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© . [SECTioN B ' . PERFORMANCE EVALUATION
W Wauk Porformonce ranges from wholly inadequote to-slightly lass thon satislactory, A roting in this categnry requires
, . . positive remodiol actlon. The nature of the actlon could tongs from counseling, 1o further training, to placing on
: probatien, to restsignment or to sepurotion, Doscribe action token of propused in Section C, o=
; A - Adoyuote . Performanee meots oll roquirements, It is ontlraly satisfoctory und is charactsrized nelther by deficiency nos
i excellence.
| .
: P« Proliclont  Porformanca 1s more thon sutisfactory, Desired rosulis are being produced in o peofliclont monnaer,
‘ S . Strong Porformance i3 choractafized by axceptional peoficiency, ’
I "0 - Quistanding Porformance Is 30 excoptional in refation to roquiremant s of the work und In comparlson 1o the porformance of < -
| others doing simitor work as 1o warrant apeciol tecognition, . : o
L .

SPECIFIC DUTIES

: List up to six of the mast imporiant specific dutles parfarmod dueing the ruting peried. Insert rating fotter which best describas the
: manner In which employse performs EACH spacific duty. Consider OMLY offactivenoss In porformance of that duty. All employases
H with suporvisory responaibilities MUST be ruted on thels ability vo sypervise findicats number of employses supoivised).

SPECIFIC DUTY HO. | T ) :‘A’Ylu';
. . TEST
Guiding and directing personnel engaged in writing studies, book .
dispatches, wte., concerning Soviot intelligence operntiqnslngvé, :
_and organizatlon. SRR WY e 2 g P
SPECIFIC DUT Y NO. & i - T BATiNG
Planning and originating studies concerning Soviet intelligence LRTTER
activities and Soviet intelligonce organization which will stimu~!
late and assist fleld oporations against the Soviets. e S LA
SPECIFIC DUTY RO, § - T _ Y YT
Editing into finished version for publication studies concervning | *577®
Soviet intelligenco scorvices and Soviet intelligence methods. 8
APECIFIC DUTY NO. 4 . D“r"lr'l".q . .
- LE 4.
Lecturing to classes in OTR courses on Soviet intelligence Y
organization; briefing members of liaison services who are @u#—f“
brought to Headquarters for training. ) i P
SPECIFIC DUTY NO. 3 : ) C ATiNG
LETTER
Supervising research work done following the assassination of
President Kennedy in support of tho Warren Commission investi- )
gation of the assassiuation. Priy ey s
SPECIFIC DUTY NO. 8 ) RATING
LEYTER
- - 1]
OVERALL PERFORMANCE IN CURRENT. POSITION
H FaTING
Tuke into account averything about the smployee which Influences his sffoctivensss in his curront position such as por- i LETTER
formance of spacific duties, productivity, conduct on job, cooperativencss, pertinent personal wairs or hobits, and i
porticulae limitatigns or talepts. Based on your knowledgo of employae’s overall performance during the rating period,| P
plflce the fatter InW box corresponding to the statoment which mast accurataly reflects his lovol of porformance. 5
10 FEB 79§§L |
. —
:.2?” 45 ossorare PREVIOUS EDITIONS, SECRET °




Y
a

SECRET

(@xon Fiilad 1nil ins Af preoe .

Lia g

SECTION C ) NARRATIVE COMMENTS

Indicats elgnt{icant sirenythe or weaknossns damonsirated In current pogjtlon beeping in proper rerspsctive thabr mh:i&uhi;- to

overoll porlormance. 51910 Auggostions made for improvement of werk p :"’mn se. Mylve relvevandstions for training. Comment
on lorelgn lunguage competonce, 1 requirod for current pesition, Amplif/ s o faln oy ;\;’hlqh Section B to provide bast
basls for detasmining future porsonnal uction. Moppar of porformance of monugarlal or SuUNARvNospduties mose bo doscribed, if
opplicabis, .

Mr. Wigren s comscientious and 5crlp”§ About his responsibili-
ties as rescarch supervisor in SR/CI, and he did a fine Job in assemb-
ling and presenting SR's contribution to ‘the work of the Warren
Commission. During the repovting period, pressure of special events
hags mado it impossible for me’to givo Mr. "Wigren the c¢lose attention
Aand guldance nceded, so I must share the responsibility for what I

ceard as the]
F As

I.have‘notéd“hgforo, Mr. Wigrew has beon allécted moro than most

by the roorientation of SR/CI: it must be stressed that he is being
Judged according to criteria different from those which earlier pre-

" valled for his posltion; without dircct experience or special
interest in operations, he can hardly bo oxpected to bring to an
operationally-oriented rescarch program a full range of experience

©-and undorstanding. Notwithstanding, he has performed well and is a ..
- distinct asset. At tho present time Mr. Wigren and his staff are
ongagod in the important and demanding task of preparing the NIS

" chapter on Sovict intelligence, and his performance to date has been
.marked by interest and compeétence and aided by his unusual knowledge

of -the Soviet intelligence services,
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SECTION D ' CERTIFICATION AND COMMENTS

v - OYEMPLOYEE =~ .

S CERTIFY THAT { HAVE SEEN SECTIONS 4, 0, AND C OF THIS REPORT

JIGNATURE OF EMPLOYEE | -

DAYE

25 ll“‘“ asistaton WA ’{6’)" /\_LL l‘r‘"‘"f .'_,’ Cpeg iy
2, / N DY SUPERVISOR
. THS T 4 NOT BREN 5HOY T :

’Jggg:;uE'kLPULP'LYRTinST‘;S GC.EM IF THII RZPORY HAS NOT BLEN SHOWN TO EMPLOVEE, GIVE EXPLANA TION

_ 26
DATE - OFPICIAL TITLE OF SUPERY“QR TYPL -‘?:XYS.DMN AME AND SIGNATURE

4 \ £ .
] o 'X&,C 9

19 Jan 1965 C/SR/C1 Ténneat~R." Bajley

3. ) BY REVIEWING OFFICIAL . /

7

COMMENTS DF REVIEWING CFPICIAL,

Coneur,

OATE QFFICIAL TITLE OF REVIEWING OFFiCiaL TWS AND SIONATURE

5 oReb, 1005 /e . L
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