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REQUEST FOR AUTHORITY 
TO DISPOSE OF RECORDS 

(See Instructions on Reverse) 

ERAL SERVICES ADMINISTRATION 
NATIONAL ARCHIVES AND RECORDS SERVICE, WASHINGTON, DC 20408 ---------------------------------r-------------------------------~ 

1. FROM (AGENCY OR ESTABLISHMENT) 
In accordancewith the provisions of 44 U.S.C. 3303a the dis-DEPARTMENT OF THE AIR FORCE	 posal request, including amendments, is approved except for 

2..::.:.:M=AJ.::.::O"'R=S"'U..::BD=I=V:.:IS::.IO-N-==----==::........:::.::.::=--='--=.=c:..c=-=--------------1	 items that may be stamped "disposal not approved" or "with· 
drawn" in column 10. 

3. MINOR SUBDIVISION 

I hereby certify that I am authorized to act for this agency in matters pertaining to the disposal of the agency's records; that the records proposedfor disposal in this Requestof 
~ page(s) are not now neededfor the businessof this agencyor will not be neededafter the retention periodsspecified. 

" .... ~ I 

27 NOV f.l7 t 
Date (Title) 

7. 
ITEM NO. (With 

8. DESCRIPTION OF ITEM 
Inclusive Dates or Retention Periods) 

9. 
SAMPLE OR 

JOB NO. 
10. 

ACTION TAKEN 

PERSONNEL INVESTIGATIONS (205-3)
(Applicable Air Force-wide) 

See attached table 205-3, rule 2.1 which provide DLT 
disposition instructions for DD Form 1584 for al 205-3 
contractors requiring unescorted entry into re-
stricted areas. The recommended retention perio
will adequately serve all administrative and leg
requirements of the Air Force. 

115-106	 STANDARD FORM 115 
Revised January 1973 
Prescribed by General Services 

Administration 
FPMR (41 CFR) 101-11.4 



TABLE 205-~ 

PERSONNEL INVESTIGATIONS 
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E If documents are or 

pertain to 
consisting of which 'lire! 

- ''I II 

" ' then 

2.1 personnel security 
investigations 

reports containing the 
results of National 
~gency checks completed
Iby DODNACC. 

-conducted for 
local s.ervice 
cont.ractora. ,',
who require
only unescorted 
entry into 
restricted areas 

destroy 90 days
after contract 
is complete, 
or when the person 
for ,whom it was 
conducted 

" terminates employment,
whichever is soorier. 
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