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PR oav rear

nale 2| é7 Regular

23 January 1963

pa— .___--—-..——r-——-"- —

8. EFFECTIVE DAYE REQUESTED] 3. CAYEGORY OF EMPLOYMENT

y 7O CF 7. COST CENTER no CHARGE+ | 8. LFGAL AUTHORITY (Co-plﬂpd by
ABLE ) Offive af pecsonnel)

¢ 10 CF
3134 4008 1000

v to v »
6. FUNDS -
[c; To ¥ x

9. ORGANLZIAT IONAL DESIGNATEONS

DOP/SR . FOREIGN FIE D
Hestern Eurcpean Area

t0. LOCATION OF oFFICEAL STATION

11, POSITION TITLE .

ops Officer

I
18, CLASSIF ICATION SCHEDULE { ot
£

GS N -4

32. POSITEION NUMBLR

E o2k0

t3., CARCER SERVICE DESIGHATION

D

LB, stc. il s, OCCUPATIONAL SERIES [16. GrapE ANO STIP 17. SALARY OR WATE

¢ 16005°L

0133 o0 L-]f L

S —
18, REMARKS
From same slote

e

_PRA in accordance with(HR~20-21c (3) for a period nct to excesd 2 years.

P

T
DATE SIGHED

e e e
188. SIGNATURE OF CAREER SERVICE APPROVING

DATE SIGHED

\2 J//"' - L ~?

SPACY BELOY FOR ENCLUSIVE UsE orF TTFE OFFICE UF FERSomSE L

TI. ACTI oW (o0, fEeLnY BoY. CPFal: CODING
Loot oent e s gt
g3 aypeagh tic

SR.RTL ERFIRES 0 SPELIAL W.  RET SEMENT pale

cEfEeLeli

22,8810y

oo | 0 Lo ek lres| L 3 lenzns

Ty RILRCL | 0w 0090 25, e OF FAC V» q87F 08 tRAl

PP LA L€ T

panly [4uls

-, TR

P\ B E

=, os.  -fR. V. (ST ¢onf

4 3. Fie
" l ' . Wi

35, yt, POEFLALNCE, |3 $7R4.

G, toop, GatE f3nwil SESY seenrsicd |30
SRR

FECLT f AEALTH NSY
e

e - LA
31, SRR TIOY 12, CTRGELT .\,‘,l\i[,_[l'!u\ o8Te 33,8820
R [Fo0 T

ryer S, . .

IsaiRihias RS-
CO0E ' - wdnf =R [ A\LH 1 - vES cLof [44:1 0 o whrsis | wERLTe NS b
’ 1w 5oer. P 1 a3
LTI | | - :
at, PAEY IS COVERNPEAT €s3y1{i Dale SHTITEELIo AN Feoikal Tz Dals v, Qvaig A D4l8
e e T T cost -
cont ) o we BEEVIOUS SERVECE fome ¢ pESuTE3] CO0F boos Ten tareeioet ofF
t » mo ESERE 1S S6@VITE t - vES
2 o #efex ta seRyecd {1a8S Tman 12 0% 2. w0 . 2 ¢ w3

2 o gRies % SEBwIlE [MORE Tedn 2 mos

- -
4%, Ta8 {stele COUT

Cprun,

4%, POSITION CONTROL CERVIFICATION

/ Fr2a) 8‘;;3

4§. O.P. APPAOVAL
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. LI - -
t t8hem Filled §o R

patTe FREPARED

REQUEST. FOR PERSONNEL ACTION | 9 uy s

P ) =) _
R ~W

—
. - ’- NIYW[ o ’ERSONN[L ;57;6;’"""~~‘ oo, 4. E6FECTOVE PATE REVUESTED] 5. CAYEGURY OF {”’LO"ENY
| . 0 weuTH oav vine
. : Rxceptad Appointment (Career) ' sl cslens Rsgular
e CemTER B y Lecal AUTHORETY ((‘o-plctod 134

' —
L 3. COST CLNTER MO, CHARGE. 8.

8. FUNDS @ A i v ABLE x,\‘k’m:..e of Personnel)
cF T0 ¥ g cF TOCF 3.3h hma 1000 .

10. LOCATION OF orncuL STAVION

9.5 ORGANIIATIONAL DESIGNATIONS

L ' DOP/SR
{ Zuropean Area

12, POSITION NUMBER i\:.
]

CAREEL SERVICE DESEGNATION

D

14, CLASSIFICATION SEMEDULE (GS, LB, etc.) 17. SALARY OR RATE
SIE gp

os . AL | ows. 1k g¢ | °1Ed

18, REMARMS ‘ : . _last day at Headquarters will be 31 July 1962 -
Eapartins Ue 5 aromdmmmm.end of August 1962.

1. POSITICN TITLE

ops Officer 4 210

15. OCCUPATIONAL STRILS 18, GRRDE AnD STEP

.
25913 submitted. ‘ . t./F ‘:cwcw"\*""‘l & il.,‘ /?I..ht
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§ Jaly 1962

é
006152 l./';
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-
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-

cr

wsave Tav Yiaw ] -
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HE SRR NN ’ v te
&. FUNDS
) | joe ro v ¢F to cF

3235 1300 1000 ° F
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€

e ™
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w e e a5t

18, ACmannd
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{ AL —
o . v
Y A / :%/"l p- oot
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SECRET

(hon Filled fn)

EMPLOYEE NOTICE OF RESIGNATION

fg : Il ZE ﬁré
§ REBICH ("[C'I\( i 08 FTut FOLLOWENG REASON:

FPote)

Jo-l&gu [ 7 ot le V;¢J¢4¢u/ .

Wy LASY BORR I%G DAY BILYL B - DAYE $1G%ED
M .
o Qs uc {1 |45 hly 6>
rORBART cowuucnn INTLUD NG SALARY CHECKS Anu BONOS, 10 THE FOLLOWING ADNRRESS ( PUROEF STFFET, LATY. 17'. State)
i : T INSTRUCTICHS
Items 1 thru 7 The initlating office snould f!ll {n each of the referenced items.
and - Items 3 thru 7 and 9 thru 18 require information which pertains only
Items Q@ thru 18§ to the action rejuested, and NOT to the curren status »f the em-

vloyee unlesa specific 1lems remaln unchanged.

Iten'S - "Category of Employment™ should show one of the fciiowing enirics:

Repular . Summer WAE
Fart Time Detall Out Consultant
Temporary Detnil In : Military

Temporary - bPart Tim

b

Ttem 9 "Crganizational Destgnations® should show all levels of organlzation
pertinent to identifying the locatior ¢f the pesition:

P, .
Mg jor. Component {Director, Deputy Directer, ete.)

Gl
231 0eftee, Major Staff, ete,
Divislon or Staff (subsrdinate to first line)
Branch
Section
nit

B

Teem 11 - "Position Title™ should reflect the standsrd atbreviated title given
in the most current edition of the Peosition (ontrol Register or re-
orted on Form ,,L Staffing Complement Change Authorization.

.q

igrature should te that of the official authorized to approve for
he Carcer Service to which the employee b2longs. If more than one
" fapeor Service is invelved, the gaining Carser Service should approve
‘and the other Carcer Service should concur in Iten 158, Femarks.

Item 15

#
rRRAY7)

.al only of this form will be forwarded to the Office of Persovnel

e repropriate Cnreer Service official{s). In the case of reguests
FB “O 8n0-1, which 1u‘re adVaﬂce arrrc.al of or not1¢1~ation te
ar, one copy only will bte

- - . SECRET,
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1, Steesl RIuBER

| 2. mARE [LASTFI08T MIBOLE)

|

V. GRGARWIATIONAL OFSIGRATIDNS

VN LI
3. RaTERE CF PERSONNEL A(Tion [ & ESPECTIVEDATE | $ (ATHCORY OF EWPLOTMEWT
o . wo. sa. v -
. . % M 'RR | ER N F. COST (Em1ER ®0. (HARGEABLE B O 0B YRR LEGAL 4RTWORITY
& FUNDS v s e e
oW LT LI T
0. LOCAYION OF ORPICIAL $T4TiQ08

10, POSITKCE NiTLE

CEs OO (Ui By o

1P PO3INION Nungie

. ':\

13 RRELR LRYICE QESIGHATION

.

14, QLASIISUATION SCHEBULE (63, 18, on} .

15, GCCUPATIONAL 310iES

6, L1AOE And $TEP

17, SBLARY 0% RAlE

ud Lobe, 0 L f.'S‘}_'i_
19, REmaasg
h . SIGNATURE OR OTHER AUTHENTICATION
- e . * L4
LT Tee o
Form 1158 Use Previcus 1489
+62 Editton .
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. SECRET .
. (When Filled [n)
DATE PREPARED i . . ] i 5 Ve v I Y 10 UV
=T Ve REQUEST FOR PERSONNEL ACTION S AN S it
09 160 | - | UY 1OV Juvieuy
. Snlal Tiow |4 Noms (Lual-First-Mitile) K T Bave of Butn 4 Ver. ;..T‘ Sgen T TiéTcs-EOD
dacawis o Ricudroses 5 ke 'I“(;;;"“?“;T“ /«,;\.to"ic“. e ”D—,'W 78
006102 L 0120 21 o h2 | 1.,.1,‘14_“__ SN N
7. sCo 8. CSC Ratmn, T G Oher Legat Authority )w_:pm. Aifizs.. (11, FEGLI{I2.  LCO 1 l;;;—ﬁ;.tx“:-“
Mo De | Yr |Yesel [Code Mo | Da { 7y xVu-lCedo Mo De Ye |Yes -1 Code
Ne <2 ‘ “tio 42} Ne +2
PREVIOUS ASSIGHNMENT
14, Organizationsi Dulénnvlom Code 15, Location Of Officicl Slo;lm Stution Code
IDP SR ' : )
FAR EAST AREA
HS(.)VIE'I’ BRANCH o .
16. Dapt.-Fleld 17. Positlon Title - 12, Posirion Mo, 19. Serv. 120, Occup. Series
Dopre  |Ssfe ' ’
ron - % OP3 OFFICER ER CH 4 189 GS | 0136.01
21, Grade & Step  [22. Salory Of Rare 23. %0 24. Date Of Grade. {25, P31 Due 28, Appropriation Number
Da Yr Mo De Ye
W b |, 12,99 [0 5c 7 1 7 141] 133h 7000 3000
. ACTION
27, Nature Of Action Codo |28, Elf, Date 29. Type Of Employee Codel30. Separution Dq.va
(Ma Da Yo '
RFASSTONMENT
mr«sm&pﬂ’mmnfcﬁ, 10 .| 02 | 60 REGULAR |
¢ o ) -
Ve PRESENT ASSIGNMENT
32. Lozatian OF Official Station Stgtion Code

31, Orgenizational Designations

Code

DDP SR
SR 6
OFFICE OF THE CIOEF WASH. , Do C.
:_5 3. Position Mo. 36, Serv.| 37. Occup. Sorles

33, Dept.-Finld

34. Position Title

'(7’\5

0136,

Code
palli: | | OPS OFFICER ~BR CH B 50 > as
38, Grodo & Siep |39, Sslary Or Rate  |40..5D a1, Dare Of Grode | 42. PtI Due 43. Approgelation Number
Mo Do Yo | Me Da V¢ ’
R s 12,990 D L ] 123h 1000 1000
: o ' SOURCE OF REQU‘ST

A, Roguested By (Nome And Tiele)

| CH/SR/PERSQNN

B. For Additions] Infarmation Call (Name & Telophone Ext.}

/

hpgroved By (Slgnn'u'a And Title)

i ﬂ_ 'ﬂ-h(ﬂ
CLEARANCES

Clearance ) SIQﬂO?U 9011! Vi Clearance Slgno}wo Date
A, Caresr Boord rF‘LL_MA(( ﬂ(‘ 2 ({//Z.: —(_"{_‘Id. Placoment
ﬁa» Control P 1( ,D- . IR €. . . t
C. Clossitication . F. Approved By A~ } N \:L'\‘. 6 Vs re
Remesks Two coples of this action have besn fox'wardéd to the Office of Sacurlty.

_ : - s \\
SECRET s /“ @

© PORM
42-37

1152 tUSE PREVIOUS EDIT.
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. SECRET

;flh:n_fill}d In)

o

.

NAME OF EMPLOVEE (Lase-First Middie)

| m—

I
-

j

fnAMEL AND RELATIONSHIP OF DLPIRDENTS®

CLAIM KUMBER

S’?—QI

r

teath-incurred on _7 /[e’ et /-Lf’—'f._/FS ’/)

There. is on'file in the Casuzlty Affairs Branch, Benefits and Casualty ,
Division, Office of Personnel, an Official Disability Claim File on the

above named employee {or his dependent*) for an illness, injury,”o»

This notlce should be fxled m the employee s Official Personnel Folder

as a permanent cross reference to the Official Disability Claim File.

OATE OF nOYICE

28 AuG 1949

SIGNATURE QF BCD

&b

/.

- NOTICF OF OFFICIAL DISABILITY CLAIM FILE

FHe

:?:: |o76 vt 'i'!vlou! IDI'QO\..

SECRET

t4e 23-33)
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' SECRET- PRERS
’ - (Bhen Falled-fn) e

N

/77777 *///’ 7000000000 ,/

MAME OF EMPLOYEE (LABT«FIAS” «MEODLE] | DATE OF BIRTM

, ] tnk - £8.201
There is on file in the Casualfy Affairé Branch, Benefits
dnd Casualty Division, Office ‘of Personnel, an Official
Disability Claim File on the above named emplovee for an
“{llness, injury, ev:deaxh_incurred on _ b Feb les@

L]

-This notice should be filed in the employee s Official
Personnel Folder as a permanent Cross- 1efexence to the

Official Disability Claim File.

DATE OF NOTICE STONATURE OF HCD REPRESENTATIVE k

VR

NOTICF wF OFFICIAL DISABILITY C“IM FILE

t4e 21v 31y

o] sy 1958' ,
!
|

FORM 20.
1 SEP 5% |076
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REQUEST FOR PERSUNNEL ACTION -} voutizizd TO COU rImuIAL

e insiructed.

REOUESTING OFFICE: Fill in items 1 through 12 end A theough D except 68 and 7 unless otheiwis

i} applicable, obiain resignation and Bll in separation data on revene. .
L kAME (‘Mn»Mur—Mn —Qne diven nanie, intial{s), end surnane) ; L DAtE OF lll!"l . L a:uum .1 ) & DATE OF REQUESY
| E— |20 ganag2h | 113 Dec Sh_

Py A i - i TrrteviotE———- - 7.C.S OR OTHER

A PLRSONKEL (Spn‘,l’y whethor appolntment, promotion, eoparatian, e} - . A PROPOSED:” .. lEG/u. AUTHOR-

. B . ) .
__PROOTION . N v Jass. O
& PDSI!IOH (Spocu!y whether eslablish, change deade or n‘_f!-. @2c.} . n. APBROYED; .
: o
| '/gu« 1455
FRQM=e & :%S:l:{“\ TLE A%l (] ]
Area Ops Officer (Bre Che) BC=171~13 - Area Ops Officer BCF-189=11
: LIEE G N 65.0136,01-1l §9600.00. . 5,
" ~ .
C5=0136.01-13 - §$6360.00° p.. - _
' B DDR/SR , .
DDP/SR Fa st Area .- ie-
SEfS 1%, HEADSYARTERS ’
HEADU ;
Wa.shing,ton, PeCo - - - N | office of t,ho Chief
™ DEPARTMENTAL

[ !nno | |°EPARTM5”“1 : 12 FIELD ©F DEPARTAIENEAL, P I
» . DRSO A -ﬁ/c ﬂfa.-..f.-

A REMARKS (/s rovorse if nocouary) R .

PLEASE TRANSFER FHOM VOUCHERED TO CORT e
et . 2

?lhu /«% ‘»? /&’eﬂ /ﬁ/v»(,o...l — .

A ERE A T mu\' 9:'540 , ScF L?Z;

%, REQUESTEQ. a\ (Namo and ifthy] \ /
S:Jn\tura /

€, $0R ADOITICNAL HYO)NA"U’I [£118 (Namo and tefephons estanal an) ’
Tx:'e / M

b ) |Ext. 37L8
W R}:lTlO‘l CLAS.-!F!"M’ION ACTION

—

2. STANDARD FOhN 5 REMARKS

B isseme—— .
KONE |- wan loter' 8T, 10-FOINT - t hﬁm \lCE \ A G NEAL
X It duuin .
Di5AB. (OTHER) : ! i
1 X ) ! . __Sp:F1
5 lalse 17. APPROPRIATION’ 18 SUTECT JOCS |10 ATE OF APPOINT- T20. LEGAL RESIDENCE
. mos: Ge3L00=20 E (YE5-10) {ACCESSIONS OKLY) {Joramen ] PROVED
. . : ] ] . :
gl w | §=3L00-65-015 : Yes 9 STATE:
» 7 5

R LS |
I v

22, CLEARANCES AL R SiGNATURE
b ROPROIED BY

A .

e ra Faee! - g CRROERSIRVICE BOARD.
pec 21134

€ CUASSIFICATION - ‘ _
D. PLACEMENT OR ENPL. A LS bl -
= LT e M —

F. APPROVED BY iy W A
T / %/ T @

AramEE

10875302

/MZ/&&ALU?‘-Q i
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PERSOMIEL DATA SHEST o R
PAHE: |  aom: 31 , DATE: 13 Dec 1954
STATION wWashington, D.Ce .  PRITARY CARERE ‘
AND DUATES: Area Ops Offe DI/ UNIT: SR LESIGNATION: SDsFI
(Br. Ch.) ) : . .
FRESENI GRUAD:: 6S-13  ~ - - PRESENT T/0 %i0T BC-171

NUMBER AND GW'.DZ: GS-185
FEQPOSED GR.3is GS=1) :
. FROPOSED T/0 <157 Bor-189
CIA TRLIING: ) ‘ NRDEI ALY QDL GS-lS
SOC = 9 Jan = 3 Feb 1950 : . :
Ops Course = 20 Feb = 17 Mar 1950 L : _ =,
Adve Ops Course 27 Nar - 21 Apr 1950

CE Course Iy Jan -~ 22 Jan 1954 \
Audio-Surveillance 29 YNov - 1 Dee 1554 = Flaps & Scdls 2 & 3 Dec 1954

EDUCAIO . ' L
University of ichigan, 19L5 ~ BA e
Georgetown University - 1951 to 1952 -

TANGUACE PROTTCIEICY:
Japanese & French - Fluent

Fandarian, Tialian, Spandsh, Portugucse & Cemmon - Falr
L33ESSLD: LATTs TIPE OF POSITION: RESULTSs

e

ETPERICNCE PEICH D CIA {excluding SSU-0GS):

Feb 1943 to Aug 15L6 - US Army

Sept 1946 to Har 1948 - Civil Intell. USA

Apr 1948 to Oct 1948 - Civil Intell. 1st Lt. (over)

STHMAY OF CIA-S30-058 ASSISUVENTS INCLUDING PRIVIOUS QRADES ARD DATES:
APT = 7-18-50 - Intell Asst. GS-7 ~ OPC/FL/FE=3,

PRO = 10-1-50 = Intell Officer, GS=9 - OPC/FE/FE-3,

PRO & REAS ~ L=29-51 - Intell Officer,.GS-11 - OPC/FE/FE=3

" PRO - 1-20-52 - Ops Officer - GS=12 - OPC/FE/FE=3

REAS = 21752 - Cps Officer - (S=12 = OPC/ER/EE-L, Great Fussian Sec., ¥ash, D.C.
HEAS - 12-7-52 = Intell 0fficer(Dep.Ch.) GS-12 = DDP/SR = SR-5 0/C

PRO - 7~5-53 - Intell Officer (Dep. Ch) ~CS-13 - DDP/SR - SB=S 0/C

REAS - 2=28-5L = Area Ops Off. (Bre Che) GS=13 = DDP/SR = SR-5

RECOIARIDED BY:

BICOMIENDITYON Qi s
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LU IR o O Nlu. reasonRll

“**e" CEQUEST FOR PERSONNEL ACTION

woene s moey

REQUES"NG OFFICE: Fill ln ltems 1 through 12 and A

I applicable, obtain resignation
aene, snastial{alk and suenaare)

-

L RAME (M.~ Miso~Myo.- One givon a

and M! in scm-c&wa dek:.on 1evarnse.

through D !rtgl 46 and 7 unless olherwhc mnmchd.
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SECRET . -
SECRET

SECRECY AGREETNT .

1« I,. understand that by virtue of my duties in
the ) > P I may bo the reciplent of information and
iutavTi'anuc Which conccrns thv proscnt and future sccurity of the United Stotes
dad which belongs to the Unitcd Stutes.  This informetion snd iatelligence,.

‘together With' tho mcthods of sollecting and handling it, sre classified
a~~or*in°‘to stondards sot in tho State, war, and liavy Dopartreats. 1 have

" poud and understund tho provisions of the Act of Congress of Junc 15, 1917

(spionase act), as amonded, concerning thi disclosure of information rclating
to tho lational Dofensc and I an familiar with tho penaltics previded for
virlation thercof.

2. I agrcc,thaf I do not now, nor shall I cver posscss any right, iateresi,
titls or slaim in or %o any of the information or intellijencs or the methods of
collecting or handiing of it which has oomc or shall come to ny atiention by
virtuc of my conncction with the C:g//Q s but shill alvays
rocogaize the property right of tnc Unitced Statcs of amcrien ix nnd to au~h

mattors.

3. T do solemnly swear thet I will never divulze, pudlish nor reveal cither
by werd, conduct, or by uny othor meens such classificd informntion, intnllizence
or kaowledze, oxccpt in the performancc of my official dutics-and-in-xeccordance™
with the luws of the United btutvs, unl '3 spoeificnlly authorized in writing in
cuch casz by the C.ral™ - -

4. T undorstond that no change in ny assignment or cmploymsut will relleve
ne of ny obligation under this ocath and thut the provisions of this cath will
remain binding upon me even aftcor the termination of my scrvices with the United
Statcs.

N . .
5, I usderstand that my coployment by tho 4 is

coaditioned upon my understundisg of and striet compliance with "Scourity

‘Rezulations s and the appendices thercto.

6. 1 take this obligation fraocly, without any nental reservation or .
purposc of cvasion, i

. i ~
In witness whercof I have sot my hand and soal thisﬁ%&fﬂay of,{izngﬁzﬁfz 19{5{.

. _ o X [&‘ 1)
Sworn to before me thisZ/of day of MIQ;_(Z,

T SEEEpET
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13 September 1960

(Date).
File No, X-1328
MEMORANDUM FOR: Chief, Records

and Services mvlsiun
Office of Fersonnel

SUBJECT t

1. Cover s rrangements mmxmmmm have been come
pleted for the above-ramed SubJect.

R N .
: _ 2. Effectivs 12 Seotend » 1t is requested that your
i records de properly blocked FICPENEY to deny ITARSEIUEES Subfect's
current Agency exployzent to an external inquirer.

3. Operating ceoponent mu

take recessary action to block

.- FEELBH telephone locstor by submitting the Persorrel Information Card,
) achine Records Division, Office
‘ Curie Hall, Attention: Miss Wenkenbach.

b
8%

"Office File Cory," Form No. 642, to M
107

of the Comptroller, Room

Pl s N .
¢ ) i Lot
‘Pc‘wd" \D. L«L;~wu0/
¥ HARRY W. LITTLE, JR.
Chief, Central Cover Division
Loy
A\

ec:  85D/0s :

Oreratirg Division - SR

- 5 £/ SUGH by patdk i
-3 %R R ‘:“’C’Q & *:3\':3\ (1 R WO I :
R‘H\ T Lo s dad ' ‘
[EETOY P R < ) Y S xe
RN R SECRET  mui) 1% bkl
. LY [ .
N | _
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Y \"g 84 \; "‘ig EagiE p
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3. NATURE OF ACTION WSE STANDARD TERMINOLOGY)

. L —
€. EFFOECTIVE DATE] 7. CIVIL BEKVICE OR OTHER LEGAL AUTHORITY

_ ww@mmﬁm&}-——w_ﬁ

5 Ton affecting your enployvecnt:
Wm_w ‘) ' m -
Intolligeuce Officer, GS-9

8. POSITION TITLE

8. SCRVICE, SERIES.

1l. HEADQUARTERS

Baﬁmm, D. C.
r-—.]"lEZLD

l EDEPARTMENTAL 12. FIELD OR DEPTL

€3-9-132 - $4600,00 per. axnua. GRADE. SALARY | GS=11-132
orc | o SRR ape

¥3 ¥8

FE-3 Japan Soctiom ¥E-3

Iutalligence Officer,

Washingten, D. C.

' !F‘N:LO

$2400.00 por, m.

8-130

l iDEPAR‘rMENTAL
& =

13. VETERAN'S PREFERENTNE
coNejwwitlones|S-PT. | g5 nqinr |

DISARIOTRER

NEW {¥ICE | b AL [REAL.

‘14 POSITION CLASSIFICATION ACTION

Bu.#£996
#5932

-
18. SUGJECT'TO C. S.

h+ d
17, APEROPRIATION
RETIREMENT ACT
(YES-HO)

aou: ww

T0:
PINY

VXY

10, DAVE OF APPOINT-

MENT OF AFFIDAWVITS
CACCESLIONS OuLY)

P AP RESIOENCE
cianeo [ eroveo

ITATE:

PR = 4 T g
rmanrxs; Thig woedidl 18

subject to all applich

(T18) |

e laws, rules, and regulations and may be
subjeet, 1o investigation and approval by the United States Civil Service Commission.
The action may be corrected or canceled i€ notin accordance wi th all requirements.

meraNT TO DO DIRECTIVE

Sl

e

L\’

BHTRANCE EFFICIENCY RATING;

e

et e,

SR i

W w5 covERRWEINY PRUNTISE O0XICB 123D-d8erss

4. PERSONNEL FOLDER COPY

Vi 22 | ENTiCATION
U e RO RG]
V4

%3
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$T3€0EAD FOB® 30 <@ PRRTY: "

NEAPIIA B 1 0hures seasianer m0dia CENTRAL INTELLIGENCE AGENCY

Yo% CIVIL S0 RViCa CCeRissIaN

NOTIFICATION OF PERSONNEL. ACTION  T+¢ VL,

1 NAME (HN. - BMISS-— MRS — - 0onE GIVEN RAWL, Ridite ¥r AR3 $58%8%, ¢ ‘3. DATE CF B.RIN L8 SOURMAL OR ACTIUN NO.| 4 DATE
; :

B ' 29 a8 g men.asmy

. This is 2w notify -you of the following action aflecting vear employment:

- - 8 EFFECTIVE DATE 1 T CIVIL SERVICE.OR OTHER LEGAL AUTNORITY.

$. MATURE OF ACTION (vot 31ANDARS Yr k¥ INOLOEY Y

—Excepted Appointmant 9 Peb. 1951 _Echofule A-6.116(h).. .
: FROM _ - ) ] o o

& POSITION TITRE ! mgenw Officer, G5-9

THE UNITED STATES C1vViL SERVICE COMMISSION.

e i
- 13
!
i
;
i _ .
* SERVICE SERITS. G8-9-132-34600.00 par. Gnms.
GRADE SALARY
10, crgamizaTicnar | FB
[ DESIGNATIONS ¥B-3, Japan Bection
. ' +1. HEADGUARTERS
: ) Hashingtom, D. €.
— — smsie
[ [ FIELD .I l’ DEPARTHENTAL Eis rioas sracrin l L ;’ | eeesmraznia
13. YETERAN'S PREFERENCE . 14, POSITION CLASSIFICATION ACTION B‘omb"
NoNz | wwil OTHER |8 PP, 10 POINY Mew | wice 6A RLay P
) oisap. Joteen] Gwla/g9on
. z
188 t7. AFPRCPRIATION 18. SUBJECT 1O C, §. 19. DATE OF APPOINT. 20, LEGAL RESIDENCE
SEX | RACE RETIRENENT ACT MENT AFFIDAVITS L1 ciaiwis (] PROVED
'lO.amm [R5 ad 'K} LACTEISIONS ORLT)
o i . 3 STATE:
£b. 3. 33 Ny — ‘_ SR S
"%L REWARKS: TH1S ACTIGE TESURIECT TO ALL APPLICARLE Laas AuLrs AP WLeULATions AvD Mt Doty vﬁvt,snuancu AND A?PROVAL BY
TRIATIISN KAY BE CORRECTLD OR CANCELLED IF NOY IN ACCORDANCE Wil ALL REQUIRECENTS

Trial poricd has beon cozpleted.

A ]
l |

&9

. ;
EMTRANCE EFFICIENCY RATING: - -Mm%_ . ;
' L‘& 3. ;’2!;! N%EE ommfum:unﬁ:ox
: AN ] ik
‘ = PRSI At b T

A Fi V4R o
*u. 8. cov:nrt‘n 'Ilfdfﬂd GFFICE 1830-890879

- 4. PERSONNEL FOLDER COPY

i
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- CONFIDENTIAL FUNDS PERSONNEL ACTION

Date

© 9 January 1951

#atyRl OF ECTTOW

- Resimation

FROM

veree

GRADE AND SALARY

OFF ICE
0IVISION

BRAXCH

OFFICEAL STATION

Intellirence Officer V

GS-9, 24600 p/a

OFG

FE

FE~3 Japan Section

L

SUATTFTICATTONS

CLASSIPICATION

~ APPROYVAL
ExgCytove
FoLn1el, ThE Ulvision
CERSOMMEL DSFICED &
¥ES WY

SECURITY CLEARED Bw

pATA OF OFFICE AND NO STRERE AFFPIDAVIT (XICUTEQ OW

4
POST DIFFEREMTIAL AUTHORIZED 18 ACCOROANCE -(f;;iazncv AEGULATIONS

O S

OVERSEAS AGREFMENY SIGHED

ENTERED OH OUTY

SIGHATURE OF RUTNENTICATING JFFICER

REMARK S:

S-L9

el e WE

FE-39  JREDICT
Trangfer leave & za'rouchéred funds,.

GPO gyasci3ng

FORM MO.
wov 1048 ¥7°!
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CONFIDENTIAL FUNDS PERSONHEL ACTION

13 ¥ ) . . I LIS B
I 1. . 0 i 7 3eotanbar 1950
‘fWatudE OF afride s o . R CFFECTIVE DATE
reom ™
- Intellirencs bbaant ¥
- : »
- . oo, MRANT N L G5 =0 SA600 n/a
GRADE AND SRLRRE . L GE-7 PV} S ; ST e "/
Q1u : 'IC
OFFICE il 1 ¢ic
DIVEISISR Pl ot
w3 ! T3
SRANCH il \ , : :
b esaCiaL S$TAT N N \ 4 24 ] l :
NTISEA DY ERIE ¥ NS TAECUTIVE
PP '
=EF e g, .3 :
N {A‘;“,j/ :«/‘o’c,./J SN RIS I
AWYTIY SYISFETY i ’l/’-*/ PERSONNEL OFFICLR s
, £ :
: ] S . .
(57 LS Sy / |
& 4 yd ;7 e
i //‘ i : . ves o
Past alvsgcftrznx AUTHOR12E0 1% ACCORDANCE TiT# ASENZ? Agguvatioss - [ ] 3
L ata OF DFFISE 2D %0 STRIRE AFFIQavil EXECUTED Ve
SECURITY CLEARED 0%
OVERSEAS aGITERMERT SIGHED
° ' e

ERTERED Dw DIVY

SIGHATURE OF AUTAHRERTICATING OFPICER

o ST {Qb~JKQJR SOvwNY o &5 |30

uvs“,

Shamwed Lo FE11, JBUDTCT, Foxl

fENER:SN

<
son e \)gj’ Jazan

w3 Ve he

‘H | _
Form Bl $7-% SECRET -
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 RESTRICTED

ENTRANCE ON DUTY RECORD

patg

18 July

1950 -

OFC

puILbDiInNg

HKN

BOOH

1044

FROM:

£00 DaTE

18 oulr 71950

AR.ENBLOREE

PERSOMMEL OFFICER -
[ l-.%w

T poSiTION TITAE )
Intelli ence Assiatant

GRaDE sailany

GS=7

83325,00 per annun

PATROLL
unvouchered funds.

puty STATIOW

DATE SECURITY CLEARED
10 June 1949

DATE OATH OF DFFICT AOWINI1STERED
1R July 1330

QATE PERRANERT {DENTIFICATION atoucsr(o
18 Gialy 1950

0ATE FINGERPRINTED
1 July 1950

DATE BRIEFED 8Y SECURITY
15 July 1320

QATE QF PuySiCal CAAMIRATIOR
rot Avplicable

DATE 2% wONIR AGREEMENT SEGNED

15 July 1850

EuPLOVEE®S [MERGENCY ADDRESS

e

BTN o
T

(‘W 11‘8 )

s Halpe S _2GSY

EnPLOVEE'S LOCAL ADDRESS

Sainn an. atous

1949

RENAINS :
Ve
l (w
S1GRATLRT ,oF Pzaso wEL SFFICIW
RORERT 3. EEFILZ:
FoRM 80 5113 RESTRICTED CONFIDENTIAL Qscns/'r

bE”
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’ CIS T
135 July 1950
(FFECT I DaTH
Eoa /7 rES
FRoM o6 - =
Intolligense Asaistant ‘
"oal‘ms.mo saiaRy L 7, 83823 P/ﬂ
oFFIcE @0
Jowision Operationg
arancn . ¥BD
CFFICIAL STATOON- ST / L¥47 T
QUATTFTCIAYTONY POR A%€i3VamY Biascine (l(CUf!V(‘
¥ p—
CLASSIFICATION PER uu:t OFFICE %
&:/o ’7"1;(«‘/’
¥YES

A # OF OFFICE ARD WO STRIXKE AFPPIGAYIT ERECUTED O%

POST nlfkailtlll AUYNORIIED 1R ACCOROANCE LARL ] AG{NC! AESULATIONS

I 3

SECURITY CLEARED ON

OVERSEAS AGREE“ENT SIGHED

ENTERED ON'OUTY

SIGMATURE OF AUTHERTSCATING OFFICER

REWARKS:

.—‘1:_

FORM MO, .
wov 19as 3771
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POST DIPFERENTIAL AUTHORIZED iN ACCORO!NCE wiTw AGENCV REGULATIONS

DAT® OF OFFICE aXO O STRIKE AFFIOAVIT EXECUTED ON cﬁ?l’

Y -' » SECRET Wi . . :
| CONFIDENTIAL FUNDS PERSONNEL ACTION
i H DATE . ) : R
- MY B0 TSI A
HATUR CECTIOY EFFECTIwE QQY(' N
! e . ]IBEQ* 0?6 1@"3[“’_"‘.”\"'. /"V'; ;
- . FROM o
‘ A TiTee Intnl_.‘im:co C"":cer:. Ci=T"
GRADE AND SALARY Comr, f805.00
orrice CPC Cpa Staff
BRANCH FID Arca 11X ;
Bivision ) =12 =J BEDICT ‘
GFFICIAL STAT IO
APPROVAL
mm‘rrzsws POh AT SVaRY DIRECTOR TAECUTIVE
CLASSIFICATION PERSONNEL OFv ICER //
///,. //V////
ves

] [:l
432

SECURITY clearen ov_ 40 Juno 1949

! )WA/ AOELE

OVERSEAS AGREEHWENT SIGNED

EMTERED ON DUTY i o 4/0;/&»1‘, er /9¢F
U"C“L705 6-5 '

CsLely Zl . :
AP /zc'/ i

YTHENTI{a¥iny QFFICEK

ARILS:
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& ) 5 ¢
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Tl ¢Bhen Fillod fn) . L

TemPLOYEE SERIAL NUMDER

FITNESS REPORT - ‘ .
S , 006102 _ -

ISECTION JZ JGENERAL .
f. NAME - 7. OATE OF @iRTHM [B. SEX - |6 ORADE [9.30
K ¢ - .20 Jan 24| .14 GS-15 . D
8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIONMENT [8. CURRENT STATION
QOps Off DDP/EUR
9. CHECK (X) TYPE OF APPOINTMENT L. 10. CHECK {X) TYPE OF AREPORY
1 .jcaneer ! ) Inss:nv:‘ [ Iv:unannuv + INITIAL % Ihussiqnu:uv:uvcuvuou
e ANEER'PROVISIONAL (See watructione « Secfiun c K basimual’ R K ;i:Al9|ouu(NY EMELOYER
sEECtal (Specify): ‘I smuciay {(Specify)r

11, DATE REPORT DUE 1N O.F,

31 Hay 1971.

{12, REPORTING PERIOD (From: (o)

ps
1 April 1970 to 31 March 1971

SECTION B

PERFORMANCE EVALUATION :

'U—I_Jio‘eﬂ_n_ggvz Performance is umas

O-Outstanding Performonce is 1o ex

could range from coumcling, to further Brgining,
of proposed in Sechon € .
Performance is defciant in some aspests, The reasons for owigning ¢

work o8 1o warrant wpecial recognition,

septoble. A roting in this cotegory requires immadiate and positive semedial action. The nature of the action
fo plecing on probation, fo jeossignment or 1o sepasation, Describe achion toben

his rating |ho;ﬂa'be stated in Section € and remediol actions

M=Mar ginal

LT T token o recommended hould be deseribed,

P-Proficient Pesfarmence is sotiviactory, Desiced resvlts are being produced in the maaner expected,
S—iliqqg Performanée is charocterized by enceptional proficiency.

work and in patiten to the perf of others doing similar

ceptional in relation fo requirements of the

SPECIFIC DUTIES

List up to six of the most important specific dutiss parfor
manner in which employee perfarms EACH specific dy'y. (
Awith suporvisory responsibilities MUST be roked on Theu abs

med during the roting pariod, Insert roting lotter which best doacribos the
Consider ONLY effoctiveness in performance of that duty. All employees
foity 10 supervise (indicats numbsr of smployuna supervized)

RATVIMNG
LETYER

[for thé purpose OL IUITNer UsVEIOPINg acees O .

i
I
to Station targets

and appregiably

A

SPECIFIC QUTY NO. 2 |

MG
TEN

oy

Uses

to gain access to MUNARSH personnel and spot leads
on eventual access and support-type assets dirccted against the
local MHIIARSH a:.d TPPAST targets. . : :

RATING

S

FSPECIFIC DUTY NO. 3 . . . e
Develops and assesses MITIARSH officials-with whom -he has made LeETTER
contact as well as access prospects to the local MHENARSH and P
TPFAST targets. C

SPECIFIC DUTY NO. & - N ) L . . hayiNg
Responds to various Station requirements including investigative
worke. ' ’ : : . s
bPEFIIIC DUTY NO. § . l?:':'lf:?'
Reports on the above activifties. P
SPECIFIC OUTY NO. & ::‘!1‘_':?‘
9 o
OVERALL PERFORMANCE IN CURRENT POSITION s .
T . RAYING

Take into account everything ohout
formance of specific duties, produ

particular limitations or talents. Based on your knowledge
place the letter in the sating box corresponding 1o the statement w

p . L . ~7 | LETTER
the employes which influences his sffectiveness in his current position such ad pére,
ctivity, conduct on job, coopsrativenass, peffinent porsonal traits or habits, and g
i of employea’s overoll performance during the roting periad,
hich most accurotely reflacts his lavel of performance.

.

o
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SECRET

~ [N Lo R AL
_§.ECT|0N C . . . MARRATIVE COMMENTS -

tndicote significant strengths or weoknesses Jemonatretad in curront poﬂ'lqn“hj:plnq in proper parspective cheir relotlonship te ~§
L . ‘gvevail perloemonce. Stove suggestions mode for Kmptn_ni‘m!.oi work periormonce. Give recommend Btions for training. Comm ent
e ['on foreign longuage competence, if required for cuireqt position. Amplify of explain ratings given in Section B t0 provide bast
basis for datermining luture personnel oction. MonnsL af peclormonce 6f mansgerio} ot supervisory duties ond cost consclousness
| the yse ol persganel, spode, ‘gquipmeny ond fyads, myst te commented on, it opplicoble. W anten space is aseded to complete
Section’ €, ottach o seporate sheet of poper. ) < t )

. During the period undex reviews Subject managed to gain

S ——— U
.

/ He did this without help from Headquarters or the
Station. Suc an achievement-is a tribute to Subject's fluency in
his ability to writec, his general scicntific know=-how and his
good buisness sense.

Subject's contribution to the station operations in the

MHEIARSH and TPFAST fiwlds against which he is targetted tempoxarily
decreased somewhat. subject continued, however, to rmaintain contact
with three local HHIARSH officials and initiated contact with three
others. He also continued to search for new leads to personalities in
‘the priority areas assigned to hime Subject has the capability to call
on local scéicntists or tochnicians of just about any nationality with
tha possible exception of TPFAST citizens.  Ha has used this near-
unique potential well. . : ' .

gubject has had cccasional difficulty switching f£rom "professional”
6r intellectual subjects- in his development of MHEIARSH pérsonalities
or access prospects to more down-to-carth interests necessary < —-con'tet¢

SECTION D —CERTIFICATION AND COMMENTS
1. ' BY EMPLOYEE
1 CERTIFY THAT | MHAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT ,xr‘/ 0,
DATE SIGNATURE OF EMPLOYVEE, -
9 June 1971 | /s/ Thomas B. CASASIN
2. BY SUPERYISOR
MOMT NS EMPLOYEE HAS BEEN 1P THIS REPORY NAS:NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UMDER MY SUPERVISION

15 months

AP FICIAL TITLE OF SUPERVISOR TYPED OR PRINTED RAME AND SIGRATURE

DATE
\ flandling Officer /s/ll \
Y T TRY REVIEWING OFFICIAL : : :

COM‘MENYS OF REVIE\'IN‘G_ OF>FICIAL. : . . .
“The Stacion submitted comments on Subject officer recently in OFPT-
16549 (& april 1971), to which wa should add that Subject nas, laxgely

~on his own merits, acquired a 'solid and potent@ally highly useful .

QATE . ) . oFFICiat TIT LE OF AE‘}E'ING QFFICHAL TYPED CR PinT ED NAME AND4SIGNAYUFE
24 May 1971 proe /s/ “-gh Montgomery
N ‘ — 'SECRET «
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Section ¢ (continued)

. to the development of human relations. His forte is therefore

more in the field of spotting and making operational contacts
than in that of more than s..ort-range operational development.
Subject's operational situation makes it impossible for him to
attempt recruitments. Thus, his very real achievements are not
by essence of the spectacular variety.

Subject's reporting has been satisfactory and continue to
be copious. He could, however, further improve the selectivity
of the leads provided the Station and make more of an effort to
"digest™ the information contained in his reports.

- Although Subject has, at present, no supervisory function,
he hds repeatedly requested such a responsibility. He is careful
WLth operational expenses and has exercised good seocurity.

Duting the period under review, additional efforts have been
made to make full use of Subject's potential and integrate him
further in the work of the station component with which he works.
He is a particularly valuable asset for the Station programs
directed against the local MHIARSH and TPFAST targets.

Section D {continued)

substaatial. In a word, is it worth it? We do not vet know.
altnough our initial impressions are favorable.

On the fitness report itself, this rater would have preferred
an "S" rating for specific duty nurber one; Subject may ultimately
deserve an "0", but it does net szem warranted at the present time.
Moreover, I believe the overall rating would more properly have
been in the higher range of the "P" category, rather than "s%,
but it is of course a subjective judgment of the rating officer,
who is more intimately and directly’ anolved with Subject on a
freguent basis.

In sam, [ ]is superb, and only time will reveal to

what extent the[::::;:Fequirements permit a full measure on be=
balf of the Organization. We are following this aspect closely

and will be commenting upon it subsequently as we gain experience
and knowledge. :

SECRET
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A FIELD REASSIGNMENT QUESTIONNAIRE

: Do #OT COMPLETE . FOR WEADGUARTERS USE GALY

NAME TF R WR U

TV if SA}[DATE( from item 5.Djn : DATE (Froe iies $-2}
17 Oct 69 || | -

o T( Nt((l\{? ar MIADQUIRY(RS

[ousearcn wuwerR: OATE RECTIvED BY CARECER SENVICH:
~ 12 December 1969 : QFPT-15240 ]
. To 8E ConPLETED BY DOPLOVEE .
t. 6“(07!!'?“ 3, SERVICE] 3. YOUR CuURRENT 'OS|T|0N AEAEN 3 4. $TATIO% OB 8asE ) 3. CaRYPY FOR
. OESEIGH AND GRADE . ' . CuRRENT COVER .
20 I 1924 cs ST project mansger, - . @ . o
Area Ops Off, GS 15 oL

6a. DATE OF PCS ARRIVAL Jés. REQUISTED DATE OF | 6r. EXWPECTED OAYE OF FimST 6o, o:smw CATE TO REPORT YO DUTY
iN FLELD CEPARTUSE CHECK- 4 AT HQ AFTER LEAVE

5 Sep 1967 Please see 11B | Summer 1970 o/a 1 Octobar, 1970

7. NUMBER AND AGES OF OUPINDENTS wHO mILL TRAVEL wiTHM YOU:

2: (at that time) 42 and 17

8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED N DETEAMINING NEXT 4S5 1CAMERT:

I would like very much to use my fluent[::::::ﬂin'my rext assignment, as well as
make use of my extensive exposure to science ami technology -- both operations and
and the larger world of the sclentist and the enginear in todayls evelving societies
and economies, I would most especially hops to use my long experlence in

| |activities and the managerial eXposurs accunulated thereby.

#. LIST YOUR MAJOR DUTIES DURINS CURRENT TOUR {see special rote on frans=itrel form).
{also attach psrsonal cover quoationnaire in accordance = ith CSE-F 240.8)

» I planned, established and operated a long-ranps S&7 s“o*t*ng-as»essne‘xt nctivity
against sensitive targets, and a shorter range similar local activity during a
period marked largely by an adverse political climate. :
» I planned, developed and oxploited, and modified g jin ordar to
. mask our operational activity, and integrated these into the broader ranging

- ‘overall activities of a major field Station.

o I managed the] lactivity of | |
organizations. . The tasks ircluded many businefs 800 Production ASPOCLS AS well as
managexent of the | |personrel ir the rield and from the hame office.

e I assisted other Stations and.Fases, upon their request, in spotting-assessment
activitles, In local search and surveillance of tarrets, and in recrud tment.

* As my original] |became medified as a result o“[—]l was
able to develop, alone, continuirg cover to serve our needs of operational sccess
as well as those of | |

$0. TRAINING DESIRED:
INDICATE ®aaAT TRAINING YOU BELEEVE YOU SHOULD MAYE DURING TWE NEXT S{V‘RAL YEARS

{a) the senlor-most msr.aoaLert course offered through the m'ganization, '

(b) & review course of sctivitles within the CS and ‘“e Crganizaticon as a wholes

(c) at least audit the SiT course, il that is still being offered.

. If (a) 1s possible through a civil scheol awey frea Headgquerters, I would have
no objecticn to the displacerent involved. :

T — —ee _ A
rome 902 LTI T SECRET ] o
: e o
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t1. PRCFEHEMCT 708 sfn? BESLONMENT :
tta. DESCHIBE BRIEFLY Tni ¥veg OF WOBY YSU BOULD PREFE® FOR MERT ASSIGHMINT IF DIFFERINT FROM THAT INDICATED
1NDICAYE YOUR CHMOICE.

t ETLER RO, B A90%E. IF YOU HAYE ®L8F THak OnE PREFLRENTT,
irst cholces to manage a large-senle | iproject in ({—D
spesking techrically sdveanced locale. . o
~Second choice: chief of ataticn or bese|
arean where 1 car combine my experienceé and linguistic abllity. .
_Thiré cholce: to be assigned to Staff training, preferably trainirg (a) senior
* unit or project managers, or (bt} J(Ts. B
Fourth choices tc be assipned to Staff personnel work -- sbove the Civisicn
level -~ whore rew personnel are ecreened, tested and avalunted, then essigned.
Fifth cholecs: to work on the Intelligence sice of the house.

|in an

YRE TO CXTERD YOUR CURRENT TOUR 8Y CHECRING 1IN APPROPRIATE 80X, ALSO INDICATE PREFERENCE
8 3 {for 8s¢, Ind. and Jed choice) M RIMAINING BORES.
CaASES TvEw THOUGH YOU ARE REQUESTING AW TXTENSION OF YOUR

t18. INDICATE §F YOU DES
poa NFXT REGULAR ASSIGNMENT BY INSEPTInG f, 2.
* COMPLETE ALL ALTERNATE CHOICES a%D OFPTIONS IN ALL

TOUR.,

WONTHG AT CURRCNT STATION TO -

* G EXTEND TOUR
{oarted

aNED, w3 F 1% ¥ Ty [ 15 YOUR L NOICE OF VESIO0M STA R OFFICE,
T TP Sl 20 1 G U111 WARMRAMATI BLLS SR A1

§ST CHOICE N0 CHORCE

# GEOCRAPMIC AREA OR

Ez] Br ASSIGNE 2 1ELD STATION: INMDICAT T_-_'_'_'_]'ON
15T CHOICE - 260 CHOICE IND CHOICE

with different responsibllitles .

L E!] PEYURN TO WY CURRENT STATIONy

To BE COMPLETED BY FIELD STATION

D
12. M CONSIDERATION OF THE EXPERIENCE AnG FPERFORMANCL OF THE EMPLOYEE AND MES PREFERENCE FOR MEXT ASSIONMENT
IROBCATE YOUR SECOMMENOATION FOR i3 BEALT ASSIGNMINT AND TRAIMIENG: )

Station recommends that Subject return PCS to Headyuarters at the
end of his current tour. wWs would welcome a replacement who 1s capable
of funectioning in the same general context, but any such individ-
ual must also be able to zpot znd thoroughly access agent candidates.
pe should also handle & nusber of agents in the same field. We are, in

short, seeking an officer who will aggressively exnloit! bisw}
: e CONE ANV T ===

T0 8€ COMPLETED BY APPROPRIATE WEADQUASTERS OFFICE
WIS PREFERENCE FOW NEXT ASSIGNMERT.
OMMENDATION FOR #1S NEXT

M

1% CONSIDERAT 10N OF THE EXPERIFNCE ‘{’l')_'(ﬂ’!’ORUANCE OF "THE E£MPLOYEE ,
AND THE STAFFING REQUIAEMENTS OF YOLG COMPONENT, INDICATE YOUR COMPOMEWT'S AEC

ASSIGHNMENT AND TRAIMING,

No decision has been made concerning next assignment

[
pare 23 _Aug 7Gyrne C/E/PERS S IGRATURE _L
FOR USE BY CAREER SERVICE : :
14. APPROVED ASSIGNMEMT: ’ : .
15, EMPLOYEE NOTEFILD 8Y DISFATCH mO. DATED: ]
CABLE %O, _ : BATEO: i
élﬂtiﬂ SERYICE PEPRESENTATIVE : e OATE s
. istgmarueel
. - I SECRET et o :
. . N - e s

S
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Field Reassignrant (uestionnaire (continued)

"12. develop new cperational leads on his own initiative, and
at the same tirme de prepared to take over and run asscts related

to his own | ]



\ ' ot L w =L
. ) ' - SECRET co
- . et e L dBhen Fitled In) . .
- LMPLGTER SEFIAL SUMPER
EITNESS REPORY _ 006102
$Etn0Nlji GENERAL )
TonamE ¥ g f (8irdattes 2. DATE OF BIRTH [ 3. 3EXR 4. GRADE 8. 3D
; 120 Jan 1924 I M. ] Cs=15 n

8. OFFICIAL POSITION TITLE ) 'f7. orF/otv/an OF ASHGNMENT (8. CURRENT STATION

Ops Off ‘ ' | buP/EURL ]|

—
110, CHECK (X} TYPE OF REPORY

TseEcian (Specilyl

9. CHECK (%) TYPE OF APPOINTMENT
R ‘CamELA j | MESERYE ; | TEMBORaaY I tSTIAL IMEASBIGNMENT BUPERVISOR
L CAREER-PROVISIONAL (See insteucitons = Section C) bR ammuay [REASRIGNMENT EMPLOYEE
sPECIAL (Specify):

12. REPORTING PERIOD (From- do)

|1 April 1969 - 31 March 1970

19. DATE REPORT DUE 14 0.9,
P

PERFORMANCE EVALUATION :

work 08 to warront special resognition,

Performanca is unacceploble. A roting in this cotegory requires immediate ond pa;u"ivt remedial action. The noture of the acticn

eould tange from ¢ ling, to further froining, to plocing om probation, to reounig b o¢ o seporation, Describe action tolen
or propeied in Section €. : N
M-Marginal - Performance is deficient in some aipects. The reasons for ossigning this rating should be itated in Section € and remedio) actions
. token or recommended should be described. )
P-Proficient Pesdormanca is satisfactory. Desited results are being produced in the manner eapected.
S-Strong Pecformance is eharacterized by esceptionst proficiency.
O=~Outrtanding Performanca is 10 exceptional in relation to requitements of the woik and in compariton to the peef of others doing similar

SPECIFIC DUTIES

List up to six of the most impastant $pecific dutios porformed during the rating period. Insert s
manner in which employes parforms EACH specific duty. Consider ONLY effectiveness in performance of that duty.
with supsrvesory responsibilities MUST be 1010d on thoir abilily tu Supaieise (iGditnle nunlbel ¢l onployeves supcrviaod).

ating letter which bost doacribos the-
At) employees

peetieular limitations or tolents. )
slace the latter in the roting box corresponding 9o the stotement which most accurotely coflects his level of performance.

R S |

oS

SPECHFIC DUTY NO. | BATING
LETTER
Established and maintains a for
the purpose of developlng natural access to Statlon targets, 8
SPECIFIC DUTY NQ. 2 . RAYENG
N . , LETTER
Uses to develop leads on eventual access or support type ‘agsets
to be used by the Station apgainst the local MIHARSI target. - ) : s
SPECIFIC DUTY NO. 9 . . . RATING
L . B y LETTER
Responds.to various Statien requlrements including investigative worl, s
Fa
SPECIFIC Du?}\' NOT L) ) ) - R . fé\;{:%
Initiates contact with sclected local MIDARSI targets and undertakes to )
develop sufficient ragport with them to provide operational assessments, 8
SPECIFIC DUTY NO. 8 RATING
. N - LETTER
SPECIFIC CUTY NO. 8 . RATING
. : - . LETTER
. g 8 VN 4/
OVERALL PERFORMANCE IN CURRENT POSITION ~ KN/
I - T RravinG
Take into account everything about the employss which influences his effectivensss in his current position such as per LEYTER
formance of specific duties, productivity, conduct on job, cooperativensss, periinant parsonal traits or hobits, and
Based on your knowledge of employse’s oversll performance duting the rating period, &

H P ONE s

CErDET [ipweldodegen

voie AL aaiece mmeein c e




connm Foilefd 1o |

. _S__ECTEON C NARRATIVE COMMENTS

ses demonsrated in current pasition heeping in proper perspective theiv v"‘a'ion-.hip o
overoll petlarmance, State suggestion? mode for impievement of work performancs. Give rocommendotions boe woining. Comment’
on foreign language competencs, o seguived for gorrpet cevition, Amplify or eapluin satings. given in Section B o provide Laess
bosie for derermiming future pessonnc) oction. Monnge ® gecformonce of manageriol or_syparvisory dufies ond cost conscigyineis
in the wie ql_mlonnej._._\,pg_g,_gm:vg_g;g_vnd fynds, Tt b8 commented on, o opplu(obfq. i autre spoce 18 ne e complete
. . Sochqrvc. erech 8 separste sheet of poapee, ..

the comments of the rating officer ave limited to the period from Octobar 1969
ko Yarch 1670 duridg which be worhed with Subject, The previous rating officer has
added his comments to allow coverage of the total indicated period from April 1969

Puring this pericd Subject was integrated fn & new tcan assizned to

to March 19740,
the lowal S&T and Commercial MOTASSH target, Subject’s recent activity has heen

- wery productive {ndead, Subject used the cxcellent pn:éntlal[
o skillfully spot and assoss aCcess agent candidates, As Subject '§ opetra~
precludes making recrultment, the most proeising of these

Indicote significant strengths or meaknes

tional situation i
) capliidates wss place Wdontacs with a Station officer during social events Subject
4 organized, At-the same time, Subjoct continued his efforts to develep perasonal relaq

tionship with several 1BnARSlers.  The begluning of pecsonal, as oppoesed to purely
colations with a najor MIIARSH target enablcd him to obtain insight

fat the tagget's bellefs and rerscnality which was the best the Station had to date

Qubjecz also managed to establish contact with two other MIUARSH renresentatives of

{nterest, This, in one casc, regquired almost six months to acconplish via 2 cobina-
offlicer, lle

tion of paticuce, skill and detercination, Subject is an experienced
is cost consclous and practices zood security, The Station has no other ssget with
the necassary scientiffc and adizorial knowehow, [luent _Qrmd local kncwledge
to replace Sudject. In view of thals and the recenl progress t de by Sublecz in
pasponse Lo very spec {fle rvequirements and his willingness to try t3 cstabliish pex-
.sonal aad, hopafully, soclal relaticns with access prod ects And MIHARSE targets,
the Statioa rocently recommendod that he be extended 1ni at the same tire, Lhs
Sration, reconnendpd that Subioct’s * S 1 stk

professional,

_'___J R (AN
SECTIUNU - __ TICN AND COMMENTS o
1 : 8Y EMPLOYEE ‘
i CERTIFY THAT | Mave ITEN SECTIONS A, B, AND C OF THIS REPORT
SIGNATURE CF o

. /s/ :
2. . aY SUPERVISOR

EEN SHORN TO EMPLOYEE, GIVE EXPLAMNATION

DATE

MOMTMS EWMPLOVEE 1AS QEEN IF Tais REPORT =235 NOT 8
UNDER MY SUPERVISION

DATE GFFICIAL TITLE CF SUPERVISOR FYFED P TP — TRE
. flandling Qtficer /s/
Chicf, 3% II /s/ o
13 ) 5Y REVIEWING OF FICIAL

COVH;NYS QF REVIEWING OFFICIAL : . .
ious Station correspendence and fitness reports will reflect, this

. As previ

officer has been the subject of varying evaluations and projections in recent years.
In fairness to him, howevery it is equally true that an officer! — ]
[T reflects, in the level and guality of his performance, the amount and type

of suidance, direction and push he receives from the responsible[—'r]
officer. Making allowances {or these variables, this cfficer's past record has not

_been impressive; however, it is also correct to note .that'he has improved sub-
stantially during the latter part of the period under review, and that i the Station
can work out some fiscal arranzement which will reduce the heavy financial input

DAYE ' {OFFICIAL TiTLE OF REVIENING QF FiCtay ;TVPED QR PRINTED S awE AND SIS ™A TURE

19 May 1970 | DCOS
- _  SECRET

{
. /s/ ilugh Montgomery
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SECRET ‘
 Section D3 ¢ontinted | o

from the Organization, -his éontinued presence at this Station definitely
appears to be warranted for a sufficient period to reach more definite

conclusions concerning the lavel of sustained performance over a somewhat
longer period than that reflected by this report.

" On balance, weAare pleased that this officer has responded so well to
greater[ ]

direction and that he has undertaken somewhat more ‘
aggressive c{forts to expand his range of contacts in immediat e proximity

to the primary Station targets, This officer does bring man talents to bear

on his operational activity: he has absolutely fluent[ira solid and
I |and a vast range of contacts in the local community,

Monetheless, it will require additional time to cxplore these contacts in
depth, seclect those which appear to be operationally viable, and pursue

thein actively either to the point of recruitment by another officer or elimina-
tion from further development, for whatever reason.

In sum, in spite of the recbgnized and commendable improvement in this
officer's performance during the period under review, the reviewer submits

that the letter grade for specific -duties 2 and 4 would more properly have
been a "P", and that the overall rating, at this point,

ng, would more accurately
be set at a level between "P'* and "S", probably closer to the former than
the latter, '

Thie reviewing comment has been read by the officers who prepared
the Fitness Report. .

SECRET
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ABhon Filled In)

S o ) EMPLOYER BERIAL NumbEh
K FITNESS REPORT ‘ : '
. 006102
ECTION A J_Q'ENEBA.L .
$o NAME - 2. DATE OF BIRTM 3. 38X 4. gfapE | [ 8. 8D
. e 20 gan 1924 v | gs-15] D
6. OFFICIAL POSITION THTLE ) i 7. QFF/DIV/BA OF ASSIONMENT 8. CURRENT BTATION
Ops Officer ' - __._DDP/EUR/ 1/
9. CHECK tX) TYPE QF APPOINTMENT . _ . - {10, CMECK (X) TYPE OF REPORY -
~ cangEm I -J:‘i‘j"?f ; E | remeoRaRY . [ INtTiAL lnujluo»iuunvxuptavlton
cmn):(n-bnovuuonu. (Soe inatructions « Section (4] . X AMNUAL I-.. Aplnoyuunr EMPLOVYER
BPECEAL (Speciiy):

SPECIAL (Speciiy)t
B 1. DATE REPORY DUE IN O.P,

| t2. REPORTING PERIOD (Frome fom}

: — * 1 Getobe v 19 = 31 tuarch 1969
SECTION B | PERFO_RMAHQGE}Y_ALUAT'ON P )
W - Wook Porformance ranges from wholly inadequate to slightly less than sotislociory, A rating In this cotegory requires

positive remedial action. The nefi¥e of the actlon could range from counssling, 1o further training, to plocing on
probotion, to veossignment oo fo separation,- Doscribe oction taken of peoposed in Section C.

TA- Adequate Periormance moots oll taquirements. 1t7is entirely satisfoctory and i's characterizad naither by deficiency noe

encellance, :
Petlormance I8 more than sarisfactory. Desired results are being produced in o proficient manner, .

ron Porformance I8 characterized by excoptional proficiency. -

O - Qypstanding Performonce Is 50 exceptionsl in relation to roquiraments of
others dolng similor work o3 1o warrant spacial rocogaition,

) . SPECIFIC DUTIES
List.up. to.six.of.tha.mosd importons. spocific duties performod dwln; the rating peried. [nsert rating letter which bost describas the

manner in which employee parforms EACH specific Guty. Consider ONLY effectivenoss in peeformance of that dury, All employeas
with supervisory iesponsibilitios MUST be rated on their ability to supsrvise (indicars numher nf emplavess anperviasd),

P « Proficient

thq work and In comparison te the performance of

SPECIFIC DUTY NO. | - . RATING
R i Co 3 LETTER
Establishes and maintains
] |for the pursoss G UeVEIoPing natural ‘ s
__accos o..Station-taxgats
FSPECIFIC DUTY NO. 2 - fé;l’{!é%
Devélops[:::::]pretcxts to.meet WOLADY and third national of -
operational interest in the S&T cormunity. =
SPECIFIC DUTY NO. 8 . RATING
: i . . LETTER
Responds Lo Station ad-hoco regquivements on the local internal
target. ’ . : ’ . S
SPECIFIC DUTY NO. 6 ) \?EA:‘:'%%
Develops potential agen: prospects in the S&P comimunity to
the point where they can be recommended as Station agent P
candidates, ‘ : ' . i ~ :
SPECIFIC DUTY NO. 8 - . . . . fé;})é%
,_.5 - .
SPECIFIC DUTY NO. 8 i . . . . . B . Er:;;’é%
OVERALL PERFORMANCE IN CURRENT POSITION
T RaATING
LEYTER

Toke inte-accpunt everything obout the employes which influences his offectiveness in his eurrant position such as pars
formance of specific duties, productivity, eonduct on J‘ob, cooparativeness, pertinent personal sraits or hobits, ond
particular limitatlons or talents. Bosed on your knowledge of employee’s overall performance dwing the rating perlod, s
place the lettes in the roting box corresponding 14 the statement which most eccurataly reflects his level of performance.

{ SeE T L
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. . - (Whem Fylled In} . .
SECTIONC S T NARRATIVE COMMENTS

indicote slgnificent strengths or waokngsses demonstrated in curront position i(n‘:ﬁna in propor perapectiva their relationship to
ovarall performance. 3tote suggestions made for improvement of work performonce. ive secommendations for training. Commant
on foreign longuage competence, 16 soquired for curcont position, Amplify or enplaln rotings givea In Section B to provide bast

basis for determining futwie personnal action. Manoer of patbormance of managorial or supervisory dutfes muat be described, it

ogg}itch‘o. .. - . bl:r 5 -

puring this reporting pexiod subject had vef?‘&iﬂ@?ly

increcased the terpo of his activities and c?ncadts. tany agent
prospccts'havc been screened and,Coqpacts wéréquﬁpblishcd with
people of interest to several elewcnts of the station. Subject

is particularly thorough and outstanding on - spucific investigations
wherc he utilized in a skillful and inaginative way. o ie has
“improved in terus of people developuent but in this respect he is
still best with pecople in 2 professionally related context rathex
than a contrived social contexte. as wmentioned in the previous
réport'subject'sl Joes not -allow him to wake
reeruitnents. subjcect has a high Jeqree oL cost consciousness

and -does not excrcise any supervisory responsibilities.

SECTIOND : : CERTIFICATION AND COMMENTS
1 ~ T BY EMPLOYEE B
CERTIFY THAT | NAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE BIGHNATURE 0'1 _EMPL EE
_ 11 June 1969 - /s/ & st
2. ' : BY SUPERVISOR

MONTHS EMPLOYEE HAS BREN 7 TG REPORT HAS NGT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION -

CATE : OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME ﬁND SIGNATURE

5 June 1969 Ops Officer - /S[J¢=='——M ﬂ;y_;“ q .

v REVIEWING OFFICIAL

3.
COMMENTS OF REVIEWING OFFICIAL

1 do not concur in-tils rating. 1 weuld have given the employee $TRONG in
the performence of hisr___"jrcsponsibilicics, that is to say in the mapnel in
vhich he has create
PROTICILNT, houever, in asscssing his ex

* purposes. For a fuller treatment of thi
reference be nade to chc[:::]Status Bero

d and expandcdl ] T would have resgricted myself to
Toitatienl _ _ _ _— —1dor oprrational

9

.

chat
0025,

5
rt, submitted

)

. .
DATE . OFFICIAL TITLE OF aEVlE'!NG oFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
23 JUNE 1969 “chief of Statien /S/h " " " D
- e O e —
‘ : SECRET , .
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. : SECRET
° (Fhen Filled In) .
- . . EMPLOYEE SERIAL NUMBER
FITNESS REZPORY -
| 005102
GENERAL i -
2. OATE OF BIRTW |3, SEX 4. qrADE |83.30
: 20 Jann. 1924 GE=15 D'
‘- O'FICIA\. pQS!TION TITLE 7. osﬂt_)lv/au OF ASSIGNMENT (8, CURRENT STA?’QON
Ops Officer DDP/EUR [

8. CHECK (®) TvPE OF APPOINTMENT

10. CHECHK (X} TYPE OF REPORT

I TEMPORAAY

INI*IA&’ REASSICHNMENT BUPERVISOR

CAREER [ 'Ncssnvn E

c-nn:sn-pnovulonu_ {See ln-tmcnon- - Section C) ' N ANMUAL

I REABBIGNMENMT EMPLOYEE

seactaw (Specify):

IPECIAL {Specity):

t2. REPORTING PERIOD (From- to-,

10, DATE REPORT DUE 1N 0.8,
1 5pcil 1967

o "*("g[" r )
ety ks 2

excellence. -

P - Proficient Performonce s more than satisfoctery, Desired uuuln aee bolng pfoduced in a proficisnt manner., .

others doing similor work o3 to warront specisl recognition.

SECTION B PERFORMANCE EVALUATION | :
W~ Wook P.;!oymgncg ranges from wholly Inadequata to slightly foss than satisfactory. A rating In this category requires
_positive remedicl action. The nature of the action could range from counseling, to furthar training, to plu:lng on
ptobation, to reassignment or to seporation. Describe action taken or pwpoud in Section C.
A - Adoguote  Performonco meets oll requirements. it is entirely w!hfuciovy and {3 characterized neithor by doficlency nor

§ « Strong Paerformance is charocterized by exceptional praficiency. —
O - Quistonding Perfordance i3 so exceptional in rolation to requirements of the work ond In comparison to iho performance of

SPECIFIC DUTIES

List up o six of !hn most important specifie duties porformed during the rating period.

with supervisory rosponsobulaﬁes MUST,be rated on thair ability to supervise (Indicate number of employecs suporvised).

fnsert roting letter which bast describes the
manner in which employes porforms EACH specific duty. Consider ONLY sffactivensss in performance of that duty. All employees

placo the |0"u¢ in the rating box corrospending to the stotement which most cccutotoly taflocts his lavel of performance.

SPECIFIC DUTY NO. 1 : | RATING
. LETTER
Zstablishes and maintai s[
L | Tor the purpose of de valoglu' natural 2
i Wil s @ N W s W S 0 ST | (, o
SPECIFIC omv NO. 2 . oL L‘_'E'*Y""_'é%
‘v:lcps[:::::jprﬂtﬂ"tv £o roct HCLADY and thizd naticnal of
oparationral interest in the S&7T comuunity. S
SPECIFIC GUTY NOUS i . AATING
. C - . o . . LETTER
AﬁﬂpOnﬁﬁ to Station ad-hoc roquirements on the local internal
target. . ) et s
) T - N RATING
SPECIFIC DUTY NO. & . . . - N ) Railis
Davelops po““nulal agent progpects in qunity to
the poxﬁt winere they can be reocomaended agent P
RATING
SPECIFIC QUTY NQ. 3 | LETTER
v - 9
N RATING
SPECIFIC DUTY NO. 6 BTG
o€ o .
3 s . . :
Y OYERALL PERFORMANCE IN CURRENT POSITION .
v RATING
Toke into account everything ebout the employes which in"uentas his effectiveness in his current poslhon such os per- Leyref
formance of specific dwies, productivity, cenduct on Job cooporqnvaneu. pertinent personal traita or habits, and
particular limitctions or tolents. Bosed on your knowledge of employse’s overall performance during the rating period,
<
=

SECRET I “~“|

FORM
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(Wher Folled In)

\

I

SECTION C

NARRATIVE COMMENT

S'-L KR

opplicable. -
Since the

asscssing Wl
and Inclusion

b
work in tih
successivl as
indicate that

subie

-

in an exer

dizectod Dy the

Secause of the nature of his
-‘\;

tndicate significant strengihs or weoknesses demonttrated in current position kaeping in proper peripective their rolationship to
oveeall performance, Stats suggestions made for improvement of, work performance. f‘g

on foreign longuage competence, if required for current posifidn, Amplify or eurlaia ratings given in Section B to provide best
basis Sor determinirig futwe parsonnael action, Maennee of pacfoimance of monegerial oo superviscey duﬁolvmul' be doscribed, if

ive recommendations for training, Comment

: . ~ el T ‘-‘v.' ad

last reporting pexiod 5:'5béé'sotf§o:ts were

o Station toward the spotting, develeping and
DY S&T agent candidates in tome @l lifocruitnent
in the Station's S&T SpUtiing naiwaoril.

as donc thorough and a
icld despite the £
anticipated. Reoe

the nex i

o [ .-
LACS cadc Tig v

Yires in
was ot as
Wou 1d

[/ te]

0
£y 3
it 0

2

o] Tog 0w
Ry . 3 @ 3 .
t reporting pesriod:would be rord productive.

to make recwruituents.

~CERTIFICATION AND COMMENTS

SECTION D
1. BY EMPLOYEE
1 CERTIFY THAT { HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE SIGHATURE OF EMPLOYEE
B T R B AN oy
24 Oct. 1968 /s ARl Aiiaibdiy

q2.

EIRSan Y
- ~“BY SUPERVISOR

BMONTHS EMPLOYEE MAS BEEN
UNDER MY SUPERVISION

1# THIS REPORY HAS NOT BEEN SHNOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

OFFICIAL TITLE OF SUPERVISOR

Cps Qfficer

TYPED OR PRINTED NAME AND SIONATURE

28 Oct, 1968
T :

BY REVIEWING OFFICIAL

(sl L

COMMENMTS OF REVIEWING OFFICLAL

See attachsi.

OFFICIAL TITLE OF REVIEWING OF FICIAL

Chief ofStation

TYTYPED CR PRINTED NAME AND SIONATURE

! /s/ David E. Murphy

SECRET
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ADDENDWM, Form 45 (Fitness Report), for period March 67-March 68.

Section D

As the individual being rated, I would like to add some remark; tb
those prepared by the‘rating officer. - ]

The assignmehtll have'inqludes managerial respensibilities which:
. 1 to the continued existence and security of the !

. In the case of {a), I must eng&ge in a constant orchestration of

.3t Tollows, must be accompliSAed acCOrding U e g svamasras

of thoroughness and accuracy which they have set.

In the case of (b) -- which derives from (a) -- and can prove to
be so demanding that the needs of

Having previously managed both] Iandvthe principal deniled-
areas operating component of a major field Station, I can report
quite honestly that my present managerial responsibilities exceed

‘the former -- despite the apparent lack of "supervisory
responsibilities" in my present position., :



G

oty Fira s

contribution of this scwxox[ jto istztl

.Soviet and potential access

LI

G

3. It ic Qifficult to place in the proper 22 sspoctive the

on operations..
on the one hand, Subject has established supexb[ ] in the -
scicntific and'tcéhnical -lvld which should have affssded hiw
T Lo us, botl —

virtually uinliiited access to persons ol interest
*58 avunts. In cvaluating oo panner in
which the cmployee set up and wanaged [} I woeuld tend to
agree with his coiments to tho ifitness report on the ranagerial

dervands on hin although those corrents arc SONOWIal CVerirawn.

The principal difficulty has beon the tire it has takeon to
relate ghe[ | te thx spo cidic opexazional requires.
hcntﬂ of the Stacion. Hc have not reeccived o CASNEIN as wany

i inteveést

leads and assesstment ropoyrts to porsons ol opexat

in t1~ S&lt ficld as we think he could have proad

i
It "-&V 1IE e e

that the carlier listing ol the projuct (viewed as a ¢ Gi ﬂal .
a3 :
this.

dndertalking) contributed to

acently we have noted signidicant improveirent Iin cnat we
sts wa have nade £or asscessment’

have vcceivcd fezponses Lo rague
ang Jdoevalophent of potential :c:c:s.agpntsl

woe hope, thercfore, that this last vear o CASASIN®s stay will
Lo the wmost! pLOJuC“qu ever. It is unforstunate that

must ond because o 49[ IuQCl»lOﬂS awvel walch we

had no contyol.

ne

[

)

/s/ David E. Murphy
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N (Frer Prifed fa)
. . EMPLOYEE SERIAL NUMBER

FITNESS REPORT e

o S % SECRET . . "4 “"l/' .\\

. 006102
TGENERAL i ‘
T Tz pare oF BiRTH |2, SEX 4. ORAQE |8.30- : ‘ o
P20 Jan 24 M Gs-15 | D ‘

B. QEFICIAL 'OSI!ION 'IYLI ;T OFF/DIV/BR OF ASSIONMENT 8. CURRENT STATION '

Ops Officer : ' DLP/EUR .
B CHECK (X) YYPE OF APPOINTHENT ) . (10, CHECK (1} PORTY
cenar | {resenve 1 [ remponaay : iTIaL AEASSIGNMENT SUBERYISOR] |
CAREER-PROVIBION AL (Soe Insteuctions - Soctian C) - XXX annvan AREABBIGNMENRT EMPLOYES
spPeciaL {Specify): . {spEciaL (Speciiy)
1. DATE REPORY QUE IN O.P, ) uz. REPORTING PERIOD (From- (02}
P : 1 April 1966 - 31 March 1967 .
- : SECTION B - PERFORMANCE EVALUATION ‘(
- Weok Performonce tanges from wholly lnodocuou to slightly lass than soohlo:loﬁv. A rating In thls category requires !
positive remedial action. The noture of the oetion could range frem counseling, to further training, to placing on

. . . . probarion, to vaauignmonv of to.separation, Describa action tohen or proposed in Section C.- ‘;
= A - Adgaucta Petformance meet s oll roquirement 8. it is ontirely sotisfactory ond is charactorizad nelther by deficiency nor H
. E excollonce, !
P ~ Proficiont Porlormance is more !han satisfoctory. Desired renults are belng produced in a proficient mannae.
S Strong Performonce 19 characterized by exceptional preficiency.
Quﬂlmdlng Porformance I8 30 oxceptional In ralation t6 raguirements of the work ond in comparison to the performance of
7 5. others doing ‘similar work a3 to warrant spacis! recognition.

- ‘ SPECIFIC DUTIES

Lis? up 1o 3ix of the most imporiaat specific duties performed during the raviag period. Insers rating fetrer which bost describes the
marnes in which employoe performs EACH specific duty. Consider ONLY effectivancss in performonce of thot duty. All smployess
with supervisory respensibilities MUST bo rated on their ability 19 supervise (indicate numbor of smployses superviseds

. - SPECIFIC DUTY NO. RATING
s LETYTER
g : Establishes and maintains a ]
for the purpose of developing natural access to Soviet S&T personnel. S
SPET!IFIC DUTY NO. 2 . “ RATING
P LETYER
- Develops [::::]pretexts to meet, assess, and recommend as agent
candidates WOLADY and Third Nationals in the HBFAIRY S&T community. S
SPECIFIC DUTY KO, § | RATING
. . I LETTER
‘Contacts and develops local Soviet Eloc personnel. : ‘ s
SPECIFIC DUTY NO. 4 N " ) i E!?TY:"E?‘
Develops[:::::]pretexts to attend selected scientific conferences. ) s
SPECIFIC DUTY NO. 8 L { RATING
i LETYER
Responds to local Station adhoc operational requirements. ) | 5
: DU ] H .
. . P BRI
SPECIFIC DUTY NO, & \95'} B ] ) . |‘ : -, “‘ ‘, Sé‘:;,é%
N)() S : ‘ T
-2 - ‘ | .
At o . : . - i
;7 OVERALL PERFORMANCE IN CURRENT POSITION
14 - RATING
LETYER

Toke into occount ovarything cbout the employes which.influences his offectiveness in his cuwrrent pasition such 08 por
foemance of 5pccv5|< duties, productivity, conduct on job, cooperctivensess, pertinent porsonal traits or habits, and
particular limitations o talents. Bosad on yout kno-lquo of amployee’s overall performance during the roting pariod,! S
plece the latter in tha roting box corresponding to the statement which most sccwotely roflects his lovel of performance.

i

[T
[Esetudag roa gurmeams,
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SECRET

CBhen Filted frd

SECTION C j . NARRATIVE COMMENTS

Indicate signilicont strengths or wecinesses demonstrated in curfent positicn heering i1n proper perapective their relutionship to

overatl perfoemance, Stote suggestions made for improvement ¢ wor

h po-famnce, Give racommendations for training. Comment

on foreign longuoge compatence, vt retvirzed for current position. Amplify oo exploin faeings given in Sectipn. B & previde basy
basis for determining future personmed action. Monngs of pefformance of mensgerial or dupbrvisoiy {\Mo! gwn be Joscribog, of

_fgh:ob!o. -

- Subject c&n:inueé to maintain a secure et‘fectivel l

In this reporting period the whole thrust and objectives of this] ]

[F]have teen changed from pursuit of targets designated by
e

adquarters at international conferences to pursuit of the local Soviet
- presence, This has caused a ma jor readjustment and Subject 15 now
beginning to produce the type of leads that help the Station achieve
its local operational obJectives.

Subject eontinues to show a well orsani..ed methodical approach to
his opemtlonal tasks. L .

-~

-Subject is cost conscience.

HQRS. NOTE: Subject has no supervisory responsibifities, o

SECTION D L CERTIFICATION AND COMMENTS
1. ‘BY EMPLOYEE :
:ceerurv THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
QATE ESIQNATURE OF EMPLOYER
|
2, BY SUPERVISOR -
MONTHS EMPLOYEE MAS AEEN TS REPORT HAS NOT BEEN SHOBN TO EMPLOVYEE, GIVE EXPLANATION :
UNDER MY SUPERVISION | Employee is on h/1. Heport will be shown to him
upon his return. .
DATE QFFICIAL TITLE OF SUPER\’IISOR TYPED OR PRINTED NAME AND 3IGNATURE
9 August 1967 Ops Officer /s/} H
3. ) BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

of his work excert as I am informed of it by his supervisor in the Stasvion
. have the impressivy, i
1 puidance and is not oy any ne:mg simply
T wkdeh oar be a temptation wher
case, rather limlted céntact with his colleag
thie same targete I thus concur in the evalws

Jdoyuete efforta and know l.Lt, tle
i
to his su;:c:visor‘s

I rarely see thw written product of this ex
Howover, that the employee is responding
; driffting along paths indieated by his

noan enployee has, as is true 1‘1 t,.u.s

who vietk | Jon

on the basis of limited xnowledipe

DAYE

D jugust 1967 - | oOps Officer | ‘ o

OPFICIAL TITLE OF REVIEWING OF FICIAL ITVPED OR PRINTED NAME AND SIGNATURE

H
i .
/s/Robert E, Owen

"SECRET

o . -




Y ; . 'y £
2 . R _ .
o yn..snE:C,uE';rln)/ ’ ' //D |
EMPLOYEE SERIAL NUMBER /
FITNESS REPORT )
. s ; s 3 : 006102
SECTION / ENERAL e i
TV name 7 - —rwadiel . 2. GATE OF B1RTH {037; 4. omrape |3. 8D .
. __.~ 20 Jan, l92bi M _.__| GS-15_ D

"8, oFFiciatL ®osiT

Ong Officer : DDP/WE

7. VEPIDIV/BR OF Asslonub "Yr CURREMY $T ATEOM

SPee. CNECK ix4 YVPE; Of GE’OIY

¢ CHECR (X} YYPE OF A—;POWYMENY I
CAREER f ]w—:!;;vl I j‘l’:uvonAnv . Lmnuu_ o fauluonu:vuv:ua:avuon
CAREEN-PROVISIONAL (Ses Instructivne « ;pcnr;—c) XX‘ AnnUAL [REABIIGNMENT EMPLOVEL

I spaciaL (Specify)s

seRciaL (Specity):

12. REPGRTING PERIOD (Fram- tow)

3 Jung 1465 - 31 March 1966

11. DATE REPORT DUE N O3,

P o Prolicient  Parformance §s more thon sotisfoctory. Desired reeults are b
5 - Strong Porformance is characterized by excaptional proficioncy.

Q - Qutstanding
others doing similar work 00 to warrant speclal recoonition.

: 1
SECTION. 8 : PERFORMANCE EVALUATION
W . Weak Performance ranges from wholly incdeauate 1o slightly loss lhon -avhlocvay. A fc'lnq in IM. cotogory, roquires
positive ramedial action. The noture of the sction could reng: g on
probation, 1o reossignment or fo separation. Deseribo actior
A - Adaquate Performonce meots oll coquiremanti. It is ontirely sotisfocto oe
euceblence,

Paorformonce i3 30 oxceptional in relation to requiroments of the work ond in comporison to the performance of

mannar in which employoos parforms EACH specific duty. CLonsi0or U ¢ wirvneeen...
with supervisory responsibilitios MUST ba roted on their ability 1o supervise (Indicete number 0l amployevs supervised.

List up to six of the most important specifls . insars rating lotter which best dosceibos the
58 In porformence of thot duty. All employses

\1 \\ 1’.'._:.

SPECIFIC DUTY NO, ¢ H 3:'7:»:‘-:‘
- i
Establishes and maintains for the

purposs of developing natural atceéss to Sovizt ST personnsl f 0

. ‘ ; |

IPECIFIC OUTY NO, & - | mavinog

; LEYYER
Develops_n*'ebext* to atiend selected acientiﬁc conferences where i
targeted Soviet S4T personnel are expected ! HE

SPECIFIC DUTY NO. 3 RATING

i LETYTER
Contacts, develops and assesses Soviet S4T personalitias at intarnational

conferonces. : S

SPECIFIC DUTY NO. & . - . fé:m%
Farti cipates as an inside spotter, manag r, and key team member in recruite

ent operations a'rainat 3oviet S4T personnal : -8
H
SPELIFIC DUTY NO. 8 A ; RATING
Lo LLETTER
_ Spots, develops and assesses Sovietl, third ndtional and FRFRIMNZ agent :
candidatss in HZFATRY : - R S
. . : ! . e v .
SPECIFIC DUTY NO. & . R ' ) g AN AR ARATING
SIS R Fu?n—:n
.. . T PRI
[} o

OVERALL PERFORMANCE N CURRENT POS!TION

formance of spaciiic’ ul
particular lim{tat{yms or 1alonts. Bosed on your knowledge of amsioyse’ 8, overall poerformance duting thoe rating peried,!

ploce the !enq; in she mhng box corfesponding oo the stotement which mou accurataly reflects his level of porformance. |

i

AT~ " S A

T RATING
Take into account ovarything about the empioyse which inttuences hu effectivensss in his current position such os pere ! LE?TF"
8, productivity, conduct on job, caowvcnyomss, pertinen? parsonal tr0its or habirs, ond S

A g g oid
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14-00000

-Teveroll performance, “Stats suggestions fude for improvement of work performance,

‘Jmandar as to extract the most operational mileage.

SECRET

L (Thon Filled tn?
SECTIONC © NARRATIVE COMMENTS

tndicute sévn'.f‘-:z‘.nt strengths or woeohndsses dtmoqlnalod in currgnt position heep!

q!. I». praper parspective thoir rolationship to
ivdredcdogm dorions for troining. Comment
o= fzeolor bangan go et mmetenc, ifsoquired for sreslpoe'tion, Araplife or enploln s=tings yiven m’S&'ﬂvb’hfﬂ to pravide bast
bosis lur detarmining futwe porsonne! cction. -Manngr of performance of manoyerial or supsrvisory dutiss muse be described, f

opplicuble. . . . . ) : .
Suhjoect has dons an outstanding job in‘crcatingl which enables

dirsct access to an important target:groupe This job was purfoYuéd ;£Shlly, securely,
intelligentiy and imazinatively. JSubject i3 an exyorienced, highly capable senior
professtonal officer in evary sense of the term, He is a theproychly organized self-

digciplined parsoa who can operate effectively ] s+ He
has thossuppls mind required to loarn hizhly technicall !tqsks and perform these
in & ckillad manner. He organizes the performance of thesel uties in such a

Sudhject has spotted, assessed,

devulojod, and in special cases recrulted, le is extremely articulate, and an

excollént writer. Desplte his|  lstatus, he submits timely finished operational
and information reports. His management, administration, and record keeping of both

land_operaCional duties 1s excelleat.

.Althouzh Subject has had long experlence in supervisory capacities, his pfesent

[status does not require supervisory cdutios.

SECTION D ) CERTIFICATION AND COMMENTS

| BY EMPLOYEE

§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT .

OAT?J h‘u"“ :',’-7(%‘ SIGNATURE ¢ '
2. 1 : BY SUPERVISOR

MONTHE EMPLOVYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO EMP 1 PLA
UNQER. MY SURERVISION . ’ ° Lovz%u, GIVE EXPLANATION

DAYE QEFICIAL TITLE OF SUPERYISOR

4 May 1966 Ops Officer ' ' /s]] |

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Dave OFFICIAL TITLE OF REVIEWING OFFICIaL |TYPED OR PRINTED NAME AND SIOMATURE

4 May 1965 Ops Officer. : /s/ﬁobert E.. Owen

SECRET

S . R




~. g s  SECRET

§ ' ‘ LT e . (Bhen Pilled En}
3 Ly e
v ) ) ) ) EMPLOYEE SERIAL MUMBER -
SECTION A f _GENERAL __
) V. MAME T Te) 2 CATE OF BIRTI |3, 83EX  |8. aRADE ]S, $O
| 5 7 20 Jan, 1924 | M 15 D
e GPFICIAL PUNITION TITLE 3. Orr/DIV/BR OF ASSIONMENT |8, CURRENT STATION
: ’ DDP/WE/YF" '
9. CHECK [X) TYPE OF APPOINTMENT: . 10, CHECK (K] TYPE OF REPORY
campe#, L I‘;u;.nvch» I J YEMPORARY . tNITIAL . Y |REessiGNMENT SURERVISOR
cin:_gg.pno.vum”u_ [+ 103 lﬁ-lmq!lm' » Sactivn C} X ANNYAL . REASEIGNUMENT EMPLOVER
sreciaL (Speciivi [ o : segciaL (Speciip)

18. “I?Oﬂ’iﬂb ”‘C’UDD {Peoen= _fo-)
S ‘ E 1 April 1964 - 2 June 1965
SECTION B - PERFORMANCE EVALUATION - -

W Ypok Parformunce ronges from wholly Inodaquate to slightly less than satisfactory, A'roting in this cotegory requires
: - positive remedial ection. The noture of the action could range from counseling, to further training, to plocing on
probotion, to recssigriment of to seporation. Describe action token of proposed In Section C, -

t, DATE REPORT DUC (N O.P -

“h. Adgguote Porformance. meets all requirements. 1t 18 entirely sotisfoctory and is characterized nelther by deficiency aoe

: ‘encetlence.
g P g;dlt"ciom Pocformance 18 more than satisfactory. Desired results are boing produced ina proficlent mannes,
$. ir}g_gg ' Porformance i3 characterizod by sxcoptional proficiency. ’ :

others doing similar work as 1o warront special recognition.
SPECIFIC DUTIES
List up to 3ix of the most impartont specific dutles porformed during the rating peclod.‘ trsert rating letter which bast describes the

mannay in which smployao performs EACH spocific duty. Consider ONLY offoctivensss in porformance of that duty. All empleyees
with supervizory rosponsibifities MUST bo roted on their obility ta suporvise (indlcaic numbor of employses supsrvisedh

0.- Qutstanding Performance is so exceptional In rolation to requirement s of the work ond in comparison te the performance of

SFEEwic 6UTv o T Gontact, cultivation and assessment of, and collection of blo- [ 5A1G
e raphic and operational intelligence on Soviet selentific and tachnlsal targets, , -
© .- ‘hnd on other Soviets and other nationalities to whom he has access '
prerord GuTy RO, ¢ Gpotting and assedsment of potential operational assets to be | RATING
used againat the targets specified under Specific Duty No. 1. o
i ) ' 3

FAECIFIC DUTY No. 8 Exacution of operational assignments as directed by Hqs and field RATING

lstations concerned, whether of a KUTUBE, KUWOLF or KUDESK nature.
. i c . “it 0

sPECI7IC uTY NO. & Prgparation or acquisition of | jpritten material as RS
operational information to increase his access and flexibility in furtherance of

Specific Duties Nos, 1 through s,

RATING
LEYTER

0

L POSTER-O s

SPECIFIC DUTY NO, 8 5 Sirres
4 Al
BF “i‘h o°
.'r.u—-\-—""a
OYERALL PERFORMANCE IN CURRENT POSITION L2
5 . . RaTING

Take Into cccount everything about the employea which influences his sffectiveness in his current position such as pere LETTER

formance of specific duties, productivity, conduct on Job, tooperativenass, pertinent poesonal traits or habits, and o *
30 of amployee’s overall paiformance during the rating period,

porticufor limitations of taleats. Bosed on youwr knowle
ploce tho lotter iWaﬁng' box corresponding ta the statement which mo1t accurately reflocts his lovel of peotformance.
7
30 JUN 13653
- Fa )

- T . . i
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— . . SECRET - ’
. - . (When Filled 1n) FERILE e p ;
SECTION C: . , NARRATIVE COMMENTS IESLLAT T

Jindicate significont 'Ir.‘ngvhi or weaknosies domonstrotad dn curront pozition keeping in propet perspective their ralationship to
overall performance. Stote suggestions mads for improvoment of work porformonce. Give ommendations for troining, Comment

on foreign language compelence, if raquired for currant position, Amplily or exploin ratis sivigh in ’e;l;on {; 1o provide bast
basis foe determining futine persearel gction. | Ak £ 1ol ce suparvisory ddi= 86 PhE S cribed, if

e
addition to operational
wetivity In RIS country of assignment, he has also been used in Hgs-directed activity in
other oountrias,'usually.involving direct contact with target individuals, and in addi-
tion ke has contributed greatly to the acquisition of operational information for the
use of Has components in their overall approach to Soviet scientific and technlcal tar-
atSe : R ; } . . s .
(sblt would be difficult to fault this employee with respect to energy, profeasional
skills, and mental capacity. He is a keen student of his operationalﬂqnvironment qu B
very skiliful in analyzing the possibilities 1t offers for application toward operatibnaF
objectives. He shows considersble resourcefullness in dovising logiesl and credible

. . . (onnf{mmd!
‘ SECTION D - CERTIFICATION AND COMMENTS ;
1. . .- X QY'EMPLOYEE N
) { CERTIEY THAT { HAVE SEEN SECTIONS A, B, ANDC OF THIS REPORT
DATE ; ) SIGHAT L oF —
1 June 1965 /s/ s
2. BY SUPERVISO
GH ; g Y ae o :
nsoé:S“L'M;uLfEY“Eﬁs?:z B8HEN ’ ¥ THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION :
DATE . OFFICIAL FITLE OF SUPERVISOR TYPED OR PRINTED NAME ARD BIGNATURE
1 Jute 1965 Ops Officer /s/|] — |

3. : BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL ' . {
. |
) dince the Reviewing officer in the field has not indicated his views
on this Fitness Rerort, I would llke to make a comment of my own. Without
wishing to detract from anything the Supervisor has sald about Subjectts per-
formance, T fesl obliged to note that the ratings given him in this report are :
higher than those given, for example, to sny Branch Chief in this Division, and,
as such, are {nconsistent with the grading pattern of the Division as’a wvhole.
: : o Réviewing Office
2 June 1963 Chief, External Operations Section /s/ Robert E. Owen

T

DATE BFFICIAL TITLE OF REVIEWING OFFICIAL | TYPED, n'(’ R"‘“ﬁlii'—- SIONATURE
2L June 65+ . DC/WE ¥iward Rysn
A . - - -
- . - SECRET S L

- - . - oet”
N .
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'{f," B ] “_:{:« . ) ;.-%4'

SECTION C continued . $LL.

approaches to operational problems and- personalities, and expends co derable

effort in maintaining a level of specialized knowledge sufficlent tonf:::::::;::]

and to ensure the maximum exploitation of his contacts with target organi-
zations and_ individuals. His command of spoken, written, and technical[::::::j!s
excellent, o ) .

) Eibmlthezpoiht of view of supervision, this employee in his present position re-
quires guidance only insofar as to identify specifioc targets and for him to protect
himselr in situations where he does not have, by virtue of his not having access to

_official files, specialized {nformation. ‘Otherwise, he requires no supervision
other -than the periocdic provision of poliey and operational directives. :

This employee nas always been conscious and punctillious in his preparation of
operational and ndministrative_reports.,tncluding financial accountings, and his
' peporting in general, despite the burdens imposed by the necessity for minimizing
the risks inherent in the Tack of mccéss.to classified storage, leaves nothing to
be desired. : _ R R »
. Other than the funds for operational activities, this employee currently has no -
responsibility‘for the programming and use of personnel, space, equipment, and "

funds. . . '
With regpect to dedication to his Job, this employes has pract;callxvsgeakigs .

{His dedication
-and snthusiasm [or mecEpting the challenge Fthis aasignment, and his willingness
. - , to continue on in it, deserve particular mention, particularly since he would per-
R _ 7 haps Justifisbly fesl that his present assignment may leave him outside the main-

stream of cgmpgﬁitive_ofganizatlon:progress}on.
xThiB"employee's health and family situations i1eave nothing to be desired, as his

_proven mobility in“the sxecutlon of operational assignmenta attests. i} -
o the problem endemic to

While this employee’s assignment to date has gssentlally_been a one-man show, it
{s recommended that serious qonsideration be glven to expanding the operational com-
plex which he has ereated in order to capitalize on his gxperience. the work he has

put in to date, and his own management capabllities.

#(Section B) - No special recognition of Subject's "Outstanding” overall performance

{s being requested at this time.
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i {When Filled In)

PR
™
an

. - . . EMPLOVYEE VSER(AL Nun;asn
FITNESS REPORT

D —p 006192

[ceneraL .

L 2. DATE OF BIRYM |3. SEX 4. GRADE |5. 30

20 Jan 1924 M GS-15 o

5. OF FICIAL POSITION TITLE ) 7. GFF. Div. B8R OF ASSIONMENT e.zm:ﬁ BTATION
. __Cps, Officer ' DOP/NE]] j| 5

6. CHECK X} TYPE OF REPORY

L e e e :
9. CHECK (X} TYPE OF APPOINTMENT .
CARERR 1 ‘Lc::snwt I ] TEMPORARY . INITIAL MEASBIGHMGNT SUPERVISOR
€ AREER-PROVIBIONAL (See watructions « Section C) X | annuan AR ABBIGNMENT EMPLOYER.

spECIAL (Speciiyls . semcray (Specilyl

11, DATE REPORT DUE N 0.8 2. REPORYVING PERIOD (From- to-)

! 331 May 106 ) : 1 Appil 1563 - 31 March AUGCH
SECTIONB . A PERFORMANCE EVALUATION
W . Weoak ' performance ronges from wholly inadequate to slightly loss than sotisfoctory. A rating in this category requires
) positive remedial action. The noture of the action could range trom counseling, to furthee tralning, fo placing en
or 1o sopuration, Déscribe action taken or proposed in Section C.

| probation, 1o ceassignment
4 A - Adgquate ! Parformance meots atl requirements. It Is ontirely sotisfoctory ond s choroctarized nelthor by deflciency nos

. oxcollence. .
P - Proficlant Perfoimancae is iore than sotisfactory. Desired casults are being produced In o preficiont manner.

$ - Strong: - Perfarmanice 13 characterized by exceptional proflcianey. .
0-Q guldnﬂtr\g Parformance I8 30 oxceptional in relation to raquirements of the work and In comperison o the performonce of
T othars doing simitor work as to warrant special rocognition.

—SPECIFIC DUTIES

List up to shx of the moest important spacific dutias parformed during the rating poriod. Insert roﬂ.ng fattor which best describes the
fmanner in which employes performs EACH specific duty. Consider ONLY effectiveness in porformance of thot duty. Al employses

with supervisory rasponsibilities MUST be rated on thale obility to supervise (indicate number of amployess suporvised),

RATING

SPECiPIE.DUTY NOL ) ;
Pinding, cultivating unwittingly and assessing new .tarset personalities among LETYER
Soviet scientists, engineers and other technical specialists. -8
SPECIFIC DUTY NO. 3 ; - ) T ; ARTING

. . LETTER
Continuing the assessment and wnwitiing development of established targets
in the same category. o 8
SPECIFIC DUTY HO. 8. X RATING
L . : . LETTER
Development of similar lesads on target perscnalities'from other denied areasf
3

making recrultments outside base country.

 SPECIFIC DUTY NO. 4 AT
. . nhRoeYr ) L .
Development and assessment of technical personalities of inter%)&;&a\%};n'
internal {domestic) programs. Br 4;} . 3
'SPRCIFIC DUTY NO. B ' ] e \_,,E:ﬂu,(,,_-;" aATiG
MMMMMMMMMMM o

[*‘,
: . RATING

SPECIFIC DUTY NO. 8 . ] RATiNG
own and others’ material |

Researching, writing and editing oM _
— OVERALL PERFORMANCE IN CURRENT POSITION : ,
: ' E RATING

Toke Into scesunt ovirrhing about the employes which influonces his effectiveness in his qurrent position such as pers LETTER
formance of specific duties, productivity, conduct an job, cooperativenass, pettinent personal traits of habits, ond

-particular limitatlons or salents. Bosed on your knowledgs of employea’s overall performance during the roting period,]

place the latter in the roting box corresponding to the statement which most accuwrataly reflects his level of porformance. 3

56 JUN 1964 . ) o
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S - N - (When Filled 1n)
SECTIONC *~ - , HARRATVE SOMmEMTS

Indicate signtflcont ﬂungﬂn or waechknensos deamonstrated in currant position heepin in profor éoﬂpoylwe lh}c relationship to
qvmolf parformonce. State suggestions mode foe improvement of work performance. 3w. rttc*wn@oho Méing. Comment }

‘§ on foreign longuage competence, 1¢ vaquired tor evrrant position. Amplily or explain rotings given in Scction B to peovide best
bnlh for, dﬂmmlniuq lu'w- porsonnal action. Monner of performonce ol mmageno! ot supervisory duties myst be Jo scribed, if

gglieab‘c.
- . ’ e
This employee combines the relatively rare cocmixraﬂ}bx a4 ’se&m &1 broadly
". ‘experlenced intelligence officer mdor[bpmvidim voth long-term status
in his country of residence {and In Europe In general) and agugss, "9“ a variety of
. operational functions, including spotting, assessivg. contact with S8viet bloc
nationals, of specific interest, investigative measures, assesszment in depth of
] persons, and attendance at a broad range of national -
Development of the capabllity operationally

and international specialized meetings.
to explcﬁt_ﬁ]ﬁas been the achlevement of the employes hluself. In so doing

he has at the same time achieved genuine acceptance by his aswdates .
|his. colleagues [ land related .

professions.

In undertaking opemtional tasks thiz employee has consistently shown initlative
“imagindtion, security consclousness, and application of both operational and substans
tive background to the problem at lu as put a consciocus effort inte improving
his already excellent command of the anguage, and his grasp of a variety of
speclalized scientific and technical fields has been achieved baslically as a result
of his own. efforts. .

His management of operational reporting, finam.es, and the ad.minismtive
problems| | has been exswmplary. _
It should Le noled that during the reporting perisd, s ampmyee has not had
the benefit at all times of specifio pinpointed operational direction. As of the end

of the reporting period, Headgquarters assumed control of his activities against
SECTION D CERTIFICATION AND COMMENTS  specific Seviet tarsets on a
1. - BY EMPLOYEE - - _Burcpe-wide ba..is.
. FCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
CATE T SIGNATURE OF EHPLOVEE
29 May 1960 /s/ G&Y R
2. : BY supznvmoa

MONTHS EMPLOYEE HAS BEEN iF T8 REPORY HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNUDEN MY SUPERVYISION

.

Eighteen : .
DATE OrEICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE
25 May 196L Ops. Officer /’s/[ 7 \
3 BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

DATE " . OFFICtAL TITLE OF REVIEWING OFFICtaAL TYPED OR PRINTED NAME AND SIGNATURE

. 25 May 196k Cos. Cfficer ,_/s/ osert S. Owen
' ' SECRET ~ ' .
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v . ' ‘ SECRET
(Bpen Filled In) i
’ EMPLOVEE SCRIAL MUMDER

O3736T .0 /s 2,

s. oRADE | 5. 50

1. MAME tiast)

20 Jan:1924_| M ___0S-15 D
7. OPP/DIV/BR OF ASIIONMENT S, CURRENT STATION

. OFFICIAL.POSITION TITLE
.. Ops_Qfficer | __.DDP/8R: ‘ v |
” 10. CHRECK {X) TYPE OF REPORY ;

9. CHECK 1NF TYPe QF APROINTMENT - —_—
CAREER I Inxssavt l . i TEMPORARY INITIAL REABBIGHMENT SUPRRVISOR
¢ AR ER-PROVINIONAL (Soe instruciions » Section C) x ANMUAL REASBIGNMENT RMPLOVER

sprciaL (Speciiyh
19, DATE REPORY DUE IN O.P. 14, REPORTING PERIOD (From- to)

. 31 May 1963 e .10 September 1902 - 31 March 1063  }
[secTion s PERFORMANCE EVALUATION :
quele 1o ollqheiy loss than satisfactary. A roting inthis category requires

W - Weok Porformance ronges from wholly Inade
: . positive remedicl action. The nature of the actlon could range from counseling, te further training, to placing on

- probation, 10 reassignment <f tc sepatation, Doscribe action faken or propesed In Section C.

o A - Aduguots ‘Parformance mests ofl requitements. 1t is entively satisfactory and is characterized neither by deflclency noe
it R esxcellence. ) :

seaciaL (Specity)

P - Proficiant  Porlermance is more then s;:ns‘neml. Destred sosulta ara heing produced la o proficlont monner,

§ . Strong _Petlarmonce i3 characterized by excoptional ptoflelo'ncy_.

0O « Quinronding Porformance is 30 enceptional In relation to roquirements of the work and In comparison to the pvu(ovmunéa of
.. = othiars doing simifor work as to worront special recognition. .

- ‘ . SPECIFIC DUTIES
List up to six of the most imporfant spacific duties performed during the vating period. Insort rating letter which best describes the

monner in which employes performs EACH specific duty. Considar ONLY effactivoness in performance of that duty. All smployee
MUST ba rated on theis obility fo supervise (indicaio number of employess supesvisedh .

| with supervisory responsibilities
SPECIFIC DUTY NO. § oo T ; - RATING
~ » ) LETTER
blishment and malntenance of | \
[SPECIFIC DUTY NO. & - ) i RATING
. - . . LETTER
) Spotting and assessing persons of operational interest to Station
b and to other stations. . _ 3
‘ .
. [SPECIFIC DUTY NO. 3 . . RATING
RE . : . LETTER
L Investigating of organizations and phenomena of operational intereast
W to the Statlon. ; : ' ]
‘ SPECIFIC DUTY NO. 4 ‘ - EEA:;%%
Collection of positive and operaticnal information | .

. : : )
SPECIFIC DUTY N§. 3 35‘1!\"'&?:
SPECIFIC DUTY NO. 8 WATING
: LETTER

]
OVERALL PERFORMANCE IN CURRENTY POSITION o
- : RATING
Toko Inte account overything obout the employse which influsnces his effectivensss in his currunt position such as pets LETTER
§ormance of specific duties, praductivity, conduct on job, cooperativeness, pertinent personal traits or.habits, and
particular limitations of tolents. Bosed en your knowledge of employee’s averall performence duting tho reting peciod,
place the Jettat -in the rating boa corresponding to.the statoment which most acc}wmel’y caflocts his level of performonce: S
% T 1

151l 19§1J
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SECRET

(Eren Filled bn)

SECTIONC

NARRATIVE COMMENTS -

on foreign language compotence, i

opplissble,

tadicore significant srrengths or wocknesses don}on:'v'pud l(\:’c’bunent'ponmon
ovarsll performance. State suggestions made for. improvement of work porlormance.

requited for current position, Amplily o @

Iucp!n_g in proper perspective theie relationéhip o
ive rocommendstions for training. Comment
splain catings given.in Section B vo prevido bost

See attached sheet.

‘Ayaais for determining futwe pessonnel action. Monne? of parformance of monagerlal or supervisery dutiss must be described, i

SECTIOND CERTIFICATION AND COMMENTS
1. BY Ei’_’_l_.OYEE )
. § CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
foate Tsionavune oF EMPLOYEE . .
15 May 1963 s A
2. - : BY §Q?ERVIS_OR

MONTHE EMPLOYEE MAS BEEN
UNDER My SUPERVISION

17 THIS REPORY MAS NOT BEEN SHOWH 10

EMPLOYER, GIVE EXPLANATION

’

6% months
DATE OFFICIAL TIT LE OF SUPKRVISOR TYPED OR PRINTED NAME AND SIGNATURE
15 May 1963 Ops Officer /s/J[:,—_I
3 . . "8Y REVIEWING OF FICIAL T :

COMMEMTS OF REVIEWING QFFiICiAL

See attached sheet,

DATE . . . Q'FICIA’L TITLE OF REVIEWING o'{'iclu_. TYPED _OR PRINTED reAME AND SIONATURE
.20 May 1963 OPS Officér - /s/ Biward Ryan
. ) . SECRET

S
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SECTION € ' - NAHRATIVE COMMENTS

The assignment of this employee to the field | 1
was designed to compensate for the loss of an employee in an | ]
slot which was cut from the Station®s ___ Jallotment of personnel ‘positions.

During the reporting period he has devoloped a wide circle of contacts
in the scientific and Journalistic fields and applies a long packground in
a variety of assignmentsa in KUDOVE to the determination and ascessment of
operational poteritial among these contacts. At the same time his B ;k

Tnis emplioyee reguires o minimim of detailed operatioral gupervision;
it is necessary in spacific cases only to indicate the operaticnal or infor-:
mational objectives.

From the point of view of adm!nisirative support, his attention to
detail and meticulousness reduce the problems of his support by the Station

to a minimum.

e This employee uses thé:::::::]languagé continucusly, and his facility

L is such as to permit him to handle himself excellently in & troad rang

) complex technical subjects. He has in addition undertaken specialized
language training to develop this capabilityvfurther. His. operational re-
porting is excellent both with regard to clarity and pertinence.

In the immediate future he will be assigned case work, for the most
part in fields where 14 will complement, and be complemented by, his in-
dependent operational-activitles[ ] '

SECRET
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A T o o
: ’ [P f--T . ' a

6 August 1962

remainder .of his service as Chief of SR/6. He de-
parted headquhrtefs for a field assignment 31 Julx-w
1962. ‘

1

. SR Divisioh/

Chief of Operatiohﬁ‘#nd Plans’
n :

Chief, SR Division
o N

v . L}
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- [\ ) ) :
. EMPLOVEE SERIAL nunb:n-/

2l o B 4 W—
L A .

SECTION A

., MAKE.
LT

Hﬁib »vvha".“:c;:ra oF niIRTN B T N 4. GRADE
i 20 January 1926 | M ' | cS-1%

7. OFF/DIV/BR OF ASSIONMENT

1AL POSITION TITLE

] 8ranch Chief . _ 0C/5R/6
[ ) CARREN STAPF BTATUS S - TYPE OF REPORY
WOT BLIGIBLE MEMBER DEFERRED mrviae RELADVICHMENT/BUPERVISON
E PENDING DECLINED DENIED X |annuad REASBIONMENMT/EMPLOYER
{19, DaTE AEPORT DUE N O, 19, REFPORTING PERIOD. IPECIAL (Bpecily)

1y 1960-October 6 o

SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 sin of the mos? imporiant cpotllic;duﬂ'; orformed during the soting petiod. Insest rating number whi n bést describes the
uty. Consider ONLY effnctivendss in performones of that ¢ sy, All employees

monner in which employes parforms EACH spécilic
with supervisery: responsibilivies MUST be sated on their obility 1o supervise (indicate numder of employses superv’ ied),

4 - Compataent }S - Excellont ]6 « Superior [7 - bﬁi'onﬂ{hﬁ

1 « Unsatisfoctory {2 - Borely odequate 13 « Aeceptable

cispeciric puty Mo. s Superviges large funic= | FATING |SPECIFIC DUTY NO. 4 Conducts liaison with [®AJNe
tional branch of | | staff various components of the Agency and:
andl lcsntract personnel. 5 | with other agencies. 6
SPECIFIC DUTY HO. 2 Plang and programs for [RANENO $PECIFIC DUTY NO. 3 Drenares and presents RATING

operations support, including initia- briefings.

tion of new support activities. 5

HANT(;.NO SPECIFIC DUYY h‘O..O supel'viﬂeﬂ mintgn&nce RANT‘;:JG

SRECIFIC DUTY MO, B gmnises prepe.ration
of B8R Division records on Soviet

of, and sometires personally prepares
special studies both on cwn initiativg 5 defectors, supports cxploitation of
defeetnrs and partieipates in thelr 5

A seasement which most occurately reflects his lovel of perlormance.

and on reguest. :
éEC»TION C ~ "EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION regettlement.

Tolu'.‘lu'o;,uecaum' everything cbout the employse which influences his sifectivencss in his currant position - performance of specifie
dutles, productivity, conduct on job, cocperotivensss, pertinent personal traits or hobits, porticular Jimitations or talents. Bosed on
your knowledge of employee’s the roting periad, place tha tating number in the bor corresponding to the

avaroll performance dudin

1 - Pesformmsnce in mony important respects falls to meet requiremanits.

2 . Pasfosmance muets mosl requirements but is deficiont in one or more mportant respec
3 - Performence cloarly maets basic requirements, - .

4 - Performonce clearly encends basic requiroments.

§ . Performance in every importont respect is superios,

6 - Perfoemance in every respect |3 outstanding,

RATH
b8, WO,

[SECTION D » "DESCRIPTION OF THE EMPLOYEE

in the rating boxos below, eheck (X) the dogreo to which each chaiactacistic opplies to

the smployee

I 3 - Normal degrea [4 » Abave sverage degree IS « Quistanding degree

1« Least possibls degres [2 - Limited degree
NOT I NOT RATING

CHARACTERISTICS . APPLLs 0B
: CABLE [SERVED| 1§ 2 3 r 5

GETS THINGS DONE - .
T 3 X

RESQURCEFUL
ACCEPTS RESPOMSIBILITIES .

CAMN MAKE DECISIONS ©N MIS OWN WHEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUPPORY

LR

FACILITATES SMOOTH OPERATION OF Wil OFFICE

WRITES EFFECTIVELY

o

SECUMTY CONSCIOUS
THINKS CLEARLY

e b

DISCIPLINE 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Spectiy):

- SEE SECTION “E® ON REVERSE SIDE

FORM
833

SECRET - - - .n
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- 1B hen Felied In) i N
SFCTION E : HARRATIVE. DESCRIBIION OF MANNER OF JOB. PERFORMANCE B ij

Siress s'ungﬂu and wechnesses demdastioted in current position. Indc:ave suggestions ocke t rmployce for vmptov‘mon' o' his
work, Glve réicommendations for his trainlng.- Describe, if oppeopriote, his potentiol for dévaio nd foi ossuming graaler re.
sponsibilities. Amplify or ouplain, " e»nprlon, rem\g' given in SECTIONS B, C, and D to provid

lv'um per nm-l octions,
»

| o _ ",
8s a good knomedse of Soviet matters and bq.‘ﬂeram is

- very well mfonhed:.' He. cont.inua.lLv ‘denonstrates much nitiat.iv'e and a high
' degree of pfoductivity. ‘He is s4imulating to his associates 3 businesslike

and delegates work easny. He ap;ears very-self—conﬂdent and he is dynamic.rl

supervises a very. large end key branch enmed ins vide

variety of activities, a difficult Job mich he does well.

Z)fbc’“ for determining

SECTION F ' CERTIFICATION AND COMMENTS

BY EMPLOYEE

| 9

. 1 certify thot | have seen Sections A, B, and £ of rh:s R_; ort,

SIG’JA?URE OF EMPLOYE

9 November ‘1961A S

DATE

2.

MONTHS EMPLOYEE HAS BEEN ¥ THIS REPORYT nMAS NOT SEEN SNO\;N TO EMPLOYEE, CIVE EXPLAMATION

YNDER MY SUFERVISION

Twelve
IP RIPPCRT IS NOT BEING MADé AT THIS TIME, GIVE REASOM.
EMPLOYEE UH’OER MY SURERVEISION LESS Tawm 80 DAYS I FREPOR.‘ MADE WITHIN LASYT 80 DAVS
O THER (Specily): . . .
DATE QFFICIAL TITLE OF SUPERVISOR TYPE
9 Noverber 1961 SR/Chief of Plans and Operations N
3. B8Y REVIEWING OFFICIAL [} K
|1 wouLD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. ]
1 WOULD D:IAVE GIVYEN THIS EMPLOYEE A HIGHER EVALUATION. V

| WOULD HAVE GIVEN THIS EMPLOYER A LOWER EVALUATION,

| CANNOT JUDGE THESE EVALUATIONS. 1 AM MOT SUFFICIENT LY FAMILIAR WITH THRE EMPLOYEE’S PERFORMANCE.

COMMENTS OF REVIEWING OF PICIAL

DATE * T OFFICIAL TITLE OF REVIE®ING OFFICIAL 'nshn ?a mm}!a}u«ta\ SIGNATURE
arey ; e
| Chief, SR Division -JC:Q& M. MAURY

SECRET
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o 9.7 A (wves Filiod ) / )

‘ . wory v
{} - FITNESSREPORT / ‘ i

EMPLOYVEE SERIAL NUMBER

SECTIONA T —CENERAL ]

o NAME i WIwYY] (Pigat). - (Piiddle) 2. DATE OF BIRYTN

L 20 .Jan 1924 ). | :

‘D1

3, SEX - 4. ORADE

8. sEavICE DESIGNATION] 8. OPFICIAL PONUTION TITLE 7. OFF/DIV/BR OF ASSIGNMENT

8 . " CAREER 87aFF STATUS - " e TYPE OF REPORT

NOT ELIGIBLE j ’ WL TIAL T TazassigumEnT/SUPERYISOR

|

DEFERAED
logwmes | Y |anwuas S| REasiioNMENT/EMPLOVER

PENTING TouciLingD R

SFECIAL (Specily)

10, DATE REPORYT DUE K‘N e.P, 11, REPORTING FERIOD
o s9-0 4.0

L

SECTION ® ~EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most impartant specific dutiee ecloemed during the roting pesiod.

mannse In which employas performs EACH spacific

{nsaet rating number which best deseribes the
oty. Consider ONLY eoffectivensss in performance of that duty. Al empleyoss

with supervisery responsibifitios MUST be rated on theis obility to supervise ( bor of employ supereleed); ©
1 « Unsoblsfactery T? . Barely adegquate 13 - Acceptoble |4 - Compatant IS » Excollont 16 « Superior [7 » Quintanding
SPECIFIC DUTY NO. § : RATING SPECIFIC DUTY NOs & ) : m;"romo

Chief, Soviet Branch, res‘rponéib’le Case officer 5/6
for activities of] |statf and[:] .
[ .

SPECIFIC DUTY NO. 2 . . RA7OIN0 SPECIFIC DUTY G, B RATING
Responsible for station SR planning, N no.
budgeting, and operating activities .8 1.

RATING

NT.

SPECIFIC DUTY NO. 3 RA"TolNG SPECIFIC DUTY 8.8

Representing the station at vtér:led
levels in all SR matters : 6

SECTION C EVALUATION OF OVERALL PERFORMANCE N CURRENT POSITION

Toke inte account sverything obout the emplayse which i
duties, productivity, conduc? on job, cooperativensss, po
your knowledge of employee’s overall performonce during the ruting pariod, pl
- starement which most aceurotaly reflects his {ovel of parfazmence.

rtinant persenal troits or hobits, porticular |

aftusnces his effectivenass in his current posifion « perlormance of specific
Imitotions or talents. Sased en

toce tho reting number in the box correspanding to the

i 1 . Performance in many important respecis foils to mees requirements. RATING)
2 . Pasformances mosts most requirements tut i3 daficient In one ar mure impertont respects. NO.
3 . Peilormance clearly maets bosic vequirements,
% - Performance claarly exceeds besic requirementa. 8

§ . Performance in svery impoitant sespect is superior.
6 - Performance in evary respoch iz outstanding.

_S_E;CTION D. ) DESCRIPTION OF THE EMPLOYEE

{n the roting boxes below, eheck (X) the dogree io which each charecteristic applies to the employes

15 . Quistending dogree

1. Leost pou‘b'io‘ degres 12 « Limited degree i 3 - Hormal degree 14 . Above avarnge degres
: R - o nov" | mOT - RATING
_ i cnmAcrs?asnc_:s e s B Y 0 WL oy £ 3 S 5
GETS THINGS DONE" . U R R : ’ X
RESOURCEFUL - . ° : 1 X
ACCEPTS RESPONSIBILITIES ' P 5 e X
CAN MARE DECISIONS ON KIS OWN WHEN NEED ARISES o T X
T ooEs mis JOB WITHOUT STRONG SUPPORY ’ - B ¥
T ACILITATES SMOOTH OPERATION OF WIS OFFICE - b ealey pa M ' X
WRITES EFFECTIVELY o e B YRR TLR AN Y ]
SECURITY CONSCIOUS X
THINKS CLEARLY o X
DISCIPLINE Ih GRIGINATING, MAINTAINING ANO DI3POSING OF RECORADS - V% DR R B S ¢
OTHER (Specily): o R :
) : SEE SECTION *E* ON REVERSE SIDE
]

SECRET
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| Fpwhen Bailed Ind

Srimss wivengths ond w
work, Grw recommendations §

me gerseonal egtions.

“l bas great potentj.al ‘and is ready for increased responsibilities which would involve the
. proiotion for which he has béefi’ recomiended. AS for training, a good manay,erla.l course

y RATIYEADESCRIPIlQN OF MANNER OF JOB PERFORMANCE

A

"putition. Inditote wggnﬂonn mode to omp!oyco ‘foe lmpvovom'n' of hils

g‘i sroining. Desé .ib appropriate; his GHRERS I;;J fw d $or casuming giectes 1é.
sibilities. Amplify & snploin, if npwopﬂeh, ratings glvan in SECYIONS 8, C If Nu bast boals for detesminld
pon 1]

‘In @ost- respects, this officer is ons of t-he qa: m w in this BEONUCY»
'He tas a broad and déep. knowledge of hid target ar his ®host® country;.

ex:ellpnt and proven degree of operat.ional "know-how“' the ability to write a.nd
spu.!: Tucidly and effective]y -and with apparient -ease; and a very high degree of

sivation and devotion to duty. He ¢an be éxpected 5 ue his dynsmic and
_imgi:ativv pursuit of amost difficult targst. It is my opinion that this officer .

night hslp to bring into even sharper focus his mmr talents.

This report has been prepared in accord. |

ance with F E Division standards which
recognize the principle of rating the mdw-
idual against the group. Thus an ‘average’

rating reflects an entirely satisfactory

mxmnnmmg
SECTIONE T CERTIFICATION AND COMMENTS —
B s ‘ BY EMPLOYEE
[} cemly 'hat T have seen Sections A, B, C, D and E of this Report,
SAYE ., |yanAT HPLOYEE
. 23 June 1960 . s/ on tranguittal
2. ; ~ BY SUPERVISOR

MONTRS EWPLOTEE HAS GERN P TS AEPORT HAS NOT BEEN SH0sN TO EMPLOVEE, GIVE EXPLANATION
UNDEI Lt 4 “PEﬂVBION - .

AR P REPONY 1S HOT _BEING'MADE AT THIS TIME, GIVE REASON,

[Eea L @ 68 YNDER MY SUPEBRVISION LEARS TrHAN 3O Davys i IR!PORT MADE WITHIN LASY 90 OAYS

loTwgm (Specily):

DATE . QFFICIAL TITLE OF SUPERVISOR - TYPED OR PRINTED NAME AND Stona TURE

signed on

23 June 1960 o Adam Erindle(P) trunsmittal
BY REVIEWING OFFICIAL .

ESCLO MAVE GIVEN THIS EMPLOYEE ABOYT.THE SAME EVALUATION. -

1 eDULD HAVE GIVEN THIS EMPLOYEE A MIGRER EVALUATION.

§ wowel® NAYE QIVEN THIS EMPLOYEE A LOPER EVALUATION.

§ CANNDT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FaMILIAR WiTH THE EMPLOYEE'S PERFORMANCE,

COmMeENTS TF REVIEWING QFFICIAL

DATE

OFFICIAL TITLE OF REVIEWING OFFICIAL TYFED OR PRINTED NAME AND SIGNATURE

C0S, Toxyo o John Eaker /s/ on transm ittal
SECREY '
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3 SECRET - R i
_ i o S ] sﬁ-tﬁun IEAIAL NUBER
AT FITNESS REPORT - . Y g
SECTION A~ GENERAL . -
t. MAME LMY TA) . {Firatd (rtddie) 2. DAYE OF BIRTH 2. 288 4, 3RADE
o : 20 Jaruary 152 M 3814
8. SERVICE DESIGNATION| 6, OFFICIAL POSITION TITLE 7. OFF/D:¥/BR OF ABSISNMENT
' SRR D - SR
8. CAREER STAFFP STATUS e . TYPE OF REPOAY
NOT FLIGIBLE .- |MERBER OEFERAED jimivian AE ASBIGNMENT/SUPERVIBOR
PEMOING DECLINED DENIZO- x [ammusc l_:A:uqun:'uvlna‘pLovxt !
19, DATE REPORT DUE IN O.P. 11, REPORTING PERIOD BPECIAL (Speciiy)
31 Ny 1959 IWare 8 31 nax B . . .
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES v
Innort moling numbes which best describes the

List up to sin of the most important specific duﬂos:-dume! dusing the roting peciod.
mannes in which employse performs EACH specilic duty. Consider OMLY effectivensss in parlormance of that duty. All empleyess
88U T ba rited on their ability fo supervise (indicats mender of sapl o8 pupsrvised). .

with supsrvisory responaibilities B!
1 « Unsatisfoctory [2 « Barely adequote EJ . Accoptoble |4 - Competent lS » Excallont 16 - Superlos [7 « Qutatanding
SPECIFIC DUTY NO, oo _ nANvomd SPECIFIC DUTY NO. & ’ RATING
Supervises awi directs operational ‘ o '
bronch- el :c.zz‘f:D TurLuns 15 Cany alfleer 0
SPECIFIC DUTY NO. 2 RANY;;NG SPECIFIC DUTY NO. 8 . . . R-lN‘gNo
Condiicts operational liaison with '
leval fintellfgerce and weeuriby &7V P ‘ _
cervicude RN .
SPECIFIC DUTY NO. 3 . : ) 'nANvomo SPRCIPIL DUTY NO. 8 ‘ -An‘guc
Conducts ligiceon with Uede oy ' )
and civilian intelli, unee scrvices 6

EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

SECTION €

Toke Into account everything about the employee which Influences his effectivensss in his curront position - performance of specific

its oe hobits, pacticular limitations ov tolents. Based on

dutias, productivity, conduct on lob, cosperativaness, pertineat personal tra
placé the sating number in the box corronponding to the

yoir knowledgs of employee’s overall perfarmance. durin the rating period,
s hia level of perfcsmance,

- R starement which mont seeurately reflect
1. Parformance in mony imporiant respects fails 1o meet uqu.iram-nh, RATING
2 . Perfarmance meats most requiremonts but I8 deficiant in one or more lapastant sespects, L
3 . Perlormance clearly mests basic requirementis, . - .
4 - Periormonce clearly exceede basic requirements, . R 5

§ . Performance In svery important cospact is suparior,
& - Porformance in every respact i3 outstonding.

ties to the employse

SECTIOND DESCRIPTION OF THE EMPLOYEE

in the roting boxes belaw, check (X) the dogras to which ouch choracteristic app

evage dagree $ - Qutstoriding degres

1 - Loast possible degree IZ o LImitad dogroe { 3 - Normal degreo Il'- Above av
: NOT NOY RATING
CHARACTERISTICS APPLI- OB
T . | caBug [SERVEOD| | 2 3 4 [
GETS vHINGS DONE M . . =
RESOURCEFUL ©- ) : ) <
ACCEPTS AESPONSIBILITIES : : T . e .-
CAN MARKE DECISIONS ON MiS OWN WHEN NEED ARISES .
DOES MIS JOB WITHOUT STRONG SUPPORY °
FACILITATES SMOOTH OPERATION QF M3 OFFICE -
WHITES EFFECTIVELY - . . ’ ] -
SECURITY CONSCIOUS ) - . ) - ] ] -
THINKS CLEARLY ) - . ] < |
OISCIPLINE IN ORIGINATING, MAINT AINING AND DISPOSING OF RECORODS : . «
OTHER (Specify): - 2 ) ¢
) ) SEE SECTION °E® ON REVERSE SIDE _
(L]
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ss strengths and wooknasses demonstrated

platn, if oppsopriate;
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o

carable, rrofes
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Subject conbinues as ohe o tho roest
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Be definitely has
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SECTION F

CERTIFICATION AND COMMENTS

~

8Y EMPLOYEE

1.

7 certify that | have seen Sections AB,C D and £ of this Report.

DA

SIGNATURE OF EMPLOY (:4:3

signed on tranmittal

2.

vE PR
27 April }959

BY SUPERVISOR

MONTHS EMPLOYEE NHAS BEEN
UNDER MY SUPERVISION

F THIS REFORYT HaS NOT DEKN 5HOWN e EMPLOYEE, QIVE EXPLANAYION'
. i

- 22

WIS TIME, GIVE REASON.

I REPORT IS NOT BEING MADE AT T

1$ION LESS THAN 52 DAYS . I ]N(FDR‘ WMADE ‘W|"N1N LASY 80 DAYVE

EPLOYEL UNDER MY SUPLARY

oTHER (Specify):

TYPED OR PRINTED MNAME AND S10MA TURE

DATE O;VICIAL ‘TITAE OF SUPERYVISOR

' - William Nelson
27 April 1959 el ] gigned on transmittal
3 ST REVIEWTTG OFFICIAL 5

N THIS EMPLOYEE ABOUT THE SAME EVALUATION.

A

t WOULD HAVE CIVE

1 WOULD HAVE GEVEN THIS EMPLODYEE A HIGHER EVAL‘UATOON-

1 WOULD HAVE GIVEN THIS EMPITOVEE A LOWER EVALUATION. -

§ CAMNOT JUDGE THESE EVALUATIONS, 1 ak &OT SUF'lCItiNY LY FPAMILIAR WITH THE EMPLOYER'S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

ms
27 April 1959

'
[ N
: f

TYPED OR PRINTED NAME AND SIGNATURE

John E, Baker signed on tran

OFFICIAL

ornclm

=7
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' - e o T fuhen Filied In) : _
_ FITNESS REPORT (Part 1) PERFORMANCE .
1ESTAUCTIORS ' ‘

FOR TIIF._AU!!MSTRATIVE OFFICER: Consult curfent instsuctions for complet ing this report, i
FOR THE SUFERVISOR: This ctepost is Jesigned to help you express your evaluation of youf subosrdinate aml to trpnemil
this evalitat ion to your supetvisor sand senior offscinle. . Organization policy requires thet you inform the pubordi-
nate where he stends with you. Coapletion of the tepoet can help you prepste for s discussion with him-of his
 steengihs end wesknesees. ‘It ia slso orgeniistion policy that you show Part §of this feporl to the employce except
undes conditions specified in Regulation 20-370. 1t bs yvecommended thet you resd the entire form belfore coapleting
v 1§ ehis is the initigl report on the eoployesr, &t must be meplesed and” forwagded (o the nffice ol

ANy quesbson. i
ftes the dste indiéated in item a, of Section A below.

ATeceonnel no lster than 30 Jays »
SECTION A. _ ~ GERERAL
t. nAME (Lest) (First) . (widdie) 2. DATE OF BIRTM 3. sER o SEAVICE DEStCRATION |
— | 20 Jan 192k M1 DI
5T GTFICE/01vISTON/ GRANCH OF ASSIowaINY B OPrICIAL POSITi0% TiTLE
FE, TOKYC, ) : Area Cvs Cfricer
7. caqo’t 3. DATL RLPORT DUE tm OF s Pimi0D COVEALD Qv TH1IS REFIRT (Enciusive detes)
2 N . .
Gs-14 1 Octobur 1957 = 2 Arril 1958
10, TYPE OF REPORY [EYR 2R IN eranv GRwEw I- BUPIAFC SO ssgciay (Specify)
(Check ong) P GfesdrCRUENT ANPLAVEE lx Pramotion
SECTION 8, : ____C_E‘P_Yiil_CA_‘_N B s .
V. F0R Tn€ RATER: Fris REFORT WAS L] wAS 837 BILw 3u0EN TO THE TnBTviouAL RATED. 1F NOT SHOWN. LRPLALN Bu¥
M .

A, CHECR (X} APPROPRIATE STYATEMENTS:

x fues RLPORY ALFLECTS Wy ‘aes Geiuweond OF Yeip 1850 t¢ tmDIYIBUAL U8 @ATRD apran €1 08 D, & BasNING R
vipuse . . Ti® wa® BENT To wiw B 6 COPY ATFECAED IO fmeBd REPOBT.
“lewte egpony DEFLICIE Tort comRewED ~BPIBIOBS OF wvsdLl Ly cammoy CRaTvee vhat Tue BATED I1HOIVIDUAL @WORE W3S
awb FEEVIOUS SUPIAVISORE. . . ) s EVALUAYE w18 A08 PARFOSBAMCE stceust (Spechfy):

¢ wawg DISCUBHED WiTw Twid twPLOYAE 3B BIEESLial
sp0 SEANGEDEEE 30 T@AT WE EMOWI emwaeg =8 SYs@O8. 4
B, Ted DATE C. TYPED OR PRINTED MAME AND BICNATyURL oF SuPLaviIsomiL. SUPERYIS0R°S OFFICIHAL TeTLE

#g97 May 1958 ' Willism E. Nelson

‘, SECTION C.

2. FOR THE REVIEWING OFFICIAL: RECOGD AnNY SUBSTANTIAL UiIFPERENCE OF OPiIN Il BaTN THE SUPERYISOR, OR ANY OFxER I
FuRMATIGN, Beiln witl LEAD YO & BETTER UNDERSTANDI®G oF ¥Twid REPORT.,

BY

guroR CTTTETA

(_f\..:‘,«.._.‘- T

D comfimudo Q® AFTTACHLD Imee®

{ certify that any substantial Jdiffesence of npiniim «ith the supervivor is reflected in the above section.
A, 18 DAll'(A‘ B. IYPELD CR PRIGTED NMAWE anD SIGNAYURE OF AEVIERING (€. OFFICIAL TRTLE OF REVIERING OFF el AL

27 May 1958 oFFiCHaL John E. Eaker
) J0B PERFORMARCE EVAHMT!DI

§. RATING ON GENERAL PERFORMANCE OF ByTIES L

DIRECTIONS: Consider ONLY the productivity and Tffectiveaess with which the individusl being rated has per formed
nis duties during the cating period. Compare him (LY with others doing similar work at » similar level of seapon-
gibility. Factors other than pga_dun'\vity will be tsken into sccount leter in Section Dv

t DOES MOT PERFORM puYefs ADEQUATILY. nwE 88 INCO\‘"E'[N'-

.2 QARELY ADEQUATE i PERFORMANCE: AL THOUGH WE Has WAD SPECIFIT @rilAnCE O
5/6 . CARRY Oul RESPONSIBILITIES.

a TRAINMING, WE OFIEN FaILS T

PERFORMS WOST OF i3 puYHES ACCEP TaBLY: OCCAS(ONALLY REVEALS S0mE AREA OF wEAKNESS.

3 -
T 4 ' PERFORMS DUTIES in a COUPEYSN‘Y. EFFECRIVE llu'{(l‘l.
paring 0 R rint PERFOMMANCE: CAPRILS OUT winy OF w13 RESPONSIBILITIES EATEPTIONALLY WELL. .
NUMBER [ Pl PERFOAMS NI S pyUTIES 1% SULH A% OQUTSTARDING wANNER THAT NE 35 TouALLED BY FEW OTHER PERIONS AROTH w
N TuE SUPERVISOR. . - -

WENTS:

. p FEIPLACLS PREVIO.S EDITIONS .
:03:,'_':; QS‘\Part ‘|) oF ro:\-s &% AND 43e Weiln SECRET Performance 14
: ARE OBSOLETE.
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3. RATINGS O FULRIONMANCE DF SPECIFIC DUTIES
PIEFITIONS: dEr -
e. State in tne spsces below up te sea of the more lmv!nn( SPECIFIC dulw: pnkﬁn(‘q ‘!P"ﬁg thie gating prriod.
Flece the most important first. Im not incluale minor or unimportant duties. k g{.
prtific dnly. .

b.

Rate pecfotmance on ecoch specific duty considering ONLY »ffectivenese in performance of this »
€a J\aty (do not rate ap luPIlVllo'. those

Foe suprreisors, lhlllly to-supervise will aleays be rated as » apecific
who auperviae & ln"v!'ly onfy). UMZﬁ
velzgm 5»' same duty 8t &

8“: on :ﬁ”eun!

d. Compare iIn your mind, shen po!!“.lll‘. the individual
siwiiler level of responsibility.
Twe individuals with- the seme job title may be perforwming dn”ﬂent dunr:. 3§ s0, snte

bving gated wit

e.
duties.
§. Br specific. Faamples of !be klnd of duties "u! mllhl be roted ace: ~A' . . B
© ORAL Bk,l'"lﬁo HAS AND USES AREA RROTLEDGE b)gk SNTERROGATIONS
DEVELOPS NEW PROGRAWS PREFARPES SUIAREES

GIVING LECTURES :

CUNI'J(“YIVG SEMINARS ANALYZES INDUSTRIAL lﬂ"DlYS TRANSLATES GERUAN

WRITING r;amtcu. REFORTS . WANAGES FILES DEBRIEPING SOURCES

CONDLCTING BXTBANAL LEALSON OPERATES RADIO REEPS o30K8

FYRING COURDINATES ¥ITH OTHER OFPICES DREIVES TRUCK

TARING DICTATION WRITES REGULATIONS WAINTAINS AIB CONDITIONING
EVALUATES SSGVIFICANCE OF DATA

SUFERVISING FREPARES C’OKIESPDNOMCK
For some jobe, duties may be broken down even further if supervisor cmuldul bt -dvnnbl-. ¢.g., combined ksy

snd phone opuntlon. in the case of a radio opn.lor.
BEAFORUMY THIS DUTY I8 AR OUTSTANDING MANNER

IRCOMPEVENT i Tof PERPORWMANCE OF THIS DUTY 4 -

I8 THE PERFORWANCE OF THis FOURD N VERY FE® (SOIYIDUALS HOLDING Simi.

?

R BARELY ADEQUATE
DESCRIPTIVE . SUTY . Lam JoBS
RAVING $ - PERFORMS THES OuTY ACCEPTABLY : 7 ¢ ENCELS ANYOME | HWUW tw THE PIRFORMANCE OF
L1114 . 8 .« PLRFPORMS VYHi$ DUTY in A COMPETENT MANNER 18 Duty
4 . PERFORMS THIS DuTy M SUCH A FinE wannia N
tHAY HE §S A DISTINCY A%SETY ON WIS JOB
spacerIC DUty ®mo. ¥ s B N 3. RAT'NGHSPECHPIC Outy no, 4 . RATING
. As branen cnief directdwwsal conducts 1iaison with otie ' numBER
and plans operations of denied area /5 | .5 acencies o.aer 6
branche ee Q2L ._!.6‘ .
seacigee tyty wo, 2 ] ey RAVINGisPacevic puty wo, 8 RATING'
o Conducts operational [ 47 e ) NwBeR
liaison with local security 6
Servicesa —
sPECIPEE DUty wo. § . RATING 9P acCPIC DY TY %O, & RATIRG
- © | myuses : NuRBE
Tevelops and handles agents 6

3. MARRATIVE DESCRIPTION OF MANNER OF JO8 PEAFORMANCE

TIRECTIONS: Streas stcengtha and weaknesses, perticularly those which affect development on present job.
Subject 1s an exceedingly well=equipped operations officers.
intellizent, has a thorough bLackground in onerations in his area arni the ability
to ;ro¥ in his job. His operstional planning and execution is usually impeecable,
He has the loyalty of his snbordinates and the respcct of his equals and Super-,
visorse lie is particularly effective in dealing in the liaison ficld w:ere his
good sense and disintercst in wfichting the problem® produces a maximum of
cooveration and good wille If he has any minor fault as a surervisor, it is not
in impaticnce with hig subordinates, as reflscted in previous evaluations, but

in an occasional unwiliingness to say no to thems

He is nature,

SUITABIL!TY FOR CURREMT JOB 1M ORGANS ZATION

SECTION D.
into account hege everything you know about the mdlndual....prou‘ucuvltr. conduct in the job,

DIRECTIONS:  Toke
Fertinent personal characteristics or habits, epecial defects or nlantn....nmi how he fits §n with ymu team. Com-

poace him with others doing similar work of asbout the same level.

‘DEF (%I TELY UNSUETABLE - HE SHOULD BE S{PARATED
.WOULD 40T wAVE ACCEPTED P Y AN Nlﬂ ERQFN WWAT | £8009 90

3 -
JBELO® AVERAGE BUT WiTH MO WEARRESSES SAJ"ICI[QTLV GUTSTANDING YO WaR-

2 - OF DOUBTFUL SulTaAmILITY,
6 . 3 . A BARELY ACCEPYABLE zwi’wv:t

RANTY H1S SEPARATION
. OF THE SAME SUtTABIL (TY AS MOSY PEOPLE | KWOW IN THE ORGANIZATION

4
RATING % - A FINE EU'LOYEE « A% SGME OUYSTAMDING STRENGTNS
wyMBER 6 « A% USUSUALLY STRONG PERSON (N TEAMS OF Tl REGUIREMENTS OF THE OGRGANIZATtON
? - ExCELLED BY ONLY A FE® tn SUITABILITY FOR wORR in TME CRGAMIIATION . : .
C§ res [ %] wo. iF vEs,

1 SOME OVYRER POSITION In THE ORGARIZATION?

13 THIS INMDIVIDUAL Bt'l(h SUITED FOR wORK
TVWLAN Fully:

.

‘ B : ' - SECRET - ' -f@
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’ o -FITNESS REPORT (Part 1) POTENTIAL

i8872UCTIONS . - f

FOR TUE ALMINISTRATIVE CFFILCER: Coneull curreat instswrttons foe completing this report.

PR THE SUPERVISDE: Thie coport o .o privilegan? cosmunicption 18 your swedviens. ond to sppropriste coreer -mvap'-
want and persomnel alficiele conderning the gatentiol of the ovglogee Bring rated. It s BT to be sheem (o the
spied smployee. It 18 recomrorded that youw resd the entive teport before cocopleting eay wosation, This ceport b
to be completed saly sfter the eoplayoe hes MNeea under yuus eupervision FUK AT LFASY 00 Davs 31 less then 90 Jaye,
bold sod complete after the 30 dsye hae sleorad. I thie 13 the INITIA RUVET an the ewpleyve, howswer, it wn Tl be
coaploted and forsesded te the (3 no feter 1hmm 30days elfter the due dste irdiceted 1 stea 3 of Secrion “E beloe,

SECTION €. . . GisEaaL )
Y. oy [L211)] {Pocat) . . Bavg OF BiaTw 3. 8iw 8. BERVICE DEBI1CmATION
2) Jan 1624 ¥ DY
. QPP ILE/CIVIBIOR URBATm OF ABRIGNUERT 6. UFPBICIAL PCBLTEON VIVLE
] R, ] . Areas Qpz O{licer

7. 62808 | 8. DATE MESIAT OuE iw OF . 6. PERICD LOVEEED B¢ TniS RIPORY (Jaclweive da200)

o=l . _ 1 Geteheor 1957 « 2 Anril JuSS
T3, TYPL OF REPORE emtFean i Q8288 RRBEB Y- BUPRANIIOE PR LT 4L iSnoqu')

(Chack one} semyan 1 Beose s bEEIBT-E@OLGV ST X Proection
SECTion ¥, CLRYIFsCATYION
Y. g Twg BaTiG: & GEETIFY TnAP THIL RCPIRT 2LOwgifmtS Y SCST JUOSLwLN? OF ML rmDIVIDURL 321%0 SAYER
e, Twig DATE ) . TYPED OF PRINTED mand 43> S:GNATURE OF SUPIEBYISOR IC. SUPERYIS0a'3 VPP ICIAL TiTaE

27 May 1958 * Willisa B, Nelson
FIO ALY ? MAVE #EvI1{efQ Twi$ REPONRT AmD ROTED any DIFFLAANCE
€. 0fFiCiAL TITULE OF BEVIE@InG QFPOCI A

?. P38 ¥N¥ GEVIEBING OF CF OPiaiON 1w ATTACKED WiwO.

A, WIS DATE 3. TvPIO OR PBINTID maw owd BIGMATURE OF BLVICRIxG
oFRICI Ay

27 ¥ay 1938 John E. Raker

$E£7408 6. : £3VIMATE OF POTENTIAL

v, BrtExeigL T8 atTiwmt u:l?tﬂ"'ltsf.‘-‘ttltﬂ“.Z?::! )

DIRSCTICNS: Consideriag others.of his grede swd type of #ssignment, rate the swployee’s potentinl to assume greates
responsibiiities. Think in terms of the kimd of sosponssbility encountesed a2t the verious Lovels in his hind of

work. . .
. B - RLEEADY ABGVE THE LEvEL AT @iCw $2Te8rALYOAY PERPOMMARUE Caw BC {xPECYED
2 - W8S BUACNED TWE HIGHE3T LEBVEL AF wa'Cw BATISFACTORY PIRFONWANCE Caw Of ERPEIVED
B - maniwg PAOGRESE. Bu¥ Qu(os w2k T.wl BEFOBE »E CAm BE Tha!mi® TO ATIUME BAEETIE RIIPONIIBILITILE
5 4 - BEASY FOR TRAINING INCASILMIRNG SREATIS RLIPOWNIrBILITIER
d § . Biun PHEOBAGLY ADJUBT GUICULY T womd S{CPONSIBLE CUTIES BITMOUTY FURTKIR TRe:Qiad
ART (G § + ALOFADY ABIIUMING MWORE HLEPONTIBILLYILS Tman (XPECTLD af M19 PRUIEWT LEWEL :
M‘l" 3 - Aw EUCEPTIONAL PLASON Fnd 3 O%T 8 ek YIE® @N0 SHNOULD BL CONSIDLAED FOR LARLY ASSLWPTiON OF wiQuiS
LEEL BiSPlmSIBILIYIES
2. IuPIGVISORY POY{wToal . Tu .
3 Mo 10 your

DIRECTIONS: Anawes this quedtion: siss this peseon the sbility to be & superviser? X1 Yeo
‘miswed 48 VES, indicate below your opinian ar guess of the level of-supervisory sbility this pecoon will seach AFTER
SUITABLE TRAINING., Indicete your spinton by plecing the nusler of the descriptive rating belosw which comes cioseat
to espredsing your opinien in the sppropriste caluwn. I your cating iz brzed on observing his supesvive, note yous
eeiing in the "sctual® column, [f based on apidion of his potentisl, note the rating in 1he “potential® colun.

SESCHIPTLVE O - AAVE NO OPINICY OR %:iS !;f(cv:xblv PUITMItAL N Teas Sefuabivn
BATING 8. BEL:EYE 1NOEWIOUAL POULD B & WHAT IUPERVIIOR N Tretd 8140 OF 31PuaTiOn .
SuUnBCR L2 C BELUIELWE (MGI¥IDUAL ®I0LT Fi A% AVERAGE IUPERVISOR im TNIS WimD OF gituat:dw

3 - ""(',‘, IMDIVIDUAL BOULEL B & SYB0%G SUPLAVIICA M TS SITUK"ON‘

CESCRIPY:WE S1TuATiOR

acTusL POVENTIAL | - .
A $82we prime ftug Pe%i¢ 28 (Pruchk drrvers. lf.nc‘rlv.\.'l, fechnsesean O plolollaona_[ ape-
. cieleate 0f varfove Riade) Unisr COWFACT Wofm twatBraté HyYSOEOIBATES 33 236auley {Fsrat lime

3 . gwtarvigoe ) - .

4 380u® 0F BUPUBVIBIEE BUZ DIAFCT Twf BAIIC OB {Second line suporvivors)

U’IIVI'OII,.HI.‘- Gl‘ll.'.l.lll.l‘ FR® wB,;9B Press, ot@awidatIOE

2 RABIyP, UMD WAt & wav w2t 80 8
}_ say P2.12Y (Bracufive lewel)
N !

1

Betw COBTALT Gifm swmibBeo™C HubbEBswavEs od NIV fFoiacial

Beea 1EWERIATE FUBSBESIRETIH® AITIFETICE 588 DIVERRL and 244D Casfoue XTATIEXR SR I |

7]

Balw 19VEGIBTE BUBAAFIRATIY ‘'WCoudt WIwBiED H¢ Emd PP RBITIA HEZX

erege (S'"i'h)

LPLACES PRLY QLS EDIYiOAS SECRET ‘ . potentxal L .';‘

L 1
rame N 45 {Part Fi)os soous s anp 630 maice
Ak ase cesorLaTe.
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9. inpicard Ted sPPRGIINATE MUMBE® CFf 08 ™™S reg @6TEL

o, COweEnTS CAeCPaNInG POTERYIAL.
Hig -otential ror advanceriont je exeslients He has the richt blend’ of orerntional
Imowernow ard. surervisory talent to unanritake posi il ’Zb'ui'zl‘r‘lv seong, than he row

o - . . N y % J N ) R o
holdse Aitnough his advancerment has boen cedd fer niig ol n;&xﬂ{' Lurity, poise
and cerr.on SCASe almost completely  eliminete are as a factor ir his petential
for a rors senior jube : : ua S

. LU

FUTURE PLAES
ERee PLanmiy F08 Tl [ETXRAL VLN

SECTION .
5. YmAinies 08 STm(A DAVELOPWINTAL C3PdA)

Subjest Aeserves at sometirme within the next ycnr. or two the opportunity to

broadern 1.5 expuricnce cither by corwarng of a grall station or advancement to
a more resvonsible Jjob in a larpe once .

2., WOUE OTwis FALTORS, tNCLUDING PERIONAL CiRCumsTANCED. T3 BE TAREN %70 ACCOURT {8 INDIVIDUAL®S FUTURE A3 CRmEnTS

None ' .

SECYion 1. QESCRIPTICE oF inpivitual
DERECTIONS: Thie seclion 18 provided ss B 3l 23 Aesseibing the individus} es.you ses him on the job. Interpret
the worde liteselly. On the pege below are & gagsae of statements that spply in some dJegree o BOL peopie. v
the left sf wech statement 19 o bog under the heeding rentegory. ™ Read each statement and insert in the bor the
categnry Aumkied which best tells how much the statesont epplies to the person covered by this seport.

. X . HAYVE MOT O83ERVED TriS: WERCE £As GivE N0 OPinMiON AS TO MHOW THE O€SCRIPTION aPPLIES TO Ted

N . o IMDEVIDYAL -
4 . APPLEES YO Vel I1NDIVIDUAL 70 TeE LEASY POSSIME [-18-1.314

2 o APPLICS TO INDIVIOUAL TO & LiweTLD grantd - - o
2. APHLIES 7O IMDIVIOUAL TO Am AvESAGE oeoned . - R N
8 . .
[

CATEGORY AuwBLS
APPLIES TO INDEIVIDUAL TO An ARV aAvieagt DECRIE

-t AFPLIES TO 1%OIviDusL YO 8w CuTSTANDING OLGRIE .
' CATEQORY T OSTAYRMANT C!VIW"’ STATEMENT CATEGORNY STATEMERT
u [, #9488 19 $8E AnD tmBB°® 1. @98 wB8m $Vaanhass OF 29, 18 spogCreed 1@ DIBEUE.
P51t 08 wiRE 5 L pgEsmrLLIREEN Y 5 S10ms Bt fw 8350CIATES
2 %ew mARl ghci@edams On ma . 23, 19PLEWENTS pdcesoond BE-
12, L] age
5 $e9 Smtw wCep s8I 00E l 2. seses cmrdraluiiy h . esaDLESY GF OGm FUELINED
) - . ¥ » Ve .
h 3. mas rmrtiariye . $3. $LCHPTFD REHPOMBIBILY £3. 18 troveniruL o7 avMEes
oo , 5 teis : L
i
T : T
5 F £ ::"-"""“ ta BB Cmien: O j6. #wwi 1P wio SBEIBT - 24. bosat BELL wwedR raEIIUER
H . e l‘ .
.: 5. !'*u-l‘s comsranTLY POR 1§, pgsromos GELL 18 BuPEB- 23 ‘M."-”"“w“.“'
N @68 €80BLaDGL sl $0RED Lo vageoe : « ) .
- coth. e
6. smUss wmgs Ty 2€la 1. BoE® mi3 208 SLTUNOMT - 26. 15 3gcussty comariowd
L, s3%0 BTRNCE g piooads SuPPO@Y I ) .
. 19, COmES wP ®i¥m BILyTiGRD
B [
}J 7. €£se egt LIS P Tm PESPLE h va Po0 L Eus 2. % veEBATILE
@8. w1t CR:LPECIEM IE CORM-

B¥eyCiive

AN | CA T 5o}

4
S ®. was wEmo@Y FOR FALFED c tg. ¢35 ops{evan®
- .
. . 29, feciLETaTL® sw0QTw BPLRa-
1. $. sers twimed pomt f, tp. Teless £rR40LT Tiow 0F Wi3 OFFICE
- ; ? .
. . 20, cowPLBTLS AdB)dmminys 30. POt mOY #Ecuist BTEGmE -
' {5, ¢om ¢oBg ®wiTw .'1..‘.‘||‘J e1tmim ALL0PANLE C1WE aub COMYVIBUOUS SUPEFVI:
; N . ) S ST 1L "~ s1on

T T ‘SECRET . -
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{®hen Filled In}

" - ' (m':’ - . .
o ' ' ; FITNESS REPORT (Part I) PERFORMANCE

. _IuSTRUCTIONS

FOR MIE APINISTRATING OFEICER: Consult current inttructiony {nr coopleting thys report,

FOR TIE SICERVISOR: This Fenert i3 Jesigned to help you exneess your evaluatina of your subn
this evalustion te Iour supervisor end senior officials, Orgenirstion
nate where he stsnds with 3Cu.  yoemlets
sterengthe and wegknesses. R & A ¥ #1390 organization volicy ¢
e comlitions specifiad Yin Regulation 2337

Aoy westion. 1f this iz the inttisl rerort on the 2
Tersonnel ne jater than 20 Jays efter the Jate indicntqd in iteim 8, of Section ‘2’ below.

rdinste and to transmit
polaty rerires that you inform the subordi-
o of the ceport can help you prepece for a8 Jdiscussion with him of his

SECTION A, GEMERAL .

v owawg —fLase) LT PN (%iddie) 2. 0ATE OF BiRTM Ty sen 4. SERVICE DESIGNATION
—] L G R DI

EN T T 6. OFFICIAL FOSITIon e
_] _Area Operations 0fficer

7. GAEUTTTH. DATE RLPORT Dot tn om ¥ PERIOD COVERED By 1915 REFSRT tImclusive dotes)

G8-12 I : 1Lersbon 1950 tg 22 SIiishare Jage

3. TveE o7 mgromr | (A TR TNTS :xr‘:«-ss-uuuhwrinuso& é 1 $Pgayay’ {Specify)

(ch’t’ Oﬂ'} » :f LA L LYYy { i .IA&&IGHU‘!I-K"'LQV'[ 7
SECT10K 8. CERTIFICATION -

. e .
1. 508 YME AATER:  Tets RESORT {3 #as 3 was wor sein SHSBN YO THE 4NDIVIDya: SeTED.  1F uor/smynaum iy
4 Y, .
.

" Completed at Headquarters; subject not av‘ai]able((.’aﬁ‘wl B e
¥ o

A. CHMECY (K) APPRCPR) ATE STYATEMENTYS:

TRIS 8400071 mEsutcrs we TEw Pimidus pe

FEx -

TI® WAl sgEm? vy e @b gass

THEE 1mot. tF kMO IvIbyRL 15 puvty RLAETEE 5 Y O T WARH MG LE T,
AiTavmau o Tees agepae.

TR13 BEPOOT BEFLRCYE Twg SIWLRTQ GPimIONT 0P mysies
’lno PREVIGCYUS SuPtavesoes, .

TOMSYE LISCyUSSTL  my v TRl €WFLaveE we s 3TRERGug

T OCANBOTY CEBYEFy Tans TE Bavgp EMDINEOUAL RRO®S wow
¢ EvALUATE wes Lpa SAVBGAWANCE BECaysE {Saecify):

x!lne SELEMAICED 30 Tet ng suses BriBE wE TTambu,

I — sttt
2. Fam Teg REVIESING OFFiCray: RECORD ANy SUISTANTI AL DiFFEREncE OF OPINION ®iTw Mag SUPERYISOR,
BORMATION, @il Sigt LEAD T & dETTER UNDERSTARDING OF Toss AEPORT, :

DATL |
N
1957

-

B, THis DA_'E 3 e, T™YPED o PRINTED % awE NB.SIG‘IAYUIHE, SUP(QVISOR[D. S;*i?\sSOR'S QFFI1ChAL 7!11.;

16 Oct 1957 (fiémm/ %.mécz;}mg sov anchw

16 Oct 1 e S oY (g oo Chieg SOV S —
. tNe

“ CCHTIRUED oOwm AYYRCnED BHERY

I ceetify that any substantial Jiffeeence of ovl;g&?n wi

ﬁ) SUpervisor is reflectsd in the asbove section.
e D DI IECI —
& Eain

'. RATING ON GENERAL PERFORWANCE oF SuTiEs

A, Tmrs pare B. TYPIZ 0@ PRimTED nant am o REVI 6 fc. cerpmie L5 OF REVIER NS YT
23 Bersmy . SEFAC AL A2 - ré‘—u_u:‘ﬂ )
[SECTION €. . - 'J0B PERFORMANCE BYALUATION
rd

sibility. Factors other than produrtivity will be taken into account later in Sectiom Do

¥ . DOES MLT PresoRw MYLES APECyATELY: ®E 18 INCOWPETENT, ‘
+ BARELY ADECATE 1w PEIFOAIMANCE: ALTHOUGH ME naS uap SPECIFIC GuIDansi 32 TRAINING, WE
6 CARBY QY ﬁES?.‘\S.’.BI;II‘ES.
PERFORYS wost of "5 CUTLES ACCEPYa3LYy. OCLASIONALLY REVEALS .SOME apia CF WEAANESS,

DIRECTIONS:  Consider VLY the Productivity and effectiveness with which the indivadyal being tated has performed
his Juties during the tating period. Corpare him (NLY with othns. doing sicilar w5tk 9t 2 similae level of resSpone

OFTEN FasLs ro

y .
T~SERT 4 - PenroRus DUTIES tn A COMPETERT, ESFECTIVE wANNER.
Rating O A FINE PERFOEMANCE. CARIIIES QuT wany oF MIS RESPINSIBILITIES EXCEPY 1 I3l wEoLy .
MUNBER 6 - PERFOAWS wy§ SUTIES 1% SuCs Ay OUTSTAND ING MARNER TWMAT HE 15 EQUALLED 3v rpg OTHMER PERSONS 46N0BN 70
e THE SuPERViSOR. o . IRTEN
COMEIENTS:
v
3 REPLACES Paiyic.s Tidaes . >
FORY%. a0, - . e
[T T 45 (Pa(t ') CF FI8WS 8% AND 830 weeqiw SECRET C Pertormance té)

REE CISIMETE.
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SECRET

(Bhen Filled®Iny

2. RATINGS uN Plulonut{cqt‘ ~d&-»‘5}'ccui( QuIiLs .
DIRFCTIONS: ST w"CE o ﬁ
a, State in the :pu‘rs helov up o six of the more {mportent SPECIFIC Jduties pecforme «@Wmuh railnx period.
Flace the most impsrtant first. Do not inclale minoer of unimportant Juties.
b. Nate pesformance on each epecific duty considering ONLY effectiveness in peeflormance ol this |prc1lh‘ duty.
For suprrvisors, abiility to supery ise will salways be ruted 8% ® !prruf&,ﬁ U(dorol refe as supefvievcs those
B,

who supervise & secretary only). : s B‘H :
d. Compare in your mind, when po-ublf. the mdlvtduul being nluvd with othees po Q -'yﬂw game duty at

similer level of responashility.
e.s Two individusls with the same job title may be performing dl"nen! duties., If so, rate them on different

€

duties, TY)
€. Br specific. Fuomples of the kind of duties that might be 7at¢-d are: i RDO
DRAL 8RIEFING HAS AND USES AREA ENOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES - DEVELOPS NEW PROGRAWS PREFARES . SUNWAREES
CONDUCTENG SEMINARS ANALYIES INDUSTRIAL REPORTS . FRANSLATES GERWAY
BRITING TECHNICAL REPORTS . WANAGES FILES DERREEFING SOURCES
CONDUCTING EXTEDV‘L Llllm GPERATES RADIC . KEEPS BOOKS
TYPING COORDINATES DITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION - WRITES REGULATIONS | . WAINTAING AIR CONDITIGNING
SUPERVISING PREFARES CORRESPONMDENCE EVALUATES SIGNIFICANCE OF DATA

-
Fosr some jobs, duties may be broken down even fucther if supcevisor considers it advisable, e.g., conmbined key

£,
and phone operstion, in the case of a tadioc operator.
. .
f o INCOMPETENT §N THE PERFORWANCE OF THIS outy L PEAFORMS THIS DUTY fh AN CUTSTAMDING MANNER
2 - BARELY ADEQUATE I1n THE PEAFORMANCE OF ThHiS FOUND N VERY FIW IMDIYIDUALS MOLDING Sine.
DESCRIPYIVE puTY LA JO8s3
RATING 3 . PERFOHMS THES DUTY ACCEPTABLY 7 o EXCELS ANYONE | KROW IN THE PERFORMANCE OF
NUMBER 4 . PERFORMS THIS DUTY 1M A COMPETENT WMANMER TS ouly
% . PERFORMS Twi$S DUTY 1IN S5uCH A FINE MANWER
THAT ME IS A& DISFINCY ASSEY ON Wis 08
PECISEL DYtY O, § RATINAJBPECIFIC Dyvy n0. 4 RATING
L NUWBER NUMBTR
- . [52
Deputy to Branch Chief 5 . Supervising . 4
IPECIEIC DUTY mE. 2 . . B RATING »tcruc PuEY WO, RATING
. wymace | Prepares comspondence and reports |nuwees
Conducts Forelgn Lialson : -6 and handles administrative routine 5
ferrcovre evcy wo, 3 . RATINGfzPECIrIC SutY K. @ RATING
. HUMBER . B . - NUMBER
Prepares and Manages Projects 4 Developes and Handles Agents 5

3. MARRAYIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

DIRBECTIONS: Stress strengths end wenknessex, plrlic;tlnrly those which affect development on present jab,

Subject has exceéllent natural equipment for employment in this organization in
terms of his intelligence and natural apptitudes. Additionally, he brings a
great deal of area knowledge and language ability to his present assigmment.
" puring the pericd covered by this report he has displayed great industry and
‘devotion to duty in a variety of clrcumstances and achieved notable results
in production and in-the zreation of both short and long-term assets for his
unit. On the debit side I would say that he is somewhat too businesslike in
many personal situations to the point of being almost humourless. ‘This, however,
is a quality which he does not perrit to intrude upon the necessitles of his
operational work although it often shows in office relationships,

SECTION D, ) SUITABILITY FOR CURRENY OB I ORGANIZATION

VIFLCTIONS:  Toke intae account here’ everything you know abéut the individusl....produntivity, conduct in the job,
pestinent personal charsctariatics ar habits, special defecte or talents....and how he [its in with yous teom. Com-
pate him with others doing similar work of sbout the same level. R - !

t o DEFIRITELY UNSUITABLE - HE SHOULD BE SEPARATYED
OF DOUBTFUL SUITARILITY. . . B0ULD NOY HAVE ACCEPTED WiM IF | MAD KNOWN WNAT § KNOW MHOW®
¥ A BARELY ACCEPTABLE EMPLOVEE...BETLOW AVERAGE OuY WiTH NGO WEAKKESSES SUFFICIENTLY OUTSTANDING YO waR-

7 . Rl'{' #i3 SEPARATION
« OF THE SAME SUITTABILITY AS MOST PEOPLE t KNOW in THE ORGAMIZATION

.

e
TATInG 3+ A FINE EMPLOYEE - waS SOME OUTSTANDING STRENGTHS
wuuBER © © AY USUSUALLY STRONG PERSON (n TERMS OF THE REQUIREMENTS OF THE ORGAMIZATION
7 -« EXCELLED BY OMLY ‘A FEW I SUITABILITY FOR ®OAR IM TYHME ORGANIZATION
15 THIS 1%DIVIDUAL BETTER SUITED FOR RORK 1N SOWE OTHER POSITION iN THE GRGANIZATION? ) ves LAY wo. 17 vES.
EXPLAIN FULLY:
- e
H i
.4 5, }
4 . SECRET pE




14-00000

SECRET

™~ (hen Filled In)

ey

FITNESS REPORT . (Part 11) POTENIIAL

o , TASTRUCTIONS
ou'o.lﬂin; this

Ament and prr

FOR THE. .u_mmsmrnt’&wxcm: Consult current iastructions for ©
a prlvihacd cormunication to’ yout supervisor,
tning the potential. of. the enployee be
that you read the entize seport before completi
Syee, has heen umler yout supetvision

1f this 18 the $n1TIAL REFORY on

FOR THE SUFEXVIRIR: This report is
gonnel officials gonce
1eis rtwndrd'

tated employes,
ty siter the eopl

to he completed on

ing tated.

FUR AT LFAST 60 DAYS,

e imemmer e
report. : .

and lo appropriate careet mensges
It is NOT to be shown to the
ration. This gepost i
it less than gg daye,
it MUST be
=g below.

fng eny AU

the employee, howevef.
n item 8 of Section

hald and complete ntler the 0 days has elavsed.

completed and forwasded to the f no leter thao s days after the Jdue Jate indicated 1

SECTION E. GERERAL .

1. want (Waddis) T. DATE OF BSATH 3. 3EX 4. SEAYICE DESIGNATION
50 Jang 1924 1

SFFICIAL POSITION TITLE

STTeeEn R PRINTED WA

$. ON'ICIV’OV!VVISI 4
1 S30.00D Area Operations Officer
7. GRADE T o BAic REPOHT DUE N OF o FERIOD COVERED By THiS RiPORTY (Incluﬁ:—o_":l-ug)
GS-14 1 171 coteber 1936 to 30 Sentenber 1957
10. TYPE OF REPORY iniTiaAL . aEa3tionuinfoguagariion BPECHAL (Snoc“y)
(Check ons) R anuyal SeatatoumMtaTeqwPLat Tl *
SECTION F. TCERTIFICATION o ,
T rom TWf RATER: 1 CERTIFY THAT TM3S TEPORT RESRESENTS WY DLST JuCGE CwTFof TME INDIVIDUAL BEING RATED
vE W;ﬁ?&hﬁ?ﬁgﬁﬁﬁh suP Aj_i'ncug TiLe

e T™M1S DATE T
28 scrFF D

2, FON THE REYIEW!ING DFFICLAL: 1 HANE REVIEWED ™1 R

A, This DATE 1 e. TIPED OR PRINTLD M?a STeNATORT OF REVIES
QEFICIAL . “‘/ 27 N
Lol i deed

Lloyd GHORGE - #lo

LPORT AMD /NOTED A%

A e e
OFFICIAL TITLE OF u!v{u:mi,,p_t!_tu,&_,\l

‘chief SOV Branch

TN ATTACHED MEMO.

RIS

CE OF OPimcws

16 oct 1957
ESTIMATE_OF POTERTIAL

SECTION. G._ -

ATER AESPONSIBILITIES

1. POTENTIAL TO ASSUME 6RT
e of assignment, sate the cmp

ial to sssume greatec

loyee's potent
jevels in hia kind of

f his geade and typ

the kind of responsibilaty encountered @

DERSCTICGS: Considering others o
renpouuibili!ics. Think in termsé of

woek.
£ TwE LEVEL AT WICH

. ALREADY aROV $aT)SFACTORY: PERFORMANCE CAN BY

PERFORMANCE <

t the ‘varloUl

EXPECTED
an BE EXPECTED :
€ CREATER RESPONSIBILITIES

DIRTCTIONS:  Answer this question:
answer 18 YES, indicate belos yous opinion

SUITATLE TRAINING. Indicate your opinion,
to eapressing your opinion in the appropginte colummn.

o guess of the level of 3
by plecang the aumher of t
1€ your gating

upervisory ability ¢

he descriptive
is hased on observing him su

isl, note the gating

1
2 . was REACNED THE WIGNEST LEVEL AT wH1CH SATISTACTORY
3 . WAKING PROGRLSS. BUT WEEODS MORE TinwE BEFORE WE Caw BE TRAINED TO ASIUM
. 7 24 . REAQDY FOR TRAINING N ASSUMING GREATER RESPONSIBILITIES .
§ « mili PROSZBALY ADJUST GUICKLY YO WIRE RESFONSIBLE DUTIES Wi1THOUT FURTHER TRAINING
YITTS § « ALREADYV ASSLWING uoat‘anvoxsm\uncs TuAn CAPECTED-AT HES PRESENT LEVEL .
NUMBER 7 o AN FRCEPTIONAL PERSON WNO §S QnE OF ThE FEW AHO SHOULD ﬂl~C_ON5|DERl,D {on ﬁAﬂLV‘lSSUlﬂ‘?iON OF HIGNER
LEVEL RESPONSIBILITIES - . .
2. SuPERVISORY POTENTIAL X
e
ias this person the ability ta'be 2 supervisor? ] ves [[_] be 1f your
his person will reach AFTER

g bLelow which comes closes
pervise, note your
n the "polcnthl“ column,

ratin

gating in the ®sctual” column, 1f bosed on opinion of his ppgrntx

e
PERY I SORY POTENTIAL
8f A @EAR SUPERVISTR
N AVERAGE SUPERVISCOR

- KAVE WD QPINION ON ®wis 5u

o
QESCRIPTIVE ' | griigve 1wDIVIDUAL WOuLD
3 L BE A

“:':: . BELIEVE INDIVICUAL wOU
Nund s . BELIENE INDIVIDUAL WJuLD BT A STRONG SUPERY1SOR
] . RN G e
AcTuaL POTENTI AL . GESCRIFTIVE SITUATION
e . e o g e e
T Tetue puime 1wt sasad T8 (truch drivers. stenographe
¢ ey ¥

ciaslists of variouvs rinds) omwi COmTR

IN THIS SITUATION

L IALTE] £inD OF
1% THIS KIN
i THiS SITUATION

e e e
ta, techniciana
swwEpr A TR lu‘olblhl'li

§1TyATION )
b OF SITUATION

or profe-n‘onel 8p#-
vs racautet (Fi-at line

2 sopervizor)

IR S
guP LRV EDAE B=D prmEcT Twé ea3iT s08 ¢ Second !

a #noud 9°F

ine ‘I’I-JP ;;:;;NTE \

-

s smous. w3 WAY 0B whv w27 B surTRvisoss, Ewile 33 “"or";\‘ »p;:ﬁgﬁ:. cagamigarION
. . v .

3 aa: vosicy (Emecutive ievel)

mekw CImTACY

e it

acfoiut valt_‘.eol‘.o
C 3w . .-

& tuntoavE FuBOBOINATEE"
) . P

I AU Ty
L e A \
ey 1w tumEDIATE 3V enme‘u;;' V8, MOT sREquia » ’Z/’/ \\
. [ B :‘/ﬁr‘ -
S . £ ]

LvensE ARpIaBER TCAR

£
LFUL cocadinaTiOn

e

1mcayPE wEiwares ©F

|3
’-"'1"‘_".’ '
3

Bet AWWEORATE gyavupniaavey

tug QPPOSLTE L1 R

ERPY O (Specify}

i

TLPLACES PREVIOUS ‘N"\“‘S.SECRET
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FoRY NO. “5‘ part
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3. INDICATE TWE APPROXIMATL NUMBIR oF MONTHS ML RATLD FMPLOVEE 10AS BLEN uNDLR vcec"m"@'fptksu .o
NNgE

15 o

4. (OMMINTS CONCERNMING POTENTE AL

Subject is well suited for this business and the buainasgcf:z;g hiﬁ.mtﬂ'ag?um
progress steadily to positions of great mesponsibility. .

SECTION M. : FUYURE PLANS

9. TRaInING OB OYN(ﬂ DEV(LOPM[NYAL CRPEREENCE PLANNIU ron TrE INDIVIDUAL .

 Normal éefmshqr a/o preparatory tralning as required,
|

2. NOTE OFHER FACTOHS, lNCLUOlﬁQ PERSONAL CIRCUMSTANCES, YO BE TAREN INTQO ACCOUNT 1% INDIVIDUAL®S FUTURE ASS!GNMENTS

No Limiting factors or personal circumstances known to the rater

SECTION 1. ° . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section is provided as an aid to describing the individual as you see him on the job, Iaterpret
the words biteratiy. On the page below are 8 seriers of stntements theat apply in some degreo to most people. Te
the left of emch statement is a bow undee the heading "category,” Resd each stotement and inseet in the bos the
category number which best telln how much the statement applies to the person covered by this eeport,

X« HAVE NOT ODSERVED THIS: HENCE CAm GIVE NO OPINION AT TO HOW THE DESCRIPTION APPLIES 71O THE
tND I vEQuaL .

o § - APPLIES TO TME INDIVIDUAL YO THE LEAST POSSIBLE oeoree
CATEGORY WUMBER 2 « APPLIES TO INDIVIDUAL TO A LIMITED DEGREE
$ o APPLIES TO INDIVIDUAL TO AN AVERAGE NEGREE
4 - APPLIES TO INDIVIOUAL YO AN ABOVE AVERAGE DEGREE v ..
. S . APPLIES TO INDIVIOUAL TO AN OUTSTANDING DEGREE L GRLRE
CATEGORY STATEMENT CATEGORY | < STATEMERT CATEGORY STAYEMENT
$. ABLE YO 3€1 ANOTHER®S . P3§:. HAS HIGH 3TAWDARDS OF zl. e dFFECYEVE 14 Ot BCUS-e
l'_ . PoIMY 9f vitw 5 ACCORPLISHMEWY A s10m8 ®:Tw AsBoCiAvES
2. canm wan GeCHIIONS Om M ’ 22. IMPLEMENTS DLCI3IO0NE AGe
12. guows oricimacivy GARDLEPT OF OFH FRELINGS

O¥N wNEwW NEED ARLSESD

3. ACCEP T RAEBPOIMSIBIL D~
LER & ]

. WAS tmIPIATIVE s 12 THOUGNMTYPRYL OF CTHESS
3

4. 08 AWALYYIC tM 2i8 TROME.
(T

t4., ADMIETE M1D CRMOAS 24. woRRS WILL ywWDER PadiSuRE

L)
15. acsPomps ®ELL T3 Supga-
vision

§. élllvt] CoONRITANTLY Pom
WES RNOSLEDGE AMO 1 DEAY

25. DIFPLAVSE JUDGEMERY

$8. 00CY M1S 208 T TNOUT
BTRONG SyProay

§. KARNO®S wxEm YO SE4N

8. 18 SLCYURITY LONECIOUE
K33 STANTE - .

. $ ue
’7 COuWES uPb ei e SOLuTiONS 27. 18 vemsaring

« CAW 08¢ ALD wETH PEOPLE .
7 Loxs ! Yo PEOBLENS

28. wmi® CROTICHED 3% LOme

. jt8. I3 DBBABYART staucTive

8., HAS WEWORY FOR PACYS

2%, PACILP TATER SHMOOTH. OPEBAS

19. Twiwng cuEamLy Tipm 0! wiS DEricE

\A\J"\J)P'\n\,;'m.p

L@, GIVE THINGE DOBE

20. COMPLESTES 233 gnuiuls 30. DO6ES mCT BEQUIAYE ITVROMEG
° BLIHEM ALLO®ABLE TimCE A0 LOMTIMYOUS SuPERYE~
ST RS . tion .

S N T . T P - (VOR [

Wi oMM A A B W e e

0. Can CoPE Wity CwERGEWCIES

B

-~ SECRET"
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) ‘ " FITNESS fBEPORT fP;u‘t I} PERFORMANCE
. __AmSTRYCTIONS — ]

FOR e \I"l\'l"m:\ﬂ\' OFFICER: Consult current instreviions. for completing this report,

FuR THE qrn‘vtmh This sepoet de dengncd te help wou eirress your cvslustion of your subardinste and to trenwmit
this cvalustion to yous supcevisor snd senior officisis. Urgannqnm rolivy requires that you intorm the subordi-
nate where he stends with you. Usepletion of the regert coan hele you prepare far o Jdiscussion with him of his
strengihs eme weakassses., [t in #lso organigation volicy thet you shos Part fof this renort to the employce excent
under comlitions specified in Regulation 20-37¢. It o+ tecommended that you eemd the entive form before completing
any westion. 1f this s the initial report oan the eenloyee, ‘it must be completed 2nd forearded to the Mfice of
Tertonne! no-later than 30 \hvn n'hr the date indicsiad in idem 8, of Rection A" brlow.

SECTION A. L . :
b Nmeg 2lost) T TPYE T twiddles [t 0AvE of siRta EAEYTS 4. SLRVICF DESIGNATION

5. OFFICE QiVISIvUN BRANCH OF lsﬂrxuont

] 1{ {ao x\.\?.zl

7. GRADL | 8. DATL REPORT Ouf i% OP | [N

. vAazx 3
l _ o 1 - TOER 3
10, YYRE OF REFQOAT bwa T Ay l BEALTIEMGRR Y UL RNt 3PECH AL ()rnah‘)
(Check one) VI awvun T L T IS L
H
SECTION 8, : " CERTIFICATION e R
V. FOR TNC RATER: THiS REPORT | x-] HAaS C:] HAS N3 FLEN M08 TO TeT SNDIVIOUAL WAYED.  WF NGT Snown. TAPUAIN ey
N3¥: .

&, CHECK ¢X) APPROPRIATE .STATEVENTS:

THIS BIPOMT BEFLECPS MY CO% OPIMIONS OF TNTS suIns FF IRlestCuaL 19 RavEo "1Vewm C! 0@ 0. & fagwime LIPe

BOUIR AR TUN flw waf $RWY O Miw @ (OPe¢ arPALWMAL YO THid GEPORT,

OrImiONS VY wrap. boNawwst Itatr ey fma? twe BATED EnDiNIDUAL ENNES nOE

TWEE BEPOIBY REFLECTE THE COMBIWND
T GeRLTATE %13 08 PEATOMWANIE BLIAVIE (Specify):

tu0 PRERIOUI JuPAIRVISOES,

T MAYR DEITVEIIO BE T Tnil SWPROYEF Wi ITRiwETmE
X lnw BELAmENSEE B0 THAT wf awOWE WaLEL Wi STAmO

8. TiS DAYE . 'F(o O PRINTED »un/"-m:'v‘y }-:nr RE OF B F{ANISOR] D. SUPEAYISORS OFp1CI AL TITLE
110 Novewber 1926 ) -(/1/"'([( (LLk- CLLQ) Chief, deviet Branch
7. F0@ TnE RENILS1NG CFFICIAL:  RECOND AMY SUBSTAwT(AL TIAFERINIE OF 02INi0N @1 Te TE SUPKRVISIR. OR ANY OTHER IR

FORVMATFONG ®iCm ®wILL LEAD YO A BITTER UND[ﬂSTANDI\S‘. D2F Tm1§ REPOAT.

: et o o e ST
e e Y 8 =

e o e -
- VA £l

!

D CUBEIMGED AW ATTECMER SmEL R

1 certify that any substantial Jdifference of upmmn w3t the supeeviscs is seflected in the above section. .

THiS DAYE 8. TYPEDR OR Pﬂm!(l) o A 3 2 MmaTy SR L‘F QEv.EwiING ]C OFFICTIAL TIPLE OF RLvI1ESING OFFICEAL

90 Vayonie oFFIvtAL U X (i.;;‘,{ (,1/1" ('c,l Shivicivnariticns

SECTION C. ) JOB PERFOF™ARCE EVALUATION :
T ~ :

LR

5

T fil'!NG 0% GSENERAL PEQKGRMAN(E OF DuTIES
OIFFCTIONS: (onsider ONLY - the productivity and eftectaveness »ith shich the individual being roted hot performed
nig Juties during the ratink period, Compare him ONIY sath others Joirg sizilar wbork »t & similar level of respon-
sibility. Factors other than productivity »ill de tahen into sccount {ster in Section Du

.- D2ES NMOY PERFORWY DUTIES ADEQUATELY: ME ¥ rMUOWPETENT. ‘

~ BARLLY ADEICQUATE 1y ’L.VFQR"IHCEX &L Trolhu i "i RS %80 SPETIFIC GUIDANCE OR TRAINING, WE OFYEN FAILS TO
A CARRY OuT RESPOASIBILITIES, -y oo B S
3 . PIRFORMS WOSY OF niS DUTIES ACCEPTABLY. DIJas SnALLY BEAE2LS SOME AREA OF sEanwEsS. : .
T & c PERFORUS DUTIES 1 4 COMPETENT, EFFECTIW sannia.
s::n\s 8 . A FinE PERFORWANCE. .CARHIES OUT WARY 24 nr§ RTSPONSIBILITIES ExCERFIONALLY BELL.
“s'(' § « PERFOAMS wiS DUTHIES 1N SUCH AN QUTSYARSIWS WANSER TMAY =f 15 . AUALLED - iav e QIuTR PIRSONS XwOEY TO
i : THE SUPERVISOR. . WY R
COMMENTS: .
" R Pdhs
> REPLAVES PrewiUL 5 EDETIONS ’
SR MO, o .
:‘:ov";n 45 (Part ') or rorus v b ass waen  SECRET . Performance (X

ARE OBSOLEVE . B




14-00000

' ' . - SECRET

fohen Frlled 1=

Q.i'("‘l( nmqrf‘,ﬁfrg :3(”\?&‘1&“”; rating period.

DIRFCTHONS: .
8., State bn the speres Leinw up to siw of the more imporitant 3

. Pisce the most important first: v not dnclwie minor of wmampor tant duties. -
b. Rote performance on each specific duty conssder ing ONLY effevtivences in peeformance of this specific duty.
€. Foe suprivisors, ability to supceviee will nlwaya be rated se & specifiv dutly (do nol ceie 22 suporvisors those

why supesrvise ® secrelsry onfy). - . J J . . . }
ible, the Individusl being eated wo er-' !‘lsm“ e same duly at &

4, LCompare in your mind, when poss
1§ so, rate them on Jiffevent

7. HATIRGH ON PEHE URMANCE OF GPECIFIC DUTIES

similee Jevel of ‘responeibility.

e. Two individuals with the same job title may be performing differrnt dutics.

duties. L .
E g B meific. uamples of the kind of ditics that might be reted are Ml ROOH ‘
. ORAL RRIEFING : HAS AVD USES AKFA KNOSLEDGE - OWPECFS- 1V TERRUCATIONS
7 PREFARES SUWw4ARDES

DEVELOPS NE® FPROGEAYS

' GIVING LECTURRS . 4RES
: CONDUCTING SEVINARS . AVALYJES INDUSTRIAL REFORTS ¢ TRANSLATES GFRWAY
WEITING TRCHNECAL REPORTS . WANAGES FILES DERRIEFING SWECES
CONDUCTING EXTERNWAL 11AISON OFERATES KARIO KEEFS BOOKS
IYPING COORDINATES SITN OTNER OFFICES * DR VES TRUCK : .
TAKING DICTATION - WRITES KEGULATINS WAINTAINS AR CONDITIONING
EVALUATES SIUVIFICANCE OF DATA

PREPARES CORRESFONDENCE . '
fown even furthes if supet¥inor conafders it
dic operator.

- SUFERVESING
&. For some joba, dutics muy e bhroken
and phone operation, in the case of & &

advisable, ©.g.. conhined key

1o INCOWPLTINT in THE PLRFORWANCE OF THIS DUy PLRIGAMS TiiS DUIY IR AN DUTSTAND ING WANNER
2+ BARELY ADEQUATE 1N YHE PEMIORMANCE OF TS FOUND 1N VLRY FLE® LNDIVIDUALS WOLDING siwti
DLSCRIPTIVE ouTyY . 1LaR jons .

RATING - 8 PeRFORMS THIS DuTY ACCEPTABLY . 3 - ENCELS ANYONE 1 SNOwW N THi PERFORMANCE OF
HUMBER 4 . PEREOHMS THIS DUTY IN A COMPLTENT MANNE R : THIS DUTY

CLRFOHMS THI% DUTy IR SUCH A FINE WAGER

THAT WE (5§ A DISTINCT A3SEY ON M1S 408
sptceFIc Dty we. ¥ patiyclsercrers nuty wo. 4 - RATING
) NUMBER . . . HUNPER
Deputy to Pranch Chief 5 Supervising | <
speciptc Oufv %o, 2 RATING jsvactsac cufy wo, 8 - . RAT vy
Conducts Foreign Liaisen. nupneR vpenares corresgondence aad oL weeR gL
1 5 S :
sPECIFIC DyTv ®e. B - nA.rr;:.: \Pl.\‘uu;n":‘ c;: wo. & RATING .
Prepares and manages prejects NuuaLe tandles admin routine ) "":.'s“ )
T MARRATIVE DESCRIPTION OF MANNCR OF Ton PERFORMANCE e e s T T
' Tieet development an present job.

UIRECTIONS: Steess strengths mud wenknesses, particularly those ehich o

: subject hac really suparb natural equirmont for work in this Organiza ]

1A Lerms of mental capaCity, puycholecics ant and affinity fer the ™ings B
afd peeple he comues against. e lops £ with- industry and language ' . .
ability asmong other natural aptitudas, o ueltt side and measurad again
the bast, he ic a bitl thy of huncr and p 1 understanding in seme situations.
qualities which mitigate more against ac iiity then job compotencs s ’

€L
¢

-
'
P
o8

“TSUITABILITY_FOR CURREAT JOB_IN ORGANIZATION _
the illslivic’unl....produx"tivilv. -:.pn'.luc,! im the job,
d how he fits in with your team. Come

SECTIOA O,

DIRLCTIONS:  Take into pecount here everything you kinw ut
pectiment peraonal eharacteriatics or habits, sprcial Jefecis or tafente. .. a0
prre him with othees doing simitar work of aboul the same level. .

. ’ ?t - DEFiI%iTELY uUnRSULTABLE - nE SHOuLDE BE SEFARAYLD ) . ¥
7 « OF DOUBRTFUL Sul'AﬂllA‘lYY...bOuLD NOT WAVE ACTEPTED M1 UF
3 . A BARELY. ACCLPYABLE EMPLOYEE ... BELO# AVERASE BUT ®1Tn NO WEARNESSES Su

7T
RENT HIS SEPARAYION

HAD KNOWN WHAT & ANI® NJ@
EFICIENTLY CUTSTANBING T0 8AR:

227 ASMI)E‘iY PEOPLE ) #%D8 1% TNE ORGANI ZATVION

R & - OF THE SAVME S TASIL)
T RATING % - A FINE IMPLOYEE - HAS SOME GUTSTANDING STRENGTNS : .
NUMBER 6 - A% UNUSUALLY STRONG PERSON 1M TLAUMS OF Tl FESUIREWENTS OF THE DRGANIZATION
S 7 + EXCELLED DY ONLY A FEW N SuITARILITY FOR BOR4 1% THE QRGANIZATION )
i s £ S S T e e 2 e e o e | A2 i e e i P T T 4 T = et
BT Im s TwD1viOUAL BETIER SUITED FOR WORX ‘th SOME OTuid Pasition tN THE ORGANIZATION? T ves ) »e. 7 ES.
EXPLATN FULLY: . - . e - .. . . . )
o : Subject is an all arcund pericmmer capable of a3 primary, in vlace of
3 1 s v - ax s -
P kis present sccondary, respoensitiiity. .
i .
: . ’
-

(e




- - 'SECRET e

y-.\i . . . tBhen Fi !'l!d. In) . - . 1
ot ' FITNESS REPORT (Part II) POTENTIAL - |
| E— A ' _TRSTRUCTIONS . ‘
R THE AININIS‘"\‘.\TIV?Z GFFICER: Consult current instructions for completing this seport.

‘and to eppropriate carecs manmges
NOT to be shown to the

A

W THE SUTERVISOR: Thia report i1 a privileged communication te your suprevisor,
et and prrsonncl efficials concerning the pnténtaal of the employer being rated. £t iw
toted ‘employer. It iz recommended that you tead the entire report before completing sny question. | Thie eepovt is
te be completed only after the employes has been under yout supervision FOF AT LEAST 90 LAYE,  §f less then 90 days,
feld and complete nftcr the 90 days has clavsed, Jf this is the INITIAL FEPORT on the enplogre, howrver, it MUNT be
comploted and forwarded to the OF no later than 30 days after the Jue date indiceted in item B of Section “7¢ below.

SECTION €. . _GEWERAL
T. NAWE tLaunt) LEirne) (Hiddls) 2. DAYE OF BIRTM 3. %&x “fe. StmvicE DESIGNATION
' i 20 Sane 1924 v DI

%, 0%FiCL DIy /BRANEN OF ASS|GNWENT 6. GFFICIAL POSITION TITLE
(REDa0) o Arna Operations Cfficer
§. PLAIOD COVERED BY TH1S ALPORT (fnciusive defes)

o 1956 o 30 bectorbor 1976

?P. GRADE 9. DATE REFORY DUl N 0P

35-4 1 (et

) - - 4
1o, IVPE OF REPORT NIRITTY B ABEI CRMIR T IUPLAVILON spucray (Specify) |
JCheck oae) T ewwea GtabsILEWER T EWPLOVEL .

SECTION F. ki . .. CERTIFICATION : S ——

WIGENTS WY BEST JUDGEMENT OF TnE INDIVIOUAL BLING RATLO
A, TNIS DATC . vg);;oa PAINTED NAML A ug7 INRE LOF SUFERMISOR |, SUPLRYISOR S OFFICIAL TITLE
8 Noyorhs QT o ) / (Ugé C s L
1 & November 1970 {(/(/O" A Z Lto) Chicf, Sovicet Branch
SF DR IwIDN 1t ATTACWED MEWO.
TIVE OF HEVIt@inG OFFICTAL

Y. FOR THE RATER: f CERTIFY THAT TS REPORT &

D.OKOR TME REVICWING OFFICIAL: ¢ Havi REVITWID 3013 ARPORT AND NOTED ANY DIFFERENC
AND S1GNFTUkEn OF REVIEWING Jc, OFFICTAL

3 TTeUS DATE 8. 1YPED OF PRINTCO N >

21 Movember 1995 @Ay A g, A 1O
SECTION G. . T EsTIMATE oF POTENTIAL/]
. rorinTiaL TO Aissuw, GRIATER BLSPONSIBILITIES -.,,_..,m.‘. v

DIRSCTIONS: Connidering others of his geade and type of assignment,
reeponsibilities. Think in terms of the kind of responsibility encountered at the various

work.

~ ot N b b

gnte the employee’s potentinl 1o assume greater
fevels i his kind of

. ALRECADY ABOVE THE LEVEL AT wHiCH SATISFACTORY PERFORWANCE CAN BE LxXPECYCD
HAS REACHED THE HMIGHEST LEVEL AT wiiCH SATISFACTORY PERFORMANCE CAN RE EXPECTED
. MAKING PHOGRESS. BUY NELDS MORL TVIME BIFOAL HE Can BE TRAINED TO ASSUME CRCATER RESPONSIBILITIES

t
H
3
7 4 o READY FOR YRAINING 1N ASSUMING GREATER PESPONSISILITIES
3
L]

Wikl PROBABLY ADJUST QUICKLY FO WHRE RISPONSIBLE DUTIES WITHOUT? FURTHER TRAINING
AATING ALREADY ASSUMING MIRE RESPONSIBILEITILS TruaAn EXPECTED AT #i1S PRESENT LEVEL
AN EXCEPTIONAL PCASOMN WHMO 15 ONE OF Yul FE® #MO SHOULD 8E CONSICLRED FOR ELARLY ASSUMPTION OF MIGHMER

NUMBER N
vuse LEVIL BESPONSIBILEITIES

2. SUPERVISORY POTENTIAL .

DIRECTIONS: Answer this question: ias this . person the ability to be a supesvisoe? () ¥es [T Ne' I your
snswer 88 VES, indicete below your opinion of guess of the level of supervisory ability this person will resch AFTER
SUITABLE TRAINING. Indicate your opinion Ly placing the nuamber of the descriptive enting below which comes closest
to expressing your opinion in the nppropriate colwen, Jf your rating ie hased on observing him supervise, note your
I{ based on opinion of his potential, note the rating in the "potentiel” column.

rating in the “sctual® column,

OiSCHIPTIY-E [} HAYE NO OPINi_O‘N ONM H1S SUPLRYISORY POTENTIAL 18 THIS SETUATION
RATING 1 o BELIEYE IADIVIDURL WOULD Bf A ®LAx SUPERVISOR IN THIS RiND OF SIFUATION
RUMBER 2 - BELICVE INDSVIDUAL WOULD RE AN AVERAGE SUPERVISOR IN THIS KIND OF S1TUATION

3 - RELIEVE 1OV ICUAL WOULD BE & STRONG SUPERVISOR 1% THIS SITUATION

DESCRIPTIVE SITUATION

A cBOUS Clims Imk BA3IC Jo6 (druck drivers. stencgraphers. technicians or prafessional spe-

AC Tuag POTENT AL
llndn) BnuERE COMTACY ©0Tn JuwipPIedd SuBORDINETLI 3 ¢mtouint (Firet line

2 . cialists of variocus
Fupervisor)

sastc 100 (Second line supervisors}

3 & fBOUP OF JLPTAVISORY SO BERECT Tug
3 5 GHOUP., Wn3 WAV OR WAY WNT BE SUPTR-BORS, BwiCh 13 RESPOUMSIBLE 708 WA 08 PLAwl, LAGH8I28Ti0n
. awo #ovtlv (Executive level) -
g PR K
it WHER CORTHCYT BITo 1WWEOIATE BUBPOSPImATER 13 NMOY FafOviwm?
3 wafe (uwEDI&TE iuibi@!lnng- SCPIVIPILD BE DEWERTE AmD nlbﬁ cgllvyt ’uptn):un 30.
- . . 3 N g f 37 of 3
3 ExEy twwE01ATE BUBORDIMATYLE IRCLUDE wiwdias OF Tng GPPOBITE SEX

otntn (Specify) RN SRR el L

REPLATES PREYIOUS EDITIONS . . A .
ot . U5 (Part 1i)or roaus ax ax0 452 wiew SECRET Potential 143
LA . ARE OBSOLETE
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_SECRET -

{#ren Filled In) L . } . N

3. tWOICATE THE APPROWIMATL NUMBER OF MONIMNS "ﬂ.'ﬂl’l"v FPLOCEE MAS 8(‘_(’! Lv¥0LY YOuR SUPFRVISION

Gix .. | o OFFICE OF-PERSONMEL . |
8. COMMIMTD COMCLenITG « St MVl . - :

Subject-has a hioh all around retential. “With r_‘ké ',ﬁ’ﬁﬁw -
B R RN Kol 40 .

bolow, . he tends to supoort subcrdinatos from his own on PN
to bring them along the hard way, and a nermal tendency to aveid the categerical

Tt - both.tmdencics czasily correctable, . MAIL ROON

SECTION M. : : FUTURE PLARS

1. THAINING OR OTHER DLVELOPMENTAL EXFLRIENCE PLANNEG FOB THL INDIVIDUAL

Reutine refresher training as approcriate.

2. MOTE OTHER FACYORS, INCLUDING PERSONAL CIRCUMSTANCES, YO BE TAREN iNTO AC'C(iUNY M INDIVIQUAL "3 FUTURE ASSIGNWENTY

All normal. Ne limiting factors.

SECTioN_I. UESCHIPTIUN OF INOIVIDUAL

DIKECTIONS: This section is provided as an aid to describing the individual as you see him on the job. Integpret
the words liternlly. On the page below are # scrios of statemsnts that epply in some degice to mant people. To
the left of each statement is o box under the heading "category.® Reod cach statement and insegf in the bos the
category number which best tella huw much the statement opplirs to the person coversd by this repost,

X * HAVE NOY OBSEAYCD THIG) HENCE CAN GIVE WO UPInNiOmM AS TO NOW Tneé DISCRIPTION AFPLIES VO Twe

I1MD1VIDUAL .
APPLIES TO THE IMDIVIOUAL YO THE LEAST POSSIBLE DEGRER

1.
CATEGORY NUMBER 2 « APPLIES TO INDIVIOUAL TO & LIMITED DEGREE
3 o APPLIES TO INDEIVIDUAL TO AN AVERAGE DEGREE
& - APPLIES TO INDIVIOUAL TO AM ADOVE AVERAGE DEGRER
9 - APPLIES TO INDIVIOUAL TO AN OQUTSTANDING DEGREL
CATLGORY STATEMENT CATEGORY "51‘1("‘(1‘7 - CAYEGORY STAfEsENT
¥. ABLE YO 346 AWOINER'S ’ $1. 89 NiGw STAWOEROS OF 2. td EPEECEIueE im B1ICUB.
4 POIMY OF viIlE® r) BECOBPL b EnminT 4 F10mB €6 Tw BHIDCIATLS
2. CAm wasE SECIAEONS O #oa 12, Swows GargimALEIY 22. IMPLEWINTS LECIBIONS BE-
4 ORN RWER MRED ANOSES 4 LA v 3 GAE0LE18 0F D08 FELLINGS
. . 13. ACCHPTS AF3P0G3IBILE .
¢ P otugw
5} 3. WEE twaTratewE 4 L eres .13 33. v C-oucwv uL B OTHENY
5 4. 13 ARALYTIC tm MES Iniws. o] 14, ABMI TS wid ERNONE 24. ®Wo®xd S8AL uedir PALSIyURE
me 5 . 4 .
- . i « KR ® R TIIT
& S, STRIVES CORITAWTLY FoO a 5, aes GHBS ®iLL TOr SuFie 1 £5. DrseLevs supseEfef
o ME® AHOBLEDGL AND :t0EAD vision B -
6. RuOFS Ewiw VO BLLR . 6. oats ®ts 368 1 Taour
. R cRBCicLS
4 A3S1STARCE 5 $120%0 SurPoey 4 26, 1v stcvbrty ‘_. “
TP, COMES P ®ITm SOLUTEOWS
N i . ¥
] F. ChAm GEY ALONSD @3 Tu PEOPLE 9 To PROSL S 5 27. (8 VERSSFILE
] ) .t © ¥ t 18 oest .. ¥ 28. w1t TMetsCedw 93 tome
5 . . MBS WiMOMY FO@ FACTS 53 8. avan 3 sTRuC Ty Ve
- ¢ " N A ; ° N | . T £a . 29, FRAC1L 4 T TES AMWGCATw DPEAS.
7 9. GETS THEmG3 BOwE &) 9. Twimgd CLEAELY el i Thom 96 wig oeFece
) . 0. COMPLETES ASSiGuMiavs TTI30. co8s moT BeGueAl 3TBONG
e 10. Caw CoPE WiTn fmEBGLMCINS © BTN ALLUBABLE TIWC = . BRD (OnTieuous SuUPLAwes
LN S o, . 2 NTIREY ] 110w
e . - : 5
. . . - -
: , y SECRET o
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(®hen Folled ia)

L

—— dp. Gy
* FIELD FITNESS REPORT

)
¢ The Fitneae Report 10 an (mpordent factoe inm orgmisation personnel menagement. [0 seebs to provide:
I. The organisation sslection boerd with informstion of ¢sfue when considering the spplicaiien of ea
individuel for amembership in the career staff: end .
2. 4 persodic vocord of job perfosrmance av an aid to .the effective viilization of pervonned.

INSTRUCTIONS
revpalad by Mis dayeta-day activitios. If thie individ-

YO THE FIRLD ADWINISTRATIVE OF PERSONNTL OFFICER: Con-
wél .hav beon -under your supeevieion for less then X

sult cureent freld administerafive inetruciions regarding
the initastion md Cransailetal of this seport to head- days, you -will colleborste, {f procticable, eith hie
quarters. ' peovious supervisors §oBb] v8 eopoet {9 accurste
and copplete. Primagst e ity resvte with dhe
e e assumed thet, throughout the

3 Read the entire form before = cuerent supesvised.
attempting 0o cosplete any jiem. As the supsevisor who ~ pogsud fhis Apdividusl has been unitesr yous supervieion,
vifr have dascharged your Bupsrviensy (08pansinilitige

eevignn, dirocts and roviews the work of the individual,

pow. have privary sesponeibility for svaluating his b ferquent discusaions of hioBYork, a0 NDATE o ged
. eifh] wey he Bnows where ho sfsnds. ¢ 9 NOV ‘95‘
£ 3

- ‘sirengehn, weamnessou, and on-thos job effoctivenvsn aw
’ Posted Pos. Control PQ_S

O THE FIRLD RPERVISOR:

T

e
16td Kepead » :

F IT 13 OPYIONAL WHETHER OR NOT THIS-FITNESS RERORT #aTeTYy g)y WJM‘IG W/Z/S’;’
. L . v ,17 .

SECTIOR .
5. OATC af BiATM |1, SEX SERYVICE DEICHATION

il 20 Jan 1924 | M | (1) FI, (2) PP

P R e SR §24

/.
?., PERIOD COVERED BY THiS REPONT (Inclusive dates)

6. DUE OATE 04 Twis REPORY
17 February = 30 September 1955

30 September 1955 .
SECTION I8 (To be coompletod by field supeevisor)

-

§. CURRENT POSITION - 2. DATE ASSUMED RESPONSIBILITY FOR PO3ITION
Chief, USSR Base,| 0i13¢.0] '

1D Pelsuary 1597 -
3. SYAYE Te{ SPICIFIC ASSIGNMENTS OF TASKS wHICH ARE TYPICAL OF TWOSE GivEN TO THE EMPLOYEE DURING THZ PASY THALE

TO Stx wonTMS (List in order of frequency)

FORM NO. e
toauL se 45

4, fs Chief of Tpei~tips Trne: . .
s Eenape sl dlvecl 212 operailions rgniocl targel ey, agd monitor
cond wleg ; L.
Cuparvize rystea of develorment ani exploilaiion of operalisial lesds,
" 3¢ Supervice prozer adelnisliniion and sapgart of operatious, bneluding
e ih other ¥U.ARY elements,
Iy wen agpropriateg wilh
- —r ’
L] 4 .
gul ca tarzet
reR, )
e speclalicte,
az reguiiel, )
SECTION 10| ¢To be completad a¢ hesdquartwrs only) .
DO NOT COHPLEIE C. FOR HEADQUARTERS USE ONLY
i i AUTHIRTICAT ION OF REPORT AND 5IGNATURES M
. N 2. yauf o FFICLAL IN FIELD ( Teue)
% o ‘/WA‘
3. THTS 8EP0aT LRJ #AS [J WAT ROY SHOWN VU JRE TRUIVIOUAL BLING au;/y. /] / :
Fa. DATE RIPORT AuTWEN- | S, WAME AND SIGNATURE B¢ spwintisrgivive om rehdowner prficer alhicapouanrens
YICATEL AT maS. ‘ AFURES ’
- (T
. ¥ N . N
'Do,lvor(jéoxrr,srs - FOR-HEADQUARTERS USE ONLY
SECRET . , N 14
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COSESTON IV

= - g
NN <] I BT T

don you are cabing.
spplies 1o sn indevidueal, Placing an “ X in the “Does %ot Apply* coluan means #Agly

that the deacriplion is not at afl suited to the individnsl.

Placing an X

Thie seclion iv provided en am 8id in describing the
in jteelf but acguirea its oeaning in relstio
intesproted fiterally.

irdsvadwal. Your d;’cri;-tlcn is v_vo'l ;;r:‘;‘i—!F"'er srfavorable

On the faft hend nide of the page below sre a serice of stateaentis fhat

the right hend side of the page ere four major catejories of descriptions.
vided jato theee saell blocks; this s to alfow you fo -wse Fiaer disginctions if yew 0 donire, A
@ent om the fefe « them chock the cafegory on the eight.avicd bese telle how soch the statement applies 1o the pers
in hel "*Nog Observed ' column means pou bave oo o

@ 80 & particelsr jobror assigneeat., The Jdescriptive weeds are to be

i R I B Rt
Lood et the stalos

puijoa oa whether o phrase
ﬂ@w’ the Sefinite opinion
AL . g

CATEGORIES

SIRONG SUPPORE.

: STA?E&;ENTS
NOT DOES | APSLIES TO A | APPLIES TO A | APPLIES TO AN |APPUIES TO AN
*0g. NOT LiwWITED ~-REASONARLE | ABOVE AVERAGE | OUTSTANDING
® w | SERVED APFLY  TEGREE ..DEGREE DEGREE DEGREE
A, ABLE TO SEE ARGTHER'S - g . i [ - [ I I ' [ i
POINT OF . viEY. 3 Gl N i
8. PRACTIZAL. ¢ } i J l M 1 ]
1. A GOOD REPORTER OF EVENTS. - i [ . I i ’ ] I}Q
"2, CAN MADE DECISIONS ON HIS OwN § [ I ! I [ R xl 1
WHEN MEED ARISES. s i i .
3. CAUTIOUS iN ACTION. . | [ ) I i ! l !)({ l !
4. HAS mlnnuv::. Z [ ) ) [ l i I I i)<{ [
5. UNEMOTIONAL. : i [ l f J ‘ [ ? )<l |
8. ANALYTIC IN M3 TWINKING. ] f ! f ¢ 1 ! P ! i’ <
. 5 T v
7 KNowLEDGE anb 1mEAs. i I A <
B e e o - <
3. HAS SEwSE OF wuwon. | - | [ 1 I [X J !
10. KNOWS WHEN TO SEEK ASSISTANCE. { L l l { l { ;)(l 1
N O N
12. CAN GE? ALONG ®!Tw PECPLE. E E : ] l : [ ix { L
13. MEMORY FOR FACTS. T; { l ) ] ' I : I >q {
14. GETS THINGS DONE. i E . ' r i g . l ; ]Xl
5. REEPS ORIENTED TOWARD LONG ! I ] I H I ! i } (X
TEAM GOALS. 2 5 s 1
6. CAN COPE 81T EMERGENCIES. i E J I ; [ l )q i
T ecourcismEnt. P L Lo b b AT |
8. :‘fo:y::::‘. CAn NEEP GOING 1 I [ T ; [ r ><l 1 |
18. HAS WIDE RANGE OF INFORMAT 10N . ir 1;:— i i ! i l IX‘
20. SHOWS ORIGINALIFY. i E I I < *E l ‘,X } . |[
4 N
21. ACCEPTS RESPONSIBILITIES. } {Y ' z . ] I R E)Q
22. ;umu HiS ERROAS. i t 1 { . J I i 'XE f
23. RESPONDS WELL TO SUPERVISION. . } i J I | T : : i
78. EVEN DISPOSITION. » T ' 7 H ' ; #L_ X1 ;
z8. ..:BL( IO DO M8 T8 &1 THD - = o 1—7P_7-Jrv'f——lr—m_-ogrl

SECREY

Y
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C(éren Filtod fny

25, L% THink Om mis FEET. ) I i

17. COMES UP BITH SOLLTIONS TO
PROBLEWS.

28, STIMULATING TO ASSOCIATES: A
v SPARK PLUG®. ’

30. 0OSTAVANT.

|
I
’ 8. Tougm ?lnblb. ) ‘ I
[
I

31, CAPABLE.

32. CLERR THINKING.

33. COMPLETES ASSIGHNUENTS ®iToin
ALLOWABLE FIME LIMITS.

34. EYALUATES SELF REALISTICALLY.

35, PELL INFORMED ADOUTY CURRENT
LYENTIS.

6. OILIBERATE,

37, EFFECTIVE IN DISCUSSIONS wiTH
ASSOCIATES.

38, IWPLEWENTS DECEISIONY REGARD-
LESS OF Own FELLINGS.

38. THOUGHTFUL OF OTHERS.

41 DISPUAYS JUDGEVENT.

42. GIVES CREDIT WHERE CREDIT 1S
sue.

43. NAY DRIVE,

44. 18 SECURIIY CONSCIOUS.

4%. YERSATILE.

48. MIS CRIVICISM I3 CONSTHUCTIVE.,

27. ABLE TO INFLUENCE OTMEARS.

48. FACILITATES SMO0Ts CPERATION

s OF WIS OFFICE.

49. 00€3% NOT REQUIRE STRONG AND
CONTINUDUS SUPERVISION.

I

i

l

l

l

f

I

. [

40. WORKS WELL UNDER PRESSURE. A l .

[

I

i

L

[

l

[

J

$0. ‘A GOOD SUPERVISOR.

SECTION ¥
A. WHAT ARE HIS OUTSTANDING STRENGTHSP )
~ ~ A
CRgede mReral lons offcer vith broue wiiarnizading o Tavial miahleine
- il { % -t - e o TS ik
8. ®HAY ARE MIS OUTSTANDING SEAXNESSES?

ssihelted i D Tt g



c(Bhen Folled fn)

T

<. lNDICAY( tF YOU Trena TwAT ANY SINGLE !Yll\u\‘u OR BLAKMESS OUTHE 1GNS ‘LL otmiIR O\hé( l\Y'thSt

’PE*SﬂﬁytL

. - g - il 3.8 .
B. 00 vou ru:‘x. THAT WE RECUINES CLOSE SUPLAVISIONT ooy mo T vee. ar ves, WAy ¢ II 07 AH ,55

hEH 104

+

€. BHAT TRAINING OO0 YOU RECCMMEND FOR THIS INDIVIOUALY

F. OTMER COMMENTS (lndicato here general teaits,

specific habits or charocterintics no? covesed ol:oth'o in &he
feport but 'hjch hase @ bearing on offective wtilisation of ehis person ) ‘

—_SECTION V1.

Read all doleripliewf before rating. Plac;

X** in the woat appropriate boz under subseclions 4,8.C.a0

A DIRECTIONS: Considee onmly the shill with which fhe
person has performed the duties of his Job and rate

hio sccordingly. .

{T ] v. 00ES nOY PrRFORM DUTIES ADEQUATELY: HE 18

. - INCOMPETENT.

[T77) 2. aaneivy aceauate ix PERFORMANCE: - ALTHOUGH HE
HAS HAD SPECIFIC GUIDANCE OR TRAINING, WE
OFTEN FAILS TO CARa¥Y OUT- RESPONSIBILITIES

i COMPETENTLY,

{ ] 3. PERFORMS MOST OF W1S OUTIES ACCEPTABLY: OCCAs.

STONALLY REVEALS SCOME AREA OF REANNESS,
4, PERFORMS OUTIES kv & TYPICALLY COMPETENT,

1
EFFECTIVE MANNER. L.

C 3. A FINE PERFORMANCE: CARRIES OUT MANY OF HIS
RESPONSEBILEITIES EXCEPTIONALLY WELL.

[X™7] 6. perroams wis DUTIES IN JUCH AW OUTSTANDING
MANNER TMAT ~f 1S EQUALLED BY FEW OTHER PER.
SONS KNOWN TO Twi RATER,

13 THIS INDIVIOUAL BETYIR QUALIFIED FOR WORK 1IN SOME

orngr ARgar ¥ TIwo [T Tlvrs. $F YES. WHATY

C: DIRBCTIONS: Besed upon what he has said, his actions,
and any otheyr dndications, give youe opinion of this
personts sttitude toward the ocrgeaitation..

[ "] b. MAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY
CoWILL DEFENITELY LEANE THE ORGANIZATION AT THE
FIRST OPPORTUNITY,

I ] 2..4a3 STRONG NEGATIVE ATTITUDE TOWARD ORCANIZA: °
TION... IRKED BY RESTRICTIONS...REGARDS AGENCY
AS A& TEMPORAAY 3STOF UNTRIL ME CAN GET SOMETHING
BETTER, i

[T] 3. tewps To HAYE AN UNFAYORABLE ATTITUDE TOWARD
THF ORGA%IZ2ATI0N. .n.'sm;w_n av uvyma FRUSTRAE.
THONS..WILL QUIT IF TWESE CONTINUE,

[[T77 2. His ATTITUBE TOWARD VWE& ORGANIZATION IS INDIF.
FEREMT...MAS “WAIT BwD SFE™ ATT{TUDE..WOULD
LEAVE 1 J0MEONE OFFIRED MiM SOMETHING BETYER,

E:::] 8. TENOS TO MAVE FAVORAULE aTTITUDE TOWARD ORGANMI.
TATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSED BY WORKING FOR QRGANIZAYION..THINXKS

A IN TEAMS OF A CARELR 1% THE ORGANIZATION.

8. DEFINITEILY MAS FAVORABLE ATYITUDE TOWARD THE
ORGANI ZATION. . BARRING &N UNEXPICTED OUTSIDE
OPPORTUNETY, WILL PRIBABLY ENDEAVOR YO MARE A
CAREER 1IN THE ORGANLZATION.

[ ] 7. HAS an ENMTHUSIASTEC ATTITYDE TOWARD THE ORGAN-
YZATION. . WILL PROBAALY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANIZATION.

B. DIRECYIONS: Considering others of this person®s grade
and type of assigneent, how sould you rate him on
patentiality for sssupstiva of grester cresponsibili.
‘téies normally indicated dy promotion,

I Yo HAS REACHED THE MEISHEST GRADE LEVEL AT wHICH
. SATISFACTORY PERFORWANCE CAN BE EXPECTED.

2. 1S MAKING PROGRESS., BUT NEFDS MORE TIME in
PRESENTY GRADE BEFORE PROMOTION TO & NIECEN
GRADE CAN BE RECIWMENDED,

S READY TO TAXE ON RESPONSIBILETVIES OF THE
SNEXT WIGHER GRADE, BUT MaY NEED TRAINING IN
SOME AREARS. )

3
3
4. WilL PROBABLY ADJUST QUICKLY TO THE MORE

w

RESPONSISLE OUTIES OF THE NEXT HIGHMER GRADE.
Be 015 ALREADY PERFORMING AT THE LEVEL OF THME NEXT
HIGHER GRADE.
Aw EXCEPTIONAL PERSUN SHO 15 ONE OF THE FEW
WHO SHOULD BE CONSEODERED FOR RAPID ADVANCE~
HENT.

®
'

0. DIRECTIONS: Conaider everpbhing you know about this
persen iw making your rating..3kill in job duties,
condfuct on the job, personal charzctériatics or
habits, and specisl defects or telents.

I l 1. DEFINITELY UNSUITABLE - WE SHOULD BE SEPARATED.

{777 2. oF pousTFUL SUITABILITY..WOULD NOT WAVE ACe
CEPTED WiM IF | HAD ancen WHAT | an0® NOW.

[T77] 3. & 8aReLY ACCEPYABLE EwPLOVEE..DEFINITELY BELOW
AVERAGE BUT WITH NO BEARMESSES SUFFICIENTLY
QUTSTANDING TO WARRANT 415 SEPARATION.

| ) 4. A TYPICAL EMPLOYEE. .HE DISPLAYS THE SAME SUITA-
BILETY AS MOSY OF TME PEOPLE ) KNOW UM YHE
ORGANIZATION, .

[ 1 s, a Fine gwPLOYEE - MAS SOME OUTSTANDING
STRENGTHS.

B 6. AN UNUSUALLY STRONG nnsm in YERWS OF TWE

i REQUIREMENTS OF THE DIGANIZATION.

m 7. EXCELLED BY ONLY A.FE® IN SUITABILETY FOR wORK
tN THE ORGANVZATION. !

e R, SECRET J
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- SECURITY INFORMAT — ey ’7 OATE
’ tn“‘"" . o, / g

- PERSONNEL EVALUATION REPORT
S RT-4 N A

J S - ) : M y/ AYZ

Jeowe § through 6 will be completed by Administrative or P'nuonncl’lol_li,_gor‘_.- P

13 seamg T__Ly’gj——vjlw E auigdlu 7. GRADE A, POSETION TITLE !
4J . - GS5~13 Area Ops, Officer CD-FY
4, OFFICE . STAFF OR DIVISION © o seancw ] otPree. | 18 FIELD, SPECETY STATION
DopP ) SR/8 I siss -
5, PERI0D COVERED 8Y AEPORY 6. TYPE OF REPORT
From Teo ’ [T initias . b [y Ly : ) spectat
18 July 1953 17 J‘ll;? 1954 ’ [T} Resssignment [TTT) Remssignmant 'M_Supuvhné

ftemse ¥ through 10 wil§ be ¢q-plolcd by the porvén evaluated

TTUIiT VOUR WAJOR DUTIES IN APPROLIMATE ORDER OF IMPORTANCE, WiIW T BAICF DESCRIPYIUN OF tACH. OMET MINOR DUTIES.
13 July 53 - 31 Jan 54 : ' ,

a, Monape and direct the activities of an overseas operating brench. -

b, Agsist the division chief of operations in the planning of new and contlnued oper'ns.
c. Assist the division chief in personnel programaing In sunport of branch and fisld

station actlvities.

1 Feb 54 —~ 17 Jul 54

a. Establish new domestic activities branch. .

b, Develop snd manage operaticnal progran of this branch, insuring (1) continuity of
treatment by qualified versonnel, (7) processing of intelligence requivements, and

- . {3) .expeditious movement of finished intelligence.

oo rpltilpkernl liaison wilh ather elements of CIA, ihe Covernnent, and foreipn 1S.

8. LI3T COURSES OF IHSTRUCTION COMPLETED DURIKG REPORT PELRICD.
tecstion Length of Course

3 weoks 22 Jenuary 1954

dame of Course Gate Completad

Counterespionage (OTR) Washington

(In addition to the duties indicated in §7 above, I also give a 3-nour lecture at the

CE course (advanced phase) .aporoximately every six woeks.)

5. w lflAl' TYPE OF WORK ARE YOU PREMARILY INTERESTED? T nm pr_imarily interented in a forelgn a;,slgn_
ment where I could apply the various espionage and CE technlques 14 hes been my respon~
sif}1ghfoeater ’396&“V&ma?ﬁsﬁgfa‘gwi:oﬁrzﬂwr?ﬁfﬁnofm“‘ﬁgf’ﬂons (APTITUDE, KNOZLEDGE, SXILLSH.

My work at headquarters hes become somewhat narcowing in that T &nm losing language
abilities and opportunity.for‘dircct contact with foreigners.

10, _ ‘ BE — :
- 1 _July 1984 B . 7 .

T ULATE YR SIGMATURE

Jeome §I theough 18 will bs completed by Supervisar

VVVVVVV Ly QESCRIBE Twis vnso;'s PERFORMANCE O8 THE HAJOR DUTIES LISTED URDER _IY(I_! ABOYE. .
is a superior officer in the performance of his duties, He is efficient,
ard brings considerable ipnagination and foresight to the

precise, and energetic, <
operational problens confronting him, His cencept of staff orgznization and

pesponsibility 1s of a hirh caliber. In handling personnel, he
and his juﬁ[ncnt and motivation are of the highest quality. -

11.

is perceptive ond serioup

v 1983 37188 SECRET - CrrTE—
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i SECURITY 1RFORMATION )

-f12.

T BHAT RESPECT 15 Tmis PERSUN"S #ymsrldaan(t 0w Pafsa’ Jcp wO3T MOTICEABLY G000 OR OUYSYAKDIIG'

{71 has been cutstandine as a staff officer, He iw wisually ‘talented in

. This of{icer ki
his balancing of Juriediciicnsl emuities, This ability reflects a broad competence,

M' over, and should not be cms..n’ed so as to limit Ris future duties, .

13

Ou muat ISP[CY OF PERFORMANCE SRIYLD YH1S PERSCR COBCEUTRATE EEFORT ROR SELP tHPROvIMEWT?
This officer's devotics to his duties and professional convictions smctimes irclines :

him toward jnfloxible declarations of position. 7This fault, a ninor one in officers of

considerable potential, will be corrected by incressed respons sibility and exuerience.

1¢

COMMENT ON TS PERSON®S ABILITY TO Nawdil GREATER RESPOWSIBILITIES O dw R in TaE iuvun:.
This officer is prepared for promotion and for incraased rewon-:i‘oa.lit;xes in cormand

or staff duties,

18.

ARE THERE OTWER QUYHRES ®wwiCw BEYYER swl} THiS PERSGu‘s QUALIFICATIQNS? tRecommend appropriate reastligament, if

possibiesd

16,

WHAT TRAINING OR ROTATION 0O VO RECCwwind FOR Twls PERSONT

3eth are planned in the next six months.

A\ S

Tradecraft training snd a field assigmment.

13,

VF PERFORMANCE DURING REPORT PERIJD nal BEEN LNSATISFACTORY, TniRE 15 ATTACHED COPY OF MEMORAMDUM MOTEFYING TMiS

PERSO% OF UNSATISFACTIOAY PrRiCamani.

18.

TH1S PERSONNEL [VALUATION REPOSY w2l 3Iis DISCUSSED elTn TaE PERSOR Evaruafil ADDITRURAL CuwdMEnTS INCLUDING

COMMERT ON 1TEMS T, 8 AND §, &RE Savew 3TL0w UNDER 11§ 20,

- K
Lgi , gj ' / can c.li/:‘d"‘\.( 7

SiGNATURE OF SUPr&vISOR

,am
,

b NAVE REVIEWED TRE ABOVE REPORT. (lumments, if any, are shoen In ites J3.D

!

2(5»&‘1&? o '
M S!G\AYUREVJF REYIEWING OFFICEAL

DAYE

20

COMMENTS: (1f necessary, may be cortinued On reverye 8side of cover gheet.}

 SECRET .




14-00000

"'} 4zed permonnel at.Hq and in the fisld stations. b. Direct and coordinate all project dev-

SECURITY INFORMATION

Lo SECRET SOV T

'PERSONNEL EVALUATION REPORT S

Sessa § through & sill be coaplefed by Adainiatrative o¢ Peraonnel Officer . ,
18, MAME tlasti - (Flesty Hidated fn. GRADE: [3. POSITION THFLC . :
D G. | Gs~13 | sam. Intell,off. (Chief) CD Fy
1 I STAFF OR DIVISIOR BRANCH ) “TU 7] oeerens § 1F Friun, $PRCIFY STATION
ppP. 1 . SR SR 5 FE Br, ) ricro ' »

3. PERIOD COVERED BY REPOAT. 6. TYPE OF REPORT } ‘

From ’ Te T Jinieiat X7} adnust [T spectal
2—18—53 S "—18—53 [T Resssignment [7) Reassignment of Supervisor

feoma 7’lhiqu|h,lo.'l]l be completed by the person svaluated
F. LIST YOUR MAJOR DUFILS I8 APPROXIMATE QRDER OF IMPORTANCE, wiln A BRIEF DS

: a: " Supervise and manage a forelgn geographic oraich; this includes a total of [ Tlauthor-

CAIPYION OF LaCH. Cwil WINOR DUTIES.

"elopment. ¢, Dotéct and explore'potgentlal operational leads. d. Coordinate intra-divis-
don activities with appropriate branches; inter-division activities with appropriats
divisions, senior staffs, and elements outside DD/P and CIA. e, Determine the sultability
of mew persosnsél, eontinued employment and rotation of incumbent personnel, snd make avail-
ahle incumbent perscmnel en loan basis to other divisions,etc. £, Apportion ths opera-
| tional and administrative worklodds within the branch sections and desks, and thsir per-
goinel, g. Adapt changing field situations and -problems to the organisation and opera-
Ftfon of the brasich, making the branch best seérve the needs of the field stations., h.
Review continuously all requirements imposed on the branch, and transmit then clearly teo

B. LIST COURSES OF INSTRUCTION COMPLETED DUHING REPUNI PERIGD. ths fiald.
“Length of Course Sate Completed

Hems of Course Location

None (I was ’cveraaaé' part of the time covered by this report).

;- “i.‘!'KAT TYPE OF WORK ARE I‘OU- PRI}MRII.V lNTER;ST(D"I am prmcipally interested in the bnilding and

successful operation.of American intelligence abroad, both in theory and in practics.

1§ 0IrECRENT FA0H YOUR PRCSEMT J08, EXPLAIN YOUR QUALIFICATIONS (AFFITUOE, wwomegoGe, sxruist. The only
remark/can make hers is the ome I stated in the previous report: tho administrative res-
ponsibilities of a branch chief do not enable him to be & purely operational individual.
If it were possible to carry less of an administrative load, I would enjoy davoting all of

,?_umjgmm;rgm&mmmmenmngmmmmmm

i0. : . } . T - - - sanagpn.
22 October 1953 R |8
: - DATE . v SIGRATURE

Ftome [1 through 18 wili be compieted by Supervisoce .
1l. BRIEFLY OESCRUBE 'THIS FLRSOR'S PERFORMANCE ON THE wAJOR BUTIES LISTED UKDER 1TEM 7 a80VE.

" During this period ] . was proroted from Pepu.y brach Cnhief to

Branch Chief, in recognition of his extrencly pood pertormance. ot ehough time

has elzpsed to be avle to evaluate him fully on all aspecits of his new posi tion.
However, his handling of the tranch has been unusually rood from a managenment
point of view and there is every reason to believe that in the plamning and
direction of operational activities the 7ame hirh stenderd will prevails

N4

[CITTS]

- S?'a:gi 97-384 o : ' SECRET ta
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Laet

BN WMAT RESPECY 93 TRIS PERICNM'S PEAFCARWARCE R PRESENT 408 #OSY BOTICEABLY GOOD OR GUTSTANDIRGY

Ho 45 a zood oerysnizer and a good leader. He is methodical and thorcugh in hi
planning and. wupervisien of subrtentive activities, while at the same time he
raintaing close a:d syrpathetic relations with his subordinates. His jmowledge
of then cnd of tidir persenalities and problass is outsiending, ,

130

On "HAT A?’[CY Of PLRFORMANTE IMOULD THIS PEmSON COHC(!!R!Y{ EFFORY FOR SELF 1MPROVIMENTP

Hé should continue to develbp kis knwwledge of operutions and ‘operational

. procedureg,s

COMBENT ON Twi3 PERION®S ABILITY TG NAMDLE CREATER RESPOMSIBILITIES w0OW OR W TWE FUtusE,

pL
Fe is well equipped to advance through increasing levels of responsibility, .
13 ARE TMERE OTHER DUTIES ®WRICH Q{vrta SYIT TuiS PERSON®S QUALIFICATIONS? (Recommend appropriste ressslignment, §¢
posuidie.s
well placed &t present, .
2&. WHAV TRAINING OR ROTATION 02 TOU RFCOMMING 0B TH1g PRIy P
#ssignrent to a field position in the not-too-distant futuree
L
7. 1P PERFORMANCE DURING REPORT PERIOD mas a[i"vNSlYISFA:VORV. FHERE 15 ATTACRED €OPY OF MEMCRANDUS HOTIFYING THES
PERSON OF UNSATISFACTORY PERFORMANCE ., .
19, THIS PEASUMNEL EVALUATION REPORY HAS BEEM QeSCUSSED WITH THE PERSON EVALUATED. “A0DIFIONAL CE;H[NTS IRCLUDING -

COMBENT ON | TEMS T, & 4%D 9, aRE SmOww S{LC& UNDER 1TEM 20,

¥ SHGNATURE OF SUPIRYISOR

L |

26 October 1953 - .. oo S

* Dave

SFe ) MAVE REVIEWED THE ABOVE aEroay.

- 24 Qi 5>

iComments,

if any, are thown ln item 20.)

DAtE

SIGMATURE OF REVIERING OFFICIAL

3. COMMERTS:

(1f necessary, may e continues on faveries side of cover gheet.!

SECRET
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PERSONNEL EVALUATION REPORT

i
¢

feeme ! theough 6 wifl b0 completed by Adminjstrative oc Peraonnel oIIg‘:n
1o WAME fhewt) 1Firs) (igdter [2. GRADE . PUSITION THTLE

[ q 63-12 | 1,0, (Den, thief)

4o OFFICE STAFF OR DIVISION BRANCH et ETTIRNS RTAUITITN sw:c:rv STATION
DLP 35 : S5 Far Sast 10 rrewo
5. FERIOD COVERED BY REPORT ) 6. YYPE OF REPORY
Feom Yo . 4
2-18-52 2-18~£3 . [ RLAREY) TT7) annvat [ spectan
H ::]ﬁunlqnnnk { ] Resssignment of Supervisor

feeas J fhrough 10 will be completed by the person evaluated

Fo LIST YOUR MAJOR DUTIE: IR APPaﬁn!nAr[ ORDER OF 1MPORTANCE, @i1Tw & BRILF DESCRIPEION OF EACH. CuiT o DUT!(S.
Assist the Branch Chief in manajement of the Zranch and 1t3 overseas stations (‘3’5 at pref

sent, I act as Branch Chief about 252-305 of the year. .)upervi ;0 the planning and prepara
tion for approval of all basic .plans, pmg,ra:r and projects. This involves thorough dis-
cussion with each oi‘[::— desk chicfs 'nc purposes and nrocedures for accomplish-
ing any single miszion under any given nm,jocb including target analysis (whether FI or
PP), provaration of intelligence annexes, logistic and fiscal requirements, specific per-
sonnel needs, etc. Am responsible for working; directly with the Division's Intelligence
Branch for control of reauirements, ops intelligenco, and reports. Am responsible for

maintaining liaison with appropriate stalfs and other Divisions who must. coordindte any

actinn or document, Assist ar direct, as required; sneeific miqr_ﬂan rlamming at overaean
zbations on TDY. Supervise preparabtion of all "or‘od‘c reports; interview candidate empl!

8. LIST COURSES OF IMSTAUCTION COMPLETED DURING REPORT PERIQD.

X #ame of Courss focation Lengen of Course Dats Completed
Y B .
fInternational Polities, Sraduate Scheol 4 onihs: 2 hourst 5 June 1952
102 Ceorgetown University,  credit -

Yashington,

9. 1% WMAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED?
T anm primrily interested in the coricention, vlanning, and operational management of FI

and Fpglfqr? ‘{lrk'lae ‘Duﬁu}gts‘i?f} wi!?l i?ﬂh?‘p{‘}&)u 055}8%“”0” (4PTITUDE, xuoutoﬁs, $KILLS ),

This differs from gy present zazignment essentizlly in thut a Branch Chief or iils Deputy
becomes so involved in adminiztrative detail that he cmnot c.lwa','s give bh undivided
attention to project management znd asent handling problems. Ctherwise, I feel that my
hageround and exmerdence qusdifz e for the funciions I aspire Lo periom. .

16.

7 Februarr 1953 ' '
DATE ; I SIGHATURE

ftema 1§ through 88 wiil be completed by Supesvisor .
PERSON'S PERFORMANCE OW TME ®AJOR DUTEES L1STED uwceRr 1tew 7 Asove. As Deputy Zranch

. f11. BRIEFLY QESCRIBE THI:

Chief, __4__;:15}\(13 performed his duties, taken us a whole, in a suverior panner.

His tincly and efficient preparabion of intellicence arnexes, loglstic and fiscal require}
ments and reports has been rarticularly outstanding. During three to four months of the
past vear,| lhas acted a3 Branch Crief. The review of Branch operations und ik
Js dircetion, du"mg the writer's absence, indicated his com plete competene
in sunervising Branch activities. lils supervision of the planning and DI‘e'de‘a"lO'l for ap

nmval of basic plans and nmjpcw of the desk chiefs hag besn superior. Mr. -

] also par‘blclnai‘ed in the planning and dispatch of a difficult operational misy
§16H, Aecing in the capacity of Senior Case Officer. On this mission his liaison with
representatives of one of the = 11tary Services was conducted in a manner which enhanced

gonnarakian hct"ﬂe'x taab °nv«rw-n ~nd thia Asencee v
v 105 37-151 , SECRET Qe K)\‘?"" o
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13

i @8 AESIPECY 1S RIS F(Rsnn S PERFORWANCE ON FRESENT JCB w0ST ROTICEABLY GOUD OR OQUTSTANDING?

edge of every -activity of ‘the Branch.
activities at ani ‘tine. lie also kep‘.‘. hizae
planning in order to give timely i

verform mnce was nal icoably oubslonding with reapeét to his thoroushn /n*)»-
lie was in rositlon Lo assume direchlon of Branch -
1f thoroughly briefed on Divislon policies und
truction and puldince to,the Bronch overseas stutionsy

13, ON @MAT ASPECT OF PLRFORMANCE SWOULD TwIS PLR3CY CUMCENTARATE (FFOAT FOR SELF tMPROVEM{MI?
H fd

would benefit substantially by learnins

Jrect to his attention to details, sometimes Eo the voint of concouling the broader picture
from his view., It would be well f'wr] to dircet his attention to Lhe broad
score of Hranch activities rather than to concentrate on its details.

lhas a very thoroush bLtc}['ro,urd in two (2) lansuarces,
the Tussion languege.  lie is meticulous with res-

(4}
] 1is fully qfalified to assume the dulies of the chief SR Division representa-
m}. a fiecld station. In order to asgume this responsibility in the most officient
manner, 1% is recomuended that] l erve a minimun poriod of time of aprroxdmatd

1y six (6) months as the assistani to the present chief of the field station.

MMTRT ON TWIS PERSOR’S QBIL!TV 10 HANDLE GREATER RESPONSIBILITIES NO® QR 1N Tni FUTURE.

is.

This does not mc'xr', however, that his
cztions.

ARE TNERE OFHWER DUTEES whiCH BETTER SUST TrIS PLRSON'S ouALnracarnonsr (locommond appropriate resnsignment, I

possivie.d

cculd serve effectively in a staff i‘unction for cither FI or PP activities.
preazent dutles are rot betier suited to his qualifi-

WNAT TRAIMING OR RUTATION DO YOU RECOMMEND FOR Tnis PERSONT

an already been recommendad for overseas asgirnment in the Far Rash rlnrwv
Hle has area knowledge and command of the languzge, having served

the ovast year.

previously with the United States Army. ilis duties abt lHendquarters have been zo

pressing
replacemont may be trained.

hat his departure for overscas asusipnment is being delayed until an adoquate

Lz

|F PERFORMANCE DURING REPORT PERIOD RAS BECN UNSATISFACYORY, THERE 15 ATYACKED COPY OF MEMORANODUM ROTIFYING TauiS
PERSON OF UNMSATISFACTORY PERFORMANCE. .

18.

THIS PERSONNEL FVALUATION REPORY MAS BEEN DISCUSSED w!TH THE PERSON EVALUATED. ADDITIONAL COMMEWTS INCLUDING .
COMMERY ON 1TEMS 7, 8 AND 9, ARE SHOWN BELOW UNDER 1YER 70, . .

g ///m /%"J”

. /~ ’
7 4y

"ﬂ[ ot A SIgHATURE OF SuPEryISOR ¥

19.

E REPORT. f%ammonls, If any, are shoan 2‘ Ile&/?D.l

/4 2 /943

S

T STGNATURE OF REVIEWING OFFICIAL

DATE

20,

COMMENTS? {if necessary, may be contlnuad on reversa side of cover shest.?
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. __DESIGNATION OF BENEFICIARY

WARNING—Do mof’ 1l out this form until yoy
) - hove read &l instructions.

A. INFORMATION _CQNCERN!NC THE DESI

i

.. CIVIL SERVICE RETIREMENT SYSTEM

STANDARD FORM MO. 2008 syt 1966
U3 Croid Sorvcw Commussicn
PPN Supplmaens 8311 - 2008108

. the employee or former rmployée identified above,

GNATOR o
£, MAME hase) - © o (Pueet) ’ (Middle) i 2 DATE OF BIATH ‘ 3 300AL SECURITY NUMBER
: S | (Monsh) . (Bap) iFeae) :
] || r—vaw 20 1924 ]
4, DEPARTWENT OR AGLNLY TN WHICH PRESINTLY OR LAST EMPLOYED, INCLUDING BUREAU OR DIVISKON R REVIRED

CSA-

canceling any and all
y lump-sum benefit
not affect the rights

beneficiary or beneficiaries named below to receive an
'§ understand that thus designation of beneficiary will

g 8 of eny surviv
designation will remain’in full force and effect unless

previous dexygnations of beneficiary heretafre made by me,
which may becvene payable under the Civil Service Retiremen

ors who may qualify for annuity benefits after my death, and that this.
or until canceled by me in wnting . -

do now designate the
t Act after my death.

B: INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES :
. ) ' : JHARE TO BE
TYPE OR PEINT l‘ll)‘;‘N‘AAIEt’; :{-:?;.ltc::g‘:n‘ AND LAST NAVE et OF .P.l-!NY ADDI!S‘S FImdusimg LIP Cods ) OF EACH BENERCARY RELATIONS TP "‘:";:’::I:E;l?’:a
. . bo : a Madrid ;
Pmolu[ 3 villa Hadrd "q{ l Dau Jme half
c DN U TES

E 5 5 SHhTLEY i&g ‘
diichelle l D “1’"21 ‘\g'} ‘L% ] H NDau pae half
i hereby direct, unless otherwise indicated above,

die before a lump-sum benefit becomes payable

shall be distributed
beneficiaries are alive when the lump-

sum benefit becomes payable, this designation shall be vaid.

; ‘ January 12, 1972

DATE OF THIS DESIGNATION

that, if more than one beneficinry is named, the share of an
equally among the surviving beneficiar

y deceased beneficiary or beneficiaries who may
ies, or entirely to the survivor. If none of the

(ORI 1DATE  TEaB)

C. WITNESSES ¢ t witaeus it 4

{sieratung of dEsexato-D0 NOT PR!HT)

weligihle to reseire puyment @y o Bewefioiary)

HIS INSTRUMENT WAZ BIGNED IN OUR PRESENCE.

4 3209 Fthleen (¢

INT)

{MUMDLR AND STRECT)

@iiv, s1AfL, AND £1F CO0U

(sicwarunt of mirniss-DO NOT PRINT) (NUMRER AND STREETY

STV, STAVE. &ND 2P CODE)

PRIFIY O TYPE YOUR MAME AMD ADDRESS (inilsding 2IP Codrj 10 INSURE RETURN OF COPY

r

-

. 722 South Royal Street
L Alexandria VA 22134

{Reserved for Rocoivin}l‘S}A‘mﬁ ‘of .iU. 8, Ciwil
Service Commission) v .. 2.0V
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“*DESIGNATION OF BENEFICUARY .

IMPORTANT

Read instructions

e

(Gen. Reu. N 104, Semp. X 1) UNPAID COMPENSATION OF | on back of duplicate’
‘ ’ DECEASED CIVILIAN EMPLOYEE | before filling in this form
_..l.\'mn.\l.mo.v Co:\‘ax.\'l:\'n THE EMItOVER:
ﬁmg- (Lasty i (Firei) (Middle) Dats or Biate (Month, day. yeat)
Jan 20 1924
DEPARTMENT 0R AGENCY IN Willcn EMriovin |
ll"rmr‘.‘&vut or Rgeney) t!?:;t.:u.) o (D(v(-ion)v K

A, the employee identified above, cancelin
nate the beneficiiry or beneficinricas named below
my death. | understard that this Designation of Beneficia
aet of August 8, 1950, Public Law 636, and in nowise will
Retirement Act apy

g any and all previous Designations of Beneficiary k
to receive any UNPAID COMPENSATION due a

icable to my Government gervice, I further underetand that t
foree and effect, unliss or until oanceled by me in writing, so long as I am continuously employed in the abov
g i _

erclofore made by me, do mow desig-
ad payable under cxixting law aftee
tid Comprasution as defined in section 2 of the
any benefit wiich may become payable under the
his Designation of Beneficiary nrili remain ia full
¢ department or agency.

vy relutes solely to Un
affect the disposition o

'

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES

Shars 1o be pald to

Type or pring m—;: “‘mm; ;.;wn: ii‘z;x'gm. and _lm. name "rw- or print addrees of each be nefelary Relationship hart to b, oald
Pamela Dau One half
Michelle| ] Dar | One half

I heveby direct, unless otheruise imli;atcd above, that,
eiary who may pr

that this Dessgnation of Beneficiary shull bs void if noneé of the ]
to cancel or change any designotion of bencficiary at any time in th

I hercly specifically veserva the right

prescribed by the Comptrollor General of the United Stat

January 12 1972

edeveccs me shall be distributed equally amon

if more than one beneficiary is named, the share of any deccaged benefi-
the surviving Leneficiaries, or entirely to the survivor, [ understand
designated beneficiaries is living at the time of my death.

& mannsr and form

es, and without knouledge or consent of the beneficiary.

{Signature of employes)

WITNESSES T0 SIGNATTRE:

12015 Lt rgsy e [

.......... A

7 vatﬁ o wilicas)

T (Number snd street) {City, sone numbriydnd State)

{Signsture of -ritneu)”

{Number and street) (City, Tone number, and State)

PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE

.

THIS SPACE RESERVED FOR RECEIVING DATA
N OF EMPLOYING ACENCY

-

13

Frs

3 i Cy ey
722 South Foyal Street AR A
Alexandria VA 22314 .
L ._J :H.'Y,j;'.' iﬁ(&;c‘sl‘s‘l‘g: and by whom reeeived)

DELIVER BOTH COPIEY TO THE PROPER OFFICER OF YOUR AGENCY~=DUPLICATE WILL BE NOTED AND RETURNED

DUPLICATE
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weSSMNmNOM L DESIGNATION OF BENEFICIARY INPORTANT

Resd inslm\;\ﬁam

PPN Sigsnem e FEDERAL EMPLOYEES GROUP LIFE on back of duplicats

Sa-108
. INSURANCE PROGRAM befare filling in this form
ANFORMATION CONCERNING THE 1 NSURED: e e
Name -~ thaet) «First) ¢ Maddle Datg oF Birrn  (Meeth @, year)

Q

IE YOU ARE KETIRED OF RECEIV
FYULRAL EMPLOYEES COMPEN
T TION g1y AT

PLACE AN “X™ IN THE APFROFRIATE BOX BELOW TO SHOW WHETHER YU ARES 5
s - - YOUR K
HETIHED. O AN BECEIVING FEDERAL EMPLOVERS “A " er "X NUMBER

O—[G5FrmnsE ] [ arriicasy vou J~] vouprssaTios sexEriTs ok A%
=, RETIREMENT APPLICANT FOR SUCH BENEFITR

TGN A e X e

DEPARTMENT 08 AGENCY 1N Which PRESENTLY EMPLOYVED (IF retivest, formes deparunent of ageney) :
. o ) P .

tDepartment ur ageney) . - tBureaut

I, the individual identified aborve, canceling any and all previous Designations of Beneficiary wunder the Foderal Employees
Group Life Insurance Program heretofore made by me, do wose designate the boneficiary or beweSoisrics named I ow to receive
any amaoxnt of LIFE INSURANCE and ACCIDENTAL DEATH INSURANCE dus und pagedlc at my death, § understand
that this Designation of Beneficiary will remain i full foree and cfeet, with respect to ary amunnt payable, ueiess or until
caneeled by me in writing, or until such time as it iy automatically caneeled (see regulation U7 ex evverye side of dupiticate cupyl,

INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS):

Type G priot Arst neme, middle initial, and last nome Type or print addreas tincludiag ZIF Coded . o oS sid to
o of sach leneficiary of each lwashoacy Relationship | eaed detelciary

i
S A

i

|

hereby direet,

uniesa otherwise ind

0,

For cach type of insurance (r:;m(ar and pi;'nn;l). {1}

wated ahove, that 3§ more than

- oné beneficiary is named, the share of any beneficiary who may predecease me shall be distribured equally amang e survicing

beneficiarics. or entirely to the surviver, (2) | understand that this Designation of Byneficiary shall e void if none of the desiynated

beneficiaries isliving at the time of my death, . . ) i
{ hercdy specifically reserve the right to cancel or change this Designation of Heneficiary at exy time without knowledge

or conzent of the beneficiary,

{Dste of execution—month, day, year)

WI7W§555 TO SIGNATURE (4 witness is ineligible to receive payment 88 a beneficiary

/ZQZKMf“«_

s and streell

t4 N vy
(STantute of witheeal o : o Stale, and ZIP Coder
PRINT OB TYPE NAME AND ADDRESS (incleding Z1P Code) OF INSURED RESERVED FUR RECEIVING AGSNCY

T P N T

i ..J indirate ¢ate sad by whom received)

BEE REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE 10 FILE THESE FORMS.
DO NOY FILE WITH THE OFFICE OF FEDERAL EMPLOYEES' GROUP LIFE INSURANTE:
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EE B S P CLASSIFATION ) PROCESSING ACTION .
: ﬁ%?f@:?ﬂ : SECRET ' !
= . . . MARKID FOR BDEXING
- Chief, Furopean Division: - - HO INDIXING REQUIRED -
[T) : i '
. - 0MLY GUALIFIED OESK
. . |ean juoGe INDEXING
T - — S
Chicf of Station, ] i ' lwcrorum

N/Pcrsonnel

SUBHA AR T
ity ¢

A

: =
g9~ Change of Beneficiary Forms \[A

Forwarded herewith and under scparate cover are change

ofAboneficiiry'forms completed Since’

"will be éhfﬁcadquarfers during home leave toweards the

end of February, it i8 suggested that he be contacted during -

'

his TDY if additional information is required.-

.

ﬁxu%%an éfngf;,¢ﬁ;

Carolyn A. TANZOLA

Attachments: ' : ) ¥
- 1. Frlight & Accident Plan, h/w .. 7 .« (o<, A4 5P f 02
© 2., S8F-2508, U/S/C via THMP

3., SF-54, U/S/C via TNP.

4. 5r-1152, U/S/C via TP

B N T8 e

Distribution:

3-Chief, Fup~Div w/att #1-h/w; i#2,3,4-usc-tnp
. . .
H
141,11 i[}{ﬁmﬂ 1] : . DISPATCH SYMBOL AND BUMBER . DATE . .
OFPT=-17469 ) 10 PFebruary 1972
CAASFICATION = HGS FILE HUMBER - ‘
SECRET '
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T ELECTION, DECLNATION, OR WAIVER ' IMPORTANT
- AGENCY lNSTRUn!ONS

B OF LIFE INSURANCT COVERAGE
: ~ ON BACK OF ORIGINAL

" FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM— .

* Read the back of the “Duplicate’” carefully before you fill in the form.
s Fillin BOTHCOPIES of the form. Type or use ink, ‘ S
» Do not detach any part. ’ . :

i  FOLLOW THESE GENERAL INSTRUCTIONS:

FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): o
- DATE OF BIRTH (month, day. year) | SOCIAL SECURTY NUMBER |

el X 3 } : ’ i : f ‘I
e 26 Jun lyz4d P

LOCATION (City, $tate, ZiP Code)

| | | ‘

7

MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one}:

3 Mark here

ELECTION OF OPTIONAL (IN, ADDITION TO REGULAR) INSURANCE .

-if you ; | elect the $10.000 additional optional Insurance and authorize the revuired daductions
WANT BOTH trom my salary, compensation, of annuity to poy the full cost of the optional insurance.
optional and This optional insurance is in addition to my regular insurance. : .
regular ’ ’
insurance - - tal

DECLINATION OF QFTIONAL (BUT NOT REGULAR) INSURANCE

Mark here - :

i you I decline the $10.000 additional optional insurance. | understand that § cannot elect op-
DO NOT WANT tional insurance unti at least 1 year after the effective date of this dec:nation and unless
OPTIONAL but at the tume | apply for it § am undee age 50 and present satistsctery nedical evidence
do want of insurability. | understand also that my regular insurance is not affectad by this decling.
ragular {8} tion of additionat optional insurance. :

3 :

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if § desire not to be insured and | waive coverage under the Fm’lefa! Employees Group Life

you
WANT NEITHER ) tnsurance Program. | understand that | cannot cancel this waver and odtan regular in-
. surance until at least 1 year after the eflective date of this wawer and unless at tre time

I apply for insurance I am under age 50 and present satisfactory medat evidence of in-

regular nor
optional (€} surability. | understand also .that | cannet now of later have the $10.000 additional
mnsurance . optional insurance unless | have the regular insurance.

’ SIGM AND DATE. [F YOU MARKED BOX “A™ OR “C", . EOR EMPLOYING OFFICE USE ONLY
COMPLETE THE “STATISTICAL STUS. THEN RETURN |-~ soome oo oo o o i

(official receiving da'e stu>3)

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE, .
- SERATORE G ek . i3

‘ ARG L e

Yary: NS N Do

' ! . , I 3. ; ’ )
i / { L& w h/ , _ 7 Sea Table of Effsctive Dates oa hack 2t Crigina!
ORIGINAL COPY-—Retuin in Official Personnel Folder : .“m‘,ﬁ‘f;.‘"z% ey
i -, (For 19 oy z0vr Agrd 181968
- : FREaeS
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' nw AT RSTIFIED CRET [ e [
- ; : : /4 fen filled ) 2 ¢
. et et o b 3 . 7 .
ADARRCE CORY D AUED [j SLOTIED vau 1108 OF THIS COPY PRONIBITLL ;JTI-——— — P e aned
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o : T - ' / 0(
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RYBa1 ADMIN PERS TOPSY WODEEP wosams

REFs DIRECTOR 271979
- S l. APPRECIATE REF ACTION WHICH WILL HELP AVOID ANY SECURITY

PROBLEM FOR At PaRA T REF THERE IS NO CHANCE Tat[ |
§ILL QUERY FEDERAL RECORDS CENTER DIRECTLY. [ ]cbwoucts nNo
APPLICANT INVESTIGATIONS ITSELF. SECURITY CLEARANCE FOR AMERICAN

APPLICARNTS 1S U.Se GOVT, vorl_ REQUIREMENT o THEREFORE , .
BELIEVE ullizcESSARY TO TAKE ANY FURTHER ACTION TO BACKSTOP PRIOR

WLOYMEW. ONLY REQUIREMENT NOW iS FOR ROUTING REPQRT FROM
I “1INDICATING FAVORABLE SECURLTY DETERMINATION

o 2. NOFILE.  GP-1 7

SECRET
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: L FIELD REASSIGNMENT QUESTIORNAIRE

CaTE RECLIWED

47 wi @aTOVARTERS:

FoR WEADQUARTERS USE onLy
DATE (frow item $-2)

Y] [Q?_S?!PLETI

“lv o f SApIpaTe{ from at

ew . 0{waMg OF SL'PI‘?VISNI (Iruv} X )
19649 David Murphy . 3 Feb, 1969

3 Feb,

CISPATLN RLWPER:

TM-798947 |

CATL RLCEIVED BY CaRLER SERVICE:

20- February 1969

T0 6f CosLETED §Y DNPLOVER .
. 18. cryPT FOR

a. tTation OR BASE .
curnEnT COVER

2. suwviCE] 3.

Toul CURRENT PesiTaoN, TITLE

] LECVER

1. DATE OF BIA™™
. [ oEgIGH a%® GRADE
e »
- S$&T nroiect mantaer
20 T 1924 CS e (AR GS b
) Aprena Ong OfF, G5 15
6a. DAYE ©OF PCE armival {ee. REQUESTED DATE OF &¢. EAPECYYD DATL OF gtRST 40, OLSIRELD paATE YO RIPOAT TO euty
i FIELD CEPARTURE . CrEChs 14 AT WO ) AFTER LEAVE .
®lease ace - -
5 Sew 1067 118 Sueper 1970 ofa 15 Aupust 1970
pF DEPENMDENTS wHO WILL TRAVEL ®ITW Your .

7. NUMDER amd AGLS

My

In

10870,

vownser dareite

Rogtuse §hP

my next assi surent,
w o evemeed Nt

s ahould
shonld not be frnansd

3. (at that time) 42, 19 and 18
4., PERSONAL C|Q(\t\t$f.lNC¢“! tTwa¥? SHOULD QF CONSIDERED 1N DEYERWINING MEXT ASSIGHMENT: s
suuke fpem hich soheol in Barone in June,
v that cvirical secholastiq

£ CRGUALSY
oa at

Iy
SR RN

vy
o she Tield

Funeture, I would like to romain
her throirh her senior voar. '
T weould like to urne my fluent frem bime to

ecial rete on eransmittal form). . A
i

another nine months to sed

L

3 i
.

8, LIST YOUR MAJIDR DUTHIES DURINGE CURRFE
(also otrachk pegsenal cover,qucuionnnlro

‘T olanned, ef
ment asbivity amsinst
lronl netivity in an advevse

develponsd ad e
cnmerationsl a~tivit

mas’:
rivitien of

aban

T wlarned,

she
"

HYT YOouR {(aee of
in accerdance wich CSE-F 240-8)
Lished and operated o long-range S&T snottinn=assess—
senasitive b i1d o shepter-rance similar
FERS
ein d | | to
e LTV nto the furcher-rangins

FTOCL

wE T LT TEqUCST, 1
{5

v nouveilll nee a~tivities,

TERTE,

ey
widWilw e

TBLATIons ana
tieg, in loenl senreh ¢

INOICATE @BnaY TRAINEING YOU _BLLlEV! YOu SHOULD Has®

Sl oush
Lo

DURING THF REXT SEVIRAL YEARS
moo. ement cowrse O
wy course of

a o roview
wholes
e
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FoRw 202 gotriIded o

[
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TP FTRENY FOON TmaT EmDILATEDR

By, PRESERLNCE
t1a. DESCRIBE BRIESLY Tuy -TYPP OF BOaR YOU

3

m
N

Firs' o

Fourt's colae:

FoR bR Y ARSITuWMENT .
PoVLD PREFEP FUB RIET BLSeGmMiNT 3F O
(P YOU MAVE WCRE TaAk Oni PREFFRENCE. (RTICATE YOUR CudiCE .

o 1TE MO, § ABOVWL.
~ievald to pop e a L T e L N crejoeh I
arobher - g-wenltine, teann.s
soliten r\.'~§ ]] .
en-ni choaea: ¢t icl g 8% tian or [
ip an-Aaneresrinto ares.
hird e ciece: to be zasiraed L4
{a) genior unit o= ~reiect mnToer
te b assirned

an mohpo-

N
tamt s ATNETeod ATETTUSUET

Divi~ien l~vel == “here now ~ersnnm
evalu~ted, thon asatrned.

GUR BY LREILEINL N APPROPRIATE BOE. 8L3Q INDICATE PRETEAENCE

.

.

INBICATE ¥ voOu Draent ¥0 FRTAND YOUR CURRENT T !
2. 8 3 (#as Fer, Ind, and Jed chosce) % BIMAINENC BOFFS,
or YOUR |

sORm NEXY PEGULAR ASSIGNMEINT BY INsERYInG 1, ¥,
COMPLETE aLL ALTERMATE CHOICES AND OPTIONS 1M ALL CAIES Crim THOUGH TOU ARE RTQUEBTIRG Ak ERTEXIIOR
WA 18 Ioan 1070 )

FouR.
m EXTEND TOUR nino wONTH3 AT £uBagn® 37aTiow 10
{aave ¥

Eg OE ASSIGNED YO WOOTRS FOR & TOUR OF DUTY: (RGICATE wHLUW cwoscs OF DIVISION, STaff oR orrice .,
" IND CHOICF s 38D CodiCl

5 . .

(3 BRI 214 4
E] 4E ASSIGATD = FIELD STATION, 1WDICAT 7 EOGRAPHIC ARLA CX (L]
§37 cnoicCt - nn CnpICe IHD COICH
{linics.

wvith ¢fffaprent res-onoitil

[T erurn 10wy cusrenr sTaTion

To BE CONPLETED BY FIELD STATION

EBEWCE PO NUNT ASSEaswEnT, |

12, 0% CONCIDERATICN OF

until 1970.

scale projecte
here by 197U Eﬁt‘uunuunyat be definite. If this develops positively, we will

THE IXPERIENCE AND PERIORMANCT Lf Tef LRPLOYEE AND HES PREF

oR Hi§ NEAT fS!’-lfmvli'lf ARG TOSIWiNG: .
We are anxious to have this employee rezain in his present asaignzont
You will note his first choice in pars 11-4, to manage & large .
It i posaibls we will have gach a requirement:

INDICATE YOUR RECOMMERDATION 7

3
digcuss with the employee.

JOSDPPU——

B Yo BE COMPLETED BY APPRGPR)ATE HEADMUARTERS CFFICE

1M CONSIDERATION OF THE (XPLRITHNCE anid PERFORMANRCE GF THE FwPLGYEE, MES PACFIAENCE F08 NEaT A%SICUMEST,
tRDiCATE YoUN COMPONTNT"S RECOMWENDATION FRR wWiS HeAY

(8]
AND THE SYAFFING REQUIRENENTS OF ¥Oou# COH?O”(NY._
ASSEGNMERT AND TRAINING,
EUR Divislon recommends thatefl s request for an exten~
sion of his current tour until June 1970 be approved. :
T e N ,“X :
2749 - |
DATE _‘lnnt C/E/PERS S IGRATURE -
¥4 - FOR_USE BY CAREER SEPYVICE ]
14, APPROYED ASjJAChebia- o Y / - 7
’2//6/-—51 //// ‘_K\‘/“I“‘/ // T 0 P o
V5, EWPLOVEC NOTIFIED BY DISPATCH MO, ) fﬁ-/lm&nqe__éf,!'-?’,_ﬁr_z_ R

CAYED:

CABLE NO.

A

Al 5 et S 2 LE

CARCER SERVICE REPRESENTAYIVE:

[FEEATRIZIR)
T

~ . SECRET , -
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sessea  SECBET

V- s
2. FIELD REASSIGHMENT QUESTIONNAIRE

= 4
. . 00 NOT COMPLRTE FPR st ADGLARTERY U3c OMLY S
v AuYWIRTICATION OF smnnm"t_s B Iui(Anc\ £ ;'nn ! !uto;c- 7, BLLOE: . z
k3 Eate(from 1169 §.1) wawe OF $uPLAv1308 (trwe) vatg (from itew §.23/C
= —— | 9.Dec 1983 _1 27 Dec 1963 |3
T eal TeRRRITTOTIL AT weabguaRTERs oatg $
E auTwCRizic 'o AUTHILNTICATE SIGRATURES  ARD . ' ~
= |§‘I'Y cata in lrIut ®03. ) TweOUGLH 7. BAL0W: ! :
- Lat]

10 BE COMPLETED BY EWPLOYEE
. QAT OF winte| 2. orack 3. CurREST PCHITION TITLE anD GRADE Jo. DATE OF PCS ARKIVAL N
i~ . LELB. O Twi a
-2 Jan 1928 Gs-15 Operations Officer, G315 10 Shgfggﬁer 1dé
‘w. SEAVICE OLBIGNATION (if hnown) 8. ateon OB FIELD B28¢ Te. LEPLCYED DATE OF 0:['!.-
r Tyki FRCW FIELD-
. (- Sapt

€. UTHE® DUTY STETIONS OR FIELO BaB(l puBING CuRniwY Toua c T 17c. gaPLotin DATE OF ARRIVAL

- AT %EADQUARTIRS rcs

..On" : N

2. WRITE & QESCRIPTION OF YOUR WAaJUB DUTIES puRtwE Tul Cyeliat TOLUR OF DUTY (see lpocul note om l’r-ns-nlel Foem)

staff azent assigned to a major overseas station,’cxploi ings tho

"

I take my instructlons froa a sectlon chiel within ths stasion,
and renport in writin: on the »rorress of oy [:::] developnent and
its operational exploitation,.

;

Tor operational reasons, I develop and assess operational lecads in

the FI, CI and Ca areas, principally against denied area targets.
I so handle local investications and such cases as thz station

al
Soteormines will £ikb| | or which I can othersiga hondle
in alias. I travel -bo otuer Tield

eld stationc to handle such tasks as
I3l
ha

they request or Mnq directs., I handle 211[ ] tasks as they appear.

. PYLFERENCE POR NEXT ASSIGNMENT:

wceg vou oULLiD PREFERM FUBM YOUR NERT ASSiGnwinT F 1T OIFFERS FROM

a. ®GRITE A DRIEF DESCRIPTION OF Twe TYPL OF
woREL TwaN Ouwk PRACFENENCE, INDICATE VIUS CwOICES.

TRAT IMDICATED 8 ITEM MO, 8. AB3VE. ¥ yOu mast

I would like to continuc to serve sssentiully in the same =mcanacity as
like eventually to add rmore supsre

Jescribed above, althou~h I would

wisory and managerial functions

o expand the operatin- bas

Lakin: on@ several journewien case orificers to work with me ozainst

poth dended area and liosh country targets, and to ¢
o .

[ M
€ meore versatile use o Loth the

station and to KULCYVL as a whole,

+ second choice would be to rsturn to Mg, and use tha knovledse and
xneriznce I have zained in -3 .t don to {1) select staffl personadl
whio will Le placed “inl L {2) selsct the N
[::::::]oropmer, {5) train our parsonnel Tor the proper discharge of
thoiv total responsibilitied ] :
l’uDICA (_lhlf TRAINING YOU BELIEYE YCU S%OULD wavi 1n cROER YO INCREASE YOUR Valut To Twt CEGANIZATION (rolnr
to catalog of courses, if avallodble): . .

-
H

s or doctor's de
anarenent fadiministra

Tha coupletion of work toward
physical or life sciences, or
iences and their personnel,

sree in the
tion of the

[
[#]

.

1ay

L BoRM 2 3p33LE T FREVIOUR ' SECRET

33X geavtams..
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SECRET

rromutmt (contfnusd)y : . . }
2 awd 3 (fer fut, 3nd end Jed choiced

y, PRLFIAENCE §08 il a3

IMDICATE YOLE PELILNMLBCEL FOR WERT 439 cuvilal @7 1nSEETING MUwBERS .,

<.
in Tul DREES BELOW:

{10 sevvme 10 wrocumRInT STATION 4 after a one~year oxtension of my i)POSOnt toun
6 POSSIBLE ASSIGRMINT IN WEIADQUARTERS.

giTH aesPELY ¢
Oirfice/Porsonnel ¢

G aS3iCaID TO ={a0GuARTIRS 703 & TOUR OF BUTY.

2 imDICATL CHOICE OF COWPOMEWT: . .
Ry . . . - N

137, cmOICE. G gw0. €uoiICE Lover roud seo. cwsice

c? 10 POBOIBLE PEASSICRUENT TO ANDTWER FIELD STATHION.

- 86 A3BIGMID 1O AMOTHER $16LD STAY¢0%9.- BT BHLSPE

30 epicare cunree Suic asgs-Gm SPLCIFIC STATION, BASID O% QUALIF ICATE
o 187, CupiCE 0. cumuU__sno. croicy
y

sra1L BETEEEN ABSICawiuTd . . . e
) tNDICATE MUMDIR OF WBORK om_.?_.a.___..__. L=

10, WET MUCH wiavi OO0 ¥YOU
G §iTH YOU:

of DLPENDENTS 8O FILL BE TRAVELLING OF WOVI®

15 and 12 in 1965

5. IWDICATE Twi RWUWBLR amD AGE

ife, w411 be 37 in 19653 two daughters,
TONSIDERED 1N DETEAMINING YOUR WERT

@ PELABONAL OR FamiLy $9TUATION BHICH $wouLd 8E

P1a. INDICATE BNY CRawcL 18 you
ASSICRWIRT . . . . ;
Lhext poct should have niph school facilities teaching in French or
in Znslisn, - ' ) .
Teaniwi T TaL gnget, 7O IMDSCATE cCOouPLETION OF Aﬂbvﬁ PORTION OF TWIS ’Oﬁﬁ.

CowPLETE 1TEM MO. 3o 1.
0 -STATION

2. SIGRATURE:

10 8L COMPLETED BY SUPERYISOR AT FIEL
©F ¥HE EwPLOYEE.,

MiS EMPRESSED PREFERIMCE FOR NEXY

o PLBFORMANCY 1
FOR H1S MEXT ASSIGRHMENT

150 CONSIDEBATION OF Tng PAST [APERIENCE AR
A381GnMERT, AmD THE STAFFING REOQUIRTMERTS &F YTHE STATION, INDICATYE vOUR RECOMMENDAT ION

AND TRAINIEG:

.

Chief, External ooncurﬁ in subJect's wish for one year ektension and;‘
return for second tour after home ledve in-the fall -of 1965. -However, .subjeot's
wigh as expressed in g.A. of having case officers working under him is not feasible

at this time. oo

COMPLETION OF TH1s PURTION OF THME FORM.
ICER AT HEADGUARTERS

€93ED PREFEACNCE FOR WERTY
IHDICATE YOUR

Yoanami TTAL SHEET. 19 INDICATE
@ cEmyICE OFF ICER OR PERSONNEL OFF

NCE OF Twe: guPLOYEE, His EXPR
§$ CURRENTLY ASSIGHED,

14, SIGNATURE: COMPLEVE 17€M KO, 5-3.
70 BE COMPLETED BY APPROPRIATE CAPEE

Tigw OF TWE PAST EuPERCENCE SR PERTORMS
a%d TrE ﬂYlf&'lRG_,K{QUIREllNY‘! 65 THE COMPONENY 10 Swilw HE

§ WMEXY ASSIGhMEnT AMD FRAINING: e

5. N comsiIbivA
ASS [GNMENRT
".COW‘NDA'IO.S FOR Ml H )
Recommend Home Leave and return for another tour, / .

o 'SR Concurs. ,, o&
: O\ oS
o

NAME OFf CARELE® SERVICE GFFICER OR PERSOMNEL CFFICER FiGHNaATURE [‘ i

6 Yebruary 1964 1 ¢

oaAvE :
FCR USE OF CAREER SERYICE
18, REFERENCE
DrgLaICH NO.

ST BEfn NOTIFIE0 OF PLANNED

17, EwPLOYEL (X mas [} uas sC

OFPS' CABLE M0 . comsemmmemnrssommem

REASS OGNS NT )
'ILMAM;I 16, is'u‘rr__l
. | -

22. DATE]

2. TIVvLE )
Secretary, CS Agent Panel . 26 February 1964

23, CoumimYs . ’
ollowed by home leave,

Abpxjoqu extension of present
and then second tour.

tour to Septerl%lbeir 1196‘5; £

f

o SECRET
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N SECRET
. ) ase GERICE® . civisium ' .
__CONTRACT INFORMATION AND CHECK LIST [ 306 - o
: ”‘:\I“:Zj“,:e‘k 12.1;53"::"\ ) if-‘g;in‘::r‘rg:;ﬂ:n;;: TELEPmONE £4Ti83 108 cate . .
‘r-;;:.‘“nrta“ criginsl and TR ceries for Prepsration For cop:rucg_ info g9 July 19&
SESTION ) .  GENLHAL COLL o7 JU.JIBON At ) T |
Y. mams D) serase (3 veye | sa. rPancece B 3. ALLDTMINT md, 6. SLOT wO. '
Lo <3234 «H008-1000 rako
[ c8. Prawanin? STATION 38. Funns o
I N X[ f
1FS ALLEID ACTIVITIES $% SOME CAPACITY

5. PREVIONS Ci4 PSAYNONYN CR aLiasEs

ond salacy.)

Sta’f Briployee cince 19169

RS IR EDUAL HAS BFEN LNGAGED BY Cl1a 78

pascA 1O Twig connlcv.,l»il e D"
: i

S(ff yea, describe and include dotes

tw i% STEQRILE FORM

Th. WEDICAL CLEARARCE

7. SECURITY CLEARANCE (Type and dste)

SI

LED ConDitions® ).€., RLGULAR OFFicE

I“!""'"I}d&l’""“".“‘] [-ﬂ 5480,

8. CONTRACY §3 1O BT weiTY
S 1.k, "ULS. novnnuu:'m

10, PROPOIED Catigoav (Contrect egent
contract eeploypes, efc.} - ' :

ves, [:] wo

9. RDIVIOUAL WILL WORR UNMDER TeontROL

PLRFORWID UNDER THE SUPEAVISION OF &

| MOURS amavY FROM SUBJECT'S mOME A%D
| ?ltr' LuPLOYEL “.‘.',‘".“"T S s (] wo
SECTION 10 il . ~ - PERSONAL DATA B |
ve. Cevizinsmip t2. 07 MOT U.S. C1TIZEW. INQIVIDUAL 15 A PEmmA- 193, 45t 8. DATE OF BIATH (Honth, dsy, year)
U.S. b et S L - Bz January 20, 1gek
€ (City and state or coumisy) 1. CURRERT BESIDLMCE (City and 3tate o7 counfsy) !
Alexandrie, Virginia Ty

13, LEGAL RESIDENC

LR

Alexandria, Virginia

EaRiTAL STATUS (Check as oppropriste)

m sImBLE [::]._nhué () wvseess

anuLieED

[T strasaven E stvoaceD
TWROIVIDUAL f5 SELATED TO A STAFY [MPLOVEE, STAFF AGINT OF
AN INDEVILUAL CURALWTLY WORRING FOR THE AGEWLY IW SOME

ing individuel)

8. MuWBLR OF DEPENDENTS (Not énclud
RELATEONSHIP AND AGL:
Three - Hife, age 31‘ ::::i:;:up e E‘B "
: paughter, age 8
Daughter,. fge 11 .
© SECTION 1101 U.S. MILITARY STATUS
10, RESLAYE 31, VETERAW ) z2. I1¥ REVIRED. D $CATE CAVEGORY {Longevity, tn'nbal déa-
. BA Yes ability, dervice divobility naf-co-bal) .
23. BRANCH OF sEAVICE 24. RANK OR SRADE 5. DRAFT ELEGIBLE 26, DRAFY QEFEAMENY CETAIRED
U, 8. Arny ' [T ves Flwe Wy 2T CA [wes [ we

SECTION 1V COMPENSATION '

27. BASIC BALARY 28, POST DIFFERENTIAL 19. COVER (Bresidown. £ enp) 36, FEOERAL TAR Wi THHOLDING
Pay entitlementy equating coven: Y
to GS-1b (step &) including prenign psy  Jvrs e Toes

3/3 é‘?c) . Tn . ne Y

SEC{ION v ALLORANCES (NORMALLY GRANTED ONLY TO RESIDENTS OF YHE UNITED STATES)

3. QUARTERS 32. POST . 33. OTHER

In accordance brith regulations ]

34. COVER {Breakdown, i¢ -.ny)

SECTION Vi TRAVEL
33. TYPLS ] 38. WiTw CEPENDENTS
mxvci Dael(t\‘le grieetifnsth Cj porgtce cPEPaTioNal yes, (:) L]
$7.  WNE TO BE SHIPFLD 374, nME TO BE STORED 38, PIREONAL VM IZLE TO BE SWIPPED (38, Lﬁ;"fg%ﬁ%ﬁ;’?ﬁ}f}mr
I {-o ‘] ves 1 I-S )J{;_I:TJ i L-o K—‘O& ves l i_un
TITIZENSHIP, AGE AND DATE OF 81RTH

¥ES

ad. ‘.' ;lfn DEPENDENTS STATE BILAT SQNSHIP,
Wife, U. S. Citizen, age 34, X3 19 June 1928

Daughter, U i
peughter, U. S. Citizen, age 1L,

§. Citizen, sge &, DCB 5 September 1953
‘OB September 1950

e1. PAYMENT AND ACCOUNTABILITY ®ili BE 1% TOWFORMANCE @ITH

}mu. agevLaviIZeS

m cowvE® POLICILS AND PROCTBURES

OPERAT IONAL EXPENSES

-48. OTHER

SECTION VI

82. FURCHASE OF INF ORMAT (0% 43. !\YI!T!IKMENT‘

As authorized

As authorized

As authorized

§TH

as mESw. ATEDBWE

4%.

S

FavYMENY AND ACCOUMTABILITY B BE 1m CIRFORMAMCE W

f lcovea PorEcots and PRECEDURES
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ms .. SECRET PP

Poast orricrn Tisiwision
SR :

CONT‘:ACT INFORMATION AND CHECK LIST

{CONTINVED)

I l} X6350 L
- - %10 Sare . ’? 1

For contract info 9 Jul'y 1062

'.xlcna\ vieg . -, .

NOTE.  SEE xwm\ TICWS OV FIRST SNEET. .
- OTmER SINEFeS cmil By Johnmon XS923

4%, BEWEF TS (See B 20005, B 20-620. B 30-87C. £ }0- 3000, and BB 20-620-1. K@ JO-1000-§ and oF surcesdoy "lvhlwn for
boncln- whcoblr lo varivus cotogorien of contrace poraonnoi 3} .
1

All ASta‘tf. E-inployee benefits

COVER ACTIVITY . \

SECTION & .
47 geavps - seovaeen . [L R, Teoervrsrany : tu fuBai iowmgacrat drounisy
(Check ) wetARLLINAYIT) (ch".) SyeRIDLEA D l.l;fl'iD!AL Wi ¥ Paky oINEe

4%: 1F CovER PasednTs aR1 CONTEMPLATED., TREY Qaii P EFFECTED Om REIMBURSABLE @AS(S

vl.' qu D(a-'txn D“""‘\ v ] x

SICTION X b CFFSET OF INCOME

OFFSET OF tadowl AR OTHER LWOLUMINTS DELRIVEDR FROW COVER ACTIVITIES (8¢ losn Mu toul. iwatify in separate -o-o

* attached herete.) ) ) EQ T D casvige D asont ‘
SECTION X1t : TERM ) .
1 PURETION 2. EFRECTIVE OATE 39. MENFEBARLE
jblll] ‘Inuv--[ 1 veaes . . x@'" =
B4, VERWINATIOY %MVICE (Number of daye)} %% FOAFEITURE OF R Yulu ThRavie FOR RESLOCNAYION PRIOR T CONVHACY TERM inaT o0
: . C:]u‘ ' [:no s

SECTION Y41 FUNCTION ’
B6. PRiMARY FUMCYION (1. FI, PP, other) : : ,

FI aad CA. ; : ' ‘
SECTION X4t CUTIES

87. GINERAL DESCEsPTion OF DUTILS TO BE PERFORMED

Handling and supervision of field agents already recrulted.

Spotting, assessment and development of agent canalaates or projects.
Recruitment of agent candidates cutsid vhen necessary.
Clandestine mupport of own and other station operations.

SECTION X3V SUALIFICATIONS . i .

Tse. EurPEasgwcE

Photographic egquipment salesman L ) -
Newspaper assistont XIXMX editor ’
Assistant tc planning divislon of housing authority of a mJor city
Operations Ofiicer for past 12 years
8%. [DUC.I!'OH GBR0E 8CwmaoL 1 Ihl‘l 4CN00L GeABUBTE I lvr-n: ICAGOL GRADUATH
(C’"d "t»"'”) BUB eI I8 3CmBAYL GRevgpaTe COwwrecraL SCmddL GRADLAYE
Lovel Attamimed "
CoLLEGl (No degeeed Ix !:CI.I.KSI d2teag g l lr:tv 9aDuATE l IHA I Iruo
0. LANGUAGE COWPLYEwly LANGUAGE SPERR BRI TE BITY $1. INDIVIDUAL'S
) suvsurfavevass paonfsivencavicacifrooalrivemr] avrndiar -e‘o"l COUNTRY OF ORIGIN
(ch"ci npgopu-u) French X X . X ’ USA
Degree Coeperency Japanese X % - x _
Rusgian BEEI I I I T2k Rt Lttt L) ettt Ml X

82, &REa NNOI&(D‘G{ X . .
- Canada, Japan, Western Eurcpe thra residence, study and travel

EVFLOYMENT PRIOR TO CiA-

SECTION AV
POSITION TITLE LR TYPL 8CRK. SALARY AND BEASON FOR LEAVING

83, GIvE 'thLl‘S(\!'L‘-A?lS
Newspaper assistant editor - £2,100 ;
Assistant to planning division of housing authority $3,100 : :

SECTION xVi ) ATDITIONAL INFORMATION : ]
§4. ADDITIONAL O LRCS 8L REQUIREMENTS, SUSTIFICATIONG OB ENPLANATIONS (t'eo other side if mecesasary) v

AFPROVAL

A )

IATE TN PES wamf b €3 EMATLRE OF BE il € is e oprnas. Toowe | -

e a1,

1
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SO T
9 December 1558

MFMORANDUM FORs - Secretary, ¢s/CSB
ion to Crade GS-15 -~

SUBJECT v e

REFERENCE - s Your mgmérandum dated 8 October 1958

e Y 4o

"1, ‘The SR Divisica and the Chi
attached) recotmend the promotion of

2 was last promoted 16 January 1955. On 17
February 1955 he arrived in to sarve ag the senior SR offlicer
ip the FE field area, his presen assignment, Inm this position he
has contimued to display qualities of leadership, initiative,
imaginatlon and ghoroughness which resulted in his rapid rise in

the Agency. .

3. The very facts of| s youth in relatfon o -~ -

his responsibilities and the fact TEAC prowciion to hic present

level has been rapid, caused the Division ard the Chief of Station,

“TJto hold uatil this time a recommendation for his promotion
CRIeh was submitted in June 195 ost careful consideration has
convinced us that znot only is idoserving of the
recommended promotion, but his elevation to hhe higher grade will
Lo in the best intereat of the Uareer Service and meel definite
Division requiresents for a sonior officer at the GS5-15 level,

) I/ : _/
: “{2},4,«,6«» @ P o
CHARLES KATEK
Acting Chiel, S3 Division

Distributions
Orig & 6 - Addr

L
N




- OFFICIAL

CLASSIFICATION 1

IRFORNATION ADDRESHEE

_DISPATCH |

mef; FS

1
Chiof, SR " | o l
l

Chief of Station) ?-

HEADQUARTERS OLE N3, DIS;AYCN $THBOL AHD MO

FITT=1950

BATE

B et Y : : - V — l
FiT=l1531 (RYBAT), dated 11 Gotobter 1957 %ﬁ“ﬁt .
ACTION RECUIRED: See paragraph 2 m‘«,.\_...‘H - '3
) S B SECTNE
1, In 148 vith peragraph 2 of Refersnce, after & period
of aix months we submitted an edditional tion fitness
T under caxer of | dated 26 May 1958,
Inssmuch 65 EREAINEEEIN was then at Headquarters on TDY,
wo requested that he review this fitness roport and aseurnd /) -
that in doing so he would aleo discuss id @20 g SIS
tion, which both he and.. felt wad to be g ;
recummandeds . i

o lk

. ¥as, howsver, not shicun this fitness report at
.~ Headquoriers, nor did be have ths gpportunity to discuss,

. ST s prawtion with VI veviewing oud yecards.
v3- 819 now cancsrnsd at the possikility of sors sdministrative .
8lip-up and would aprrecists a woxrd of advics a5 30 hiw ihis
rranotion ection 1o precesding. We would like %o reiterais
that wa row have pot the slihtest hesitation in
L) BERTEEES oy pramotion and find that the fitmess roport Bubw

‘mitted with[ Jetdll geflects our current Righ apprecis-
tien of his sbilities and Progresss : o

D

20 Hovenber 1958
Metritutions .

| 2~ oer, SR - R s P
2 - Chief, FE - ' e \Pers

D to-m-um—-—_.'_.,.“

V77777777777 T T T
////////// OFFICIAL DISPATCH
W D SPATC

/5; RN IRNEy, RN

FORM NO. g3 .0

. CLASSIFICATION

e e e e e

e

B

1 P L R Y

NS IR Sl et o Tl o g

g

1}

5

14



"have notiged |

. ) i.-. NS  roPY \ »
’ _ : S S Attachment to
: E . o ) : Fna-lm

18 June 197 .

his actua ; rrormce, I recamrend that he be entered for considerstion
on the SR Division GS-li to G3-15 promotion 1ist at this time - Juns
1557, The slot and job which he now occupdes, Chief, Soviet Branch, is,

of coureo, sdequate to’ ‘accamwiodate auch a prazotion,

Srperational per!‘ormance has been cutetanding end

notably vnrsauls during this pariade He has engaged primerily in

liatson and has been personally effective in terms of results achieved
almeost daily, in terms of reparts, operational data, and joint entore

" prise; whils, oversll, he ha¢ established enduring professional relation~ "

ships from shich the orgenization as a whols should benefit for soms time
to coms, In adcition, owing in large rart to unique pesreonal telemts, .
linguistic and otherwise /¢ ) has handled a nusber of unilatoral
capos roatl effectively. In “the office, too, 88 well aa in face=to-face
opsratiom l situations,/EFSEecays has been cutstanding, He has s flair
for and @ facility with tho writtisn word as ¢videnced by the emount of
general snd particular correspondence which he has initiatod, and he'
nows the organizational ®drill® intimately and frum umy back, Thme, I
feel that re 15 qualified fur the rocomended promotion by ability and ‘
emrxencs in both the im.omal and extoernal aspects of the prafauitm. X

3o Relative to the mare personal craracteristics involved in the -
tern managerial ability [Z7judrments are nscessarily more mibjective but ,
here, too, I consider 453 Srato be qualifisd in maturity, in Judguent,
and in experiences Ho would most certainly bs a supervisor who could
perform all the chores or handle all tho situations which ho would be
calling upon subordinates to take care of, in itself, ihs beginning of
any good supervisory relationship. In actusl fact, he has had ~aonsider~
adle exyerience in thie regerd already and Us principal shorteaming ¥
a tendency to "carry" others by an extension of hip cm
industyrye & 5 18 not without his difficultise in the area of -
persorml relationships. He is a purist at tirss and manifestly impatient
in certain nmen aibuatimu where a shrug of the shoulders would be ﬂn

SXGEET




Crene
‘. ™
tes -;“")

Trece characteristics do not alvays makm far the best
tions tut are frequently obviatad by inmtellect and above ¢

cbat;)./e) and aro belng correcteds

qualifcations, tiosd experisnce and
tha anly factor militating agains®!

a promotion at this time, It is therefore @y dincere recasrenddtion -
that & promotion recomondation ba farvarded to Headquartsrs fur con='

sideretion in the curront nid-year 1istse

- best MIJ-
. personl rela
- all aye oarre

O L A

be In sum, i
proven abilities daminate his age,

B

. é
Fawara MARFLIUYg
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8 Vom mmesuntn dated. 0 Osieder 1963
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e _"w ’ . ‘ .
?i. R Pabali 0‘? L R 5 . . ‘ B
L oeed g

corl
| \ FITT-1950
yor | Cuef, R " | 25 Novender 1958
m: Chiex‘ of Stat:lon,ii] i . :

somEcTs  Premotlonct| ]

REFERENCEs FPJTH-115J1 (RYSAT) dated 11 Oct 1957

‘\ L

"1, In line with paragraph 2 of Reference, after & period of
nths we submitted a:I_mii—MLl promotion fitness report on
undasp covsr cf dated 28 May 1958, Imasmuch a8
_at Headguarters on ™Y, we requested that ha revisw
this. fitnsas report—andiassmed that in doing so ho would also
: promotion, which both ho and Nelson

telt was to be stromily recommendsds

2, Baker was, housver, not shown this ﬁtness'raporh
Haddguarters ;- nor-did he- bave tha opportunity to discuss
prosotion with Me=ry, Tn rerieying our records we are nov concernsd :
at the possibility of some adninistrative alip-up aml would appreciats

y | jon is proceeding.

tixe slightest hesitation

a word of advice as to how this promotion act

would 1like to tarnta £hal we nOW have not

in recommonding || for promotion and find that the fitness

report sutmitte wit still reflects our currsnt igh .
appreclation of his abiiitiss and progre3s.

WILLIAM E. NELSOX




14-00000

_Case Officer: for -approximately fifteen months,

..4¢ accormodate such a promotion,

[ J1has handled & mmber of unilateral casea most effectively,.

- 53 { A R .
t. 4 .
cory . o
. Attachment to '
7 FJTA=19609
MEMORANDUM Ne, 360 18 June 1957
101 Chief .of Station ) R
FROM: Chief, Soviet Branch
' §'~JBJECT: L ‘ |= Recommendation for Promstion
'1. | | has boen wnder my supervision as Deputy and

Bazed on the knowledge of
as an individual gained Aduring this period and upon his actual .
performance, I recommend that hs be entered for consideration on the SR '
‘Division GS-1l to GS<15 promotion 1ist at this time - June 1957. The slot
‘and job which he now occupies, Chief, Soviet Eranch, is, of course, adaquata

2, oparational perfomance has bean ontatundim and

" potsbly versetile Guring this perind, He hes engaged primsrily in lisisen

"and has been personally affective in terms of results achisved almost deily,.

" in terms of reports, opsrational data, and joint enterprise; while, overall,’

he has estsblished enduring professional relationships from which the

organisation as a whole should benefit for soms time to come. In addition; -
owing in large part to unique personal tslents, liaguistie end otherwise,

In

the office, too, as well as in facesto~face operational situations,

has been outstandirg, He has a flair for and a facility with the writien word
as evidenced by ths amount of general and particular correspondsnce which he'

has initiated, and he knows the orgshizational ®drill® intimately and fram way

' back, Thus, I fésl that he is qualified for “he recommended promotion by

sbility and experience in both the intemnel and external aspects of the
profession,

3. ‘Relat_ive to the more personal ch.aractnristics ifrvolved in the term .
managerial abilitf: fudgments are recessarily more subjective but here, too,
I consider to be qualified in maturity, in julgnent, and in - .
experisnce. He would most certainly be a supervisor who could perform all .
the chores or handle all the situations which ks would ba calling upon o
gsubcrdinates to take care of, im itself, the beginning of any good supervisory
relationship. In actual fect, he has hed considerable experience in this

regard already and the princioal shortcoming I have noticed is a tendency to

Tearry" otheras by an extension of his own industry, is not without
s difficulties in the area of personal relationships, He is a purist at -
times and manifestly impatient in cartain mman situstions where a shrug of,
the shoulders would be the best reply. These characteristics de hot always
make for the best personal relationships but are frequently obviated by
1nt,ellect and above all are correctable and gre belnz corrected,




. g~ |
. i
5, In sum, ,, y__‘%ﬁualiﬂcatiom, broad experience 'and. proven
abilities dominate his age, the only factor militating sgainst a promotion
- at this time, It is therefore =y sincers recommeendation t‘r_mt—rpmmuon
‘T ation be forwarded to Headquarters for cordideration in the cwrrent
nid-year listse : ‘ N . .
EMWARD MARELIUS
.
<
S
NAIRS
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‘1 June 1959

MEMORANDUM FOR: Chairman, C8 Career Service Board
SWBJECT t Nominatlons for Promotionm to G8-15 - |

REFERENE ¢ Memorandum dated 14 May 1958 from
Secretary, C8 Career Service Board

‘1, After reviewing ds—ll. employees assigned t¢ the

Divigion wigh'to again recommend the promotion of
B Chlef, SBoviel DBranch, to G8-15.
g the attached recommendation for the pro-

motion of [ | prepared by the Chief of Base,
Berlin,

2+ The Chisf of Station,:]]and I recommended

b promotion in December 1958, This earlier

rocommendation presented the personal qualities of Mr,

I wish s F to point out at this time that
. since early 1954, has more than fully dis-
" charged regponsibiiities at the G3-15 level. I believe

that it is definitely time to elevate him to the level at
which be bas been perfoming more than sati sfactor.tly for

over 5% ysara,
%Q:w&,. dz/,—aﬁ"—

'CHARLES KATEK
Acting Chiaf, SR Division

Distributions
Orig & 6 Addreases w/att




sf&;:;mo Forv 144 T — F’”'%"’ I :
Rt E g STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE

"IMPORTANT: The inforxﬁation on this £ will be used.in de:cr}nining creditable service for leave purnoser and retention fcrqdin
: ot reduction in force. The employee ‘sho'ﬁld complcte Part 1 and the Personinel Office should complete Parts 11

through IV.
; . - PART 1i.—-THIS COLUMN IS
_ PARY L—EMPLOYEE'S STATEMENT . . | FOR PERSONKEL OFFICE USE
i. NAME (Laot, fres, oniddle imitial) 2. DATE OF BIRTH 9. RETENTION GROUP
’ S ) - 169, : :
ﬂ I . 20 Jar wery 152% 19. CSC STATUS (For permanaat
- - -~ ployes only
% LIST THE FOLLOWIAG INFORMATION CONSTTANMG WL FEDERAL AND DISTRICT OF QOLUMBIA SERVICE YOU NAVE HAD ’
PRIOR TO YOUR PRESENT APPOINTMERTS { Do oo irve fusde mislitary service.) R - D‘“ D nO
- . FRONM- L TYRE OF 1. SERVICE
BAME AND LOCATION OF AGENCY . APPOINTAENT
TEAR' | MONTH | DAY .| viaAR [vmru baY IF KWy vean MONTH BAY
. | 1. .
Yene : . P A e
s 1 AN Rl N s ‘
o ; :
4 LISY PERIODS OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY
SERVICE, WRITE “"NONE- ’ )
FROM— TO—
DISCHARGE
B
YEAR | MONTH | DAY | vEAR | mowti | pay | (Hoa. or dishon.P)
: ]
Unitad Ctates Arry 431 Fobl 18] h8icet [27 |Yes; honoratle : ,
- ~ 5 8 12
5. DUKING PERIODS OF EMPLOYMENT SHOWN N ITI¥ 3. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12, TOTAL SERVICE
WITHOUT PAY. INCLUDING PERIODS OF MERCHRNT RATING SERVICE, DURING ANY ONE CALENDAR YEAR? {Jves [’_ﬁ Ko 8 12
IF ANSWER 1S “YES.™ LIST FOLLOWING INFORRATCN, ] . 13, NCRCHEDITABLE SFAVICE
. vt aan FROM— o ToTAL (L«:n purposes only):
(LWOP, Furl. Susp, AWOL. Mor Mas) R 7 WANTH | DAY | Yeam | sowtM | tar | vzams | mosTs ! Dars '
i 14, NONCREDITADLE SERVIZE
l (RIF purposcs only):
6 DURING THE FEDERAL SERVICE LISTED IN ITEM X 53 YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
[Jvs [Fwo 15. REEMPLOYMENT RIGHTS
€If anower is *Yea,"”" in what agoncy were you emplayed at the ticne status was scquisred?) . D YES D KO
) ) ' ' : 16. RETENTION RIGHTS |,
7. ARE YOU: ) . [Jvs [Jw
A THE WIFE OF A tisuen veTeRAn? ] vis ¥ w0 : 1) EXPIRATION DAYE OF RETEN:
B. THE MOTRER OF A CECEAS(D OR CISABLED VETERAY T ves Ej "o ) TION RIGHTS . '
6. THE UNRDARRICD BROW OF AVETIRAY [ w5 i) mo ) ,

4 TO BE EXECUTED BEFCURE A NOTARY PUBLIC OF . TwER PERSONS AUTNORITEP IO ADMINISTER QATHS,
I swear (of affirm) that the above statements are true to the best of wmy knowledge and belief

- LOegut s

Subacribed and sworn to before me on this 'day of. 1952 at
. . {(MONTH) {SITY) (STATE)

.

SEAL

NOTE: If cath is taken before a Notary Pt‘.}fic_ the date of expiration of his Comr;xisaion should be shown.
) (OVER) -

10-60489-8




COWF 1DEN TIAL o S

Intined o g fren Filled fn)

‘Agency,

" ). a
mum tour of _ 2 months - from the date of my arrival at my
permanent post of duty, unle sald tour is socner terminated by the

TRAVEL AGREEAENT BY STAFT EMPLOYEES ASSIGNED TO PERNANENT
" - DUTY STATION OUTSID“ CONTINENTAL UNITED STATES

‘1. In accordance with the pelicy of the-Centrﬁl Intelligence

T agree to serve outside the continentnl United States 8 mini-

Government for its convcnience, or it is terminated by the Abency for
circumstances that are considered by it to be beyond my control. j
2. It is understood and agreed that if I terminate for reasons l
within my control in 1ess than 12 months from the date of arrival at
said post, T shall reimburse CIA for all travel expenses, including
storage .and per diem, incurred In the trdansporting of myself, ny depend-'
ents, my household and personal effects and my automotile to my perma-

nent post of duty, and sﬁall pay all return travel and tréﬁspartation .

expenses to the United States.
3. It is further understood and agreed that if I terminate for

reasons within my control subsequent to the twelfth month but prior to '

the completion of my tour of duty, I shall pay all retura expenses for '

the travel and transportaticn of myself, my dependents, my household .

and personal effects and my automobile to the United States.

WITHESS: : L ) E I

) L, B
7 luguel 1957

ge o prersonnel, . /

| —

. gfa reruacer rotwoueseieent - CONFIDENTIAL

wniCl IS ORSOLFTE.

tay

e TN e B

E,




INSURANCE QUESTIONNAIRE

WAME

RANEE PROCHAMS WEVE BEEw LXPLAIRED To M

i TOLLOWING AGENCY SPONSORLD INSU
CE wurea sEBErIT 0F QWANA

W e s

3.
mvu aetnciEs HWPLOVECY PROYICTIVE ABBOCiaTIOR { BAEPA )
. : : . }
mueug %OP4TALIRATION 1HCORPORETED d:] st TREP emEyeAuce . !
8. LTinEnaRY (To de ce-él’ond only foe individusis making epplicetion for Air Trip Insusence )t
i
)
§. § AW NOW PARTICIPATING, OR WOULD LIKE TO PARTICIPATE 1N THE FOLLOWING IHSURARCE PROGRAMS:.
. - e DEPUCT(ONS AUTHORY 2ED :
TYPE OF POLICY DESIRED NOW HAVE POLICY NUMBER £ACH PAY PERIOD casw 2a1D
- vl
7Y S A

2L
L(_gﬁ,%
r .
e — - oo rerrcreesees B '
’ . SIGNATYURE
8. | DO NOT ELECT 10 PARTICIPATE 1N ANY OF THE STATED INSURANCE PROGRAMS:
$IGRATURE
3+ EMPLOYE . R -
CPB: MMJ B e et 18C8:1
- ) S1GRATURE

b MAU*’(:TL
é«j e B (,% o MMW

Lo A udf Vst o a‘“‘ig""’

oA a4 . F
AMdine v cine Lo

torwarded to TaRB for incore

8. REMARKS:
. (["*—4""’ fvw"nvp tonine pe il léc s 7‘«—-5 a7
7. Wﬂw 74‘«/’6 t‘/?%e/l' ‘(>

-atiom im the emplopee‘a efficial

lh;n complated, the original of this fore should bdbe
The copy ahould be Forwarded to [ 4] lor retontion in opr fil

personnel folder.

(1)

FoRM NO. 37_|9°

§ WAR 94
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StediCTs

TO:

q

-~

Commandin: General, Army Intelld
for s nreseatation by Mr.

Vr, &%

the Army intellisence Center.

attachede

1 have received a letter from Fajor

DEPARTMENT OF THE ARMY '
OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-2, INTELLIGENCE '
WASHINGTON 25,0.C. o S

. . . ' ]

) 5 S 3688

(O]

DEC 1954

Letter of Appresimtion -

Director of Central Intelligence _ ' ;/,/////////k//”’ \\

vashington 25, De Co -
ATTH: ieputy Director of Plans

~ -

Lrsferal bonjface Campbell,
ronrg Center, exprassin: appreciation

W ot rort Holabird in October 195k
sontations by two other speakers at
pbell's letter is - "

B also arranged for pre
A copy of Guneral Cam

tar. are a cource of real

2, Tha remarks contained in this lett
satisfaction to me, and I take this opportunity. to add my appreciation

to that exnressed by Jeneral Campbells
. B , s
YA o 7o
. el v Fnetastei e
/ / ‘
JARTEH ‘
1 Incl Maior 6.0
Cy 1tr fr den A.C.Ci} - '
Tampeell did . .
12 ov Sk
I . ¥ .“.‘ i;:;‘
0 Y 3 . -
; ‘,.’ B g 7

ot
A w
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sy A ) . .
: '

STANDARD FORM 61 (Revistoasan s, wal) - LT ’
| PRCGHIZEATID BY CIVIL BERVICE COMMISSICH B , !
CHAPTER 43,0 ACERAL PERSONNEL MANUAL )

APFOINTMENT BEEIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you s

hould read and un‘dohtnrid the
attached information for appointes : . i

£ e RSN Y O R beecaccnanenineannaien
(Buresw o2 division) (Flace nf employment)

"(.D;p-nnmm! o I.m)

assestsenveenaasTnan

o f, . l,ﬁ;.;.;.k—ﬁ I e iiasemseennsnmiensarny U0 solemnly swear {or afficm) that—

A. OATH OF OFFICE .
1 will support and defend the Constitution of the United States against all encmics, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
ill well and faithfully dischaige the

without any mental’ feservation OF purposc of evasion: that I wi
dutics of the officc on which I am about to enter, SO HELP ME GOD.

'B. AFFIDAVIT AS TO- SUBVERSIVE ACTIVITY AND AFFILIATION , .
nist or Fascist, Idonot advocate nor afm 1 a member of any organization

I am not a Commut
that advocates the averthrow of the Government of the United States by force of violenee or other
heir rights under the

unconstitutional means of seeking by force or violence to deny other persons t
Constitution of the Unitcd States. I do further swear (or aftirm) I will not so advocate, nor will
1 become a member of such Jrganization during the period that T am an employee of the Fedéral

. Government.

&, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT |

1 am not engaged in any strike against the Government of the United States and that T will not
that I am not a member of .

7 "so engage while an employee of the Government of the United States;
an organization of Government employees ¢hat asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become & mernber of such

an organization. : .
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE i

. 1 have not paid, or offered ot promised to pay, any money or other thing of value to any person,
S firm ot corporation for the use of influence to procure my appointment. o

£. AFFIDAVIT AS TO DECLARATION OF APPOINTEE : .
The answers contained in my Application for Federal Emgloyment, Form No.SE=L7 s
oY, R 719, filed with the above-named: department of agency,
as of this date with the exceptions noted in the Dedlara-

which I have reviewed, are trug and correct t X
tion of Appointec on the reversé of this form. (If no exceptions, write “None”" on the Declaration

of Appointee.) e ——
Subscribed and -sworn before me thiis Asth day Of coooenerannens JULY e LA D, 19.50,
B : §

ot TRSRARIEON) e [T .- S SRS

(Cixyd P (Btate) }

SO ’,. ' \ . ;

............ x;%‘&bg&\,‘m
[seaL) (Signeture-of offcer) A
. . s . Gy T
NOTE.—If the oath is taken hefore a Notary Public the date of expiration.of his commissian should
v be shown. . ' Jo—a8100-4
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This form is to be completed before entrance on duty.

DECLARATION OF APPUINTEE | L

Question 3 & 3t to De answered in all caees. otbarwuc
: & . that given fo the corres sponding

answer only those questior.: which require an answer different &

Questions on your application form.
{alse statemeiit in this declaration will be

{f no answers are ditferent, wrice "NONE' in Item 10, below. Any
grounds for cancellation of s;\;':xanon or dismissal after appomtmtnt.

lmpcrsonatmn is a criminal offense arid will be prosevuted according!yx . |

PP

[rm—— LA

uc,fu{)\_ \;/'“Q M -

| i

RYH uvc'to-mmd&anormm'

;w:::‘:ormmn(’a/w [? M}“(n)rm or ,{)j:‘.u_t. =

' 3 (A) IN CASE OF ENERSLNCY PUIASE MOTIFY (a) AtLamoxsae

o i wiee

H
& DOES TWE UMITED STATES COVERNWEND EMPLOY, 1M & CIVILIAR CAPACITY, ANY RILATINE OF YOURS (OITMER BY BOMG O IMﬂuO() WITH WhOM VWU\‘OI M\‘U\ﬂ wmTnig

M

£ STRETT AR W»ﬂ A0 STATR

Sl &L+ ,Lsé}‘?{d SS-hd|S L—bf{b

mwn

THE PAST 28 MONTHS? ¥is L]
41 o0, for each such relative Bl} in the Blanhs Below, IF addi! f apace ie . eemate wrdie [tom 10, -
o ROST OTFICE ADCRESS S iy ieomany cR MOT | gt anion. "'“* ]mx
MANE 2. A €0 DUPRR TR OR O AGLNGY I8 WHICH
. {Gve stroot nuenbee, of any) TRLTED Saup (C r ouuet
|

[

8
[} .
LY .
.

INDIGATE *YES™ OR-NO" ANSWER BY PLACING “X° | ygs | g
N PROPER SOLUMN

10 SPACE FOR DETMLED ANSWERS TO OTHER QUESTIONS

V] WRITE I LEFY DM NtBERS OF (TEMS TO WHICH DETAILED AMSWIRS APRLY

HOARE YA & QITIZON O OB [ YOU OWE 'LL.‘:IL-\’C:TQTI(EL TER STATLS L é

& ARE YOU AN OfllClAL OR EMPLOVIL OF ANY STATE, TERRITOAY, COUNTY, OR
MUNICIPALITY?
£t pous answas ia ' Yea', give details in feem 10,

7. DO YOU RICTIVE AHY ARNLITY Fendtd TNE UMTED STATES OR DISTRICT OF
COLUMBIA GOVIRNMMEINT UNDER ANY RETIRUMINT ACT OR ANY ?ANJIG\ oR
QTHER COMPENSALION FOR MILITARY OR NAVAL SZRVICE?, ...
llyour answer is ** Yo', Jive in teom 10 reason for n\‘nvmnnf.
that is, age, optional disability. or by Fearon of valuntary
or involuniary separatn alier § Years' pervice; amuount of
gretiremont pay, and undec what peticomsnt ace; and cating,
ll retired from miditary of naval secvice.

© B HAVE YOU EVER BEEN DISCHARGTD, OR FORCED YO RESIGN, FOR MISCORDUCT
OR UNSATILFACTORY SE AVICK FRUM ANY POSITION?, . s /
Hyiie answeg is ' Yoa'', give in ltem 10 the name unJmMms %
of employer, dnte, and resson sa sach case. .

€. SIRCE YOUR 1674 BIFTHRAY, HAVE YOU EVTR BETR ARRESTED, INDISFED, OR
SUMMIENGD INTD CQURT AS A& Db e Nfian] e A LHIMINAL PROVEEDING, OR
CONVICTED, FIKED, O IMPRISONE D, (R FLACE D OR PROBATION, OR KAVE YOU
E¥IR AELN ORDERED TO DEAISIT B3 OR COLLATERARL FOR THE VILATION i
OF ANY LAW, POLICE REGULAT IO, OR CRIWANCE (FXCLUDING MINQR TRASIIC X
VIOLATIONS FOR WHICH A FINS QR FURFLITURE OF WAORLESS WAS INPOSELH /

If yaur answor ia " Yes'', fise all such cases undar fram 10,
Give 1n each case: (I} The duts; (I} the nature of the offiense
or violation: (J3) the name and Xvation of the coure; {(4) the

nalty impused, if- any, or other thapesition of the cese.
f‘appomtod your Bngerpeints will be jakes. [

O
{

; | INSTRUCTIGNS TO APPO!NTING OFFICER

The sppointing. officer before whom the foregoing celficate in made sha'l
determine to his own satisfavtion that this pppantoment would be in coaformanee
with the Covil Servire Act, appiicstde Cavil Service Rules sacd Regulati- o sod
acts of Congiess pertaining to appuuntment,

Thia fasm should be chevkad for doliing of office, paasion, suitability in a\*a- )
the

nection with any socord of receit disvharge oe argest, and particularly for

following: .

{1) Idontizy of ] ~Fhe appcd ‘s and handwriting ere
to be compared with the ap, i ationr wad wr other | ertineat papere. The
phytical appearence may e chevbed agamat the medical certifoste. The
appoibtee may olso be questioned on tus perronal history for sgreement with bis
Previos statements,

{1) Agde. - I definite ut himita have !«n established for the position, it shaubd
be determined that spphcant 18 Bt outside the age range for nppmn!mfal_

{3} Cirs SipoThe officer i3 responsitle for ‘obwereing the

Sitrenstup joevisans of O 0e Lnﬁ Service Rules and (1) sppropnanon ata,
Forin 81 oomstitures an wfidiat for buth puiposrs and 18 scveptaiie ponef of
citizenstip stalus A the ananne of conthicting evidence, 1 doudtiul ceses the
BPpoanIaiet abvald mow Te crasymmeted until cleorance has hcm -rnm\! fromy

the vertihang ofue of T St >‘l\'\\t Coutimsaion,
i

{3} Memders of Fom il —Section 9 of the Civil Seevice Act provides thet’

Two of mue mimbers of & famaly sorving noder
ppmaniment in the competitivy aeryser, oo =3
e fur probatioaal of pennanent qx-'\xatml =

appointments of pessns solhillnd o vederam
# tequitemnent.  The membersof fammly peoeremom
roatments,. Doeubtful cases may: de Rienni 1
I il Service Comuaissiun fog dovisson,

whenever e are arewd
peobatiangl of Permencn
wmember of such famuy e
the comoctiine  wrv

egewmee w002 B

2 RO RN B T
RNE appEoE LT O

Until auch determination is made, the app May Bet

W B GOVESABIAT Parntiwd AFONCE Io—BRIA-R
N

L



‘vessal, nircraft, arms, punitisns,

- S ‘ : R .

ESPIOUAGE

1., Unlawfwlly obtaining,nr'pcrmitﬁtng to be obtained infornation”

“affecting netional defense,—Thzt {a} Whoever, for the nurpsse of ob-

taining information respecting the notlional defense with intent or
roason to believe that the infsrmation to'be obtained is to te used to
the injury of tho United Scates, or to the advaniage of any forelgn '
ration, gods upon, entsre, fliee over, or otherwise obteing information
concerning any vesseél, aircraf%, worlk of defence, navy yard, navel

‘etation, submarine Yass, coalirg station, fort, battery, torpedo statien

dociyard, conal, reilroad, zrseral, comp, foctory, nmine, telograph,
tedlephone, wireless, or sigznal station, building, office, or other

place connected with the naticzzl defenso, owned or conctructed, or in

procross of construction ty the United States or under ihe esntrol of
the United States, or of any-of ita officers or agents, o within the
exclusive Jurisdiction of the United States, or any place in wilch any
or other materials or insziruments

for use in time of war are beizg rade, propared, repoired, or stoared,

wnder any contract or szred=sznt with the United States, or with any

person on behalf of the United States, or otherwise on ten2ll of the
United -Staten, or any pronisitzd =lace within theo meaning ¢? section 8
of this title: or (b) whoever fo= the nurposc aforesald, ard with lile

intent or.roacon. to bellewe, ecries, tekes, makos, or 0dftzins, or
stieonpta, erikduces or afls mnsther 4o copy, tolc, make, or obiain, any
sketcl, photosranh, photosraziic nezativo, blueprint, plan, z7p, model,
instrunent, dppliance, decument, writing, or noto of saythinz connccted

with the national defenses or (¢} whoewnr, for tho wurpsez aferesald,

resclves or obtaing or agrocs or attenmts or induces or alds another %o
recclive or obtain frsm any merson, or from eny cource wha‘cver, any
docuntont, writing, code bask, siznal boolr, sketch, photoeravi,
photogtanhic negntive, dluenriznt, plan, map, modol, instruzent, ap-
plisnce, or note, of anyinirg zsznccted with the natienal defense,
Xnowing or having reassn i Selicre, at the time ho rocelves or obtaing,
or ngrees or attomsts or induces or aids anether to rocelve or chtain
1t, that 1t has been or will 3z o3tained, taken, node or disposeld of
by an person contrary ¢ o slons of this title: cr {4) wheever,
Ko sion of, nccess to, conirsl over,
-

lowfully or wnlawfully hevin 5

or being intrusted wvith any éncuzent, writing, code Yook, signal,

Yook, skotch, photograph, pustegraphic ncgetive,. blueprint, rian, map,
rmodel, instrumont, anplianze, <r note relating to tho naticnel defense,

nmamits or attempts to communicate or trensmit

willfelly communicAton or franasi
tho sasc to ony overson not cntitled %o rcecclve it, or willfully reoteins
tho same ead falls to deliver 1% on dcnmand to the officer or smployec
of tho United Statea eatitlsd 4 reccive it or () wheover, teing
intrustsd with or having lawful posscssion or control of r~ry document,

sriting, code boolk, signnl Yook, skctc:, photogrenh, photsgrophic

negetive, dlueprint, plan, cep, =odel, note, or inforhaticn, reolating
to the notisnal defense, throus: gross negligence pernitz the same to

be rezoved from its proper nlace of custedy or delivered t2 znyene in

vioclation of his trust, or to Tz lost, stolen, abstroeted, cr destroyed,

s?:ll ;c punished dy imprizermsnd for not morc thon ten years and moy,
2148 ' '

N



el

. _.'. ' ' & -g‘.
. o TAn g &y

e in tho diserction of the court, be £1n04 rot more than $10,000, (Soc. 1,
P , Title I, act 15 Juno 1917 (40 Stat, 217;. 88 anocnded ¥y sce, 1, act 28 i
' ‘ Marck 1350 ( 54 Stet. 79; 50 U.S.C. 31) _

: 2o Unlawfully discloging informnticr effocting nationrl defongoye—

' © .« {(a) Wneever, with intcnt or roason to Zelicve that 1% 48 to be used to 1

! . tre igjury of the Unlted Stntes or te tre ndvantage of a. forcign nation, :
cormunicntos, dolivers, or transmits, or attompts to, or nids or induccs

" cnother to, ceamuniente, deliver, or transmit, to any foroign governe .

) aent, or to nn frction or perty er =ilitory or naval foree within o o0

VN foroign country, whether rceognized or unrcecogrized by tho Unitod Statcs,

' or %o any roproscentative, officor, ngens, czployes, subjoct, or citizeon
thoreoef, cither dircetly or indircetly, any docunens, writing, codo book,
signnl ek, skoteh, photograph, protogrennic nogrtive, blucprint, »len,

v . ncp, nodel, acto, instrument, epnliancz, or infornation relating to the

! artionnl defense, shall ba punished by f=prisecnnent for not nore thon

' twonty yoors: Provided, Thnt whoowor 82211 vielato tho provisions of

b subgscetion (n) of this scction in tize of war shrll bo punished by death !

' or by izprisontcnt for not more than tairty veorsy ond (b) whoover, fn 0

tino of war, with intent thot the sese ennll bo conzunicated te tho oenony,

ohall celloct, record, publisia, or commuricate, or attopt to clicit any ;

information with respoct to the movement, munbors, doscription,,conditioa. _

or disposition of ‘Any of tha rrmed foress, shing, alreralt, or war materinls

of tho United Statos, or with respect o Lo plans or conduct, or supposal

rlens or corduct of any naval or 21itery encretions, or with respoct to o=y,

works or neasurces undertoker for or cornected with, or Intonded for the

fortifiecation er defonse of any nlace, or any other iafornmzation relating

) to the pudlic dcfense, which night Yo ueeful to the oneny, shall bo .

Lo munished by danth or by imprisonment for net moro than thirty years. (Scc.
2, cct 15 June 1917 (40 Stat, 218; 56 U.5.C. 32)).

Q /’&/M Aendl Aecd Ceoiireland ,'L‘k./g_.

T 2, Jipromdn 777
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I STANTARG FORM 61 (REvrsro apn 1, 1968}
PROVLR GATED BY (Il STRYRE COMMITEI0N
, ounu Ab'FULARAL PERSCANDL BRANUAL

L ; APPOINTMENT AFFIDAVITS .
1MPORTANT‘—Bé!ore sivearing to these appointment affidavits, you should réad and unde

rstand the
" attached information for appointes -

b
I

: , do solemnly swear (or affiem) that—

! I:‘“.'...

- A OATH OF OFFICE

I will support and defend the Const'iﬁl'gion.:bf the United States against all enemies, foreign and.
: domestic; that I will bear true faith and allégiance to the same; that I take this obligation {reely

without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
' duties of the office on which I am about to enter, SO HELP ME GOD. .

- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION .
- I am not a Communist or Fascist: . I do not advocate nor am I a member of any organization -
*-!. that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States, I do further swear (or affirm) I will not so advocate, nor will’
(I}obecom'é a member of such organization during the period that I am an employce of the Federal
vernment. T - -

C. AFFIDAVIT AS TO.STRIKING AGAINST THE FEDERAL GOVERNMENT _ _
.* | . 1am notengaged in any striké against the Government of the United States and that I will not
s0 engage while an employce of the Government of the United States; that I am not a mernber of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employce, become a member of such
an organization. . o - ;
-D. AFFIDAVIT AS TO PURCHASE AND SALE OF GFFICE ) o ) -
" I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment.
E. AFFIDAYIT AS TO DECLARATION OF APPOINTEE - n : _ |
' The answers contained in my Application for Federal Employment, Form No. _88=57_, :
dated ... 1. Ootober ... , 19 46, filed with the above-named department or agency,’
which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara-
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration

of Appointee.) : ,
" Subscribed and sworn before me this RIS day of ... Aﬁtm‘{‘f" ................ ,A.D. 1949 ‘
U e Washington,......... o oD G :
- o ) (City) .
1] . '
fszar} N ;,«, & o L
Wm0 2 LSO b R e et AN .
o “erive) ;
Public the date of expiration of his commission should "

NOTE.—If the oath is taken before a Notary

be shown. 10-sse0-1

wpmetdaadin,
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8 ARE YOU A CITIZEN OF OR DO YO0 CWE ALLEGIANCE YO f!ﬁ‘bﬂ:‘;ﬁii&;!‘ -

of employes, date, and ressan in sech cane.

DECLARATION OF APPOINTEE =~ - i

This formis to be gomp!ctezi befire entrance on duty, Question 35

fo be answered in all cases, otherwise

answer only those questionsiwiich require an answer &iTérent from that £iven to the corresponding

Qquéstionson your application oo,

If no dnswer; are Cfecaal, wrice “ISONE"’ inltem i0, below . Agy

false statement in this-declaration =il be grounds for cancellsiion of application or dismissal atter appointment.

Impersonation is & ﬁminal-oﬁ_ens: 222 will be prosecuted ac&mdingly, . ) L

. . PRISENT ADCRISS (streat arvd Bumiber, city ond Sexca)

2'(A) DATE OF BT

. e .
(‘B‘)h.n::agﬂ\l(u‘ootra'nami&anam) - N

mmmudmmmn

HAERIENE > &

(cgmm_mmgn;mén;ﬁ . 7_
Iil > LIYHL T Ry
LeiXdnpesn, 4.0 |TE 55

& DOCS THE LNITED STATES Lo EXeweet EMFLOY, N & TULIAN CAPRIITY, ANY RELATIVE OF YOURS SR

T pasTzamonts [ Tvis o

BLO00 OR MARRIAGEY WITH WHOY vouuvtcnmum;numcu

i1 30, for each such redstorw AU in the blanks bedrwr 7 addi 2 6pece is 2 . fote under Jem 10
: 5 i QIRITCA ) TEMACRARY Oft %OT AR,
et (oo sirons cior S ang) | SRac o ADEy Wen | amon | B | amet
i R LRPLOYED _{Check one)
. - ® !
i
1 3
: LY
i L 8
. 2 '
1Y 3
- . 'Y .
e ,
1

INDICATE “YES™ OR “NG™ ANSWER BY. PLALE X im No:

1N PROPER COLUMN

18 SPACE FOR DEVAILED ANSWERS 10 OTHER QUESTIORS

Tt | WRSTE IN LEFT COLUMS MIMOERS OF (TEMS TO WHICH DETAILED ANSRERS APPLY

& ARE YOU AN OFFICIAL OR EMFLOTES OF ANY STATE, TERRTTORS, QLNTY, OR
HMURICIPALITY?

I your answor is " Fer™, give details in Heorn 78,

7. DO YOU RECEIVE ANY ANWMUITY FROM THE UKITED STATES TR SISTWICT OF
COLUWBIA GOVERNMENT UNIED 15T RETINIMINT AT TR KT A O OR
CTHER COMPENSAT HON FOR MILITARY OR NAVAL SERVICE e
{8 your answer is '’ Yea™, §:00 i Iren 40 rosson for PESTWErION S,
that e, age, optional &iredelicy, or by reaven of valervenry
of involuritary separation alter 3 yoars' serveon smoune of
retiroment pay, and undse what petiromont &ct; and raring,
#f goternd Irom military o¢ nassl sorvice.

8 HAVE YOU EVER BIEN DISCHARSED, O FORCED TO RESIGN, FOE BECTASUCT |
OR UNSATISFACTORY SERVICE FRORE ANY POSITWOR e

i your anawer is ' Yea™, gove tn Atem 10 the nazwe poef sddress ;
P r—
8. SINCE YOUR 16TH BIRTHDAY, HIVE YOU EVER BEFN ARRESTEY TDICVED, OR
SUMUORID INTO COURT AS & DESEMDANY (N A CRIMINAL PROCSEIMG, Oft
COMVL.ITED, FINED, OR EMPRESONITA O8 PLACED ON PROBATIIE 15 644t was H
Eben BelM URDERED TO LERZET 34,8 DR COLLATERAL FOR Tef 2CLANTN
OF ANY LAW, POLICE REGLLATION @ AONANCE (EXCLUDING RiNCH TRAFFIC
VICLATIONS FOR WHICH & FINE Ot SORFEI TURE OF IZSORLESS MRS memEnyr

¥ your answor is ' Yes*, Nis: all such cases uncee Lzam 10,
Give in ench case: (1) The dare: {2} the natire of T8 cherse
ar winfation; (J) the natne e lovation of the couzt- (4) the
penalty imposed, if any. ce wiler dispoaition 1f "t case.
I appuinted, your fngerpriscs wall be taden,.

R |

INSTRUCTIONS TO APPOINTING OFFICER ‘ .

‘Fbe-sppointing officer befers whom the foreguing ceriicate is made shall
determine 1o his own satisfectan 13ae this ap tment wouid Le in conformance
with the Civil Service Act. sopSoable Civid Service Rubm aed Reguistions sod
&cts of Congress pertainiag to srowintment, - - .

Thus form should. be checked S bold:ng of office, pemsoes, witsbility in con.
Bection with sny record of yevent dihwrge arrcet, anf particularly for
following! ) :

(1) Identity of intos.—The agpointee’s si @nd b iting ave
t0 be compared with the apedcetin andog Othey ywr=nent pepers, @
phyvical appearance siay bde eoechad againet’ the medowl wertiSeste, The
sppointee may also be guestioned on his personal histnry Jor aprecoment with bis
ITvious statements,

(1) Ago.-—1f definite age Kamits Save bren cotablished jor o sosition, it slhoald
be Jdetermined that applicant w =o¢ outside the age sange % sppoatmest,
Usti} such determination is made, tae APPODIMENL My Bt Be CuRTummetel

@ % WVEREBIOY FuATIRA e LA—BRRN-R

P

{3} Cirisenat:p —The inting officer i for otwerving the
citizenstep provinoes of (1) the Cival Service Rules and (1) spproreetion scts,
Forwn 61 coeatitutes an shidevit foy boeh purpoees and i3 sccepeahie. prood of
citigenskip s2aTus 1 abeence of cotlicting evidence.  In doubtful. ogers the
SPPOBTDEs? whuhd a0t be mated until <l bhas becn froa
the carnfyg office of the Civil Service Cominission, .

() Momtery of Family - Bection @ of the Civil Service Act prewides that
whenever theee @y alremly two o mare members of a fazaily servicg weder

& ey in the o seTvice, BO OLber

wemdr of such faraly 8 chpbie for probational o permament 2 T
the compennive servee, The appointrents of perfeons eniitlend o weteras
&T DX Bulxvt T thee requisement.  The members-of -family peovsmon

preference x
| does noe apely 09 ICTPOEREY apprantments.  Doubtful cases may de referred to
e A iariadtsns

the apgwopeite office of the Civet Sorvice
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R SECRET '/ tod (y«‘M

> . ' 7 Phen (ul!vd'lni

PERIO0DIC SUPPLEMENT - TS care /"
‘ Q/},ﬁr/ M

§or G ) o 2 PERSONAL wiSTORY srnmsrg- 7 August 1957 '

IASYIUCYIOHS

[ :
This form provides the -’aa: -hr'oby your official vv:connc! tecards wild be bept current. Even thowgh it duplicates
tnforpation you have furmcghed previousty, it vsli be meconenrr for you to tnnpl"’ Sectaons I ehrough IIAJ" their
XE8E omfy o f there has been & change sance vou entered on duty odeh

entsreti. VYou need cosplete Sections VI tbrou‘h
'“' ergancietson or if you Bel fhe 2tem thulr'- sore to-p!otr coverage than you have previously rfpctl.d.
- f
SECTICH § _ . i GERERAL ‘
1. tuky naml (L @elFarst-Woiddle) |
1] )

?. cukagw v v v v te) 3. PLRuANENT ADORESS (No., Seree?, Cuty, Zone, Statse)

Box §88 AFO 500 : 2 Street

]

Sar Francisco, California . . TIioxandrid, virginia

4. WOWE TELEPKUNE wuuBd® $. STAVL, TERRIYORY, POSSESSION OR COUNTRY IN WHiCH YOU NO® CLAIM RESIDENCE

26363928 ' finla
(X ] PERSON TQO BE WOTIFIED R CASE OF ENERGENCY

L™ Lest-Fsrgpo'tadd] RESIDING M U. S,

2. BELATIONSHIP
Father=in=law

3. nowE aDpRESS (No., Street, City, luqe, State, Countey).

|Street, Alexandria, Virzinia

Csty, Zone..Staste, Country ).

INDICATE NAME OF Fifm VON FMPLOYER, IF APPLICABLE
X ~ .
Washingtony, D.Cs

4 BUSIRESS Aonnlss (va., Street.
Courcil of State Govarnments, 1025 Connecticut Avenue,

5. ROME TELEPHONE NUMBER 8- BUSINESS TELLPHONT NUMBER 7. BLSINESS VELEPWONE EXTENSION
- - . S
Timple 6-8506 Biecutive 3-6715 |
Mother, Fafher) wav- ALSO BE NOTIFLED. IF SuCH NOTIFICATION

8. N CASE OF EMERGENCY ., OTHi® CLOSE RELATEVES ( Spouse, "
'S NOT DESINABLE BECAUSE OF WEALTM OR OTHMER REASONS, PLEAST SO STATE.

l {Erothor), | [treat 7, Washington, D.0. "“f-)-6u93}

U-LDUV

SECTICH 41§ MARITAL STATYS

tooCewECK () ome: [ 1 Ismsu: IX!umath [ f-mcarb l fswlmnn{ lmvoncwi i 1ANMULL[D

2. FURNISn DAFE, PLACE AnD REASON FOR ALL SEPASAYIONS, DIVORCES OR ANNULMENTS

17 you Pave been marsied ®ore than once, including ennulvents. use o separate sheer for former wife or

SPOUSE:
husbard goviag dasta below for afl previoeus marringes. If macriage i3 contenplared, pruvidgs}ane data for fiance.
3. NAME ¢Faeniy (Widille) [Wwiden) (Laesey
4. DATE OF MAR®|AGE 3. PLACE OF WARRIAGE (Cisy, State, Country) & P
- AN
4. ADPREISS OF SPOUSE BEFORE MARRIASL (No.. Street. Cify, State, Countryj (\SQ &
?. LIVEING 8- DATE OF DEAVH P CAUSE OF OLATH A
T : . .
‘ vty - i Iﬁa
10, CUAREWY ADPRESS (Uave lant addrces, if decessed)
Sl.a'v, Country)y Tt

19. DAYE OF BIRTH 12, Peact oF pramw (City,

T
$3. 1F 80RNY QUTSIGE U.S.+DATE OF EMTRY j14. PLACE OF ENTARY

15, CiTy2Ensmp (Country) 16- DATE ACQUIRED 17. wnERE acQuiegn (City, Sute. Countrp) -

IS Pn:sr-n EwPLoYER (Also 2ive former employer, or +f spouse is deceased or

t8. OCCuPAaTION
- . . unerployed, 1ast two employers)

8. fWPLOVER'S ON BUSINESS ADDRESS (Yo., Street, City. Stats, Country)

SECTICM 111 CONTIMUED TO PAGE 2

:?:',‘ TTTRIY TN 4):11:{7-:: torricns. ) SECiRET . : ‘ o L4).
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SECRET : ,

B
CBree £ (58 Jay

H : ] SECTiOn tit SOnTtecED FROM PAGE 2
TET WTNIN AND YEAR ; ) .

o 1. DATES CF MiLITARY SERYICE OF $Poust (Frow- avi Fo-

SF. LTUNTRY miETH BMICH MILITARY SERCICE AFFILIATED

A —
22. BRANCH OF SERVICE M

H
4

28, CEVTAILS OF OTHER GOVESNMENT SERVICE, U.S. OR FORLIGY

‘ @} SECTION 1V "RELATIVES BY BLOOD, WARRIAGE OR ADUPTICR LiVinG ABROAD OR wHO A%E OT-U.S. CITIZENS ® '
1. PULL NAME V(L-uari'ru,viddh) - ) ) » L ':; RELATIONSHIP . . | Y 4
o Me Hemry| 1 A Hother's aunt 657
- 2 3 COUNTRY 1% mMICH RELATIVE RESIQES : - ° ‘
'.[ ladith Cavell, Nice, Alres lariiimes, France :
8. CiTazendmip (C°|lf"f') 8« FREJUFNCY OF JoMYaACY 7. DATE OF LASY CONYALY
‘ France About 3 times & year, by mail : May 1957 ,
1. FuLL mady (Lest-FarateWiddle) 2. RELATIONSHIP 3 AGE
M Mothor!s 2d cousin 707
OR COUNTRY IN wiiCH RTLATIVE RESIRES .
: k‘.rencta., Farig III®, France =~ -~ _ , o
B CITEZENSHIP (,'Cnunlty) 6. FREQUENCY OF CQ\]ACY 7. DATE OF LaST CO-\'YAVC' ’ .
France Once & year, bty @il . Christras, 1956
t. FuLL nawmg (Last-First-¥iddlie) o Z- RELATIONGMEP R 3., AGE
. o - 4
8- ADORESS OR COUNTRY 1M WHILM RELATIVE WESHOES
i 3 N .
5. CITLZENSHIP 1Countey) 6. FREQUENCY QF JONTAlY 7. DATE OF LAST CONTACT.
1. FyLL wamg (LesteFirst-Widdle) 2. PLLATIONSHIP NN
4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES *
N h
S, CitezeEnswie (Country) 8. FREQUENCY OF CONTACT 7. DATE OF LAST COMTACT .
{ i T. SPECHAL REMARXS, IF ANY, CONCERNING THUSE WELATIVES - -
: T have ret each of the above rclatives only cnee in my life. - i
-
i . ) ) ’
@] SECTiON ¥ FinAmCoaL STATUS )
WK ves [ e

ARE YOU ENTIRLLY ODEPENDENY ON YOUR SALARY?
) .00 YOU MAYE ANY FINANCIAL INTEREST IN, OR OFF ICI1AL CONNECTION 817w, NON-U.§. CURPORATIGNS OR BUSINESSES or i1n OR
’ WITH U.S5. CORPORATIONS OR RUSINESSES MAVING SUBSTANTIAL FIRELEN INFERESTSY l ]vcs !za ND li_‘\'cq hAVE -
ANSHERED “YES." GIve COMPLETE DCTAILS ON & SEPRRAVE SwEET 3wl ATTACH IN A SEALED EMVELOPE .,

3,00 YOU RECEIVE AN AMNUITY FROM YHE UNITED STATES OR DI§TRalT CF COLUMEBI A GOVERNMINT UNODER ANY RETIREWMENT ACT.
PENSION. OF COMPENSATION FOR MILITARY 08 NAavaL SEav:Ce? ! YES %0 | 1

€ 1F vOu MAYE ANSRERED "YES® TO QUESTICN 3 aA82VE. 6ivk COW LTl DETAILS.

s ®1IHOuY REFERENCE 7O YOUR SALARY, S.YAN'. OTmi2 SOURCES OF TIJUIRENT INCOME NOT iMDICATED 3? PRECLBING 1TEMS,
Annual dividends on rodest investrents in siocks, credit union, and cooperative.

SECTION V ConTiw. = T0 PAGE 3

' o ~ o SECRET
) - SE
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- . SECRET

(Bhen Folirr Eny

SECTiON v COMTINUEC FROM PAGE 2

6. BaNm NG

!N“!-t”h'(f/\s iR Ba I 0 NAYE RLODONTS

HAME UF MK TITUT 0N

\ Apbrpas (Crvw, State, Countryd

Clarendon Trust Compary,

—t
Arlington 10,

Virhinia e

Y. MAYE YOU EViR BLIN 1%, 0R PETITIONLD FOR,:

[Tw

WANK AP ILY Y

lx']uo ‘ » !

8. F. YOU WAVE ANSELRFD "YES™ VYO QUESTION 7 ABOWL, Givi PARTICULANS, INCLUDING COURT AND DATLIS)H

SECTION Vi

CiTiZEnSuip

1. LOUNTRY OF C(URRI&T CITYIJINSNIP

USA

@ CHT70%5m 1P ACQULIRES BY - UMLCH

[XJerern [T wannsens

(E} UNE

[::1 winiw (Specaifyyr

3. mAVE YOu TAWEN STLFS Ty CRANGE YOUR

PRLSENT CITHZENSHIPY t‘:].., X}~

4. CIVi PARTICULARS

i

B, 1F YOU HAWE APPLIEO fuw U,S., CHITIZENSHIP, INDICATIE PRESINT STAYUS OF YOUR

arfL 1L atioy (Kaese prpers, efc. )

SECTION Vil EDUCATICN
1o CHECK (RE MoraF ST LIvEL OF BDLCATICN ATTATNID
LEsth THAW #iGH 3CMOUL WRADGATE Aves tan veaEs a0 0 LI D . ma DPGRER
KPUK SLHDNE GRANUSTFE SRAVHMEL UL Y DR ARk :
TEAGL, BULEWE v S, OF (CWMIELEAL NTHOOL GRALYVARS X:x AEABVARL S ENOY LIADENG I WICHa B o Ler X
THU YIA®E COLETG) Aw® RN WALt DR Gk J lru-"ou‘\ [ESTIN]

2oOCCLIFAL DM O ENENTRSIIY STUDY

HAaME ANE LOCATION OF COLLEGL OF UNIVERSITY

SuR L

DAYES ATYINUIL

SEW QIR WY,

DEGREF 3 t
! DATE COMPLETLD

Mg il e e

. o8
o aren b oReer® | USnevafr

Graduate School, Georpetown niversity gnt!liZelinglun g1

¥ay 52| Nojne [2L hewrs

3. TRADL, COMMEMCIAL A%D SFRio1alided SCHOULS

NAME OF S5ChONL

HATEL ATEFNDED, 127aL

Study G SPRCIALITRTION

Pane o WA

4. M1 TARY TRAINING (Feldl ting duty in

gpecialized schonla auct as Urdrance,

<%

Intelligence, Corwunivations., efs.)

NAME OF SCHO0L

DATFS ATTIENDED

STUPY OR SPECIALJ&TION

trie 1o

&, CTHER EDUCATIONAL TRAINING KCT ENCICRAYED ASOVE

SECRET
3

MeFhpefe o

]
15

U g BB Uy, 4
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T = ma iy | B

N U . SECTION X {VaTinuED FROM PAGE §
TIOLESY ANY SYCOMIFICANY Fué\\sulr FATEETALS OF emiOn vy ANE "-:‘_:\Unmq (Do nnt aul’wat copren unltu llCllltlld)
INDICATE THTLE, PUBLICATION DATE. A0 TVPE OF ecrring (vone frelion, svientific articles, gvuul interess oubs
pects, acvels, ahort storsen, 2tc.y '
87 INEICATE WY TEVICES WiOn VOU WavE TAVENTEO AND LTETT SNITATA OR RO T Twiv AR PATENTES ;
. .
$. LIST ANY PUBLIC SPEAKING .AND PUBLIC BELATIONS -E\FERTENCE i
ot an exparienced’intelligeme triefor.
LI\ lIS'-A\’\ PROFESSIONAL, ACADEWIC O& wdWURA%Y ASSOLIATIONS OH SOCIINIS 18 eiCH \OU ARE NG! R wERE FORMEALY A
9 WEWRL Y. LEST ACADIMIC wQNORS Q) ll\! ‘g CEIVED, . , '
Rrber, British Interclanetsry Scelety, ilondon. .
sociate momber, Anerican Astrongutical .\s>oc1at4on, New York.
Y <£cr39n X1 ORGANTZATION WORK EXSERIENCE = SINCE LAST CUMPLETION OF A PERSORKEL QUALIFICATIONS ou:sraounAlu:
IHCLUSIVE DATES ( Froos amgd Foo) D3 GRADE (Y. UFEICES ovvuslownnmcn or ASSlGNvH\‘
,J.: r 1849 = Oct 1951 - 17 - 2 C?: ®5/3 = Dosk intellironco officer
.:L N, OF FUPLOYEES UNDER YOUR DIRECTY | % \"‘Ikl\{ BrSIVION TRTLE . !
| L BuPZRVISION Sovied desk officer . v ;
,6- DESCRIFTION
t . M ”
: Frepared, conjojnt]y 3th L\SPK‘E‘S/"’:, c“e"aticnal plans arainst Soviet Tar Eastern
i ”
| tarrats. . : ;
i - |
|
Phe INCLUSINE DATES (Frome and Toe) 2. vsnu R ‘w‘cx EVISION/ DRANCH OF ASSIONMENT
i 0ot 1951 - Dee 1953 17. 13 L OTF/S2 3 doputy chief, thon chief
tl- NO. CFf §MPLOYEES UNDER %0UR DIRECY §- OFFCIaL FUSITION FITLE :
I suresvisie Rranch deputy chief, thon Rmnch chief
2 .6 DESCRIFPFION OF DUTIES
fSunarviﬁud and dlrectea S piens and mojects targeted againat Soviet Far hast.
i
i
s .
!
1 1. INCLUSIVE DATES ( Frome and Joo) i:‘ GE!D(TS- TETICH/DIVISION/ GRANCH OF ASSIGNMERT !
i [ NS - .
| Jan 198 = Dec 10%Y4 P13 | DOF/SR/COPS/Mit - Chief
:‘ MO OF EMPLOYEES UNDER VOUR LIRECT 8. QJFFtCiaL PIIULVION TOTLE )
| sureevision _ Chizf of srecial dcfacpormrodect
3 18, DESCRIPYION OF OUVIES :
b INCLUSIVE Duzsf”ml- AR C1D] ;rb cnmfs- SFRICE/OEVISIUN/ ARANGH OF ASS)GNMINT
| Fob 1955 = Nar 1956 Py | ooer/s - ma/s |- Chief
1a. NO. OF EMPLUOYEES UNDER YOuR DIRECT | %o CFFICtal #3$17108 TITLE
| surErviseon l ! R Chief o Dase . .
a3} i : : - ;
:6- DESCRIPTION ¥ 3 .
| Direct and supervise $iald plans and rrojects based in | tarpoted
i acainst Soviet Far Zastern tarcels. i
1. INCLUSINE DATES (Frome and Tos} (6 cRanE | 3. /3 ASGIGNMENT "
! var 1956 - Jun 1957 - 1Y 2 - ] “Soviet Branch Deputy Chief
‘:‘ NG, OF EWPLOYELS UNDER YOUR Blk(g'l’ V80 CFFICIAL FIOSITION YITLE ) '
Ty sveeRwision | I Demutr chief of branch
§. DESCRIPTION OF DUTIES .
Assist ranch Chief in develo-rent and ranaremsnt of all [tbased
S . 10Qn o3 Vs ;—-[ l X . .
(_'\"'e“at‘o 8 a(’ainSt' :S' and Sovi Pt SHZh::S,._- (Use additional pages if saquicred)

SECRET
H
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SECRET . I

(Bhen Failled In)

SgCTIon Kid

CHILOREM AND OTHER DEPERDENTS

1:
UKDER 21 YEARE OF AGE,
SUPPORTING. .

msi® OF CwtLpaEn (dncluding stopchyidre;
ond odipled childron) wwd ARE ynwaRRIED,

anp ARE ROY BALFe 2

MOWRES OF DTMIR Diftwliats (gnciuding spouee,

pacrenie, efespparents. sroler, efe

W0 DEPEMD O% YOU FOR 81 LUAST 308 OF
TMEIR SUPPORT, Of, OdiLDREN Ovin 20 vygang

o AGE @l ARL MO SAike SUPTURIIMG,

3. PROVIDE THE FOLLOMING 1

wFOBMATION FOR ALL CwILDRL% AND OLPInNODENTS

k18

L1 ¢

RELATIONSR P viam OF QIATH

. " .lellkl"Sll’

apoRISS

wite T~ 1928

USA Sare as mino

Paushter 1950

m | 1953

> ]t |94

ADDITIOMAL COMMENT AND/OR

COMTINGATION OF PRECIDING 1TiMS

. A
DATE COMPLETED SIGNATURE
- 7 Aurust 1956
. o, « 7 SECRET
. ! 7 . é . . .
“renet Y e
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AR R i ananat ‘;*"“"*'-“-.MM‘ % M-

"vi'.*wm”ﬂr? & r-rm‘,\.}\:v.- :-r: W hEe e - ‘L " ‘:‘ .Qa:.m - .
. i»-\}‘:"“f‘. a. . ;
CL T gy, ) Y k -;b}‘.;;‘.«.- - ’;

o« ‘ e
N !; : . - ) fl
| | (PERSONAL HISTORY STATEMENT = = “T°%7 .|
\ — 7T R
. . - Instroctions: L Answer sul quesﬂons comp!otcl{ gueatmn dosa ot apply write “pot 2o

' i - I - able.”  Write "unkiown” only If you do not know the angwer and cownct .
;- % N the answer from personal records. Use the blank at the end of this form )
o : C o for tixtm detaua on any question.or questions for w you d6 not 'have s~ | |
: ‘ “ -elent room, o
' 2 -Type, Egtormumnﬁmmawmwmmwam; 1
. - - gideration. - . - ,‘
HAVE YOU REA.D AND Do YOU UNDKRSTAND THE mmnmm.!fm I,*%

) ” e T e e "' *

- SBC. 1. PERSONAL BACKGROUND ot cod -4
s e L . s

B e e T T .o NP

I B. NICKNAMIE —— WHAT OTHER NAMES HAVE YOU mr...N,QB{E__ f

PR i N

' l’" o 4 . i mmmmmmmnmmmm j
aczsr ugr APPLICABLE . it e
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THE INVESTIGATION: : R :
H
- . 3

MILITASY. INTELLIGENCE b';\"'rwml' DEFT, + FBY

CoMBICTEN  LANALTY  cpCon SOMETIME BETweEd -l

(VR VRSP I CA "ON S NEY PHY WIS 6 WP NS A VRN, AR S LA SULAURIN. * . T SR i

FER_{Qul__AND Jun (3471 K

! . i
! N

§

- T M 2t S R I e RGBT A8 S it A it 1 51 K 3 - T,
. k. e, smF ez Sallaaed BT g VRl TP
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L SEC. 24 MISCELLANEOUS o

A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED, ‘OR ARE YOU NOW OR }{AVB YOU |
FVER BEEN A MEMBER OR, OR HAVE YOU SUI‘!‘QRTED ANY POLITICAL PA}!TY OR OROA_.NI-

LATION WHICH ADVOCATES THE OVERTIHROW OF QUR CONBT!TUTIOHAL PORM OF OOV~

* ERNMENT IN THE UNITED STATES? NO

‘ ‘ iF “YES", EXFLAIN:

NES IF 80, TO WHAT

DO YOU USBE, GR HAVE YOU UBED, IN'ROX!CAN’I’S?
- pxrmwrr _ OGCASIZNAL  WINES  ANL LIQVOR

OTED OR CONVICTED FOR ANY VIOLATION OF

. ©O. HAVE YOU EVER BEEN ARRESBTED, Ut
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO. 8TATR NAME 0!’,,2'011‘8‘1‘,
CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOAITION OF CARE: - h

O

WHILE A MEMBER OF THE ARMED FORCES?

C D. HAVE YOU EVER BEEN COURT-MARTIALED
ir ANSWER 13 “YES,” OIVE DETAILS BELOW:

HNO

PERSON TO BE NOTIFIED IN CASE OF EMERCGENCY:

sSxC. 28,
T aaee | | meraTIONEHIP FATHER
' ®
Aunxmsl LS'L BALVIIMORE MY Ysh
| B & He. (=317 . Atase Countsy

SEC. 36. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL S’I‘ATEMENTQ MADE HERE-
IN WILL BE INVESTIGATED. o : :
OT MENTIONED ADOVE WIGCH

ANY ONPAVORABLE INCIDENTS IN YOUR LIFR N
IR YOU WERE DIRECTLY

VERED IN SUBREQUENT INVESTIGATION, WHE

’ ART THERE
URE EXPLANATION? IF 60, DENCRDSE. IF NOT, AN-

o MAY £ DISCO :
 INVOLVED OR NOT. WHICH LIIOHT REQ

BWER “NO." .

NO

‘

R s

e e !

© ek es o wmeen

uﬁwgﬂ’h\“mu&'\"'"‘“ £ 0 panamry -



: 8 0 o
1400000 3. 9.

SEC. 27 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRIT AND CORRECT TQ THE
BEST OF My KNOWLEDGE AND BELIEF, AND 1 AGREE THAT ANY MISSTATEMENT
OR OMISSION AS 1O 4 MATERIAL FACT WIILL CONSTITUTE GROUKDS FOR IM-
MEDIATE DISMISSAL QR REJECTION OF MY APPLICAYION. T '

‘z/:n-'su ar ALEY ENRIA, VIRGINIA ST patgdS ANOV R
P ==t LKA, ATE

—dZay Band State
- .

; ’ ) R AR N
| MZ‘-.&__&E«! AL N
.- : \\.-_ Itnm‘“' . I ) G PSR S Aopiicant

- 1 HAve Neved mgwy A Fu:.L—"ngﬁ_p_xzfz.L:A»A/ Jo3,
SINCE | ENTELED THE  ARHY DiRectiy  FuoM
{eLLEGE. » 8 : - |

© Rl HAE NEVEQR  BOUGHT ANYTHING EN-CREDIT,

THELEFCRE, - WAVE LISTED  THREE conjcedng

O UNTH wWHi HAE  TRANS ACTED AR HAL
B Yo INESS. B o ;
L e~ U Acquikey SUFFICIENT  CREDITS  Fioin THE 7
; , | SCHPp, AT THE Y or sieHigan - -
o REceve A BA deages, w 4B3ENTA,
WHILE  STiLe ed Acrive SERVICE. R <
I FIOM  Sep Ky To DEC '{(N T coM - 5}

i PLETED  ONE  EHETER AT TRINITY  cou(gse,
| HARTFORD | conNN. &

LTS SV A

PRS- PRI A U L LR e
e i -
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PERSONAL HISTORY STATEMENT

Instructions: 1.~ Answér-a_l_l,questiorfs Eompletel'[vi . 2uestion does not apply write “not applic-

: o able.” Write “unknown” only If you do not know the answer and cannot o :
the'answer from personal records. Use the blank pages at the end of this form
for e’\'xtra.details on any question.or questions for which you do not have suffi-
cient room. : ’ o

2. - Type, ﬁrim or write carefully; illegible or incomplete forms will not receive con-
on : . .

" sidera .

HAVE YOiJ READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? = .n
: ) ) . : . . es OF WO

SEC. 1. PERSONAL BACKGROUND

Telephone; - -
i c oy Office: VE~ 48!0
A. FULL NAME Mr. £ 13
{n iﬁm 0' e Fursy Migdle last .
PRESENT ADDRESS
St. & No. Tty Gtate Countsry
PERMANENT ADDRESS
SR & No. City Btate Country
B. NICKNAME WHAT OTHER NAMES HAVE YOU USED?
UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE
NAMES? i

HOW LONG? IP A LEGAL CHANGE, GIVE PARTICULARS

Whera? By What Authority
C. DATE OF BIRTH — . PLACE OF BIRTH
. City Siate Country
D. PRESENT CITIZENSHIP : BY ﬁiRTB? . BY MARRIAGE?
. Country .
BY NATURALIZATION CERTIFICATE § ISSUED BY
. - Date Court
AT :
. C*f.! . Btate X Country
HAVE YOU HAD A PREVIOUS NATIONALITY?
Tes or Ho Count.y
HELD BETWEEN WHAT DATES? TO ANY OTHER NATIONALITY? .____u;_.
GIVE PARTICULARS
GIVE PARTICULARS:

HAYE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP?

song o,
sg6 1948 8.9




et el it oAb,

el A S

o mareme.

2

E. IF BORN OUTSIDE U.S. WHEN DID vor r"x'ssr ARRIYE IN THIS éox.m'mn e e

PORT OF ENTRY? e ON PASSTORT OF WI{AT COUNTRY?

LAST Us. visa

Number . Tyre Place of Issue Date of Issue

.

PHYSICAL DESCRIPTION

AGE SEX . HEIOWT WEIGHT .

EYES __ HAIR - COMPLENION . SCaRS

BUILD o OTHER DISTINGUIsHING FEATURES

' XsEC

A. BINGLE

. MARITAL STATUS

WIDOWED et

o ,
MARRIED ___ N propcep

STATE DATE, PLACE, AND REASON TOR arL SEP.'\RATIONS, DIVORCES OR ANNULMENTS

) .. -(IF YOU HAVE BEEN X! \RRL’FD MORE THAN ONCE — INCLUDE ANNUT,.
WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUBBAND
GIVI\G DATA REQUIRED BE.LOW FOR A.LL PREEVIOIS hfaprac

NAME OF SPOUSE
PLACE AND DATE OF MARRIAGE "\LE""ANBRIA VA e.ZS JU/V 9499

Hi6~CR HER) ADDRESS BEFORE MARRIAGE MX AL ST, ALs CﬁLANDEI@

8¢ & No, Ciey Sate 00'_1:'

LIVING OR DECEASED -—LL._\.[_&.__ DATE OF DECEASE —~ CAUSE

PRESENT, OR LAST. ADDRESS [6_19__ D, D. ESSf X, M
St & Ne. City Slatg Crum.'r

paTE oF st (9 U 25 PLACE oOF BirTy 11/ MLS;_M
ity (,u.muy

IF BORN OUTSIDE vUs. INDICATE DATE AND PLACE OF ENTRY

C!TIZEVSHIP U S WHEN ACQUIRED? -—-..__.___ WHERE? __- — .
City State Counry

OCCUPATION _&QUQEMLL‘_ LAST EMPLOYER : —

'mm.orm’s OR susxm-:ss ADDRESS

St & Na Cuy State Coan

[r—

AMILITARY SERVICE FROM — TO : BRANCH OF SERVICE SR,
P

Date
COUNTRY : DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREIGK

S
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OCCUPATION. —ee—_ LAST mnom SR :

o . . EMPLOYER'S OR OWN BUSINESS A.DDRESS

X . 8!. & No, Cuy - Buste - Country
. . : b :
| . ’ MILITAR SERVICE FROM T0 BRANCH OF BERVICE -j—._._._._

. .- . ’ : I I
ComY DETAILS OF OTHER QOUY'T HERVICE, US, IOR FOREION.

SEC. 7. BROTHERS AND SISTERS {Including halt-, step-, and adopted brothers and sisters)

i
3
i 1. FULL NAME
.; : First . T aiddie Tass " Aqx
! . . X
ip? : " PRESENT ADDRESS :
! 88. & No, Ty State Country i Citigenship
P " 2. FULL NAME M » L AGE
! . Firet Midale Tast |
L PRESENT ADDRESS ‘ ;
, . 8¢, & No, Ctey . .Btate Countwry . ; Citleanahip
; H 3. FULL NAME AGE
. i [ . Firet Middle . . Last |
5' ; _ . PRESENT ADDRESS i : :
. i . 8. & No, City E Biete Country ' Cltizgnabip
; i 4. PULL NAME - - ~ AGE
‘ ’ , . ) i - First - Ml Last
i, ENT ADDRES :
) ! FRES ADDRESS Bt. & No. - City Btate Countrr T Cltisenship:
j . _ . ‘
. 5. FULL NAME ' AGE
i \ First Middie Last |
{ : ‘
PRESENT ADDRESS- :
R RES AD ms 8t & No, City Stats Counf.ﬂ i Oltieenship

X SEC. 8. FATHER-IN-LAW

: :f 1 ruu. NAME ZIH S |

‘ . LIVING OR DECEASED L’Mﬁ DATE OF DECEASE. " CAUSE._ ™ _
, o L » mzsm OR LAST, Anmwssr e ”4‘5 ALEXANDEOL\QWVA
. . pate OF BIRTH 4_0¢T Q3 prace oF Birta ST PAUL | /Nﬂ/
j L ' , IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY -
: : o cmzémm /AN WHEN ACQUIRED? ‘ WHERE? - _:;h E—

, : . OCCUPATION EL’_.E'LLC-___ rast emprover COUNCIL OF STATE. ('CUTS

| ‘ 5 ADHIMSTMTOK 1137 "K*" s NwW,
. )5 4 . LV/'}S ” D¢.
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X 8EC. 9. MOTHERIN-LA
. i '}"
| LIViNG OR DECEASED LL&L_DLCL. DATE OF DECEASE CAUSE . f : ¥
IR . PRESENT, OR LAST, wnam705 S. NEO‘{A'L ST, 4L£¥ﬂN DIZ_[A:,_\Zﬂ g :
o . 8. & Cofnwry
L DATE OF BIRTH MOPLACE or srmn M 'NN EA POUS MINM-.- s
e N
y '|F BORN OUTSIDE US. INDICATE DA’_I'E AND PLACE OF ENTRY hunt i b %
' ' i |
CITIZENSHIP " \WHEN ACQUIRED? == WIERE? —_— Lo - B
. . : ] Ciky siate Cuuntzy ) . l .

: OCCUPATION @M.EE_ LAST EMPLOYER . :

RIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR

.SEC. 10. RELATIVES BY BLOOD MAR
WHO ARE NOT CITIZENS OF THE UVI’I‘ED STATES: !

. 1. NAME NONE £, ot CHLit Tiiui, gszaTIONSHIP AGE ;
l CITIZENSHIP e .. ADDRESS ,
L 8 & No. cuy Blate Countey | i
; 3. NAME . RELATIONSHIP AGE C
CITIZENSHIP — oo ADDRESS i |
, Bt. & No. ity Stats Couney i
3. NAME —— RELATIONSHIP oo ACE ( :
CITIZENSHIP ADDRESS * F
8. & No. [ 134 Btate Country
)(SEC. 1t. RELATIVES EBY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
- TIE US.OROF A FOREIGN GOVERNMENT. |
’, 1. NAME N ONt othoy "’v’idu Jadeg RELATIONSHIP AGE - .
{ . . : " ) t
. . cmzzusnm ADDRESS - )
: &8 & No. Tty Blate i 7
**¥YPE AND LOCATION OF smvxca (aF KNOWN) . -
:
! 2. NAME RELATIONSHIP AGE _ * :
CITIZENSHIP _______;...___ ADDRESS :
SL & Neo. ity . State ‘
. |
-nrpx-: AND LOCATION OF suwxcs arF xuowm e
3. NAME RELATIONSHIP AGE :
ADDRESS ” -
i & No Cuy State

CITIZENSHIP e

TYPE'AND LOCATION OF SERVICE F KNOWN} .. ‘
£ B o o




" D. HAVE‘ YOU EVER BEEN COURT-MARTIALED Wi

i1 S
L} . . . .
- |

MISCELLANECUS : , L

A. DO YOU ADVOCATE OR HAVE YOU KVER ADVOCATED; OR ARE YOU NOW OR UAVE YOU:
EVER BEEN AMEMBER OKt, OR HAVE.YOU SUPFORTED ANY POLITICAL PARTY On OROANI-.
ZATION WHICH AUVOCATER THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN THE UNITED BTATES? :

IF “YES", EXPLAIN: : .

!

' B. DO YOU USE, OR HAVE YoU USED, INTOXICANTS? IF 50, TC WHAT
T | -

_ EXTENT?

- €. HAVE YOU EVER BEEN ARRFSTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF

. LAW OTHER THAN A MINOR TRAFFIC VIOLATION? 1P 8O, STATE NAME OF COURT,
CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: : s

'

{ILE A MEMBER OF THE ARMED, FORCES?
IF ANSWER IS “YES " GIVE DETAILS BELOW:; . o

*SEC.

25,

PERSON TO BE NOTIFIED IN ACASE OF EMERGQENCY: ;

) RELATIONBHIP K/ !FE )

_ _ » ‘

/L RoAd, EssEx. M.
T QRy .

Htate Country

'

NAME

ADDREéS /6/ R

; ' - . : i
YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE-
IN WILL BE INVESTIGATED. - ) . K .
. . 3 . t

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN SUESEQUENT INVESTIGATION, YOU WERE DIRECTLY
INVOLVZD OR XOT, WHICH MIGHT REQUIRE EXPLANATION? IF 850, DESCRIBE. IF NOT, AN-
BWER “NO. ' :

S A
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T e S T4l T 10 paih o o

%SEC. 27. I CERTIFY THAT 'THE FOREGOING ‘«I\SWFRS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A" MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-

' ‘ MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIONED AT &IAZUMM )IUL \M éd/t«(ﬂ(. DATE éd? /3 d‘f

iy and Seate W

N /u..c ot J“ 1//:41._11‘@4/
B Wlmm . 3 (/f v

-USE THE FOLLOWING PAGES FOR EXTRA DE'I‘AIIS NUMBER ACCORDING TO THE NUMBER
OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE As

THESE AND SIGN EACH SUCH PAGE.

M,.‘ ’/W < J.{V»C/- o:»f ‘L\‘{ \% AJ/U(_ 'C/‘/W/vL,f o
,uw*{"v‘y\]\v{, Ly ~Luvv»xvtvvu+wf0ﬁ C(’i\;‘//iﬁ?""‘;{‘
;1, Tie b VideTen, 4 P /w/ww«,, f*v”*www-,
' . ,,Kl.fuv&::u"u'\.tbf,- . (y'/ .‘ :, :/L(, vv.,t’/\."?'i.g_ A t(,f ’ { {':,2"&
K2y A o $21m - Brv.
[ b

13
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STanparp 3 RN 57--80V, 1947
U § TIVIL STPVICE COMMISSION

TPLICATION FUR FEDEPAL EMPLGY NT

IMSTRUCTIUNS: In ordes to Erevent dei. | b cunaderation of yrue eplie
DM, INEWMIE emyepy Guestium an thie foven arly snd ene H
WP o seene n INK. In appdving Iof o sperfie Ulniied &
FemAAN M, fead the EREmMITAlLT BRno sent e arefu

diaps e pma  Jf you 8¢ appliing for 83 WEITTIN eeamuns

. fidlow the

mwiawme on the sdime o cand nogand ng divpoactiw of thie B PR ST
sea are appiying Lo an UKW RITYEN sramiastum, mal tne ApNRCaTOR
o thr ohee namal 1n the anncunierzent, e sure to mad to Ehe svme otce
any vrder e e poquired L\ the anheuns ement:” Notufy the of:ce with whah
yvuu fle (hup apgdication ol any charge in youis aldress,. .

8 RAME 0B LAAMNINATION LR Rifrw F PratThon AR POR
. DO KOT WRITE I8 THIS GlOCl
LTOPTIONSI (iF mentroned i aamiinaton anrouncemend) _‘“ Usa of Clsll Service cmm' Only
8- ’ : . v AT AL ARTERLD Roous:
o o [T areon. 0
g T AACE OF vm.mnut ArPUTD FOR (City and State) | .4 DATE OF TH3 APPLRAT KON  SURWITTED
Z - “ - D R arecs RETUIANED
< FA-EE S SRS A CATs : NOTATING. AP, RELW.
k' oW a1 tacne) (Midaie) Ltfaiden, of 60y ) tda02)
E| e i
[ YT
! . { aprecnTe:
lekenhacier fond, lirs Tst, EARNED | PREFI%. | wiGw
1By CITY U POST OFFIE (rncluding prostal sons) AnD STATE oPTION GRADE | piRed EvE | AeTnG
e 20 21 ewylend s
E FLBGAL L WOTNG REANL (SFalo) | § ) OFRICL PHUNL | b7 1075 P s aeemmanaenn USSR S Clrosers 1|
# arylged IV . q SO |
g [] 'uu o g {month, day, I-al) 7 o
g Jenusry 20,192/ ¢ (dswine Bl
R ITTRACE OF BINTH {city and State; if born outside U. & 8. name city and countey)
=] IOBURIN | g T T S
2 - d =
J- Y85 Seloly ) %hn %G
{th MALE 11 & mc-n’(mmm‘ SHOLS: ) WEIGHT: I RO I 3 mes
I O v Sooreer 10, meues .14, Srouncs .
14, LAy KAYE T 0N DIEN EMPLOYED BY THE FELERAL SOanvIN:t K] ves [ ] o T1ALS AN
0 15 A0 GILT LAST GRADE AND NaTE C8 LACT Auanry i ganns o :3/\?2 "
conrcnd L. 16 July 1944 )

15 FraT 15 THC LOWEST EXLRANCE SALARY YOU Wils, ACCLPTE § ... A3Q..
P8 1

VYeses n,ll ot e considered far any position with a vacr entrance

salary.
By CALLL T P00 Wilh ACCEPT SHORT-TEAM AFiaM] MUNT 12 QFPENED, FOR:

1793 BMUNTHS 3 YO 8 MONTHS 8 7O 13 MCHTHY
ROTE, Arcoptoncs or sefusal of a temporary short-feem appointmant
will not af et yous oppo.fuRily (G oblait 8 probatienal appaintment.

a0 IF YA ARE WLING TO TRAVTL, SPLCIFY:

0% CHETK IF YOU WILL ACCEPT APPOINTMENT, IF OFFERED:
& 1 wassNGTON, 0, €. fa ANYWHERE IN THE UNITED STATES
o CUTIDE THE UNITED $1430S )
[i-] &v::)k;xsu ACCEPT APPOINTMENT 1N CERTAIN LOCATIONS DMLY, GIVE ACCEFTARLY

[_] CONSTANTLY

FoEIMINALLY FREQUENTLY

It is important for you to furnish 8!l {nformation requested
ot detwl

¢ 8.3 4
il to enable the Civil Seiviee Comnmusucn and the
you full creht in deteemining  your
nr earh [ceition. Starg with your
the prinagal taake wheeh
perions of n.nrmpih-/mrnl.

bl

msevm wad work buck, explaiining glewrty
acvountieg fr sl

pfner;:
au periarmed 0 enrh jasition,
pperence greerd mare that 13 years ago which e oot pertineat to the werk

yors Bir swx:)ymg may be sumimnuriesd in e or more of the blocka
wd matenally while wuikng fur the sume employer, use
‘¥ny may inchile pny pertinent

fer
§F yonar Cut.ew rh
& srjarate bk .9 dn(nbc ewch poartion,

it activity which you buve p-r’&ue..
either with or » AL compeasation, showing the number of hours werl
anid secks pep in which you were engoged in such artivity, M;:na:-y
exrerience eluhd be deac 1 the syaces briow in its proper srquence,

{2} If you were evee emploved in auy positivn under 8 name different, from
that ;.wvm in ftem $ of this epplicutiom, give under “Demviption of voxs
mx " for 2avh pomtl(‘-n. the name used,

T {b) 1 you have never heen empioyed or are naw unnaxioytd. nhbarr
that fact i the sace provided below for “Presene Pontion,"™

7eligioun, clvig, velfnn. of arganisati

PRESENT

POSITION

[

ot EPPLVLERT {month, vear)

PR TO PRESINT TIME

EAACT TETLE OF YOUR PRILENT PUSiTICN

CLASSIFICATION GF GRI“E (f

SAUARY OR EARNINGS: |
in Fedoral Saivne)

PREISEXT. 8

PLACE CF AMATYVINTG {city and State)

WAME AND TiTLE OF IMMEDIATE SUPLRYISOR

RAME AMD ALLAIDD LF EMPLOYER (Aem, orionization, or petson, if Federal,
nere Jepesiment, bureau of ostablishmens, and divison)

KNG OF BUSINESS OR QRGANIIAYION (& g, wholesale eilk, innurance sgency,
‘maenufacture of locks, 8tc.}) . : :

Hy=EER ARG #2850 CF EMPLOYEES SUPERWISED WY YOU

REASON FOR DESIRING TO CHANGE CMAOYMENT

CAY.2iPTUA CF YOUR WORK

LINT.

~BLR.EPAD

(CONTINUED

ON NEXT PAGE)

4 -hress—3
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18 CONTIMUE v

TATES OF LRALOYNINT (mianth, gear) TOACT TiTLE OF vouR PSIIGN CUATSIAEATION GRADE | BALARY G I3 njpos. N
) {uf en Foderal nrn‘u)' ETARIING § 4§ ‘ra WK
w Nov, 1941 g Jul 1942 Lgles—an® e s 50 meEk

TRLACE OF LMPLOYMLNT  (cety and Stata)

Cuehoe

MAME ANMD TITLE GF (MNL(MATE SUPLR#UOR

o 1y
499 e le!

HA&“:Cn

[ havr n; :'.:- 35 S BUPTOYIR (frm, aedanstaton, or person: i Fedecal,
neme depariment, bureau or ssteblishment, and d-nuon)

_‘.'Cx foset Ltd stre:
KR %S5 u«m’::u su{ SCO BY You

RIRD GF BL3IN 2
manul.c!ure of locks, 1.}

__Zatzil Departrent Stare

RIANLATIEN (e, 8., wholesals e:lk, insusance agency,

m:A ,ON UR LEAVING

Yone - Oty rn ta IISE
DESCRIPTION .OF YOUR WOAK \
Selesran. of .1 tymas piotozrsphic. materials . n...er;.’f.y:!.nt' sercustra
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17 ILITL Y THAINING (cont tnued)

fating reccived at end of this tm ininp:Tec 4
Duty assignmont or retine after L.is ruinin ;tmssimw"t to IS
Dutes of ruty asstgnryent..: n 182 i‘ o Aupl 1946

Second Sreefd’ Service Schoel stiended: FISIS,Tort Snelling,“ivn,

Locction: Fort Snelling, 11, Yinresota

Dates Attended: Jun 104'* ""o.a"‘ 1946 :

Rating recoived ot eni of thig trainingiSecond Lieutensnd

Fhat wore you taught in Second Srecis? Service. Scheolf? (Ordsr o battle, military
toerrs of the Jupsnese sreed mrcus. g
Civil af“ai"s, mtlx**"\r sdnindstretion of occupiad sTo88, propupunda
writing, - ' .

Duty asgign~ent sfter tiis trainis Stn:innt- tmn lv 3 Sr‘ traeter :

That did yeu do durins tiig duty enment? v erticles;, ondinan-
cag, SC.F dirnetives ingtructorts yuldes

for civil affuirs e
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 SECRET,

. et 13 October 1963 .

MEMCUANDUN FOR: pourity Division/Office of Security

SUBILCT K (P): Your Number _ 37833

&

1. In cosplianco with pux'ngrep& four (L of your latest memorondum,
subject as abova, clearsnce ta cover the jollowing proposed change in Subjeot's
status andfor use ls haroby raguested: :

T
| Ops Officer Position Title Ops Officer g

GS-15 ; Arads GS-15

. ]

DDP/SR - Urcgn Lezignstion ppDp/WE

Foreign Fleld :
;Nestern Europsan Area TExtornal Ops Station
l l Hinadyuarters l l

i
t

H
e T Ll Lt - e

2. Changes othexr than gpecifiad above:

3. Thw proposed offo:ct.x'v:u data ot this change is: 13 October 1963,

. S 0 & |
. Y / 3 ',.762'}_,'&,\;:7‘,}4/‘
_ : /) Zo0sErn B, RAGAN

Cihful. Contraet Persopgel Division

Daie 18 0CT 1963

Security Avproval has been granted for.

lhe-uW.V‘r'z' a1 by this request
Chiel Pers::-.}: Curily nvisiot\Z(

SECRET
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{¥hea filled in)
DATE: 31 July 1962

MEWRANDUM FOR: Chief, Contract Personnel Divisica “ .

ATTENTION ;- Staff Agents Branch )
Division

737933

Chief, Peﬁsbnné,l Security

1. Referezce is made %o your remorandunm Gated 24 July 1962 in which
8 covert security clearance was requested to permit Subject's use a8 a staft
SR in the capacity of Operntions Oflicer at

Ageng: GS-14, vy ppP/

2, This is to advise that a covert security clearance is granted
for the use of the Subject, as described in your request as set forth

in paragraph 1, above.
3. If your office should desire at a later date to change the

status or use of this individusl, a request to cover any proposed changs

should be submitted to thls office.

*. 4, This clearance becomes invalid ln the event that Subject's
services sre not utilized within six months of 'tha date of this memoO=

'FOR THE DIRECTOR OF SECURITY:

/J & [/jjzr 1

W. A. O8borne s~

SECRET ,
(Wben £illed in) =y




PERSONAL HISTCRY 3TATHIENT (Appendix 1)

Listad below arc naros of orguni{zationg ident-fied-ty the Attorney General,

undor his responsibility pursuant to Executive Ordor 2835, datcd 21 Vapoh 1947,
to list the nemos of cach foreign or demestie orgunization, asgoeistion,
movemeut, proup or combination of persons which he, after appropriate invegt{.
gation and determinction, dosigratcs ng Totnlitariun, Fagzelst, Comzunist, op
subversive, or ag huving udopted a policy of asvosating or avproving the-
comrission of ants of forco or vislence to deny otharg theip rights under the
Constitution of the United States, or ug seaking to altor the forn of soverne
nent of the United States by unconstitutionnl means,-

Znch appliennt must review tho followine lis%t or organizations -fop

<

certification pirpases, and signature on the lust page,. - -

Abrahsn Linesln School, Thicags, Illinois ) '
americun Associution for Recanstruetion ir Wenstavia, Ine.
Americun Committ:o for Protestion »f Foreien Born

Armorican Committcs for Mposicy Poliof, Ing.

The Amnriean Cosnell for u Demneratic Crasce, formerly
knoun as tha Graol American Council; Greek Amurican
Comaitteo for Makisnnl Unity

amoricon Croatian Congrana

American Leasus Agalnat dur and Fazeism

Americen Legpuo for Peuca and Democracy, succossor to
Amcrioan Loaguo Aguingt ¥ap and fegelsm ond orodececsor
of Amoriecan Ponge lobilization ‘ : ’

american Patriots, Ing.

Arerican Peage Hobilizetinn .

Amerienn Polish Lahop Couneil

american Russian Tngtitute of $on Pranidoan

Aimerican Slay Congross

ameriean Vouth Sonproen

american Youth for Benocrscy

Armonian Propressive Leagic of fmerics

Association of German detionulas (Rotehsdoutsche Vercintamng)

Auslund~drganiintioh der (3DLP, Ovorgecs Branch of Nozi Purty

Black Dragon Soaiety

Czlifornit Luboe School, Ine., 215 lapkes Street,

v San Franciseo, Culifornin - . ‘
. Contral Council of Lmericnn Tormen 5 Crontian Descent,
also known us Contral Couneil of imericon Crontian Tomen,
National Couneil of Craontian oman- :
"Zentral Japanese 43socintion (Beikoku Chio Hipponfin ret)
Central Japuanese hssoelntion of Southern Culfifarnia
) The Zentral Organtzation of the Germen-imerican Mational

Allinnce (Dcutschc-Amcrik&nis:he Einhcitsfront)

The Citigens Protective Leepue -

Civil Rights Congrass and its 2ffiliated oreganizations

and branches, . .
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The Columbians

Comrunist Farty, U.S.A., formerly Communist Telitieal \
Assoctation, and its n‘f‘x‘liu‘es and committoes, ;

including: . o

Citizers Comrittec of the Upper Vest Side
{¥ow York City) !
Car:i*.m to Aid the Fichting South. ' ‘
nis Cefense Committeg
..abﬂr Rescarch Aegsociation, Inc.
Seuthern Negro Youth Cougross
United iay Day Committco. :
nited logre and allicd Vo*orans of amerias

Cengress of anerican Rev'wlutxor.ar/ Hritors

Congress of Jmorican Vomen

Conncaticut State Youth Confercnca

Conneil o African 4ffairs

Ceuncil rfor anwinerican Dunecracy

Dai Vippon Juteiku Kai (Uiliwggwigrive /Soc:Lcty of
Japan or iZilitary Art Seciety of Japan)

Capke lighicrd Secicty

Foderation of Itnlisn War Veterens in *ho U.S.A., Ine.
(nssecinsiony Yazionale Conhattontl Italinni,

“cd«*r“‘io'“ Zegli Steti Uniti 47 Ameriea)

Friends of the New Cermany {Freundo dos Neuen Deutschlands)

Frund f the Soviet Unien and its successor
smerican Ceuncil on Soviet Rulatinns, both predocussors
of the Kationel Couneil of Jmerican Sovict Fricndship

George Washingtor Carver Scheol, Huw York City

Gormaneanericean Bund {imerikodeusscher Vol Ksbmu.\

TN. Gorman-imerioun Repablicen Lenpue

man=inerieon Veeationnl Leagie (Duutschc-x- erik
Ssru:a soneinsehalt)

Hoirmusky Kei, niso known ng lokubei Heicki Sirushe Ko,
Zaibel Mihonmiian, ‘!cxymm Gimushn %ui, oand 2aibed
Yoirmsha Tei {(Jdapmnese Residing in amerien Military
Conseripts Association)

Hinoda “\i {i=rcrind Jasenoso Descrvists)

Hinomnm ‘\:\1 {Rising Sun Flog Seciety - o group of
Japanose O Wta‘:br::ns) )

Hokubol & go woxe Dun (I\'crth Anerlean Raserve OfMoors

Lssocia ’ )

o4

anische

rs bxhz'\txc-z ror Yh.i‘ensc
]

Fun rianeds an 'mcml for Democracy
o :

o
Je +~ion of Jmericn
3

Contral Sceiety (Vni?ni oha Crue Kai)

:
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Japuneae Overcens Tonventien, Tokyo, Japan, 1940
Japancae Protective Association (Recruitirg Cryuni"ntzon)
Jeffargon School of Sosial Sciencs, New York City
Jewigh Peoplea Committoe
Jikiokn lin ¥ai {Curront Affairs Asso»tat‘on)
Joint Anti-Fascist Refugee Lcr-xttee ) o
Xibol Seinen Xai (Association of U. S§. Citizens of o
Japanase Ancsestry who have returned to america alter
studying in Japan) . .
Ku Xlux Klan :
Kyffhacuser, alss knovm as Kyf’Hucusor Leaguo
{(“vflfhnousarBund ), Kvffhnouser Fellowship -
(%P fhociser ¥areredschaft)
KyPfhacuser Var Reliof (Kyfihacuscr Yriseshilfswerk)
Leaguc of Americsn Writers

‘Lictor 3ocicty (Italian Black Shirts)

Macedonlan-imorican People's loasgue
Merio Morpantini Circle '
Eichipgan C‘vil Rights Fcdaration
Nenka Toikoku Gunyzdun (Iﬂncrxul lilitary Frionds

Group or Southern Califoruin War Vetorans)
Hetional Committee for the Lkefense of ?clitical Prisoncrs
Yationul Cowmittec to Win the Foacc
Hatinnal Council of imericun-Sovict Friendship
liational Council of Amerisuns of Croeatian Descent
Natisnel Foderntion for Constitutionsl Libertics

National Hogre Corgresa

Noture Fricnds.of Ameriea {sine: 193§)

Hegro labor Vietory Commitico

Hew Committue for Publicotions

Hichibei Kogye ¥aisho (The Grest Fujii Thectee)

Horthwest Joponese Assoeiation

Ohto Sehdol of Soainl Scicneos

The Pococ lovinment of Ethinpis _ .

Pcoplcs Bdueationzl issociation (Incorporated under
ncmo Los éngeles Bducutional assoecisticn, Inc.), also
krnown as Fcoples Bducatioral Center, Peoples University,
Peopla's School

Pooplats Institute of Applicd Jeligion

Philudcolphie Sehosl of 3Social Scicnec and aArd

Phote Lonmic (Uow York City) '

Prolataricn Porty of Ameriez .

Protzstunt Vinr Votcrans of the U.S., Irc.

Ravolutionary Yorkers Lecpuc

Sukurs Kat {Patriotic Socicty, or Cherry issociation -
eomposed of wetirans of Russo-Jutancse Ter) ’

Semuel Aduas School, Boston, llnssachusctts T

School of Jewisk 3tudies, iew York City :

© 8cattle Lebor School, Secattle, Taoshington

‘Serbinn Vidovdan Council

Shinto Temples |




14-00000

/ . ~:l.l-.4-

Silver Shart lepion of America -
N Slovezizzeimeoricun Letionzl Couneil o : .
Socizitst Vorkers "nr .y, including Azcricca Committee
for Zurozesn Torkers' Zelioef ; : oL
Sokor.. Izi (Fatheriand Socicty) | ' ST,
- Roscrve Officers Lssociatior los Angeles) - ‘ SRR
: chcol of Socisl Scionece, Priludelphia, o B
venia . '

School of Wastchester, New York

*"te\. of South Slavic Jmericans

o Tepants cnd Corsumers Orgenizotion . é

ol the ibrahem Lincoln Brigede ’

Walt Tritman School of Social Seicree, Nowark, New Jorscy

Washirreor Book Shop Assoéintion

F'QS"‘L'.""Q&. Cormittce for Democrotic setion

Uiscozmsin Conforence on Sociel legisistion

Yorkers ..ll".’a‘l‘. )

Workers Tarty, in-luding Sosialist Youth Lecgue PR
Young ‘Zommunist Lengue K :

g

. I cortify thet T bave read the names of the sbeve-llsted organizntions, and
that I am not, nor hurz I bcen, o momber of; that I have not contrituted to,
reseived literature frm, or attended .‘.xctlugs of any crg,rxmz tion liated, except
as mdxca’cod and cxplzized belows .

{(Orgerizztion; (Dates of Membership)

Renmarkss .
i .
. //){ ?
STGNED ; satz /) )Qﬂu /w/tgz
: Liigness b — T EIT TR
J L :
' drass)
i H
FOR B0, .
aue 1948 38. 94 : ;
i
-« & .y T e
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SECURITY APPROVAL

To  : YERGUKNOIIKISK Deputy Personnel Officer  pate: 10 Juno 1949,

From : Chlef of Inspection and Security Number: 37833 -
Subjecﬁzlf r1 '
i, ©  Rote "X" below:.

Security apovroval i{s grantsd subject [cr acceas to clagaified
x | information contingent upon the recelpt of dercgalory informa-
tioq at gome future date.

Provisionel clesrance for full duty with CIA is granted under
the provislons of parsgrepr L, Adminlstrative lnatruction 10-2,
wiich provides for a.temporzry appolntment pending the com-
pletiun of full secur!ty investigation.

Unless the apzlicant entsrs upon duty within 60 days from above
I X Id&ce this aporoval becomses invalld,

o Your memorandum dated 14 Harch 1949 stated Subjuct is an
applicant for OPC.

v~ | §9§J(l |

, /;6/'49 \.
i -

Cniel, Personnel Security Division

cCRET|

Form 0.0,
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