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3. MINOR SUBDIVISION

In accordance with the provisions of 44
U.S.C. 3303a the disposition request,
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6. AGENCY CERTIFICATION _ _ . L .
I hereby certify that I am authorized to act for this agency in matters pertaining to the disposition of its records

and that the records proposed for disposal on the attached ____ 1
of this agency or will not be needed after the retention periods specifiad; and that written concurrence from

the General Accounting Office, under the provisions of Title 8 of the GAO Manual for Guidance of Federal
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Succassion Management Files”) Bomespondencerperfommance-appreissis—and-other
ldeguregaislisneathy

: rady reviewed and relied upon to garner decisions by a Human
Resources-empowered Career Development Board in conjunction wilh the Succession
Management at the Agency. This pracess which, along with job elements and standards,
will be used to ensure that the process of building a leadership pipeline to prepare Agency
employees are agproprialely trained and prepared (or possible assignment to senior agency
leadership positions upcn completion of this process. This leadershipdevelopment process
will be duly suppoited by appropriate developmental oppostunities such as rolalional

[ assignments, long-term training, JOA assignments, etc. plus other records relating to ihe
development of standaids far classificalion of positions peculiar to the agency. Candidates
are reviewed and placed within the pipeline development process which can be (or a period
of atleast 3 years and no more than § years belore completion.

’/Eandidates successlully (inished the pipeline process:
(TEMPORARY. Destroy secords S years after completion of the program.)
/6./ Candidates that are remaved (rom the pipeline process:

(TEMPORARY. Destroy records S years after removal from the program.)

3 /Eéandidates not acceptedin to the pipeling process:

(TEMPORARY. Deslroy records 7 years afler last action taken on the application).
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Redactions have been made to this record control schedule pursuant to 5 U.S.C. 552(b)(3) with
the corresponding statute 50 U.S.C. 402, noting National Security Agency Act of 1959, which
protects from disclosure “information pertaining to the functions or organization of NSA and
certain information pertaining to NSA employees.” You will need to submit a Freedom of
Information Act (FOIA) request to the Office of the General Counsel for the withheld
information. Information on how to file a FOIA may be found here:

http://www.archives.qov/foia/






