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REQUEST FOR RECORDS DISPOSITION AUTHORITY JOB NUMBER t.f~ fNJ- () -08'-oJ. 

TO:	 NATIONAL ARCHIVES & RECORDS ADMINISTRATION Date Received 
8601 ADELPHI ROAD COLLEGE PARK, MD 20740-6001 ~II C)./O? 

FROM: (Agency or establishment) NOTIFICATION TO AGENCY 

Department of the Interior 

2.	 MAJOR SUBDIVISION In accordance Withthe provisrons of 44 use, 3303a, the 
disposition request, mcludmg amendments, IS approved except for Office of the Secretary items that may be marked "disposinon not approved or 
"withdrawn" in column 10 3. MINOR SUBDIVISION 

Office of Planning and Performance Management 

4. NAME OF PERSON WITH WHOM TO CONFER 4. TELEPHONE NUMBER DATE ARCHIVIST OF THE UNITED STATES 

Shelley Patterson	 202-208-2202 ~h~k~ ..:-111 Jr--I./. - .. 
5.	 AGENCY INFORMATION 

I hereby certify that I am authorized to act for this agency in matters pertaining to the disposition of its records and that the 
records proposed for disposal on the attached _1_ page(s) are not needed now for the business of this agency or will not be 

needed after the retention periods specified; and that written concurrence from the General Accounting Office, under the 
provisions of Title 8 of the GAO Manual for Guidance of Federal Agencies. 

Illis not required	 o is attached; or ohas been requested. 

DATE 
T1TL~~~_G~E

8/4/08	 Office of t ecretary Records Officer 

7. ITEM NO. 8. DESCRIPTION OF ITEM AND PROPOSED DISPOSITION 9. GRS OR 10. ACTION TAKEN 
SUPERSEDED JOB	 (NARA USE ONLY) 

CITATION 

I.	 6252. Government Performance & Results Act Systems N/A
 
(GPRA)
 

[See Attached List of Records Descriptions and Requested 

Disposition Authoritv.] 
115-109 PREVIOUS EDITION NOT USABLE STANDARD FORM 115 (REV. 3-91) 

Prescnbed by NARA 36 eFR 1228 



• • 
6252. Government Performance and Results Act System 

6252. Government Performance & Results Act System (GPRA) is a repository 
of information concerning the Departments 'of the Interior's 205 GPRA 
performance measures. The system contains the definitions of each measure and 
tracks the targeted performance objective and actual performance over time. The 
system provides reports which help Bureaus and Department offices document 
their performance trends and to compare their cost of performance. The system 
also contains the performance target and actual data for each of205 GPRA 
performance measure, as well as a brief narrative as to why a performance target 
was not met. 

Disposition: Temporary. Cut off at end of fiscal year. Destroy six (6) years after 
cut off. 


