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SSIC 5314 STATISTICS RECORDS
SSIC 5314.1 REMAINS UNCHANGED

SSIC 5314.2 MARINE CORPS MANPOWER MODELS (MODELS)

ITEM 1

2. Marine Corps Manpower Models (MODELS)

The MODELS System provides support tools necessary for force structure
and manpower scenario development throughout the Human Resources
Development Processes (HRDP). MODELS elements provide decision makers
with operational tools, as well as the automated ability to view an
array of force structure and manpower data sets in various ways.

a. The master files include but are not limited to manpower and
personnel data such as Unit Table of Organization, Names, Ranks,
Social Security Numbers, Assignments, Job Classification, Testing
Scores, School Seats, Class Start / End Dates, School Types, Physical
Fitness and Combat Training Scores.

Temporary: Destroy when data from MODELS has been migrated to
the Total Force Manpower Models Reengineering (TFMMR), verified, and
quality control measures have been performed and adhered to.

b—_System Inputs consists of system uploads from Operational Data
Store Enterpri ODSE), Total Force Data Warehouse (TFDW), Manpower
Assignment Support Sy MASS), Marine Corps Training Information
Management System (MCTIMS) . 6RS 20,20

Temporary: User activities are responsi Qr source input
and documentation used to populate the MODELS system; such—~%nput and
documentation is to be maintained in accordance with the NARA appT
records schedule for each information system.

ew__System Outputs Ad Hoc reports include but are not limited to

the Enlis ssignments Model (EAM), Enlisted Promotion Model (EPM),
Enlisted Staffing 1 Model (ESGM), Enlisted Strength Planning Model
(ESPM), Marine Equity MJ (MEM), Officer Mobilization Model (OMM),
Officer Planning and Utility MG (OPUS), Officer Staffing Goal Model
(OSGM), Recruit Distribution Model (R Reserve Enlisted Planning
System (REPS), Reserve Staffing Model (RSM), Target Force Planning

Model (TFPM) .

Temporary: Destroy when no longer needed for reference purpd
GRS 20.5





