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SECTION B ___PERFORMANCE EVALUATION "
W.. Hath Poslormence ranges frem whaily inadeauate to slightly lsse then sorsiecterp A rating In this cotegory reaulres i
: ‘positive remedial action. The aatwe of the action could: tange from counsiling, 'O-",f";l.' talnlng, to.plocingon 1
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Lise vp fo sin o‘l';!_hq most important specific dytlos parformed during the rating peciod. Inwaee cating lottar which best du:ﬂ&l the
5 ONL Y- affectivenass in iebormgnce of that duty. All emplayéds
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SECTION C ‘ NARRATIVE COMMENTS ) N

Sodee 996 slgnific ont cn-ng”n or wosknosees demonsirated ta curent position boep in proper parepaumeg their tolotionship fo " 5.
woes 9l w’ womdnce, $9010 suggesrione made for lmprovement of work- paclosmons s, o roc ommgndoers fae alning. Comment x
s bovpign iTasuuge compatencs, I required for current position. Amplify or aesinin ratings given in Spzman B te provide beet
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Bubject, outside casec ofﬂccr for the LIENVOY Project LP, perfurms his
work promptly, eagerly and efficiently, He is conscientions aad willing
and is always ready to do his utmost in the interest of this Organization,
‘He vicwe his work 1o be interestlng and valuable. Becausc he tuzd.l it thus,.
thc technlcal operation oi the Project ha- moved along -mooz.‘.h- ;nd conlluenﬂy

Ae head of the techntcal end of the LIENVOY LP. Subject wOTRS. aolely wl:.h
indlgenouqd qr-,opncl Thercforc. he hae constantly to be on guard to be
. et keep KUBARK'I 1n:eren| paramonnl. He has

This equlpmcm could not be gxwui b ter care,

him as: t.houg_ wq 1 a‘:hl_s__own;

Becausc,-of hi_ runnlng an LP. Subject'a va!uc to UBARK has

’gré,‘jtly- iné¢reaseéd. it 15 recommcndc(l that he be promotcd t0 GS-U.
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