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o secRer o

(Wron Falled in)

EWPLOYEE SERIAL NUMBER

FITNESS REPORT _ 003620

SECTION A _. ~ . GENERAL

T NANE fLeosd) (Firet) (Middle) 1: DATE OF BIRTN 9. BEX 8. GRACE |9 30

VITALE ' cuy _ 16 0ct 17 | M cs-08; D

0 o'n:uL BOSITION VITLE ¥ GRe DIV/BR OF AtlIONUlNYl CURBENT SYATION

Intelligencé Analysc ! “poppm/C Wash,, D.C.

10, CHECK (X) TYPE OF REFORY

8. CHECK IX) TYPE OF APPOINTMENT ) .
CAmEER I ]n:gtnv( | [ vuwonn'ﬂ_v INETIAL 'REASTIGHMEN T BUP REVIDOR]
CAREER-FROVISIONAL [See wiatfections = Section C) S e g SNNUAL ) REABBIANMENT EMPLOVRE
seECtaL (Spwedlyds - T sPECial (Specily):

Brv. pave n(»ont_ou(' I!ci@.i. : e ' " July 1965 = 30 Jme 1966

8. REPORTING PERIOD (Frowe tod

peobation, vo rocunqnmm or to seporation. Describe action token of proposed ta Secrion €.

A‘-~m Perk:;mance muﬁs e’! requirements, it is omlnly satisfoctory ond Is characterized neither by dv"eloncy nof
oncellonce.

P - Proficient  Paecformance is meee than saﬂlfoc'ory. Dn.ind results are being produced in o proficient mannee,

§ - Strong. Performance is characterizod by excoptional peoficioncy.

O - Qurstanding Pecformance is 5 o.r:tpﬂonol in relotion to reguirements of the work and In ecmpedson te 'he porformonce of
others doing similas work as 1o warrant special recognition,

SECTION 8 PERFORMANCE EVALUATION 1
W Weak | Poeformonce 1 3 fram wholly Inodequats to alightly less thon satislactoiy. A roting in this cotegory uQumn L 8
. positive remedial action. The noture of the action could range from counseling, to furthee nclnlng, fop ucing on

SPECIFIC DUTIES

Lise up to six of the most imparrom scecific ditles performad during the eoting period, [nsert rating letter which best doscribes the
monnae in which employse perfarms TACH specific duty. Consider ONLY effoctiveness in performance of that duty, All employses
with supervisory vosyb«nbihho: WMULT be roved on thole ability te supervise (indicate numher of emplovess supervised).

RATING

SPECIFIC DUTY NOL
Maintains proj ect and agent 201 files for an extensive paramilitam LETTER
program, . S
IPECIFIC DUTY N & . : RATING
Locates and maintains material for use in briefings and the con- LETYER
duct of liaison with other government agencies. P
SPECIFIC DUTY NOL S : ' RATING
LETTER
Afds in conducting name traces and processing clearances.
SPECIFIC DUTY NO. & ‘ CETTeR
As Branch Records Officer, insures compliance with CS records
directives, including authorization for destruction of CS documents. P
spcc:nc DUTY NGO, 3 ) . : ’ . E RATING
) ; ) . LETTER
SPECIFIC DUTY NO. 8. : r ] ) RATING
’ o o . . LETTER
1 . 4
OYERALL PERFORMANCE IN CURRENT POSITION
- . . RATING
Take into account Gv-ry'hh\g ebow #e employaes chh influences hu effectivenass in his current posivion such as pore LETVER
formonce of specific duties, Pfoat&"vvufy, conduct on .job, coopom-venou. pertinent persomal wairs or habirs, and P
particulor limitations oe talonts. " Based on yowr Imo-tho of smployee’s oversil perfopmance duripg the rating period,
placs the letter in the roting bow éomesponding 'o the stotement which most uccwo"oly"ﬂfw sval of petlormance.
: 26 JUL 1966

mv 7
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14-00000

SECRET
. (Whan Filled Bnd )
SECTIONC ) .NARRATIVE COMMENTS -
'loaitf'ﬂj_‘ significant strengthe of wedknesses d;';nov‘sural'm'ﬁb' req et poeition keoping in prfoper per
overoall pu?oﬂgionc'. S1ate Bugpestions mode for improvement of work peiturnbidep, Give recommen
on foreign longuage compotenca, 1§ voquired for cuwriant position. - Amplily os asplain cotings given In Section B to provide best
bosig-for determining futura personnsl. cction, - Manner ol performonce of monggeriol or supervisory duties must be desceibad, i

. - Mr. Vitalepg»pringipal qualification 15 his background know-
- ledge of the operational history of Cuban paramilitary operations.

spoctive their relationohip to
dations for training. Comment

“- This has afforded the-branch. contiiéfa¥le continuity. He is a

éry willing worker- who gets -along well with fellow employees. His
- knowledge of and experience in handling records and locating material
. iakes him valuable in headquarters support of WH/Cuba paramilitary '

case officers:- a task he performs in a loyal and dependable manner.,

SECTION D . CERTIFICATION AND COMMENTS

PO T ' BY EMPLOYEE

"t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE 11 Jul 1966 snounvgae ©F EMPLOYVEE '
e S A
2 . B ' R BY SUPER_YISOR
MONTHG EMPLOVEE MAS BEEN ToF T8 REPORT MAS NOT BEEN SHOwWN TO EMPLOYEE, OIVE EXPLANATION
UNDER MY SUPERVISION
10 months
CATE - OFFiCial TITLE OF SUPERVISOR L e TURE
c/wa/c Mo/
3 BY REVIEWING O_f_lf!Ch\L

C.OWENTS OF REYIEWING OFFICIAYL B -
' 1 have had opportunity to observe subject's performance closely

for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be performed ecunlly well by a nore junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accUrately'reflect.his capability. In my opinion it would be very diffi-
cult, if not impossible, for subject to perform competitively with other
Intel Assistants at a GS5-8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs_caquly.

: ‘ L)
DAYE OFFICIAL TITLE OF REYVIEWING OF FICIAL W INTE AME b NATURE
g 71
25 July 1966 C/WH/C/MO R)mm man
. SECRET - & o
] N . —~

e’ o




o R " SECRET B

M . ° . . © (Shen Filted Im)

N ;. FITNESS REPORT 003620

EMPLOYEE $EMIAL NUMBER

KEcTiona T GENERAL v
1. Mamy (Last) (Fieat} (M14d1e) 2. DATE OF BIRTH 3. SEX 4. 0RADE 3.30

‘ VITALE, Guy ‘ 16 Oct 17 M . [GS-08 | D
. OFF/DIV/BA OF ABSIONMENT (8. CURRENT STATION

8. OFPICIAL POSITION TITLE

Ops Officer ) . . DDP/WH/C ] Washington D.C.

P, CHECK (X) TYPE QF APPOINTMINT - . 10, CMECH IX) TYPE OF REFPORT

camsgm | [resxnve | Tvawmomsay e TIAL :

ACASBIENMERT SUPERVIBOR

K | arveuns

CARUEA-PROVIBIONAL ($oe instruciions - Sectian C)

REABBIGRBENT EMPLOVER

smectat (Specily)s

s cian (Spocifyj -

N 12, REPORTING PERIOD (From- fo)

1 -July 64 - 30 June 83

1. DATE REPORY DUE 18 O.P.

probotion, te reassignment of to seporation, Doscribe action token or proposed In Section C. -

A - Adeauete Parformance meets all requirements. ¢ is entirely satisfactery and 18 chorocterized nelther
oxcellence. . . )
Parformonco is more than sotisfoctory. Desired rasulis ore being produced in a proficient mannae.

P - Brofictont
2 Porformonce ts choracterized by 0!‘:’9‘”0"0' proflicioncy.

$ - $trong -
0 - Qytstonding

sthers doing similar work s to warrant speclal recognition.

31-July. 1965 L

ESECTION B o ‘PERFORMANCE EVALUATION )
¥ - Wook Porformance 1anges from wholly inadequate 1o slightly lass than sotisiociory. A rating in this cotegory requires
positive temedicl action. The noture of the actlen could rarige from counseling, fo further treinirg, to placing on

by deficiancy nor

Porformonce |5 30 axceptional In relotion 1o requirements of the wark end in compoarison to the perfermance of

SPECIFIC DUTIES

Liss up 1o 8ix of the mose important specific dutios
manner in which employee parforms EACH specitic duty.
with suporvisory responsibilitios MUST be rated on their ability 10 supervise (indicete number of omployess auspmred s

performed during the rating paried. Insert rating jotter which best doscribos the
Consider ONLY offsctivensss in performance of that duty. All employess

loce the letter in the Roting box cerresponding to the st which most accwrately reflects his level of perfocmance.
placd ! g ¥ rot

SPECIFIC DUTY NO. § RATING
o LETTER
Processes naue traces and clearances; traces and maintailus
agent 201 files. : : 0
SPECIPIC DUTY MO, 2 RATING
. . . LETTER
Conducts rescarch fov preparation of reporte and plans,
) : S
SPECIFIC DUTY NO. 3 - - - . . RATING
* LETYER
Maintains ofrfice files on a complex project. S
SPECIFIC DUTY NO. 8 o ) ) L . CETTER
Prepares cable or dispatch replies Zo name trace requests.. P
SPECIFIC DUTY NO. § . A- . - s;:*}:%
Records Officer = Insures ecompliance with C5 records,
divectives and authorizes destruction of P
SPECIFIC DUTY NO. & Lo Jocunernts, RATING
. . . LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
T B . RATING
Toke inte account svarything about the amployse which influencas his sffectiveness in his curren? po:liion such as pore LEYVER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal treits or habits, and
‘particulur limitations or talents. Bosed on your knowledge of employce’s overall performance duting the rating paciad,
5,

22 JUL 1965 ' PR
q .

N . M M“l«-’l-ﬁ
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SECRET

(rben Folfed Ind

SECTION C

NARRATIVE COMMENTS

indicate significant strengths or weokn
overell perfoemance, State suggesiions
on foreign language competonce, if required §
bosis for determining futue

‘applicable. ) . iy ) g
. cable . R R ) Y L(J i‘) 00 FH ’:‘,._

osses demonstrated in current position keeping in 'pror;éﬂpq'i"pqnitt their relstionship to
; mado for improvement of work performance, Give revommendotions o sroinig. Comment
ot cursont position. Amplify or. explain rotings given in Saction B to provide bess
personnel oction. Monner of performance of munageriol or supervisory duties must be described, if

Mr. Vitale's longevity om the project makes his sevvites
increasingly valuable. This is particular true;ip brietiug and
orienting new officers. He continues te do an cxceptional job
in assisting his orfice on @ most cexplex project wacye @9 many
of his colleagues have transferrad primarily because of the wany
demands aind frustrations causcd by this extraordinary project.

M¥r. Vitale continues to be a most loyal, cooperative and willing
vorker, getting along well with all hands. His maturicy and =any
vears of ecxperience in his field, in addition to his grest general
knowledge, make him a most valued employee when comparedc to ‘
colleagues of siwmilar rank. it is because of this that I have
again rated Mr. Vitale very high. Although Mr, Vitale has no
supervisory responsibilities -and fully realizing his 1imited
potential as a senior operations ofiicer, 1 feel he is still
undergraded and sbeuld be promoted to the next higher grade

at the earliest opportunity. Because HMr. Vitalet job and
performance have remained almost exactly the same as during the
previous year, this fitness report is also very gimilar.

SECTION D - CERTIFICATION AND COMMENTS ;

BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

AN

DATE SIGNATURE OF EMPLOYE . ; g
i 65 N Ak
A 2 d o A g S

/. J - / BY SUPERVISOR

MONTHS EMPLOYTEE HAS BEEN
UNDER WY SUPEAVISION

¥ THIS REPORT ({45 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

46 months = :
DAYE OFPICIAL TITLE QF SUPERVISOR . TYPED %ﬂ PRINTED MAME ANP SIGHNATURE |
g3y e | _ Coebiy A A5
, oo/ /e Calvin Hicks
3 8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in the
 first three duties and P in the overall performance., Subject is

conscientious, pleasant and has an excellent "stay-on-the-job"

approach,

OA

. | :/ ‘): 3 [ .
TE : . OFFICIAL TITLE OF REV‘E:"ANG QFFICIAL TYPED gR ?(Z‘?Wﬁgx&
20 July 1965 | . cpm/c/Mo | walter T. cint

. SECRET B
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e SECRET —

- ) (Vhen Filled in)

EMPLOYER SERIAL NMUMBER

¥ Fess ReporT | 40300 g et

8. OF FICIAL POSITION TITLE

[SECTion A v , GENERAL .
' MaME (Lost) . (Fuwsu (Mlddie) ]2 dave or sirnTm 8. SEX 4. GRADE |8, 80
VITALE .. Guy 16 Oct 17 M GS-08| D
. 7. goprF/DIV/BR OF ASSIGNMENT 8. CURRENT. SlAT!BN

10. CHECK (X} YYPE OF REPORT

Ops Officer . - , DDP/SAS ‘| Washington, D.C.

8. CHECK (X) TYPE OF APPOINTMENT i ;
camrgea I In(l‘(nvt ; | remeonany . inesreae HEASSIGNMENT SURERVISOR
- CAREER-PROVISIONAL (See instmactiong « Section C) X [ anveisan, REAIBIGNMENT EMPLOVES

seEcialL (Specily)s - sPEcial (Spuciiv):

Y. DATE REPORYT DUE IN 0.8, 12, REPORTING PERIOD (Frome fo<)

31 July 1964 _ 1 July 1963 - 30 June 1964

SECTION 8 . PERFORMANCE EVALUATION

probotion; to reassignient of to separotion. Deseribe oction fokon of proposad in Section o
quirements. It s entirely satisfoctory and Is charocterized neither by da

; others doing similer work as gp werront special racognition.

W . Yook Performance ranges from wholly lfiedequote to stightly foss thon satisfocsory. A rating in this catagory roquires
B pusitive ramedial action. The natute of the action could rangs from counseling, to further training, to placing on

flclency nos

A« Adeyyotg Parformance meets ofl re
. excelionce, ) .
P - Proficient Porformance is more than satisfactory., Desired results are bolng produced In & proficiens menner.
$ - Strong Patformoncs is chorecturized by exceptional proficiency.,
[« 20 Quismnding Performance iz 3o exceptional In ralation to toquirement s of the work end In comporison to the performence of

SPECIFIC DUTIES

Lise up' to six of the most importont specific duties performed during

monner in which employee performs EACH specific duty. Consider ONLY effoctiveness in performonce of thot duty,

with supervisory respansibilities MUST be roted on their abifity 16 supervise (indicate number of employses supeseviesd),

the ru!ing_po;iod. tnsest rating latter which bess describos the

All employees

SPECIFIC DUTY NO, § ! R : I?E‘\trl"ré%
Processes name traces and clearances; traces and malantains
agent 201 files. 4]
SPECIFIC DUTY NO. B . ferris
Conducts research for preparation of reports and plans. S
SPECIFIC DUTY HO. 8 . RATING
: : LETYER
Maintains ‘office files on a complex project. S
SPECIFIC DUTY NO. 4 ' ‘ . ) ; fé‘r'i’é“n
Prepares cable or dispatch replies to name trace requests. P
SPECIFIC GUTY NO. 3 ¢ RATING
} : . LETTER
Records Officer - Insures compliance with CS$ records, v v
‘ directives and authorizes destruction of P
SPECIFIC DUTY MO, 8 CS—documenty: ' RATING
o . LETTER
. OVERALL PERFORMANCE IN CURRENT POSITION
. . . ’ : e RATING
Take into account everything about the emaloyse which influences his effectiveness in his current. position such as pere | CETTER
formance of specific duties, productiviry, conduct on job, cooperativensss, partinent persomal woifs or habits, and
particuier limisations or talgnts. Boesed on your kno\-lngo of emploves®s overall performance during the rating period,] s
place the -lcne’: in !";Mlng box corresponding to the statement whick most accuratsly roflects his leve! of performance.
14 ALG 3340 : : ..
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SECRET

{When Filled In) QED: - R -
~_ CROUNKE;

SECTIONG - - NARRATIVE COMMENTS

Indleote sjgnificant sirengitis of wocknasises demonstated fn comrent position keeping In proper perspaictive tholr solaticaship to
averall p'er'?cmcnco. State ‘suggestlons mode far Improvement of work parformane Glve récommendations for training, Commaent
on foreign longuage compofence, if required for curent position. Amplify or exp% lt

€ a gs'a §2 wa 8 to provido bese
- Fbosls for determining future persoanal sction, Manner of performance.of managerlal ar 8¢ pa & 3 Nn be described, if
“{opplicoble, . - - - ) , . ¢ -

. A ‘ MAIL Roop )
““Mt. Vitale continues to do an exceptional job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his continued objectivity, makes his _
s€rvices increasingly valuable, This is in contrast to many
- of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.  Mr., Vitale continues to be a most loyal, cooperative
and willing worker, -getting along well with all hands. His
maturity and many yedrs of experience in his field, in addition
“to his great general knowledge, make him a most valued employee
when cbmpa:gd'to colleagues of similar rank.. It is because of
this that T have again rated Mr. Vitale very high. 1n addition,
‘and fully realizing his limited potential as a senior operations
" officer, I.-feel he is still undergraded and should be promoted
~ to.the next higher grade at the earliest opportunity. .

e

SECTION D » CERTIFICATION AND COMMENTS

1. . B8Y EMPLOYEE

I CERTIFY THATY | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE ’\l SIGNATuﬂvE—OF EMPLOYEER, -
3 i - 12 7 P ; ,'
bobey 23,4y Plaae, Il
2/ v . Y BY SUPERVISOR .
MbNT‘NS EMPLOYEE HAS BEEN iF THIS REPORY HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION
- UNDER MY SUPERVISION ’ -
34 months
DATE - OFFICIAL TITLE OF SUPERYISOR TYPED OR PRINTEC NAME AND SIGNATURE
) . (‘(._.__‘ . PR
15 July 1964 . C/WH/SA/MOB/PM 4 Calvin W. Hicks
1 - BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFictaL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale, Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events is extremely helpful.

.

DAYTE » . OFFICIAL TITLE OF REVIEWING OFFIClA;. W'WWMM
28 July 1964 C/WH/SA/MOB ~

- : SECRET

o ‘ N et




el g SECRET =~ cdemd

¢ L {¥hen Filled fn} « -

FITNESS REPORT 003620

EMPLOYEE SERIAL NUMBER

SECTION A — — GENERAL v
b NAME (Last) 7T B (Msaste) 2. DATE OF BIRTH |9. BEXR 4. grape 8. 30
VITALE Guy v 36 Oct. 1917 Male 0S8 D
' 7. OFF/DIv/BR OF ASSIGNMENY (8. CURRENT STATION

8. CFFICIAL POSITION TITLE E ’ -

| Ops,. Car... :
§ CHECH IR} TYPE OF APPOINTMENT 1% CHECK (X} TYPE OF REPORY

| DDP/S.AsS. Washington, D.C

CARERR l . IRE"INVI I . Iv.xw»onnnv . - itiAL

RZASBIGHNMENT BUPERVIBOR

CARKER-PROVIBIONAL ($o9 inatructions * Sectian C) X |annuan

- (REASSIOMMENT SMPLOVESR

BPECEAL (Specily): spEciaL (Specifyh

19, DATE REPORY DUE IN O.P. i2. REPORTING PERIOD (From fo=}

3 July 1963 .. . 1 July 1962 to 30 June 1963

SECTION B i PERFORMANCE EVALUATION

W Egaf: Porformance cangos from. wholly tnadsquote to stightly lsss then satisfactory. A mlln?'
pasitive remedial actlon. The nature of the action could range from counseling, to fur
probation, to reassignment or 1o seporation, Describe action taken or propessd in Soction C.

] aercollonca.
P » Proficient  Performence is mors thon lﬂlthﬂovy. Desired results are balng preduced in o pfoﬂ:lon' mannef.

othars doing similar work as to warrant speclal recognition.

in this cotogory requires
e troining, te placing on

A< Adequate  Performance meots olf requirements, It Is ontirely satisfactory ond Is characterized neither by deficiency nor

$ « Strong Performance is characterized by oxcoptional proficioncy.
- Qutstanding Performance |3 so excoptionel in relation to requirements of the wovk and In eompuihon to the porformonce of |

SPECIFIC DUTIES

with supervisory vetponsabuliﬂal MUST bo rated on their ability to supervise (indicate numbor of smployesa auperviaed).

List up to siz of the most important lpocuﬂc duties vetlolmcd during the mnng poriod, Insert rating letter which best describes the
maonnaee In which employee performs EACH specific duty. Consider ONLY effectivenass in performance of that duty. All amployees

particular limitations or talents. Bossd on your knowledge of employme’s overcll performance duwing the rating period,
placa the lerter in thy box corresponding to the statement which most acewrately uﬂecu his lsvel of performance.

st:st:inc BUTY NO. t .. RA¥inG
Processes name traces and clearances, Traces and maintains agent | 5/0
201 files, ’
SPECIFIC DUTY NO. 2 RATING
) . LETTER
Conducts research for preparation of reports and plans. 3
SPECIFIC DUTY RO, 3 RAYING
. . . LETTER
Maintains office files on a complex project. . S
SPECIFIC DUTY PfO. 4 . .o - CEA:;%%
Preparcs cable or dispatch replies to name trace requests, P
SPECIFIC DUTY NO. 9 CEAYY}%%
Records Officer - Insures compliance with Ca rLLOfdo, directives
_ and authorizas- de:truction of C3 documents, P
SP‘ECIFIC [+1%h & ¢ NQ. 8 ° RATING
. LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
) RATING
Take into account everything ubou' the employes which lnﬂwn:os his affectiveness in his current position such as per- LETTER
formance of specific dutivs, -productivity, conduct on Job eoopore'lvonou. pertinent personcl traits of habits, ond .
<

8 Aus p::\

- M‘:».:p"n"‘t
p . bom aemaraty
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SECRET

c(#ren FiIdEEIRE AF ()FH("LMQ

FTECVION C

NARRATIVE COMMENTS

"Hedicate :l?n

ovaersll perfoemonce,

N mlicobll. )

the formulation of

agency sources,

on.toreign language competencae, if uquh.d for cwrrent position,
basis for dﬁ«minlng lulmo pouom\o' action, Monner sb perlormance o' mmogon

Subject céntinues to do an’

quickly make nawme traces an

Hicant ﬁung'hl o wochreases demensivated in c\m.n' position ﬁoopi
Stdte suggeitions made for improvemsnt of -m pordormi

i

in proper persiective theie relotionship te
reco-rﬂné-anen: for training, Commend
;AE{\ iveer o Swction B to provide best
saq dutios must be doscribed, if

exce
reports and plans by his
g fo

©_ MAIL ApO )
zpticnal Jot ghu8551\t;n’ his office in

research and ability to

2rret out information from the various

During the past year subject has continued to be a wost cooperative,
luyal and willing worker emr a project that due to its natuve is more
frustrating, and ‘demands mote with less apparent returm than most

projects. -As on his previous fitmess rcpoxg) I Jhave rated him very <.
hizh, primarily due to the fact that bt t0¥e and nmany years ex-
perience with the Agency have made him of much more irmediate value
than most o€ hiy collesjues in the 33 7-9 level. Censequently, although
he has made G3-8 within the past year, I fcel he is still undergraded
and should be promoted to G3-9 at the carliest opportunity. .

CERTIFICATION AND COMMENTS

SECTION D
B, ) BY ENPLOYEE
X "8 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TRIS REFPCRT
BATE SIGNATURS OF :unwu C
I‘A«m /3;(3 N 4 LAY
2/ i . 4 avsupenvuon ]
MONTHS EMPLOYEE HWAS BEENM TF THIS REPORT HAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
1 UNDER MY SUPERYISION
22 mths. : :
DATE OFFICIAL TITLE OF SUPERVISOR TYPED DR PRINTED NAME AND SIGNATURE
, (2l A 5
12 June 63 DC/:A;/POB"N Cﬂluvﬂ,d Yicks
3. BY REVIEWING OFFIC'AL -

FCOMHENTS OF REVIE'ING OPFIC!AL

‘before recommending

promotion.

While not wishing to detract from the value of subject’s duties
or from the manper im which he.performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotion to GS-Y even.
if they were performed in an outstanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances’

.

4

DAYE

/
M7 3
LT

OFFICIAL TITLE OF REVIEWING OF FICIAL

© C/SAS VO3RN

TYPED, OR PRINTED NAME AKIONAYURE

\ \,\..-
Chqk\\\!—\ e }utt

SECRET

R



.. fusitd SECRET . buniiog .
¢ W | (Fhen Filled In}
‘0:6& , ) L . . EMPLOYEE SERIAL NUMBE®
FITNESS REPORT » 002620
[SECTiON & GENERAL .
T, MAME {Laet) (Piran) {Middia) ITDQATE OF BIRTH 3. SEX 4. ORADE 8. 3D
VITALE ¢ Guy 16 Oct., 1917] ' G3-7 b
9. CURREMT STATION

Y. OPP/DIV/GR OF ABBIGNMENT

8. OF FICIAL POSITION TITLE -
PNy
L)l)}"f "’F://P?f :':r.

sash., D.Ca

e Intell, ssot.

g

10. CHECK (X) TYPE OF REPORT

9. CHECH (1) Typg OF APPOINTMENT
canrem | Ivmuavl r . | remponady I"‘""-‘" [neassionmEnT supanvison
éint:u-vnovumuu_ {Sae instructions » Section C) IANNUAL IREA"WNMENY EMPLOVER

SPREIAL (Spectiy) {spaciav (Spectty)

. DATE REFORT DUE IN O.P. 2. REPORTING PERIOD (From- foo)

1 Sept. 1961 to 30 June 1962

othars dolng sl

21 Syl 1960
SECTION 8 PEBFOBMANCE EVALUATION
T W Yook Porformonce fanges from wholly Inadequate 1o slightly leso lbon':a!llloaoly. A rating in this category requires
pasitive romadial action. The nature of the action could range from counsaling, to further talaing, to placing oi
. prebation, 1o reassignment or to soparation. Describs action token of propossd In Sectlon C.
A - Adoguate - Parformance meats all toquiremonts. It ia entirely satisfoctory end I8 éhoracterized nalthes by deficlency nor
- +.oncellonce. - .
P - Proficlont  Porf I8 more thon sotisfoctory. Desired rasulis aro belng proeduced in o proficient monnor,
8. §A ong Performance 13 charactarized by ‘exceptional proficloncy, )
"0 - Quistending ‘Porformancs {3 so exceptional {n relation to requiremonts of the work and |a comparlson to the performance of
milar work as 1o warrant speciol recognition, :

SPECIFIC DUTIES

g the cating period. Insore rasing
ONLY effectivensss in parformanco o
ploye

Tiise up to six of the mos? Impartant specific dutles performad durln
{mannér tn which omployes performs EACH spacific duty, Conaider
with suparvisery responsibilitios MUST bo rated on their ability 10 superviso (indicare numbes of e

lotter which best describes the

f that duty. All em

ployess
84 aupervised). .

corresponding 10 the statement which most accurotely reflects his Jevel

ploce the letter in the rating box

SPECIFIC DUTY MO, § W
Processes name traces and clearances - Traces and maintaing
agent 201 files, ‘ , 8/0
SPECIFIC DUTY MO. 2 . ] . fé‘;”,'r"‘,%
Conducts research for preparation of reports and plans. B
SPECIFIC DUTY NO. 8 RATING
LETYER
——_Malntains office files on &_complex project. 8
SPECIFIC DUTY WO, 6- . het L]
Prepares cable or dispatch: replies to name trace requssts. A
[ T ' :
SPECIFIC DUTY NO. 8 - , . . f;,’.',}%
Insures compliance with CS Records, Directives
Records Officer - and authorizes deatruction of C3 documents. A
SPECIFIC DUTY NO, 6 RATING |
. LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
. . . . . . RATVING
Toko into account sver thing ebout the amployes which influsnces his affectivensss in his curront position such as per- | LETTER
formance of specific Iutlcs, praductivity, conduct on job, cooperativens ss, pertinent porsonal traits or hobits, ond
portlcular limitorions ‘or talents., Bosed on your knothgo of employee®s overall performance during the rating period, 8

of performance. |

f'_'E.:o‘(f-"im
: achetont b ouramane
:.‘:?H 45 OBIOLETE PREVIOUS E0ITIONS. SECRET ] "“.";;.,l;
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(8ten Fyllel In)

SECTION C «

NARRATIVE COMMENTS

demcnstroted in current position keeping in proper ser spoctive tholr relationship to
for Impravement of worh performonce, "86\" recommendations for training, Commant
in vatings given in Section B to provide best’
duties must be desceibed, if

Indlcato sighlficant strengths or wesknessos
ovaroll porformance, State suggestions made
on foreign-languoge competence, if required |
basia for detarmining future pérsonnal action,

e curont position, Amplify or exple
‘Monnge of petformance of monegeticl o¢ Supervisory

fopp ll:ogfo. ) .

Subject has done an exceptional job in assisting his office in the
formulation of reports and plans by his resesrch and ability to quickly
_make name traces-end ferrei out information from the various agency sources
- ¢oncerned. Sl B
N . N s L . .
"7 He st all times bas been a most cooperative, loysl and willing worker
- with good security habite. : Although, he ‘does not have the ambition or drive
to get to thie top of the ladder that many younger officers may have {not
everytody can or wants to be Chief, but can still e one of the best indiens
in the business), - his great store of general knovledge and many years ot
agency experience have made him of mich more immediste value than most of
his colleagues in the GS-7-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

CERTIFICATION AND COMMENTS

SECTIOND
1. - v BY EMPLOYEE

} CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE TSIGNATURE OF EMPLS‘YE? i

G 20, 1502 b Hoye 57 Cole

7/ BY SUPERVISOR

2.

TF YT REPORT HAL NOT BEEN SHOWN 7O EMPLOYEE, GIVE EXPLANATION

‘I MOMTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION
10 MONYHS 1
DATE :c"lclAL TITLE OF SUPERYVISOR - 'TYPEQ q“ PRINTED ME ANMD SIORATURE
L S Cispcae '
21 August 1962 TFV/PM/0PS : - CiW. HICKE

3 BY REVIEWING OFFICIAL

J
ICOMMENTS OF REVIE®ING OFFICIAL

OAYE | ;OFF)CIAL TiTLE OF REVIE®ING OFFICIAL, YVPEQ{Oﬁ PRINTED N'Aug ANO SIGMATURE
(I AR T A AN
21 August 1962 DC/TFN/PM : C.¥. MATT

- - SECRET

™
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(When Fillsd tn) - el

e SECRET e —

_ . EMPLOYEE “m‘tsyﬂ”tﬂ.‘
FITNESS REPORT. : s P

!'9, »
034")/
P

' R GENERAL

A

SECTIGH A . . :

e B B T -~

T NAM ) (Lest) - (Fiest) (Middie) 1. DATE OF BIRTH 3. 86X 4. GRADE

g —— . Ca v a meme - e
e . 5 4 Ly \'(";‘. . N -

B, BERVICE DESIGNATION] 6. OFEICIAL POSITION TITLE. : Y. OFF/DIV/BR OF ASSIONMENT
55 N ] b . e 7 L.f//y : .
jd - .- ey . P, -

') CAREER STAFE STATUS i TYPE OF REFORY -

WOT RRIGIBLE. | MEMALR DRFEARED T{imiTIAL AEAPRIGHNMENT/BUPEAVISOR
. ‘PER0ING OECLIRED DEMIED ': AN AL HEASIIONMEMT /EMPLOYER
0. DATH PEFPORT DUE In O.P.  111. KEPORTING PERIOD BPECIAL (Specily)
: : RN 7D S
piahaly

fsEcTion g

"EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

L‘l" up 12 sis of the most important specific duties orformed during the rating period. lnsert rating aumber which best describos the
mannos in which employee perlorms EACH spocific duty. Consider ONLY elfeciivoness in parformance of thot duty. All employees
with supervisory responsibilities KUST be raved on thais ability to supeivise (indicate number of empioyess suparvised),

4 - Campetant IS « Excellant Ié « Superios 17 « Qutstonding

{ - Unsotisfoctory T2 . Borely adequate 1'3 - Aecceptoble
SPECIPIC DUTY WO, ¢ wAnfolud SPECIFIC DUTY NDJ o RANTOONO
R * | Researcéh Work Required in the :
Preparation of Rcports. ) 5
SPECIFIC DUTY uo.’ annréno SPECIFIC DUTY NO. . NANY‘;NO
Assistant to C/0 (leg man) 5 | Maintenance of Offic
_Files - ) 6
SPECIFIC DUTY NO.L . RATING |SPECIFIC DUTY NOWS RATVIMNG
: : “* | Intel Ass't : o
Safehouse Keeper 7 . ) 5

JToks Into account’ ‘.4;'"
_1dutiss, productivity, con

- EYALUATION OF OVERALL PERFORMANCE I CURRENT POSITION

SECTION C
vﬁiné about the amployes which influencos his effectivencss in his currant position - performance of spacific

duct on job, cooperativencss, pertinant personcl traits or hobits, partievlar limitations or talonts, Bascd on
your knowledge of employea’s everoll pericrmance during the rating period, place the soting number in the box corresponding 1o the

statement which most accurotely seflects his lovel of parformonce.

. 1. Periormance in many important respacts fails o meet requiromonts, RAVING
2. Perfosmance meets mast roquirements but is deficient in ene or more important easpocts, . NO.
“3 . Performance elearly meets basic requirements, ’ 5
4 - Performonce cloarly excoods bosic requirements.
§ . Pasformance in evary imporiont caspect is supearios,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, check (X) the degrae 10 which each choractaristic applies 1o the emplayaes

} - Na Il » Above average dogres IS - Qutstinding degree

1 - Loost possible degres {2 . Limited dogroe i 3 » Normal_degree
. MOT HOT RATING
CHARACTERISTICS . APPLI o8-

. CABLE |SERVED]| 1§ 2 3 4 5
GEYS THING3 DONE : . , X
RESOURCEFUL L : X
ACCEPTS RESPINSIBILITIES ) : . - x|
CAN MAKE DECISIONS ON HIS OBN WMEN NEED ARISES x
DOES HIS JOB $ITHOUY STRONG SUSPORT . ) B RS
PACILITATES SMOOTH OPERATION OF nits DFFICE : o x
WRITES EFFECYIVELY . . b3
SECURITY COMSCIOUS o : X
THINKS CLEARLY . ) ' X

- e

DISCIPLINE 14 ORIGINATING, MAINTY AINING AND DISFOSING OF RECORDS : . x

OTHER (Specify):

SEE SECTION *E*® ON REVERSE SIDE

FORM

858 45 cascreve PREVIOUS ETIONS.
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When Failed Ind )

SECTIONE .~ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _ —

Stress srrengths and weakhossos demonstroted s Current pasition. Indicate suggestions made to employea for improvement of his
work, Glve recommandotions for his training. Cescriba, if oppropriate, his potentiol for dovelopment ond fov asspming grecter re-
sponsibilities. Amplily or explain, if oppropriate, ratings given in SECTIONS 8, C, and B 10 provide the best bosis for doteemining
futwes porsonnel octions: . Yy

. 2
Subject is very versatile and can be utilized effeélivgly on an
assignment involving hetevosencous duties., His ability“%dﬁr‘pction as
an agent handler is extremely commendable. 'Subjegt is able ‘o communi- -
cate -equally well with-Thigh or low level ngcnts.“”fﬂglfufther demonstra-
- ted his uscfulness in-the preparation of rescarch paper’s and the mainteri-

ance of Ii;os;.,Supervisbr'feels,that‘Suchct's productivity and cifecti+
vencss is dependent on whether he is in a position that he personally
likes (It should be noted that Subject’ is 44 yrs old).

Subject has démonstrated that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of thq Supervisor) ..

i

1
1
i

SECTION F CERTIFICATION AND COMMENTS

BY EMPLOYEE

I certify that | have seen Sic:-l‘!_o_l;s A 8, Cjb’(;lvuiE of this Report.

patH SIGNATURE OF EMPLOYEE

2

24 I?&‘(vh L2 Sy /2/1'[;:&-)

4 BY SuPeRrvISOR

e e L

MONTYMI EMPLOYEE 1AS BEEN 18 THIS REPORT HAS NOT REEN SMOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION -

lﬂ“PLOVEE UNDER MY SUPERVISION LESS Tran 37 DAVS l 1NEPORT MADE WITHIN LAST 80 DAVS

¥
/e sTHS R =

. IP REPORT 15 NOT BEING ° DE AT THIS TIME, GIVE REASON.

lovm{a {Spocifyd:

CATE . QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED MAME AND SIC 12 N
) /"2 /—("3 62— . C ) 72” , 74 C 7 4

/o
TS v L4 sAES

8Y REVIEWING OFFICIAL

t WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAmS EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE & HiGmER EvALULATION,

| WOULD HAVE GIVEN THIS EMPLOTEE & LOSER EVALUATION,

W‘CANNOT JUDGE THESE EVALUATIONS, 2 NOT SUFFIC!FNYL;’ ﬁAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF NFYVIEWING OF FICIAL f ST e ' ; P T -
' : /.d"-‘/‘ o wetved oidlqsin waii i, .

' ® ; A . Y N » / e
4o MAJ Aottt bt ey ./;{-;puu,«,[/;uzm Nk Do L A

/ o, - 4 . P J——
yrr a2 4 »;;/ Zibre | derern A, : ' -
‘ - _ o

{

GATE

-

~ 7 OFFICIAL TITLE 0?(12‘\“_2'»00 OF'J’C:{‘#
. / v B oI . X - 77 .
/;3 Tﬁlaﬁf ZA »}%yi:ﬁ;f}fcaw\> 2 ‘

’ - SECRET



14-00000

..

N e -~ SECRET “

e - (When Filled in) “ ‘ ‘
N . 3 -—.-,«- = EMPLOVEE SERIAL MUMRER
1549, /yF ITNESS REPORT / N
SECTION A R . GENERAL. A
b NAME - tasty . 'V \JtFieary (Middle) . 8. DATE OF DiRTH 3. s8R {s. onaoe
TALE Guy .. 10/16412 M GS-7
4, !!RVIC;.D!~!'G~AY&QN 8. OPFICIAL POBITION TITLE 7. O'F’_U'V/B" QOF ASSIONMENT 3
DS - | Intelligence Assistant s . EE/Germany (casual)
8. CAREER 3TAFF $TATUS : 8. ) TYFE OF REPORT
MOT ELIGIBLE ,dui:uszn . o:rqnnxoi NITIAL RELAITIGNMENT /BUPERAVISOR
.P(NDUOC IDCCLINID . : DERICED L AMNMUAL RE ASHGMMEMNT EMPLOYER
10, DATE REPLAT DUE In 0,5, 1. REPORTING PERIOD BPECIAL {Specily) .
. Priem To
S : May 60 - 15 Nov 60 :
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sin of the moss lmponanl,spc'cmcfdwﬂel ecformed during the rotlng period, Insert roting numbar which bost describes the
maonner in which smployes performs EACH spocific uty. Consider ONLY effectivensss in performance of that duty., All smployeos
with supsevisory responsibilitios MUST be roted on 'ha!v_ ability to suporvise (indicere mumber of empluyess suporviasd).

1 - Uneatisfactory I! - Barely adequate LJ - Accaptoble |4 - Competgnt IS - Excollent -{6 - Superior 17 = Qutstanding .
SPECIFIC DUTY NO. 1 RATING [ SPECIFIC DUTY NO. & RATING
_ NO. o NO.
Process name traces 3 :
SPECIFIC DUTY NO. 2 - RATING [SPECIFIC DUTY MO. 8 . RATING
NG, . . ND.
Process POA's, 4
SPECIFIC DUTY N0. 8 ’ RATING |SPECIFIC DUTY NO. 8 RATING
- ) NO, NG,
SECTION.C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PCSITION

Taka Into aceount everything cbout the emplayes which Influences his eifactivencss in his current position - performance of specific
dutios, productivity, conduct on job, cocperativencss, pertinent personal trélts or hobise, porticular limitotions or tolonts, Based en
your knowledge of employen’s overall perfesmance during the rating period, place the rating number in the box corresponding to the
statement which most aceurately roflecrs his lovel of porformonce, .

Perfarmance in many im'poﬂon! respacts fails to mee? raquirements, . RATING
Performonce meets most raquicemants but is deficiont in one of more important respects, HO.
Performance cleatly meats bosic requirements, 3

1.

2-

3.

; - Perfosmonce cleorly oxceads basie roquiremants,
-3

Pertformance in every impartant raspect i3 superios,
Pocformonce in every respact is oufstonding,

i SECTION D _ DESCRIPYION OF THE EMPLOYEE

In tha sating boxes balow, check (X) the degrea to which each charoctaristic appliss te the emplayes

| - .Least possible degres [2 - Limited degree I 3 - Normsal degree ll - Abave average degres IS » Outstanding degree

CHARACTERISTICS ’ abaLi oar - faring .
. i CABLE {SERVED| | 3 3 4 g

GETS THINGS DONE x®
RESQURCEFUL ) . : : w

ACCEPTS RESPONSIBILITIES . -

CAM MAKE DECISIONS 0N HiS OWH WHEN NEED ARISES - . -

DOES HIS JOB WITHOUT STRONG SUPPRPORY . v
FACILITATES SMOOTH OPERATION OF MIS OFFICE . E . ) %
WRITES EFFECTIVELY: : : - -
| SECURITY CONSCIOWS - S . «
THINNS CLEARLY N ) ' . . 2
DISCIPLINE 1M ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ! - «

OTHER (Specify): e

SEE SECTION *E® ON REVERSE SIDE

,’;2’.‘" 45 cssoLare PREVIOUS E0ITIONS, SECRET ’ . [y
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Bhén Eilled In) 5 -

~

SECTION E "NARRATIVE DESCRIPTION OF MANNER OF 'JGB PERF ORMANCE
Strass strengths ond wecknasios demonstroted in curvent position. Indicats sugge nim.'ﬁﬁk?' pleyes for improvoment of his
work, Give recommendations for his moining. Dancribe, of apprepriate, his petential for deve om:‘ﬂ ond for cssuming grecior re-
sponsibifities. Amplily or explain, if apsropsiate, rotings given in SECTBN(} 8, C, ond D to provide the bost hosis for detormining
f fture perssanel actions. : o A / _ -

- Mr. Vitdle was assigned to the S&T Section of thé é'gman Branchon a
-casual basis from 1 May to 15 November 196Q,, lHis duties consisted entirely
of processing n;me'it;rfa.cgg_and POA's. Althoug‘x ﬁ@duzd little e:&perience in
this type of work, ke performed his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute

to the smooth operation of the section.

ISECTION F — . CERTIFICATION AND COMMENTS

1 : 8Y EMPLOYEE

B : I certify thot § have seen Sections A, 8, C, D ond E of this Report,
DAYE . SIQHAYUﬂE OF EMPLOYEE
2. T e BY SUPERVISOR
MOMTHS EMPLOYEE HAS BEEN i THIS REPORYT MAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
UNDER MY SUPERVISION R )

61/2 = 1 Already reassigned prior to preparation of this fitness report.
. * IF REPORTY 18 NOT BEING MADE AT THIS Tlﬁ.E. QIVE REASOM,

EMPLOYEE UNDER MY SUPERVISION LESS Tram BO Davs ) I gREFORY MADE WITHIN LAST 90 DAYS

OTHER (Specife): - ’ ’
oATE - OFFICIAL TITLE OF SUPERVISOR o frpedb

21 Nov 60 C/EE/G/s&T

BY REVIEWING QFFICIAL

I WOULD HAYE OIVEN THIS EMPLOYEE ABOUYT THE SAME EVALUATION,

11 WOULD MAYE BIYEN THIS EMPLOYEE A HIGHER EVALUATION.

P WOULD HAVE GIVEM THIS EMPLOYEE A LOWER EVALUATIOMN.

P CAMNOY JUDSE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE,

COMMENTYS OF REVIEWING OFFICIAL

See attached éhéét. . ‘ A : : y

1

w

DATE . . ’ OFPICIAL TITLE OF REVIE®ING OFFICIAL TVPED OR PRINTED MAME AND SIGNG T,
23 Nov 60 C/EE/Germany l‘

B ' SECRET

e B e
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" Section 3. Comments of Reviewing Official:
This employee had no qualifications for assignment in the German desk or
German operational field. He was carried in the German Branchina

. casual status while an assignment suitable to his talents was being located.
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried

out assigned tasks to the best of his ability.

Chief, EE/Germany
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2 June 1960

MEMORANDUM FOR: Chief, Ei Fersonnel

SUBJECT ": Comsendation - Mr. Guy Vitale

1. The FPastern European Division Lugistica Office wishes to
comnend Mr. Guy Vitale for the manner in which he conducted himself
while on temporsry assipmment in this office. Rether than sit idle
awalting & new -assigment, Mr., Vitale volunteered his services and
wag pgiven var ious logistical general scrvices Jobs and Juties which -
he csrried out with entluslssm and effort rarely seen in a person |
in his status. We found him es sn enthusiasticewilling worker vho
gave selflessly of his time and shovcd a strong devotion to duty.

2. A copy of this eoxmen"ution should be made a part of the
employee's rermanent 201 Tlle. L . .
. V4
. N

1

- Chidl, L5 IOSISTITS
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When Flled fn' T

CQUALIFICATIONS SUPPLEMENT [0 PERSGNAL HISTORY Sl;AIEMENY -’

L READ INSTRUCTIONS .CAREIUILY 8£5ORE COMPLETING TYPE OR PRINT AVOID USING LIGHT COLORED INRS

OVERSEAS DATA
CGEED |
DATE: INTIALS:
JoTh &T 25

. [$ECTION b - i | SIQGRAPHIC AND FOSINON DATA
TSRS T TRARE Tew Fuwr shddel R OATE OF giEtn ¥ RS SRaDL R
083620 VITALE GuY P 10/16/17 | GS--08-0%
& 50 . T OROMNON URE ) & OFFICE OF 258D NwEN ¥, L CANOM (Country, fi-m
Lo JATELLIGENGE 2SSy Ak hASMes DaGe.
SECTON & - L AGENCY OVERSEAS SERVICE
ARLA NEE OuE - FROM A 10
PCS=52 37/01/01 40s01/24
TDY-10 days = 61/4/): Lilod fio

SECTION 1 EDUCATION
DEGREE . MAIOR FIELD COLLEGE ¥yEaR
NO COLLEGE DEGREE ON RECORD
o SECRET 6 7 JuL Enm\ s
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SECRET :
Wran § Had in
SECHON m EDUCANDH (Cont'd)
WiGH 5CHO0L .
CLYT G BN COL AVENDLY BDD0ELY (o, Soute Lapense, . B | VEBR5 ATIESaLIT fopm.fn. Crapuatt
. ' ‘ [Jws [0

COUEGE OF UravEasry $TuDY

NAME AND LOCALON OF COULGE OR UNIVERMITY

LR YA ) YEARS AT PDED
Y 08 FEOw 0. .

LECeee
RECErED

TEAR
BECEI (D

NO 3iM 7 Q1R
MRS tSpesfyl

¥ .
B0 vae e C M A e Gt Wb 0By s a o medabe p e L ran cew e o+ . b
: !
, ,
TR N e ‘
» L] + *
o [ : i _
~ H

e oot ccoimn bo s e s e

ST , }

38 & CRADWAIL OEGREE HAS BEEN NOHD ABOVE WriCh 3(3615[3 SUBMIS STt

OF & wmlEed tet 515 INDICATE PE UNE OF THE TMESIS Ardl BR.EFLY DESCRIBE 115 COrTErT

TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
T T

NAME AND ADDREYS OF SCHOGE i LI E Y EECIANZALCH ERIA " NG OF MOD1iIHS
1
2
3 .
OTHER NON AGENCY EDUCATION OR THAINING NOT INDICATED ABOVE .
. NAME AND ADDRESS OF SCHOOL L1 9 GF SPLCIALTANON FRCA el NO. OF MOPITHE
: Language 57/2 | 57/4 3 mo.,
s !
J.
' 4
5

AGENCY.SPONSORED EOUCATION

Snecdy which o any, of the educution thown i Saction fif wot Agency sponsored

NaviE AND ADDRESS OF SCHOOL -

SIInY OR SELCIALIZANON .

(1170

MNO. Cf 1AGsTH5

l .

2
3.
4
. _, [ , : "
=9 SECRET e | SR
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3
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{When F.lled In'

&g

[S(CN\)N &

MARITAL STATUS

POESLMNT STATYS iSagle, Borosd W.dteed leporarwd [ od Srvliod Bpwarcsd SPECH Y.

§OUNAME OF SPOUNE

“fhwsr

R AT B LY

Mgeden

3 Q4L OF giamn

& NACE OF Binir 1€ty $ra%e Countey

3 NQURATION

& PREDENT EMPLOVER

}CHTENSIP & FQRMER CINZENSMIDS: COUNIRYIES) 9. LATE W 5 CHTLENSN® ACQUIRED
SETON X DEPENDENT CHUDREN AND DEPENDENTS OTHER THAN SPOUSE -
NAME EBLATONSNIP DATE AND PLACE OF §18% CTIENSRR PERMANENT ADDERESS
SECTION Xt

PROFESSIONAL SOCIENES AND OTHER ORGANZATONS

NAME AND CHAPTER

ADDRESS  iiumber, Stasr, Cote, Stove, Coivy’

DATE OF MEMBERSHIP

FRCOm

10

SIGNATRE OF EMPLOVEE

ey T

VT SECRET
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LR i R g

RECORD OF | : ‘ E
PREVIOUS  GOVERNMENT - £
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

DATE ‘77)\&’\3 @he




