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JEMPLOYEE SERIAL NUMBER

iﬁ“‘ : FITNESS REPORT C57303

SECTION A GENERAL
1. NAME . (Last) ~ (Fiest)  (Middle) 2. DATE OF BIRTH |3. SEX 4. GRADE |5.SD
_  GOODPASTUZE, Ann L. 28 Nov1918 | F GS-13 D
6. OF FICIAL POSITION TITLE ) . |1 OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

AR\ 3 | Mexico Gity

Operations Officer _a
ﬁ\ﬁ \?‘r\e‘&‘xj‘( TYPE OF REPORT

9. CHECK {X) TYPE OF APPOINTMENT

x| career { ]Rgsaqvg [ . Wi viac ' REASSIGNMENT SURERVISOR
CAREER-PROVISIONAL {Sees insteu ¥ \ AwUAL . REASSIGNMENT EMPLOYEE
speciaL (Specity): A\ P\t 21§ sArkiaL (Specily):
11. DATE REPORT DUE IN O.P, U ~OL “.Z'r"\R%f}?@‘NG PERIOD (From- to-)
28 February 1904 Y ) '\hi.}‘é'nuary - 31 December 1963
SECTION B \PERFORMANCE EVALUATION :
W - Weak Performance rangss from whoh“y i:\odequofe to slightly less than satisfactory. A rating in this calegory requires

positive remediol action. The nature of the action could range from counseling, to further training, to placing on
probation, 1o rsassignment o to seporation. Describs action token or proposad in Section C.

A - Adsguots Performance mests all requiremenis. it is entirely sotisfactory and is charoctsrized neither by dsficiency nor
. excellznca,

P - Proficiant Performence is more than sotisfactory. Desired results ore being produced in @ proficient manner.
S - Strong Performance is characterized by exceptional proficiency.

O - Quistonding Performoncs i3 so exceptional in relation te requirements of the work and in comparison to the performence of
others doing similar work os to worrant special recognition.

“SPECIFIC DUTIES

-

List up to six of the most importaer specific duties parformed during the rating period. Insert rating latter which best describes the
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employeas
with supervisory responsibilities MUST be roted on their ability to supervise (indicate number of employees supervised).

sPeCIFic DUTY No. T T TEMPTY Project - Working with Jereﬁ L. NIARCOS (regular| (ér7en
= . TN .
contact and case officer) supervises work of three Prdoto'Baseés operating against

Soviet Embassy; processes take; i d\{é%ﬁ\‘nets and infélligence function. O
o act with startf M f\:‘«:'-“’!.’\\'\ AN <
SPECIFIC DUTY NO, 2 IV E;\"ﬁ"\? e — T en
Liaison with Legal Attache, Arniy, Navy and Air on routine CE
cases, Assists CCS 2nd DCOS on non-specialized cases as they occur, O
SPECIFICDUTY NO. 3 Contact for Orville HORSFALL (staff agent), translator, foT RS
processor, Contact for Arnold ¥, AREHART, LIENVOY.
Contact for Jeremy K, BENADUM, LITEMPO. O
SPECIFIC DUTY NO, 4 f&?‘?‘"{"&‘%

Altsrnate photographer, flaps and seals technician,

SPECIFIC DUTY NS, 3

Ceansrally responsible for preparation of operarional briefing
papers, charts, and photographic presentations for COS briefing of visiting

firemen :
L__ _ OVERALL PERFORMANCE N CURRENT PCSITION

i
i Taks into nczount evarything sbout the employae which influences his effectiveness in his currant position such as par-
isrmance of spacific dutiss, srodectivity, ronduct an (b, zosparativeness, pertinent personci trairs or hebits, ond
sarsicular fimitations or talenrs. Jised on your knowladgs of :mployee’s ovarall performance Juring the roting period,
slace the latter in the raring o4 corresponding to the statsmaent vhich most accurately reflacts Lis lavel of pactormonce,
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SECTION C NAKRATIVE COMMENTS NP Syt

indicate significont strengths cr wecknesses demonstraied in current position keeping in proper perspective their relationship to
overall performance. State sucgestions made for improvenient of work performance, Givg recammendctions for training. Commernt
on foreign language competence, if reguired for curreni pesition. Amplify or expléiffotifjzs cwep nbection B to provide bas
basis fcr determining future personnel action. Manner cf performance ef monagerial or supervtsofiece:ivs Bast be described, if

applicable,

- This officer has continued to all dutig‘gs‘g:;\_g"'g'ned ~=-and thev are
tvaried.-~from the pick-up of reels @@ 15, CE case studies to photography,

flaps and seals, in an outstandi S . :
N - L. . s '4. 0 ) ) ﬁ(/l\(\' ' . : .
This office: e ac ‘g\\\% @1} ed two or i{hree Y"replacements®
less ost cual to XepliR? him,
unless a most unu &1{\\ \)Rf\é )

SECTION D - c&rt#mﬁﬁﬁ\&i\&bmmguﬂ‘

1 WY BhPROved ©

1 CERTIFY THY\TARE YPBNSECTIONS 4, BrAND € OF THIS REPGAT

DATE SIGNATUAk\é‘F"’éMPLovfgg, R o -
1l January 1964 /8/ Ann L.-Bobdpasture - ‘ )

2, : " BY.SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMFLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
il Jenuary 1564 Chief of Station S/ Winston . Scotb
3. ‘ BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

- Although this employee is & fine intelligence officer and has worked
very herd for the Chief of Station, Mexico City, I consider the reating
of Outstanding in ell1 specific duties end for over-all performence to be
excessively high. Reporting on the activities she supervises hes been
as good as that from other Mexico q:&‘\l(f\ \szpe‘ratiohs but is etill not wp
to DDP stendaerds. While most ofyithe projedts she is concerned with are
hendled with proper cost conﬁé) néss, at least one of them, the LITEMPO
Project, is not. The egents bre¢ Daid too much and their activities are
not adequately reported. This has ‘bBeen called to the station's ettention.

DATE : OFFICIAL TITLE OF REVIEWING OFFICIAL T ‘so"caa/ PRINZED NEME ANCNSIGNATURE
4 Mexrch 1964 c/vH/3 6hA T Wnitten ) @
' : ) SECRET ) [
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SECTION D NARRATIVE DESCRIPTION e

Aword for Heroic Action or Acceptance of Horord: Was act voluniary? Describe why act was oufstonding, end if it was more thon normally expected.
Explain, why, ond how. If @n aerial or morine operation, desribe type and position of croft, crew position of individual, and oll unusual circumstances.
Indicate results of the act. Enclose wnclossified citation.

Award for Achisvement, Service, or Performance: State character of service during period for which recommended. (Give complete description of odmin-
istrative, fechnical, or professional duties ond responsibilities if not covered in Section C; include dutes of ossignment and relief.) What did the individval
do thot merits the eward? Why waos this outstanding when compared to others of like grode ond experience in similar positions or circumstances? If

appropricte, include production records and assistance rendered by other persons or units. What obstocles were encountered or overcome? Indicate re-
sults of achievement, service, or performance. Include reference to Fitness Reports, Letters of Commendation, or other documentotion olready on file which
pports this r dation. Enclose unclossified citation.

Miss Goodpasture has been on sick leave since July 1972 awaiting
medical retirement in October 1973. She is a charter member of the Agency
having entered on duty from 0SS and its succg organizations. Her
career is highly distinguished by virtu % tently strong to out-
standing performance, all of which A oéﬂ ented.

In addition to several s ! E kJass1gnnents, Miss Goodpasture

served in support of the su \Poup against the,communist government
Sted tours of duty 1n[:if%:;] Monterrey and

in Guatemala in 1954 and com
Mexico City. Undoubtedly, the high point ofqaher _career occurred during
her service in Mexico City from 1957 through(£970 where she served as a
“trouble-shooting"” case officer for the 1ncomparable Winfield Scott
(deceased), who was then the Chief of Station. Mr. Scott, a stern task-
‘master, described Miss Goodpasture over these years as "1nte11igent, hard-
working, consc}ertious, versatile, valuable and unquestionably one of the
most competent ZI/CE officers he ever had the privilege of working with."
-Miss Goodpasture's f}tness reports were totally consistent with this
appraisal, and were characterized by outstanding ratings. In her final
assignment prior to acute medical problems, she worked for the CI Staff
(October 1970-0October 1971), earning the following remarks from her
supervisor: "...I venture to rate her overall performance, thirty years
of it, as Outstanding Ann is one of the tbugh warp-threads on which
this organization is woven, and when she retires fhe fabric of this organi

zation will be weakened. The. rev1ew1ng official agreed with the above
and recorded his hope that Miss' Goadgasture get~the official Agency recogn
tion she so richly deserves fog.the manyryearS\ihe s made substantive

- . 4 CORTINUED ON ATTACHMED SHEET

OR PERFORMANCE, ATTACH AFFIDAVITS OF EYEHITNESS DR WAVING PERSONAL KNOWLEDGE OF THE FACTS.

46. ENCLOSURES (List individually) 1F ORIGINATOR 1S NOT E] TTN §5 OR” DDES NOT HAVE PERSONAL XKNOWLEDGE OF THE ACT
i
t. PROPOSED CITATION

2.

3.

/
47. RECOMMENDATION ,.t.-muf:n sY 48. TITLE AND SIGNATURE OF EMPLGYZZ MAKING RECOM- |49. DATZ
MIMDATION 177
//// T 21\}’.\}:} 1971
avid A. “aiilips Chief, WH Divisian

SECTION E RECOMMITIDATION FORWARDED TRRDUGH CrFICIALS CONCERNED rJ "":l? INFORMATION
50. TITLE aMD SIGNATURE - {oave

HEAD OF D CAREER SERVICE

(Career srcvicer of nominee) See Ttem #2592

EYP T ]TivlE 21D SIGNATURE DaTE i

DEPUTY DIRECTOR OF CAXIER SERVICE . L '

~ Seeiltem #5627

52, Tz'rL{z AND 5 IGNATURE . Aﬂ/gl ),\ / oAtz

DEPUTY DIRECTOR OF I7IIATING COMPONENT ATpo LT L 'V7 ((/ RN 377

Denuty Dlrector Inr O* ~ations O
SECRET
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RECOMMENDATION FOR CAREER INTELLIGENCE MEDAL (Con'D)
SECTION D %ﬂ\
contribution to & S e.

By virtue osua1 Qﬁ\i 'to duty which over a

period of several yea consistently long hours,
superior performance §§ nYyible achievement in sensitive
matters of national seBurity, Miss Goodpasture has excelled
as an operations officer. She was the case officer who was
responsible for the identification of Lee Harvey Oswald

in his dealings with the Cuban Embassy in Mexico. She was
also responsible for other important and successful opera-
tions 2gainst Soviet penetration efforts directed toward
the United States from Mexico. She would rather work than
rest, and when she works, she always impresses her super-
iors with her mastery over her craft. For thirty years
Miss Goocdpasture has given unstintingly of herself to

the cause and mission of this Agency; the Agency owes her
formal acknowledgement of appreciation.
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RECOMMENDATION FOR HONOR OR MERIT AWARD
{Submit in triplicate — see HR 20-37)
SECTION A PERSONAL DATA @
1. EMP.SER.NO.|2. NAME OF PERSON RECOMMENDED (Last,First, Middle) 3. POSITION TITLE 4. GRADE 5. 50
057303 Goodpastpre, Ann Lorene Mafﬁ Q&k Ops Officer 5S-13 D
6. OFFICE OF ASSIGNMENT 7-OFFICE EXT. (If has)] g, ‘\\\\ \\\)V STATION
DDO/CI Staff /\X\\ba\njzns L(‘\IFIELD {Specify location)

¥. HOME ADORESS (No..St.,C.i’ty.State.ZlP Code \S)y HONE 11. CITIZENSHIP AND HOW ACQUIRED
4200 Cathedral Ave., Wasqa§€§§%§5 é§§g§§51657 U.S. Birth

12. RECOMMENDED AWARD “\y\) Ie \‘-\’8 IWG DATE OF RETIREMENT |14. POSTHUMOUS
1 <\ ctober 1973 | ves

Career Intelligence Meda R

15. NAME OF NEXT OF KIN RELAT 7 HOME ADDRESS (No.,St.,City.State 7IP Code) [18. HOME PHONE
C. H. Goodpasture Fathégf Livingston, Tenn.

SECTION 8 RECOMMENDATION FOR AWARD FOR HEROIC ACTION OR ACCEPTANCE OF HAZARD

19. WERE YOU AN EYEWITNESS TO THE ACT | 7\!:5 f lno ‘ =

PERSONNEL IN IMMEDIATE VICINITY OR WHO ASSISTED IN ACT OR SHARED IN SAME HAZARD:

20. FULL HAME 21. ORGN. TITLE 22. GRADE |23. OFFICE OF ASSIGNMENT

LIST ANY OF THE ABOVE PI237NS GIVEN AN AY¥ARD OR RECOMMENDED FOR AWARD FOR PARTICIPATING IN ACT:

24. FULL NAME ) 25. AWARD RECOMMENDED

I
¢

CONDITIONS UNDER WHICH ACT WAS PERFCRMED:

26. LOCAT1ON 27. INCLUSIVE DATES @\s OF DAY

29. PREVAILING GEOGRAPHIC CONCITIGNS AND OBSTACLES ENCOUNTERED k)\)“‘
\“\\D

§7&§nggs \ -fﬂ\KQG

30. DATES FOR WHICH AWARD RICZMMENDED \'GNMENT gom’t\é'rr.o—\ L [W2Now IN SAME OR RELATED ASSIGNMERT
Jv:s '::\. : luo L/“' l\'Es l luo
SECTION € RECOMMENDATION FOR AWARD FOR ACI’N’E’V%WI”SERVICE OR PERFORMANCE
33. DO YOU HAVE PERSONAL XNCALIGGE OF THE SERVICE OR PERFDRMANCE [ [v:s L lw f
34. OFFICIAL ASSIGNMENT OF PI330N RECOMMENDED AT TIME OF SERVICE OR PERFORMANCE
Headquarters
35. COMPONEMT OR STATICN [J2ziznstion and location)
DCO/HWH S -
3§. DUTIES AND RESPONSI2 L .~173 3F ASSIGNED POSITION

Opa2rations off:cer conpleting 30 year:s of service in ths Agency and
its predecess:s- zrjanizations. .

7. INCLUSIVE DATES FO= ‘aH‘.CH“;-.EC:).‘r'HENL‘ED 3a. ASSIONMEINT f:f!\;.;STED (39- NOW 1IN ‘TN_T GR ORILATED ASSIGNMENT \1
T ey
1947 - 1973 X Tves TS S [ % [
(PERSONNEL WHO ASSISTED 07 CONTRIMUTED SUSSTANTIALLY 1O THI SERVICE DR PERFCAMANCE
3. FiLi HAME Al DIGN. TI.',E . 42, GRADE ;-13- CFFICE OF ASSIGNMINT
L L . | . .
Mr. wxnf1e1d Scott A GS=18 ' exico City
. R 2t E
— " ' \- g
- B v o
— S U i

PATENG IN ThHe PERFORMINT

A: PVEN AN AY A:\” (ﬂ’ RELO

Li%i ANY OF THE ABOVE F17 ZD FOR AWARD FOR FAK

e s
s

44, FULL NAME \:_; o 43. TYPE OF AWARD -,

¥

T, Winfield Scott ; -

3
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