














































































 
   

      
 

         

 

 

 

            
 

 
                 

  
 

                      
 

    

   
 

     

   

            

  
         

        

           
         

 
    

 

 
 

 
 

 
 

 

 
 

 

 
 

 
     

     
 

 
 

 
  

  

 

 
   
   

        

          

 
 

 

 

 

 

 

 

 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element A: Efficiency 

A.3: The agency assesses and ensures EEO principles are part of its 

culture. 
A.3.a: Does the agency provide recognition to employees, supervisors, 
managers, and units demonstrating superior accomplishment in equal 

employment opportunity? [See 29 CFR § 1614.102(a) (9)] If “yes”, provide 
one or two examples in the comments section. No. 

Objective(s) and Dates for EEO Plan 

Date 

Initiated 
(mm/dd/yyyy) 

Objective 
Target 

Date 
(mm/dd/yyyy) 

Modified 

Date 
(mm/dd/yyyy) 

Date 

Completed 
(mm/dd/yyyy) 

10/31/2019 
A.3.a: Recognize employees, supervisors and 
managers for superior EEO accomplishments. 

9/30/2020 

Responsible Official(s) 

Title Name 

Performance 

Standards 
Address the Plan? 

(Yes or No) 

Acting Director, NARA EEO Erica Pearson No 

Human Resource Working Group Human Resource Working Group Staff No 
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U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Planned Activities Toward Completion of Objective 

Target 

Date 
(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 
Staffing? 
(Yes or No) 

Modified 

Date 
(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

12/31/2019 
A.3.a: Partner with a representative from HR, 
NGC and the Workplace Culture Program to 
develop a proposal for recognition. 

Yes 

2/28/2020 
Submit proposal to agency leadership for 

approval. 
Yes 

9/30/2020 Implement recognition process. Yes 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 
            

 
 

                 
  

 

                      
 

    

   
 

     

   

           

     
            

             

  
           
         

            
        

          

        
              

             

           
 

          

        
           

     

           
             
     

          
           

    

 
 

    

 
 

 
 

 
 

 

 
 

 

 
 
 

 
       

  
 

 
 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element B: Efficiency 

B.4: The agency has sufficient budget and staffing to support the 

success of its EEO program. 
B.4.a.5: To conduct thorough, accurate, and effective field audits of the EEO 
programs in components and the field offices, if applicable? [See 29 CFR § 

1614.102(c)(2)] No. 
B.4.a.7: To maintain accurate data collection and tracking systems for the 
following types of data: complaint tracking, workforce demographics, and 

applicant flow data? [See MD-715, II(E)] If not, please identify the systems 
with insufficient funding in the comments section. No. 
B.4.a.8: To effectively administer its special emphasis programs (such as, 

Federal Women’s Program, Hispanic Employment Program, and People 
with Disabilities Program Manager)? [5 USC § 7201; 38 USC § 4214; 5 CFR 
§ 720.204; 5 CFR § 213.3102(t) and (u); 5 CFR § 315.709] No. 

B.6: The agency involves managers in the implementation of its EEO 
program. 
B.6.a: Are senior managers involved in the implementation of Special 

Emphasis Programs? [See MD-715 Instructions, Sec. I] No. 
B.6.b: Do senior managers participate in the barrier analysis process? [See 
MD-715 Instructions, Sec. I] No. 

B.6.c: When barriers are identified, do senior managers assist in developing 
agency EEO action plans (Part I, Part J, or the Executive Summary)? [See 
MD-715 Instructions, Sec. I] No. 

B.6.d: Do senior managers successfully implement EEO Action Plans and 
incorporate the EEO Action Plan Objectives into agency strategic plans? [29 
CFR § 1614.102(a)(5)] No. 

Objective(s) and Dates for EEO Plan 

Date 
Initiated 

(mm/dd/yyyy) 

Objective 
Target 
Date 

(mm/dd/yyyy) 

Modified 
Date 

(mm/dd/yyyy) 

Date 
Completed 
(mm/dd/yyyy) 

10/31/2018 
B.4.a.5: Conduct Internal and Field Audits once 

a year. 
9/30/2021 
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H-2 

04/30/2017 B.4.a.7: See H-3. Refer to E.4.a.1 09/30/2017 09/30/2020 

10/31/2018 
B.4.a.8: Develop agency wide special 
emphasis program. 

09/30/2020 

10/31/2018 B.6.a: Refer to B.4.a.8. 09/30/2020 

10/31/2018 B.6.b: Refer to B.4.a.8. 09/30/2020 

10/31/2018 B.6.c: Refer to B.4.a.8. 09/30/2020 

10/31/2018 B.6.d: Refer to B.4.a.8. 09/30/2020 

Responsible Official(s) 

Title Name 

Performance 
Standards 

Address the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson Yes 

EEO Staff EEO Staff No 

Senior Leaders Senior Leaders No 

Human Capital Staff Human Capital Staff No 

Planned Activities Toward Completion of Objective 

Target 

Date 
(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 
Staffing? 
(Yes or No) 

Modified 

Date 
(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

9/30/2021 
B.4.a.5: 

1. Partner with Field Offices to develop a 

schedule and assessment criteria for 
field audits. 

2. Develop a schedule / plan to conduct 

Field Audits. 

Yes 

9/30/2020 

B.4.a.8: 
1. Submit SEP proposal to senior 

leadership. 
2. Select SEPMs to align with EAGs. 

3. Train SEPMs on barrier analysis. 
4. Engage senior leadership and 

stakeholders such as Human Capital 

for barrier analysis. 

Yes 



 
   

      
 

         

 

 

      
   

     
   

 
  

   

 

 

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

5. Develop action plans with stakeholders 
and senior leaders. 

6. Monitor and assess plan, 
implementation and completion. 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 

            
 

 
                 

  
 

                      
 

    

   

 
     

   

           
  
            

           
           

 

            
            

           

    
         

      

          
        
     

       
             
       

         
   
           

     

 
    

 
 

 
 

 
 

 

 
 

 

 
 
 

        

          

 
        

      
   

 
 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 

EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 

Deficiency 
Brief Description of Program Deficiency 

Element C: Efficiency 

C.1: The agency conducts regular internal audits of its component and 
field offices. 
C.1.a: Does the agency regularly assess its component and field offices for 

possible EEO program deficiencies? [See 29 CFR § 1614.102(c)(2)] If “yes”, 
please provide the schedule for conducting audits in the comments section. 
No. 

C.1.b: Does the agency regularly assess its component and field offices on 
their efforts to remove barriers from the workplace? [See 29 CFR § 
1614.102(c)(2)] If “yes”, please provide the schedule for conducting audits in 
the comments section. No. 
C.4: The agency ensures effective coordination between its EEO 
programs and Human Resources (HR) program. 

C.4.b: Has the agency established timetables/schedules to review at regular 
intervals its merit promotion program, employee recognition awards 
program, employee development/training programs, and 

management/personnel policies, procedures, and practices for systemic 
barriers that may be impeding full participation in the program by all EEO 
groups? [See MD-715 Instructions, Sec. I] No. 

C.4.e.2: Develop and/or conduct outreach and recruiting initiatives? [See 
MD-715, II(C)] No. 
C.4.e.4: Identify and remove barriers to equal opportunity in the workplace? 

[See MD-715, II(C)] No. 

Objective(s) and Dates for EEO Plan 

Date 
Initiated 

(mm/dd/yyyy) 

Objective 
Target 
Date 

(mm/dd/yyyy) 

Modified 
Date 

(mm/dd/yyyy) 

Date 
Completed 
(mm/dd/yyyy) 

10/31/2018 C.1.a: Refer to B.4.a.5. 09/30/2021 

10/31/2018 C.1.b: Refer to B.4.a.5 and B.4.a.8. 09/30/2021 

10/31/2019 
C.4.b: Partner with the Human Capital Office to 
schedule time frames to review policies, 
programs and procedures. 

09/30/2020 
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FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

10/31/2019 
C.4.e.2: Partner with the Human Capital Office 
to develop recruiting and outreach initiates. 

09/30/2020 

10/31/2018 C.4.e.4: Refer to B.4.a.8. 09/30/2020 

Responsible Official(s) 

Title Name 

Performance 
Standards Address 

the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson No 

Human Capital Staff Human Capital Staff No 

Planned Activities Toward Completion of Objective 

Target 

Date 
(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 
Staffing? 
(Yes or No) 

Modified 

Date 
(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

09/30/2020 

C.4.b, C.4.e.2: During FY18, Human Capital 

prepared for a transition to shared services. All 
staffing and classification services, employee 

benefits, and other Human Resource functions 
were migrated to the Administrative Resource 
Center. Once the transition is complete the 

Agency will establish timetables and schedules 
to review policies and practices that may 
impede participation by all EEO group. 

Yes 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 
            

 
 

                 
  

 

                      
 

    

   
 

     

   

         
       

  

            
        

         

      
        

      

          
     

            

         
         

        

           
           

         

        
      

       

            
        
         

  
           

          

     
            
             

            
           

    

 
 
 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element D: Efficiency 

D.1: The agency conducts a reasonable assessment to monitor 
progress towards achieving equal employment opportunity throughout 
the year. 

D.1.b: Does the agency regularly use the following sources of information for 
trigger identification: workforce data; complaint/grievance data; exit surveys; 
employee climate surveys; focus groups; affinity groups; union; program 

evaluations; special emphasis programs; reasonable accommodation 
program; anti-harassment program; and/or external special interest groups? 
[See MD-715 Instructions, Sec. I] No. 

D.2: The agency identifies areas where barriers may exclude EEO 
groups (reasonable basis to act.) 
D.2.a: Does the agency have a process for analyzing the identified triggers 

to find possible barriers? [See MD715, (II)(B)] No. 
D.2.b: Does the agency regularly examine the impact of 
management/personnel policies, procedures, and practices by race, national 

origin, sex, and disability? [See 29 CFR § 1614.102(a)(3)] No. 
D.2.d: Does the agency regularly review the following sources of information 
to find barriers: complaint/grievance data, exit surveys, employee climate 

surveys, focus groups, affinity groups, union, program evaluations, anti-
harassment program, special emphasis programs, reasonable 
accommodation program; anti-harassment program; and/or external special 

interest groups? [See MD-715 Instructions, Sec. I] If “yes” please identify the 
data sources in the comments column. No. 
D.3: The agency establishes appropriate action plans to remove 

identified barriers. 
D.3.a: Does the agency effectively tailor action plans to address the 
identified barriers, in particular policies, procedures, or practices? [See 29 

CFR § 1614.102(a)(3)] No. 
D.3.b: If the agency identified one or more barriers during the reporting 
period, did the agency implement a plan in Part I, including meeting the 

target dates for the planned activates? [See MD715, II (D). No. 
D.3.c: Does the agency periodically review the effectiveness of the plans? 
[See MD-715, II(D)] No. 



 
   

      
 

         

 

 

    

 
 

 
 

 
 

 

 
 

 

 
 
 

 
      
  

 
 

 

          

 
      

      

    

 
 

 

 
      

  
 

 
 

 
       

  
 

 
 

 
      

  
 

 
 

           

 
  

  

 
 

   
   

       

     

       

 
     

 

 
 

  

 
  

 
   

 

 
 

 
 

 

 

       
       

       

       
       

       

      

   

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Objective(s) and Dates for EEO Plan 

Date 
Initiated 

(mm/dd/yyyy) 

Objective 
Target 
Date 

(mm/dd/yyyy) 

Modified 
Date 

(mm/dd/yyyy) 

Date 
Completed 
(mm/dd/yyyy) 

10/31/2019 
D.1.b: Review multiple information sources to 
identify triggers. 

09/30/2020 

10/31/2018 D.2.a: Analyze triggers to identify barriers. 09/30/2020 

10/31/2019 
D.2.b: Examine impact of personnel policies, 
procedures and practices by race, national 

origin, sex and disability. 

09/30/2020 

10/31/2019 
D.2.d: Review multiple information sources to 
find barriers. 

09/30/2020 

10/31/2019 
D.3.a: Develop and tailor action plans to 
address barriers. 

09/30/2020 

10/31/2019 
D.3.b: Part I implementation and planned 

activities. 
09/30/2020 

10/31/2019 D.3.c: Review effectiveness of Part I plan. 09/30/2020 

Responsible Official(s) 

Title Name 

Performance 
Standards 

Address the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson Yes 

EEO Staff EEO Staff No 

Human Capital Staff Human Capital Staff No 

Planned Activities Toward Completion of Objective 

Target 

Date 
(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 
Staffing? 
(Yes or No) 

Modified 

Date 
(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

9/30/2020 

D.1.b: During FY18, we lost one EEO 
Specialist and one EEO Supervisor, who both 
support EEO Inclusion and SEP Program. In 

FY19, we hired one Diversity and inclusion 
supervisor to support both roles. During FY18, 
Human Capital prepared for a transition to 

shared services. All staffing and classification 

Yes 



 
   

      
 

         

 

 

      
      

      
        

      

    

        

          

        

        

 
        

     
   

 
         

       
   

 
  

   

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

services, employee benefits, and other Human 
Resource functions were migrated to the 

Administrative Resource Center. At this time 
not all data is collected nor available for 
review. Pending review FY19/20, once the 

transition is completed. 

D.2.a: Refer to B.4.a.8. 

D.2.b: Refer to C.4.b and B.4.a.8. 

D.2.d: Refer to D.1.b. 

D.3.a: Refer to B.4.a.8. 

9/30/2020 
D.3.b: FY18, Part I will be implemented and 
monitored over FY19 and FY20. 

Yes 

9/30/2020 
D.3.c: Part I plans will be reviewed twice per 
year by the EEO staff for effectiveness. 

Yes 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 

            
 

 
                 

  
 

                      
 

    

   
 

     

   
           

      
       

          
             

 
    

 
 

 
 

 
 

 

 
 

 

 
 
 

         

          

 
  

  

 

  
  
   

        

   
   

 

 
 

 

 

 

 

 

 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element E: Efficiency 
E.4: The agency has effective and accurate data collection systems in 
place to evaluate its EEO programs. 
E.4.a.3: Recruitment activities? [See MD-715, II(E)] No. 

E.4.a.4: External and internal applicant flow data concerning the applicants’ 
race, national origin, sex, and disability status? [See MD-715, II(E)] No. 

Objective(s) and Dates for EEO Plan 

Date 
Initiated 

(mm/dd/yyyy) 

Objective 
Target 
Date 

(mm/dd/yyyy) 

Modified 
Date 

(mm/dd/yyyy) 

Date 
Completed 
(mm/dd/yyyy) 

09/30/2020 E.4.a.3: Evaluate recruitment activities. 2/28/2021 

09/30/2020 E.4.a.4: Evaluate applicant flow data. 2/28/2021 

Responsible Official(s) 

Title Name 

Performance 

Standards Address 
the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson No 

Human Capital Staff 
Human Capital Staff 

No 
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U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-2 

Planned Activities Toward Completion of Objective 

Target 
Date 

(mm/dd/yyyy) 

Planned Activities 

Sufficient 

Funding & 
Staffing? 
(Yes or No) 

Modified 
Date 

(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

09/30/2020 

E.4.a.3, E.4.a.4: The EEO Director will partner 

with senior leadership and the Chief Human 
Capital Officer. During FY18 Human Capital 
prepared for a transition to shared services. All 

staffing and classification services, employee 
benefits, and other Human Resource functions 
were migrated to the Administrative Resource 

Center (ARC). Once the transition is complete 
the agency will work with ARC to collect 
applicant flow data and build reports. Based on 

the data collected, we will then establish 
timetables and schedules to review policies 
and practices that may impede participation by 

all EEO groups. 

Yes 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 

            
 

 
                 

  
 

                      
 

    

   
 

     

   

          
   

         
            

            

      
            

           
 
           

       
           

       

      

 
    

 
 

 
 

 
 

 

 
 

 

 
 
 

 

      

      
        

   

 

 
 
  

          

 

       
      

      
     
   

 

 
 

  

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-3 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element E: Efficiency 

E.1: The agency maintains and efficient, fair, and impartial complaint 
resolution process. 

E.1.d: Does the agency issue acceptance/dismissal decisions within a 
reasonable time (e.g., 60 days) after receipt of the written EEO Counselor’s 
report, pursuant to MD-110, Ch. 5(I)? If so, please provide the average 

processing time in the comments. No. 
E.1.h: When the complainant does not request a hearing, does the agency 

timely issue the final agency decision, pursuant 10 29 CFR §1614.110(b)? 
No. 
E.4: The agency has effective and accurate data collection systems in 

place to evaluate its EEO program. 
E.4.a.1: Complaint activity, including the issues and bases of the complaints, 
the aggrieved individuals/complainants, and the involved management 

official? [See MD-715, II( E)] No. 

Objective(s) and Dates for EEO Plan 

Date 
Initiated 

(mm/dd/yyyy) 

Objective 
Target 
Date 

(mm/dd/yyyy) 

Modified 
Date 

(mm/dd/yyyy) 

Date 
Completed 
(mm/dd/yyyy) 

11/30/2018 

E.1.d: Change the current in-house complaints 

processing timelines in place to enable 
effective monitoring and alert staff of due dates 
for complaints activity. 

11/30/2019 

9/30/2018 E.1.h: Issue timely Final Agency Decisions. 9/30/2020 

4/01/2015 

E.4.a.1: Procure a new EEO tracking system 
that will enable effective monitoring and 

reporting of EEO Informal and Formal 
Complaints in accordance with EEO 
regulations and guidelines. 

09/30/2017 09/30/2020 
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U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-3 

Responsible Official(s) 

Title Name 

Performance 
Standards 

Address the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson No 

Complaints Program Manager Tammie Johnson No 

Supervisory Attorney-Adviser (General) Jeanette Wise No 

Planned Activities Toward Completion of Objective 

Target 

Date 
(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 
Staffing? 
(Yes or No) 

Modified 

Date 
(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

11/30/2018 
E.1.d: Get approval to hire an additional EEO 
Specialist to assist with processing EEO 
complaints. 

Yes 10/29/2018 

11/30/2019 
E.1.d: Regularly scheduled complaints 

meetings. 
Yes 

11/30/2019 
E.1.d: Readjusting in-house processing time-
frames. 

Yes 

11/30/2019 E.1.d: Training staff. Yes 

9/30/2019 
E.1.h: Host regularly scheduled meetings with 
NGC to discuss FAD status and completion 

Yes 

04/01/2015 

E.4.a.1: Develop EEO Management System 

Business Case Analysis. Yes 2015 

04/01/2015 
E.4.a.1: Submit EEO Business Case Analysis 

to Information Services’ Review Board. 
Yes 2015 

09/30/2015 
E.4.a.1: Develop market analysis for available 
EEO management-tracking systems. 
(Information Services). 

Yes 2015 

09/30/2018 
E.4.a.1: Select best option to meet EEO 

management-tracking system’s need. 
(Information Services). 

No 
(Pending-
Purchase of 

new system) 



 
   

      
 

         

 

 

 
 

      
       

  

 

 

     
    

  
    

  

 

 

    

       

  

 
 

    
         

  

 
 

  

   

 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-3 

09/30/2018 E.4.a.1: Allocate funding to conduct Fit/Gap 
analysis. (Information Services). No 

(Pending-
Purchase of 

new system) 

09/30/2019 
E.4.a.1: Establish specific requirements to 
develop EEO management-tracking system. 
(Information Services). 

No 
(Pending-
Purchase of 

new system) 

09/30/2020 E.4.a.1: Install EEO management-tracking 

system. (Information Services). No 
(Pending-
Purchase of 

new system) 

09/30/2020 E.4.a.1: Ensure EEO management-tracking 
system is operating properly. (EEO). No 

(Pending-
Purchase of 
new system) 

Report of Accomplishments 

Fiscal Year Accomplishments 



 
   

      
 

         

 

 

 

            
 

 
                 

  
 

                      
 

    

   
 

     

   
           

       

         
         

       

 
    

 

 
 

 
 

 
 

 

 
 

 

 
 

 

     
      

       
    

     

   

 

 
 

 
 

 
  

  

 
 

   
   

        

      

 
 
 
 
 
 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-4 

Agency EEO Plan to Attain the Essential Elementsof a Model EEO 
Program 

Please describe the status of each plan that the agency has implemented to correct deficiencies in the 
EEO program. 

If the agency did not address any deficiencies during the reporting period, please check the box. 

Statement of Model Program Essential Element Deficiency 

Type of Program 
Deficiency 

Brief Description of Program Deficiency 

Element E: Efficiency 
E.4: The agency has effective and accurate data collection systems in 
place to evaluate its EEO program. 

E.4.a.6: The processing of complaints for the anti-harassment program? 
(See EEO Enforcement Guidance on Vicarious Employer Liability for 
Unlawful Harassment by Supervisors (1999), V.C.2). No. 

Objective(s) and Dates for EEO Plan 

Date 

Initiated 
(mm/dd/yyyy) 

Objective 
Target 

Date 
(mm/dd/yyyy) 

Modified 

Date 
(mm/dd/yyyy) 

Date 

Completed 
(mm/dd/yyyy) 

04/01/2015 

E.4.a.6: Procure a new EEO/Anti-Harassment 
tracking system that will enable effective 

monitoring and reporting of EEO Informal and 
Formal Complaints and Harassment 
Complaints in accordance with EEO 

regulations and guidelines. 

09/30/2020 

Responsible Official(s) 

Title Name 

Performance 
Standards 

Address the Plan? 
(Yes or No) 

Acting Director, NARA EEO Erica Pearson No 

Anti-Harassment Program Manager Tanya Shorter No 



 
   

      
 

         

 

 

     

 
 

 
  

 
  

 
   

 
 

 

 
 

 

 
     

     
   

 
      

     
   

 
      

   
  

   

 

      

   
   

    

  

 

      

   

 
    

  

 
     
  

    

    
  

 
   

   
 

    
  

 
 

   

    
  

     
  

 
  

   

 

 

EEOC FORM 

U.S. Equal Employment Opportunity Commission 

FEDERALAGENCY ANNUALEEO PROGRAMSTATUS REPORT 

H-4 

Planned Activities Toward Completion of Objective 

Target 
Date 

(mm/dd/yyyy) 

Planned Activities 

Sufficient 
Funding & 

Staffing? 
(Yes or No) 

Modified 
Date 

(mm/dd/yyyy) 

Completion 
Date 

(mm/dd/yyyy) 

04/01/2015 
E.4.a.6: Develop EEO Management System 
Business Case Analysis. 

Yes 2015 

04/01/2015 
E.4.a.6: Submit EEO Business Case Analysis 

to Information Services’ Review Board. 
Yes 2015 

09/30/2015 
E.4.a.6: Develop market analysis for available 
EEO management-tracking systems. 
(Information Services). 

Yes 2015 

09/30/2018 

E.4.a.6: Select best option to meet EEO/Anti-

Harassment management-tracking system’s 
need. (Information Services). 

No 
(Pending-
Purchase of 

new system) 

09/30/2018 

E.4.a.6: Allocate funding to conduct Fit/Gap 

analysis. (Information Services). No 
(Pending-
Purchase of 
new system) 

09/30/2019 
E.4.a.6: Establish specific requirements to 
develop EEO/Anti-Harassment management-

tracking system. (Information Services). 

No 
(Pending-
Purchase of 
new system) 

09/30/2020 
E.4.a.6: Install EEO/Anti-Harassment 
management-tracking system. (Information 
Services). 

No 
(Pending-

Purchase of 
new system) 

09/30/2020 
E.4.a.6: Ensure EEO/Anti-Harassment 

management-tracking system is operating 
properly. (EEO). 

No 
(Pending-
Purchase of 
new system) 

Report of Accomplishments 

Fiscal Year Accomplishments 








































































































































