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3. CmECH (4) TYPE OF APPOINTMENT 7 10. cHECH (A) TYPE OF REPORT
XA {canganm ‘{ ‘iuln{nvl § ) I PEMPORARNY et Pidt, ‘HEsBEIGrMENT IUPERVISOR
cangER-PROVISIONAL (See Inafruclions < Soction C} KX| aunuas BEaBBIGNMENT EMPLOVER
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SECTIONB - . PERFORMANCE EVALUATION .
W - Heoh Porformonce ranges from whnily inadaguate to slightly lass than sotielociory, A rating in this cotegory requires
positive romediol action. The natwe of the oction could range from counseling, to fusther mroining, to plocing on
i ‘prabation, to reassignment of 12 separation, Describe actibn token of proposed In Section C. e
A A - Adpapnte  Performonce meets oll roasirements. It is entirely sovisfactory ond le charactorized neither by deficlency noe

sacelionce.

P . Proficien - Porlormanco. 18 more fhan

: ” sotisfoctory., Desized resuite ore being produced in o pvoﬁclm monner.

$ . Strong . .
O - Quaotonding Performance I8 so sxcaptional in relation o requirament s of the work ond In compavisen so the petformonce of
" othors doing similar work 28 fo worront speciol recopnition. : -

Porformonce . is charactorized by excoptional peoficiency.

§PEC!FIC DUTIES

List up 10 sis of the most Importont cpqcilfc dinies performed dwing the rating.perind, Tnsort rot

“fmsanér In which employse performs EACH soscific d
with supervisory lo:ponnibi!més MUST be roted on ¢

wty. Coneider ONLY effectivensss in paclormance’
heir o@i!i!y $o supdrvise (Indicefe humbor of ampliyeae supsrviasd).

ng letter -ﬁ-irch bost describes the
w6 fhat dusy. All employees

RATING

postigwler Himitations o telenss.
plose twe lovtar oo vhy rojihg Bboe ¢ w98

Boesd o pow? boowicdps ef empleyes’s overell perleimandn ¢
spond g to the sserempnt whith mosh orewrately solledte hio le i

SPECIPIC ODUTY MO § o o P : T i : : LEFTER
participated in the dabriefing of a Cuban Intelligence Sarvice :
defector in tho Hoadquarters area : : ‘S

;»‘tcwac DuUYY 80, 3 T - . . ’ . ’ . ::Av';’;.%
ilandled, debriefed, and participated in the training (including
8/W, OWVL, and W/T medius spzed) of a ncwlyrmci:unﬁd_c.lbm_agﬁ!nta-; ‘S
this duty performed during a § weeks TDY in -

SPECIPIC DUYY mO. 8 ' L ) . . AL TING

. i . : ' . . ‘ o LETYER
SPECIPIC DUTY 80, & Jetren
BFELIFIC DUTT 10, & BaTING

. LETTER

SPELIFIC DUT? 80, 8 WaTing
LETTER

"GVERALL PERFORMANCE IN CURRENT POSITION -

Voha inte 04eoun? sves piblag M e smplopee which laflupmces his silsstivensse ln hie ¢uvent poattion swah o8 poe- | *° Tree
tormme @ ©f sgssifie dofran, ProduEtivi®y, Josluad & rol, savperetivonses, pariiasnt possonsl weits o beite, ond S

wRteg Fhe ¢ @ iag wlo‘.
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v<w45 responsiblc for "wrnpping up’!

SECTION C _ NARRATIVE COMMENTS
" A
indicate significont atrengths or weokrpsaufs ﬂqunﬂrond in cuitent position heopling in proper perepective thele relationship te
82-. tecommendations for training, Commaent |

overoll peclcemance, State sugge Mg ode for m\provnmonl of woek performance,
on borsign language competonce, VY required Jos cwrent po a, Amplily o2 enploin ratings given in Section B to provide best

bn\i_l for determining future personnel actian, Honnuk“‘r pmance of mmogodul o dupervisory duties must be described, i
opplicatle. -

_ Ar. Plccolo,. yhd p%OVJOUbly was assignoed to WI/SA/CTL from
Septembor 1962 to a@t raber 1933, was reassigned to the Branch on

13 July 1964 after complekéng\ih* six months Juulol Officer Trainee

training course, -
: Having had previous cxpnrioncc in Cubmn op*rations, Mr. Piccole
aas immediately assigned the duty of assisting in the dobriefing of J.¢
A Cuban Intelligence Service defector. Mr. Pliccolo parformed thiss tn /

. a very capabl¢é fashion and his efforts significantly increased the

flow and quality of information from-the dufuctor,

"Also during-this. perlod Mr. Piccolo was sint TDY tc
Bélgium, to- handlq, debrief, and participate in the training OT W VEFy
Important--but difficult to handle---newly recruited Cubun agont,
Inasmach-as this agent- wa$ expecqinb to return to Cuba soon, Mr. Piccolo
_ it the flo d (with Headquarter's
direction) all-the nécessary elements lncluj ng radio communications,.
-8/%, and.concecalment -devices to dispatch the agent to Cuba. JdIn this.
cxcccdingly difficult assignment Mr, Piccolo po rformed well, displaying
Vconsld*rablc rosourcoefulness and initiative, -

. Mr. Piccolo's fluoacy in Spanish makes him o particulmrly Lot
valuable officer for Wi/SA/CIl opaorations. He is a concientious,

J depandablo, intelligent, and well-oducated officer who gets along
1 w21l with his fellow employees.

SECTIOND T CERTIFICATION AND COWMENTS

3. . . 8y ENPLOYE!
: C L CERTIEY YMHAT I'HAVE SEEN SECTIONS A, B, ANDC oF THIS REPORT
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2. ) I .~ BY SUPERVISOR
MOWTHS GMPLOYEE HAS BEEN - 1P THIS REPORT HAB NOT BEEN SNOWN TO GMPLOVERN, OIVE EXPLANATION
UNODER MY SUPERVISION 2 )
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