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15, SBoreal after bours activity, Do bis activities forg a pattern of any

N sortd

16. Theater, cinema, ticket agencies: frequency of visits, times, with whoel

17. HNight clubs, cafes, pudbs: frequency of visits, times, vith whont

-, 18, Vacations: how and vhere spent? Mode of travel, with vhom?

19, Bebbies, related =lub memberships, lodges and rraternities. Ordars,
Mascenic and other.
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‘ . Z%. ¥ail deliveries 1o residence: detalls. '
g .
L.
!
! 25. Dispatch of personal meil: details. .

o,

|
i é
; $6. Correspondents: details {ncluding frequency. '
' ' €
o %
'
® ‘ ‘
" @T. Telephone: details of calls, a 1 .
: §
28. Tobacco: details. : oy
; )
) K I ' /
Alcchsl: detcilz n’&w\
Sibjest ¥ssa hsavy drinks when he was posted 4n Mexieo, \LIT J
- peileves thadl AZCUS-4s drinking lese nowe
: BECRET
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30. Casual sen: details. ’ ’

31, Other hadits. !

i
[

. %

32, Mole of transportation on different oceasions.

33. Private automobile: details of Baks, licunse, etc.

‘
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§ 35. lleall estate cwned: location, description, value. ’
! )
; I {
1 ‘
i i .
) . . i
4

Chattel property: location, Jescription, walus,

. . F .
Personal bank accounts: location, amounts.

*

38. Other property: description, value.

" 39. Other relsvant personai information.

- SECRET
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D. Political Data

1.

2.

3

b,

Party mesbership.

Party functiions.

Bocieties.

Wr unjons.

Degree .of political conviction and indoctrination: ecite evidence.

O
(!&nmé) g2ld hs ves certain that AZCUE 45 not & Communist, mot &
gaubeP S l~9 Pepsated that A42CUB {# an implasable foe of ®the
Pentagon and the ruling cireles in the US® but hes a high repard for
the American people &l (1~9 Jthinks AZCUE is a loysl Fidelists who
would never knowingly cogperste with the Americans, ( Memo for the
Resords~ Meeting with @:;f b Nov 1963). :

Acoording to AMKNOB, AZCUB sdmitted that be has beon & Commmist for
BARY years.

s
§
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~15.
A:
P .
I .B. Job Dats ; .‘
b 1. Job title. Official Hational Council of Culture : .
: [
: -2, Official documents and credentials carried, :
; . _, £
3.  Rank and salary. .‘
@.9)b.uev.s AZCUE is vecelving less than 600 pesos monthly. :
{ )
) b, Allovances, : ) . L’
' 5§, Other incowme.
‘. o ‘
6. ' Where employed, Cuba
7. Basic duties: description,
“pupervised? BI data.
ot
ey
b
IS . ;
/
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1.

,,,,,,
T iy -

SECRET
-16<

Special duties: description. By whom assigned? By whowe directly
supervised? BI data.

Oe. . -

Superiors: degree of intimacy, According to @-9:) AZCUR was called in
gbout Sept 66 by Osmani CISNGUEGOS and almost firsd from his job. Celia
GANCHEZ was also critical of AZCUE. AZCUE who been given the

" pesponsibility of the Pavillion at the SKPO €7 in Hontrezd hod
". apparently failed miserably in fulfilling his job, ~CIZNFURGOS, who Goh-

sidered the the EXPO 67 affair a very very important event %014 AZCUE he

hed "abandoned® the project and done nothing. AZCUE was at the point of
being fired when he produced a letier he had written to a government
organization which asked for assistance gnd it had not beon fortheoming.
*his letter apparently #maved® AZCUS from bsing summarily fired fronm his
¢ but it did not stop CIENFUZGOS from relieving AZCUE of his )
responsibilities re EXPO 67. This run-in with CTENFUEGOS has made AZCUB
a very bitter men and he wants to got out of Cuba as soon as possibla.

Eis = oot plans are to jeave Cuba for Mexico around the end of the year.

A2CUE plans to use a bad ve ebrae as “acver® to get to Hexicoe
( Memo for Reports- {ITAMIL-9) 15 Novasber 66).

ol

Poes gubject associate with indigenous persong, foreign representatives,
or busineasuca? Whot BI data.

BUCRAT
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? 12. Lisison contacts: official, unofficial, functions, BI data. ; )
3
[ ]

13. "Telephone contacts: details of calls,

ot e o 3
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!1 14. Work schedule: dsys of week, hours, location. Include night and ¢

- . holiday work, times and places. H

E . ‘ ¢

i : .

| ;
o .
. ! i ]
P | f

{

15. Lunch and rest periods, where and with whom?
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Regular conferences or meetings: times and places,

Profess’onal travel: details.

AZCUE entered on § Novenber 1955 and remained until 17 Decenber 55.
His activities, . knowledge, were confined to maxing
arrangements-congerning the Cuban Government's proposed building at

o
EXPO 67, (7@00& 10462, & Pebruary 66},
2

19, Bubject's access to safes: location, descriztion. Access to keys

and combinations,

SECRET
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20, Access 10 target information. Details. i

_ H

’

4

'
{

21. Passes carried. ’ : : RE ‘
22, Keys carried.

} ' 23, Professional reputation.

ol, Otber relevant job data.
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. When A%CUE was Cubsn Consul in Mexiso,

zense Af%4311at4

Elena Garro de PAZ, Hexisan writer reported that Victor GAlAY,
the pro-Cuban journalist, «3ld her that A2CUE was a Spanish Zuban who
bai fough® for a while in the Spanish Civil war, at vhich tims he was
also, by his owvn aimission, a Frensh intellizence agent, Because of
111 health, he lsft the wap in Spain and went to Hexico, where he worked
for a while for “-esiient Laszaro CADEKAS,

{ Bncl 4-727 from Kexico, 9 Janaury 66),

AZCUE was involved in alle

ged esplonage in Mexico for the Cuban Covernment
..in 1361, ( DBF-57388, 19December 61),

he was the contact between the
Cuban Embassy and student groups, especially stujent groups from
Micaragua, Guatemslas and the Dominican Rer.

4blic who were in exile ir
60 and sgainst vhose governmants the Cy

1 Enbassy carried out a
programwms of propaganda and subversion, ( 089-26587, 16 My 60),

2>
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20. Mistresses or lovers: times and places of meeting; BI data.

21. Personal friends: times and places of meeting; BI data.
AICUR and @ITAHI are intimate friends.

-

i

i X
TNy ‘22. Persons vho visit Sublect at residence: dtimes, BI data. T
A N _ 106 Harvey Oswali waa probably in contast with AZCUE during the pericd : i

S 28 September-30 October 1963 when the latter was Cuban Consul. It is
; S ' gsurmised that the reference in wwald's § November letter to a person . :
who had sinoa besn replaced must refer to AZCUE, who left Mexice for : I
Cuba on a permanent transfer on 18 November 1963, four days before the S
assassination, Rerortedly, AZCUE told AMKNOB-1l on 13 Aygust that he was
expecting a friend to replace him in flexico.and that he was going te

Py
Cuba to work for the Cuban peasant housing programe WAVE-5457,21 Deo (33 : .
TAATZ-22781,17 Sep 64, o b

£23. Persons Subject visits: times, places of and reasons for visits , i

{business, peruonal, etc.), BI data.

BECRET
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P, Control Data R
1., PFasily difficulties. &
| ’
2, Difficulties im office, With vhom? ¥hy? Details, {
1]
SN : .
.'v'
3, Difficulties with friends.
4., Difficulties vith mistresses or lovers.
e
S
BECRET
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' . 5. Political difficuities. Details, . y
'
i

oy
o

: .6, Black parket activity, . ‘
» \ v

7. Bouggling activity.

8, Acceptance of bribes.

9, Persons to vhom ‘most attached,

smm
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10. Property to vhich sost attached,

11; Inforsation which could be used to blackmail,

12, Inforsation which could be used to shock or depress,

13. Other relevant control data.
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G. Psychological Assessment . ' :

i. Appekrance, Habits and Manneriswms

[
a. Appearance .
: 1) Descrive his personal appesrance, in terms of over-all impres- ¢
: sion and attention to details., Is he well-groomed, neat, fussy,
: prissy, conventional, individualistie? Consider attention to :
i and care of clothing; general grooeing, including attenticn to
: hair, nails, general cleaniiness, ete, {
) :
. #
™y .
}_/ i ‘:"i
Py
2} Deceribe his ordinary style of dress. 1Is it conventional for f T
his culture, or extreme or unique? Is it ususally appropriate
or inappropriate for particular cccasions? Is he fashionable,
overconscious, or inattentive to his own dress?}
¥
t
{
P
: ' .
[
RN
3
i
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) 3} Describe his custocary surroundings {hose, room, offiée "ehop, "
. etc,). Are they neat, organized, tasteful, sloppy, 1nv£t1ng,
. business-like, offensive, "lived-in,' stodgy? ¢

Y. Expressiveness

i:) s 1)} How expressive is het What kind of gestures, or facisl san-

. perises, or verbal expressions does he use characteristically?
How frequently and spontaneously does he use them? Are they
effective, habitual, contrived, natural, annoying?

@
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2) Describe any characteristic signs of tension (fidgeting, leg
crossing, finger drumming, rail biting, clothes brushing, toye 4
- ing with pipe or keys or other objeets, picking at face, strok- .
ing arss or legs, Yoot tapping, etl), Note the circumstances v
or situations vhere these are likely to occur, and vhen they .
- are likely 10 stop or to be noticeably absent, ' ’

!'

3) Does he use profanity? What kind, vhen and how oftent If not,
what kind of expressions or mannerisms does he use, where others
@ight use profanity to express emotion or emphasis?

- e B

4} Charmcterize his reference to sex. Consider frequency, occasion :
and quality or content of sex references. Are they smutty, mildly :
off-colored, ciever-scrhisuicated, hostilie, matier-of-fact? What . i
48 his behavior toward, and attitude toward prostitutest ] R

ey
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5} Describe his eye movement patterns, and.the circuzstances asso-
. cisted with thes. Does be tend to maintain direct eye contact ¢
X vher. talking? Does he eaintaln eye comilact, close his eyes, or .
look avay while thinking, or reflecting, or reminiscing? !
i

6, Szoking, I'rinking, and Eating, |

.o

i 1) Descridbe his swoking behavior:s what he swokes, hov frequently,
i ) and the circumstances vhich affect his rate or pattern of i
geoking, o

o , _ .
o 2). Describe his drinking behaviors what he likes, how much and Pl
T I - how often he drinks under “ordinary oircumstances” {and how Lo
B he would define "ordinary circumstances”), what his normal -
drinking pattern and pace is, and how he ordinarily rescts or P
behaves when drinking heavily, or 100 much.,

BECRET
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3)

b)

0y

b
N

Descrite his ordins.y eating tekavior: what are bis typleal
food preferences? Ixes ke tave any creeoineed dislikes? Does
eating take on any special {mportarce? Is he a faldist, &
chronic dieter, a cautious or selective eater®

Indulgences in his stiitude towerd eating, drimking and seoking,
does ho seen Lo ba sensual and self tndulgent? Is he & persom
of sharp, dosinating appetites} or does he take these things as
matters of course, to sustain life or L0 promots socimlizing; or
foes he tend Lo ignore them, or to sinisize their ieportance?

4. Health and Stanmina g 1

1)

What 48 his general state of health? What kinds of iilnesses is
he likely to have, and how often? Does he have characteristic,

- or favorite methods of treatment, or msedicatimm, or drugs?

. »

- oo T

- oy

-



et ¢

2} Wwhat zinds ol € gmerne or crmplalnts does he have sLOWT bealth,
¢atigue, or ailmenls, ard how often or how reguleriy?

q) What is the relation betveen his *health cosplaints® acd his
spparent “true siate® of health? - i{s be & chronic coxplainer,
or preoccupled with health and fitnesey Is neo noresily avare

of his “trus” condition Is he stolc, aad likely to surfer
silently even vhen cooplaints might ve considered “seasonable’”

.

b) Describe his pormal activity level. 15 he physically active,
or passive? Is he quick acting, oF slow} “pervoun;® easily
fatigued) untiring} alvays on the go?
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2. Skills T _—
. . . ’ '
&, Weat specific skills or abilities does he possess? Comsider Beo
chanical skills {such as tuilding, rejairirg, tandicrafts, mechanics,
. ete.); soctal skills {social effectiveness, entertainment skills, ¢
conversational abilities, organizizy and “spareing” etilitiss, ete. ) :

physical skills (inclul.ng sporte,
ekills); tntellectual ekills {writy
rizing, problem solving, etc.),

outdooreansnip,  coordiration
28, 8j<aking, enaliyiing, thedw
Considey occupational Listory,

) hobbles and part tise activities as vell as present profession op *
‘.
$

| .
. , ;
‘ i
. o3
*
1]
¥ o
]
"b. Awmong hie skills snd #b1litieg, what Joes ke 4 poriicularly welld : 5
Now were these skiils achieved and developed {“naturally,” self } .
taught, trained, diligent effcrt)t
L)
-
O
: sml
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Is 1t apparent that be has certain sajor deficiencies? What
things does be do poorly, or imeptly? What kinds of activities
does s avoid, or approach with reluctance?

How doce he regard his skills end abilitiea? Is be modest? Does

he underestimate his abilities? Is he confident, or grateful, or
boastfull . .

How do others regard his abilities? Do they tend to underestimate

bie, or overestimate him, or recognize and appreciate his actual
ability level?

SECRE?
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3. Interpersonal Behavior
a. Describe bis typical social bebavior: is he natural, comfortable, ’
warm, affable, shy, passive, guarded, agygressive, stereotyped, i
- patronizing? I8 he "naturally” social, or does he depend on pre-
. pared conversation, games, "business”™ or other props? Does he neet :
i people easily, and get along vell? Does he dominate conversations, - - ¢
3 initiate topics, “go along” with discussions, or hold back? Consider: "
1) His behavior vhen he is with ome other person. .
2) Ris behavior vhen he is part of a group. _ : .
3) His behavior with respect to different groups or pecple: peers, : {
’ subordinates, superiors. o
) His behavior towvard pembers of the opposite sex.’ N ot

BECRED
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b, How do others characterize him? Is he regarded as outgoing; re-

served, a lone wolf, warm, self consclous, cynical, depressed,
: critical, considerate, selfish, conforming, argumentative?

©. Deseribe his “"physical contact® behavior, in typical socia.l set-
tings. Is he a btackeslapper, hand holder, shoulder draper! How
much does he use or depend on physical contact or props, for com-
gunication and support? Is he a finger stsbber, a shoulder puncher,
an elbow grabber, a table leaner?

, d. What especially stronz opinions does he hold? How i’im are his

eonvietions on contircversial issues?

BEORET
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~~ ‘
e, Where possible, describe his handling of the following situatioms,
using illustrative anecdotes: +
1) Being introduced to a strange porson. '
!
i .
2) Deciding vwhare snd what to eat; or vhat to do for entertaine. b -
ment.
‘l
]
3) Orgenizing his day's work.
o :
oo 1 v
E
A
£. Give a summary estimate of his poise and self assurance. . ’!
e
e
! L
g. Give a summary evaluation of i.e Judgement, discretion and . S I RO
waturity. g
v . =
b b
'
i
'5 smnm
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b, Family Orientation

&, Descridbe his relationship with his iwmediate family. What is the
relative importance of his family vs. his Job, or other activities:
How much does he participate in family activities? Does he play
with his children; take his wife to parties? Does he demonstrate
affection? How and hov freely? Does his family sees to be a
source of pride, a r«sponsibility, a basis of support and reassur-
ance, a burden?

b. What kind of position does he occupy in the family? Is he auto-
eratic end domineering; firmly in control; dsferrent; subservient
to his wife; “"anything for the kids"; overly permissive, lax,
passive?

——

-
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What are his feelings about his family when they are separated

(for example, vwhen he is on a trip, alome): 1is he elated,
depressed, incapacitated, concerned, unconcerned, sentimental,
guilty? Does he carry and shov photographs?

Personal and Professional Goals.

What seem to be his genersl 1ife goals? Is he seeking socisl or
professional prestige, money, possessions, a place in history,
another meal? What protessional aspirations does he hold? What

smbitions does he cherish for his wife, or his children?

&

Ba yhat extent i3 he motivated by self intersst: by family interest;
by group, or tevam, or orgasizaticmal 1
ethnic or cultural idemtification; by
or political ideslisn?

cyalvico; by patrictisz or

upanitarienism, or religlous,

=4
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. €, What are his personal pursuits and sources of satisfaction? Con-

: sider his bobbies, avocations, amateur interests, includirg books,
art, chess, stamp collecting; bis attitude tovard sport. and ex-
ercise, and the extent of his participation or spectator interest.
What special interests or skills does bhe bave in these areas; how
such time does he devote to them, and under vhat circusstances?

e~ ~ @, Does he have any pet peeves, complaints or grievancest

%

s gy e &

#, Does he believe in any particular political, religious or social

- pystem or idea or ideal? To vhat extent: " is he dogmatic, fanati-
eal, a "true believer,” passive, uncritical, sophisticated, naive,
"take it for grarted®™ Cite evidence by direct quotes, or by
paraphrases, where possible. Docs he bave any special training
in these watterst

a
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£. Does he indicate sufficient receptivity to new 1deas, to tolerate
changes in his teliefe? In vhat veys i8 he likely to be mcst sus-
ceptible to change,

&, Bummarize what you eonsider to be his most prominent charactere
4stics {aspets and lisbilities, susceptibilities, reactioms,
qualities of uniqueness, o¢tc,} What three, cr five, or ten vords
would describe bim best?

BYORYT
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b, Discuss any difficulties involved {n revieving and assessing this
Subject's behavior and personality. Consider spparent contradice- N
tions in btehavior; wide variations, due to sources or differing
situations; the extemt to which he "fills out® as an individual;
wajor areas or questions which seem unansversd or mysterious, ete,

tl

1. Compare or contrast him with the "typical” wan of his society, - _ ' ¢
"~ In what ways does he typify his own group stereotype; or, in vhat : 0
vays is he markedly different from “the norm”™ of his group, his :
soclety, kis culture or his clique?

oy

v

o o bt
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- Persomal Attributes.
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Circle one trait in each palr if it is generally charscteristic of the

subject.

Use the “coocents® column to indicate the degree to vhich the

circled trait characterizes him (i.e., very much, or slightly), end for

- any qualification of the rating {for example, the Lehavior may vary on

& given trait vwith different situations; or the rater oay be reminded

of related traits, ete.).
priste, indicate “not epplicable” or

Satisfied
nthusisstic
Hard Boiled

Individualistic

Chareing
Tupulsive

~ Plactd

Crude
Responsive
Vague
Haive
Indecisive

Bpecialized
Bocial

Practical
Disciplined
Obvious
Relaxed
Cold

colusn,

TRALTS
Circle one trait in each pair
Asbitious -
Apathetic -
Bensitive -
Conventional
ffkvard -
Peliverats -
Moody .
Aesthetie -
Reserved -
Precise -
Cynical -
Decisive -
Yersatile -
Withdrawn -
Intellectual -
Distractible -
Bhrevd -
Intense -
Warn -
Dependent ®

e i it PRI ALY L

Independent

 acRET

menanges
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If neither of the terss in a pair are appro-
*not obeserved” under the *comments®
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Intuitive -~ Logical

Objective - Emotiomal

Bov quickly does he “catch on” or get the point of a simpls
anecdote br story?! Hov quickly does he regpond with an
appropriate story or anecdoi. of his ownt

[y

How does be respond to praiset How "thickly” does he like
it laid on?

<

How doos he respend when verbally attacked? Justifiably?
Unjustifiadblyt :

reh St B OB

oy v

-
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) ’
d. Does he enjoy denigrating othergt Superiors? Peers? Inferfiors? '
?
¢
. How knovledgeable 18 he of current local gossipt i !
£. Is he ¥illing to accept the credit for somst .
B
dons if it is mistakenly attrituted to himgp tng ho bas not
! ’ i
!
8- Does bhe speak up and Accept blame for things : :
i% appears 1likely he may not be "found ou‘t,g" he bas dome 1¢ TR : s
S P e
' . H
8
P
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