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28 March 1857

Mrs. ;amna “Tarasof!
2819 Gainesville Street, S. B., Apt. 202
Vlashlngton, D. C,

Dear ldrs. ?araso{t:
‘Ne wish to inforx.i you that the prelimlnary processing of

your agplicution has been accomplished and that you may eater
on duty immedlately on a temporary basis at Grade GS-4, sal-

~ary $: 415.CJ per annum as Clerk.

Your temporary sprolntment will be subjact to taking an |
oath of office, signing s loyalty affidavit, and completing a med-
ical examinition which will include determination of physical
health end emotional stability. If you enter on duty based on this

prelininary processing, you will be assigned to the Interim Assign- -

ment {lection pending the completion of the full processing and a
final security interview. The Interii-Assignment Section Is a°
*‘pool’’ where you will be daing clerlcal work of a routlne nature.
Should anything of an unfavorable nature arise during this period,

your emplojment will not recult in & permanent appointment; other-

wise you thon will be placed cn duty in the posmon for which em=
ployed. -

If you are interested in this temporary position please call

Mrs.[____ ]on EXscutive 3-8115, extenslon 2781, as soon

as possible to advise her of the exact date you will report. We
would ippreclate your selecting a Monday. You may prefer to await
the completion of the full processing; which will requlre about 80 to
90 more days. In any event we would appreciats your calling Mrs.
[ oromitly and informing her of your plans. In ths meanume,
it {s raquested that you submit three passport—slze photographs of
yourst.lf as soon as possible.

91ease report to the Receptionist at Curle Hall at 8:15 a.m.
and ask for Mrs.[___ |on the reporting-for-duty date that you
establich with this office. Curle Hall Is located at the intersection
of 23rd Street, Independence Avenue and Chlo Drive, S.W., with
entrance on Ohio Drive.
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. imployees of urz,ls Igency are entitled to the regular Unlted
States Government leave and retireraent bernefits.

: ‘The gross sélaa'y. quoted will be subject to deductions for
Federal Income tax and 6} percent for the United States Civil

‘Servics Retirement Fund. In additicn, the benefits of low=-cost

group Ilfe liisurance are avallable to Federal civillan employees.
The enclosed pamphlet outlines the features of the program and -
lists tho amount which will be deducted from your salary each pay
perlod for this term insurance. This insurance is not obligatory.
Howevar, i you do not wish coverags, which is automatic, you
should sign a Walver of Life Insurarnce Coverage form at the time

you erter on duty.

 You wlill not receive a pay check fo approximately four
weeks after you enter on duty. '

If you have any problems, Mre. :]wm te glad to discuss
them with you when you call. )

Very truly yours,

G. M. Stewart
Director of Perscunel

Enclosures (2) ‘
~ife Insurance Pamphlet
Map ’ .

OF/CORRE 3/bjs(FXTX (PT)

Cretee v



CONFIDENTIAL
.. . - ) DATL AWD FLACE OF Intiavipe CLEARANGE BFGUPSTED !
" CLERICAL & COMMUNICATIONS 2=5 and 2-1?-57 ) ' Prvie T R iivonan.
REPORT OF INTERVIEW sduwe ARSI A |
. l Hnsband- & NCY enoloyee INDICES CLEARANCE REgULSTFD!
»vnn( (Lau . r ree - v.date; MARS T AL svuus SLE {UATE OF RiRTee l
. . 2 chiloreg F Sa5=2
- TARASQS®. 4nna FMT M3 5-23
PLAMANLNT ADTRySS TELTPHONE !
2619 Gairesville Street S.F., Wasiingten, D.C,(Apartuent 202 LY L-1360 '
2 2 {
TEMPORARY ADTRESS TELLPWONE '
. - . ‘l
POSETION RECOWVENDED (Grade and Tatle) ) . TEST SCOMES |
o . B OCIE TN TYPING SHDU T aRD THER
GS=L Clerk : f
sILe
ACCEPTABLE STATION . . L TIZENSNL |
[ :--;-l~;'e- 'R . N smvontnr im u.s. X Jus. ey srata R i
{ l2veesdns (Ender conditions stipulastedy T eese wr watvesiisation vats i :
tvwinnions ofe per husband's assignments | - A LA SR R
E:avnvn (Specsfy) |
WL AL Tr a od ; : FOREIGH WELATIVES |
Gensrally go
L 8 : Ho. 20210 claimed A
BACKGROUND &ND EVALUAT LON ] . - L
WILITARY SEAVICE, tF any (Prsmary and duty WOS and length of time sn each, tsaining, dates of entrance and dis
charge, 2rexs vizited) AT ANT £
INDICES CLIARARN il 1
x 1o SO 67 1o Hhm e
EVALUATION AND BACKGROUND DATA (lmludc educstion and soth experiencey :
i
i

Attenmpts te have her te: ted ard 1ntervioued en’ the West Ceoast were unsuccessful,

The Iam;ly is all now gat}ered in D C.3 ths chilcren are in school; arrangements
have be:n made for the care of the chilUren during the lags bstween the end of
the schoeld day and the end of the parents werk day.

Test results are very interestin e . It would appear that Mrs. Tarasoff shoudd bs.
T'm quite sure such positicns are avsilable in ‘the Agency.,

‘Mrg, Taraseff apparently has a reasonably gaad command of Russian, both spoken and
written; I gathered that seme of the househsld conversation is carried on in that
lanzage, HOWRVER, T gave her ahsclutely neo assurance that we would be abla te
utilisze this skill,

She is interested in employment as seon as possible and I discussed an Incdices
Clearance with her, The Poel, the tenserary indefimfite appointnent, et al, were
» deseribed in lurid detail. She is willing and interested,

and slender with reddish hair; smiles e=asily and appears as easy to work with,
GS=li Clerk acreeable and recommanded.

I\DI(ES CLEARANCE R.;\L‘I‘STED - : v @rw L5 s om o mruEAte taog
ILLALE TR A ~

L TER "
DAYE DEPOQV ANy FQ WS FIPLARDED TO ’-‘lDOLlR’ ﬂs) I
, D.L.}ooney, c ,,PPD/OP

Cikio

Misg Taraseff is the wife of Boris Taraseff, FDDR employee. She first made applicati
shcrtly after her husband's EOD while she and the children were still in California,

able to co a most adequate jub in a clerical job of the most deadly reutine nature,

Personally, I feund Mrs, Taraseff te be a very pleasant 1jttle wonan, She is sllghb

Fun5 182b o ' - CONFIDENTIAL (e 36
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COMFIDENTIAL o : ‘

(Bhon Pilled Ia)

S 'A EMPLOYMENT INFORMATION
After my discussion with the field repredentative,
of the t‘onovln'g'qondiuonn of employment: ’

A Sualifications: ' ‘ .

{1} Upoa my srrival in ¥Washington I understand I wil} be tested to determine ;
(a) my general aptitude; (b) By typing skill if 1 am teing considered for a
typing position, the mimimum standards for which are 4 wonds per ninute net :
speed: (c) my stenographic skill if I an being considered for @ stenographic :
or secretarial position, the minimunm standards for which are 80 words per . |
ainute accurate transcription

with at least 40 words peT minute met typing .
speed. i

I wish to #ckaowledde the exlstence

{2} I understand that should 1 fall to meet the minimun standands as outlined |

- above I will be §iven an opportunity to receive refresher training.
: 83 [ am able to meet the prescribed standards T will
posltion within the organization, I1f, within 3 reasonsdle feriod of time, I !
should fall 2o meet the minimus skills ‘requirements, : understand that] will ’
be assigned to a position not requiring specific skills if such a position :
exiats. (For example: An individual inttially selected as a Clerk-Typist

who 1s not able to qualify fully as s typist would be assigzed to any svalle '
able clerical positlon.)

As soon !
thes e assigned to a

B. Initlal Placement:

I understand there are initial placement procedures, ineludizg the testing
and refregher training outlined above, that may require a periad of several
weeks before I am given my speclfle Job ssslgnment, I haes had explained
to me the operations of the interia asslgnment group where I may expect to
receive the testing and refresher tralning mentioned and =here I will work !
pending my specific job assignment. :

C. Qverseas Posseibilitles:

(1} I have not been promised an overseas assignment. [ unlerstard I aus: deme - !
onstrate fully ny abilities while on o Washington, D.C. assigament after I
which I may ba considered for whatever positions zsy exist o= whieh I am
qualified. The decision to assign me to an overseas prost rests with respon- '
sible individuals in the Washington offlice.

{2) I vaderstand that from past expér:enca of the organizstion I may expest o
Femaln on a Washington assignment from 14 to 2 years Yefore I nay

(4
be comsid-
ered for an sverseas post.

{3 1 understand that gverseas assignments in the clerical acd sezeral adalnisg- o |

trative categories require, for =most poslitions, v.yi;i::g and stenographic
skills, '

D. General:

I
I urderstand that any eventual assiganent to 8 professicaal type positlon, Lf |-
I am qualified for such.by specific education, tratnlng, or exterience, will ) i
depend upon the existence of a sultadle vacancy and that no proalses % the

contrary have been made to me, - ’ :

B -~ p— :\.\ ‘
Date: X s Vb AGET . ‘\ oo VN e o\
: 0 K Signature of Appl'xea}-,

fom v, 894 CONF 1DENTIAL ST
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CENTRAL INTELLIGENCE AGENCY
: WASHINGTON 25, 0. ¢, B

Applicant Information .

Sheet No, 1

To all persuns applying for employment
with the Ceatral Intelligence Agency:

This paper is the first step in applying for employment or consultant

B status with the Central Intel-ligence Agenéy. No application may proceed

beyond this first step if the applicant is not in agreement with the
conditions stated below:

General Considerations:

1. The National Sccurity Act of 26 July 1947 (Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the
Agency the responsibility:

a, "to advise the National Sccurity Council in matters concerning
such intelligence activities of the Government departments and agencies’
as relate to the national security; :

.b. "to make recommendations to the National Security Council
for the cooxrdination of such intelligence activities of the depart-

ments and agencies of the Government as relate to the national
security;

€. "to carrelate and evaluate intelligence relating to the
national security, and provide for the appropriate dissemination
of such intelligence within the Government -

d, "to perform, for the benefit of the existing intelligence )
agencies, such additional services of cornmon concern as the National

Security Courcil determines can be more efficiently accomplished
centrally; ' ’ :

€. "to perform such other functions and duties related to
intelligence affecting the national security as the National Security
Council may from time to time direct.®

' ot

5

H
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" SECRET

(Fhen Fillod in)

parE PREPARID

REQUEST FOR PERSONNEL ACTION

6 September 1963

. $ErpaL muwetln z. unu( (an «Fierete mdd:o)
025935 < TARASOFF ANNA ;
D. wATURE UF PERSONMEL ACTION & [PFICTIVE DATE REQUESTED] 5. CATEGOAY OF EMPLOYMENT .
RESIGNATION (FROM LWOP) ‘;"" l ;’é‘ 1 (;;" REGULAR Lo
.. .’;"0; % : Vv vtow d 10 ¢f .' . COM cEnTEn wo, camuf- 8. o&;;.::?.l:;u::’n::ﬂ:ft;;nlol‘od %S "
d CF 10V cr Yo CF 4‘227'__19'90_1000 ‘
®. ORGARIZATIONAL DESICNATIONS 10. LOCATION OF OFfiCiaAL $7av108 i‘ ’
DDP CISTAFF _ : i |
CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, !
o ; X
1. POSITION TITLE 12, rouhoninuunu 13, CamEEa SERVICE otslcnulo'u"
| INTELLIGENCE CLERK #9997 D L
T4, CLASEIFITATION SCHEDULE (GS, LB, ¢tc.) | I'S. OCCUPATIONAL SERIES [18. GRADE AND' STCP 17. SALARY OR RATE .
: . 1
GS 0301, 27 GS-6 4 $5545 o

1o prosas FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENT/
: INTELLIGENCE CLERK/WASH,, D,C./# 9997 v
Memorandum of Resignation attached !
cc to Security & Finance : Fecorded by i
. Cu3bo
Subject is re~employable in the opinlon of CI Sf.aﬁ L_,,zg)‘L— , 1.
: |
T tirgu oy Ll ‘
18a. SIGRATURE OF REQUESTIMG OFFICEAL DAYE SIGMED 188, !IGNAYUQL OF CM![&’/[RVJ( APPROY NG OATE JGN' ‘
TAFF 6/9/63 7‘(‘ i

; SPACE BEFLOW FOR EXCLUSIVE USE OF THE OFFICE OF pPERSONNEL
R T AR AN FERE AT TN 2. 5180 0% 2B (e mIQIRCE 26 G8TE CF RIRTH I S L 2n.2e7 05 Dy
44 4 odt £t €ost
/ i RAEAIC  aLPMaBITIC "3, os. e, g, Lo, o, w3, [TH vh,
g . £ - [
“X 2 /7 /18165 123 | 1 1. P
29.81¢ £47.801 29, SPECIAL 31, RETIIEMERY QATS 39, SECAQBTION JD, SORRECT O/ LaN0s LLATION DAY 31, SECURETY 13w, 8(3
= T o REFERENCE T KH povn pata oot Trer — Py o 49, M.
. . . -7 . . . E
3. itk ] g EOD DATA
I S - o Zdes 2 .o L :
35, (T, PYEFESERCE 136 SERy, (OMP, Caly {37 10%G. C0WP, DBTE 36, CakefR CATIGORY 3. FELLY F o MEaLTn 18%028R°E WL SCTHEL SECANTY %O,
CODF i « :w L e, va, -, e, ", CARIRESY E4NU 4 ansee U = wetygh “fartm taf, 4907 '
1 . & ey, 1 e e
RS ‘ PROV/ Ttne L .
Wi, PRE 1L WLEINPERT SERVICE Date TJtEAYE CaT, ju3, SEDEwat Tan Cata [ STafg tey Jefa oy
CODE - > T
coof . %G BBEEIOUS SERVICE FouM FRrCUTED] CO0K 0. 768 EIEMPIIGHS Fome 1 as2aTED 1C0E  freataefErary cong
! . B2 BRFee 1w SERVEICE 1 ves 1T o« g taime, ) .
2 o 8628 1m sEmVICE fogss twen 3 YES) 2 -0 2 e w3 Co
(3 » aorer Tw SERyICT (sonf twew 3 YRS : - I .
45. POSITION CONTROL CERTIFICATION l 0, OPGOVAL DATE APPRDV:EU;
A (, f’ W% (y z// - A i
- i - O .
1’15 - F — ,- > - | '
37 \./’ : oy 7 < ’( 5
B » o 7 ) ( L /,’;- - N ~
. i cLC S - A
i
Foru SBBCLETE PREVIOUS §04T (4)
H. 82 l|52 sen Fowvw 10832a, SECRET ) .
N . i



SECRET = = - 7

(Bhen Fillud pay

! ENPLOYE!. ND‘HCE OF RESIGNAT!ON

T - - - ' ﬁt rr R & = =
t RESIGN EFFECTIVE . asag Fon THL ToLLOR ING wgason: i -
(Dalo) :

Srl? ‘55?H 83

\aZM L c:(/d"’ “‘

“AH R“\"u B ! ) ‘.@ WW)‘&’I
- - : : @W w(/”@.,o B
WY LAST WORKING DAY WiLL 6§ o . jeate-siguen S s!cm-unr or: :unovu

e

FORBARD COMMUNICATIONS., JNCLUDING SALARY CNECAS AND-BONDS, 7O TwE FOLLO®ING ADDALSS (Number, Street. City, Zone, State) |

e

: R o TNSTRUCTIONS
Items 1 thru 7 The initiqting office ghould fill 1n ouch of the referenced items.
and - - TItems 3 thru 7 and 9 thru 18 reqhirL information which rertains only

Ttems @ thru i8a te the action requested, and NOT to the current status of the em~
L ployec unless specific'itnm* remain ‘unchanged. : . ;

Item 5 - -""Category of ‘Employméent” should show one of the fOl’OVlLb entries:

Regular = - Summer . - ‘WAE
Part Time b © Detail Out " Consultant
Temporary’ cooTy " Detail In ~ Military

Temporary - Part Time

?Organiuational Decignations™ should show g;lvlgvels of organization
Pertinent to identifying the location of the position:

1

Item 9

Ma1cr Component (Dixector, Dcput) Director, ete,)
Otflce, Major Staff, etec, ‘
Division or Staff (subordinate to first line)
Branch . .
Section .
Unit o ‘ ’ e

FIRST
LIHE

Itqm.ll - "Position Title" should reflect the. standard’ abbreviqt
in the most current ed{tiocn of the Position Control Re
ported on Form 261, Staffing Complement Change Authori

Item 18b - Signature Qhould'be that of the official authorized to srprove for
; the Career Service to s hicb the employee belongs. If more than one
Carcer Service is invelved, the guining Career Service should ayrovel

and the other Carcer oervice should concur in Item 1Y, Remarks.

ROUTING = The original only of this form will te forwarded to the Office of Ferscnnel
through the appropriate Career Service off1c1al( ). In the éase c:’requests
specified in HB 20-800-1, which require advance approval of or nctification to
the Office of Security or the Office of the Comptroller, cne copy only will be
sent to the Office{s) ‘concerned, s

SECRET



MHCT 26 Strl 83

oEF _ NOTIFICATION OF PERSONNEL ACTION

¥ SERial bumpeR l s masy {LAST FeRST.RIDDIE) - -

025935 | TARASOFT ANNA

§. BATURE OF PERIOWNEL ALTIOR <} e geseguIvE DATE . $, CATEGOBY OF EMPLOYREAT
‘ . ) . 5. Da. . .
Sy -
: RESIGNATION FROM LYWOP 09:08 83 REGULAR
§ i . .
° ) TR ¥ 10 O F. (BT CERVER RO, (MARGEADLE 5. (1€ 08 OTHER LEGAL AU‘WII"_
4s  rumps % X - . - .
G T6 ¥ [ W227 1990 1600 . "
! 9 ORCAMIZATIONAL DESIGNATIONS T 0. LOCATION OF OFRICIAL $TATIOR
' 11, POSITION 'II\F 13 POETION HUMBER 15, SERVICE DESHERATION
INTELL IGENCE CLERK 9997 )
14, CLASSIFICATION SCHEDULE {65, 4B, enc) 15, OLCUPATIONAL SERIES 16, £RADE AND STEP 17. SALARY 08 RATE
{15 0301.27 08 4 585 .
19, BEMARES _ - i

SIGNATURE OR OTHER AUTHENTICATION

" Fom . . Uss Provicus - : LT : ) T TH
$9.62 1150 . i : Edition "~"



14-00000

SECRET

s Bheer Folled Fny -

. sesiab NumeEm 3.

025935 <7 . TARASONF, s

mavy (Lest-Firet-widdle)

" REQUEST FOR PERSONNEL ACTION

OATE PREPARED

5 June 1963

,
Lot A

3. WATURE OF PERSCwREL ACTION ‘__‘, /’

o/ LROP 8 RE:SSTCHMENT ¢-¢ P

e (\y:_ECN\‘E DATE RO FSTED] 9.

CATEGORY OF EMPLOYMEMT

‘. :
e u ‘@: 2av
- &

-

.. REGULAR

¥ Yo CF

7. COST CENTER md. CHARGE. | 8.

T . Nlvy tovw 4
6. FUNDS o ABLE Office of Personnel) :
. CF 7O ¥ CF 10 ¢ 22T «1300=1000

LEGAL AUTHORITY (Completed by

@, ORNGANIZATIOBAL CUSIGRATIONS

DDP CI SIAFY

v
i h

_ €S DEVELO COMPLEMENT

10, LOCATION OF OFFICIAL STATION

WASHINGTON,

D.C.

« POSEITION TiVLE

IRTSILYCLERK

g1 2997

12, POSHITION NUMALR

13. CARELR SERVICE OESIGNATION,

D

P4, CLASSIFICATION SCRIMWLE (GS, LB, ete.)

GS

1%, OCCUPATIONAL SERIES [16.

GRACE AND ST
c3ed -
AIS L

v -0 O

(14

I

17. SALARY OR RATE

5,545,

$

T~
ta, "m“?/("au' )

not to excesd R days.

cc to security and finwnce

Employee's last working day 7 Juns 1963.

FROM:\ DDPE-S ST{FF/SPECIAL INVESTIGATTON GPOUP/PROJECTS TR/THIELL CLK/WASH. , D.C/0151

LWOP (HHF 20-1 Parm. 10 a.) Leave of sbsence to accompany husbe.nd to ney station =

‘fc’ me/w ‘—74‘5/-.« b«]‘u)r w&h C,/ it ,&J

Reoordad by
{ CSPD

2T

184. FIENATURE OF REQUESTING OFFICHIAL

‘&mﬁ&m;x s

OAYE SIGNED

5 Jun 63

E68—~GI GNATLRE OF CARZER SERVICE APPROVENG

Hirrid ol

DATE SIGNED

4‘/§?Zé;;5

[ \}‘.\\ Y OBELOW FOR EXNCLUSIVE USE OF THE OFFICE OF PR Rb\}X\Eu.
H.w Y SR EERORE AN 2518108 23OWEFET 12y RIQIGS] 26 WYL £OF & ITw, D4 abtt D8 DR 12T TAIE OF (&2
LR C N (33 f3 4008 >
- gl ’-:r_-urn: . B N kN e, N 1N (LR . oa. e,
- v AT #
2| 18 (zaM o T | 25743 (1 l
ZB.miE £ePIBIS x REV'REMENT (als 3, ST20347:08 O% at 33.88L0m1 I, 582
=G 30 o TS e SeTR IONE e 20, a0,
- - . -5 v -, 3 wa, - -
. 3. FiCa EOD DATA .
| I S . aseF 1 i g
35, ¥ET, PREFERIRCE |3k 53w, JUR_ Tect 13 WUR3, L0, DhTE 33, CarLEd CATELORY ¥, Feare f omiaste angodanii AL SOTEEL SELLReTy AT,
codf il Bl -, o, va, CARIRESY (113 B U e owerae® fesette tng. €6F
B MR } | Fac TN Y . ers
at, PREVICLE Weidwminl 43 Bloif8eD Ta7, fa3, e e, §isD Ta1 Jata
oot
caze b . e sageiows Lot Frhee gRTIvTE R, Tan fameetioas Toak reFIutEd 210f |wdeTenfsvere cane
T e wo 80t & 37 LR T T . wss TRswp,
2 < 3hgen tm SEDes Li55 tmaw 3 198) 2 o a3 2 e w2
3« BIGAR 1N FE@®aIDE WOIT Teaw § PESY
45. POSITEION CONTAOL CERYIFICATION 46. 0.8, APPRCYAL DATE AFPROVED
7\ "\ /1
sy : YA ‘
Rt [ s j
- o 4
M 4 vy EL VR R R I
fFoRw ©88ELETE PeFeRIns EIETICH y i B w4 : (£ 1]
asr 1152 10070000 isael SECRET i GROUP 1 (-
- t‘u M AUTCWalN OOWRGRAIEG
- A, 1 CLbei L Rins

NAN
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- SR . SECRET S

{¥ren Filled fn)

bl

DAYL PREPAPED

.REQUEST FOR PERSONNEL ACT! - : o
EL ACTION 5 Sume 1963

. SERIAL NUMBER | 2. maME (Lest.First.widdle)

R 025935 |  TARASOFF, ANWA

3. MATURE OF PLRSONNEZL ACTION

8. EFFECTIVE DATE REQUESTED| 3. CATEGORY OF [WMPLOVWENT

wowtn  paw vean

LWOP. AND REAGSIGIMENE 1 6 | 7 | 63{  ReGuAR

7. COST CENTER MO, CHARGEs | B. LEGAL AuTwOP(TY (Compléted by
. FUNDS % Xjvrov » i S asie Office uf Personnel; -

€F Jo ¥ ] 1er to ce m_lmm

0. LOCATION 0f OFFICIAL STATION

9. ORGANIZATIONAL DESIGRATIONS

DOP CI STAFF _
CS DEVELOFMERT COMPLEMEWP T : A'w"sumcmn, D.C.

12, POSITION wUMWBER. | 13. CARCER SEAVICE DESIGNATION

1. PosSiTIiON TITLE

— - Mot _p

$4. CLASSIFICATION SCHEDULE (G, L8, efc.) | 15. OCCUPATIONAL SERIES {16. GRADE AND 3TLP 17. SALARY OR RATE

as ' 0318.00 6 3 ' 5,545,

16. REWARKS

FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS BR/INTELL CLK/WASH., D.C/0151

Employse’s last working day 7 June 1963.

LWOP (HHB 20-1 Para. 10 a.) Loeve af adsence t0 accompany husband to new station -
not to aiceed 90 days.

b ) cc to security snd finonce

/9 SIGNATURE 01 q:a{)zsrms OFFICHAL DATE $ignin 188, SIGNATURE OF CAREER SERVICE APPROVING {DATE SIGNED
6’ ° ') Joe oFfFcER
u/ t‘,—-/\lz.-,,l A e AL D . .

CI STAFF | 5 Jun 63

. [ 1 SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF FERSONNEL
A AN FON T T T I 22.81a7 0% N 425,208 ¢F arete 26,361 0F RN IT.2aTE OF LS
o0t [§¢3 cett
) g RIC HPHIFITIC Lel ea, w4, - e e
8. 81E £BPIRLS 2% SPECia e, RETIREMENT [BTS i, 880 N M £ CONZEILaT: ! Jrgeoumite I3 50 )
BEFERENTE - H 2 - 0. W,
N os. T®, . 15T cLof . N . . . - g
. 3 . FiCa . EOD DATA . .
l 5 - wonr . L i ‘ )

3%, vET, PREFERENLL (3£ S£R9, (GRS, LAIT {37 1ewg, LOWP, DRTE | 38, Camiid fwrescey R S A L L L aLS2niaL BIE i
[ B o wonf g os, vy, =g, ee. e, NI 33 I90F G oo oasrage [wforre tag. 30F

1 -5 et o .

2 » 15 0, . ! ] PROY Tim? ¥ . oves
3 BREVICUS COVERNMENT SER41SE faTa 2 LEB¥E AT Tag JaTh L s, STATE Tag 2ala

ceot T

cont - w0 PAf (10U SERVICE PO, Tes §afwprenag FIRes fl!;d?(.‘a feoed \'-‘-’ll‘

1 o 83 BREae 1w SEBVICE I = g farme

2 « sursn 1y srAvice fLess rosn 3 TRS) PR

3 - onEsx rw SERVICE {MCRE rasw "3 PRS)

SATE APPROVED

43. POSITHION CONTROL CERTIFICATION 2§, O,P. APPRQVAL

(a3

682 a0 08w HS?A.
JEme sicioe domacaig
3 LAY ANIOR

FORw “52 0#80LETE PREVIQUS ‘sosrion SECRET [(—u— ‘GiOU"




14-00000

.- " SECRET- - . o \

C . tFhen Filted Iny

- ) . DatE PREPAMLD

REQUEST FOR PERSONNEL ACTIO! .
REQUEST FOR PERSO ‘ELA ton 25 Novenber 1960

$.7SE9 LR Suwsiw 2. wawl (Last-Firat.-Middle)

A25935 1 TARASOFF, AMA

3. NATURE OF PERSOWMEL -ACTION : 4. CFFECTIVE OATE REQUESTEDR] 3. CATEGORY OF IMPLOYMERY

vaatw sav vear
v to cr 7. COST CLNTEIR NO. CHARGE- | 8. LICaL auTwopiTy (Completsd by
ABLE {CFlace of Fersonnel;

PROMOTION . . ce lesles REGULAR
er te cr 1 227-1001-10

’ v I0 ¥
§. FUNDS ‘ X
cF T0 W

s o

9. ORGANIZATIONAL DESICNATIONS 0. LOCATION OF OFFtCIAL STaTilm

. DDP CI STAFF
’ SPECTAL INVESTIGATION GROUP o

R
Lo A (9
.
PROJECTS BRANCH S WASHINGTON, D.C.
1. POSITION PRTLE - ° $2. POSITEON NUMDER 126, PC% CONTACL NO.] 913, CAREER SERVICE]
BESIGNATION
INTELL CLERK  -69e=D 0151 , D
18, CLASSIFICATION SCHEDULE (GS, LD, efe.) ] 15. OCCUPATIONAL SERITS [16. GRADE ANO STEP V7. SALARY OR MATE .
- ” /‘..
PR , W?’/ Ggs =
6S  dOtomm—ieb) 0301.27 06 x v IG5 .

T8, REMARKS

| . FROM: DDP CI STAFF/SIG/PROJECTS BRANCH/O151

Memorandum of recommendation attached.

. BRI
i t
! ' ¢ {
' !
' rli H
» ! ¥ o p—
188, SIGNATURE ©F UESTING orr(gnu $8%- SICNATURE OF CARCER SERVICE APPROVING OFF ICER
¢ A C/ CI STAFF
. 7 R LS - Spe o fy e Ry . W Sy
S RELOW FOR EXCLYU T USE OF 'U}.( WEFICE OF FERSGNNEL
ERNERE RN S TONNE I RSN 32,9720\ N LR SE DL 86 OF FiRTa l/ 27,785 UF (8
[23-11 H Uroet
4 ¢ folF IR R TR .a, s, s, ., -y, se, | e
72 /& S e 20000 . fade] [5’3'{,\;? [ } t{ . 1 ‘e -
i3.wie pad il . FeiriEswat Qals 3 3PUTURAMCTAINITANIE (LAt 0N Lath 3388603170 f3h SER
- oe; va b 1 . £57 cont " P - L0, AL,
. B . .5 P e, I e, R -
. 5w fi0R : H FEOD DATA
1 PN 1.
i i o 1 1
I, LT SREFESINIE (R SERe. TTM. DA [ITI0NG L0, Necs 3 ¢ Taa, FEoL f omiaite et
(25 N -, (TR e - [} ™ s30# G owoeniafp frrerte oag, 2227
AN 1 N
S e, t . ees
e, L1 i
¥, PEIGICUS weiiWMINY ES.ITE GAla WO EEE T80, oty .. TR3ats tam zals
£03E . -
By B o as secorous stoarer o, v Faswsrioang £lew ragrotey s20r fanrenfsvare cesr
1 w3 Btjes iw geevice [SE25 BNE RTRAINY fares,
2 o #3ies rw FELE00 f6SE TeaN B mIs ‘ e W
3 o gEien @ §eAwrc {osme Tean 12 a2y
4%, POSETIOS CONTROL CERTIFICATION - 4§.10. L. APPSINAL

// .
etr ei~05-1"/
FORs “52 :’ll:k( i"‘uv:ou! [EERAT Tohe

G‘-VCO aw> fhs@ )§S52a. SECRET / . ' CE - ’ ey

F
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T

P

REQUEST FOR PERSONNEL ACTION R

1. Senal No. 9. Name (Last.Fust-Middle) 3. Tate cx turih 14 Vi Jret 35 e S
) . My, ; Do, | Yr. [None-O Code ;&\a 7 )
125935 TARASOFF ANNA. - 05 % 2#3 e | °. ﬁ_“\i 50,
%o b "CEC Rotmt (9. &G Or Oiher Legal Kyrrersaiy §1) Ao~-_-\'nt;5\ 11, #EGU 19 Lcﬂ“ 13, Brien: vco. | A
Mo Da. | Yr' vy 1 “iCode) Mo Da i Y y,,,‘(.odcr Mo;[\:i\r \,‘1(:- .
_O”og 57 |No-2 | 1 5ouscah034. ! l No-g \.02157Na9‘
~ PREVIOUS ASSIGNMENT e
14, Q@omzmi’oml Designations Code 15, Lecauan OF Ofticiol Station - Seation Code | E | i
. . :
pOP C) STAFF : b :
SPEC 1AL PROJECTS DIV -
PROJECTS BRANCH : 5%z | wasH., D. C. 75013
4, Dept. - Fiold | 17. Position Tide 18. Position No. 79, Serv. |30, Oceup. Senes | |
(l?ﬁd S [Code _ . ! "
fram . | @ | INTEL CLK 0151.05 GS o30t.27 |
21, Grade & Stop | 92. Salary Or Rote |23. 5D 24. Dq!oO‘Grodo £5. Pl Due 968. Appropriation Numbe?
" ’ Ao Da. Mo, Do, Ye . , :
onxy 2 23$3850.90 DS o4 1 08} 57 0% 20| 58 | Boapepe}  9-2700-17-001 ;
ACTION S
27. Nature Of Action Toda 18, B Dot |99, Type Of taployee Code; 30, Separction Do ‘
Mo, Da. - Y )
Promotion B ) Regular ‘
'%41‘ i/ “l‘.'\l \Y 4 ,. o
PRESENT ASSIGNMENT L
31, Oranizational Designations Cods 39, Locatian O QOtficiol Station Statien Code
ppP/CI Stafi - .
Spgciak?rojects Div .
ProJects Branch Washington, D.C. ‘
A-ilL o
33. Dopt_ Fiald 3% Position Tide 35, Position No. Jo Sor 7. Occup. Sonas |, | :
f)g::t B 'Code . X .
psid. | 3| Intel Clk 0151.05 oS | 030L.27
38. Grode & Step | 39. Solary Or Rote 140, sh 41, Dote Ot Gradu | 42. P! Due 43. Apprepriction Number
s ' T Me e Y [ Mo Do e ‘
5 1 laOM)OOpa DS yirasieil Mlg)/ 9-2700-17-001 o

SOURCE OF REQ EST

%! \QS > a C. Roquost Apgroved By (Signoture And Title)
o C/CI pport : -
8. For A,ddvrQai information Cci- (Name & Telaphone Ext.) _,e/,‘ /m
— —1 8537 'S. Herman Horton _ DC/CI Staff %
) CLEARANCES j
Clearancl~ ) ,Smna;uro ! 4 Dge | Clearonce Signature : Dete
) A. Career Boaid{ by 4 ¢ L4 l &A‘U(} ljw A I')._-‘Y\ D. Plocement )
* 8. Pos. Control : // 7 ')- ;, R e : ) At
' C. Classification o : f. Approved By \/ ot ‘,{ \‘1:-('1—(1~
Ramarks b ; o o » 1 \
Bromotion recommendations attached. /" et ( ol o i
. /4 s ),(,, oA W 1 h
. % . Lo i
rcsw NO 1159 ’ " i O .
. . A , !

AR 87 .
{;:“ ‘4"1 ti $3 A Lo oo L . o I li
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' : i

\ . REQUEST FOR PERS NNEL ACTION ° - . ' i

S o Mo 28 February 1958 : ’W

1. Sanal MNo. 2. Nore {.ooSreAlddis) 3. ﬁ: Jte O# Sith 14 Var _I_‘_v_({_‘ 9. bew 6. Ch- EQD I ‘

A Ty No?;.o Code Ma. T Da. vf L

125935 TARASOT S aANA 05, or,; 2310 ,,!‘.; J r o2 oh] ol !”
T sCh 80 Qe < SCGr Gifor Logal Authority. |10, Apmt. Abdav [ 11, FLGT Tie—ICH RED ¢.ﬂ.~.._‘_¢g_é'.
Mo T Do [ Yr Ives. 1 ‘\_m T ' Mo. | Da. | Yr. |yo,.1/Code| Ma. | Da. | ¥r. Yo -1 |Codel!!|
D3 ,08 'iI N° LRI ‘0 usca 803 4 ’ No-2 o4f 08f 57 {No-2 J 2 ‘j?j?;
&2 | PREVIOUS ASSIGNMENT _ i
114, Orgomzdtionol Dengnations Code 15. Locanaa Ot Official $«mm Station Code ’!E ‘
DDS OFFICE OF PERSONNEL . I
- [PERSONNEL ASSIGNMENT DIy \37
PLACEMENT BR  CLERICAL e v o
INTERIM ASS |GNMENT SET 2931 _IwASH. . D. C. : 75013 bl
» é}* Oopt. - Field |17 Position T '18. Position No. 19. Serv. | 20. Occup. Sorios JI
. Codg . L .

Sl - P
Fgn - {2 |CLERX GS 0301.26 flis
21. Grude & Step | 2. Satary Or ore | €3, SD 24. Dot Of Grode | 25, PS5 Due 26. Appropriation Numbes ‘:f'
s Mo. Da. Y. [Mo. Ds. VYo i . ,‘l} ,

0% 1 B15 up, o4 _108 157 fok 120 158 18 6509 20 it
. X ; B

ACTION R

27. MNawre Of Action Cods 123, £H. Date 9. Type Of Exployse Codo) 30. Separation Dota :ll
| VYR Sy '

Mo, Da.  Yr. i

Hosassignment 1 s Regular J}i
GinTe s

PRESENT ASSIGNMENT il

31, Or:;cnizgﬁcnol Dosignasions Code 32. Locatien O Qtficial Station Station Code ] 111
IDP/CI Staff : 2
Specisl Projests Division Washington, D, Q., o

1) Projects Branch : !

Y i : L
33. Dept. ~Field 34, Pasition Tive !35. Pesition No. 35. Sorv.{ 37, Occup. Serios i |
?;:f-‘ - Code v
Frgn - Intol Cleck | 151,05 6s | 031,27~ |l
38. Grode & Step | 39. Salary Or Rxe 1 40. 5D i41, Date OiGrade | 42. PSI Due 43. Appropriation Numbar o

i [ Mo Da. Y. Ma. Do, Yr. ‘ |

o 1 |* 3500 ! ps Cf 1y 7] s 12088 8-2705-27 1’

souacs OF REQUEST

A. Recuested By (Name And Tula) C. Rocwm/,ApprQ\vd By (Sig /t-u:\f And hxla) ‘f) ,
. ]

8. For Additional Information Call (ame & Telechere Ext) w [t(/t‘-’l )‘ e,«/{/(/w ! I

x 281 - oAt R

. . CLEARANCES [ e 10
Clacrance Signaure ’ Dote Cle«;}lonce i .~ Signatura Date J !

A. Cerowr Board oy D. Placement | = I

48. Peos. Control Vi | § AN E. i Al
C. Classihication i F. Appraved 8v | |I‘

Remarks Temparary dowble slot nth] | for slot.ting purposes asly P
---------- s - SH20/ T8 ' w it

- . 7 P o

:: S:;..:E‘.'i 3 -“—.Q.ZS_C;Q ............... - 'C "‘ !!IL .
P, 1152 SECET @




REQUEST FOR PERSONNEL ACTION

14 Jz.::;a.';-)‘ 1998

27. Marwe OF Action

Reassignuoent

’fhl i.a(
guT#' e |

Ye

'29. Type Of Employve

Rerular

1. Setial No. 12, Namo (Last-Firar-ahiddia) 3 Dore OF Bureh |4, Vor. Pret. 15, Seu. ,
i T THe [Da | Yr |Mane-0 e ) Da) o ¥v
) - Mrs. Anne Tara* 105108 ] 23 fgg:.’i m F 3""!
7. sCO 8. CSC Rurma 9. CSC Or Ouvar Logal Ammu, 10, Apmt. Afiidov JILFEGLT 12, LCD e |
o I Ds | Ve [yes.1)[Code Wo [ De | ¥7 Ivos. | Coosl Mo | La .4 |Code
. Mo -2 Mo -7} ] No-ﬂy
- PREVIOUS ASSIGNMENT H'
lh%gn&m( ong D“lgnoﬂom Code 15. Locotion OF Official Station Sﬁo’lon Code
1 Division D Washington, Do Co i
Project Annex/ProJect. PB Jomuy i l
Branch 2 = Section B
18. Depe.« Fiold |17. Posistion Title 18. Position Ne. 19. Servg 20, Oecvp. 5[90&0-
. Code -
vk p Clerk go3.12/907 | &S| o3ol. 251
. _Gmdo & Stop [22. Salary Or Rote (23, 3D 24. Dave Of Grode |25. PSI Due 26. Appropeistios Number
Mo Uad ¥r {Me Ua ¥ B . o
ol 1 % 3415,00 ns { l i | 8-2306-23 } ‘»;
ACTION ot
Code §29. Efi. Dote Cado] 30, Seporotian Data
I

.,

PRESENT ASSIGNMENT

\‘

131, Organizational Designations

DOS/Uffice of Porsonnel

Ferscnnel Assigrnment Division
Placerent Branch (Clerical)
Interim Assiznment Section

¥

Codo 132. Locavion OF Official Stavion

| Hashington, D. C,

Stailon Code

38, Sorv. 137, Decup. Series

'

33. Dept.~ Fioid |34, Position Tivle

Dept « Code

etlde
ystld- Clerk

38. Posivion Mo.

s

o

0301 r26 !’ H

33, Groda & Step | 39. Salary Or Rate

o 1 |s 315,00

T Boe OF Geode [44. POT

Mo De Ye
cupled|y

cv )20 8

Mo Da  Yr

43. Appreperiatien Mumber

8-cs0pa0

T
it

SOURCE OF REQU

EST-

A. Requested By (Name And Title)

<. Roqwn Appo-ed B8y

}Sl;notm Ard Tﬂh)

8. For Additianal Information Call (Name & Telepbone Ext.) \,‘( r"( _\\L rab(h,\M o
l ! x L2581 : Bobawy T [Fl
CLEARANCES . i
Clecrance Signoture Date Cloerance - . Signoture Date
A, Caresr Board 0. Plocomont ' ) o
3. Pos. Control . g E. < l
. Clessification ) F, Approved By j‘
Rowarks (, ) ' : | :
L gllt RN ? ! : l : l
Y o !
Bailits £ Lan- ),_ \ . % l “. '
‘:,,\',-“ ~ //" )/5 g/ ;;/L‘{? & /\/_L (' e :

FORW 11520

3-37

/

Lot




sraoarn-ronw §2
ramp AT §Y N

TR ANY ST L e AR
ALY lv‘(" 2GR Gy,
Bamek, QWP

SECLEL

REQUEST FOR PERSONNEL ACTION

” Iél;:

L x

REQUESTING CFFICE: Fill in ioms 1 through 12

¥ applicable, obtain resighation and fill ia_separation data on revene,

% NATURE OF ACTION BLQULLE .
. & FREIONNLL (Specdy w hasAer Appo-ﬂ'moul PEOROLIST, BIPAFAYION, 818.)

{gnment

l POSIRIOH (Speusiy whethes sstablish, olun.‘o drade of tithe, ata.}

hun

m‘s. Anna Tarasorf

N AN-'YiN (\lr —Alise--Mre.—One given nama, irulials) and surnazisd

!

io:

ead A throush D except 68 and 7 vnlzss. otherwise mmnﬂcd

[l.

'3 0are ¢ mame

s mum__'_,_w

¢ & RIQUISY MG,

& £901CTIVE atd
& PRGPOIED:

Washington,
F—] nns

De Ce

X Nmmmm

[ Fros=Clerk - B #5h23
G5-0301,26-4 $34L15.00 pesel
DDS/office of Personnel

Parsonnsl Assignment Division
Placemsnt Branch (Clerical)
Interim Assignment Ssction

4 Nil‘ﬂ SLGE 5T

i

B g |

26 {PM“SJ!
e _E.
Jrues CTHLK
LES &4 AUT Lt

OESIGHATIOND

T8 HEADQUARTERS,

‘FOY(

& BERRARKS (U'se roverse if nocosrary)
Preaent incumbent is pencl.ng reaqswnmont.

Dleckivg .

Crevi,

l‘,r.

EYA e

|
|
!

It RELD OR DEPARTWENTAL

|
A
8. APPROVED: i’ :
3 :%g:!&n TNE 480 -Clark B‘JP-8073.12/5I’07-34
G5-0302.26-4  §3L15,00 p.as’
% SIRVICE, GRADL, 573 i
s IDP/FI 3Staff
16 ORGENITATIONAL Division D

Project Annex

Project P B Jointly

Branch 2
bection B

B BEQUESTED 8Y (Namo and fitle)

. BIGOLIT APPAQRED 8Y

x| |

||

Signature: ;

'L NI mummm IRFORMATON CALL (Nams and ltlaphono exunhon} - b

I | x L283 Tieto: L

13 VETERAN PREFERENCE 14 POSITICK CLASSISICATION ALTION {5’ '
NORE Wil IOTRER] 3.1, ] 10 POINT ] “new l\....xt C LA RO '1
DISAB. [OTHER N ;

SD:D8 - -

0

i LEGM.RESIDE{“

3 1 is. APPROPRIATION

2. SUBICY TOC 8
RETIREMENT ACT
£5—)

14 DATE OF APACINT.
MENT AFFILAVITS
(ACCESSIONS ONLY)

[Jeramen L"] vaso

€ CLASSIFICATION

2 PLACEMENT OR SMPL.

[ 3

W, .er e
e ls T

AT -,.“.’.u ‘ e

lw Tmb509=20 o y
o 2306-23 Yes 8 Aprii 1957 ISTATE D, Ca.
2. STANDARD FORM %0 REMARKS
- [ pl
i
o — - ! [ PRI
avi uhdnm ‘L !
Tt LEARANCES INTIAL OR SIGNATURE DATE | REMARIS: “L a ,
a : 3 BHURS gu gy o
& CEIL OR PUS. CONTROL SO i L iesi ANN1 VHa)

F. Wm\&““ Hu »

n

or ﬂCT C'.«]’“*] \Z’b‘b

~

3( }c,
/W..__._ i, ;

10~
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svannanp ronu §¢
fopoy 5ot P Pl .
B 8 tog SEwy s (IBSRILD B .

- FB Py N . - - .
R I T . i Ci 22 (.'.\»5'7_

Bameg (neFrLE B

. REQUEST FOR PERSONNEL ACTION - ¢ -5Ai3Y

REQUESUNG OFFICE: Fill in items 1 through 12 ond A thiough D except 68 cnd 7 unlus othemue instruched.

0. opplncoblc, oblaln resigaation and hll in separation dam on revene,

§. TERVICE, QRADE &0
$areav

. L3/ k‘i" e of Ferscnnel
) Rk e Feraonnel assipnrnent Jivisicn

DESILNATIONS

)

nch (Clericall
Into"L n oassiog nwnt Section
1L HEADGUARTLAS " washington, 2.0,

Flacement

A Illnli 1lwe rovorse if necossary)
Fequest indices clearance,

IAS (Unassigned}’

| D. REQUIST APROVID B

H
i
§
]
i

& MOVISTID BY (Narme and title}

& 'Oﬂ lDﬁIYIOML HIHIRIAHDIO uu ¥ aned mlq,! one estension)

[ Ix_‘.:‘ U Tirter Clerical Plaoe

Sidnature:

! i §1600 ; l Dl'&l‘!(!\'“ o oR RUA!‘IIEIH! N ! i ﬂﬂﬂ . . —; NNMVM_S“A}_,_ e et e

UG (M Bis Ara - Ore goom meme, smitial(en, and surnamey | 1 UML 0F mEIR & sednn ub. . “ 4 0A1E OF BEQUEST
N i
. . ¥
Mrs,'Anna Tarasoff ES May 1923 ! 19 Feb 57
"L WAtuRE 0F ACTION REQUEIIED: - ‘ & Weectivg DRIE L1 C S OROTHER |
A MRSORBEL (Npecily whethor appoantment, promelion, sepsiation, 8o ) ; & PagrOiD: { :‘l ;~AL AUTHGH
N | . s
axeconted Appointye ] 50 Dul\ j
l munou (Spocily whether estady. i )_‘30
;
i !
. : : ) |
RGN T rosmcn tml o 5 ]
: HUMBLR - .
: a
; . (5-0301,P6=d; 931115 p.a.

13 VETERAN FHEFLRENCE - i 18 ROATION CLAL ICATION ACTHICN

omt ¢ wwit (OtatR 5.PT. | [ niwi , s a ks ]

)/ l i "msm -omﬂ..l . ' i I i

V5. | 16 APPROPRIATION : T sunsicf 10C S .Tu LEGAL RLSIGEME

TA
SLx 1 raou RE “(l;*t;‘ifr:u; il [[Jerawen [} rroven
F 10 7-6505=20 ) f{eg 4 CsAE B
20 STARDARD FORM %0 RLMARKS L ‘// (( : .
Attt
o **f/(? m.-.(( W[ ’/(‘J"" ZL(/ "/.3;/{"
Kl 153 scy ;9/:,7 o
) ) . -f{ 4/’ ’ C"'?vu:;?

/":‘/(é.:cc . -"/c" oo’

21, CLEANANCES INTTIAL OR SIGNATURE DATE | REMARKS:

A

B. CEIL OR POS. CONTROL

€. CLASSIFICATION
"D PLACEMENT OR oMPL. i <

E

F. APPE y . . Ve

i
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Sy R
. - SECRET -
NOTIFICATION OF CANCELLATION . _
» 1 ) OF M".lT'ABY S:O'.VER BACKSTQP » X 18 Octoﬁer 1963
S R g . ? FI . sunucf
_ _(CI?:” X iHr , PERSONNEL OPERATIONS DIVISION ~ TARASOFF, Anna
o+ £
T CHIEF, OPERATING COMPONENT (For Action) Y Forwar ding Address:
‘ Unknown
_________.B&_Juppnu_&th :
r REF FILE MO,
i RBes mumunmmmubsgntm K-111
MILETARY COVER Dl!CO'I'I'lU!D 1D CARD MO,
Administrative Suppat Group, 0SA ' NA

X %ﬁkﬂ;@f&d‘, Resignation effective 8 September 1963 in Absentia

Effoctive FOD .

Submit Form 642 To Change Limitotien Catogory.
NA(HB 20.800-2 10 be redesigndied HHB 20-T}

‘Ro!um Al Military Documentotion To CCS,

X| Remorks:  gubject to indicate CIA as place of employment
for the entire period.

~

D e - A B W S =

[:] copy 10 CPD/OP

DISTRIBUTION: 1.08p/0S: 1-PSD/OS

ot 15sla - SECRET B ;;;‘,,gg;_“‘:]w AW""zo'f’i




1400000

o | ..g-2532 (Biladesn)
“—‘—‘ . 5 June 1963 '

MERANIDS FOR: - Transactions and Records Branch
. offica of Persomnel . .

STEMIONT Mary Corlden
suBJECT: - Borls Do TARASOFR .
(Auca TARMSFY -

1.. Cover arrapgemsnts are in process, and/or, have
Bbeen completed for the above gubjects.

2, Effective {mmediately, it 18 requested that your
records be properly blocked to dewy gubjeats' current
Agency g@loymeﬂt to an c‘xfemsl inquirer. .

FHOMAS K. STRANGE
Peputy Chief, ccs/f

ecs I‘.D/SD

a0 paTAn T i f\“ﬁnggﬁg
Eg'f Lo R
Q8 C LG i by
B oy b TILE

¢-ann

[WREFNY

pAY
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feii

SECRET

19 October 1960
(Date) _
File 3‘50. K"m

i

‘z

MEMORANDUM FOR: Chief, Records and Services Division
Orfice of Personnel

SUBJECT . Anna TAHASOSF

1. Cover arrangements xznxinxptmxasxxxun3¢b¥ have heen com-
pleted for the above-named Subjlect.

2. Effective 13 October 1960 , 1t is requested that your

records be properly blocked ZesTmmd to deny HBHNGHINNEE SubJect'
current Agency employment to an external 1nquirer.

3. Operating component must take necessary action to block
xxxx&ﬁxtelephone locator by submitting the Personnel Information Card,
“Office File Copy,” Form No. 642, to Machine Records Division, Office
of the Comptroller, Room 107 Curle Hall, Attention: Miss Wenkenbach.
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*THES CORRECTS 3F 1150 EFF 2 NOV 195G ITEM F18 AND 21 SECOND LNE_OF

OOP () STAFF
SPECIAL INVESTIGATION DJV!JION :
PROJECTS BRANCH S418  IwAsH., D.C, 15013
33. Dept.-tieid |34. posninon lilg , 35. Pesition No. 35. Serv.[37. Cccup. Serios
Dert -9 TCodej
Usid'™~ 4
frgn -6 (2 INTEL (LK . 0151.0% G5 0301.27
33. Grode a Step |39, Salary Or Rate |49, SD 41. Dote Qi Grado | 42. PSI Due 43. Appropriation Number
: N . Mo. Da. Yr {Mo. Da. VYr. )
05 1 30%0 0: 11,102 158 191 101 159 19 2700 27 001.
44, Remarks

DIvESION, "

QRGANIZAT IONAL DES IGNAT 1ONG, WHICH READ "SPECIAL PROJECTS ow

» TO READ

’ \_a.‘_).l..l—lj:)

a5y 1150

DG 21 gh

~SECRET

(@

;

P
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N = 3

SECPET

(When filled 1)

e

NOTIFICATlO!*' OF PERSONNEL ACTION

AES 30 ocr 1-5:5

eCssoo'

11, Serial No. g Nome (Lcst-.ﬁrg..M.ddl.) 3. [‘c’aO‘B: 4. Vet Prel. 5. Sex
s o Mo | Da. S.Pb iCode . M°~‘
125935 TARASOFF ANNA 05 |05 23 Shilo i 2 {08 57
7. LD 5O Remat |9, N0 OINNLQ,\J_I'\UI}IONKY 10. Apat. Allidav. | 11, FEGL (127 1CD 13 [T
AMa | Da Yo lyeg. 1 [Codepr Mo | Do. | Yi. Jyes.1/Codej Mo | Ca. | Yr. | Yes-1 Code
{08 {08 ig7 [MNe-2 3 CA\o3.|  [Ne-g| oy |08 |57 [Ne-2]2
PREV!OUS ASSIGNMENT ‘ .
14. Orpanizational Detignations Code 15. Location Of Official Station Station Code
DDP 1 STAFF '
ISPECIAL PROJECTS Div ) . )
PROJECTS BRANCH 5312 |WASH., D. C. 75013
15, Dagt - Fieid ] 17. Position Title 18, Position No. 19 Serv.] £0. Occup. Series
Dot -x iCode
ga-4 2 hiNTEL Ok 0151.05 s 10301.27
21. Grods & Step | 32. Solary Or Rate {23, SD 24. Date Ot Grade 185, PSI Due 24, Appropriating Number
$ o ) Mo, Do, Yr. [Mo. Da. Vi
o4 2 3650 DS ok o8 |57 {ok j20 158 |8 2705 27
ACTION
27. Noture O Acticn Code |58 EH. Date 2. yps Of Employee Code| 30 ' Separation Boto
L Ma Do Y .
{PROMOT ICN 30 | 11]02] 58] REGULAR o1 |
o " PRESENT ASSIGNMENT
31, Organizations! Designarions Code | 32. Location Of Official Station Station Code
0CP L1 STAFF
SPECIAL PROJECTS DtV L
PROJECTS BRANCH s312 {waSH., D.C. 75013
33. Dept - Fiald  ;34. Positica litls 35, Position Nu. T34 Serv.| 37. Ocgup. Seriad
T I |
frgn -6 12 LINTEL CLX 6151.05 S 0301.27
33. Grods & step | 39. Sclary Or Rate 140, SD 41. Date Ot Grado [ 42. PSI Due 43. Appropniction Nunber
. s Mo, Da. Y [Ma Do Ve - :
5 1 80%0 . 0s 11102 8 111 1c1 159 9 2700 €7 001
44, Remarks : : )
FER f
/ /,\_(4]
ON

g, 1150

s.j » (/A'/{—-' _r"

SECRET



.

. "“\\ .
-~ L
- =]
Lt sl VT N ) P B .
- Y DAL ST B e e ey .“ - . .
I A G AL S T
TTOAATATY tame AtiTuag .
N 1 A 0\17.‘::" Ry D, Le B8 ~ 443 K1~ ‘CY
SPIRTOTIRR, erADY de nE 18 e
' 1 JU 1asa anguerern sa EAL'(\..Q oy
- HAUE - ({Po 1A . .
. SER AL CRADE-STED OLD SALERY | nrw oeapany
@ TAPASAFF ANNA 1 . ‘ '
- - 28 -ty = .
® coovan y sregnnr
/S/ DIRECINR N bEsSANNEL -
. . SECRET R
h SECRET - ‘ : 5
, . ' (WHEN FILLED 1Y) 270
Ji gwr. seriaL no, 2. T MANE . 3. ASSIGNED DRGAA. 4. tuNDs | 8, Aviotment | &8
17593% TARASOFF AMNA A s C/ V=20 ,,éggﬁ
.8, MOLD SALARY RATE 7. NEW SALARY RATR 4 &R
1 - LAST EFFECTIVE DATE EFFECTIVE DATE
GRADE stee SALARY GRADE sTER SALARY
3, DR, LLN . BG. bA, ya,
=5
5% 4 1 $ 3,415 ] 04 oA | 57 |GS 4 2 |5 35570 04 20 58
7 TO BE COMPLETED 8Y THE OFFICE OF COMPTROLLER .
9. CMECK ONE [Vw ERis9 LwoP (0] excessiwor 9. NUMBER OF HOURS LWOP =
IF EECESS LEAVE LWOP, CHECK FOLLOWING:
(] iw eav sratus aT Exp oF maivine Femicn " 10. INITIALS OF CLERK 3 11. AUDITED BY
D R LWO® STATUR 4F EXD OF WRITIKG PERIOD \‘)ll/z e
YO BE COMPLETED BY THE OFFICE OF PERSONNEL
12, PROJECTED SALARY RATE AMD EFFECTIVE DATE 13. REMARKS . X
CRADE STEP SALARY KO, DA. ¥R . : v
16 AUTHENTICATION P >
L./
. . - k)
W 2 Q QOO0 00U VOVY @ G &5 008 060
PEY . Do e 8 S0 00 o I 8 ir & a v @ O
Buw o ~::.' -H wn 959 Jo) 3D B 58 Gees 2% 3§
’?ﬁ?a‘&‘ﬂma’ " ’q‘%‘ Ity ﬂ; -"_k ﬂ% T R I L AL ¢ @ @ e‘_ “ . .
- R SECRET . -
- ’ (WHEN FILLED IN) e G :
1. E4P. SCRIAL NO. 2. HAME - p = :
- - SSIGNED OBSAN. { & vunos | 5. aLtormenr 2y
125935 TARASOFF ANNA. o — & I
L |y % /| v-ao [
- QLD SA -
CARY RATE P 7 NEW SALARY HATE S
GRAZE LAST EFFCCTIVE DATE L ) oy
) STEP ) SALARY o o l " GRADE STEP ) SALARY lFfECTIVE DATL :
Gs & 1 |s 3,615/ 04 i .
- | 2 2+415] 04 | 08] 57 |Gs 4] 2 s 34500 |06 | 20| 58 [
RENARKS ) : : — .
. . -
ot
e
. CERTIFICATION : e
! CERTIFY THAT THE SERVICF AND T
CONDUCT OF THE ASOVE NAMED E:‘N’{OKEE ARE SATISFACTORY. ey



14-00000

secn

(When Filled 1)

NOTIFICATiON‘OF PERSONNEL ACTION

PRESENT ASSIGNMENT

MCM 7 MAR 58 »
1. Serial Neo. 2. Namo (Lqﬂ-ﬁw\bdd!o) 3 Date Of &, veh 4. Vet Prol. |5, dex & C5 - ED
o ’ NSO'E“'-? Conde Mo. ! Da | Y
125935 TARASOFF m 05 05 23 worplQ |F 2 ! 5
7. 5D 3. Ok Kot 19, Q».QO&« Legal Authority |10, Apmt. Alhgav, 113, FEGLE {18, LCD 13 b ""“,
“tMe. | Da. | Yr. V:Y)es -1 [kogio Mo, Do | Yo {yes.1;Code] Mo | Da. | Yr - Codol
0 108 i57 INe:2 i1 150 usca %03 o . Nos| " low |08 |57 |NS % 2
'PREVIOUS ASSIGNMENT | '
14. Organizations] Detignabhons . Code 15. Location Of Oificial Seotion Station Code
DDS OFFICE OF PERSONNEL :
PERSONNEL ASSIGNMENT DIV )
PLACEMENT BR CLERICAL .
INTERIM ASSIGNMENT SECT 2931 WASH,, D, C. 75013
16 Dept. - Fiold [17. Pesvion Tide 18. Position No. 19, Terv.] $0. Occip. Sories
R
frgn -6 CLERK GS 0301.26
* {21, Grade & Step 22. Solary Or Rate {93. SO - |24, Data Ot Grade | 25. PS! Due 4. Apprepriotion Number
i . i ’ Mo, Dy, Yr. [Mo. Da. Y
0% 1 L1 ) 0% 108 ;57 (0% 120 ;58 |8 6509 20
' ACTION :
§7. Natura OF Action Code 198, Eit. Date 29, Type Gl Employon Codo] 30. Separation Dota
. Mo_. Da,  ¥r.
REASS| GNMENT 57 | 03 09 58] REGULAR ol

31. OQrgonirationol Designatons

ODP (! STAFF
SPECIAL PROJECTS DIV
PROJECTS BRANCH

Code 32. Location Ct O

sh12

WASH., D. C.

tficial Stotion

} Station Code

175013

35. Position No.

36. Sorv.] 37, Oxcup. Series

B SR i

) 173, Dept, - Fiold [ 34, Pasinon Tilo -
Dant -2 [Code
usild - 4 .
frgn -6 12 INTEL CLK 0151.0% GS 0301.27
13. Grade & Step |39, Salory Or Rate .42, 5D 41. Dote Of Gradse | 42. PSI Due 43. Appropriation Numbne
s Mo, -Da.  Yr. [Mo. Do, Y.
o4 1 3415 | s od 108 157 lob 120 158 18 2705 27
44. Romorks ' . , T N
B h,
. } - }‘iﬁ’:: 3y
. o erag Al
taan 5y 1150 -4 ,3//::-/\5‘53 SECRET (4



\ L SECRET . .
R Y (\’-hnn!llls-’_”n) v . ST S

P
4 v

gﬂt-zh aw 1958 NOTIFICATION OF PERSONNEL ACTION
; ' 3. m@ﬁﬁi’:?&\ 3 Vot Prol._|5. Sex 5 CSTEOD

i Serial No. 2. Nome (Lost-First-Middie) o
- N ' Mo, | Da. | Y. [Nono0|Code Mo.[ Da. | Ye |
125935 | JARASOFF ANNA 05 |09 |23 [10P2 o |F 2 |on{o8|5
3. - CD B CSC Retmt, 9. CoC Or Othor Logal Aothority 110, Apmt. Afldav. | 11, FEGU |18, LCD | R
Mo|Da Yr. {Yes-1 Code - ) Mo. | Da. i Yr. |vost|Code| Mo. | Da. ¥e. | Yo3. 1 |Codo
. o 108 157 [Ne-2 |1 |50 uscA %03 4 Nos| |OWj0B|57INo-2]2
o ' " PREVIOUS ASSIGNMENT
18, Organizational Designations CTode | 15. Location O Citiclal Station Station Code
oopP Fl STAFF : .
DIVD o
PROJECT ANNEX PROJECT PBJOINTLY
BRANCH 2 SECTION B ) WASH., D. C. |
16. Dept. - Field_117. Position litle 18. Position No. 79 Jorv.] §0. Occup. denes
g o ~
fin -6 | 2 | CLERK ) 8073.12/907 | 6S A 0301.26
21. Grode & Step | 29, Salary Or Pote 123 sD ﬁ_@g@_@i_@_rgjp_ 2_5_.‘_?29_‘;3_____“ 96. Appropriation MNuymb
. s Mo. Da. Yr |Mo. Do Ye.
ol 1 3415 R T e 8 2306 23
o ACTION
27. Noture Of Action Codo |78, EHf. Dot 59. Iype Of Employee Codol| 30. Separation Dato
Me. Da.  Yu '
REASSIGNMENT 51 |01 126 58 | REGULAR ]
PRESENT ASSIGNMENT o
(31, Organizanonal Designations . Code 32, Lozation Of Offictal Station Station Cedle
poS OFFICE OF PERSONNEL
PERSONNEL ASSIGNMENT DIV
PLACEMENT BR CLERICAL :
INTERIM ASSIGHMENT SeCT S 2931 WASH., D. C. . 179013
33, Dept. - iol 34, Posilion litle . N ] 35, Position No. 55, Sorv.| 37, COccup. deries
Ueia -4 ol : ’
frgn -6 12 | CLERK : : GS 0301.26
38. Grade & Step |39. Salory Or Rate |40, <D 41AD_qt_a_QLQ£a_‘d_g 142 205 Duo______] 43, Approprigtion MNumber
s o, Do: e, | Mo, Da. Yr
o 1 M5 U ob 108 157 |0 12058 |8 6509 20
44. Remarks
\ . ~
S PN o
t3 5 <
roAN ey 1150 ) ' SECRET o E W
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STANDERD FORE %O 1§ PARTY o ) .
Ly e CENTRAL INTELLIGENCE AGEN. )
[CTYIIY ] n:, o;éun\n:‘hw\n LTI TN . - : *

NOTIFICATION OF PERSONNEL ACTION . . niv

1BABE (B9 ~wr0-BE8 ~ONE SIVEM BL@E, 1NITIGLABY. AR FeRBARES

125938 3 M’ - 12 n 1957

e following octiva affecting woar roploviment :

2. DATE OF BiETH 3. JOURNAL OB ACTION 50§ & DAIE

This ds $0 mole's wou"dF

& LFFECTIVA ATE | 7. GIVIL SERVICE OB OTHER LEGAL AUTHORIIY
206 Ua0s 405 J

5. WATURE OF ACTICN. ¢ oss Sranvid vEewincier),

Reasmignment 5T . 14 Jal 1957

$ROM — ) : Yo
- S PonngA TINE - ] ; ) '
. omesn | o clek BVP-8073,12/907
* stavice, semies, . mm 83615.00 per umﬁ
. .
pos/Cffics af Porcommel - 12 RGANIZATIONAL DIP/VI Staft
P‘ ] A‘- 4 ! m ! Im BERIGNATIONS Mvj_a@ D
Placemant Branch(Clarical) - Project Annux
Interim Assipeesnt Soctlen 419968 Projoet PR Jointly
] 11 NEADQUAATERS Branch 2 Sectden B
: ) 4 : askdngton, D. C.
rmo r-"’lounwtml 12 FELD OR ﬁm . ’ I'_-i FIELD - - E‘ ""‘l—otnnm:rmt

l‘ n 'tRiM i Pﬂl'lﬁl\:t 14 POSETION CLAUSIFICATION ACTION

Sont [ wit onm tp-' iRPOnT wew]vica] 1 A [REAL )
.‘ il \n.l.
To 2 ; [ 1% OATE OF ARPOINL. | 19, LIGM RESIDENCE

17 SUUIECY 10 € &,

‘ te .\rnormvm ’ T REHIREWENT ACY WENT AFFIDAVITS
AN W i Vi -
FROM: 8.&5&20 tret 50 (ALCRRBIONS UMY} [} evamen 7] proveo
® 10: : 750m13 % . ' STATE:
20, REWARKS:
Q
ENTRANCE PERFORBARCE RATING: o) Q S OO0 GO0V 0 O U0 U0D OQu Z:f
LI ] i O I\ (VIR OV RU ww O Y
- 13 oo (e 8 8 w,‘ g 0000 3 O L ib [y Q [¥] -
prootor of Pereomalsl® o 2930 o’ O oww SJ{," f"’Vé, I CENATFAE DA BTHER R RENTICATION

4. PERSONNEL FOLDER COPY . o - X'S .,..oovu'-nﬂnr PRINTING OFFICL: 1098-378642

i W

]




14-00000

"314MDARD PORW 2 (D PART)

aty erPmil ¢0%d
PERYVBYILSITID §7
48 Crers RFBpIcs gUFSIRBING
(mePTed #,, PELLRAAL PESRLONEL RORGAL

2

CENTRAL

INTELLIGENCE AGENCY" 5

. » P.C. 19 Mur 1957
L NOTIFICATION OF PERSONNEL ACTION »o It
LRASE (mp awini-ues 5%t 6ivik NABE. 18i1idl o8y, AND BuBmANE) 2. DATE OF oieTd 3. JOUBKAL B ACTION X0.] & DATE
HE. ABA TAVSET 125935 . 5 My L3 8 ipr 1957
Thit ds 1o motify.you of the following action nl/;cliﬁg your employment )
": RATURE 6F ALTION cusg Nl'nuna TeaminCLO8T) . , & EFPECTIVE DATE ) 7. Civis, SERVICE OR STWEA LEGAL AUTHORITY
. 8 4z '
i spormmasy 33— | PRI IOT| p wes 40
}  FEON . k1]
8. pOSITION TITLE .
, Clark BUf5ha3
o, SEMVICE, SEEIES, GS-0301.26-b  $3515.00 per onmun
GRADE, SALARY .
“pps/ofrise of Porsommel
10. GRCANIZATIONAL Perszonnal Asaigrment Division

R S DESIGHATI0AS

Plesamont Bronoh (Clerisel)

14, HEABGUARIERS

2

12, FIELD 0R DLPTL

Interin Assigment Section

¥oshington, D.G.
r_] FiELD

r“‘] [V

i I OEPARTHENTAL

r'—'l OEPARTMENTAL
3L
Y

15, VEVERAN'S PACFERENCLE : 14, POSITION CLASSITICATION ALTION
’Dﬂ.! Wi fOTHEAI S £T | [5-PIINT HEW [ VICH | b A JREAL]
0l 5 A s
15, | L& APPROPRIAVION 17, SUBJECY T8 €. $. 18 DATC OF APPOINT. 19. LEGAL RESIDENCE
B raom: : . s Taccosmons ontry |0 ceameo [[] proveo
27| H 7-6509-20 750-13 N L | sram:
20. REWARKS @ !7:3/ A e |
- B
a-153 . ? i _ > . o
Subjest to the satiafastory completion of & trisl peried of one year,
Subjest o the sstisfesléry emplotion of & modical sxsnination,
’ N, .. ’ '
DOG:  O4/05/57
CsxaD:  Oh/03/57
1eDs  Oh/0i/57
5CD: Ob/Gb/ﬂ

I due: Oh/20/58

]
CHTRAKCE PERRTOANMARCE BATING:

ODHG  COG RO O © Q8 uwd '
SO 6 DU‘\)U

@ .
@ @ @ . <@ y .
P s _a_ggm_s_x of I THERTICAT
@ w o] [ RERTICATE
W 9 SR @ i -!b w* 4l [P ¥ £ cation

i

L L See,
e 4 FERSONNEL FOLDER COPY

757

W B GOVESNNENT FRINVING OFFICE: 1984-373067




R SECREY . 7T

\ ’ (¥hea Filled In)

EMPLO(EE SERIAL NUMBER
- .

_ - ‘ 1
1 ,\4 FITNESS REPORT 25935

SECTION A : ____GENERAL o
1. NAME {Last) (Firet) (Middle) 2. DATE OF BIRTM [J. SEX 4. GRADE 3. 80
: TARASOFF, ANHA , | 5 Moy 1923 F cs-6
6. OFFICIAL POSITION TITLE * 7. OFF/DIV/BR OF ASSIGNMENT (6. CURRENY STATION
INTELLIGENCE CLERK ' DDP CI STAFF/SIG/PROJ HEADQUARTERS

8. CHECK (X} TYPR OF APPOINTMENT

7 ) 2110, cHECK IX) TYPE OF REFORY
CARERR i Inn:nv: ] Lnuvqnunv INITIAL :

REASBQMNMENT SUPERVISON

X [annuan
% | seaciav (spectin): Terminal
12, REPORTING PERIOD (Foom=- fo-)

-t 1. DATE REPORYT DUE IN 0.5, — ’
T . 31 July 1963 ) 11 July 1962 - 30 June 1963
JSECTION B _ R PERFORMANCE EVALUATION

W . Yook Parforimerice ronges from wholly Inadequata 1 alightly loss $han sotisfoctory. A rating in this category requires
" positive romediol actlon. The nature of the action could range from counssling, to further tralning, to plecing on
probation, to teassignmont of to separotion, Describe action token orf proposed in Section C.

nte. It is entlraly sotisfoctory and is characterised nelther by deficiancy nor

HEASBIGNMENT EMPLOYER

CAREEREROVIBIONAL (Ses instructions «Seciion C)

BPECIAL (Spaciiy)s

A - Adequate Porformance meets oll requirems
oxcellonce. .

P - Proficient Peiformance Is moio than_sotisfectory. Desired results are b
. § - Steong Performance 18 charactorized by sxceptional proficiency. .

0-0 ﬂﬂndndlng_ Parformance 18 so sxceptionol in relation to requiremaents of the wor
- " others dolng similar work as te warran? special recognition.

. SPECIFIC DUTIES
flise Lp 0.(:--;%1.,61 the mos? important specific duties performed during the rating period. Insert rating fotter which best describos the

monner in which employse porforms EACH speciflc duty. Consider ONLY alfectiveness In porformance of thot duty. Al smployees
with supsrvisory-rosponsibilities MUST be roted on thalr ability to suparvise (indicate number of employoea supsrviaod).

elng produced in a proficient monner.

% ond In comparieon to the parformonce of

SPECIFIC DUTY NO. | B RATING
Transliterates Russian material P
SPECIFIC DUTY NO. 2 RATING
) LETTER
Checks Project material which entails transliterating from the Cyrillic P
SPECIFIC DUTY NO. 3 RATING
. . LETTER
Takes over some supervisory duties during supervisorfs absence ' A
SPECIFIC DUTY NO. & RATING
. N £
Operates Xerox machine . A
SPECIFIC DUTY NO. 8 SEAT\';!;%
Guides others in Project learning Russian transliteration ) A
SPECIFIC DUTY MO, & ’ RATING
| veTTER
OVERALL PERFORMANCE N CURRENT POSITION .
N . RATING
Take Into account everything about the employes which influances his sftectiveness In his currant position such a3 pere LETTER
formance of specific dutles, productivity, conduct en J'ob, cooperativanass, portinent personal traits or haoblts, and
particulos Himitations or talente. Basoed on your knowledge of employas’s averoll performance during the_rating period, A
place the letter in tw box corresponding to the statement which most q;cuctely reflects his lovel of performance.
20 JUN 1983 T

o™ 45 oasqf::;:’vz PREVIOUS EDITIONS, SECRET- _ li:‘:";'::‘.,..“:“

.
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SECRET ””f'frr trp .
(Bhen Filled Ia) . ETAN
[secnon 4 i HARRATIVE COMMENTS DAL
.ndlca'o significant sirangths or wachnetses demonstrated in curront position he
~§ evecoll por?oomunco. Sate suggestions made for improvement of work

on foreign language cémpetence, if required for cureant position,

Amplify o¢ eaploin rotings g
‘basis for do!ormlnmg lv!uu yononnd ochon M mgLol performance of moncgeriol or supervisory du
gglkoblc. o .

Rmenuyohemsuainod gore afﬂnm?rojmtomlaym in
- 1em-nixg Pmaian traml‘temticn.

owg Alfrcp porw.chvo Nu relationship to

parformanc ' é ns for Mmm} Comment )
7‘7? %'3 ro provide bost

1

h- u Se Jescribed, i

M't By
J
Snbjoot.'a Enaa:lnn tmmlitcmtion vark {s woat and ac:;umto. This
m'kammahoonnhlowdovithoutummmdwo affice.

_ Smmuhanmrinmwcapwmammamoftbmm
mmmmweammewmmwum

SECTION D CERTIFICATION AND COMMENTS
1. . BY EMPLOYEE
TCERTIFY THAT | HAVE SEEN SECTIONS 4, B, AND C OF THIS REPORT

DATE SIGNATURE OF.EMPLOYER
._Y.M. 63 Qd\l\l\kl\\ \Y ()J\R_U\k&s )
2, ) 8Y SUPERVISOR\Y
MONTHS EMPLOYEE HMAD BEEN 1P THiS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

® UMNDER MY SUPERVISION . )
22,&1;3:3

DATE

OFFICIAL TITLE OF SUPERVISOR

7 Jae 63

of |

3.

PEQ/ON PRINTED N A SIGNATURE
. - ’
Intelligonce Asaistant
COMMENMTS OF REVIEWING OFFICIAL .

B8Y REVIEWING OFFICIAL

DATE QFPFICIAL TITLE OF REVIEWING OFFICIAL YYPED OR PRINTED MAME AND SIGRATURE
. . o
7 Juns 63 thief, 0i/Projosh
SECRET
%-»-J’

R
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“ -

a . . SECRET
Vet \ © " (Ehen Filled In)
",ﬁ.j ) - EMPLOYEE SERIAL NUMBER
A - FITNESS REPORT '
ANy _ . 25935
SECTION A N - "GENERAL
T, NAME . {Lest) = (Fieat) T (Middle) 2. DATE OF BIRTH |3 SEX 4. GRADE |5, 3D
o TARASCEY ‘ApA 5 Mey 1923 I F: GS=6__ n
6. OF FICIAL POSITION TiTLE " S OPR/DIV/BR OF ASHIGNMENT [B. CURRENT BTATION
| INTELLIGENCE CLIRK. . DDP[CI[SIG[PBOJ
o CHECHK (K] TYPE.QF APPOINTMENT . 1} 10. CHECK {X) TYPE OF REPORY
CAREER E [n(umva ] ] ] TEMRORARY T — T TREassiaNtENT SUPERVISOR
CAREER-PROVINONAL (See instruciions = Section <) X |awnmuar - REASSIGHMENT EMPLOYRE
spECiaL (Specity): . ) - spuciaL (Specifyh

12, REPORTING PERIOD (Frome- to-)

. 19, DAYE uzwcn?'og! N 0.9, L
-3 July 196 P : 30 June 1961 - 30 June 1962
SECTION.B . IR PE&EQRMANCE_E_!&I,UATION
W M' Porlormance lﬂnégl from wholly lnadequote to shightly less than satisfactory. A qotin in this cotegory vequires

positive remedial action. The noture of the action could range trom counseling, to further tralning, 1o placing on

probotion, to redssignment of to separation, Describe action taken of proposed in Sectlon C.

A - Adequate  Performonce mdsts all requiremeonts. it s entively satisfactory ond is charecterized neither by deficiency nor
j ' exceolionce. . ’ ’

P - Proficient Petiormance i3 more thon sotisfactory. Deslred results are boinb producad in o proficient monnaf.
- § §5.«Strong . Parformonce s chorocterized by oxcaptional proficlency. PO . '

0O - Quistonding Porformancs 18 50 excaptional in relation to ruquirements of the worl ond in comparison to the performance of
othoi s doing similar work as to worrani special recognition. .

SPnglg DUTIES. ..
List up‘ﬁ sin of the most importan? specific dutias performed during 1he rating period. Insert rating letter which best doseribes the

mannar in, which employee porforms EACH spocific duty. Consider ONL Y offactivensss in performonce of thot duty. All employees
with supérvisory responsibilities MUST be sared on thoir obility 1o supervise (indicate number of omployosa suporvised). :

: SPECIFIC BUTY NO. ] . . ] I?EAYT':’%?!
Transliterates Russian material. P
IPECIFIC DUTY NG 3 RATING
; ) LETTER
Operates Verifax machine. ' ) A
SPECIFIC DUTY No. 3 - ) N . L RATING
. LEYTER

Checks Project materisi which entails transliterating from the Cyrillic. A

SPECIFIC DUTY NO. & ’ e . RATING,
ﬁ Takes over some Supervisory duties during absence of Supervisor. A-
) SPECIFIC DUTY NO. 3 » BRIV
SPECIFIC OUYY NG, & EEAY‘.}’EOR

OVERALL PERFORMANCE IH CURRENT POSITIbN

X . HATING
Take ints acesunt everything sbout the employes which infliences his effectivencss in his current position such as pes- LETTER

formance of spacitic dutles, productivity, conduct on job, cooparativeness, pertinent porsonal traits of habity, aond .
particular Timitations of talents. Bosed on your knowledge of smployee’s ovesall performance during the rating petiod, .
1 placa the lewer in the rating box corresponding to the stotement which mos? accurately roflocts his level of performance. A

Fonm 45 cesovers gnzvmu's E0ITIONS. Co SECRET o oAy



_ SECRET

(Bhen Felfed Ted. - |

fSECTION € - - NARRATIVE COMMENTS ' |

]
ndicare 8¢ snlficont strengths or wechnesses demonstroted in current positian lvnping in proper pevspective thelir' relcrionship ro
Fover poiinmance. Seate suggestiens mode for improve-art of work performance. Give recommendations for sraining. Comment
on foreign languege competence, i{'r__nquiud fos cuesont position. Amplify or explain cotings given in Section Bl to provide best

_fbasis for determining future parsonnel cction. Mopner of performonce of managerial or supervisory duties myst be dascribad, if
epplicable. L - : . .
‘ i
' ‘Subject does her Job without strong support of the office
and her transliteration work is meat end accurate. She
has taken over some of the supervisory duties during the
absence of the supervisor in a satis{actory manner.
i ®
H
SECTIOND CERTIFICATION AND COMMENTS
i BY EMPLOYEE L
iy CERTIFY THAT ¢ HAVE SEEN SECTIONS A, B, AND'C OF THIS REPORT
DATE B ISIGNATURE OF EMPLOYEE
sien PLo)
-3 August 1962 IS VNV TN O.M.&& }
2. ‘ - BY sursavuso\ﬁ
WOMTHE EMPLOVYEE HAS BEEN 1F THI REPORT HAS NOT B‘EEN——SE;N TO EMPLOYER, GIVE EXPLANATION
UNDER MY SUPERVISION

DATE GFFICIAL TITLE OF SUPERVISOR TYREDYOR PRINTED-NAWE AND SIGNATURE

L

-

| 3avgust 1962 ! TIntelligence Assistant

3. . BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

(i -

DAYE

TOFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRIRTED NAME AND SIGHATURE

3 Aueust 1962 __Chiaf, GI-Projact ' . b
: : SECRET




. . . .l . ] ’ i
' ’ . SECRET
VR A . (When Filledtad,
NELLAN VIR O i ' R T EMPLOYEE SLAIAL NUMDER
. . \t\‘-a P B .
A FITNESS REPORT et 125935
SECTION A ‘ — GENERAL S
Y. NAME (Lest) (Fivet) ) " Ja. oare i T Ts. sex . - 4. GRADE
TARASOFE__Anna___ 5 MAY 1923 | F | GS-6
3. SERVICE DESIGNATION] 8. OFFICIAL PONTION TITLE . . T OFP/ON/BR OF ASSIONMENT
D | INTELLIGENCE CLER | _DDP/CL/SIG PROT
L3 ' - CAMEER $TAFF STATUS R . . TYPE OF REPORY -
NOT EALIGIOLE MEMBER DEFERRED TRITIAL RE Anm-p::am‘;;\;-tnvuon -
h ¢ PENDING L SECLINED cEMIED anMUAL REASBIONMENT/EMPLOYER
1. DATE REPORT DUR 1% 0.8, ::';;E;o'hnn_o PERIOD o [3PECIAL (Specits)
3] JULY 1961 30 JUNE. 60 - 30 JUNE 61 - . o
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
. st describes the

List up to sixn of the most important specific duﬂcl:
manner in which employes parforms EACH specific duty. Consider ONLY effectiveness in pecformance of thot du

with supervisory responsibilitios MUST bo roted on thele ability to sup

erformed during the roting peviod. insoet rating number which be

orvise {indicate aumber of employees suporvisodh.

ty. All amployees

) 17 B Ou'nan!;l-_n!_w

nfluences his effectiventsss tn his curront position - perd
reaits or hobits, porticular limitations of
place the rating aumbar in the box ¢o

Toke into account gverything obou? the employse which |
duties, productivity, conduct on job, cooperotiveness, pertinont personol
your knowledge of employen’s overall parformance during the roting period,
stajoment which meos? accurotoly reflects !'I: level of petformonce,

.

1. Unsatisfactory ! 2 - Barely odoquate 13 - Acceptoble {4 - Compatant '[5 « Excellont 16 :‘S_\_a_gerlu
SPECIFIC DUTY NO. 1 RAH‘{(;NO SPECIFIC DUTY MO & ﬁAYINq
Transliterates Pussian material. L Makes name chocks. 5
IPECIFIC QWYY nNO. & - RATING SPECIFIC ouUTY N‘O. 1] RAY‘N;.{
. . MO, NO.
Operates Verifax machine. 5 o
SPECIFIC DUTY NO. 3 . RATING 3PECIFIC DLYY MNO. 8 RATING
. MO, NO,
Takes over sorme sugervisory duties
during absence of ‘Supervisor. A 3
SECTION € EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION._ —

ormance of specific
1alents, Bosed on
crasponding to the

1 . Perdfosmance in many importont respects fails to meet requirements,
.2 - Perfoemance moets most raquiramants but is doficient in one of mor

3 . Performonce clearly meets bosie raquivements.

1 - Performonce clearly sxcoods basic requirements,

% . Perfoemance in every important cospect I8 suparion

& « Pesformanca in avery respect is outstanding.

a important respecis.

RATING
MO

3

SECTIOND DESCRIPTION OF THE EMPLOYEE __

RAA S ALY

in the roting boxes below, chock (X} the degree to which ecch chorocteristic applies to the employec

SR

_b___,____—-—————-T-“— R .
. i dogre - Limited doaree . Hosrmal degeee 3 - Above ovarage degree 5 . Dutstonding dogree
Y - Loast p_gunblo sgrae 2-Li s i 3-H gee i varag groe [ g dogr
NOY NOT RATING
CHARACTER'STICS A2PL)- K-1: CE smsmnn
: CABLE |SERVED 3 4.1 5
7 - T v—-—_‘"’—'——‘._ﬁ_-_"w
GETS THINGS DONE
GETI THiRoZ 22
RESOURCEFUL
| RESN
ACCEPTS RESPONSIBILITIES
AN MAKE DECISIONS ON WIS OWN WHEN NEED ARISES . s
AN MR e - o .
DOES HiS JOB BITHOUT STRONG SuBPORT e
 DOES IS JO8 e o T e e —— -
FACILITATES $40DTr OPERATION OF His OFFICE /
WRITES EFFECTIVELY - : . v
e o - —d 4. gpotr--er
SECURITY CONSCIOUS H {
e —
THINKS CLEARLY Vgl

AND DISPOSING OF RECORDS

DISCIPLINE IN QRIGINATING, MAINTAINING
P N e

OYHER (Specife)r

SEE SECTION °E” ON REVERSE SIDE

SECRET

FORM

5-38 45 orsorere PREVIOUS EDITIONS.
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SECREY
C {Whea Eilled I
SFCTION E M NARRATIVE DESCR!PT'ON OF MANNER QF JOB PERFO )
Creess steangths ond weoknosses demonsteoted in curreat position. Indicote n-\:-,-n-ocu m.\h c':‘?usj.f ment of hig
il appeopriote, his pomatial foe devdepmm o Pg grecier re«

work, Give tocommandotions for his training. Desenbe,
“aponsibilities. Amplify or axplain; if appropriate, ratings given

‘future pauom\ai actions.

in SECTIONS B, £, and D to ptvndi the bnu b.uu [ énmum&ng

No further commnts to be addad to previcus reports. -

[ SECTION F CERTIFICATION AND COMMENTS
L : ‘ ) 8Y EMPLOYEE

{ cartify ihol 7 have seen Sections A, 8, C, 2 and £ of tl‘ns Report.
DATE SIGHATURE OF “““LQ‘ EE

wa) m\nhe\\\

ay SUPERV!SOR

M Qo 1961

LANMATION

MONTNS EMPLOYEE HAS BEEN IF THIS REPORT MA% ROT BEEN 5H0‘N Y i‘PLOVEE QIVE ExP

UNDER MY SUPERVISION

app. 2 months I . o
EASOM,

¥ REPORT 1S NOY BEING WADE AT THIZ TeE, Q'VE ®

4 iKPCRT MADE WITHIN LAST 2 OAYS

EMPLOYEE UNDER MY SUMPERVISION LESS ThaN P TaAvS

aTHER (Specify)l
ODATE OFFltlAL TITLE O SUPERVISOR :T"PED oR PRINTED NANE A% 318%A TURE
¢
|
12 July 1961 Intell:\{ema Assistant i
N BY REVIEWING OFFICIAL B/

§ WOULD HAVE GIVEN THiS EMPLOYEE ABOUYT TwE SamE EVALUATION.

THIS EMPLOYEE A MIGRER IVALUATION. .

| WoOULD HAYE GIVEN
Q@ CYALUATION.

} OULD RAVE GIVEN THIS EMPLOYEE & LORE
QT SUFFICIENTLY Famts® WITH TRE EMPLOYE

I»CANNOY JUDGE THESE EVALUATIONS. § axn '3 PERFIRMANI S,

COMMENTS OF REVIEWING QFFICIAL
AR :

t

5 OR PRINTED MAME ANT HEMATURE

DAYE ‘OFFICIAL TITLE OF REVIESING CEPICIAL I TYPE

12 July 1961 .| chier, CI-Project S i

SRR

SECRET
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ey . X _
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s . . SECR TLL L‘ , "‘d*:-...l . ) . \

i : . (When Fillpd gy, - 0 . - R \ -
W, \ .. ] i | [ewriovee senias nuwakn : [ N
1bd:k’ < ' " FITNESS REPORT L-._‘;‘;;/ . _ :
A - . 125935 o | ?
TSECTION A~ A ‘ GENERAL ' o ) : -
e (et} (Firar) " (Widdle) 2. pave oF BIRTH 5. sEX 2, GRADE C :
: _ TARASOFF, Anna . 5_Mey 1923 P | 6s6 ] :
‘fe sgavicE o:smnnnour. OFFICIAL POSITION TITLE 7. GFF/DIV/DR OF ASBIGNWENY . H
_INTELL GLERK | DDp/CX_STAFF/SIG/RRQJ. | T

D

8 CamEEn !TA!;'I' sratus RN TYPE OF REFORY
x MOT ELIGIBLE WMEMGLR N PDEFERARD INITIAL utnummunvuupgnvnon ,
PENOING DECLINED DERIED AMNNUAL - llAllloNule’lMPLOVCl N
96. DA.7’_§ wEPORT DUE 1M O.P, l’!".,:EPONJINo PERICD ro $PECIAL (Specify)
30-Aordd 1961 31 Merch €0 = 31 Forch 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to siz of the most important specific dutias parformed during the rating period. insert rating pumbar which best describes the o
manner in which employee performs EACH specitic duty, Considor ONLY- eflactivenass in parformance of that duty. Al smployees : i
with supervizoey responsibilities MUST be roted on theis obility to suporvise ¢ Broy of senpd supervised). . :

. i
11 . Unsotisfactery ]2 . Barely adequate . -IEI' . heceptoble |4 - Competant LS’o Excollens |6 - Supetior. 17+ Outsranding ;
$PECIFIC DUTY MO, ¢ . T RATING | SPECIFIC DUTY NO. 4 © jmATING ‘
NO. NO, i
. 7Transliterates Jusoian raterial. 1 akes name checks, , s i
APECIFIC DUTY N0, 2 ARATING S'PEC|'N_: DUTY HO. B BATYEND
ANO' ) .
Operates Verifax rachine. 5
HepECiFIC DUTY NO. 3 . RATING |SPECIFIC DUTY MO, 8 L1 T'NOI
. MO N
~ Takes over some supervisory duties
during absence of Lupervisor. 3
SECTION C "EVALUATION OF OVERALL PERFORMANCE N CURRENT POSITION
AN N " . ——

"§ Toka inve cccount sverything about the employee which influences his sffoctivensss in his curront position - performance of spacilic
R Fduties, produstivity, conduct on joh, cooperativencss, pertinent personal teoits or hobits, porticular limitations or talents, Based on
“Lyour knowledge of employea’s overoll porfogmance during the rating peried, place the soting Aumbar in the box corresponding to the
Statermant which moss aceuraiely voflects his level of perfarmance.
T

. . 1 . Pasformance in many impertant respects faile to mest requirements. . RATING
o 2 . Parfermonce meats most reqiiremsnts but is deficient in one or more importont respects, el
3 . Perlormance clearly mests basic requirements, .
4 - Peiformonce cleorly excesds basic requiremanta.
§ . Parformance in-ovory impostant respect is supsrior,
& - Pavlormonce in avery respect is outstonding.

SECTIOND i DESCRIPTION OF THE EMPLOYEE
the rating beazes below, chack (X} the degras 1o which.each charocierietic applies 1o the smployes .
12 . Limited degree |3 - Mosmol degres 1‘ « Above overoge dagree IS « Qutstonding degree
HOT NOT RATING
CHARACTERISTICS . APPLI" oB- T

; CABLE |seExvED| 1} 2 3 ; 4 3

3
-~

i

1 - Least possible dogree

GETS Tran33 CONE . =<
- . - . ‘

\

RESOURCERUL
ACCEPTS RESPONSIBILITIES
CAN MAKE DECISIONS ON M1 0wk WHEN NEED ARISES

g

DOES His OB BT POUY STRONG SUPPORT
FACILITATES SO0TH OPERATION OF #iS OFPICE

4

WRITES EFPECTIVELY . . -
SECURITY CONSCIOUS : s

THINKS CLEA®LY

QISCIPLINE 18 ORIGINAY
OTHER (Speniivi

NG, MAINTAINING AND DISPOSING OF RECORDS

SEE SECTION *E® ON REVERSE SIDE

SECRETY ' ‘@

FORM

898 ‘s OBICLETE PREVIOUS l?l'lo"'-




secqer ‘B’vc

(B hen Filied b €6r .

sscnon E o NARRATIVE DESCR!PTION OF MANNER OF JOB PERFQRMANCE

I‘ond -dnntn' dcmonlnuud in current positicn, fnfl c.'g By Qe ationa mudc 4 ployoc
3'0»:éol for development ond for essuming gee

Stress strang
work., Glve recommendations tae his tesining, Describe, il sppropeisré™
sponsibilities, Amplify oo evploin, opploptio« vatings givea s SECYIL;

futuwre pﬁ'loﬂl"ﬂ) octions. ) g ,‘ :’
. , i,
‘Ho further ccrrments to. bc added bo previeus mﬂc:t?eol}

or iprovement of hin

ad D to peowide the beet basis for hmualnmg
‘\

ator 0@

SECTION F ~ EERTIFICATION-AND COMMENTS ~ -~ =

i BY EMPLOYEE

Teeriily that | hove seon Sections A, B, C, D ond E of this Report,

ATE . SIGNATURE OF EMPLOYEER .
12 April 1961 v Ohraradas =< G m@\\‘*

2. BY SUPERVISOR

MONMTHS EMPLOYEE wAS BEEN . 1# THIS REPORT MAS MOT BEEN $nOuN TO EMPLIOVEY, GIVE EXPLANATION
URDER MY SUPE'RVISEGN

App, lyvars

——
. IF NEPORT I3 NOT BEING MADE AT TS PIME, GIvE REASON.

EMPLOVEE UNDER w3y SUPERVISION LESS Yoeawm 20 DAYS I lﬂ[’CnY MADE fl THin L"f 20 DAYS
OTHER (Specify):
DATE OPPICIAL TITLE OF SUPERVISOR iTYPEO Off PRINTED MAME AND SIONATURE
3 O
12 April 1961 Tntelligence Assistant !
3. BY REVIEWING OFFICIAL

9{ |1 mOULD HAVE GivEw THIS EMPLOYEE ABOUT TrE SAME EVALUATION.

I WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EvALUATION.

| #OULD NAVE GIVEN TH!S EMPLOYEE A LOWER £V ALUATION.
E’'S PERFORMANCE.

P CANNDY JUDGE THESE EVALUATIONS.. § AM NOT SUFPFICIENTLY FAMILIAR BITH THE EMPLOYEE

COMMENTS OF REVIEWMISN3 OFPFICIAL

TYPED OR PRINTED NAME ANOD SIGNATURE

DA'E‘ * ‘ O!"Cl‘l. FITLE QF REVIEWING OFFICIAL {
2 Chief ~Proje
)3 Op2 6/ tef, CI-Project 5
’ . SECRET
\
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- S SECRET " [a'3:.

(When Filind &7 e O b

EMPLOVEE SERIAL Dol "8

o / : e T X i
% :*.:.,'u/ " FITNESS REPORT )
& : " 125935

: e .
JSECTit g ‘ GENERAL _

. NAME (Last) (Fiven) (iddtey . i GATE OF B9V 3, 3ER 4. GRADE

. TARASOFF,___Anpa.___ , _S¥syl923 | R ____I G505
8. BERVICE DESIGNATION] 6. OPFICIAL FOBITION TITLE T s 7. OPF/DIY/BR OF SBsomweNT "
SO/D | __ Intelltgence Clerk .| owefc1/sto-Projecta

9. . CAREER STAPY SYATUS . o, ; TYPE OF REPORY ) )

X WOY KLIGIDLE MEMBER OEPIRRED Jemavime i iu_:uncnntuv‘nuo‘unvnm
| PENOING . DECLINED DEMILD ) & Lnadon il i[‘!llllﬂuulfﬂ'/tu'l.ov!l

10, DAYE REPORT DUE 1N O.P, AT REPORTING PERICD ro | BPECH “Bpweify)

30 Bpril 1960 . Ror 59 = 31 March 60

[SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

‘ ‘.li' up to sin of the mosh important -pccliic dutias performad during ¥

‘T with supervisory responsibilitios MUST bw roted on thels abi

b p3Fung period, Insert roting number which bast describes the

monnae in which empleyee performs EACH spacitic duty. Consider ONLY e¥ecirvoness in performance of thay duty. Al employess
Lity 10 Susdrvise Jwrdicars manhes i employses supesviseds.

1 . Unsotisfoctory [2 » Borely odequate ]J . Acceptable 4 -C wtent 5 - Excollent lb - Superior ‘{7 - Cutstanding

SPECIFIC DUTY O ¥ Trapng] {tevates Russian! e,

navima lsrEcisic outy no. ¢ Chocks transliterntion Raline
wery ©f other Jundor Analysta.

material. L }
. - b
SPECIFIC DUTY MO F NAI“YO!NO BEELIFLIT DUTY w0, B HA"YOWAO
. . Y g LX) B
Oporates Verifax rmchine, - Checiz 21z 1ist. ,
5 : L
SPECIFIC DUTY NO. 3 Takcs over Jotm RANVOITJO $PRCIF T DUTY U?— .' E ﬂl"Yoit“

upervisery duties during ' r
ahsence of Supervisors 3 o

[SECTION € EVALUATION OF OVERALL PERFORMARCE 1N CURRENT POSITION

ectreaness in Wis current position - performance of spmcific
rzits or hobits, particular limitations or talenrs. Bosed on
sloce the roting numbee In the bos corvespanding fo the

Toke inte occount sverything about the employee which Influences his afl
duties, productivity, eunduct on job, cooporativeness, partinent parsonsl ¢
your knowledge of employen's overell performonce during the roting peviad,
stotoment-which most securately reflects his leval of perfaremance,

1. Perlormance in many important respecis fails to meet vsgrivenents, i l@aYing)
2 . Porlormance maats mast requirements but is deficient in eee of smore impertant respects. R
3. P,rlounen;u cloarly ments bosic requiremants. Co i -
; - Pu:cvmonzo cloorly enceads basie requirements, . . o
« Parformance in every impariont respect is suporior, ’ H .
8 . Porloemance In avery respect is outstonding, R : —
SECTION D - DESCRIPTION OF THE EwPLOYEE

In the rating boxes belew, check (X} the degree i which ench cherocteristic applies to the employee

LJ « Norenol degree 4 - Above ovarage degree 15 - Quistanding degree

1 Least possible degroe }2 « Limited degrea
~OT NOT RATI®NG
CHARACTERISTICS : APPY I oa- -
) C4BLE [SERVED) | 2 3! 4 [

GETS THINGS DONE B x i
RESOURCEFUL B - H
ACCEFTS RESPONBIBILITIES ' 5
CAv MARE DECISIONS O HIS O8N #HEM NEED ARISES 1w i 1
COES HIS JOB BITHMOUT STRONG SUPPORT ) - ; T
FACILITATES SMODTH OPERATION OF WIS OFFICE s . - i
WRITES EPPECTIVELY : . ol j i
SECURITY CONSCIOUS . . -
Trinds CLEARLY . -
DISCIPLINE IN ORIGINATING, MAINT AINING AND DISPOSING OF RECONGS - H
OTRER (speciiy) H

SEE SECTION *E® Off REVERSE SIDE

:.(::" 45 oos;;lvx PREVIOUS EDITIONS, SECRET : )



SECRET

(Whee Felled To) .

o

—WARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

tlons made to employwe for improvement of his

SECTION E

[ sereus srvegeies and wesknosses demonstroted in gurrent gosition. Indicote sugae
; ; his potgniicl for develogmant and for assuming PresRer FBe

datlons for his training, Desceibe, if oppropriate, ]
TI0KS B, C, ond D to provide the went BOei 8 fon oosaved.sing

L. Give cacommen
i appeopriate, ratings glven in SEC

sponnibilities. Amplify or euplain,
future persornel actions.
This erployoo is a conscicnbious vorier znd wi1lingly carries out ,all‘cff
her assicwrents within a roasonable lencth of timce - iter transliteration work
is accurate and fairly araductive.- . ‘

Duriny tho absencoe of tha Supervicer, thic erployce has taven over sore &f
e swpervisory dubtios in an ascaptable ranncr. lowsver, 4t is believed that
she roquires more- training in this [ield, .
This erployce is schadulod Yo take the Agency Pasic Supervision course on

2 ¥ay 1960,

o3 R B
SECTION F ‘-‘ § : "CERTIFICATION AND COMMENTS
[ < - BY EMPLOYEE
o 1 certify that | hove seen Sections A B C, DondE of this Report,
oavE . N snoun&une oF EMPLUYER, *
23 2oril 1960 RNENTT ALY
2 . i BY SUPERVISOR _ \1 v

MONTHS EWPLOYEE HAS BEEN $F THIS REe JRT Had NOT BEEN $HOwN TO EMPLOYEE, WIVE ERPLANATION

UNDER WY iUPE_RV!SlON'

Jpnseximately 2 years

i REPORYT 13 NOT S8EING MADE AT THis TIME, GIVE REAIOM.

15100 LESS Tran 80 Oavs l I“(9OR' MADE WITHIN LABY 90 QAYS

3 E:nn.ov £ UNDER MY SUPERY

] covuEnTs OF REVIEWING OFFICIAL

IatnER {Specily):
DATE QFFICIAL TITLE OF SUPERYISOR T
23 April 1960 Intellizence Assistdnt
3. BY REVIEWING OFFICIAL
T wOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAM, EVALUATICH.

LLD HAVE GIVEN THIS EMPLOYEE 4 RIGHER EVALUYATION.

{1
£ A LOWER EVALUATION.

13 BOULD HAVE QIVEN THIS rMPLOYE

OT JUDGE THESE EVALUATIONS. ! aM NOT SUFPICIENTLY FAMILIAR WITH THE EMPLCYEE'S PERFORMANCE.

ii € Anng

) an.: OFFICIAL TITLE OF REVIEWING SFFICiAL TreEnAe PRINTED NAME AND SIGNATURE
25 April 1960 Chier, CI-Project -
SECRET } :
. - o

Rl o

T

ST T R R
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. ‘ SECRET:

(When Filled In)

b ——

.. ra !" -
. / -
A ! .

ClEmP L OVEE SERIAL MUMBER

FITNESS REPORT , 125935
{SECTION A _ GENERAL_ -
1. NaANE (Laet) (Fiest) * (Middie) 2. OATE OF BIR T, 2. 5EX 4, GRADE : S
TARASOFF, Anna 5 May 1923 F Gs-05 - .

B, BERVICE DESIGNATION] 8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT

Sh/DS - Intelligence Clerk DDP/CL/SID - Projects
(N CAREER STAFF STATUS 8. TYPE OF REPORT o *
Y nov suisisre MEMDER : DEFERAED et TIAL REASHICNMENT /SUPERVISOR »

PENDING R DLCLINED ] OENIED x_::uun. HEAIBIGNMENMT/EMPLOVRE . .

10. DATE RAPORT DUE 1N 0P, —;k:?_ PORYING PERIOD To sPECIAL (Spocily) LR

30 April:1959 22 Oct 58 thru-Apr 59

[sécTions -

erfotmed duiing the roting pasiod.

mannse 1n which employea parforms EACH spocific
‘with pupervisory responsibilitios MUST be rot

£ ALUATION, OF PERFORMANCE OF SPECIFIC DUTIES

{.ist up to sin of the most important tg.n:l“c duﬂcl:
duty.. Consider ONLY effectivenoss in periormance of that duty. All employses
od on their ability te _lup.'v!ltv(mdunu«nurnborol employoea supervised,

Insert sating number whi-:h best describes the

4. 'C;mpinm' [s‘- Excollont . [ﬂ < Superice |7 - Outstonding

!_: Unsatisfactory . ]2 - Borely edeguate ]3 « Acceptabl
SPECIZIC OUTY NO. Y aAst'uo SPECIFIC DUTY NO. & n:vé:qc
Checks trensliteration material of ’
Junior Analystse. - 3
SPECIFIC DUTY NG 2 ) RANYC;NJ 3PECIFIC DUTY »n0. 3 Rk’:al:lﬂ
Transliterates Russlan materisl inte |-
Englishe - 1
SPECIFIC DUTY NO. B FANYOINO SPECIFIC DUTY [1- A ] . nAN's‘ua
Operates Verifax machine. y '

EVALUATION OF OVERALL PERF GRMANCE 1N CU

RRENT POSITION

[SECTION C

Tnka into sccount overy
duties, productivity, conduct on job, cooperativeness, pertin

your knowledge o smployse’s gvero

thing about the employes which influences his sifactivenass in

ant patsonal teaits of hebits, paitigular limitotions o tolonts. Baesed on
il pesformonce dwrin she rating pariad, ploce the roting sumber
§asatoment which mdst occvrately sbflecis his {evel of parformonce.

his current position - performance of soecilic

in the bax correspending ta the

1. Perlosmance in many impertant rospacts foils 2o maat requirements.
7 . Parfarmance meets most requisements
1. Performance cleorly moots bosle retuirements,

4 . Perfotmanze clearly avceseds basic roquirements.

§ . Performonce in evary importont respect is superior.
8 - Perforisonce in avary respect is outstanding.

but is deficient in one oF more importont respacts,

RATING L]
L1

3 |

SECTIOND _ DESCRIPTION OF THE EMPLOVEE

hich each choractatistic applies to the smplayee

In th:e rating boxos balaw, eheck (X) the degrea to w

verage degroe IS . Qutstanding dogeee

8
QTHER (Specity):

SEE SECTION "E° OV REVERSE SIDE

B
1 - Least pessible degrep ’ [2 - Limited degree 1 3 . Hormal degree T4 - Abave a
NOTY NOT RATING
CCHARACTERISTICS APPLI- oa- .
. cagig (sEmvEDt ) 7' 3 4 i 8

GETS THINGS DONE T -

RESOURCEFUL o R - ; ,
ACCEPTS RESPONSIBILITIES - ) o P H

msnansane-Be

AN MAKE DECISIONS ON IS OWN wREN NEED ARISES . . T % s "
DOES Wi JOB ¥ITHOUT STRONG SUPPORT R -
Y A

PACILITATES SMOOTH OPERATION OF WIS OFFICE x H

WRHITES EFPECTIVELY ) . , x §

SECURITY CONSCIOUS ! j i { P + .
THINKS CLEARLY 1 T x

DISCIPLINE IN ORICINATING, MAINTAINING AND DISPOSING OF RECORDS =

Sy - !

SECRET

PORM

858 43 cssovete mREVIOUS €OITIONS.

(2]
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SECRET

when Fi Hed

in)

SECTIONE - NARRafv@

futine porsgnnel ‘u::u_i_;‘inn A
This.employes 1s & steady,

at d fixed level, with 8o’

Although ws»mployse*g w

" quis employee, alttioug

[ Serous strengthe oéd wechnesses denionsteéted in current ponition,
{ wock. Give rocommaendotions for hig fraining. Pescribe, if appiopriate, -
sponwibilities.. Agnp_!kify ot explain, i appronriate, ratings given in

' sdvanced_for her -ad “she will prod
‘before she can becoms a qualified typiste ‘ ) »

' ‘&nployee's.r,_h{xsbﬁnd 18 employed within the Agency in the Foreign Documents Division.

e has first line éupei‘vi_sory potential insofar as

T4 1is believed that this employe :
opls and her umsavering interest in her work are

- .her ability to get along with pe and .
“soncerned, Howeverg she will reéquire the necessary training along this line before
she would be capah‘lg of undertaking such supervisory duties, , :

STICRATLr OF MANNFR OF JOB FERFORMANCE

. l;a{caiq suggostions mode to empioyee {or in.proverent

kis potential for dovelopment and for ansuming graater Fo-

SECTIONS 8, €, ond D to provide the best bosis for determining

dnigant,and cchscientious workere lHer transliteration

‘work.:ie accurate and productive. She-has a native language ability in Russian whick

" _fs s definite aid in her transliteration woike

ork is picductive, her rate of production generslly femains

tsken the Agency's ‘Refresher Course in Typing
ably require additional training and mors practice

ot _ substantial increase or decrease, Inis is probably due to
| the fact that there are no-other:girla with whom she can compete because of other
| _~‘-4-.:dut;:l‘qs being assigied to then, or thi¥ esployse may be of a non-competitive types

Wigugh she does 'no.t'. ‘meét ‘the Agency qualifications in typing, has

However, this course was %00

CERTIFICATION AND

COMMENTS

SECTION F
1. . — _ 8Y EMPLOYEE - :
. 1| certify thot T have seen Sections A, B, C,Dond E of this Report.
OATE ~Isjomarune oF EMPLOVEE
9 Aprid 1959 s Aol
2. ' BY SUPERYISOR ]
MONTHS EMPLOYEE HAS BEEN P THIS REPORT HAS NOT BEEN SHOWN TG EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . .
.10 . .

1.4 REPOﬁY 1s NOT BEING 1AADE AT THIS TIME, GIVE REASOMN.

EMPLOYEE UNDER MY SUPERYISION LESS Tran 90 DAYS

| ‘REPORT WADE *!TN!N’LAST 80 DAYS .

) spocity):
oTHER (Specily)

L et

joare

oFFICIaL TITLE OF SUFER VISOR

9 April 1959 Intelligence Assistant

e
TYPRD OR PRINT_%M,W,j

I s

BY REVIEWING OFFICIAL

[} 'Ol‘_JLD HAVE GI¥EN THIS EMPLOYEE ABOUT THE SAME EVA

LUATION.

T WOULD HAVE GIVEN 1415 EMPLOYEE A HIGHER EVALUATION.

b
| CAMNOT JUDGE THESE EVALUATION

| WOULD HAVE GIVEN THIS EMPLOYEE & LOWER EVALUATION.
s

EE'S PERFORMANCE. i

_..——,_-—-——'—__,__..—-———-—"‘___n————-——-—“—“‘—_—w—‘
S. § AM NOT SUFFICIENTLY FAMILIAR WiTH THE EMPLOY
___,___—-—-_._______.__.—-v—-——-___,._-—,__.___»-—a———-

COMMENTS OF REVIE®ING oFFICtAL

. . . : .

OFFICIAL \"' PED OR PRINTED MAME AND SIGNATURE . :

. OATE orn;un. TITLE ?F R'EVi_E'I:(i_
© 9 April 1959 | Chief, CI-'Project

SECRET

hCH



SECRET .

. ’ : faren Filled In}.

FITNESS REPORT (Part D PERFORMANCE

TRSTAUCTIONS

st cuvtions for camplet

e e s e o

‘.f;;;—taw_rrpn;t.
your evniuntion of your euberdinate and to tranamit
sation policy fequites that you inform the subordi-

FOR THE AP iRISTRATIVE OFFICER: Consult cutrent

. FOR THE SIPERVISOR: This ‘repost ie designed to help you vapeess
c B this evalustion to your Bupe ey isor sl senior afficaals. Organi

e note wheee he stonds with you. Complction of the egepofk. can helg you prepage for n Jdiscussion ‘with him of his

’ strengths and weoknesses. ¢ is also organigaticn policy” that you show Part 1'of this geport 1o the emnloyce cacCepl

undes comditions sprcified in iegulation 20-370. tt i recommenided thet you femd the entire form before coopleting

i an the employee. it must be completed and forwarded ta the Otfice of

any. Tucetioa—Li this is the imitial report L3
fefsennnel no tater than 30 days aftes the date miicated in dtem R, of Section A ’belm..
SECTION A, -~ - GEWERAL
e e o~ g T T g = e e
@ididle) 2, DATE OF BIRTH 3. s€x €. SLAYICE DESIGHATION

1. mAWE -»\(Lut) (FPigend)

| _Tarssoff,  MAmna__ o — _sfsf23_____ ¥ | SD:DS
9. 0"!CE-D'!'I$IUN/“RANCN QF A&S'GHUENT 8. OFFICHEAL POS1T10W TETL
_Intel Clk.

pOP/CI Stafe/SID Prods ——r——r
7. GRADE O"DA‘! kiPonI‘Dut 1y OP . PERIVD COVERED WY ™IS RLP

23 June 1958--22 October 1958

;V(lnrlulavo dates)

g8k |
10. TYPL OF REFORY ref veAL meestienuin I 3UPIOVI VR gpicras (Specifr)
(Eheck one) PP T I I | |Pogsible promotion
SECTION B. : CERTIFICATION
eI IVE R . . - LERLL Y e e e s = = e N
T soP Ini GATERTC-THIS RLFORY X} wnas 7 nas mor sEEN Su STIME INDIVIGUAL RATED. VF NOT SHOWN. EAPLAIN WNY
wOT: T
o IwICK (X) APPROPRIATE STATFUINTS:
- e e e JR—— - e}
fwu vt DAL 83 BATED ryt g €Y 0% D.oa waewsng LET

(4
Tem was simV

fu1$ @EFORT ALILECTS ‘wy cws 0P IwtOm® OF Tty PuDEe
o MiM & & COFY BITRCINED 10 tuwin aspoRt.

x S EOUBL x

s canmop? CERIEOY Feal Ywe BATIL teDEwIDUAL ruew®s WO

Twi, CoMBrwEd oPemioNt ad wesELF
) ) § EvsLusfE wLs JOR prasoRBAnCH pEcausl (5necify}=

o bpEe 3 PTPOBRI-RALLEC IS
aw0 PRLYIOUS iU’IlVIIO.".

4 waws BeSCy3ISED BE IR s CuPLOYEE wid 3TAEBG PRI
ows Engss wi sremeld.

X amp BEARNETILE 3O Tunt w§ a8
N B S
UPE?VISOR ©. SUPLRVISOR®S OFFICI AL FITLE

,M,Mwww}|caﬂyuﬁt OF S
Intelligence Asste

@. Teis DATE

21 October 1958

e LT

2., FCR THE REYIENING QFF1CY AL RECOND ARV Uil I FVERENCE 0
TruMATION, WHICH ®iLL LEAD YO A BETTER uNO[ﬁSTC\ﬂINB QoFf THIS REPORT,

e
o ANY OTHMER (8-

FGPTRTON #1TH THE SUPERVISOR

[T cosremute 2% atvacwip Smift
- _—

. e et 2 e e e AR G
1 certify thet any substantial difference of opinion with the supervisos is ceflected in the abowe scction.
ookt At B philda. hiiabeio S vy —_— pad i U
FITLE OF REVIEWING OsFiCal

A&, Twt$S OATE
21 October 1950

SECTION C.

3. RATiIwG OM CENERAL PERFOAMANCE OF DUTIES .
On CENERAL FER D e e e e J——
ef(rctiy;-ncjs wit!, which the individual being soted has pertormed

e =~

DIRFCTIONS: Consider ONLY lhe_productivny aY

nis duties during the rating pegiod, Compare ham (NLY with others Jaing similar work at s similar tevel of respon-
sibility. Factors othee than productivity w1il be taken iato account {ates in Section Do

-
708 PERFORMANCE EVALUATION . —

o, 1YPED O v,.u:g.;:!,wﬁ[_ﬂj._ml,.;m;?;‘ c. osfiICIaL
\» °""""E—”r — : LLI Chief, C/1 Project

DOES %OT PERFORYM DUTIES ADEOUATELY. mE 1S INCOWPETENT.
s fo

%
BARELY ABDEQUATL 1% pemsURmARCE, ALTNOUGH HE HAS HaD SPECIFIC

GuiIDANCE Of TRAINING. ME DFTEW Fast

3 -
A CARRY QUT RESPORSIBILITIES, .
3 . PERFOAWS MOST OF H1S DUTHES ACCEP TABLY: GCCASIONALLY REVEALS SOME AREA GF @f8KNESS.
TOTE] 4 - PERFORMS DUTIES 1n & COMPETENT. CFFECTIVE WanNxER. e ;
AATING 5 . A FInt PER'O“MAN(;; CARRIES ou’? i{\Y QF nHiS ﬂESPONSI&lL!TI{S EXCCPTEONALLY ‘ELL...V\ ‘,‘;
6 - PERFOAWS miS DUTILT IN SuCw Aw DuTITANCING MAMNER TMAT ME 1S EQUALLED BY FE@ oTnla PIRSONS anduy TO
. .

NUMBER .
uust TME SUPERYVISOR.
- e e

I

CIMBLENTS:

I WSRIRCEP ' Mre
TPLACES PREVIOUS ED¢Ti3s3 SEC‘RET . ../7 ‘fékaam':ﬁ::—__‘& n

:O:;vhi; ‘55 (Part!) a5 $DRWS 4% A0 438 [ R4
anf 08SOLETL. -

s b nen

WY o
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\ SECRET =~
fohee Filled Irn

Q% PIRFORVANCR OF SPRCIFIC O Via® yff,ct

NR!L’T!(N';
a. State in the speces below up ta sty of the more important SEFCIFIC dutirs perfosmed vlnvﬁf?ju- reting period.
Flace the most impurtant fizst. o wot inghwdes minors or unimportant dng i
b. Kate performince on ecach gpecitiv Jduty considering ONLY effectiveness in n nee of this gﬂ‘ ic duty.
. For supervisors, ability 1 suprrvaze ulf wiways be vated o3 @ lpftl'irdu tzy

ét-la ae lupllv‘loll those
>

who BupPervise .2 SOCPOLREY only;.
individusl being rated with others » :h- sabe duty ot o

d. Comprre. in your mind, when Nsnblr. the
simidne level of responaibilite.
e, Two individuals wmith the same Fub Inle may be performing dn”eronl dut WJ 1f so, -ntt@m on different
duties.
f. Be specific. ﬁample: af the kind of duties that might be tn!rd Ate: OM .
ORAL: BRIEFING HAS AND USES AREA KNOWLEDGE o8 S INFERROGATIONS
GIVING LECTURES. DEVELOPS NEF PROGRA¥S PREPARES SUWMARIES
CONMUCTING SEWIVARS ANALYZES INDUSTRIAL REPORTS FRANSLATES GERYAN
SRITING TECHNICAL REFORTS WANVAGES FILES DERRIEPING SOURCES
CORPUCTING EXTERNAL LIAISOY OFERATES RADIO REEPS BOOKS
TYPENG COORDINATES ¥ITH OTHER OFFICES DRIVES Truck
: TAKING DICTATION BRITES REGULATIONS WAINTAINS AIR OINDITIONING
- SUPERVISING . ¢ FPREFPARES CORRESPONDENCE EVALUATES SIGNIPICANCE OF DATA
'S For some jobs, Jduties may he broken Jdown even further if supervisor considers it sdvissble, e.g., comMm-d key
and phone operation, in the case of a radio opua(or: 3
c. Lt ..
- Lo 1wCOMPETENT i% TeE PUKFORMANCE OF TWwis DUty 8 » PERFORWMS THIS DUTY 1% AW OUTSTA%DING WANNER
. 2+ BAREILY ADEQUATE &% TmE PTHFORUANCE OF THIS FOUND 1IN VLAY FEF IMDIVIDUALS HOLOLING S1Mes
CESCRIPTIVE oulY LAR J0835 .
RATING $ . PERFORMS THIS DuUTY ATCYPTABLY" 7o+ EXCELS ANYONE 1 HBO® 1N THE PLOFORMANCE OF
HyWBER 4 - PIRFORMS THIS mth % A4 COMPETENY SANNER THiS Duty o
% . PIRFORMS THIS OUTY % RuUCH A §14f “ANNER
THAT ME 1S A OISTINGY A3SET OM WIS JOB° )
$PESLFAC Dty ma, § Trmsliterates R“ssim nAﬂnr. 3PECIFEE Duly wo. 4 . HATING
- MUMBE R nueBER
waterial into English, h . !
$PRCIEEC DRTY WO, 2 3 HATINGEsPECtyIc Duty NO. B . RATING
: Reproduces material anen . . ey
on verifax machine.. L
PecisIs duty wa. ¥ ’ . : RATINGSPHCIFIC DuRY No. & HATING
HUMBLR . . MUMBER
. .

3. MARRATIVE DESCRIPTION OF MANNER OF 208 PURFORMANCE

DIRECTIONS: Stress strengths snd wesknesses, perticulerly those which affect development on preernt jnb.

Exployee's work is productive and her accuracy has improved steadily., She is
cooperative and conscientious and is williz:o to learn additional duties which

r3y be assigned to her,

SECTION D. - SUITABILITY FOR CURRENT JOB I ORGANIZATION

PMRYCTIONS: Toké into asccount here rverything you know about the individunl....productivity., conduc? in the 'jo.b.

sersinent personal characieristice or hebits, special defects or felents....ond how he fits in with your tewn, (ome
‘pore hix with others doing similar work of about the seme level. -
t - DEFIN!‘ELV UNSUITARLE « »E S=JULD 80 SEPARATED .
-~ OF DOUBTAUL SUITABILITY. .. a2 iD %OT KAVE ACCEPTED HiW §F | WAD HNOWN WHAT | KNO® XOW®
» & BARELY ACCLPYABLE Cw@i: ‘Y"E . BELOW AVERAGE Bur HETH MO WEARNESSES SUFFICIEmTLY OQUTSTANGING TG ®AR-

h RAMT i3 SEPARATION
OF THE SA%E SUtTARILITY S %OSY PEOPLE | k%08 In THE ORGANIXAFICW

e o

4 -
meTiwe S+ A FINE EMPLOVEE - MAS SOWE OuTSTANDING STRENGIHS
wowpss & ° AV UNUSUALLY STRONG PEESIN IN TERMS OF fn€ REQUIREMENTS OF THE ORGANIZATION
7 - EXCELLED OY ONLY A FE® 1% SuUlTABILITY FOR wORR In TVHE ORGANIZATION
1% SOME OTMER PCSITION 1% THE ORGANSZATION? L es [X7] w2, 1F ved,

13 =!IS I\D‘VIDUAL B("Eﬁ SUIY{D FOR BOES
§uPLBy% FURLLY: R

L N SECRET S
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- X . - [ hee Filied In?

.y SECRET

i)

' | FITNESS REPORT {Part ID POTENTIAL

IASTRUCTICNS

Consult curgent instrwctisas for completing this veporis .

Kok TUE AININISTRATIVE OFFICER:
aeeunicetion o FouT BUPETVRIOT, and to epproprie

R OTHE S;TF](VI@R: This report is @ privileged ©
ment end personnel officials concerning the potential of the employee Deing rated. It ks MOT 8
rated eeployre, Bt it eecommended that you read the eatire report e fore completing By

gupervisron FOR AT LEAST 30 TAYS. §f lese

te capeer TANAEE-
o be shoen to the
question. Thie ceport is
then $0Jdaye.

P. GRADE 8. DAYE REPORT DUE W [i14 9. PERING COVERED B a1 s mEPURY (Inclusice dJaten )

:’f.“be completed only after the employre has been yader yout @
wold eml complete after the 40 days has clapsed, 1f this is the INIFIAL REIUKRT on the eaployee, howeves, it VAT be
cvepleted and forwarded to the (1 no later than 2.lays after the Jue Jdate indicated in (ten & of Section =8> belos.
SECTION €. - : GERERAL

to WeME (Laor) (¥Firse) (Piddle) 2. ORYE ¢ miATR 3. SEx 4. SERVICE DESI1GNATION
. Tarasoff, _ Anna_____ ‘ 5/5/23 F SD:DS

w. SEEICE/DIVISIONSBRANCH OF 2331 GNVENT @ SEEIC AR POSITION Ting e

2 . -
DDP/CI_Staff/SID Proj. Intel Clk :

GS-b | 23 June 1958--22 October

v"'!g‘ll\ ¢ Specify)

1o, TYPE OF REPORY III‘ltll i llllt\-l‘nl)!‘--l.’l!\ll&.
(Check one) . smmu AL i RtasttcumluT tmELE Nt Possible Pm@tion
SECTION F. CERTIFICATION

oF THE ImDIwiDUAL BLING PaTID

. Fom Twg RATER: 1 CEATIFY TuATY T T a REPORT REFRESIRTS W RESY SUTIEwINT
T reis aate MWM{M@&LM& ‘ﬂ?i‘—s“u‘?nnsct-s GFFICHAL TITLE
21 Cetober 1958 Lﬁf—z j selligence Asst,
B, oEow THE REVITWING v.‘Fl'_lCAII{Ll‘_~ I MAVE REVignED Teil GEAORT AND NITIT ANY SrFEERENCE OF a’iﬁlﬂ In ATTACHED MLMO.
v mels DATE . TYAiD OR PRINTLD NAUE &ND S1GWATURT 3¢ STviEsine ], OFFiCiAL TITLEOF RIVIERING QFFICIAL
21 October 1958 e 1 Chief, CI/Freject

- TSEICTI0H G, ESTINATE OF POTEATIAL

9, epoTENTIAL TO ASSUME GRLATER RESPONSIBILITIES

ms'\;ntws: Considering othees of his grade and type of assignment,
cespansibilities. Think &0 gterms of the kind of gesponsidility eacountered at the variow
worke.

. ALREADY ABOVE THE LEVEL AT waln SATESFACTONY ’(E!‘.‘.N\\C.E can DE ExPECITY

ente the smplovee’s potential to mssume greater
s levels in his kind of

]
§ - WAS REACKED YHE MIGHEST LEVRL AT @ iCw gaTISFATTIR pEwFORMANCE Cam BE g4 ECTED
3 . WARING PROGHESS, auy NEEDS MORE VTrwt pLFaRE =i Law 2% tRAINED TU ASSumE GREATER RISPONSIBILITILS
6 8 - READY FOR TRAINING %N ASSUMING ﬁiEifil'!t5’3\$iilL!"Es
$ . witi PROGAALY aDauST QuicaLy YO wiRE RESPORSI2LE DoTIES &1 TROUY, Y ER -TRRINING
P § - ALREADY ASSUMtNG MORE RESPONS!RILETILS a7 nig PREY WEL
WouBER 7« AN EXCEPTIONAL PLRSON WNO 15 OnE OF INE FEW Wl S 3 BT COMSIDERLD FOR EARLY ASSUNPTION OF MIGHER
LIVEL RESPOBSIBILITIES

1. SUPERVISORY POTENTIAL

GIRFUTIONS:  Answer this question: ifas this persen the sbility to be a supcevisot? Lol Yoo
saswce 8 YEN, indicate below your apinion or guess of the level of supervisory abilaty this peise
SUTTAHLE TRAINING.,  Undicete your opinion by plscing the numder of
o expressing youf opinion in the appeopriste column,

Mo

2 will resch AFTFR
the descripltive ratang below shich comes closest

1€ yout tatz=g it based on obseevirg him supetvise,
acte the rating in the “potential” ve luon.

1t your

note your

cating in the vactual® column, If based on opinion of his potentasl.

AL SCRIBTIVE 0 - WAVE NGO OPINIUN On HIS SUFERIVSTRY PATENTIAL W TS SEYUATION .
N .:ATING § - BELIEVE INDIVIDUAL wOULD B A REAQ SUPEEY IS w TMIS BIND OF SITRATION
2 o BILIEVE INDIVIDUAL would BE A% avERAGE SL’(3§!$:R v ITMES RIND of S!?‘.‘l?l'.)ﬂ

A CROUP DOIMG

2 cialises of varivus Binmads) wsntEl UIRTAIS e1ve jemgdLarE BUBLIIANRILS

N
UMBER 3 . BLLIEVE INDIVIDUAL ROULD RE A 3TRING SUPERVIEDR (R TNES SITURTION
SR e e e
A TUAL POTENMTIAL CsfacE@ ETInE SITUATEON
Tug fasas 433 inum:i“s“wnm strrographera. techmicaansd ol professicnal spe-

sy sataveny (First lime

3,

4

supervisor)

1 A GEOUP OF SUPERYISCES B3 craec? TeE Basel 138 { Second line supegvisors)

A GeCuP ., Gmu WAY OR Wav Wl i SLPERAISIBS  WurlN

awp sovecy (Ewvecutive fewel)

e -
13 a18POmLIBLE STE WAIOE PiLaus, OCRGIRIEATITE

’ P - REPLACES PREVIOUS ETTTIING - . T .
sove N3 6D (Part 1) or romus a5 ano ase mmicw SECRET Potential
v : ARE 0BSOLETE.: ' i .

1 a ]
1 gwiw COII.C“ LR ] igwebaavl S\D.‘Qtill?(’.lﬁ L3 entarin’® o
1 ‘ anlte U1 EERR] ’U.al_ht\l’!:ﬂ'—_‘l.::?!li adl TrvaEsE ll‘: witD Te®ITUL Cs‘b.bl‘ll'lel
1 erctn TTIEARERS iuiﬁlﬂ'l!!ii telauda wiweiad &°F ?ﬂl‘u"dl!?l'i:—
ouu'(s.yn:i'ly)
14
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R SECRET o :
L . ) (Bhen Fotied In) “flpe. . :

grepam—. . gtz - —
§. INDICATE THE APPSO IMATL NUMDLR OF MONTHS THE HATAD UsFLOvLE uas “|-J(.5-0;_.n,. CLEE Y| SION

Months’ #
— . 5 i f‘h}{; -
4. CON?(*'S CQNC(Q*IHG POTENTIAL .

: Grog. ...
Have no_opjniop,;oncerrxing employee's potential a(‘lth? time

i oot e

SECTION M.
- 1. THAINING O OTHER DLVELOPUMLNTAL EXPLR

On~-the=job training is all that is necessary for this empl

. FUTURE PLANS - .
TENCE PLANNEQ FOR THk aNDIVIDUAL . : '

oyee at this f.ime.

.

2. MOTE OYTMER FACTORS, IMCLYUDING PIRSONAL CIRCUMSTANCES, TO 8L Tariw {NTO QCCOUNY TH O INDIVIDUAL'S FUTURE ASSIGNMINTS

and diligent individual, She readily cax;ries out the .

Employee is a conscientious
d shows a willingness to take on any additional

various duties assigned to her an
assigrmentise e e

-

DESCRIPTION OF |Hp_l_v_iDUAL

Jdescribing the individusl as you ere him on the job., Integpret .
nts that apply in some degres to most people. To . . N
Read each statement and. ingert in the box the )

SECYiON 4.
DIRECTIONS: This section i» provided as an ald to
the words litersily. On the page helow sre & serles of stateme
the ‘Jeft of esch statement bn a box under the heading “cntegeey.”
cotegory number which best telis how much the statement applies to the pesson covrred by this report.

X + MAVE WOT OBSERVED THIS) WEMCE CAN GIVE WO OPINION AS TO HOW TWEL QESCRIPTION APPLIES TO Twe

e - ca e 1n0iViduaL
- { . APPLIFS TO THE INDIVIDUAL TO THE LEAST POSSIBLE DEOREE . .
CATEGORY WUMBER 2 . APPLIES YO INOIVIOUAL YO A LIMITED DEGREE - )
3 . APPLIES TO INOIVIOUAL TO AN AVERAGE DEGRER . .
s . APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE . .
5 . APPLIES TO-1NDIVIDUAL TO AN OUTSTANDING DEGREE,
S
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
t, s8LE "O 'l(‘llﬂ'ﬂ(.“' h §0: wsE Wit i'l‘lOllﬂl oF 3 29. t9 RFFECTHWY tm BEBCUS.
3 PoImY OF vig® AGLPUPLISHMENT G10MS H¢Tw AB30CHIATES
22. r1ePLlivwiwTs 9ECE310ms BRI

AV

. CAmM WARE DECISI0NI Om HI®
2 2. twows SRIGrUALETY

oem Wuim HELO ARCSES saapLEBS OF owm FETLINGD

W

. BCREPTS BESEOMBE B :
13 ceirTs aisronsieiLy £3. 13 THOUGHIFUL 6F OTNERS

LB, wAB IHETIATIVE
3 T4 8

. L] 1 . . )
4. 13 AmALYTIC 1N WIS THiRA 24. womES WELL UNDEAR PAUIIUNG

14. adei133 mtd GRROED
tma N

18, agsPowdy ® v reo. .
1sPonDs ek TO IvPE 25, e13PLAYE JUDEEWERT

g, s7R1vEd COIS'I\]L‘Y ¥ne
CWitiom

WEw ¥MOELEOOL AuD 1DEAS

16, 0043 wis Jo8 BiTwow¥

26. 6% 3ECYRETY COWICI0uD
sYRsuE SuPPORY X

6. wmows mafy YO Ean
a3818TARCE

17. Comis u® wiin $OLyrEONS
te dRoBLiud .

Car CEY ALOmE BiTw PEOPLE gP. 1% oIRIACILE

28. wes <RITICHE® ¢B COmo

L]
sTROTTEVE

8. was mRwesy FO® FALTS 9. 8 CvesERVART
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FITNESS REPOR"f {Part I) PERFORMANCE

" TIWSTRUCTIORS ' ' )

FOR THE AIPHISISTRATIVE TFFICER Luunsult aweeent inetructions for ~empleting thas reporl.

FOR THE SUPFRVISOR: This ecport i3 degigned to help you eapress youT eeplusition +f yout subnedinate aml to trensmal
thie evsliustion to you? aupervitger end senior erlicinls. Organizetion relicy venereed thet you inlore the subordi~
nate wheee he otsmds with you. Cospletion of the report: con 'help T precsre luor o discussion with him of Bas
strengthe and wedknesses, Bt ie slso organization policy thatl you shes Pert Loif thie seport to the employee exdeel
weer comlitions apecified in Regulntion 3800, it ie recommemied that you real the enthite foem

tefore completirg
any, festion, 1f thie iv the iwstial geparkt on the employee, it aust e \\m“.t!‘«,‘ el forsarded to the affice a?

Tereonnet no fater Ghan 30 Jeys atter the iate indicated in item &, of Section & delow.
SECTION A, . GERERAL ' . . . .
V. wawg c- glLaet) (First) (Baddis) ¥, DRTE OF BT MENEIT 4. uhnqn CESIGHATIIN

TARASOFF, Anna : 5 Mgy 1923 : p | DS

e e DT D e s s fon e A
8. QFFICIAL Pt TITL

e i
3. OFFICE/DIWIBIONs BRANCN OF ASSruNwin?

_DOP/FI1/p/PB - | Qerk
L Yeviussve dafes)

5. crant s. DATE RLPORY DUE N OP TUPEAIOD COVERED By YW E TEErET
Dycenber 1957

GS-h ISR D 14 July 1857 = 2

10. tveq OF REFORY Byt AL Bfa3trduwanTe B F1Ei3IR ] E yerciay ¢Spacify)
(Chech one) anwuaL I wrasilCRuIE A AwSLINEY [
SECTION 8. i - s CERTIFICATIOR e e e
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wo1: ks ! 3 . :
e e e i pU— — .
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Xlvesvar. . vge @us 3amt T ecw R A GOy ATVACHEC o tmya REFTHT.
PHOEVIDLBL RNERE WE®

P cawwet SHeriEs et ted RAIID

tmt cowsimIO OPimEDRY &F wysfed
. s taBacETE w18 Ul TREFORBWANLE sicsuse ¢ Soecify):

twes BEPOBY EEFLEL TS
awp PESEIOUS SUFEAVISOAT.

¢ mave LiBlunkit ®uIm Twed FurLOvEE w13 STEEMOTNS

B, Twi$ DATE TUTNAEC UB FAINTED NAVWE AND 3HE

2 Dece 101
T. tge Iaf RLV!
ThRuATiIONw, BeiCw mILL LLAD ¥

e i <o B e —————_—y o e U
TTwe BIFICIAL,  RECORD ANy SuSSTans D rFERENCE OF STin:ie BiTe TNE Su?Lvnsnl. OR ANy DInER
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Tected in the above section.

§ certify thet any su!\:!annxinl Jdifference of -iﬂ‘\ th S};P‘fl’.\‘ltﬁ‘r 1% vel
sAR1CIAL PITLE OF REYTE®ING OFF 1180

a, TM1S DATE !: TYPED bﬁ {R\\Yl? hA\IEVAND ;:m_gwﬁ C"Q‘l\‘i‘ %3 I
G Jan 1333 coFsrcia T L il ot s mege. Officer, FIJD/ED
SECTION C. 308 PERFORMANCE EVALUATIOw

4. RATING On GENERAL PERFORUANCE oF B )

effectiveness with shach e aniividual being rated has rerforned
=g seTaler wofk 8t 2 similas level of respane

OIEFCTIONS: Consider UBLY the productivity st
nis Jdutics duging the gaging period.  Loopate him ONLY with others 3
sxbility. Factors othes than productivaty will be taken inte scvount later an Jection D.

1 . DOES NGT PERSORM DULTIES ATTQUATELY. WE 35 1NCOMPETENT. .
. @ARELY ADEQUATE 1% FERFOSWMWTE: ALTHOU G ME MAS wad SPITIEIT R TaRCE OR TRAINING, HE OFTENM Fa1LS 7o 8.
b, CAREY OUT RESPOWSISILITIES. k
$ . PLaFORWS wOST OF WIS DuTiid ACCEPTABLY: OCCASIONALLY RIsTaL§ siwd yz5e OF WEAKNESS.

T 4 - PERFORWY DUTIES i% A_c.w'.n:'\v. EFFECTIVE WANSER. . L

RATING § « A FinE PERFORMAN CARRIES DUT MANY JF we s RESPO%STRILLTLES TasiFTIORALLY HELL .

wupiz ¥ persORMS H1S DUTIES in Sudm A% OUTSTARDING WANSER TeaY of 1§ IWALED BY FEW OTHER PERSONS andws =%

teE SUPERYISOR. : . L

COMENTS:

o T RIPLACES FREVIO. S e Tides .
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SECRET
faven roll'T«! (L) . OFFICF DL nrs.

1. RATINGS

PIRICTION

L4 L"ll”,‘hEL

the moee important SPECIFIC Jdutles petfarmegl ‘lzjn. thig eabtng par:mi.
3

Hnlz‘os’ﬂn ’ a’:;ou

1o FEEEORMARLL GO SFECIFIC Quviny

State in the spaces Lrlow up to air of
Place the most irpurtant figat, Im oo¥ ane biele winor oF unimpos tant duters. A"

‘b. Kate prefaimsnce on each specific duty cunsadegang ONY effectiveness in performance
. For suprivisnre, sbility to supegvive sill slusys be snted as @ aprcific duty (do not rate as ‘suporvien

ing the seme duyty st a

who dupsrvise 8 &ecistary only). .
d. Compree 0 yould musd, when possible, the individual being pated with etheee perfo
simslar tevel of preponsability. 3 . ml[ Q)Q .
e. Two individusls =ith the same job title ony be peeforming different dutien, §f se, vate 4 ”on diffesent.
duties.: : . - : i
f. o spreific, Fuamples of the kind of dutirs thaet might be vated arve: : R
. ) 08AlL BREIEFING HAS AND USES ARFA ENOELEDOE CONBICTS INTERROQATIONS
GIVING LECTURES DEVFLOFS NE® PROGRAMS : PREFARES SUWMARIRS : ,
AVALYZES INDUSTRIAL REPORTS . TRAYVSLATES GERWAY
. .

CONDUCTING SEWINARS

BRf FING TECHNICAL BEPORTS DFRRIEPING SOURCES

wANAGES FILES
KFEPS IWES

CONDUCTING EXTERNAL LIALSON OFERATES RADIO

FYPEING . CUORDINATES ®ITH OTHER OFFICES DRIVES TIUVC‘KA .

FAKING DICTATION RRITES REa’L‘TIOVS : WAINTAINS ALR CONDEITEOHENG

SUrERVISING FREPARES CORRESPONDKNCE "EVALUATES SIGNIFICANCE GF DATA
jelecs 8¢ advisable, €.8.0 combiined key

theoken down rven fuethes if supreviens cons
f a sadie operator. o
- l

for some jobs, duties may be
and phone operetion, in !hr cRBe O

PLAFORMS Twid DUTY 1N AN CUTSTANL NG HEWNER

®

InCowPE TINT 1N Tt PrRPOBUANCE OF Twis DuUYY
BARELY ADLQUATE tN SME PEIRMIOHMANCE OF TwHIS FOUND N ViNY FE@ 1RDIVIDUALS HOLUI®G Sinle
Lan 4085

pESCRIPTIVE puTY
PERFORMS THIS DUYY ACCEPTABLY 7+ EACELS AMYOME

o =

R%0R 1N THE PERPLAWANCE OF

RATING 3 -
NUMBLR @ . PLRFORWS THIS DUTY If A COMPLTEMY MANNER THES DUTY
s . PERFONMS TH1S DUYY 1w Sulw & #1sl ANNER
tHaAT ML §S A DIYTINCY A33LT O% uEs $08 B
wogcasse oyty wo. § . RATeNGsPECES I L h‘u" wy, & N PAT NG
HUMRTR WAL R
. 9
Logcing Intellipence Faberlal Se
4PRCEBHC DUTY WO, 2 VP_ATH:: specisic vury wo, 3 PERSE L)
RUMBER wuMars
Filing e - ‘ .
sracefic wufy wo. 3 WATINGLIrsCItIC bute wO. 8 waTI%0
. . . | numsER : . B BER
Relatad Clerical Dutles ' L,
3. NARRATIVE DESCRIPTION OF MANNLR OF J08 pLrFORMANCE
irrly those which sffect development on prosent job.

DIRECTIONS:  Strecss strengths nnd weaknesses, particy

Tndividual very alert znd che perfor—:s all her dutios in

rinits assct to the offica,

an accurrtz, compctent and

thorourh mamer. She i3 a de

e — A 0 G n S

| SECTION 0. SRR __SUITABILETY FOR CURRENT Jf B % ORGAN)ZATION
ixuiividual....prn-ducn'viry. conduct in the job,

PMRICTIONS:  Take into secount here everything you know about the

pertineat personal _«'hlrnclcrilticu or hahits, special defects or ga

pere him with othess doing 'similar work of about the same level. .
’ | - DEF!NITRLY UNSUPTABLE o HE SnluLd BE SEPARATED .

2 - OF DOUBTFUL SUTTARILITY, . ROULD #0Y RAVE ACCEFTED Wi §F 1 ®AD RNOWN enal

3. a BamELY ACCEPTADLE IMPLOYEE.. BwiLu® AVERAGE BUT #ITW RO BEAKNESSES SUff)

RANT e85 SEPARATION R
. OF YHE SAME SUITABILITY AS MAST PEOPLE © NnND® 1% THE ORGANIZATION
A FINE E.VPLGV('E . NAS SOWE OUFSTANLIING STRENGTIHS

. Ay UWLSUALLY STROMG PEASOM % FEeus OF TWE REQUIRLWENTS OF THE ORGANIZA

. ERCELLED BY ONLY A FEW 1% SurvaRseLl Ty FOR #ORH h Tuk UNCANIIAYION

fentd....snd how he fits in with yous teom. Come

I KNO® NOW .
CHENTLY OuTLTANDING TT BARe

Ti10%

a#aViING
NUMBER

(VI SIS

3 s ) wa.  1F YES.

1§ TS tWDIVIOUAL BETTER SUITED FOR WORM (W souf GIMER PGSITiON I8 Enl ORGANIZATIONT

TxPLAIN FULLY:
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AV0 T AGENCY CERFFICATION OF IN:  ANCE STATUS

REVISLD JULY 1982

U. . CIViL SERVICE COMMSSON S p H A o

CHAPTIR 13" T 0 | - Federal Employees’ Group Life Insurance Act

1. BULL NAME OF wﬂc\t{’: ! - {First) {Middle}- 2. DAIE OF BIRTH (MONTH, DAY, YEAR) .
' Tarasoff - Amna - May 5, 1923

J CHECI THE BEASON RO% KKMIMTNG INSURANCE

o e M . ; e
T - * MONTHS
v ; , WAL IWPLOTEEATTIMEOF |- (4 foh
®). .} DEATH AN APPUCANT fOR | 0 sowenr v O
CIVIL SERVICE RETIREMENT? STATUS .=

. O ves - NO

4 CHECK APPROPRIATE BOR DONCEENING §. F, 34 DESIGNATION OF BENEFICIARY

A CURRENT S, F. 5S¢ IS ON FILE IN

) . cumeent A CURBENT S, #5415 | -
o [ $7 s amoso @ [R}~f wot on suewith This s D- THE EMPLOYEE'S OFFICIAL PERSONNEL
AGENCY FOLDER (O EQUIYALEND

NOT!A IF FMPLOYRE (A} N’-ﬁ H 18} IS RETIRING OI RECEIVING FIDERAL EMPLOYEES COM'ENSAT‘ON UNDER CONDITIONS ENTITUNG HIM TO RETAIR
FREE LIFE INSURANCE, ATTACH CURRENT §. F. 54, IF ANY, 1O ORIGINAL 5. F. 58 AND CHECK BOX 4 (o} ON OR: GINALAND ALL COPIES OF S, £,

88 1F NO CURRENT §. R 54 15 ON FILE, CHECK BOX 4 (b}, IN AL OTHIR CASES, SHOW WHETHER OR NOT CURRERT S. F. 54 1S ON FILE BY

- CHECRING BOX 4 R [e) A CURRENT'S, F. 54 15 ONE IHAV HAS NOT BEEN CANCELLD BY EMPLOYEE OR AUTOMATICALLY 8Y TRANSFER OF

PRIOR TEAMINATION CF INSURANCE, o

4. ANNUAL COM?ENSA“ON RATE - NOT AMOUNT OF IN- § 7. DATE OF NOTICE OF CONVERSION

%, DATE OF EvenT CHECRED Du-4TEM J : / A
SURANCE - (CONVERT, DAY, HOURLY, PIECEWORK, EIC, PRIVILEGE (SF 35} TO EMPLOYER

{MONTH, DAY, YEAR)
: RATE TO ANNUAL RATE) ON DATE IN ITEM & {MONTH, DAY, YEAR)
September 8, 1963 35, 545. 00, annum October 2, 1963

8§ CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM,  AND CORRECTLY BEFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOTEE
NAMED WAS COVERED §Y FERERAL EMPLOYEES' GROUP LIFE INSURANCE OM THE DATE SNOWN (4 ITEM 5. (SIGN ORIGINAL ONLYY

’:

f [ 2 0CT 1963
Wwdwmwiadmd&id) {Dota)
{Trre nome of awhorized egenty official) lisla}
: P.O,.Box 3521. Central Station, Arlingtom, Va 22203
Pamme of opency) (Mo'wwudw

) /0 s

1 ) : ) -’-—_ 3 &/ .
/‘”%J -1 e \/{//) é.f(.,) &/Z‘—-—f’}(,./{‘_/‘i',..a.{./é*" LAl “\‘_/(.Of)/f,%”'
SEE OTHER SIDE
' FOR

INSTRUCTIONS TO EMPLOYING AGENCY

T
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STXTARg ronm 6
ELVSCD MARCM 1958
BB CVL SEPVICL CONMISSION
F.BM. CHAPTER A

B o APPOINTMENT AFFIDAVITS ‘ _
KL[PQR_"E}.\NT.-—'Be!ore swearing to thess appointment affidavifs, you should read and understand
. o S the attached information for appointes

__ CENTRAL INTFLLIGENCS AGENCY Bashinston, D.C,
“u"““"""“"'{i'"'7' e “' - ) ‘(m;';a ' islon) l " »! "‘""'."'""~"’"‘ﬁ‘:‘."- Y Py )
| 8 .'.““,-559?..!?3{3.2{‘. .............. -. . do'sole'mnly swear {or afﬂr;xx)_that—

A OATH OF OFFICE : L ST . _—
I will support and defend the Constitution of the United States against all enemies, foreign and
domestic;, that I will bear true faith and allegiance to the same; that I take this obligation freely

* without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
-duties of the oftice on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any
organization that advocates the overthrow of the constitutional form of the Government of the
United States, or which. seeks by force or violenice to deny other persons their rights under the
Constitution’ of the United States. I do further swear (or affirm) that I will not so advocate,

nor will I knowingly become a member of such organization during the peried that I am an em-
- ployee of the Federal Government or any agency thereof,

C. AFFIDAVIT AS TO STRIXING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United Stutes or any
agency thereof, and I will not so participate while an employee of the Government of the United
States or any agency thereof, I do not and will not assert the right to strike against the Govern-
ment of the United States 6F any agency thereof while an employee of the Government of the

" United States or any agency: thereof.” I do further swear {or affirm) that I am not knowingly a

member of an organization of Government employees that asserts the right to strike against the
Government of the United States or any agency thereof and I will not, while an employee of the
Government of the United States or any agency thereof, knowingly become a member of such en
organization, ®
D. AFFIDAYIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such appointment.

E. AFFiDAVIT AS fO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reversa of this form are true and

correct.

& Apr 1957 . Wowwonziz Do NN ———
{Date of catrance on duty} : X ) Signaturs J dgpoiatee)

Subscribed and sworn before me this -._-..-,8.3'.’3“... day of ... Apedd A. D, -.\9..5?.!,

at ... Hashington, D.C, ; e
’ i) - (Stare) - ]

B X s N~ N “‘:: ¢

: : ' ...-....(.Z‘...Cf:.’.’;f’..(.ék..4..;j:_é_.*. N B

[seaL} v : Sgearers of ofoar) T
ceeippointnent Clerk .

. (535 S

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commissian should

T-23100-§

beg shown.



DECLARATION OF APPOINTEE

Tlus form is to be completed before entradce on Jduty. Anrwer ol! questions. Admiitcd unfavorable
information about such matters as arrests or discharges will be considered together with the faverable information
in ‘your record in. determining your present ftness for Federal employment. However, a false statcment or
disho_nest angwer to any qucstion‘may bc' grounds for dismissal after appointment and is punishable by law.

& nu.suw ADDARESS (mnr and number, city and Sutc)

JESS i iaveS w//f S/ S Wi DL

2 {A) DATE OF BIRTH . L. {B) PLACE OF BIRTH (city and Staze or cuy and foreifn counteyd
573 CLp vl pion i LF0 T : -
3 {A) 1M CASE OF TMERGINCY, PLEASE NOTHFY i (B)E-LLATKJISM!F {C) STRELY AND SRIMBLR, CITY ARD STATE {0} TELIPMONE RO,
LT P05 ) J O I ATl Lstgisorne VG719 s iyl de ST 5 Nl w-2350

& DOES THE UMITED STATES GOVEANMINT EMPLOY, 1% A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (LITHIR 87 BLOOD OR MARRIAGK) WITSt W8l YO LIVE OR MAVE LIVED WITH®R

Tug past ssmontiesr { ] vis [ ) mo
21 o, $or esch such relative fill in the blank below. -If additional spsce is necessary, complete under ftem 22.

) 111 7% (7 TEMPORARY OR WOT WAR. T S
Hamg (Gire oot mrmbor st any) 3 weramTMINT O AGenCY N wwicw | maarnsur | mito | Gue

: .,L:/,ﬁ....x_.....an,.. .........

- — . € e -
L LHIS D LANISSS L VAT Cpperves whhas At .

R sisorsnsremssonasratsaratantasonssaann

k)

IMDICATE ANSWER BY PLACING »X” I¥ PROPER COLUMN |YES| NOi| INDICATE AWSWER BY PLACING X" IN PROPER COLUMM |YES| NO
8, (A) ARE YOU A CITIZEH OF THE UNITED STATES OF AYERKA, OR(B) AS A 18, (A) MAVE YOU TVER FILED A WAIVER OF LIFE [NSURAKE COVERAGE
MATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIAMCE TO THE LMITED . UNMDLR THE FEDERAL EMPLOYELS' GROUP LIFE INSSRANCE ACT)
STATES OF AMLRICAP . A X
& ARE YOU AM OFFICIAL OR EMPLOYEE OF ARY STATE, TERRITORY, COUNTY, OR m I Y7 J MAVE FILED SUCH A WAIVER, MAS T BIDN CANCELED OR |
MUNICIPALITYD . )\ EORED)
_If your answaes iy ' Yos,”" give details in Item £2. N KA x
7. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN | ANNLITY FROM THE UNITED 11, SINCE YO FILED APPLICATIOM RESULTING IN THIS APPOTSTMENT:
STATES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ARY RETIREMENT A MAVE YOU BEEN DISCHARGED FROM EMPLOYMENY BECAUSE:
Act OR ARY PN 04 OTHER COMPLISATION FOK MUITARY ORR NAYAL i (6} YOUR CORDRICT AS NOT SATISFACTCRYY _ X
1 your enswar fa ' Ves,”" give details in ftem §3. - .’\. i (2 YOUR WORI WAS HOT SATISFACTORY? A
8 SINCE YOU FILED APPLICATION RESULTING IM THIS APPOWTMENT, HAVE YOU i .
BEEN SRRESTED, CHARGED, OR MELD BY FECERAL, STATE, OR OTHER LAW |} i B HAVE YOU RESIGNED AFTER OFFICIAL NOTIFICATICH THAT: x -
EXFOPCEMENT AUTHORITILS, FOR AXY VIOLATIGN OF ANY FEJSRAL LAW, | k . §
STATE Law. COUNTY OR MUNICIPAL LAW,_RLGULATION DR OROMANCE? 00 | ! (1) YOUR CORTUCT WAS HOT SATISFACTORY?
10T IMCLUBE TRAFFIC VIOLATIONS FOR WHICH A #1ME OF 125 OR.LESS WAS | :
1MPOSED, ALL OTHER CHARGES MUST BE INCLUDAD EVEN IF THEY WERE | {2) YOUR WORR WAS HOT SATISFACTORYY —rA
CSMISSED.
I wour snzwer i “¥os,” give in Jtem 13 for each case: |: €. MEVE YOU BEEW OISCHARGED FROM THE ARMID SERVICES UNDER
{1) approzitnate dafe, (J} charge, (3} ploce, (€) action taken. |’ OTHER Tithk PURGHAGLE CORDITIONS?
- V{4 2 “¥Ves,> detail
$. SINCE YOU FILED APPLICATION RESULTING 1N THiS APROTMTMENT. HAVE {: R Adri it ,,",f f,, 'Zf,,,c ,;',m ,,:';‘,,“,',',:N,},:"',;,:
YOU BEEN BARRED BY THE U, 5, CIVIL SERVICE COMMISSION FRUM TAKING namme and addises of smployer, appruiiate g o
EXAMINATIONS OR ACCEPTING CIVML SERVICT APPUINTMENTST ronsore in Sach CEos. .
f your answer ia " Yes,' fivo dates of and rsascne for |- AY l . A
auch debarment in ltem i i

12 TPALE FOR COTALLD ANSWERS TO OTHER QUESTICNS {fndi iteas bera to tvhr"ch 8 apply.)

TTEM MO, . l' ITEM MO
g B —

INSTRUCTIONS TO APPOINTING OFFICSR.—HYcu must dctermme !hzl tbu appomtmcnt wogld be in mnformnnce
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of 'm:ss pertaining o lpw!"\!. ent.

This form should be checked for hoiding of office, pension, any record of recent discljarge or argeat. age. (x!u:n;}up and mem.
bers of family. Also, to establish the identity of the appointee, you should particulaurly {1) his signature m.Lthdwnung
agamn the apphcauon and /or other pestinent papers and {2) his physical appearance agnqug the medicat cmategd

e 8 muun) Maaning eecd 18361005

B

vt L ' -



14-00000

" STANDARD FoRw 144

D B TOuCe I s .7 STATEMENT OF PRIOR FEDERAL ‘AN AND MILITARY SERVICE

FrecueTs AR . AND DETERMINATION Or vumPETITIVE STATUS

IMPDRTANT Tr‘e mformahcn on this form vxl! be Gised (1} in determining creditoble service for leave purposes and retention
eredits for reduction in l‘otcf.-. and {T}iH recording agency determination of competitive status. The employee
ll\ou.ld comylctc Part l o1 lhe Pﬂmred Office ;hould complctc Parts H tbmugh v.

PARE—erEBYEES STATERENT . {28 ptksonnL OFrICe usE
1. NAME (Lass, Bros, aricdle initiald . : S 1 DATE OF e 9. RETENTION GROUP
ARMNC L fanA : S-3- 2F 10, A cscsTatus [ ] ves [0
mo{'%%%"E‘:‘é“&i‘r’?}%’.‘ﬁ'&’%ﬁ?’:E‘E“.Z‘JI‘?M‘}&«.";’,FS.‘.‘.,‘"M" Sy o cowwnan sz vou e | ® B
MAME AND LOCATION OF Jo— mn—- v T0— A”'rcv.régrm .H. SERVICE
YEAR | BONWTN DAY | YEAR | MONTN | DAY W XeOwn YEAR !0""1 bay

- 47 CIST FERIONS OPRCTIVE SERVICE N ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO ACTIVE
" MILITARY SERVKiL WRIYE ‘NONE.™ .

- kiciosm o prscHARGE
YeAR | wowte | oaY | YEAR | mowrw | pay | (Hon.of dishan.7)

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DIO YOU KMWE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 13 TOTAL SERVICE
WITHOUT PAY, iNCLUDING PERIODS OF MIERCHANT MARINE SERVICE, ourm ANY ONE CALENDAR YEART [] vEs [ wo
IF ANSWER 1S “YES.” LIST FOLLOWING I 'FORMATION, . C

N . 13, NONCREDITADLE SERVICE
[ - Froo T IoTAL {Leave purposss only):

TYPEL OF KNOWN
(LWOP, Fusl, Susp. AWOL, Mos Mas) year | tecemw | DAY | YEAR | MOMYM | DAY | YLARS | BOATIS | OAVE

14, RONCREDITABLE SERVICE

(RIF purposes onlyk:
2. DURING THE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
Oves [OJw 15, REEMPLOYMENT RIGHTS
(i answer i3 “Vea,” in what agrncy werd gou emploged at the time status was acquired?) D YES D [
. § 16 RETENTION RIGHTS
Tr argvou: - O O
. " & TwE WFE oF & DisaBLED verount [ ] eS e

1. %g\l‘nf:m»gsont UF RETEN-
B. THE MOTKIR OF A DECEASED OR SrsamLeo vereaawr [ ] vis D= g i

€ THE UrerraseD woow of s viTeraw [ ] vis [w
3. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTMORIZED TO ADMINISTER OATHS.
’ 1 swear (ot affrm) that the above statements are true o the best of my knowledge and belief.

Ars: 4 £ 1557 . ' \\1\\»\ ¥ \ Al ‘¢.§L\/
[ty . (smr
Subscribed and sworn to before me on this day of 19, at ‘
. {sCNTH) (€are) (STATE)
SBAL ' Sraid s Tz
o : /\'/L’t.’ a4 ~7, ylet g
NOTE: If oath is taken before a Notary Public, the date of expiration of his Commission should be showan.
INSTRUCTIONS:  File this form on the permanant side of the m!oyn s officlal p | folder immediately before o after the personnel
sction invelved.

(OVER) JT——



oricoinpotitive hires based v competitive stafus as g
petitive status. Fhis determination is based upen the following

CTERMINATION OF COMPETITIVE STATUS. ' (Complete for n

Pact 110.—8
¢ions in FPM Chaptos $2.}. Employce hosa com,

quired by insttuc
evidences

- pave

SIGNATURE AND OFFICIAL TITLE

WAME OF AGENCY

£ SERYICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

’ ) PART V.- -DETERMINATION OF CREDITABL
) . \ ' HONCREDITABLE CREDITABLE ERTRANCE ON LESS CREDITARLE SERVICE COM-
‘ TOTAL SERVICE SERVICE . f.,m_v'l_ci DUTY DATE SERVICE PUTATION DATE
(Feom 72} - (Rrem I3 (LM"‘ Purposen) (Present Agency} {Lasve Puspases) (Leave Purposes)
Years : 5 /
g
Months .
Days - » ) ® . g
SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES, (Complete only in

PART V.— DETERMINATION OF CREDITABLE SERVICE-AND
differs from the amount creditabls for

those cases when the amvount of creditable service for roduction in fosce purposos

leave purposes.}
/ " MMR E0ITADLE CREDITABLE ENTRANCE ON LESS CREDITASLE SERVICE COM-
TOTAL SERVICE SERVICE SERVICE BUTY DATE SERVICE PUTATION DATE®
(leem 12} (Peerm 148} (le Pueposes) {Present Adency) (f?l? Purposes) {RIF Purposes)
Years
Months
Days
© Enter us the Bepyice Computatmm Dute™ on the employee's “Service Recurd Card,” 5F 7

REMARKS :

10-—06as!

I -
A .
A %‘g © 6 cOviRREEAT PeaTind RS



14-00000

finforsstion you have furmished preveensly,

R A (ﬂo?E?FlEOI 1LY %b (:) pﬂ'

R PERIODIC SUPPLENENT s oae
- PERSONL ISTORY STATEMCNT g -
_ < ',‘L," ¢ e : MRy (75

T ANSTRICTIONS

orde wildl be bkopt cucrent. Kven though ie duplicates

This fere ,f;‘![d'l the meane sherody yowot efficial porsonnel svc

it 2il] be mecessary for pou to complete Jecticas L. Ahtovik Vi in ¢theig

You need compliete Sectiors ¥11 theough RIL only if there has boen & chenge aince you emfered on duty with

ehtivedr.
then pou have previousiy roported.

the erganisetion o if youw Dojaeve the ilem tequives sase coaplele coverage

SECTiIOR GERERAL

T Full mAmL (LAsi-Firat-uiddle)

 TRARS S

T. CuRRENY ADDRESS (No., Streni, City. Fere, State) 3. PLAMANLNT AQDALSS (No., Streef, City, Zome, Siafe)

- X < - - - y - «© ) - ¢ - - e .
|2y Gl S : St 2C Q. Co PGSk s ST L E Nt 2o D C
4. Na:.t 'tkl'NQN( NUMBLR % "STAYE, FERRITORY, FOSSLISION OH COUNMTRY & ®maiCH YOU mDE CLAIM RESIDENCE

SECTion Y - PERSOR TU BE wOTIFICD N CASE OF EMERGENCY
. Namf (Lul-'hru-mdwh) PREFARABLY RESIDINS 18 U S,

ot - y e e e At
Ve DY O 0. 2/ YA D rrrin'y «O P atd 2

Y. nOowE ACDRESS (No., Strast, Cityp. Jufe, Jisie, Coun!rv;.\"

&, BILAVIONSHIP

Fdug w=r3fo

IR TR A Nt ")‘((\

4 BUSINESS ADDRESS (¥n., Steeef, City, foae, .\‘:.ch ‘u:nrn%smclvi wAME OF Fifon OR LMPLOYRR, 1F APPUICABLL
3 A o

. ONE N“N@‘ 7. BUSINESS TELEPHONE EXTENSION
C \Xeravut  ca sav

>y

18 N0V D(T’l‘ilm.( BECAUSE OF HERLT™N OR OTWER REASONS, P 3¢ SO STATC. .

$. HOME TELEPHONE NUMBER
8% In CASE QF EMERGINCY, OTHER CLOSE RELATIVES (Srww‘-'h"wﬂﬂ) MAY AL50 OE NOTIFIED. &7 SUCH NOTIFICATION

-V P[’ :r /‘-_ /”J . v, 1. < d.’ T '&-/ -\9“ OM;)

SEETICH 111 '
10 cneca Ga) ONEr D ] lsm:-&( D%umwl I-monro I [su’mnui lbn&onctol Iam.uu.cu

2. FuRNISH DATE, PLACE AND REASIN FOR ALL $EPARATIONS, 01 40RCES OR ANNULMENTS

SPOUSE: 1€ you have heen magried more than wonce, including snnulments, uie a soperate sheot for forme. wife of

Sushand giving da¢s below for all .previcus pasrrisges. §f marrenge iz contempiated, prévido ‘same dota for flance.

3. Namg . (Firze) (¥iddie) (Maideny . (Lest)
L . : . & e o . — ’
&«’JIJ )/ﬂ// Veila LRSS a
6. 0AYE OF MARRIAGE 3. PLACE OF maRRUA6 (City, Jtate, (;Qunlry) ' :
el U 44 | Cusvesesms Quted AntT
$. ADDRE{SS O SPOUSE BEFORE u,\ﬂﬁlls:'(ﬁu..‘.s"'vt. City, State, Country) %““‘“
£ W, 97 J7. A Vedn N Y i
Y. Llwiwg . | 8. oarve of DEATN $. CAUSE OF DEATH s
7 ves I Ina 3 . L FX-S
§0. CURRENT aDpAEss (Give faxt addeese, if Jecvased) Q“'\}T_'-{\.L‘T. l"'%
o -, N - - . . s 3jtett V0
5 Gy ES LR E Sty 5 550 Yrert. 3 DL 1"‘) 135
11, SATE 3F BIRTN TE. PLACE GF Bram (Lify, Star$, Countrey) : D3
) . . e ) Lo \\ 2
2 Nepl 1908 | EARTEANESL AV Kussiot S :
15 1F BO%y ODUTSIOE U.S.°DATE OF EwTRY }84. PLACE OF ENTRY ’ .
3. - Py 2y . >
oo 4923 meEw Yesrn, MY

3. CITiIrEnSWis (Country) V6. 0a1f ACSAaEo % |17. wAERE ACQUiRED (Cifr. Sigte, Country)

oI A ' Tt 25, 193¢ A0S L5hAd, HY. /AW A

18. QCCuPATION 13, PASSENT fwPLOVER (A3 give former emploped, of af spouse is decessed or
: L, aaeegloyed, {aaf two employersy . i

B L A W, L rameid Caced Cywed

20. EMPLOYER"S CR BUSINESS ADORESS (¥o., Strest. Ciry, State. Country)

SECTICR 111 CORTINGED 10 PAGE 7

M50 £ JS AW WS . DL

sorw QUUD use perviess tprvieas. ) SEClRET . 14}

1037
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SECRET .

(Bhor Polled Inn

SECTION 114 CONTIRUED FPON FAGE 3

21 DAYES OF I'nLtHln LraviIce OF sroysy (Froe and Fo- ) By WONITH “ann nu

Lfrd B 19— i .Zz LG9S

7. BRANCH (\!* 2By ICE u.;m!'h Wit RArICH ML IvaRY S{®yICE AFFILIAVEQ

RN /1Y rd 4 : v L A

2es DETAILS OF QINLR \'-Dvl.ﬂv\l SEPVICEL., V.3, OR FORFIGH

3

WIFIR el Dy Tl Gt LEB 28 iP5 ' .

SECTION 1V RELATIVES BY BLOOD, MARRIAGE QR ADOPTION LUVING -mw OR WNQ ARE BOY U.S. cmms

1. ruit Namp (Lame-Firei-Widdle)

2. RELATIONS™IF . 8. add

ADDRESE OR COUNTARY N BMICH AELATIVE RESIDES

4
'

$. Crrisanswie (Countep) 6. FRLQUENCY OF COMTACT 7. DATE OF LAST CXwYaACY

|--luLL.NAu(‘(Ll!"r;'llﬂlldle) 8- RCLATIONSWIP 3. aGK
,¥ ;- ADURESS OR COURMTHY (N ®MICH RLLATIVE Ré!lots

5. CITEZLNSHNIP (Country) 6. FREQUINCY OF CONTACY 7. DATE OF LAST CONTACY

. .

1. Futl s‘“; (LestFirag-Weddie) T RELATIONSwIP 3. avg
s ;. AVDRESS OR COUNTRY If6 wHICH RELALIVE RESIDES

5. CIVIZENSHIP (Country) 6. FREQUINCY OF c?nruct_ ¥. DATE OF LAST CONTVACY

. 2. RELATIONSNIP 3. AGE

(1. .FULL NAME (Lese-Firet-Maddle)

ADDRESS OR GOUMTRY (M WHiCN RELATIVE RESIDES

4
] . .
§. civirensuapr (Countsey) §. FREQULNCY OF CONTACY . . 7. PATE OF LAST CONTACT
8. SPECIAL R{WMARKS, 1F ANY, CONCESNING THESE RELATIVES 3 s
. . s s

FimanCraL STATUS

SECTION ¥
1. ARE YOU ENTIRELY DIPENDENT ON YOUR SALARY! £><3 YeES | B

2.00 YOU HAVE ANY 'F INANCLAL IMYEREST IN, bﬂ OFF ICIAL COMNECTION W1Th, NON-U. $. CORPORATIONG IR BUSINESSES o 1%
wWiln U.S. CU”?JRATIDNS OR BUSINESSES WAVING SUBSTANTIAL FOREIGN INYER{STS? ¥Fs D LY PE YO0 WANT

ANSHERLD “YES.® GIVE COMPLETE DETAILS ON A STPARATE SHEET AND ATTACH M A SEALED (N\iii o Y

<R

3. 50 YOU RECE!Vt AN ANMUITY FROW THE UMBTED STATES OR DISTRICT OF COLULMBIA GOVERRMENT USDER ANY RETEIREWENT ACT.
(1]

PiNSION. OR COMPINSATION FOR MILETARY OR VAVAL SERVICE" e s

@ IF YOU HAVE ANSRWERED "VES" VO QUESTEION 3 ABOVE, GIVE COWPLETL DEVAILS.

5 #LTHOUT PEFERENCE 16 YOUR SALARY, STATE OTWER SOURCES OF RECURRENT inCong NOY INDICATED 8Y PRECEDING PTEWS

SECTION ¥ CORTinueD TO PAGE 3

' ‘ j SECRET i




\ ' o ey SECRET

' ! ) ) (Bhen Folled In) -
- ) SECTION v CONTIRUED FuoM PAGE 2

)

6. pAnE (MG (R3IPHIUTEONS ®i1tn BHICW YOU Byl 2
soresss (L7109, State, Country)

namt OF INETITUTION

. . N . > : ‘ a -
: DS 00 NlLL SN Gl WASHNELEN | WStV Glald 22 D.€

v, MAVE YOU EVLR BUEN iW, om PETITIONED FOR. BANRRUPTCY? l .]ves
pims CuwET amD oateLis)

®, IF YOU WARE ANSEERED “YLS” 1O QUESTEON T ABOVE. Gi¥E PARTICULARS, [ 1A%

CoTy2EnsHIP
2. Citizins? aCguinen BY ° CwilH (#y GYub:

guanfn ‘ I waawdast D grmee (Speciiy)’

PARY ICUL ARS

) e sEcTion Vi
: T CounTHY OF CURRENT C1T17emani®

3. HAVE YOU TAnDN sILPs 0 CHANGE YOUR | & GVl
PRESEXNT Chrginsnipt t:l". g""

CITIZEMIMIP, [ERC A B4 1 PRESERT s TATUS OF YOuR &Y

5. 1F YOU MAVE APFLILE VO ©.3. piicatinn (First pepers. s8e. )

E0uCATION

1. CHECR (£) wpaaLSY LrvtL OF FOUCATION ATTBIDIY
) tpe®a e LULLERT - Wy Ot HBEE

© SECTION Vil .

owtm 1

Liss fTHan wiaw qemppy SRADUATE

WK SLHOOR GuAOUATE pecWMELIRS DFG2T?

fwang, BuSEINz e, OF cowmi®ed AL SLMpOL onspUATE Guspuats Sfuns epeuis=t vy werwen ogoEg

Jwaprears norowrd ] ]a'}'.fo-'s IEXXR]

o vEaRs CALLiwf OB 1998

s 7. COLLIGE an UNIYER3ETY g Fub"
- suBJet Y nare s AYTLNUEY 0EGREE | maTE RPTAL RIS
NAME AND LOcATiON OF COLLEGE OR UNIVLRSITY ° g RECD "ﬁ'v cowpLeTED
walae wiMow ranw 10 pee (spacify)

3. TRADL, COMMERCIAL D SPECIALIZED SL=7GtS
: » i GATES ATTFWDED roTAL
NaME OF $CuOOL STupY DR SPECIALIZATION o
R : sru® I RLILE]
6. MiL1ITARY URAINING (Full tirme Juty in specialired schvola such as Grdnaence, intelligence. Communicaliont. efc. )

? ; DATLS ATTENDED TataL

nAML OFf SCHOOL STUDY OR SPECIALITATION -
A : s pom re BEErS

R -
5. OTMER EOUCATIONAL TRAINING NOT eNDICATED ABOVE

SECRET
3



T SECRET R .

¢ Bhan Filled fn)

-
i S SECTION X CONTINUED FROM PAGE 3
7. LISY Awy sn.mnnmr PuBLESHED vatinials z;r tmcu vou ant nu lul—;qon rl)u nol -ub-u copies YPIT :oqae-tni)
l_nm(.ni TITE, 9\,3L|C.1|0~ paTE, AWD TyPE OF BRI TEING g None fevleon, aciemtific srtitles, genecal interevi sube
.jects, novels, ahort etovies, efc¢.)
. TNDICATE aNv DEVICES WiiCW YOU WAYE INVENTLO AnD STATE SuLTHER OR NOT THLY ARL PATINTED
B. LIST ANY PUOLIC SPEAKING AND PUBLIC SELATIONS TxPLRIENCE
.
10, LIST Any PROFESSIONAL, ACADEMIC DR MONORARY ASSOCLATIONS OR ‘SOCIETIES IN wNICH YOU ARE NOW Om mfhg FORMEALY A
MEMBER, |.|sv ACADEMIC MONORS YOU MAVE RICEIVED, ) :
SECTiOn X1 ORGMIZAHOII WORK ENPERIEMCE SIICE LAST COMPLETION OF & Pznsouun QUALIFICA‘I’IONS OUESTIOIIMRS @
1o IHCLUSIYE oATES (FProm and Tos) v 2. 3. 'rlcwonwslownsmcn OF ASSIGNMENT
6»2‘7 4 AR/ 5F oy g | i ld/rPa ) FPE
WO, OF EMPLOYEES UNDER YOUR DIRECT | 5. OFFICiAL POSILAN Tt
. SUPERVISION o o
: T TTh AL e CRERA
8. DESCRIPTION OF OUTIES .
]
PCENEY okl 01 L N LRGN LN RA T, P YA A OE 6’.(m’/c“//~ Jﬂfu:.r
1. INCLUSINE DATES (Frome and Too) 2. GRADE | 3. OFFICE/DIVISION/BRANCH OF ASSICHMENT
| ALY 4 G d | e s sd L PR ES
o NO. OF EWPLOYEES UNOER YOUR DIRECT |5, OFFICIAL rant T #e
PERY
; SUPERVLESION ‘/y/:////[_d/dt CAZ'A’A’ -
6. DESCRIPTION OF DUTIES v :
& @
TN A 17 R A1 E - AL oA wfaﬂ/m/my S ALCYRI NG L it [///Mazdédqm
1. INCLUSIVE DATES ( Frome and To-) 2. GHADE 3. orruumvn»m;/am\uc- OF ASSIGNMENT .
i
4. MO. OF EMPLOYEES UNDER YOUR DIRECT |3, OFFFCEAL POSITION TITLE H
SUPERVESION :
3 - -
6. DESCRIFTION OF DUTIES
1. {NCLUSIVE DAYES (From- and To» ) 2. GAADE|3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. ND. OF EMPLOYEES UNDER YOUR DIRECT 8. GFFICIAL POSITION TUTLE !
SUPERVISION
4 -
§. DESCRIPYION OF DUTIES :
H
| .
1. INCLUSIVE DATES ( Frome and To-) 3. GRADE | 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4 nO. OF EMPLOYEES UNDER YOUR DIRECT ! 3. QFFICIAL POSITION YITLE I :
k] SUPERYVISION
5. OESCRIPTION OF DUTIES - - ;
(Use additional pages if required) i '

SECRET -
S8 . .



RET

(Fhon Fillod iy

i

‘SECTIon Hig CHILDREN AND OTWER OEPEBDERTS @
voowuwsle 0F CmilDREw (Faclediag atepchildrém, | | 3 wiunta ne o mis niprunsgis [inelasing speaae.
and 8dor 008 CnalafER; WNO ARE UNMBRRIED. pacem e, hopgn;nnln, :'nf:r;'o!:,‘ o'.
. : & g DEPEND ON YOU FUR LEaST 3
Ll:\::l 21 YEARS OF AGE, AMD ARE NOT 3ELF / .z TeE18 SUPPORT, OR, CWiLLatm Ovim 31 veans 3
SUPPORTING, DFEAGL B0 ABE. NOI 88402 ALPPOREING
3. PROVIOE THE FOLLOWING INFORMATION FOR ALL CHILOWEN AND OCPENDINTS
- . s€x i :
WAME RELATIONSH(P YEAR OF BIRTH pree rom KRR T TT 0TI 400RESS
; : S T ) XA
. . . T e - g - ” ®
. oy s . s ) . . .
EACHRR IBENGTE DIUCHITR (2708 =957 |V | Y&S i Gciviscsl, &£
. ; s”

VAnyiesd ToafpserF | Son. -3 99 |« HEL
- i . 28
ofed D TR 0L CIBAND | 2= g1 y2e8| ¥ JES.

AJDHTIONAL COMMUNT, AND/OR CONTIMUATION OF PRECEDING [ TEMS

DATE COWPLETED

SIGNATURE OF EmMPLOYEE

"

L SECRET
o 4 s
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FROM: Chief, ‘;:~~.lty

CONFIDENTIAL b

SECURITY INFORMATION

SECURITY APPROVAL

Date: 29 May 1957

Chief, Recm\is & Services Division Your Reference 0'8238 el
QIDivi:ﬁon o N Case Number: 131751

Persocnel

SUBJECT: TARASCSF, Anna Adamoviea

FER

1.

fORM NO. 38-101
195¢

informaticn

This is to advise you of aecurity action in the subject case as indicntod
belos:

Security sprroval ls granted the subject person for access to classiried
o . .

Provisio clearance for iull duty with CIA s granted under the provisions
or Parsg v D ot Hesulation 10-9 which provides for a temporary appoint-
ment pending compietiun Gf ull securlty Inveatigation.

ln

The Dirsctor of Central Intelligence has granted a provisicnal clearance

for fuil y with CIA under the pro»isluna of.paragraph H of Regulatlon

du
10-9. :
Unless <2 subject person enturs on duty within 60 days rrcm the ubnve
date, txis approval becomes invalid.
Subject is to be polygraphed as part of BOD procedures,

/MM

wo Ho Knott

CONFIDENTIAL
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FROM:

SWRICT: TniatfY, anra = #131751

CONFINENTIAL
SECURITY INFORMATION

INTEROFFICE MEMORAHDUM
!

) bate: 15 karch 1957

Cidef, Preords ard Services Division, CF
Fersonrel .

Chlef./Securtty Division, (G

Reyuest lo. C-2238

1., Feference 13 made to your request for security clearance of the subject

person who i3 being considered for employmerit in the following pesition:
. . il

fou@ 59,
¥e8 1951

2. This i3 to advise Ypu of the following security actlen:

#.- %) Provisional security clearance 15 granted to permit subjact's
empleyment on a temporary basis in the following area or in the following

capacity: Intorir Assignment Section

This clearance is granted upon the conditlion that subject: 1. not
have sccess to classifled material? 2. not have acce3ds to Secure areal;
3. not be issued a badge or credential; 4. not represent himself as a
CEA tmpLoz&egwandmswmnnotuba»assigned to. any unclassified duties other

than indicated above.

b. "7 Hame-checks have been completed on this person. Arrangements
should new be made by your office for an interview {n this Division, Upon
completion of this interview further consideration will be given to the re-
quested Limited clearance for access to information classified no higher than
Secret. If subject has not entéred on duty under a previousiy granted pro-
visienal clesrance the interview should be arranged after entrance on duty.

e¢. 777 Subject S security approved for temporary appeintment to & posi-
tion reguiring access to infoermation classified no higher than Secret.
grticials of the employing office snould be advised of this secu~
rity limitation and should be instructed to supply future suporvisors with
advice as to the limitation Se¢ as to insure continued compliance. ’

Security actlien to effect full approval 1s continuing and your
effice will receive advice of full clearance upen completion of this

action. Upon receipt of full security clearance, the present limitation
eill be rescinded and Ssupervisors should be advised accordingly. .

3. | | : o & e

d be KRUIT

CONFIDENTIAL

b 8 4CIATEHIAT PHIGTIMG DIFICE 1 SIFTPERINS



