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AR G-3467
10 January 1956

MEMORANDUM FOR : Chief, -TSS Administrative Staff

Request for Promotion = |

SUBJECT

l. Itis requested that] | be promoted from

i GS-12 to GS-13. f [has been in grade for over 18 months,

[ 1has been Chief of the [T Section of [ for over

22 months. During this time he has exhibited ability in conducting

and managing the activities of his branch. [ faa

I |Analyst and is well-fitted to perform the
duties requirved of the[ ___ |Branch.

2. It is recommended Lhatm be promoted to
13. :

GS-

Acting Chief, 78§~

Distribution:
% =« Addressee -
1-1ss/__ ] 6
1 - TSS[—VYfile Y222 diugs
1 -« TSSf~—"YChrone
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{
Attachzent I

1962 o Frezent - Associated as a technical consultant with |
Ine., Wwashington, D, C., cpeclalizing in commercial and irdusirial security,

1953 to 19062 = Intelligence-with U, S. Govcrnmcntx Central Intellicence Agency,
G5-13, $§11,%15. As Chicf of g erall branch of highly specialized aralysts, I
exercidcd 'a wide varicty of talents and was regponsible for the following:

the ‘dircction and adzninistration of the branch operations; determmined the coursa

er actidm:for further research effort within the branch; monitored and super= -
.. vised a progran of 'special personnel asscesgment; evalusted technical analyces
“oand their welationship to specific cases; advised and cansulted with members of

Senior Staff components of CIA; “delivered numercus technical briefings to both
U. 5. and foreign police and intelligence services; initiated and maintained
Projects carried out by private organizations such as universities, private

" consultants, and private rescarch corporationsa. During she ebove period, I

trained and briefcd‘num?roun others engaged in police and intelligence work.

"I also initiated‘and developed four technical systems currently in operntion

on a world-wide basis within CTA and-wrote numerous articles for an intelli-
gence periodical.  In January 1962, CIA presentedme with one of the largest
individual Monetary Suggestion Avards.ever given by that Agency.

N .
'

o




| Analyst - {Continued)

Partleipated in establishing |
and present plang call for contiRuation of this TOY consulting and advisory

work.
Per request from Training, pericdically briefs Forcign Intelligence Services and
Azency personncl. These briefings cover general capabilities of the Section and
are Intended to inform the student of the | | problem,

II SUPERVISION RECEIVED:

and advis

The Scction Chief receives technical requests directly from the customers
@8 them and the Branch Chief on the technical problems, personnel, and

" other requirements for making determinations, Staff and Pranch Chiefs establish

III

guides on adnministrative matters. Review of accomplishments can only be made in
the light of the customers applicationof evaluation results. Decisions required’

" as a result of Section work are usually “"Eyes Only" for customers application in

offices of Senior Staffs of the major components in the Agency. The recommen=

‘dations for participation in setting technical standards for | !

a
‘the basis of the incumbent's evaluation of potential benefits to Agency technical

| methods or in financing such activity would be evaluated on

services to intélligence efforts,

QUALIFICATIONS REQUIRED:

., Qualificatlions for this position will be written in the preliminary Quali- -
fication Standatds developed for the GS-1397.01, | jtitle, up-
graded by Civil Service Commission Hearing, to GS-1%, 1958, .
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L. DUTIZS AD RESPONSISILITTES

The analysis and Rescarch Sectiom 4c respongible for advisory, develop-
mental and cervice work in the field of | | Annlysia in support of -
2afa in-luden fmﬂmhvrfl testing and ro-

overt and covért activiities oF the Agency,
scarch into

The Section Chief dfrects the ass{rrmmmtc of projccto, studies developmenta

in scientific ficlds supperiing [ | worr, advises Agency officials on the
current and long range carstiiiticg in] jor evaluntion [ 1and

-prepares. recommendations for direction of the yrogram, :

Spccifically{.
- - ls The Section Chief, under thc,poiicy direction of Staff Chicf, and

‘adainistratively reporting to Branch Chief, yrovides administrative and technical

supervisica to | ‘ | Analysts in thre Cection and continually ingures
that their technical competernce is raintainei. The Section Chief revicws requests

for analysis [ ang contents, estatlishes prioritics for use of Section @
Personnel and suggests available external facilities for analysisc or rescarch.

2. Studles developments in Analysis and ealuation| ] and their |
(4

contents es done by other Federal Agencles (721, Pust Office, asury, Insurance
Corpcrations,.Ppivate Practitioners in the | | Analynis field and

..jlclinical ?aycholbgiqtq, initiated inter-agenzy collaboration on use of technical
- Tacilities and indices of characteristics| |

Ry 3. . lakes revicw'of recommendaticns Analysto, Consultants, and
Contract Irmloyees engaged in analytical and prolective studies, determines courses

of action for additional Tesearch,”confers with caze officers and program leaders on
'sthe_availabil;ty of additional data, tire 1iricz, operational potentials, ete., to .
s develop 2dditional facts of problems to be expluyed or to make final recommendations

on the contents, validity, possitle originatfon £rd processing[ | gubject
to study, - ' ’

- L, a. &3 adviéor and consultent $o =afor component program officials,
rrovides awthoritative material on the potential] | involving[ ]

cther physical items, makes ?criodic eraluations of case history [:::::::]

and provides other techni service a8 may be required.

(Continued on Page 2)
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' »19-%5 to 19h6 - Lield oda

33 a Special Agent (MOC-1301) in ghe
2e prade of Master Jargeant, M odut
:‘ <ccm"‘t\' 'mt;urc; menber c“ a c:t-‘:a

1046 to 1€53 - Wor
Intellipence Corp
investipating cris
_ two c\ssi(nnr*nta a
the Technical Laherator

L] 7‘
r
Lo

[/

5
of

CIC C‘f‘nCr:r,

Jects eelinfeal Ladorassry ( i ). far enst Command, Durin
‘co=authored tywo texd tocks for the CIC school and revmcie
I cxperienced over 2_.'\\\ lecture hours as an instrucior in
and lived ond worked thrve years in two forelgn countries.

vosition of Camp uupcrinte"a“v o
cmp cngagcdrm timder disease contiol; U, 8. Forest Sexvi

1961 to 1943 « Mili‘"wr Servicc, Us S. Army, Intelligence
- Intelligence,

Aty ‘s Counter
fcs conaloted of
L CIC team in Korea;
enlioted Chief of

and cnl.s::\i Shief of Cpecial Proe
3 this perlod, I

Further,
the basic CIC school

a 100 man forest
ce, California.

¥CO, MOS 631, Combat

1939 to 1940 - Fores: Guard, U. S. Forest Service, California

1935 to 1939 = Lumber Industry, California

Additional Informatica wpon requcst .
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1

| e W
Srpten 106, b, €, 20016

. wuntidegher ) A
'
. o .
. \ S % ) I \

RiSUME

_{E:::;On-’xi )
A;q“ﬁ?f:t&\rricd = lio Children

Dduc‘fion
a - Grooar Ochool - Orepon & California
b =.Junfor Hirh Ochool - Orepon & California

¢ ~ Migh School - Oregon & California

~d = College Level CED (USAFI) 1943

Speedal School and Training Courses .
a - U, 5, rorest tervice Sehool for Fire Contrsi znd ”T"vcntion, Shagta *

liational Forcst, California; 1939 and agaln s 1740,

b = U. S. Army Chemicel Warfare Uchool for Instraztors, Camp Claiborne,

Loutaiana, 19h2 X
¢ = U, O, Forent Cervice fichool for Fire Contrnul % Prevention, Shasto latbional
Forest, California, 1946, o
4 « U, 5. Forest Srhool for Timber Discase Control (Ellatcr Rust), Kaomath
- fationul Foreot, California, 1946
C= U. 3. Army Counter Intelligence Corp Schecl f 7r Special Agents, Fort lHolabird,
* Maryland, 1946 nnd 1967,
£ = Instructor Guidance Coursc, U, S. CIC Schen?, Port Holabird, b.n'yland 1947

and again in 1952.

Empirieal Backrround
1502 to present - ssuocinted as a technical cozziltent with| ]
Inc., Wachington, D. €., specializing in commercizl and industrial gecurity.’

1953 to 1962 - Intelligence with tf, S, Govermme=t, Central Intelligence Agency,
G5-13, 211,415, Ao Chief of a emill branch of ziz:ly npecialized analysts, I
exerciced a wide varicty of talents and wan rezlonzi®ie for the following:

the directlion ond afainigtration of the brancs srerations; determined the course
of action for further rescarch effort within *he Yrunch; monitored and super=

wnnh;
vised a program of speclal peruonnel assescoas

*; ervaluated technical analyses
and their relanionshin to syvc4f1c casen; advise? end consulted with members of
Senior Ltaff camponents of CIA

delivered miznervas fechnical briefines to both
U, 8. and foreipn police and intellincnnc namrices,;

initiated and maintained

projects carried ocut by nrivate organirations gx> =z universities, private

eonaultants, and private regearch corporaticna. Iuring the ahbove period, I

trained and bricfed nuzercus others engnged {n wolice and intelligence work.

T also inftinted nnd develoned [l ersoems currently dn operation -

a

{ ] within CIA and urote nimero:s srticles for an intellie
In January 1962, CIA presesnted me with cne of the largest

rence perlodical.

individunl Monetary Supggestion Awards evar glves Ty vhat Agency.
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Enlist in Counter Intelligence Corps, U, g, Ay

15 April 1945 - 1 October 1946 cazp Supe}intcndé‘nt 100" exployces, laborers
: : |

1

32694 per annum
$302% per annum

U. S, Forest Serﬁcc,. ¥reka, California Art London, ¢ SRS, Ykreka, California
‘ i :

OP=T Treka, Californin U. S. Forest Servics

Supervised 100-man foreat camp t‘pr the purpose of con’tmllir.s' timber discase,

5 November 1943 - 15 April 1945  Laborer I!{one

$0.90 per hour -_ :
$1.10 per hour Unknown MeCloud,. California . Luzter |

MeCloud River Lumber Company,” i'-::Cioud, Californig. James He%bert, McCloud, caliy,
Retwn to the mited Stotes Forest Service, ‘1 :
Operated lumber carrier and br:ikemn on small diegel locomotive.

19 May 1941 to 5 jovember 1943 sergeant Mo 631 up to 1% telligence Analysts

Intelligence Iico
Combat intelligence

$21.00 per month Sergeant Continental Limits of,United Siates U 8. Army
$75.00 per month Supervisor - Unknown
u. A.S. Arrzy

Honorable Discharge

Supervised §-2 Cection in Brigade HQ for the purpose of colliection and evalmtlc;n
of information on the subject of encmy military operations,

1 ¥y 1939 to 10 tay 1941 - Forest Guarq . one
3100 per month (Unknown  MeCloud, California 1y, g, Forest Service

~United States Forest Service Farl Sullaway, FeCloud, Galifomia

McCloud, Culifornia
Enlisted in the U, 3, Army under draft requirexzent but not yet called for servige,

Prevention and Buppresalen of foreat fires,

4T

January 1935 to puy 1919 lavorer

vorer in lugber ¢ o1l induatpy,

T R T R P T Sl Dors e
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‘ | od.owW, :
wzshington iG, D, C. #0015
Telephone | i
PrOLMS
I Percenal
A .
ige o - Married - lio Children
I Ekducation .-
e L ) .
2 = Gramaar School « Ore: PJli" rrnia

h = Junior Hirh Izhool - & Celifornia
High Schosl - Oregen & u;lif0r1ia
d = COlleC"} LC'J'CI. GED (U,;uu';)_‘ lgyJ . /

(2]

III Special Schoel aﬁd Trainis Lourses
a ~ U, 5. ”o cet Zervice Ienool for pira
Hational Forcst; Culifornio; 1935 and
b - U, S, Army Chemicol Har‘arﬁ Sehool for Ins
Louisiana, 1gha
¢ - U. 8, Foregt Scrvice Zehool xur Fire Conbtreol 2
Po*cqt, California, 1945
d - U. 5. Forest uc“ﬂol ror Timber
Hational Forest, Calitcrnia, 10hA
e = U, S, &y Counter Intelligonce Corp Schscl for Zpectal Agets, Fort Holablcd,
hhryland 1986 and 1947,
£ - structor Guidance Course, U, 4. CID Lohoul, Fort holzbiru, Maryland, 1447

nnd azain 1n 1952,

s w3t

tructors, Caunp Clathorne,

Frevention, Shastuy Hutional

®

Dlzzase Contrel (3lister Rust), Kamath

1V Bapirical Bacleround
1502 o Present - Aasocinted as a
Inc., Mashington, D. C., speciulizineg in

cnsultart with | |
:izl and indvstrial security,

1953 to 1942 . Intelligence with U, <. ¢ verrment, Ce=niral Intelligence Agency,
i5-13, 211,315, As Chief of u & ‘"*‘/ spucialiced analysts, I
exercised a wide variety of talent ftle for the follouing:

the direction and adainistraticn o ations; determinad the courze
sranch; monitored and super-

and was

of =ction for fursher research eff : :
vised a program of spe : ’ valuated techinical analyses
and thelr relattons hip to specific case : i consulted with members o
Senior Staff comno technleal hriafinga to hoth
ml initiated end maintained

one

U. S, and fereizn p
projects carried out by priva oA
consultants, and priv researsh cgrpo
Ctrained and briefed numerous ohbhers enzaz

a8 Hriver ities, private
ing the aXove period, I
oo d intellizence worw.
s cm.rcnuly in operatien
S urticlag Sor an intelli-
me with one of ithz largest

Yy that Acener.

1 adso initiated rnd develaopad]

I Ivithis CTA and weoie

gence periodical.  In January 179673, LA pres
i netary u¢'~ﬂ1.-3" Avards aver ;-




woried as a Speciall Agent (I-i:f‘:,;-‘.l‘j(.‘l) In the amy's Counter

< o2 oin the prade of Masier Saveeant. My dutics consiated of
inveatipating crimes of cecurity nature; member of a combas CLO Team in Kovea;
two assignments a@ an instructor at the lLagie CIU Gehool; enlisted Chier of
the Technical Laloratory at the CIC Center, anl enlistéd Chier of Cpecial Pro--
Jects Technical iaborntory (CIC), Far ast Command., uring this veriod, I-
coenuthored we text books for the CIC school andd rewrote one otler, Murther,
I axperienced over 2,000 lecture hours ns an instruclor in the basic CIC school

and lived and worked three years in two Torelpn countries,

19%6 to L
Intellise:

19%5 to 104G = Held the pogition of Camp Superinténdent of a 100 man forest

camp engaged in timber disease control, U. 4. Forest Gervice, California.

1951 to 1943 « Military serviee, U, 5, Army, Intelligence NGO, M3 631, Combat
Intelligence. . - o o

¢

1939 to 190 - Forest Guard, U, 3. Forest Sérvicc, Culifornia ‘sf‘vﬁ

1935 to 1939 - jamber Industry, Calirornia

Additional Informaiion upon request.

T




I. DUTIES AND RESPONSTRILITIES

. The unﬁiyoio and Recearch Section 1a responsible for adviaory,'de%elop-
mental and service work.in the field of | IAnulya;s'in suiport of
“overt and covert activities ér the Agency,  This includes technical testing and roe

cesearch dnto [ T ”

o The Section Chief directs the assigrments of proJécta,'studies cerelopmenta
-in-scientific ricldas oupporting [ ] work, advises ﬂggncz’officialsw%?}the

current and.long range capabilitics in| 7 and
prepares. recommendations for direction of the program. T Y,

g i
Speeifically: v . : o _15”;' ;

} 1. -The Sectlon Chief, under the policy direction of Stafre Chief, and
adninistratively reporting to Pranch Chief, provides administrative and Lectomical
supervision to Innnlyats in the Cection and continually inzures

that thelr techATcal competence 1s raintalned, - The Lection Chief reviews rozyests.
for analysis [ and contents, eptablishes priorities for use of Letion
qubounel and suggests available oxternal facilities for analysis or regearci,
2, Studieca developments 4n Analysis -end evaluation i thelr
contenty as done by other Federal Agencies (FEI, Post Orfice, Treasury, Insiraace

Corporations, Private Practitioners in the | | Analyols fiel4 end
Clinical Psychologista,. Initigted inter-ageéficy coliaboration on ‘use of technical

facilitios and indices of characteristies ot[ limaterials,

3. Malea review of recommendations of | ! Conaulta~te, and
Contract Hmployces engaged in enalstical and projective otudies, determines ~-rzges
of action for additional regearch, conferg with rage officers and program leaiers on
the avallabllity of additional data, time 1limits, operational potentials, ete,., to
develop additional facts of problems to be ewployed or to make final recorewiliations
on the contents, validity, possible origination and procesalng[ " ay dent
to study. ' .

. b, a. As advisor and conaultant to major component program officlalas,
_provides authoritative material on the potential of identification involving [
[ Jand other physical items, makes periodic craluations of cage history resords
and provides other technical ] cervice as may be required,

(Continued on page 2)
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15 April 1945 - 1 Cetobver 1946 camp Superintendent 100 aIicyees, laborers

32694 per annum
33021 per annum SpP-7

U, S. Forest Bervice, Yreka, California Art London, % USFs, Yireka, California

Yreka, California Us S, Forest Service

Enlist in Counter Intelligence Corps, U, 5, Army

Sup"éivis_cd 100-man forest camp for the purpose of contrelliss timder diseasa,

5 November 1943 - 1§ April 1945 Laborer  None

$9.90 per hour o L
21,10 per hour Unknown .  MeCloud,. california Lumder

W:Cloud River Lumber ‘Compnr\y, McCloud, Califozfnin-'James Jerdexs, Mcclowl, '_Cu.lif‘.
Peturn to the Unitea States Forest Service, .

Orerated lumtber éarrier and brekeman on small diegel locamerive,

15 May 1941 to S Kovember 1943 Sergeant Mos 631 up to 14 melldgence /m.alyéta

Intelligence NCO
Combat Intelligence

321,00 per month Sergeant Continental Limits of.Unizea Iates U, g, Army
£75.00 ber month . Supervisor - Unknown - )

U, 8, Army

Honorable Diseharge
Bupervised 8-2 Section in Brigade HQ for the purpoze of colleciion and cvaluation
of Information on the subJect of enemy military operationg. :

1 lay 1939 to 10 My 1941 . Forest Guard liope
£100 per month Unknown #eCloud, California U. S, Forest Sesvice

United States Forest Service Earl Sullaway, MeCloud, Califormia
KcCloud, California o '

Enlicted in the U, §, Aty under draft requirement but not vet called for gervice,

Prevention and Suppression of forest f£ires,

January 1935 ¢o May 1939 Laborey

Laborer in lLumber T ol irdustry.




IAnalznt (Cnntinued)

b,

b5

Participateq in establiehing analyszis facilitiey 4n foreign 8overnments
and pregent plans call for tontinuation of this iy conoulting and advigory .

. work,

Per }equeut from Trélning, pcriodically brieps Foreign Intelligeﬁce Services and
Agency Poraonns], These brie!inga eover 8éneral capabilities op the Section and
are intended to inform the 8tudent of the — _Ipro am,

SUPERVISION RECETVED.
e e a2 A Y ED

The Section Chier receiveg techniecal requepty directly from the customerg
and advigeg them and the Eranay Chief on the techniea) Problemg, Personnel, gng
othbf\requirementa_ror Baking Seterminationg, Etaf? and Leanch Chlefs cotabligy
guides on adminiatrativc dattery, Reviev op 8cccwplishmentg can only he made in
the 13ght op the Customory application of ovaluatimn regults, Decisions required
43 a regult op Sectien wor 413 usunlly "Eves nly” por Cunstomerg application fn
offices or Sentor Gtarrg op the major Componenty 4p the Mgency, The Tecomnon-

' dations fop participaticn 4n eetting technical a8tandardg for— — ]

111

o Imethids op 1n financing gusp activity would be eveluated on
the bagig of the Incuntent 1g *valuation op Dotential Leneritg to.Agcncy technical
serviceg to 1ntelligence'effcrts.

QUALIFICATIOI-IS RfQUB?E'.D: ‘ '
ry Qualg.

Qualirications for thisfpoaition w111 be Yritten 1n the preliming
fication Standatdg dcvcloped‘for the 03-1397.01, Analygt title, Up=-
graded by 1,11 Service Crmmisaion Hearing, 1o C5-1k, 1558,
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RESUHXS

I .
by MW,
ashington, D.C. 20016
Telephcne: | |
FERSONAL
Aga: U6

Marital Statuss Married, no children
EDUCATION

Grammar School - Orsgon and California

- Junior High School = Oregon and Califoroias

" High School - Oregon and California
College Level GED (USAFI) 1948

) Special Schools and Training Courses:
1, U.S. Forest Service School for Fire Control end Prevention, Shasta,

National Forest, Californla; 1939 and sgain in 1940,

2. U,S. Army Chemical Warfars School for Instructors, Camp Claiborne,

B} Louisiana, 1942, .

"J. .U.S. Forest Service School for Fire Control and Prevention, Shasta,
National Forest, California, 1945,

b, U.S, Forest School for Timber Diseass Control{Blister Rust) Klamath
‘National Forest, California, 1948, _

5. U.S. Army Counter Intelligence Corp School for Speclial Agents, Fort

- Holabird, Maryland, 1946 and 1947, I

6. Instructor Guidance Course, U,S. &rmy CIC School, Fort Holabird,
Haryland, 1947 and again in 1952, ,

% EMPIRICAL BACKGROUND

From 1962 to present, I have been assoclated, as a technical consultant,
with] ) Inc., Washingten, D.C, special}zlng in commer.

cisl -and industrial security,

From 1953 to 1962, I was an Intelligenze 0fficer with the U, S. Governmont,
Contral Intelligsnce Agency (Annual Salary $11,615, GS-13). As Chief of a
small branch of hizhly specialized analysts, - I exercised a wide variety of
talents and was responsible for: the direction and administration of the
branch operations; determined the course of actlon for further research sffort
within the branch; monitored and supervised a program of special personnel
asssssment; evaluated technical analyses and their relationship to speci-
-fic cases; advised and consulted with Senior Staff components of ClAg
dslivered numerous technical briafings to doth U.5. and forolgn police
ard intslligence services; initlated and maintained liaison with other
U8, Governsmsnt componenta; activated and directed research projeots
carried out by private organizations such as universitiss, privats con-
gultants, and private regesarch. corporations. During the abovs period, I
trained and triefod numerous other agencies engagsd. in polics and intel-
ligence, ’ : P ' o ‘




"I alse initiated and developed [::;I;—aystoms currently in operse )
"tion | Iwithime and wrote numeroug articles for an

1nt911;gonce.periodlcu1. In January 1962, CIA presented ms. with one of
“the largest individual Monetary Suggestion Awards over gilven by that

* Agency,

From 1946 to 1953, I worked a3 a Special Azent(M05-1301) in the Armyg
CounterhxﬁtolliganQQ-Corp in the grade of Master/Sorgeant, ¥y duties
cons181@&”02:1njestigat1ng.crines of security nature; member of a combat

CIC team gﬁfkorea;‘{wo*Q5slgnments 88 an instructor at the basic CC School} o

'ﬁ““fénliitadkCﬁidf"of the Technlcalanboratdry at the CIC Center, and enlisted

Durlng-thia-poribd; I co-authored two textbooks for the CIC School and
rewrole one other, -Further,_;.experionced over 2,000 lscture hours a3 an
Anstructor in the basic CIC School and lived and worked three yedrs in

two foreign countries,

1945-1946 I held. the position of Camp Supsrintendent of a 100-man forest

camp engaged in timber digeass control, U.3, Porest Service, California,

1941-1943 Military Service, U.S. Army; Intslligence NCO, HOS 631, Combat
Intelligence, o : , ) ’
1939-1940 Forest Guard, U.8, Forest Serviee, California -

193521939 Lumber Industry, California . o . ,

E Additional information upon request - » ]
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washiinsten 14, D, C. {22010

Tolephon: [ 7 7]

BESO

I Feroonal -
Ave 40 - Marriod - Mo Children.
I Educoacion -
& - Grammar Sclosl - Cropon & Califernis.
b - Junicr High School - Orepon & California.’
€ - Higs Zehool = dregae & California.
d = Celle;e Level GUD (USAFLS 194E.
111 Special Schools aud Training Courses - .
@& « U. 5. Porest Service School for Plre Control and Preventioa, Shasta
tiativnal Porest, Califoruia; 1939 and arain fn 1947, -
b~ U. S. Arey Chenfcal Warfare School for Inatguctors, Camp Claiborma,
Loulslara, 1742,
¢ = U. G, Forcat Service Scheol for Pire Control & Prevention, Shasta,
Hational Porest Califermia, 1945, ) :
d - V. S. Yovest School fer Tinber Discase Control {(Blister Rust) Klasmath-
Naticnal Forest, Callivrnia, 1946, :
e = U. 8. Ammy Counter Intelligence Corp School for Special Ageuts, Port
Holabizd, Maryland, 1546 and 194 )
£ - Instructor Guidaaca Coursc, U. 5. Arcy CIC Sechool, Fort Holabird,
Maryland - 1947 and agaln tn 1952, ’ C :
IV Empirical Backiround - v
Prom 1502 o prasect, I have bean associated, 82 a technlcal coasultant,
with| | Inc., Yachington, &. C. specialiulng {u coumarcial and
industrial sccurity. o
Pros 1953 to 1942, T was an Intellisooce Gificer with U. 8. Govermment,
Central Intelligence Agency fAnnual Salary - §11,415 - GS-13). As Chiel oi a smiil
braach of highiy specialtecd gilalyety, 7 exereised a wide varlecty of tolsnts and was
responsible -fors the direction and wdnintscration of the branch vperetlous, Gebor-
nined the course ol action fcr further renearch effort within the Yranch; monitored
and suparvised a program of spucial persornrel assaesszent; evaluated technical
analyscs and their xolatiomship to speclife cases; advised and consulted with
members of Seuior Staff components of CIA; dellversd numercus technical briefinps
to both U. 8. aad forelgn poiice and intelligence cervices; iniciated and matntained
liassun vich other U. 8. Goverrment componentz; ectivated and directed ressarch

-projects- carried cut by private organizatious such as Univeraitiee, private cone

sultauts, aud private research corperations. During the above period, I trainaed
and briefad the pdllce and intslifgence agencics of more then 50 fureizon countrics
and actually traveled aud workes 1n & wereizs eountriss. 1 also imltiated and
davaloped [ gyctess currentiy Lo operation | I within
CIA and wrute nwumctous articles for an intelligence pertfodical. In Janwary 1962, .
CIA presonted me with cuc of the lergast individual Hpretary Suggestion Awards @ver
gdven by chat agency. : )
Froa 1946 to 1953, 1 worked aa & Special Agent ¢:05-1301) In the Aruy's
Counter Intolligence Corp in the grade of Hazter/Sergeant. My dutics consisted
of invescipacing crires of securiry nature; uweebar of g eosiat CIC teem in Korea;
two aspiaweents a@s an fnstrustor at ihe baste CIC Schocl; enlisted Chief of the
Technical Laboratory at the CIC Center, and enlisted Chief of Spectlal Projects
chhuical_huhorntory {CIC), Far Fast Cozxand. During this period, I co-authored
two taxt bogks for tha CIC School and TedTote one other. Furthor, I wxporicoced
over 2,007 leceure Loves es an instruetsr in the basi- £IC School and 1tved and
worked thvee years i :wo fereiagn countrics.
1565-19006 ¥ haid the poglcion of Caip Supsrintendent of & lUV-nan foroot
casp engated {o tinber diceass contrel, Y. 5. Forast Servics, Caliivrula.
L261-1903 silstary Servics, U. 5. Army, iatelligence L0, HOS 631, Combar
Intelligence. ‘
1439=1%43 Foreat Cuard, U. 5. Furest Servica, Caiilornla.
12353-1939 Lo - -z Inductry, Callieruia.
Additional in.ormacion upen ragquest.
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J ALk = Qi (Seotlon Chler) - pase 2.

- b Sectlon Chiof perticipatod 4n catablishing
1 | tacilitics | ana
presont plang enll fop contInT@ATIon of thin e oGiisulting
and afvisory worl, ,

‘Gs . Por roquest ran Tralning, Zeetion Chief
ptrindically bricts Poredsn Intell. Services ang Lgoney por-
- sounei. Those briofings cover genernl capahilitios of the
Section and-are Intended to infomum the studont of the I
Cooument problenm.

IX. SURFRVISION FRLLVED:

- ' . The Section Chlef roceives technicul raquoats
Oirectly Irom cwstawrs and advisen them and the Dranch Chice
on the technienl problema, perasoinnel, end otier reguiremsnts
for mving dotornlnations., Stalf and Dranch Chiefs eateblish
guidsy on edminintrative matétern, Roviow of nccoumplisimontas
caa only ba made in the light of the cuatomors appileation of
evaluation results. Dooisionn required 4o a rosuly of Soctlon
WOt gre ugually “Fyes 0aly' Pap ustaErrs applicoaiica in
offices of Jentor Stalfn of the mjor camponenia in tho Azency.
‘Tha racamadationn for povideipation in wotting tochnical
stadarde fou | identification methods
or in Cinanelddy #ich activity would be evaluated on tho basig
of tns Inombont's ovalustion of potentinl bener'it teo Agancy
toechnical sorvices te intelligonee oftomis, :

111, PIALIPIGATI(AS REQUTRED:

Qualifications for this position will Bo written in
the meliminary Qinlification Standards doveloped fopr the
G5~1337.01, Docwnent Analyat title, upsraded by CAvil Zorvice
Cazdzaion Hearing, to G514, 1953,
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Jre o Lire iy ] En:.mno
o DATE RERLAT G et ;};7:;..5..‘7.:.0 PERIGH '"“ R
Zldecdezy A0L2 5Nie 1960 = Deo 1940]
SECTIONE EVALUATION OF PERFORIMANCE OF 5PECIFIC DUTIES

Lis? up 1o sis of tha =5st imuortonl spacific duties parlormed duting 1he rating period, insert roting number which best Jesceibos the
manner in which amalesee perlorne EACH spacific fm,. Considar GIILY sliactivoness in parfurmnnca of that duty, all employees

with superrisory seepamsivditios MUST bo roted an thew nbility 1o supersisa (indicaro number of amployess superyiend),

{] » Accaptoble }'l . Cl:r:;,-t;l'-nl 1’5 » Encollent 14 . Suporior i7 o Qutstunding

1+ Unsotisfacrory i3+ Borsly-odequate
IPECIPIC GUTY MO 9 | HA!I"OiQ’u(,I’lC UuTY ND. & :uAhNo
. NO, L1 N
Superviscas ALR Section activities, 3 ;. Oral Dricflings. 5
y } i
BPECIFIC DUY ¢.mG. 2 : RATING I3#2CIPIC GUT Y NQ, fNAI’INQ
B . . [T : | nao.
. i Monitoring the writing of and X
|Analysis. - 5 o L : i
P wriling technical reports, o5
i .
SPECIPIC LUFY Bl B3 AATING (6PECIFIC UUTY NO, 8 uhhnu
. ) no. |
Liaison with ¢itner Government’ E ) . i
| |Labg, = 5 f.’v!or.:'toru@l’rogram. 15

SECTION C EYALUATION OF OYERALL PERFOIRANCE IN CURRENT POIITION

Yoka into ccecnunt qu:,!mnq ubout the employas \-:Mth influancas his offuztivanass in hie currant gosition - parfarmanca of spocilia
dutiss, productivity, up.-auu on job, fouperativenc1a, partinaent psrsonal troits or habits, porticular limitutians o salants, Josed an
your anowled;e of amsicses’s ovarall parlormanca during the rating peried, ploco the voting number in the bos corresponding io the

statement -h,:n mose scswialsly raflocta hip level of performance.

—
I . Poslavmnnge in many Importont sespacts fuile 1o meet rasuirements, jRATING
2 s Pariarranta maots most requisaments but to dolicient in ene or mare imporioat reepechs, ; MOy
2. Perfosmnrce cloorly maets hasie requiraments, {
4. Peorfrsunnzy clearly anceads batic roquiroments, : 4
L

5o Portawsnce in avery LiApodiond rpepact 18 duperics,
6 - Parloseonce in every sespect is putstonding,

 SECTION D : CESCRIPTION OF THE EMPLOYEE

in t2e s0t.ng boass below, ¢h.nd- (;t) lh- dong te whieh azch chumcmrlshc opplion 10 the employao

t - Least passinle degrce }2 Limited degroe ! J Nmmnl duqun ;4 + Abova average dagruo i$ - Outstending dog.ve
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SECTION E HAZ2ATY. DESCRIPTICN OF i GF JOob kL IpMANCE )

Strees strangthe ond watinassns damanstrutes in Current positicn. Jroiccatn suggestions .ade 1o employme bor irmprasement of hig

wurh. Give racummendarions for his training. Deseribe, il oppregrints, bis putentinl for davelonmant ond For sasuming siecter so.
Amplify or avplain, if appropriate, rotings givea tn SECTIONS U, C, and D 1o provide the Lasl basis f-u determining

apeasihilition,
future parsonnel agtions,

_} possesses a wealth of knowledpe in }ns technical ficld which, wher

skillfully and tactfully utilized, helps to increane the productive capuability of his
Section's activities, - -

This thorough Pnowlcd| ¢ of ARR activities
bnc(mg:- inan inforrmative and interesting raanner,

Subject has been downgraded in Specific Duty #1 from a 4" to & 3", The
basis for the lower rating in this category warrants the follewing explanation, There
have been numerous and réo’céurinb complaints from personncl under his supcrvision
that he docs not display a complete respect fop their professional capabilities. This
weaknesn has definitely decreased the morale of the personncl under his supervision,

Chief, T5D/[ "] has discusaad all arcas of weaknesses with the

Ratec and pointed out how they affect the ‘overall work aspects of this section of

TS

nables him to prescnt his oral

SECTION F T _CERTYIFICATION AMD COMMENTS

uy EMF’LOch

I,

[} c:-n:f/ that | have seen’ Soclaona A 8, C D and E of Ih:s Repere,

GATH TsicnarTund oF LMPLovhu

i
7 March 1‘)62 | - ,
2.. BY SUPERVILOH
MONTII CNPLOYPE MAD BE&N il’ THI® REPORY HAY NOT APEM 800w 10 EMPLOFEY, i¥E EXPLANATION
UMLER MY AUPLRYIGIORN . _
VHE HUEAIGH,

¥ REPOAT I3 NO' hl“lNO V‘b‘ hf 7"‘3

Tt T MMAGR KITolM AT 5% LA i

{KMFLOYKK UNODER My SRPEIFIBI0M LEBS THAN §2 DAV

PR -
DATH OFrFicialL TITLE OF 3UPEAYISOS TYWA—HLA!KI_:IMM\YUM&

Io THER (Specity):

7 March 1962 pc/Tsp/____1 . |

3. UY REVIEWING CFFICIAL

T WOULD WAVE OIVER Twui S0P LOCTEE AGOUY TUE 3AMR GVALUS TitN,

L WOULD HAVE OIVEN THId5 P LOTEE A MIONER EVALUAYICN,

I WOULD HAVE BIvES Tri8 SMPLOTEE 4 LOWER r_VALulhOu

P CANMKOT JUDOE YNZSE FAAaLUATIONS, 1AM NOf SUPFICIENT LY FhutiL AR WiTr THE EMPLOGYEE'S PENFLAMANCE,

COMMENTS OF REVIEMING OFFiCiaL

This was not signed by] land was not forwarded

Y R R
in March 1962 as waé in the process of leaving
a3 a result of the 70! action, '

Carg :D”|CKAL VITLE OF QEVIE®ING OF P I AL :}7 A - - LRA. 1
13 February 1963 i . - '
Y ! Chief, TSD[____] ;

- ' SECRET
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T TE 3l January 1961 Jan 1960 thru Dec 19 o
SECTION B EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES
-flist up nl, sin of the Most imporiant spacific du”ns.'pulovmed Auring the rating period, Jnsest eoting number which baat desceibos the
monner in which employna porfarma EACH specific duty, Considar ONLY stlnctivenass in perfoemance of that duty., Alf amployoes
with Suparvisgry tesponsibilitios MUST be rutod on tiveir ability 1g Bupervise (luilrare number of ewidayvan supervisady,

'L’: PECAL (Specity)
.

A_”"——-m.ml;i_ﬁuwly odequate lrlﬁ-.zccopiobl'a 4 - Compﬂm;;.kl-su:-g;::ﬁ:n;-_[;--g:ﬂmr”—l;j‘a‘;;;-d;'r
SPECIFIC DUTY NO. S RATING SPUCIFIC DuTY NO, 4 RATING
: O, R NO.
Superviscs A&R Ssction o
personnel | o 4 Oral Briefings : 5
BBECIPIGC DTy e d T LA e TR Ty e T e WA Ting |
: ' HO, HO,

Moaitering the writing of and
writing technical roports 5

] T ]Analysis ‘1- 5

RAYING

SFECIPIC pDury H, 3 o o ;;AN‘:J”.U SPECIFIC DuTty HO. 8 . ) o
Liaison with other Government
1 | Labs 5 | Monlters[ T ] Program | s
SECTIONC - EYALUATION OF OVERAL L PERFORMANCE IN CURRENT POSITION ]

el Take inte account everything about the amployens which influencas his elHlactivanass in his cureent position - performance of specifie
dutias,. pré-’ucliviiy, conduch on job, cooparativaness, pertinant personal teoits or hobire, pacticular timitutions or toleats. Bosed on
your knowledge of employae’s gvorul] performance dusing the taring period, place the fotiag number In the boa corteraponding 1o the

statement \-hidu mast uceuentely raflecrs hig level of perforimance.

I« Parformnnce in many important respects fails 1e maot requirenmnty,
2 - Perlarmnnce moars most reguiramants but is doficient in one or more in
3 - Performance clourly mowis hasic r@quiramonts,

4 . Performonce claasiy oncend- boaig requlroments,
3« Performance In ®vary impoetant retpoct is supetior,
b - Perforinnnce in Ivery redpect ia outstanding,
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fow, check (X) the dagra

portant respaces,

EEMPLOYEE

each cheroctarisric applias

ing boxes ba

ﬁ-.hf_::: ol!‘i’g‘!;d res 7. —L‘.T‘Hed dogeas | 7. Harmal d g 4 - Above avorags (‘!ngvT;.
.._~__.,.‘i..-__._.2 w e e — ...2,‘_1._.__..‘. e SRl ——

CHARACTERISTICS, C . . pAPPLI-

GHTS THinaS [1=171 1

RESCURCHP UYL
ACCEPTS MESPONSIBILITIES

MG IYEPO
R, e o e, e e e e,
PTGPERATION GF MIS OPRICE { i X
s — PR SRS SR - R T . S R
-
e e e e e e
! . ¥
R B UL S —_— *
T i ! i x

i SO S

—-.-.—__.--—-———-—uo—.-m—--—-—-—-—'——-__.—-—m..—un»—’»-»ﬁ-—w—-u‘i————‘—
HSPOIING P RECONDS i i i

aveen (5pecity); T T 2 \\!_’%@F-‘fé‘i B T i 1

SEE SECTION *E* (yw REVERSE SIng )

SECRET ' ' (o)

Freirens Cofatg y

O1ICIPLING i DRIGINATING, WAl T 4 iagiss

F Ok -
f.ng 45 CNIOLEYE PARYVICUS 67 10ms,




SECRET
. (38 2o STeileld Iny)
SECTIONE - NARRATIVE DESCRIPTION OF MANNER OF JOB FERFORMANCE

: L S
Stress strengthy and weohnessas demonstrated in currant positien. Indicute sugrestions mm!o"o“'ﬁp[)ye 1.}‘ imptovament of his
work, Give recommendations for i taining. Describe, if opmeowviute, his potantiol for development ond ?ov hs‘lﬁ\VF groctnr 19
sponsibilities. Amplity or enplain, } oppropriate, ratings given in STCTIONS B, €, ond D t0 provide the be st bavie fol detasmining

tulure persannal actions,

' f
Subject continuos tc perform his Jdutics as Sup'c'rv,{';\pbr]of&\#r;ﬁﬁﬁ
complex A&R activities in a competent manner. His knowledge of the ?é/chnlcal
aspects of his Sectious! many functions help to insure a cox douation of work flow
and his ability to absorb and retain technical data relatod to his'tidld of ondeavor

scrves as an.aid in the presentations of his numerous oral briefings.,

- One appai-om wcakness, which he continues to retain, i{s in his work
relations \ﬁtﬁ"tuplmlcul personnel; ke has a tendency to drift from main topic
under discussion to unrelated subjects, which, while they may be informative s
decreases not only the Subject's productive capability, but, also'that of the

technical personnel.

SECTIONF ' CERTIFICATION AND COMMENTS
DY EMPLOYEE

I cortify thut | hova seon Sactions A B, C, D ond E of this Report,
DATE SIGNATURE OF HMPLOYEE .
31 January 1961
2. BY SUPERVISOR
1P THIS MEPONT HAS NOY BEEN SHOAN TO EIMPLOYEE, QIVE EXPLANATION V

MONMTHS CMPLOYEE MAS BERN
UMODER MY SUPENVISION

46

I# REPORT 13 NOT BEING MADE AT TrIS TIME, GIVE REASON.
. [ﬂET’Oﬂl’ MADE WITHIN LAST vO DavYs
—e

EMPLOYEY UNDKR WY SUPERVISION LS9 TrAN SU DAV

OTHER (Specifv):

DATE OFPICIAL TITLE OF SUPERYVISOR TYEPED TURE
31 January 1951 DC/TSDL ] |
3 : BY REVIEWING OFFICIAL

C g -
"[I WOULD MAVE QIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION, |
Tl BWOULD HAYE GIVEN THIS EMPLOYEY A HIGHER EVALUATION.

}l WOULD HAVE GIVEN THIS EMPLOYEL A LOWER EVALUATION,
P AM NOT SUFPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

In CANNOT JUDGE THESE EVALUATIONS,

COMMENTS OF REVIESING OF FICIAL

PED OB PRINTED MAME.. AMO. S0 URE

Dave QPPICIAL TITLE OF REVIERING OFFICIAL 14

31 January 1961 Chief, TSDJ |
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LMPLOVYEE SURFAL NUMBESR

A
SECfion

1. rANME

(tidale)

M

s, sex 8. GRAOE

GS-13

3, SEAVICY DESIONATION 8, UFFITIAL POSITION TITLE

1. OFPIDIN/BR OF ASS

1GNVENT

T

"§in 1959 to Jan 156

DT - L hDP/[TS5] |
8., CARCLR STAFF 37 ATUS i . TYPE OF REPORT
®CY ELIGIBLE "-:(_ﬁ MEunt e { pDLronanD RUTEIEYS | jncAnlg;:uEn!/lupsnvucn
PENDING .DECLl:ﬂ:n i OUrMED W ANNUAL . i iqckulouuunv/t.ncn_ov(:
10. DATE REPQRYT DUE IN O.P, 1L, RTPORTING PERICD . BEEUtal {(Specily)

31 January 1960
SECTION B :

EVALUATION OF PERFORmANGE OF SPECIFIC DUTIES

List up 1o six of the most impartant spacific duties etlormed Bu=ing Me ruting paricd. Insert rating number which best describes the
maansr in which employen perforiny EACH spocific duty. Consurr IRUY eftactivenoss in performance of that duty. Al employess

lAnalysis 5 - Writing Technical Reports

with supervisory responsibilitias MUST be rated on their ability v2 suwervize (indicate numder uf smployess supervissd).
1 . Unsotisfactory ] 2 - Barely adequote ]J « Acceprable 4 - Compatent 15 « Excellent [6 - Superior L7 = Qutstandlng
IPECIFIC QUTY NO, § RATING IFEQIFIC DUTY MO, 8 RAYING
N3 NO.
Supervises A&R Branch R .
poersonnel and actlivities 4 Oral Briefings 4
SPECIFIC DUTY NO. 2 RaTiIvh IMIQUAIC QUTY NO, 8 RATING
N NO.

Liaison with other Government .

W3

| Labs, 5 . Moniters f_:::} Program

i
SPECIFIC DUTY NO. 3 RATIVG SSETIMIC DUTY NO, 8 Rlvoﬂdo
. NO.

5

SECTION C EVALUATION OF OVERALL PERZUSMANCE IN CURRENT POSITION

your-knowlodge of employno’s overoll porformance during the sarin,
statemont which most accurotely reflocts his Jevel of porformonce.

Taka inte nccount everything shout the employsa which influences tis eifectivenass in his current position . performance of spacific -
duties, productivity, conduci on job, cooparativenass, pertinent rer-vamil traits o hobits, portlevlar Himitations or talents. Bosed on
3 saviod, ploce the rating number in the box corresponding to the

¥ . Porlormance
2. Parformance
3 . Performance
4 - Performonce
5 . Performanca
& - Performaoncs

tn many important respacte fails 1o meer requiraments,

meats moat requiraments but is defizen? in gno or more Imporfont respocts,
elaarly moats busic requirements.,

cleorly azcecds bosic raquirements,

In avary importont respact is supsrire,

in avery respect is outstonding.

. RATINOi

#0d,

SECTIOND

DESCRIPTION OF T™E EMPLOYEE

In the roting

bouos bolow, check (X) the degepe ~r wt/sd eoch characteristic appliss fo the amployes

I - Laast possible degree

;IZ - Limited degroe - [3 » Mormal megree |4 - Above overage degreo 15 - Quistanding deyree

. . NOT NOT - "RATING
CHARACTERISTICS ’ T AnPLI- oa-
) CABUE |sEAvED] | 2 ] 4 T s

QETY THINGS DONE | ) x
RESGURCEFUL X
ACCEPTS RESPONSIBILITIES x
CAN MAKE GECISIONS ON WIS OWN WHEN NEED ARISES b
 GGES mis 108 ®ITHOUT STRONG SUPPOAT | x
FACILITATES $MOOTH OFERATION OF WIS OFFICE X
BRITES EFFECTYIVELY X
SECURMITY CON5CIOUS 5
”rmni.! CLESRLY 1 i b
DISCIELINE 15 ORIQINATING, MAINTAINING AND OI3POSING OF RETIRCY H e
GYHER (Spaciiy): |I

SEE SECTION “F® J0f ROIvERIE SIDE

[T

. . o e gaige
615 45 cusoLara 2revious epitions, M SECRETY
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SECTIONE _ _~  NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

wark, Give recommandations fos his training  Joecr., 5, ot Upptuperain, his potantigr for gevelop:.,

future personnel actions.

Subject’s thorough technical knowledga of A&R\\:lctlvitiea
: ’ |
qualifies him as a competent Supervisor. Sinco the last reporting
period, he has deicgatcd more responsibilities to personnel undeor

his supervision. This, in effect, has increased the procfuctivu

capability of his Branch, ‘ c

Strens u:.ng;!\‘ ond waoknassee demanstrated in current sesition. Indicote sungestions made tn employen for Improvemaent of his
#nt g for assuming grenrer re-
sponsibilities. Amplify or eeplain, if eppreprlate, ratings given in SECTIONS B, C, und D 1o provide the best Lusis for determining

- <
=1
ol .
E:. o 2
s s > ;
i e 4 ‘.
= e !
'R fom} . .
SECTION $- i CERTIFICATION AND COMMENTS
1. : : —...BYEWPLOYEE =~ —_
_I_I_f;:r_?ivigg_gggtiong_;ﬁ,_g,_ , D and £ of this Report,
DATE ) WEE OF EMPLOYEE -
27 January 1960
2. . BY SUPERVISOR /‘_/
MOHTHS EMPLOVEE HAS BEEN ;l’ THII REPORT MAS NOT BEEM SHOWN TO EMPLOYEE, GIVE EXPLANAYTION

UNODEAR MY SUPERVISION

34

I PEPORT IS HOT BEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MYy SUPERVIICH Le3) THAN 00 Daysy I IﬂKPOHY MADE WiTeiled LASY 60 AYS

OTHER (Speciiy):

QATE

27 January 1960 DC/TSS/ ]

{CFPICIAL TITLE OF SUPERYVISOR FYWMONATuRE
! L] |

3, BY REVIEWING OFFICIAL

‘K § WOULD MAYE GIVEN THIS EMPLOYEE ABOUT THE SAME EYALUATION.

S

! ll WOULD HAVE GIVEN THIS EMPLOTEE 4 MIGHER EVALUATION,

| WOULD MAVE GIVEN THIS EMPLOTEE & LOWER EVALUATION,

[l CANNOY JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENMYLY FAMILIAR % TH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OPFICIAL

DATE '{on’:cuu TITLE OF REVIESING OFFICIAL "ru;ﬂnm PEINTED Asser TURE
|27 January 1960 | chies, TSS[] i B
SECRET L
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FITNESS REPORT
SECTIONA . c.. .. .. GENERAL _ _ )
ThNANVE (Lossi (Fean (stikita) looAvE oF g f;. 312 < onave
GS5-13 .

BPUOBERYICE DESMGSATION R SR TICIEL PORITION THRLE

e |

ot

faotr eeretnLe

e § e
{BRENTING

e b

=

T, CATE REPORT DUE 1IN &oF, IR

January 1959

Lis? wp 2o 6in of the mar ssptant swacilic J‘JH“.I
manner in which amplayes reevpns EACH spacilic do

TS P

SPEQIFIC DUTY NO, B

Supervises A&R Eranch Personnel

'Ok £y diae
Ep[;vnr-n

AR PUMTINgG PREIQOHD

’t. CFP/DIV/IBR OF ASS1IINNENT

_PUR/TSS] L.

9, PYBE OF REFORT
[T N YN * P REASIIONMENE/AUNERVISOR
X ANNMU AL i 1 RE ASSIONMENT/TMPLOYRE

R SOy P8
SPECIAL (Specily)

» | Dec 1957 to Jan 1959
[SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

eilonasd during the tating perid, IVsert raking number which best desceibes the
ity. Considee ONLY slloctiveness in performance of thar duty. All amplopess

with supervisory rosponeinl Nee BUST bo rated on their sbility 15 suparvies (indicars memdes of smplopsse supereised),

!+ Unsatisfoctory e~ Burely nJ:q:(;c i‘J -.rc'énpi:l;lu-

4 - Competent

IFRCIFIC PUTY MOL&,

P
Oral Briefing

Ts_‘:‘(-nnvno IE - Superior .17 . Ov!;l:-:!l_nq

HATING
MO,

o4

SPECIFIC DUT Y NO. B

C JLabs.

Liaison with otwer Gov't, [ ]

SPUCIFIC DUTY NO, R AP CIP IS DUTY ML Y HAYING
. . R MO,
| Anatysis Writing Technical Reports 5
SEECIEIC DTy NOL A RATING
N,

Monitors @ program

5

SECTIONC

your hnowledgs of employre’s Joars!
staremant which mast cezuramis (wf

_EYALUATION OF OYERALL PERFORMANCE |

Tale into account svarything advwt the smployes which influsnces his effociivansass in hie cutront position « performance of specific
duties, productivity, conduct o jobs, coopointivenass, partinent personal traits or hobdias, particulor limitatlons or tolents., Based

Ht performance during the raning geriad, plocs the 1atin
<ty hes feval of pariormance.

CURRENT POSITION

g number in the box cerraepanding 1o the

un

1
2
3 . Parformamnee slueriv moots basic tenicamants,

4 « Performancs 3iwurts evcends Lusic tequirsmants,
3

[

« Parformanee ov nany impartant sespacta fails 1o meet requirersnie.
o Parlormance neats mast requirements but is doficiont in one or more 1aportany tngpacts,

« Porformancr «r evary 1mportont 1eapect 18 superiar.
» Perlottnance av. wvary 1aspect i3 outstanding,

’RL'INO
MO,

i
4

in the ravmg

i.Lcant pnnih?a dagree -

CTHRARACTENISTICS

GETA Trainds DONE - ’

" DESCRIPTION OF THE EMPLOYEE

rrae1 dolow, chock (X} the deyres te which soch char

ed degrea I 3 - Mowunal d‘nérnn i

(]
PlaBie {yeuveD

RESQURCEP UL

ACCERTS RESZONSIBILITIFS

L CIBI0NS O% MIs 3% B~ SEED ARISES

TORS HIS JOR SITHOUY ST ROW WIveC

FACILITATFA SMOOTM PS5 & a »uia

BRITLS EFFECTIVELY

SECULRITY CONLIIIUY

Trinns CiEanruy

DEACIPLINE 1M OBIGINAT NG We. w8

OTre R (3pecilv )

uRirs

“Q A% (HVP0OUND 0P REL

SEL SECTION )% n¥ REVERE 30

FoRw
689
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SECTION E  NARRATIVE DESCRIPTION OF Manaizs WP ATL PERFORMANCE

Svro\\ \H-.u gthe qnt’ -.q.nvc-m- domonstratad in current p'y‘u-e-\ Jrrd. wePer e 9¥ .,..,c)a-pynn e g bor .n,.,q,,,,-,.m ',i bl|
Dt Sava avwe tepededinet fee big tenimine Ploccsite, il geseoneiare T il for dove iugme L e s auming gredtes ra-
seens2elition. Awplity s ssploin, it upproprinte, satings given ; 87 faeil I, 7 aed U ta peovise ™e 2aed bis lor detss=ining

futvre ceesarnel serinna,

Subject i8 a very cumpetent superviaos Iz B 'tr,_ nigal swandpoint in taat
no shas a thorough applicable knowledge of toe waitiplen A d}{J‘xc’\‘;\ okl §1 many
respects this tends to cuntribute to his main wesnraess in that he 's the
na team level,

(4

:‘J: £

putential of his persunncl by his own level of o=
‘his creates a situation whereby he has tendanany 2 erform’ r.x.m‘e Yunctions wnich
his or y }

he could delegate to his porsonnel.

SECTION F - ' CERT!FICATION AR TonamERTS
1. ) . oy 3

{ cortify that | have senﬁ T E of this Report. -
cate . SIGHATUNE GF & : )
1 ! A 4 M '_1"
B b - :
2.
MONTHME ENPLOYEE Ha2 GREN P THIS RFPUART HAY N‘;F;’!;.’D L€ LR '75-"3;”_".‘:).’(&. DIVE EBPLANATICON

UNDRR MY IUPLIVIRICH

AR P Y

2 | R — ~ |

1P REPOOT 13 20T NEING MADR 1w f FEASOM,

E IPuPLOYEE WNEES WY BUFERYIRION LES? TrAm 60 UAYS (MEFGP T BMACE A Trei% LA3IP W0 DATE
».‘v;l'.-(.‘pcmln' .
DATE D"PI(TEAL HI.: (;v JUPIR ¥i1LD cr ek Oy FRAINTEL L AR AND SI0HATUDR -
S
27 dan. 1959 Deputy Caief, T8S/___ 1" |
3'. : 8Y REVIf?I‘Nf. LETC el

o8 B8 ia T STe .

8 '—-SSE (vl\.u ) s BGT IUFFE P TaARILIAR @7k TRE EMPLOTEE Y PEIPCRMENCH,
SuLints OF REyik e GIIICIAL ) o i
i
travy : e rician f1e0E To¥ RE eI oy e TeeeD 08 EMINTED n.u,q IRINTE TS S92 -_~

P ] .
Jan, 105G ! wief, TS 1 f i
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