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28 March 1857

Mrs. saina “Tarasoff
2819 Gainesville Street, S. B., Apt. 202
Vashlngton, D. C.

Dear l4rs. ;’arasolt:
‘Ne wish to inforxi you that the preliminary processing of

your agplication has been accomplished and that you may enter
on duty immedlately on a temporary basis at Grade GS-4, sal-

ary $: 415.CJ per annum as Clerk.

Your temporary aprolntment will be subjact to taking an |
oath of office, signing a loyalty affidavit, and completing a med-
{cal examin ition which wiil include determination of physical
health end emotional stability. U you enter on duty based on this

prelininary processing, you will be assigned to the Interim Assign- -

ment {lection pending the completion of the full processing and a
final securily interview. The Intertin-Assignment Section s a°
*‘pool’’ where you will be doing clerical work of a routine nature.
Should anything of an unfavorable natura arise during this period,

your employment will not result in & permanent appointment; other-

wise you thon will be placed cn duty in the posmon for which em~
ployed. -

If you are interested in this temporary position please call
Mrs.|  |on EXscutive 3-8115, extenslon 2781, as soon
as possible to advise her of the exact date you will report. We
would ippreclate your selecting a Monday. You may prefer to await
the completion of the full processing: which will requlre about 80 to
90 more days. In any event we would appreciate your calling Mrs.
[ |oromjtly and informing her of your plans. In ths meanume,
it {s raquested that you submit three passport-slze photographs of
yourst.lf as soon as possible.

Please report to the Receptionist at Curte Hall at 8:15 a.m.’
and ask for Mrs.[  |on the reporting-for-duty date that you
establich with this office. Curls Hall i3 located at the intersection
of 23rd Street, Independence Avenue and Chlo Drive, S.W., with
entrarce on Ohio Crive.



14-00000

o .

. Imployees of u'l,ls /gency are entitled to the regular Unlted
States Government leave and retireraent berefits.

: The gross sélaa'y. qupted will be subject to deductions for
Federal Income tax and 64 percent for the United States Civil

‘Servic3s Retirement Fund. In additlcn, the beneflts of low=-cost

group Iife fiisurance are avallable to Federal civillan employees.
The enclosed pamphlet outlines the features of the program and "
lists tho amount which will be deducted from your salary each pay
perlod for this term insurance. Thls insurance is not obligatory.
Howevar, it you do not wish coverags, which is automatic, you
should sign a Walver of Life Insurance Coverage form at the time

you erter on duty.

 You will not recelve a pay check for approximately four
weeks after you enter on duty. '

It you have any problems, Mre. [ |witl te glad to discuss
them wiith you when you call. .

Very truly yours,

G. M, Stewart
Director of Persounel

Enclosures (2)
—ife Insurance Pamphlet
Map :

op/c_éuRRE-;/bjs(m&x (P1)

Cree - w



CONFIDENTIAL

PLANENENT ADFRLSS

2619 Bairesville Street S.F., Wasiingten, D.C,(Apartment 202) LU L-1380

TEMP ORARY AQDRESS TELLPHONE

POSITION RECOWUENDED (Grade and Title) ) j ) TEST Scongs
o . T{La-s TYPING SHOK T AND LALTS
GS«l Clerk :
st
SCCEPTARLE STATION . . LATIZENSHIR
[ :Ilt-lil'ti o.e. . 1 auventer in u.3. X Ju.s. wv srare
{ Jeviesdns (Ender conditions stipulated)y V.. WY MATURALEZATION DAtk el

FRIVIGUS NaTionALY Ty

tivitations ofe per husband’s assignments

[ Joruea (Specaty)

MLALTH . FOREIGH HELATIVES

Generally goed
g : Ya 20210 claimed
DACKGROUND AND E£VALUATION .
WILITARY SEAVICE, (F any (Premary and duty WOS and length of time an each, trasning, dates of entrance and dia-
charge, areas vizited) - AN E
INDICES CLZAR ol

x in to SO | 7 12 e

EVALUATION AND SACKGROUND DATA (lmludc cducalion and otk axperience)

shcrtly after her husband's EOD while she and ‘the children were still in California,
Attempts te have her te: ted ard 1ntex'vioued on’ the West-Coast were unsuccessful,

The Iamly is all now gat}ered in D C.3 -the chilcren are in school; arrangements
Lave be:n made for the care of the children during the lags between the end of
the schoeld day and the end of the parents work day.

Test results are very interestin o . It would appear that Mrs. Tarasoff shoudd be.
able to co a most adeguate job in a clerical job of the most deadly reutine nature, ]
T'm quite sure such positicns are available in the Agency,

‘Mrg, Taraseff apparently has a reasonably goad command of Ruesian, both spoken and
written; T gathered that seme of the houseksld conversation is carried or in that
lanyrage. HOWEVER, I gave her ahsolutely no assurance that we would be abla te
utilize this skill,

She is interested in employment as soon as possible and I discussed an Incices
Clearance with her, The Paol, the tensorary indefimfite appointnent, et al, were
v degscribed in lurid detail. She is wiiling and interested,

Personally, I found Mrs, Taraszoff te be a very pleasant 1jttle woman, She is sllght
and sleader with reddish hair; smiles easily and appears as easy to work with,

GS=li Clerk agreeable and recommended.

DDICES CLEARANCE R...‘UES’T‘ED ; @n), Jr; am mescace saec
IRt TEA ~

.
DAYE DIPORV AND FQ WS FIIWARDED TO k'lDQLAR”.Qb [
, e D.L.}ooney, c _gpn/op

AEESE AR
Un5 182b o ' - CONFIDENTIAL (o3

e g . . DATL AND FLacE of INtiwvice CLEARANCE 96LUFSTID
’ CLER'CAL & CONMUNICA”ONS “S an d 2-1?-57 ) ' - ['uu. I N ]’-u.luo-uv'
REPOQT OF ”QTERV'E" soumce AVAILABILITY Darg
. l Husband' ag- ncy enoloyee 1UDICES CLEARANCE REgU‘.S'] F:D_!
| T (Lau - Fiee . v.dan; MaRITAL $TATUS SLN [OATE OF RiATw ]
_PARASQST. dnna NN M3 2 chilcren F §-5-23
TELEPRONL

Mksg Taraseff is the wife of Boris Taraseff, FDDR employee. She first made applicatign
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COMFIDENTIAL" o : ‘

(Then Pilled In)

S ' EMPLOYMENT INFORMAT1ON
After ny discussion with the field repredientative,
of the touovln'g'qondiuons of employment: ’

A Qqauﬂggﬂnngl : ' . o '

(1) Upon ny arrival in Washington I understand I wil} bde tested to determine
(a) ny general aptitude; (b) ®my typing skill if 7 an deing considered for a
typing position, the minimum standards for which are 4 wonds 2er niaute net f
speed: (c) my stenographic skill if I an being considered for a stenographic 5
or secretarial position, the minimum standards for which are 80 words per . !

ainute accurate transcription with at least 40 words per minute net typing )
speed. i

I wish to sckadwledde the existence

{(2) I understand that should I fall to meet the ninizun standands as outlined |

- above I will be s§iven an opportunity to receive refresher training.
: 3s I am able to meet the prescribed standards I will
position within the organtzation. If, within a reasonadle reriod of time, I !
should fall to meet the mintmun skills ‘requirements, : understand that] will ’
be assigned to a positlon not requiring specific skills if sach a position :
exiats. (Por example: An individual initially selected as a Clerk-Typist

vho 1s not able to qualify fully as a typiat would de assigzed to any avall- '
able clerical positlon.)

As soon’ |
ther e assigned to a

B. Initlal Placement:

I understand there are initial placement procedures, ineludizg the testing
and refresher training outlined above, that may reQuire a periad of several
veeks before I am given my speclflc Job asslignment. I hawe had explalned
to me the operations of the interina asslgnment group where I may expect to ’
receive the testing and refresher training mentioned and amhere 1 will work |
pending my speclfic Jobd Assignnent. :

C. Overseas Posslbilitles:

(1} I have not been promised an overseas assignment, I urderstacr? I mus: dem- - !
onstrate fully ny abilitles while on a Washington, D.C. assiganent after ‘
which I may be considered for whatever positions may exist Sor whieh I am

vzalified. The decision to asslgn me to an overseas post rests wlth respon- ‘
sidle tndividuals in the Washington office.

{2) I uaderstand that from past expér:ence of the organization I =ay expect Lo
renaln on a Washington assignment from 14 to 2 years Yefdre I may be constd-
ered for an sverseas post.

{3; I understand that overseas assignments in the clerical acd sezeral adalnis~ o |

trative categorles requirs, for most posltions, v.yiai::g az2 s:enographic
skills, '

D. General:

I
I understand that any eventyal assignnent to a professicaal type positlon, Lf |-
I an qualified for such.by specific education, tralning, o> excerieace, will ) i

depend upon the existeace of a sultadle vacancy and that no proalses %W the
contrary have been made to me. - ’ :

Y N - D
Date: _ X N\ AL AGEY . t\ e VN e b\
: N ) Signature of Apyl'xea_}-,

Tome v, 894 CONF IDENTIAL ST
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CENTRAL INTELLIGENCE AGENCY
. WASHINGTON 25, D. C. T

Applicant Information .

Sheet No. 1

To all persuns applying for employment
with the Ceatral Intelligence Agency:

This paper is the first step in applying for employment or consultant

. status with the Central Intel-ligence Agenéy. No application may proceed

beyond this first step if the applicant is not in agreement with the
conditions stated below:

General Considerations:

1. The National Sccurity Act of 26 July 1947 (Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the
Agency the responsibility:

a. "to advise the National Sccurity Council in matters concerning
such intelligence activities of the Government departments and agencies'
as relate to the national security; :

.b. "to make recommendations to the National Security Council
for the coordination of such intelligence activities of the depart-

ments and agencies of the Government as relate to the national
security;

¢. ."to correlate and evaluate intelligence relating to the
national security, and provide for the appropriate dissemination
of such intelligence within the Government N

d, "to perform, for the benefit of the existing intelli_g'énce )
agencies, such additional services of common concern as the National

Security Courcil determines can be more efficiently accomplished
centrally; ' ’ :

€. "to perform such other functions and duties related to
intelligence affecting the national security as the National Security
Council may from time to time direct. "

J ot

5

L
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The special character o
" to maintain correspondingly specia
different from the. routine or no
and agencies
' ponsibility borne by t

" investigation of applican

fment departments

consuming process which,
includes evaluation of compet
availability of-a‘suita

This is called nelearance' . of a

2. Investigation of an

. his clearance - perhaps somet
haps something which only the
any event,
as the Agency is ¢
o the applicant.

‘per
make unacceptable. In
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specific reasons is made t
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which an applicant can insist.
e a con

clearance does not constitut
unsuccessful applicant groun
of employment upon the con

* “taKen with the knowledge that

are not cleared.

Statement of Understanding
and Agreement

1 have read, understa
If not accepted for employme

erations.
Agency, I will make no claim or
erations. ’

1 have als

f this national responsibility Te
1 employment criteria w
1 employment stan
which do not have the

lligence Agency.
their acceptance is 3 time-

yalty and security checks,

he Central Inte
ts prercquisite to
.. in addition to To
ence, physical and emotional fitness,
ble ‘position at such time as
n applicant.

cant may reveal something W

¢ Central Intelligence Agency is not
Offer of cmploymén
ymitment on the
ds for any claim against the A

earance is at the applicant's

dition of cl
f applicants

a very substantial percentage o

o scen and read Applicant'lnforniation Sh

quires the Agency
hich may be

1t follows that'the

and

employment may

dards of other Govern-

highly sensitive res-
; o

be offered.

hich prevents

' incly unaware;

hing of which the applicant is genui
special employmen
adverse findings by the Agency
oncerned, and no statemen

t of

risk,

eet No. 2.

R < T (\ w I% \:‘*\:\

A IR R TR

nd, and agree to the foregoing General Con
nt by the Central Intelligence ’
d in conflict with those consid-

t criteria of the Agency
are cons

I

a right upon’
t which is subject to full
Agency's part giving an
gency. Acceptance

1
!

si'd-;.

I

(Signature of Applicant) -
. 2

P
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" SECRET

(Fhen Filled

In),

REQUEST FOR PERSONNEL ACTION

narTE PREPARLD

\ : 6 Septemberx 1963

1. SEMIAL suMBLR t un-( (Lnf ~Ficet. unddlo) .
025935 < TARASOFF ANNA L

Y. MATUNT UF PERSONNEL ACTION 4. EPPLCTIVE OATE REQUESTED] 5. CATLGORY OF ENPLOYMEMT .

RESIGNATION (FROM LWOP) “'9"" l ;’é‘ l ‘;;" REGULAR Corg

.. .’;"O; % : VV vrov d To cr . 7. CONT cnTEn o, C"Mcf . 5;;.:;-:;»«::::;::‘:;;1orod b :

’ cFTov cr ro cf 4'227'__19'90“1000 ‘ f

P, ORGARIZATIONAL DESIGNATIONS 10. LOCATION OF OFfictat STATION i‘ ’

DDP CI STAFF _ : i |
CS/CS/ DEVELOPMENT COMPLEMENT WASHINGTON, D,C, !

11, POSITION TiTLE 12, 'oan’muinuuuu 13, CARECR SERVICE oulonuto.u" '

JINTELLIGENCE CLERK 49997 D -
14, CLASSIFICTATION SCHEDULE (GS, LB, ¢1c.) | I'S. OCCUPATIONAL SERIES [18. GRADEL AND' STCP 17. SALARY OR RATE .
: . |

GS 0301, 27 GS-6 4 15545 o~ o

10. REMANKS

FROM: DDP/CI STAFF/CS/CS/DEVELOPMENT COMPLEMENTI
INTELLIGENCE CLERK/WASH., D,C,/# 9997

Memorandum of Resignation attached

cc to Security & Finance

Subject is re~employable in the opinion of CI Staff

o

Pecorded by
CsPD -

|l

/?’(rim uva/{ﬁ—

184. S)GRATURE OF

DAYE siCNED 180,

S1GNATURE OF cnto(/mv(]z APPQOVING on: lcm

RCQUESTING OFFICIAL

7‘.«

TAFF 679163

SP’AC-ILZ BELOW FOR EXCLUSIVE USE OF

THE OFFICE OF pEHRSONNEL

YU R T TN IR
cocn

CFFICE COO'NS [22.81as 0N PR L LIS LA R

105426, 9815 CF HIRN P13 AT Y

2T 08 LDy

\

}
ases - f /
I \-/‘n . ' (\:

Ut

PPROVAL
'5’ AW S

-9 .
P . —)_/) — P

v O 2O L s

44 4 ode [a 4 i3
/) /' NEAIE ALPMaBETIC -s, 0. TR -, te, e, -, 0s. th,
: : VA he .
A3\ /7 - [ leSpes 23] | 1 | | |
20.NTE E17. 888 29, SPECIAL ¥, RETIIEMNENY CATa L3 seomantion 32, CORRECTION/LANCEL{ATION DATA 32 SECURITY 3w, 50X
) cs ) REFERence [ coon oata coot (AL} -y, 08 e 920, M.
. . . - {8 . . . -
1. fich ] g EOD DATA
11 S - £ A 2 S, 2 |
35, VKT, PYEFLSEOCE 136 SERy, COMP, CATE {37 LN, COMP, DATE 38, CARELR CATIGORY AN FEGLY [ MEALTH (N2U28W5E VLLSCTIAL SECAITY WD, !
CODF i « soaf [N 0s. -, - e, e, CAR/RESY gove asee Uo-wtrvgn Jefartm st 4207 '
1.8 ey, 1 e vy
IR i . PROV/ Tne M ,
», PRE 1LY WL/EINMENT SERVICE DATH DLEAYE CaT, fed, FEDEWAL TAR DATS . STarg fan Jafa ,
CODE . , T
cove - G POEYIOUS SEMVICE Fomm Farcyteaf coot 6. T88 £1EMPEIGNS LRI ) et e raefsrarne cone
! . &2 BRFAK 1w SERVICE Y - ves 1T o r5g vaiue, ' L
2 o tuts0 1w senvice Loges twaw ) V8S) , 2 -0 2 e w3 Co
[} « #otee 1a semvICL (mOBF twsy 3 YES) s + - f !
43. POSITION CONTROL CERTIFICATION XEL DAYE APPROVED,
- -~ i

eReer

FORM oescLATE PREVIOUS (0T
1152 (22°0ees 1132,

4. 82 !

SECRET

'ia)

[
5 I
!\ i
[
b
’ 1

-
]
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SECRET = = - 7o

(When Filled pny

. EMPLOYEL NOTICE OF RESIGNATION

T — - : ' oc PETRRN SR .~
tRESION EFFECTIVE _ . afeC fon THL ToLLORING rason: i -
(Dste) - v

Srl? ‘55PH 53

Tt L wa"’ -

“MAW R"“u L Pl A sier e
— - : : @W Wé”éz_» Q.
WY LAST WORKING DAY WilL O€ © o opfc‘smn:o ST slcm-un: or: (urmvu

e

[FORWARD COMMUNICATIONS, INCLUDING SALARY CNECAS AND-BONDS, 1O THC FOLLOWING ADDALSS (Number, Street.City, Zone, State) |

e

: o . INSTRUCTIONS .
Items 1 thru 7 The 1nitiating ‘office should fill 1n cuch of the referenced items.
) and - - TItems 3 thru 7 and 9 thru 18 rethrL information which rertains only
Items 9 thru 18a to the action requested, and NOT to the current- status of the em-

ployec unless specific items remain unchanged.

Item 5 - - "Catcgory of Employment” should show one of- the folloving entries:

Regular = - Summer - "WAE
Part Time o © Detail Out " Consultant
Temporary’ ooy " Detail In ~ Military

Temporary - Pnrt Time

Item 9 ?Orbaniuational Designations™ should show all levels of organization

Pertinent to identifying the location of the position:
ny Ma1cr Component (Dixector, Dcput) Director, ete,)
Z3| Office, Major Staff, etc. ‘
"~ Division or Staff (subordinate to first line)
Branch . .
c Section
Unit ‘

Itgm'll - "Position Title" should reflect the. standard’ abbreviqte ‘title given

in the most current editicn of the Position Control chistel or rec-
ported on Form 261,.Staffing Complement Change ‘Authorization,
Item 18b - Stignature Qhould'ﬁe that of tha official authorized to arrrove for

the Gareer Service to which the employee belongs. If mors than one
- Career Service is invclved, the- guining Career Service sh-uld approvel
dnd the other Career ocrvlcc should concur in Item 1¥, Remarks.

ROUTING < The original only of this form will e forwarded to the Office of Fg cnnel
through the appropriate Career Service off1c1al( ). In the éase of requests
) specified in HB 20-800-1, which require advance approval of or notification to

the Office of Security or the Office of the Comptroller, cne copy only will be
sent to the Office(s) ‘concerned, o

SECRET
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MHCT 26 Strl 03

oLF

_ NOTIFICATION OF PERSONNEL ACTION

025935 | TARASOFT ANNA

1. SERIAL WUMBER | 2. manl {LAST Fiast.mio0LE) - -

3. KATURE CF PERSONREL ACTION

RESIGNATION FROM LYOP

4 ESHECTIVE DATE .

$. CATECORY OF EMPLOTHENT

oA, ™,

09,08 63

REGULAR

Js n’mn’s% X

PR

v 10 CF

(F 0V

(ORI

7. CO3T CENTER RO, (MARGEADLE

y227 1890 1000

0. (3 OR OTNER LECAL AUTNORITY

9 ORCANITATIONAL QESICNATIONS

10. LOCATION OF OFFICIAL STATION

11. pOSITION llll_! 12 POSITION NUMBER 13, SERVICE DESIGNATION
INTELLIGENCE CLERK 9997 D
14. CLASSIFICATION SCHEDULE (635, 4B, ec) 15, OLCUPATIONAL SERIES 16, GRADE AND STEP 1. SALARY OR RATE
@3 0301.27 05 4 5543 -
8. REMALSS ] i
P
i
i
SIGNATURE OR OTHER AUTHENTICATION
Lo '
i, :
1 M DR ‘- - -
" Fom . , Use Provious - LT : ) a3y
1.2 130 . t  iEdition P -
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SECR

3]

7®hen Fitled In)y -

P
- TARASONF, AAN.‘\

S
- SLILAL NLwRER

025935

" REQUEST FOR PERSONNEL ACTION

OATE PREPARED

5 June 1963

nave (Last-Firet-Niddle)

e >d

629

3. NATURE OF PERSINNEL ACTION ~

LOP 8 Ru:SSICHMENT ¢»~‘— P

L /f

+

e L

3

'ECYN(

DATE RCQFSTID] 3. CATEGORY OF EMPLOYMENT '

-:""V "@f' L e
W%se‘:

.. REGUL/R

i

7. COST CENTER RO, CHARGE. [ 8.

LEGAL AUTHORITY (Completed dy

o : Xlvvrovw v 10 CF A
6. FUNDS % ABLE Oflice of pPersonnel) '
' ) crToV €F 10 ce 3257 =1390-1000
§. ORGANIZATEIONAL CESTIGNATIONS 10. LOCATION OF GFFICIAL STATION
DDP CI SIAFF !
i
- CS DEVELORALRT COMPLEMENT WASHINGTION, D.C.
10, PosITION TITLE / 12. POSITION NUNBLR 13. CARELR SERVICE OESIGNATION.
S phad sy . #L 2997 D
14. CLASSIFICATION SCNINLE (GS, LB. otc. )| 15, acCuPATIONAL SERIES |16, GﬂAé( ANO STEP 17. SALARY OR RATE
c3ed .
P
Gs 5325+ ls 4 5,545,
B - 2

LT
/‘-[fL

18, REMARKS’ )

not to excesd R dayse.

cc to sscurity and filnunce

Employee'slast working day 7 Juns 1963.

i '
moz-«M(w/s&cnm INVESTIGATION GPOUP/PROJECTS Ri/INIELL CLK/WASH., D.C/0151

LWOP (HHE 20-1 Para. 10 a.) Leave of sbéence to accompany husbe.nd t0 new ststion =

‘7*(.’ Lu‘va L%M' «u]‘u/r a,&h C,/ Cunc s .[;af

Recordad by
{ CSPD

2T

184. SIENATURE OF REQUESTING OFFICIAL

BB e 51 st

OATE SIGNED

5 Jun

63

10%—E)GNATLRE OF CAREER SERVICE APPHOVING

e

7[ 5/%4,0/ u_f a_,uc/é

DATE SIGNED

4/§ﬁéi;5

THE OFFICE QF PFE Rbk))ﬁ\[u

28.NIE EPINE

SeTh 002¢

[ \p.\\ ¥ BELOW FOR ENCLUSIVE USE OF
13, &’J L& a3 ERAER IR v 3 22,5100 J3WEFCE N NIQICS] 26 M £F § Tie R TR ST AT OF (&
L (333 O 2008 +
el ALPsagE Il . b Qe o, 3. o, e,
“ Ay
EY: 4 Vol 28743 1 l
: NT Oals 3, STRAT0N s

3asEfum e
2€0. M,
EOD DATA .

. or.  ve. ceer
35, W1, PIEFERINE |36 5is. o Satt D37 coni. LOW. DATD | 98- CAREEd CATECARY T s B SRS SELANTE AT
o0 s T . es. ve. b ocamraesy |esoe WO 9 - meomn feare s, coof

IRERE l l FRCYITEN? T . vy

. AR v
WL PREVIT.S SMEIWEAT SR [oitane zat. [va. SEDETAL fat SA'd v, SiaTE AT i
toot

o —— PrewR—— waor R Tes ferwrrions roam Telzurs szde [nareafsrere cane

U . w0 Ve ves Poeoves e

2 o 3aEan w3 +35) 27 2.

3 o TG40 N fi®erE

45. POSITION CONTAOR CERTIFICATION

46,

0.2, APPR

/A

/

d —,

CyaL DATE APPROVED

\
i
4 7/

[ Sy

©P$3L LT Parerays EJETiCN
awd sO#w 11E2e.

FCORW
.82

1152

SECRET

/
ALV R R R

te)

GROUP 1t .
R AYICKW LI DOWRGRANG
2%, DECLAWI AT

e
th«

X
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- Lo . SECRET

_:' {9220 Filled [n) ’
N . - DATE PREPAPED
.REQUEST FOR PERSONNEL ACTION : g
5 June 1963
. SERIAL NUMBER | 2. wAME (Lost.First.middle) .
- .
BT 025935 ~ TARASOFY, ANHA
: 3. NATURE OF PLRSONNZL ACTiON i 4. EFFECTIVE OATE REQUESTED] 3. CATEGORY GF [MPLOVWENT
: . . wowtw ' pav vian .
LWOP AND REASSIGHMENT ’ 6 i 7 L 63 - REGULAR
7. COST CENTER NO. CHARGEs | 8. LIGAL AUTNORITY (Compléted by
s TUNDS. X{vrvov . v Toce ASLE Office of Ptr‘lonnel) -
ervow Jer voor . -3207-1990-1000 ’
9. QRGANIZATIONAL DESIGNATIONS 10, LOCATION OF OFFICIAL STATION
. - >/ : h
DDP CI STAPY - _
CS DEVELORMENT COMPLEMENT T : “WABHINGTCN, D.C.
11, POSITION TITLE 12. POSITION NUMBER. [ 13. CAREER SERVICE DESIGNATION
INTELL CLERK ¢ 9997 _ D
t4. CLASSIFICATION SCHEDULE (GS, LB, etc.)| 13, GCCUPATIONAL SEIES [15. GRADE AND STLP 17. SALARY OR RATE
’ )
G3 ons.m1 6 3 5,545.

18. REMARKS
FROX: DDP CI STAFF/SPECIAL INVESTIGATION GROUP/PROJECTS ER/INTELL CLK/WASH., D.C/0151
Euployse's lost working dsy 7 June 1963. -

LWOP (HOB 20-1 Para. 10 a.) Leeve of adsence t0 accompany husband to new atation -
not to axceed 90 days.

O ’ cc to sscurity and finance
l/o‘ sxcnnun:,o’? q:a{:zsnna OFF ICIAL "JOATE signin 189. SIGNATURE OF CAREER SERVICE APPROVING {DATE, SIGNED
'[j; A /i)/ i e OFFicCER :
g~ e, [ i At ML - ’
5/ CI STAFF | 5 Jwma 63 .
g [! SPACE BELOW FOR EXCLUSIVY Us® OF THE OFFICE OF PERSONNEL
Y ASHENT0 emeLeY J2r. T CFFICs Canint 22.81aT 0N 13 BIN =0T 29, 2alg (F arate 6. 5ATE OF X
€eoe ceof 4013 331
) Suefarc MPmIFITIC . ce, ve, - e ™
28,93 EAPIRLS 2 SPICIAL [0, BETIREMENT (Al KHETORUIR I (T )
BEFERENLE = A0, W,
"o. o, e, 1. LsT cLof - . ‘
. 3. 5iCa . EOD DATA . ) .
l S - wowr . i - i ‘ )
35, vET, POCEERCNCS 134 SERV, TG, [AIE {37106, IOMP, OATE’ », FEWL® [ =EaLTe cnSLDANC]
CO0F - NONF -0, o, e, -g. cs, ¥a, II0F G - estoge “taLve IS {30F
1 .5 or, 1. oves
2 « 15 1, . | ] )
M, PREVICUS GOVERNMENT SCR(IZE GATA - LENYE CAT, Tan DaTa L -, SIATE Tag ala
coog B
oot - %0 #Rf /10U SERVICE o Tar Fareeteng FoR FatgeTes I R beodiint
1 « %3 sa Iy SEBVICE 1 - vss ar
2 « swgan tn spavice furss Tean 3 TRS) PPy
2 - oREaR 1w SFRVICE (MoRE Yasw 3 tRS)
45. POCITION CONTROL CERTIFICATION . 1. O.P. APPROVAL 0ATE APPAGYED

(e

GROUP 1
TACW ALICVATT DORACAADIYG
AN SHTLAI K ATON

0 1152 Siees shgpioen emrres SECRET i




14-00000 N

1
C ' SECRET - - : . - ‘
o ° (When Fifled In) .
. - ) DATE PREPANLD . .
* REQUEST FOR PERSONNEL ACTION -
: ‘ 25 Rovember 1960
¥.USE9RL SuwsLR 2. navt (Last-First-pgiddle)
125935 ' TARASOFF, ANRA .
3. NATURE OF PERSONNLL - ACTION : 4. CFFECTING DATE REQIESTED) S. CATEGORY OF EMFLOYNENT
. . woatn dav vean . .
PROMOTION 5 . celesler REGULAR ‘
. ; o - 7. COST CENTER MO, CHARGE~ | 8. LECAL auTwoR1ITY (Completed by
&. FUNDS . x v iov ’{‘ Te cr ABLE (Cflice of Pervonnel)
CF 10V {eF o cF 1227-1001-10
9. ORGANIZATIONAL DESICNATIONS 10. LOCATION OF OFFICIAL STATION
. DDP CI STAFF
’ SPECIAL INVESTIGATION GROUP .
R YERRY
PROJECTS BRANCH M . WASHINGTON, D.C.
1. POSITION TITLE . : 12. POSITION NUMDER 134, PCR CONTROL NO.| 13, CARELR SERVICE)
BESIGNATION
INTELL -CLERK e 0151 ] D
14, CLASSIFLCATION SCHEOULE (GS, LB, etc.)| 15, OCCUPATIONAL SERITS [16. GRADE AND STEP V3. SALARY 0R eATE |
: v e
- : 1 W'f/( s
6S  Btohr—E6=6) 0301.27 06 x v /59

18, REMARKS

| . EROM: DDP CI STAFF/SIG/PROJECTS BRANCH/0151
- : >

Memorandum of recommendation attached.

s . L
. B YV
i B t
!
! v A {
: !
' i H
» : ! : R A
188, SIGNATuRE OF UESTING ovr(gxr 189 SIGNATUPE OF CAREER SERVICE APPROVING OFFICER
¢ A&/ CI STAFF
. T R Sy g e T . o -
SE BELOW FOR EXNCLU USE "OF '(,ll'{ WEFICE ()I-‘,ll‘k_Rsk;:\'.\hL
TAAILICND e v [, fifFir LLDiNG EXIBED B [k v st or sate LA oace B3 27585 0F 1t
ot N eece
4 &? sLonagftel : BECTIEREN LN R ea, wa | ows. ge, | ee,
PN ‘oI SR / Oaﬂfo ’g . I Y IO B Y :
22 /& o - 2.0 : [ A [# . {
& . BLT'SEsin? Oale ™o 32 TIRACTTAITNIIANE LAl oY LAt 3385603170 3% SEL
H : - 269, N,
ve, 1 .08 coor i e, MATA .
3. fi(n . : DA
< N .
{ [T i ‘
LR 34 (AL CONT T ETAN N N 4% L N4 ME 3 EA A N A FEAt o miaiTe e 2anE L S0TA L
[ (1] " -, e "~ v e 1308 C o« wrinfp fuperte ong, 1227
Dene L T . ees -
| : i
A, 34128 Gals NI Y R .. T HETITIN
- £e3¢ -
S0 Pe . iOLS STRarch Todm ga7 ] B, Tha FaswlTiong Flow Fafrotel IL0F N, TENistate 2G0T
2 PEFas 1w geavicE Yo vis . ' | %25 BN IETRA L fares,
N XTI 12 PYRIER WA 3 ST LR JE SN e e ‘ e w
3 o BECEN n SER0ITE (508 Tean 12 w2
4%, POSETION CONTROL CERTIFECATION . 46.:0.P. APPROVAL
- - "~ - -
ﬂlﬂ T4 0/

anz fosa 1382s.

:?:: 1152 Sesone £ retvious garTre. SECRET / ) ' Lo e . tay
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15

REQUEST FOR PERSONNEL ACTION BT

_l\:z_o\, Tirth (4, Vei Prel 35 dex R \\~‘\

1. 5enal No. 9. Namo (Lost-First-Muddle) h ‘4 Vel d
) . - Mo, i D 1 Yr, |Noan-0 Codal -~ i&o Dot Yr. ] )
125935 TARASOFF ANNA. - 05 oS zﬂﬂg 5;; o. iu\i‘ 511
I3 b "CSC Rotmt [ 9. &G Or Cther Lead! Kaharty 110, Ao--—-\nt;ai 11, #EGU 19 Lc‘T“: 15, Gren seo_| A
Mo. | Da. | Yr! le “iCode) Mo Da i Y y,”Lodo Mo)[‘oi\ Yot~ 1 L'}e
_ob|08 57 |No - 1 5OUSCA?&03J. I No-g ok o 57Naﬂ‘
~ PREVIOUS ASSIGNMENT e
14, ,O?gomzmi’oncl Detignations Code 15. Location OF Ofticial Station .| Seation Code | E ! i
: v :
pOP Ci STAFF , b :
SPECIAL PROJECTS DIV B
PROJECTS BRANCH : | s¥12 | wAsH., D. C. 75013
16 Dept. - Fiold 17, Position Tide 18. Position No. 19, Serv. | W0, Occup. Senes
Loty s [Code . : i
fran . | 2 | INTEL CLK 0151.05 GS o301.27 | |
21. Grode & Stop | 22. Salary Or Rote [23. SD 4. Da!oO‘Grodo 25. Pl Due 96. Appropriation Number '
s . Ms. Da. Ma. Da. Yr. | ) :
onn 2 g8 3850.90 DS 04 ; 08 57 ov: 20| 58 | Boayepxey 9-2700-17-001 |
ACTION Sl
27. Nawre Ct Action Code 13, B Dato_ 129 Type Ot tmployee Cade; 30, Soparction Dot
Mo, Da. - Y )
Promotion B ) Regular ‘
ETR RIS yY r!
PRESENT ASSIGNMENT L
31. Organizational Designations Coda 32. Locatian Of Official Station Statisn Code
DDP/CI Staff: - .
Spgciak?rojects Div .
Projects Branch , Washington, D.C. ‘
A=il o
33. Dopt_ Fiald 3% Position Tide 35. Position No. 36 Sor 137, Occup. Sones | - | :
Dg.:t - ~Code . R .
fod. | 3| Intel Clk 0151.05 0s | 0301.27
33. Grode 8 Step | 39. Solary Or Rate 1 40, b 41, Dote Ot Grado | 42. P! Dve 43. Apprepriction Number )
s ' T Me P Yr [ Moo Do Yr .
5 1 l&OhOOOpa DS NiTatleZ TR )/ 9-2700-17-001 o
SOURCE OF REQ EST o

%’( \ei > a C. Roquost Agproved By (Signoture And Title)
ot CICI pport : -2
8. For AyddVQal Information Cch (Name & Telaphona Ext.) _,e{ /m P
. . 8537 'S. Herman Horton _ DC/CI Staff |
. CLEARANCES e
Clearancd~ ] ,Svanaguro ! . Dge | Clearanze Signatute : Date :
_ A. Career Boaid{ k1 4 ¢ “J A ALY lz’dw‘ 12 JKID. Plocement ‘ '
* B. Pos. Crntrol : /[ 7 ')‘ ;‘{, IR e | P
: C. Classilication T - F. Appreved By \/ - ‘,L' \_‘1:('1-(1»
Remarks e ; o, o - 1 \
Bromotion recommendations attached. /" ty [ ' N v il
. /4 s )_(,, AR \\ - 10 I
- oo
rony NO 1159 o : Lo .
- . Ay , !

AR 57 .
. {0 ‘-,;1, 'i 53 ) 'f:' ot E . . . I Ii
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\

|

|

. . !
. : o v . K i
P . REQUEST FOR "PER NNE | e ' i
UEST FOR'? RSONNEL ACTION * - ‘1958 !1“

1. Senal No. 2. Naoze {{seSrMiddis) - EX Da Gie C% S 4 Ver Frol 5 Sex -EOB I :

A : . Py N;or;)o? Coda] Ko [ Ba. | ¥r I
129935 TARASOF © axNA osl OS' 23 |1ope ‘ F 2 _ oh’ o871 57 ‘;;
7 S(& 8: O3C Rerm <7 CSC ' Or Oihor Logal Authority. |10 Apet Abdov. [ 11, FEGU 119 - CD RENE T AT

Ms | Oa 1 Yes- 1 ‘\_acb - - Mo. | Ba. | Yr. Jyq,.1iCode| Ma.| Da. | Vr. Yo - 1 Codo’,’|

by {08 '51 No-2 iy 4 SO usCA %01 4 ’ No-2| | o4 08] 57 No-)l | i
o ! N

&2 - PREVIOUS ASSIGNMENT i
|44 Organizational Desgnatians Code | 15. Locanea Of Official Station ) Station Codo ‘!; :
00S OFFICE OF PERSONNSL : : ki

- JPERSONNEL ASSIGNMENT Dy . ‘\‘7
PLACEMENT BR CLERICAL - N . S

INTERIM ASS|GNMENT SEoT . 2931 IWASH.. D. C. : 15013 e
. %Dopt. -Field _[17. Position Tooe ’18. Position No. 19. Serv. [ 0. Occup. Sorios ‘|',
- Code ) R !

Sitd - S i
Frgn - |2 JCLERK GS 0301.26 f!‘f
21. Grode & Step | 22. Satary Or e | €3, SO 24. Dato Of Grode |25, PSt Due 28. Appropriation Number R

$ ) Mo. Da. Y. [Mo. Da. Yr. i , {‘l‘ ,

04} 3415 up,, 04 108 157 ok 120 |s8 I8 6509 20 |
~ - . . !

ACTION |

. ) X

£7. Nawre Of Action ) Coda 123 £ Date |99, Type OF brployeo Cado| 30. Separation Data Iljl
Mo, Da. Y. - . i

Roassignment 1 i Regular : ‘ ﬂl f
PRESENT ASSIGNMENT 1N

31, Otgcnizgtioncl Dosignatiom Code 32. Locatien Ot Qiticial Station Station Code | 111

IDP/CI Staft : : z

Special Projects Division Washington, D, Q, ) ;l :

r{)?rojecta Branch . .

8 4 S/ : e
33. Dept. ~Field |34, Positien Tioe . ,35. Pesition No. 35. Serv. 137, Occup. Series l |
(Ry:  [Code i
frgn - D ‘ Intol Clezk ' | 151.08 GS | 0301.27- th
38. Grode 8 Step | 39. Salany Or ke 40. SO i41, Date OfGrade | 42. PSI Dve 43. Appropriation Nunbaer i

s 't Mo. Da. ¥r. TMo  Da Yr | : |
o 1 3415.00 . ' D3 Cf w7l q2e 1 8-2705-27 ik
; SOURCE OF REQUEST ~ ) il
A. Recuested By (Name And Tide) C. Rocwon/Apprqwd By (Srg Mf And Tulo) N ” Vo
B. For Additional Informaticn Call tniams & Teloshers [2%) w [ul ,)'/)‘ V«/é(/’(/ Y I
[ ] xk@ - | ittt b .
, : CLEARANCES vi AN : 10
Clacrance . Signaure ! Dote Clec/once 1 / Signature Date 1! L
A. Ceroor Board pal i D. Placement ~ i

8. Pes. Control SRR :,I
C. Classihication i f. Approved 8 e
Renars FTemporary double siot nt.h\ |for slot.t.ing purposes oaly il‘.,‘;

.......... ety .- f/lo/s 33 . ) : l
-~ Yo/ A , "
U0 saLE g -,-.2_5_‘29___' _____________ L. Qf L sl
oIS, 1152 ‘ | - Srpery @
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131, Organizational Designations

» | Casaaity g&umg

i

1 REQUEST FOR PERSONNEL ACTION

L Jarn Ay 1)58 g

i

N Mo, Do Yr

1. Serial No.  ]2. Nome (Last-First-Middie) T Do OV Buvh |4, Var. Pref. 5. Sex. 6. CS- EOD
’ M TMo [Da | Yr [None-0 e . 1Mo [Da) | Y
) - Mrs. Anna Tara< 05|05 23 ?of.’»;:} (7 F ' 3""!
7. SCD 8. CSC Retmt] 9. CSC Or Order L.,.n Amhuuy 10. Apmt. Aflidov JILFEGLT [12.  LCO 13, 8t |
o 100 | Y¥r |yes.)[Code] . Wo TDs [ V5 IYos. ] Coosl Mo ] O [ Y7 [Yes -1 |Code
e No -2 No -2[ 1 : No -a’
174 T _ PREVIOUS ASSIGNMENT . H‘ '
lh%wzim( on*l Do:l’g'noﬂonn Code 15. Locavion Of Officlal Station mné-j:‘cm
| Division D Washington, De Ce i
Project Annex/Project PB Joxnth' i |
Branch 2 - Section B
18, Dept.- Fiold |17, Position Title 18. Position No. 19. Sorv§ 20, Occup. $rcko
. Code -
usfa: p Clerk s73.12/%07 | G| 0301.26.
riN _Gmdo & Stop {22. Salary Or Rate [23. SO 24. Dare Of Grode |25. PS) Due 26. Approptistion Number f
[®o Da Yr {Me Da Vr B - H |
ol 1 s 3415.00 D3 s P 8-2306-23 1
' ACTION o
27. Natwe Ot Action Code {29. Eff. Dote: '29. Typa Ot Employoe Cadoy 30, Sopornﬂ'qnj Dato
. I

Reassignment A R Regular X i
- ~ PRESENT ASSIGNMENT _ il
Codo  |32. Locatien Of Officlal Station Siatiop Code

DDS/Vrrice of Porsonnel

Fersonnel Assignment Division
Placerent Branch (Clerical) o
Interim Assiznment Section '

!

Y

Washington, D. C,

3. Sorv.

I
|
8

Ll

13. Dopt.- Fiold |34, Poasition Title 3S. Position No. 37. Occup, Series
Tept - Code : o
guid- Clerk , 38| 0301,26)
33 Grode & Step {39, Salary Or Rate [40. SO 41. Doro OF Grode T4 F3I 43, Appropriation Number T R
. Mo De Yr | Mo Da Yr - . '
o 1 |s 315,00 & coleelszlos o] s3] BegsoR

SCURCE OF REQUEST-

A. Requestod By (Name And Title) C. Roqwn Apprcved B8y }SI;M:OW And Ynﬂo) I‘
1& For Additianal Information Call (Nome & Telepbons Ext.) \',-( J[ \\L rabl,/\v'd‘\ i
x 5281 : Dorary V. [I]
CLEARANCES - : g
Clecrance Signoture Date Cloarance - . Signature Date
A. Career Board 0. Plocomont ) A
3. Pos. Control .y E. < il
C. Clessification ) F, Approved By {‘.
Remarks ‘, ) ' - | :
L t(l-t mee N t/ ! | . ‘
o) i
‘-\// o 20 )_’ \ ) ‘) % ! | {
- - - N
e ///")/5 E’ "\/L/ yd /<_L (.f )
. T Al -

"{"

o "520 | | : \_.-' /

£

o+
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sruarnroew §2
e ASTIT 9Y "C

TR AR MR (TR
ALY IT‘EOQ A RDRNT,
Bk, QRPTAE

REQUEST FOR PERSONNEL ACTION

Q—{'LEI e

e

REQUESTING OFFICE: Fill in itams 1 through 12 cnd A through D except 68 and 7 vnlzcs otherwise mumﬂcd

I applicable, obtain resignation and fill in separation data on reverse, - |, _

Itx's. Anna Tarnsorf

AN Vi Y (\h —~Mise--Alre.-One Siven nama, icutials) and surnacie)

“ 2 oart cr xamy
t

{5 May m:_' i

& NATURE OF ltllol I(IWH"D . .
: A FRRIONNEL (Sjecily whaihesr uspn.mmonl PIOMOLion, s8pAration, 9fc.) A ragrosty:

Reuuignmnﬁ

l FOSITION (Spevsly whoethes ostadlish, oluu‘o drade ot tithe, ota.)

3 ICeIst no.

& GTECNIVE CATE

l
0. APPROVED: s i

4 N‘lhﬂ Mlln’

ll'

- Clerk-
65-0301,26-}

Washington, De Ce
F—]nnn

B gshey !
stISow Pele
L SIAVICE, GRADL 3M)
. : " SALARY
DDS/Office of Personnel
Personnsl Assignment Division
Placemsnt Branch (Clerical)
Interim Assignmant Section

X utmnnmm

1R posITIoN TITLE AND
4T
1 ORGANIZATIONAL

OESIGNATIONS

Tt HEADQUARTERS,

12 RIELD OR OEPARTVENIM

! ~Clerk
G5-0201,26-4

’ IDP/FJ Staff
Division D

f Projoct Annex

H

|

Project P B Jointly

Branch 2
Section B

BVP-8073,1 /96
33“15.00 p¢q+
“t
|
\

& BEMARKS (U'so roveorae if nocosrary)

SOy ﬁLc(K:Ug .

Crryx,

",ra

Preaent. incumbent is pencl.ng reaqswmront.

St o

& REQVESTED 8F (Namo and title)

x 428y

"L TOR ABDITIORAL INFORMATON CALL (Name and telophone e1tension)

0. RIGOLIT AFPAGHED 81

Signature:

Title:

1% VETERAN FRUFERENCE

12 PO"HIC'( (Lk%l“‘u\“O‘l ACTION

C CLASSIFICATION _

2. PLACEMENT OR ML

[ &

. e e
'i;v' ‘p

'."","t ‘ O

NOnE '-\l]ofﬂﬂl $.PT. lON)-I'lT Nl I h~! l LA 551;. |
DISAB. [OTHER, ! v
x| | SD:DS " - : I3
APPR ; . TCT TOC & | 1A DATE OF APPOINT- | 19. I.EGM. nr.smd-cs’
= } 16 APPROPRIATION B ey Y MENT AFFIDAVITS i
lw 7-6509-2 (TE5—) (ACESSIONS ONLY) ] ctaimen C] PROVED
id 2306-23 Yes 8 Aprii 1957 [SATE D, Cg.
20 STANDARD FORM %0 RENMARKS ‘
- I A
Sl ‘ 1
- - - - B
. oy
. 1
AV U0 0R i !
. . [
1 CLEARANCES INMTIAL OR SIGNATURE DATE | REMARXS: : [ ‘
A : o )
- - 3 r- [ o
& CEIL. OR RUS. CONTROL e F;';ﬁ, 3 ’ I, l

STTIY,

F. mm\s&hezt. ¥.

o

(
‘r\ ﬂtTC'.«]’*J\Z’Vﬁ, Jk' 4

~

_.__i ¥

e
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STANDARD 120U §¢
Soney Bat1D P Tl

REQUEST FOR PERSONNEL ACTION

'1/’(‘ 7 ‘,7 20 ST

C i3y

REOUES”NG OFFICE: F:ll in items 1 through 12 and

U NAME (M7 Afiae -Mrs -

One givon name, muml(') aml surnarme)

Mrs, Anna Tarasoff

. opplncoblo, oblaln rcngnchon and fill in separation dam on revena,

A ﬂ\wugh D except 68 cnd 7 unlus othcmue instrycted,

! ( Dll( 0' REQUEST

| 19 Feb 57

PRI T
A

¢

i 1 DATE OF BiRIN

|5 nay 1923

dl.'.,.;
|.

l unun o llﬂOI "09“"5 .

A MAIORRIL (Specily whethor appoantment, promatinn, sepsiation, otc )
f'

€ ueonvg OATE 1S OROTHER ]

xecoted Appolntent.
I. Mllllﬂl (Specily whether oau\..;g. chango

Tiow=
NuMOL

' I HIELD ' ' Bl'u’!luﬂl

A Illllli 1Use rovorse if necessary)
Peaquest indices clearance,

_inntoor

IAS (Unassigned)

8 RQULSTLO BY (Narno and title)

C. lOﬂ IDBIYIOML IN'ORI‘"OD uu WName and ml-pl one extension)

X2ei3

A PaGPOSID: PO GALAUTHGR -
; A ) "' N
] 50 U3Ca
I o wrsonto. Lo J
| e
- . e Amr o ——— A b '
('rpsmcln UTLE ARD 10— 0 ark 45 )
G5=-0301,76=4 $3L15 Pede

§. SERVICE, QRADE AND
sateav

* W ORCANIZATIONAL
DESIUNATIONS

1L HEADGUARTLAS

DRPARTMENTAL |

93/ Citice of Fersomel
Feraonnel assipnnent Jivision
Placement bSranch (Clerical)
Interim Assignment Section
rashingten, 0.0,

| | nuo . r‘j DEPARIMENTAL

| 0. REQUIST AFPROVED B

i
t
1
! Sidnature:
H
l

L Tiete: Cleriecal Plasess

13 \'Ell'RAN FHREFLRERCE

WORE | Wil ‘amw spr. i

y i i.msm OTRER

i 18 RAATION CLALL ICATION ACTICN

hl\'x\l‘.[ LA _l‘.LAL‘}
E

NN

15, | ¥6 APPROPRIATION
SEX
FrOu

F 1Y% 74509-20

17 SUMSCT 10C 5 | 18 DAY 9. LEGAL RLBICLMLE
RETINEMENT ACT | MIANT S
(¥4 5—0) ATCONSINS vt v [[Jeuawen [} proven
leg L oes {Z‘,v\, 3 7 ' STATE:

2. STARDARD FORM W RLMARKS

o ‘,,/(7

R 155

Al w["“’//"""rfL Z[ﬁ"‘ﬂs’/‘-.

ots 7

V4

w55 7
Ghs> 7

' ‘,/,/..) 4‘/ > _{

5¢y

o e

21, CLEANANCES INITIAL OR SIGNATURE DATE

| REMARKS:

A -
B. CEIL OR POS. CONTROL ] é ES
C. CLASSIFICATION N

"D, PUACEMENT OR cMPL. i (L
E
F. AFPR
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B EG >
. o SECRET -
NOTIFICATION OF CANCELLATION ' o _
. ) OF MlLlT'ABY FOZV,ER'BACKSTO..P . . X 18 octoser 1963
L - - : PR e sunucv
RO N (°8 N p A \
_ .(CI?:” X ;H' , PERSONNEL OPERATIONS DIVISION | ,mmso" An na
g F
. T CHIEF, OPERATI'NG COMPONENT (For Action) Y Forwu ding Address:
~ Unknown
____x&__ﬁupnnx_Lﬂfo :
7 RER riLL Mo,
| _ Resignation Debriefing in Absentia K-111
MILITARY COVIR DISCONT INVED . 10 CARD NO.
Administrative Suppat Group, 0SA ' NA

X %ﬁkﬂ;@?&d‘, Resignation effective 8 September 1963 in Absentia

Effoctivo EOD .

Submit Form 642 To Change Limitotion Catogory.
NA(HB 20-800-2 10 be redesigndted HHB 20-7)

Roturn All Military Documentation To CCS.

X| Remorks:  Subject to indicate CIA as place of employment
for tha entire period.

A

AR e T A Tt T R =
R R - " N

D coPy 1o CPD/OP
. : prsrrIpuTION: 1.08D/0S: 1-PSD/0S
'.2“:. 1551a ' o SECRET ' 1 Curis o wtomane o (13.20-43)
* w ;:,w end deconfcaton L
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O
o | ..g-2532 (Biladesn)
—'—‘ . 5 Juno 1%3 '

ME@RAKDOM FOR: - Transastions and Records Branch
. Ofrica of Percomnsel . .

STEAION Mary Corlden
SmJECT: - - Borls D. TARASOFP .

1.. Cover arrangements are in process, and/or, have
been completed for the abovew gubjects.

2. Effective trmedtotely, 1t 18 requested that your

records be properly blocked to deny gubjeats' current
Agency gmloymnt to an ax“ern&l inquirer. .

FHOMAS K. STRANGE
Peputy Chief, ccs/

et ID/SO

pAY]
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R

SECRET

19 October 1960
(Date) _
File 3‘0. K-m

i
|
i

MEMORANDUM FOR: Chief, Records and Services Division
- ) Office of Persconnel

SUBJECT . Anna TAHASOSF

1. Cover arrangements nx!xixxpxuxuxxzx&nﬂfnx have heen com-
pleted for the above-named Subject.

2. Effective 13 October 1960 , 1t is requested that your
records be properly blocked Foxxsisd to deny KEKHBHINISFE SubJect'
current Agency employment to an external 1nquirer.

3. Operating component must take necessary action to block
xxxx&xxtelephone locator by submitting the Personnel Information Card,
"Office File Copy," Form No. 642, to Machine Records Division, Office
of the Comptroller, Room 107 Curie Hall, Attention: Miss Wenkenbach.

Ed Fitzperald,

This orandum confirms an oral request of
A -] ® 1

ocn/lém,

f k ; h
GLUI E. "OO‘HZ) SE . '

ce: SSD/OS = o
Operating Division - CI ) S

AT R
il ‘,r:; :
i
i A
U v . Y . v LA
eono - i
st L ey you
v SECRET o , R RUAI S
AT DR . o < o ]
FORM . ' (4-13-350)
735 1580 S . “ 4,\)
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00P Cl STAFF '
ISPECIAL PROJECTS DIV . . _
PROJECTS BRANCH 5312 |WASH., D. C, 75013
16. Dept. - Fiold ] 17. Position Title 18. Position No. 19. Serv.] £0. Occup. Series
Dot -x tCode
w22 hinte ok 0151.05 s 10301.27
21. Grods 2 Step | 2. Solory Or Rate {23, SO 24. Date Ot Grade 1 95. PSI Due 24, Appropaating Number
s o _ Mo. Da. Yr. |Me. Da. Yr.
o4 2 3650 DS o4 jod |57 {od j20 158 |8 2705 27
ACTION
27. Nature Ot Actica Code [£2. EH. Date 29. Typo Of Employee iCode| 30 " Separation bata
! Mo Do, Yr. .
|PROMOT ICN 30 | 11]02] 53] REGULAR 0
o " PRESENT ASSIGNMENT
31. Organizations! Designarions Code | 32. Location Of Ofticial Station Station Code
0CP L1 STAFF
SPECIAL PROJECTS OtV ° -
PROJECTS BRANCH sh12  {wASH., D.C. 15013
33, Dept. - Fiald i 34. Positica litle 35. Position Nu. T3& Serv.| 37. Occup. Saries
S '
frgn -6 12 LINTEL CLX 6151.05 3S 0301.27
33. Groda a Step | 39. Sclary Or Rate 140, SD 41. Date Ot Grado | 42. PSI Due 43. Appropriction Nunber
. s Mo. Da. Y [Ma De. Yr - :
05 1 50%0 . bs 11 102 158 011 1ci 159 19 2700 B7 001
44, Remarts : : )
P !
Caanss 1150 ON
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. .

B
e
N d‘\ T =
=~ 5 e pr 00 r
- @
It ok XY oy - .
-~ : AL ETHITOG B a0 s vrne e -
- . RETY INAREREC SrinnacrIveLy erecerpve
TR o davnaow A A} o)
. 1 A rugqnsh PY Py L, 9% = 467 Ann ‘C!
IS CPIRFEOTINE, erfADY de nE 1e . .
D 15 June 1nsa A’)Jw:rr‘f\ re E~LLAve oy
o nave irn "1 . _
. KD LAL CRADE-STCD OLD SALE=Y . prw eapany -
@ TAPASAFF ANNA 1 - | |
. - 25 -04 = .
@ ("\DD")?' ". f_TC'I.", or )
/S/ DIRECTIOR AT bEoSANNEL 0 M
. . . SECRET L
P ) . SECRET - i - { .
. , . ' (WHEN FILLED IN) 270
A i eae serian no. 2. T NANE . 3. ASSIGNED ORGAR. 4. tUNDS | 8. ALtoTment | &8
125938 TARASOFF AMNA : s C/ v=20 _,é@?
6. OLD SALARY RATE 7. NEW SALARY RATE v (-
7Ty LAST EXFECTIVE DATE R EFFECTIVE DATE
GRAE stee SALARY GRADE STEP saLARY -
NO, 3 DA, YR, . Ro. bA, ™",
=5
55 4 1 $ 25415 04 081 57 |GS 4 2 |$ 3s570 ¢23 20 58
J TO BE COMPLETED BY THE OFFICE OF COMPTROLLER ]
9. CMECK ONE [Vna 12139 LWOP (0] wxcess wwor 9. NUNBER OF HOURS LWOF =
IF EXCESS LEAVE LWOP, CHECK FOLLOWING:
*[T] iw eav starus ar ano or waivivg Femico - 10. INITIALS OF CLERK 2 11, AUDITED BY
D 1N LWOP STATUY AT ENXD OF WAITING PEAIOD \%/ g
YO BE COMPLETED BY THE OFFICE OF PERSONNEL
[} 3 PROJECTED SALARY RATE AND EFFECTIVE DATE 13. RENARKS . . X
CRADE STEP SALARY MO, DA. YR. : : v
V4. AUTHENTICATION o >
o . . o J'l/
(%9 2 Q00 OV VBVY @ 9 &0 003 Yoo
T DQ S 0 o ] o 6 * 4]
HS. G . O D DOV & F U 8 ¢ god O
TR ‘ ? 3 et v. Ba 3093 z [ 2 . .
R SECRET - -
L ’ (WHEN FILLED IN) e :
1. E4P. SCRIAL NO, 2. NANE . T . ;
. - opgAN. | & vunos - ALLOTHTAT @
125935 TARASOFF ANNA. = -
L B £ / | v-20 ]
. OLD SA
CARY RATE | 7. N"w SALARY RATE )
LAST EFFECTIVE DAT ; . -
 emace STP | sALaay -~ — ] ': GRADE STEP | . saLasY EFFECTIVE DATE
GS &4 1 |s 3,615 ol Lo
- | 334815104 | 08| 57 1GS 4| 2 s 34500 | 04 | 20 ’ sg | =
RENARKS - — .

. Né
ot
ot

. CERTIFICATION - -
| CERTIFY THAT THE SERVICF T
/ CF AND CONDUCT OF THE ASOVE NAMED EMPlO‘(EE ARE SATISFACTORY. «?
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PRESENT ASSIGNMENT

. sec
TG (When Filled In) T
NOTIFICATION F PERSONNEL ACTION
MCM 7 MAR 58 0 ONNE »
1. Sarial No. Q. Numo (LWW!.) 3. Daoto Of Bh [4. Vet Prel. |5. Sex 6 G-EOD
© [Me T Ba T Ve [Noned TCode Mo.l Da. | Ve,

125935 TARASOFF m 05105 |23 |yoreg Q@ |F 2 ) 51
7. 5CD 8.C5C Kot ]9, ()\OrO!horl.oqcl Authority  [10. Apmt. Afhdav. 111, FRGLE {19, LCD 13. Pl |
IMo. [ Da. | Yr. liyes.1 [Code Mo. | Da. | Yr. |yes.1iCode] Mo. | Da. | Yr | ves.1 ;Codo
oY (08 g7 1No-2 11 150 usch Mo3 4. Nog| |od |08 {57 {No-2 2
'PREVIOUS ASSIGNMENT ‘ '

14. Organizationl Detignatons . Code 1S. Location Cf Official Stotion Sration Code

00S OFFICE OF PERSONNEL :

PERSONNEL ASSIGNMENT DIV

PLACEMENT BR CLERICAL .

INTERIM ASSIGNMENT SECT 2931 WASH,., D, C. 715013

16, Dopt. - Field 717, Penivon Tide 18. Position No. 19, Serv.] §0. Occup. Sories
Depi o qCode _

frgn -9 CLERK GS 0301.26
" [e1. Grade & Slop 29. Salery Or Rate {il SO - 124. Data Ot Grade | 25. PSt Dua & Apprepriotien Number

1 . b [Mo. B, Yr. [Ma. Da. Vi

o} 1 LD i uD 0% 108 ;57 (0% 120 ;58 |8 6509 20

' ACTION '
97. Nature Of Action Cede (98, Eit. Date 29. Type Ci Employee Codo] 30. Separation Data
. Mo_. Oa.  Yr
REASS | GNMENT 57 | 031 09 58] REGULAR ol

32. Location Ct Oficial Stotion

| Station Coda

31. Qrgonizationol Designonons Code
DDP (! STAFF
SPECIAL PROJECTS oIV )
[PROJECTS BRANCH 5812 [WASH., D. C. 75013
) 133, Dept. - Fiold ]34, Pasition Titla - 35. Position No. 36. Sorv. 37, Occup. Swriss
Dapt -2 [Code
USild - 4
fran -6 12 | INTEL CLK 0151.05 [ 0301.27
33. Grodge & Step |39, Salory Or Rate . 42. SD 41. Date Ol Grade | 42. PSI Due 43. Appropriation Numbor
s Mo, -Da.  Yr. jMo. Do Yr.
0% 1 3515 ! oS b 108 157 o 120 158 18 2705 27
44. Romarks o , T -
. I—‘\ -
: - st‘, ! ;‘: )
. sMag W
NI T AN P D SECRET p”
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\ L SECRET . .
R Y (O hen Hilled In) : ST S

£

’ NOTIFICATION OF PERSONNEL ACTION
Aat 2% JAN 1958 <

7. Seidl No. |2 Namo WonFirst-Middio) T D O i [3_Ver Pl [5. Sen 16 € CSIO0 |
: ;I : ) Mo, | Da. | Yr. Nsonpc!rg Codo l Ye |
1259 : IARASOFF ANNA 05 |05 | 23 |10 P2 o |F 2 |o% 08 51
5‘(?5 8. C5C Retmt. 9. CoC Or Other Legol Authority 36, Apmt. Afidov. | 11. TEGU |12 b [ 13. Geaiito ]
l Ye. {Yos-1 Codo Mo. | Da. l Yr. |yos.1|Code| Mo. “Do. | V1. | Yo - Codo|
- QY 08 157 1Ne-2 |9 sousr.A %03 J No-2 O% | 08 | 57 |Ne- ql
o ' " PREVIOUS ASSIGNMENT
14. Organizational Detignations Code 15. Location Of Official Smllon Station Code
oDP FI STAFF .
oIV D
PROJECT ANNEX PROJECT PB.,OINTLY
BRANCH 2 SECTION 8 WASH., D. C. ]
19. Postion No. 9. Sorv.] £0. Occup. Sonos -

16. Dept. - Fiold_117. Position litle

R ~
fion -6_| 2 | CLERK ‘ 8073.12/907 |6S 0301.26

21. Grade & Step |22 Salery Or Pote |23. S0 24, DuloO’Grodo 25. 75 Dus |26 Apprapriation Numbov
. s Mo, Da. Y. Fho. Do Yr.
ol 1 3415 ns 4 1 | N 8 2306 23
o ACTION
27. Nature Of Action Codo |78, Eif. Dot 29. Type Ol Employee Codo| 30. Seraration Data
Mo. Da. Yr '
REASSIGNMENT 51 |01 126 58 | REGULAR 01
PRESENT ASSIGNMENT o
(37, Organizational Designations Code 37, Lozation Of Official Station Suation Codlo
poS OFFICE OF PERSONNEL'
PERSONNEL ‘ASSIGNMENT DIV
PLACEMENT BR CLERICAL ~ :
INTERIM ASS IGHMENT SECT o 2931 wASH., De C. . 750‘3
3 Dapl - Fiel 34, Position Title . N 35, Position No. 35, Sorv.|37. Occup. Series
b2 o
Frgn ‘e 2 CLERK : : GS 0301.26
38. Grade & Step | 39. Salory Or Rate |40, () ‘_ﬂl_DataOmede l 42. P51 Duc Duo 0o | 43, Appropriation Number
;e Mo, Da.  Yr.
ob 1 S 35 D oh 108 157 | ok (20 1 5B |8 6509 20
44. Rematks
N ) -
U Pt o
¥3 53 |
oMy 1150 ) ] SECRET o R )
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. , . - ‘, .
sungnc e Q d PARTY o ) .
o LENTRAL INTELUIGENCE AGEI\_,)
L NOTIFICATION OF PERSONNEL ACTION . . miv
2 DATE OF BIRTH 3. JOURNAL OR ACTION NO.| 4 OATK

1ENABE (Me ~iae-BEY ~OAK GIVEN RARE, INITIALLB). AN BeRNARES

125935 3 M’ - 12 X 1957

ithe followivg octiva affecting woar raployment :

This iy to wote'y oK

S CFFECTIVEDATE | 7. CIVIL SURVICE OR OTHER LEGAL AUTHOMITY
50 usca 403 J

3. NATURE OF ACTION. (g3g sranciep veewmincider).

Reasmignment 57 . 34 Jal 1957

FROM o

& MOSITION TN - ] . . '
, B0 : | Glexk BVP-8073.12/907
8 stvice seates, G9=0301,26=4 33415- por
. .
pps/Crfics of Porcommel - 12 gRcavzanionaL DIP/VI Staff
Peraennal Acaigre=ent m.vislea DMvigisn D
Placemant GBrench(Clariesl) - Project Apnax
Interim Assipeent Sccticn 419968 Projecet PR Jointly
. 11 NEADQUARTERS Branch 2 Sectden B
. ) . : Wnsddngton, D. C.
rmo ' "'] OEPARTMENTAL 12 FiELDGR g,“ . ’ I'_—] FIELD - - E —Totnnmmt
I\ n '(RAN 4 rnuun:: 14, POSITION CLASSIFICATION ACTION a
wu[mn'i-n w-' JinponT wew]viee] 1 A Treat] )
’ l’:’:\'?lb"l‘l!("\ B 3 lsll‘l‘:JR'lcl'l:‘: A‘:CI‘. 1L} H‘TP“I‘AOF’HS:N;;L 19, LEGAL RESIDENCE
FRON: 3-65&20 tres 200 (ALCARBIONS X:xn C] CLAIMED [:J PROVED
plyl . 8.2306R3 75013 1 Tea srare:
20, REWARKS:

Q
ENTRASCE PERFORSARCE RATMNG: DO Q § OO0 ooo Naaad 8 [ 33
Q 9 o O o (V]
I ©o 0 8 b oo,‘ \) w CRXD R
M of PerscmmalY 2° 2o o 'm‘s"w“’?é'gnﬂiu:wa omuWnnuno-

L PERSONNEL FoLDER cow : . ) - &2 . OOVI.'HI-' PRINTING OFFICL: '.lb—)'l“,

'/?/'j_','f ,7///_/)/,

K
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. / : N .
$1ANDARD 10PN S0 (D PaART) . >

ety CENTRAL INTELLIGENCE AGENCY" 5
U8 Cen M Rnice eoRINNING -
LmAPYER B, FELIRRL PPORLONLL ReBuAL

: i P.C. 19 Mur 1957
NOTIFICATION OF PERSONNEL ACTION >3 . !

3. JOUBKAL OR ACTION 30.| 4 DATE

1. nast (:A-.-’-T;‘_;-uu ent OIvEN NABE. INITIAL (B, AND SURNANL) 2 DATE OF DIRTH
HE. AR TALSET 125935 . 0 | SmyAR3 | 8 ipr 1957

Thivés to motify-you of the following oction affecting your employment : )
3. RATURE OF ACTION codg $72008rD TLANIRGLOBTY . & LFPECTIVE DATE ) 7. CiviL, STRYICE 08 PTHEA LEGAL AUTHORITY

JICEPRED APPOLETMaNT - ~33——- 8 tpe 2557 %0 BCa 403 -
. X 5 T0

_tROM

‘l.mmol"n.l cwx | | MM
GS-0301.26-b $3815.00 por annun

9. SERVICE, SERICS,
GRADL, SALARY

_ "DDS/0ffise of Parsonnel
- : ) 10, grCARIZATIONAL ’ Perconnsl Asaigmmsnt Division
: : : ) ’ Pleoemont Brunoh (Clerical)
: N : Interin Asolgrment Section
293199 % .

11, HEADGUARTERS ¥oshington, D.0.
2

l l neo - I ] oepantwenal 12, FIELD 08 OTPTL l I FIELD r‘;—l DEPARTMENTAL
. Y

15, VELERAN'S PATIIACALE ) 14, PGSITION CLASSLEICATION ACTION
sosg| ewn forneals #1 { 19-ptant sewfvic| b A fREAL]
seres [4rvee .
X A )
!K,l. 16. APPROPRIATION ] 17. :g'%ttf:t:g :-é‘& 18 IDEAN'V(AOD";IIA):;?::’ i 19. LEGAL ﬂ[S‘IDENCI'
FROM: - B IR TYH (ACCH33I0NS ORLTY D CLAIMED U PROVED
7Y 7-6509-20 750-13 N L |
20. REMAAKS: You oIy
S 5 EGD Oh/0B/57

Subjest %o tha. patiafactory ccmplotisn of & trial period of ome year,
Subjest to ths astiafestery emploticn of a medical axaaination,

.

DOG:  O4/0B/57 ' e e
CskGD: Oh/0B/57 : TOSTRD
LCD: O /0/57 ' o :

ECD:  O4/06/57 .

. B ‘S S

eI due: Oh/20/58 . . RGN

3 .
CATRANCE PERFORMANCE RATING: . ©0 o o 000 GO0 BGEO ¢ 9 08  Gwd 0LV .
9 O U Ot ° @ v TAOE BU VO O .
: S 5528 e TSR AR st T
9 L3 9 9 Lo - -] Q [A ¥ = V) 3 b Iy} [V [V Cation

: Lo
- : 4 PERS NNEL FOLDER COPY ’ - - W U 8. GOVEANMENT PRINTING OFFICK: nn-:.u.u

it




14-00000

R SECREY . "7

“\ ’ (¥hea Filled In)

1A

_ |
FITNESS REPORT ! 5935

EMPLO(EE SERIAL NUMBER
- .

SECTION A : —GENERAL —
1. NAME (Llll)_ (Firet) (Middle) 2. DATE OF BIRTM J. SEX - 4, GRADE 3. 80
TARNSOFF, . ANA ! 5 Moy 193 F Cc5-6

6. OFFPICIAL POSITION TITLE . 7. OFF/DIV/BR_OF ASSIGNMENT |0. CURRENT STATION

INTELLIGENCE CLERK

DDP CI STAFT/SIG/PROY HEADRUARTERS

9. CHECK (X) TYPE OF APPOINTMENT © [10. €MECK X) TYPE OF REPORT

REASHINMENT SUPERYISOA

CARKER [ ]nu:‘nvt ] L'CMDO.'RARV PINIYCAI.

X [anwuacn

CARKKR-PROVISIONAL (See Instructions +Section C)

REASBIGNMENT EMPLOYRE

sPECtAL (Specily): K x BPuCIAL (Specity): Té—rndml

12. REPORTING PERIOD (From=- o=}

11.-OATE REPORT DUE IN O.P, '
: 1 July 1962 - 30 June 1963

probation, 10 reassignmont of to separation, Describo action token or proposed in Section C.
A - Adgquate Porformance meets oll requireme
. . . oncellence, . .
P - Proficient  Performancoe is moio than.sotislactory. Desired results aro belng produced In a proficient manner.
.- § « Steong Peorformance is chaoractorized by oxcoptional proficiency. .

0-9 ‘ﬂndndlng_ Performance 18 so oxceptionol In relation to requiremants of the wor
- " others doing similar work as to warron? special recognition.

: _ 31 July 1963 ) Ll
JSECTION B S P‘ERf_VORMANC‘E EVALUATION
W. Yook Porforinarice ranges from wholly Inadequate to slightly loss Thon satisfactory. A rating in this category requiros
positive romedial oction. The nature of the action could range from counseling, ta further training, to plecing on

nte. It is entirely sotisfoctory ond is choractorized nelther by deficiency nor

% ond In compoarlson to the parformance of

SPECIFIC DUTIES

uisrup Q.o“:u.,bl the mos? important specific duties porformed during the roting period. Insert rat

manner in which employoe porforms EACH spocific duty. Consider ONLY affoctiveness in porformance of the
with suporvisory-rosponsibilitios MUST be rotod on their ability to suparvise (indicato number of employcoa aupervisod).

ing lotter which best describas the
t duty. All amployees

place the lettor in Wbox corresponding to the statement which most accuratoly reflects his ioval of porlormance.

20Uy 1983 5 SRR —

SPECIFIC DUTY NO. | SE“J]"}GR

Transliterates Russian material P
SPECIFIC DUTY NO. 2 RAYING
) LETTER

Chocks Project material which entails transliterating from the Cyrillic P
SPECIFIC DUTY NO. 3 RATING
. LETTER

Takes over some supervisory duties during supervisor's absence A
SPECIFIC DUTY NO. & RATING

’,

Operates Xerox machine A
SPECIFIC DUTY NO. 8 SEA;;';QR
Guides others in Project learning Russian transliteration A
SPECIFIC DUTY NO, 6 RATING

LETTER
OVERALL PERFORMANCE IN CURRENT POSITION .
S . RATING
Tako Into account everything obout the omployee which influances his offoctiveness In his currant position such as per- LETTER
formance of specific duties, productivity, conduct on J'ob, cooporativenass, pertinent personal traits or habits, and
particulor Himitations or talents. Basod on your knowledge of employse's overoll performance during the_rating period, A

o™ 45 oasd}:éz PAEVIOUS EDITIONS. SECRET- _ E‘.“'_'_"'..__"‘J...:*

.
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SECRET “’ﬁrro, .
(When Filled In) . o
[secnon [4 K NARRATIVE COMMENTS ERALE
.ndlco'o significant strongths or weaknesses damonstrated in currant position ke
~{ oveeall povrmmonco. Sate suggestions made for improvement of work

on foreign fanguage competenco, if required for current position,

Mnuyohemsnaaiawd gome afﬂnml’rojmtowloym in
- leemmg Pvaaian treml‘temticn.

emg ,‘lfrop poup.chvo Nu- relstionship ro
performanc ¢ é .

3 o provide bost
u Se Jescrided, if

ns for Nmm} Comment
Amplify or eaplain ratings g ?LF
‘basis for d.lormlnmg ‘ku pouomul ochon M_!mqg ol performance of manogariol or supervisory du |h
ggllcoblc. o . .

M"- Rny
Bubjoot'a Rmaian tramlitcmtion vark 1s noat and aégmho. This
Maaambannblotodouimoutntrommmoftm office.

_ Shehnatahanwurinmwcoptnhlemmamoftbmm
mmdwiq;tmnhsamecftmmmw.

SECTION D CERTIFICATION AND COMMENTS
1 . BY EMPLOYEE
T CERTIFY THAT I HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE SIGNATURE OF.EMPLOYEE

2 hma 63 Qraan) N i)
2, ) 8Y SUPERVISOR\ Y
MONTHS EMPLOYEE HMAS BEEN " THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, awa EXPLANATION

s UNDER MY SUPERVISIGN ) .
21, Zontho

DATE

OFFICIAL TITLE OF SUPERVISOR

7 Jae 63

TYPEQ OR PRINTED NAME AND SIGNATURE
. - =
Intelligonco Asaistent '
3. 8Y REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL .
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL YTYPED OR PRINTED NMAME AND SIGNATURE
7 Juns 63 thief, ai/Projost TR m
SECRET '
%v-/’
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“ e '
- . . SECRET - -
e \ © " (%hen Filled In) . : -

*-f.j' ) . EMPLOYEE SERIAL NUMBER
V2] - FITNESS REPORT '
A _ . 25935
SECTION A N - "GENERAL _
1. NAME . (Laev) ] (Firat) T (Middle) 2. 0OATE OF BIRTH 3. SEX | 4. GRADE |%. 30
.. TASASCEF ‘Anpa _ 5 May 192 P GS=6_ D
. OF FICIAL POSITION TITLE j S oFR/DIV/BR OF ASSIGNMENT [8. CURRENT BTATION
| INTELLIGENCE CLERK. i DDP[CIISIG/EEOJ
S, CHECK (X} TYPE.QF APPOINTMENT . - 10. CHECK (X) TYPE OF REPORT
CAREER I ln(tnnvu ] ] l TEMPORARY NITIAL T - T TREABSIGNMENT SUPERVISOR
CAREER-PROVISIONAL (See instructiona = Section <) X | AnnuaL - REASSIGNMENT EMPLOYERE
SPECIAL (Specity): . - spEciaL (Specify)t

12. REPORTING PERIOD (From- to-)

. V1. DATE nsaonv'og! IN 0.P. .
-3 July 196 S : 30 June 1961 - 30 June 1962
SECTION.B . T PERFORMANCE EVALUATION
W M' Performonce vonﬁpl from wholly inadequote to slightly less thon sotisfactory. A gotin in this cotegory requires

positive remedial action. The noture of the action could range from counseling, to further training, to placing on

probation, to regssignment of to soparation, Describe action taken or proposod in Section C.

A - Adequate  Performonco mdets all raquirements. 1t is ontirely satisfactory and is characterized noithor by deficiancy nor

T - oxcellonce. . ’ . ’

P - Proficient Porformance is more thon sotisfactory. Dasired rosults are being producad in o proficiont manner.

- 1 §-5trong _ Porformance Is charocterized by oxcaptional proficlency. PO - :

0 - Quistending ‘Porformance is so oxcaptional in relation to requiraments of the work ond in comparison to tho performance of
otheis doing similar work as to worrant special recognition. .

SPEQ_FIC'DUTIESf s
List up.'é sin of tho most impartant specific duties performed during the rating poriod. Insert rating letter which bost doscribes the

mannor in which employeo porforms EACH spocific duty. Consider ONLY: offoctiveness in performonce of thot duty. All employees
with supérvisory rasponsibilitios MUST be rared on thoir obility to supervise (indicate number of amployooa suporvised). :

SPECIFIC DUTY NO. 1 . . . Eé‘r‘?&?‘
o Transliterates Russian material. : P
: [SPECIFIC DUTY NO. R . RATING
| Operates Verifax machine. B ) A
SPECIFIC DU'.I" NO. 3 - N . a CEA:;NEOR

Checks Project materiai which entails transliterating from the Cyrillic.| A

}'s-Pecunc DuTY NO. & ’ R . RAIVS,
i Takes over some Sube-rvisdry duties during absence of Superviédr. ' A-
. SPECIFIC DUTY NO- 3 » BT
. SPECIFIC DUTY NO. & _ ) * RATING
OVERALL PERFORMANCE IN CURkENT POSITION
RATING
LETTER

Take into account overything about the employee which infliences his offactivenass in his current position such as per-
formance of specific duties, productivity, conduct on job, cooperativeness, portinont porsonal traits or habity, aond .
particular limitations of talonts. Bosed on your knowhjge of employoe’s overall performance during the rating potiod, .
place the lotrer in the roting box corresponding to the stotement which most accutately retlocts his loevel of performance. A

roeM 45 ossoLETE PREVIOUS EDITIONS. to SECRET [ soinbeond
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_ SECRET

(Whep Folled Ind. . ° \

[SECTION € - - NARRATIVE COMMENTS ) i

|
[Indicare si anificont i"onqﬂu or weshnosses demonatrated in current position ivoping in proper perspective their' relctionship to
Joveed pe:lzmance. State suggesticns made for improve-art of work performance. Give recommendations for training. Comment
on torsign language competence, i[‘r__oquiud for curront position. Amplify o explain catings given in Section B to provide best

| basis foc determining future parsonnel action. Mopner of performance of managerial or supervisory duties myst be doscribad, if
epplicsble. L - : . .
' i
S ‘Subject does her job without strong support of the office
. &and her transliteration work is neat and accuvrate. She
has taken over some of the supervisory duties during the
absence of the supervisor in a satisfactory manner.
H »
]
SECTIOND CERTIFICATION AND COMMENTS
1. BY EMPLOYEE L
) CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND'C OF TMIS REPORT
DATE . ESIGNATUNE orF EM‘PLO'AYEE
-3 August 1962 ; OJ\AMJ \ w&& }
2. ) - 8Y supsavuso\ﬁ
MONTHS EMPLOYEE HAS BEEN" 17 THIS REPORT HAS NOT B‘EEN——SP—!—O_-I‘N TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVYISION
DATE GFFICIAL TITLE OF SUPERVISOR funco/ia BoINTENNMAME AND SIGNATURE
o "

| 3avngust 1962 ! TIntelligence Assistant

3. . BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

(i -

DATE TYPED OR FRINTED NAME AND SIGHNATURE

TOFFICIAL TITLE OF REVIEWING OFFICIAL

3 Auenst 1962 __Chiaf CT-Projact T K, ) para LUl —)
: g " SECRET :
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- o SECRET

Al (When Filledta), |
. LAY j _ : ;\4\ N TEMPLOYEE SLRIAL NUMBER
N FITNESS REPORT s’ 4] 125935
SECTION A ' GERE ] y _.__-
V. NAME (Losn) (Firs)) (Middle) —%—;‘Ii Tosex —— [+ omace
TARASOFFE __Anna___ 5 MAY 1923 ____'E___‘__w__ _ G_S:__ﬁ
. [o-semvice pesionarionje. OFFICIAL POSITION TITLE . . T OFF/DIV/BR OF ASSIGNMENT
D INTE LLIGENCE CLER _|_DDP/CL/SIG PROT
LD e CAREER STAFF STATUS o TYPE OF REPORY -
. NOT ELIGIOCE MEMBER OEFERRED iTIaL RE AS3IGNMENT/SUPKRYIIOR -
-, X PENDING Yo oECLINED oENIED ANNUAL REASSIGNMENT/EMPLOYEER
< - ]i. oaTe REPORT DUK N 0P »::';:E;o.nnn_o PERIOD o [3PECIAL (Specitn)
3] JULY 1961 30 JUNE 60 - 30 JUNE 61 - L

SECTION B

List up to six of the most important specific dutles
-manner in which employee parforms €ACH specific
with supervisory responsibilitios MUST be roted on theie

EVALUATION OF PERFORMANCE OF §

:or'wmod duting the rating period.
uty. Consider ONLY effectiveness
obility 1o suporvise tindicate aum

PECIFIC DUTIES

Insort rating number which be
in performance
der of employees supervised).

—

of thot duty.

st describes the
All amployees

1 - Unsatisfactory | 2 - Baroly odoqualte 13 - Accaptoblo |4 - Compatant 's. Excollent 16 -ss_\_a_gevlu ) [7 « Qutstanding |
SPECIFIC OUTY NO. Y ARATING SPECIFIC DUTY NO. & RATING
NO. NO. -
rransliterates Pussian material. L Makes name checks., ‘5
s —
SPECIFIC DUTFY NO. 2 RATING SPECIFIC QUTY NO. 9 RATING
. NO. NO.
Operates Verifax machine. 5 .
SPECIFIC DUTY NO. ) RATING |SPECIFIC DUTY NO. 8 RATING
. NO. NO.
Takes over sore supervisory duties
B during absence of Supervisor. 3

EVALUATION OF OVERALL FERFORMANCE [N CURRENT POSITION

I

.2 - Performance meats most raquiremants but is deficient in
3 . Performonce cloarly meets basic raquiremonts.
1 - Performanco clearly oxceeds basic requiroments,
% . Porformance in every important cospect i3 superior,
& « Pesformancs in evory respect is outstanding.

one of more importont respecis.

SECTION C TION_
Toko into accouvnt evorything obout the employee which influences his effectivone1s in his current position - performance of specific
dutios, productivity, conduc? on job, cooporotiveness, pertinont personal traits of hobits, poarticular limitations or talents, Bosed on
your knowledge of employoe’s overall performance during the rating period, place the rating number in the box corrasponding to the
statoment which most accusotely reflects EI: level of performanco.
i “
1 . Performance in many importont respects fails to moet requirements, ﬁAJ(;NO_

3

in the rating boxes balow, check

[SECTION D DESCRIPTION OF THE

EMPLOYEE __

(X) the degreo to which ecch characteris!

ll « Above ovarn;;:o_qme

§ « Outstonding dogree

v, O —— -
1. Loast ppiiiblo degreo 2- Lfmhed doaree 3 - Normal degree

CHARACTERISTICS

NOY NOT RATING
asFL-| 08 v
cABLE |sERvED] 1 | 2 3 4 -1 5

T |

GE TS THINGS DONE

RESQURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE OECISIONS ON HiS OWN WHEN NEED ARISES
| S

DOES WIS

JOB WMITHOUT STRONG SUPPORY
2 T —— I

o e
FACILITATES SMODTH OPERATICN OF HIS OFFICE

WRITES EFFECTIVELY

v

SECURITY CONSCIONS

L e
THINKS CLEARLY

W
AR

AND DISPOSING OF RECORDS

DISCIPLINE IN QRIGINATING, MAINTAINING
e i

OYHER (Specitr):

SEE SECTION °E” ON REVERSE SIDE

SECRET

FORM
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SECRET

Whea Eilled Ir®

e SnIUNVEL

SECTION €

Stress,
wotkh, Give rocommondotions for his training. Dexcnbe, it appeopriote, his parpatial f

“aponsibilities. Amplify or explain; if oppropriate, ratgs given in SECTIONS B, C, on
‘future pouom\ul actions.

__NARRATIVE DESCRlPﬂON OF MANNER OF 108 PERFO?

srangths “and -on\monol demonstested in curreat position. Indicote u-:-,qlhonl e :ﬁf.f
o devclenmm o ng.grectes re-

ment of Nig
d D to pwndt the bou bnu for énmming

Man RoaM e

No further commnts to be addad to previcas reports. -

SECTION F CERTIFICATION AND COMMENTS
1 : : ) 8Y EMPLOYEE

1 certify Ihol T have seen Sections A, 8, C, 2 and E of thls Report.
DATE SIGHMATURE OF *\-"LQ‘ EE

B w; 1961 s A nansdy)

[ 2.

ay SUPERV!SOS

MONTNKS EMPLOYEE MAS BEEN 1F THIS REPORT MAS KOT BEEN SHOWN TO i‘PtOVEE. GIVE EXPLANATION
UNDER MY SUPERVISION

apps_2 months b .

IF REPORT 1S NOT BEING. MADE AT THIS TN, Q'VE REASON,

EMPLOYEE UNDER MY SUMPERVISION LESS THaAN I TaAvS ! i!PCR" MADE WITHIN LAST 3 oAYS

OTHER (Spocify):

TrYPED OR PRINTED NANE AND 318NA TURE

OATE OFFICIAL TITLE OF SUPEARVISOR ,‘
|
12 July 1961 Intell:ngensa Assistant i
3. 8Y REVIEWING OFFICIAL 7/
B v

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT T SAME EVALUATION.

TWOULD HAVE GIVEN THIS EMPLOYEE A HIGnER TV ALUATION, ]

) WOULD HAVE GIVEN THIS EMPLOYEE A LORER SYALUATION.

l»CANNOT JUDGE THESE EVALUATIONS. | M NOY SUFFICIENTLY Famita wiTH THE EMPLOYEE'S PERFIRMANT .

COMMENTS OF REVIEWING OFFICIAL
AR S .

'

T TYPED OR PRINTED NAME ANT SSNATURE

MRS

DAYE "OFFICIAL TITLE OF REVIE®ING OFFICIAL

ermppae s

12 July 1961 . I . chier, CI-Project
‘ SECRET
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i : : (When Fithd myg,, L0 - L .
‘?&\-’: by .. ] | [ [emeiovee BERIAL NUMRER i
LY & X - . FITNESS REPORT \/ .
A - - 125935
TSECTION A~ A ‘ GENERAL ' I :
1o name " (tee) (Firen) | (Miadle) 2. 0ATE OF BIATH s.8€x 4, GRADE - g o A
. | TARASOFF, Anna . » 5 Mey 1923 F ' GS=8 ’
‘19, SEAVICE onmnnnou"-l. OPFICIAL POSITION TITLE 7. OFF/DIV/OR OF Assmnutuf . H
_INTELL GLERK DDP/CX_STAFF/SIG/RQJ. | S

D

9. TYPE OF REFPORY

[3 CAREER STAFF STATUS
x NOY ELIGISLE MEMOLA N DALPFERAED INITIAL “(A"’ONN!N'/IUPF.VI'OR i
PENOING DECLINED DENIED ANNUAL - REASSIGNMENT/EMPLOYER .
10, DATE REPORT DUL (N O.P, U.m;azvow.vmo PERIOD ro SPECIAL (Specily)
_30-Aord) 1961 31 Mexch €0 = 31 Ferch 61
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES .
tneort roting number which best descrides the - \

portant specific duties arformed during the rating period,
forms EACH s ecific duty, Consider ONLY: effnctiveness in performonce of that duty. All employees i

MUST be roted on their obility to suporvise ( ber of s aupervised).

List up to sia of the most im
manner in which employoe per
with supervisory responsibilities

L \
11 « Unsotistacrory I? . Borely adequate . -IEJ' . Acceptoble |4 - Competent LS’o Excallent ]6 - Supetior. 1.7,4 Outstonding ‘
SPECIFIC OUTY NO. V . o RATING | SPECIFIC DUTY NO, 4 T IRATING ‘
NO. NO. |
- Transliterates Zussian material. 1, 'akes name checks. . s ‘
SPECIFIC DUTY NO. E 4 RATING 5bEC|'|_C DUTY HO. B RATING
ANO- NO.
Operates Verifax rachine. 5
TSPECIFIC DUTY NO. 3 . RATING |SPECIFIC DUTY NO. & RA TUNOI
. NO. NO.
~ Takes over some supervisory duties
during atsence of Lupervisor. 3
SECTION C "EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION
AN " ¢ o

"§ Take inve occount overything about the employee which influsnces his offoctivensss in his cutront position - performance of specitic
c oits or hobits, porticular limitations or talents, Based on

I Jduties, productivity, conduct on joh, cooperativenoss, pertinont personal tr
. “Fyour knowledge of employee's ovarall porformonce during the rating period, placo the rating number in the box corresponding to the

Stoterent which most accuraiely roflects his level of perfarmance.
-

. . 1 . Performance in many importont respects foils to meot roquirtements, . RATING
o 2 . Performonce meets most requirements but is deficient in one or mare important respects, NO.
3 . Performanco clearly meets basic requirements, .
4 - Peiformonco cleorly exceads basic requirements.
$ . Performanco in-ovory important respect is superior,
8 - Performance in every respect is outstonding.

SECTIOND i DESCRIPTION OF THE EMPLOYEE
) the degres 1o which.each charocteristic oppliss to the employee .
14 < Above average degroe lS « Qutstonding degree
NOT NOT RATING &
CHARACTERISTICS . APPLI- o8- - T

h CABLE |semvEOD| | 2 3 ; 4 3

GETS THING3 CONE - =
N . . . .

2
-~

tn ihe roting bezes below, check (X
1 - Least possible dogree ll . Limited degree |3 - Normal degres

s

RESOURCEFUL
ACCEPTS RESPONSIBILITIES
CAN MAKE DECISIONS ON M3 OWN WHEN NEED ARISES

e ]

DOES RIS JO8 ®1TrOUY STRONG SUPPORT
FACILITATES 3MOOTH OPERATION OF niS [T 414 :4

4

WRITES EFFECTIVELY . . -
SECURITY CONSCIOUS ’

THINKS CLEARLY
DISCIPLINE 1N ORIGINATING,
OTHER (Spestbvi

MAINTAINING AND DISPOSING OF RECORDS

SEE SECTION *E® ON REVERSE SIDE

SECREY ' w0

FORM

838 45 SBSOLETE PREVIOUS l‘DIVUONl.
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(When Filied b f&, <

SECTIONR E

Stress atreng o
work. Give recommendations tar his taining, Describe, it oppropeg?

sponuibilitios. Amphify o exploin, if oppropriate, ratings given a SECTiC

NARRATIVE DESCRIPTION OF MANNER OF JOB PERFQRMANCE . — 1

—;\oln' dcmonl"u'cd in current position, lﬂp“'g swgQestions medo v ploycc for 5mpte"-'~0nl ol his
!32"”'}"' for development ond for ossuming greater re-
‘\d D to provide the best boris for Jutermining

future personnel actions. D¢ s
"o further ccrments to. bo added to previeus repes ...il.' : ) -
SECTION £ ~ CERTIFICATION-AND COMMENTS—~ -~ =

i

BY EMPLOYEE

Teoriily that | hove seon Settions A, B, C, D and E of this Repor,

ATE
12 April 1951

SIONATURE OF EMPLOYER X
Vo Ot < L\‘\(k\cxx\‘*

2.

BY SUPERVYISOR A

—

MONTHNS EMPLOYEE HAS BEEN .
UNDER MY SUPE'RVISIQN

17 THIS REPORT MAS NOT BEEN SROSN TO EMPLOVEE, QIVE EXPLANATION

App. 2yoars

1# AEPORY 13 NOT SEING MADE AY THIS TIME, GIVE REASON.

EMPLOYEEL UNDER My SUPERVISION LESS THAN 80 DAYS I IRIDCQY MADE WITHIN Lllf 20 OAYS

O THER (Specify):

DAY

OFPPICIAL TITLE OF SUPERVISOR
Intelligencs Assistant !

iYVPEO OR PRINTED NAME AND SIGNATURE

€
12 April 1951

3

BY REVIEWING OFFICIAL

| BOULD HAVE GIVEN ThIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

| WOULD MAVE GIVEN TN!S EMPLOYEE A LOWER EV ALUATION.

L CANNOY JUDGE THESE EVALUATIONS.. | AM NOT SUFFICIENTLY ¥

AMILIAR WITH '“.t EMPLOYEE'S PERFORMANCE.

COMMENTS OF REVIEWING OFPICIAL

TYPED OR PRINTED NAME AND $IGNATURE

DAYE‘ - ‘ D!'.C‘ll. TITLE QF REVIEWING OFFIClAL ;
)3 OYJ ‘6]| chiet, CI-Project i T
: _ad
. . SECRET g&“’“
N
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' S W i f.c - =
- o _ SECRET /ja-»:27 -

(When Filind &) e bl

EMPLOYEE SERIAL B.os:7 8

iy y : i .- . B
it m/ o ~ FITNESS REPORT ]
WA : _ - 128935
: . GENERAL _
, (riret) Miadte) . 1. GATE LT BImTH 3, sEx 4. omspR
____TARASOFF,.___Anna___ v -.5 ¥ay 1923 P G3-05
8. SEAVICK.DESISNATION 6. OP FICIAL FORTION TITLE T 1. orF/OIv/BR OF B3R uMENT
SO/D | Intelligence.Clerk .| _poefc1/sm-Projesta
9. L CAREER STAPF STATUS . o, : TVYPE OF REPORY ) )
X NOY KLIGIOLE MEMBER OXFERRED %vn»g H iu_:;nlcnu:nv‘/tuo‘unw'oa
i PENOING i oLCLINED oLNILD Y jaowosr | ne ASSIONMENT/EMPLOYER
10. DATE REPORT DUE IN O.%, ;meronvmo reAioo ro | 37RCL “Spwetty)
] 30 Bpril 1960 . Apr 89 « 31 March 6Q. =
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

‘ Liar up to sin of the most important -pc:lil: duﬂan:oduqu during ¥

Jwith supervisory respensibilitios M

e rorong period. Insert roting number which bast describes the

monner in which employee performs EACH spacilic duty. Consider ONLY etiezssvanvss in performance of thay duty. Al employees
UST be roted on thelr ability to tupsrvise /mdicets manhes ol employses aupervised).

1 . Unsatisfactory [2 « Borely odequate ]J . Acca}léb‘la 4 - Caomsetent 5 - Excellent 16 « Superior ‘f7 - Cutstonding

SPECIFIC DUTY NO.1 Tynpg] ftarates Russian! e,

wavie | spEciviz 0Ty 5. ¢ Checks translitarziion (#4ZiNe

raterial, L wery o2 cther Jundor Analysta. ,
. . 41

: RA 'c;NO SPELIFIZ DUTY 0O, 8
NO.

SPECIFIC DUTY NO. 2 nAnv‘;no
Chesiks 2112 1ist. -

Oporates Verifax rachine, - .
: 3
2 : : u
3 Taleme . ' DUTY wo. & RATY

SPECIFIC DUTY NO.3 Talins gver 30Me RATING [$#RCIFC DUTY 9D €, - o' ?

Supervisery duties during ’ .
absence of Supervisor. 3 v

SECTION € EVALUATION OF OVERALL PERFORMARCE 1N CURRENT POSITION

cctrveness in his current potition - performance of specific
reits or hobits, porticular limitations or talenrs. Based on
ploce the roting number In the box correspoading to the

Toke into account everything about the employee which influences his aft
duties, productivity, conduct on job, cooperativeness, pertinent parsonsi ¢
your knowledge of employeo's overall pertormance during the rating peviod,
stotoment.which most occurotely reflecrs his loevel of perfarmance,

1. Perlormdance in many impartont respects fails to meet r3grwements, 'eaving
2 . Petformance meats mast requirements but is deficienr in sce or mase importont respects. R

3 . Pecformance clearly meets bosic roquiremaents. o i -

4 - Peelormonce clearly exceads batic requitements. ~

S . Parformance in every imparton? respect is suporior, H {i .

8 - Pertormance In every respect is outstonding. R

SECTION D : DESCRIPTION OF THE ExPLOYEE

In the rating boxes below, check (X) the degreo 1o which each chorocteristic applies to the employee

{2 . Limited degree LJ -~ Normal degres 4 - Above overage degree 15 - Quistanding degree

1 - Least possible degroo
HOT NOT RATING
CHARACTERISTICS : APPLI- o8- -
) CABLE [SERVED] | 2 3! 4 5

GETS THINGS DONK ] z i
RESOURCEFUL . . ) S z
ACCEPTS RESPONSIBILITIES Co M
CAM MARE DECISIOND ON RIS OWN #HEN NEED ARISES 1w g
DOES WIS JOB WITHOUT STRONG SUPPORT - : T
FACILITATES SMOOTN OPERATION OF WIS OF PICE -l . ~
WRITES EPFECTIVELY ’ : oia ’ \
SECURITY CONSCIOUS . - =
THINKS CLEARLY . o . - !
DISCIPLINE IN ORIGINATING, MAINTAINING AND CISPOSING OF RECORGS : ; 7
OTHER (apecty) H

SEE SECTION °E® ON REVERSE SIDE

:.‘::" 45 oos;}glvx PREVIOUS EDITIONS, SECRET : ' . )
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SECRET

(Whea Filled 1) .

SECTION €
] Strean atresgrhs ond wooknesses demonsiroted in current position. Indicote suggestions made to employee for improvement of his
s training., Oescribe, if ogpropriote, his potgnfiol.for developmant ond for assuming grester re-

<

" NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _

work. Give recommendations for hi
sponsidilihes. Amplily o enploin,

TIONS B, C, ond D 10 provide the vesr bouis fom Cocotad.sing
future porsonnel actions. . :

if agpropriate, ratings glven in SEC

This ermployoe is a conscicnbious voriter znd wi11ingly carries out 211l of
her assicnrents within a roasonsblo lenzth of time. ier transliteration work
is accurate and fairly araductive.- . )

During tho absence
Ty swparvisory dutios in an ascaplablo rmanncre
she roquires more- training in this field.

o is schadulod to take the Agency Pasie Superﬂrision course on

o the Sworvisor, thic erployes has t;x}'.cnv over some ¢
llowmver, 1t is believed that

This erploye
2 ¥y 19%60. - ’

v e ;
SECTION F - - ) "CERTIFICATION AND COMMENTS
.o < - BY EMPLOYEE_
e 1 certify thot | hove seen Sections A B, C, DondE of this Report,
oATE . N snoun&une OF EMPLUYER, *
35 dpril 1960 \Y assan \ Oouh St '\\k“\L)
2. i BY SUPERVISOR _ \1 5

MONTNS EMPLOYEE MAS B8E€EN I THIS REr DRAT NAS NOT BEEN $54OWN TO EMPLOYEE, GIVE EXPLANATION

UNDER Y iUPE_RV!SION'

Apomeximately 2 years _
* I®P REPQRT 13 NOT SEING MADE AT THIS TIME, GIVE REASON.

] cowmsnts oF REVIEWING OFFICIAL

8Y REVIEWING OF FiCIAL

. i“’LO‘ EE UNDEKR MY SUPERVISION LESS Tran 80 DAYS l I“gpoﬂ' MADC WITHIN LAST 90 OAYS
1D TnER (Specily): :
DATE OFFICIAL TITLE OF SUPERVYISOR . Al -
- N - . .
23 April 1960 Intellizence Assistdnt
- | — 3

3.
71 ROULD MAVE GIVEN THIS EMPLOYEE ABOUT THE SAM EVALUAT!ON.

UL MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

{1 e
£ A LOWER EVALUATION.

1) #OULD MAVE OIVEN TH1S r.MPLOYE

OT JUDGE THESE EVALUATIONS. 1| AMNOT SUFPICIENTLY FAMILIAR WITH THE EMPLCYEE’S PERFORMANCE.

i‘ CANN

' ou.: OF FICIAL TITLE OF REVIEWING o'n'acuu. TYPED OR PRINTED NAME AND SIGNATURE
25 April 1960 Chier, CI-ProJect = T. K. Chalmers T~ .C RS
SECRET a ‘
. o ‘ '

sy, it o RIS

BT,

]

L L

Card
Yy

2

-
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- S ecrer o

(When Filted i) . .

 [eEmMPLOVEE SERIAL NUMBER

FITNESS REPORT ‘ 1 125935
[SECTION A . GENERAL_ -
Vo NAME (Laet) (Firsy) * (Middle) . . oaTE OP BTN . - % sExX 4, GRADE
TARASOFF, Anna 5 May 1923 - F GS-05
5. SERVICE DESIGNATION] 8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT
SD/DS | Intelligence Clerk DDP/C1/SID - Projects
(1 CAREER STAFF STATUS 1 B © TYPE OF REPORT . o
X[nov crraisre MEMOEA i DKFERAKD . “Thavian REASSIGNMENT/SUPERVISON ) :
PENDING ) DECLINED 1 DENIED  jamnuas RiASSIGNMENT/EMPLOVER
10. DATH RAPORY DUE IN 0.7, —;::"R'E PORTING PERIOD To SPECIAL (Specity)
30 Aprili1959 .-~ |22 Oct 58 thru-Apr 59 ' S
[séctions - EVALUATION.OF PERFORMANCE OF SPECIFIC DUTIES
od. Insert eating number which best describes the

List up to sin of the most important spocific duﬂcl:al'ampd duting the rating pesi
mannar In which employea porforms €ACH spocific duty.. Considar ONLY effectivencss in performance of that duty. Al employves
‘with supervisory responsibilities MUST be ratod on their abiliry to ,lup"'!l.v(lndlr,nl.«nunb"‘ol employves supervised),

ab! 4. VC;’mp‘ﬂm' ISA- E‘le."'ﬂ' . [5 - Superioe 17 « Outstonding

1 Unsatisfoctory . lz « Barely adeguate ]3 « Accep
Tspeciric OUTY NO. Y aANvoiuo SPECIFIC DUTY NO. & n:ts::c
Checks transliteration material of ) '
Junior Analystse - 13
SPECIFIC DUTY NO. 2 ) RANYO‘:‘: SPECIFIC OUTY NO. 3 RANI’QI:IO
Transliterates Russlan material into| -
Englishe : L
SPECIFIC DUTY NO. 3 FANYOINO SPECIFIC DUTY NO. 8 .AN'O‘TQ
Operates Verifax machine, '
S _ |
EVALUATION OF OVERALL PERF ORMANCE IN CURRENT POSITION

SECTION C
| .
Tnke into account everything about the employee which influences his offactivensss In His current position - parformance of soecilic

duties, productivity, conduct on job, cooparativenass, pestinent petsonal teaits or hcbits, paitigular limitations or talants., Based oo
out knowledge of employee’s ovarall performonce during the rating period, ploce tho roting numbar in the box corresponding 16 the

“}statoment which mast accurately roflects his {evel of pertormancoe.

1 - Performance in many important rospocts foils 1o meet roquirements. RATING °
2 . Perfarmance meets most reguirements but is deficient in ona or more importont respects, NO. 1}
3 . Porformance cleorly meots bosic retvirements,

4 - Performanze clearly exceeds basic requirements, : 3 .
S . Performonce in evory important rospect is supetior.
8 - Perforaonce in avery respect is outstanding.

SECTIOND _ DESCRIPTION OF THE EMPLOYEE

in ti:e rating boxos below, check (X) the degreo ta which each choracteristic applies to the emplayee

T4 - Above average degroe IS . Outstanding dograe

-
1 - Loast possible degrep ’ IZ . Limited degree ] 3 - Narmal degreo

NOT NOT RATING

- CHARACTERISTICS APPLI- o8- -
. . CABLE {SERVFD! ) '3 41 8

GETS THINGS DONE X

RESOURCEPUL
e

M M ¢

ACCEPTS RESPONSIBILITIES ) ) Lt
—t

CAN MAKE DECISIONS ON HIS OWN wrHEN NEED ARISES

DOES HIS JOB WITHOUT STRONG SUPPORT .
- A
PACILITATES SMOOTH OPERATION OF MIS OPH'CE

WRITES EFFECTIVELY ) . A

|

M 4

SECURITY CONSCIOUS ) . .
. B N =+

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING

AND DISPOSING OF RECOROS ) x

| =
OTHER (Specity):

SEE SECTION "E* OV REVERSE SIDE

PORM
s-38

SECRET - | o w

45 OBSOLETE PREVIOUS !Dl?lOl‘!.
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. t SECRET

(when Filled In)

Ty

1 woek. Give recommendations for his fraining. Cescribe, if approps
sponwibilities. Amplify or ex
futice personnel dctidns.

" _fs 8 definite aid in ber transliteration woike

ata

taken uie'gAgency"s"fﬁbl‘resher Course in Typing. However,

‘before she can become, a qualified typiste .

Tnis éx:ﬁp,loya'e, ali&ough she does 'no.t'. maet ‘the Agency qual

[SECTIONE NARRATIVE STocRiFTict Of MANNFR OF JOB PERFORMANCE ___

.| Stress uunq’[\n'o@ wedknesses demonstedted in current position. . |na{e¢0:_ svggestions mo
iote, ‘Rin po’unﬂul for dovelopment ond for assuming greater re-

plain, it oppronriate, ratings given in SECTIONS 8, C, ond D fo provide the best bosis for dotermining

de to empioyee for inprovemeat of his

This.exployes is s steady, dﬂigent,and conhscidntious workers Hor transliteration
‘work ‘is accurate and _productive. She-has & native language .ability in Russian whick

Although this employee's work is productive, her rate of production generally remains

‘at & fixed level, with no substantial increase or decrease, This is probably due to

| the fact that there are no-othier girls with whom she can compete because of other

-} dutdes deing assigied to-then, or this employes msy be of a non-competitive type.

1fications in typing, has

ot s ) this course was %00
advanced_for her arid ‘she will probably require additional training and more practice

' ‘mployee's.jn;sbﬁnd is employed within the Agency in the Foreign Documents pivision.

. It is bglioved that this employee has first line supervisory potenti,al insofar a8

- .her ability to get along with people and. her unwavering interest in her work are
“sopcerned, However, she will require the necessary training along thi 1line before
she would be capgble of undertaking such supervisory duties, _ :

SECTION F_ . i CERTlFICATION AND COMMENTS

1. 8Y EMPLOYEE

S|GNATURE OF EMPLOYEE

] g;_z_fifi “Thot | have seen Sections A, B,C,DondE of this Report.

OAYE 3
hd Apl‘ﬂ 1959 k\-'\ S\ \ Byl .
2. BY S!Ps éYlSOR .
“ONTHS EMPLOYEE NAS BEEN F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION )
. 10 - . .
'® REPORT 1S NOT BEING tADE AT THIS TIME, GIVE REASON,
EMPLOYEE UNDER MY SUPERVISIOM LESS THAN 90 DAYS I IREPORT MADE leN!N’LAST 80 DAYS
' specify):
X oTMER (Specily) .
Joare OFFICIAL TITLE OF SUPERVISOR TYPRD OR PRINT 7Y :
9 April 1959 Intelligence Assistant
3 S - BY REVIEWING OFFICIAL 1
| WOULD HAVE GIVEN THIS EMPLOYEE ASOUT THE SAME EV ALUATION. :
| wOULD HAVE GIVEN ¥H1S EMPLOYEE A HIGHER EVALUATION, S
—
| WOULD HAVE GIVEN THIS EMPLOTEE A LOWER EVALUATION. : :
e ___,_..__________._.____._._-‘_____—___——--—————; —_—
T CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR wiTH THE EMPLOYEE'S PERFORMANCE, i
_,______._________._—-——__.__—-___._.__.—ﬂ

COMMENTS OF REVIEWING OFFICIAL

SECRET

ind -

.

. DATE OFFICIAL TITLE ?F R’EVl_E'I:G_OF'ICIAL TYPED OR PRINTED NAME AND SIGNATURE : .
9 April 1959 i Chief, CI-Project . K. Chalmers T\ Chad L
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SECRET .

(aben Filled In) .

FITNESS R

EPORT (PartD PERFORMANCE

FOR THE SUTERVISOR: This ‘teport 4
this evaluation to your supctviso
note where he stouds with you.

strengths and weoknesses. It is'a

any. qucstion—L1f this
fefsonnel ao fater than 30 days after the

Fok TIE AITVINISTRATIVE OFFICER: Consult current
s designed to help you express
¢ end senior officanls.
Complction of
1so organigation

undes conditions apecified in Regulation 20-
i is the initiel repoct on the employce,

e e s oY

_INSTRUCTIONS . .
instructaons for completing this report,
your evaluntion of your whordinate and to trenamit
Dsganization policy requires that you inform the subordi-
the report. con helg you prepare for a Jiscussion ‘with him of his

policy” that you alow. Part T'of this report to the emnloyce cxcept
370, U s secommenided that you fend the entire form before romr!eling
it must be cnmp"e'(nl ane) fotwarded ta the DMffice of

date imitcated in item A, of Section A"_ below.

SECTION A. -~

1. NAME -~‘(Lut) (Fiset)

Tarasoff, __Anna

e =BT ; —
5. OFFICL-OIVISI1ON/RRANCH OF ASS t GHUENT

7. GRADE | #. OATE REPORT DUE 1%

DOP/CI. Staff/SID Prode o ————o
opP 9. PERIOD COVERED #Y T™MIS REP

- GENERAL
Wididle) 2, DATE OF BIRTW 3. s(x . SCAVICE DESIGNATION

_.5/5/2 ¥ |__SD:DS

&, OFFICIAL FosITIoN TITLE

Intel Clk ... ]

T (Inclussve dates)

23 June 1958--22 October 1958

g8k |
0. TyPL OF REPORY ICXRIRIY Neas VI GNMIN T-3uPIOVIVOR sricr1ae (Specily)
(Check one) Y s astiChMimT-aWPLOY L . Possible promotlon

SECTION 8.
t. $0P ML
NO0T:

e e e Ao = e = m e i e o=
@ THE INDIVIDUAL RATED. 'F NOT SHORN, EtXPLAIN why

A, CHECK (X) APPROPRIATE STATEUENTS:
-

SUUE

T on D. A waewing LT

fmu1 vIDUARL 13 WATED 1w &

fi1g atroaT mLILECTS ‘wy oWm OPINIOND

x YIOUSL.

(4
TLR BAS SUNT

gf TS tNO0-
Tuia AIPONT,

Yo MiM & & COPY ATTACNED 10

s bppe 8 e tPORY-RLLLLC IR
ANO PRLVIOUS 10".'!!0.!.

Twg cowprerd oPimtonts OF wYSNLF

) CanmOT CERTEIY TwAT Twl aATiD 14DIYIOUAL wuCES HO®
- L CyALUASE MAS OB PLAFORWANCE sicause (Specify):

1 ways DisCysSLD s1tn NS

X lawo weanwtases 30 Tuat HE aNOWS EniAl

fuPLOYOL w1t [EXTS T AL L)

NE STRRNDS.
ART SIGNAIUF—?. OF SUPERVISORID. SUPERVISOR™S OFFICHAL TITLE

a. Trts DATL

21 October 1958

L

2. Fom THE REVIEWING OFFICIAL: RECO
L LEAD TO A BETTER

FRRMATION, WHICH wiL

Intelligence Asste

OR ANY OTHER (IN®

TAL DI FFERENCE

U N
UNDERSTANDING OF THIS REPORT.

[] coswrenute o» atvacwio Swrff
- ]

SRR S

1 certify that any substnntial Jiffe
Y

A. THIS DATE

sence of opanion wi

T R CRAIneTe A e

——
th the supervisor is reflected in the above scction.

G “VC. QFFICIAL TITLE OF REVIEWING OFFI1CIAL

AND S1GNATURE GF REVIEWIN
Chief, C/1 Project

21 October 1958

J0B PERFORMANCE EVALUATION .

SECTION C. _

1. RATING O

nis dutics during the rating pesiod.

t . DOES NOT PERFORM

N GENERAL PERFORMANCE 0F DUTIES -
e ——— e e e T T

L =~
DIRFCTIONS: Consider ONLY the_produclivny and
Compare ham (NLY with others

sibility. Factors other than productivity wi
OLTIES ADEOUATELY. ME IS
BARELY ADECQUATE 1w pPeRSURMANCE. ALTROV

PERFORUS MOST OF HIS DUTIES ACCEPTABLY:

2 -
CARRY OUT RESPONSIBILITIFS,

3 -

4 - PERFORMS DUTIES IN A COouP
;':_sr‘l::_. 5 - A FINE PERFORUANCE: CARRY
NUMBER 6 - PERFORMS 1S DUTIES 1N SU

- THE SUPERVISOR.
CTALMENTS:

@

. which the ‘indi ivdual being roted has pertormed
Joing similar work at o similar level of respon-

¢ integ in Section D.

effectiveness wit!
il be taken into accoun

INCOMPETENT.
GM HE HAS WAD SPECIFIC

GuIDANCE OR TAAINING. HE OFTEW FAILS &3

OCCASIONALLY REVEALS SOME AREA GF &£ AKNESS.

€TENT. EFFECTIVE WANNER. N N

€5 ou? waANY COF KIS HESPONSIAILITIES EXCTPTIONALLY BELL. v S

(o An DuTSTANGING MANNER TMAT ME 1S EQUALLED BY FEd oTHRd PERSONS andwy TO
. .

> AT

1

:O:;"':; 45 (Paft,l) o0 ¢0RMS 4% AND
arg 0@SQLETL.

QEPLACES PREVIOUS [ YRAA
456 BT SECRE;.. AN

thimiance-— | o

eaar ol o ATA B R

A S



14-00000

\ SECRET =~
(When Filled Iny

% BIRFORVANCE OF SPECIFIC L T UF,
Y PTRECRNANCL ©F SPRCISIC AT e e e lct .

NR!L’TI(?N
8. State in the spaces below up to sty of the more important SFFCIFIC dutirs |wrlorm~5 'h"ﬁqu"' rating period.
Flace the most importent first, o not inglude minor or unimpartant dutiy
nee of this 7‘6 ic duty.

b. Kate performince on each specitiv Juty considering ONLY effectivencas in o
. For supervisors, ability td supcrvise ulf uiways be rated o3 » lpftl“rdu zy

who supervine .a secretary only).
d. Compare. in your mind, when posnblr. the

similne level of reaponaibility.
e. Two individuals with the am )oh lnle may be performing dl!ferent dut WJ 1f so, rnt'. m on different

?r-ll a0 lupl’v‘loll those
”

individusl being rated vnh olhn- P th- sahe duty ot o

Juties,
f. Be specific. hamplr: of the kind of duties that might be tntrd FYTH ”0 .
ORAL: BRIEFING HAS AND USES AREA KNOWLEDGE 0N S INTERROGATIONS
GIVING LECTURES. DEVELOPS NE¥ FROGRAVS PREPARES SUMMARIES
CONNUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
ARITING TECHNICAL REFORTS WANAGES FILES DERRIEPING SOURCES
CONDUCTING EXTERNAL LlAlSav OPERATES RADIO KEEPS BOOKS
. TYFPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR COONDITIONING
- SUPERVISING . g FREPARES CORRESPONDENCE EVALUATES SIGNIFPICANCE OF DATA
'S For some jobs, duties may ke bDrolen Jdown even further if supervisor considers it advisable, e.g., comhhwd key
and phone operation, in the case of a radio opna(of. 3
C. e -
- 1 INCOMPETENT N T~E PUSFORWANCE OF TWIS OUTY 6 - PERFORMS THIS DUTY I% Am DUTSTANDING MANNER
. 2« BARELY ADEQUATE &Y TnE PERFORMANCE OF TWIS FOUND IN VLAY FE® IMDIVIDUALS HOLDING SIME.
DESCRIPTIVE outY LAR 0835 .
RATING 3 . PERFORMS THiIS DuTY ACCYPTYABLY" 7+ EXCELS ANYONE 1 KBEOW 1IN THE PLRSDRAMANCE OF
NUMBER A . PLRFORMS THIS DUTY IN & COMPETENT MANNER THIS DuTy o
S . PERFORMS THIS OUTV 1IN SUCH A §inF ANNER
TMAT ME 1S A OISTINCY ASSEY ON HIS JOB® .
Isacieec buty wa, b Translit.erates Russian] rrvincgsreairnic cufvy wo. & RATING
- NUMBER NUMBER
material into English, h - o
$PACIEIC DUTY nO. 2 3 HATINGESPECLFIC DUty NO. O . RATING
3 Reproduces material nounen . . e
on verifar machine.. L
SPLSIEIC DUTY mMO. I RATING|S>CECIFIC DUty no. & HATING
NUMBIR . . NUMBER
. .

3. NARRATIVE HESCRIPTION OF MANNER OF 20D PERFORMANCE

DIRSCTIONS: Stress strengths snd wesknesses, particulearly those which affect develapment on present job.

Employee's work is productive and her accuracy has improved steadily., She is
cooperative and conscientious and is willina to learn additional cduties which

=3y be assigned to her,

SECTION 0. - 'SUITABILITY FOR CURRERT JOB IN ORGANIZATION

DIRLCTIONS: Toké into account here everything you know about the individunl....psoductivity. canduct in the 'jéb.
Con-

sertinent personal characteristics or Madits, special defects or talents....ond ho' he fits in with your tewm
‘pore hix with others doing similar work of about the ssme level. .

Y - DEFINITELY UNSUITABLE - nE SsDULD BL SEPARATED .
a0 NOT HAVE ACCEPTED WIM IF | HAD KNOWN WHAT | KNO® NOW

2« OF DOUBTAUL SUITABILITY.
3+ A BARELY ACCCPYABLE EWPLTYEE...BELOW AVERAGE BUT 6ITH NO WEARNESSES SUFFICIENTLY SUTSTANGING TO WAR-
h RANT ni5 SEPARATION .

4 < OF THE SAME SUTTARILITY AS WOST PEOPLE | KNOW IN THE ORGANIZATION

RaTivG St A FINE EWPLOVEE - uAS SOWE OUTSTANDING STRENGINS

weptr & ¢ AY UNUSUALLY STRONG PEXSON 1N TERMS OF TwE REQUIREMENTS OF THE ORGANIZATION
7 - EXCELLED OY ONLY A FE® iN SUlTABILITY FOR WORK IN THE ORGANIZATION

1S T™!S INDIVIDUAL s(nia SUITED FOR BORSK in SOME OTMER PCSITION 1N THE ORGANSZATION? L__ re= XJ w2, 17 ves,

FAPL NN FULLY: R

- SECRET N
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o . . @ W Filied Ia?

. SECRET

)

' ' FITNESS REPORT {Part I POTENTIAL

TNSTRUCTICAS : B

W UK AIMINISTRATIVE OFFLCER: Consult curtent instructiaas ter sampletang this reports e
FX THE SUTERVISOR: This report is @ privilegat coamuaication td yoet surerviser, and t@ sppropriate career mPnages
went end personnel officials concerning the potential of the employee deing rated. It is NOT to be shown to the
teted erployce, It is recommended that you read the eatire reyort fore corpleting any questian. This report is
te e completed only after the employee has been under yout surervasnien FUK AT LFAST 30 DAYR. 1t less then 90 Jays,
»old sml complete after the 90 days hai clepsed. 1f this is the INITIAL REFURT on the eaployee, howevers, it R\T be
cvepteted, aibd forwazrded to the (1" no later thaa X.days sfter the due Jdate indicated in iten & of Section =" below.
M - . - _

SECTION €. - - Gll}_ﬂ_;ll,
tooNeNE (Last) (Firse) (Paddle) 2. ONTE % BIRT™ 3. SEn a. sgavict DESIGNATION
- Tarasoff, Anna, . : s/s/&3 F SD:DS

I
%. QFFICE/DIVISIONSBRANCH OF A33 tGNMENT 6. SEEICIAL POSITION nne

pOR/CI_Statf/SID Proj. Intel Clk

?. GRADK 8. DAYE REPORT DUE N oP 9. FERIOO COVERED © —ats REPORT (Inclusive Jaten)

os-b |23 June 1958--22 October 2

v""l.‘ll\ (Specily)

| Possible promotion

SIS AR IR )

10, TvPE OF REPORT iniTian
(Check one) . anmUAL TSI TR L A S AL

SECTION F. CERTIFICATION

t. FOR YuE RATER: W CEATIFY TuAT THES REFORT REFRESENTS WS L&Y auT3EWENT OF ™E INDIVEDUAL BEING RATLD
3 T p vy

2 PRAINTED £S5 anr SruNaTGsE D

;TE. SUFLAVIScR'S OFFICIAL TITLE

selligence Asste '

a. THi§ QATE YrEp

ANy QEFEERENCE OF JFINION IN ATTACHLD NELMO .

21 October 1958
ClAL ! 1 MAVE REVILRED TeId QEFINT AT AIED

SR THE REVIEWING UFF]

>
. ™IS DAtE 6. tvPED OR PRINTLD NAVT i)@ S1ONATURE OF IIMVIESING (€. OFFICINL YlY;( OF REVIENING OFFICHEAL

21 October 1958 | 7% Chalmers Tk - Chief, CI/¥reject
SECTION G, ESTINATE OF POTEATIAL

1. :lftNYIAL TO ASSUME GRLATER RISPONSIBILITIES
WIRSCTIONS: Considering others of his grade and type of atsignment, tate the employee’s potential to assume greater
responsibilities. Think in terms of the Xind of responsidility sacountered at the various levels in his kind of

works .
STeance Can ot (334 {318

« ALREADY ABOVE THE LEVEL AT waln SATISFACSIORY PERF

1
3 - HAS REACKED IHE MIGHEST LEVEL AT WO SATIRFATTIRS PERFORMANCE Can of TLeECTLY
% . WARING PROGRESS. BUT NEEDS MORE TiwE peroRE =i Jaw 2% TRAINED TO ASSUNE GREATER RESPONSIBILATIES
6 4 « READY FOR TRAINING IN ASSUMING t‘.iEl\‘El'R(S’D\$I3!L!"ES
s . wiLL PROBARLY ADuuST QUICALY TJ WwiRE RESPONS1ALE DoTiES 1 TROYT, ER-TRAINING
TATING & - ALREADY ASSUMING MORE RESPONS 213 1TIES THAN RLAPRITIS AT His PREER et
NUMBER 7 - AN EXCEPTIONAL PERSON WNO 15 ONL OF INE Fiw Wl 33000 B COMSIDERLD FOR SARLY ASSUMPTION OF HIGHESR
LEVEL RESPON3IBILITIES

2. SUPERVISORY POTENTIAL )

TIRMUTIONS:  Answer this question: ifas this person the #hility to de a supcrvisotd LX) Ye» ] Ne I yout
sasact is YES, indicate below your np'[j\inn or guess of the level of supervisory ability this persoa will resch AFTEF
SUITARLE TRAINING.  Indicete your opinion by placing the numder of the descriptive ratang belaw «hich comes closest
o expressing yout opinion in the appropriate column, 1€ your tat:=g is based on obaervirg him supetvise, note your
rating in the vactual® column, 1f based on opanion of his potentaal, note the rating in the “potential™ co lunn.

« WAVE NO OPINIUN ON HIS SUFERIVITRY PATENTIAL "W TS SETYATION

[}

2ICRIP .
£ :.‘l""(;\lt y - BELITVE INVDIVIDUAL'WOULD af A mEAC SuPERM ISR N TNIS KIND OF SITUATEDN

2 . BILIEVE INDIVIDUAL wouLD RE An AVERAGE SLPEINIEIT N RIS RIND DF SITUATION

NUMBER
uuae 3 -« BLLIEVE INDIVIDRAL WOULD RE A 3TRING Sv RVIEDR W THIS SITUATION
}—— - ————
AL TUAL POTENTIAL SiaE SIYUATION
ToROUs BOIMG TeC PasIC a3 (tew sTcacgraphera. techeacaans of professicnal ape:
2 cialists of varicu? Rinads) e~ter T eice twMgIATE SUBTENINATES 43 tavant (Firat line
- - supervisor) . . |
l A GROUP OF SUPCRYISCES W3 crarl? TeE Bassl i@ { Second line supegvisors)
p—— - R
A GeCuP. Gy wWAY Of may w3d i aprtRNissas, werlv 13 L asDNLIBLE FUE WASOR FLANY. oRGARIIATIEY
1 anp ®ovrcy (Evecutive lexel) .
1 AN CONTACT 1T 1wwedca™t SLPIEDIRATES TE NIT FRLaUELNT
1 anin tuMLTIATY svededrvaris” ACTANEYIES aal Fuvgase am? WALD TaRiTuL o0 INATION
1 emn 1WNESUATL SUBOBDranis twciula wiweisl & Tup 9veasrri sk
ornin (Specily)
REPLACES PREVIOUS ETTTIINS - . - .
SECRET Poteatial Ty

ot 345 (Part F1)or romus a5 a0 st wmice

Y
' s ARE 0BSOLETE.-



14-00000

SRR SECRET ‘
. . (Qhen Fotied In) o, . :

YOUR SLEFRVYSION

..

S. INDICATE THE APPRONIMATL NUMBLR OF MONTHS Tnt wAti® Teriov ke nas et JUE o;

S Months’ P&?

o et ot et e it

4. COHM(N'S CONC(DNI‘G POTENTIAL

I L
Have no opinion conceming cmployoe's potential a(‘lth? time,

SECYIOI H. FUYURS PUANS L N
- 7. THAINING OR OTHER OLVELOPMEINTAL EXPLRIENCE FLANNEQ FOR THL INDIVIDUAL - ) t

On~the-job training is all that 1s necossa.ry for this employee at this t.'une.

.

2. NOTE OTHER FACTORS. INCLUDING PIRSONAL ClﬂCUMSYINCtS TO 8L TAREN INTO QCCOUNY IN INDIVIDUAL'S FUTURL ASS)GNMENTY

iligent individual, She readily cax;ries out the .

Employee is a conscientious and d
to take on any additional

various duties assigned to her and shows a ulllingness
aasimmenta. el e ‘

SECTION 4. DESCRIPTION OF HlDlVlDUAI.

DIR[-.‘CTIONS This section is provided as an ald to describing the individusl as you sre him on the job. [Interpret .
‘the “words literally. On the page helow ore a secies of s(nencnu that apply in some degree to most people. To . . -
the ‘lelt of each statement is & box under the heading “category.® Read each statement and. insert in the box the :
category number which best tells how much the statement applics to the person cnvered by this report.

X o+ HAVE NOY ODSERVED THIS N!NCE CAN GIvE

NO OPINION A3 TO HOW TnL DESCRIPTION APPLIES TO THE

e - ce e N0 IViduaL
- | - APPLIFS TO THE INDIVIDUAL TO THE LEAST $OSSIOLE OCOREL . N
CATEGORY NUMBER 2 . APPLIES TO INDIVIOUAL TO A LIMITED DEGRKE - N
3 . APPLIES TO INOIVIDUAL TO AN AVERAGE OEGREE .
& . APPLIES TO INDIVIDUAL TO AN ABOVE AvERAGE oeGREL . .
5 . APPLIES TO-INDIVIDUAL TO AN OUTSTANDING DEGRLL.
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT
1. sac 1-0 'l(‘lﬁo'ﬂ(l"' h 10 WaS wiEéw i'l‘lﬂllﬂl or 3 29. t3 LPFLCTINY 1w LYR ISR L)
3 POIRY OF vigW ACLOMALISHMENT S10NS S Tw A330CIATES
2. Can waxt DECISIOND ON NI 22 r1ePLlviNTS 0LC1310ns BT
3 oON WxIN NEEO ARISES 12, twows SmdruaLTy 3 GAQDL LSS 0r OWN FICLINGY
3. HAS INITIATIVE 3. :f::r" srsronsigILY. 23. 13 TROUGNIFUL OF OTwEns

. L} T N . )
4. 13 AwaLYTIC tn mES THIRE 24. vORES SELL UNDEA PAUSIUNC

14. ADWITS wis CRROEY
tna 5

13, agsronds w v res. .
tsronDa whil TO SvRC 20, S13PLAYS JuoelwEnt

8. sTRIVED COIS‘IK.'I;Y foa
C¥itiom

NEw XMOOLEDOL AND 1DCAS

16, DOE3 w13 JOS ®ITWOUT

6. XNGES Balw TO 3CEN
STRONS 3uPPORY

Y 2. V3 SECymrYy comsciovs
AsSsSISTanCE .

17. com1s yb w1 le lD\U'lOII

27. 13 siesaning
vo saositug .

CAP CELT ALOWG ®ITw PEOPLS

28. wis <RITICI3N ¢35 COme

L]
stepcvivi

8. #a3 MRuOSY FOR FACTS 19. 15 ceastaven?

29. FACILATATES SMOOTW OFGRA.

19, Teisrd cLEanLy Tiom OF WIS OFPICE

9. GITS Twimss DOML

10. 00tLSs nOT mEQuUIAE ITVING
AsD COmMTImYOQUS 3SUPEBVI-
sicw

20. (OMPLETY(S M3sIGNwLNTS
sr1tmin ALLO8ANLL Tiwi
Limets

o~ . . SECRET

Flw  wlw & w fw (&=
EiE W W e W e W

10, Caw COPE ®iITw fugREINCICS

wilirlwiw jw jw jw lw
b
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_.{ ! /SECRET R
L N tofeben .r.'um\r»), . %tﬁ

FITNESS R EPOR"I‘. {(Part I) PERFORMANCE

" TINSTRUCTIONS - ' ' _

TN i AFINTSTRATIVE OFFIUER onault curreat insteuct vons €

-

T st 4. stAavicE TESIGNATION

€ OF RITTS

ou inlorae the subordi~
nate where he otsnds with you.
ton policy that you show Fort Toi this seport to th
any, yestion. 1 {e the initial report o the employee, &
1. wavE - (Laest) (F;c;?) .....4...(.;4“;‘;‘:}.5.

n
»

r - DS

s for copleting this repott.
FOR TIE SUPFRVISOR: This report iy designed to Nelp you espress your ecslustion +f yaut subnedinate ami to transmat
thia evalustion to you? auperviser end seaior orlicinls. Organizetion paly . resxsires thet y
Coeprletion of the report: con 'help wu presarze for o Jiscussion with him of max
steengths and we ko es. Lt is elso ocganivet e employee '_‘N'!_’!‘
wncer comlitions apccifind in Regulation 0-370. Tt iy vecommenied thst ydu real the entite form befoce completing
A it oust B coepleyed o) forsarded to the Office oI
Ferannnel no later than 10 Jdayn atter the alate indicated in item 8. of Section A below. .
SECTION A. '
. ~e
TARASOFF, Amna -~ |5 My 199
¢, QFFICIAL PISITIOM Tk

S ——)
S, OFFICL/DIVISION/ DRANCN OF ASSIUNMINTY

_.DDP/FI/D[PB - 1. Qerk
Jeciusive dates)

—7-. (.llb‘( o. DAt ﬂi’oﬂ' put N O *"(.100. Cavinld ay vl TEEIET |
Dgcember_1957

oS- L weayisse A

10. tveq OFf RIPORY TIREEYY apassié I N N 1 r wiciay (Specily)
(Chech one) EETLO X eranti RN tiaEe VT [
SECTION 8. : - S CERTIFICATION e e
V. 10R twi RATER: Tuis RYFORY NAS |§ ] mAS NOT BEEN SHOBN T3 TRl eNIIvIDOAL WATED.  (F N0 SHTRN, KNPLAIN W

NOT: 3
e e

n. CHICK (X) APPRCPRIATE STATEMUNTS:

twes BESGET BLILECTS WY CWn SeinmION3 2P TS MwbIs Ve 1meaar2IAL Y EASIY “rc e CF um DL waswIwE L1
: vie was $isY T scw R Gure ATTACHIC Yo twirs REESST.

X vepu L.

boCARNNAY SEETiEL SuaT Tt RATED I1MOEMIDLAL [STLL LR ]

Yei CoWsINID OAPAmEDNY OF wrafce
. § ARl ATE wis T apeFQRUANCE SLCApSE (Soccily):

twes atPOSY SUTLLCTS
awo PS1SEOUY duriavisoel.

) DX Y] YRR IR . ™ M S [T LI ARN] w1l sTetwotnt
and srssmt sty 30 TA? i wNCed antAl we ATAND Y. -
N SRy SR —

A, THiS DAY 14D NAVE AND SN azouy SOR

21 Dec. 197F

g
d.ofo@ Tl REV? NG OFFICLAL: RECCRO ANY SURSTANTIAL él”(ﬂ\{‘s JF JFIN:IN v = TNE SUPWAVISOR, O
TORuWATION, ®SriCH WILL WLAD TQO A BLTTLR UNDERSTARDING OF 1S REPORT. ' /

R AXY VTHER

.

- ..
REview oy T

. D ComtImuED O% STTATNAD Sn1d

pinion 'il)‘\ th s};p'tt'w\wr is reilected in the above section.

TH1S DATE 8. TYPED OR PRINTED hAWE AND S1UNATURL s‘""t\-i‘ N3 3. IFFIC1AL TITLE OF REVIE®ING OFF12iag

1 certify that any substantial Jditference of
p— - - Sy -

v Jan 1la { .

1553 4‘0"'““’—‘ : P . % «Bess. Offlecr, FI/0/PS

SECTION C.

J0B PERFORMANCE EVALUATIOW

4. RATING On GENERAL PERFORMANCE oF D )

effectiveness with whach ihe aniividual being rated has performed
vel of rospoems

DIEFCTIONS:  Consider OKLY the productivity s
hys dutics during the tating period, (os=pate him ONLY with others Xa=¢ saraler woik at 2 similas 1+

sibility. Factors othet than productivaty ‘illl be taken into accounl later an Jrotion D.

1S INCOWPETENTY.

.

BARELY ADEQUATE N FERFOSWANTE: AL THOUGH ME HAS wad SPET: £

LR CARBY QLT RESPONSISILITIES.
TiES ACCEPTABLY} OCCASIONALLY RIssans shws a3 0F WEAXNESS.

3 - PLAFORMS WOST of mis Du
TRSTAT 4 - PERFORMY DUTIES N A‘COU’n('l\‘. EFFECTIVE WANNER. . o ime
RATING § . A FINE PERFORMANCE: CARRIES DVY MANY OF wi1$ RESPONSIBIRITIES TN TETIOMALLY WELL.
UNBER ¢ - PERFORMS H1S DUTIES Ix Sudn AN OQUTSTANDING MANNER TmAY <€ ¥ TAALED By FELW QTHER PEXSONS andwN TR
THE SUPERVISUR. : . -
COMMENTS

DOES NGT PERFORW pumIis ADEQUATELY) NE . .
21®12 &R IAWCE OR TRAINING, HE OFTEN FaILS T B

- TREPLACES FREVIO.S tHITIONS .
:V::vh:; L 1) (Pal't ‘) oF von:; as.A\D as: wicn SECRET Performance van
. ARE OBSOLETE. - .



14-00000

SECRET :
(ahen r'll'-ml Ie) . QFrlCF oL pra

1. RATINGS

PIRICTION

vERITTRREL

the mnee important SPECIFIC futics performeg tig i
tne hisle minor or unimpog tant dutirs. A" 23
dégang ONLY efifectivencsas in pesformance ©

ways be znted as 2 aprcific duty (do not rate as“supervien

N FLEEOBMANCL ©F SPECIFIC QUi

.
ng thiy rating periad,

n-nl2~06'ﬂ” ’ By.

“those

State in the apaces Lrlow up to sin of
flace the most irpartant firat, 1Im oot
‘b. Kate prefarmance on each specific duty conss
c. For suprivisors, ability to mupeevise will sl
who supervise & asctotary only).

the individual being gated with othrre perln”v-‘llnll the sems duty st a
: R

d. Compare in your mml, when possible,
similar tevel of responsability. ) )R .
c. Two individuals with the same job title may ve performing different dutien, [f so, rate 4 yon diffesent.
duties.- : . B : e
f. ® sprcific. Fuamples of the kind of duties that might be gated are: EE :
. : ORAL RRIFFING N4S AND USES AREA KNOWLEDGE COVOI'CTS INTERROGATIONS
GIVING LECTURES DEVFLOFPS NEW PROGRAVS ’ PREFARES SUMMARIES : ,
AYALYZES INDUSTRIAL REFPORTS . TRAVSLATES GERMAY

DFRRIEFING SOURCES
KFEPS DOURS

CONDUCTING SKVINARS

BRI TING. TECHNICAL REPORTS WANAGES FILES

CONDUCTING SXTERNAL L1ALISON OFERATES RADIO

TYPING . CUORDINATES ®ITH OTHER OFPICES DRIVES TRUCK .

TAKING DICYATION wRITES REG(’LA?IOVS : WAINTAINS ALR CONDITIONING

SUFERVISING FREFARES CORRESPONDKNCE “EVALUATES SIGNIFICANCE GF DATA
sidees it advisable, €.g.. combined key

heokrn down ecven further if supetvisor con
t a sradio operator. Lo
- r

For some jobs, duties may be

and phone operation, in !hr cRse O

PLRFOAMS THIS DUTY IN AN OUTSTANUING HbuNER

IN THL PERFORUANCE OF THIS ourvy
FOUND IN ViRY FE® INDIVIDUALS HOLUING SinM) .

1. INCOWPTTINT.
. 2+ DAAELY AULQUATE N TME PERIOUVMANCE OF THIS
DESCRIPTIVE DuUTY LAR 4085
RATING 3 . PERFORMS THIS DUTY ACCEPTAOLY s+ CACELS ANYOME 1 KNOW 1w THE PERILRMATE OF
NUMBLR @ . PLEFORMS THIS DUTY IN A COUPLTENT MANNER T™MES DUTY
s . PERFONMS THIS DUTY 1n Sulw A 1Nt MANNER
THAT ML 1S A DISTINCT AS3LY 0% wiS 408 .
srgcrsac oyty wo, f . AATING]|3PeCIeIC oty wo, & : PATING
SuUMRTR N RBE R
. *
Lozcing Intellipence ¥aterial S
Sercheic pufy wo. 2 PATINGJ3rtcivic Gury wo, 3 HAT NG
NUMDBER wumnra
Mling Je - . .
sPLcistc Lufy wo. 3 WATING|3rscitrc suts wo. 8 watinG
. . . B ETT L : . nuuakg
Related Clerical Dutles 4,

NARRAT|VE DESCRIPTION OF MANNER OF )08 PLRFORMANCE

LN

DIRECTIONS:  Stress astrengths nul weaknesses, pnl!u‘ulurly those which sffect development on present job.

Individual very 2lert and che perfor—:s all her dutios in

rinite asset to the office.

an accurstz, corpetent and

thorourh mamner. She ig a de

————— e

TSUITABILITY FOR_CURRENT JOB IN_ORGAN)ZATION
individual. .. .productivity,
tents....snd how he fits in with your teaam.

conduct in the job,
Come

SECTiON D

PMRICTIONS:  Take into ‘account here everything you know ahout the

pertineat personal _fhnrnclcri-tic- or hahits, epectal defects or ta

pare him with others doing similor work of about the same level. .
’ | - DEF!N)TELY UNSUITABLE « HE Snluad B S{PAQATED .

2 . OF DOUBTFUL SUTTARILITY...® D mGT WAVE ACCEFTED MIM |F | HAD XKNOWN oAl

3. a BaNELY ACCEPTABLE EMPLOYEE. .. niLuw AVERAGE BUT #ITH NO WEAKNESSES Suffl

RANT IS SEPARATION )
. OF THE SAME SUITASILITY AS MAST PEOPLE 1 anOW 1N THE ORGANIZATION

1 KNOW NOW .
CIENTLY OUTSTANDING TO AR

4
RATING 5 « A FINE E.\APLGV('E < MAS SOME OUTSTANLING STRENGTIHS .
NUMBER 6 - AN UNUSUALLY STRONG PERSON (N TEOMS OF THME REQUIRLWENTS OF THE ORGANIZATION
: N 7 - ExXCELLED BY ONLY A FE# IN SUITABSLITY FOR MORK IN Tuf UNGANITATION

C.J 13 3 =>. 1F vES.

1S TriS tNDIVIOUAL BETTER SUITED FOR WORX iN souf SIHER POSITION IN Ini ORGAN I ZATIONT?

TAPLAIN FULLY:

. N ,

o SECRET

P S

i
:
H
3
£
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-

i AGENCY CERHFICATION OF IN:  ANCE STATUS

REVISEO JULY 1982

U. 5. CIVIL SERVICE COMMSSTON R g H Act
CHAPTER 13, v ce s | . 7 Federal Employees’ Group Life Insurance Act
. - ) BULL NAME OF EMACYEE ! (Firn) (Middle)- 2. DAIE CF BIRTH (MONTH, DAY, YEAR) .
et . Tarasoff . Amna . May 5. 1923

T J CHECK THE REASON RO% RiﬁlxMHNG INSURANCE

.o
M SEPARATED (- o 12 GTRER (Specity)
. . . - -  MONTHS
S WAS EMPLOYEE AT TIME OF |- @ o
T DEATH AN APPLICANT fFOR | . D-_ NON#AY  } O
CIVIL SERVICE RENREMENT? STATUS N

ves -] no

4 CHECK APPROPRIATE BOX TONCEUNING S, F, 34 DESIGNATION OF BENEFICIARY

A CURRENT S, F. 24 IS ON HILE N

) . | current A CURRENTS. £ 5415 | -
(.ﬂ)- | }-— oD ) NOT ON FILE:WITH THiS (<} THE EMPLOYEE'S OFFICIAL PERSONMEL
§. 1. 34 ATIA E—- AGENCY ’ D— FOLDER (OR- EQUIVALENT)

Nom IF FMPLOYEE (A} mﬁ T% (8) IS RENFING OR RECEIVING FEDERAL FMPLOYEES’ corarmunou UNDER CONDITIONS | tNmuNG HIM TO RETAIN
BREE LFE INSURANGE, ATTACH CURRENT S, F. 54, IF ANY, 1O ORIGINAL S. F. 58 AND CHECK BOX 4 (o) ON ORiGINAL AND ALL COPIES OF §. F.

56 F NO CURRENT S £ 54 1S ON FILE, CHECK BOX 4 (b). IN ALL OTHIR CASES, SHOW WHETHER OR NOT CURRENT S. F. 54 IS ON FILE 8Y

- CHECKING 8OX 4 2 CR(e). A CURRENT'S, F, 54 15 ONE mM HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY 8Y TRANSFER Of

) PRIOR TERMINATION CF INSURANCE. .
5. DATE OF EVENT CHECRID INHEM ) 6. ANNUAL COM?ENSlAHON RATE « NOT AMOUNT OF IN- | 2. DATE OF NOTICE OF CONVERSION
(MONTH, DAY, YEAR) SURANCE - (CONVLRT, DALY, HOURLY, PIECEWORK, ETC. PRIVILEGE (SF 55) TO EMPLOYEE
‘ RATE TO ANNUAL RATE} ON DAIE IN ITEM S {MONTH, DAY, YEAR)
September 8, 1963 $5,545. 00,0 annum October 2, 1963

8. | CERTIFY THAT THE ABOVE INSORMATION HAS BEEN OBTAINED FROM,  AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE
NAMED WAS COVERED Y FWERAL EMPLOYEES' GROUP LIFE INSURANCE ON THE DATE SNOWN INITEM 5. (SIGN ORIGINAL ONLY}

‘~ 2 0CT 1963
E (r-w ngnonre of avihorized ogency official) (Do)
. e .
(Titia)

(Trre rooe 3 awharized ogency official)
P.O,.Box 3521. Central Station, Arlington, Va 22203

“{Marling odduu of ogency)

hame of ogency)

/7"_? o )LV o e, | -
AAG g TN AD AN LAt Lt a | p ) Tl
SEE OTHER SIDE A

: o FOR
: INSTRUCTIONS TO EMPLOYING AGENCY

3

PART 3 — FLt COPY : A .
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|-

[ . N )
] - - 4 SRS {
‘ Nu. 2809 v'r “TH BENEFITS REGISTRATION fO" M CaRCly, ConTIA B0
CHAPTER 1-3 VML (DAL IMPLY) 1§85 HIALTH BTNINITS ACT O 1939 AN O {', .
6 HAQ hant (Peod &, o Tont 07 baeh of bint page. Ure onle Nases9r 00 tr . PEA) iy ! PAY)
VORaME  ash st . oL T |7 ATt Of aenn 3 Are rew row moried?
['tre = mbact)
Vaein | wac [ viae ns g1t
PART A : : NRD!
a1 wHO ASTFF ua ' .
|_TARAS”FF CANYA s 15 123 N _ .~
GIIER 4. YOUR MALPHS ACORESS [UMBER AN STRILT; (CITY AND I00L Seumls 1) STATH) 3. stx : ..
, - : sae (1Y
CHIRT . - w , N . e ¥y!
e P619_Gaim sville Sty Ss0e; wasliington  20s Peta e 10
8. Are you covered by, o ary lamiiy membor histed below (ove | . Tiaie 90 TR i preet bos 10 thow your annval bose saiory
2V 1 B cred by o7 emoliing in, @ plun vnder the Faderal Employens _ege : X
Heécith Beachin Ac of 19%Y (hrewgh the enrol'ment of anvather - . . -
Unned Staves o7 Distct of Columirin Govarnmant ermplayee of wrian e [ 41]  saewm IO BeSW !
i 2 .. i
annuitanty w ] no rx} 34090 10 $3.277 k"g] $I000 CE VIR |
| outonse dedvimons o Le mods fiom my salary, 197 PO, OF annady

1. 1 e’ to enroll in o heo'd: Cenefi plan ot thomm tiolua.
tavyou select )] o

PART B

picd 1% s 1o cover my thare of the ¢t of the ernollment  {Capy the informotos reswe cod balaw frum iniide cover of brovhere ot the

THEAL O T iy=sirron I AT D A

wish 10 O NAME OF PLAN DPTEe (HIG DR LA Tkl W N ST Tl

AL IV A H

nieLhr BENEHITS v .

AN B DS S [ D T NSRS Sy

T 2. tn snaze beowm L alt ef g e Tarnety ner 3 aitice st meczphian, Lt g L thea pour pomained chalaren undwe

oge 19, intivting legatiz wiopted o Addran, gnd @ orpchtdoon ot g tivate ¢h 'S weth pou i g reyy o porent-chid elation:
— shep.  In:lode €70 any vrmottiad child oest 17 aho Lecome RN G bptas uge 19 ond <o, becoute of the dosbilty, s incapoble
. of seif support. (Armh 0 Loctor] it it for o danbled child age 19 vror) .
W emroltment o R e e T O e s e e e o T
. BATF OF BRTI I ! T oave or sam

:..::.:";::“L MAMES OF FAMNT MINEIED P H NAMIS DF FASLY MIMBIRS (Mot 19y, Veut]

H sniotiment e T S T I e T - "

e it omat | W

tomily, otos _ pllnebnd PR SRR e

suraer Jiem 2
and item I W

o epphen. - L
X i) . . )
i PARE MUST ) 7 - g T
1] u
* | 150 8E FULED L]
N 1 Y08 3. if you are @ female:{smployse of onnvitant)— does the fanity linted coove include a husbond who it incapoblo of salf- s |
U ANGE TOUR support by reaton ol mentol or physical disabiiny which (an e eapecind 1 contuue for more thun one year? (i onswer | =
INROLUMEAT, & “Yes,” ottoch @ adewor s certileula] . ~o [}
- pmen- =
(?ART ,C) TIACE AN ~ G- 14 FTEM 1 OR ilts 3, WHCHIVED AFPUITT AP ARGHLR TTEM 3
"llTl“ﬁ!IS F T elect not to enroll in any glan T3, Tre reawan tor my elestion s Pioce un X in proper bock .
"‘_R‘: ;4’0‘3“!0 under ho Moot Benefin Act. [ﬂ {ut 1om covered by & plan wnder the Heaith Benefity Act thiouyh the encall-
', ment of my huslasd i
i ] . .
‘,"Nm;},&RII; 2. 1 alect to concel my present « il (] § om cosered By @ Sew o wneanes plan which it not under the Hou'th (_ } 3‘!
LAN0E. YoUR | \ e Act.” D Benelin AlY, . -
(RIOLLMERT. ment under tha Hea!th Berehinn <l (e Anyg athar 1easea. . Du!
PART D | eiect 10 Carge m g emoiinent o shown by the enratier w8 .
bt I THIS 1. Enroliment cada nurv.cr of present plon. 2. e of 3. Dule of cveot which peanih (honge
y 1300 tuvie on'bacs of Junia e S jOpeee wm,); .
v 10 : : I I ! o DA veau
CNGE TOUR : i | ’
RS ETTY: A : . t i i
-~ - . ) B i - @ e
PART € WARNING. —Any inteational fales stotement in
tL wid . . . : s cppiiation o wilitul mureprasentutise delotive
1AL . i ) thereta is @ olation of the lu~ pusithadle by o
m v ! ine of not maore than $10.000 or impesorment of
w7 it -z ? ?
".m' ol o~ A3 cune 1560 | ot more thos 3 yoors, o both. {18 U.3.C. 1001,
(L] s .
B T 7 UATE PECLIVEL N 3 tred CTivE Qale OF
Lan GG OHICL LLCTION
PART F }
10 8 i s e J
¢ A e & —_
(QWPt1ED i saow, OfiCE 1D [ INY SIRY »‘30
¥ : inhials and Datel
AutuCy.

4o malo¥: O AUIRDEZED 2ot

REMARKS |

112 ySE ONLY .
3 ARnTANDS
2190 AGENCY. —— N 5
L Q’ 1 - / - Y :
. ’ tripticats —To Employing Ofce . APRR 1933
ol ‘{
N
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STNTARY renM 61
FEOLRED MARUN g
W S CVL SERVICL CONMISSION
F PN, CHAPTER NS

B o APPOINTMENT AFFIDAVITS ‘ _
lMPQRf’Q\NT.—Be!or‘o swearing to these appointment affidavits, you should read and understand
. n S the attached information for appointes

__ CENTRAL INTFLLIGENCE AGENCY HBashington, D.C.
‘,“"“"’"""‘""':""'7' »I & ~ ) ‘(m;';a ' {slon) ’ '' > """'.‘-"'~~‘~'-‘&‘:‘.~- : by '
1, .;‘~-.,-_!.’33".1.I.a.§9.3.3{f_ .............. “ . do'sole'mnly swear (or afﬂr;xx)_that—

A OATH OF OFFICE : L R . _—
I will support and defend the Constitution of the United States agsinst all enemies, foreign and
domestic;. that I will bear true faith and allegiance to the same; that I take this obligation freely

" without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
-duties of the oftice on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I amnot a Communist or Fascist. I do not advocate nor am I Eknowingly a member of any
organization that advocates the overthrow of the constitutional form of the Government of the
United States, or which. seeks by force or violenice to deny other persons their rights under the
Constitution’ of the United States. I do further swear (or affirm) that I will not so advocate,

1nor will I knowingly become a member of such organization during the pericd that I am an em-
- ployee of .the Federal Government or any agency thereof,

C. AFFIDAVIT AS TO STRIXING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any
agency thereof, and I will not so participate while an employee of the Government of the United
States or any agency thereof, I do not and will not assert the right to strike against the Govern-
ment of the United States or any agency thereof while an employee of the Government of the

" United States or any agency:thereof.” I do further swear (or affirm) that I am not knowingly a

member of an organization of Government employees that asserts the right to strike against the
Government of the United States or any agency thereof and I will riot, while an employee of the
Government of the United States or any agency thercof, knowingly become a member of such an
organization, .
D. AFFIDAYIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such appointment.

E. AFFiDAVIT AS fO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reversa of this form are true and

correct.

8 Apr 1957 . NN ST U\ U U S\ Y
{Date of eatrance oa duty) : ) (Sigeatare X dppoianac)

Subscribed and sworn before me this Eth day of . AD-X:-j:; ----------------- A. D -“9__5.?".!

at ....Hashington, D.C, ; e
’ (Ci) -~ (Star) - ]

B X R ~er N ‘::: R ¢

: : ' ../.:("”(ék,’ Nt il

[sea1] = ; Sgezere of ofoor) T
e ippOintmOnt Clork .

. [ S

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commissian should

T30

be shown.
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DECLARATION OF APPOINTEE

Tlns form is to be completed before entrauce on
information about such matters as arrcsts or discharges will be considered together with the faverable information
in ‘your record in. determining your present fitness for Federal employment. However, a false statcment or
disho_nest angwer to any qucstion‘may bc' grounds for dismissal after appointment and is punishable by law.

duty.  Ancwer ot questions. Admiitcd unfavorable

L nu.su« ADDRESS (mnr and number, city and Sulc)

JESS i iaveTS w//f s/ S

Viriz ot ﬂ\, £

2 (2) DATE OF BIRTH

(B) PLACE OF BIRTH-(city and State or cau and foreign countsy)

’//‘

533 L L Ll iy g0
L (A) iM CASE OF IMIRGINCY, PLEASE NOTIFY '(!)LLI.ATKJRSNIF
P 7 P AT P AV P

(C) STRELY AND MUMBLR, CITY ARD STATE

BII ot apas gl d ST

(O TELIPHONE M.

Lig 9 -1

@ DOES THE UMITED STATES GOVERNMENT EMPLOY, 18 A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHIR 87 CLGOD OR MARRIAGD) WIT:1 WHOM YOU LIVE OR HAVE LIVED WITHIR

Tue pasT umontisr [ vis [] mo

1t 00, tor eech such relative fill in the blank betow. ‘If additional space is necessary, complete under Item 12.

T4:) <11 7% () TEMPORARY OR WOT WAR. TSI
name (Gire veroot mamber st any) 9 drARTMENT OB AEncY ¥ wwicw | eaaonsuie | RiEo | Gue
. : (Check onw)
. . .,..:/?,....,-{.......!/.,.. .........
- . — _‘ € e, e Tt B ,
£ 2n7S .D_._datrxv;;zz-/ 25,7 Gppomves vdhs” Nt E] 2 REARVL0D Nl

INDICATE MQSWER BY PLACING “X” IM PROPER COLUMN

YES| NO

INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN |YES| NO

$.(A) ARE YOU A CITIZEN OF THE UNITED STATES OF ASERICA, OR (B) AS A

NATIVE OF AMERICAN SAMOA DO YOU OWE ALLEGIANCE TO THE LNITED
STATES OF AMLRICA!

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR
MUNICIPALITY? R
_ 1t your answer is ' Yes,"" dive Jetails in Ttern 12,

7. DO YOU RECEIVE OR HAVE YOU APPLIED FOR AN AMMUITY FROM THE UNITED
STATES OR DISTRICT OF COLUMBIA. GOVERNMENT UNDER AMY RETIREMENT
ACT CR ANY PENSION OR OTHER COMPLNSATION FOH MUITARY O NAVAL

10. (A) HAYVE YOU EVFR FILED A WAIVER OF LIFE [NSURAWMCE COVERAGE
. UNDLR THE FEDERAL EMPLOYEES' GROUP LIFE INSCRUKE ACTY

(3) 'rl'D'IJ HAVE FILED SUCH A WAIVER, HAS [T BIEX CANCELED OR

11, SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMENT:
A. HAVE YOU ELLN DISCHARGED FROM EMPLOYMENT @ECAUSE: (
() YOUR OUNDICT VIAS NOT SAT(SFACTORY? . —_—]
Al
A

SERVICE? A |
If your answor is *'Vas, give details in Jtem 12. : { (2) YOUR WORK WAS NOT SATISFACTORY?
8. SINCE YOU FILED APPLICATION RESULTING iN THIS APPOINT MENT, HAVE YOU : .

BEEN ARRESTED, CHARGED, OR MELD PY FEDERAL, STATE, OR OTHER LAW | {| B MAVE YOU REZIGNED AFTER OFFICIAL NOTIFICATICH THAT: .
EXFORCEMENT AUTHOMITILS, FOR ANY VIOLATION GF ANY FESERAL LAW, | k . §

STATE LAW, COUNTY OR MUNICIPAL LAW, REGULAT 0N OR OROINANCE? - 00 | ! (1) YOUR CONTUCT WAS HOT SATISFACTORY?

KOT INCLUBE TRAFFIC VIOLATIONS FOR WMICH A #i%E OF 525 OR.LESS WAS

(MPOSED. ALL OTHER CHARGES MUST BE INCLUDLD EVEN WF THEY WERE (2) YOUR WORK WAS NOT SATISFACTORY? —_—
CrSMISSED.

If your answer is “'Yes” give in Itom 13 for each case: C. MIVE YOU BEEW OISCHARGED FROM THE ARMED SERVICES UNDER

(1) apprositnate date, {3 chargo, (3) ploce, (8 action taken OThER THAN NOHNORABLE CONDITIONS?

. e Yea

$. SINCE YOU FILED APPLICATION RESULTING IN THIS APROINTMENT. HAVE ﬁ.{:% ae ;:::/;oaf oau qu .L'..,.f:?., ‘:;.c!\‘;‘-.'{::l‘ht;:

YOU BELN BARRED BY THE U. S, CIVIL SERVICE COFMISSI0N FROM TAKING natmo and addioue of smployer, apptuainate G

EXAMINATIONS OR ACCEPTING CIVIL SERVICE APPUIRTRENTST renrare i each cave.

If your anawer ia ““Yes, fivo dates of and reasons for ,\ l A
euch debarment in Itern 1 i
2. LPACE FOR CCTALLD ANSWERS TO OTHER QUESTICNS (Indicate item Bera to which s apply.)
TEM MO, - omeama f, . . ... . . e e 4 ineve
1 — . T N

F e et
]

.r.‘l

'~x 5

INSTRUCTIONS TO APPOINTING OFFICER.—-You must detcrtmne tb.zl thu appomlmcnt woald be in conformnnec
with the Civil Service Act, applicable Civil Service Rules and Regulations, and acts of grgss pertaining to appomt. ent.

This form should be checked for hoiding of office, pension, any record of recent dischjarge jor arraat. age. (x(u:.u‘up and mem.
bers of family. Also, to establish the identity of the appointee, you should particularly (1) his signature u.Lhkndwnun;
agamn the npphcauon and /or other pertincnt papers and (1) his physical appearance ngaqu} the medicat cv:rtmcatua

. mu-n-, ruanss oTIKE 18351008

e

S
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" STANDARD FoRw 134

V. S, CIVIL SERVICE QO MSTt

creditd for reduction in f

SEvisIo SteTrence ms 7" STATEMENT OF PRIOR FEDERAL ‘AN AND MILITARY SERVICE
NousTBR L LA R ~ - AND DETERMINATION Or vuMPETITIVE STATUS
IMPDRTANT Tbe mformahcn on this form w:ll be ised (1) in determining creditable service for leave purposes and retention

ce, and’ {7):iH reconding agency determination of competitive status. The employce
lhe Pmad Oftice should complttc Parts ll thmugh V.

lhould complete Part l @

PART 11.—THIS COLUMN 1S

A PR '-"‘"""""“ sumam . FOR PERSONNEL OFFICE USE
1. NAME (Laat, #rac, micdlo initial) . : i 2 DATE OF BIRTH 5. RETENTION GROUP
— ’ - - ’ . - . X >A . . -
RN fanA : S-3- 29 10 A.cscsTarus [ ] ves [J oo
3. LIST THE FOLLONING INFORMATION CONCER FEOE " 8. TYPE OF PRESENT
LIST THE FOLLORING INFORMATION CONCERNING ALL FEOF :'A.L"Amkm OF COLUMBIA SERVICE YOU HAVE HAD priasRuds

. FROM— A TO— TYPL OF
NAME AND LOCATION OF AGENCY e APPCANTMENT
year | mowTi | DAY | YEAR | MONTN | DAY ¥ KNOWN

n SCRVICE

YEAR MONTH DAY

- &: LIST PERIODS OPACT IVESERVICE 1N ANY BRANCH OF  THE ARMED FORCES CF THE UNITED STATES. (F YOU HAD NO ACTIVE
W MILITARY SERVKL WRIYE ‘NONE.™ .

FrRoN— To- DISCHARGE

BRANCH 9CH.
vEAR | monTH | DAY | YEAR | MONTH | DAY (Hon. os dishon.?)

5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU KAWE A TOTAL CF MORE THAN 6 MCNTHS ABSENCE
WITHOUT PAY, iNCLUDING PERIODS OF MERCHANT MARINE SERVICE, oum-« ANY ONE CALENDAR YEAR? ] ves [T No
IF ANSWER IS “YES.” UIST FOLLOWING It 'FORNATION, . T

12, TOTAL SERVICE

13, NONCREDITABLE SERVICE

FROM—~ : O~ " TOTAL

(Leare purposes only):

TYPE IF KNOWN
(LWOP, Furl, Susp. AWOL, Mer Mar) yean | monrm | oav § vuaz | wowre | oav | voars | mownes | cars

14, NONCREDITABLE SERVICE
(RIF purposes only):

8. DURING THE FEDERAL SERVICE LISTED IN ITEM 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?

Ove Ow

(I answer i3 “Yea,” in what agency were you emplayed at the time status was scquirod?)

15. REEMPLOYMENT RIGHTS

[l O

16. RETENTION RIGHTS

‘T7. ARe you:

Ol (O

A THE WIFE OF A DisaBLed verouwt [ ] 1es Ow
B. THE MOTHIR OF A ECEASED OR srsamLEp vererawr (] ves Om=

17. EXPIRATION DATE UF RETEN.
TION RIGHTS ETER

€ THE UnecRasED wroow of A viTeRam [ ves [

8. TO 8E EXECUTED BEFCRE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS.
’ 1 swear (or affirm) that the above statements are true 1o the best of my knowledge and belief.

/17[ < Y4 J / AO 7 . V &\mx\.\ '\) \ (L6201 &A\/

AT . (smt
Subscribed and sworn to before me on this day of 19, at. ‘
- T wrv) (SIATE)
SEAL X Sraids Tz
s ety T ee

NOTE: If cath is taken before a Notary Public, the date of expiration of his Commission should be showa.

INSTRUCTIONS:  File this form on the permanent dde of the eas!oyn s official personnel folder tmmc\ﬂmgly
oction involved

before o1 after the personnel

(OVER)

Al.—ﬁm
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Part 111.—8

———— - —— -

quired by insteuctionsin EPM Ch
c_vidcnce': . .

ETERMINATION OF COMPETITIVE STATUS. ' (Complete for n
petitive status. This detcrmination is based upea the following

oncoinpotitive hires based v COmIeritive status as e

aptor S3.). Employce hasa com

- DAVE

NAME OF AGENCY

SIGNATURE AND OFFICIAL TITLE

those cases when the amount o

PART IV~ -DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION DAYE FOR LEAVE PURPOSES
\ . NONCREDITABLE CREDITABLE ERTRANCE ON LESS CREDITARLE SERVICE COM-
1 TOTALSERVICE SERVICE SERVICE OUTY DATE SERVKCE PUTATION DATE
(Jtem 12) © (ltam 13 (an; Puyrposes) | (Present Agency) | iLaave Puspases) (Loave Purposes)
Years 5 /
g
Months ‘
Days - ] . . g
SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURPOSES. (Complete only in

PART V.— DETERMINATION OF CREDITABLE SERVICE-AND

£ creditabla sorvice for reduction in forco purposes differs from the amount creditabls foe

leave purposes.)
— " NONCREDITABLE CREDITABLE ENTRANCE ON LESS CREDITASLE | SERVICE COM-
TOTAL SERVICE SERVICE SERVICE BUTY DATE SERVICE PUTATION DATE®
(ltem 1) . (Item 14) (kl? Purposes) {Present Agency) (kl? Purposes) "{RIF Purposes)
Years
Months
Days
¢ Enter us the +Seryvice Compuzatna Dute™ on the employce's “Service Record Card,™ SF1?

REMARKS :

e

Ryt " N
e s & & SOVIRRMAAT PaTind KR 10—0649"
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R SECRET Py

(Then Filied In)

AP

K o PERIODIC SUPPLENENT
o~ ] PERSOHL HISTORY STATEMENT

This DATE

L MY (S E
V4

TANSTRUCTIONS

(1] ety .

fintorostion you have furniahed previansly,
You need canplol' Sections V11 througd Al _only
m. organinstion ov il you Dalieve the 1lea requires oare complete coveroge than you

This tere pnw[dol the meane sheredy youe ellscial personael rocords will be kopt current,
it eill be mecesnnry for you to complete Jecticns [ (ntgu
il there has Deen a change sinve you onlned on duty with

Kven lhou‘h il Juplirato.
theig *

have previously reported.

SECTION

GERERAL

to Full namg (LAt nul-maﬂq

TRNRSCLS  Arie?

3. PLRMANLNT ADDALSS (No., Street, City, Zone, Stafle)

T. CURRENT ADDRESS (No., Street, City, Zome, State)

| 27 8 GtV Y ka5, S S ¢ Q.o

U2 Crpv S ek s I S £ w20 D C,

4. NOME TELLPHONC NUMDLR s. SYATL,

TERRI TORY

POSSLSSION OR COUNTRY IN WiCH YOU NOW CLAIM RESIDENCE

SECTICn 1 PERSON TO SE NOTIFIED !

N _CASE OF EMERGENCY

1. NAmE (Lul-’hru .'uddh) PREFERABLY RLIIDINS 1IN U, S,

SRS L ensS  Dosr iy

«O

&, RELATIONSHIP

o RTTAAD

Y. NOME AODRESS (No., Street,

WiVi4 L/‘}//VEJ'VA(L: \J/. o &L AR 2

20

City. June, State, Countryv). \©

FrAM OR LNFLOYLR, 1F APPLICABLC

$. HOME TELEPHONE NUMBER

"Lt s 3fO.

4 BUSINESS ADDRESS (Vo.. Steeet, City. loae. \IHQ\uunl’t
i i

u{bﬂncur NAME OF
V-

s}

LA v PAS T )
SECTICH 11t

tS NOY Dlillll\k( BECAUSE OF WEALT™N OR OTWER REASONS,

STATUS

ONE NUMN »
C a4

8% IN CASE QF EMERGENCY, OTHER CLOSC RELATINVGS (arw"h”vh") MAY AL30 BE NOTITIED.
bs( S0 STATE.

7. DUSINESS TELEPHONE (XTENSIONM

ST/

t7 SUCH NOTIFICATION

X 0A/):1

10 cneca Ba) onEr >

T Jsinace . ‘

I -monro__l

ANRIELD I

lS[PARAY(li

[pivonceo | [annurieo

2. FURNISH DATE, PLACE AND REASOIN FOR ALL SEPARATIONS. D1 ¢ORCES OR ANNULMENTS

If you Nave deen warried sore than onace, nncludun‘ sanulments,

use a soparate sheot for forme. wilo of

SFOUSE:
Nushand giving dats delow for all .provious nascaages. Il oarriage i3 contrmplated. provide ‘same data for liance.
3. Nam€ (Firat) (Viddle) (Maideny (Last)
CR K . & e o Vel . —_ ~
2esnS PP, Vi [RBASE S
4. 0ATE GF MARRIAGE s. PLACE CF MARRIGL (City, State, Coun'vn ' ’
S0 I LYl AL Yy o

£ w, 19/ J7.

8. ADDKE{SS OF SPOUSE BCFORE MARN) &SE (.’V.L._

SN VERN

Street. City, State. Country)

NN

Y. LlviInG L 6. DATE

o T T

or DEATM 9. CAUSE OF DEATH

if deceased)

10.

CuRRENT Aooatss (Gnve last address,

15,9 G ES vkl £ STy S &

I e D

* XS e
Y‘ . ‘l‘
Qf“‘\'" LA e \968

11. SATE OF BIRMN . (12 PuacE CF B‘?im

(City, Stars$, Country)

W‘.':’?‘B;

2 Neog 1908 FRR TER NS AV KuSS ///
18 1F #0%% OUTSIDE U.S.*DATE ©F ENTRY 14 'Llct OF EnTRY

(B 1923

WY

/IIIWJ/CKK.

1s. CITIZENSKIP (Country)

78V, A

18. oate achAaio

\Topn 25 193¢

17. WAERE ACQUIRED (Citv. State, Country)

OVE L SL D, LYY

WS A

9. OCCLPAHON

1.

PASSENT EI’LO\IQ (Also tive former elployrb’“ar 1f ppouse is deceased ar

3 anes loved, iazt teo ea loy ra) .
Z

A 4L /?11;504/

N L 2 e

20.

EPLOYER'S CR BUSINESS ADORESS (¥o., Street, City, State. Country)

. ('gtu.d ( (4

30 £, S/

AL W WS~ . DL

SEcTIch 1 ccurnnuzo T0 PAGE 2

- Foaw uuub ust ;;-l'loo<l tgrTIons.

10+ 37

SECRET
1

ta}
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SECRET .

(Bher Filled Inn

SECTION 114 CONTINUED FPUM FAGE 1

1. DATYSs ar ianvnnv KEavICEL OF SrPoust (Frows  andg Jo- ) Gy VON NThoOANR Yean

LIB B9 i R IS

7. BRANCH oF yERVICE sy «LJ'\!‘V' Wt WICN NILITARY SERVICE AFFILIATED

Y-S AN ; : [f/#sf//'.

24 DETAILS OF JINLR \‘-Dw.ﬂ{,’\l $EPVICL. V.3, OR FORFIGN

3

AN e Degfy NTod Ci ) £EB e 1P

RELATIVES BY 8LOOD, MARRIAGE QR ADOPTION LIVING tsnom QR WNO ARE NOT U.S. cmms

SECTION 1V
t. FULL Namt (Last-Ficat-Middle) 3. RELATIONSSIPF . ™
4. ADDRELSS OR COUNTAY IN #MICH AELATIVE RE3IDES
1 ..
s. CITrIEnsHIe (Countey) 6. FRLQUENCY OF CONTACT 7. DATE OF LAST CawTact
To. pULL NAME (Leet-Firet diddle) 2. RCLATIONSKAP 3. AGK
.- | 4. ADURESS OR COUNTRY (N ®MICH RLLATIVE RESIOLS
2 .
5. CITIZENSNIP (Country) 6. FREQUINCY OF CONTACT 7. DATE OF LAST CONTACT
. .
1. FullL Namg (Last-Firot-Maddle) 30 RELATEONSWIP 3. agg
§. ADDRESS OR COUNTRY IN wHICH RELALIYE RESIDES
]
5. CIYIZENSHIP (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACY
e FULL NAME (l.n-t-n:-l-,u.ddlc) . 2. RULLATIONSNIP 3. AGE
4 ADDRESS OR GOUNTRY M WHICH RELATIVE RESIDES
L] .
$. CITIZENSHAP (Countey) 8. FREQULNCY OF CONTACT . . 7. DATE OF LAST CONTACT
3. SPECIAL REMARKS, 1F ANY, CONCERNING THESL WLLATIVES 3 "
. . P .
.
SECTION ¥ FINANCIAL STATUS
1 ARE YOU CNTIRELY DEPLNOENT ON YOUR SALARY! I ves [ I~
7.00 YOU HAVE ANY F INANCLAL INTEREST IN. OR OFFICIAL CONVECTION WiTW, NON-U. S. CORPORATIONS OR BUSINESSES R 1N IR
YES [ »o 1F YO0 RANE

CONPJRRTIDNS OR BUSINESSES WAVING SUBSTANTEAL FOREIGN INTER{STS?

WiTH V.S,
GIVE COMPLETE DETAILS ON A SEPARATE SHEET AND ATTACH 1M A SEALED (~viL NN

ANSWERED “vES. "

3. 00 YOUu ﬂECEIVI AN ANNUITY FRCOM TWE UNETED STATES OR DISTRICT OF COLUMBIA GOVERAMENT UNDER ANY RETUIREWENT ACT.
NO

PENSION. OR COMPINSRTION FOR MILITARY OR ‘OAVAL SERVICE® Y s

@ 1F YOU NAVE ANSWERED "YES® TO QUESTION 3 ABOVE. GIVE COWPLETE DETAILS.

5 WITHOUT PEFERENCE Y0 YOUR SALARY, STATE OTWER SOURCES OF RECURRENT incoML NOT INDICATED Y PRECEDING 7EWS

SECTION V COnTinucD TO PAGE 3

' ‘ ; SECRET i
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\ 4 ey . SECRET
i ) (When Folled In) -
B ) SECTION v CONTINUED FwOM PAGE 2

)

. BANR ING INSTHIUTLONS witn WeiCn YOu RAvS s

apeesas (€117, Stote, Country)

namt OF INSTITUTION

. . . . _ . ‘ _ . .
t QS T NlTL SN Sl WASHNELEN | WStV GLal) 22, 2.€

3 WAVE vOu EVLR BUEN IN. OR PETITIONED POR. BANKRUPTCY? [ Jres el
T vouU WAVE ANSWCRED -VEST 10 QUESTION 7 ABOVE. STVe PARTICULARS, INCLUOIRG CIuBT AND oATLIS)
i s h . -
i .
‘ ofsecTion vt CITIZENSHIP
B 1. COUNTRY OF CURRLNT CIHI(NSNIP 2 Cetizinsni? ACgoulaLn by - cricx (#) “ut
' gu-m ( ] wasnraze D wrnen (Specify)’
: TRETi veu TAnEN STLPA T CRANGL YOuR (4 GV PARTICULARS
PRESENT CITIZINSHIPT  [T] ven s ’

5. - 1F YOU MAVL APFLILG FoO® 0.3, CITIZENIMIP, INDICATL PRESENT STATUS OF YOuZ Govsicatin (First papers, 21¢.)

O] SECTION Vil . : EOUCATION
1. CHECK (X) HIGHLST 10veL OF FOUCATION ATTAINTY

) tpa®a Hf LuLLeeT wo oenmid

Lias THAN Wium 3CmDOL GRALUATE oyt

wiun scuoot dl}nunh barmweELT s DEG27?

tuaDE, BUSINTSS, OF cowMine AL SsimMool GHRDUATE CeapuAfE Tuse esnIeC 'O werwrn oromte
Te0 vras: CoLtiee on t138 Juasrears nroess ] ]u')f.fo-'s crGeed

2. CoOLLt oFf AW UNIYERSITY s TUD"

;
. suBse T nDAts e ATTLOUEY DEGREE oAt SIM/GTH KNS,
NAME AND LOCATION OF COLLEGEL OR UNIVLRSHTY ~ - REC'D ‘o CowPLETED
wasase | wimow ranw 10 pEC ¢5pacity)

y. TRAADL, COUMERCIAL D SPECIALIZED SLwitS
. . 3 GATES ATTENDED roTAL
NAME OF 8CnooL : STUDY OR SPECIALIZATION B coman s

e . 1y

specialired schools such as Ordnasce. Intelligence, Communications. efc.)

4. MILITARY TRAINING (Full time duty in

DATES ATTENDED T07AL

wEfrs

STUDY OR SPECIAL 1IATION
. room " (X3

nAML Of SCHOOL

p——— -
5. OTHER EOUCATIONAL TRAINING NOT INDICATED ABOVE

SECRET
3
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- 3ECRET R .

¢ Bhen Filled In)

-
® R SECTION X CONTINUED FROM PAGE 3
7. LIST ANY SIGNIFICANT PUBLISHID Vatimials or aHiCH YOU ANL Tt autmon (v nat submit copies unisen reguested).
INDICATE TiITLE, p\,g“c.”o.. DATE, AND TYPE OF @RYTINUG tNane fectaon, acientific articles, genecal interent aube
.iects, novels, short elories, etc.)
. INDICATE ANv DUVICES WHICH YOU HAYE ITNVENTEO AND STATE WWLTHER OR NOT THLY ARt PATENTEID
P. LIST ANY PUOLIC SPEAKING AND PUBLEIC RELATIONS ExPLRIENCE
.
10. LIST ANY PROFESSIONAL, ACADIMIC OR MONORARY ASSOCEIATIONS OR ‘SOCIETIES IN WNICH YOU ARE NOW OR WERE FORMERLY A
MEMDLR. I.ls' ACADIMIC HONORS YOU MAVE RICEIVED, . :
SECTIOR X0 ORGAIIZAHON WORK EXPER)ENCE SIICE LASY COMPLETION OF A PERSONNEL QUALIFICATIO!S OUESTIOIIAIRS °
1. tNCLUSIYE DATLS ( Frome and To-) 2. eRaot nncuonvnsuor«/unmcn OF ASSIGNMENT
6»27 57 2o dF -8 |GS 4 4:)6//&7/ AL
NO. OF ENPLOYEES UNDER YOUR BIRECT [ 5. 0fFFiciAL POSILAON n'
. SUPERVISION -
\ TN TThALCE N CRERAT
8. DESCRIPTION OF DUTIES .
PCCNEY /7,(,4/,1/& 01" TN TEALIGENEE e AL YAR L A OE 6’.(//1’/(’//4» c)//f//:.f
1. INCLUSINE DATES (From- and To-) 2. GRADE | 3. OFFICCL/DIVISION/BRANCH OF ASSICNMENT
I AL 4 G5 | e S5 i [ PNoES T
o NO. OF EWMPLOYEES UNOER YOUR DIRECT | 5. OFfFiCiaL pd31TION Y. C
PERY
; SUPERVISION ‘40;//,££nzt CAIXM' -
¢- DESCRIPTION OF OUTIES
Cm . @
THERNSR 17 2R AL 100E - ML0 A M//uf’//ﬂ//ar S ALCIRI NG Wi lit [///Méam’[dq%
1. INCLUSIVE DATES ( Frome and To-) 2. GRADE(3. orru.umvn»on/namc- OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR OIRECT [3. OFFFCEAL POSITION TITLE
SUPERVISION :
3 .
6. DESCRIFTION OF DUTIES
1. INCLUSIVE, DATES (Froms and To+) 2. GRAAGE|Y. OFFICE/OIVISION/BRANCH OF ASSIGNMENT
4. NO. OF EMPLOYEES UNDER YOUR DIRECT 8. GFFICIAL POSITION TITLE
SUPERVISION
4 -
6. DESCRIPTION OF OUTIES :
1. INCLUSIVE DATES (Frome and To-) 7. GRADE | 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
4. ND. OF EMPLOYEES UNDER YOUR DIRECT 8. QFFICIAL POSITION TITLE
] SUPERVISION
&. ODESCRIPTION OF OUTIES - -
(Use additional pages il required)

SECRET C
s . .
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¥

. RET o
- . (When-Filled tn) L. . . -
" o [sena : CHILOREN AND OTHER OEPENDEWTS e
1. Npusl® OF CMILOREN (facluding ulonrhl‘ld'o'u\ I . rz. NUMBRER NS OTMIN NPENPEIYTN (taclu’ing spruse, h
and adeste@ cnaturen, WHO ARE UNMARRIED. P ’ , p-;-;;:; ;.;:p:;nn:;; :'n:::;'ol:.‘)b'.
CARER 21 YUARS OF AGE, AND ARE NOT SELF- ™ N M 4 .
. f 8 rrPORY, 0R, C o ovim 21 vgamy
osoaiage o 7 o ! L[ s et on. e leatndna E)
3. PAIWIDE THE FOLLOWING INFORMATION FOR ALL CMILOREN AND OEPINOINTS
. - sex . :
LT RELATIONSHIP YEAR OF BIRTH P—— icttizensnir : ADORESS
‘ , : — = — ~ WA L )
A ot mge TP P . -|. g - - ” D
ANLRRE HEASULE DIUCHIER L2203 =957 | V| VAT 8 Glsiinss7 LE
. L ) ”
NEYHAD TRRUSEFF. | Son. -3 - 99 |~ Yar i
~ .
s . . . ) - v 7
od D TAR AyeFss GIBAD | 2= 1478 JES

AJLITIONAL COMMUNT, ANO/OR CONTINUATION OF PRECEDING (TEMS

DATE CONMPLETED SIGNATURE OF EMPLOYEE

e L SECRET .
o 4 s S
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CONFIDENTIAL b

SECURITY INFORMATION

SECURITY APPROVAL

e: 29 May 1957

Chiof, Reccrds & Services Division

TO:
FROM: Chier, ,:“.n?rlmvlu‘ion o - Case Number: 131751
Persoznel :

SUBJECT: TARASCFF, Anna Adamoviea

1,

FORM N:). 38-101

TFEB 198

informatic

This is to sdvise you of security actlon in the subject case as indlcntod
below:

Security ay roval is Vrunted the subject person for access to classirtled

learance for full duty with CIA i{s granted under the provisions
“D of Hepulation 10-9 which provides for a temporary appoint-
compietion cr tull securlty Inveatigatlon.

The Director of Centrul Intelligence has granted a provisicnal clearance
for fuil duty with CiA under the pro»lsluns of.paragraph H of Regulatlon

10-9.

Unless <hes subject person enturs on duty within 60 days frcm the ubnve
date, this approval becomes tnvalid.
Subject is to ba polygraphed as part of DOD procedures,

MW

wo Mo Knott

CONFIDENTIAL

Your Reference 0—8238 TS
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CONFINENTIAL
SECURITY INFORMATION

INTEROFFICE MEMORANDUM
. . !
\ Date:  19 Yarch 1957

[

10:  Citef, Prcords ard Services Division, GP
Fersonnel :
FROM: Chlef./5=cur£ty Division, OG-

SUECT: Takel 77, anma - 4131751 Request lio. C-2238
1. Peference 13 made to your request for security clearance of the subject

person who 13 being considered for employmerit in the following position:

. . ]

2. This §5 to advise Ypu of the following securily action:

.- %) Provisional security clearance 13 granted to permit subject's
employment on a temporary basis in the following area or in the following

capacity: Intorir Asaigmment Section

This clearance is granted upon the conditlon that subject: 1. not
nave acces3s to classiflead material?i 2. not have acce3ds to secure areal;
3. not be issued a badge or credential; 4. not represent himself as a
_CIA tmploy«egwbndmSmmunotube»assigned to. any unclassified duties other

than indicated above.

b. 7 Name-checks have been completed on this person. Arrangements
should now be made by your offico for an interview {n this Division, Upon
completion of this interview further consideration will be given to the re-
quested Limited clearance for access to infsormation classified no higher than
Secret. If subject has not entéred on duty under a previously granted pro-
visienal clearance the interview should be arranged after entrance on duty.

e¢. 777 Subject {S. security approved for temporary appolntment to a posi-
tion reguiring access to informatlon classified no higher than Secrut.
ortictals of the employing office snould be advised of this secu~
rity limitation and should be instructed to supply future suporvisors with
advice as to the limitation So as to insure continued compliance. ’

Security actien to effect full approval 1s continuing and your
office wlll receive advice of full clearance upaen completion of this
action. Upan receipt of full security clearance, the present limitation
will be rescinded and supervisors should be advised accordingly. .

3. ' P
: . C \:ﬁ/"‘ k‘( -
do big KEUIT

CONFIDENTIAL

fotw £9. .
Fes 1952 b 4 SCIAENIAT PLIBTING DPFICE  F9SITTSIAINS



