-
-
.
.
' .
.

LEAVE BLANK

REQUEST FOR RECORDS DISPOSITION AUTHORITY SR NG
(See Instructions on reverse)
or— N-ACO '—q O~YH
O GENERAL SERVICES ADMINISTRATION |oATE RECEIVED
NATIONAL ARCHIVES AND RECORDS SERVICE, WASHINGTON, DC 20408 sl2ida o
1.FROM (Agency or estabishment) NOTIFICATION TO AGENCY

Department of the Air Force in accordance with the provisions of 44 US.C. 3303

2. MAJOR SUBDIVISION the disposa! request. including amendments, is 3pproves

i i except for iwms that may be marked “disposition not
Directorate of Information Management (SAF/AAIA) orowed of i Y e 10, 1 Cution not

3. MINOR SUBDI!VISION ere proposed for disposal, the signature of the Archivist s
Records Management Policy Branch not required.
4. NAME OF PERSON WITH WHOM TO CONFER 5. TELEPHONE EXT.

Mr. Jay N. Rivest 694-3431 16

DATE AR;H:VIST OF THE UNITED STATES
6.CERTIFICATE OF AGENCY REPRESENTATIVE

| hereby certify that | am authorized to act for this agency in matters pertaining to the disposal of the agency's records.
that the records proposed for disposal in this Request of _______ page(s) are not now needed for the business of this
agency or will not be needed after the retention periods specified; and that written concurrence from the Genera:
Accounting Office, if required under the provisions of Title 8 of the GAO Manual for Guidance of Federal Agencies, 1s
attached.

A. GAO concurrence: D is attached; or g is unnecessary.

8. DATE  |C.SIGNATURE OF AGENCY REPRESENTATIVE D.TITLE
wee T, (Core Chief, Records Mgt Policy Br
_GRACE T. ROWE mrwmmm_
5 9.GRSOR | 10. ACTION
(TEM 8. DESCRIPTION OF ITEM SUPERSEDED | TAKEN
(With Inclusive Dotes or Retention Periods/ JOoB INARS USE
NO. CITATION ONLY)
MILITARY AND CIVILIAN PERSONNEL
(Applicable Air Force-wide)
1 This is an addition to our table 30-1. The pur- new

pose of this submission is to establish rules 23
and 24 to cover disposition of the USAF Personnel
Plan.

This document is prepared by offices of the USAF,
Deputy Chief of Staff, Personnel. It is issued

, within the Pentagon and to selected outside activ-
1 | ities. The USAF Personnel Plan describes the
underlying philosophy behind each policy related
to recruiting, training, utilizing, sustaining

and separating people. It provides the framework
for our future force. Besides capturing the phi-
losophy, the plan establishes qualitative manage-
ment objectives and quantitative structure objec-
tives, defines supporting systems, gives guidance
and direction for total force personnel management,
and addresses the impact of contemporary social
problems. The USAF Personnel Plan is the funda-
mental and pervasive authority on overall manpower
and personnel policy. Usage can be as frequently

115-108 WM ;4 7540-00-834-4064 STANDARD FORM 115 (REV. 8.83:
Prescribeoc by GSA
Vs ‘m (/u y/éo FPDMR (41 CFRY 10D01-11 &



as daily; then the document provides background
on where we came from, how we got there, and why
we chose a particular route.

For convenience of storage, economy of distribu-
tion, and integrity of the files, our record copy
will be silver-halide, archival-quality 105mm
microfiche stored in acid-free envelopes. Our
reference copies will be 105mm diazo microfiche
duplicates.

We attach our proposed disposition instruc-
tions.



PROPOSED NEW/REVISED AIR FORCE RECORD RETENTION SCHEDULE

TABLE 30-1
MILITARY AND CIVILIAN PERSONNEL

I A | 8 I c I 0 I E I
JRULE|If the record series title is jconsisting of _|which are | then |authorized by |
|—I| | | | I |
23 |USAE Personnel Plan (record copy). |the plan prescribed by AFR 8-12 at HQ USAF OPR retire as permanent upon superses-

: I (Siver - Matde N\“-‘“&‘og‘\: : :sion, obsolescence, or rescission I }
(. | I |(see note 8) | I
—|I lasl o | | I |
|24 |USAF Personnel Plan Icopies ;- . = ) ‘| |destroy when superseded, obsolete, | |
| | | s . . o Jor no Longer needed | |
I ol I I I
| | |
| | |
| | |
I | |
I | I
I | I
| | |

e — ——— — ———

NOTES:

8. Offer to the National Archives in S-year blocks when the latest document is 25 years old.






