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MEMORANDUM FOR : Mr. Guy Vitale
THROUGH : Head of CS Carser Service -

SUBJECT . ¢ Notification of Aprroval of Requast for
Voluntary Retiremant

1. lam pleasad to tnform you that your request for voluntary
‘ratirement under the CIA Retirsment and Disability System hus beon
spproved by the Director of Central Iatelligenceo,

2. Your fetirement will bacoma effective 28 February 1969
-and your annultly will commaence as of | March 1969, The annuity is
payable on the first day of the month followiag that for which it accrued.

You may be assured that eveory effort will be made to expedite dolivery -

of your [irst check following completion of the admlaistrative process-
ing requived to effect your retiremant.

_ 3, You will receive a lump-~sum payment for your accrued an-
nual leave up to 30 days or for whatever armount of leave credit you

carrled.ovar from tho last calendar year if that amount is more than
30 days, o

N

M Robert 5. Wattles

; \Directof of Fersonnal
Distribution:

0 - Address_ee
1 - D/Fers

i - OP Files

1 - Soft File
t - ROB Reader

OP BSD ROB/ jef.
< SEGRET

(27 February 969)

e
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_ " VITALE, GUY

MEMORANIXM FOR THE RECORD - ATTACH TO OFFICTAL PERSONMEL FOLDER

following forms and/or information concerning my

I beren\ auknu.-eégc the recei;c ;: the
‘'separation from LIA as in\xuwteu by check marw:
o417 Standard Form 8 (Notice to Federal Bmplbyee_about Unemployment Compensation).
| _2.~-Standard Form 35 (Potice of Conversion Privilege, Federal Employees' Group
) Life Insurance).
3. Standard Form 56 {Agency Cértification of Insurance Status; Federal Employers’
Group Life Insurance Act of 1954).
L, Standard Form 2302 (Application for Refund of Retirement Deductions).
— 1 5. Form 2535 (Authorizatioﬁ'for Disposition. of Paychecks).
6. Applicable to returnee {resignee froam overseas assignnent).
I have teen sdvised of my right to have a medical examination before
my separation from this Agency and of the 1nportance of such a medical
check to my health and well-belng.
[J Appointment asrranged with Office of Medical Services.
[0 Appointment for Office of Medical Services erxamination declined.
7. I have been informéd of "conflict of interests" policy of the Agency and
foresee no problea in this regard concerning ny new employment. . . !
8.  Form 7L (Application ror Leave).
Q8. (SC Pamphlet 51 {Re-employment Rights of Federal Ezmloyees Performing Armed
Forces Duty). . |
110. Instructions for 1=tu1‘inv to duty from Extended Leave or Active M;lluary
Service.

Signa*uxe of

Employee Date Signed 7

(l/ ks, , sf“»(r._c{?

/\',’L‘\‘
Addz ess (S*xect, City, State, Zip Code) : Covzesp31dence
[-7-« g A& / Lo Loy é 0 ¢ S .
Ve ; O /—; /\;‘b*'f : o v, L F "",‘ .9 . D Overt E\:COV&T@

SECRET :
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[ 1 7 APR 1969
Mr. Goy Vitals '
1730 H Streat, F. W,
Washington, 0. . 20006

Dear Mr, Vitals:

An you bring to a clode mors than tweatyealx
years of sarvice to yous country, 1 want to joln
your friends and ¢n-workers in wishing you well
and hoplag that you {lad the years shead (illed with
enjoymant and satiafaction,

it takes the consclauntious afforts of many -
peopla to-do the tmportant work of thia Agency. You
loave with the knowledge that you have personally
contributed to our auccess in carrylng out our mis-
alan. Your faithful asd loyal support has messurad
ap to.tha high ideals and traditioas of the Faderal
service. ’

May [ exprass to you my appreciation and
extend my bast wishea for the ysars ahead.

Stncarely,

| pe@ R¥olard HeTod
Richaed Holmeo - -

iractor
Distribution: - ) .
0 - Addressee . e T
1 - ER ' ' o ) Arn 1300
! - C/EAB/OS Originator: ’
i - D/Pers ‘ . Director of Persoanel.
1 - OPF ’ . ‘ ‘nn
- NTD 2R 195
1 - ROB o Coneur:___ iGN 2 R 1553
i

- ROB Reader ‘ C/EAB/OS

OP/RAD/RCBf et (1-April 1969)
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BEMORANDUM FCR : Dlrect\or of Contral Intelligence

SUBJEC‘I' : i Request for Voluntary Retlroment
: Cuy Vitale

to 1Ihls memorandum submits & recommaendation for your
approval; this recommiondution ls contained la paragraph 4,

2. Mr. Cuy ¥itale, CS-08, Iutelligence Analyst, Westara ;
Hemisphare Divisloa, Clandestine Services, has applied for volua-l”
tary retiremont undoer the provisions of Headyuarters Ragulation .
20- 50§, to'be offective 28 February i949. e

3. Mr. Vitale has been designated a participant in the ClA
Ratiromeont and Disability Systam and maets tho tochnical require-
mente oy voluntary retirement undar the Systami. Ho is S| ysars
old with over I8 ysars of Fedarsl sorvies. This service includas
over 2. years with tho Apency of which 5 years wars in gualifyiag
servics. The Head of the Clandestlne Services Carveer Service and
the CIA Retirement Board have recommaended that his apelication for
volustary retirament be approved. I ondorze these recommandations,

4. It is recommanded that you approve the voluntary retirsmaont
of Mr. Cuy Yiale uader the provisions of Headquarters Kegulation 20.
L34} I '

Robert 5, Wattles
Dirsctor of Personnel

The recommendasion coatalned in paragraph 4 is approved:

R ) o -
B Gtk i ToTag
et Hlehs R

Y-

Director of Central intolligence , _ Date

SECRET [ "=
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. S ECHET

MEMORANLUN ¥OH: - Mr. Ouy Vitale ‘ - 20 Ostobar 1965 .
THROUGH : Head of D Cureer Service

SUBJECT ¢ Notirficaticon of Hon-cli

gibiiity for ULai;ﬂﬁ’iUﬂ as n
Participant in the CIA Retig

anut an J_u-unbtlity Systume

1. As you umay know, we are in txe precess of reviewlug the employment
history sand cufrent career field ‘of ail employeen—fmw-the Aguncy tou jdentifly
those who arce cligible for designation as a participant in the new CIA
Retirvement nud Disubility System. In this process, the Ianitial review of
each case ig mude by the {ndividual's Career Service. If the Head of his
Carcer Servive nominates him for partlcipation In the system, thls nominae-
tion is reviewed by the CIA Retirement Board walch recommends final action
to me. Bowever, if the Head of the Career Service advises that the ex mplioyee
does not mect the basic reguirements of ER 20-50 for participsation, I have
gecepted this finding without further review by the CIA Retirement Board.
This practice hus been udopted in the Interest of expediting this seree:
process so that those employees who are eligible to partlelpate in-the sy
tom muy be designated participunts as socn as possible. .

2. Ia your case, the Heud of your Caresr Service has JUaiwfﬂ me thas
you do not meet the requirements of HR 20-5C tor designation as d particie

pant and I have accordingly mude the formal deteminution rejulred by the
regulaticn thut you are not eliglble for designation. From a roview £oaur
record it appeurs that the decision of your Career Service wis based upon

the fact that you have 15 years or more of Agency service, but have not as

yet performed 60 months of qualifying service aé required by regulastica. My -
determination that you are not eligible at this time for designution in no

way affects your current status under the Civil Service Retlrement Systex

ror does it wreclude reconsideraticn of your eliglbility to participate in

"the CIA System if you should meet the reguirements for designation in tha

future,

3. Should you desire further informsticn concerning tnc reguirern
for designation as a perticipant in the CIA Retirement System, I suggest
you reaad n&.\gﬂuph e of HR 20-50 and paragrari 5 of the Employee Bulletin

ane

dated 30 July 1965, entitled "Public Law 85-c43, The Central Intellig

“Agency Retirement Act of 1964 for Certzin Eunloywes".

L, It is always possible that LHL records unon winich the determination
made in your case may have been incomplete or inasccurate regarding your 2ctuﬁl
employment history with the Agency. I, after studying the materials cited
above, you have questions regarding the determination that you are not oligi-
ble to participate in the CIA Retirement System, please feel frec to contact
officials o your Career Service, .They ure [amiliur with the detalls
case and will gladly discuss them witn yo In addition, you ”ﬂy wish
cuss your case with the CIA Retirement St leocated in Room 6E-1310 B
quarters (extension 001}, I such diseu: 18 do not resolve any Juest
you have regarding your 2ligibllity, yo egquest that your case ke 09 BY
considered by the Board, . Bowever, this reguest must be made within 30 anys o
the date of this memorandwn. ° e
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R ‘ . SECRET : \ I ‘
. (When Filled In) . ¥ . -
. lol'( PREPARED .
/ REQUEST FOR PERSONNEL ACTlON _ l 12 Decerber 1962
s stmiaL nuv{t// 1. wawt (Lest-Firel. lllddlo) ’ : ) . \ . ] . .
003620 . VITAIE, Guy _ - CE ' d L
3. MATURE OF PERSONNEL ACTIOWN 4. EFFPRCPIVE DATE RLQUESTEO| 8. CATEGORY OF EMPLOYMENT o '
PROMOTTON - . 5'/]530!6’3 REGOULAR o
o B PR R R Dy |
e vo v e tocr | 3232.1000-1000 ‘
®. ORGaNIZAYIONAL DESICHATIONS n ‘IO. LOCATEON OF OFFICEAL STATION
‘DDP ' , .
Z | Task Porce W _ . R 4 v
FI/CI Branch : “ :
A /° Washingten, D.C.
19, POSETION TITLE 12. POSITION NUMBER ‘.li- CARELR S[“VICF DESIGNATION
OPS OFFICER &) 0683 D
14, CLASSIFICATICH SCHEDULE (GS, LB, ote.) | 18. OCCU"PA.!lONAL.ﬂ[RI(S 16. GRADL AND SYEP |?- SALARY Oﬂ‘y t
c3 @ | ak.a 08 (3) 16500

t8. REMARKS :
Promotion recommendation attached, Fitness Riepol‘t"Bu‘fmﬁtfé’d""PréﬂbﬁéWT T i

Pecorded by
Corp

/7

189 _5/&"“*‘ C}‘O S"‘NKO"YZTT‘ DATE Si1GHED IBP- SIGNATURE OF CAREER SERVICEZ APPROVING [DATE SIGNED .
145, '°‘5 /

LOUIS \l el/"?p Z/GJC g2t /L QJJJX,A{MA/& ;‘// 7,/ £ 3 s

SFACE BELOW FOH EXCLUSIVE USE OF THE OFFICE OF PERSONNEL - :

15 ACTIGN 20, EMBLC e L1  C38.0f CoDiRS, 172 .51atign 2308TEHEE [0 #U0ESH 36 TE COF BrRlk .“-.ffi OF A 27,0878 CF L€
CODE (4213 P B 414113 e nde

2_‘2 /6, éi;c.-;:, “’7:;':1&} }f)_ol'ﬁ I "' | /" | lm/ v [ [T l e, § o=, l os, e, Y

”’175.7”[ ERPIRES X, AENREERT DaTh 31 SEPBRATICN] 32, LOSRELTION/ JANIELLATION Dots IBSECRTT e SEe
i Safa Cont - BL0. W0,
. . . LR 514 k4 bt 2 -
[ [ [0 L g?u cces eee th *- e EOD DATA ' !
! [ S o @OnF j . I .o ’ °

35, vED. POLFERENCE 1368160, TOW, LATE (17 UONZ, COWP, DATE | 38. CAREER CalfCORY IS, FER [ Wl Th iasuRanE 2. 50018 SEZ ATy WY,
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SECRET

{Bhen Filled pay

REQUEST FOR PERSONNEL ACTION

DATE PREPaARLD

12 Decerber

003620

f. SER1aL WbwER

2. wami (Lest-Firet.middle)

VITALE, ‘hv

3. NATUR( OF PEASONMEL ACTION

' PRO!-:O‘I‘ION

4. EFFECTIVE DATE BEQUESTED,
wentw

davw g 1)

5. CATEGORY OF EMPLOVMENT

- FuNLS %

v I3y

v To EF

7. Cst CENTER %3, THARGE -
SLE

CF To ¥ -

CF Y0 ¢¥F

3232 -I'YX}-J'FIX)

8. ORGANIZATIONAL DESECHATIONS

p

Task Force W
FI/I Branch

‘8. LEGAL AUTHORITY (Coaphnd by
Office of Porsonnel)

10, LOCATION OF CFFICIAL STATION

¥askington, D.C,

1. POSITION TiTLE

OFS QFFICER -

)]

12. POSITION miMBER

0533

3. cargzm sERVicE DESIGNATION

D

Gs

14, CLASSIFICATION SCHEDULE (G5, LB, ete.)

(09)

FS. DCCUPATIONAL SERIES

036,01

18. GRADE AND STESR

03 (3)

17. SALARY OR RATE

16500

18. REMARKS

Promotion raéoméndat:lon attached. Fitness Report submitted previously,

184. SIGNATURE oF REQUESTING OFFICHAL

10UIs W. ARMSTROMG, C/TFW/Pers.

DATE SiGNED

OFFICER

t68. SIGNATURE ©F CaREER SERVICE APPROVING

DATE SiGwEn

SPACE BELOW FOR EXCLUSIVE 1

SE OF THE QFFICE OF PERSONNEL
V9. &CTICH 20, (weITY 121, CFFICE fotn; 2 S“Y NI CIEUEIRLL oy MBS M AT 5 st 138,58 oF Rax T CRTE CF (£
£4sE [ ) . ({3 598
. wAERIE RIN LIS Ny - Qs AR I bs. va, o oa,  va,
|
[ l
28078 gaprags 22 SPECH A 3. RETIAEERY 2eTq 3N SEXRIBTION 32, coRREcT % lavsl 33.8E0RITY (30 302 '
REFERENCE - A S ; agg. o,
g, 08, v, ¥ e8¢ oute Tevg -3 sa, 3 . =
. 3. Fioa : EOD DATA
i
! [ S - woes l { i i
3?- vel, PUFERENCE |K. SeRv, cos rarg f37, (SO T 353 3B, carfie CaTEGowY o FESLU F =08 7 insipancg BI.SOTIBL SELRITY 4, |
({1} ¢ - WONE =0, D4, ., "y 21 va CRARIRESY [£51 ¢ T € = et ege ;'.EQLY"‘ NS, COpF »
(RN IN " ’ - vz
b5 e [ - PROY/TEMP beess
(38 PREVIOUS COVERRJLYT SERYICE Davs PR ST L FEDIRE, Txy Zata a SY8TE tax Jars
eoe v ”
cote ° %0 ParviCuS gemeicr Fome gursuienfcope T, Tes £armelimg cIam Fafcyted Z00€  [ng, tawisrarg cang
1 - %0 s2kex on srovier Voo oves . Toe o vey neen.
? - PRERE 1w SERWICE fLEST Twen 3 YVS) 2. % 2 - a3
. 2. lltu s Seavice (wcep traw 3 YRS} i
43. PCSITION CONTROL CERTIFEICATION 46. 0.P. APPROYAL . DATE APPROVED
H i
. 5 1 3
SORY 0930.E7¢ PREVIGUS KDi1T4 Y et (a3
.62 !‘52 amo sosw 1952a. SECRE



14-00000

SECRET

(Bhen Filled Ia)

REQUEST FOR PERSONNEL ACTION

OBTE FREPARED

12 Yarch 1962

1. seeiatL muwpEs | 2.

003620

nawg (Last.First-middle)

'VITALE, cw (1) -

—

3. MATURE OF PERSOMNEL ACTION

4. EFFECTIVE DATE REQUESTED

5. CATEGORY OF EMFPLOTMERT '

9. ORGAMIZATIONAL DESIGNATIONS

DDP/WH
Branch 4
FI?CJI Sac. )

R—-ASSIGPWEIYI' AND TRANSFER TO VOUCHHIED woeth  oav e o \
Fuins S LEA REGULAR
6. FUNDS @ ’ ¥ 10V "l v vocF 1. i::: CEMTER N0, CHARGE» | 8. 5;;.::..:;,.:::2":2;“"“ FY
xle s crroer 2235.-1400-1000

10. LOCATION OF OFFICIAL STATION

Washington, D. €.

t9. POSITION TETLE ,

@)

0685

12. POSITION NUMBER

3. CAREER SERVICE DLSIGWATION

D . IR

G3

(@

14, CLASSIFICATION SCHEDULE ( GS,.LF, otc.)

1%, OCCUPAYIONAL SERIES

301,28

07 (3)

16. GRADE AND STEP 17,

SALARY OR RATE

' 5685

18, REMARKS

Froms IDP/EE/CS/Dev.Compl.,D.C.

A ohr

L ®

CONGURRENCEs |

i/ Personnel

Qfficer

DATE SIGNED

DATE SIGNID

... ofFFfLer

U

189. SIGNATURE OF CAREER SERVICL APPROVING

7
LL

8%. POSETION CONTROL C(RTI?!CATION

A 2

Pl:(‘uvu’ | ‘ux,\(/

\, SPACE BELOW FOR EXC LUSIVE USE OF THE CFFICE OF FE SONNEL
FoL ANl teer f2Y, TFFICE CO0TNG 22,5180k 21 MTEIRTE Q0% wI)TES] 25 TATE F 10Te 26, 0A70 oF HAd RN SEE N
[eld €4 4434 . X3 e - -
P NEREE uw«n‘u re . "y, LT e, g, LT 3, - on v
7 K3 B -1 s
fE 76 [iis-] | KSR [ liwre izl 1 !
28.RIE £2PIRES }‘_ LT CO “yl 8T8 30 CCRRLCTIO0/TANCLILRTICY D808 338803 e 13e SER
- RULL N ree - - - - RO W

"0, ca. . ye L8 Ty Tre 3. e, va, EOD JATA
15, VEf, PRIF(RIACE |2€ (R4, 10w, D Lo, QatE | 3B wi TTRREMITACD 23, FEAC ] et INELINCE solS3TE, SEIRITY N,
cané - BINE L. Do, LETO BN £e. (LN Yo ves jezer 2n0F 0 o wasufa |weaLve sns, LSl

1. 5 oer. ¢ 20w Voo oves |

2 « 15 Pr, : ] |
st PEEVISUS wa&-w\! TeoyiCt Dala | Lo bags C3T, fud. FIQFRA Tax Jafa LN SraT: Ter 2aTd !

- cese - -
CobE 0 » 60 PREVECT "'“NC(' N . * e (x0T ] TI0E B3, Tan §a0smPTeong 'ﬁ““llc;“l.‘ 2008 Nl tRB{STRYE LONE

) o wg @vFaa 1w S7OWICE LA 1 LI A1 Bahetl

2 o aeres 1w seeyicr fLESS Teaw 12 m2e 2w wr c 2 e w3

3w gPLaR IR IiGwICE lncn Tran 1008 :

46, APPROVAL Ql?(‘ APPROVED

Foau 4182 i DI(leS
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REOUEST FOR PERSONNEL ACTION 6 Juns 196 0
.1. Serial MNo. Q. Namo (Lon F-mA\'ddie) “13. Dam Of Bmh T Vo el 15 o 6. (520D
' ) . | Mo None-0 iCode Mo. | Da. | Yr. |-
503620 YIT-ALE Guy , 10] 16 ‘17 Shai VM 1 [09]13] k9
7. SCD 8. CSC Patmt. ] 9. CSC Or Othor Legol Authority | 10.Apnt. Afhidav. | 11 FEGLT J19.£CD - [13, &wdTee |
Mo Da. | Yr. |Yesc1 |Code . . Mo. | Da. | Yr. lyes.1|Code| Mo. | Da. z'. Yas-1 |Code
10 j24, (42 {No-2 | 1 | 50 USCA %03 4 No-2 091 13| ¥9|No -2 l ‘
A2 PREVIOUS ASSIGNMENT ,
{18 Org iofal Desig Codo | 15. Locotion Of Oificial Station | Station-Code
DOP EE .
| |
OPERATIONS STAFF
RECORDS INTEGRATION SECTION 523t |l ] : 29501
16, Dept. - Field |17, Pasition Title 18. Position No. 19, Sorv. [ 20. Qccup. Series
Dust - [Code _ | .
Ph4- |5 | INTELL ASST 1809 GS 0301.28
<1. Grado & Step | 29. Solory Or Ras |€3. SO 24. Date Ol Grode [25. PSI Duo 26. Appropf?oll(m Mumber
s Mo, Da. Yr. [Mo. Da. Yr
o7 hg8o oS 09 (06 |59 109 jok (60 [0139 9350 3018
ACTION '
7. Natare OF Action [ Code |28 . Date___ |99 Type G Employes Codu] 30. Soparation Daia
: i Mo. Do. Yr : ’
. i ,/// N L/
REASSIGNMENT i co bia l¢o REGULAR "
_ PRESENT ASSIGNMENT
31. ‘Qrganizational Designations Code 39. Location OF Qificial Station Station Code’
CS/CS DEVELOPMENT COMFL.;[E(T ,,)\; \6' &Y { ,;
EE DIVISION 30 WASH., D.C. 7
33, Dent. - field | 34, Position Title 35. Position No. 36. Serv.] 37. Oceup. Series

Dot - Code . .

USHd - 7 C L.

Frogn - 5 [ - B

338. Grade & Step | 39. Salory Or Rate T30, SD 41. Data Ol Grade | 42. PSI Dua 43.. Appropriation Number
Mo. Da. Yr {Mo. Du.  Yr

$

D

0320 1996

b
SOURCE OF REQUEST

A. Reguested By (Namo And Tile)

— & ] Lo

C. Raquest Ap&;ved By (g{g-;:cturo And Title)

,!fﬁ]:/?ereonnel g T g
4 % Additional Information Call (Name & Tolephone Ext.)
[L X338
CLEARANCES 2N

Clearance O\ St ghow tey l Clearance Si‘m?.f."f, a‘\ﬂ\ Date
A, Career Board ,1 /I‘,("-( Pkl //‘7,/[ " Placement Ly A\
8. Fes. Control { Aﬁ/ )4 {}, E. o RS Wie "YU N -
C. Classification /1 f. Approved B¢ | i’ Ry A r(b - D)
Remars  Ipecasual ( \\ [Q/ /

P \ -
FCS AETURVEE

g, 1152
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SECRET

tBhon Filled fn)y

V. pyes, s-(nn' w\!
0én _ RILOGRAPHIC PROFILE (PART 1) seps 21, oct 1942
-3 mawy (Lasr. Fxnf 'ou‘dlv) B. 8&x 4. OATE T BIATm S RUNGEVITY CouP, DATL
| vITALS, Ouy (nan) b w otz 115 sep g
€. wavitar $Farys Z. O;P("ibdlﬂ'(i’ nY. fYLAN(S) OF Dintm M 8. us NI'URlLlll'lJN DA’(‘II
T {Fuelud, om-
Sinﬂle * ployes) 'p ) - A $POUSL
$. Camqye LI T4 L Ty L OTHER $TATUS 10, 1437 sED. RPT . {QUAL. FOR fvaL. #0w -
Svare .
Srang 0 Jul 1954 Apr 1960 .' Dept Duties | 0/s nntumoe
19. Suakgnt o MONE SERVICE GRADE 4CTivE DUty fCLEASE YO 10 8z [RETImED i
T ORESEAYE. D . wetH CoA- WiL. S4®, pEFgango
$TaTyS X Car. .y caT.- 2 caf.-3
8. LANGUACE aRTITUDE TEST Dafe.

Kone

98- ASTESSwENT Davg |

None

$3. PROFESSIOMAL TE97 Dalq

Kone

TH, RN CIE EWPLOYHENTY

183841 Various Job-' for short poriods of time; also urerployed during part of this m;a.
|

194246 Military Service, US Army, Sgt
1§46-49 Library of Congress, DC - Book Room Attendant

18, mO%-Cta EOUCATION
1937-38 Kents Hill Jr College, Maine
1948-50 George VWas h;ing;ton, DG - Poli Sci

17, FQREIGN
LawGuacet
. BBILITIES
thanguoge. Profi-
cieacy, Drle Tested

None

1. AGLWCY SPONSORLD

1982 Reds OfF

TRAINING
Crs

18. Cra EwrLovyeinT NISTORY Si1NCE 18 SEPT 1947 (Pesnannel] Actdons, Military Ordees,

and Principal Details)

CFFECTIVE DATE | POSITION TITLE & OCCUPATIONAL (1119 anot} 30 GRGANITATISN & Oucas. TevLe (PF sny) LOCATION
Sep 1949 | Massenser 0302,01|CPC 3 cw/A A.J.r‘.f!’.v]x!.Coux'ierSect Hq
Sep 1950 | File Clerk 0305.01GS-3 RiE/¥ap/PracklefBr "
Jul 1951 | » L 0305.01] & RR/Geo/I:m Library Br J -8

-~ Kov 1952 | = " 0305.01] 4 OILR/Ch,Geoncs/‘!.f:.pLibrary/Proc 2 "
Sep 1956 »  ® '0305.01]  5lIR n 4 "

Dec 1956 | Clerk 0301.26] 5. D3 DDP/s:/Opsmv/Rpts,Indey.miog m
Oct 1957 *® 0301.26 6psjn n =n m & v ‘

© Aug 1958 | Intel Asst 0301.28 6/ b3 DDP/SE/O;:::SM‘/RI Scction "
‘Sep 1959 | ® " © 0301.26] 7D | m o . a ‘
Jun 1650 § @ " 0301.26] 7/ D DDP/“"/C\/C:SDechmp Hq
Mar 1942 u n 0301.26] 7| D |DDPAM/Br-u/FI/CL See "
Jan 1963 | Ops Off 0136,01; & D DDP/TE'.o/rI/bI Br "

0. patg REVIEeLD

25 Jan 1955

he

}zn. PROFILE REVIE#ED BY

2.

PPEMS 1018 REVIERED §

VERIFIED BY TwrLIvEL O Mo

FOdw
837

Izoo (PART ') Ysq PRIVIOUS BOETIOMS.

SECRET

PROFILE
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" SECRET

¢hen Filled §n) .

pras. Bimian RO,

01420,

BIOGRAPNIL PROFILE (PART 2)

mang (LesteFersi-Widdie}

VITALE, Ouy (nm)

FaTy 98 HrETw

Qct, 1917

33, SuMuaRiEs OF EvALVATIVE REPONTS FOR Tel PAST Ted YELAE

€

,i.

ot vt o en A
Jo—— .

!

VIT'SJLQ)G\)Y

T i | ST R

ey

{aa I AR
ST SR KPRy PR

1))

e g e 3

se

24, BUMMARY OF CARLELR PRIFERENCE OUTLINE AN0/OR FOLLD ATASIIENVEINT QUESTIONNAIRE

13 lDlﬁ'i_"' GF OTHEIN QOCUMENTS mniCR 3NOULD BE RLVIEWID Im DLTAIL

8. ADDITIONAL INFORMATION .

Commendation 1960 from Ch, EE Logistics for serncea rendered \éﬁ.le on a temporary

.assignment to EG Division Logistics Office,

*®

27. DATE REVIESLD

25 Jan 1965

28+ PROFILE mEVIEWD BV )
he

soRM HO. '200 (PART 2)

) #1887

sgPLacEs SOEW (083 (PaRt "SECREI

gmics lt 2000L8 %8

PROFILE 1
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o . SECRET

|

|

|

i

!

D ogshen Falled fny - ) ’ i : R

1. FeEa. SeAEAL MO . ) BI0 : ] . N o

003620 S, .. BIOGRAPHIC PROFILE (PART 1) scpy 24, -0ct 1942 |
7. maug (Lase-Farnt-Waddie) . R 3. 30E [4- OATe GF Grafm . $. LUNLLYITY COWT . DATL .
| vitats, Gy (oem) oo 4 M 16 Oct 1917 | 13 Scp 1949 L
2. mamitaL srarys |7. mn'wnnsi 50, [Viants) 05 S1RA TN U MAURALL(AVIUN CATEISE - v
{Eoclud. ome . L . - . . ) i

_Single pleyee) ‘;’ o] : | MA seu3L :
\ ®. Ciﬂll_ﬂ . WEMBE RSP . GIMER $TATUD 1O, LAST sED. APT fQUAL., POR Bvai. #0R l I
stary. : : : . . H i
e D gw a9st -4 Apr 1960 || Dept Dubies | O/S Botumee| | |
19 CuRagnT . NONE] SERY ICE \ wRADE ACTIwL DTV RELEASE VO 1o sg [LfiRio I

asseave ‘c> . - Bitw CIA CoML. sER. sEreRatn
sYatys X o ‘ . cavet . | cat,: 2 car.c3 |

1X & tssi}swlnt fatg L 9.3, PROSESSIONAL TE3T Oafl 98- LANGUAGE APTeIyDL TEST DAYE ) . g
None ) None - Nono . . : i |

18, mOX-C1A ENPLOYMEINT

1 193841 Various jobs for'éhox'b po’x{iods of time; also unarployed during part of this tide, P
194,2-46 Military Service, US Army, Sgt - o . '
194,6-49 Library of Congress, DC - Clkj Libr Asst '

t8, NON-CRA EOUCATION .
.1937-38 Kents Hill Jr College, Maine
194,850 Goorge Washington, DC = Poli Sel

' | i

1957  Amcrican Mission Sch, | - Greck (3 mos) P

X )

: |

b

i

t7. FOREIGN . . i

LANGUAGE None - : |
ABILITIES . . . S

(Language, Profi-
ciency, Dele ruud;

18, AGEMCY SPONSORLY TRAINING

1962 Reds OLf Crs

t Actioms, Militery Ordoen, #nd Peincipal Details}

897
»

9. Cl1a EMPLOYMEMT HWESTORY GIMCE 18 SEPY 1847 (Pf!:onne '
L‘r:l[CTIV( DAYTE | POSITION TITLE & OCCUPATIONAL COpE | GRADE .80 ’_"J_k_&_l"ﬁlllhol\‘ & DA%, TITLE (lf Ay} LoTAaTION !
Sep 1949 | Mossenger . .0302,01|CPC3 ¢2:D/adnin/tailCourliarSect Hg L
" Sep 1950 | File Clerk 0305.01L[ G3~3 RZE/1ap/ProckiefBr . n e«
Jul 1951 | ® " 0305.01 4 gt/Geo/tap Library Br " o
Nov 1952 | *® " 0305.01] & Oxt/Ch,GeoRes/tapLibrary/Proc2r . " R
Sep 1955 B® n . 0305.01 5 ik [] " [}] L] ] H s L] :
Dee 1956 | Clerk 0301.26]  5/D3 | bOP/55/0psDiv/Rpts,Inder%Blog [:] L
Oct 1957 *® ' - 0301.26] 6psfm om om0 nooon , Lo
Aug 1958 | Intel Asst 030128 6 DS | OOF =7/0psStL/RI Section " .
Sep 1959 ] " ) 0301.26 7iDS 1] w8 n [ I [} | ;
Jun 1960 | ® n 030126, 7D DnP/iE/CS/CSevCorp 1 Hq b
Mar 1962 ® n | 0301.26] 7 D[ DbE/H/Br-i/F1/CL Sec " P
Jan 1963 | Ops Off o 0136,01 8 D no?/’riyn CI Br n b
May 1965 = @ -7 013501 - 8 D | DD/w: ¢/iiiani Ups Br # L
Dec 1955 | Intel Asst ~ 0301.28 g py » 8om # B # # E
May 1968 | Intel Anal . 0132.35 & D poefes/c , " o
' Lo
0. -OATE ﬁ{vr(tin _Z'. PROFILE REVIE®ED BY . 22, ¢VEmS - 18 REVIERLD & ! :
] 6 Feb 1969 hc WERIFIED BY EMPLOVEFR O NO . : l
FORM |200(PARTI) WSk PagVIGuUs EOITEOWS, SECRET PROFILE . o ' i
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- SECRLT
L (hen Pitfed i) b
PO P BIOGRAPHIC PHOFILE (PART 2)
n;u( gheos- Poruio v.ddlo) " ) . ) DATL 6F BioTw )
_VITUE, Guy (nom) . : . , 16 Oct 1917
[tH ) . .. . . -
[ R
. 1 ) :
4 AR H
. ; ST i
A
. . ,( . v ;
- : r : i
: | \\ ~ ;
i
lk-.;“. f:r . ]
f*‘“f‘;~‘;~ : <

’ - —-“-»n’-—'l..-——*-'ﬂ- e il
Virale Goy ' !

I )

885 BuNMARY OF CARCER PACFEAINCE CUTL INE AND/OR FITLD BLASSICHUInNT CUESTIONNAIRE

293, (CENTEITY OF OYWER DOCUMLINTS @HICH INOULD BE REIVIEIWED IN DETAIL

26 ADDITEOMAL INFORWATION

Commendation 1960 from Ch, ES Logistics [or aer\dcou rendered while on a temporary

assipnment to Eo Division Logisties Office, v
:;. GAVE RE{VI{®(D ) ;l- PROFILE REVIFRED QY . !
6 Feb 1969 he ]
Vris 3y 1200 (?ART.2) onicn 13 22:.'..“.’." (41 DSECRET PROF LLE w

&

£
£



I , SECRET

{8hen Filled In)

e ° EMPLOYEL SERIAL NUMBER

T T FITNESS REPORT .
e - , 003620
SECTION A : . . GENERAL
Bt namg - ) . fl.ast) {&irae) fNiﬂdloJ 2. DATE OF DIt TH™ IER st a 4. GRADE $. 8O0
Vitale, Guy 10/16/17 A - 08 .D
¥, QFF/DIV/BR OF ASS15HPMENT 8. CURRENT STATION

8. OF FICIAL POSITION TITLE

Intelligence Asst. - - DhP/WH/COG Hgs.

10, eECH (X} TYPE OF REPORT .

P CHECK IX) TYPE OF APPOINTMENT

»7& canuen [ Ins-:nvg : I ; Ev:ur—ou.mv INITEAL RCASBIGNMUNT SUPLAVISOR
:Ansuh-pno_!’utouu. {See tnstructions - Secticn C) X A AL REASSIGNMIONT EMPLOYES
srectaL (Spectiy)t i SPECHAL (Speciiy)

9, DATE REFORT DUE IN O.P, ’ . |12, AEFORTING PERIOW (Frum- fo)

July 1968 -~ -~ - ] 1 July 67 - 30 Junc 68

. JSECTION B PERFORMANCE EVALUATION

W . Yook Performance ranges from wholly inadequete 1o slightly loss than sotisfoctery. A rating in this cotegory requiras
e positive remedial action. The noture of the action could range from counseling, to further tainlng, to placing en
- probdtion, to reassignment or to seporction, Describe sction taken or proposed in Section C,
" Poiformance meets oll requirements, It is antirely aahtiaclory and 13 choracterized nolther by deficlency nor
---gucellonca.
P - Proficlont - Pesformonce Is meio than satisfoctory. Dosired rasults are bolng preduced in g proficient manner.
8. vaqg, Parformenceo I3 characterized by oxcaptional proficioncy.
0 Qut;!ondu Performones is 30 exceptiona! in relation 1o roquiromonts of the work end in comparizon to tho performence of
othors doing similor work as to worront special recognition,

SPECIFIC DUTIES .

List up to 3kx of the mosy lmpmlon' specific dutios porformed during tho rating period. Insert taling letter which bost describes the
mofner in which employae performs EACH specific duty. Considor ONLY offectivensss in performonco of that duty. All employees
with supesrvisory responsibilitios MUST be roted on their ability to supervise (Indicata numbes of employecs nupervised).

SPECIFIC ODUTY NO. 1 3:1’}’;%
Analysis and Rcscarch of ¢landestine service documents for infor-
mation pcrtinent lo the critcria of thc CUIS/LA Subversive machine.|
program, ’ . B . . . . P
SPECH'!C DUTY NO. R - ) RATING
‘|-Assists personncl with machine namc traces and othcr operational | ‘f7'ER
support as sistance. . . . . P
SPECIFIC DUTY NO. 3 ) . RATING
M LETTER
Preparation of biographic 1nput sheets for machine proccssing 1nto
the Cuban IS progrwm. . ) o, . P
- ) b RATING
LETYER

SPECIFIC DUTY NO. $
As Branch Rccords Officer insures compliance with CS Records

directives including authquzation for destruction of CS documents] P

g j RATING
SPECIFIC DUTY Nf)- 8 . » . . ., RV
SPECIFIC DUTY NO. & : . ; . - - . RATING
: . o ) : ) LETTER
' ) .
1 e SR ' :
. b P - . .
) w NN et . . -
v OVERALL PERFORMANCE IN CURRENT POSITION .
: - RATING
Toke into account overdthng abowt the emyls;ee which influences his effectiveness in his current position such as per- | BETTER
formance of specific duties, produstivity, conduct on job, cooperativeness, partinent personal traits o hobits, and
particular limitations or talents., Based on your knowledge of employee’s overall performance during the rating period,
placa the letter in the toting box corresponding to the statemant which most accurately saflects his level of perfermance. P
J" Gecad 1
” . ot 5 ame Barasona
FORM 45 usk PREVIOUS-EDITIONS . SECRET by

4-68




o © SECREY

(Bhen F;led 2o)

{SecTion G : NARRATIVE COVMENTS

bver

'

Indicote significemt streaghs oc moaknesses demonstrared in gurrens

on.foreign fonguage competerte, if required e current position. Amplify of exploin ratings given in
bosis for determining huture porscanel action. Manns ! or
Inthe yic of persasnel srage esvigrent end funds ryst be comrented ¢, if apglicable,
Section €, onafh 8 separstd sheet of poper.

alb.performance. Srore sugsestions mede for improvement of work performance. ‘Glve rocommendations for training. Commgnt

Seetion B to provide besy
et of performance of monogeriol or supervisory duties s2d cost conselousness

G .
Mr. Vitale since he was assigned to mc,Khiﬁially'on a parte

i Lo Lo
Foritice hecolng 'n plupe: perspective _tneiv eelotion ship to

i extro space 33 necded 1o complere .

time basis and later as a full time assistant has“performed
adeguately as an ‘input analyst in addition to his proficient
work' as a Records Officer and General Support assistant. The
¢ quality of his input, has been good and his . production has helped
considerably in cutffhg'downhthe_sizé of the input backlog. :
Mr. vitale also continues to perform the Records Officers i
. function for the branch with a sound knowledge of general records
Pprocedures. His attitude. and attendance reccord continue to
. reflect a willingness to. assist the branch in whatever way
' necessary, In addition Mr. Vitale's valuable background :
. knowledge on a: former vital portion of thé branch's effort |
. continues to be utilized to a considerable extent., He gets L
. . along well with his colleagues and contributes to the smooth
. running of the office, o
¥r. Yitale is presently within 2 years of retirement or
4 years, if he does hot receive anoverseas assignment. He has
told the career panel, he would accept an overscas assignment \
to either Vietnam or Laos. In view of his experience with
paramilitary operations, it is felt this would be a more fitting
assignment for him than the present one, even though he has been
performing quite satisfactorily. . -

SECTION D CERTIFICATION AND CONMENTS

BY EMPLOYEE

§ CERTIFY THAT § HAVE SEEN SECTIONS 4, 8, AND € OF THiS REPORT

DATE

i '),/ / ("'// s Drere, L T

SIGNATURE OF EMPLOYE i

/BY SUPERVEOR

MOMTHE EMPLOYEE mal SEE\ IF THIS REPORYT MAS NOT BEEN SHO8X TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION :
OATE . SEEICIAL TITLE OF SUPERVISOR TYPED QR RR"&"[’.EO DAME AND SIGNATURE N
) : :
. )
15l z
3. { BY REVIEWING OFFICIAL
COMMENTS OF REVIEwING OfFiCian,
I concur 4in ths evaluation of this erpleyeo as presented aboveg
"ﬁ . ‘ ‘
NL i
OAYTE

13 dy 1968 : CAm/O/0S

N

B

[QFFICIAL TITLE OF REVIERING OFFICiaL J‘Y PED OR PRINTED NAME AnS SIGNATYRE
. -

SECRET ' / ‘-




SECTION C/Continued . ° NARRATIVE COMMENTS

. For: approximatcly four months during 1967 Mr. Vitale
‘worked with me in providing Headquaiters' support to JMWAVE
in its conduct of special operations into PBRUMEN. In such
a rolec, Mr, Vitale's knowledge of the history, mechanics,
tequircments and PBHUiLN personnel of thesc operations was
invaluable in (1) the preparation of operational proposals
for the 303 Committee, (2) the provision of timecly operational
. Information pexxodxcally requested by the front offices of
."both’ WH/COG and WHD, and- (3) the briefing of WOFIRM pcrsonnel
o newly assigncd to J“WAVE to assist in these operations. While
under my supcrvision, Mr. Vitalc was a conscientious, loyal,
‘cooperative employee who readily and willingly performed all
tasks assigned .to him in an. exceptional manner, He always
expressed his willingness to work as many hours as necessary
to finish the task at hand. He has a very plecasant person-
ality, gets along well with his fellow workers and cxhibits
a good scnse of cost consciousness in the use of government
" equipment and miaterials. - The rating letter "S" most accurately
" reflects the level of performance of Mr. Vitale during the
period he was under my supervision,




TS

: _ . SECRET

€¥%en Folled fa)

\ :. o EMPLOYELE ;;RIAL MNUNE 4
FITNESS REPORT -
o , _ 0036z
[SECTION A » . GENERAL " T .
V. NAME esy triesy Tidtie; 72 vaTE OF BiRTH yn. S€x 14. GRADE }8.80
VITALE Guy 16 Oct 17 | M S-08 D
3. OFFICIAL BOSITION TaTRE . . 7. OFF/DIV/BR OF ASSIONMUNT 8. CURRENT STATION
i _Intell Asst RS DDP/WH/COG Washivdson .
$. CHECK (X} TYPE OF APPQINTMENT ) .19 CHECK IX) Y.YFE OF REPORT M .
cancen T in:s:nv:ﬂ [ . [ TEMPORARY B N T TR IT YN ’ N RCASIIGNMENT 8 UPERVISOR ]|
CAREEM-PROVISIONAL (Sea instructione = Section €) 1 X {annuawn . L REASIIGNMENT EMPLOYEE
] SPECIAL, (Spoeity): o BN i sPECiaL (Spectiy): . N
"i. DATE RLPORT DUE IN OB, s 12. REPQRTING FLRIOD (From: " fo2) . )
s : i : 1_July 1966 - 30 June 1967
SECTION 8- - PERFORMANCE EVALUATION - .

$ - Strong
0 « Quistending

- Performance ranges from whelly inadeauste 1o, slightly lass then satisfociory. A rotin

WS Weak* »
. positive remedial ection. The noture of the oction vould ronge from covasoling, to further training, to plocing on
; probation, to resssignment of 1o seporction. Describe action foken of proposed In Section C. A
A« Adogquaty  Perfcrmoncs meets oll raquirements. 8t is entirely satisfactory ond is choractorized neither by deficlency nor
excellence. . . . .
P« Proficioat  Performance is more then sotlsfactory. Desired rosilis are belng produced in o proficient mannor. .

Performonce Is choracterited by excepticnal proficiency.

Petformance Is 3o exceptions! In relotion o ro
athors dolng similor werk as to warednt specicl rocognition.

in this cotegory requires

quirements of the work and In comparison to the potformance of

- SPECIFIC DUTIES

List up 1o 3lx of the most Imporeant spccihe duties performed
manner In which employce performs EACH spocific duty.
with suparvisory responsibilities MUST be rated on theie

during the roting period. dnsert roting letier which bost describos the
Censider ONLY effectivencas in pecdormance of thot duty. Alf employces
cbility to supervise (indicate numbder of omploycas suporvizsd).

sgs 45 use previous EoiTions

SPECIFIC D\JTY NG, b - Lﬂ;\g;:g
_ Maintains project and agent 201 files for the Branch's "
paramilitary program, L ’ S
SPECIFIC QUTY NG, & A RIAYIMG
N LETTER
locates and maintains material for use in briefings and
in the conduct of liaison with other government agencies. - A
SPECIFIC DUTY NO. 3 - . RATING
. . ’ . . LETTER
. Aids in conducting name traces and in processing
operational clearances. . ) . - P
SPECIFIC DUTY NO. L] . ) . ST ,. R R I?E‘:%’E%l
. As Branch Records Officer, insures complinnce with CS
records directives, including authorization for destruction
of €S documents., : : : P
SPECIFIC DUTY NO.8 L : . o fé;;};
Assists in conduct of input to Cuban Y.S. Machine Records
Program, ' - . : P
SPECIFIC DUTY NO. & R . :E‘TY;'EGu
. _ 3 , ”
i .
: Lavsesy 2
oot - e 4
OVERALL PERFORMANCE IN CURRENT POSITION -
- T RATING
Toko Into gccount evarything obout the employae which Inflisnces his effectivenass In his curtent position such as pare | SETTER
formonce of specific duties, productivity, conduc? en iob, cogpatativencss, pertinent personal traits or habits, and
particular limitations or talents.' Based on your knowled;s of employse’s overall performence duricg the rating period, P
place the letter in the roting box corresponding to the stotement which most sccurately reflects his lcvvel of pcliounqnco.
: . TSR,
SECRET T :



(BRen &40t Jad \

SECTION C : . NARRATIVE COntENTS

. + . 3 .
on forelgn Yanyooge competence, if required for curréat positien

indicote significont strengths or weoknosses demonstrdiod in curcent positica hecplng In proger perspective thels ;e'uﬂem?ﬁp to
overall parformence, $tote suggestions mode for Improvement af warh perlemmunce, Glva rocormendutions far tralning. Conument
v* Anplify o0 wepluin 16tings giver in Section B to provide bese

. . }

bosl's for detcrnining future pus sonnel action. MPonnpr of por soge of mona jerinl o supervisary dutics ond cost consciousness
{n g vsc el persenngl, spdce, equinment ond funds, mynt ke sommanted or i nppficd tf estra space is necded 15 complete
Section €, 6itach @ srparate sheet of popen. ) hul . . :
N . - “Jt’, Jl b el ey
' o [T

Mr. Vitale, continues to perxform his duticé”ﬁguan operational
support assistant’capably. . His background knowledge of Cuban
paramilitary operations has provided tho Branch with very uscful -
continuity. His ablility -and cxperience in locating material and

7 4n handling rccords for headquarters support to WH/COG Special
- QOperations contribute substantially to:the Branch's operational
support effort, Mr, Vitale carries out his assigned duties in a
willing,‘]oyaliand,hlghly'dqpbndablo manner. He recently has been
-given an additional-assignmeint on the CUIS Machine Input Program
‘which ho is handlifng tn a highly efficient manner. He gets along
.well with his colleagues and contributes to the smooth running of
the offico. He docs not have supervisory responsibilities, but
does show concern for e¢fficicent and cconomical usc of government

1

proporty. - V. L

? . : . " 8
SECTIOND - CERTI1ICATION AND COMMENTS
I ' . BY EMPLOYEE
§ CERTIFY THAT § HAVE SEER SECTIONS A, B, AMD C OF THIS REPORT
DATE - ¢ , SIGNATURE OF EMP{’QYEI:\ X
'l P AR : . “, 40 -
26" Qe 67 | S, BT,

2, N : U BY SUPERVISOR
cggé;I‘SMEYMSPULPOEVI::J?!’I.(;O: DLEM IF Teis KVEPOQ‘I MAS MOT GEEN SHOWN B0 EMPLOYEE, QIVE EXPLANATION

12 )
OAIE OFFICIAL TITLE OF SUPERYIIOR YYPED OR PRINTED MAME AND SIGNATURE

: Section Chief, d

25 August 1967 PM Operations .

3 BY REVIEVING OFFICIAL [

COMMENTS OF REVIEWING GFFICIAL

As noted in the last Fitness Report, I concur genoerally in the

supervisor's ratings of Mr, Vitile's performance as listed; but I

must again note that these are ‘duties which could be performed by a
more junior clerical typc and that Mr., Vitale should not beo considered
as performing GS-8 level Intelligence Assistant work at a Proficient
rating. - Indeed, he is, in my opinion, not qualificed forx such a ro.e
and his official position title should be changed to preveni any .
mizunderstanding as to the somewhat unique nature of his value to

the Agency.

DATE QFFICIAL YlY’LE OF REVIEwING OF FICIAL, TYPED O_RnyTED}ME,l‘§?_SIGNAVYUﬁE
2 vy PR O e SR
8 AUG 1357 . C/WH/COG/YO : Ropert “A. Ortman
. : - - SECRET
;
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.  SECRET T

P 11 May 1960
' File K-l:8L9-

MEMORANDUM FOR: Chiet’, Records and Services Division
Ot‘t‘iceA of Personrel

SUBJECT VITALE, Guy, nmi

1. Cover arrangements are in process, .:mdé’r/y have been com-
pleted for the above-named Subject.

2. Effective__1 Apri) 1360 it i{s requested that your

records be properly blocked Yffddi/co ceny W/HAAY¢f# Sublect s

current Agency employment to an externsl inquirer.

3o THISHIFSIEIRRIIAT IS SRS AAAY A4 41191 L

.. ST N e ‘
- 4k x) Ry
S HARRY W. LITTLE, JR.
(‘E}ﬁef' Central Cover Division
ce:  SSDJOS
'e\a}ff
; ta-13.40)




S . SECREY

- f4Lb: O MAR B } : (When #idleg tn) N

neF Sl NOTIFICATION OF FERSONNEL ACTION )

[Nt LT 1Y mi'.tall § NAmE \ug! BT D0aE) - - .

03620 VITALE GUY

3 malukl Of PLESONNEL ACTION - ) & BUERTIVE DAY § CATRGOEY OF EPLOTMEINT .
‘ RETIREMENT VCLUNTARY LNOLR CiA o ‘ i : : ) .

4 RETIREMENT AND DISASILITY SYSTEM 02 P8 |69 CREGULAR ' ! .
: v tO v v 10 CF T o Anatyus Mo Chamgratiy -] -E5E-D -G MR LLGAL AUTHORTY ] <o

o runos p I : : . F.L. 68-843

‘ criov criocr S235 0620 o000 | SECT. 233

®. ORGANIZATIONAL DIHGNATIONS 10 WRCATION OF Qfr (1Al $TATION

DOP,/WH ' S X - .

WH/COG
OF ERAT {ONS BRANCH .
wri SECTION WASH,., D.C,
11 POLINICH THRLl : 1 RDSITION NUWBER 13 StRVICE DESIGNATION
INTELLIGENCE ASST 1585 1D
14, CLASSIFIC ATION SCHEDULE (G5 18 ok 15 O(C.U;M-TONM f13 3339 i 1a GRADE AND STEP x’ saiakry OR RAlE
s (201,26 0§ 4 , 8984
13, REMARES
! 1. LAST NAME FIRST MNAME ~ INITIAL(S) | 2. APPOINTMENT DATA 3. TOTAL SERVICE FOR LtEavE
. z - Forrod on duty 7 A {41 op date uf sipnaralen s
VITALE CUY Q_.l’]_h L -—~x--—~» - Tovrs ;A.cmm Days
* DATE AND NATURE OF SEPARATION Tubrect vo Sa. 203097, 1931 loave AQY . ) L
Yes{ | ™ 26 i
—28-69 HETIRE"{‘WT CI ARDS Ceaied i ba 1ubgect to Sec. T0MdH CJ Morg than 19 years .
- o Anmeal Loave Bab. . : .
SUMMARY OF ANNUAL AND SICK LEAVE SUMMARY OF HOME LEAVE ' REMARKS
. {HOURSY “f Aversuat Sicn {DAYS})
’ &
.5 Balonce from paor leove yeor cndvd_._].:.‘:;:}_: 14, Dave aeivel abrood for HL g Vgg_')h_.hz
: I?___? . 27!4 16‘;‘; 18, Comea? 3alamceas OF e 1F e e e d *
\ 8. Current leave yaar occnval through ___l';o_a_: 16 12-month gccrvol rare
'9—-‘9 . : . Zh ‘ 12 17. Dates leave waed, priot 24 monthy
. 7. Toret . . —— 298 1667 R,
g 1 8. Reduction o cradite, f any {gurfen? yeor} . 0 O l’B Montrly orcrvel dote
_ 9. Totol taare loken Il 9] 19. Cotendar duys crede for m-ﬂ‘o«vwl dor
' 19. Bolance 29]1 1667 20. Dot bos serve paniod completed
o 2T h : — MUETARY LEAVE ' .
; 11 Total heurs pord ot lump sy Ars 21, Dores durog current calender ¥t e ™
f 112, Solary rotels) - 2 ) - 122. © Dates Gung proceding calendar v7. : ) ¢
; 13, Lump sum laave dotes. ABS(N(E WITHOUT PAY
: i ! 1 B 6 T W OP v‘; AWOR ot
K —-08—30— )-!3»-.63— 9 —11;8“3.9 . X l\,.!ovgng&.w.m
s : M £ . [Pbowrs}
! ‘38 - PRk R Bun=g leove yaar wm which saporated { Y
< ’...._‘//Ix"ZéL. 24 Dunng wepnnrone =atngy 48 ‘Ao_r_g"—“
Lo t5rgnature] (Date) poncd which began o6 __ ’]-lL_ 0
: FOR__ CHIEE: PA.X;ELL._,. _1h1_2535~ —— |25, Dug 12.monm 1L accrval peeod [datest: :
RIGT {Tstephone} R B . B I
Tl Saandard borm 1150 . T US. CIVIL SERVICE COMMISSION
’ - EPM SL MENTS 31 AND w2
e ecios , RECORD OF LEAVE DATA TRANSFERRED [ sufriitt et




PPAY SOGUSTMENT IR REUNIATCE [ Th 2RCTIONS 252
EXECUTILE UATL? 11418 pUSSLA T T 40vm < iy 7 ¢ _
COF 1969, 25 SannDED, AND M=l CHASCT IV 2ATRD ¥ L LThgE 1'4‘5"
f:"Ft(TI\'t Chrﬁ UF [ ‘.‘UJ‘JQ):"’_"T‘ 14‘ \’,.'LY 1{3&8 ) \
. . 51
. - T NEA
o a - e 1l Iy . - Y
hat A SERT2L @Rfihy FLNES Go=STEP  9ALLRY  SalARy
VITaLE ouy . 0%5%¢u 51 306 v Gf 02 0 % 8,616 8 G984
. 616 8, _

o e . An S TS D e GAR e e G WG D S S D D LS Sl SR i T CUmm sl GUMSS G oW WD e GG SO G T U T G SO &

3 - SECRET R o
i (When Filled in) ) .
] L - Al . N Kl
NOTIFICATION OF PERSONNEL ACTION ”
. FoeRd W EE'D TSN
{ 1 SERiAL RUMBERS | 3. NAME {LAST-IRST-AUDDLE)
1)
) L6200 M1TaltE GUY I
} I%.%fmil‘oi’msonm ATION ” & ERCTIVE DATE § CATEGORY OF TMFLOTMINT
H LY oh TH
s wASE L CabL b T . pG L sl & .
!’ LY v 0o PRRARCL, ST WO, CRARGTABIE T3, (€ OR GINIR LEOAL AUTHORITY
’ & PUNDS ;
¥ . $ 10
{ i ¢ ¢ nrAB Anla 4000
. | % CRGANIZATIONAL DESIGRATIONS - 10 LOCATIGN OF OFFICIAL STATION
Lnuf’lﬂ-*l DIvISTuN
» SthlUN '_,'AQH.' ._..C'
11, POSITION TITHE 12, POSITION KUMBER 13, CARELR SIRVICE DISIGRATION
1Tkl ANALYSY 148% b
T4, CLASSIFKATION SCWEDULE {GS, 18, o1c) 15, OCCUPATIONAL SERIES T4 GRAN a0 STEP 17, SALARY OR RAIE
G N n132.,4% nA
16, RIMARKS
(o
Yoo
SIGNATURE OR OTHER AUTHENTICATION -
- - S —
i R
' OSTED
N s
- g\ll 321
AR LA “'* {ﬁg
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i -
-~ ..
> (& 7
/ ( s RS 4 . . -
;f ' : ' ,
NAME 3 CIGANIIANICN 4 BNTY Py pws BULTE

6 1 osERial NG T nemamwancs & RO
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TEieg, 1150
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oo SECRET \

(®heon Filled Fo)

FITRESS REPORT

. YO EMPLOYEE SERIAL NUMBEW

probation, to reassignment of.1o seporotion. Describe oction token or propossd in Section C.

others doing similar work os to warrant spocial recognition.

. ) L ) 003620
SECTION A . : ) GENERAL ,
toNAME S (Lest) . (Firat}  (Middie) [2. DATE OF BIRTH !'s. SEX 4. GRADE |85, SO
vitale,  Guy 110/16/17 | ] 08 | D ‘
8. OFFICIAL POSITION TATCLE L . '7. OFF/Div/BR oF ASSIGNMENT 5. CURRENT STATION
Intelligence Asst. o1 DDP/WH/COG J Has.
9. CHECK (X] TYPE OF APPOINTMENT . © 0. CHECK (K} TYPE OF REPORT
A lcaneer- 1 . iaa;gu_v: [ I TEMPORARY ! lmnuu_ . [ [REASSIGNMENT SUPERVISOR
CAREER-PROVIZIONAL (Sew Instructions »Section C) - ST X Tannuar, ‘ [REASBIGNMENT EMPLOYEE
|spEciaL (Specity): oo : f SPECIAL (Specify); .
Y. DATE REPORY DUE In G.P. T * _;‘ - 8. REPORTING PERIOD (From- foe} ©
- July 1968 : - 11 July 67 - 39 June 68
SECTION B . PERFORMANCE EVALUATION
We M Porformance ranges from wholly inadequate to stightly fess thon satisfactory. A roting in this category ¢equires
S positive remadial oction, The nature of the action could tange from counseling, to further training, to placing on

A - Adequate Parformance meets all requiremonts. [t is entirely satisfoctory and is choracterized nolther by deficlency nor
excailence, .

P - Prolicient  Peorformance is more than sotisfactory, Desired results are being produced in o proficiont monner,

$ - Strong Performance is characterized by sxcoptional proficioncy. :

O « Qutstanding Parformance is so sxcoptional in relation to requirements of the work and in comparisen to the porformance of

e . SPECIFIC'DUTIES

with supervisory responsibilities MUST be rated on their ability to suporvise (indicate numbar of employess suparvised).

Lis up to 3ix of the most important specific dutios parformed during the rating period. Insert.¢ating.latter which bo'sv describos the
mannes in wirich employee performs EACH specific duty. Consider ONLY sffoctivensss in performance of that duty. All employecs

place the letter In the sating box corresponding to the stetement which most sceurotely roflects his.level of porformonce.

SPEC[‘FIC DUTY NO. ) . S . . . N EEA;{‘PEOR
-Analysis and Reseéarch of -¢landestine service documents for infor-
mation pertinent to the criteria of the CUIS/LA Subversive machine.
program, it : - - P
SPECIFIC DUYTY NO, 2 . . . . . S‘:A‘T;t%
Assists personnel with machine name traces and other operational
Ssupport assistance, . P
SPECIFIC QUTY NO, 3 RATIMG
. N LEYTER
Preparation of biographic input sheets for machine processing into
the Cuban IS program, - P
SPECIFIC DUTY NO, 4 ‘ CEAYY"Y'EZ
As Branch Records Officer insures compliance with CS Records ,
directives including authorization for destruction of CS documents,| P
SPECIFIC DUTY NO, 8 RATING
. LETTER
SPECIFIC DUTY NO. 8 RATING
LETTER
P
N6
o By , : ~
OYERALL PERFORMANCE IN CURRENT POSITION
- B N RATING
Take inte account everything obout the employoe which.influences his effectivensss in his current position such os per. | LETTER
formonce of specific duties, productivity, conduct on J‘ob, coopa-ativene ss, pertinent personal traits or habits, ond
particuior limitations or talents. Based on your knowledge of employes’s overall parformance during the rating period,
P

8-88
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. ) (Bhem Filied Iad
“ISECTIONC NARRATIVE COMMENTS

indicote llqnihccm lhmglhl or wookntues demonstroted in curreat N:mon kueping in proper perspactive theie nh'iond\np [
State suggestions made. for improvement of ‘wodk performonte five recommendations for fraining. Comment -

overoll performonce.
on forelgn longuoge comperence, if required: fov current position. Awplify or explown retings given in Section B to provide best

bolil lor dﬂormimng ‘u'ute pqnonnel action; Monnae of performance of menageris! or supervi sory duties ond cost consclovsness
i mem md fynds, must be comrented on, .f gg;-j setie. O extre space is nee&Jh eomcﬂo"

N -Sc:ﬁon C ottach a_ sepe.mu vhoot of paper.

T2 =~ Mr. Vitale since_ he. was a»alwned to aéqu¥ ily on a part-'
'»time basis and. later as a full time assistant ha vperformed
‘.adequately as an. input analyst in addx(aon to his proficient ’
. wonkﬂas a Records Officer and General aupport assistant. The
guality of -his input has been good and his production has helped
. cohsiderably- in cutting down the size of thé input backlog.

Mf. Vitale also continues to perform the Records Officers -
function for the brinch with a sound knowledge of general records
procedures. His attitude and attendance record continue to :
‘reflect a willingness to assist the branch in whatever way

- . necessary. In addition Mr. Vitale's valuable background

I - knowledge on a former vital portion of the branch's effort

" continues to be utilized tc a considerable extent. He gets

along well with his colleagues and contributes to the smooth

running of the office,.

RS Mr. Vitale is presently within 2 years of retirement or

4 year , if he does not receive an overseas assignment He has

told the c¢arecr panel; he would accept an overseas 8551gnment

to either Vietnam or Lios. In view of his experience with

paramilitary operations, it is felt this would be a more fitting

assignment for him than the present one, even though he has been
performing quité satisfactorily.

SECTION D CERTIFICATION AND COMMENTS

1. . BY EMPLOYEE

b CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND £ OF Thil REPORT

DATE S|GNATUEE OF EMPLOYE s ° H

9//(// £y N wre

/BY SUPERVISOR
I TRIS REPORY HES NOT BEEN $»28% TO EMPLOYEE, GIVE EX'PLANAYION

MONYHS EMPLOYEE MAS BEEN
UNCER MY SUPERVISION

DATE - QF FICIAL TITLE OF SUPERVISDOR TrFEQD KO SIGNATURE
A T*QJ., : : ‘

BY REVIEWING OF FICIAL

3.
COMMENTS OF REVIEWING OFFICIAL

I comcur. im the evajuation of this employes =S presanted abovee

—
17

y
Tazeo g epnyEdaiawe ann 49’1'1;;!2 )

OFFICIAL TITLE OF REVIEWING CFFIllaL

4

OATE i t
!
|

CME/COG /05 -
SECRET ' / 4

— .

.13 July 1968
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SECTION C/Continued NARRATIVE -COMMENTS

For approximatcly four months during 1967, Mr. Vitale

‘worked with me in providing Headquarters' support to JMWAVE

" iin it$ conduct .of special operations into PBRUMEN. In such

a role, Mr: Vitale's knowledge of the history, mechanies, -
réquirements ‘and PBRUMEN personnel of these operations was
invaliable in (1) -thé preparation of operational proposals
for the 303 Committee, (2) the provision of timely operational

" information,periodically requested by the front offices of

both ¥H/COG and WilD, and (3) =~ the briefing of WOFIRM personnel
newly assigned to JMWAVE to assist in thcse operations. While
under my supervision, Mr. Vitale was a conscientious, loyal, -
cooperative employce who readily and willingly performed all

_tasks assigned to him in an exceptional manner. He always

‘expressed his willingness to work as many hours as necessary

to finish the task at- hand. He has a very pleasant person-
ality, gets -along well with his fellow workers and exhibits
a good sense of cost consciousness in the use of government
equipment and materials. . The rating letter "S" most accurately
reflects the level of performance of Mr. vitale during the

.period he was under my supervision.

/,;7 { ’ /" g
/{2&%&‘021,523*@ eertng
Robert JY Weatherwax

R A
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Clemeioves semral wumaER

. FITNESS REPORT | cosez0

SECTION A ) ) S GENERAL : :

T, MAME : (Lane) (Firat)  (Mtaddte) ‘l DATE OF BIRTM - 3. SF\ i‘ GRADE ‘fl. 3D .
VITALE Guy 116,06t 17 . M . GS-08. . D

8. OFPICIAL POSITION TITLE . 7. OFF. Di¥. W OF. Assm-wuniu CURRENT. SYAYION

Intell Asst — ‘DDP/WH/COG E\Shlughzn
%. CHECHK X} YYyee A(‘)'*APFOINTMEN‘I’ 10, CHECK X} TYPE OF R(Peﬁf
LanER® l BN Iﬂ:!ﬂﬂv! I lviunouuﬁ fimeriay CREASHIGNMENT S SPENVIBON
CARRER-FROVISIONAL {Sea instructicng - Sectiun ) x AmruaL N REASIIGNMENT EMPLOYEER

sBECIAL (Speeily): seEgial {Specifed:

11, DATE REPORY DUE IN O.P, . 2. meporting BPERIOD (Frvar tom)

!1‘ln13 1966 - 30 June 1967

SECTION B PERFORMANCE EVALUATION

probation, ta recssignment of to sepatation, Dosctibe action tohen of proposad in Sectiea €,

A - Adeguate |

] excellence.
P - Proficlant  Pstlormance is more than satisfoctory. Desired resulrs cre boing predused in o praficient mannor.
§ - Swong . Porformance is characterized by exceptional proficioncy,

others doing similor work as to warrent special recognition.

W« Wook Patformonce ranges feom wholly inodequate to slightly less than savisfacrery. A rating in this cstegory requlres -
positive remedial action. The nature of the oction could range from counneling, to further tralaing, to plocing on

Parformance meets all raquirements. [t is ontirely satisfactory ond is characterized naithor by debiclency nor

- Quistonding Perfurmance is so exceptiondl in relotion to requiremants of the work ond in comporhcn to the performance of

SPECIFIC DUTIES

with supervisory responsibilitios MUST be roted on their ability to supervise (indicate number ol employees superviaod),

List up to six of the most imporsant weclhc duties porformed during the reting period. Insest Nhnq fotter which best dosceibes the
mannee In which employee parforms EACH specific duty, Consider ONLY sffectiveness in pecformonce of that duty. All employees

SPECIFIC DUTY NO. § f;rr"rré%
Maintains project and agent 201 files for the Branch'
paramilitary program, S
EGER BTV T T
locates and maintains material for use in briefings and
in the conduct of lialson with other government agenciles. A
ISPECIFIC DUTY NO, 3 - RATING

LEYYLR
Aids in conducting name iraces and in processing
operational clearances. P
SPECIFIC DUTY NO. & ) Cé‘rnrz%
As Branch Records @fficer, insures compliance with €S
records directives, including authorization for destruction
of CS documents, P
SPECIFIC DUTY ~NO.' 3 :ﬁ‘:;pé%
Assists in conduct of 1nput to Cuban I.S. M%chine Records |
Progranm, B
SPECIFIC DUTY NO. 8 RATING
LETTER
o
. 1w
OVERALL PERFORMANCE IN CURRENT POSIT!OH
" RATING
Toke into accaunt evmy'hlng'vbout the employee which influences his o"o:nvomu in his currand position swch 03 per- LETTER
formance of specific duties, productivity, conduct on job, cooperuhvomss. pertinent personal rairs of habits, and
an of employes's overall perforeance duwring the rating period, P

porticutor fimitations or talents. Basad on yeur knswle
place the letter in the rating box correspanding to the statement which most oc:uouly reflocts his level of pacformance.

pr——

TEET
— ; » SRR,
::;w 45 use pravious soiTioNs : -SECRET | o
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1

SECTIONG e NARRATIVE COMMENTS.

Loveroll perfdrmonce, Stalp suggestions maode for improve

1 lnthguve gt py ol spoge, squipmens ond funds, myst bs gommented op

'“;Qperafgqngfégntggpute.supgtahﬁi?lly to tho -DBr

' -d i Eurrant positian Weeplng ln proper perapacilve théir reletionship to
: i imant 6f woek péridrmonca.’ Qlve togomin endoticns for training. Commont
on tgn;gn languoge competence, it roquited for currant position, Amplify of siplain tatings glven I Section B vo provide test
bosis tor determining future porsonnel gction. Monngr ¢l.performonce of monogerisl or supgrvivory dutied ond cost conseionIngss
e o 1 .0p] Ticoble. "W sutre space I8 negded to complete
egrion C, artach: + h ;
IR IR e : -uc;‘.fffﬂdﬂzﬁ/
My Vitale continues to perform his duties a an operational
-suppor;.gsSiétnntA¢abab1y.' His background knowledge of Cuban
‘paramilitary operations haa;prqgidqd.theAﬂfanch“with very useful
continuliy,. Kis‘abilityiana*experienqe,1n locating material and
‘in handling records for headquarters sypport to WH/COG Special
Lons :but anch's operational
" support-effort.’ Mr. Vitale carries out his assigned duties in a
"willing, loyal and highly dependable manner. He recently has been
given an additional ssgignment on tho CUIS Machine Input Program
which he is handling in a highly efficlent manner. lHe gots along
well with his colleagues and contributes to the smooth running of
the office. 'He does not have supervisory responsibilities, but
does show concern for efficient and economical use of government

property. :

indicote significont n'in;goln or wechnesses demonsiroh

° ao’ﬁérb"—miiﬁcql‘g" poper.

1

. ) . N
SECTIOND CERTIFICATION AND COMMENTS
i BY EMPLOYEE
T CERTIFY THAT f HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORY
OATE K -JsioNATURE OF EMPLD €e” !
. - Ay
Xy a’“‘}’ 67 A ”//4/1’4’)‘-"

2. J/] " il BY SUPERYISOR
:ggE:sME'“;ULP%'REVﬁS.I’OA: BEEN IF THIS REPURT #&8 NOT BEEN BNO.ﬂN TO EMPLOYEE, OIVE EXPLANATION

12 .oy
DATE OFFICIAL TITLE OF SUPERVISOR YEED.OR PRINTED MAME AND SIGNATURE

Section Chief, - 4{

25 August 1967 PM QOperations .

3. BY REVIEWING OF FICIAL [

COMMEMNTS OF REVIEWING OFFICHAL
last Fitness Report, I concur generally in the

of Mr, Vitale's performance as listed; but I
these are duties which could be performed by.a
more junior clericil type and that Mr. vitale should not be considered
as performing GS-2 level Intelligence Assistant work at a Proficiegt
rating. Indeed, he is, in my opinion, not qualified for such a roie
and his official position title should be changed to prevent uly
misunderstanding as to the somewhat unique nature of his value.to

the Agency.

As noted in the
supervisor's ratings
must again note that.

TYPED OR;}IINYED NAME SIGNATURE

Dave ° * "{orncuu. TiITLE OF REVIESING OF FICIAL y, / /02.)______
?’ ‘1:'4" 0 ? i ) "' v'{ﬂ- A, o kot b
8 35 1587 i C/WH/COG/MO /Ro}ﬁe'i*'/t “A'./Omaﬁ"

. SECRET
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o secRer o

(Wron Falled in)

EWPLOYEE SERIAL NUMBER

FITNESS REPORT _ 003620

SECTION A _. ~ . GENERAL

T NANE fLeosd) (Firet) (Middle) 1: DATE OF BIRTN 9. BEX 8. GRACE |9 30

VITALE ' cuy _ 16 0ct 17 | M cs-08; D

0 o'n:uL BOSITION VITLE ¥ GRe DIV/BR OF AtlIONUlNYl CURBENT SYATION

Intelligencé Analysc ! “poppm/C Wash,, D.C.

10, CHECK (X) TYPE OF REFORY

8. CHECK IX) TYPE OF APPOINTMENT ) .
CAmEER I ]n:gtnv( | [ vuwonn'ﬂ_v INETIAL 'REASTIGHMEN T BUP REVIDOR]
CAREER-FROVISIONAL [See wiatfections = Section C) S e g SNNUAL ) REABBIANMENT EMPLOVRE
seECtaL (Spwedlyds - T sPECial (Specily):

Brv. pave n(»ont_ou(' I!ci@.i. : e ' " July 1965 = 30 Jme 1966

8. REPORTING PERIOD (Frowe tod

peobation, vo rocunqnmm or to seporation. Describe action token of proposed ta Secrion €.

A‘-~m Perk:;mance muﬁs e’! requirements, it is omlnly satisfoctory ond Is characterized neither by dv"eloncy nof
oncellonce.

P - Proficient  Paecformance is meee than saﬂlfoc'ory. Dn.ind results are being produced in o proficient mannee,

§ - Strong. Performance is characterizod by excoptional peoficioncy.

O - Qurstanding Pecformance is 5 o.r:tpﬂonol in relotion to reguirements of the work and In ecmpedson te 'he porformonce of
others doing similas work as 1o warrant special recognition,

SECTION 8 PERFORMANCE EVALUATION 1
W Weak | Poeformonce 1 3 fram wholly Inodequats to alightly less thon satislactoiy. A roting in this cotegory uQumn L 8
. positive remedial action. The noture of the action could range from counseling, to furthee nclnlng, fop ucing on

SPECIFIC DUTIES

Lise up to six of the most imparrom scecific ditles performad during the eoting period, [nsert rating letter which best doscribes the
monnae in which employse perfarms TACH specific duty. Consider ONLY effoctiveness in performance of that duty, All employses
with supervisory vosyb«nbihho: WMULT be roved on thole ability te supervise (indicate numher of emplovess supervised).

RATING

SPECIFIC DUTY NOL
Maintains proj ect and agent 201 files for an extensive paramilitam LETTER
program, . S
IPECIFIC DUTY N & . : RATING
Locates and maintains material for use in briefings and the con- LETYER
duct of liaison with other government agencies. P
SPECIFIC DUTY NOL S : ' RATING
LETTER
Afds in conducting name traces and processing clearances.
SPECIFIC DUTY NO. & ‘ CETTeR
As Branch Records Officer, insures compliance with CS records
directives, including authorization for destruction of CS documents. P
spcc:nc DUTY NGO, 3 ) . : ’ . E RATING
) ; ) . LETTER
SPECIFIC DUTY NO. 8. : r ] ) RATING
’ o o . . LETTER
1 . 4
OYERALL PERFORMANCE IN CURRENT POSITION
- . . RATING
Take into account Gv-ry'hh\g ebow #e employaes chh influences hu effectivenass in his current posivion such as pore LETVER
formonce of specific duties, Pfoat&"vvufy, conduct on .job, coopom-venou. pertinent persomal wairs or habirs, and P
particulor limitations oe talonts. " Based on yowr Imo-tho of smployee’s oversil perfopmance duripg the rating period,
placs the letter in the roting bow éomesponding 'o the stotement which most uccwo"oly"ﬂfw sval of petlormance.
: 26 JUL 1966

mv 7
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SECRET
. (Whan Filled Bnd )
SECTIONC ) .NARRATIVE COMMENTS -
'loaitf'ﬂj_‘ significant strengthe of wedknesses d;';nov‘sural'm'ﬁb' req et poeition keoping in prfoper per
overoall pu?oﬂgionc'. S1ate Bugpestions mode for improvement of work peiturnbidep, Give recommen
on foreign longuage compotenca, 1§ voquired for cuwriant position. - Amplily os asplain cotings given In Section B to provide best
bosig-for determining futura personnsl. cction, - Manner ol performonce of monggeriol or supervisory duties must be desceibad, i

. - Mr. Vitalepg»pringipal qualification 15 his background know-
- ledge of the operational history of Cuban paramilitary operations.

spoctive their relationohip to
dations for training. Comment

“- This has afforded the-branch. contiiéfa¥le continuity. He is a

éry willing worker- who gets -along well with fellow employees. His
- knowledge of and experience in handling records and locating material
. iakes him valuable in headquarters support of WH/Cuba paramilitary '

case officers:- a task he performs in a loyal and dependable manner.,

SECTION D . CERTIFICATION AND COMMENTS

PO T ' BY EMPLOYEE

"t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE 11 Jul 1966 snounvgae ©F EMPLOYVEE '
e S A
2 . B ' R BY SUPER_YISOR
MONTHG EMPLOVEE MAS BEEN ToF T8 REPORT MAS NOT BEEN SHOwWN TO EMPLOYEE, OIVE EXPLANATION
UNDER MY SUPERVISION
10 months
CATE - OFFiCial TITLE OF SUPERVISOR L e TURE
c/wa/c Mo/
3 BY REVIEWING O_f_lf!Ch\L

C.OWENTS OF REYIEWING OFFICIAYL B -
' 1 have had opportunity to observe subject's performance closely

for nine months and while I generally concur in his supervisor's ratings
of the duties as listed, it should be noted that these same duties could
be performed ecunlly well by a nore junior Intel Clerk or Intel Assistant
and, therefore, the overall rating as a GS-8 Intel Assistant does not
accUrately'reflect.his capability. In my opinion it would be very diffi-
cult, if not impossible, for subject to perform competitively with other
Intel Assistants at a GS5-8 level, and I recommend his position title be
changed to Ops Support Assistant, a role in which he performs_caquly.

: ‘ L)
DAYE OFFICIAL TITLE OF REYVIEWING OF FICIAL W INTE AME b NATURE
g 71
25 July 1966 C/WH/C/MO R)mm man
. SECRET - & o
] N . —~

e’ o




o R " SECRET B

M . ° . . © (Shen Filted Im)

N ;. FITNESS REPORT 003620

EMPLOYEE $EMIAL NUMBER

KEcTiona T GENERAL v
1. Mamy (Last) (Fieat} (M14d1e) 2. DATE OF BIRTH 3. SEX 4. 0RADE 3.30

‘ VITALE, Guy ‘ 16 Oct 17 M . [GS-08 | D
. OFF/DIV/BA OF ABSIONMENT (8. CURRENT STATION

8. OFPICIAL POSITION TITLE

Ops Officer ) . . DDP/WH/C ] Washington D.C.

P, CHECK (X) TYPE QF APPOINTMINT - . 10, CMECH IX) TYPE OF REFPORT

camsgm | [resxnve | Tvawmomsay e TIAL :

ACASBIENMERT SUPERVIBOR

K | arveuns

CARUEA-PROVIBIONAL ($oe instruciions - Sectian C)

REABBIGRBENT EMPLOVER

smectat (Specily)s

s cian (Spocifyj -

N 12, REPORTING PERIOD (From- fo)

1 -July 64 - 30 June 83

1. DATE REPORY DUE 18 O.P.

probotion, te reassignment of to seporation, Doscribe action token or proposed In Section C. -

A - Adeauete Parformance meets all requirements. ¢ is entirely satisfactery and 18 chorocterized nelther
oxcellence. . . )
Parformonco is more than sotisfoctory. Desired rasulis ore being produced in a proficient mannae.

P - Brofictont
2 Porformonce ts choracterized by 0!‘:’9‘”0"0' proflicioncy.

$ - $trong -
0 - Qytstonding

sthers doing similar work s to warrant speclal recognition.

31-July. 1965 L

ESECTION B o ‘PERFORMANCE EVALUATION )
¥ - Wook Porformance 1anges from wholly inadequate 1o slightly lass than sotisiociory. A rating in this cotegory requires
positive temedicl action. The noture of the actlen could rarige from counseling, fo further treinirg, to placing on

by deficiancy nor

Porformonce |5 30 axceptional In relotion 1o requirements of the wark end in compoarison to the perfermance of

SPECIFIC DUTIES

Liss up 1o 8ix of the mose important specific dutios
manner in which employee parforms EACH specitic duty.
with suporvisory responsibilitios MUST be rated on their ability 10 supervise (indicete number of omployess auspmred s

performed during the rating paried. Insert rating jotter which best doscribos the
Consider ONLY offsctivensss in performance of that duty. All employess

loce the letter in the Roting box cerresponding to the st which most accwrately reflects his level of perfocmance.
placd ! g ¥ rot

SPECIFIC DUTY NO. § RATING
o LETTER
Processes naue traces and clearances; traces and maintailus
agent 201 files. : : 0
SPECIPIC DUTY MO, 2 RATING
. . . LETTER
Conducts rescarch fov preparation of reporte and plans,
) : S
SPECIFIC DUTY NO. 3 - - - . . RATING
* LETYER
Maintains ofrfice files on a complex project. S
SPECIFIC DUTY NO. 8 o ) ) L . CETTER
Prepares cable or dispatch replies Zo name trace requests.. P
SPECIFIC DUTY NO. § . A- . - s;:*}:%
Records Officer = Insures ecompliance with C5 records,
divectives and authorizes destruction of P
SPECIFIC DUTY NO. & Lo Jocunernts, RATING
. . . LETTER
OYERALL PERFORMANCE IN CURRENT POSITION
T B . RATING
Toke inte account svarything about the amployse which influencas his sffectiveness in his curren? po:liion such as pore LEYVER
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal treits or habits, and
‘particulur limitations or talents. Bosed on your knowledge of employce’s overall performance duting the rating paciad,
5,

22 JUL 1965 ' PR
q .

N . M M“l«-’l-ﬁ
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SECRET

(rben Folfed Ind

SECTION C

NARRATIVE COMMENTS

indicate significant strengths or weokn
overell perfoemance, State suggesiions
on foreign language competonce, if required §
bosis for determining futue

‘applicable. ) . iy ) g
. cable . R R ) Y L(J i‘) 00 FH ’:‘,._

osses demonstrated in current position keeping in 'pror;éﬂpq'i"pqnitt their relstionship to
; mado for improvement of work performance, Give revommendotions o sroinig. Comment
ot cursont position. Amplify or. explain rotings given in Saction B to provide bess
personnel oction. Monner of performance of munageriol or supervisory duties must be described, if

Mr. Vitale's longevity om the project makes his sevvites
increasingly valuable. This is particular true;ip brietiug and
orienting new officers. He continues te do an cxceptional job
in assisting his orfice on @ most cexplex project wacye @9 many
of his colleagues have transferrad primarily because of the wany
demands aind frustrations causcd by this extraordinary project.

M¥r. Vitale continues to be a most loyal, cooperative and willing
vorker, getting along well with all hands. His maturicy and =any
vears of ecxperience in his field, in addition to his grest general
knowledge, make him a most valued employee when comparedc to ‘
colleagues of siwmilar rank. it is because of this that I have
again rated Mr. Vitale very high. Although Mr, Vitale has no
supervisory responsibilities -and fully realizing his 1imited
potential as a senior operations ofiicer, 1 feel he is still
undergraded and sbeuld be promoted to the next higher grade

at the earliest opportunity. Because HMr. Vitalet job and
performance have remained almost exactly the same as during the
previous year, this fitness report is also very gimilar.

SECTION D - CERTIFICATION AND COMMENTS ;

BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

AN

DATE SIGNATURE OF EMPLOYE . ; g
i 65 N Ak
A 2 d o A g S

/. J - / BY SUPERVISOR

MONTHS EMPLOYTEE HAS BEEN
UNDER WY SUPEAVISION

¥ THIS REPORT ({45 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

46 months = :
DAYE OFPICIAL TITLE QF SUPERVISOR . TYPED %ﬂ PRINTED MAME ANP SIGHNATURE |
g3y e | _ Coebiy A A5
, oo/ /e Calvin Hicks
3 8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

The reviewing official does not use the same rating scale as the

supervisor; therefore, would rate subject one letter lower in the
 first three duties and P in the overall performance., Subject is

conscientious, pleasant and has an excellent "stay-on-the-job"

approach,

OA

. | :/ ‘): 3 [ .
TE : . OFFICIAL TITLE OF REV‘E:"ANG QFFICIAL TYPED gR ?(Z‘?Wﬁgx&
20 July 1965 | . cpm/c/Mo | walter T. cint

. SECRET B
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e SECRET —

- ) (Vhen Filled in)

EMPLOYER SERIAL NMUMBER

¥ Fess ReporT | 40300 g et

8. OF FICIAL POSITION TITLE

[SECTion A v , GENERAL .
' MaME (Lost) . (Fuwsu (Mlddie) ]2 dave or sirnTm 8. SEX 4. GRADE |8, 80
VITALE .. Guy 16 Oct 17 M GS-08| D
. 7. goprF/DIV/BR OF ASSIGNMENT 8. CURRENT. SlAT!BN

10. CHECK (X} YYPE OF REPORT

Ops Officer . - , DDP/SAS ‘| Washington, D.C.

8. CHECK (X) TYPE OF APPOINTMENT i ;
camrgea I In(l‘(nvt ; | remeonany . inesreae HEASSIGNMENT SURERVISOR
- CAREER-PROVISIONAL (See instmactiong « Section C) X [ anveisan, REAIBIGNMENT EMPLOVES

seEcialL (Specily)s - sPEcial (Spuciiv):

Y. DATE REPORYT DUE IN 0.8, 12, REPORTING PERIOD (Frome fo<)

31 July 1964 _ 1 July 1963 - 30 June 1964

SECTION 8 . PERFORMANCE EVALUATION

probotion; to reassignient of to separotion. Deseribe oction fokon of proposad in Section o
quirements. It s entirely satisfoctory and Is charocterized neither by da

; others doing similer work as gp werront special racognition.

W . Yook Performance ranges from wholly lfiedequote to stightly foss thon satisfocsory. A rating in this catagory roquires
B pusitive ramedial action. The natute of the action could rangs from counseling, to further training, to placing on

flclency nos

A« Adeyyotg Parformance meets ofl re
. excelionce, ) .
P - Proficient Porformance is more than satisfactory., Desired results are bolng produced In & proficiens menner.
$ - Strong Patformoncs is chorecturized by exceptional proficiency.,
[« 20 Quismnding Performance iz 3o exceptional In ralation to toquirement s of the work end In comporison to the performence of

SPECIFIC DUTIES

Lise up' to six of the most importont specific duties performed during

monner in which employee performs EACH specific duty. Consider ONLY effoctiveness in performonce of thot duty,

with supervisory respansibilities MUST be roted on their abifity 16 supervise (indicate number of employses supeseviesd),

the ru!ing_po;iod. tnsest rating latter which bess describos the

All employees

SPECIFIC DUTY NO, § ! R : I?E‘\trl"ré%
Processes name traces and clearances; traces and malantains
agent 201 files. 4]
SPECIFIC DUTY NO. B . ferris
Conducts research for preparation of reports and plans. S
SPECIFIC DUTY HO. 8 . RATING
: : LETYER
Maintains ‘office files on a complex project. S
SPECIFIC DUTY NO. 4 ' ‘ . ) ; fé‘r'i’é“n
Prepares cable or dispatch replies to name trace requests. P
SPECIFIC GUTY NO. 3 ¢ RATING
} : . LETTER
Records Officer - Insures compliance with CS$ records, v v
‘ directives and authorizes destruction of P
SPECIFIC DUTY MO, 8 CS—documenty: ' RATING
o . LETTER
. OVERALL PERFORMANCE IN CURRENT POSITION
. . . ’ : e RATING
Take into account everything about the emaloyse which influences his effectiveness in his current. position such as pere | CETTER
formance of specific duties, productiviry, conduct on job, cooperativensss, partinent persomal woifs or habits, and
particuier limisations or talgnts. Boesed on your kno\-lngo of emploves®s overall performance during the rating period,] s
place the -lcne’: in !";Mlng box corresponding to the statement whick most accuratsly roflects his leve! of performance.
14 ALG 3340 : : ..
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SECRET

{When Filled In) QED: - R -
~_ CROUNKE;

SECTIONG - - NARRATIVE COMMENTS

Indleote sjgnificant sirengitis of wocknasises demonstated fn comrent position keeping In proper perspaictive tholr solaticaship to
averall p'er'?cmcnco. State ‘suggestlons mode far Improvement of work parformane Glve récommendations for training, Commaent
on foreign longuage compofence, if required for curent position. Amplify or exp% lt

€ a gs'a §2 wa 8 to provido bese
- Fbosls for determining future persoanal sction, Manner of performance.of managerlal ar 8¢ pa & 3 Nn be described, if
“{opplicoble, . - - - ) , . ¢ -

. A ‘ MAIL Roop )
““Mt. Vitale continues to do an exceptional job in assisting
his office on a most complex project. His longevity on the
_project, toupled with his continued objectivity, makes his _
s€rvices increasingly valuable, This is in contrast to many
- of his colleagues who have transferred because of the many
extreme demands and frustrations caused by this extraordinary
project.  Mr., Vitale continues to be a most loyal, cooperative
and willing worker, -getting along well with all hands. His
maturity and many yedrs of experience in his field, in addition
“to his great general knowledge, make him a most valued employee
when cbmpa:gd'to colleagues of similar rank.. It is because of
this that T have again rated Mr. Vitale very high. 1n addition,
‘and fully realizing his limited potential as a senior operations
" officer, I.-feel he is still undergraded and should be promoted
~ to.the next higher grade at the earliest opportunity. .

e

SECTION D » CERTIFICATION AND COMMENTS

1. . B8Y EMPLOYEE

I CERTIFY THATY | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

DATE ’\l SIGNATuﬂvE—OF EMPLOYEER, -
3 i - 12 7 P ; ,'
bobey 23,4y Plaae, Il
2/ v . Y BY SUPERVISOR .
MbNT‘NS EMPLOYEE HAS BEEN iF THIS REPORY HAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION
- UNDER MY SUPERVISION ’ -
34 months
DATE - OFFICIAL TITLE OF SUPERYISOR TYPED OR PRINTEC NAME AND SIGNATURE
) . (‘(._.__‘ . PR
15 July 1964 . C/WH/SA/MOB/PM 4 Calvin W. Hicks
1 - BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFictaL

Undersigned concurs in the ratings of the specific duties and
performance in current position of Mr. Vitale, Mr. Vitale
has been concerned with the Cuban effort for several years and
his personal knowledge of past events is extremely helpful.

.

DAYTE » . OFFICIAL TITLE OF REVIEWING OFFIClA;. W'WWMM
28 July 1964 C/WH/SA/MOB ~

- : SECRET

o ‘ N et




el g SECRET =~ cdemd

¢ L {¥hen Filled fn} « -

FITNESS REPORT 003620

EMPLOYEE SERIAL NUMBER

SECTION A — — GENERAL v
b NAME (Last) 7T B (Msaste) 2. DATE OF BIRTH |9. BEXR 4. grape 8. 30
VITALE Guy v 36 Oct. 1917 Male 0S8 D
' 7. OFF/DIv/BR OF ASSIGNMENY (8. CURRENT STATION

8. CFFICIAL POSITION TITLE E ’ -

| Ops,. Car... :
§ CHECH IR} TYPE OF APPOINTMENT 1% CHECK (X} TYPE OF REPORY

| DDP/S.AsS. Washington, D.C

CARERR l . IRE"INVI I . Iv.xw»onnnv . - itiAL

RZASBIGHNMENT BUPERVIBOR

CARKER-PROVIBIONAL ($o9 inatructions * Sectian C) X |annuan

- (REASSIOMMENT SMPLOVESR

BPECEAL (Specily): spEciaL (Specifyh

19, DATE REPORY DUE IN O.P. i2. REPORTING PERIOD (From fo=}

3 July 1963 .. . 1 July 1962 to 30 June 1963

SECTION B i PERFORMANCE EVALUATION

W Egaf: Porformance cangos from. wholly tnadsquote to stightly lsss then satisfactory. A mlln?'
pasitive remedial actlon. The nature of the action could range from counseling, to fur
probation, to reassignment or 1o seporation, Describe action taken or propessd in Soction C.

] aercollonca.
P » Proficient  Performence is mors thon lﬂlthﬂovy. Desired results are balng preduced in o pfoﬂ:lon' mannef.

othars doing similar work as to warrant speclal recognition.

in this cotogory requires
e troining, te placing on

A< Adequate  Performance meots olf requirements, It Is ontirely satisfactory ond Is characterized neither by deficiency nor

$ « Strong Performance is characterized by oxcoptional proficioncy.
- Qutstanding Performance |3 so excoptionel in relation to requirements of the wovk and In eompuihon to the porformonce of |

SPECIFIC DUTIES

with supervisory vetponsabuliﬂal MUST bo rated on their ability to supervise (indicate numbor of smployesa auperviaed).

List up to siz of the most important lpocuﬂc duties vetlolmcd during the mnng poriod, Insert rating letter which best describes the
maonnaee In which employee performs EACH specific duty. Consider ONLY effectivenass in performance of that duty. All amployees

particular limitations or talents. Bossd on your knowledge of employme’s overcll performance duwing the rating period,
placa the lerter in thy box corresponding to the statement which most acewrately uﬂecu his lsvel of performance.

st:st:inc BUTY NO. t .. RA¥inG
Processes name traces and clearances, Traces and maintains agent | 5/0
201 files, ’
SPECIFIC DUTY NO. 2 RATING
) . LETTER
Conducts research for preparation of reports and plans. 3
SPECIFIC DUTY RO, 3 RAYING
. . . LETTER
Maintains office files on a complex project. . S
SPECIFIC DUTY PfO. 4 . .o - CEA:;%%
Preparcs cable or dispatch replies to name trace requests, P
SPECIFIC DUTY NO. 9 CEAYY}%%
Records Officer - Insures compliance with Ca rLLOfdo, directives
_ and authorizas- de:truction of C3 documents, P
SP‘ECIFIC [+1%h & ¢ NQ. 8 ° RATING
. LETYER
OVERALL PERFORMANCE IN CURRENT POSITION
) RATING
Take into account everything ubou' the employes which lnﬂwn:os his affectiveness in his current position such as per- LETTER
formance of specific dutivs, -productivity, conduct on Job eoopore'lvonou. pertinent personcl traits of habits, ond .
<

8 Aus p::\

- M‘:».:p"n"‘t
p . bom aemaraty
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c(#ren FiIdEEIRE AF ()FH("LMQ

FTECVION C

NARRATIVE COMMENTS

"Hedicate :l?n

ovaersll perfoemonce,

N mlicobll. )

the formulation of

agency sources,

on.toreign language competencae, if uquh.d for cwrrent position,
basis for dﬁ«minlng lulmo pouom\o' action, Monner sb perlormance o' mmogon

Subject céntinues to do an’

quickly make nawme traces an

Hicant ﬁung'hl o wochreases demensivated in c\m.n' position ﬁoopi
Stdte suggeitions made for improvemsnt of -m pordormi

i

in proper persiective theie relotionship te
reco-rﬂné-anen: for training, Commend
;AE{\ iveer o Swction B to provide best
saq dutios must be doscribed, if

exce
reports and plans by his
g fo

©_ MAIL ApO )
zpticnal Jot ghu8551\t;n’ his office in

research and ability to

2rret out information from the various

During the past year subject has continued to be a wost cooperative,
luyal and willing worker emr a project that due to its natuve is more
frustrating, and ‘demands mote with less apparent returm than most

projects. -As on his previous fitmess rcpoxg) I Jhave rated him very <.
hizh, primarily due to the fact that bt t0¥e and nmany years ex-
perience with the Agency have made him of much more irmediate value
than most o€ hiy collesjues in the 33 7-9 level. Censequently, although
he has made G3-8 within the past year, I fcel he is still undergraded
and should be promoted to G3-9 at the carliest opportunity. .

CERTIFICATION AND COMMENTS

SECTION D
B, ) BY ENPLOYEE
X "8 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF TRIS REFPCRT
BATE SIGNATURS OF :unwu C
I‘A«m /3;(3 N 4 LAY
2/ i . 4 avsupenvuon ]
MONTHS EMPLOYEE HWAS BEENM TF THIS REPORT HAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
1 UNDER MY SUPERYISION
22 mths. : :
DATE OFFICIAL TITLE OF SUPERVISOR TYPED DR PRINTED NAME AND SIGNATURE
, (2l A 5
12 June 63 DC/:A;/POB"N Cﬂluvﬂ,d Yicks
3. BY REVIEWING OFFIC'AL -

FCOMHENTS OF REVIE'ING OPFIC!AL

‘before recommending

promotion.

While not wishing to detract from the value of subject’s duties
or from the manper im which he.performs them, I d> have strong doubts
as to whether the nature of his duties warrant promotion to GS-Y even.
if they were performed in an outstanding manner. During the next year
additional duties of a more demanding nature will be placed on subject
and I will want to weigh his performance under those circumstances’

.

4

DAYE

/
M7 3
LT

OFFICIAL TITLE OF REVIEWING OF FICIAL

© C/SAS VO3RN

TYPED, OR PRINTED NAME AKIONAYURE

\ \,\..-
Chqk\\\!—\ e }utt

SECRET

R



.. fusitd SECRET . buniiog .
¢ W | (Fhen Filled In}
‘0:6& , ) L . . EMPLOYEE SERIAL NUMBE®
FITNESS REPORT » 002620
[SECTiON & GENERAL .
T, MAME {Laet) (Piran) {Middia) ITDQATE OF BIRTH 3. SEX 4. ORADE 8. 3D
VITALE ¢ Guy 16 Oct., 1917] ' G3-7 b
9. CURREMT STATION

Y. OPP/DIV/GR OF ABBIGNMENT

8. OF FICIAL POSITION TITLE -
PNy
L)l)}"f "’F://P?f :':r.

sash., D.Ca

e Intell, ssot.

g

10. CHECK (X) TYPE OF REPORT

9. CHECH (1) Typg OF APPOINTMENT
canrem | Ivmuavl r . | remponady I"‘""-‘" [neassionmEnT supanvison
éint:u-vnovumuu_ {Sae instructions » Section C) IANNUAL IREA"WNMENY EMPLOVER

SPREIAL (Spectiy) {spaciav (Spectty)

. DATE REFORT DUE IN O.P. 2. REPORTING PERIOD (From- foo)

1 Sept. 1961 to 30 June 1962

othars dolng sl

21 Syl 1960
SECTION 8 PEBFOBMANCE EVALUATION
T W Yook Porformonce fanges from wholly Inadequate 1o slightly leso lbon':a!llloaoly. A rating in this category requires
pasitive romadial action. The nature of the action could range from counsaling, to further talaing, to placing oi
. prebation, 1o reassignment or to soparation. Describs action token of propossd In Sectlon C.
A - Adoguate - Parformance meats all toquiremonts. It ia entirely satisfoctory end I8 éhoracterized nalthes by deficlency nor
- +.oncellonce. - .
P - Proficlont  Porf I8 more thon sotisfoctory. Desired rasulis aro belng proeduced in o proficient monnor,
8. §A ong Performance 13 charactarized by ‘exceptional proficloncy, )
"0 - Quistending ‘Porformancs {3 so exceptional {n relation to requiremonts of the work and |a comparlson to the performance of
milar work as 1o warrant speciol recognition, :

SPECIFIC DUTIES

g the cating period. Insore rasing
ONLY effectivensss in parformanco o
ploye

Tiise up to six of the mos? Impartant specific dutles performad durln
{mannér tn which omployes performs EACH spacific duty, Conaider
with suparvisery responsibilitios MUST bo rated on their ability 10 superviso (indicare numbes of e

lotter which best describes the

f that duty. All em

ployess
84 aupervised). .

corresponding 10 the statement which most accurotely reflects his Jevel

ploce the letter in the rating box

SPECIFIC DUTY MO, § W
Processes name traces and clearances - Traces and maintaing
agent 201 files, ‘ , 8/0
SPECIFIC DUTY MO. 2 . ] . fé‘;”,'r"‘,%
Conducts research for preparation of reports and plans. B
SPECIFIC DUTY NO. 8 RATING
LETYER
——_Malntains office files on &_complex project. 8
SPECIFIC DUTY WO, 6- . het L]
Prepares cable or dispatch: replies to name trace requssts. A
[ T ' :
SPECIFIC DUTY NO. 8 - , . . f;,’.',}%
Insures compliance with CS Records, Directives
Records Officer - and authorizes deatruction of C3 documents. A
SPECIFIC DUTY NO, 6 RATING |
. LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
. . . . . . RATVING
Toko into account sver thing ebout the amployes which influsnces his affectivensss in his curront position such as per- | LETTER
formance of specific Iutlcs, praductivity, conduct on job, cooperativens ss, pertinent porsonal traits or hobits, ond
portlcular limitorions ‘or talents., Bosed on your knothgo of employee®s overall performance during the rating period, 8

of performance. |

f'_'E.:o‘(f-"im
: achetont b ouramane
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(8ten Fyllel In)

SECTION C «

NARRATIVE COMMENTS

demcnstroted in current position keeping in proper ser spoctive tholr relationship to
for Impravement of worh performonce, "86\" recommendations for training, Commant
in vatings given in Section B to provide best’
duties must be desceibed, if

Indlcato sighlficant strengths or wesknessos
ovaroll porformance, State suggestions made
on foreign-languoge competence, if required |
basia for detarmining future pérsonnal action,

e curont position, Amplify or exple
‘Monnge of petformance of monegeticl o¢ Supervisory

fopp ll:ogfo. ) .

Subject has done an exceptional job in assisting his office in the
formulation of reports and plans by his resesrch and ability to quickly
_make name traces-end ferrei out information from the various agency sources
- ¢oncerned. Sl B
N . N s L . .
"7 He st all times bas been a most cooperative, loysl and willing worker
- with good security habite. : Although, he ‘does not have the ambition or drive
to get to thie top of the ladder that many younger officers may have {not
everytody can or wants to be Chief, but can still e one of the best indiens
in the business), - his great store of general knovledge and many years ot
agency experience have made him of mich more immediste value than most of
his colleagues in the GS-7-9 level, and it is because of this that he
has received such a high rating. Consequently, it is recommended that
Mr. Vitale be promoted to the next higher grade at the earliest opportunity.

CERTIFICATION AND COMMENTS

SECTIOND
1. - v BY EMPLOYEE

} CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE TSIGNATURE OF EMPLS‘YE? i

G 20, 1502 b Hoye 57 Cole

7/ BY SUPERVISOR

2.

TF YT REPORT HAL NOT BEEN SHOWN 7O EMPLOYEE, GIVE EXPLANATION

‘I MOMTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION
10 MONYHS 1
DATE :c"lclAL TITLE OF SUPERYVISOR - 'TYPEQ q“ PRINTED ME ANMD SIORATURE
L S Cispcae '
21 August 1962 TFV/PM/0PS : - CiW. HICKE

3 BY REVIEWING OFFICIAL

J
ICOMMENTS OF REVIE®ING OFFICIAL

OAYE | ;OFF)CIAL TiTLE OF REVIE®ING OFFICIAL, YVPEQ{Oﬁ PRINTED N'Aug ANO SIGMATURE
(I AR T A AN
21 August 1962 DC/TFN/PM : C.¥. MATT

- - SECRET
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14-00000

(When Fillsd tn) - el

e SECRET e —

_ . EMPLOYEE “m‘tsyﬂ”tﬂ.‘
FITNESS REPORT. : s P

!'9, »
034")/
P

' R GENERAL

A

SECTIGH A . . :

e B B T -~

T NAM ) (Lest) - (Fiest) (Middie) 1. DATE OF BIRTH 3. 86X 4. GRADE

g —— . Ca v a meme - e
e . 5 4 Ly \'(";‘. . N -

B, BERVICE DESIGNATION] 6. OFEICIAL POSITION TITLE. : Y. OFF/DIV/BR OF ASSIONMENT
55 N ] b . e 7 L.f//y : .
jd - .- ey . P, -

') CAREER STAFE STATUS i TYPE OF REFORY -

WOT RRIGIBLE. | MEMALR DRFEARED T{imiTIAL AEAPRIGHNMENT/BUPEAVISOR
. ‘PER0ING OECLIRED DEMIED ': AN AL HEASIIONMEMT /EMPLOYER
0. DATH PEFPORT DUE In O.P.  111. KEPORTING PERIOD BPECIAL (Specily)
: : RN 7D S
piahaly

fsEcTion g

"EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

L‘l" up 12 sis of the most important specific duties orformed during the rating period. lnsert rating aumber which best describos the
mannos in which employee perlorms EACH spocific duty. Consider ONLY elfeciivoness in parformance of thot duty. All employees
with supervisory responsibilities KUST be raved on thais ability to supeivise (indicate number of empioyess suparvised),

4 - Campetant IS « Excellant Ié « Superios 17 « Qutstonding

{ - Unsotisfoctory T2 . Borely adequate 1'3 - Aecceptoble
SPECIPIC DUTY WO, ¢ wAnfolud SPECIFIC DUTY NDJ o RANTOONO
R * | Researcéh Work Required in the :
Preparation of Rcports. ) 5
SPECIFIC DUTY uo.’ annréno SPECIFIC DUTY NO. . NANY‘;NO
Assistant to C/0 (leg man) 5 | Maintenance of Offic
_Files - ) 6
SPECIFIC DUTY NO.L . RATING |SPECIFIC DUTY NOWS RATVIMNG
: : “* | Intel Ass't : o
Safehouse Keeper 7 . ) 5

JToks Into account’ ‘.4;'"
_1dutiss, productivity, con

- EYALUATION OF OVERALL PERFORMANCE I CURRENT POSITION

SECTION C
vﬁiné about the amployes which influencos his effectivencss in his currant position - performance of spacific

duct on job, cooperativencss, pertinant personcl traits or hobits, partievlar limitations or talonts, Bascd on
your knowledge of employea’s everoll pericrmance during the rating period, place the soting number in the box corresponding 1o the

statement which most accurotely seflects his lovel of parformonce.

. 1. Periormance in many important respacts fails o meet requiromonts, RAVING
2. Perfosmance meets mast roquirements but is deficient in ene or more important easpocts, . NO.
“3 . Performance elearly meets basic requirements, ’ 5
4 - Performonce cloarly excoods bosic requirements.
§ . Pasformance in evary imporiont caspect is supearios,
6 - Porformance in every respect is outstanding.

[SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes below, check (X) the degrae 10 which each choractaristic applies 1o the emplayaes

} - Na Il » Above average dogres IS - Qutstinding degree

1 - Loost possible degres {2 . Limited dogroe i 3 » Normal_degree
. MOT HOT RATING
CHARACTERISTICS . APPLI o8-

. CABLE |SERVED]| 1§ 2 3 4 5
GEYS THING3 DONE : . , X
RESOURCEFUL L : X
ACCEPTS RESPINSIBILITIES ) : . - x|
CAN MAKE DECISIONS ON HIS OBN WMEN NEED ARISES x
DOES HIS JOB $ITHOUY STRONG SUSPORT . ) B RS
PACILITATES SMOOTH OPERATION OF nits DFFICE : o x
WRITES EFFECYIVELY . . b3
SECURITY COMSCIOUS o : X
THINKS CLEARLY . ) ' X

- e

DISCIPLINE 14 ORIGINATING, MAINTY AINING AND DISFOSING OF RECORDS : . x

OTHER (Specify):

SEE SECTION *E*® ON REVERSE SIDE

FORM

858 45 cascreve PREVIOUS ETIONS.
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When Failed Ind )

SECTIONE .~ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _ —

Stress srrengths and weakhossos demonstroted s Current pasition. Indicate suggestions made to employea for improvement of his
work, Glve recommandotions for his training. Cescriba, if oppropriate, his potentiol for dovelopment ond fov asspming grecter re-
sponsibilities. Amplily or explain, if oppropriate, ratings given in SECTIONS 8, C, and B 10 provide the best bosis for doteemining
futwes porsonnel octions: . Yy

. 2
Subject is very versatile and can be utilized effeélivgly on an
assignment involving hetevosencous duties., His ability“%dﬁr‘pction as
an agent handler is extremely commendable. 'Subjegt is able ‘o communi- -
cate -equally well with-Thigh or low level ngcnts.“”fﬂglfufther demonstra-
- ted his uscfulness in-the preparation of rescarch paper’s and the mainteri-

ance of Ii;os;.,Supervisbr'feels,that‘Suchct's productivity and cifecti+
vencss is dependent on whether he is in a position that he personally
likes (It should be noted that Subject’ is 44 yrs old).

Subject has démonstrated that he can assume greater responsibilities.
(During the period covered he travelled to Pucrto Rico and New Orleans
on assignments not under control of thq Supervisor) ..

i

1
1
i

SECTION F CERTIFICATION AND COMMENTS

BY EMPLOYEE

I certify that | have seen Sic:-l‘!_o_l;s A 8, Cjb’(;lvuiE of this Report.

patH SIGNATURE OF EMPLOYEE

2

24 I?&‘(vh L2 Sy /2/1'[;:&-)

4 BY SuPeRrvISOR

e e L

MONTYMI EMPLOYEE 1AS BEEN 18 THIS REPORT HAS NOT REEN SMOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION -

lﬂ“PLOVEE UNDER MY SUPERVISION LESS Tran 37 DAVS l 1NEPORT MADE WITHIN LAST 80 DAVS

¥
/e sTHS R =

. IP REPORT 15 NOT BEING ° DE AT THIS TIME, GIVE REASON.

lovm{a {Spocifyd:

CATE . QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED MAME AND SIC 12 N
) /"2 /—("3 62— . C ) 72” , 74 C 7 4

/o
TS v L4 sAES

8Y REVIEWING OFFICIAL

t WOULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAmS EVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYEE & HiGmER EvALULATION,

| WOULD HAVE GIVEN THIS EMPLOTEE & LOSER EVALUATION,

W‘CANNOT JUDGE THESE EVALUATIONS, 2 NOT SUFFIC!FNYL;’ ﬁAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF NFYVIEWING OF FICIAL f ST e ' ; P T -
' : /.d"-‘/‘ o wetved oidlqsin waii i, .

' ® ; A . Y N » / e
4o MAJ Aottt bt ey ./;{-;puu,«,[/;uzm Nk Do L A

/ o, - 4 . P J——
yrr a2 4 »;;/ Zibre | derern A, : ' -
‘ - _ o

{

GATE

-

~ 7 OFFICIAL TITLE 0?(12‘\“_2'»00 OF'J’C:{‘#
. / v B oI . X - 77 .
/;3 Tﬁlaﬁf ZA »}%yi:ﬁ;f}fcaw\> 2 ‘

’ - SECRET
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N e -~ SECRET “

e - (When Filled in) “ ‘ ‘
N . 3 -—.-,«- = EMPLOVEE SERIAL MUMRER
1549, /yF ITNESS REPORT / N
SECTION A R . GENERAL. A
b NAME - tasty . 'V \JtFieary (Middle) . 8. DATE OF DiRTH 3. s8R {s. onaoe
TALE Guy .. 10/16412 M GS-7
4, !!RVIC;.D!~!'G~AY&QN 8. OPFICIAL POBITION TITLE 7. O'F’_U'V/B" QOF ASSIONMENT 3
DS - | Intelligence Assistant s . EE/Germany (casual)
8. CAREER 3TAFF $TATUS : 8. ) TYFE OF REPORT
MOT ELIGIBLE ,dui:uszn . o:rqnnxoi NITIAL RELAITIGNMENT /BUPERAVISOR
.P(NDUOC IDCCLINID . : DERICED L AMNMUAL RE ASHGMMEMNT EMPLOYER
10, DATE REPLAT DUE In 0,5, 1. REPORTING PERIOD BPECIAL {Specily) .
. Priem To
S : May 60 - 15 Nov 60 :
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to sin of the moss lmponanl,spc'cmcfdwﬂel ecformed during the rotlng period, Insert roting numbar which bost describes the
maonner in which smployes performs EACH spocific uty. Consider ONLY effectivensss in performance of that duty., All smployeos
with supsevisory responsibilitios MUST be roted on 'ha!v_ ability to suporvise (indicere mumber of empluyess suporviasd).

1 - Uneatisfactory I! - Barely adequate LJ - Accaptoble |4 - Competgnt IS - Excollent -{6 - Superior 17 = Qutstanding .
SPECIFIC DUTY NO. 1 RATING [ SPECIFIC DUTY NO. & RATING
_ NO. o NO.
Process name traces 3 :
SPECIFIC DUTY NO. 2 - RATING [SPECIFIC DUTY MO. 8 . RATING
NG, . . ND.
Process POA's, 4
SPECIFIC DUTY N0. 8 ’ RATING |SPECIFIC DUTY NO. 8 RATING
- ) NO, NG,
SECTION.C EVALUATION OF OYERALL PERFORMANCE IN CURRENT PCSITION

Taka Into aceount everything cbout the emplayes which Influences his eifactivencss in his current position - performance of specific
dutios, productivity, conduct on job, cocperativencss, pertinent personal trélts or hobise, porticular limitotions or tolonts, Based en
your knowledge of employen’s overall perfesmance during the rating period, place the rating number in the box corresponding to the
statement which most aceurately roflecrs his lovel of porformonce, .

Perfarmance in many im'poﬂon! respacts fails to mee? raquirements, . RATING
Performonce meets most raquicemants but is deficiont in one of more important respects, HO.
Performance cleatly meats bosic requirements, 3

1.

2-

3.

; - Perfosmonce cleorly oxceads basie roquiremants,
-3

Pertformance in every impartant raspect i3 superios,
Pocformonce in every respact is oufstonding,

i SECTION D _ DESCRIPYION OF THE EMPLOYEE

In tha sating boxes balow, check (X) the degrea to which each charoctaristic appliss te the emplayes

| - .Least possible degres [2 - Limited degree I 3 - Normsal degree ll - Abave average degres IS » Outstanding degree

CHARACTERISTICS ’ abaLi oar - faring .
. i CABLE {SERVED| | 3 3 4 g

GETS THINGS DONE x®
RESQURCEFUL ) . : : w

ACCEPTS RESPONSIBILITIES . -

CAM MAKE DECISIONS 0N HiS OWH WHEN NEED ARISES - . -

DOES HIS JOB WITHOUT STRONG SUPPRPORY . v
FACILITATES SMOOTH OPERATION OF MIS OFFICE . E . ) %
WRITES EFFECTIVELY: : : - -
| SECURITY CONSCIOWS - S . «
THINNS CLEARLY N ) ' . . 2
DISCIPLINE 1M ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ! - «

OTHER (Specify): e

SEE SECTION *E® ON REVERSE SIDE

,’;2’.‘" 45 cssoLare PREVIOUS E0ITIONS, SECRET ’ . [y
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Bhén Eilled In) 5 -

~

SECTION E "NARRATIVE DESCRIPTION OF MANNER OF 'JGB PERF ORMANCE
Strass strengths ond wecknasios demonstroted in curvent position. Indicats sugge nim.'ﬁﬁk?' pleyes for improvoment of his
work, Give recommendations for his moining. Dancribe, of apprepriate, his petential for deve om:‘ﬂ ond for cssuming grecior re-
sponsibifities. Amplily or explain, if apsropsiate, rotings given in SECTBN(} 8, C, ond D to provide the bost hosis for detormining
f fture perssanel actions. : o A / _ -

- Mr. Vitdle was assigned to the S&T Section of thé é'gman Branchon a
-casual basis from 1 May to 15 November 196Q,, lHis duties consisted entirely
of processing n;me'it;rfa.cgg_and POA's. Althoug‘x ﬁ@duzd little e:&perience in
this type of work, ke performed his duties in a thoroughly satisfactory manner.
He was always polite to his fellow employees and did his best to contribute

to the smooth operation of the section.

ISECTION F — . CERTIFICATION AND COMMENTS

1 : 8Y EMPLOYEE

B : I certify thot § have seen Sections A, 8, C, D ond E of this Report,
DAYE . SIQHAYUﬂE OF EMPLOYEE
2. T e BY SUPERVISOR
MOMTHS EMPLOYEE HAS BEEN i THIS REPORYT MAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
UNDER MY SUPERVISION R )

61/2 = 1 Already reassigned prior to preparation of this fitness report.
. * IF REPORTY 18 NOT BEING MADE AT THIS Tlﬁ.E. QIVE REASOM,

EMPLOYEE UNDER MY SUPERVISION LESS Tram BO Davs ) I gREFORY MADE WITHIN LAST 90 DAYS

OTHER (Specife): - ’ ’
oATE - OFFICIAL TITLE OF SUPERVISOR o frpedb

21 Nov 60 C/EE/G/s&T

BY REVIEWING QFFICIAL

I WOULD HAYE OIVEN THIS EMPLOYEE ABOUYT THE SAME EVALUATION,

11 WOULD MAYE BIYEN THIS EMPLOYEE A HIGHER EVALUATION.

P WOULD HAVE GIVEM THIS EMPLOYEE A LOWER EVALUATIOMN.

P CAMNOY JUDSE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE,

COMMENTYS OF REVIEWING OFFICIAL

See attached éhéét. . ‘ A : : y

1

w

DATE . . ’ OFPICIAL TITLE OF REVIE®ING OFFICIAL TVPED OR PRINTED MAME AND SIGNG T,
23 Nov 60 C/EE/Germany l‘

B ' SECRET

e B e
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" Section 3. Comments of Reviewing Official:
This employee had no qualifications for assignment in the German desk or
German operational field. He was carried in the German Branchina

. casual status while an assignment suitable to his talents was being located.
The fitness report for the period of his duty with the German Branch is
accordihgly only a record of the fact that he loyally and diligently carried

out assigned tasks to the best of his ability.

Chief, EE/Germany
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2 June 1960

MEMORANDUM FOR: Chief, Ei Fersonnel

SUBJECT ": Comsendation - Mr. Guy Vitale

1. The FPastern European Division Lugistica Office wishes to
comnend Mr. Guy Vitale for the manner in which he conducted himself
while on temporsry assipmment in this office. Rether than sit idle
awalting & new -assigment, Mr., Vitale volunteered his services and
wag pgiven var ious logistical general scrvices Jobs and Juties which -
he csrried out with entluslssm and effort rarely seen in a person |
in his status. We found him es sn enthusiasticewilling worker vho
gave selflessly of his time and shovcd a strong devotion to duty.

2. A copy of this eoxmen"ution should be made a part of the
employee's rermanent 201 Tlle. L . .
. V4
. N

1

- Chidl, L5 IOSISTITS




B I T T T

B R e s S

Tae 1960 7R +

i gcot A



14-00000

bl

SECRET

When Flled fn' T

CQUALIFICATIONS SUPPLEMENT [0 PERSGNAL HISTORY Sl;AIEMENY -’

L READ INSTRUCTIONS .CAREIUILY 8£5ORE COMPLETING TYPE OR PRINT AVOID USING LIGHT COLORED INRS

OVERSEAS DATA
CGEED |
DATE: INTIALS:
JoTh &T 25

. [$ECTION b - i | SIQGRAPHIC AND FOSINON DATA
TSRS T TRARE Tew Fuwr shddel R OATE OF giEtn ¥ RS SRaDL R
083620 VITALE GuY P 10/16/17 | GS--08-0%
& 50 . T OROMNON URE ) & OFFICE OF 258D NwEN ¥, L CANOM (Country, fi-m
Lo JATELLIGENGE 2SSy Ak hASMes DaGe.
SECTON & - L AGENCY OVERSEAS SERVICE
ARLA NEE OuE - FROM A 10
PCS=52 37/01/01 40s01/24
TDY-10 days = 61/4/): Lilod fio

SECTION 1 EDUCATION
DEGREE . MAIOR FIELD COLLEGE ¥yEaR
NO COLLEGE DEGREE ON RECORD
o SECRET 6 7 JuL Enm\ s
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SECRET :
Wran § Had in
SECHON m EDUCANDH (Cont'd)
WiGH 5CHO0L .
CLYT G BN COL AVENDLY BDD0ELY (o, Soute Lapense, . B | VEBR5 ATIESaLIT fopm.fn. Crapuatt
. ' ‘ [Jws [0

COUEGE OF UravEasry $TuDY

NAME AND LOCALON OF COULGE OR UNIVERMITY

LR YA ) YEARS AT PDED
Y 08 FEOw 0. .

LECeee
RECErED

TEAR
BECEI (D

NO 3iM 7 Q1R
MRS tSpesfyl

¥ .
B0 vae e C M A e Gt Wb 0By s a o medabe p e L ran cew e o+ . b
: !
, ,
TR N e ‘
» L] + *
o [ : i _
~ H

e oot ccoimn bo s e s e

ST , }

38 & CRADWAIL OEGREE HAS BEEN NOHD ABOVE WriCh 3(3615[3 SUBMIS STt

OF & wmlEed tet 515 INDICATE PE UNE OF THE TMESIS Ardl BR.EFLY DESCRIBE 115 COrTErT

TRADE, COMMERCIAL AND SPECIALZED SCHOOLS
T T

NAME AND ADDREYS OF SCHOGE i LI E Y EECIANZALCH ERIA " NG OF MOD1iIHS
1
2
3 .
OTHER NON AGENCY EDUCATION OR THAINING NOT INDICATED ABOVE .
. NAME AND ADDRESS OF SCHOOL L1 9 GF SPLCIALTANON FRCA el NO. OF MOPITHE
: Language 57/2 | 57/4 3 mo.,
s !
J.
' 4
5

AGENCY.SPONSORED EOUCATION

Snecdy which o any, of the educution thown i Saction fif wot Agency sponsored

NaviE AND ADDRESS OF SCHOOL -

SIInY OR SELCIALIZANON .

(1170

MNO. Cf 1AGsTH5

l .

2
3.
4
. _, [ , : "
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{When F.lled In'

&g

[S(CN\)N &

MARITAL STATUS

POESLMNT STATYS iSagle, Borosd W.dteed leporarwd [ od Srvliod Bpwarcsd SPECH Y.

§OUNAME OF SPOUNE

“fhwsr

R AT B LY

Mgeden

3 Q4L OF giamn

& NACE OF Binir 1€ty $ra%e Countey

3 NQURATION

& PREDENT EMPLOVER

}CHTENSIP & FQRMER CINZENSMIDS: COUNIRYIES) 9. LATE W 5 CHTLENSN® ACQUIRED
SETON X DEPENDENT CHUDREN AND DEPENDENTS OTHER THAN SPOUSE -
NAME EBLATONSNIP DATE AND PLACE OF §18% CTIENSRR PERMANENT ADDERESS
SECTION Xt

PROFESSIONAL SOCIENES AND OTHER ORGANZATONS

NAME AND CHAPTER

ADDRESS  iiumber, Stasr, Cote, Stove, Coivy’

DATE OF MEMBERSHIP

FRCOm

10

SIGNATRE OF EMPLOVEE

ey T

VT SECRET
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RECORD OF | : ‘ E
PREVIOUS  GOVERNMENT - £
SERVICE RETURNED TO

FEDERAL RECORDS CENTER IN
ST. LOUIS, MO.

DATE ‘77)\&’\3 @he




