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REQUEST FOR RECORDS DISPOSITION AUTHORITY T LEAVE ‘HLANK
‘ {See Instructions on reverse) JOB NO -

TO. GENERAL SERVICES ADWINISTRATION,

HATIONAL ARCHIVES AND RECORDS SERVICE, \VASHINGTON, DC 20408 DATE RECEIVED
1. FROM (AGENCY OR ESTABLISHMENT) 3_90-79
U.S. Department Of Labor NOTIFICATION TO AGENCY

2. MAJOR SUBDIVISION
in accerdance with the provisions of 44 U S C 3303a the dispasal re

o _Standards Administrationm | quest, including amendments, 1s approved except for rtems that may

3. MINOR SUBDIVISION ne stamped “disposal not approved” or “‘withdrawn” n column 10

Office of Federal Contract Compliance Programs

4. NAME ?JF PERSON WITH WHOM TO CONFER 5. TEL EXT.
. Robert F. Blair 523"8326 Dute i Archivive of the United States

.

6. CERTIFICATE OF AGENCY REPRESENTATIVE

| hereby certify that | am authorized to act for this agency in matters pertaining to the disposal of the agency’s records;
that the records proposed for disposal in this Request of _one _ page(s) are not now reeded for the business of
this agency or will not be needed after the retention periods specified.

[] A Request for immediate disposal.

B Request for disposal after a specified period of time or request for permanent
retention.
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: 8. DESCRIPTION OF ITEM SAMPIE OR / 10.
ITEM NO (With Inclusive Dates or Retention Periods) JOB NO ACTION TAKEN

The Office of Federal Contract Compliance Programs (OFCCP)
administers Executive Order 11246, as amended, Section 503
of the Rehabilitation Act of 1973, as amended, and Section
402 of the Vietnam Era Veterans Readjustment Assistance
Act of 1974. These programs provide requirements that
Federal contractors meet standards of non-discrimination
and affirmative action in the hiring, employment and
advancement of minorities, women, veterans and handicapped

/{G; workers.
;L/¥z7 l’ Compliance ReviewsAET//éﬁf §¥Zﬂx

%ﬁ?l Compliance reviews where either no discrimination has been QJQQZ%QMQ
/

found or where informal consultation/settlement has been

reached. . é'gé 7’&&'_; %

Retain in office three year retire to F

ye&-ﬁe—eﬁd—ehenﬂestroywﬂg',d TEN YERLL LD, éw'

.éaLV Compliance reviews where discrimination was found and no
settlement reached.

Retain in office until three years after administrative/
legal action completed or case otherwise closed. Retire
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