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NATIONAL EMERGENCY STANDBY REGULATIONS 

FOREWORD 

Applicability of Regulations 

1. The National Emergency Standby Regulations of the Civil 
Service Commission are effective immediately upon an attack on the 
United States. Agencies may assume, unless otherwise notified, 
that authority for the regulations exists. 

2. These National Emergency Standby Regulations supersede 
all Standby Regulations and Instructions that are now attached to 
Mobilization Circulars insofar as they are applicable in the event 
of an attack on the United States. 

3, Except as suspended or modified by the National Emergency 
Standby Regulations, the Civil Service Regulations in Subchapter B 
of Chapter I of Title 5 of the Code of Federal Regulations and the 
instructions contained in the Federal Personnel Manual and in other 
Commission issuances· remain in effect,, 

4, It should be noted that agencies have been given broad 
authority to take personnel actions during a disaster period follow­
ing an attack on the United States by section 230.401, subpart D, 
part 230, of the Civil Service Regulations. For tbe convenience of 
persons using the Code of Emergency Federal Regulations, section 230,401 
reads as follows: 

"Sec. 230.401. Agency authority to take personnel 
actions in a national emerg_cncy disaster. (a). Upon an 
attack on the Un:i ted State.s, agencies are au·t:horized "t6 
carry out whatcv(;r personnel_ activ'i tieS'' maY be necessary 
to the effective" fu·nctioning of their organizations during 
a period of disaster without regard to any regulation or 
inst.ruction of the Comrnission, except those which become 
effective upon or followi.ng an attack on the United States~ 
This authority applies only to actions under the Commission's 
jurisdiction. 

11 (b) Actions taken under this s ..9ction .shall be con­
si ste11t with affected regulations an~ instructions as far 
as possible under the ci rcumstanccs· and shal 1 be discontinued 
as soon _as concli lions pE;rrnit the reapplication of the affected 
regulations arid. instructions. 
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"(c) An employee may not acquire a competitiv.e civil 
service status by virtue of any action taken under this 
section. 

" ( d) Actions taken, and authority to take actions, 

under this section may be adjusted or terminated in whole 

or in part by the Commiss.ion. 


"(e) Agencies shall maintain records of the actions 

taken under this section,"
. 

Notes on Use of Regulations 

1. The organization and numbering of the Standby Regulations 

correspond with the overall subject-matter classification and 

numbering used in the Federal Personnel Manual System, the details 

of which are shown in Appendix A of FPM Chapter 171. The number of 


·a 	Standby 'Regulation, however, is prefixed by the letter "M"; the 
use of the same basic numbers and titles for both the Stancl!:y and 
present Commission Regulations extends to parts and subparts of 
t.he Standby Regulations. There the matching ends. The subject 
matter of a section of the Standby Regulations is not necessarily 
the same as that of a section of the Civil Service Regulations 
bearing the same basic number. 

2•.Civil Service Regulations to be suspended are shown in 

the same manner regularly used in the Federal Register, that is, 

through statements of suspension rather than by formal, numbered 

regulations. Formal Standby Regulations are used, however, to 

show the suspension of statutes and Executive orders, 


3. The table at the end of this chapter shows the applicabil• 

ity of the Civil Service Regulations and the Standby Regulations in 

the event of an attack on the United States, Beside the title of 

each part in that table are listed, in parallel columns, the 

numbers of any related Standby Regulations, the numbers of any 

Civil Service Regulations that are not suspended; and the numbers 

of any Civil Service Regulations that are suspended, 
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Part M-210 

Upon an attack on the United States, and 
thereafter until fu,rther notice, this 
Part M-210 is effective. 

SUBPAitT A. DEFINITIONS 

Sec. 
M-210.101 Definitions 

_SUBPART A. DEFINITIONS 

Sec. M-210.101 Definitl2n§. 

(a) "Commission" means the United States Civil Service Commission; 

(b) "The Commission's regulations" means the regulations of the 
United States Civil Service Commission published in Subchapter B of, 
Chapter l of Title '5 of the Code of Federal Regulations. 

Part M-290 

PERSONNEL RECORDS AND PROCESSING 

Upon an attack on the United States and 
thereafter until further noti,ce, this 
Part M- 290 of the Code of Emergency Federal 
Regulations is effective. 

SUBPART A. MAINTENANCE OF OFFICIAL PERSON:NEL RECORDS 

Sec. 

M- 290 .101 Agency authority to streamline personnel action record 


keeping 
M- 290 .102 Minimum Records 
M- 290 .103 Determinations 
11- 290 .104 Form of Records 

SUBPART A. MAINTENANCE OF OFFICIAL PERSOID<"EL RECORDS 

Sec. M-290 .101. Agency authori 'tY to' streamline_ personnel actton 
record keeping. The Con:mission hereby authon.zes -agencies to streMiHMI 
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the keeping of official records of personn•=l actions, when emergency 
conditions do not permit the keeping of mo~e complete records. 
However, such streamlining must meet the minimal requirements of 
Section M-290.102. 

Sec. M-290.102. Minimum Records. As a minimum, personnel 

records must: 


(a) identify the employee by name, da~e of birth, and Social 
Security number, 

(b) identify the employer, 
(c) identify the location of employment, 
(d) identify the nature of the personnel action and the 


authority for it, 

(e) identify the title and rate of pay for the position, 
(f) identify the effective date of the. action, 
(g) show whether or not the employee is covered by Federal 


Employee Group Life Insurance, and 

(h) include appointment oaths and affidavits. 

Sec. M- 290.103. Determinations. As soon as circumstances 

permit, the agency will: 


(a) secure a certificate of total Federal service for leave 

accrual purposes, 


(b) find out who is the next of kin or beneficiary, 
(c) determine the employee's retirement coverage, veteran 

preference, and selective service or military reserve status, and 
(d) secure any other necessary information. 

Sec. M-290.104. Form of Records. If the usual personnel forms 
are not available, or if time or circumstances do not permit the 
use of these forms, records may be kept on any appropriate forms, 
cards, or papers, properly identifiable as official records. 

Part M-300 

EMPLOYMENT (GENERAL) 

Upon an attack on the United States, and 
thereafter until further notice, Subparts C, 
D, E, I and Subsection 300.603(a)(3) of 
Part 300 of Subchapter.B of Chapter I of 
Title 5 of the Code of Federal Regulations 
are suspended, and this Part M-300 of 
Chapter 31 of the Code of Emergency Federal 
Regulations is effective. 
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SUBPART C. POSlTIONS lN GS-16 AND ABOVE 

Sec. 
M-300.301 Suspension of sections 3324 and 5108 of title 5, United 

States Code 

SUBPART F. TIME- IN-GRADE RESTRICTIONS 

M-300.601 Exception to restrictions 

SUBPART C. POSITIONS IN GS-16 AND ABOVE 

Sec. M-300.301. Suspension of sections 3J24 and 5108 of title 5, 
United States Code. Sections 3324 and 5l08 of t:i tle 5, United States 
Code, are suspended. 

SUBPART F. TIME- IN-GRADE RESTRICTIONS 

Sec. M-300.601. Exception to restrictions. Section 300.602 of the 
Commission's regulations does not prevent the advancement of an employee 
when he is on an appropriate list of qualified candidates for competitive 
appointment and in the priority group from which selections are be·ing 
made. 

Part M- 301 

OVERSEAS EM?LOYMENT 

Upon an attack on the United States, and 
thereafter until further notice, Subpart B 
of Part 301 of Subchapter B of Chapter I of 
Title 5 of the Code of Federal Regulacions 
is suspended. 

Part M-303 

DEFERMENT FROM MlLlTARY SERVICE 

Upon an attack on the United States, and 
!:hereafter until further notice, this 
Pa.rt M-303 of Chapter 31 of the Cede of 
Emergency Federal Regulations is effective. 
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SUBPART B. CONTROLS ON GOVERNMENT REQUESTS FOR SELECTIVE 

SERVICE DEFERMENT OF FEDERAL AND DISTRICT OF COLUMBIA 


GOVERNMENT EMPLOYEES 


Sec. 
M-303. 201 Requests for occupational dt!ferments--policy 
M-303.202 Establishment of committees 
M-303.203 Designation of key positions 
M-303.204 Requesting deferment 
M-303. 205 Specific responsibilities 

SUBPART B. CONTROLS ON GOVERNMENT REQUESTS FOR SELECTIVE SERVICE 
DEFERMENT OF FEDERAL .AND DISTRICT OF COLUMBIA GOVERNMENT EMPLOYEES 

Sec. M-303.201. Requests for.occupational deferments--policy. 

(a) Authority for submission of reguest. An agency in the 
executive branch of the Federal Government or the government of 
the District of Columbia may not request the occupational deferment 
by Selective Service of any civilian officer or employee, including 
those who are Standby Reservists of the Armed Forces, except as 
provided by this subpart. 

(b) Basis for reguest. An agency may request occupational 
deferment of an criff icer or employee only on the basis that the loss 
of his civilian services would substantially impair activities 
essential to the emergency effort, including necessary supporting 
act~vities and the maintenance of the national health, safety, and 
interest. In determining whether the loss of an employee's services 
is of this nature, an agency shall consider all relevant factors, 
such as the actual effectiveness of the employee, his unique fitness 
for the work, his unique familiarity with a specific project in the 
course of completion, the difficulty of replacing him, his qualifications, 
his assignment to duties outside the continental United States, his 
designation on the staff of a noninterruptible function or of a 
program of the agency identified as essential for continuity of 
government, and any special or unusual circumstance connected with 
his civilian assignment, 

(c) Deferment period. An agency may n~t request deferment for 
a period longer than is deemed to be absolutely necessary. 

(d) Submission of emoloyee reguests. A Government employee, 
including one who is a Standby Reservist of the Armed Forces, who 
desires to initiate a request for occupational deferment should submit 
his request through his employing agency, 
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Sec. M-303.302. Eatablishment of committees. 

(a) Interagency Committee. (l) There ls hereby established 
in the Co1Umission the Federal lntl:n::agency Committee on Deferment of 
Government Employees (hereinafter r<~ferred to as the Interegency 
Committee) which shall establish, and secure compliance with, policies 
and procedures governing GovernmeQt requests for the selective 
service deferment of officers and employees in the executive branch 
of the Federal Government and in the govern:nent: of the District of 
Columbia. 

(2) The members of the Interagency Committee will be the Chairman 
of the Civil Service Commission, who shall serve es Chairman of the 
lnteragency Cammi ttee, and one representstive each from the Off lee of 
Emergency Preparedness, the Selective Service System, the Department 
of Labor, end the Department of Defense to be designated by the 
respective heeds of these agencies. The Chairmen of the Civil 
Service Commission may designate any officer or employee of the 
Commission to serve in his place as Chairmen of the lnteragency 
Committee. The Commission shall provide tha staff and facilities 
required to perform the functions of the ln~eragency Committee. 

(3) The Interegency Committee is authorized to amend or supple­
ment this regulation and to issue any instructions it determines to 
be necessary to carry out its purposes. It is empowered also to 
take appropriate steps to insure compliance with the regulations 
end instructions. 

(4) The Chairman of the Interegency Committee may exercise the 
functions of the full 1nteragency Committee unti 1 the committee is 
activated or when circumstances prevent the full Interegency Co1Umittee 
from performing its functions. 

(b) Agency commit tee. The head of each agency shell designate 
a Comrni ttee on Deferment of Government Employees (hereinafter re£erl7ed 
to as an Agency Committee), of three to fiv,= members possessing a 
comprehensive view of the needs of the egen-::y. For the purposes of 
this subpart the government of the District of Columbia is deemed 
to be a single agency. Each agency committee is subject to the 
supervision end control of the head of the agency, As used in this 
subpart the term "agency committee" includes a field committee 
established under par~graph (c) of this section. 

(c) Field committee. The heed of an agency may also designate 
field committees when he finds this action desirable because of the 
numbers end geographical distribution of employees of the agency. 
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Within its area each field committee shall have the same authority and 

\:'esponsibility as an agency committee. Field committee> shall deal with 

the lnteragency Committee through agency committt.:!s, 


(d) Representation before Selective Service System, An agency 

committee shall be the sole contact within its area with the Selective 

Servie;e System on matters of occupational deferment of the agency's 

employees, except for employees engaged in active oceangoing service 

whose deferment requests are centralized in another agency by the 

Intera~ency Committee. 


Slee, M-303, 203, Designation of key positions, 

(a) Responsiblity for designation, Each agency committee shall 

prepare, subject to the approval of the head of the. agency, a list of 

key positions in the agency. The Interagency Co'""1ittee may revise the 

list of key positions of that agency as con&itions warrant. 


(b) Criteria for designation. Key positions shall be limited to 
positions which are deemed necessary to carry out the functions of 
Government directly concerned with maintaining the security of the 
Nation, including those necessary to carry out the National Plan for 
Emergency Preparedness, and which also involve serious difficulty of (
replac:ement because of a scarcity of available qualified personnel and 
which require extended periods of training or specialized experience 
for effective performance of the duties. The Department of Labor's 
Li&t of Critical Occupations is a useful guide in developing the list 
of key positions. 

Sec. M-303.204. Requesting deferment. 

(a) Employee eligibility. An agency co:nmittee may su.bmit to the 

appropriate local Selective Service Board a request: for the occupational 

deferment of any officer or employee of the agency who occupies a key 

position within the meaning of section M-303.203 and whose civilian 

set·vices are essential within the meaning of paragraph (b) of section 

M-303,201. To meet very unusual or emergency situations, an agency 

committee may also submit a request for the occupational deferment of 

an employee for whom a request would be appropriate under the provislons 

of section M-303.201 but whose position is not on the list of key positions. 


(b) Initiating request, An agency committee shall submit a 

reouest for occupational deferment to a local Selective Service Board 

;J.r.. ~cordance with selective service regulations. 
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(c} PreparaUon of request. In preparing an a.sency request to'r 
occupational cieferment, the agency committee sha.11 enter on the 
request the words "government request", and shall show the rv.une of the 
agency and the subordinate part thereof in.which the employee is 
employed. ln J>re>cess:!.ng an employee request for occupat:l.cu>d defemen·t, 
tl!Je agency cOlll!llittee shall endorse on the request the approval or 
disapproval of the agency committee. 

(d} AiJ:ency aopeal. When a request for deferment is denied by a 
local Selective Service Board, the agency comn:!.ttee may appeal as 
authorized by selective service regulations. 

Sec, M-303,205. Specific responsibilities. 

(a) General. Under instructions to be issued by the lnteragency 
Committee, each agency shall submit to the lnteragency Committee a 
periodic report of all actions taken under this subpart. The 
Interagency CoOllllittee may consult with the agency committee on any 
departure from the requirements of this subpart, The lnteragency 
Committee may designate a representative to att.end meetings of an 
agency committee. The lnteragency Committee shall at all times have 
access to all records of .an agency committee, 

(b) lnteragency Committee, 

(1) The Chairman of the lnteragency Committee may suspend the 
~uthority of any agency committee to submit requests for deferraent if 
the agency committee submits requests in violation of this subpart. 
In that event, the Chairman of the lnteragency Committee or his 
designee shall perform the functions of the asency comm~ttee on 
requests for occupational deferments until the suspension is lifted, 

(2) The lnteragency Co:nmittee may cancel an agency request £or 
deferment if the request is made in violation of this subpart. 

(c) Agency, 

(1) Each agency shall issue special instructions to require each 
employee to report immediately through proper channels the receipt of 
notice to report for induction or any change in his selective ;;ervi.ce 
status, 

(2} Each agency shall plan and carry out an orderly program of 
replacement and training occasioned by the entry or prospective entry 
of employees into the Armed Forces,,. on the basis of the infor1n4tion 
provided for in paragraph (d) of this section, 

http:J>re>cess:!.ng
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(d} Agency committee. A• instructed by the lnterAgency Committee, 
each agency COl!llllittee shall supervise the prepar11tion and maintenance, 
on a current basis, of adequate information on the selective service 
status of its employees, and on related matters, and sh6.cll &UllllllArize 
and report this information to the lnter•cency Couttte111. 

(e) Director of Selective Servic,a. The Director of Selective 
Service will furnish copies of this subpaTt to all local Selective 
Service Boards. 

(f). Executive orders superseded. Executive Orders 9309 of 
March 6, 1943, and 9744A of June 29, 1946, are superseded. 

Part M-305 

EXECUTIVE ASSIGNMENT SYSTEM 

Upon an attack on the United States and 
thereafter until further notice, Subparts 
E and G of Part 305 of Subchapter B of 
Chapter I of Title 5 of the Code of Federal 
Regulations are suspended and this Part M-305 
of Chapter 31 of the Code of Emergency Federal (
Regulations is effective. 

SUBPART E. CAREER EXECUTIVE ASSIGNMENTS 

Sec, 

M-305,601 Suspending the Executive Assignment System 


SUBPART E. CAREER EXECUTIVE ASSIGNMENTS 

Sec. M-305,601, Suspending the Executive Assignment System. 
The provisions of sections 9,2 through 9,10 of Cili'il Service Rule IX 
are suspended, 

Part M-307 

T,R.ANSITIONAL AND VETER.Ai'lS READJUSTMENT APPOINTMENTS 

Upon .an attack on t1he United· States and 
thereafter until f~rther notice, Part 307 
of Subchapter B o~ Chaoter ! of Title 5 of 
the Code of Feder'l tegulations is suspended 
and this Part M-317 of Chapter 31 of the c 

Code of EmergencyrFederal Regulations is 

effective. " 
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SUBPART A. TRANSITIONAL AND VETERANS READJUSTMENT APl'OINTMENTS 

Sec. 

M-307.101 Suspension of Executive Order 11521 


SUBPART A. TRANSITIONAL AND VETERANS READJUSTMENT APPOINTMENTS 

Sec. M-307 .101. Suspension of Executive Order 11521. The pro­
visions of Executive Order 11521 are suspend<0d. 

Part M-310 

EMPLOYMENT OF RELATIVES 

Upon an attack on the United States and 
thereafter until further notics, Part 310 
of Chapter I of Title 5 of the Code of 
Federal Regulations is suspended and this 
Part M-310 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART A. RESTRICTIONS ON THE EMPLOYMENT OF RELATIVES 

Sec. 

M-310.101. Suspension of restrictions in title 5, United States Code 


SUBPART A. RESTRICTIONS ON UlE EMPLOYMENT OF RELATIVES 

Sec. M-310.101. Suspension of restrictions in title 5, United 
States Code. The provisions of section 3110 of title 5, United States 
Code, are suspended, 

Part M-311 

MANPOWER CONTROLS 

Upon an attack on the United States and 
thereafter until further notice, this 
Part M-311 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART B. MANPOWER CONTROL PROCEDURES 

Sec, 

M-311.201 Application to Federal agencies 


SUBPART B. MANPOWER CONTROL PROCEDURES 

Sec, M-311. 201. Application to Federal agencies. Except as otherwise 
authorized by the Commission, Federal agencies shall comply with recruiting 
and hiring procedures established by the appropriate manpower control agency 
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Part M-312 

POSITION CONTROL 

Upon an attack on the United States and 

thereafter until further notice, this 

Part M-312 of Chapter 31 of the Code of 

Emergency Federal Regulations is effective. 

SUBPART A. GENERAL PROVISIONS 
Sec. 
M-312.101 Suspension of statutory man~ower ceilings and staffing ratios 

SUBPART A. 	 GENERAL PROVISIONS 

Sec. M-312.101. Suspension of statutory manpower ceilings and staff­
ing ratios. All numerical manpower ceilings or ratios fixed in appropria­
tion acts applicable to Federal departments, agencies, or independent es­
tablishments, including corporations owned and opet'ated by the Government, 
or applicable to the government of the Distrl.ct of Columbia, are suspended. 

Part M-315 

CAREER AND CAREER-CONDITIONAL EMPLOYMENT 

Upon an attack on the United States, and (thereafter until further notice, Part 315 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended, and this Part M-315 of Chapter 
31 of the Code of Emergency Federal 
Regulations is effective. 

SUBPART B. 	 THE CAREER-CONDITIONAL EMPLOYMENT SYSTEM 

Sec. 

M-315.201 Conversion from career-cond:n:t;ional to career appointment 


SUBPART C. 	 CAREER OR CAREER-CONDITIONAL APPOINTMENT FROM REGISTERS 

M-315.301 Initial career or career-conditional appointment from certificates 
issued prior to the effective date of this subpart 

SUBPART D. 	 CAREER OR CAREER-CONDITIONAL APPOINTMENT 

OF CURRENT OR FORMER EMPLOYEES 


M-315.401 Career or career-conditional appointment of persons 
currently employed in or separated from the Federal 
service within the preceding 90 dais 

SUBPART B. 	 THE CAREER-CONDITIONAL EMPLOYMENT SYSTEM 

Sec. M-315.201. Conversion from career-conditional to career 
appointment. A career-conditional appointment shall be converted 
automatically to career·appointment upon completion of the period of 
creditable service required on the effective date of this subpart. 
Creditable service is computed under the Commission's regulations and 

http:Distrl.ct


CODE OF EMERGENCY FEDERAL REGULATIONS 31-1-~7 

instructions in effect prior to the effectiv" date o.f this subpart, 
except that a break in service of 90 days or less does not require 
the heF;inning of a new period of service. ', 

Sec. M-315 ,301. lni tial career or career-conditional appointment 
from certificates issued prior to 1the effective date of this subpart, 
Eligibles selected in regular order from c.ertificates issued for 
.career or c.areer-conditionel appointment prior to the effective date 
o,f this subpart and reported as se!.ected not later than 30 days 
thereafter may be given career or career-conditional appointments, 
lf, in a disaster situation, coromunicationa are disrupted to such an 
extent that it is not feasible to report selections to the Col!llllission 
within 30 days thereafter, a later showing by the agency that the 
appointee was selected from a certificate within 30 days after the 
effective date of this subpart and entered on duty as a result of 
this selection is evidence of Lntent to grant a.career or career­
conditional appointment, 

SUBPART D. CAREER OR CAREER-CONDITIONAL APl'OlNTMENT OF CURRENT 
OR FORMER EMPLOYEES 

Sec. M-315.401. Career or career-conditional appointment o~ 

persons currently employed in or separated from the Federal service 

within the preceding 90 days, 


(a) Policy, A career or career-conditional employee, including 
a person serving under career executive assignment, who moves from 
another agency or a former Feder~i employee who is reemployed within 
90 days after separation from his latest career or career-conditional 
employment or career executive assignment, shall be given career or 
career-conditional appointment in accordance Ioli th his present or 
former tenure, except as provided in subsection (c) of this section. 
(An intervening period of service under a temporary appointment or a 
limited execlltive assignment which follows career or career-conditional 
appointment without a break in service of 90 days or more shall be 
considered for purposes of this determination as a continua~ion of 
career or career-conditional service,) Tbis applies to an employee 
or former employee who is a member of the Executive Reserve or who 
was selected through National Emergency Standby Recruitment when 
called co active duty under the conditions stated above, 

(b) Probationery period required, An employee appointed under 

subsection (a) of this section shall complete the probationary 

period, if any, he was serving before his separation. 
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(c) Status and tenure. A career or career-conditional employee's 
status and tenure shall not be changed by 1110vement. or by reemployment 
wlthin 90 days, except: 

(l) the tenure of a career•condit:l.onal employee 5hall chal'lge to 
that of a career employee when he 1110Ves to, ..or is ree111ployed in• a 
position to which initial career appointment was required, 

(2) The tenure of a career employee• serving in. a position to 
which initial career appointment was required, shall change to ca<:eer­
conditional when he moves t 0 , or is reemployed in, a position which 
retiuired a car.eer.conditianal period, unless he has met already the 
&•arvice requirement for career appointm·ent. 

Part M-316 • 

TEMPORARY AND EMERGENCY· INDEFlNlTE E.\fi?LOYMENT 

Upon an at tack on the United States, and 
thereafter until further notice, Part 316 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended, and this Part M-316 of 
Chapter 31 of the Code of Emergency 
Federal Regulations is effective. 

SUBPART B, EMERGENCY-INDEFINITE EMPLOYMENT 

Sec. 
M·316.201 
M-316.202 
M-316,203 
M-316. 204 
M-316.205 

M·3l6.206 

Appointments 
Status and tenure 
Trial period 
Within-grade increases 
Conversion of temporary appointme

of register and of indefinite, 
term appointments 

Conversion of limited Executive A

nts pending establishment 
transitional and 

ssignments 

SUBPART D. TEMPORARY EMPLOYMENT 

M-316,401 
M-316,402 
M-316.403 
M-316.404 

Purpose and duration 
Circumstances and conditions 
Status and tenure 
Within-grade increases 

SUBPART B. EMERGENCY-INDEFINITE EMPLOYMENT 

Sec. M-316. 201. Appointments. All appointments to continuing 
positions shall be emergency-indefinite appointments except as provi<bd 
by part M-315 and subpart D of this part, ' 
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Sec. M-316.202. Status and tenure, Persons given emergency­
indefinite appointments do not thereby acquir-e a competitive status. 
Excepl;: as required under Part 351 of the Comr\lission1 s regulations, 
emergency-indefinite employees shall not be subject to displacement 
until the Commission detet111ines that a displ!fcement program tn U not 
hamper the emet"gency effort. 

Sec. M-316.203. Trial period, Persons given emergency-indefinite 
appointments shall serve a trial period of one year unless they were 
reemployed within 90 days after prior Federal service. A trial period 
interrupted by a break in service of less than 90 days shall be com­
pleted following reemployment under an emergency-indefinite appointment, 
The agency shall use the trial period to determine the fitness of the 
employee and Shall terminate his services during the trial period if 
he fails to demonstrate fully his qualifications for continued Federal 
employment. 

Sec. M-316. 204. Within-grade. increase~. An agency shall grant 
to an employee serving under an emergency-indefinite appointment in 
a position subject to Chapter 51 of title 5, United States Code, a 
within-grade increase when the employee otherwise meets the requirements 
oL Subpart D of Part 531 of the Commission's regulations, 

( Sec. M-316.205. Conversion of temporary appointments pending 
establishment of register and of indefinite, transitional, and term 
appointments. Appointments of employees serving under temporary ap­
pointments. pending establishment of registers, under transitional and 
veterans readjustment appointments, under overseas limited appointments, 
end under term appointments are hereby ~onverted to emergency-indefenite 
appointments. · 

Sec. 316.206. Conversion of limited Executive assignments, 
Appointments of employees serving under limited Executive assignments 
who are eligible for career or career-conditional appointment under 
Part M-315 of the regulations on the effective date of this regulation 
are hereby converted to career or career-conditional appointment. Such 
a conversion must be recorded, citing this regulation as authority. 
The appointments of all other employees serving under limii:ed Executive 
assigrnnent are hereby automatically converted to emergency-indefinite 
appointments. 

SUBPART D. TEMPORARY EMPLOYMENT 

Sec. M-316.401. Purpose and duration. Temporary appointments 
may be used to meet administrative needs for teQporary employm~nt, 
such as to fill a temporary position or a c"ntinuing position for a 
temporary period, Temporary appointments may be made only for a 
definite period of time not to exceed one year. 
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Sec. M-316.402. Circwnstances and conditions, 

(a) The following types of positions are filled by temporary 

appointment: 


Cl) Positions not expected to last more than one year; 

(2) Part-time and intermittent positions of uncertain duration; 

(3) Seasonal positions (i.e., positions involving periodically 

recurring employment) other than career-type positions; and 


(4) Continuing positions, when tEomporarily vacated for periods 

of less than one year or when filled by persons 70 and older, 


(b) Agencies may extend temporary appointments made for less 

than one ~ar for a year from the date of appointment. They may 

renew temporary appointments to continuing poaitions filled by 

persons 70 or over or to part-time and inter~ittent positions of 

uncertain duration for an additional yearly period. Where it appears 

that there will be a continuing need for the services of temporary 


. appointees hired for positions not expected to last more than one 

year, the incumbent may be given an emergency-indefinite appointment 
 (at the end of one year. If at the end of a year's temporary appoint­

ment it appears necessary to continue the position for not to 

exceed an additional year, the incumbent may be given a new temporary 

appointment under. noncompetitive selection procedures. 


Sec, M-316,403. Status and tenure, Persons given temporary 

appointments do not thereby acquire a competitive status and their 

tenure is limited as provided in section M-316,401, 


Sec. M-316,404. Within-grade increases. An agency may not 

grant a within-grade increase ~o an employee serving under a tem?Orary 

appointment in a position subject to Chapter 51 of title 5, United 

States Code. 


Part M-330 

RECRUI'DIENT, SELECTION, AND PLACEMENT (GENERAL) 

Upon an attack on the united States, and 
thereafter until further notice, sectio~s 
330. 202 through 330. 204 and Subparts C, D, 
E, J, and G of Part 330 oi Subchapter B 
of Chapter I of Title 5 of the Code of Federal 
Regulations are suspended, a!il this Part M-330 
of Chapter 31 of the Code of Emergency Federal 
Regulations is effective. 
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SUBI'ART D. POSITIONS RESTRIC~~D TO PREFERENCE ELIGIBLES 

Sec. 
M-330.401 Competitive selection 
M-330.402 Noncompetitive selection 

SUBPART E. TlME·AFl'ER•COMPET!Tl\/E-APPOINlMENT RESTRICTION 

M-330.501 General restriction 

SUBPART F. PROHIBITED PRACTICES 

M-330,601 Withdrawal from competition 

SUBPART H. EFFECT ON OTHER REGULATIONS 

M-330.701 Effect on other >egulations. 

SUBPART D. POSITIONS RESTRICTED TO PREFERENCE ELIGIBLES 

Sec, M-330,401. Comoetitive selection, The positions of 
custodian, elevator operator, guard, and messenger (referred to 
hereinafter in this subpart as restricted positions) shall be filled 
by the appointment of preference eligibles as long as qualified 
preference eligibles a.re available. 

Sec. M-330.402. Noncompetitive selecti<>n. An agency may fill 
a restricted position by noncompetitive selection of a nonpreference 
eligible only when it determines that no qualified preference eligible 
is available for appointment by any method. This does not apply to 
the appointment of national emergency standby personnel when the 
determination was made at the time of recruitment. 

SUBPART E: TlME·AFTER-COMPE'l'lTIVE-APPOINTMENT RESTRICTION 

Sec. M-330,501. General restriction. No present or former 
Federal employee shall, within three months after his latest non­
.temporary competitive appointment, be (a) promoted; (b) reassigned 
to a different line of work; er ( c) appointed to a higher grade or 
different line of work. 

SUBPART F. PROHIBITED PRACTICES 

Sec. M-330.601, Withdrawal from competition. No applicant for 
Federal employment, no eligible on any list of candidates, nor any 
officer or employee in the executive branch of the Government shall 
directly or indirectly persuade, induce, or coerce (or attempt to 
persue:de; induce, or coerce) any prospective applicant: to withilo.ld 
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filing application, or to withdraw from competi~ion or eligibility 
fo.r positions in the competitive service for the purpose of either 
iljlproving or injuring the prospects of any applicant or eligible 
for appointment. The penalty for Vio lati6n 0£ this section by 
applicants or eligibles is cancellation of application or eligibility, 
as the case may be, and such other penalty as the Commission may 
deem appropriate. 

SUBPART H. EFFECT ON OTHER REGULATlOJilS 

Sec. M-330. 701. Effect on other regulat~. The regulations 
in this 'part M-330 do not modify the authority contained in section 
230.401 of the Commission's regulations to take necessary action 
during a period of disaster in a national emergency. 

Part 11~332 

RECRUITMENT AND SELECTION THROUG.!i 
COMPETITIVE EXAMINA710N 

Upon an attack on the. United States, and 
thereafter until further notice. Part 332 
of Subchapter B of Chapter I of ' Title 5 
of the Code of Federal Regulations is 
suspended, 

Part M-333 

COMPETITIVE SELECTION FOR A.PPOIN'IMENT 

Upon an attack on the United States, and 
thereafter until further notice, Part 333 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended, and this Part M-333 of Chapt:er 
31 of the Code of Emergilncy Federal 
Regulations is effective. 

SUBPART A. GENERAL PROVIS.i.ONS 

Sec. 
M-:l33.l01 Authority 
M-333 .102 Standards 
M-3~3 .103 Provision for special consideration of local eligibles 
M-333.104 Listing in priority order 
M-333.105 Normal order of selection 
M-333.106 Passing over preference eligibles 
M-333 .-107 Applicants who have had three considerations 
M-333.108 Effect on other regul~tions 
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SUBPART A. GENER.Al.. PROV!SlONS 

Sec. M-333.101. Authority. Agencies are authorized to 1111111\e 
appointments competitively, Unless appointll)ent is made under 
section M-315.301 or section M-334.lOl, all appointments s"t1all be 
made under this subpart. 

· Sec. M· 333 .102. Standards. An agency tnaking an appointment 
under this subpart shall determine !Chat the applicant meets the qualifi­
cations standards and requirements lkssued by the Collllllission and that 
he is not disqualified for any of the reasons listed in sections 
339.101 ·and 731.201 of the Commission's regulations. To fill a 
position for which there is no approved standard, when it is not 
practicable to obtain prior approval from the CorwnissioI) tte agency 
may establish an interim qualifications standard for the pos·ition. 
As soon as conditions permit, the agency shall request the Com­
mission's approval of the interim standard, 

Sec. M-333.103. Provision for special consideration of local 
eligibles. An agency may limit recruitment and consideration for 
appointment to applicants who live in the local labor market area, 
but when the agency considers any applicant from outside the area, 
it shall consider all qualified applicants from outside the local 
labor market area. 

Sec. M-333.104. Listing in priority order. Unless the Com­
mission has authorized rating and ranking procedures to distinguish 
among competitors eligible for the pos.ition or positions, applications 
of qualified persons shall be listed and the applicants considered 
for appointment in the following prior1ty groups: 

(a) Qualified applicants entitled to 10-point preference who 
have a compensable service&connected disability of 10 percent or more 
(except that this group does not include applicants for professional 
and scientific po.sitions in grades GS-9 and above). 

(b) All other qualified appticants enti tl.ed to 10.-point 
preference an.d .5-point prefer.ence (except that this group includes 
all qualified preference applicants for profess.ional and scientific 
positions in grades GS-9 and above). 

(c) All other qualified applicants. 

Sec. M-333.105. Normal order of selection. An appointing 
officer may select any applica.•t: in the high..st group listed in 
section M-333.104. He may not select from a lower group as long as 
three qualified applicants in a higher group. (or a co.-.bination of 
higher.groups) are available, 

( 
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Sec, M-333.106. Passing over preference eligibles. When an 
appointing officer passes over a preference eligible and tentatively 
selects a nonpreference eligible., he sh!all su.broit to the Commission 
his reasons for not selecting the preference eligible for a detennination 
as to their sufficiency. When more than one vacancy is to be filled, 
the appointing officer may pass over a preference eligible and select 
other eligibles provided he reserves one vacancy for appointment of 
the preference eligible should reasons for passing him over be found 
not sufficient. When a single vacancy is to be filled, the appointing 
office·r may not appoint the nonpreference eligible until he receives 
the Commission's findings. lf the reasons are found to be sufficient, 
the appointing officer may then appoint the nonpreference eligible; 
if the reasons are found to be not sufficient, the appointing 
officer may not pass over the preference eligible and appo~nt the 
nonpreference eligible, 

Sec. M-333.107. Applicants who have had three considerations. 
An applicant who has been considered by the same appointing officer 
for three appointments to the same type and grade of position need 
not be considered further by that appointing officer for (a) 
emergency-indefinite appointment if the previous considerations 
were for appointment 'to a continuing position of the same type and 
grade or (b) temporary appointment to a position or the same type and (grade, regardless of the type of appointment for which he was previously 
considered. 

Sec. M-333.108. Effect on other regulations. The regulations 
in this part M-333 do not modify the authority contained in section 
230.401 of the CoIDmission's regulations to take necessary action 
during a'period of disaster in a national emergency. 

Part M-334 

NONCOMPETITIVE SELECTION FOR APPOINTMENT 

Upon an attack on the United States, and 
thereafter until further notice, this Part 
M-334 of Chapter 31 of the Code of Emergency 
Federal Regulations is effective. 

SUBPART A. GENERAL PROVISIONS 

Sec. 

M-334.101 Authority for appointment 

M-334.102 Standards 

M-334.103 Effect on other. regulations· 




CODE OF EMERGENCY FEDERAL REGULATIONSOct. 1, 19}1 

SUBPART A. GENERAL PROV'ISlONS 

Sec. M-334.101. Authority for aopointm~. An !l.&ency, without 
regard to the priorities for making competitive appointments under 
part M-333, may appoint: 

(.a) A person currently serving or who last served in the 
Federal .Government within the past; 90 days; 

(.b) A iormer Federal employee who entered the military 
ser.:ice'while serving under a nontemporary appointment, if he is 
selected within 90 days after his honorable separation from military 
serv•1ce or discharge from ho.spitalization for not more than one 
year immediately following that ser.vice; 

(c) A former Federal employee who served with competitive 
status; 

(d) A person who was recruited on a standby basis prior to 
the national emergency in accoxdance with applicable requirements 
of the Commission; 

(e) A member of the National Defense Executive Reserve, 
designated in accordance with section 710(e) of the Defense 
Production Act of 1950, Executive Order 11179 or September 22, 1964, 
and implementing instructions of the Office of Emergency Planning; and 

(f) A person to a position under sectiCm 3104, 3325, or 5361 
of title 5, section 1581 of title 10, section 210(g) of title 42, or 
section 1343(f) of title 49, United States Code, or a similar law. 

Sec. M-334.102. Standards, An agency making an appointment 
under this part: shall determine that the applicant meets the 
qualifications standards and requirements prescribed by the Cornr.iission 
and is not disqualified for any of the reasons listed in sections 
339.101 and 731.201 oft.he Commission's regulations. To fill a 
position for which there is no approved standard, when it is no.t 
practicable to obtain prior approval from the Co.mmission, an agency 
may establish an interim qualifications standard for the position. 
As .soon as c.ondi tions permit, the agency shall request the Com­
mission's approval of the interim standard, Persons recruited on 
a standby basis who met qualifications standard& when recruited are 
not: required to meet qualifications stanciards at the t:irae of appoint­
ment but are subject to the provisions of sectiorfl339.l01 and 
731.201 of the Cortmission's regulations. 

Sec, M-334 .103. Effect on other regulations. The regulations 
in section M-334.102 do not modify the authority contained in 
secti9n 230.401 of the Commission's regulations to take necessary 
action during a period of disaster in a national emergency. 
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part M-335 

PROMOTION AND INTERNAL l'LACEMENT 

Upon an attack on the United Statei;, and 
thereafter until further notice, Part 335 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is sus­
pended, and this Part M-335 of Chapter 31 
of the Code of Emergency Federal Regulations 
is effective. 

SUBPART A. GENERAL PROVISIONS 

Sec. · 
M-335 .101 Effect of position change on status and tenure 
M-335.102 Agency authority to promote, demote, or reassign 

SUBPART A. GENERAL PROVISIONS 

Sec. M-335.101. Effect of position change on status and tenure. 

(a) A position change made under· section M-335 .102 does not 
change an '~mployee 1 s status or tenure. 

(b) A position change made under section M-335.102 of a'~ 
employee who is serving a probationary or trial period is subject 
to complet:Lon of the probationary or trial period in the new position. 

Sec. M-335.102. Agency authority to promote, demote, or reassign. 
An agency may promote, demote, or reassign career, career-conditional, 
or emergency-indefinite employees. 

Part M-336 

RELEASE, REASSIGNMENT, AND DETAIL 

Upon an attack on the United State~ and 
thereafter until further notice, this 
Part M-336 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART B. DETAILS 

Sec. 
M-336. 201 Authority to detail 
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SUBPART C. RELEASE AND nASSIGNMENT 

Sec, 
M-336.301 Definition 
M-336.302 Release of emp1oyees to higher priority work 
M-336.303 Restrictions on movement of employees from emergency 

functions 
M-336.304 Required movements of employees' 
M-336.305 Appeals to the Commission 

SUBPART B. DETAILS 

Se<:. M-336. 201. Authority to detail. An agency may detail an 
employee to another Federal agency, to a State or local agency, or 
to a' private organization, to perform an essential defense function. 
A detail under this section is subject to manpower priorities and 
controls, except that manpowe.r priori ties and controls that become 
effective after the employee leaves his regular assignment for the 
detail may not prevent the employee from reporting for duty under the 
detail in accordance with his instructions. 

SUBPART C. RELEASE A.'ID REASSIGNMENT 

Sec. M-336.301. Definition. In this subpart, agency means a 
department or agency in the executive branch, including Governrnent­
owned and controlled corporations, and the government of the District 
of Columbia. 

Sec. M-336.302. Release of employees to higher priority work. 
An employing agency shall grant a release tc an employee for higher 
priority work upon request by another agency, a State or local govern­
ment, or a privc;te organization when in furtherance of the emergency 
effort, or when the employee has special skills more critically 
needed by the requesting agency, government, or private organization. 

Sec. 11- 336. 303. Restrictions on movenent of employees from 
emergency functions. An agency shall nae employ: 

(a) An employee of another agency wittout a release from that 
agency or from the Commission or 

(b) A person who left his agency during the preceding 90 calendar 
days without a release from that agency or from the Commission. 

Sec. M-336.304. Reguired movements of emplovees. When the Com­
mission determines that an employee !Cannot be moved under regular 
procedures or through voluntary arrangements and the circumstances 
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justify di1:ect action, the Commission may require an employee to 
move to another agency on a temporary or permanent basis or may 
require his agency to separate him if he refuses to move as directed, 

Sec. M· 336. 305. Appeals to the Cammi s sion. 

(a) Appeals from agencies, An agency may appeal to the Com­
mission from any action by the Commission taken without the agency's 
consent, if the agency believes that its own emergency operations 
will be seriously impaired. 

(b) Appeals from employees. An employee may appeal to the Com­
mission from his movement to another agency without his consent, if 
he believes the movement will cause him undue personal hardship. 

Part M-337 

EXAMINING SYSTEM 

Upon an attack o,n the United States, and 
thereafter until further notice,. Part 337 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended. 
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Part M-338 

QUALIFICATIONS REQUIREMEl<TS (GENERAL) 

Upon an attack on the United States, and 
thereafter un t:l.l further notice, Part 338 
of Subchapter B of Chapter ! of Title 5 
of the Code of Federal Regulations is 
suspended, and this Part M·338 of Chapter 
31 of the Code of Einergency Federal 
Regulations is effective. 

SUBPAf!.T A. CITIZENSHIP REQUIREMENTS 

Sec. 

M-3\18 .101 Citizenship requirements 


SUBPART A. CITIZENSHIP REQUIREMENTS 

Sec. M-338.101. Citizenship requirement":• (a) Subject to .the 
provisions of paragraph (b) of .this section,. an agency that has( statutory or other restrictions on the payment of compensation to 
or the employment of noncitizens in the executive branch of the 
Federal service is authorized to make exceptions to such restrict ­
ions when in the interest of the emergency effort. 

(b) Appointments to competitive positions shall be limited 
to persons who are ci tizen.s of or. who owe permanent allegiance to 
the United Stat~s except that tell!porary or emerg1;mcy-indefinite 
appointments may be given to noncitizens when (1) r.o qualified 
citizen is available, or ( 2) the appointing officer determines 
that appointment of a noncitizen is in the interest of the emergency 
effort al though there are qualified ci t·izens e.vailable.• 

(c) An officer or employee who is not a citizen of or who 
does not owe permanent allegiance to the TJni ted States may not 
attain permanent tenure in the Government service as a result of 
ai;i excepf!.on to the citizenship requirements under this section. 

(d) Each agency shall mai~tain records of exceptions made 
under this section, 

http:excepf!.on
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Part M-351 

REDUCTION IN FORCE 

Upon an attack on the United States, and 
thereafter until further notice, Sections 
351. 901 and 351. 902 of ParC351 of Sub­
chapter B of Chapter I of Title 5 of the 
Code of Federal Regulations are suspended, 
and this Part M-351 of Chapter 31 of the 
Code of Emergency Federal Regulations 
is effective. 

SUBPART B. GENERAL PROVISIONS 

Sec. 

M-351. 201 Applicability to emergency-indefinite. employee 


SUBPART B. GENERAL PROVISIONS 

Sec. M-351. 201. Applicability to emergency-indefinite employee, 
The term "indefinite employee" in Part 351 of the Commission's 
regulations includes an employee serving under an emergency-indefinite 
appointment. 
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Part M-352 

. REEMPLOYMENT R1LGHTS 


Upon an att4ck on the United States, and 
thereafter until further notice, Subpart B, 
Section 352. 313 and Section 352. 508 of 
Subchapter B of Chapter 11 of Title 5 of 
the Code of Federal Regu:tations are 
suspended, and this Part M-352 of 
Chapter 31 of the Code of Emergency 
Federal Regulations is effective. 

SUBPART A. REEMPLOYMENT RIGHTS BASED ON MOVEMENT TO 
ANOTHER AGENCY, TO A STATE OR :LOCAL GOVERNMENT, 

OR TO A PRIVATE ORGANIZATION 

Sec. 
M-352.101 Definition 
M-352. 102 Eligibility for reemployment rights 
M-352.103 Term of reemployment rights 
M-352. 104 Exercise of reemployment rights 
M-352.105 Loss of reemployment rights 
M-352.106 Agency's obligation to reemploy 
M-352.107 Employee appeals to the Commission 
M-352.108 Application to the Commission for placement 

( 
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SUBPART A, REEMPLOYMENT RIGHTS BASED ON MOVEMENT TO ANOTHER 
AGENCY, TO A STATE OR LOCAL GOVER.l'i"M:ENT, OR TO A l'RlVATE ORGANlZATlON 

Sec. M•352.l0l. Definition. In this subpart, agency mean& a 
departmen·t .or agency in the exe'cut1ve branch, including Gove·rnment· 
owned and controlled corporations, and the government of , 
the District of Columbia. 

Sec. M-352.102• Eligibility fo.r reemp1oymen.t rights. An 
employee in a competitive pod tion tinder Iii. e.a.reer or . clii.reer­
condi tion,i.l appointment, or a non.temporary excepted employee, who 
is. released or moved in rurtheranc, ef the elllergency effort from ene 
agency to another agl!lncy, te a State .or: local gev(ii;:nment* er te a 
private oi.·ganization, ,unqer the prov;isiQns 9f, s~ct~ens M-336.302 or 
M-336.304 shall be granted reemple:Y"'entrights at the time he meves, 
Reemployment rights are not lost because of active military duty. 

sec. M·352.l03. Term of reealployment rights. Except as 
previded by sectien M-352.105, reemployment rights granted under 
these regulations shall continue until an expiration date established 
by the Commission. 

Sec. M-352.104. Exe'rcise of reemployment rights. ·An empioyee 
shall apply for reemployment: 

(a) Within 30 calendar days after his empleyment with reemploy­
ment rights is terminated or 

(b) Within 30 calendar days after the date fer the expiration 
of reempleyment rights established by the. Co!lllllission. . ' ' . \' 

Sec; M-352.105. t:oss of reempleYlllent rights. An employee loses 
his reemployment rights if: · 

(a) He fails to apply within the time limits prescribed by 
section M-352, 104 after having been netified of actien he must take; 

(b) He resigns without the written consent of his employing 
agency; or 

(c) He fails to accept within 10 .calendar days a proper effer 
of reemployment made under section M-352.106, I 

Sec, M-352.106, t.gency•s obligation te reempley, Ca) The 
responsible agency shall reempley an employee entitled te reeoploy. 
ment under these regulations as promptly as possib1e, but not later 
than 30 calendar days after it receives hi$ applicatien, in the 
same installat:ion, er in the local commuting area where the 
installati~n is located, , 

( 
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(b) The reemploying agency may reemploy the employee in a 
position of higher grade than that which he' Left, but when it does 
not reemploy him in a higher grade position, it shall reemploy him 
in his former position or in a position of like seniority, status, 
and pay. 

(c) When reemployed under these regulations, the employee 
she.ll be granted all the rights, benefits, and privileges to 
which he would have been entitled had he remained w:f. th his agency, 

(d) Upon re.employment in the postal service, the Post Office 
Department shall grant to the employee the seniority he would have 
attained had he remained in the postal service. 

(e) An agency may refuse to reemploy under this section o.nly 
when the employee was separated for serioua cause evidencing his 
unsuit~ability for reemployment. 

Sec. M·352.107. Employee appeals to the Commission. (a) An 
agency shall inform an employee in writing of the denial of his 
reemployment rights and of his right to appeal to the Commission 
within 10 calendar days after rec':'ipt of the notice, 

(b) The Commission may extend the time limit for filing an 
appeal if the employee shows that 'circumstances beyond his

( control prevented his filing within the specified period. 

(c) The Commission's decision on the employee's right to 
·reemployment 	is final and the agency must comply with the Com~ 
mission's decision. 

i1ec. M-352.108, Application to the Commission for placement. 
If an employee with reemployment rights cann,ot be reemployed by the 
responsible agency because the agency has been abolished, or for 
any etcher appropriate reason\ he may, within 30 cale;;dar days after 
termination of his emergency employment, apply to the Commission 
for placement in a position of like seniority, status, and pay in 
another agency in the same local commuting area, 

l?art M-353 

RESTORATION AFTER MILITARY DUTY 

Upon an attack on the United States, and 
thereafter until further notice, section 
353 .406 and Subpart G of Sul:ochapter B of 
Chapter I of Title 5 of the Code of Federal 
Regulations are suspended, and this Part M-353 
of Chapter 31 of the Code of Emergency Federal 
Regulations is effective. 
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SUBPART A. GENERAL PROVISIONS 

Sec, 
M-353.101 Applicability to emergency-indefinite employee 

SUBPART A. GENERAL PROVISIONS 

Sec, M-353.101. Applicability to emergency-indefinite employee. 
The term 11 indefinite employee" in Part 353 of the Commission 1 s regula­
tions includes' an employee serving under an emergency-indefinite 
appoin tmemt. 

Part M-430 

PERFORMANCE EVALUATIOH 

Upon an attack on the United States, and 
thereafter until further notice, Part 430 
of Subchapter B of Chapter l of Tit.le 5 
of the Code of Federal Regulations is 
suspended, 

Part M-500 

SALARY AND WAGE STABILIZATION 

Upon an attack on the United States, and 
thereafter until further notice, this 
Part M-500 of Chapter 31 of tha Code of 
Emergency Federal Regulations is effective, 

SUBPART A. APPLICATION TO FEDERAL AGENCIES 

Sec. 

M-500.101 General provisions 


SUBPART A. APPLICATION TO FEDERAL AGENCIES 

Sec. M-500.101. General provisions. Federal agencies shall 
comply with pertinent procedures of a salary and wage stabilization 
program following a general freeze order placed on salaries, wages, 
and other forms of compensation, except as modified by implementing 
regulations or instructions of the Commission, 

Part M-511 

CLASSIFICATION UNDER THE GENERAL SCHEDULE 

Upon an attack on the United States, and 
thereafter until further notice, Subpart F, 
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Sec. 
M-534. 301 

and sections 511. 702 and 51L703 of 
Subchapter B of Chapter 1 of Title 5 
of the Code of Federal Regulations are 
suspended. 

PAY UNDER THE GENERAL SC:t{E~UbJ': 

Upon an attack on the United States, and 

thereafter until further notice, the 

following provisions of Part 531 of Sub­

chapter B of Title 5 of the Code of 

Federal Regulations are suspended: 

Subpa1"ag'J:'8cph (d)(3),_ paragraph (elc_i:_nd 

the last sixteen words of paragraph (g) 

of section 531.407; section 531.516. 


Part M-532 

PAY UNDER PREVAILING RATE SYSTEM$ 

Upon an attack on the United States, and 

thereafter until further notice, Sub­

part G of Part 532 of Subchapter B of 

Chapter 1 of Title 5 of the Code of 

Federal Regulations is suspended. 


Part M-534 

PAY UNDER OTHER SYSTEMS 

Upon an attack on the United States, and 

thereafter until further notice, Sub­
part C of Part 534 of Subchapter B of 

Chapter I of Title 5 of the Code of Fed­

eral Regulations is suspended, and this 

Part M-534 of Chapter 31 of the Code of 

Emergency Federal Regulations is effective. 


SUBPART C. SCIENTIFIC AND PROFESSlONAl POSITIONS 
REQUIRING SPECIAlLY QUALIFIED PERSONNEL 

Suspending certain provisions of titles 5, 10, 42, and 
49, United States Code ' 
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SUBPART c. SCIENTIFIC AND PROFESSIONAL Pos;TIONS REQUIRING 
SPECIALLY QUALIFIED PERSONNEL 

Sec. M-534.301. SuspencU.ng certain provisions ot ~Hlel! St 10 1 

4~ a1>d 4iff, U1>ited states Code. (a) ttle provi!l!.bha ol secliond Jio4, 
3325, and 5361 0£ title 5; section 1581 of title 10; section 210(g) 
of title 42; and section 1343(f) of title 49, United States Code, 
which limit the number of positions which can be established and 
which require approval by the Commission of the salary levels 
and qualifications of appointees are suspended. 

(b) Agencies shall follow the provisions of part M-334 in 
making appointments to these positions. 

(c) A person appointed to one of these positions after the 
effective date· of this subpart may not acquire competitive status 
solely by reason of his appointmen.t to the position. 

Part M-550 

PAY ADMINISTRATION (GENERAL) 

Upon an attack on the United States, and 
thereafter until further notice, this 
Part M-550 of Chapter 31 of the Code of 
Emergency Federal Regulations is effe.:tive. 

SUBPART C. 	 ALLOTMENTS AND ASSIGNMENTS FROM FEDERAL EMPLOYEES 

Sec. 

M-550.301 Circwnstances under which allotments are permitted 


SUBPART F. 	 REDUCTION-IN-RETIRED-PAY PROVISIONS OF SUBCHAPTER IV 
OF CHAPTER 53 OF Tl TLE 5, UNITED STATES CODE 

Sec. 

M-550.601 Exception for all retired regular officers 


SUBPART G. 	 SEVERA."<CE PAY 

Sec. 

M-550.701 Applicability to emergency-indefinite employees 


SUBPl:IRT C. 	 ALLOTMENTS AND ASSIGNi-'.ENTS FROM FEDERAL EMPLOYEES 

Sec. M-~50.301, Circumstances under which allotments are permitt~d. 
A:n agency·may permit an employee to make an allotment for any of the 
purposes specified in section 550.305 of part 550 of the Commission's 
Regulations when because of emergency conditions his dependents are 
not residing in the same local geographical area in which he is 
officially assigned or stationed. 
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SUBPART F. REDUCTION-IN-RETIRED-PAY PROVISIONS OF SUBC!lAPTER IV 
OF CHAPTER 53 OF TITLE 5, UNITED STATES CODE 

Sec. M-550.601. Exception for all retired regular officers. 
Until further notice by the Commission, all retired officers of regular 
comµonents of the uniformed services are .excepted from the restrictions 
in siection 5532(b) of title 5 1 United States Code. 

SUBPART G. SEVERANCE PAY 

Sec. M-550.701. Applicability to emergency-indefinite employees. 
The term employee in subsection 550. 701 (b) ( l) of part 550 of the 
Commission's regulations includes an employee serving under an 
emergency-indefinite appointment. 

Part M-591 

ALLOWANCES AND DIFFERENTIALS PAYABLE IN NONFOREIGN AREAS 

Upon an attack on the United States, and 
thereafter until further notice, section 
591.304, and subsection 59l.40l(b1 all but 
first clause of section 59l.40l(h)(l), and 
the last two sentences of subsection 591.40l(h) (2)( of Part 591 of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations are suspended, 
and this Part M-591 of Chapter 31 of the Cade of 
Emergency Federal Regulations is effe'ctive. 

SUBPART D. PAYMENT OF ALLOWANCES AND DIFFERENTIALS 

Sec. 
M-591.401 Suspension of limitations on nonforeign differentials 

and allowances 
M-591.402 Suspension of the limitation on the Canal Zone trppical 

differential 

SUBPART D. PAYMENT OF ALLOWANCES AND DIFFERENTIALS 

Sec. M-591.401. Suspension of limitations on nonforeign dif­
ferentials and allowances. The provision in section 5941 of title 5, 
Uni t.ed States Code, which restricts an allowance to a maximum race 
of 25 percent of the rate of basic pay is suspended • 

. Sec. M-591.402. Suspension of the limi.tatior, on the Canal Zone 
tropical differential. The provision in section 7(a)(2) of Public 
Law 85-550 (72 Stat. 407) which restricts the tropical differential 
for service in the Canal.Zone to a maximum rate of aggregate amount 
of basic pay is suspended.( 
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Part M-592 

FOREIGN POST DIFFERENTIALS 

Upon an attack on the United States, and 
thereafter until further notice, this 
Part M-592 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART B. FOREIGN POST D:LFFERENTIALS 

Sec. 

M-592.201 Suspension of limitations on foreign post differentials 


SUBPART B. FOREIGN POST DIFFERENTIALS 

Sec. M-592.201. Suspension of limitations on foreign post 

differentials. The provision in seccion 5925 of title 5, United 

States Code, which restricts a post differential to a maximum rate 

of 25 percent of basic pay is suspended. 


Part M-610. { 

HOURS OF DUTY 

Upon an attack on the United States, and 
thereafter until further notice, this 
Part M-610 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART A. WEEKLY AND DAILY SCHEDuLlNG OF WORK 

Sec. 

M-610.101 Establishment of a 48-hour workweek in the executive branch 
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SUBPART A. WEEKLY AND DAlLY SCHEDULING OF WORK 

Sec. M-610.lOL Establishment of a 48-hour workweek in the 
executive branch, In the interest of the emergency effort, there is 
hereby established for employees in the departments, agencies, and 
independent establishments of the executive branch of the Federal 
service, inc Lud:tng corporation&' owned and operated by the Gov-ernment, 
and in the government of the District of Columbia, a 
regularly scheduled administrative workweek of 48 hours, except 
where the head of a department, agency, or independent establishment 
finds the application of this policy to be administratively im­
practicable. 

Part M-630. 

ABSENCE AND LEAVE 

Upon an attack on the United States, and 
thereafter until further notice, this 
Part M-630 of Chapter 31 of the Code of 
Emergency.Federal Regulations is effective. 

SUBPART C. ANNUAL .LEAVE 

( SeC:"' 
M-630,301 General policy on granting annual leave 
M-630,302 Payment for excess annual leave 

SUBPART K. PLACING EMPLOYEES ON ADMINISTRATIVE LEAVE 
FOLLOWING AN ATTACK 

Sec. 
M-630.1101 General policy 
M-630.1102 Application 
M-630.1103 Action following attack 
M-630.1104 Guidelines for application of the policy 
M-630, Ll05 Review of absent empi.oyees' status 

SUBPART C. ANNUAL LEAVE 

Sec, M-630.301. General policy on granting annual leave, The 
head of a department or agency having employees subject to subchapter 1 
of chapter 63 of title 5, United States Code, shall grant annual 
leave to the maximum extent possible consistent with the conditions 
of the national emergency to permit employees to have vacations 
and other necessary time off in order to maintain a high degree of 
morale, well-being, and productivity, and to keep to a minimUJn the 
ll.lllount of annual leave in.excess of the maximum limits provided by 
subchapter 1 of chapter 63 of title 5, United States Code. 
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Sec, M-630.302. Payment for excess annual leave, When an 


employee has annual leave in excess of the maximum limits provided 

in subchapter I of chapter 63 of title 5, United States Code, his 

agency shall pay him for this excess annua·l leave at the time this 

excess leave otherwise would be lost. 


SUBPART K. PLACING EMPLO'll'!ES ON AI.M1NIS'l'RATI\11 LEA'JE FOLLOWING 
·AN ATTACK 

Sec. M-630.1101. General policy. An officer or employee who 

is reliev~ or prevented from reporting f">r duty because of disaster 

conditions shall be placed on a<lmini s t:rative _leave without c'narge 

to leave or loss of pay until appropriate action is taken in 

accordance with his current status. 


. Sec. M-630, 1102. Application, This subpart applies to 'all 

officers and employees in the Federal departments, agencies, and 

:independent establishments' including corporations wholly owned 

and operated by the Government, and the municipal government of the 

District of Columbia, except officers and employees (other than 

hourly workers in the Postal Field Service) who do not have regularly 

scheduled tours of duty. Employees serving under temporary appoint­

ments with specific time limitations are covered by this regulation 

until the end of the term for which appointed, but not beyond that 

date unless the agency takes appropriate action to.extend the term 

of the appointment, 


, Sec. M-630.1103, Action following attack. All employees 

covered by this subpart who do not report for duty following an 

llttack will be regarded as on administrative leave until it is 

otherwise officially determined, No formal action need be taken 

prior to such determination to record their leave status; however, 

informal notes should be made and filed, insof;ar as practicable, to 

facilitate the later adjudication of claims, 


Sec. M-630.1104. Guidelines for application of the.policy, 

While it is difficult to anticipate all the kinds of situations that 

might arise in a disaster period, the following described situations 

are likely to occur and should be used by ager.cies as guidelines 

in the application of this administrative leave policy. Each agency 

will make its decision on the basis of the facts in each individual 

case in accordance with the intent of the policy as illustrated in 

the following situations: 


(a) Employees under instr.uctions to report for work at an 
agency relocation site in the event of an Attack. Employees 1nstructed 
to report to the agency relocation s1te imo;ediately after an attack 
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who are delayed in reporting for ..ark due to disaster conditions 
which prevented them from reaching the relocation site (road 
conditions, radl.oactive fallout, and so on), should be granted 
adminis&rative leave for the full period of time it took to reach 
the relocation site. rf an employee voluntar1 ly delays reporting 
to work when he could do so under the existing conditions, the 
agency. will have to decide the employee's leave status during the 
period of delay. Based on whatever facts are available, the employe~ 
may be granted administrative leave, ,annual leave, leave without 
pay, or determined to be absent without leave, for all or for .any 
part of the period of delay. 

If an employee does not report for duty or cannot be located 
within a reasonable period of time, it may be assumed that he is 
missing, injured, dead, on military duty, on civil defense work, or 
at 1>10rk for another employer. Agencies should take appropriate 
action :in such cases as described in subsection (d) through ( j) 
below. 

(b) Employees under instructiQns to report for work at some 
prescribed elapsed time following a"' <11ttacl•. Some agencies may 
instruct some of their employees not to r&port to the relocation 
site immediately but to delay their reporting for some period of 
time following an attack. For e"""1!ple, a group of employees may 
be instructed to report for work 30 days af,er an·attack. Such 
employ.ees would be entitle.cl to administrative: leave during this 
30-day period, unless other action under such situations as de­
scribed in subsections (d) through (j) below is more appropriate.. 
S11ch employees may be entl.tled to additional administrative leave 
if they are unable "oecause of disaster cond.itions t:o report for 
work at the end of the thirty day period. Agencies would take 
appropriate action in these cases in the same manner as in the 
situation described in subsection (a) above. 

(c) Employees who have been given no specific instructions 
to report for work f.,.llowing an attac1t:. Employees who have been 
given no· specific orders to ,report for work following an attack 
will be consi.dered to be on a standby st6.tus ar.d should be entitled 
to adruinistrativel leave until th~ agency calls th""' to work or i:akes 
other appropriate action with resp2ct to their st~tus on the 
agency ro 11 s • 

Standby employees who are called to work should be cont:inued 
on administrative leave under the same conditions as employees in 
subsections (a) and (b) above until they report for duty. 

(d) Employees who are already on leave, furlough, or suspension 
at the time of the atta.:k. 
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( l) Employees on annual leave, Employees on annual leave at. 
the time of an attack, will be expected to report for duty in 
accordance with pre-emergency inshuctions and should be granted 
administrative leave as above, 

(2) Employees on sick leave.· Empioyeas who are already on 
sick I-eave should be granted administrative leave from time of 
attack, if they are able to report for duty as soon as disaster 
conditions permit. Any further delay in reporting may be charged to 
sick or other leave in accordance with regular practice if it is 
clear that such delay is due solely to the illness or injury for 
which they were originally granted sick leave. However, if such a 
determination cannot easily be :nade by the agency, action may be 
taken by the agency as in the situation described in subsection (e) 
below. 

(3) Employees on leave without pay, furlough, or suspension, 
Employees who are on leave without pay in lieu of annual or sick 
leave should be treated as in (1) or (2) above. Employees who are 
on leave without pay for other reasons or employees who are on 
furlough or suspension should be granted administrative leave under 
this policy only when the agency, in its discretion, decides that 
such leave is justified by the circums~ances in the individual case. 

(e) Employees unable to work because of injuries or illness, 
Employees unable to "'°rk because of injuries or illness should be 
carried on administrative leave until their status is known. If 
they ere still unable to report for work, other appropriate action 
may be taken, such as placing the employee on sick leave or com­
pensation for injury rolls, or retiring the employee on disability. 

(£) Employees who are called to military duty before they 
are able to report for work. Employees called to military duty 
should be carried on administrative 1Qave until date of entrance 
in the military service., 

(g) Employees who are on civil d$fense ~· Employees who are 
engaged in emergency civil defense work should be continued on ad­
ministrative leave until released fro~ such work. 

(h) Emnlovees who are at work for ancther employer. Employees 
who are unable to report for work baca~se of disaster conditions 
or standby em;oloyees who are awaiting instructions to report for 
duty should be granted administrativ" leave (subsections (a), ('o), 
and (c), above) even though they have accepted employment with 
another employer during ~he period o: delay, 

( 
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(i) Employees who are reeorted as dead fol lowing an enemy att:ack. 
Employees reported as dead should be carried on administrative leave 
until the reported date of death. 

(j> !efl!l:rees .;ho ai:-9 111isflc$,'l!S· illiwt111 aU 11ut11tvit1g ~l:>Yfilil •1 
be presumed to have reported for duty or communica·ted their whereabouts 
to the agency, there may be some employees whose whereabouts are still 
unknown by the agency and may therefore be presumed to be missing. 
If such employees are eligible for. a status under the provisions of 
subchapter VII of chapter 55 of title 5, Uni t ..d States Code·, they 
should no longer be given administrative leave U."1der this policy but 
should be treated in accordance with such provisions. 

In the event that missing employees are not eligible for a status 
under such provisions, they should be continued on administrative 
leave until their status becomes known or until they can be presumed 
to be dead for the purpose of adjudicating claims of dependents under 
the Retirement and Group Life Insurance Acts, or other applicable 
Acts providing benefits in certain circumstances upon the death of 
an employee, 

Sec, M-630, ll05. Review of absent employees' status, 

(a) Agencies shall make periodic reviews of the available 
sources of information in an attempt to clear up the status of 
employees who have not been accounted for, The first such review 
1>hould be made not later than 90 days after the occurrence of the 
attack. 

(b) At the end of six months, all cases should be closed out 
insofar as possible. However, agencies may permit a longer period 
of administrative leave in individual cases when, in their judgment, 
the circumstances justify, 

Part M-713 

EQUAL OPPORTUNITY 

Upon an attack on the United St.ates, and 
thereafter until further notice, section 
713.215, the second sentence of subsection 
713.217(c), the third and fourth sentences 
of subsection 713.220(a), subsection 
713.22H(l), section 713.231, section 
713.232, ~ection 713.233, section 713.234, 
section 713.235, and section 713.236 af 
Subpart B of Part 731 of Subcha~ter B of 
Chapter I of'Title 5 of the Code of Federal 
Regulations are suspended. 
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Patt M·73l 

SUlTABlLl'N 

Upon an attack on. the United States, and 
thereafter until further notice, sub• 
part D of Part 731 of Subchapter B of 
Chapter I of Title 5 of the Code of 
Federal Regulations is suspended, 

Part M-732 

PERSONNEL SECURITY AND RELATED PROGRAMS 

Upon an attack on the United States, and 
thereafter until further notice, Part 732 
of Subchepter B of Chapter l of Title.5 
of the Code of Fede::al Regulations is 
suspended, 

Part M-733 

POLITICAL ACTIVITIES OF FEDERAL ~OYEES 
( 

Upon an attack on the United States, a.nd 
thereafter until further notice, the third 
sentence of subsection 733.704(b) and sections 
733.203 and 733.204 of subpart B of Part 733 
of Subchapter B of Chapter l of Title 5 
of the Code of Federal Regulations are 
suspended, 

Part M-736 

INVESTIGATIONS 

Upon an attack on the United States, and 
·thereafter until further notice, this 
Part M-.736 of Chapter 31 of the Code of 
Emergency Federal Regulations is effective. 

SUBPART· A. GENERAL PROVISIONS 

Sec. 
1'1•736.101 Agency authority to defer for limited periods the 

initiation of invest:igation under subs·ection 3(a) 
of .. Executive Order 10450 
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M-736.102 Authority of agency head to delegate his authority 
under subsection 3(b) of Executive Order 10450 
to fill sensitive positions without a completed 
preappointment investigation 

Sec. M-736 .101. Agency authority to defer for limited periods 
the initiation of investigation under subsection 3(a) of Execu~ 
Order 10450. (a) When the .head of a department or agency, or a 
person to whom he has delegated the authority, determines that 
emergency conditions make it impracticable, in the ap!)Ointment 
of civilian officers or employaes in the department or agency, to 
meet the standards for investigation in subsection 3(a.) of Execu­
tive Order No, 10450, he may, if he determines such action to be 
necessary in the. national interest, defer the initiation of in­
vestigation or require only whatever investigation he may find 
feasible under the circumstances, but as soon as conditions permit, 
he shall cause the invest~gation requLred by subsection 3(a) to 
be conducted or completed. 

(b) The head of a department or agency, or a person to whom 
he has delegated the authority, may use the authority provided in 
paragraph (a) of this section when communications with the Com­
mission are disrupted .because of disaster conditions, or when the 
Commission defers or discontinues .temporarily the obtaining of. 
investigative information from the sources specified in sub­
section 3(a) of Executive order No. 10450 because it is not 
feasible to obtain the information under the emergency conditions. 

Sec. M-736.102, Authority of egencv head to delegate his 
authority under subsection 3(b) of Executive Order No. 10450 to 
fill sensitive positions without a completed preappointment 
~tigation. An agency head may delegate his authority·in sub· 
section 3(b) of Executive Order No. 10450 to fill a sensitive 
position for a limited period, , in case of emergency, with a person 
on whom a full field preappointment investigation has not been 
completed. 

Part M-750 

DISCIPLINE AND ADVERSE ACTIONS (GENERA!..) 

Upon.an attack on the United States, and 
thereafter until further notice, this 
Part M-750 of Chapter 3l of the Code of 
Emergency·~ederal Regulations is effective, 
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SUBPART A. REQUIREMENTS IN TAKING ADVERSE ACTIONS 

Sec, 

M-750 .101 Procedure for taking adverse actic.n in a disaster situation 


!IUBPART A. REQUIREMENTS IN TAKING ADVERSE ACTIONS 

Sec. M-750.101. Procedure for taking .s.dverse act.ion in a disaster 
situation. All procedural requirements for taking adverse actions are 
hereby suspended during a period of disaster except that the employee 
concerned shall be furnished a written statement setting forth the 
action taken and explaining why it has been taken. This explanation 
shall consist, as a minimum, of the agency's conclusions as to the 
deficiencies of performance or conduct or the other bases for the action. 

Part MC752 

ADVERSE ACTIONS BY AGENCIES 

Upon an attack on the United States, and 
thereafter until further notice, the third 
sentence of subsection 752.202(e)(3), items 
(2), (3), (4), (5), and (6) of subsection (752.202(£) and sections 752.204, and 
752.205, the last two phrases in the third 
sentence of subsection 752.302(c) and 
section '752,304, and section 752.401 of Part 
752 of Subchapter B of Chapter l of Title 5 
of the Code of Federal Regulations are sus-, 
pended, and this Part M-752 of Chapter 31 
of the Code of Emergency Federal Regulations 
is effective. 

SUBPART A. GENERAL PROVISIONS 

Sec. 

M-752.101 Applicability to emergency-indefinite employee 


SUBPART A. GENERAL PROVISIONS 

Sec, M-752.101. Aoplicability to emergency-indefinite employee. 
The term "indefinite employee" in Part: 752 of the Commission's 
regulations includes an employee serving under an emergency-indefinite 
appointment. 



CODE OF EMERGENCY FEDERAL REGULATIONS 


Part M-754 

ADVERSE ACTIONS BY THE COMMlSSlON 

Upon an attack on the United States, and 
thereafter until further notice, the last 
clause in the first sentence of section 
754.104 and section 754.105 of Part 754 
of Subchapter B of Chapter l of Title 5 
of the Code of Federal Regulations are 
suspended. 

Part M-770 

APPE.ALS AND CITHER REMEDIES (GENERAL) 

Upon an attack on the United States, and 
thl;reafter .11ntil f11rther notice, this 
Part M-770 of Chapter 31 of the Code of 
Emergency Federal Regulations is( effective. 

SUBPART A. GENERAL PROVISIONS 

Sec. 

M-770.101 Suspending appeals requirements 


SUBPART A. GENERAL PROVISIONS 

Sec. M-770.101. Suspending anneals requirements. (a) All 
requirements in laws, Executive orders, rules, and regulations for 
the consideration or reconsideration of pending appeals and for the 
acceptance of new appeals or ·.requests for reconsideration are 
suspended, except that this suspension shall no·t apply to appeals 
provisions which are specifically designated as effective upon or 
following an attac~ on the United States. 

( 
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(b) Decisions made and actions taken to meet the requirements 
of the emergency situation will be subject to later appeal only if 
they involve matters of substance. 

(c:) Decidons on these latei- appeal& for relltor&U.on of sub­
stantive rights that were <iisregarded because of the provisions of 
this section shall not have retroactive effect unless the action 
appealed was unreasonable and unnecessary under the emergency 
conditions existing at the time the action was ta.ken. 

(d) This section shall not &pply to appeals requirements in 
laws, Executive orders (other than Executive Order 10987), rules, 
or regulations (other than agency appeals systems established under 
Executive Order 10987) which are administered by an agency other 
than the Commission. 

Part M-771 

EMPLOYEE GRIEVANCES AND Att-!lNISTRATIVE APPEALS 

Upon an attack on the United States, and 
thereafter until further nodce, Part 771 
of Subchapter B' of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended. 

Part M-772 

APPEALS TO THE COMMISSION 

Upon an attack on the .United States, and 
thereafter until further notice, Part 772 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations is 
suspended, 

Part M-831 

RETIREMENT 

Upon an attack on the United States, and 
thereafter until further notice, sections 
831.107, 831.llll~ and 831.1205 and sub­
sections 831.502(b)(l) and (2) and (c)(l) 
and (2) of Part 831 of Subchapter B of 
Chapter I of Title 5 of the Code of Federal 
Regulations are suspended, and this Part M-831 
of Chapter 31 of the Code of Emergency Federal 
Regulations is effective, 

http:relltor&U.on
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SUBPART A. ADMINISTRATION AND GENERAL ?ROVlSIONS 

sec. 
M-831.iOl Suspending valuations cf the Civil Service Retirement 

System 

SUBPART D. VOLUNTARY CONTRIBu'TIONS 

M-831.401 Suspending the receipt of voluntary contributions 

SUBPART E. ELIGIBILITY FOR RETIREMENT 

M-831.501 Suspending the requirement (a) for annual medical 
checkups of and income r"ports by disabi 11 ty · 

· annuitants and (b) that _annuity psyments stop 
when disability annuitants recover or are restored 
to earning capacity 

M-831.502 Providing salary retention for employees demoted to 
lower grade positions in lieu of disability 
retirement 

M-8.'.31.503 Continued eligibility for disability retirement 
after change of position in lieu of disability( retirement 

M-831.504 Initial medical examination for disability retirement 

SUBPART G. COMPIJTATION OF ANNUITIES 

M-831.701 Deferring the adjudication of claims to make deposits 
and redeposits and suspending the receipt of 
payments on deposits and redeposits 

SUBPART A. ADMINISTRATION AND GENERAL PROVISIONS 

Sec. M-831.101. Suspending valuations of the Civil Service 
Retirement System. The provision in section 8347 of title 5, United 
States Code, requiring valuations of the Retirement System et 
intervals of five years, or oftener if deemd necessary by the Civil 
Service Commission, is suspended. 

SUBPART D. VOLUNTARY CONTRIBIJTIONS 

Sec. M-831.401. Suspending the receipt of voluntary contributions. 
The provisions of section 8343 of title 5, United States Code, and of 
subpart D of Part 831 of the Commission's regulations relating to 
receipt ·of voluntary contributions to the re~irement fund are 
inoperative until an employee retires,

{ 
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SUBPART E. ELIGIBlLlT'i FOR RETIREMENT 

Sec, M-831,501. Suspending the requirement (a) for annual 
medical checkups of and income reports by disability annuitants and 
(b) that annuity paymentsstop when disability annuitants recover 
or are restored to earning capacity. The provision in section 8337 
of title 5, United States Code which require (a) each disability 
annuitant who has not attained age 60 to be eicamined, and to report 
his income from wages and self-employment, annually under the 
direction of the Commission and (b) c<:ssation of annuity payments 
to annuitants who during the emergency recover or are restored to 
earning capacity, are suspended. 

Sec. M-831.502. Providing salary !'etention for employees 
demoted to lower grade positions in lieu of disability retirement. 
No decrease shall be made in the salary of an employee by reason of 
!iis change to a low~r grade position in lieu of disability retirement. 

Sec, M-831.503. Continued eligibility for disability retire­
ment after chanse of Position in lieu of disability retirement, Any 
Cotilmission instructions which void an e~1ployee' s eligibility for 
disability retirement based on his inability to perform the duties 
of his position when he accepts reassignment to a position for which 
he is medically qualified, are suspended. 

Sec, M·~Jl,504, Initial medical ex8ltlination for disability 
retirement, The requirement of section 83l.502(a) for initial 
medical examination is waived when disaster conditions prevent the 
obtaining of professional medical service in connection with disability 
claims, 

SUBPART G, COMPUTATION OF ANNUITIES 

Sec, M·83l.701, Deferring the adludication of claims to make 
deposits and redeposits and suspending the receipt of payments on 
deposits and redeposits. The adjudication of claims to make deposits 
or redeposits to the retirement fund is deferred, and the provisions 
of section 8334 of title 5, United States Code, permitting receipt 
of payments on a deposit or redeposit are inoperative, until an 
application for retirement or death benefits is received by the 
Commission. 

Part M-870 

LIFE lNSURANCE 

Upon an attack on the United States, and 
thereafter until further notice, sec­
tion 870.205 of Part 870 of Subchapter 8 
of Chapter 1 of Title 5 of the Code of 
Federal Regulations is ~uspended, 

( 
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!'art M-871 

OPTIONAL LIFE INSURANCE 

Upon an attack on the United States, and 
t:l!tereafter until further notice 1 iu1c­
tion 871.206 of Part 871 of Subchapter B 
of Chapter I of Title 5 of the Code of 
Federal Regulations is suspended, 

Part M-890 

FEDERAL EMPLl)YEES HEALTH BENEFITS 

Upon an attack on the United States, and 
thereafter until further notice, sub­
sections 890.103(a) and (b) of Part 890 
of Subchapter B of Chapter I of Title 5 
of the Code of Federal Regulations are 
suspended, 

Part M-891. 

RETIRID FEDERAL EMPLOYEES HEALTH BENEFITS 

Upon an attack on the United States; and 
thereafter until further notice, sub­
section 89L105(a) of Part 891 of Sub­
chapter B of Chapter 1 of Title 5 of the 
Code of Federal Regulations is suspended, 

Part M-930 

PROGRAMS FOR SPECIFIC POSITIONS AND 

EXAMINATIONS (MISCELLANEOUS) 


Upon an attack on the United States, and 
thereafter until further notice, Sub­
parts A and B of Part 930 of Sub-
chapter B of Chapter I of Title 5 of the 
Code of Federal Regulations is suspended, 
and this Part M-930 of Chapter 31 of the 
Code of Emergency F.ederal Regulations is 
effective. ' 

SUBPART B. APPOINTMENT, PAY, AND REMOVAL OF HEARING EXAMINERS 

Sec. 
M-930.201 Removal of hearing examiners 
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SUBPART B. APPOINTMENT, PAY, AND REMOVAL OF HEARING EXAMINERS 

Sec. M-930.201. Removal of Hearing Examiner&. The provisions 
of section 7521 of title 5, United States Code, are suspended, 

Part M-990 

GENERAL AND MISCELLANEOUS 

Upon an attack on the United States, and 
thereafter until further notice, Subpart A 
of Part 990 of Subchapter B of Chapter I 
of Title 5 of the Code of Federal Regulations 
is suspended. 

UNITED STA'.IES CIVIL SERVICE COMMISSION. 

James C. Spry
Executive Assistant to·the 

Cammiss ioners 
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TABLE FOR APPLICABILITY OF CIVIL SERVICE REGULATIONS AND OF STANDBY 
REGULATIONS UPON AN ATTACK ON THE UNITED STATES 

Standby Civil Service Civil Service 
Title of Part Regulations Regulations Regulations 

Not Suspended Suspended 

Political Activities of 
State Employees: Rules 
of Practice 

Basic Concepts and 
Definitions (General) 

Veteran Preference 
Competitive Service and 

Competitive Status 
Excepted Service 
Organization of the 

Government for 
Personnel Management 

Personnel Records and 
Processing 

Personnel Records and 
Files( 

Availability of 
Official Information 

Employment (General) 

Overseas Employment 
Employment in the 

Excepted Service 
Deferment from 

Military Service 
Executive Assignment 

System 
Transitional Appointments 
Employment of Relatives 
Manpower Controls 
Position Controls 
Career and Career-

Condi tiona l Employment 
Temporary and ~mergency­

lndefini te Employment 

M-210-A 

M-290-A 

M-300-C, 
-F 

M-303-B 

M-305-E 

M-307-A 
M-310-A 
M-311-B 
M-312-A 
M-315-B, 

-C, -D 
M-316-B, 

-D 

131 

210-A 

211-A 
212-A, -C' -D 

213-A, -C 
230-B, -D* 

293-B 

294-A, -B, -C, 
-D, -E, -F, 
-G, -H, -1,-J,-K 

300-F except 300-C, -D, -E, 
300.603(a)(3) -1, 

300.603(a)(3) 
301-B 

302-A, -B, -C, 
-D 

305-A, -F 30~-E, -G 

307 
310-A, -B 

315-B, -C, -D, 
-E, -F, -G, -H 

316-B, -C, -D, 
-E, -F, -G, -H 

* Subpart 230-D provides broad authority to agencies to take personnel 
actions in a national emergency disaster. 
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TABLE FOR APPLICABILITY OF CIVIL SERVICE REGULATIONS AND OF STANDBY 
REGULATIONS UPON AN ATTACK ON THE UNITED STATES 

Standby Civil Service Civil Service 
Title of Part Regulations Regulations Regulations 

Not Suspended Suspended 

Recruitment, Selection, 
and Placement 

Recruitment and Select­
ion through Competi­
tive Examination 

Competition Selection 
for Appointment 

Noncompetitive Select­
ion for Appointment 

Promotion and Internal 
Placement 

Release Reassignment 
and Detail 

Examining System 
Qualifications Require­

ments (General) 
Qualifications Require­

ments (Medical) 
Reduction in Force 

Reemployment Rights 

Restoration After 
Military Duty 

Training 

Performance Evaluation 
Salary and Wage 

Stabilization 
Classification Under the 

General Schedule 

Pay Rates and Systems 

(General) 


M-330-D, 
-E, -F, 
-H 

M-333-A 

M-334-A 

M-335-A 

M-336-B, -C 

M-338-A 

M-351-B 

M-352-A 

M-353-A 

M-500-A 

330-A, 
330.201 

339-A 

351-B, -C-, -D, 
-E, -F, -G, 
-H, -J' 

351. 903 
352-D, 
352-C except 

352.313, 
352.501 through 

.507 
353-A, -C, -H, 
353.401 	 through 

.405 
410-A, 	 -B, -C, 

-D, -E, -F, 
-G, -1 

511-A, -B, 
511. 701 

530-C 

330-C,. -D, -E,-F, 
-G 

330.202 through 
.204 

332-A, -C, -D 

333-A 

335-A 

337-A 
338-A, -B, -C, 

-F 	
( 

351.901 
351. 902 

352-B, 
352.313, 
352.508 

353-G, 
353.406 

430-A, -C, -D 

511-F 
Sll.702, 
511.703 
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TABLE FOR APPLlCABlLlTY OF CIVIL SERVICE REGULATIONS AND OF STANDBY 
REGULATIONS UPON A.'I ATTACK ON THE UNITED STATES 

Standby Civil Service Civil Service 
Title of Part Regule.ti. ens Regulations Regulations 

Not Suspended Suspended 

Plt\' Under the Gener-a I 
Schedule 

Pay Under the Prevail ­
ing Rate System 

Pay Under Other 
Systen>s 

Conversions Between 
Pay Systems 

Pay Administration 
(General) 

Allowances end Differ­
entials Payable in 
Nonforeign Areas 

Foreign Post Differ­
entials 

Hours of Duty 
Absence and Leave 

Labor Management Relations 
Equal Opportunity 

M-534-C 

M-550-C, 
-F, -G 

M-591-D 

M-592-B 

M-610-A 
M-630-C, 

-K 

531-i, -c, 
531.401 	through 

. 406, 
531. 407 except 

(d) (3), (e) 

and last 16 
words of (g}, 

531.408 through 
•413, 

531.501 through 
.515 

532-E 

534-B 

539-B 

550-A, -C, -0,-E, 
-F,-G,-H,-1 

591-A, -B, 
591.301 	through 

.303, 
591. 401 (a), (cl 

through (j) 
except all but 
first clause 
of (h)(l) and 
last 2 sentences 
of (h) (2) 

610-A, -B, -C 
630-A, -B, -C 

-E, -F, -G 
711-A 
713. 201 through 

.205, 
713.211 through 

.214 
714.216, 
713. 217 except 

second sentence 
of (c), 

713.218, 
713.219, 
713. 220 except 

s:n. 407 <d) cl), 
(e), last 16 
words of (g), 

531.516 

532-G 

534-c 

591.304, 
591.40l(b), au 
but first clause 
of (h)(l), and 
last 2 sentences 
of (h)C2) 

713. 215, second 
sentence of 
713. 217 (c) ' 
third and fourth 
sentences of 
713.220(a), 
713.22l(d) 
713. 231 through' 
.236 

http:Regule.ti
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! 

TABLE FOR APPLICABILITY OF ClVlj.. SERVICE REGULATIONS AND OF STANDBY 

REGULATlONS Ul'ON AN ATTACK ON THE UNITED STATES 


Standby Civil Service Civil Service 
Title of Part Regulations R~gulations Regulations 

Not Suspended Suspended 

Nondisciplinary Separ­
ations, Demotions', 
anci Furloughs 

Suitability 
Personnel Security and 

Related Prog.rams 
Political Activities of 

Federal E~ployees 

Employee Responsibil ­
ities and Conduct 

Investigations 
Discipline and Adverse 

Actions (General) 
Adverse Actions by 

Ager1cies 

Advers.e Actions by 
the Commission 

M~736-A 
M-750-A 


M-752-A 


third and fourth 
sentences of (a), 
713.22l(a), Cb), 

(c)' 
713.222, 
713.241, 
713-C, -D 
715-A 

73l~B, -C 

733-A, -c, 
733.201, 
733.202 	except 

third· sentence 
of Cb) 

735-A, -B, -C,-D 

752-A, 
752.201, 
7 52. 202 except 

third sentence 
of (e) (3) and 
items (2), (3), 
(4). (5). (6) 
of (f), 

752.301, 
752.302 except 

last two phras­
es in third 

731-D 
732-D 

Third sentence of 
733. 202(b), 
733.203, 
73.3. 204 

Third sentence of 
752.202(e) (3), 

items (2), (3), 
(4). (5)' (6) 
of 752. 202(f), 

7!i_2.203, 

752.204, 

752.205, 

last two phrases 


in third sen­
tence of 752.302 
(c), 

sentence of (c), 75 2. 304, 
752.303, 
752.402 
754.101 	through 

.104 except 
last phrase 
of first sen­
tence of 
754.104 

752. 401 

Last phrase 
in first sen­
tence of' 
754.104, 
754.105 
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TABLE FOR APPLICABILITY OF CIVIL SERVICE REGULATIONS AND OF STANDBY 
REG.ULATlONS UPON AN ATTACK ON THE UNITED STATES 

• 	 Standby Civil Service Civil Service 
Title 	of Part Regulations Regulations Regulations 

Not Suspended Suspended 

Appeals and Other M-770-A 
Remedies (General) 

Employee Grievances 771-A, -B, -C 
and Administrative 
Appeals 

Appeals to the 772-C 
Commission 

Retirement M-831-A, -D, 831.101 through 831.107. 
-E, -G •106, 831.502(b) (l) • 

831.108, and (2), (c) 
831-B, -C, -D, (1) and (2), 
831.501 831.1111, 
831.502(a), 831.1205 

(b) (3), (c) 

(3), and (d), 
831.503, 

. 831-iJ,-G, -H,-J, 
-K except 
831.1111, -L 
except 
831.1205 

Life Insurance 870-A, -B . 870. 205 
except 870.205, 
-C, -D, -E, -F, 
-G, -1 

Optional Life 871-A, -B except 871. 206 
Insurance 871.206, -C,-D, 

"E, -F 
Federal Employees 

Heal th Benefits 
890-A except 

890.103(a) 
89Q.103(a) 

and (b) 

and (b), -B, 
-C, -D, -E 

Retired Federal 891-A except 891.lOS(a) 
Employees Health 891.105 (a), 
Benefits -B, -C, -D,-E 

Programs for Specific M-930-B 930-A, -B 
Positions and Examin­
ations (Miscellaneous) 

General and 990-A 
Miscellaneous 




