"~ REQUEST FOR RECORDS *POSITION AUTHORITY

WASHINGTON, DC 20408

TO NATIONAL ARCHIVES and RECORDS ADMINISTRATON (NIR)

1 FROM (Agency or establishment)
TENNESSEE VALLEY AUTHORITY

2 MAJOR SUBDIVISION
HUMAN RESOURCES

3 MINOR SUBDIVISION

LEAVE BLANK (NARA use only)

JOBNUMBI;\ll?/—/"/Q—qg'//
DATE RECEIVE\[;?_ 9 _ ? 9

NOTIFICATION TO AGENCY

In accordance with the provisions of 44

U S C 3303a the disposition request,
including amendments, 1s approved except
for tems that may be marked “disposition
not approved” or “withdrawn” in column 10

4 NAME OF PERSON WITH WHOM TO CONFER

Kal Chatterjee

5 TELEPHONE

423-632-3622

IVIST OF THE UNIT?; STATES

DATE AR
6442 /@M

6 AGENCY CERTIFICATION

Manual for Guidance of Federal Agencies,

& Is not required, D Is attached, or

v

| hereby certify that | am authorized to act for this agency in matters pertaining to the disposition of its records and that the records
proposed for disposal on the attached X page(s) are not now needed for the business of this agency or will not be needed after the
retention periods specified, and that written concurrence from the General Accounting Office, under the provisions of Title 8 of the GAO

D has been requested

DATE SIGNATURE OF AGENCY,REPRESENTATIVE TITLE
3-5-98 Nansse,
7 V4 9 GRS OR 10 ACTFON
ITEM 8 DESCRIPTION OF ITEM PROPOSED DISPOSITION SUPERSEDED TAKEN (NARA
NO JOB CITATION USE ONLY)
1 EXECUTIVES AND UPPER LEVEL MANAGEMENT

COMPENSATION FILE
(Please see attached)

115-109 NSN 7540-00-634-4064
PREVIOUS EDITION NOT USABLE

. Qg
JUN 14 99/ W e

W

STANDARD FORM 115 (REV 3-91)

Prescribed by NARA
36 CFR 1228



EXECUTIVES AND UPPER LEVEL MANAGEMENT COMPENSATION FILE

The records series contains agreements between executives/managers and Human Resources
regarding the amount of benefits including the bonuses the manager will receive during his/her
tenure at TVA The records series which is arranged by name contains sensitive information and
Is a part of the Pnvacy System of Records, TVA-2, Personnel Files

DISPOSITION

Destroy 7 years after the executives/managers leave the agency.





