
REQUEST FOR RECORDS LJISPOSITION AUTHORITY 
(See Instructions on reverse) 

TO: NATIONAL ARCHIVES and RECORDS AOMINISTRA TION (NIR) 
WASHINGTON, DC 20408 

1 • FROM (Agency or establishment) 
National Security Agency 

2. MAJOR SUBDIVISION 

-
3. MINOR SUBDIVISION 

DA 

In accordance with 1he provisions of 44 
U.S.C. 3303a the disposi1ion request, 
including amendmenlS, is approved excep1 
for i1ems lhat may be marked "disposi1ion 
not approved" or "withdrawn" in column IO. 

6. AGENCY CERTIFICATION 
I hereby cenify lhal I am aulhorized 10 act for lhis agency in mauers pertaining lo the disposilion of ils records 
and 1hal the records proposed for disposal on lhe attached 1 page(s) are not now needed for the business 
of this agency or will not be needed afler the retention periods specified; and that wriuen concurrence from 
the General Accounting Office, under the provisions of Tille 8 of lhe GAO Manual for Guidance of Federal 
Agencies. 

W is not required; O is attached; or has been requesled. 

7. 
ITEM 
NO. 

SIGNA 

(b)(3) 

I 

OF AGEN Y REP T ATIVE TITLE 

8. DESCRIPTION OF ITEM AND PROPOSED DISPOSITION 

3J0.42 Succession Management Ales. • 

3 

l,se4!111MeMt14ie1"48illetre4. reviewed and relied upon to gamer decisions by a Human 
Resources-empowered Career Development Board in conjunction wilh lhe Succession 
Management at the Agency. This process which, along with job elements and standards, 
will be used to ensure that the process of building a leadership pipeline to prepare Agency 
employees are appropriately trained and prepared for possible assignment to senior agency 
leadership positions upon completion of lhis process. This leadership development process 
will be duly supported by appropriate developmental opportunities such as rotational 
assignments, long.term training, JOA assignments. etc. plus other records relating to lhe 
development of standards for dassificalion of positions peculiar to the agency. Candidates 
are reviewed and placed within the pipeline development process which can be for a period 
of at least 3 years and no more than 5 years before completion. 

. Candidates successfully finished the pipeline process: 

(TEMPORARY. Destroy records 5 years after completion of the program.) 

. Candidates that are removed from the pipeline process: 

(TEMPORARY. Destroy records 5 years after removal from the program.) 

. Cendidates not accepted in to the pipeline process: 

(TEMPORARY. Destroy records 7 years aner last action taken on the application). 

� ef>(((Sfof\Jff\<.1/.. 1 Cof1t.S of f(f/&�fV'lV,Ct, 

a..p,,o.,s,cl� Cl\ J ofh(r f<U'Jl'l\f'\( /- rll'\-lcd 

YL ,o� � I o.� d+h{r c:l.t>C,../,,,. (t,. fCt -/,on 

'0 �( (tt} ••• 

Cso.. t�A;/ o( 't /, I IJ ,,. 

115-109 NSN 7540·00-634-4064 
PREVIOUS EDITION NOT USABLE 

9. GRS OR 
SUPERSEDED 

JOB CITATION 

10. ACTION 
TAKEN(NARA 

USE ONLY) 

ST AN0ARD FORM 115 (REV. 3-91 I 
Prescribed b_y NARA 

36 CFR 1228 



Redactions have been made to this record control schedule pursuant to 5 U.S.C. 552(b)(3) with 
the corresponding statute 50 U.S.C. 402, noting National Security Agency Act of 1959, which 
protects from disclosure “information pertaining to the functions or organization of NSA and 
certain information pertaining to NSA employees.” You will need to submit a Freedom of 
Information Act (FOIA) request to the Office of the General Counsel for the withheld 
information.  Information on how to file a FOIA may be found here: 

 
http://www.archives.gov/foia/ 
  
 
 




