REQUEST FOR RECORDS DISPOSITION AUTHORITY

(See Instructions on reverse)

LEAVE BLANK (NARA use only)

JOB NUMBER

Wy-1#2-9¢ -2

T0 NATIONAL ARCHIVES and RECORDS ADMINISTRATION (NIR)
WASHINGTON, DC 20408

DATE RECEIVED

JO-1 3 -5

1 FROM (Agency or establishment)
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I.1.

SUCCESSION PLA:. .NG PROGRAM FILE

This records series contains information o1 peréons identified as
possible successors to high leval positions at TVA. The information is
maintained in several binders containing various forms such as
organization chart showing Succession Planning candidates, Succession
Planning report, personal information such as education, work
experience, current performance, strengths and weaknesses,
promotability, succession, replacements, past development plans, long
range development plan, and compensation on Succession Planning
candidates. The reports are primarily related to 1992.

The records series also contains photographs of the candidates. Photos
are of various sizes with the majority being 8'x10'in black and white.
Both reports and photos are arranged by organizations.

The program was discontinued in 1993.

DISPOSITION

Destroy upon approval of the schedule.





