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 NANT OF ruPLOvif (Last.Firat-Middle)

PICCOLO, Joscph S., Jr.

There is on tiie in the Pcrsonal Affairs Branch, Eenefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee (or his dependeri~) {for an illness,

" ftnjury, or death incurred on __ 10/5/78

This notice should be filed in the employee’s Officizl Personnel Folder

as a permanent cross-reference to the Official Disaxility C:aim File.

SIHNATLWE F BLI PEESTCinTAT iy

OATE OF NCticCH

17 Nov 1978 croest Le Hordt

NOTICF-)F OFFICIAL DISABILITY Cl-’é‘-! FILE

—
(4-21-1%3)

ADMINISTRATIVE - INTERNAL USE G.L¥
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Dear Joseph,

Plcasc accept my apprecciation for an assignment
well donc as a member of the FY 1978 GS-07 Secretarial/
Clcrical DO Personnel Evaluation Boards from 17 April

tiirough 19 May 1978,

I wcll?rccognizc the complexities involved in the
comparative evaluation of 560 clerical carcerists --
a task further ccimplicated by this being only the second
year it has ‘becen undertaken, Your deliberations were
vital to the Dircctorate’s dctermination to bring to this
group of »aluable employees the advantages of the merit

system.

Full-time service with the Evaluation Boards
represents a major contribution to the Directorate’'s
program of personncl assessment and management. Not
only were your promotion recommendations valued, but
recommendations for caresr development and training
were also extremely helpful.

1 believe that your zervice on the Board broadened
and sharpencd your own focus on personnel aspects of
Agency management, Toc, I think that the time spent
in this endeavor could only have made you better aware
of our nced for complete, careful and candidly written

appraisals of our employees.

Sincerely,
.- Eondid
iy
!
4 ‘7/ ///
=73 John N Mcﬂahon \.

De g;/ﬁircctor for Operations

’
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28 APR 179

MEMORANDUM FOR: Chief, CI Staff

SUBJECT : Recommendations by the GS-13 FY 78 Evaluation
Board Regarding PDP

-

Having carefully reviewed all personnel files of GS-13
personnel, the FY 78 DO Personncl Evaluation Boatd recommcnded
that the follow1ng officer be identitied in his division's
Personnel Development Plan (PDP)., This individual was
selected because of his relatively high potential, in the
estiration of the Evaluation Board, for growth to positions

of leadership within the Agency.

Catcgorz BOS

Joseph Piccolo

T
N
. N
‘-J\\\I- AN R

Woodson K. Johnson
Vice Chairman, CMS/13

= CONFIDZNTIAL =
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MEMORANDUM FOR: Joseph S. Piccolo

SUBJECT ¢ Quality Step Incrcase

1. My congratulations'on the award to you of a

Quality Step Incrcase. This recognition of superior

sustained performance rcflects grcecat credit on you

and the job you have becn-doing.

2. I am confident that your future pcrfbrmnnco

will be of continuing high quality.

With personal best wishes,
M p 4
1
“ John N. McMahon :
~ DepuWy Director for Operations

E2 IMPDET
CONFIDENTIAL CL BY 059687
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CONFIDENTIAL
!
‘ 23 February 1978

MEMIOZANDUM FOR: Director of Personnel
- !

Wesley L. Laybourne

FROW : .
A/Chairman, DO Personnel Fvaluation Boards

VIA : Chief, Carcer Management Staff

SUBRJTT t Recommendation for Quality Step Increase

for Joseph S, Piccolo (Cl)

i
|
1. Mr. Piccolo joined the Agency in 1957 and since then has served
12 vears ax a fivld-case officer in Mexico, Nicaragua and Brasil as well
as tours &t Headquarters in [LA Division and ‘currently on the Cl Staff, He

was praxmeted to GS-13 on 4 February 1973,

2. Mr. Piccolo has performed in a strong to outstanding manner
during @ rast year as described in his fitness report covering the period
October 19T6 to September 1977, He was engaged during this period in a
number ot Cl projects, includin;:‘ ‘which
has reszited tn a
He also mas called upon to support Cl activities requiring extensive travel
abroad 1x support of joint Agency and Flil objectives and "he executed these
assigrmzats with a singular degree of professionalism, ™ He recently also
organiz+Z and ran in Spanish a CI course and the Station
involved dwscribed the effort "az an outstanding contribution,’ During the
previous fimess report period he participated in two Cl surveys in Africa
and La=zr America and because of this experience he was recently named
to head sxocher Cl survey to take place in Latin America in the future,

3. = is the view of the Fiscal Year 1978 GS-13 DO Personnel
Evaluat:ar Board that Mr, Piccolo has performed in a sustained high
manner wirich exceeds the normal requirements of his position and that
this susmored high performance promises to continue, He ts, therefore,

recommexied for a Quality Step Increase,

Wesley L. Laybourne

CONFIDENTIAL
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CONFIDZRTIAL

SUBJECT: Recommendation for Quality Step lncrease

for Joseph S. Piccolo (CI)

CONCUR;

T a0t

@ oyutae

A]»\-{L_z /6'«“'@-\4

Chief, €I Staff{ Date

APPROVED:

G, Dwha e A

'~y

.Director of Perconnel Date
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MMOPANIM FOR: Joceph S.Piccolo

SURIECT : Acknowledpment of Fvaluation Board Functional Category

.

RETERENCE : Evaluation Board Precepts for Your Grade

1. Based upon an examinatton of your past assignments and duties,
and after wmidcrinp likely future assignments, you have hvcn /JLC
(subject tn vour sicpiature below) in the functional L.H(W as _for
Evaluation Board purposes. Precise definitions of this catepory are
contained in the Pvaluation Board precepts for your grade, ‘This nlace-
ment is made in order that your perfomiunice, growth potential, and
carcer planning mav be judged apainst ofTicers similarly placed oro-
fessionally,  YOU ARF URGLD TO STOM CIHE PRECEPTS AND OONSTNER YOUR OWN

CASL CARETULLY.

2. In pencral, you should consider the following;
a. Categpories arc shamly defined. Competition
is within categorics, not between them.  thus,
a weak B/On pmfonn:mu- is not ‘;trnn;'thoncd
by reclassifying it as B/OS, B

- b. A change in catepory after sustained performance
in a different category may cause a temporary
loss of momentum in vour carcer advancement
until you:have demonstrated proficiency in your
ncew assignment.

c. A categpory change should not be initiated for
th~ period of a temporary, training or rotational
assipnment wnless a permanent change of carcer
track will follow,

3. If you belicve that this is not the correct category for

. you hecause the substantive nature of your job more closely approxi-
mates another cateporv or because you have made a permanent change
. of carcer track, pleuse take the matter up through your comand channel

to sccure the concurrence of your component of assignment or of vour

~home base component, as appropriatc, to a change of vour catepory.

Previously assigned and acknowledped categories will remain in effect
until a fully executed acknowledpment of change is received by the
Career Management Staff.,

4. Please sign and date this notification in the space provided
and return it to your Personncl Evaluation and Management Officer or to

your Personnel Officer.

WL :
NOWIEDGED: > .

/-7 /;
,<.wtﬁ“¥‘%~ —(‘_‘"'(4'_;
9 1g,na(urc of c”res::c

'l AP AR ?’;3" '

Date

L ONFIDENTI AL ~
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Mexico City October 1977 IN424833
MEXT 42342

MEMORANDUM FOR THE RECORD:

Liaison officials join station in extending appreciation
to Joseph Piccolo for his outstanding contribution to the
curifent task of moulding the KDSLEUTHS into an effective
counterintclligence organization,

Their high degree of enthusiasm was matched gnly by the
professional way in which they prepared their instruction
material, the ingenuity of their delivery, and above all the
high impact that they had on the students and their superiors,

Wish to complenment the above two colleagues for a job
well done and for having usnhicld in their own respective
fields the high standards and prestige of the Agency in our
eyes and in those of our liaison counterparts.

Request that a3 copy of this cable be placed In their
respective personnel files.
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CONFIDENTIAL

27 October 1977

MEMORANDUM FOR: <C(areer Management Staff

SUBJECT : Request for Change of Carcer Designation
to B/0S-Operational Specialist from B/0G-
Operational Gereralist

1. It is regquested that mv career designation be changed
to B/0S-Operational Specialist from that of B/0G-Opcrational
Generalist. 1t is believed that the carcer activities and
recent cvents described below clearly meet the criteria set
forth in the Carcer Service Fersonnel Evaluation System Hand-

book.

2. In July 1977, 1 changed my home base from Latin .
America Division to the Counterintelligence Staff. This
change of home base was precipitated by the cancellation of a
planned overscas tour in latin America which was scheduled to
begin i r 19 cellatsi 3 g $

by
publicity accorded me by Philip Agec and Counterspy Magazine.

: 3. The following is a career summary noting Operational
Specialist related activities only:
January 1976 - Present Cl Staff
August 1973 - August 1975 Liaison Officer, Managua
: Station, (Spanish language)

August 1972-June 1973 Liaison Officer, Rio dc
' Janciro Base, for a Special
"Project (Portugucse language)

February 1969-December 1309 Liarson Officer, Headquarters,

Latin Americ
Sperations

L U.S. Navy)

April IBbS-jnnuary 1909 tiawson Officer, Managua
o Station, (Spanish language)
August 190l-August 1365 teunterintelligence Section,
. Headquarters, Latin America
Miviston, Cuban Task forge
explotting two antelligence
service defectors (Spanish
language)

Protvpmg
Y 028y

B xrn;’

" CONFIDENTIAL
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4. Based on the above history and more recent activities
since joining the CI Staff, | belicve my carcer development
and potential will be better realized as an QOperational

Specialist.
P f i
"é " e -

////Jééfphﬁ..'Piccolo Jr

' /7 L y ,:f[]
(/I INCHE /g/,;,,-/;,:-;f -f/// /o Jrttrit
VTR

" CONFIDENTIAL
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/
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j,,
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MEMORANDUM FOR: Deputy Director. for Operations

.._SUBJECT : Appointment of Mr. Joseph S. Piccolo,
GS-13, as Deputy Chief of Station,
Managua, Nicaragua

1. The appointment of Mr. Joseph S. Piccolo, GS-13,
as Deputy Chief of Station, Managua, Nicaragua, effective
on or about 15 September 1973 is recommended. Mr., Piccolo
would be replacing Mr. Ralph G. Seehafer.

2. Mr. Piccolo entered on duty with the Agency in
February 1957. His Agency cmployment has been exclusively
in the Westcrn Hemisphere Division with ficld tours in
Mexico City and Managua. He is currently serving in
Rio de Janeiro as Chief of our FI Section. Mr. Piccolo
has a very good command of the Spanish language.

3. A Biographic Profile, including information
regarding his Agency employment and training, is attached.

Act1ng Chzef

rn Hemisphere Divisidn

Attachment: ‘
Biographic Profile (Part I and Part II)

The fecommendation in Paragraph 1 is APPROVED:

s 2l o117

; Deputy Director\for Operaticns ddce

E2, IMPDET
061062
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h . 21 0CT 172

MEMORANDUM FOR: Chairman, CS-12, CS Evaluation Board

SUBJECT : Recommcndation for Promotion to GS-13,
“Joseph S. Piccolo

- 1. Mr. Joseph S. Piccolo entercd on duty with the
Agency in February 1957 as a file clerk. lie progressed
rapidly from that position to that of Intelligence
Assistant and subsecquent acceptance into the Agency
Junior Officer Trainee Program. In addition to
Headquarters assignments he has served as opcrations
officer in Mexico City Station (1965-1968) and Managua
Station (1968-1969)., Since February 1970 he has becn
assigned to Brasilia Station, Base Rio dc¢ Janeciro, where
he is serving on an extension of tour until June 1973,
He has been in grade GS-12 since Scptember 1968,

2, M., Piccolo has been consistently evaluated as a
very Strong performcer in his current grade and this in
a variety of assignments which have progressed upwards
in responsibility and have included ficld FI and liaison
responsibilities, Headquarters desk officer and liaison
officer; up to his current assignment as scnior officer
in charge of one of the Station's major operational
programs, Communist Party and terrorist opecrations
including dircct handling of the Station's most sensitive

tle has been evaluated by the Rio de Janeiro

Base Chief as. the most mature, dependable and competent
case officer at the Base. He has excelled in the handling
of intricate sensitive[::;;:;;:::::]opcrutions where the
highest professional standards are demanded. Ile carries
a very heavy work load lightly and is a prodigious contributor
in both operational and information reporting. His performance
as a supervisor has bcer. characterized by censcientiousness,
a good sense of dctarl, perceptiveness, fairness and firuness,
Two Chiefs of Station have emphatically endorsed the very

o~ e CELT
: S e

Ly
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high evaluation placed on Mr. Piccolo's performance. His
current COS has especially commended him on his handling

of a complex current case lnvolving liaison in which

Mr. Piccolo has demonstrated an unusual grasp of detail,
cxcellent judgment, poise under pressure, and extraordinary
stamina. The COShas stated that Mr. Piccolo is already
performing well above tho GS-13 level.

3. Several supervisors have commented on Mr. Piccolo's
quiet unassuming personality which belies the intensity
with which he approaches his work. Underlying the quiet
manner it has been noted that he is tough-minded and
aggressive in his agent handling and exploitation snd is
highly experienced and skilled in the basic craft of the.
intelligence business. He is linguistically talented and
can function in both the Spanish and Portuguese languages.
lle has had the basic Agency operations courses including
some in technical operations. He is also an intelligent

_supervisor with a capability for lighting fires under his
charges when necessary., He is highly respected and
appreciated by all his colleagucs and though he maintains
a low-profile he moves casily in his | |circles.

4. Mr. Piccolo has alroady proven his ability to
poerform at the next highest grade. Most supervisors have
emphasized his potential for assuming cver increasing
responsibilities. He has rcalized this potential with
cach succeeding assignment and particularly in his current
one. He fits both the general and specific criteria for
promotion. He has shown himself in possession of the
requisite qualities of reliability, scriousness of purpose,
imagination, and dedication, He has personally applied the
specifics of his profession in a successful manner and
has demonstrated his ability to supervzse and inspire others in

their application as well.

5. Mr. Piccolo's request for a one-ycar extension of
his current tour has been approved. At the culmination of
that period an appropriate assignment will be arranged for
him commensurate with the Agency's needs, his desires and
the continued furtherance of his career.
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6. It is hercby strongly recommended that
Mr. Piccolo be promoted' from GS-12 to GS5-13,

'

" Theodore G. Shackley
Chief

, Western Hemisphere DfVT;I;;’
:! 9

b
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CHIEF, WESTFERN WEMISPHFRF DIVISION

CHIEF OF STATION, BRASILIA
)
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FORWARDING OF FITNESS REPORT - MOWARD A, TRFCKLFR

DIRECTOR 97967
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KLER ., g
‘~

SPECIFIC DUTIES

1, SENIOR FI OFFICER WITH SUPERVISORY RESPONSIBILITIFS

OVER ONE JUNIOR OFFICER AND ONE CAREFR AGENT, §

N
.

STATION  |OFFICER WITM COORDINATING

NSIBILITIES OVER STATION AXD 3}\'5'2“"

RESPO
o ACTIVITIES AND DIRECT AGENT MANDLING FUNCTIONS
} AGAINST|  AND RELATED TARGETS, s
j 3, CASOLOFFICER FOR SEVERAL SENSITIVE, COMPLEX,
i HIGH LEVEL OF VARIOUS HIGH
; PRIORITY TARGETS, s
s

HARRAT [VE
SUBJECT 1

 INTPICATE, SEN

OVERALL PERFORMANCE IN CURRENT POSITION

COMMENTS _ :
S PERHMAPS THE MOST MATURE, DEPENDARLE AND COMPETENT

C2SE OFFICER WE HAVE, ME HAS EXCELLED IN THE HANDLING OF

SITIVE | | OPERATIONS WHERE THE WIGMFST

PPOFT. SSIONAL STANDARDS ARE DEMANDED, HE CARRIES A VERY HEAVY

WORY LOAD LINHILY AND IS A PRODIGIOUS CONTRIRITOR IN ROTH

OPEFATIONAL AND INFORMATION RFPORTING, MNIS PERFORMANCE AS

A SHPFRVISOR HAS BEEN CHARACTFRIZED BY CONTCIENTIONSNESS,

'
3

A GNOD SENSE O
FIR¥LY'SS, HE
SECRET /RYBAT

F DETAIL, PERCEPTIVENESS, FAIRNFSS AND
IS AT HIS BEST IN PRACTICAL <ITUATIONS,

HRRT=-0R619 PANE |

-3

@ & @ e
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S CRET/RYRAT HBRT-PR619 PAGE 2 _
HOWEVER COMPLEX AND ORSCURE, RM;NER THWAN IN DEALING WITH

PMILOSAPHICAL OR THEORETICAL PRORLEMS BUT TMIS IS OBVIONSLY
MORE A ®ATTFR OF INCLINATION, THAN OF INTELLECT, \wr 1s
MIGH.Y RESPFCTED AND APPRECIATED BY ALL WIS COLLEAGUES AND
ESPECIALLY RY THIS SUPERVISORM

SURJECT 1S UNDER GRADE FOR MIS PERFORMANCE ; FXPERIENCE
AND RFSPONSINILITIES., WE IS OF ALL TME RASE 'Iorncsns MOST
DESFRVING OF A PROMOTION. A SEPARATE RECOMMENDATION TO THIS
EFFECT 1S REING FORWARDED, '

REVIEVING OFFICIAL COMMENTS

THE COS CONCURS EMPHATICALLY VITH THIS WE:'!.L-WRITTEM
EVALUATION, THE SUBJECT IS VASTLY UNDER-RATED. IN JKLANCE,
PERHAPS BECAUSE OF HIS QUIET, UNASSUMING PsnsoégALer.
BIT ME 1S A STRONG, VERY STRONG, OFFICER, MHIS ABILITY TO
HANDLE THE MOST DIFFICULT DETAIL SKOULD NOT DETRACT FROM
MIS OVERALL CAPABILITIES, ME IS SOUND AS A ROCK, AND MERITS
A PRO¥DTION, WHICH IS5 RECOMMENDED BY THE COS.
LESTER T, ARKLEIGH
DISTRISHTION VIA TP
CAIHD
DISTRIBUTION VIA POUCH
COS, BPASILIA
SECRET /RYBAT WRRT-0R619 PAGE 2

&
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FERCTr]
TREASURY DEPARTMENT
UNITED STATES SECRET SERVICL

WASHINGTON, D C. 20226

August 1, 1968 "

The . Hornorable

Richard M. Helms

Diroctaor

Contral Intelligence Agency
Mclean, Yirginia

Dear Dicx:

As you xnow, the President and Mrs, Johnson
visited Managua, Nicaragyua on Monday, July 8,
1968, ugon their return from the San Salvador
Conference.

Assistant to the Special Agent in Charge

Ronald #. Pontius of the Presidential Protective
Divisicn, has informed me that Mr. Joseph Piccolo
and Mr. .Carl Jenkins were of particular assistance
in eataktlishing and coordinating the relations
with the Nicaraquan security organtizations, and
President Somoza's staff, Mra. Elizabeth Jenkin's
assigtar.ce a8z an intorprotor was alao greatly
appreciated.

Personally and on behalf of tha United States
Socret Scrvice, I wish to oxtond my Lincere
appreciation and thanks to the above mentioned
personnel for the capable and professional manner
in whith they performed their <duties,

Sinceraly,

Jamoa J. Rowley
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MEMORANDUM FOR: Secretary, CS/CS Panel (Scction B)

SUBJECT ¢ Recommendation for Prumotion to Grade
G5-12--Mr. Joseph S, Piccolo

1, 1t i8 recommended that Mr, Joseph S, Pircanlo be
promotod to the grade of GS-12, Mr. Piccolo has t=en in
grado ay a GS~11 sinco September 1966 and is presestly
serving as an operations officer at Managua, Nicarazua,

2, Mr. Piccoln ig a promising younyg officer who first
enterod tho Agency in 1957 as a clerk in Agoncy Recurds
soction (RI), He also did a tour iu the Records $ection of
tho Moxico City Station., Aftor a short separatfesm for
military service, Mr, Piccolo returncd to the Agszcy and
later was appointed to the Junior Officer Trainicz Progranm,
Sinco his completion of that program he has served in
Headquarters and Mexico City as an operations officer prior
to his assignment to Yanagua in March of 1968,

3, Mr, Piccolo has consistently recelved hizg: ratings
from his superiors in the field and at Headquarters, He is
an activo operations officer with a special flaiz #or agent
handling, He hasg a good command of the Spanish lazgurage, is
a dedicated cmployee of the Agency and has a grezt <eal of
growth potential, Since going to Manapua he has Ee=en in
charge of the Managua Station during the home lezre absence
of tho Chief of Station for a period of almost tw, months,
during which time the Station continucd its high lewvel of
performance. While this was his first period of Bis career
where he had supervisory respoisibility, he did s&ov himself
to have ability in this area and is a furthor ind:cgtinn of

his growth potential,

o /

- /’
ol Colitaute o S el
william V, Broe
Chief

Westeorn Hemisphere Division

vra Sy
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26 May 1967
MEMORANDUM FOR:
e THRCUGH ! Chief of Station, Moxico City
SUBJECfl‘ ¢ Notification of Designation as a Participant in the Organlmtlon

Retirement and Disability System

REFERENCE : Book Dispatch 5096 dated 12 August 1065

1. You have been found to be qualificd as a particlpant in the Organization Retlrement
and Disability System and have been so dvsignated effective 7 May 1967

2. Although such designation under present statutes Is viewed favorably by most persons,

s the regulation governing this retirement system gives the Indlvidual the right to appeal such
a determination if he deems the designation adverse to his best interests. In order that this

technical requirement may be satisfied, you are hereby notified of your right to appeal. An

appeal with reasons thercfore must be recelved in Headquarters within 60 days of the date of

this memorandum or acceptance of designation will be assumed. Any questions that you may

have in connection with your designation that cannot be answered by referring to referenced

Book Dispatch should be forwarded to Headquarters

- 3. We believe that the benefits of the Organization Retirement System are superior to the
benefits of thé Civil Service Retirement System. However, there are a few situations in which
an employee at the time of retirement may have so many years of service (almost 37) that he
would receive- a higher annuity under the Civil Service System. Because of this, the policy

" 'decislon has been made that a participant in the Organizatiun System who would recejve a
higher annuity under the Civil Service System may, not later than one year prior to his retire-
ment, apply to be removed from our system and transferred to the Civil Service System. Thus,
you should not anticipate this contingency as a factor in declding whether you regard your

designation as a participant adverse to your best interests.

Tk £

RICHARD B. EGAN

SECRET pern-tgy
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\ MEMORANDUM FOR: Socrotary, CS/CS Panel (Section B)

. SUBJECT ¢  Rocommondatlon for Promotion to Grade ¢s8-11,
\ Josoph S, Piccolo.

. 1, It 18 rocommended that Joseph S. Piccolo be promoted
: ' from GS-10 to GS-~11, Subjoct has boon stationod in Mexico
City sinceo April 1965,

1. s 24 Chiof of Station, Moxico City stated in hls recommenda-

| tion for promotion of Piccolo that Subject has boon an

v unusually productive officer since his arrival in Mextco City,
' ’ He is capable of carrying a largo workload. Ho has initiative
| and drive and tho quality of hig work is uniformly excellent.
His command of Spanish has enabled him to handlo agents in

' that language without any difficulty. He has tho ability to
A handle agents of widely varying ages and social lovels, IJiis

o ability to make kimself at once liked and respocted has
contributed to make him an oxcollent agent handlor, He has
put to good use thce profossional training he rocoived as a
member of the JOT program,

y 3. The latest Fitnoss Report submitted on Subject dated
1 June 1966 gives subject an Outstanding in Agent Handling
and an overall performanco of Strong, This Fitness Report
states that every operation assigned to Subject has shown
narked improvement under his tutclage, that his oporational
"reporting is exemplary, and that he has won the admiration
and respect of his colleaguos and agent assets aliko, The
Rating Officer states that he has never sorved with a more
promising young case officer in his 18 years of KUBARK

--experience, Promotion of this officer is fully ondorsed by

AWl /A

William V, Broe
Chief,
Wostern Hemisphero Division

BAI2 1 . -
I e ! AN AEE A
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MEMORANDUM FOR: CS/CS Panel C

"BUBJECT- _ : Proposcd Nomination for Promotion to GS-10

>i“Hra~Josnnh;§. Piccolo

—_—

ld
TTe—

' —————

1. Mr. Piccolo's work since completion of the Carec¥ —— '
Training Program has been reflccted in a series of progress “ﬁf\“‘\“*‘-—~«-_\
reports, . )

2, At this time, in viéw of ‘his pending transfor and

my own, I should like to recommond him for promotion, His
performance to date merits it,

‘3. As I have stated in his fitness reports and in
recommending him for the Carcer Training Program, Ur., Plccolo
already is a capable operations officer anJ has unusual potontial,
His experionce, common sense and flair for opcrsations make him
even now the cqual of most officers who are scrving in grades

considerably higher than his,

by ot EF I

Chief,
Wostern Bemispherc Division

§
e
i
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27 JUN 1963

MEMORANDUM FOR: Joseph 8. Piccolo
THROUGH ° 1 Chairmen/CS Panel/Section D

E

SUBJECT t Application for Junior Officer Training Progres
,,‘ .

t
4

1. 1 am plessed to inform you that ybu have baan accoptod

- for the JGTIP in the c¢laso of January 1964, Llet me congratulate

you and vish for you the msximum profit and plaasum from your
proposed training.

2. Yoz will remain in your present componont until obottly
bafore the begimning of the Integrated Training Program. At that
tine you will bs reassigned.

3. 8hould you have any further queauonn. do not heatu:c
to call on Program otaff membervs.

-

/sl

MATTHEY BAXED
Director of Trailning

cc: Chatrman/C3 Ponol/Sec. D v

Distribution:
Orig - Addressae
1 = DTR
1 = OPers/0fficial File

e e

R » .__,y,i.:.'— T i "-4
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T SECEF
6 March 1963

MEMORANDUM FOR: Secretary, Clandestine Sorvlces Career
Service Panel

SUBJECT : Recommendation for Promotion of Mr,
Joseph S. Piccolo .

1. It i3 recommended that Mr, Joseph §. Piccolo be promoted
from GS8-7 to G6-8. He has been in grade GS-7 since 19 July 1960
and was assigned to what {s now the Spectlal Affairs Staff (formerly _

Task Force W) on 27 August 1962,

2. As long ago as 16 June 1960 when he was a GS-6 Mr. Plccolo
was considered to have merited promotion to GS-9, but an Agency
policy precluding multiple grade promotions prevented his being con-
sidered for GS-9 at that time. He was promoted to GS-7 on 19 July
1960, On 4 May 1961 Mr. Piccolo was recommended for promotion
to GS8-8 at' a time 'when he was expected to leave the Agency in order
to comply with his obllgatlon for military service., The recommendation
was not approved on the grounds that promotion spaces were limited,
Mr, Piccolo served in the Air Force between 4 October 1961 and

" 27 August 1862 when he réturncd to the Agency and began working in
the CI Branch of the Special Affairs Staff, .

3.. Mr. Piccolo has demonstrated an aptitude for CI and FI
operations and 1s one of the most promising younger men in the CI
Branch. His performance since returning from military service has

been superior in all respects,

-

4, 1am happy to recommend Mr. Piccolo for promotion,

; Ty Iewcrgm—
' Harold F. Swenson

a C/SAS/Cl

AN s

Recomniend Approval; ‘ ‘ﬂ \Y
Do b N

Desmond FitzGeral... _. Date e

C/6AS (= — NINR]
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REQUEST FOR SECURITY CLEARANCE

AME (LASY « PINOT - MIDOLE)

PICCO.0, JOEPR UTEPHAB

ORITION TiTLE

Intelligonce Aasistant

PUPIIIUN NUMDER (81 « BO)

0648

OCCUP. CHUR 197 . 48)

0301.28

.“'i.U ~7. |.}l?)
neuvent uATE 8110
12 July 1962

VAR OF BINTM (80.80)

1935

nAus (asan
ph

ACATION (GITY, GTATE, COUNTRY)

___¥asnington, D.C.

APSIVNUE T (UPPICE, IVIGION, BRANCHM}

v/

P OTHER, BPECIPT)

VRON, CULE 146-48)
1

TYPE OF APFL. 148)

d‘ulouu- CORDULTANT | “UMYERSIUN ACTION
TYPS OF APPLICANT |~ e
| contmaar HTARTY Reezployment Mil
NANS OF REQUETTEN (ON OPFICIAL) : TYFR OF ARSIGNMENT ANO FUNDE woaine. & FUND 180}
jmee I
.__B.D. Echols/ho ver [ Jer T v [ |
CLEANANGS PROVIDIONAL FOR UNDICATE HAMSE CF PLUL UR OAOUPH oRCART| CLEARANGS (#4)
ASOUINED -
o P
PERDUNAL MIGTORY DTATEMNENT APPENIING REOUEKST PON WAIVEN NECAWIT, CODE (88.04)
AT vo e e e e
PHUTOORAPMHIDS ArrenNing 1t REPORT OF 15TERVIEW
VUT PRSP, B 08K (30}

VETENAND STATUD |-—

MALE » VETERAN

PRVALE . VETYERAN
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1
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Ro-Rzplogmont Military
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19 Juno 1963

Diroctor of ieroonmal
M Canlrnl Intelilgoiico Agonoy
21.30 ”5" St"ﬁc ] baho

lhchington 25, U.C.
Drar Sirs

In acocrdance with the instruations I roveived upon doparting the Agonoy
for Kilitwy uty, I hareby apply far rednstatamwnt wvith thn Agency, eiffoctive
27 Auguat 19624 Ly Unit 1o schoeduled for disahmrge on 24 August 19€2,

8inco 1 Sewbar 1961, I have boon perving on sctive duty with tho United
Stotos Adlr Fareoo in tho 121t Tactionl Fiphter Oqundron which is o part of the
113th Tactical Fignhtar Wing, and have boon staticne) at Andreuws AFH, Wachington,
D.C., with the exoepgion of coveral TDY trips as noted below. I have not left
o the oontinontal licita of the United Statos in this wnzx of Aotive Duty,

16 Cot €1 to 3 lov &1  Nellia AFD, Lao Vogra, levada

12 Feb €2 to 17 Maxr 62 Myrtle Boach AFD, F@rueuaaoh,sc.

2 Hay €2 to 11 May &2 aobimn'n,um-na-aom,m.

Wy dutiss havo boen as an Administrative Speaialist, firat in the Umit

Haintonanee Segstion then in Uioc Undit Ordarly Room, with an additional duty
of aoting First Surgegnt and Digsaster Control xmxc.

My fipaneial aituation diatatos that I retrn to gainful employmont at
the earliest joasible date, erge tho roquest for 27 August 1962, Howvovar, the
neod to attend to sttond to scwo poreonal affairs will roqulro that I bo absent
from Mashirgton D,C, far the woek of 3 through 7 Geptembar 1962, mcrefm, is
at all posatile,; I would 1like to bo plaged on five b)dﬂyﬂef&dww
leave for 3 Wwough 7 Soptomba or five daye LWOF. If meither of tho two
afcremeniionsd requests oan bo ganwd, than 1 requsot reinstatemsnt effootive

10 September 1962,

I do mot anucipnto any mrt.har travel irum tm haahington D.C. =ren

i to oy reloase firom active duty end wvill bo avaiizble foar parsonal

\ intarview if cesired. I may Lo contaoted at tho foliowing addrecs end phons

£ nnber

g 8T Joseph B, Focolo AF22928914
!‘ . 17264 Tactdoal Fighter uquach'on
\_\ ' Arireug AVD Lanhhxarhon 23, b.C,
Tel: 903218

f Yours Bincaraly,

Jdoserls &, Piomld":f/‘f,?
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S0GT Josaph 3, Plccolo AF22928914
121st Tactical Pightar Zquadron
Andrewzs Air Force Bagse
kashington 25, D, C.
Dear Mr, Piccolos

- This will scimowledge the receipt of your latter
dated 17 January 19€2 regsrding your unpaid annual TN
leave,

¥e have been advised by our payrell office that

a chack for your unpals” snmmal leave will be mafled to
you on 16 February 1562, in nccordance with your request,

Yery truly yours,

R
H. ¥, Heggren
(ffice of Mersonnel
Distributiont
O-Addresase
1-0tF
1-C/B3D

1~PCB Roader

OP/BSD/:RDoughartyslab (24 Jan 62)

. e i s et e . "
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e e e o e ¢ At oy o4 4 e s St An Aen e b o

PRty

Director of Ferzonnel
Central Inteliigence Agency
2430 "B® Street N.W,.
Washington, D.C.

Doar s.ira

-

1218t factical Fighter Squalroa -
dnirews Alr Force Baseo
wsshington 25, DB.C.

17 January 1962

On 4 October 1961 1 separated from the Agency as I vas callod to active duty

with the United States Alr Foirce in the defenss motilisation.

I left my anmial

lesave, sick leave, and retirement accounts in escrov status as I planzed to
return to the Agency upon release fram the dilitary. I still intend to return.
to the Ayoncy, Howevar, I would now like to de pald in coln of tho realm for the
anount of a:inual leave which I left in escrow. It is further requestel that my
sick leave and retireaent accounts be maintalned on an escrow status.

Please forward correspondence on the atova to ths fallowing addreas:

SSGT Joseph S, Ficoolo AF22921914
121at Tactical Fighter Squadron

Andrews Air Force Bage
Washington 25, D.C,

Youre S ncaroly‘

\r~-/’/u«<f-v(m

fJooeph S. Piccolo

L/20/82 tirae Getty lic'anei slvired me 0t a cnech Tor unpald anrua) leave

would be matlad to sl ect on 1€ yab 62,

Fe forwsried trammfac of ¢)fg

v—

letter te Payedll dranch Jor wttection of :v.,»a: ‘\ WD Bgroprasree Wil

hap rejueut,

Eioonghe rty

ties, , o

LR FOON Y.

)3

Do

PRSI (AP
Gq”aa"

204
alChiagg
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3 Anril 1042

Yr, B2, Majres

Chiaf, Bavarite anl Saryires Division
Cartral Irtalira:on Aparny
¥aahingztor °S D.C,

Dear Mr, Waprar:

Enclnesd mangs find tre alp-ad Annlicnticon for Lapve an recuspted in
your Yettapr, Your attantinng st cannidearatio: of this mrttar {1 my bahslf
‘s rrantly sprraciated,

: Plensa forward ary further carresrorlancs on this metter ts ny adireas
at AndArswa Alr Forzs Rage, 9rzh i gotor DG, )

Yorieg for an early ralacas from duty ard returs to tha fa1d, J remsin,

Youras Si:cerely,

/54:L777}£
////Joaeph S, Picenlo

!
]
- -
“$ RN
K ox . 1t -
ceh @ - )
c: : '
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b 8507 Jozeph 5. Plocelo, AFRI92091L
1215t Tactical Fighter OGquairon

Andrews Alr Force basgse

vashington 25, D. C.

Poar Kr. Plocolos

Wo havo reviewed your Agency persennsl filo in connsction
with your military separeticn which was effective 4 Octobar 1961,

Our interprotation of Camptroller doneral ~ulings indicate
that the provisions of Public Law 87-370 would préclude any further
. nililary leave for omployves in your cateygory during the calsndar

: yoar 1961. Houwever, this 1s not viewed as orssing your entitlemsnt
%0 military leawvo in 1962 for this period of active duty. ’

! ' Our records reveal that you woro granted 3 days military

leavo 1n Ucteber 1961 for this tour of active duty, and accordingly,
uo beliuve that you are entitlod. Lo an additional 12 days of

paid military leavo.

¥o hava encloced en Application for Lasve (Stenderd Form 71)
for your signature and roturn Lo us. We will eamplete the form
for you and forward it to your ofiice for thelr approval.

‘i . ¥ory truly yours,
i
| H. 7. Heggen
X Chiaf, Benafite and Horvices Dizision
Eneclosuset
Standard Fora 71
X Distributiont
. Y
O « Addros - / /2 ‘ d
f{ 1 « Q¢ oee /\/ 3’ /C- I A.g-./ C{/‘-.’,c.g/\-
i 1 = [/Pore Loadhs ufllce of Goneral Coungel
: 1 = C/ud
: XY= OPF
. 1B R "w

CE/BSD/ECL/ diDoughertyip-a (15 March 62)
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HLAOLARLE:
1137H TASTICAL 20 rxd o it
Distriot of Coluanhia Alr haticnal bn.‘d
Ardress Alr Furues Bave, Washingten 25, o, €,

SPeC 1AL ummg 13 leptesber 1961
 WUHLER 228 . .

\ 1. By direction of the Precldent, tha foliowing nozed Alrmen, (ANGUS),
are ordered tc oxtandad active duly IiW Special Crder G-J4, dq Tactleal Alr
Cosxand, Dated 1 September iv6I Involuntary, 144 AFM 49-2, 1 Moy 1961,

ADN Numbers A 002,

CASSIGHMENT: Ralleved from 12lst Tacticaml Fighter Squadran (SD), District of

Culumtia Alr Hational Guard, Arddress Alr Porce Dace, Wachington 25,.D. C. and
asalgned t9 12let Tactical Fighter Lquatton (LU}, Andrews Alr Porce Base,

__Hashingtun 25, D. C., Tactical alr Command, with further assignment 12th Alr

Foree, —-..._

" REPCRT ING DATA:; E\ftbi:f?xn-»date‘otigng{;{ 1 Cetober 1901, Indtviduale will pro-
ceod to Andrews Aly Force Bace, Wushinglon 277 U Cr-on-effective_date.of duly, .

Report to Commander, 121st Tactical Fighter o«,mdron (S0}, nmot later tbanm 380,
1 Gotober 1961.

QEHEAAL IBSTHRUCTIQUS: Cont.im.attan on uetive duty ie upcn successful completion
of physical examination to be accompliahed es eoon ce practicable after reportisg
for duty unless already accosmplioned. Individuaio not euccessfully completing
physioal exanlnation will be prcceesed for releass L8d AFM 35-4. AUTHCRITY:

" Authority confiresd by Public Law 117, 87th Congress; Hq USAY Mosasge APLOF

98401, 31 August 1961 and DAP APUMU letler &53M, <9 August 1761.
THANSPUUTATIWN: Travel es directed ls necessary in the Militaery Service,
Travel by privately cwned conveyance with HU deys travel tize suthorized. If
privataly ouned conveyance 1s not used, travel tims will Lo the time of ecomaor-
carrier used. Transpartation of depondanto and movemsnt of household goods i
ot authorized except as specifically provided by APM 45-2.
, FUMDINGs AXH PAY & ALMs: 5723500 24£-211 P5L4 5553725 0100

- ) THAVRLs 5723500 P534.02 5503725 2132 2290

Ssgt A}ﬁ'lﬂm 8 JET!' SR AF1IL74686, PAFLC 4)151C, DAFSC {3151C, (Date of Separa-
-tiope 8 April 1962)(..0&1 Box 3224, 300 Belle Funte Lame, Clinton, ¥d)

SSgt HLHRI 4 KXUTSGS, AFT756253L, PAFSC 70257, DAFLC 70250, (Date of Separation:
12 Noveaber 1963)(Hufla B22 Green Stroet, Alsisndria, Va)

S3gt BARRY G MADUEN, AF13463256, PAFSS L3151C, DAFSC 43151C, (Date of Separa~
tiogs 15 March 19&35(5&“\« 7006 Graig 5t, Apt <8, waahlngton <7, UC)

8Sgt MELVIN O NYFXS, APLISIS676, FAPSC 43151C, UAFSC 4J151C, (Date of Separatice:
1 May 1964) (R 5411 Dusphrey irive, Hastargton <8, iLC)

S5gt GRANVILLIE R NICHCLS, AF134¢4103, PAFSC (31 5.4, DAPSS 431710, (Date of
Separation: 5 May l%J‘(uum 6423 Pondall Drive ii, weshirgton <0, i)
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SO 228 b3 lIOTH TACKUGN, DCANL, Andrevu AFD, Waehingt.. <3, 13, 1} Sep &3
S-Sgt. JAMES Wa"hl\"ﬂt\ LI ul}'-’r’}u‘, PAFSE 4t '-,..., CAPSS \.:“-u, (»ata cf
Separation: <3 Auguat 1902)\11(,:4: Crheltenhas, i) .

SSgt JOSEPH 8 PICCCIL, AFP22528914, PAFLL 70253, DAPSC 70280, (Date of Sepwot.w
8 beptomber 196))(kHuks 1850 ColumL‘a Fike, Ariingtcn &, Va)

., SSgtHARCLD 5 QUILLEN JR, Ul})(&'b\ , PAF3C 27152, L‘AF\. .v-‘C, {(Cate of Separa-
tion: ‘b June 1902)(:Mu 3404 79th Ave sK, dachington <8, X

a..gt RAIHJ’\D D SHAUVER, AF16431357, PAFSC 4L3151C, LAPSS J2ISIC, (Date of
Soparation: 24 Februory 1963)(klits Bex 1, lmtor, M)

I's . .
SSgt ROBEKT J SPEIDEL, AF22978352, PARSC 43151C, DAPSC LI1S1C, (Date of Separa-
tion: 1 March 1962) (HCA: Lld otoge Ad, Mitchellville, M)

SSgt CLIFPURD N STNS, APIILGO764, PAFLC 64450, DAFSC 64472, (Date of Separaticng
U )&x‘ch 1964) (HO; 99 Emsrscn Streot hd, washington, iX) )

L - n

T~ Bre - | -

53gt JUHN J TOLTONICE, AZL3444357, PARSC 43151C, DAFSC 4315, (Uate of Separa-
- tlon: 26 April 1964) (HUR: 122 72th 5t, Seat Fieacant, M) -

ALC RLHALD B ANPRASWY, AF22923298, PAFSC 43151C, LAFSC 3151T, (Date of sSepara-
tions 24 Septecber 196))(UCH: 902 ludson Ave, Takozma Park, Ml}{Uver 4 Ire Svc)
ALC RURKAT D BARNES, AP1E501663, PAPSC 43151C, DAFSC L31SL0, (Date of Separaticr:
7 October 1963) (HuRs 7608 Atwood Irive,District Heighte, Mijilver 4 Irs Svc)

AlS v F BLUCK, AF22928211, PAFSC 43181C, DAPSC 4315iC, idate of Separation:
1.0 March 1962) (Huia 214 S. Adam Strest, Arlington 4, Va) {{ver 4 Irs Sve)

AlC CARL W BHAGG, AF135741G8, FAPSC 43151C, waFaC 4315i<, (Date of Sepsraticn:
12 August 1563) (HuR: 4 W. Melson Streel, Apt 302, Adexanirias, Va){lver § Yra Sve,
A1C J1OQ L CATEN, AFLEL96533, PAFSC 4J151C,DAFSC 431510, (Late of separation: -
3 June 1963) (HOK1 4704 Hudsop Ave, Apt )}, Washington 23, X)(Cver 4 Yre Svc)

AlC EDWARD J‘Jm&o AF22932705, PAFSC 43151C, DAFST 431417, (Date of Separa-
tion: 18 January 1963)\3&.&1 3594 Martha Curtis urive, Alarxandrila, Va){Cver 4 Yrs

Sve)

410 FRAKCLS M KOSCHEKA, AF22739492, PAFSC 43151C, CAFSC 43181C, (Date of oepara-
tions 7 April 1964){HCA: 7354 Forrest R4, Apt 201, dyutsvi.,e. Mi)(uver 4 Yre wuvo)

FOR THY CUMMAXDRR: Z
é@& HC bnuu\

CWU W=, DCANG
Asc't Ada‘nistrative Jflicer
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. SECRET REQUEST FOR PERSONNEL ACTION .~ [ & [TF
UV o By {Whe_ Filled In) K v
.
7 Pesma {Low birst Muddin) ; b)'n £ Bon 4 et Pegt 15 Gmr " AR ANTST
- T { ve ‘;;,‘..T.“q”‘"{:',-,."; Ty | Do r
sey S0 G AL . s s <1 o P
A v LCOLD Jontby o L 1 R 35 J')_"'7 ] Ciw 7 | LAY
7 S 8 0 Yorm 19 C5C O Other Legal Autharity A “vvz YIRS 1 ur,(_«u 12 1._;: l!] ;““""“
ey 0:. " P Code | IEEEZ V0 [er t] Coda | = ! "_,1' 'n ; Irm
ve Jey |ok [ ] o usia w3 g | e 2 2l o 57 2

A

CURRENT ASSIGNMENT

18 Srgongntional Desvgrobons

Centa

15 inestise OF OHicen) Station

Bration Corde

e :
Neinon b %017 |wesu., D.C, 75512
16 Dept - Vistd 1 Poamur Ditle 18, Punition No 19 Sars 170 Oconp Senes -
e - Todn ] /
Gyl - Lo ' -
g Z | INIELL ASS 062y z 1 owlL.2h
73 Grude & Liap 77 Salury Or Rate 23 5D 74 Dote Of Grade 175 P Duv 26 Approprinnna Mumear
s 4,‘7(]5/ Mo "o fr, Wy Ua Ye
oY S50 D 06 128 155 | 161D | J23s 165e 1,
- T e ) /.
action 6 2T Gl
77 Noture Of Actien Codw 78 HE Dare 77 typa O Lmployee ‘ Corim 1! W Leparation lapg
. Mo [e2] fr. ! i
' i
PROMOTION 30 REGULAR 2
o/ |29 o i
i PROPOSED ASSIGNMENT
21 Qeygonizahonas Lesgnutons Cose T wuston UF Othionl Staton Statun Cine
23 Ceiar - hinld 24 Pusitiun Title 35 Portion No M oare T Cuevp Sor.en
Tapt Cena s (s ‘]
UiHa - / . i
Fegn G3 |
38 Gruse 8 Yag 3? Sotary Or Rate 40 5D 4l Dnte OF Grrge 42 P9t Dua 43 Appropesnan Moo miser
10 1 Mo Do T ]/

072."1 A%

gl3lel

SOURCE OF FEQUEST

g : y C it Appraved By (Signaturs Ang Teer ; e Approved
7Y./¢C. gqgi._'ns WH/PERSONNEL "OFFICER :
r r Additana fetnteiticn Call {Home 8 Tetaphona Lal) ) j
’ !
John Waghinko X8242 i
_ ANCFS
o-momc /%W L oenaneé Segratre Oote
A (ucn: gnar _‘___ L o Fiiecert
! '>~ C-ron.i is
¢ Conirer i oD W YAl 7oy
Kewurss -
H e ded by
CSE’
l e 2T L —:l Continved S Sever s "o
1Or G 1184 W :'- 2ud et et (8
" oo SECRET



14-00000

o

i CLPREY:
. 1 GLULT
' REQUEST FOR PERSONNEL ACTION
1. Serial No. 2. Nome Qast-Firt-Aade) 3 Dute Ot Birth 14, Vet Fret 15, Sen 6. C5-tOb
. ) Mo. | Da..| Yr. [Nored Code Mo. | Do, | Yr.
525555 PILIQU JOE0es § R RS Y O gt‘:;.}l R IS vl vl Sy
7. SCD 8. C5C Retnt 19 O Or Owver Legol Authonty ™ [10_Apmt. Alidav. | 11. FEGU 118 LCO 13, Ert o
Mo. | Do. | Yr.- fyeg.q [Code} X \ on Mo. | Da. | Yt [yes.1]Codei Mo, | Do | Yr. | ves. 1 [Code
12 7 15 No-i‘ I AR S R No-2 7 vl v Sl|No-2 | €
/)C, PREVIOUS ASSIGNMENT
14. Organizational Dosig Code 15. Location Ot Ofticial Station Station Code
>
{5/(5 OLv oM B
0D Wi DIVISION . LENS! WASH., D.C. 75013
16. Dopt. - Fiold _[17. Position Tide | 18. Positien No. 19. Sorv. [20. Occup. Series
Dept - Codo| [ . X
'}'gftd: 1 [MAIL AND FILE S 0110359 55 0305.09
1. Grade & Step | 22. Salary Or hml €13 £4. Date QI Grade | 25. PSI Due 98. Appropnation Number
. s . Mo. Do. Yr. [Mo. Do. Yr N
051 4550 ] os Su 23 |97 |90 (20 o0 [2300 138
4 ACTION
27. Nature OF Aclion Code | £9. B, Date 29. Type Of Employee Ceodo! 30. Separation Dato
REASSIGNMENT AND TRANSFER .| [Mx Do Ve REGULAR ]
TO VOUCHERED FUNIS J ¥
AN FATA) !
PRESENT ASSIGNMENT
31. Organizational Designations Code 3. Locoppn Of Olfficial Station Station Code
DI¥ WH
BRANCH & WASH,, D, C.
U7
33. Dopt. - Ficld ] 34. Posiucn lile - 35. Position No. 36. Seev. | 37. Occup. Senies
Dept - x [Code -7
Usid - ~ . -
Frgn - ~ INTELL ASS? BA-629 as 0301,28
38. Grade & Stop | 39. Solary Or Rate |40 D 41, Dote OfGrade | 42. PS| Due 43. Appropaiation Number
s Mo Da. Y. {Mo. Da. Yr. 0235 1000 1000
06 1 4490 : | T e pustendobey O bi ]
., SOURCE OF REQUEST
A. Requested By (Name And TWC{,T_C}C,‘ o of 2. {C. Request Approved By (Signaturo And Title)
P, C, BOWZRS  WH/PRRSONNEL CF¥ICER
8. For Additional lnformation'Cail {Name & Teleptwne Ext)
PAT CASSELL X8242
R CLEARANCES
Clearancer™y '//1 - Sigavdure s § v e - v Clearence Signaturo Dats
A, Catoer g&l;l' d ‘ !’{ 2 E’ 4”22 z “{. !’v‘,..! iupe 771D, Placement |
8. Pos. Contral L7 ey BRI Al1418 —
C. Clasfication . U §. Aporavod By NP W=ry-ic
Romarks  Staffing Compleament Change- o i
2 coples to Security. jhecerdcd byl
. . . } £55
AT T gy [ AT S Laeam b i
lcn: O 1189 N c m .. @)
1 wan 07 SLc - Yy (Lo
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S-E-C-R-E.T

MEMORANDUM FOR: Joseph S. Piccolo
VIA : Chief, WH .

1. The problem of effe:tive management of the operational records
of the Clandestine Services is one of our mnst important responsibilities.
In this connection, you have been selected by your Division, and
authorized by the Clandestine Services Records Committee, to act as
Records Officer for your comporent. Your selection 1s based on your
professional qualifications to carry cut an assignment requiring
experience, Jjudgment, and a knowledge of the objectives of the Clan-
destine Services. A copy cf this memorandum will be placed in your
official personnel folder to record your appcintment as Records
Officer, ’

2. You are to act cn behalf of ycur Division or Staff element
in authorizing the destruction ¢f mat:rizl of no value to the Clandestine
Services in accordance with criteria 2s+ablished for this purpose. You
are empowered to authorize the desir:cticon of documents and index
cards recommended for destructlion by othir mzmbers of your Branch,
and to desznsitize KAPOK and RYBAT mzterial which is no longer sensitive
or wvhich has been restricted In crror. Your signature will be recognized
by RID as that of an officiully uppointed Records Officer.

3. At the meeting of 15 March 1960 , you were briefed on
the details of your duties as Records Offie>r. 1t is now considered
that you will be able ully to ex2cute your dutics as Records Officer
and thus make a real contridbution to the CS Resords Management Progran.

Cona

. WEWDELL E. LITTLE
DOP /R0

cc: Personnel Jacket of Addressee

S-F-C-ReE.T
‘:.ﬂ;d - \,r‘:jé
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SECRET

\V A SR we Ry |

REQUEST FOR PERSONNEL ACTION

1. Sovn;l No 2. Name (Last-hi-Niddlo) 3. Dare Ut erth 14 Vot Pral 75, Sex fo N PO
Mol Tal [ Ve, (None 07 Coda Mo TDG, | Ve

525658 PICCOLO JOSEPH S 12l o 3910 5:_'; ! oM ‘ 2 i 57

7. SCD 8. CSC Fet=t [9.CSC Or Other Legal Authonty |10 Apmt_Alfdav | 17, (G 112, LT _ 713, Snedio

Mo. [ Da. | Yr. jvge.1 {Code Mo. j Do, j Y. |vey.1]{Code| Mo. | Do, | Yr. | ves. 1 1Code

12 271 5h No-sf 1 50 USCA 303 J ' No-g2 02| ok 5?!Nc'-9i 2

PREVIOUS-ASSIGNMENT

14. Orgoni J Dosig Codo 15. Locauen Ot Othcial Station saten Lode

COP  WH

BRANCH 111} .

MEXICO CITY,MEXICO STATION 5652 | MEXICO CITY,MEXICO [T

16, Dopt. - Finld_[17. Position Tie 18, Position No. |19, Sarv. |20, Occun. Series |

biﬁ: < [Code

fond: |5 [MAIL AND FILE SUP - 0510 GS 0305.05
.|21. Grode a Step | 22. Solary Or Rate |%3. SO [24. Dato Ol Grado §5, Pl Dus_ 96, Appropriation Number -

. s Mo. Do, Ve |Ma Da. ¥r, | 0135-5700-3000.

06 1 5490 DS 06 |28 153106 |26 | 60 |POTHREOXTIX

ACTION '
27. Noture Of Action Code LQB. Eif. Date  _ 129. lype Of Employoe Codo| 30. Separation Dot
\'\ Mo. Do Vi, ’
REASSIGNMENT : ars’d ‘ / i{
I 1o/ sol ol REGULAR i

PRESENT ASSIGNMENT

31. Organirauonal Designations

CS/CS DEVELOPMENT COMPLEMENT
DDP/WH DIVISION

Codo 32. Locaton Of Othicial Station

¢

c:[-,ﬂ

WASHINGTON, D. C.

33 Dept. - Fiald | 34. Pontion Tulo [B'ST‘Poﬁnon No: 36.Torv.[ 37. Chcup. Series
Dy [ i
frgn - , ctteb«

43. Agpropriation Number

38. Grade 8Ktep [ 37. Salary Or Rata |40, SD 41

.Date Ot Grade [ 42. PSI Due

Mo. Do. Yr. Mo, Da. Yr.
s " L 0320-1998

! 1
SOURCE OF RE

QUEST

8. For Additional Information Call (Name % Telephone Ext)

oniiing. .{7 prabndiuiedy -]
A Requested By (Name And Til) LT J Dac o l’c’.neqm Approved By (Signature And de)

| Pat _Casaell X8242 -
X : CLEARANCES :
Clearance , gj.—~  Sikrature [ ,il'\:lf_ e Cloarance Signature Date

A. Carear Boax

8. Pos Control

C Closhcotion

<
N
1
O

D. Placement

[-[3

f. Appeored 8.

2 copies to Security Office..

Remarks "’Cfllé/('- PEADING LoD A Expitalion ¢f Aasvn]l Keadve
BagasRaL. To be effective beginning of first pay period in January 1960. Sudject
vill be going on Leave Without Fay.

IR !

Talasy 1152

‘

 Rida 5

SECRET ..

(O]

7

{ Staton Codo

Lo
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CINRCT

VLUid

REQUEST FOR PERSONNEL ACTION

{Not to exceed 12 mos.)

1, Lenal Mo, 7. Nome (Lost-Fist-Middio) 3, Dute OfTuth__1d Ve Tiol 15" Zae (XS _&:_3(_‘____‘_
fMo. Do | v No';_og) ‘Codo Mo. |0 T v
PICCOLO, JOSEPH 8. h2 0835 s3halo | M 1
7 ( - g__C "po'th 9. CSCOr Cithor Logal Aulhonty 10 Apiw_l?_ﬂ_xd w1 f'LL;U 19 [£47] p 113 S',.ﬂr\flk
Do, | fr. .1 iCode Mo. [ Do. | ¥r- [Yor.1 |Code| Mo, | D, L/ yo. 1 (Cade
3 ] 1 : No-2 No -2
PREVIOUS ASSIGNMENT ‘
14, Organizstiunal Designations Coda - | 15. Location OF Official Station Station Code
CS/CB DEVELOPMENT COMPLEMENT
DDP/WH DIVISLON ; /{
-, WASHINGTON; /D. C.
!136 Dept. . Frald 117, Postion Tule ! ’ﬂino 19. Sors.120. Occup. Sories
ont - i
UsHd - . '
Frgn - ‘ / i
21. Gradoe #'Step [ 22. Solory Or Rate |23. SO a‘Ll)aM:@g_nﬂda 95. PSIDug’  [26. Appropriation Fiusiber
- . . . Ye
‘ T2 9\E FLbP osose
ACTION / s
2/. Nature (Uf Action Codo |28. ik Dolg___ L9, Type OF tmployde Cezo! 30. Separation Dota
Mo, 0a. B :
LEAVE WITHOUT PAY «' REGULAR 5

PRESET ASSIGNMENT .

o
Wy

| Station Code

31. Organizanzs Uosignations )IJ \Codo 32. Location Ot 0'!:(5( }w ‘//,
‘UV . ., 5.
L‘/ \ e
T3)3 Dept. - Fiold_134. Pm-lionmda/v Y\V T rs. Postion No. 38. Sers.737. Occup. Soriet
opt - . / .
U.;Md l 0y ‘
fgn - / 'r\ .
38. Grode #/Step | 37, Salary Cr Bfla |40, SO 41 Dato Of Grade [ 42. PSI Due 43. Appropriotion HHumber
Mo, Da. Yr. | Ms. Da. Yr.
: |1 | ’
SOURCE OF REGUEST
A, quuoﬂod B, (torefrd i e) \ R C. Roquest Approvod By (Signaturo And Tide)
P. C. BOUZR/ orbront >’

| Pat Casgell XE2h2

B For Additionci flormaton Cdﬂ (Namo & Telophone Ext.)

CLEARANCES

'»_ 9!6‘ ’rj Clearance Stgnature Date
-%]’:}_T a D, Plocement

- 242774 _9 E.
C. Clamihication 7} ¢ |F. Approved By
Romarks

Leave Hithout. Pay to begin wpon expiratioca of annual leave. LWOP status not to

exceed tvelve _montha.

1 copy to, Jecurity 1 copy to Finance
«)

FORM NO
1 MAR 87 "52

SECRET -
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Yotz

REQUEST FOR PERSONNEL ACTION

1. Sermsl i, i ¥ Neme (Last-Hirst-Middla) 3 [\um_()f tuth 14 Ver vrae 5, Jox |6, - kOD
Mo . ye© Nﬁov;’o? Ceds Mo, [ 0a. ] Ye.

-t e s . t- , . - -
- wemal -
LA A S \“?unnt v C3C O Crher Legad Adnd J_Q_fjx__ C ARy [ TG 5 T 13‘*,..:":«_
N Lo v Vemo x“‘h Mo. | Da. | Yt. [yes1:Cods, e | Uo. | Y0 | Yes. 1 Lode
H AN l jNed‘j i T No?[ l 1] L INe -2

PREVIOUS ASSIGNMENT -

V4. Organustonal Desgmationg Cnde 15. Locauon OF Oiliclal Staticn Statiocn Code
SUP W
L"\ &I ," I! R
SRS & A N CERAE I G 1 MONDTD LT, e Sl

7. Sorv.[20. Occup, Sories

15, Dopt. - Fiald H7~ sicution Tide
Code!

rerREser—

’ 18, Pasition No,

Eglld .
Frgn N ’1 ,« APl BUP Joente .. DR
1. Grode # tep : 0. Ny Or Rate {23, 3D 138 Do Girado |95, PSIDue 196, Apprograton Numbor
" AMe Do Ve |Mo. Do, Vr )
35 1 L el ke St CEE batan pec - IV BRI
ACTION
Code |3 _fo. Dot 129, Typa Of kmployoe 1Code] 30. Separauon Data

7. Norwe O Action
e

PROMOTION

¢ 115157

o Y. . ;

PRESENT ASSIGNMENT

Stonon Code

,-JI. Organzgtiona] Desiyations

Cade

N

+

32. Location OF Ofhclal Stanoa

33 Do Fold 1 34 Pomsan Tido 357 Position No. i 77 Serv.[37. Occup. Series
Bgl‘!"d Code ™ (, ;'
frn - ! ) ) ! G3
33. Grade 8 Step; 3. Nawry Or Rate  [40. SO ;131 Doce Ot Grade | 42. PSI Due 43 Agprogrenon HNumboer
s AR Do v .
| 6 1 'Mx KRy, Cl/{l[d
SOURCE OF REQUEST
C. Request Approved By (Signcture Ases Trde)

A, Requested €, (Nsma And litle)

P. C. BOWERS  ¥X/PERSONNEL OFFICER

8. For Adduonol Inbarmanon Coll (Namo & Telophone txt)

Ronald Brandon X3232 -
CLESRANCES
Clecronce Signature S 3____ Clearance i Sgrrrse Dato
A Catzev Boord 4L ‘1..21-&1_'”(6? ‘/ﬂ;\- 7-’:1 Placeaent
é Pos. Control ; 2. :- 2 = .
C. Ciantconon #‘ 6“ Aporoy ed fy_ dL‘.f{»f[ AIVE
Coaurks R EREREES v
', ) € e ‘\’5‘ '23
L / f/ Ly |. l} v - .
FeaM N 11859 . . o p? @
1 MAR 87 i- " Lo Y
) [kl . -t - ‘
ve SEGI\ET Lj"



14-00000

Gt

REQUEST FOR PERSONNEL ACTION SFCRET

1 Yonnl tio [y, Name (& an-First Middie) 11 Dete 0N Fvllk i4 Var Peal, §% Sen 1o _C'J_ e N

Mo | Da Ve Nw‘-»? Code Mo, 1 Da. T Y
'}2:/;'/?3 LT “ff,“.s 3 LIPS l : ,343:_7_; ) Mo < | 2 { i
. .‘;’ [)_ |9 “(ff;‘(;__n‘pt e (N0 Or Trhar Lagol Authority 10 Axv-l_‘l\_nifl )_v~ n U(vlf 1.‘,‘__._@}-__; (~3_2‘,':; _";‘“M
Mo, | U] “h, Yoi. 1 ‘L»\lv Mo ] Da. j V. Yos.1,Cotde Mt\. 3 Yv< r‘;ot 1 'C‘odo
1 2] !'/" No .9 (! O A ’”)} J l , No-? SRR ‘NO 2ic

- PREVIOUS ASSIGNMENT
14. Crgunratiunagl Designatiom Code 15. Loeation OF Ollicial Ywation Station Code
O W
SHANCH 11 . .
MEXICO GATE, VARG STATION Boht  MEXITO TaTY, MEAILC BTy
17 Do, r..,rT 17 Pasition Tide 8. Position No, 19 Sorv. 180 Occup. Sotios
b Lo
;J,,;,,"I f5  BAIL AND FILE CLERK 510 55 Q5,05 .
1, Crade & Stsp 97?“:?&10'.;'13. Rots 123, 5D 24 DotoOlGrado [95. PSi Dua” 196, Acpropviation Nusber
) 3750 - Ma. Do Yo Mo Dal Ve ..
4R 2 P seae | U5 e k7 P2y 1E T& 110 55 CeQ
ACTION
27. Natira Of fctiun Code |28, iM. Date 129 Typo Of tmployes Code: 30, Separation Duta
(A5, Do, Yr.
PROMUDTON w0y JUN| 1954 Reguluy

PRESENT ASSIGNMENT

31, Orgunizatinaal Losgnations
;

Codo 3. Location Ot Oticial Station

=

RS g

i Station Code

314‘.“25:;3(_._ -Fiald 734 Position Tilo

c‘)\

IJS. Posihon No. [

opt - Cede
lid -
fran - __ I
38.. Gmdaadeo 39, Y zOr Rate [40. SD 141, Date O1Grade 1 42. PSI Due ___ 143. Appropriation Number
“ &J . FAa. Do ¥i. Mo, Do
5 1 -:»20—00 .ol nglb;
SOURCE OF REQUEST

il fomaics

R 'b,
I ®. C. bBowers 1/Personnel Officer
18, For Additianal Information Cail (Name & Telad\ono Ext)

37 Xeup. Serios

Juhn Yesninro Ke2u2

C. Roquest App:.;;odﬁy (a;onomre And Titie)

CLEARANCES

Clearnfca fx_lg_n:n(o P Signature Date
;AL;..C.P_'.“?.' r‘ f‘\./ﬂ. Plocemner: -
8 PG‘ (onl'rﬂ 3 IE. —w }
C Clumhcoum F. Approved By e e e A

Ronarks

1

1

¥

FORM KD
§ MARV? "s,

)

kN

SECRET -

4)
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b Jwne 1950

Chief, WHl Divinion
Chiof of Station, Mexiao City

Admintiotrative
Proowtion Resommandation - EXcEmeaseoans

ACTICH REQUESTED: Oonaideration of recommended vamtion

1. It 18 roocumended timt & TS vmtedfmnc&kto
08-6. & 533 has been in grode since 1& Februa.ry 1957 and has boen on Quty
st tho Kexigo City 8tation asince 2 Docember 1957. :

2. B8insco his arrival at this Station, ESEEmEEY pan @emonstrated his

ability to assume inoreasing responsibility and dotfinito potontial 83 a
pupervicor. He has Jdisplayed initiative and intelligence in the handling
of records mantgemamt problens and has gome up with soveral tiwe saving
sugaestions vhich have been adopted with resulting efficiency. He is

a conscientious and very hard worker, putting in many kours of overtime

in an attept to bring the filas up to date.

3. A scparato dispatch 18 being prepared vhich will rencomend a
reorgnnization of the slots prosantly on the Mcxico City T/0 for the
: Regictry Seotion, in oxder to Lring thu gredesinto a more roalistio
| rolation to the greatly incressed woriload which hag developed during the
| past two yoars. A requost for the yednsgification of §
i 8lot BAP-402 to 0S-7 will be insluded in this peporute dispatch, elong

vith appropriate jco descriptions.

PICCOLO,”Joseph 8.

Winaton 2, Sentt

) by
3 June 1958

Pistridbution
- ligs
2 - Pllss
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SECLET

Clasalty Aeconiing
Yo L rlent,

REQUEST FOR PERSONNEL ACTION {10 Oct S'.')///
. S
1. %eriol No. 2. Nome (Lost-Firet-M.ddle) 3. Owe OF Birth 14 Voo, Frol. |5, Sex— 6. C5. £EOD
. v s Mo | Da Yr Nomed Kade” Mo [Da |V
MR, JOSEPH 8. PICCOLO Tel 8 |35 et 9o M
7.  $CD 8. CSC Ratmt] 9. C5C Ov Other Legol Authority [10. Apmt AMidov 11£T:31 12, LCO 1y, &b
Mo [ Do TY¥r [yes. Cfa Do TV iyev.yowlof Mo | Da [ V¢ [yes -1 |Code
No -1 INe 2 ) No +2
PREVYIOUS ASSIGNMENT VOUCHERED
14. Orgonisational Designations Code 15. Locotion Of Offscedk Sration Station Code
DDP/F1
Records Integration Divieion
Analysis & Operations Branch Washington, D.C.
Index Beation - r
16. Dept.- Flold [17. Position Title 18. Posivien Na. 19, Serv{ 20. Occup. Series
307'0‘- X ITode File Clerk 2" GS 0305.01
ofid.
Fran -
21. Grade & Step [22. Solory Or Rare |23. 24. Dato OF Grode | 25. PS1 Duo 1 5. Appropriation Numbor
24 / 34195 o Do Yr |Mo Do Vr 3-2309-23
1 L1
ACTION :
27. tioture Of Acfion "128. EH. Dote 29. Type Of Employes Code[30. Seporation Dote
Peassignment Mo Da Y
Transfer ¢f Funds 4 UC»*L‘hu‘ L Regular
L 13199 L pote ot

" PRESENT ASSIGNMENT

INVOLU'CHERED

31. Organizational Dosignations Code |32. Locotion Of Offsciad Sarion Station Code

D'DP/WH :

Eranch III

Mexico City, Mexico Station B Mexico City, Nexico 5

Yo/ 4 NN

33. Dopt.- Field {34. Pasltion Title 35. Posirion N 36.5erv. {37, Occup. Seties
oort. . Codo] Mai) & Pile Clerx BAF * 570 68 | 0305.05
ﬁ’a&_g o T SaTory O Rovs 14030 V. Dote OF Grode [47. PST Due Tax. apovopriation Number

) N L Mo Do  Yr | Mo Da Y 3~3570-55-000 -

$ (rleidtsTloajey]ss
o LD SOURCE OF REQUEST

v 3 "AJ’Tl C.R t Approved By (dgnarvre And Title)
m, "HH P.ersonnel Cfficer Suest Tpproved Sy thund
8. Fer Additional ln'ouna”on Coll (Namo & Telephone Ear.)

. C. MONTAGUE, R-b242

CLEARANCES 5
Clearonce . $ignarwe Date Cloarance L' $iyngiure Dgre

A. Caresr Board -1 7200 0. Plocoment Jedddt L L] f A )
8. Pos. Control ! TV N d Y €. —
C. Closs:fication /QMA o I{\/ 7 1F, Approved B, R DA:' Sty

Remarks

0 - 4 ‘_“0‘)

,"

A*h

-5

~

7 -
.

2 Ccpiea *d) Securigl Trzmarcr FROM Vouchered Funds 90 quouchered Funds.
* Memorandun submitted to hm.gement on 27 September 1957 mequesting the

cstablighnent of this positica. Sse” (Anc ,[7/

SR |
soau 1152a

8-87

T

I8 At <

N P
- ///_:;

)
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PICCULY, Joseph 8,

$exice City  RAF-153

.

, File Clork* = . _ % e
; Sudbject will bde blocking Secy-Steno $lot
i !
! : IAe) 12 %
! ; . .
é 1 4 . ‘ th
i _ R, ‘N, DAHLGREN
i l ’
|
f
j
f
|
i Robert 3, wATiLES
]
[ “

i
: | ‘

1 4

» °
e’ v‘:

L .
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13 Pedbruary 1957

T0s CIA Security Control Officer ‘
ViAs 1; Chief, Interim Assignment Section wire] \
2) Chief, Exployee Services ‘ |
FROM: Joseph S, Picealo
SUBJECT:

Permission to continue in Course

1, It is requested tha! I be granted permission to continue in
the following evening course at the University of Virginiats Northern
Extension in Arlington:

[ TSNS

2.

U, S. History = Mondays =~ T7:00 to 9:40 P.M,
It is understood that tuition and all other expenses will be
borno by the undersigmed.

s
NN S D
\ r’"‘p/\/ ™ i
" Joseph 8. Piccolo

e ey

Diatribution:

Original and 3 - Buplojee Services APFROVED FOR TYE
1~ IAS

DIRECTUR OF PERSONNEL

el &I 2k
Zaployee will make no reference to, or dlscuss o JET 5. REFF /L
his CIA connection, assignzant or dutlea while cr C/H5D
participating in above actiivity. /
[
P
- v
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32 o e gEEn T

At

sTaadarD roam §2
P WATED Y N

L v MY (ORI
BTAT W~ LN ST,
aMen OwnEr

REQUEST FOR PERSONNEL ACTION

VOUCHERED

REQUESTING OFFICE: Fill in items 1 through 12 ond A throygh

‘JQ- pt 68 ond 7 unless otherwise instructed. ‘
If agplicabls, obrain _resignation and filiga, ﬂon dc!a on reverse.

1L NEADCRRSTLRS

[ ]rno [ ] eerssracnin

& REMARRS (Use rovorso il necessary)

dpplicant - double slot.

!
URINE (Mr —Miss- Mre - One diven name, int.a'sss, 6nd sutname) { L OATE 01 SIRTH L tuis o* C/f’ ‘ TATE OF MIQELHT |
¥r. Joseph Stephan Piccolo J 8 Dec 1535 ! ,{ : Aug 1956
) - L35 i
L MATRRE OF ACTION REQUISTED [ 3 (’"CT’VZ [ 1318 Y C Y OROTHER
A PEMORKLL (Specity whetlas "t ment, pe ssparation, ole ) A MmIrciiy Lf( \LAU!‘OR
Excepted Appointmen 7
. 7/ A5
B POSITION (Specify whether estalilish, change giade oz title, ete )
. . . 8. muww e
808~ [ mﬁmn'i‘mu g To— ) /1
st © File Clerk Bv-h2L.09 //?/’
b I sec a0 6S-03C5.C1-h  £3L15.00 pa
B acanzsriony DDP/FI

1 fuap oo sooaarmewrat |

grecords Integration Division
Aualysis & Operztions Branch
Index Section l .
D.C.

[ X] sorssrewnra

Weshington,

I l Hneo

tuse

Draft deferment and restoration conditiors per R 20-L10, para. Sb.

L

‘R SI2ULITED BT (Nemie and (stle)

John ¥. Scott, Chief/RI ]

Cce

tuth Robinson, Fxt. 251

€ 108 AGOITIONAL INTORMATION CALL (Mame arrf Polephone ostonsion)

R

} o erciret arracvio oy

S:gnaturer

%QT LJ'./P"

Tirla-

13 VETERAN PRLIERENCE

»

10 POINT

C4SAB. OTraA]

T

Ceacerend in by DS raeT[

W4 FFLTYON CLULSIFICATION ACTION

e

‘_._..
uo,v.u. ¢ A RLAL

Service Panel

SPiurps - /
[P f/

s\{!_‘ 14 APPROPIIAL IO 7 ;ﬁ(’:m&%&c‘!’
] [ TR
wl w 7-2309-23 Yes

19 LEGAL REBICCNCT
Oauwwo [(Jrrovio
" q1are:

8 DVIT OF APPOINT.
MINT APFICAVITS
(ACCISRONS CuY)

& STANDARD FO%™ 50 RLMAZKS

sl T

e R
ek O
-

N CLEAnARCYY

IRTIAL OF SCRATURE

' pArL

l sivare s

Iy
"B i 60 R COATERG,

€ A W ATKN

!
[rpRo—— P F—— ‘_' .
O AMIWAT O8 pn et 200
e R I i
i
L TN S S A ———c 4 R, gt Y02 S e e et i fherinn
4 e
o 7
B e A
[ N ) /’

L,—- A :

AT

\

1

e sann

-~

~ Y

7 e [P dRP R, rr
-Ngs.‘ - WW ...—m.‘-....ﬁ i v ...,.-n.-,:........-_-—.. e e -

. .
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AtATL T bame, ¢

»

e e i IR

OTARDARD FORM KO. 66

O/ﬁceMemomndum e UNITED STATES GbVERNMENT

T /‘?" DATE: //_/34 s /7
Ve e

FROM @ /// “M/‘_‘_/W ] )

7
sUB yuCT: @e«/v <o, .
'.‘

\..—(4 w,,.d (a(‘.,( g% IR v < el

-~ . R
s : . . .
: >
e

T3 e Ael A

- 2’,&1{’ >?L‘¢,‘,,/(_“‘,y‘

s
t
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—
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| —

Agency tns teen approved at Grade 35-4, aalary $3416.00 per annum. _.

30 January 1957

IE-?Mh‘arPicmlo‘x
2210 - 20th Etroet, N. Vi, ————— ; ‘
Washingum, U. C. T :

s \1‘\\

Dear M.r. Ficeolo: ;

We are ziessed 10 informn you that your appointment with thig

Your permanent employment will depend upon the coinpletion : ;
of the folinw'ny processing at the time 9f untering on duty: taking ; ;
the oath of 0%fice, signing a loyalty affiilavit, participating in a flnal : :
security 'nlerview and completing a medical examination which will
Inciude deter:mination of physical heaith and emotional stability.

Should an ytking of an unfavorable nature arise during this nerlod, on
your employzment will nat result in a permranent appolintmaent.

We Looe you will be able to joln us at an early date. [Flease
telephone L.rs. Martha Qeorge-Adis on Ellecutive 3-8116, extenslon
2781, a8 soon as possible, tn order to arrunge an entrance-~-on-duly
date. If at aif possibie, we would anpreclate your galecting a Monday.

Dlease rencrt to the Recentlonist at Zurle Hall at 8:16 a.m.
and 88« for k.re. George-Adls on the ruporting-for-duty date that you ,
establish »tn thig office. _urle iall {n located at the intersection 4’
of 23rd Stree:, lndependence Avenue, and Chlo Drive, 8. W., with ;
entrance on Zk!o Drive. :

The gross salary quoted will be gubject to deductlons for Faderal
income tag anc 6; parcant for the Un'ted Siateg Clvil Service Retlre-
ment Funi. In addition, the benefits of (ow-cost grouo life Insurance
are avaliabie 12 Faderal civiiian employees. ‘The encicsed pamphlot
outlines the fealures of the orogram ani i1sts the amount which will be
doducted 1>z your salary aach ray period for thig term {nsurance.
This inaurance 1g not obligatory. Howeva:, if you 10 not a!sh coverage,
which ts actozzat's, you should s!'gn a V alver of Llfo lnsurance _overage
for.n at the ti:me you enter on duty,



14-00000

S

You will nst recelve 2 nay check lor approxi.nately four weeks
after your sntrancs on Juty,

Uf you have any problems, Mra. George-Adls will be glad to discuss
then: with you when you call.

I . Very truly yours,

! T —— ,
G, M., Stewart

Director oI rersonnsi

P Encslosures (2)
Life Insurance Pamphlet
Man )

-

A GP}'CCRRES/bjs(Georg'e-Adls)

TR e AN ey g i S

- e
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19 November 1958

Mr, Joseph S, Ficcolo
2210 - 20th Street, N, W,
washington, D, C,
‘ j .I‘Dear Mr, Ficcolo:
- This s to assure you that processing i8 continuing
! ' on your application for employment with this agency.
- Flease atlvise us if any circumstance should arise
which might affact your interest in employment with this
organization, .

Your continued interest and patience are appreclated,

Very truly yours, -

H. G. Reynolds
Director of Personnel

OP/CORRES/JIN (Smith)
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12 Zaptomber 1956

Mr. Joseph S. Plccolo
2210 - 20th Street, N, W,
Vt’&ﬂhlngton, Do Cc

Lear Mr. Plceolo:

A review of the medical history Information which you sub=-
mitted Indicates that for proper medicel evaluation {t 18 necessary
that you come to our medical offlice for a pre-employment medical
exaruination which will Include determination of physical health ard

emotionai stabllity.

2 n appointment may be scheduled at 8:20 a.m., on any Tuesday,

Thursday.or Friday. Flease advise Miss Ruth Griffin by letter,
2470 E Street, N.W., Vashington 25, I..C,, or by telephone £Xecutive
2-£115, extension 2781, of the date you will be ahle to report. We
would appreclate your giving us at least two weeks advance notice.
VY'hen you come for your examlination, please report to our Medical
Office in Central Bullding, 2430 £ Street, N.W. Inasmuch as some
parts of the examination are glven {n the morning and others in tha
afternoon, it Is necessary that you plan to be here the entire day.

We will not be able to relimburse you for any travel or in-
cidental expanses which you incur for this purpose.

Very truly yours,

H. G. Reynolds
LCirector of Personnel

OF/CCRRES/bjs(Griffin)

S
Y
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30 August 1956

Mr. Joseph S. Piccolo
2210 = 20th Streeth N. W.
Washington, D.C. .

Dear Hr. Piccolos

#e are pleased to inform you that your application for employment
with this Agency has been reviewcd with intereost by appropriate offi-
ciels and that actual processing hao Leen fnitiated for a position at

Grade GS-4, salary $3415.00 per annum,

Your final appointament {3 dependent upon a number of factors in-
cluding character and reference investigations, and other processing
procodures which may require &s long as 120 days. You may be sure that
this processing is being accomplished as rapidly as possible.

During this perfod please notify us of any changes in your present
status such as chenge in address, employsent, wmarital status, etc. If
it ghould develop that you cannot accept the position, please let us
kaow imsodiately. 1f you have any questions conceraing your application, .
please do not hesitate to get in touch with us. Your future correspond~
ence or inquirfes should Le directed to the attention of Hiss Ruth crltlln.

Yembors of this Agency ere entitled to the regular United States
Government leave and retirement benefits. Our salaries confors to the
rates prescribed by Congress for United States Government eyencles.

Thank you for your cooperation and patience during this waiting
period. '

Very truly youre,

H. G. Reynolds
Director of Personnel

OP/Correw/sed/Griffin
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IS ot T Y e e e i - e,

o -

®,

SECRET >

(When Fuied In)

@)

REQUEST NO.

REQUEST FOR SECURITY CLEARANCE

c-6351

¥z

e . 20

RLQULST DATE (8 1

21 A

YEAR OF BIRIH (29-30)

HAME {LAST . FINYY

| TUSIIION Title

PICCOI0, JOGERH_STEFHAN

L X121 3

1933

POBITION NUMNELR (3t - 36)

8%.09

OCCuUP, COLE {37 - 42) SRADK

0305.0%

(42.44)

G8-0h

CRGN., CODE (45.408)

c

[TOCATION (LItY. 31ATL COUNTRY)

ASSIGNMENT (UMFICE, DIVISION, DRANCH)

MALT . VETERAN

VETERANS STATUS b4

MALE - NOM.YETERAN

FERALL - NON-VETERAN

2

Hag s D C, e /P1/RT
E X | steucan CONSULTANT | CONVERSICN ACTION IF OTHKR, SPECIFY: TYPE OF APPL. (49)
TYPE OF APPLICANT
CONIBACY MILIVARY
NAME OF ‘REQUISTIEA (OR OPFICIAL) TYPE OF ASSIGNMENT AND FUNDS HOQTIAS & FUND (80)
H. G, Raynolas hd  [X[was T Jusr | [rr Xy uv
CLEARANCE PRUVIBIONAL FOR (INDICATE NANK OF POOL OR GROUP): SECREY | CLEARANCE (B1)
RLQUIRED o
X | rrasonat Hisvory stateuenT X | areenoix s REQUEST FOR WAIVER RECRUIT, CODR (B2-54)
ATTACHMENTS
P | rHotoGRAPH(3) APPENDIX N X | rcrort OF INTERVIEW
FEMALE . VETERAN VET. PREF. a SEX (B8)

REMARKS:

1(s0) 1(o?)

SPACE BELOW FOR SO USE ONLY

rme 377

SUMICES FOSE 9 01-108
PRI i3 SesOLEIE

SECREY
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Mr. Joseph Stephan Piccalo
2210 20th Street, ¥, Y,

Washington, D. C.
Dear M, Piccalos

Your application far employment with thie Agency 1s
rresently under active revicw. Appropriste members of. our
astaff vill determine vhether wo have a positicn evailatle for
a person of your qualifications., Although we cannot prodict
the langth of time needed for this review, we will make every
effort to expedite a determinatien. Chould there be unavoid-
able delays in reaching a decision, we shall do our best to
keep you a8 fully infermed as possible regarding the status
of your case,

In the meantime, if you should have any questions, feel
free to get in touch with uws by mail, UYe eek yowr patience
and gasure you of oar desire to make the review period as
short as 1o campatible with the caereful evaluation to .which
we feel sach case is cntitled,

Very truly yows,

H, G. Reynolde
’ Directar of Persomnel

P/Carrea/ovn( Hennings)

16 July 1956_ L e st
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CO‘(FIDENTIAL
(W en Meliled tn)
CATE AND FLA L U INtinyige N CLramance miget T
CLERICAL & COMMUNICATIONS 11)_‘?:'_}25-6‘!9_:}_!1_;5&;951,9.6. Lroee | A CEERTRTRLYY
REPORT OF INTERVIEW PR AVAICADIL N TY DATE /7”;’/"__"_—’/’—"/*
Gordon B, Lamd, another applicant. B e
NAMg (Last - Farst o Mypdile) MR )/A_'u‘,< ]_‘2_'__ SERE S
T —
|_PrccoLo, Joseph Stephan — Stagle M 8 Decmber 135
PLRMANENT ADORELS
I 1636—-—u,s.~wsmdotd&1h Florida } Jogan an L-583L
- TEME UK ARY ADDRL Sy ey
2210 - 20th Stroet N.W., Washington, D,C, Adema L-2355 |
POSITION RECOMuENTLD (Grado and Tiele: TE=T SCORES i
LAY TYPING SHOR T AND OMTiR
| S-l Clerk aLe
ACCEPTARLE STATHON ' CIT NP
X Jsasmrnuron, o.c. [T anvencan an vos. | CXJouoo. ov s1amm
r’"jon-nu (U!nder canditions stipulated) Cj""' "y MaTuRALIfATION BATE
. PREVIIUS NaYIONALE VY e e e e

LINITATIONS

E_ Iovnin {specsfy)

HLAL TH FOREIGN AELATIWLS

._Good,

BACAGROUND AND EVALUATION

MILITARY SEAVICE., If ANy (Primacy and duty MOS and length ol time yn salh,
chatge, areas vinited)

Member: D,C. Alr National CGuard. Ranks: Airman 1/C. Draft classifications 1-D,

teaimyng, dates of entrance and din-

EVALUATION AND DACKGHOUND DATA (Include education and <ord evperience)
1953 - Present, (Georgetown University (School of Forelgn Service), Diplomatic & - \

Consular, grsde average: "75%,
August 1953 = Septamber 1955, F.B.I., Clerk, 0S-} (83150.), to attend school full time,

Mr. Piccolo is of mediwn height and vaight, dark hair, and rathor quiet, pleasant, i
‘{not very talkative and does not give one the impression of being a Ball-of-Fire, Has j
no area knowledge. Has had slight kmowledge of Spanish of which he is taking at the
present time in school, Claims good health. .

Although has had some nervous disorder which were aftereffects of a gland virus, he
bad psychiatric consultation for about five months but no treatment., Apparently after
this disease (this virus) he couldn't concantrats on his gtuilies and consulted a
psychiatrist to obviate the situation, Claims no restrictions otherwise. Tentatively '
planning to go to law achool. Redlly isn't certain what to do in the future, No 10=9 '
that he knows of. Severdal years clerical experience with FBI. Based on past government |
alerioal rience, believe he is worthy of consideration. Might be possibility for .

regular FI Jobe
Scheduled him for the B~k clerktest on 5 June 1956 and gave him forms. ;
Hommpomsmmsrscom. SHOP TO ERNIE HARDT FCR FI/RI.

b
Vel

Ia1i ALPORT AND FONWS FCHWARCED TO m® 'OJuadt13s }4!\‘" .I a W; Qy

) cﬁom:s s.
e, 182b ' CONF IDENTIAL rr e
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_’_’,‘__’.l—«:’:;,_, -
/;,"-/___,,,_
- CENTRAL INTELLIGENCE AGENCYs..

WASHINGTON 23, D. C.

Applicant Information
Sheet No, 1

To all persons applying for employment:
with the Central Intelligence Agency:

This paper is the first step in applying for cmployment or consultant
status with the Central Intelligence Agency. No application may proceed
beyond this first step if the applicant is not in ugrcement with the

conditions stated HeTow:

Gzneral-Considerations:

1. The National Sccurity Act of 26 July 1947 (Public Law 253, 80th
Congress) which created the Central Intelligence Agency places upon the

Agency the responsibility: :
a, 'to advise the National S¢curity -Council in matters concerning
such.intelligence activities of the Government departments and agencies
as relate to the national security;

b, '"to make recommendations to the National Sccurity Council
for thc coordination of such intelligence activitics of the depart-
ments and ugencies of the Government as relate to the national

security;

¢. '"to correlate and evaluate intelligence relating to the
national security, and provide for the appropriate dissemination
of such intelligence within the Government . . . ;

d. "to perform, fer the benefit of the existing intelligence
agencies, such additional services of commoun concern as ‘he National
Security Council determines can be more cfficiently accomplished

centrally;

3 e. '"to perform such other functions and duties related to
intelligence affecting the national security as the National Security

Council may from time to time direct. "
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The special character of this national responsibility requires the Agency .
to maintain correspondingly special employment criteric which may be :
different from the routine or normal employment standards of other Governe

ment departments and agencies which do not have the highly sensitive res.

ponsibility borne by the Central Intelligence Agency. [t follows that the

investigation of applicants prercquisite to their acceptance is a time-

consmming process which,: in addition to loyalty and security checks,

includes evaluation of competence, physical and emotional fitness, und

“avallability of a suitable position at such time as employment may be offered,

This §s called "clearance’” of an applicant,

2. Investigation of an applicant may reveal something which prevents
his ¢lenrance - pcrhaps something of which the applicant i3 genuinely unaware,
perhaps something ‘ahn.h only the special employment criteria of the Agency
make unacceptable. In any event, adverse findings by the Agency are con-
clusive and final so far as the Agency is concerned, und no statement of
specific reasons is made to the applicant,

3. Employment by the Central Intelligence Agency is not a right upon
which an applicant can insist, Offer of employment which is subject to full
clearance does not constitute a commitment on the Agency's part giving an
unsuccessful applicant grounds for any claim against the Agency, Acceptance
of employment upon the condition of clearance is at the applicant's risk,
taken with the knowledge that a very substantial percentage of applicants
are not cleared,

Statement of Understanding
and Agrecement

I have read, understand, and agree to the foregoing General Consid-
erations, If not accepted for employment by the Central Intelligence
Agency, I will make no claim or demand 1n conflict with those consid-

erations,

I have also seen and read Applicant Information Sheet No, 2,

A -

e ek L :

‘/C ‘.-.,A.A
IS\gn.xlur- of Ayphcant)
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SECRET

. T UATE G REGUEST

SELECTIVE SERYICE ACTION REQUEST
. 10 Uctodor 1957

k) 3 UIRECTON OF PERSONNEL

EX)ees. eenminrcon 10 coave covnter

SUBJICT: scouss? ron « [ Joasrs encesrvant
2. 17. 19 are required)

[ J:seceviotinn or cnart vevasusnr (Only itomas 4,
3 OAIL OF DiATH

1 wawt (Loet-tirot-middle).
: 8 Uscembor 193$

__PICCLLU, Joseph Gtepnan
4 PRESINT ALLRISY (Nuwber, etreel, cily, sone, etate) .
210 20ta_Street, MY, \mpiington,.D, G, '
S PLACE OF BiATH (Cify Or town, Sesle, country) ® 17 WONCITIA8N, INDICATE ALICN REQISTOATION NUMBIR
_Yoakerp, HNov Yeork
7 POSITION THILE AND GRADE 8 OFPFICE, DIVISIUN, BNANCH
_.Mail and Pile. crarx._gs—b bop[w/151_
9 SUPVICLL OB ICMATION 0 toh UATL Y OPPICiAL STATION
4 Pebruary 1952 | ___Mexice City.
12 SELLECTIVE SERYICR DERIAL nuunl Ay 13 SELECTHVYE SERVICLE CLASOIFICATION
3 P 229 20 1D
14 NUMBER ARD ADLKIDD OF SELLCTIVL SERVICEL DOAARD

— _Local Bourd f£44, ewa_Avenue, Ft. lauderinlo, Fl.rida

ll APPROPRIATE WUHDING Hw "PERMIT" (853 Form No. 300) UNOLR “INDIVIDUALSD OB UNGANIZATION REPRESENTIO® “(Check ane)

[ig U.%, Goveanwew? [ sesr [[otmea (3pecity)

50 APPROPARIATL WCHGING FOR “PLAMIT® LoDPR “NATUAL OF BUSINESS® (Chack one)

rﬂ Y. 5., GOvisewsm? [Tsecr T)oruen (3pecity)

17 JuSTIFICATION

18 CAPECTILO DEPARTURE DATE FOR OVEN3EAS 19 TYPEO NAME AND SIGNATUNE OF AUTHGRIZED OFFICIAL (Regulotion 20-6480)

1 Hoyesber 1937 2 HATS &[5
REPGHT OF ACTION FROM.DIRECTON OF PERSURNLL

29 OATL OF ACTION

20 12 (Dflice of 2rigia)

22 ACTIOR RLGARG NG T™ME ABOYE RIQUEST

ST J ;7 o Gowar!
zm‘.a&‘.\‘- e S}/ ojr / 14 6% ¥

M7 e 1

ot 10 =
l/ SIENB YR 20 30 *’ '8 4r ’lllbilli
OtsTP 10 Vica ¢y OD PPRS)! . l Pressant, “‘“.”...‘..'__‘.'_... e - .._;; coret®, % - BFFICE Becuaate
P00 NG . 95 BIPLACLE $0AW 3793 & o SECREY T ™

1 aum B30 sricw wav 8¢ ybto.
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YA DARD ronM s &

O/ﬁce Memormzdzmz » UNITED STATES GOVERNMENT

TO s Colonel Omer : \ DATE.

P !

. o Canta
FROM ¢ Gordon M., Stewart tl !

SUBJECT: PICCOLO, Joseph Stephan - Cancel Permission to lL.eave the Country
and DIRECTED 4-F Deferment

It is requested that the Permission to Leave the Country granted subject
on 18 November 1957 and renewed on 8 December 1959 be cancelled. Pleape also
cancel the DIRECTED 4-F Deferment allowed on 18 November 1957, 8SS Form 110
is attached; S$S5 Forms 300 have been devstroyed.'

Mr. Piccolo was born on 8 Decemb;ger 1935 in Yonkers, New York. His
permanent address is 1636 N. E. 20th Stieet, Fort Lauderdale, Florida.

i
|
i
i
i
1
i

- o~ e e B . t

OTADARD FORS) 190, §4 X

Oﬁ%e MemoMﬂdzmz o UNITED STATES GOVERNMENT

TO + Colonel Omer o DATH:

" yrom : Gordon M, Stewart  Godrva noeat L
]

susjects PICCOLO, Joseph Stephan - Renew Permission to Leave the Country

It is requested that the Permiesion to Leave the Country granted subject
on 18 November 1957 be renewed. SSS Form 300 issued on this date has been
destroyed. Please retajn the DIRECTED ¢4-F Deferment allowed subject on
18 November 1957, Subject will return by December 1960 at which time we
will cancel his DIRECTED Deferment.

Mr, Piccolo was born on 8 December 1935 in Yonkers, New York, His
permanent addreess is 1636 N. E, 20th Street, Fort Lauderdale, Florida,
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14 December 1959

MEMORANDUM FOR: Chief, WH Personnel

SUBJECT: SS8S Form 300 for Joseph S. Plccolo

- r
1. Forwarded i{s SSS Form 300 for Mr. Piccolo. While
the Director of Selective Service has issued this permit for a
perfod of two years, the flles of this office and the office of the
Director of Salective Service reflect o termination date of his
overseae service of at least Deceamber 1960,

2. As we discussed earlier, this termination date has
been set to avold the possibility of Mx, Piccolo's authorized
absence placing him in a position which might preclude the
necossity of his meeting his military obligation ae established

by his local board,

J. L. Olmstead
Deputy Chief, Personnel
Opevrations Division

Distribution:
Orig. and 1 - Addressee
1 - S§S File v~

OP/POD/JLOlmstead:ahw (14 Dec 59)
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SECRET

' onl OF MEJUEST

SELECTIVE SERVICE ACTION REQUEST f’ )]
10 Cctoder 1957 f’l /
O § oimtcron or reasownrL . ‘:5}:,
SUBJECT: nmaounst som . gu-uv oeresutnr EX]s.r. seowession To Ltave countey b’ (}/
CamCELLATION OF DRATY unu‘--v'(o:uly itewe §, 2, 17, 19 are cequired) b}
2 waml (Lesi-Vavrat-middie) 3 DAL OF DIRTM
PICCLLU, Joseph Stephban 8 Decemder 1935
4 PREMNT ADD'!IS (Nuvaber, slreel. city. tone, state) ?
© 2210 20th Street, MW, Washington, D. C.
S PLACE OF BiNTH (Cily Or town, slete, country) § 17 NONCITIZEN. INDICATE ALIEN REGISTRATION NUNELR
| Yonkers, New York
7 POBITION TITLE AND CRADE 0 OPFICE, DIVISION, BRANGN
| _____Jail and File Clerk, GS-b _Dbop/w/111
1Y OFFICIAL STAT(ON

? SLAaviICE DIOIGOIAIION 10 £00D DATE

&4 kredruary 1957 Moxico City

12 SILECTIVE SEBVICE SERIAL NUMBLA 13 STLECTIVE SERAVICE CLASSIFICATION
—

293k B-o/f=35- o 1-D

I ADDHIS’ OF SELECTIVE SEAVICE DOARD

cal Board ##, 521 S, Andrews Avenue, Ft, lauderdale, Florida

18 APPROPRIATL WOMDING FOR "PLRMIT" (SSS Fora No J00) UNDLR “INDIVIDUALS OR ORGANIZATION REPRESENTED® (Check one)

0 v.v. sovesaster T s [TJorwan (Specity)

16 APPAGPRIATE WOAD NG FOR "PERMIT” UsOER "NATURE OF BUSINESS™ (Check one) T T

XX v-9. voveonmeny D"" [Jotntn (Specity)

”_J“c'/";:: - & oo’ —'/(:(,(_,, ZM/%
MM L M,/ dort

7o G T il % frisig. . e
fotd Ao i, Le s v 2 Zgjgw

.

e uncuu DEPARTURE DATL FPOR OVIRPB3LAS " l w lu'no ID OF71CIaL (Roguintion 20-480)
- C}’ /alei' 22

// 1 Hovembor 1957 Re bert S. MATTL2S, C/¥d/Support ..
7/ a/———--- PRS- PEPORPT OF ACTION FROM DIRECTOR OF 9cnso~~u [Zhitnd
0N DA'( OF ACTION

1] lp (Oflice of origin)

28 ACTION RESAROING T™™E ADOVIL NEQuULST
v

1
; peseRziy L

SEAERAL J

Jc/{.:zc__é \//cfaa t/*

T 3
.lA.l"l' er S 83 T2 .' (A NINNY XN
tsTeIouTiCm s 6y OD PRS- 1 . s —.o 9 . Pisaccnty PRLaze. D - et . 7 47 s0rare. N ¢ yrvicn nu-“w
» . . ™~
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STAF JARD PORM MO, 88

\

i

O]ﬁc‘e Mﬁﬂ&ﬂlﬂdﬂm * UNITED STATES GOVERNMENT

TO

FROM

: Kecord

\
DATR: 2) Oct 57

t3. Richelderfer

SUBJECT: Piccolo, Joseph Stephan

H @

Subject waz advised this date that the Agency would request a
directed deferment., He was told the meaning of a !'directed deferment"”
end advised not to contact his local board and®tney will not contact him.
He was sent to see Captain Noble in Reserve Affaira Branch. Captain Noble

-wag not in and subject was intervieved bty Sgt. MacKenzie. 1 talked to

MacKenzie and streszed the fact that subject chould be advised to be sure
to drop out of the National Quard. MacKenzie said that he would have to
request to Le put in a etandby reserve statuz. This seem3s to be a zatis
factory arrangement, aince we are requesting a directed dbfermwent, the L.B.

will not contact Piccolo.
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Na}

C/Z

ECl

MEMORANDUM FOR: Deputy Director of Personnel
SUBJECT: Mexico City Clerical Requirements

1. PAD has attempted to locate two suitable candidates for
the WH vacancies _who will not be eligible for the draft, Machine
runs were used; as were file referrals, checks with approriste e
Administrative and Personnel representatives in Agency components,
and a thorough screening of Tables of Organization. A total of 25
individuals at the GS~5 or lower level were checked out. One
candidate was located, a Mr, William G, Rawls, Clerk, GS~4 with W8,
He -hag. been accepted by the Division for the January requirement,
The January deadline was chosen for be will be abl
pass the typing requirement for We had no
success in. finding a candidate for the 1l November deadline, All
of the others were disqualified, largely because of marriags, un-
willingness to accept the assignment.

-2, Under the circumstances, it is recomnendod that Mr, Rawls
be processed against the January requirement and that Mr., Josaph
Piccolo, who was originally submitted for the November departure,
be processed for the aasignment., and that a directed deferment dbe
requested for him.

.——\
’

&M e J““’“/

Robert W, Sheay
Chief, Personnel Assignment Division

 n

- SECRET
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OFPICE OF THE DIRECTOR

FOA

NATIONAL HEADQUARTERS
SELECTIVE SERVICE SYSTEM

A3 INDIANA AVE mm‘mmwts‘r AcORrss REMLY TO
WasHINGTON 35, D. C. . Tis DimeCTOR OF Stk 1IvE Semvics

July 18, 1953 Attentions

i rov Colonel Caer
Ll b&a&uh (Y] ‘i ’lic g

G STATE Lclidd

State Director of Selective Service
310 Charlotta Stroct
St. Augustine, Florida

Subjectts Joseph Stephan Piccolo
SS No. §-bli-35-£Ch

Dear Colonel Walls

Reference is made to our letter of Hovember 18,
1957, advising you that the Director of Beleoctive Sorvice
hed dirccted that the above-named registrant be classi-
fiad in Class IV.-F until further notice, under section
1622 60 of the Solective Service Regulations.

: Mr. Piccolo has now received 838 Form No, 80
(Seandby Reserve Questiommaire). Due to circumstancea
bayond his control, Mr. Piccolo 13 unadble to complete

" thia form, which 1s enclosed. Please return it to the

local board with the instruction that it not be re.mailed
until such time as tho Director withdraws his directed
olaspification of Hr. Piccolo undsr the Universal Hili-
t.ary Trelning and Sexrvice Act, &8s amended.

For The Director,

: DANIEL 0. CGMER
" Colonel, JAGC
: General Counsel

mclc}mre i )
Mr. Gordon M, Stewart \/

'

cct
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3 =

$OR PURPUSES OF THE FAIA LABUR STANDARDS ALT, AS AMENDED,
YU ARE CESICNATED ELZEAPL. . :

EFFECTIVE DATE OF LESIGHATIUNE 01 MAY 1974,

PICCOLU JUSEPH S 025658 41351049
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SECRET
NOTIFICATION OF ESTABLISHMENT nute
- F MILITARY COYER BACKSTOP
OF MIL STOP 21 January 1964 |
3 i SUTADLISHED FOR
t0: .| X /| CHIEF, RECORDS AND SERVICES DIVISION
(Chech)l™ *
CHAIEF, OFPFRATING COMPONENT , JOTP PICCOLO, Joseph 8,
ATTHE - FiLe wo.
Mr, Wiley 4455
REF: 10 CARD WO.
Pre-employment Cover DBriefing
PILITARY COVER BACKSTOP ESTABLISHEID
X | BLOCK RECORDS:
(OPMENO 20.800.11)
a. TEMPORARILY FOR __ _ DAYS, IFFECTIVE .
X % CONTINVING, WFFECTIVE___6 January 1964 .

SUBMIT FORM 642 TO CHANGE LIMITATION CATEGORY TO 3.
(4B 20.800.2)

i

ASCERTAIN THAT ARMY W.2 BEING YSSUED.

(NB 20.661.1)

SUBMIT FORM 1322 FOR ANY CHANGE AFF‘I‘CPWG THIS COVER,
(R 240.250) ,

SUBMIT FORM 1323 FOR TRANSFERRING COVER RP.SPON IBILITY,
(R 240.2%0) \ .

i
Trwrﬂ r’.'-.-—.-.r-»o‘_

i

! " ""Jcorv 10 croron

/ QU

W\A_../ /‘, ,:,,43,,»

I "“'"""‘f‘.ﬁ’\ﬂ
[ L

/v/:fv\/

. hl €OtEP, wiLITROY Covee ol
otsras - s L.prsoos J.apeni(mery

T >
> < | S

-.|55| [YLIN ) .uno -
f" . ......:.......‘a-ﬂ’ - ' e

+

{19.58. 02
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SECRET

NOTIFICATION OF CANCELLATION

DaAte

«~ OF MILITARY COYER BACKSTOP
j‘y"'——«v-\

TOs X

11 June 1963

C’JIIIF, PERSONNEL OPERATIONS DIVISION
(Chreb b

SURFECT

CHIEF, OPERATING COMPONENT (For Action)

EQD

o8 PICCOLO, Joseph 8.
ATTN Mr. White
FILTF nO,
REF: Form 1322 dtd 4 June 63 removing cqver 4455
MILITARY COVER DISCONTINUED t0 CaRD wO,
US Army
Unblock Rocords;
g (OP Memo 20-800-11)
Elféc'jvo

Submit Form 642 To Change Limitation Cotegory.
(MHB 20-800-2 to bo rodesignated HHB 20-7)

NE’ Return All Militory Documentation To CCS,

Romork st

[:3 cory 10 cro/0P

b i
: Sh o
:f "\'\. . ) )"‘ﬁ‘
[HAES [
\ . )
) N
6;'. ! J o

Cp/ppr-'('. 4ILITaRY CBWeR, LCY
DISTRIBLTY I, 1 o ’Jl’ 1-P5p 8
55la . SECRET T

L1y, 70. 800

- i h ‘:,7._.‘
e — K

. P
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SECRET

_E‘;ls\mn_laﬁl_

MEMORANDUM FOR: Chief, Records and Services Divipion
Office of Personnel

SUBJECT ¢ PICCOLO, Joseph B,

1, Cover arrangements are in process, and/or have been come
rleted for the above-named Sudbject,

2. Effective_ 15 January 1961, it ip requested that your
records be properly blocked reepeaed to deny avkaowiedge Sublect's
current Agency employment to an external inquirew.

* 3. This memorundum confirms an oral request .of ..

ce:  SSD/0S

Hos .
0 ! ! N
- . . [
be™ . . .o : R |

TiaR et CeT PTAAAR

sheed bod” B FILE

14:-89.80)
-
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-

1G Cetorer 1957
C-1551 (i ladenu)

MMCRANDIM FOR: Offlce of Fersouncl
Records & Tervices Division
Counseling Eranzl/CP

} SURJECT : Josorh Stephan Flecolo (T)

!

§

i 1. It is requested that you close your records concerning
- § cubject to all ouilside lnquiries regarding Agency councction

; . from 16 October 1957 forward. You wiil be advised in the ruture

i , .

' i 1t 18 deemed advisable to recpen these records.

! . 2. Thank you for your cocorerstlon.

. s ————

g _ evino NI D

: JC G, BOUNTIARD

. : o/ CHIEF, CCB/HC

:

i

E

3

k) .

¢

i

; WA
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28 Saptembor 1961
Fllo Ho, 4455

MEMORANDUM FOR: Chlef, Records ond Services Divislon
Otfice of Personnel

THROUGH : Chief, PSD/0S
Attention: Mr, Robert C. Swendimen
SUBJECT : PICCOLO, Joseph S,

GS~7, WH - Cover Debriefing

}. Mr. Piccolo entered on duty with the Agency on 4 February
1957 and will resign on 4 October 1961. Ouring his period of em
ployment ha utilized cover in Moxlico from | Novomber
1957 to KB January 1960, and from {5 January 1961 to rosignation used
nominal Department of tho Army cover in Headquorters.

2. Vr. Piccolo was instructed to indicate his omployer for the
entire period as ClA, 2420 E Street, N. W., Washington 25, D. C.

3. He was further instructed to indicate, whonever necessary,
that he travelied, listing various countries en route to and from
Mexico, but not reveal the spacific location or detalls of his cover
assignment. :

4. Mr. Piccolo's forwarding address will be 1636 N.E, 20th Street,
Ft. Lzuderdsle, Florida. His new employment is (2ist Toctical Fighter
Sq., Andrews AFB.

£. The above Informﬁfio is furnished for your guidance and
Inclusion in the Subject's person 2nd securijty files, ..

ot e -
,\rg P - .
AT SLV IO S
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NOTIFICATION OF PERSONNEL ACTION

SECRET

Bhe 28N
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LI AR TR AN T OMAN LW QAN a VR DAty T DATE (0 GRADS 10 Lt 0AlS Y VYRIFRANS PRASIENEN Yl ANNUITY STATUS
T A v e e T T W A e WO A ve
ClArio id=e 951 | VO=U9-bu | vO=ue-0l | NHUNC

12-21-54

ACTION TAKEN

1] NATURE OF ALTION 14 EPPECTIVE DAY 19 LEGAL AUtauTY
P“L“Ll‘\.h * TR ,
- ui-La-bu 50 USLA 4u3
16 #6100 710% NUMDS W 1 ATRILIAT I
Clowy STAFF EPAPLUYEL-CARLER
18 ORUAMIZATIONAL CEIGNATIONS 1] uxn’um 10 OFFICIAL STATION
Lac 1AL .
CUVERIT AU1iCn STAFF ] AASHINGIUN, Ueloe
AEA CPoRALIUNS BiANCH 70 HEADGUANTENS 7 covin Trot 72 CIVER ORGARIZATION
AREA StoTliuN
LErAKINRENTAL
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BATE TILCLRIID I T e T e TR THLL NMRS A
NOTIFICATION OF PERSONNEL ACTION

ca-11-¢c vl
|_|;:‘_~'-—“—‘" . ”"“—‘4;':;‘—..' "QI:. ‘."\\\ L 3 DATE QY AT 4 fer 3 Cifelsn
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ACTION TAKEN

15 LERAL AUTHORITY

1) MATURE (L ACTION L] ll'tf;l‘;l Aty

REASS IGNNENT
ChANGE UF HUNE UASE

MO 04 YR

Coa=15-80 50 USCA 403

18 PORITHON NUMBER 17 APEILIATION

C10ey STAFF EMFLLYEL-CARCER

19 LOCATION OF OF FICIAL BTATION

18 ORUANIZATIONAL DESIUNATIOND

cul 1A0 . .
CUMVERT ACVIUN STAFF : . WASHINGTCN, Uo.Ce
AREA CPRERATICNS ERANCH C 20 WEADOUAWTERS 3 caven 1aee 17 COVER CRGANIZATION

AREA SECTION .
i ' LEPARTPENTAL ]
TR denng T8 AALE WW

23 AMPLUTAEIRTUPATIONAL T1TLe RS mFrAy DRSId W sCHFLE
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8c F R44ldd £ folf
POSITION INFOSMA TR 8 I NEe 47 STPARATION DATA CODS
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"‘ﬂlv ACJUSTMENT IN ACCCRCANCE wilih THE PPLYISILHS OF SECTICN 5305
UFL TITLE £ LabSeCo AND EXECULILIVE (VOFP 121(5 PUKLBUANT T0O AUTHURITY
UF LCT AS FROVIDLE IN THE CLIA ALT UF 19494 A5 AMENDLU . AND DCI

USRECTIVE CATED 8 CCTIGPER 1S5e2."

Z ) EFFECTIVE CATE CF PAY ALJUSTMEANT: CT UCTUBER 1¢79
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S 1
11568 ;
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e . -

1 OMRIALNO |2 T NAME 3 OKGANKATION |4

% ! ..

< _ 025658 PICCOLO, 21400 . ] o
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE
SCHEDULES OF THE GOVERNMENT EMPLOYEES SA1ARY REFORM
ACT OF 1954 PURSUANT TO THE AUTHORITY OF THE DIRECTOR
OF CENTHRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL
INTELLIGENCE DATED 8 OCTOBER 1962,

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE
AND STEF AS INDICATED. IN CHART BELOW.

| GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

Per Annum Rates and Steps

GRADE l'

1 | 2] 3] 41 51| 61 51 8] 9

GS- 1!$3,385/$3,500{$3,615($3,730|$3,845|$3,960 $4.07584,

GS- 2
GS- 3
GS- 4
GS- 35
GS- 6
GS- 17
Gs- 8
GsS- 9
GS-10

GS-12

GS-17.21.445|22,195 22 945]23,695{24,445] ... .. . ‘ ........ .
GS-1812~I.500‘ ‘ .................... S Do

3.680| 3,805| 3,930} 4,055| 4,180 4,305 ﬁi.%oO] 4
4.005| 4,140] 4,275] 4,410] 4,545| 4,680 4.515; 4
4,480 4,630 4,780; 4,930 5,080/ 5,230; 5.350| 5,
5,000| 5,165 5,330] 5,495) 5,660) 5,825; S.990, 6
5,505{ 5,690{ 5,875{ 6,060 6,245} 6,430; 6.615; 6
6.050¢ 6,250| 6,450; 6,650] 6,850 7,050: 7.2
6,630( 6,850{ 7,070| 7,290; 7,510 17,730

0/$4.303
4,680
0| 5,085
0| 5,680
5/ 6,320
800/ 6,985
7.250| 7,450 7,650
! 7.930| 8.170| 8,390
7.220| 7,465| 7,710 7,955| 8.200| 8,445/ S.690] 8,035| 9,180
7.900! 8,170/ 8,440/ 8,710| 8,980| 9,250| 9.520; 9,790{10,060
8.650| 8,945| 9.240| 9,535/ 9,830(10.125:10.420,10,715 11,010
10.250/10,605/10,960{11,315/11,670(12,025/12.330!12,735/13,090
GS-13:12,075/12,495/12,915/13,335(13,755/14.175,14.59515,015/15,435
GS-14'14,170/14,660/15,150/15,640/16,130|16,620'17.119°17,600{18,000
GS-15 16,460{17,030,17,600/18,170118,740/19,310/19.880 20.450,21,020
GS-16,18,935)19,590,20,245/20,900121,555|22,210,22.563/23,520) 24,175

10

$4,420
4,805
5,220
5,830
6,485
7,170
71,850
8,610
9,425
10,330
11,305
13,445
15,855
18,580
21,590
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[SECTION B _ GUALIFICATIONS UPDATE_

| 1¥ QUAuuCMiONS UPOM! FORM 1S BHING wammu WiIlM CMANGIS, AND 1S uucmo 10 n«s REPORT, PLACE THE
IN TNE BON TO THE RIGHT. 17 NO CHANGIS ARt REGUIRID, PLACE THE WORD "NO” IN TME BOX AT RIGHY

wWORD Y[S
SECTION C ... ... . _ PERFORMANCE EVAWAITON _ = ]
U-Unwlh'm Portarmonte is vnotceptvhie A tating in thin (ategary rtequires ¢ ds and pownti dial octicn The nolwo of the ochon . .«
. covid range from counteling. 1o further huining, %o plating on probation, to uoulqnm;n' or 10 separabion. Describe oction loken
H & proposed in Section D. ?
\f M- Morginal Performance is defitient In soms uspects the reorons lor anigning this roting should be stoted in Section B and remediol actions .
t

‘olea or recommentded shuuid be desurihed

P—Proficient Porlormance iv sotistuctory, Dewrad rmivity ure being produted ia the monner expected.
: $- Strong Pestormance iv chororterized by escsplional piofisiency.

H k O—~Oumondm, Pertarmonce v 50 Olup'lano’l in celatan 10 tequitements of the work and in comparison 1o the performonce of others dolng simifor . !
werl 08 to worrant spetiol recogadtion. . A !

SPECIFIC DUTIES o

i
- f

—

; Jist up to.sla of s most importont lpoc"k duties parformed during the 1ating period. Insert rating tetter which best doscribes the manner ln which employes ,
performs EACH wpecthic duty. Consider ONIY oltoctivanass in perdurmunce of that duty. All employess with svpervisary rasponsibilities MUST be tated on

. their abdity 10 wwpervive (ind of employ * upunud)
: OPECIFIC OUTY NO. 1 o " RATING
‘ Serve as senior CI coordinator for LA Division; to monitor the Division's CI.| **"™**
v activities; to provide guidance and support for its CI problems.and operations, 3
" Jereciric oury no. 8 . B T aaning 1
LaTTER ! N

o Participate in’ Counterintelligence and Operational Security Surveys. :
. s .

’

' .PICIPIC DUTY RO, 3 - hAY’lNO
Screen LA Division traffic containing items of CI significance; maintain Lerien :
Tiaison with other CI components of the USG; perform special CI case assign- ! $ : /
ments, ) : :
[8raciric DuUTY NO. @ “aaving | Voo
LETTER
Matntain CI working files including basic information on the CI objectives of ! .
LA Dfvision, , = S
' SPECIFIC DUTY NO. 8 T T U maTing
| LATTER
|
°PECIFIC DUTY MO, ® T T mATING | .
. ; LBTTER
5 i
; T TTOVERALL PERFORMANCE IN CURRENT POSITION , ,
; i O N
4 Tole iate arvevet svenytheg sbevt e ol ohuh @l (B3 @ M twernat postian sush 8 partermance of soecifu dutren ,I ‘.:' :
! Produiteny tendert o4 wh (S0P aRetnse portasnt pecmmal MO OF Aobity ead Furteskor lamitetians ar teloats Bosed A rous bacwiedge :
_f o) ompleson v 9300l purier epans Susing Hie rotiag peved phae the lotter  the ratiag bes cc-usv-l g ‘e the Horement whuh Gost e q
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1 fnstincts, his activist styleycand his keen analytical skills, superbly qualify him

. , . i //continued//
"[SECTION E ; c&anﬂcmow iD_COMMENTS
" ) TV BYSUPERVISOR . . . .
MONTHE REPLOVEE NAS BEEN l "ﬂl IlPDﬁ' MHAD ROT. 'GlN BSHOWN TO &M . GIVE EXPLANATION
UNMDEA MY QUPERVIDION s Fitc.os oo oot an :t4ag Prorile
ATy oA 5 183 ul
DATE T Y ZIC] "QF BUPERVISOR TYPED $R PRINTED NAME AND ounumn
16 O 14979 : : M I
: Chief, C1/0G/0C , e r/ reans™
2. BY EMPLOYEE

| SECRET. |

SECTION D . ) NARRATIVE COMMENTS

Indicote sigadmant srengthy or weobknestes d'mnmo’od in turromt pustian beeping in proper peripetfive theis relyfionthip 1o overall performance Wote
foreign | . # required for

svggestions mage bee imgeovement of work perlormance Give recommendations for Maining, € t on P gvop P
curront potition. Amphty or eupluin ratings given in Section C Yo pewvide best basis Tor determining futwre perscnnel oction Maonner e' pettormonce of
manngerinl or supervimery dutivs ond cort conuiousness in the wie of personnel. spoce, equipment oad funds, mvm_be_commented on. opplxable H

02t 2 wpore i needed to tomplete Section D, attach o seporate hgﬂ o poper.

[}
Mr. Piccolo's wﬂfv.c llpcgencevin A Division and Cuban eperations, his inquisitive

to serve as the senfor Cl Staff coordinator for LA Division. One obvious measure of
his strong, continued effectiveness, §s that in any given week he recefves more
requests for guidance, Cl file reviews, and other forms of CI support, than any of our
other area division coordinators.. On the other hand, because of his in-depth, across
the board knowledge of LA's operational activities, he represents a unfque resource

to C/CI when the latter has to respond bnowledgeably and rapidly to inquires from the
DDO level on LA related matters. On that score.alone, C/CI has conmented on his deep
satisfaction with Mr, Piccolo's impressive performance,

During the year, Mr. Piccolo 'led. the team which conducted an fn-depth.C! and
Operational Security. Survey of Brasilia Station and 1ts two Bases. The final report
was well received by the Division and the Station, which began implementing certain
of the team's suggested recommendations before its return to Headquarters. As with
other Cl survey reports, the Brasilfa study was forwarded to thé "DD0 and the- OC! for
their infoimation. Mr. Piccolo is one of the more experfenced survey officers, having
participated in or led five station survey exercises in AF and LA Divisions.

UDONAfvﬁ! OF EMrLOYeR

/"”"*J “/‘éz"' (’

1 MavE £ 0B wavt Nt (S ATracuen A |OATE

uvmmr CONCERNING THE SUPTRYISOR® ;
5 S //, "24«& i

EVALUATION OF MY PURT ORMANCE
3. BY REVIEWING OFFICIAL"

COMMENTS OF REVIEWING OFFICIAL

Mr. Piccolo 18 a very competent, sericus and ambitious officer.
Cl coordinator for LA Diviaion, he has represented the Staff extremely well and,
more importantly, has ensured rapid, professional and Iinforzed follow-up on counter-
intelligence problems and leads in that active area. He knows his client division
wvell, his advice and support are regularly sought, and he has an unusual ability to
penetrate to the essentials of a given operational matter. All with whom he deals

in LA Divistion hold him in high esteem.

As the senior

(continued)
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. and faculty commentary) as one of the most effective instructors on thgcjs;gff He
. and S

" the pattern in the future, - o

N ~ SECRET ..

The operational traffic Mr. Piccolo screens for the "front office” f{s usually
accompanied by pertinent insights on the significance of. the aeveloprwnt or event
reported. He has been praised more frequently for his commentaries than any of our
other coordinators, which {s another reflection on his intimats familiarity with

“the LA operational scene. Numerous examples of his productive and versatile service
to the Division and Staff can be cited but we will note for =2 sake of brevity only
three to underscore out point. (1) For the past two years »e has been the guiding
and principal referent on a joint Agency/FBI proposal which wogld enable the FBI to

| His perseverance in shepherding the instrument through
fts vartous approval-stages in the Agency and the Department of Justice, is finally
paying off with the recent notification that the SCC/CI had iaformally approved the
-agreement. (2) This past summer Mr.. Piccolo was temporarily assigned to assist NE

Division as a consyltant, because of his Brasilian expertise, in a case involving
| Ultimately Nr. Piccolo participated

2.

FHG e
T

dlrectly‘in th

persuading the
Finally (3), he Kias quite Justifiably earned the reputation {per student critiques

IR Sa

Jarly in the CI and BOC courses, and participates in the
seminars for our military and FBI colleagues.

e

Again. Mr. Piccolo s perfonnance during this past year, as in previous years.
reflected a sustained superior effort, which, I am convinced, will continue to be -

»

L TGk v

SECTION FREVIEWING COMMENTS (continued)

Rating officer properly hlghlighta Mr. Plccolo 8 doterninatlon and perseverence :
in pushing a major joint CIA-FBI program through Washington's coften unbelievable.
burecaucracy. A lessor man would have thrown in the towel long ago. Mr. Plccolo,
understanding the importance of this prnposal. was determined to “hang in there°"

success resulted.
A veteran Cl survey officer, Mr. Piccolo headed a §ean inspecting Brasilia
Station during this year, Perceptive tdeatification of a numder of potential -

counterintelligence and operational security problems, have taduced this Station
to take certain corrective action and ita future operatioval programs vill surely ) y:

benefit from these.

R anm B I

Major contamination via Philip Agee has severcly limited thin officer's
ability to aerve {n his arca of speclalty, latin America. Nonetheleas, wo neoed
to tdentify tn the not too dintant future a challenging overacas asatgnment that
will take advantage of hias {epressive operatfonal skilla and expertonce, Ho is
patently an officer with highly doveloped on-the-ntreet fnatincte and, if he {s
to achteve his conwiderablo potentfal, needs additional oversear poslings,

In thoe moantioe wo arte fortunate (ndeed to have hie on cur Maft; he s one

of our hest, 1 ungonl{a:lnxly concur tn the Rating Offtcer's letter grados and

narrative comentw, : ‘}f

SECRET
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i 14 March 1979

VEMORANDUM FOR: Mr. Jozesh S. Piccolo, Jdr.
: €1 Staff/Operatfons Group

Operations Coordination Branch/LA

SUBJECT "+ Letter of Instruction

General:

1. As the Latin Arerfca Division Coordinator for the Opera-
tlons Coordination Branch, CI/0G, your basfc duty §5 to serve as
the fnitial and princiga2l point of contact between the CI Staff
and LA Division with respect to counterintellfgence activities
favolving the;Divisinn and its respective Stations. HWhile the
position of Coordinatcr has certain ltfafson aspects it also
requires that ithe fncumbent, in support of the DOO’s objective
to reintcgrate CI dfsciplines within the Gperatfons Directorate,
take an active role in stimulating Cl practices and operations in’
LA Division. Accordingly, you are expected to be fully knowledge-
able of the missions and responsibilitids of the Cf Staff (See DDO

"fiotfce No. 1-1339, dated 16 July 1975; DDO Motfce No. 51-54,

Coordination on Counzerintelligonce Matters, dated 4 May 1976).

and in qgeneral -the interests and activities of the other functional

branchecs of the Operations Group as they relate to LA Divisfon. To
enable you %o accomplish your spcclfic dutfes you will be supported

by an Aﬁqtstant LA Coordinator.

Specific Dutles:

2. As tho LA Coorginator, your major continuing duties will
be: '

a, To-develop cluse and effective working relation-
ships with LA Division to ensure you are currently and
fally oware o? Cl problems and activities §n tnat Oivi-
sfon; to provide tA Division with guidance and support
for its counterintelligence operations.

b. To participate when requested In the pleratng and
conduct of Field Counterintelliqgence and Operattonal
Securfty Surveys Jdesignated by the C/C0 Starr,

S o s
v WG PO : b AT CLEY Al :!4 ,‘t.\ '3 V:—'
ATITT AN SR SR 6 flerci e 0y (0 1A
B LB YA R InIRCH L -

SFCREFT
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f//////~ ’ c. To wmenitor ond screen LA cable traffic and

sclect items of CI sfgnificance for routing to appro- .
priate €l Staff components, together with supplemcntal
fnformation as ncecded; to maintain liafson with other

U%G components as appropriate; to perform specfal

assfgnments on C] cases as may be required by CIl Staff,

d. To maintain CI working files, including basic
fnformation with respect to the CI Objectives of each
LA Division Station.

: e. To serve as back-up Coordinator for other
‘ ) divisions .as may be required, and as your work schedule
‘ permits,

A e av e e e g e

3. ODuring your assigament to CI/0G/OCB Fitness Reports cn’
your performance will be based on the provisions of this LOI.

Any major changes in this LOI will be made in writing and will ¢
require your signature to be effective. - N
"-VA" { ;o( L3 X - . }:r_\

Stc , Creane i

niet cisocroc S

R

[ have read and understood the abovae.

/ g a-...aﬁzt (r()\ /‘{/’\Cu\ 7?
seph S. Plcceln, Ir, Date
Oivaslnn c! Foordlnalur ‘

*
.

steREY
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- ) p L SECRET
' CLASSIFICATION
S5 Y]]y FITNESS -REPORT
SZTION A ~ GENERAL INFORMATION -
Cora oy 7.6331-77\"”}1. NAus haet direl meditles H ARSI REUEE YT PR E WAy i ’t"’s‘n
225058 P l((ﬂlﬂ, Joscph b : I8 Dee, 35 1 M i el | G DAG
b T T e T T T T T T ne TR s gt T BT e TR A o T ."..]‘.‘I.x TTRIR
rerations ()ﬁ'iccr Dm/Clﬂ(‘/lA\! ‘ s, .\1;‘, ]"'IJ"
e e s et e e s [ PEOT N S JUOUSSIEF vt TSN S OS
1), fyRrE Y Ar'qu'cun'-' t32. Yyryg 5 ®EPout
Y I DT {
-{-LM"IU LIS AN} tfurumany ll-nnu \ 'n\uuu j REASS I WM NE sPLOYAL
. s G ettt S S 1. —;:'u-_r-;m PEnbar 'ur:u,h‘).‘*“';ik?un atront Dul Ik 0.F. ]
Froetears sPCIaL ofwmte 1 oce, 77 - 30 Sept, 78 ] (¢tober 78
q8MONB . QUALIFICATIONS UPDATE =
P LALBICATIONS UPDATE FORM 1S BIING SUBMITIID WITN CMANGES. AMD 1% ATTACNID 1O M1} B1rORI, MACE THE
o C0Es T IN THE BOX 10 THE MIGHT 15 NO CHANGES ARE RIQUIRID, PLACE THe WORD “NO IN INt BOX AT RIGMT.
SECTION C . . _ _PERFORMANCE EVALUATION _ ]
Kb—-’;m-\-aﬁ—r‘ov! Potlormonce s vaotrepioble A rorag in ™his totegory requires «nmedere ond povtive rnov‘u‘ ou-oa lho aoture of the oction
contd tange from tountaling. o further toming -10 ploting on probetes, to 9 1 or e wpoietion. Dexribe ochon tolen
or propored ia Section D.
" dvpvgpond Portormonse iy dsfuient in some cnpects The re0v0ms for onigring fhis rofing should be stoted in Bection D ond remediol octions
tohea ot recommended shovid be demcibed.
e bivined Performante it sotdnctary Dosced rowits are being produwced is The manaer npu'od : ' H
{"?:.‘1'2 Pertormonce is shoracterized by ostept-oral peoticiency ) :
O-Vorrtvedag Porlormonts is 1o esteptionsl in reloten 1o requirements of the work o-‘ w» tomporison o the po:loul-onu of others doing wmilar

work Oy to worront apetiol retogarton

_SPECIFIC DUTIES . e e e ‘ :

L wp %9 s of the mout important specilic duhes partormed 4«:_' the rating period Iniert rotmg letter which bon dewribos tha manner in which employee
susnmn LACH specdic duty Consider ONIY sHactissnou in performance o -Mat duly. All empicsess with uacnhooy 1orponsibilities MUST be roted on

nany gn-ﬂu, to wpouho tindicote aumber o a-ph,n- svpervised).
seecoric vty mo 1 Maintain close working relationships with iA Division personnel [ ganwa
support of DO counterintelligence operations and activities; and provide . i
;a::.-ancc and support in the furtherance of those activities. i S ., :
éazwcbutrne & Assist In the review and coonlination of | TTi adre” : '
cases in your geographic area which nrc\ and other '
.5, agencics. and help manage certain sclect foreign CI cases. S
eecr ourv o, 8 Monitor hostile intelligence approaches to U.S, persons in your | mamwa
gewyraphic area.
. ' ] : S
[ereciric povvno & Participate In the LANT Section contribution to an overnll €1 [ #anwa”
Staff annual evaluation of counterintelllyence programs in A Division ficld
nestions, '
[eresan ovrvma 8 Sepeen poncrestricted D) operational telecarsunications for™™ 7 1 saria’
ttewe of Cl afgnificance, .
P
v, T e . e e e " pesine
Lsevien
OVIUATL PIBTCEMANCE TN CUBRENT POMTION
! satima
'anwmmmﬂuawwmm.m-nunhm-wmwl«w-—md”ﬁm_;' X ARL T
St riiny  prrneet ab B  TONP AP seTser PO TGS BB Wrw Soin 6 Pyl @hf pmchetwr EE Tednee w budpein Razed ot sre Brinage
K e ¢ W2 o A ey a-»‘f-‘ e sy Fawld et B8 BT B B cering BV v supas Srg B B ampn el B R AT Mw e
carut Ben by ey o 6 Yo Speae ‘-L .
3 Y INY IYE T .
LA Lo LSRN
e | N s fos mrens ae VT KU
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} CLASSI®RTANON

[SECTION D ~ 'NARRATIVE COMMENTS _

tndicate signdrnont itreagihe of weokcetre Seaeawroted in (urrBal ROVt Levgery W oneewr Peripeitve thair relations. .p to orerall performance Stote
suggeriont imade for lmpravement of ik peAvmance Grre reommendarons S Smaiag C 1 . ¥ requited for

! on foreig gvog pe
tuitent postion. Amphty o etplove ronage grvem & Sevhan C Mo provade Dest Sor desermiming tuture persoansl action Maneer ol partormance of
maonagenal or swpervisery duhes oed rest cramsrevren i the vie ol persenasd
T

wgvirment gnd fundy, must be commented on, if oppluab‘lo [}
012119 spate is Aewded to tomplete W [+ mﬁ L] uwn ‘n' aof poper. '\
During the ncrxo under review Mr. Piccolo was the senior referent

the Branch for LA Ddivision affaivs. In this capacity he functioned
and tully caploited his more than 17

in
most effectively and efficiently,
year's association with LA Division. |

With respect to Specific Duties, No's 3 and 5 are pretty much self
explanatory and are the bread-and-butter type activities that provide vou
a data base for apvroaching other responsibilitices and keep you au
courant of operational conditions. There is no rating for No. 47us this

activity this vear was handled by 0/C/CI.
In terms of Snecific Duty No. 1., Mr. Piccolo has had scveral field

station assignments in LA Division nlus several at Headquarters. He

aintains close and continuing contact with country desks and staff offi-
cers and when appropriate  has initiated orcrational comments and sugges-
tions., For example, when reviewing the tvaffic frbm an| |
reporting source |

| and sent forward a memorandum outlining these indication

to COG while defering to them for furither action. On another occasion
lhe again anproached COG

w

when a |
i -Continuecd -
[SECTION _E CERTIFICATION AND CO_MMENTS
: - - -1~ 8Y SUPERVISOR. - -
MONTHS EMPLOVEL NAS DEEN w‘mm u'onv MAS NOT BEEN BHOWN TO nn.ovu{ GIVE EXPLANATION
UNDER MY BUPLAVIBION Ve R T ”
' ¢ - i R !
PR
oare. OsFIsIAL TITLE OF gUPEAVIGOR ~ - - - nno oh }C\ng_uo wof,oauwu‘
v Y 2c - Y2 | nerocrocs ‘ / Joim Fr A3 Umk PAL

2._BY EMPLOYEE

T rweeeE —
fMAVE T or mavE NoT SR aTra a4 |PATS "BQ‘;:‘" Surigvas &7 /7
F e O .// ,{,“A_‘_,_‘_/ 6

STAREMENT CONIERNING The 20RERVINSR'S & . v
[ C1¢«« 7 3{ /4naopﬁ S. Piccolo

PAALLATION OF MY 24 RFORMANT L
3._8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL -
This Fitness Report is one of the most thorough and balanced from a substantive
view which I have reviewed in some time. 1 find it to be accurate from my perspective

and reflects my own contention that Mr, Piccolo s for his grade one of the most
productive, aggressive and versatile officers we have in the 00,
Earlier this year Mr. Piccolo recoived a QS! in recognition of his fine per!onnance

on the Cl Staff during the previous y2ar, There i3 no question that & sustained
superfor effort on Nr. Piccolo's part will continue to be the pattern in Lhe future,

He has a prosperous carcer ahead of him,

1TV P 0a FaINIES HABE ARE Sianatuas

Y OGP rC an VeV OF Biviimiind wFt by
(o’ l { (\'\ -

b *
" Cntef, Cl70/C | F{ri en' . Creane

1 December 1978
4 Y tanovet
: Ie:dnatuag a0 gun i -

T we o Tare o aaba w o T, N ‘. 1
P L A SERT TN Toeraee S fymainiots - . : , /
st e T .o~ . . '} 3 ) 3 N .
- SO L (1 oy L s o . T
CLAININ ATy H
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Continuation of Fitness

Josesh S. Piccolo

and outlined to them the rcasons he belicved the
L1 CNG agreed to withold any attemnts at operational exploitation

Kith respect to Duty No. 2, usuallv focused on the activities of
while his colleague focused on those of [ | In any ecvent,
each could recadily fill in as substitute if the other were absent. The
rangé of operational initiatives available to us in these cases is, for )
the most part, limited and our main in-put is in terms of area knowledge '
and operational experience, Nevertheless, Mr, Piccolo did address him-
self to the problen of coverage o
when travelling overscas and drafted a general consent ngrccmﬁnt for )
The - :
suggestion is in-the hands of the military scrvices the FBI and Agency
legal authoritics and its ultimate fate -is not known, ) .
In terms of ad hoc assignments Mr, Piccolo has participated in two .
CI Operational Survey¥s, nf In both instances

3

he was the team leader. A | :
{ | by and :
deterzine the capabilities | ] ] ] \ .
1 and to 5
\ | The arc time :
consuning and taxing, requiring a review of all pertinent Headquarters ;
files, | | altl

operational personnel, and then return to lHgs. to comnile a report that
may run as few as fifty pages or morce than one hundred. The renorts ;
are addressed | | the DN, although the DCI has instructed ;
that he be routinely inciuded on the distrihution of cach report. Mr, :
Piccoalo’'s level of performance is reflected - in the fact that [ Jwas | ;
his fourth survey, '
In another ad hoc activity Mr, Piccolo was responsible for retriev-
ing 3 proposal regarding joint activities with the FBI in a very scensitive
arca from the Rench Mark paper being submitted to the National Security
Council/Snecial Coordination Committee NSC/SCC) on counterintelligence
procrams, and sugpesting that it be submitted jointly with the FBI to
approprigte USU authorities., This supcestion is currently beiny inple-
mented and in 10 Joinp has required consultation and meetings with the
il froe the worhing level to very senjor offivers,
M, Piceolo s an expertenced and professional efficer requiring a
pintzae of supervision, He s aperessive, tmagtnative and has Jdenonstrated
hts 1astiative, He writes well and ts even stronper tn his vertal syills.
e can Jdefend his position vigorousiy and <sbhiil{uliv but is disciniined
1nd oill accept the final deciaton i contraiy to his own view without
piauaing,  He has an enpaging boraenality, { nauld be hapoavy to serve

vl Ram oapaln either at ligs or oversear,
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1 September 1978

MEMORANDUM FOR: Mr. Joscph S. Piccolo
CI/LANE Section

SUBJECT : Letter of Instruction

I. Introduction

This LOI is intended to provide you with the general
missions and goals of the Operations Coordination Branch
(CI1/0C) and the specific duties which you, as an officer
in the LANE Scction, have been assigned..

II. Operations Coordination Branch - General Missions and Goals

. CI1/0C is responsible for monitoring and-coordinating the
foreign CI activities of CIA and other U.S.-agencies, and
providing appropriate support and guidance to such activities.
It conducts CI and Operational Security Surveys of Directorate
field stations, and manages certain select, sensitive foreign . '
CI operations. It investigates and issues the necessary ap- : !
provals for the operational use of all prospective DDO -agents ‘
and assists in the monitoring of agent performance for Cl

purposes. It contributes critiques annually to EPDS on the

progress of fiecld stations toward their Cl objectives, and in

general monitors the counterintelligence performance of CIA

elcments in accordance with the pertinent protions of Executive

Order 12036.

111. The Operations Groun was reorganized in December 1977 and

its functions and responsibilities were restructured along
geographic lines. The effect was an amalgamation of the for-
mer Arca Operations Branch and the functional branches into
three geographic components consisting of an EAAF Section, a
FEURFR Scction, and a LANE Section., Also at that time, the
Cicarance Sccticn, formerly the Ops Clearance Branch, REA
Group, was transfcrred to C1/0C '

IV, Specific Dutiecs

As an officer in the LANI Section, C!/0C, vour dutics are
as follows,

Y tMpDhETY
CL BY 057250
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: 1. Develop and maintain close and effective working
i rclationships with LA Division personnel in support of

' DHO counterintelligence opcrations and. activitics; and to
f provide guidance and support in the furtherance of those
. operations and activities. .

P 2. To screen non-restricted DDO operational tele-

’ . communications in the LA area for sclection and routing .

of items of CI significance to appropriate Branch and
Staff officers.

' 3. To assist in the revicew and coordination, in,
i conjunction with the central rcferent, of
: ecographic areca which are
and other U.S. agencies; and to help
"manage certain sclcct, foreign CI cases., |

1

4. To monitor hostile intelligence approaches to . \
U.S. persons in your geographic arca, including U.S. Gov- ! .
ernment military and civilian employecs, tourists and U.S,
tesident aliens, .

5.. To participate in the LANE Scction contribution
to an overall CI Staff annual evaluation of the counter- -
: intelligence program conducted under the Operating
' Directive of the respective stations in the LA area,

PO

During your tour with -CI/OC fitness rcports on your per
formance will be preparcd and based on the provisions of this
LOI. Any major changes in your duties will be made in writing
with your concurrence and will require your signaturc to be

effective.

1 have recad and understood the above! *rg'

. A l .

- o .- ),{2[7<.A—¢-/4( W lll‘ L’\Ll L(\/\
Jo:cph S. Piccolo Joﬁn F. Harkham

\

1 S 7 )Y

7 Date
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1 Scptember 1978

 MEMORANDUM FOR: Mr, Joseph §. Piccolo

CI/LANE Scction

SUBJECT ¢ Letter of Instruction

1. Introduction

This LOI is intended to provide you with the general

.missions and goals of the Opcrations Coordination Eranch

(C1/0C) and the specific dutics which you, as an officer
in the LANE Scction, have been assigned. .

Il. Operations Coordination Branch - General Missions and foals

C1/0C is responsible for monitoring and coordinating the
foreign CI activities of CIA and other U.S. agencies, and
providing appropriate support and guidance to such activities. ‘
It conducts CI and Opecrational Security Surveyvs of Directorate . {
ficld stations, and manages certain select, scensitive forecign :

Cl operations. "It investigates and issues the necessary ap-
provals for the operational use of all prospective DDO agents’
and assists in the monitoring of agent performance for Cl
purposes. [t contributes critiques anpually to IPDS on. the -
progress of ficld stations toward their CI ohjectives, and in
general monitors the counterjntelligence performance of CIA
clements in accordance with the pertinent protions of Ixecutive

Order 12036,

The Operdtions Group was rcorganized in December 1977 and

[,
its functions and responsibilitics were restructured along

The effect was an amalgamation of the for-

geographic lines,
into

mer Arca Operations Branch and the functional branches
three geographic components consisting of an EAAF Scection, a
EURFR Section, and a LANE Section. Also at that time, the
Clearance Scction, formerly the Ops Clearance Rranch, PRA

Group, was transferred to CI1/0C

IV. Specific Duties
Az an officer in the LANE Section, CI/0C, vour duties are

as follows,

F2 IMpPhE
Cl. BY 05

T
7250
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1. Develop and maintain close and ceffective working
relationships with LA Division personnel in support of
DDO counterintelligence operations and activitices: and to
provide guidance and support in the furtherance of those
onpcrations and activities,

2. To screen nen-restricted DDO operational tele-
communications in the LA arca for sclection and routing—
of items of CI significance to appropriate Rranch and
Staff officers,

3. To assist in the review and coordination, in
X : conjunction with the central referent, of
| [ Jcases in your gcographic area which are
by | | and other U.S. agencies; and to help
manage certain select, foreign CI cases. . .

4. To monitor hostile intelligence approaches to . .
, U.S. persons in vour geographic area, including U.S. Gov- ____ . . ; '
| - crnment ‘military and civilian employees, tourists and U.S. .
' residont aliens.

3

5. To participate in the LANE Scction contribution
) to an‘overall CI Staff annual cvaluation of the counter-
: intelligence program conducted under the Operating ) ' :
: Directive of the respective stations in the LA area. o i

SR —
LR,

During your ‘tour with CI/QC fitness reports on your per
formance will be prepared and based on the provisions of this
LOT. ‘Any major changes in your Jduties will be made in writing
with your cvoncurrence and will require your signature to be

effective.!

I have read and understood the nhovc.

2R (n,w bl

- e a.. .~ /_4’(&—-.— (_1
i Joacph S Piccolo yhn™ I, Markhkam
o 9
J Scjl"{ x) 'Zf '
7 Datoe

ze oy
E
¥

i
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e . l OECP AION ! /

., o ® CLASSIFIC
FITNESS REPORT \
SECTION A : GENERAL INFORMATION \
N 7 WAt Tor Tave e, sew JeTORAGE [67T5RT |

1 rae oyt U NUMBE R [7, NaME (Last. Friret miitidle)

{8 Dec 35 | M ES-13] DAG

025658 " | Piccolo, Io§oph

7. OFviC AL POSITTON 1ifLr H/unv WRTOF A S rnar 6t (V. Ciumi it ATAT15n {0, Thur fE 1)
Operations Officer 1 HQs kﬂnm.r’p,
VI. O TYPE OF APFOINTMENT 15, terr O REFORT L
R . '
x| caneen Br3ruve Trmpopane INETOAY X [AnnuaL | vtATaICNMINT SPLCIAL
i T TRrroRT NG FiRI0D (rRtAr <) T4, DATT AFPoaf out IN 0.7, 1 ]
contmact | fsrrcia ormte 1 0ct 76-30 Sep 77 31 Oct 77
[SECTION 8 “GUAIFICATIONS UPDATE .
IF QUALIFICATIONS UPDATE FORM IS BEING SUBMITIED WITH CHMANGES, AND (S AIIACHID 10 THIS REPORI, PLACE THE
WOkD “YES” N THE BOX TO THE RIGHT. 1f MO CHANGES ARE RIQUIRED, PLACE Tme w280 "NO” IN THE BOX At RIGHMI.
SECTION_C i _PERFORMANCE EVALUA"ON
U~ Unsatisfactory Perfoimance Is vnoccoptable. A suting in this gory » d ond positive remedial oction The noture of the action
covid range lrom counseling, 18 further t1oining, to plocing on probatk ] iy or to separation. Dewribe émon token

or proposed in Section D,
Performance s deficient in some sipects The reosom lor anigning this rofeg shovid be stated in Section D and umuﬂol octions

M—Morginal
=== token or recommended shovid Lo described. i
P--Proficiont Porlormance b satisfoctory. Desiced resvits ars bolng produced in the potted. '\l
$—Stroag Performance Is charoctericad by eaceptionol proficioncy. - i
O~ Outitanding Performonte s so exceptionsl in relation 10 requirements of tho work Md ] Wm to the performance of others dolug similor
work os fo an? speciol i
SPECIFIC DUTIES ) '.' o

tist up 10 oin of the most Important specific duties performed during the ruting periud. lasert rating levter which best describes the monner In which my‘oyn
parforms FACH spocific duty. Consider ONlY “stfectivensss in parformance of thot duty. All omployses wils svpervisory responubilities MUST be lo'od on

tholr ab-my 10 suporvise (indical of smplay supwrvised),

SPECIFIC DUTY NO., § “A"NO
R N : LETYRR
Opcrations officer for CI
project. : S
SPECIFIC DUTY NO, 8 - :'ATV;’.':
Case officer for CI/FBI project involving extensive international
and domestic travel. . 0
SPRCIFIC DUTY NO., 9 ‘ RATING
z Py (W 487 ]
Investigation and exploitation of CI lcads derived from Agency )
and/or FBIl operations. S
BPECIPFIC CUTY NO. 4 RATING
Larvesn
Ad hoc assignments; i.e. Cl Operationnl Survcys. Cl training of
foreign liaison, etc. 0
ergciric BUYY NO. O T T T T RATING
LEYTER
To serveé as Acting Branch Chief, S
‘ePECIFIC DUTY NO. & . RATING |
LaTTRR
OVERALL PERFORMANCE IN_CURRENT POSITION ——
Telo inte acsouat svenything obawvt the smployee whub mfiveniss hiz sHectivensss ia bis (vrisat poston st o3 porfosaande of spetific duties, :l‘#::
produetsity. cosdurt 0a jod. sOBperativenen. pIrtiass! pesseagt aits o1 heb Bad partuviv lumnteress o tnisets Bowd oa jour Saeviedge
ol empleyee’s aserofl pertaimance during The 1etag per-od, Piccs he e = e 1otmg bee dag %0 e whuh mod cuw S
rasely retipats des lovel of purigrmonie. . \ (

QASHHCA!ION

.18

roaw “ae e8I ercwd
sestidn LV Do 1), =arCet ) AV

noliusz Vt\ ‘ﬂ

T
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SECTION D : _ NARRATIVE_ COMMENTS
Indicate significunt itengthe or wecknesses demonstrated in cvirent position heeping In proper peripective their relotionship to overoll performancs. State
teggestony -odc Ou improvemen! of work perfurmance G)vo re0 dationy for ining ( on fareign lmqvoq. tompetence, il required for

a3 sppieabie f

P

- wo'onol or_supervisory duties and tosl conwiousnsn in the vie of perwnnel. spate, squipment and funde. munt be
satro pace i nesded to complate Sertion D, ufhoch o separate sheat of paper.

Mr. Piccolo is an Integral part of the Special Operations Branch
which, in way of-explanation, is charged with undertaking certain sensi-
tive operations assigned by Chief, CI; it is also responsible for a’
varicty of ad hoc requirements not normally found clsewhere in the DDO
which require the handling of off beat but €} related investigations;
and in rendering support to the FBI in its cases abroad. Mr. Piccolo
1 in the fulfillment of these assorted tasks of the Branch has demon-

] strated discretion, tact, flexibility, open mindedness, opecrational

" | knowhow and good common sense. He is viewed as-a highly cxpericnced,
completely dependable officer, requiring a minimum of supervision. He
does, however, know when to scek guidance and accepts it with good
cheer. Hxs‘npnroach to opcrational problems is bascd on a solid .
appreciation of what is required and is not afraid to cxpress his views
on a problem when necessary, but he will implement a decision once made.
- These attributes coupled with his fairness, single minded approach to
his work and dcdlcatlon, mark him as a professional in the true sense .

of the word.

/Continued/

SECTION E - , CERTIFICATION AND COMMENTS
’ 1. BY’ SUPERVISOR
MONTHE KMPLOYEE MAG BEEN I7 THIS REPOAT WAG HOT DEEN GHOWN TO EMPLOYZE, GIVE EXPLANATION
UNDER MY SBUPERVISION
. ) . j

' s. 4 °- ‘ ) ’ , ¥
OATR OFFICIAL TITLE OF ‘U'IIV|.OIC PRD OR PRAIN b‘ AND OIGNATU.I B
1 .; EL’“,Q11 AC/C1/0G/SO 4 Idnlcl Nlcscnur

: 2. BY EMPLOYEE
f v mave ) 0r wave wot 55Q attackio a [PATS AIRATUnE °:/5" i 'zg" rs
STATEMERT CONCEANING THE surtuvisons | 2 o= ¢req PP /fgsg{fﬁ 5. Plccolo

EVALUATION OF MY FLRFOKMANCE , . J
J. 8Y REVIEWING OFFICIAL

COMMEUNTS OF REVIEWING OFFICIAL
1 have known Mr, Piccolo since early this year and have becen much |

impressced by his professionalism, conscientiousness and capacity for
just plain hard work. He has donce everything that we have asked him

to do quickly and well. His work hoth on the sensitive and productive
CI project mentlioned by the rating officer and on several counterintelli
gence surveys has been consistently first-rate. He thinks well and he
writes well. Based on his broad field experience, his language skill
and his deep dedication to the Agency, he would appear to have consider-

able growth potcntlnl He is one of our vcry best officers. 1 unhesi-
mi‘annglywconwr._rn the rating officer's legte rades. and _narrative commehts,
\ OrrILtAL ViTLs OF BEviEwing OFFICTAL vvr%‘ anyo Auq SIINATURS

Nr:c L ENY.22)

i I Hy i . ~
26 08T Ly i Chief, CI Ops Group
‘ OY EMPLOYLE R - ]

N N T T T N T TR R T, ST - [M'o T ETaNaTIng or g avu;'/} N st
R TR TR T N S it T ST i O R R X TR 7.“ __{ A v (o
VOATATIME NT - oy fne N, ler maytg A 'TER '( o .

I Aosghh s, Piccolo

T e A [T R

-
ST - |
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FITNESS REPORT Joseph S. Piccolo
October 1977

SECTION D NARPATIVE COMMENTS - /Continued/

In addressing the specific duties, Mr, Piccolo has
been engaged during the past year in the exploitation of
a |which has resulted in
a [of some |
In the furtherance of this project he supervised, with an
cven hand, one intelligence assistant., Mr. Piccolo has
been called upon to support Cl activities requiring
cxtensive travel abroad in support of joint Agency and
objectives. lie executed thesc-assignments with a singurlar
degree of professionalism. Recently he organized and ran
a CI training course| This required
the prcparation of tourse material in] land person-
ally delivering lectures in the language. The
Station described this effort as an outstanding contribution
to the current task of | linto an
efficient and effective counterintelligence organization,
More reccently, bhased on previous experience and partici-
pation in CI Operational Surveys, he has been designated
to head a CI Survey tecam going to Latin America. Finally,
during the pericd of this report, duc to the absencc of
the Branch Chief, ¥r. Yiccolo has scerved well as the Acting
Branch Chief and during his tenurc kept work flowing
smoothly, efficieatly and without change of pace., To sum
up, Mr. Piccolo is in the opinion of this rater a solid
first class officer whose judgment is totally dependable
and whose accoaplishments have hcen significant, We would
commend Mr. Piccolo for any assignment in field operations

above any of his peers. .
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25 October 1977

: MENORANDUM FOR: Joseph S. Piccolo, Jr. '

SUBJECT s Letter of Instruction

Dear Mr. Piccolo:

This Letter of Instruction sets forth your responsibilities \
and duties as an operations officer assigned to the Counter- ‘ |
intelligence Staff,” Your performance of the dutics described : B
: below will serve as the basis of the preparation of yvour fitness
; report. Any questions, clarification or claboration regarding
: these instructions should be discussed with the Chief, CI/0G/SO
andfor Chief, CI/OG.

b s el s

General

1. Working under the supervision of the Chief, C1/0G/S0O,
you are responsible for the initiation, coordination and support
of certain counterintelligence opérations designed to detect-and
neutralize efforts by adversary foreign inteclligence services
which seek to penetrate U.S. Government agencies (cspecially
: CIA) as well as any' | ] | with which CIA )
. \ | To do this effectively you will i

bc expected to develop and maintain close working contact with
- other components of this Agency as well as officers of other U.S.
agencies involved in counterinteclligence. ’

w memaems = mas

2. Through perusal of pertinent cable traffic and other
available data you should keep abreast on a continuing basis of
the activities, personnel and political factors affecting the
\ 'as well as problems which confront
\ [and Agency installations overseas., It is further

expected that yvou will contribute sound operational planning and
participate actively in decisions reached concerning those
counterintelligence operations assigned to you. Ycu will also
be expected to keep your immediate supervisor fully informed

of all major developments and problems of an operational or
administrative nature.

L2 IMPRET
CL BY oollo?
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3. In the abscence of the Chicf and/or Deputy Chief,
CI/0G/S0, you will act in his place, assuming all the responsi-
bilities and duties of that job,

Duties

! 4. In fulfilling your responsibilities you will be
expected to perform the following duties:

a. Operations officer for multiple lead highly
sensitive CI project.

b. Case officer for CI/FBI project involving extensive . A
international and domestic travel. N L7

c¢. Investigation and cxploitation of CI leads derxved
from Agency and/or FBI opcrations. . .

d. Ad hoc assignments; i.e. CI Opcrational Surveys,
CI training of foreign liaison, etc.

e. To serve as Acting Branch Chief, : ;

A g’ *Jlau -¢ % . .

Ja Friedlander
Chief, CI Staff
Opcrations Group

I have read.and understood the above.

”j7:‘4,»1)—o( ?f;;zif-o'/"Q)—~

/Josq‘bh S. Piccolo, Jr.

SECRET
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. CLASSIFICATION
FITNESS REPORT
[ SECTION A ' — GENERAL INFORMATION
I rIlPU\V—lT‘\.‘-‘f(W I:. NAME (Last.firet, asddle) 3TCaTe OF miaTnla. sia |5 T"‘iif‘\'-r- by
025658 Piccolo, Joscph S. { 12/08/35 M GS-13 | QG
7. b""{_ll| FITIUN TTLY : 8 ST ov Aw OF 5 |('.w\r (9. CLURRCNT sta*iuy 1 |u capg ((l 1)
Operations Officer . DDO/C1/0G/A0 & SO HQS Kwr o]
....” g 08 APPOINTMENT ’ V2. TYPE OF ATPORT -+ -
T
x| eanece P lesseave TeuPORARY INETIAL X|avnuar REASS I GNMERT sPLCiaL
! i ~ . i 1 ]
3 r 13. RLFOHTING PEWIGD (FROM.TO) 'u. CATC REPQRT LUE IN O.F,
CONTRACY : ;s"u 1AL OTHER 01/12/76 - 09/30/76 i October 1976
[SECTION B : QUALIFICATIONS UPDATE N
IF QUALIHCATIONS UPDATE FORM IS BEING SUBMITTED WITH CHANGES. AND IS ATTACHED TO THIS REPORI, PLACE THE
WORD “YES” IN T™wE BOX TO THE RIGHT. IF NO CMANGES ARE REQUIRED, PLACE THE WORD “NO" IN IHE BOX Al RIGHT.
1SECTION C PERFORMANCE EVALUATION
U—Unio|anlm Pertarmance is waocceptable. A roting in thi gory requires d ond pomcv' remedial oction. The nature of the action
N cauld range from counseling, 1o further training, 1o placing on probati o 1 of 1o separation, D-unbo oclon lakea
ar proposed in Section D, .
M—Marginol Perfarmance i deficient in some ospocts The reasons for osigning this rating 1hovld be stoted in Section D and remedial octions
- tahen or recommended should be dexribed.
P—Prolicient Purformance Is iatistactory. Desiced results are being produced in the pocted.
‘$—Strong Parformance is chorocterized by eaceptional proficiency. R
O—Qutstanding Parformance i 30 exceptional in relotion 10 requirements of the work ond in comporiton to the pev'ovman" of others dolng similor

wak as to warrant special recognition.

SPECIFIC DUTIES

List up 10 six of the wo npodcnl spacific duties performed during the rating period. Insert rating letter which bast describes the manner in which employee

porforms EACN wecfe duty. Consid ONLY offecti n perl of that duty. All employoes with supervisory responsibilities MUST be rated on
thair obility 10 meperviae (rndicoh ber of employ wpervised). . N
BPECIFIC DUTY N, 1 . RATING
. : LETTER
- Conduct CI operational surveys i ; S
SPRCIFIC DUTY NO. 2 . RATING
o B LETTRR
To serve as acting branch chief : ' a S
SPECIFIC DUTY NO. B N j RATING
: . LETTER
To serve as operations officer for a multiple lead CI project. S
SFECIFIC DUTY NO. 4 : RATING |
' LETTER
To case officer a Cl project involving inter-division travel abroad. S
6PECIFIC DUTY NO. 8 ; T T T RAYING
: LerTEn
— g - JORY S
BPECIPIC DUTY RO & i ; " aaning
!OLETTSR
e . OVERALL PERFORMANCE IN CURRENT POSIMON . ]
H RATING
Tole i Srioest svervihung ohout e smpdopee whad ilusrsr bit §BMEroaen 16 By 1oro0s! Portes emb o parlarmancs of 1paiin Sotise I LETTSR
TSIy, (BaBer? 0h NB NP 0L LPess  PEtEPet GO mmael Lol 8¢ DabtL 004 parTacies fum-latiar @0 felean Bowed an your basmiodge i 3
of sOlires s peeral putirmines dusiny 0o roling Berwed phmd e letter 3 Ro rarreg bud 2 istpesdng b e Betemenl chak R v ‘ S )

rwtely solle ha inee! oF C9ttye mpnre

[ )4

' GASNUHCATION -
O088SS M {

ivew Ler o ver --r-~ ' .
AVHE BT Ve - [uwn(un

)

-
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SECTION D : —__NARRATIVE_COMMINIS_ ~

Indiwate signiticant strengths or weakneries demonstroted in curreat powtion heeping in pruper peripective their relationship to overoll performance State
on forsiga longuoge competence, if required tor

20 made for imp t ol work performance Give rec d for Waining €
tvrrenl position. Amplﬂy or seploin rohngs gives in Section C to provide best bors tae determining future personnsl ochon Manner of pe-tormance of
manugeriol or swpervisary duties andood conmioviness in the vie of persannel, ipere, oyquipmant aad lvadi muit be commented on, if applicable

#8110 1pace h needed to complete Bection D, ottach g, seporote theet of yop"l“ »

Mr. Piccolo joined the € Staff at his initiative and has served in several
different roles in the period of this report. These included positions as survey
officer in the Arca Operations Branch for six munths, operations officer in the
Special Operations Branch for three months and then acting chict of that branch for
two months. Overall he has performed his duties jn these positions with efficiency

and thoroughness,

‘ During the six month period Mr. Piccolo was assigned to the Area Operations Branch,

his duties consisted -of participation in CI operntional surveys of two countrics,
e.g., | By way of explanation, # €l opcrational survey is defined

4s.an |

\ | The surveys are conducted by a team of two or more operations :
officers and their final report may be 100 or more pages in length. The report is
addressed to the DDO and the Area Division Chief and gives them a detailed CI profile - -

of the Station,
(CONTINUED)

SECTION E CERTIFICATION AND COMMENTS
1. By SUFE}?VIK)R

MONTHO EMPLOYEE HAG BELN “[17 TH18 REPORT HAS NOT BIEN $HOWR 1O EMPLOYER. GIVE KXPLANATION
UNDER MY GUPEAVIDIGN
. R T N - P
DATE g OFFICIAL TITLE OF SUPEAYISGR TYPED OR nm/flo(unrrno u(m\ §re ,
14 pee VF e s P LY ;
DC/CI Staff Ops Group Robért' G, L. Wall
2. BY EMPLOYEE
I HAVE (] oK MAVE nOT [T} ATTACHED A |OATE ' SIGNATURK OF RUPLOYEE <D ’(l
STATEMENT CONCERYING THE SUPERVISOR'S jro Q I ,rz(. et SR N
QEVALUATION OF MY P§ b GUMANCE , = 050[\1\ S. Piccolo

3. BY REVIEWING OHCIAL

COMMENTE OF REVIEWING OFFICIAL

I fully concur with the comnents of the supervisor., [ have been most pleased
with the manner in which Mr, Piccolo has moved in and taken over the management
of his branch in the abscnce of the branch chicf who departed with little warning.
Mr. Piccolo i3 a hard-nosed, honest cvaluator of CI problems. He has, however,
~the ability to manage problems and people with tact and professionalism.

<

foave ’ "GP FICIAL TITUR OF RAVIEW NG OFFICIAL | TYFED OR PRI AME AND DIGHATURE
i [e—
P Chiel, CI Staff Ops Group [ Lawrchice’M, Sfemfigld
— . . 4. BY EMMOTEE Y
R o U TG T e T T T T e i.“r ’”‘“‘Yoluumléu smmovee 0T 7
¢ an oy e 4 “ / ) Vo -

. e .. i K¢ . . - e
EoTATON L JES ! Josoph’s. Piccolo '
RS ' - w h b,

C . e n.d H . UA&SHC'AHON i ~
NS am te caha t

i
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FITNESS REPORT Joscph S. Piceolo, fmployee #025658

SICTION D - NARRATIVE COMMINTS  (Continued)

The two countries which Mr. Piccolo helped survey represent widely
varying operational and social cnvironments. In both instances, however,
the Station (hiefs cabled Headquarters at the end of the ficld aspect of
the survey complimenting the team on the thoroughness and understanding
with which they conducted the survey, and commented on the uscfulness and
practicality of the team's recommendations. It should noted that these
cables hail considerable impact on DIX) management and were used widely in

. the extension of the survey program into other areas,

Although Mr, Piccolo's ficld exposure has been exclusively in the Latin
American arca, he has a widely varied operational backzround, having served
in varying operational capacities in several stations, and he is perceptive
in his understanding of operational rcalitics. His personality is positive
and outgoing, and in most instances he is able to initiate very quickly a
responsive dialogue with fellow officers., He is adaptable in outlook and
reads quickly and with understanding; qualities almost indispensible in an
activity of this kind. Im sum, Mr. Piccolo approached both Surveys with
enthusiasm and a sense of responsibility, completed his written report
(he had a different partner in each case) promptly ar? accurately. He un-
doubtedly would have been engaged in a third survey except his temporary
tour ended and he was assigned permanently elsewhere in the Staff,

In his duties in theé Special Operations Branch, Yr. Piccolo has excelled
in his management responsibilities in- the scnse of both getting the work
out of his pecople and in getting along with them., He is on good terms with
all of them. He has shown good CI mentality-and a thoroughness which is
cssential to good CI work. - His dedication to his work is shown hy his
punctuality in the morning and his presence in his office well after five
most cvenings. His pioduction as: operations officer has been stcady and
thorough for both of the projects for which he has responsibility. Unfortu-
nately, he experienced a period of ill health following a hectic TDY;
however, he returned to duty at the first opportunity and resumed his duties
with vigor.. Hlis versatility was recently demonstrated by his participation
in a joint meeting with representatives of a foreign service over a period
of scveral days and evenings during which he proved fully effective in
achieving Agency objectives in a liaison and social emvironment.

The most impressive aspect of Mr, Piccolo's performance and one deserving
special mention in this fitness report is his ability »ith the written word,
It is fully accurate to say that the survey rcports to shich he contributed
were much better written than were those of his peers. He has the ability to
describe an operational situation-in terms which are at the same time mean-
ingful, concise and casy to read. It is a pleasure to read his material and

to compliment him on this ability in this report,

SECRET
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15 December 1976

MEMORANDUM FOR: Joscph S, Piccolo. Jr.
SUBJECT, ! Letter of Instruction

Decar Mr. Piccolo:

S This Letter of Instruction sets forth your responsibilities.
and duties as an operations officer assigned to the Counter-
intelligence Staff, Your performance of the duties described
below will scerve as the basis of the preparation of your fitness
report, Any questions, clarification or elaboration regarding
these instructions should be discussed with the Chief, CI/0G/SO

. and/or Chief, C1/0G. . ' : .

General . R .

: 1. Working under the supervision of the Chief, CI1/0G/SO,
you are responsible for the initiation, coordination and support:
\ of certain counterintelligence operations designed to detect and : .

. " neutralize efforts by adversary foreign intelligence scervices o : T

; which seck to pcuctfa;c U.S. Government agencies (especially ) -
N CIA) as wecll as any with which CIA

: | To do this effectively you will

! be expected to develop and maintain close working contact with |

: other components of this Agency as well as officers of other U. S
agencies involved in countcrintelligence. '

. i 2. Through perusal of pertinent cable traffic and other

. available data vou should kcep abreast on a continuing basis of:
the sctivitics, personnel and political factors affecting the . '
\ | as well as problems which confront ‘
land Agency installations overseas. t is further
expected that vou will contribute sound operational planning and
participate actively in decisions reached concerning those
counterintellivence operations assigned to you. You will also
be expected to keep your immediate supervisor fully informed i
of all major developments and problems of an operational or =
administrative nature, :

£2 IMPDET ?
CL BY 008S8S .
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3. In the absence of the Chicef and/or Deputy Chicef
CI/0G/S0, you will act in his place, assumlng all the rcsponsi-
bilities and dutics of that job,

Dutics

4. In fulfilling your responsibilities you will be
expected to perform the following duties:

a. To carry out ad hoc operational requirements
as may be assigned such as the conduct of Cl Surveys

at overseas stuations.

b.. To serve as Branch Chief or Deputy Branch Chief
as rvequired in the absence of the incumbent,

c. To serve as the Headquarters case officer for
certain highly scnsitive CI operations,

Lawren c M. Stnrnfxeld
Chief, CI Staff
Opcratlons Group

I'havo read and understood the above.

}Z"?’?f L0 29
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- ~ CONFIDENTIAL
) ) . NOTE: Supervitor or Reviewing Official may awign o higher ciamnification
\ FITNESS REPORT it CONFIDENTIAL is not adequate for the report when completed.
1
ISECTION, A, - - GENERAL INFORMATION - :
1. EMROYEE NUMDIR 2. NAME (low, Rrst, middle) 2. pATE OF Birt | o sex |3 Graot(s. SO
Joseph S. Piccolo B Dec 19358 M S-1 D
7. OFFICIAL PQSITION TITil & OFF.DIV/IR OF ASSIGNMENT |9, CURRINT STANION
, . \
Opcerations_Qfficer Managua
10. TYPE OF APPOINTMINT T 11. TYPE OF REPORY
4 [canter T Treassion.
x| careen PrOvISIONAL| | RESERVE ANNUAL || 21.MONIH 0MONTH I X|  wenr SPEcIAL
o 12, FEPORTING PERIOD (From-to-) 13, DATE REPORT OUE 1N O.F.
CONTRACY SPECIAL TUMPORARY 21 Jan - 7 -\llg 197 S
“{SECTION. 8 e PERFORMANCE EVALUATION_ -
Porformance h whacceptoble. A rating in this category requites immediate and positive remediol ochon, The noture of the action

U—Unotidectory
covid range lrom counseling, to further oring, %o placing on probat to ig ? or W seporotion. Dewribe oction toben

or proposed in Section €.,
Pertormance is deficient In ome cipects The recrons for anigning this roting should be stated in Section € ond remediol actions

N—mﬁ paol
i e tohen or recommanded shovld be dexribed.
Performance is sotirfoctory. Desired rewuits are being prodwced In the manner espected.

P—Proficieat

$-Srong Perlormance is charocterited by esceplionol profxiency.

C—-Ovhtonding Portormance Is 10 excuptional in 1elotion to requiremeats of the work ond In comporison 1o the perlormonce of others doing similar
¢ wark 03 1o warront special recognition.

T ' SPECIFIC_DUTIES

i

List up % ue of the movt importont spucific duties performed during the rating period. Insert rating letter which bes? dewcribes the mannsr In which employee
perhormy LACH specific duty. Consider ONLY effecti in performance of that dety. All employess with supervirory responsibilinies MUST be roted on

theis abdity to wpervice (indicate number of employees supervised).

AATING

SAECIFIC-DUTY NO. |
b LETTRR

Responéibléifor the Station's Opcrational Program targetted
against Communist, Terrorist and political Left target S

SPECITIC DUTY NO. & :::'l::
Conducts daily | . | and
operutional support for Station efforts and to assess 5
and cultivate or other |
BFECIFIC DUTY NO, 8 | tavian
Cultivates a | | target for cventual | s
(asecirFic OUTY NO. 4 RATING |
LEYTER
Acts as DCOS and, in the abscnce of the COS, as ACOS S
SFECIFIC DUTY NO. 8 * o Tmating
LATTEN
Develops | | in the MHABYSS | \ i)
;ucwnc DUTY NO. & ——; «:.;';;.E:_ﬂ
™)

Serves as Station Technical Referent

H
i

Y saitl]

Toky Satn Dcraee? seoryidieg ohaot Mo mpleres Uhal BMvemus bu § Belieesn s e 1o set partns ) 8 po-teseans oF P $2n0e
PO artety res et B0 D OLPHI NI s PR hosil porentel SUR o1 Buekidy 0ad pertwie bisdengar o0 Migety Bared o8 rer- Vissisdge
O mploszs s 45007 gedes menra destag the rptiag perred plame B4 pitps b Mg rerug Bee tctapesduag iy Be Betemest wiud Sed emy

qf nre oY

OVERALL PERFORMANCE IN CURRENT POSITION { .
! ALL_PER ] e ey aaie
i
i

S
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STCTION C NARFATIVE COMMENTS
indicare signifcant drengrhs or b d d In corrent p on b r'l., in proper perspettice their rélarwechip 10 overoll parformance Stote
wygestions mode for improrement of work pordormance, Gire rey dat for traming Comment on forega Lanyvage compotence, if required for

tureent pasition, Amplity or espiaia rwtine givea in Section 8 M prouvide best bouls for determining future parsoness’ aetwn. Moaner of perfoimonce of
monogeriol of sepervisnsy duties gwd a1t conmioviness in the vig ot persasnel, space, squipment ond fuads, sww be tommented on, it opplicable. M
02170 spoce i nesded 1o compiete Lattica €, otach o wposote sheet of paper.

W -

This is an end of tour report covering the fourtecen months in
which this Officer has been under my supervision., Manapzua Station
fhas just submitted its .first Statement of Accomplishzent Goals under
the newly-established MBO reporting system and schedule. Conscquently,
this report combines Subject's duties as specified in two previous
LOI's which run from 1 June 1974 to 30 May 1975 and from 1 Junc 1975
through 31 July 1975. The dutics listed are therefore brecader than
those to be reflected in the 'latest LOI now being forzulated as a
logical adjunct to the new MBO format and content.

(*) (On specific duties No. S and 6, there is so little content
or substance associated with these dutics as to make a Letter Rating
‘meaningless. The[ | target in Nicaragua is practically non-
existent and there is no current need for technical operations to
support approved opcratijonal activities. The duties are listed only

because they were included in the LOIL.)

DUTY NO. -1

Responsible for the operational program against the| |
target, this officer handles[ —  Jagents and a
contract agent in a highly proficieat manner.

(See Attached Sheet)

SECTION O . CERTIFICATION AND COMMENTS
1. K 8Y EMPLOYEE .
I CERTIFY THAT | HAVE SEEN SECIIONS A, 8, AND C OF THIS sEPORT
OATS SIGNATURE OF EMMLOYVEL .
7, 8Y _SUPERVISOR
UONTHE EumLOVEE kAl DLIN 17 TMIO REPORT HAD HOT OREN BHOWN TO EMPLOTEL. OIvE CIPLANATION
14 .
OATE LOFFICIAL TITLE OF BUPLAYVIGOR TYPIO OR PRIMTLD mAME AND SIGNATURE
t . ’
7 August 1975 i Chicf of Station
) 8Y FEVIEWING OFFICIAL

COMMENTS GF REYIEWING OF $1CIaL

The assessment given above of Mr. Piccolo’s performance seems to be well-balanced
and generally fatr. His performance as described fits with my knowledge of 1t. It
should be noted that ft is very difficult to establinh much of as cperational record in
Managua because of | |the low level of community
intorest in developmenta in Nicaragua, 1t 18 to his credit that Mr. Plccolo was able
to recruft in the onl vatlable--the| -

Mr. Plccolo 1s polsad and quiet io duseanor. He i3 a rsliatls, dependable offlcer
of good judgment. '

1 agree with the rater that Mr. Piccalo ghould be glven the epportunity to do somo;
thing different, A rotational tour to anothor DDO compunent »ould probably bo very
helpful to hio overall developmont and mrtivation at this tine, i concur tn the _nvm:_n_.l‘

“nars T oeess ian 91708 030 B8vIEm im0 @PPrcia. ] Vvee0 Ph.tes mamp and grangrLee
L1 3 0 - -w n
ssoonamong of hte porfoc¢mance am ltrong. Shoee pd YRy,
) ) . } ,"/ B W BT Ry A%
J L gaber 29709 Ny (BLLL T Sietalon / “Av{'%i £, wappen 0
I ceagity shat | have acen | CONHDENTIAL
. - A WL
’ S sgaRr Ty

~pitrices In thia gepartt »
- ) A

NP -~ .
e S e - L D
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SECTION C NARRATIVE CCMMENTS

He handles a contract ax les a low

level penetration of the This
marginal assct is kept on the payroll at a modicum cost for

the purpose of filling gaps, and for spotting, until better
coverage can be devecloped. The contract agent, whose
administration is almost identical to that required for a [:::]

also produces information on the extremist target through his
marital connections.

Also handled under Duty No. 1 is al | of
a legal political party of socialist persuasion, which has
: traditimally demonstrated a propensity for cooperation with
‘ the communists ‘and/or extremists in Nicaragua. This paid agent ’ :
produced twenty eight "intelligence reports with a Valuc Quotient T

(VQ) average of 4.07 over this period. This agent, handled : :
directly, requires. and receives close and alert guidance. He }
- has provided valuable spotting information, which thc Case . .
P Officer has followed up, accomplishing the full cycle of assess- ;
: ment, development and successful recruitment of a member of the i
! \ |who will be targetted against both . ;
and hopefully, into

; . the |

* Acting upon a lead from ERHATCHET-2, a |
this Officer also contacted, assessed, developed and recruited

{ a I - ‘

; Considering the paucity of lecads available on the elusive
: but important [f:::::g:::] (a Priority 1 Objective of the

: Station), these two reccent recruitments are judged to be very

) significant achievements, attributable to this Officer's

) language flucncy, sincerity, experience and style, which makes

§ it all look casier than it really lis.

: Subject has been criticized in his last two Fitness
Reports for not developiny new asscts into the key target area
(terrorists). It is important, therefore, to recogpnize his
eftforts and achicvements now, as detailed above., e had never

been a strong recruiter, tut had always been an above-average
agent handler who could extract more information and services
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NARRATIVE COMMENTS - (Continucd)

1
1

from agents than most Casc Officers. His two new recruitments
represent the Station's most promising propects against the

in the long history of | | in Nicaragua. It
is suggested that this Off{icer’'s contribution of only two
recruitments (at thc very end of his tour of duty) could well
be more mcaningful and productive than the efforts of a
super-salesman whose acquisitions later prove to be marginal
or useless. | :

DUTY NO. 2

~ Subject conducts Station liaison at -the working level with
two contacts. His main job is the maintenance of the reclation-
ship, an effort handicapped by political considerations which
oblige him to take but never give, to cancel scheduled training,
and to maintain a low profile. Nevertheless; he does manage ‘
to | | of interest. on the terrorist and political
targets, and the relationship does provide him with
certain| |
Additionally, this Officer shares the task with the COS of
conducting. lisison at the policy level, an ecven more difficule,
and less productive cffort, Subject's warm and winning personal-
ity and extensive experience are key factors in his ability to
maintain the reclationship at all, which results in clear net
gain to the Organization.

]

DUTY NO. 3

Subject has donc exceedingly well in the develepment and
cultivation of LRLANK-1 for gradual recruitment as an agent of
influence, and have been submitted, and ERLANK-1
a S v ERLANK-)

is responding t
has agrced to a and this was accomplished very recently,

DUTY NO. 4

In this very small Statsen, the NCOS function §s not a
critical onec, but when obliged to exercise his authurity in this

srantr

ERRpoay
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NARRATIVE COMMENTS (Continued)

function, Subject has done very well. Morc importantly, in
his several stints as ACOS (during COS illness which required
hospitalization and medical consultations out of country),
Subject really shone in his perfermance. He was obliged to
dcal with the most difficult Amrbassador ever cncountercd by
this rater, and represented and protected Station interests
with skill and dignity. :

Subject requires little supervision, by virtue of his
thorough knowledge and extensive experience in practically
every aspect of the mechanics of clandestine operations in
Latin America. His avocation is "Administration”, in the full
sense of the word, and he administers his work load impeccably.
The assignment just completed was his first commiand job, and he
has acquired the additional managerial shills necessary for hLim
to progress in his career. There is no question of his
additional potential, and it is ratural to envision him as a
Deputy Chief of Station at a larger Latin American Station,
or, better, as a Chicf of Base in his next field assignment.

He is above average in security and cost-consciousness, lle

is fluent not only in Spanish, but also in Portuguese, and .
more importantly, in human reltaions. e can establish rapport
with pcople at all levels of seciety.

His personality is a pleasant one, e i» low-keyed,
soft-spoken, sincere and methedical and establiakes natural
excellent rapport with his co-worders, both subordinate and
superior. While easy to get along with, he ati1ll Inows how
to offectively administer training, guldance, advice anid
discipline to his suchordinates witheut slienating thea,

This rater has gotten on well with dubjest, His experienco,
self-confidence and directness are 2uch, hovever, that he
might well be difficult to auqu\laﬁ 1t there seve any bind of
“Gfl‘”\ﬂ‘l' clash tnvolved, n aus he bhived whkat he §a Jdoing,
ﬂ"l] wares bk Ko lnc""f.‘ to rc:l'ﬂ‘ anid tesial adyive (Y3 ] s‘l‘dﬂﬁ&“‘
which he might judge as unzound. 8hile suke Bightl cunsides
the tialt a shorteeaing, this jotef venabdeis 10 8 strongth,
ovelall, /

/

/
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SECRET
T

NARRATIVE COMMENTS (Continued)

If forced to scarch for_a deficiency in his performance
over the past fourtcen months under my supervision, it would
be necessary to point to a wecak showing in operational and
representational entertaining., In the formoer category,
particularly, he could have spent more of his weckend and
night -hours with | and other | \
| purposcs. In his regular work-heurs, however,
which included somc nights and weekends, he wag more than
gainfully employcd in the accomplishment of his assigned .
duties., He is not a clock-watcher, but stays with the Liaison,
and agent mectings, as well as with the paperwork until they
are completed. - ’

This Officer is the victim of personnel requircments,
whick has resulted in an Organizational failure.to challenge
his talents and ingenuity. His re-assignment to the Cuban
Operations Section next, for example, will be his fifth
assignment in that area in 15 years. It is recommended that
he obtain rotaticnal experience in another geographical or
fusrictional area, to broaden him,

ALOCRYT
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CLAS S"chnOV
FITNESS REPORT )
*ECTlON A GENERAL INFOWHO , ] -
TEMPLOYEE NUMBEN | 2. NAME (Las, firel. middie) TTTTT s pargor minTHle. oex [’u.'oau)i o o0 |
025658 f Piccolo, Joseph S. ' j 1935 I M 113 [ D
Y. OFFICIAL FOSITION TITLE. T T |e ‘OFF. DIV BA OF ASSIGNWENT 6 CUNAENT STATION ? 10. CI)Dlrlu:ono_)
Ops Officer -=- DCOS DDO/LA/CAM | Managua U Jwoa [X
R Tt T . 1"‘”;7;“!’;0'”'“""” TonTTmTm oY ,_« Yy T 18. TY’I ;'—;i’bl:; T
N - ) Iomnu;'w')! "L Yo R R R D S
}H‘,khlllﬂ RESEAVE }ON'..C m._‘l’_‘h—” _“_-..‘ N !—K»M'?k'ﬂnl—:j X_x_ IANNUAI. | 1..“‘::;"“- [ E_:'C'AL
14, DAY ll”.f DUR INM O.P.

13 WEPORTING PERIOD (/rom-to-) i
6 June 1974 - 30 September 1974 © ASAP’
[SECTION B . QUALIFICATIONS UPDATE e .

1P QUALPICATIONS UPDATE PORM IS BEING SUBMITITO WIIN CHANCES, AND IS AITACHID 10O IMIS RIPORI, PLACE ThE
1 NO CHANGES ARE REQUIRED. MATE INE WORD “NO" IN THL BOX AT MOHT.

WORD “TE5” IN THE BOX 10 THE RIOHT.
SECTION C___ —_ PERFORMANCE EVALUATION___ . -
H U-Uunih'uﬂol! plable A 10ting in this category requires smmediate end postics remedial octinn. The nwvrl q’ lh. action } -
: covid runge from covnseling, Yo further halning. to piu(lng oa probotion, to reaniynment or to separation, Dewsibe astion tohen N
or proposed in Section D.
M ~Morginal Parformunce I deficient in some aipectr The rearons ‘on euigaing tis tating sthould be scted in Section D and remediel adtions
- taken or. recommended shovld be describod. -
P—Proliciend Performante Is sativfactory. Dovred resvits are being produced iv the munner sepacted, :
$— Porformants Is charastorized Ly escoprionul proficiency.! ’ ’(
P

Porformunce Is s0 exceptional in relution to uquhontnn of the work and in comparivin 1o "It porformunce of others duing simllor
work 08 10 worrant speciol recogaition.

O--Ovhtonding

SPECIFIC DUTlES

Ust vp 1o ain of the most Impnrtant specific duties performad during the 1oting pquod thaart rating lether which bost describes the monner ln which maloyu
pertorms CACH specific duty, Comsider ONLY o"uhuuu in perfurmance of that duty. All employess with swpervisory responsibifities MUS' bLe rated on

their ability to supervite (indicot bes of employ wpervised).
SPECIFIC OUTY NO. § : i fians ‘ ;
) ' f
Sec attached Cable in Lieu of Fitness Report, ;
GPECIFIC DUTY NO. 8§ ) ::,’;"‘é—
SPECIFIC DUTY NO. 8 . ; ::rv'n:g ' .
SPECIPIC OUTY NO. @ - . - ::,',;Eg«
,
PECITIC DUTY NO. 8 ’ ; :.‘,',':,‘,’
1
; .
.ncunc uuvv ;Ot; ";"“—ﬁ o o - : :.Arv?;:;; ‘
i
e OVERALL PERFORMANCE IN CURRENT POSITION o
s

Tede s Geroesd 978t ng whuet e Empheres BhS BT renmsr bu SRR rENen 0 ba Corree? gae-Pon s 31 gortarmence f v du Bofee

ek tilty pamdet 8 @ ISAPE WL EErsL PTGt partat el e 4 Dadety 00d Brtmei hmsutice: v t3een Bweed os jevr Lesolndns |

o PRpIer ) dTm e po-beranancy drpiiey e rety Pead Sletd T2 W W Dy 1oty B i sperivig M B0 Prens! Bhal B¢ v S
H ..

~wtply 130et by 900l o pon bee Gaen

N e e CLASSIICADON ¢

e , atosdd

vio 43 CU - ummvunk.g._.q ,_L’J’
‘“wu’sh.;

3
4
9 '
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SECTION D NARRATIVE COMMENTS
Indicate signddicant strengths or waukneries domonwul‘-d in cwreant position lnc-cu 10 Noper ;.upunu their relationship ta overoll performonce Stole
mode tor imp 1t of word perf . Give ations hor 9 C on loreign language competence, i tegviced for

L1
tvrrent position. Amphly or seplain ratings geven in Seiton C to provide beit bovis fur determining futvre personnel ottion Munner 0_20"0""«"" of
manageriol or tupervisary du und ton tonuiovines in the ute o' perronnel, ‘KY{“N'P"'"" ond funds, must be commﬂuﬂ’ on, npplnﬂblo [

01110 spuce iv needed to (omyhu Settion D, attoch o sepurate sheat 0' papar. '
PR

Sce attached Cable in Lleu of Fitness Report

[MONTHO EMPLOVES HAS BEEN

ISECTION E CER?IFICA'[IQNHAND COMMENTS
BY SUPERVISOR

17 THid REPCAT HAG NO’ OKAN GHOWN TO CN"I.OVI¢ 7] IKFLANA"ION
UNDEA MY BUPERVIBION

TYPED OR PRINTED NAME AND SIGNATURE

OFFICIAL TITLE OF GUPEAVIGOR

Chief of Station /s/ Raymond J. Swider

DATE

20 January 1975

2. BY EMPLOYEZ

DATE SIGNATURE OF EMPLOYER

20 January 1975 | /s/ Joseph Piccolo

STATEMENTY CONCERNING THID IVAI.UAVION
OF MY PRAPORMANC

Inuvl ATTACKED Ixx lmwc NOT AVTACHED

3. BY REVIEWING OFFICIAL

COMMENTD OF REVIEWING OFFICIAL

Sece Attached

TVPRD OR PRINTEO NAME AND BIGNATURE

YYZ) OFFICIAL TIPLE 37 BEVISWING OFFICIAL

05 February 75§ DC/LA Division ) /s/ Raymond A, Warren

. . . . 4 by tmmOYEE i
Tcamrire Vr R, Tolanarueg or tumores

A t .’n. .
'.f:::::-(:-::'cl-!:‘;::::«‘d"...'.'.‘". ! 20 February 1978 | /s/ Joseph S, Piccolo

.
3
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Sy ‘ CG GLAASTI ATIO)| ’ L BNNMT-2520-




14-00000

.
ol e
L ] By, . ‘ .

“lhws e )

CABLE SEC IBREM ovL_w,mnw.rlb« e.@) Ll ‘-"_f'..‘_.“.@ ’7 UM o7

BEIPBIO0UCTION BY OTIHER THAN
emson UNIT NOTIFIED s E c R e‘“L ISSUING OPPICE I8 PROMIBITED
z\ P13 B

— ADNARVLSOQP nrunamum.. oy Y -k < §”‘"

SR e e ve Dbe . sopY i ;

U A N[ e e RO s :

FPTIPN Pay i R R e |

° ~ — EYES:ONLY —
T 7)4290 EJA3S3 PAGE 01 .. 1N 474163
‘ TORI2144322 JAN 75 : MANA 11878

: RET 2113302 JAN 75 STAFF
 GLTEMANAGUA 11579 SECTION 1 d%fgz/
Toi.DIRECTOR
ADMIN PERS ~ FGILE €6 LUOGELTS Dissey T0: e
RYUAT IF DESIALD, SEN FORM 164 TO CABLE SEC.
REF1 DIRECTOR 644201,
1, FOLLOWING IS SUBMITTED PER REFERENCE, SECTION "ew4
SPECIFIC DUTY NUMBER ONEI STATION OFFICER RESPONSIBLE
FOR OPERATIONAL PROGRAM DIRECTED AGAINST COMMUNIST, -~ . -
- %ERROQISTS AND POLITICAL LEFT, RATING LETTER "§#} '
SPECIFIC DUTY NUMBER TWOI STATION LIAISON OFFICER,

RATING LETTER n§w;

SPECIFiC DUTY NUMBER THREES MANAGES |
| RATING LETYER "nsn;

SPyCIFIC DUTY NUMBER FOURI SUPEAVISES CONTRACT AGENT ai

a e,
A

ASSETS, RATING LETTER mPn,

SPECIFIC DUTY NUMBER FIVE) DCOS, SUPERVISING [ | Dy
CLERICAL, [ CONTRACT AND | | COMMUNICATORS AND ACTING CFFICER

o SECARET
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Cancewacoigskmev__ . eam . 14TAL congs _'_?_R_._..__:E_'f ov,
r- n.'\ N t 4 s P - ATPRODUCTIOMN DY UTHER THAN
1S0VINQG OFPICE 18 PAOMIDITR Y
PERSOMN UNIT NOTLIPIZOD S-.§ c R E 7 r...._‘,—\
—ADYANG.CQPY I5PUAR SAQTIAR. —— DY, AL 2 STAFSF
ACTION uMIT . 7 .
! RF. FUE VR | :
N AR . 3 )
“acnon s 17 - A :
o
T 724299 E1AS53 PAGE 02 IN 471163
T0R12314322 JAN 79 : MANA 11575

IN CnaRGE [N AWSENCE OF CO0S, RATING LETTER "S", OVERALL RATING
LETTER SN, 1

2. SECTION "C" NARRATIVE COMMENTS FOLLOWI 1

(13 In HIS CAPACITY AS THE STATION OFFICER RESPONSIBLEEFOR
OPERATIONS AGAINST TWE COMMUNIST AND POLITICAL LEFT AN&

TERRCRIST MOVEMENT, SUBJECT HAS PERFQORMED

' VERY WELL ALTWOUGH NQT YET SUCCESSFUL IN EFFECTING
? ADDITIONAL PENETRATIONS, RECRUITMENT NOT WIS STRONGEST

A

POINT, ADDITIONALLY, WE WAS BURDENED WITH TOQ MUCH AND
TOU DIVERSIFIED A WORKLOAD. TNIS OFFICER wWILL RECEIVE 4 NEW
LETTER O0F INSYRUCTION SHORTLY., REFLECTING THE SUDDEN AND URGENT

NEED OF SUCCESSFUL EFFORTS AGAINST THE

WHICH WAS EMERGED AS REAL THREAT Tg PHYS{CAL SECURITY
. OF QFFICIAL PESSONNEL AND TQ POLITICAL STABILITY OF ,
NICARAGUA, WIS mwANDLING 0F ESTABLISHED ASSETS IN THIS
, FLELD wAS RESULTED, OVER THE PAST SIX MONTHS, TREBLING
; TME INTELLISEACE REPORTING GVER THE PREVIOUS SiX MONTH

PERICDs AN ADJUNCT TO THESE CUTIES IS THE WANOLING oF

UeSe CONTBACT AGENT ww( |

0F Twg | | TMIS CONTRACY aGEAT

sECRE

. ® «a -
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TOTAL COPIED RUN BY

CAP.E SEC DiIBSAM BY LR __ |
REPRODUCTION BY OYHED THAN
emaGre-wrrt NOTIPED S EJJ~ E 7 : r‘—. I1ISSUING OFPFICR 18 PROMIBITED
 ADVANCLCOPY IFIVARINRIIND By A1 2 STAFF :
ACTION UMITY [-D ] 4
! RfF [FIN 4 VR
N - T ? s
e [ : - :
: o
T 724299 E]Aa353 PAGE 23 ~ IN 471163
TOR12114322 JAN 75 MANA 11578

ABSCRHS MORE OF THE CASE OFFICERS TIME THAN HE MERITS,
AND TWIS 1S ATTAIBUTAJLE TO uwroaruwAie‘LAcx oF NAbeAL_
APTI{TUDE ON PART OF THIS PARTICULAR CONTRACT AGENT,
ADJUSTMENTS WILL BE MADE YO MAKE BETTER USE OF CASE
OFFJCER TIME, ‘ ' J
(2) AS STATION LJAISON OFFICER, HE PERFORMS IN AN S
EXTREMELY STRONG MANNGR, USING WIS WINNING WAYS WITH . . g ' ;

THE NICARAGUAN INTELLIGENCE OFFICERS| | ON

CONTINUING BABIS, NET GAIN FOR QUR MISSION, THE CHIEF
| ‘ | 9F THE OFFICER AND :

L

BECAUSE OF TWE FRIENDSHIP OCCASIONALLY
| WMICH ARE TECHNICALLY STILL

———n

s TRECKLER 1S NOW IN THE'

PRUCESS OF ATTEMPTING TO REDIRECT]  eFFORTS
TOWARGS BETTER anD INGCREASED COVERAGE OF THE COMMUNIST

AND TEHRROR]ISY TARGETSs WHILE WALKING THAT TIGHTROPE
OF AvglIDING AGENCY CUMMITMENT YO ANY NEW LARGE EXPENDe
ITURES OF REBCUSCES, wITHIN THE| | CONTEXT, HE WAN-

OLES THE il

WHG COMPLEMENTS STATION COVERAGE OF TWE LOCAL SUBVERSIVE
l . . SECRE
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FORM s
271 WG 37

CABLE SLC DISYEM BY_ PR TOTAL LOPIES L
i REPADOUTTICN BY OTHRER THAN

1 s E.C 'R; £ “. e FH ’71 155U ING OFPICK 18 PROMIBITED

PERSON/UNLT NON'JIO’ {_
ALYANGE COPY 1S5UAR/IAQITNR. e AL T , STAFF -
ACTION LInT ] l‘
'Y omr FPiLr VR J@ 5
iN ——— .- it i
T Tacrion ¢ J F . - i 14
l o
T 724299 E14353 PAGE Q4 ‘ IN 47048
T0R12114322 JAN_75 MANA 11528
'SCENE WITH VITaL INFORMATION CURRENTLY NOT AVAILABRL {
FRUM ANY OTHER SOURCE, THIS ACTIVITY TAKES MUCH LATE
HOUR EFFORT YO0 ENSURE GJQOD .OPERATIONAL SECURITY, WHICH .5
SUBUECT PERFORMS FAITNFULLY TO HIGH STANDARDS AND WITH S ;i
GOOD CHEER, | : - ‘ §

{ (3) DCOS AND 0CCASIGONAL AGOSs SUPERVISING [ | CLERICAL,
‘ | | CONTRACT aND [ [COMNUNICATORS, SUBJECT SHOWS MUCH !
STRENGTH AND POTENTIAL FOR INCREASED RESPONSIBILITY !
IN THE FUTURE, HIS LOW KEY AND DELIBERATE SPEECH AND

BOLY MOVEMENTS ARE MOST DECEPTIVE, WE IS, IN FACT,

; ] PAGE%3 MANAGUA 11375 SECR E T

! SELF CONFIDENT, PLEASANT, AND FIRM GUT COMPASS IONATE

: WiTH suacaaxnkreé. AS AC(QS ME DOES AN EXCELLENT JO0B

5 0F DeakING WITH THE NOST DIFFICULT AMBASSADOR EVER

5 ENCOUNTERED BY THE RATER,

(4) [N THME SEVEN AND A MaLF MONTHS [N WHICH THE OFFICER :
; MAS BEEN UNDEBR. MY: SUPERVISION, WE HAS ALWAYS IMPRESSED

! HITW THE se&vutorfnxs KNOWLEDGE OF TWE FUNCTION AND

MISSICN OF A fx&Lb STATICN, wE IS A "NATURAL™ FIELD

INTGLLIGENCE OFFICERs WIGnLY FLEXIBLE. MARD wWORKING
RRERERE L e SECRET

'
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CADLE BEC OIOSEM DY PER YOTAL LOPIRS AUN BY
NEPRQOUCYION BY OTHNED THA
1] [ 4  J
PRANON UNIT NOTIPLZD - . I . s E c_ _R_ E_ T__ - ._,,.,._,_w,”:,o' e lommr:o.\
—AQYANCE CQPY 19HWBO. DLOIICD v AL z . STAFF !
ACTION UNIY ) 4
' RF. FILE VR . -
NF—- - — 2 [y
U 3 )
ACTIGN ¢ : \
T 724290 £E14353 PAGE 25 IN 471163
i TOR32114322 JAN 25 MANA 11578 |

AND w]TH THE INVALUABLE ABILITY T0 GET ALONG WITH A

WIDE VARIETY OF PEOPLE AT ALL 50CIaL AND EDUCATIONAL

LEVELS, FROM TWHE PRESIDENT OF TAE COUNTRY TO THE HOST
ILLITERATE OF NICARAGUANS, UPON ARRIVING AT THE

STATION FIFTEEN MONTHS AGO,» IN THE WAKE 0F THE DISASTROUS
EARTHQUAKE, HE SET AB0UT TO INSTITUTE SOME SEMBLANCE
0F SECURITY @VER STATION DOCUMENTS, ESTABLISHED A . : ‘ ;
SECURE PAPER FLOW ROUTINE, SET UP MISSING FILES AND - ' Z
SUGGESTED MANY NEW OFFICE PROCECURES WHICH WAVE CONTINUED o

TO THE PRESENT, WHEN THE STATION WAS GURDENED WITH A

PERSOQJNEL SITUATION [N WHICH THE STATION FINANCES,

LOGISTICS AND SUPPORT WERE NOT BEING WANDLED COMPETENTLY,

SUBJECT STEPPED IN QUIETLY AND ENSURED THAT THESE

ESSENTIAL DUTIES WERE BEING PERFORMED TO ACCEPTABLE

STANDARDS, TwWaY BURDEN LASTED FCR A YEAR BUT HE NEVER

COMPLAINED 08 RECEIVED RECOGNITION, WE 1S REMARKABLE

IN Twa¥ ME XN@aS ALMOSTY EVERY ASPECT CF EaCW FIELD
STATION JUB, BY VIARTUR OF wAVING DONE TWEM PROFESSIONALLY
MiMgELF IN THE PAST, ME waS SERVED aS A FILE
CLERA, AN INTELLIGENCE ASSISTANT AnD CaSE GFFICER, NOW,

S 6CcCAaE?
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CABLE $SE< J1aSEM Oy e VCVA!._COFIKS :\-;_1! ay
P T eSS Son L Srar A
PERSON LUNIT NOTIFIRD SECRE? hd i s
....._Anmusm.'tsuo.jmno,; _ay AL z STAFF
ACTION UNIT i e
ORF sne VR
Y - e 7 3
——— . ; ;
ACTION ¢ i
PO
!
T 784:9 E1A353 . PAGE 2634 IN 471163
JO0R:121143228 JAN 753 MANA 11978

AT TSIRTY NINE YEARS OF AGEs HE STANDS IN MY OPINION,

HEAZ AND SHQULOUSRS ABOVE HIS GRADE PEERS IN EXPERIENCE,

MATURITY, RELIASILITY, DEPENDABILITY AND UNFAILINGLY-
600D COMMGN SENSE, MIS-17 YEARS OF .SERVICE IN THE
ORGAN]IZATION, 12 OF THEM ABROAD, HAVE RESULTED IN WIS

FORMATION AS Ja UNUSUALLY VERSATILE, HIGHLY KNOWLEDGEe

ABLE AND CQOMPLETELY PROFESSIONAL OPERATIONS OFFICER,
WIS QPERATIONAL EXPERIENCE QVER THE YEARS HAS RUN THE

GAMUT FROM

e s =

EOE i

Cee e’ - SECRETY -
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CABLE SRC LDissrMBY __ PR ___,_,__’f’"‘- (4248 8) AUN DY
. _r— REIPRODUCTION BY UTHEA THAN
l L S ECRET 18DVING OPFICE 10 PROMIDITAD
PLABON'UNIT HOTIPIZD e it me . -
‘ STAFF
~AQYANGE CQFY LY JURRBMOITR0 e AL i
ACTIEN LNIT . i 4
RF FILE YR
N - —— - e - 2 s
e N 3 3 [
ACTION ¢ o - —
S e . 2= (g%
: T 724273 EIA34P PAGE €1 IN 471158
‘ TOR12114272 JAN 75 MANA 11878

¥ S ECRET 2113322 JAN 75 STAFF
: CITE MANAGUA 11575 FINAL SECTION 07 2
‘ T0! DIRECTOR,

ADMIN PERS

RYBATY A
PROGRAMS. TO H1S CURRENT DUTIES, AN INCLUDE EXTENSIVE

SUCCESSFUL MANAGEMENT OF | WE 1S ABOVE AVERAGE IN
MIS COST=AND SECURITY=CONSCIOUSNESS, KEEPS EXCELLENT . ;

RECORDS, SPEAKS FLUENT SPANISH AND 1S A VALUABLE .MEMBER
OF THE EMBASS) TEAM, |

(3) THE RATER APPRECIATES THE ROCK-SOLID RELIABILITY

OF TWIS OFFICER, CONSIDERS M[M TO BE an IDEAL DEPUTY
CHIEF OF STATION, AND WOULD GLADLY SERVE AGAIN WITH WIM
IN ANY CAPACITY AT ANY TIME. IN VIEW OF WIS PERFORMANCE,
ABILLITY, PROFOUND CONCEPT OF STATION FUNCTION PLUS
CONTINUED POTENTIAL FOR ADVANCEMENT, WE SHOULD BE GIVEN
SERIOUS CONSIDERATION FOR ADVANCEMEST 70 TWE NEXT GRADE,
AT THE NEXT APPRGPRIATE CPPORTUNITY,

! 3, SUBJECT wAS SEEN AND SIGNED AHOVE AN 20 JANUARY

!

1979, €d) I1MPle Y, :
r s : SECRE?

e
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SECRET

5 February 1975

COMMENTS OF REVIEWING OFFICIAL:

Subject: Joseph S. Piccolo
6 June 1974 - 30 September 1974

; , I concur in the above assessment. As indicated above ‘ \
i Mr. Piccolo fs a quiet officer but at the same time solid
i and dependable.

fo ) A Raym id A. Warren . .
: Deputy Chief oo,
Latin America Division b T

E2 IMPDET
CL B8Y 009560

SECRET
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CONFIDENTIAL

P-"’ -
NOTE: Seporvisor or Raviewing Official may osmign a highor clossification
FITNESS REPORT it CONFIDENTIAL is not adequate for the report when complated.
SECTION A, GENERAL INFORMATION ]
L EMPLOYEE NUMBER 2. HapE (lost, first, middle) . ). DATE OF BIRTN ! 4 SEX [’. OIAD!F. 30
025658 Piccolo, Joscph S 1935 M 10‘431 D
7. orF cm »OS g ?n T i on/mv/n OF ASSIGNMENT |9 CURRINT STATION
icer-pcos v 7 DDO/Mi/z Managua
10, TYPE OF APPOINTMAENT 11. TYPE OF RlPOIT
R caneea | ' -4 Deape 3
Clxjeamter 1 lovisionay! | Reseave ANNUAL 21MONTH JoMONM X1 ment SPECIAL
' 12" GEPORTING PERIOD (Premia) 3. DATE RIPORT OUE IN OF..
JCONTRACT SPECIAL - TEMPORARY 20 Sept 1973-5 June 1974 N/A
SECTION B, ____ . __ . _ PERFORMANCE EVALUATION e
‘{"MM i (':l::;":f:::: ;:ul wvnpl::': l: ;:::::v i:‘m':vli:up 'o'pl;dug on gevhation, ':”n:v:dqnmon' or to :p::’:ﬂo:\.b?:::l:o °u'c:-:: ::'\l::

or proposed in Section C.
Posformance is delriant in some owpocts Tho coasons for assigneing this rofing should be stared in Section C and remedial octioms

2 Morgla
Reorgino) token or recserasnded should be desribed.
PProliclent Porformance s safifactory. Desired retulls are hoing produced is the pected.
$-Strang Porlormance is havactecizsd by exceptional proficiency.
O~Ovtitanding Porlormance is 3o sreaptional In relation 10 requirements of the work and in comparison 1o the performance of others dalng similar
work as 10 warront special recognition.
g ‘ SPECIFIC_DUTIES

Lt wp 10 iz of the most Important scecic duties performed during the rating period. Insert sating letter which best dewribes the manner in which emplayss
gordorms LACH wpocitic duty. Consider JNU eHectiveneys In performance of that dety. All employees-with superviory responsibilities MUST be rated on

tesls obility 1o svpervise (indicat of employess supervised).

SPECIFIC DUTY NO. ¢ . . RATING
Acting COS Duties, Supervises | |clericel,| |officer and LerTen
] commnicators ST s
DI
SPECIPIC DUTY NO. 8 mATING
Station operations officer with direct agent handling péoponsibilities verTe
for Commnist Party end related targets X L 38
)
SPECIPIC DUTY NO. 8 - . . ] naTing
Liaison Officer - . s
OPLCIFIC DUTY NO. 4 RATING
Station operaticra officer for operations directed against the . .
Narcotics target Vi ) _,c P
#PLCIFIC DUTY NO. 8 * . ~— ::‘f'u:'a}-'
Operations Officer handling a sensitive operation
A 12 ] P
8PECIPIC DUTY NO. 6 ) RATING
. : . : LETTER
OVERALL PERFORMANCE IN_CURRENT POSITION
Tehe inte atiove! everythiag ahew N onpleyoes whud Inflvences by ¢ Mertivanest is Ri (wirons gounon st 04 porlormance of wperfis Jurtes, ::T""'":
oduttisity, teadue! 08 1ab, (0000 e rendu pertinpn! peranel Ot 90 habih 08d pertuvier hamtetions or teieaty Deted 0a your bacaisdge
o ompioyes’s srerall pertermency dorny e seting pered. plaze e lerer 5 the retag 8Os 1o sIpEnding 18 e Veement whah e Site 8
sumply sotioats My level of poster meree 1 0 - cm ey

S ASN CONFIDENTIAL R //y'/z
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CONFIDENTIAL

SECTION C NARRATIVE COMMENTS

Indicote signiticant wrvngthy or --uinuwl demonitroted m cvrrent povtion keeping in proper ponpa’ﬁ)o hesr relationship to overoll performance $tate
svggertians miade for improvement of work performonce. Give tecammendotions for training Comment on Ioreiyn language competence, if requred for
currant position. Ampliy or ewpluin rutings given in Section B to provide best basis for determining luture gersemnel oction Monner of performance of
manageriol or swperviiery duties and cost consciovinen v e vie of paronnel, space, equipment and funds, myst be commented on, # oppinoble. M

oxtro wmo is needed to complete Section C, ottach a seporats sheel of paper.

(The following ie directly keyed to Subject's "Letter of Instructions®)

As ACOS he has domonstrated a thorough understanding of Agency policies and
regulations, Ho worke well with those he supervises and hes extdbited unusual patience

while diligently instructing and correctinmg employees, During my absences, he has
worked well with Senior mecmbers of the Embassy and has been accepted by Embassy and

_Stntion porsonnel alike as a zmature, sencible and experienced officer.

) As liaison Officer for the Station, hohae done an excellent job of improving
the effectiveness of the #Special Unit®by offerring his expertise, iuppoving their
physical working conditions and convincing them to oxpand thwir horizong. The unit
appears to be revsponding well to his leadership and ohould prove more productive

in the mtum.

has resultad in

His handling of a sensitive
obtaining what information the | | Althwough categorized
ag a - thio oporation is more that of a |
to clarify certain cituations and eveats ratasr than an agrecaive
|This 18 a |

contuct with whom a good working relationship nmet bo maintained and such a ralatiana"ri)
doos exiast,

Ho has made very little progress in opsrations agnimxt the lNarcotdca target, Subjes
inhorited very 1ittle in sources and has not develonml any new proapncts. (Contimind)

13

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
| CERTIFY THAT | HAVE SEEN SfC"ON.S A, 8, AND C OF THIS REPORT
OAYE DIGNATURE OF EMPLOYEE
4 June 1974 /s/ Joseph Piccolo
7. BY SUPERVISOR )
KEN BHOW GIVE EAPLANATION

MONTHG EMPLOYEL HAS BKEN 1P THIS REPORT NAS NOY BEEN SHOWN TO EMPLOYEE.

UNOER MY SUPLRVIDION

8 .
OATR OFFICIAL TITLE OF SUPKAVIBOR - TYPED OR PRINTEID HAME AND SIGNATURE |
4 June 1974 cos /s/ George Fill
3. BY REVIEWING OFFICIAL :

" oave !
e ) //77/ / //r"’f‘”-l

COMMENTS OF REVIEWING QFFICIAL
This socoms to be a fair report which rates Subject ahout the same
way that [ would, baged on my understanding of his performance. Subject
ig a mature and competent officer who does a fine job of handling existing
operations and administrative tasks but has not been very, aggressivo in
The sleepy tropical atmosphere of Managua may not

developmental work,
but new business is needed apd Subject in is

be very inapiring operationally,
believed to he capable of turning in a stronger performance m that area.

He has the potential for further career advancement. ;

s

’ ql'nup WAME AND OrQfvaTURE

! GFFICIAL TITLE OF REVIEWING OFPICIAL | TYPSD

3 _T’uly 1974 * ‘ Neputy Chief, Wil Division 4N n ref

hd CONFIDENTIAL  ~7
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CONFIDENTIAL
BFLOYEE NUIMBERs 25658

Section € = Nazrative Comnenta (Continued)

Subjoct's porformance is strung in handling the prusent unilateral sourcesa
directod aguinat the internal domen ~nlly, he has d4- thorouyrh
understanding and knowledgo of the and | Subject,
however, has not made an effort to dovelop new potential sources,

In nw:inﬁt.ion. it 18 clear that Subject has the buwlrground, oxperience and
knov.edga 40 porform tho tasks in an outstanding mannwr, Some of these tasks, those
that interost him moat, he does very well now, Otnsrs, that he has detarmined are

- not of sufficiant value or intereat, he diarogards. Yhore 3ubject must take stepe

%o improve is in his overall attitude .towards work to bs accomplished, This being

a very small station can be a handicap to an officer who must work harder to
pioduce the 1ittle 4dtelligence of interest that is available, Subject must spend
more of his free time among the local community in an attempt to expand his contacts,
contacts that could result in the dovelopment and recriuitment of now sourced,

Subjoct 18 well liked and accopted by tho American Cortmunity. He and hias
vife entortain well and his good comnand of the local language mokes him & strong
meaber on this very small tean,

Subjoct keops excellent records and has done such to improvs tho records
managonont of ths Station. He is careful with orgmxizationnl funds and his
bookaeping 18 consistontly up to date,

CCNPIDENTIAL
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CONFIDENTIAL

NOTE: Sv;.)ervisol or Reviewing Official may osuign a higher classification

’ FITNESS REPORT it CONFIDENTIAL is not adequate for the report when completed.
SECTION_A. o GENERA[ INFORMATION ) .
1. IMPLOYIE NUMBER 2. MAME (loss, Arnt, middle) - . rJ DATE OF BIRTH | 4 SEX {3 GRADEZ|{s 3D

025658 Piccolo, Joseph S, # Dec 35 M |GS-13 D

(7. OPICIAL FOSITION TITLE 9. OI*/DIV/8K OF ASSIGHMEsHT |9 CURKENT STATION

| Ops Officer N - |Dbo/wh/S _| Rio de Janeiro
10. TYPE OF APPOINTMINT ) ) 11, Trpt OF BEPORT
CARELR - REASSION-
CAREIR PROVISIONAL reseave ANNUAL 21.MONTH 0 MONTH MENT SPECIAL
e V3. BEPORTING PLRIOD (Fromio) 13 0ATE REPORT DUE IN OF.
CONTRACT SPECIAL TLMPORARY 1 Aug 72 - 12 July 73
SECTION. B . o . . PERFORMANCE EVAWUATION
U Un‘c'm‘m'ol Perlormance i wnocceptahle. A rating in thi (olvgo" uquun inmedite and giuntive remediol oction The nature of the actios
could sange lrom counseling, to further training, to-p 9 on prob ta ¢ ? t or to separation. Describe oction totes

or proposed in Setion C.
Porformance is Aelicient in some opects The reavom for ouligaing this rafing should be stated in 5«"0» € ond unwdxel oetizns

M- Morginal
=== token or recommended should be deswrided.
?-Proficient Pertormonte is sstafuctary Dosired resulls ore being produced in the manror espected.
3~ Strong Performante is chacostarized by enceptionul proficiency.
O--Outstanding Performonce ls 40 esceptional in relanan to raquirements of tho work ond in comparissn 10 the performance of others doing Lmmilor
work as 1o warront speciol recognition,

e " SPECIFIC_DUTIES

_[thelr ability 1o supervise (indico! of employ supervised).

List wp 10 sin of the mast Important spetifia duties performed during the rating period. Insars roting lotter which b;d dewcribes the manner in which smployes
performs EACH specitic duty Consider- Onl' attectivenens in perfurmance of thal duty. All amplayees with swpervisary tasponabiliies MUST be roted o

SPUECIFIC DUTY NO. § RATING
LETYYER

As Deputy Chief of Base sharing in supervision of tho wholo Base
(including direct ﬂupervislon of ) and serving as acting S

|__Base. Chief during the COB's absence,
SPECIFIC DUTY NO. 8 RATING
Serving as. sonior FI/CI case officer for the Base and as LeTYLA

consultant on ALSOBER/ALPALOOKA matters for other Bases and :
Station. o
SPECIPIC DUTY NO. B RATING
LETTRA

Providing informal guidanco to tho case of!lcorﬁ concerning opera-

tional and other related problems. o
SPECIFIC DUTY MNO. & KATING
Developmont of new operations: spotting, solection, dovelopment veTTEs
and recruitmont of new assots. P
OPECIFIC DUTY NO B : T T Rating
Operational and intelligonco reporting and correspondence. ;“""
; S
astcimc ourvma. s - - T marina
, savvss
'
o OVERAIL PLRFORMANCE IN CURRENT POSITION :
ST ) RaVving
| vasres

Tots Wi sitaust PrvanTiing shuet s Faplores 6hed 1lyeaigy bt $WRtsonm it 3Q tea/0ad Hortas smd 83 sasbor maned o o Py dotita
Pradeatisrdy (aedus? 00 (vh (BAES 97 00t pEctesal po e ol Hods 3! heblt 0nd pertevier Uw iptaas o tenss Bassd 6a jeu Vrsesgigd
o 0opbe 1021 #3028 prdoemacis Soag Mo rutag Pt P e WL = Mg raing bus coirbmperday ta Mg Pcemeat vhak Bed v 'Q . ‘3

rotpty spfiquin by Wrel of go-tar meace
. . VELY SN
$ 3 mETY L. €8 e !
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CONFIDENTIAL

SECTION C - NARRATIVE COMMENTS

Indicote nanificont srengthe or weshneiser demonstrated in currest poasoa beeping 1 Praper pecspective thep tefationiby: o overall performance Stote

99 ¢ made lor imp ! of work performunce. G.ve recomeendancas for teoining Comment on !otv:'a lorgvage cumpetence. o requiced for
tvrrent poution, Smpily or esploin rotings given in Secon B 1o proente Dest bans fur determining fyture perscorel muten Maneer of perbormance of
monogerial or svpersinory dulies ond cost conkiouiners ia the uie of cerwamael, 1poce, equipment and funds, meir be- d on. o applxoble.
estra space is nesded 1o complete Saction C, oltach o seporate heet of poper.

Subject 18 an exceptionally responsible and mature officer who
also combines with these virtues outstanding ability in the fine
tuning, analysis and direction of highly complex human cases,
puring the period under review he handled a most complex and delicate
exploitation and termination of a | ALSOBER[ |
with CKPOLAR ramifications with a substantial degree of success. He
has also served, in his capacity as deputy base chief, as counscllor
and provider of guidance to case officers concerning virtually all
of the Base's'opecrations and particularly the more complex and

~difficult_ agent cases.  His unusually keen intuition and perceptiveness
have consistently helped the Base to avoid pitfalls and recognlze
important but obscure operational factors. His operational judgcement
is extremely sound.

puring the period under review Subject has had an opportunity
to demonstrate his ability as a supervisor and the results have bcen
impressive. He is naturally careful and thougitful as well as
objective in his dealings with people and he adds clemeits of
sensibility and sympathy as well which enable him to get good
responses and inspire confidence. Case officers and other personnel
tend to gravitate to him naturally seeking help and guidance and
he gives of himself gencrously in these situations. HNo has shown

excellent leadership potential also during the occasions on which he
.y 35 acting base chief and has not been afraid to take

Qs taken over as a
SECTION D ‘ : CERTIFICATION AND COMMENTS

1 BY EMPLOYEE

] CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REFORT

UNDEA MY DUPEAVISION

DATE GIGNATURE OF EMPLOYES

9-July 73 /s/ Joseph Piccolo

7. BY SUPERVISOR _

MONTHE EUPLOYEE HAG OEEN 17 THIO REPORT HAS NOT BEEN BHOWN TO EMPLOYEE, GIVE SXPLANATION ]

OATE }O"lClAL TITLE OF OUPELAVIBON ] TYPED CA PRINTED NAME AND SIGNATURE
9 July 73 " Chief of Base ! /s/ David B. McGrath

i
3. BY REVIEWING OFFICIAL

COMMNENTS OF REVIBWING QFFICIAL ! '
1 concur in this excellent rating in all respects. The perform- .
anco of this fine officer has been superior., He played a crucial role.
at the Baso. He is a strong considerate supervisor with potential
for growth, The failure to get out on the street and recruit during
tho past ycar (] .am not familiary with preovious cexperience) can be i
partly attributed to fmmersion {n the complex, time consuming .
surfacing/disposal case, but must also be attributed partly to his :
porsanality (or at least hisx mood at that stage of his tour). Subject,
is perhaps more comfortable, or acemed to be during the rating porlod,?

handling going agents which he does superbly,
e e e v e e . ) - —(continuecd) o i
sty }noru.u\ T8 OF 'Ov:u-oho VFPiviaL ,' TYPEL OB PENITD NANE ARD BruvATURG T

9 July 73 . COS /s/ wWilfred Kopolowit: |

CONFDENTIAL . \
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““moreo senior and more exclusively a supervisor and

' CONFIDENTIAL

new initiatives during thesc occasions, aftcer due thought and
consultation, 1f he thoupht they were warranted. And he has been

an exceollent judge of men (and women) and their quality. In his
dealings with LNFALL, its various LNBUZZ agencies and thelir

directors he has held up the Base's interests and image well while
secking fair and practical answers and solutions. He has a good scense

of cconomy in monctary as well as other atfairs. As he becomes
excecutive he should

become more and more effective.

Subject 18 an excellent operational manager and agent

handler who gots the best out of his assets. He is probably not

80 strong as an. operational starter and developer and this appears
to be duc in part to an instinct to avoid exposure and cschew the
glad hand. On the other hand, he has undertaken two rather
difficult devolopmental operations starting trom scratch during

the past six months and has at least proven that he can do this kind
of work when it is necessary. In both these cases he may have CL
-tried to move too fast in order to reach recruitment point before -
his departure but this is understandable. His written work is ’
woll conccived and conscientious and perhaps even somcwhat above
average for case officers of his grade and experience. Liko most
BKHERALD officorq however, he does not take sufficient pains to
achieve simple, clear, forceful expression with the result that,
while-"his best cftorts are effective his second best is apt to
result in lack of organization and clarity. He should work nn this -
a suggestion might be that he practice avoiding metaphorq and

adopt a straight declarative sontenco style,

. 1h conclusion, Subject's performance has been first class:
in the most important respects and his relatively minor weaknosses
ave not incurable. He should have an excellent future as a senior
caso officer and supervisor, particularly if he attacks and cures
these wecaknesses, His overall porformance in his present tour

has been very strong indeed.

CONFIDENTLAL
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FITNESS REPORT CONTINUATION SHEET

Section D - 3
Comments by Reviewing Official

plotting operational strategy (another very strong. point),

advising less experienced officers (he demonstrated considerable
talent here) than he is. going after new assets. Subject clearly

has the brains, the poise, the empathy and the all-around appeal

to do. so. There ig no doubt about his being able to devise and
execu*ensound recruitment scenarios and pitches. He did not, however,
get to the "critical" point during this past year and he understood

“the priority which Division and Station management was attaching

to new recruitments. Subject more than earned the promotion to
GS-13 recently accorded. In my judgment he should be given the
opportunity to move quickly to the next higher grade. In many
aspects of the Base/Station mission he has already demonstrated
to my satisfaction that he has the ability to become a valued

senior officer of our organization. At an appropriate point he

should_be»a candidate for senior school training,

CONFIDENTIAL
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e ' SECRET

(8ron Folled Tod

FUPLGIFE SIRIAL MNUMBER

FITNESS REPORT 025658

SECTION A GENERAL
V. NAME (Lase) tFirst) (Missin) 11, OATE OF DIRTH ). SEX 6. GuAuE [0, 30
Piccolo, Joseph S, 8 Decc 35 , M 6S-12_ | D
8. OFFICIAL POSITION TITLE 1. 0FFIOIN DR OF ASSIGRMEGT 4. CunarNT STATION
Operations Officer DDP/Wil/5 Rio _do Janeiro
. CHECK (X) TYPYF OF APPOINTMENT 10, CME(I“" TYPE UF REPLPTY -
l’cnurcn ] iRESENYR 1 I Tempnnany finiTIAL i {neansioNmMENT SUPEARYISOR
chaxzn-r-novu:onAL (See natructions » Sectin €, x ANNUASL 1) Jllenuoun:uv KM LOvRE
{sPECIAL (Tpmcify): . spaciaL (Specily): N
11, DATE REPORT DUE IN O.P, - 12. REPORTING PLRIOD (From- o)
1 August 1971 - 31 July 1972
SECTION B PERFORMANCE EVALUATION
U-Umatisfactory  Performonce is unacceploble, A rating 1e this cotegory requires immediate ond powtive semedial potion. The nature of the oction
- TTTTUTTT 7 covld range from counsalmg, to further traimiag, to placing on probotios, to gamaent or 19 separotion. Darcribe action token
- \ cr proposed in Sechon C.
M-Marginal Performance is deficient in some ospects. The reasons for asigning this rating should be stated m Sectian € ond remedial achon
T taken or recommended should be desersbed,
P-Proficient Performancae is watisfoctory. Desired results ore being produced in the monner espected.
S-Strong Performance is charocterited by esceptional peoficiency. .
O-Outstonding Perfarmance is 10 esceptional in relatiom 12 requirements of the work and in comporion 1o the performoance of othars doing similas
- work a3 to wpecial 9 .

SPECIFIC DUTIES

List up 10 six of the most important spocific duties pesformed during the rating period. Insert rating letter which bost describes the
manner in which employee porforms EACH specitic dry. Conaider ONLY offoctiveness in perlcrmanse of that duty. All employees
with suporvisory responsibilitios MUST bo rated on theiwr ability 10 superviso (indicate number ot smpluyeas euporvieed).

SPECIFIC DUTY N0, 1 ’ : :r‘v';:?.:
Senior FI offircer with supervisory responsibilities over [ ] '
case officers, - . 8.
SPECIFIC DUTY NO. 2 L“z‘,",';";
Station CP officer with coordinating resporsibilities over Station
end Base activities and direct agent handling functions against 8
CP and related targots.
SPECIFIC DUTY NO. 3 “1’}'3
Case officer for sensitive, complex, | | L
of various high priority targets, 8
FPECIFIC DUTY MO, 4 NTLY
SPECIPIC ODUTYY NOL & ) :(‘7';:%
IPECIFIC QUTY RO, 8 WA TING
rETIe
[ ]
7
{
OVERALL PERFORMANCE IN CURRENT POSIT e
— L PERFORMANCE TN CURRENT POSITION .
Toko 1m0 dctourt overything sbact the smpleyes which 1afl.gniot his alfoqtivemoss 14 hia s vent positiOd sueh as pere Lervem
tormanre ol sp0etles dutios, produnitivity, tondusc? ©n ;o8, 000Pdliverneds, portinent parsonme’ Meity of habity, ond
Partiruicr Limitetians o telonts. Neted 08 yvu? bres'adpe o) suploree’s orereil porlormence $wing the rating petiod,
slece the 1001er in 150 2atiny Bae correogtnding te Hhe stetscat B h @l srcwrainly rellects Ms lovel ol pattormonce, 8
o .
Yoy L Y T Sy SECRET S ivh iy Mmﬂ Ly QP/SPLIPY
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SECRET
B ae € RIS
SECTION C NARRATIVE-SUMMENTS ..
Indicote significont atrengths or wesknestes demonstrotes i suren® zexition Leoping in proper perspective their relution ship 10
overoll performance. Stute suggestions mado lor impravemer &t wna Serhsemance. Give rerommendotiany for uining, Conwnent
on foreiyn longuoge competence, i} required bor current mes.t-an  Amseciy or eaploin ratings grven in Section B to provide baay
bosis for determining future personnel action, Monner_of pe-temmamce o mwnocerial or supervitory duties und cost consciousness
in the use of perrenael, spoce, exviement ond tunds, st te spnrer el el gppliqable. 1 orira space 12 needed to camplote
Sechion C, attoch a separote sheet of puper,

Subject continuos to be one of tXe strongest officers in the Base
and will undoubtedly be a solid liogs Packoey syhapumber three officor ~
undor the new staffing pattern. ®ssdudunilé! i considered and sound,

his operational savvy, oxperience and talent invaluable. His supor-
q‘lnst cvaluation, and ho

visory functions have changed somewhat sinc

. | now handles officers (Pathér than . and

"~"|"caso officer) who in turn handle a variety of operations including
goverument as woll-as—€CP-and terrorist penetration. As we havo notod
in past fitness reports, he is an. intelligont supervisor with a
capability for lighting fires under Xis charges when necessary. His
thorough knowledge and understanding of tho ALSOBER and ALPALOOKA
fiolds has earned him the respect. of all his collecagues,

Like the rest of us, ho is not perfeoct, of course. His porformance -
ovor thoe past year has boen less strosg on the oporational dovelopment e
o sido and ho should shift some of the emphasis of his efforts in this
direction in ordoxr to achieve a betler balanced performanco.. This will

not bo easy because at preosent he is unavoidably saddled with somo i
sorious and complex oporational prodlems (not of his own making) and & \
the demands of his [:fﬂsupcrvisionvare heavy. However, he is capable g
of adjusting his timo and putting cut. the nocessary-offort and we have ¥
R . )
- 4
{CONTINUED) ;
SECTION D CERTIFICATION AND COMMENTS :
I BY EwFLOYEE
. 1 CERTIEY THAT I HAVE SEEN SSUTIONS A, 8, AND € OF THIS REPORT
. DATK . © ISIGNATURE QF EMPLOVLE
' 2 Aug 1972 /s/ Joseph S. Piccolo
2 : BY LT EIVROR !

MONTMS EMPLOYEE 1AS BEEN P THIS REPORT HAS NOY R33N S0an TO EMPLOYEE, QIVE EXPLANATION

UNDER MY SUPERVISION

13
DAVE OFFICIAL TITLE OF SuPt R A i{"!ﬂ OR PRINTED NAME AND SIONATUNE
2 Aug 1972 Chiof of Base i /8/ David B. McGrath
3 . BY REVIESING CRFICIAL
COMM!NVI. OF REVIEWING OF FICHAL :
This 18 a really fino officeor,

Tho rating of Strong is deserved.
very corcbral, experienced and skilled in the basic craft of our
business, linguistically talcented, toughminded and agroessivo in agont
handling and exploitation. His lack of developmont/recruitment activity
during tho reporting poriod reflects tv some degrec a deliberato
docision to kcep a low profile | land in the city due to
the particularly sensitive nature of cugeiny projocts handled, This
Stil1l applies to some degree but we all now agreo that during tho
remaining months of his tour an effart can be mado to exploit this
officer's considerable tulents in the crucial aroa of creating now
assots. 1 strongly endorso the recvemendation for promotion,

-
Laty TEPLL GA PRAIRTIN RAWE AN0O SiyNaATuRE

LOPFILIAL VTR OF B A ® Ny Py

2 Aug 1972 " Chiof of Statios . /a/ W, D. Koplowitz

SECRET
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SECTION C - NARRATIVE COMMENTS CONTINUED

no serious doubts that ho will do this,

Subject wasx denied a p%omotion on the previous round, which
represents, in our opinion a lack of recognition of his [ine
performance and potential. Ho deserves a promotion and his proper
carecr developmest demands ono.,

SECRET
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LVMPLOYELE SERIAL NUMRI R

FITNESS REPORT 025658

SECTIONA . GENERAL

ToNAME Ttlast) (Firet) (Mipitin) 4. DATE OF BIRTH |3, SEN T4 gRaADE 3. 30

Piccolo, Joseph S, 8 Dec 35 M _6S-12 ' D

®OFFICIAL POSITION TITLF T OPPIOIVIAR OF ASMIGNNMENTY 8. CURRENT STATION

Operations Officer LDpP/WH/S ‘Rio_de Janeiro -

110, CHECK (X) TYPE OF REFORTY

S.CHYCR IR} YYPE OF APPOINTMENT
x EILINL] I Lnnllwv( [ { TEMPONANY * Imlrlu_ {MEAISIGNMENT SUFFRAVISON
{CAREEN-FPROVISIONAL (See Instruciions » Secticn C) x ANNUAL " ABSIGNMENT EMPLODVESR

x sPECIAL (Specifv): PrOmotlon

lsweEcriaL ISpecify)

", UATE REMORT DUE IN O.P, |
. .

: - - A J uary_lsn___a_ng_vomb_o_:_ﬂ_cl___

SECTION 8 PERFORMANCE EVALUATION

U-Unatisfactory  Peiformance n «uuuphbk A tating in this (uugory 1equirey diate and posit diol achon. Tive nature of the octhon

Tmee could ronge from s, to further training, to plocmg on probation, to uau-gnmou’ ot to weparation. Describe action taken
. ot praposed in Sechion C, _

M-‘“mg-'uol ‘Performance iv deficient in some owpects, The reatons for assigning this rating ;hwld be stated in Section C ond remediol octions
. ) token or recommended thould be detcnibed.

PProficiant Performance is satifactory. Devired results ore being produced in the monner npcchd

$-Strang Performance is choracterited by exceptional proficiency.

C-Outstanding Perfarmonce is 10 escaphionol in relotion 1o requitements of 'hc work and in comporison bo the performance of others doing similar

work as to warront speciol recognition.

SPECIFIC BUTIES

List up 1o six of the most.important specific duties performed during the rating period. Inseet roting lettor which best describes the
wmanner in which employee porlorms EACH specific duty. Consider ONLY effectivonoss in performonco of that duty. All employoss
with supervisory rosponsibilities MUST be roted an their obility to suporvise (indicate number ul smplovess supervisod).

SPECIFIC DUTY NO, ¢ :l‘vy;‘;’i
Senior FI officer with supervisory responsibilities over [ |
Junior officer and[ | agent, 8
IPECIFIC DUTY .ND. 2 ::171'2’4
Station CP officer with coordinating responsibilities over Station .
and Base activities and direct agent handling functions against
CP and related targets. . S
SPLIFIC DUTY NO, § :EA’V r::')"
Case officer for several sensitive, complex, [:::::::::] :
\ | of various | | targets. 8
SPECIFIC DUTY NO. 4 L.l"';'a?'
3IPECIPIC ODUTY NO. B :E‘Y';.ial
reIFIC DUT Y ND... BATI,
LeYTER
)
(Y
OVERALL PERFORMANCE IN CURRENT POSITION T
T T T s m e e Y BAPiIngG
Take 1ate 0ccount averything about the smploysc which infivences hs aHertivamats ia hig € uwrnnt position suweh as por | 45 rrea
tormani s of specilis duti01, preductivity, ¢anduct On (ud, Coaperativeness, pertinent porsens! Haites o hedits, ond
pertisnier limitations or talents. DBased on your hnewisdge of smplayse’s overall pastormaass during the rating pedicd,
plaes the 1000er 1n the 1914ng Das insrespording 10 the 21atement shich mcs? accwately retiscts his lavel of periermancs. 5

G oy

SECRET (TR

e [ 1 T PO P SV

.-

3o e




14-00000

SECRET
(®Von Fotied tn)

SECTION C HARRATIVE COMMENTS

Indicate significont strengths or weuknesses demonstrated 1n currany ou';ﬁn keoping in proper poripective their rolutionship 1o
once. Give reconenendutions for training. Comment

overull performonce, State suggestions mnords for impispersinny b -6 L berlo
on foreign longuage competence, if required for current position, wplily or eaplain totings given in Section B 1o provide Less
basis for Jetermining future personnel action. Mannee_v! ppdonwnnt! 00 monoger.al or supervivary duties and cost conscivusnesse
inthe use of personnel, spoce, eyvipment ond funds, must Le Com" ented o plizable. i extra space 13 needed 10 :omplon
Section C, attach o separote -h'ol of puper, NO'J Zq m s
Subject is pcrhaps ‘the most maturo dependablo and compotent
case officer we have., Ho has excelled 1n the handling of intricato,
sensitivo[  |oporations witawd’tho highest professional
standards aro demanded. llo carrivs a very heavy work load lightly
and is a prodigious contributor in both operational and information
roporting ‘His performance as a supervisor has been characterizeod
" by consciontiousitoss; a good sense of dotail, percuptivoness, fairness
sl | and f£irmness. - llo 1s‘atrhls best in practical #ituations, howevor
U complex and obscure, rather than in doallng with philosophical or
"t theorotical problems but this is obviously morec a matter of inclination,
than of intellect. Ho is highly respectod and appreclntod by all his

colleagues and espoecially by this suporvisor.

" Subject is under grado for his porformance, exporionce and
responsibilities. He is of all the Baso officers most desorving of
a promotion., A separate recommendation to this effect is being

forwarded, - Lo

va

S revemyy uge ses

SECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
CATR SIGHATUNE OF LuPLGYPY
3 Nov 1971 ‘/8/ Joseph 8. Piccolo
2. BY SUPERVISOR
HAONTHS EMPLOYEE MAS BEEN H 4 er’ REPODT AL MOT QEFN SHONN TO BEMPLUYER, GIVE EXPLANATION

UNDER MY SUPERYIMION

QPPICIAL TITLE OF BUPERYISON YTIPRED UR ’IGNVGD MAME AND NIONATUNE

i
! /8/ David McGrath’

OATK

3 Nov 1971 Chiof of Dase
(-2 4 R(VIE'lNC OPPICIAL

3.
COMMENTYS OF REVIEWING OFFICIAL

The COS concurs emphatically with this vell-writton evaluation,
The subject is vastly under-rated in JKLANCE, perhaps because of his
quiet, unassuming porsonality, But ho i8 a strOng, very strong,
officer. His ability to handle the moat difficult dotail should not
detract from his overall capabilitios. o is sound as a rock, and
merits a promotion, which is recommended by the COS,

et ey s £ o ar ARE————
P E FRINY R AW AN Brulb P LR

carg Y. ATHY U N XS BreY B T 1 v:t.-ir, 0!..\__ Ay terg s
3 Nov 1971 ) Chief of Station Jus David A, Phtlltpa
SECRLEY
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C«C-l-F-[-D-E-N-T-1-A-L

THAINING REPORT |

Weapons Training/Defensive Driving Course no.\g(ze L8 October i971
: bate

1
'

TRAINEE: Piccolo, Joseph 8. ) OFFICE: WH

PURPOSE AND SCOPE OF CGUR3E:

The course provideu basie proficledcy training in the use of

i

wveapotis for self-defence and in the techhiqucc of defensive driving

to counter vchicular kidnuping for Agcncf vfficers belng assigned

. i .
to hostile or unstable political and operaticnal environments abroad.
A

ACHIEVEMENT RECORD:
This 18 to cortify that Mr.  Piccolo hac satisfactorily

completed the prescribed courgse of instruction.

FOR THE DIRECTCR OF TRAINING:

Chief, Special Activities Branch

12 Getaber 1971
Date

CoQeleFPelalickeNeT-1:A1

=

Compeee oL g
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-, SECRET

. (When Filled In}

EMPLOYZE JERIAL NUMBEN

FITNESS REPORT
. 025658

SECTION A GENERAL
is. 30

1. NAME (Last) (Firet) (Middle) 2. DATE OF BIRTH ;‘J- SEx 4. ORADE

ccolo, _ Joseph S, 12/08/35___ M Gs-=12 : D
0 OFPFICIAL POSITION TITLE 7. OFF/OIV- AR OF ASSIGNMQ’,NY!I. CURRENTY STATION
Ops _Officer DDP/WIL/ Branch 5 Rio do Janeiro

10, CHECR IX) TYPE OF REPORTY

i
i
' .t

9. CHECK (R} TYPE OF APPOINTMENT
CANEER ‘I [mEs€RVE I ]v:uvonuw fimitiay
. xx | annuan

IREAIIIONUEN? SUPERVISOR

CAREER-PROVINIONAL (Soe instructions = Sectinn C) - . i‘-s ASNIGNMEN T EMPLOYEER

| SPECIAL (Specity):
t2. REPORTING PLRIOD (From- to-)

SPECIAL (Specily):

11. DATE REPORT OUE IN O.P._
. 23 June 1970 - 31 December 1970
SECTION B . L PERFORMANCE EVALUATION
-, U-Unsatisfactory Performance is unacceptable, A rating in this cotegory requires immediate and poutive remediol action. The aoture of the oction §
could ronge from counseling, to further training, to placing on probaiion, to reassignment or 1o separation. Describe ochon token I

or proposed 1n Secton C
Performance is deficient in some aspects, The reasons for onigning this rating thould be stated in Section C and remedial actions

M-Marginal
o token or recommended should be described.
P-Proficient Performance is sahsfactory. Desired 1esulls are being produced 1 the expeched
S-Strong Performance is chatocterized by erceptional proficiency.
O-Outstanding Performance iv 30 exceptional in refotion Jo requirements of the work and in P to the perf of others doing similor

work o4 to warrant special recogmtion,

SPECIFIC DUTIES

Lis? up to six of the most important spacific dutios parformed during the rating pericd.
monner in which employee performs EACH specific duty, Considar ONLY affoctiveness in performanca of that duty.
with supervisory responsibilities MUST be ratod on their ability to supervise (Indicate number of employeos superviesd).

insort roting lottor which bost describes thy
All amployoces

$PECIFIC DUTY NO. ! :t‘f";:%
Station FI Chief, supervising one officer directly, [ Jona
part-time basis, and[ =~ |staffer. S
SPECIFIC OUTY NO. 2 RATING “l
. LETTER
Handles Station CP program; makes recruitment attempts, runs agents '
(including one of international importance). '8
SPECIFIC DUTY NO. 3 - RAYING
LETTER
Coordinates FI/CP activities of the three Bases in Brazil. s
SPECIPIC DUTY NO, & ::”:‘:
Handles funds and materials, and financial accountings. S
SPECIFIC DUTY NO. D RATING
LeYTIRR
b
APBCIFIC DUTY KO, & MsTiNn
Levtenm
IERIGRN]
. OVERALL PERFORMANCE IN CUPRENT POSITION __
AsTing
Tabo inte 0scount setr ything sboot the smpleped whirh inlloniat his stleitivernass in his ¢oront podition surh 08 poss LYItans
lovmsnse of sp0iitis 000, Eodstin ty, sondur? 8n jod, 10aPletiodrB iy, portimont portonel Naits o Rod i ond
Portaulel H@itations W teionts 0000d on pawr brewteige ¢! e39ieyes's ermiel pirtermenit dusing the 1eting poriod, s
Piee o Fho 101er tn 1 18tiay 2o sveotpending o the S1et8a0nt DA LA mael Se wdtal) reliccts M lovel o) pr i memre.
, 0
: ST | N, SECRET Comrmnst Reviewed by ORUSI0PIY
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SECRET

(A% sa Py ited fudt
SECTION C NARRATIVE COMMENTS

fndicore Numh:nn' u:ongtht or weoknessed demanstrated in curront position heeping in proper perspective thelr relotionship to
State suggestions made lor improvement of work perfermance. Giva recommendotions for haining, Conwment
Amplify or wsplain ratings given in Section B to provide best

r’eliul or wpervnovl_d_unos ond cost conscisveness

overall perlormonce.

on loreiyn longuoge competence, 1l required for current porition,

basis lor dotermining future personnel action. Manner_ of peclormance of mona

in the use of personnel, spoce, equipmen? _L[yqu, mul j‘\ c‘o{qr%‘vwd on,

Section C, ottach a seporate sheet of- pupc:‘flv v .
N

e

Subject gets an "S$" across tho board for a solid performance.

opp -cuL e. il extra spoce is needed 1o complore

. This rating officer hhs' worked with Subject on a number of assign-
monts over the past ten years., During this time he has risen from a very
Junior position to his prosent grado and responsibility due to steady,
solid performance oriented towards operations; i.e. he gets out into the

street to practice what he has learned.

Only a few days before this roport Subject was on-the-scene super-
visor of a professionally conducted recruitment attempt. In such opera~
: tions,his'exporignce against a hard target (PBRUMEN) has been evident.

Subjgct is a good manager of JKLANCERS, including one on his first
ovorseas tour, and indigenous agents, including one of considerable

international access. He makes them all work on target. Under his ) .

supervision one of the Station's moderately useful agents has success- .
fully been moved into the. extremely important terrorist area. Subject
uses imagination in his day-by-dny ‘work (and handles Stat ion JMROD ' ;

aBs ignments).
His handling of money and records and materials is-impeccnble. .

: Both SubJect and his wife mix well with their colleagues, and
SECTION D ) CERTIFICATION AND COMMENTS {cont™dJ
BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

[+72 4 X SIONATURE OF KNPLQVEE

19 .Jan. 1971 /s8/__Joseph S. Piccolo - '

8Y SUPERVISOR
tF THIS REPORT HAS NO1 DLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

4 1.

2.
MONT IS EMPLOYE L HAS BEEN
UNDER MY SUPERYISION

i
' DATE OPFICIAL TITLE OF SUPERYVISOR TYPED OR PRINTED NAME AND 3IGNATURE

cos ' David A. Phillips

12 Jan. 1971
BY REVIEWING OFFICIAL ~

3
COMMENTS OF REVIEWING OF FICIAL

: I agree with the evaluating officer's comments and would
liko to cite for emphasis the high degree of professionalism
" which characterizes Subjoct's attitude and performance.

WPFICIAL Tt LR OF BAL YIS LING OP P IC AL ;1vPe0 om PRINTAD MUY AMD SioNaTURR

McGrath

, €0 Jan. 1971 DCO3 . ’ David B.

o | SECRET
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FITNESS REPORT - HOWARD A. TRECKLER

SECTION C_ (CONT'D)

enhance the LNCUFF image generally. Previously fluent ih
Spanish, Subject speaks Portuguese well after only a few:

months in Rio de Janeiro, .

In short, Subject is a solid, professional officer, with
his eye and his actions always on the target. He maintains
his forwaird thrust within a framework of prudent judgment,
and is maturely deliberate in deciding to take a risk That's -
the name of the game. ; .

It is requested that Subject's name be placed on tho list

~of officers being considered for promotion.

i

i

i
}
1
1

Reveew iy o opyy
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b g e,
Pretaciensy beves
Oote o€ Report ! WEGE TRSEQR EPORT [ Acrm ard Atter Trnin_i.mv
— - iefaro It g
19 May 1970 ) e Lcenavnn | ex P |
Student Nomas Cffices f.73) Coma) oo i
. . “eaag Ccma0 | —a ) o -
PICCOLO, JOSEFH S, Wil : * lmstructdrs Estimate vicw-
Cificial Tent
Courses Inclustve Dates renarg ot lastruction
PORTUGUESE FULL-TIMZ 01/05/70-04/23/70 Scheculed 4 Fctual__goZ
- - = fbsences 7/
CARGUEGT TRRINING P15 BND EVILUI-T(CN RTINS
. The qenera] aim of this course of study wes to orovice :re ztucent with a command of .
Speaking, .- .

e foreign language in & skill and at the level set by trne soonscring office.
. |. eural comprehension ‘and reading comprenension, as required, were emdhasized.
| and accuracy were given equal importance In training and in evaluation of the student,

Cultural metters were covered only incidentally,

Fluency

This .student evaluatfon §s based om ‘()) Instructor and Lirguist obiservations;
(2) regulerly sdministered oral and written achievement tests; (3) a final comprehene
sfve achfevement exsmination, The achievement sating refliecss only performance and
achfevement in the course and is conditioned by the length of time the student spent
fn trainfng, achievement pctentiel hased upon his -or her ad:itude for language study
and upon motivatfon, This rating should not be confused witn tne Proficiency Rating
which s submitted separastely on Form 1273, Certificazica 2¢ Lancuage Proficiency,

PRLGIESS TN FCHIEVING C(bf':: B i .

(OVePG” Proaress in whe Clurse 13 snown as unsatisfactery, »orglnal, sansnactory, .
srds for sudh training). f

ahove averaqe, superjor when comaared 2naingt establigshesd s25r=
Speaking R fural Comnorehnansion 4 #r2cinc Comrrdehenticn
I 4
ABOVE AVERAGE . . APOVE AVERAGE . - ABOVE AVERACS !
. ot

PLRFCGRMINCE FVALUSTICN

“  This student, with no experience in Portuguese, held his own extremely
well in a class with three other atudents, all of whoe bad had previcus
training in the language.

He did especially well in pronunciation and socm succeeded unusually
wvell in eliminating any interference fran Spanish., Beczuse of his knowledge
of Spanish, the student’s ability to reed and understand is greater than
his ability to speak. .

His mastery of the course mterial was very good., His oral use of the .

’ * language was generally limited to short sentences. Iz longer sentences ha
= ““had & tendency to get lcst in mistakes of syntax. Ee was almost always
avare of his mistakes and would correct them himself, at the campleticn of
a sentence, He alwvays responded well to correcticm.
The areas in grammar presenting problems were 1) use of the subjunctive
2) a tendency to overlock, or eidestep, 1diamatic expressicns 3) fallure to

See reverse side for sdditione! comment

[P ARSNIS S

o ™ ’ o
: e T e
> instructor i
SN e .
For the Ofrector. of Trainings - "/\j{’ //\A..\ L~
reee oty ¥ soans Uenertment Chret
(J sopiin i3 )< Languoge School/QTR -
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“N ™ !

" use the preposition with certain verds requiring the use of a prepesition

with dependent infinitives.
In ny judguent, the student already has the ability to use the language

effectively in basic, every-day situations, After a matter of months in the
foreign enviroxent be should de able to function effectively in all job=
related situations, Becsuse he was extremely diligent and comscientious, he
vauld be an excellent candidate for further language training.

CE RN A o m——— e s o

et

-
»
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- .- SECRET

{
!
|

‘; 14 (Bhon Pytitsd [ry
M . FMPLOYEE SERIAL NUMNER
FITNESS REPORT
Lz_hﬁdae.:,g__.___
SECTION A GENERAL
RS (Last) (Firet) Mutdie) 1 LaTE GF aiRTH |3 SEX 4. GRADE {3.30

fugs A}Q’; Tyo,,.lﬁ,s_nhg,._._.ﬂ._______,l./ £/3L i M lGL=AL D

s, Orriciac ;-(,“1.0-. T PP e /AR OF ASSIONMENT 8. CURRENT STATION

G Offlees _Jm Loicseeh b ! Rio do Jan9irdo

V. CHELR N TYPE OF APPOINTMENT curew (£ TYME OF REPORT
!-:Aurrn l iwi!lnv: I Ilr.uvontuv MY TIAL quAl:-aauSw! suPEN/ISON
icnutx-mnovuu;un. (300 inetructions - Sectiun C) By }"ﬂ ASSILNMENT EMPLDrES
Ln’tcun. (Spwetly): . soeciaL (Bpactiy)

t1. DATE AL POAT DUL IN O.P, (12 mepaTING PERIOD (Frome (o)

22 _Jung 1970 ~ J1 Decomber 1970

SECTION B ‘PERFORMANCE EVALUATION
U-Unsatisfactory  Parformance is unccceploble. A rating in this category reqwires ammedinte ond posihive nmcd:ol action. The nature of the oction
T : could ronge from counseling, Yo further Mommg. to placreg on prot to I t or to separation. Describe action Saben

ot proposed m Section C.
M-Marginel Performance s deficient in some o1pects. The reasons for amegning thi soting should be stated in Section C ond remedial octions
: taken or recommended should be described.
P-Proficiant Performonce is sotsfactory. Desired results are being prodpied in the monner espected,
$-Strong Performance is choracterized by erceptionol proficicacy.

O-Outtanding Performance is 3o exceptional in relation 10 requirements of the work and in comparison to the performance of others doing smilor
: waork 08 90 worzast speciol recogmition, .

SPECIFIC DUTIES

Lio? up 10 sin of the most important specilic duties porformed during the rating poerind. Insert roring lotrer which bost describes the
mannes in which employoe performs EACH specilic duty, Considesr LY effactiveness in parformance of that dury., All empioyoes
with suporvisory rosponsibilities MUST Le ro1ed on their ability 1o svosevise indicate numtior of smpliyens supervised).

IFECIPIC LUTY NO, !t RATING

LETTRR
Station FI Chisf, anpervlsing ono officer duectly:
part-time bagias, and|[ = | etaffer. 8

IPECIPIC DUTY NO. B '_". i . - E}—"-;i.&“—i
Handles Station CP program; makes reeruitmont attempts, runs agents
(1rcluding one of intermational importansce). 8
SPECIFIC DUTY NO. 3 :::;sz).

Coordinstas PI/CP activitics of the threo Bases in Brantl, 8

SPECIFIC DUTY MO, 4 RA

Handles fuands and materials, and fimzzeianl accountings. 8

LETTRR
— -
PR CIPIC DUTY MO. 9 A Tideny
Letm

IPECIPIC DUTY NO. O NATING

OVERALL PERFORMANCE I CURRENT POSITION

AVing
Tabo 1710 0c1awn? 0vrpihing abow? the ewple e shich influenios hie oHectiverand in his tront pasition sush ar por- r" rren
losmanie ol specitic dutiee, preduativity, comlus? an (ob, E8cpersicearmoa, petiinen’ poreonal Naity or hebite, and
porticnint limirations o7 talemts. flosed en yor brewiodgs ol ompiapne’s weerell perlcrmanie durting the ratiag D-"‘ 8
slese the 18118 1n the r8ting Bee ¢ spanding ta the diuteanat ahuad mesf srewelteiy 2eliacta his Jovel of pattoraanes.

S—

tree " POV EY FRES »P S tramd sECRE '

N e~
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‘SECRET

(B Bttt Fad

SECTION C NARRATIVE COMMENTS

Ind:care significont atrenyths ar weuk 1esses demonstroted th cutrent position heesping in proper perspective their relationship to
overall performance. S1ate suggestions mode tor improvemsnt ot waek Perlormance. Give racommendations hor training, Conmens
Arpliby or explain rotings given in Section 8 to provide bese

on loreign loaguage competence, if required for current potnitiun,
pervisory duties ond cost consciousness

basis lor determining futvre personnel action. Manner of pertarmance of manogerial or sy
n.the yse of perscanel, spuce, equipment oad lynds, must be commented un, i opplicable. I er1r0 spoce 13 needed to complete
Section C, ottach 9 seporute sheet of poper, -

Bubject gets an "3'" acrogs the board for a solid performance.

Tuis rating officer has worked with Subject on a nunher of assign-

monts over tho past ton years,
Junior position to his present grade and responsibility due to steady,
30lid performance oriented towards operations; 1.9, he gets out into the

atreet to practice what .he has learnod.

‘Only a fow days bofore this report SBubject wns on-the-acena supor-
visor of a professionally-counducted recruitmont attempt. In such opora-
‘tions his experience against a hard target (PBRUMEN) has beea ovident.

; Subject is a good mapager of JKLAKCERS, including one on his first
overseas tour, and indigenous ‘agenta, including one of coxidorable
international access. He makes them all work on targoet. Undsr his
supervision one of the Station’'s moderately useful agonis hee suoccess-
fully beon movud into tho extreomely important terrorist area. Subject
uses inagination in hig day-by-day vork (and handles Btation JUROD

aspignmonts). S
His handling of money and records and materials is impeccable.

Both Subject and his wife mix well with their colleagues, and

SECTION O CERTIFICATION AND COMMENTS {cont’d)
' BY EMPLOYEE

P CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SIGNATURE OF [NP}O'HE
19 Jan. 1971 /8/ Joseph 8. Plccolo
2. BY SUPERVISOR

MLNTHS EMPLCYLE #AS DEEN 17 Tr18 REPORT MA3 NOT REUN SNOAN TO EMPLOYEE, OIVE EXPLANATION

UNDER MY SUPERVIMION

GAYE OFPICIAL TITLE GF SUPLAVISOR JTYPED OR PRINTED NAME AND SIGNATURK

12 Jan, 1971 cos i David A. Phillips

3. BY REVIEWING OF FICIAL

CLMMENTS OF REVIEOING OPPICIAL

I agroe witl;: the evaluating officer’'s commonts and would
1ike to cito for emphasis the high dogree of professionaliss
which charactorisca Bubject‘'s attitude and performancs.

PO Pe ) G FAINTAGD NAWE AND StunATLAG

20 Jon. 14971 DCOS David B, McGrath
S
- ’ . . . SUCRET

During this time ho has risen froa a very|

b it
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FITNESS REPORT -~ HOWARD A, TRECKLER

SECTION C_ (CONT'D)

enhance the LNCUFF image gonerally. Previously flueat in
8panish, S8ubject speaks Portuguese well after only a fow
months in Rio de Janeiro.

In short, Subject is a solid, professional officer, with

his eye and his actions always on the target. e maintains
his forward thrust within a framework of prudgat judgment,
and is maturely deliberate in deciding to take a risk, That's

the name of the gamo,

It 1o requested that Eubjoct‘s namo be placed on the list
of officers being considered for proaotion.

R o e R

[
'
i
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7 ' ' SECRET
(ke Folled In}
EMPLOYEF SERIAL UM FD
FITNESS REPORT
025658
SECTION A GENERAL
T l.wat) T MisTie) ITUATE UF nintss 18, 262 s omanE 3.0
Piccolo, Joseph S, ku/o.s/_as . M___!Gs-12 ! D
B. OFFI(IAL POSITION TITLE [ CFY IV AR OF ASStr, Gt nv|' CURRENT STATION
| Ops_Officer ._DDP/WH/COG. .| Headauaxters
Qe nr(w (R) Y IPE OF APPOINTMENT . P10 CHECR (X} Ty OF wEPORT
.-x Cancen i inFsenvg i ‘;r:upou--r M inmiveag i Inu)s'ununuv!unr-u'ou
CAHEER-PHOVIRINGAL (See inatmnticne = Sectiem () x I ANNUAL { i‘ﬂlr ASBIGNNENT EWPLO /R T
fsrrEciac (Sperily)e i smecIaL (Spocity;:
1. DATE REPORT DUF 1N O.P, {18 REPORTING PR BV (Prom- (0°)
January 1970 i 15 January 1969 - 31 December 1969
SECTION B PERFORMANCE EVALUATION

U-Unsatfactory  Performance is unacceptoble. A rahng 1 this cote Jory requires immediote ond pastive remediol achion The noture of the ochioe
- covld 1ange from ccumaeling. to further Orw.ng to plocing on piobution, o 16018 gament o1 to sporation. Describe oction taien

ot proposed in Section C. - .
M-Morgisal Performance 15 deficient in some aspacts. The reosons for assigning this rating should be stoted in Sechon € and remedial actians
) foben or recommended should be deterbed,
P-Proficient Performance is sabsfactory. Desired ressits are being produced in the manner eapected.
$~Steong Performance is chatacterited by ercepticrot proficieney,
O-Outstarding  Perf is 10 exceptional ia relation 1o requirements of the work and in compoarnzn 1o the performance of others doing wmilor
work a4 to t ipecial recognet : -

SPECIFIC DUTIES

List up 10 six of the most important specific dutios pevfarmed during the rating pariod. Insert rating fetter which best describes the
manner in which employee performs €EACH specific duy. Lonsider ONLY effectivenoss in pericrmonce of thot duty., Al cmp!oynl
with suparvisory responsibilitios MUST bo rated on theis agbility 10 supervise (Indicers number of employees superviasd).

SPRCIPIC DUT Y MO, 0 mATite,
1, 18 responsible for providing Headquarters' guidance and sup- rerres
port to WH/Miami and other Field Stations concerning . S
operations; corresponds with the Ficld. - l 1 17 !
1
SPRCIPIC DUTY MO, 2 J]V'ﬂ st RAtinG
2, I8 Headquarters caso officcer handling soveral | || w5
3, Mnintains liaison with Office of Communications, TSD, Security
Finance, Cover, and other Headquartors components. Vo
SPECIZIC LUTY BO. D - E;t.r rYXICS
4. Maintains liaison with the Navy (FOSG) and with the p LLAALL)
representative of | \ ,-ﬁd’ P
) D r o
$PKCIPIC BuTY N0, 4 :u.v'i';"u
5, Prepares studies for the Division and the DDP concerning
[ lcollection activitios, N ) 4
Pl
SPRL P, BUTY HO. 8§ -A'vmo
6. Monitors developmonts in Cubu nffocting the conduct of our Letres
tionn. ospecially duVUlunchtu tnvolving the P
BPRI P WUt Y RO O -~ N8 Vibesy
a (Y RAL X ]
7. Superviscs un tntalltgenca oasistant and 8 secretary, S
. \ B
1‘ e —— . e =+ ST
o 17 __OVERALL PERFORMANCE IN CURNENT POYITION e
Voho 1ate av e duet oege prhing obewt the empin1es whieh 1afl.@arat hit 00aetieansds 12 his ¢ wroas pasitian surh o8 por- AR e
taremsns o of spocilis dudron, Sroduativity, sendeel ar (b, 1COPNENIT WL POt inBal pus bame! Meith of Bahits end
sotiveior limitaticn) o tolants. Dassd ¢n youd Prewiad o of ompiures's everel! portmamnnis Autingy I 1atinmg ported, 8
rleve rho 164100 1o 19 tting BOD s 1O IEsading bu DB 10980l 01 D Mmatt Gus 24400, 93110508 Bus loen! ot potermume o

o - - cnom

) mescatcr seteieny 03 trene SECREY NP ie
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SECRET

(When Fydlled In®

SECTION C NARRATIVE COMMENTS

Indicute significont strongths or weoknesses demonstroted in curtent position hvepinyg in proper pesspective their relationship ve
overuil perinimance. Sture suggestions made for improvement ol worl pertormonce. Cive reconmen futions for training. Comm ent
on foreiyn lunguoge competence, +f required for current position, Amplity or explain tatings given in Section B 1o provide best

tasss for detenmining future personnel action. Manner of performance af manasenol or sypervisery Autiss and cost consciousness
e the vee uf personpel, spoce, equipment ond dunds, must be ccmmq«g} on, g’ oppl l(ubr "I entrs spnce 18 needed to complete
Section C. ofruch o seporate sheet of poper.

(This report is being written ot Ly, but after consultation
with, Subject's immediate supervisor, who is tcmpdrgrily nssigned
clscwhere, The writer is one step ranpved Crom’ immediate super-
vicion of Subject and has worked with him only since October 1969,
In what follows, therc is no difference of opinipn between the
supervisor and the writer, and statements''not specifically at-
tributed to one or the other represent the judgment and obser-

yation of both,)

Subject is an experienced officer whose primary field,
| is8 by definition difficult and frustrat-
ing and has recently becomec more so owing to developments -
beyond his control, Despite this situation he has continued

to support .successfully the most productive | \
O PSR At the Agency has. ~

. The[;;::::::;:;kf a major | \during
the roporting period was due not to any deflciency on

Subjoect’s part but rather to a general lack of Agency

control over the operation from its inception, 1In any

. case, it 18 to Subject'’s credit that he wrote a candid
° “and thorough analysis and damage Teport on the case (Writer).

[SECTION D ‘ csknrucmou AND COMMENTS

B8Y EMPLOYEE

V1 CERTIFY THAT | HMAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT

DATE N j1s8inn E OF EMPLOV!E
i
. R N A

: Oc,\" ‘2‘ =

L
2 /. 7 BY SUPERVISOR

[FACH Tl APLOYES 1AS BE EM Tiw fm‘i HEPORT MAS NOT DEEN SHOWNN TO EMPLOYEE, GIVE t.xruuunou

ULt R Mt SLPUERYISIUN

//f Ses d/t‘Vé’-

HATR :;O"RCI‘L TITLE OF SUPERVISOR ITV’ED PRINTED waMt ‘N/ IGNATUNE

: ,/. ““,_‘ﬁ }7?’(/&«,
3¢.7 /;.,“47, /7% | Chief, Wil/COG/OPS “Glenn O, Brown
]...f BY REVIEWING OFFICIAL e .

Luuu‘nvs GOF HE VIEWinG CFPIiCIAL

Based on 3 months experience in dealing with subject I have found him to be a
* thoroughly professionz2l operations officer who shows good judgement and makes
good use of hia ficld experience in carrying out his function 28 COG's| |
case officer, He performa with a minimum of suporvision and is most perceptive
in monitoring activities and events related to his area of activity. I believe Mr,
Piccolo-has considerable potential for moving up to more important positions,

/.
U bangLD "]G‘ l’\{l amavuag

TR P RiveRL TEPLE UF MEVIRBING 0Pl Ay s
[ ¢ o 7 J""—’ Dot N
3 February 1970 Deputy Chiof, WH/C0G Wnuloy .. Laybourne
SECRET
» - > . .
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SECTION ¢ NARRATIVE COMMENTS

T e ,-_“ﬁi/?ontinued/

—_—
—
—

\\
Subject?s in-house linison“haa—boon_etfective,

i
. ; .
- : G
Co ' “gs has his ‘liaison with the Navy FOSG .(Supervisor) “‘_"“‘—-—-______.____ﬁ‘___~

ot It does not appear that liaison with the representa-
i  tive of : :
; ; operational matters has been used to its fullest 1
i -~ potential, although it should also be noted that
{ ' this responsibility is not purely Subject's.

.. Subjecct appears-to be a thoughtful and ef-
fective supervisor who is concerned with the further
training and development of those under his super-

vision (Supervisor).

e v

;
.
gl
i
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SECRET )

(¥hen Filled In)
EMPLOYEE SERIAL NUMBER
\ ’ FITNESS REPORT ‘
\ 025658
SECTION A GENERAL e
1. naMg (Last) (Pirer) (Middle) 1. 0ATE OF BIRTH 3. 82X 4. GRADE [9.90
Piccolo Joseph S. 12/08/35 M GS-12 D
6. OPFICIAL POSITION TITLE 1. OFF/DIV/BR OF ASSIGHUENT 8. CURRENT STATION
Ops Officer DDP/WH/2 HANAGUA
0. CHECK IX) TYPE OF APPOINTMENT . 10. CHECK (X) TYPE OF REPORT
canuzn | {mesaave | [remponany INETIAL AEASSIGNMENT SUP EAVISOR
CARNRER-PROVISIONAL (See instructions - Sectin C) - TAaNNUAL K (NEAICNMENT EMPLOYVEE
sPRCIAL {Speacily): . SPRCIAL (Specily)s
. 1. DATH AEPORT DUR N O.P, . 12, REPORTING PERIOD (From- tov) -
27 Apr 68-15 January 1969 .
SECTION 8 PERFORMANCE EVALUATION
; W Weok Performance ronges from wholly inadequate to slightly less than" soﬂllaetuy. A rating In this catogory requires v
positive remediol action. The nature of the oction could range from counseling, 10 furthor training, to placing on
'1 "R probation, fo reassignment of fo separetion. Describe action token or proposed'in S«'lon C. )
i A - Adegyote Po'lolznonco maets oll roquirements. It is enticoly satisfoctory end is chorocterized nelther by deficiency nor - Lo %
—-E“_..w\__\nco ence. . : . Y
|| . - Proficlent  Perlotmonco 15" more than-suri sfectory.—Deslrad. v.lu"i _ore bﬂng wodocod ina pvo"clon' monner, -
! S - Strong " Porformance is characterized by exceptional proficlency. —— .
i e M -
4 « Qutstanding Parformonce is so exceptional in relotion 1o requirements of the work end In comparison to the performance d \L : N
i others doing similor work as 1o warront speclal recognition. . 3 e
: SPECIFIC DUTIES - ) : 3
List up to-six of the most important specific duties performod during the roting poriod. Insers roting lettor which best Jouvlbc. the ) i
manner Iu which employee performs-EACH specific dity. Consider ONL Y effectivoness in'performance of that duty. All n.ployus : T
with supervisory responsibilities MUST bé rorad on tholr obility 10 supervise (indicate number of employese supervised). s
lpeiric UTY NS ! gverall liaison responsibilities with the Office of -.'.'-‘i'#‘i% P
National Security, with emphasis on guidance of the pecial Unit, t LF .
This was his principal duty during his service in .ucaragua and |} S - i P
| outweighs the other dutiés noted below. . - 7EL o : .
srEciFiCOUTY NO. 2 prgcessing into disseminable intelligence of raw | phrima ;- ‘
reports produced by liaisonj preparatxon of cables and opcrat ional i
dispatches. ' IgA 4 7 :
IPRCITICOUTY NO-3 Handling of one FI operation (ERRATIC-5) and of other | fiTie) 4
miscellaneous operational duties as assigned. oF T s p
tpeciricouTY Mo-¢  Acting as Chief of Station in the absence of the e
cos. ' : A |
rd . - P
SPECIPIC DUTY NO. § RATING
’ LETTER
$PECIPIC OUT Y HO. & ) WA Ting
) LerrEs
< s i
y '/ . R i
Ak ; ;
il '\‘j - OVERALL PERFORMANCE IN CURRENT POSITION
. .‘ 'l“
Tebo inte s ount sver ythisg sbout the omployes which Influanses his offectivens s 1a his cuwvent position sueh ot pors | frevvea
tormanie of specilic dutran, grodwtivivy, sondat on J» CErperativens s, Petiinent porseme! Woite or haobite, ond ¢
poitiquion imitetions o teionts. Besed oa youwr bnewiodge of empleyee’s overell partarmence dring the rcting pevied,! S

piose the lorter 1a the reting bes 100 spanding te 1he sratemant whith es? scawetely rellasts his tovel of w‘vnun' N
}
t

R T
T
ST™ 49 eesorare sarviove smreems SECRETY A e
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SECRET

(Bhon Fillod In)
SECTIONC R NARRATIVE COMMENTS

Indicate significont strengths or weoknesses demonstrited in current position heepin 3 in proper perspective thele relationship to
ovorall performance, State suggestions made for improvement of work performance. Give cttonmondwijonl for troining, Comment
oh foreign language competence, il required lor current position. Amplify or explein rmtings'given in Section B to provide best
basis for determining future personnel ocllon Monney of performance of monageriol or supervisory duties must be described, if

oppliceble. Thig officer made excellent progress in working u§ 1 the
liaison service and was notable in his efforg; ¢t .ﬁ cQd train,

and direct rather than simply sit back and JfEQ 8 tiu intelligence
product. liis liaison operation is thc single 'o t ismportant operation
cof Station Nlanayua and 1t could not have been in $&tLﬂerdnu lils
working rclatxonvhlpu with personnel of the liaison service were

based cn mutual friendship and respect and that scrvice was agsorry

to sce him leave as was the Station. He also warned the friendship
and respect of his colleages and cover facility personnel of all
levels and had rare success in his deslings with administrative

Fersonnel of the cover facility, a most uncooperative lot, ‘

It is dxfficult for the rating officer to stand back and be

|flatly objective about this fine employee who is a friend of many
years standing and who impressed the ratxng officer years ago as

an of ficer of rare potential., [{is tour in Managua was cut short

by a personal tragedy (illness and death of a minor dependent) S I
which set into motion-a transfer which. could not later be reversed. - ,
Despite the pressures of this traﬂedy, this employee porformed- at.

a high level throughout this service~in Managua and both he and .
* -~ jpis ‘charming. wife proved -outstanding examples of "true grit." His ¢
T—-—}{tour_in Managua proved him oncée again- to be a mature,’ competent . . i
rofessional who-should_be _able to advance to high- positions in the : : .

P

. prganization. ile -accepta reeponsxbzlxty_well--acted thhout hesitation Cox i ;
' . lEcT teontinved}——— ¥ i
. * ISECTION D | . . CERTIFICATION AND COMMENTS Rl tabi ’ 1 ¥ B
) . 8Y EMPLOYEE - § :
i 1 CERTIFY THAT | HAVE SEEN SECTIONS A, a. AND c OF THIS REPORT A T T -
DATI ; SIGNATYRE OF luuovu ) . s o T ]
. /’svsurenvuon S : ‘ ]
::gs;:l“l'll'::.’o.‘.(vl."‘!:l BEEN " 'l(ll RI"ORI‘ MAS NOT DEEN SNO'N TO EMPLOYEN, OIVE !'IPLANAYOON K - ? N 1
; " Employee left PCS prior to preparation of report, Eo :
; 3 _monthsg Should be shown to him at leadquarters, i .
' DATE OFPICIAL YITLE OF SUPEAVISOR TYPED OR PRINTED NAME AND SIGNATURE X ’ - };(
15 January 1969 Chief of Station /8/ Robert T. Shaw ?
Y BY REVIEWING OF FICIAL

COMMENTS OF REVIEWING OPPICIAL
. i

I concur with the rating officer’'s evaluation of Mr. Piccolo.

Dave OFFICIAL TITLE OF AEVIUEING OF PICIAL nnﬁ’i?no wayl ano s uonnv/zg
N -’
C/WH/2 Edwin' M vrroli‘ !

SECRET
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5-E-C-R-E-T_
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SECTION C, continued

when serving as Acting Chief of Station during the COS!

.absence on home leave. Ile has rare ability to see the relevant ™
and hzs the courage of his convictions--will 2rpue a point,
Physically slow movzng--"xvcn to ambling lirze a tired old
-bear--he can be quite deceiving in an age wrich 3ecms to
specialize in rapidly moving young men-on-tua-,o. There is

no wheel spinning about thioc officer and no sham, He has his

eye on the future and movec along relentleqalj in that direction, . -

Obstacles bother him but don't deter him. He is in short a
steady, depeandable man with forward momentum,

One area in which he could usc some imzrsverent i8 in his
writing, This has been discussed with him, The rating officer
hasg -recommanded that he take a course in effective written
English. llis writing is at times vague and ccnvoluted. -

THis fine performance was. rewarded in Zepten ber 1968 with
.2 nuch-merited grade promotion 8o he cannot :e recommended for
promotion ‘at this time, It is recommended, -ncwWever, -that
he be given a position with head room- to- ¢1104 fcr advancement
to higher grade a3z soon as he is eligible, The rating-officer
would be pleased to serve with this officer at any time,

any place,

S=L«CaR«E-T

A

‘
:

\
\

EIY I BT Ry

b
:

T
A; . fn ;
4



14-00000

- // . ‘
7 M °
ik ~ - SECRET -
/,/ (Bhon Foiled 3ot
- R - . EMPLOYEE SRRIAL NUMBER
SECTION A o GENERAL . -~ =
o NAME (Last} {Firat) {Mindile) 2. CATE OF DiImT™ (I, 8EN 4. ORADK 5. SO i
Piccolo, Josoph S, - | 12/8/35 M GS-11 D
0. OFPFICIAL POYITION TITLE ST 1. 0FE Oy rs/" OF ASSIGNMENT (8. CURRENT STATION
Ops Officer WH Moxico City
9. CHECK (X} TYPK OF klromru:ﬂ? 10. CHECW IX) YYPE OF REPORT
XX |{cancgn I - /fi:tlav( l Tv:u-o-u\v ;lmvug Inmnlqnucnviurllwuon
CARRERPROVISIONAL (See inateuctions « Section C) XX : annuan XX j"u ABSIONMENT EMPLOYER
sexcIaL (Specity): Pawecran (Specity
V1. DATE ARPONT DUE IN O.P. 2. mEPORTYING PERIOD (Frome to-) R
_ ) ) May 1966 - 30 Octobor 1967
SECTION 8. - PERFORMANCE EVALUATION I
-1 W M Pulomuonco 'on%on from wholly inadequote 1o slightly less than satisfactory. A rating in this cetegory requires SF K
, positive remedial action. The nature of the action covld ronge from counseling, to fur "10( "olnlnq, 1o plocing on et &
* probotion, to reassignment of to seporation, Descridbe oction tuken or proposed in Section C, - . E
A Mg_qm ‘1 Pulﬁmn moots off requiremants. It is entirely sotistactory and Is characterized naither by doficiency nor B 7
, oxcellence. N =
. Egollclgq_'{ Performance |s more 'hon sotisfactory. Dosirad results ore dolng produced in a proficient manner, N r )
S - $trong i Performonce is characterized by axceptionel proficioncy.
. Qunohdlnﬁ Performance I3 so oxceptiono! In rolation to requirements of the work and In comparison 1o the pol’onmnu ol :
others doing similor mrl as to warront lNClQ' recognition, <
( SPECIFIC DUTIES
Lln up to aix of 'ho most tmponem specific dutios performed during the rating period. lnun roting lonn which best dﬂcrlbu the 5 #
monner In which: omployoo performs EACH specitic duty, Considor ONLY. sftectiveness In porformance of thot dity. All employess - Py ’
- with suporvisory rosponsibilities MUST be rated on their ability 10 suporvise (indicate number of wmployess supervised). . E ,
— 0 T ¢ i o
BPECIFIC DUTY NO, ¥ RV . :.A"n% . f 3
Agent hnndnng and oxploi tation . Acts as case officer for £y '
a variety of operations including a operation, 8 .
SPECIFIC OUTY NO. 2 . 3 “RAYING 5 ‘
- LETTER & I
Administrativo managoment of proJect act ivlt ies, 8 f ;
11413 . I
SPECIFIC DUTY NO. J - . . WATINO
. LETTRA N
Operational planning (target analysis etc.) . B
DAL
BPECIPIC OUTY NO, 4 . S&Tven ‘
. . L, 5 ("
Programming and handling of covert action activities, - . 3
SPECIPIC DUTY KO, 8 . . ' - ::v'::?n
. [
Roporting and processing of intelligence information P
CPRCIFIC DUT Y §O. 8 BATING
Lavten
L
L T
" \‘\) 44
Ml Y0 OYVERALL PERFORMANCE IN CURRENT POSITION
"-_ - Bév¥ino
Teko tate 01 count sverything obevt the smployee which Inflvaares kis sllertivens s in hid ¢urrent pasition suvh 09 porr Lertan
lormene e ol spacitis dusias, produetivity, condual en 16b, 100PerItivens s4. Eortingnt parsone] Haity ef hebits, ond
porticnior limiterions oo teloats. Resed on pout ho-th- ol omeleyes s Svwei! parlermance dwing the tating petied
plose the lener in the tsting o0 carreipending 1 the $1000ment whiih mest Ssvireraly rellasty Aip tovel! 8l poibasunse. 8
A "% N g 1 .
Seratns ¢ oa s
e2a” 43 vee rasnioue sortiams SECREY (o aiase

00
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SECRET

(8ion Follod fu)
SECTIONC NARRATIVE COMMENTS

Indicote significomt strengths or wecknesses demonatroted in current positien beoping in proper perspective thelr relationship 1o
overoll performonce. $tute sugyestions made for Improvoment of work Berfarponce. Give racommendations for troining, Comwment
on foreign languoge competence, if raquired for current position Amplljs 'gv'pgplolmvv?-',\qt:’lvm in Section B to provide bosr
basie for determining future personncl action. Manner of pettormonce of t_’-:)_"cvlo’ er_svpervisory duties ond cost conscloysness

s 2r00nnel,_space, savlament end fynds, mys able. W eatra space is needed to complore
Section C, otroch o seporote sheet of papee, .

e
e —

This young case officor has displayed conziderable professionalism
after only a relatively short time in theo clandestine operatlons
field, He 18 very versatile and resourceful and has shown a high
amount of initiative. HNo is at his best as an agent handler and has

-developed cloge relatlonship with the assets entrusted to him, He
has boen helped in this by a high degzreo of fluency in Spanish and
his pleasant personality. His réporting, particularly his calbe
writing still leave room for improvement, but on tho whole, this
officer has been one of the mainstays of the PBRUMEN Section during
his tour, which unfortunately has been marred by poor health,

,/ -

SECTION D ' ) CERTIFICATION AND COMMENTS : R '

1. BY EMPLOYEE : v [

DAYE

2ol 7
2.

MONTME EMPLOYEE HAS DEEM
UNDER MY BUPEAYISION

16 months

OATE QP PICIAL TITLE OF SUPERVISOR TYPRO OR PRINTED NAME ANO SIONATUNE
30 Nov, 1967 Ops Officer Francis Sherry

3. OY REVIEWING OF FICIAL

COMMENTS OF AR VIERING CPPICIAL

I fully concur with tho comments of the rating officer. 8iubject
is an excellent casc officer muitable for assignmont either outmide ‘
,7or under official cover. Ho noeds further training in writton staff
ifwork, howoever, and at a conveniont mosent in hls career would boneftt : i
il greatly from intensive training in roports writing, rapid reading,
and related subjects,

Gave - [OPPICIAL TiTLl OF GRViE8:ivG 0P 0re 0, TTERSU OB PANTAD NIWE ARL Liene 1 L0H ! i
- 30 Nov, 1967 : Chiof of Station Binaton D, NMtller

SECRET
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S«E-C=R-E-T

Training Report

Ficld Finance and Lopistics Course No. 5 =68 18 March - 5 April 1968

Finence 3 16

(Three Wecks, full tise) 1°0 hours {date)

Student + Plecolej;—Jozeph
; Year of birth: 1935 - office ¢ WH
' Orade .1 GS-11 . Service Designation - ¢ D C : i
- EOD Date y 0862 Nimber of Students - Logistics: 22 ; :

R

COURSE OBJECTIVES

The'pr;ncibal ¢bjectlive of this course 1s to prepare students for " g
logistics and finance recponsibilities at Clazs B or C end Type II or o :
III field station=. The course familiarizes students with techniques, . ;
regulations, and procedurcs as they pertain to finance, logistics, foreign . B
travel, personnel and physical security at a fleld gtation, Emphasis . ’ :
1s placed on practical applications; therefore, students concentrate on . 5

3-E~C<R-E-T
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8-E~C~R-E-T

Crades are given in accordance with the fitness report system,
(Weak, Adequate, Proficient, Gtrong, and Outstanding)

TEST RESULTS:

¢ . — :

i

HARRATIVE COM/ENTSt

. Mr. Piccolo had 4ifficulty in the computation of per diem, If his
future duties will include responsibility for travel, I suggest that additional
instruction in per diem computation be given him,

oo X .
POR THE DIRECTOR OF TRAIKRIEG: ‘E\\ [, ety K
ALER AT
ot [f’ « VAAL
John W, Field
Instructor

SeB-CeR-E-T




14-00000

.o

s



14-00000

SECRET

(Fhen Fillod In)

. A":-
FMPLOTEE BERIAL NUMBER
FITNESS REPORT | ozsess +—— | |
SECTION A ) GENERAL )
1. NAME . Lowt’ (Firet) {(Midtle) 2. DATE OF BIRTH {3. 3EX 4. QRADE 8. 3O
PICCOLO Joseph S, e e . . - .
6. OFFICIAL POSITION TITLE 7. OFF/CIV-8R OF ASSIONMENT §. CURRENT STATION
Ops Officer . DDP/WH-1 o M AYear
S, CHECK {X] TYPE OF APAINTMENT 10, CHECK (X) TYPE OF REPOAT
A Jcancen | iAEICRYE | [ temeonany INITIAL ooy IREABSIGNMENT SUPKRAVISON
CAREXR-PROVISICNAL (Seo Gvalnntione - Section C) . ANNUAL ARAISIGNMENT KMPLOYEER
SPECIAL (Specitry BPRCIAL (Specily):
t1. DATE REPORT OUK IN QP . . 12. REPORTING PERIOD (From- f0-)
. . s June YASS e Cpadbpreren 104/
' SECT!ON 8 PERFORMANCE EVALUATION . |
W m Performonce m?‘ from wholly Inadequate 1o slightly less than satisfactory. A rating in this cotegory.requires
. positivo remedial action. The noture of the action could ronge frem counseling, 1o further tralning, to placing on :

probation, © mulgnmono or to separation, Describe action taken or proposed in Sectlion C.
f A Adoduate Performence meats M requiremonts. It Is entirely satisfactory and Is characterized neither by deficlency nor

sxcellence. 3
P » Proficiont Pothnuem is more than u'hloﬂuy. Desired rosults are belng produced In a proficient manner. i
S Strong Partormance I8 choracterized by excaptienal proficioncy. . '

anndlm Performence i3 30 sxcoptional in rolotion to requirements of the work and In comparison 10 tho performance of
othees doing. slmllw work as to warront special recognition. R

SPECIFIC DUTIES ' , : :

List-up to six of the most important specific dutles performad during the rating period. Insert m'lng fottor which bast describes the
mannor in which employee pacfarms EACH specific duty. Consider ONLY effectiveness in porformance uf that duty. All employsos
with suporvisory responsidilities MUST boe rated on their ah“lly 10 suporvisae (indicate numbaer of emvployees supervised).

- ; NATING

e o

. 3
) SPECIFIC OUTY NO. ) LeETYCR i ,f
. Acent bendling and ex:oloitation. verves as case officer to a variety of ’
. azents includiin: | | : : 0 ) N o
SPECIFIC OUTY NO. 2 ) e :
: Administrative -ammmnment of wrofect .1ctiv1tics Including accountinres, . :
: fundiie, ete. : g
RATIN
. SPECIPIC DUTY NOL D . . LY Yl%
Operational reperting, Including centest rerorts, occeraticml nroress reraorts,
ete, o
SPECIFIC DUTY NO. 4 . :l"'ll"‘ol
. : Peport In~ and disy nt’o*’& of intelll-eree Inforation 3
SPECIFIC DUTY NO. 8 :HA";:O.
Tereet analysis; meeriumtlon und fordatentation of rlans S@ ew crerations P
$PECIPIC DUTY NO. O . N : :ﬁ.";‘;?‘
Conception unl Inltiatlen of covart sction 'u'(w’mm.; noapnert of YT
operat Lons I s
‘ OVERALL PERFORMANCE IN CURRENT POSITION
- hATiny
Tole Inte cccount aver priiing alrrue the omplayes which influsnces Ms affoctivansss 1a his cwvear position swvh 0t pore verisa
formance of specitia dutien, produativity, sondui? 60 (ob, coopatalivens os, pattinent porsons! e:te o had 1, 3nd
porticvior limitetions & naigfis. Desed or your Anewled e of smplerse’s sverall perhermanies duing tho tating povicd,
ploce the letror ia the roring bes e rpending 10 1w dotenwal which moot sicwretely refieuts his lovel of paris e,
g
R RN
P08 48 use ’-luoz:oouuu SECRET [ Jir-hre, iy ‘

L o2

‘g
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SECRET

(8%en Fylloed In)

SECTION C ~

NARRATIVE COMMENTS

overall performance. Stote suggestions mado ot improvement of

Indicate significant strengths or weoknesses demonstrcted in curre

'vaﬁ'm“ keeping in proper perspective their relationship 1o

on loreign longuage competence, if required for current mlmon. Amplify or

M achismn

basis far detormining 'u'uu personnel action. Mg

inthe use of gecsonnel _equipmeny ond funds, myst be comm

Section C, ottoch o upavon sheot of paper.

re:ommom!cﬂonl for training. Conwment
en in Section B ro provide beat
ry duties ond cos? conscliousness

_2 tlormance of monogeriol or lu‘:ﬂ
CommmlaJ on, oi applicoble. 1

1 extra spoce is needed 1o complote

detadl under thi
ofCicer (Cy 19CA).
Lrairent trancfer
teen turned o

he can Le spored Cor

This eaployrce hns cortinmud to rerfar. 28‘ 3 3qf’ '5’6‘ ranner deseritel in

s secticn In the lngt Pltneoe r are K v the svae msin:
e his nd to as@ne an rf-/r_n h',:v,v‘,w mm\ loud owliys to the
o' Ils =wrervisor vhose .‘?-r;'x_“l—-RoW):int asschs have of necossity

over to this
_is felt thiit e should be sent to 'OLADY far a4 cammlete

Once arnin, 1t 15 recamwniud tint this offficer be nravcted as scon as possible

His heilth les pot Irmrovad as exeetad and 1t

modieal chechk-us os scon as

amlorea,

>

the tine reculrad,

to Go-11,
SECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
OATE SIONATURE OF EMPLOYER

9 September 1966

/s/ Joseph S. Piccolo

2.

BY SUPERVISOR

HMONTHS EMPLOYEE MAS BEEN
UNODER MY SUPERVISION

4 months 'Y
11 months PCS

1F THI3 REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, QIVE EXPLANATION
:

DAYE

OPPFICIAL YITLE OF SUPRRVISOR

Ops Officer

TYPED OR PRINTED NAME AND SIONATURR

|9 September 1966 |

3

¥ haw
BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAYL

The Reviewing Officer agrees with the Ratings and the
Comments of the Supervisor of this officer which are

refleccted In this Fitness Report.

GCavry jq,o'n:,u; VIVLO OF AEVIEQING OFPICIAL (TYPEO OA PHINTED NAME AR( Sighatyng

1

{

|
Chief:of Stattion “/u/ Binswton Scott

SECRET
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il SECRET

;7. OF P DIV/BR OF ASSIGNMENT 8. CURRENT STATION

0 O'PlC|AL POSIYION TIVLE

’ Py ) (Shen Frlted [n}
\ EMPLOYEL SERIAL NUMBER
FITNESS REPORT 1 025658
SECTION A — ~ _GENERAL
T Name (Last) (First) iMiadle) 2. 0ATE OF OtRTH [3. SEX 1':6;;55—_7—;;?”'“'N' T
PICCOLO, Joseph 8. | 12/8/35 1 M__ | GS-10. _D_____ |

! R i
___Ops Officer ; .i_..DDP/WH/1 _MexicoCity
9. CHECK {X) TYPE OF APPOINTMENT so. CHECR (x) TYPE OF RE nzwonv
CAREEA L J!ﬂ!’l“vl I JYVIZMPORAHV | INI'lAL 1 Ynusncnuznv SUPERVISOR
- —— L—-u-'« 0-——-—~ e e s et st 4 2 el
# AnNUAL !E ASSIGNMENT EMPLOYER

CAREER-PROVISIONAL (See inelructions - Sectiun C)

spPECiIaL (Specily):
t1. DATE REPORYT DUE IN O.P. 2. QEPOQY'NO PERIOD (From- to-)

1 June 1966 October 1965 to May 1966

m | wucug (spectty)’TO support promotion req,

SECTION 8 _PERFORMANCE EVALUATION

probotion, o reassignment of 12 soporotion, Describe oction taken or proposed in Section C.

A - Adegyote
) exncollenco,

« Proficiont " Performance is moro than sotisfoctory. Desired resulrs are julnq produced in a proficiont mannor.

S Strong Porformonce is characterized by exceptional proficisncy,

othors doing similar work as to warrent speciol recognition. !

W . Weak Porformance rongos from wholly inodequoute to slightly fess than sotisfactory. A rating in this cotegory.requires
positive remediol oction. The noture cf the action could range from counseling, 1o further training, to placing on

Performance maots all requiremonts. 1t is entirely lolhhclcfy and is characterized neither by deficiency nor

- Qutstonding Performance is so exceptional in ralation 10 requirements of the work and in comparison ta the performance.of

SPECIFIC DUTIES .

with supervisary responsibilities MUST bo rated on their ability 10 supervise (indicate number of -mploy... supervised).

List up 1o six of the mon important specific duries perfarmed during the rating perlod. Insert rating lotter which best doscribes the
manner in which employee performs EACH specific duty. Considor ONLY offectiveness in porformance ‘of that duty. All .mployaos

SPECIFIC DUTY NQ. "Q“
Agent mamiling ard exploitation uerves a3 case of't‘icer to a variety of’
agents including | ] \ -0
-fsPECIPIC DUTY NO. 2 R RATING
LETTER
Administrative mmgement of project activit;ies including accountings,
funding, ete. S
SPECIFIC DUTY NO. 3 4 . RATING
{ LETTER
Operatioml reporting, including contact repoarts, operatioml progress reports,’
etc.,
SPECIFIC OUTY NO. & i ::A:;';G.
Reporting ard dissemimation of intelligence inforration. i S,
]
SPECIFIC DUTY NO. § § nAv:no
" . ! LETYER
Target amlysis arnd prepamtion of plans for mounting new operations, ! P
b
SPECIPIC QUTY NO, & h - ; BATING
i LErTen
Corception and initiation of covert action programs in support of }"‘I/CI i
operations, ‘ 0
"OVERALL PERFORMANCE iN cunasn_r_ggsmou e =
Tobo In1e et couns over thing sbowt the om0lores which tnfluances his offoctivensss in his curent position such as pars ¢ V77 7E%
bormoncs of spacifie $.4108, Padualivity, 10ndunt 02 100, CORPOIETINEnE 8D, Pertinent Personc] Maits o hadite, end ! s

particuior Lemitotie ar teloats’ Dosed on yeuws baswiodge of ompleyse’s svare!l perbwmonce during the rating petiod,;
lovel of pattormeance.

ploce the 1omm 1 1R 16919 Bes darrespending to.thw srerempnt ahish met! sstwavely tofliocts hio

2 [} "Y Wr” ;- iane T Ty
T s | TSP SECRET T F3

IR

et
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(Wbhrn Folled ta

SECTION C NARRATIVE COMMENTS -

Indicote signiticonmt strengths or wouknesses dewmonsrrated in curcent posttion }{'r ng 1 proper perspective thew relanonthip to
overoll performonce, $1at0 suggestions made for improvement of work pu'ecmah(J dw@,-vr??mo’\ dtiens for rammg, Comment
on foreign languoge competence, if rtequired for current position., Amplily or evplain hings given & eétion B 15 provide bese
basis for derermining future personnel action, Manner of petlormance of manogeeol o sy pervisory duties and cont conscovIness

\Hltru rcat h- I extra spoce i3 needed to complete
Section. C, onrach o separate shee! of paper, ?

This anployce has turned in-a consistently fine nu'rm-'nngj :ﬁ&ce his assigment
to Mexico City. Every going operation assisned to hinm has shown marked Lrreoverent
urder his tutelare, most notably the PURUMEN| Iwhich Ims
fimlly developad into a hirhly productive enterprise under the ruldance of this office
He is handling a. sensitive PBRUMEN[ Jease In a rost professioml manner.

Hig operatioml reporting is exemplary ard his writins style, omce somewhat cobtuse, has
ghown cteady improvement. Despite a relatively short veriod in the role of field case
officer, he has won the admiration and respect of colleagues and agent assets alike,

He las a winning way with people - a reflection of his sincere interest in them. He

as a high derree of initiative and drive, is Imginative and resourceful. In operaticgs
he shows a welcome degree of agressiveness, His surervisory ability, except as exercis
irdirectly tiwough others, s not yet been sufficlently put to the test to emble.the
‘rating officer to mke a determimtion, but it appears that he already rossesses the
esgentials of a good supervisor, He has. hid some health problems in Mexico but in spit
of these has not let up in any way in his work. Indeed, one worders what he would be
capable of if he were in perfect health given the hizh level of performance to date,

It 18 a pleasure for the rating officer to go on record as stating that never
"4in his 18 plus years with the orranization has he had the pleasure of serving with a
‘more promising youns case officer, P

It i3 récommended that he be promoted to GS-11 as soon as elirfible.

In addition to the period covered by this rerort (Cct 65-May 66) this enplovee
served at the Mexico City Station in TDY status from April 65 to Aug. 65. His performpce

tn the uso of personnel, spoce, equipment ond ‘umhl must be (ommeund or

A4

~?z*vnﬁﬁﬂnmv1avurmrﬂﬂEﬂﬂﬂéﬁﬁﬂﬂ?ﬂwaninsEsnnﬁrﬁﬂﬂnnﬂimfvf*m*s1f“m**'-—'

BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT _

SIGNATURE OF EMFLOYER

OATE
12 May 1966 /s/ Joscph 8., Piccolo
2. — 8Y SUPERVISOR
(14 vnll NFPON'I HAS NOTY EEIN QnOIN ?0 EN’&OV(G. OIVE IIF\.ANA"ION

WUONTHS EMPLOYFE MAS BEEN
UNDER MY SUPFRVISION

4 months DY . .
Tmonths PCS
DATE OF PICIAL TITLE OF SUPERVISOR

1 TYPED ON PRINTED NAME AND SIONATURK

/s/ _Robert T, Shaw

Ops Officor -.

12 May - 19686 |
3. BYREVIEMINGOFFICIAL

COMMENTYS OF REVIZCWING OFFICIAL
The revicewing officer concurs in the comments of the rater. I have
observed this officer closely during his tour at the Station. He
has largely overcome a tondency to frcewheol somewhat and shows an
increasing willingness to accept ruidance from more cxperienced

- officers. Compared with other officers of the same grade at this

-+ Station, it is my belief that his overall performancc should be

" rated O rather than 8,

In the Station's view he is a young officer who should advance
steadily and with more experience should be able to handle a demanding
deep cover nssl rnnent ., ) .

Gave ) T fo"-cuc. TITLE OF REVIF®ING OPPICIAL | TTPID OR PRINTED naWe AND BiGNATURE

i
S /s/ Alan P, White

12 May 1966 i Deputy Chief ofStation

SECRET iy
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‘- . (8hen Folled In)
EMPLOYEE 3ERIAL WIUMAER
' FITNESS REPORT
. 025\)/
SECTION A _____GENERA. e
1. NAME fLast) (First) (Middle) 1. 0ATE OF BiRTM [D. 8EX 4. orapE |3, %0
PICCOLO,  Juseph e 6 vecemder 3§ 1| Gu-l ! p
78, oP #ICIAL POSITION TITLE 1TOrEDIV/GR OF ASSIONMENT (8. CURRENT STATIGN
Ops 0f¢icer DDe/wt/3uba, | leadguarters
B CHECK IX) TYPE OF APPOINTMENT [10. CHECK () TYPE OF REPORT
cansun I Ia:u:nv: J J Teusonany INITHAL REASSIGNMANT SUPQAVISOR
CANKER-PROVISIONAL (Sae Instructione - Sectien C) x_ ANNUAL REASSIGNUER T & 4PLOYER
PKCIAL (Speciliy) ”-xcug (Specliy)s
11, DATHE REPORT DUE IN O.P, 1. ntronnno PERLOU (From- to-)
VAN ——-
- 30 gept 1965
SECTION B : PERFORMANCE EVALUATION
W . Neok Porformance ronges from wholly inadaquate to slightly fess thon satisfoctory. A rating in this 210350y requires
positive remediol action. The nature of the action could range from counseling, to furthor training, to placing on

probution, 10 reassignment or 1o seporotion, Describe action tohen of proposed in Section C.
A - Adequate Porformance moets oll requiremants. It is emlnly sotisfoctory and is characterized nolther by deficiency nor

oncellence.
P - Proficient  Performancs is more thon sotisfactory., Desired results are bolng produced in o proficient manner.
$ - Strong Povﬁmfwnco Is characterized by cuomlonol proficloncy,

Po:lovmcnn is so.excoptiona! in refation 1o raquirements of the work and In cemparison to the peorformance of
others doing similor work as 15 worront speciol recngnition, .

SPECIFIC DUTIES
List up to_six of the mest important specific dutias performed during the rating period. Insaert rating ln;;v";t:i;-lnu describos the

manner in which employce performs EACH specific duty. Consider ONLY eoffactiveness in porformance of that duty, Ail employses
with supervisory responcibilitios MUST be roted-om their obility to suporvise (indicate numbaer of employeos supervissd).

0-0u l'ondlng

SPECIFIC DUTY NO. ! . I ::11;';%
. ' i )
Ploase note other side !
SPECIPIC OUTY NO. 2 . BATing
:: . i
. ]
SPECIFIC DUTY NO. J . L ' ::'V;l:%
I . H A .
SPECIPIC DUTY NO. 4 ’ . . ::”';%
SPRCIPIC DUTY 'NO, 8 * :'A";);o.
. ’ . ‘
o s
SPRCIFIC OUTY NOL 8 : AaTig
L : U IER :
i !
L _OVERALL PERFORMANCE IN CURRENT gogmqn .
MAYina
[S AL 1

Tohe Into account everything abouvt the smployse which influences his elfoctivensse In his curon' position such o8 por -
teemance of apécilic duties, productivity, conduc? on job, cooperotivane s, pestinant passencl tiars or hedite, ot
porticuler limiidions or 1aleme. Boted on youwr bnowlsdge of employen’s overall pertormance dwing the 1oling periad, <
ploce the lerer lwlu bor sorresponding to the srerement which most asdwately retiects his lovol of pavtormance. !

i

15 DEC 06 i

75 48 .,z..,";;'. PREvIONS RO IONS. SECRET et
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SECRET

(®hen Folled In)

SECTION C - NARRATIVE COMMENTS

Indicate significant strengths or wechnesses demanstrated in current po'w e[-(li;ﬂﬂbﬂxms swoctive thelr relationship to
overoll perfurmance. State suggestions made tor improvement of work pe mance, Give reccmmendytians for training, Comment
on foreign lunguage compotence, {f required for curront pouition, Amplify or expluin ratings given tn Section B to provide best
bosis for determining future personnel action, Manner of performance of managerial or BUPSEVL W us&li-l must bo dccvlbcd it

applicoble, q
Dispatch HMMT - 5685 datod 13 August 1%6S fomDEBJ mu;co city '

" In view of the fact that Subject.'s recend BorvighipR(ud Nexico Station
wus done while he-was on TDY, this Station is not in a position to prepare
a fitness report covering Sudbject's perforriance for the period. Since he was
abgent from Headquarters, it is felt that he might -po8aibly not bo credited
for his fine work unless t he Station expresses its viewa." \\\\‘

? Subject plunge'd ‘into work with the PBRUMEN Section immediately upon arrival
and was given a wide variety of assignments ranging from surveillances on a rainy
stroot at 4100 a.m. to the preparation of oporational reviews. He was given a
number of existing agent assets to handle with a minimum of overlap with the '
previsus case officer., He performed very well in every instance, He 1s able,
enthusiastic, and capable of carrying a large work losd. His colleagues in the.
office and his agents and contacts outside found him a pleasure to work with.

The only weakness noted during his TDY asaignient was in his written work--a
tendency to be unclear -- but this is something tho Station is certain he can
work out aatiat‘actoril,y and it is not a egerious shortcoming." o

3r. Plocalo returned to Mexico City PCS 29 Sept 1985

.l\

SECTION D ] CERTIFICATION AND COMMENTS _
1. . BY EMPLOYEE : s
1 CERTIFY TNAT I MHAVE SEEN SECTIONS A, 8. AND C OF TNIS REPORT '
OATKL !lﬂNlYUR‘ OF EMPLOYESR
2, - ay_;_u;gawson
: | MONTHS CMPLOYEF HAD OEEN 114 'INIS NlPOR" NA‘ NOT BCEN BHOWN TO AMPLOYEE, QIVE EXPLANATION

UNDER MY BUPERVYISION

__Employee had left the Station _and will be shown roport _upon hi hi

DATR QFPICIAL TITLR OF .UPH'V”OR B ""Sn OR '.|N'Fn NAME AND SIONATURE
retum ﬁqao
13 August 1965 C0S, Mexico City Winston M. Scott /s/
2. BY REVIEWING OFFICIAL _

COMMENTS OF REVIBEWING OFFICIAL

DETERTTY X Ve v

vare OPFICIAL TITLE OF NEVINSING OF PICIAL “]T- PLO OR PRINTAD NaWE AND SIGMA TURE

‘ﬂ‘

]
3) August 195 L cos ! Winaton M. Scott /a/

o~ SECRET
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. SECRET
1 8hen Filfed In)
- = EMPLOYFE SERIAL NUMDER
N R . s
FITNESS REPORT . 025658
SﬁCTION A GENERAL e ey ”
TV NAmME © (Loest) - (Fes0 TNInle) 1. 0ATL OF DIRTH Ia. sex 4. orADE [o. s0 :
PiICCOLO . Joseph 8. 8BDec35 ! M__ |G3-09_ | SJ
"8, oPFICIAL FOBTION TITLE . 1 OFP/DIVIBR OF ASHIGNMENT (8. CUNRUNT STATION
_________ Ops Officer DDP/WH/C/RR/OS_|_Washinzton, D.C,
9. CHECK (X} TYPE OF APPOINTMENT 10, CHECK (X) TYPE OF REPORY
cARBER J I.;’,‘{.:. I Tremporany TIAL X [nmassicumentsurgavison
cARERR. DnOvrllONlL {See inetructions » Section C) AMMUAY REASNIGNMENT BMPLOYVER
. spECIAL (Bpectty)l SPECIAL (SpecHy) = S
UL QAR _ARPORT DUR IN 0., v i, nzﬂonrmo PERIOD (From+ o) .
. , {—1-October 1964 - 15 March 1965 )
SECTION B . PERFORMANCE EVALUATION ,
W. Wedk ‘Porformance ronges from wholly inodequate to ollghvly less thon ullﬂodovy. A rating In this category requires \“\‘ﬁ\.__
gositive remedial action. The nature of the actlion could range from counseling, to fur 1-! training, to plocing on
R probotion, 1o reassignment of to soporation, Describe action token or proposed in Sectian C. '
A+ Adoquate Povh;;monco meots all requirements. 1t ts entirely oo!uloct«y ond I8 characterized neither by deficiency nor ;
oxcellence, ¥
P - Proficient Parlormance is more than satisfactory. Desired results ore boing produced in a proficient manner. : 13
- $trong Performance 18 characterized by exceptional proficiency,- .' !
0 - Qutstonding Porformance s 30 oxceptionol In relation to requiromant s of the work and In comparison 1o the peclormance o' L
’ others doing similer work o3 to wortant speciol racognition. oo { .
L . SPECIFIC DUTIE‘ - i&’
List up 1o six o‘ the most important npodlic duties pu(amod dwring the ratiag poriod, Insert rating leter which best descridos the ) §
manner in which‘omployee performs EACH apecific duty. Consider ONLY offectiveness In performance of that duty. All employses 3
Jwith suporvisory responsibilities MUST be rated on their ability 10 superviso (1ndicate number ot employess supervised). i
SPECIPIC DUTY %O, ' . c!"’;’inﬂ '
Operations officer for handling communications training of ’ ;
a ' ) S Coe
SPHECIPIC DUY-’I NO. 3 RATING .
Operations officer handllng a LETTaA '
S being utilized in recruitment operations. ° . .
. , S N '
SPECIFIC OUTY NO. § ST
Operations officer assisting in handling and debriefing a
| 8
L SPACIPIC OUTY KO, 4 .. - ::”’;'L
SPECIFIC DUTY KO. § :.l";:z
SPRCIPIC DUTY N'O. L] :, ::";::
i
OVERALL PERFORMANCE IH CURRENT POSITION .y
Tt - Bating
Toho inte tcount overything cbout the smpleyse shich intivanc 2t his atectteoneds 1o his ¢ urreal poaition tueh oo poes | 0 tres
formance of epecilic duries, Productivity, condut on (od, FORpPMrelivontel, patlinemt pod tunal Neiis w Dbty ood H
particulor Himitetigns o 10ients. Bosed cn your Lewnleden of smpieree’'s oveneil pabcrmancs $wing e rating resied,’ s
ploco the lorrar m\lh. reting Don Corespending 13 s sletemsal Bhieh Aid) Siswately rptlerta kit lovel ol porbmemanes.
29 MAR 7955' i :
{- s
T P = P i
bl 00100818 FAELIOUS 8D FIONS. SECRET P Sa Ay
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SECTION C NARRATIVE COMMENTS " ILT-©

indicarte signtiicant strongths or weubnesces demonstroted In cwrrent position heeping in pmpw pon o ﬂnlr telotionship to
oversll pm?ocmonco. State suggestinne made lor improvemont of work performance. Give vu %' _for troining. Comment
on foveizn language competence, il required for current position, Amplity or .lp)'pl Ong; tion B to provido bost
boses for determining futwo personnol oction, Mommar of perlormance of menoger '\ﬂﬂp&\\:ronuu, dect must be described, I

applicable.

RUUv
Mr, Piccolo is an energetic, capable, all- .nr‘ound officer with
a flatr for operations and a great deal of common sense.  He reacts correctly
and instl,*,uvely when operational problems arise. His agent handling has been
superior. He has a good knowledge of tradecraft and also understands records
management. Althoughjyoung, he is mature and sclf-reliant, needing little

supervision,

Mr. Piccolo’s promotion i8 being recommended in a separate

memorandum,
Mr. Piccolo is cost conscious and effective in the usé of .space, .

equipment and funds, He does not hold a supervisory position,

ECTIOND CERTIFICATION AND COMMENTS
1. BY | ENPLO'IE!
lCERTlF'Y THAT | NAVE SZZN SECTION! A, B, AND C OF TMIS REPORT
oaTe fsignatunt oF emPLOYSRE P R Do e
,‘ ‘7) /))' \ ( S’ ! S -~ .5 <).-—f‘; '\(( - ‘,JA- “ e . I.(lfL"
2. BY SUPERYISOR

MG Tl EMPLOYRE NAS BEEN 1P THis REFPORT MAS NOT BEEN SHOWN TO BMPLOYRE, OIVE EXPLANATION
UNGER U3 BUPTAVISION R

16 months . :
DATE | OFFICIAL TITLE OF SUPRAVISOR Tivreg ol srpy o

BY JEVIEWING OFFICIAL

3
COMMERTS OF REVIETING OFPICIAL

Concur in rating of Supervisor,

i TS riciac Tivie or Bevisaing GPPICIaL Yv ."S‘. v Cn wa e:) Gansvues

24 March 1083  ‘Asst, Deputy Chief, WM/C | Jonm -,-_ n,..,b

SECREY
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CONFIENTIAL

17 August 1564

MEMORANDUM FOR: Chief, mét’m IWsphere Dlv!.don. WP

ATTENTION ¢t Adoinistrative Officer
‘FROM ¢ Chief, Junior Officer Training Program

SUBJECT : 1al'£t§ac¥‘cnt of Junior Officer Tralnee
' ccolo for on-the-job training

1. This memorandum confirms the attachment of Subject for
on-the=job training {n your Division as the second phase of the
JOT Program undertaken with your cooperation,

2., The purposes of this trial attachment are:

a. To test his abilities in the practical application
of his formal training;

b. To evaluate his patential and suitsbility for. per=
manent asasignment;

c. To train-him for a specific assignment appropriate
to his aptitudes and dcvelopment; .

d. To stimulate his motivation for a career in the
Agency. ’ . .

3. The attachment for six months effective 13 July 1264
can be adjusted by mutual consent according to circumstances or
need for additional training. It is especially important that
the Chief/JOTP be notified immediately 1f the trainee is not
appropriately placed or 1is not cffccttv@%tn his work.

4. The JCT has been fully informed of the significance of
thie trial period in his career development,

5., Details of adminfstrative péoceéuron arc attached,

FOR THE DIRECTOR OF TRAINING '

28, Vit

ROB ERT B, PREXMAN

Attachanent ,

Pistributions !
1 ~ Addresseo w/ate, ‘1 « JOT Plccolo v/att.

1 - ¢/C3PD w/a:t.
A O/Pova. Official Piles w/act,

Coirioenmy i

e
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DEVALLL FOS AUNUNISTEATAON OF_L71ACKER JCH L

For_Superyiser.

L. The otftee or divicton will watoteins tlw ond anteniante recorsr
Jurfog the pevied of this attoclment,

! Overtine caa be authorized only after superviser bos cnecred wiir

o MO Iratelng Qtffcer. COTR will be refwburse? by divisica or nftlse fct

vertine saymenta.  The THA clerk should repoct to JOTY at the wnd of roch
ray peciod aoy ovartime vorked by a JOT.

3. Any security vivlations by thie JOT will tee hawndled (> the manner
et to apprapciste to the divieion or staff.  ulet/.JOTP will be por{ffed

in chin vunt.

4. Supervisors will execute suy £itness reporis covering the poricd of
this wtachuwent. Chief/JOIP vill countersign such ceports.

9. Sopervisors will provide job perforazamze uta to the Chief/JOT¥
whea the JOU entera a promofion zome of censideration.

6. JOUP An locsted 1n Room 743, 8covhill 5atliing, Extenniou 3261, -
A3y questfons should be addressad to Mr. JOHN GERRY y

7. It ts tequestad that sach suparvisor submit 8 progress report aftec
thrueo moanths of sttacleent. Ia the event of rotatioaal neaigmasnce =ithlkn
3 diviaforn vhere supervisoras chamge, 8 progeess report chould be subui{tted
at the rnd of each phase of chke rotation.

[ XN 4 JOT:

8. Any leave will be worked out ‘with tLe aupervisor and {f soproved
st du coomunicated by telophens to the JOTP offlce. lee paragrapa (l)

shova .

9. Tha JOT vill furndsh Ciief/JOTP with 3 progrese report artes the
tivat woath of Attachasot and avery two @ocilhio chereaftes leems desired

tacludn:

Dvascriplion of sotivitios

Flano for oext raportios gpecrind

lLiacws and titlsa oi superviscrs
Aasanamst ¢! valur cf presevt experionce
Any construtilivg auggpotions

e L on

These voprtta ahunld Lo vouted to. Calet/ INTP wia (e auparvieor.

19 The N oill advine tero a1t o of Lis roos Bualer ami exlens{on
emd vame of Blo guperviasasr as 80t 43 noosible after altacnhisan?

[N 1 b
oar tedet 1y o ALUrmal )
LIS T A RV

FURFLEVYEE 2 SR B el aqasilile stk

8,100 . [ N |

s
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L CONFIDENTIAL
‘ 11 Auguse 1964
MEMORANDUM FOR: Chief, Wostern Europs Divieion, DIV
ATTENTION H Adminiatratiye officer
: FROM t Chief, Junior Officer Training Program

; SUBJECT t Trial Attachment of Junior Officer Trainee
. Joseph 8, Piccolo for on=tha-jon trataing

; 1. This memorandum confirms the attachment of Subject for
. on~the~-job training i{n your Divisfon as the second phase of the
* ' JOT Program undertaken with your cooperation,

: : 2. The purposes of this trial attachment are:

.

4. To test his abilities in the practical application
‘ of his formal trafning;

,..

b. To evaluate his patential and suitability for per~ .
manent assignment; . : -

Lory gy i g -
7

¢. To train him for a specific assignment appropriate
to his aptitudes and development;

Ry
"

d. To stimulate his motivation for a career in the ;
Agency., ' . 3.
: {

~
R

§ 3. The attachment for six months effective 13 July 1864
: can be adjusted by mutual consent according to circumstances ox
need for additioral training. It is cspecially important that
-the Chief/JOTP be notificd immediately if the traince is not
appropriately placed or 18 not effective in his work.

4. The JOT has been fully informed cf the aignificance of
this trial period in his career development.

5. Detafls of administrative proccdures are attached,

f
FOR THE DIRECTOR OF TRAININC
/éé_{(g.j‘)gz‘2&24b9~r-

ROBERT B, FREEMAN

Attachment

Distxibulions
1 - Addrassos w/atg, 1 - JOT Piccolo whis,

1 « /088D w/are,
~4 "> 0/Pars. Official Pilos w/att.

p— / CONFIDENTIAL

3
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Yor Sunercloons

1o She offfer on divicica wi)l wainiala ive #ud artendrace rocords

duviag the nevied of thic atisch-ont,

2. Ovarclmy caa Yo authorf=ad enly afies cuncrvisor has chockad with
tie JOT Trajping ©5dleer. CYR wit! be reimburs~d by Hvislon or cflica for
overcing paymenta,  Yho ToA clori chicuid venorr (o JOIP at the end of each

nay perlod any ovevtive worked by & JOY.

3. Loy sccurfty violatfona by thin JOT w11) to Pnedled in the wanner
that {c appropriat: to ihe divistou ov staflf. Cul<f/JOTP wi)l be notified
fa thls eveot,

4, Suparyloorvs uvil) euccute uny fituees Tepoots coverdng che paried of

this aciachizent. Chicef/J3000 will counteraipn suce reporty,

5. Su,orv!uo:u wili pravide Job re~.OZJr"wc d2tn to tha Chief/JUie
whea the JOT curere o preustlen zore of connf{derrttca, .

A3, Proyhiil retidinn, Exceonsion 3261,

8. JOTP 19 located lu Rorm
JOHN GERRY B

Any quectioas ahocld be addvessed to Mo,

r oa progress cepart afuer

7. It Is vequested chat each gupervisss skt
ional asclyamcnts within »

thige meutha of atiechuvent, Tn the evest of rots
ddvinlon wheve supervicors ¢chauge, a progrernsz vel
end of cach phase of the rotation, .

‘.
<

Fer_Jor:
out with the tupeirsicor and 11 epproved

8. Aay leave will b worled
€ee parparapu. (1)

st ba CCWWJnLCdncd by telephone co the JOTP aitica.
ubuvo. )
0 1

9. The 300v will furnish Chict/JOTP ulth 8 srozress vapors aftet the
Yrews deatr(d

fivat =outh of attectumanl acd evovy tva eontha zhereaflier.
fuclude:

a. hezeripiion of activitien

b. Planz For nout veporting puricd

¢. Nemen sad titles of supervizsra

4. Asgesg=our of valun of pregeszi txsurlence
8. Auy coashTuit fve suggeatlons .

Theae reparta chould be recied to Chlef/I00P via the guprrvigor

0. The A0 «tdL aduizs thls aifice of Lig rew pumber and crrr“utrw

aad nare of hia svpeivivoer 3u covn (o8 posatbie efier attaciaval. | !

i
UL
, .
Zi"fudml foa gnuutial tc
RRV IO N SRR A R

:19(|r-:u£:‘¢d$§f§¢-. .

.y

1723/8% COr RNV T AL i

t stould be pubritted at the .
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S-E-C-R-E-T
““: OFFICE CF TRAINING

TRATNING REPCRT
OPERATIONS CCURSE

SECTION A
_ CENERAL
Operationa Course No. 17 9 March - 10 July 1964
(720 hours, full-time) (Date) . .
Student ‘: PICCOLO, Jogeph S. Office ¢ OTR/JOTP ‘

Year of Birth: 1935
Grade t 03-08.

ECD Date : Pebruary 1957

SECTION B
W - Weak
A - Adequate

P - Proficient

8 - Strong

0 « Outstanding

characterized neither by deficiency nor oxcellence.

Scrvice Lesignation: gJ
Nupber of Students : 54 began
53 finished _ i ..

B

PERFORMARCE EVALUATION

Ranges from tnadequate to less than satisfactory (in
terms of a new.and inexperienced case officer).

v
e A

Has achieved the basic level required. Satisfactory,

G

R e
i

More than satisfactory. Has acquired a solid beginner's
proficiency. This rating may be interpreted aas
representing “average" on our rating scale.

Exceptional proficiency, characterized by thoroughness,

initiative, originality, and an exceptional student
understanding of the case officer role in clandestine

operations. ,

Performance 18 00 excepticnal in relation to require-~
ments of the work and in comparison to the performance
of other studento doing aleilar vork as to wvarrant

special recognition.

§-K-C-R-B-T
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SeDeCeRel-T

\ SKILLS pATTH% LETTER
‘.\ 1. ‘
P
2.
! 8
‘ 3.
: P
- L. '
i
}
| 8
| 5.
b L4
|
}:‘ 6- ¥
i P
§ .
i : o  GREIEPAL FAAILTARIZATION - i
l. Forecign Intelligence Collection Programs. P ’ ‘

2. Covert Acticn Programs. P

The studont also received general instruction by presentaticns, . N -
discuesion of cases, roaliryr arid sroune prastical epplicartisn 2o Co.nters :
intelligence programs ana procedur:s. He was also given gensrzsl

et

: familiarization in | | and the operaticn of tazie
. \ lequipment, and heard short presentations en [ |
: | and | | @uer areas

of generel familiarizaticn incluied | |
activity, and general cperationsal sdminictration and support.

OV 1IALL PERPORMANCE ) ..

letter in rating dox corresporda to the atatement
vhich moot accuratdly reflacts the student's level of
performnce, auxl takes into accuunt overything about
him which influenced his effectivonssa,

This rating 18 a reflectira of the degree to vhich
the instructera feel that the stuient 13 both sultable
and conpotent for overseas service in ihe Clamniestine
Services,

|

e

NafefialataY
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' S-E-C-R-B-T '

SECTION C
NARRATIVE COMMENTS

Slgnu"lcunt strengths and- wveaknesses and their relationship to
overall performance in the Operatfons Course. This section amplifies
and explains, as pecessary, the rating letters given above.

Mr. Plccolo's performance throuchout the course celdonm deviated

from the "Proftefent” level. lis strongest showings were frequently in
.areas whicre he uced knovladge galned frea previous Agency experience
{together with hl_u nntural ability to get along with people in face-to-face
fuituutioxm. e exeelled in agent hamdling becaugse he made an extra
Jeffort to cstnablish and maintain ropport, wns competent in solving
operational niministration and support matters with a minicunm of guldance,
and was imaginative in devising cover amd in cotabliching clandestine
icommnicntions., Chorteomings, however, aroce in other areas because he
“occasionnlly relied too much on hia ability to improvicse, rather than

to gpend extra time in annalyzning, planning anxd otherwioe preparing for
agent mectingo. .

Mr. Pilecolo canily recognired leads of operational or intelligence
value, and as the courgse progressed, displaycd marked improvement in
his writing of cables, dispatchcs and rcports.

Mr. Piccolo acquired a more than satisfactory knowledge of the
principles and techniques taught during the course.

FOR THE DIRECTOR OF TRAINING: . ;

,//4”‘-0"' "‘(ﬂé TR AN - 2h July 1964

Cilef Instructor Date

.’- l‘
d.8-C-H-8-T
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5-B-C-R=-E-T

»

s

OPERLTICHS CCURSE MO, 17

9 March 1224 -- 10 July 1934

Numbor attending course: 54

RATING ¥ £ 2 8 0
,5
g - OVERALL: 0 5 32 16 1
% gxills
% " 1. Agent fcquisition: 0 '8 30 17 2 :
: '2.. Agent-Handling: 0 7 25 13 4 ;
‘ 3. oOperational Security: 0 1 34 19 '0 é
: :
4. 1Intelligence Sense: o 3 24 23 4 §
8. 1Intelligence Reporting: 1] 3 33 11 4 ;
: 6. Operational Reporting: 0 8 25 21 2 f :
: ' i
General Familiarization 3
l. Poreign Intelligence: o 5 33 13 0
P
i - 2. Covert Lction: o 5 39 9 1

’ 5-3-C-R-3-T
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‘ AU _(BAINING AERORT

SURMLTLED AS IVITLAL FITNECE REPOSY N LIXY OF FURM 45

P .

e - - ;
1. NAME OF JOT -(LAST)  (FIRST) (UIiODLE)| GiADE | EMPLOYEE SLRIAL NO,
PICCOLO, _ Joseph T s. 1! ¢s-08’ 025658 e

2. DATE REPORT DUE N O.P. | REPORYING PERICD ) o
' 7/31/64 _1/6/84 6/30/64

3. This Junfor Olficer lraines has buen engagud in ¢oursee of the Intograted
Prusres with farevaive tralain: (.. Clandestine QOperations.

]
h@t@?lcd cvaluat fonn of his pexformance ia each phsase are contafaed in hig
Ufficisl Personde! Folder. Dedtnition of The varleg letter corresponds to
that! in Scction B, Pltneas Report Torm 45 (4-62).

= S Y
OVERALL PERPORMANCE IS INTEGRATED- FROGRAU ' ‘ p |
. Loomoid

-

-

4. COMMEMA AND PERTINENT OBSERVATIONS:

During his training, Mr. Piccolo has acquired a good knowledge of
the principles and techniques of clandestine operations. He has
‘demonstrated a good intelligence sense and a particular ability for

handling agents, ’
He has had no supervisory responsibilities yet, and he appears to

be cost-conscious as far as the undersigned can judge,

7 ?
oate ___ 14 August 1964 it / ”*"Ku‘/’f’«’M ARATNLR CEPICERS NP
\ s 2§
20 ALG M54 sarfoon -t/ v
.
H

e

“

T ayes

STz

-
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™ §-E-CeR-E~T RPN
PEFFOFMNICE FECORD -
Interwetional Coumnunier « Challerige and Responge

JOT Clnss 10 February - 6 March 1964

Ceurse Description

A. Statement of Cbjectives.

1. To develusp a femiliarization with the dnctrine, organization and
tactics of International Communism R8s represented ty the Comrunist
rarties and organizetions in the free world; and in addition, to
make the student aware of the capabilities, methods and problems

of the Soviet Union and China.

2, To'develop an understanding of the challenges facing the United
States and the free world from the obJjectives, activities and
capabilities of International Communiem; and to assist the student
to articulate the U,S, position at home and ebroad to meet these

challenges., )

B. Course Method

1. Approxlmétely one=-half of the course ig devoted to lectures, - .
one-fourth to seminars, éxercisec and demonstratiorns, and onee !

fourth to individual study.

[SLI AR

2. Student achievement is judged on the basis of performance in
two written examinations and participation in seminars, and

exerciges.,

Name: Plccole, Jozeph

Written Work
1st Examination: Doctrine, CP Organization & USSR 67 Proficient

2nd Examination: China, CP Activities 59 Proficient

Over-all Written Work Proficient

Oral Work

Seminars, Exercises _ gtyong

Coument:

CRGUP I
Excluded frem automatic
downgrading and
declassification

S-E-C R-E-T

AT~y L

P
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SECRET
: .
TRAINING RETORT
Introduction to the Clundestine Servicen (JOT Program) 3 - 7 Pebruary 1964
: Student + Joseph S, Piccolo
Offico : JOoTP

Year of Birth: 1935
Service Designation: SJ

Orade : GS-08
P » - No. of Students  : 36
: 0D Late : Fedbruary 1957

: OBRJECTIVES AND CONTENT

The purpose of thie five day bloc of instruction is to acquaint
the Junior Officer Trainee with the general organizatinn and functions !
of the Clandestine Services, " This orientation takes place during the
prelirinary phase of the JOT Progran at lHeadquarters. It consists of
lcctures by represcentatives of major corponents of the Clandestine
Services and discuvxsion periods and is presented to assist the JOT
in paking his choice of considering a carccr in the Clandestine Services,
This instruction also serves as an Introduction to the subsequert

e . training progran at ISCLATION,

ACITEVEMENT RECORD

This 18 a certificate of nttendance,

Fo reenrd was made of individaul
performance in the courso, .

A e et n e,

FOR TIE NIRSCTOR OF TRAINING:

47 R .
e = Rel e VDR 1954

Chicef Tustructor Date

SECRET

RS

T
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SECRET

(When Filled In)

TRAINING REPORT . COouUNsSE NO, NC. STUUINTS 0ATE OF COURSE
INTELLIGENCE TECHNIQUES COURSE (120 foure) 21 ;T |13 ;qg,t Jan

TOENTIF YING 1P CHMAT ION

NAME OF STLOENTY yoa €00 DATE SEEICE 1] 30

PICCOLO, Joseph 8. : 1935 February 1957 JoTP 08 |8y

KLY TO RATINGS

" . Feak Ranges Irom inadaquate to less than setlelactory.

Mas schieved the basic lon‘( required. Setlsfactory, characteriaed neither by deflcloncy

A-- Adequate
nor excellence. b
P - Prolilcient More than aatiselsctory. Kas acquired o solid beglinner's preficieacy.

8 - Steong Exceptional prollc‘hncy. Chacactorised by thoroughness, initiative, originality, and on
escoeptional student underatanding of the work involved in intelligence production.

O - Outstending Porformance la a0 exceptional in relation to requirements and in corparison to the per-
formance of others doing similar work as to warrant epecial recegsition,

LVALUATION OF PLRIORMANCE? IN SKILLS

HATING . | RATING RATING

BRIEF ING ! WRITING ANALYS IS P

P | A

- OVER. ALL I'LRFORMANCE EYALUATION

RATING

Tre RATING LCTICR reflects the over-al) pcvl.!ormancn of the student in the course ant is thus a measure of
the e«tant to which the student possesses the :\klllns\ and technlques required In the production of finlshed In-
telligence, The rating Is not necessarily arrived at by mathematically averagling the in shills ratings, but

[ tz4es into consideration any outntanding strengths ‘or weaknesses that should be reflected in an evaluation of | P
the performance of the studeat 45 8 whole, The RATING LETTER i3 a consensus of the view of the faculty, !

REPORT OF OASERVATIONS, JUDGMENTS AND IMPRESSIONS ¢
This Is a general, unspecific, narrative report of observations, judgments, hndimon:ess?ons‘ 1t includes Ininngl-
ble factors such as the student®s attlitude, cooparativeness, attentiveness, maturity, and jwdsrent, 1t also Includes
the general Impression the student has made on the faculty, This report will not be Inclutes unless the instructors
telieve that It would add something to the previous evaluntion of performance in sklils as well as to the cvaluatlon
of the OVER-ALL PERFORMANCE of the student,
.
rd
D;ano_
oATE
LISE |
l ) > _»._.‘~__.__~..§‘ A Ay S S
FOR THEL O1QECTOR OFf TRAINING: —— T EIET  TRTICLTEr Rt PROBUCT TN T AELiTY | & Pk ™S
INTELLIGENCE BCHOOL ]
i
Ve 2070 SECRET ten

o I

g, e

e e AT
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20T INTEGRATIR "-RO::;A \ ;
{CLASS OF 2ASUARY 1544) \

Introduction_ta !r'x‘)lrvncg

W0 hourz. full-time) ' 6 - 10 Jsnuacy 1544
Student : PICCOLO, Joseph S. .. oéfice : : Ch
1 Yoar of 8irth: 1935 . .' Service Doslgnation: 3J
Grade : 65-08 , uun;:a'br:r of Students : 5
€00 . February 1957 l:‘ ' '

COURSL OBJSECTIVES - CONTENT AND NEYNODS .

in the Introductory ghase of the NT (ntegr altu Yralning Progran the
courze objectives are: (1) to Instruct the swd"nt\ In the baslc concepts of
Intatligance and the role of natlonal lntelligenze withln the Government;
{2) ‘to describe ths Intelligence community: Its memtiers, thelr doties, snd
thetlr relstionship to CiA; {2) to detinz ond descrliia the functlons of CIA
and lduntify the components performing th=n; and {1n}~ to explaln the processes
and means by.which CiA fulfidla lgs re“pon;|b|“tlc',' for collecvion, productioun,

and dissenination of Intelldlgence. : .

e e ket ra b e Ars o ot -

i
‘g- Instructional technliques Include lectures glvan by Orlentatlon Fsculey
i wembers, guest speakers, seminars, reading, review exerclscs snd tralning
1 filma.
i ACHIEYEREHT HECORD
Eveluation 13 based on 8 10 quesiicy multiple chwlfce test, Tho number:
§ placed in the columns belaw shuee how many students received each rating.  Tris
) H student’s roting is Indlcated by the outarfsh,
Setlsfectory Exectlent
o«
28 LY
H
!
! ,
£
FOR THE DIRECTCR OF TRA!NING: 7f A cpi a,é,_,_...., x
al e
.,e\.,-.hc--,.;. (O . L. F .
unic' . crative Facuity it
i W Pt
} Fraediton T e
H o b L
‘ s 3
[} [ EAR
LIRS p—
KRN I
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SECRET 1
& (When Folled In)
FMPLOVER STRIAL NUMBER

4
'./l FITNESS REPORT 025658

/
)
SECTION A GENERAL . . . o ‘
s (Lasth (Firet) (Middts) 2. vare or nmvf{);"siuu"" & omage 3. %0 T
"PICCOLO Joseph 8. B Dec. 1935 Male [GS-7 D
6. GFPICIAL 0 v S - ['. OFF/OIV/NE OF AYSIONMENT (R, CURRENT STATION

6. OF PICIAL POSITION TITLE '
Intel Assistant __PDP/TFW/CL__ __ Washington, D, C,

10. CHECH (X) YYPE OF REPORT

9. LHECK (A) TYPE OF APPOINTMENT
B 0 Oy 7SS b T
CAREEAPROVISIONAL (See Insltuciions « Snu.m c) e l::nu_u. i" AINGNMENT EMPLOYEE
arxciaL (Speciiy)t sPRCIAL (Specily)r
12. REPORTING PERIOD (From- fo-) *

(11, OATE REFORT DUE IN O.P,

September 1862 - 18 January 1983

SECTION B —PERFORMANCE EVALUATION
w-Wedk Petiormance ronges from wholly inodequate 1o slightly less than sotisfoctory. A rating in this category requires
positive ramedial action. The noture of the action could range from counseling, to further waining, 10 placing en

probation, to reassignment of to seporation, Describe action tahen of proposed In Section C.
Performaonce mests olf requirements. 1t Is ontlirely sotisfadtory ond Is choracterized nelthor by deficlency nor

encellonce. .
Parformonce Is more than sotisfactory. Desired rasults ore being produced in o proficient monner,

A - Adeguote

P - Proliciont
$ - ftrong Performance 18 characterized by excoptional proficiency.

0 - Qutstonding Porformance is so axcepilonal Ia ralation to requiremonts of the work and In comporison to the petformance of
othors doing similar work as 1o warrant special racognition.

SPECIFIC DUTIES "
List up 10 six of the most important specific duﬂln performed dusing the rating period. Insert roting lettar which bost dascribes the -

monner in which employeo porforms EACH specific duty. Consider ONLY offoctiveness in performance of that Juty. All employoes
with supervisory rosponsibilitios MUST be rated nn their ability 10 supervise (indicete number of employees supervised).

$PECIZIC OUTY NOJ | ) W .
Supervises Correspondence Routing-Control Section of Branch : ‘ i
‘ 0 :
SPACIPIC DUTY NO. 8 . :l‘:;:?l
Develops, implements, and manages Branch systems for mail routing-
control, files and a Speclal Project, : s
SPECIFIC DUTY HO, 3 : :}?ﬁ
Prepares dispatches and cables for transmission to the field, assists in t
preparing.CI disseminations to other government agencies. i S
- 2 T maATing |
Y AL

$PECIPIC DUTY NO. &

. . ayv
Runs nameé traces and prepares summarios of information on personalities, O

i
$28C171C DUTY MO, B . - I
- CERLY)
!
Other duties as assigned. A
SFECIPIC DUTY NO. & T e * T I
fwevrgm
i
e T "OVERALL PERFORMANCE IN CURRENT POSITION . ,
. et o mrr T Beting
Y RANY ]

Tahs 1030 02100 svw prhing Sbowt e oaployes uwhich i1nllugares Mt offartivenenn ia his ¢ wrant 0sitien sund o0 pos- !
termace® of spBeitie detins, el iteitp, 1ondur) BA Jal. teaprdtis WL, Peitingal passane] Meils o hadits, ond
Pt ot 11mtigtiane ar teloais Deted ea yvo brewiodge o) sapiyes's orersll pabmasare dusing the 1eting poricd’ 8
210es the 195090 10 Hiwe toting b0s 1xvRtperding Fs 1D HIeABM Shn K mest eetsly selleete hig lorel ol paterssase. .

28010 BaY . _

:::’ 49 cormitie rRaviand Suirrane SECRET AR

5




14-00000

SECRET ,

CRPorn Folled tn)

SECTIONC ’ NARRATIVE COMMENTS

nz in ptoper perspective their ralationship to

fadicote signifleant strengths or weahnesses demonstrated in current position keepi
r ive recommendatiuns for training, Comment

overatl performance. S1ate suggestions mode for improvemant ol work perlormance,
on foreign languago competence, il required for cwront pasition, Amgplily or explain ratings given in Section B 1o provide best
basis for determining future porsonnet action, Mannu of performance of monogeriol or supervisory duties m. et be described, if
opplicadle.

Employee returned to duty with the Agency in September 1962 after com-
pleting a tour of military duty. At that time he was assigned to TFW/CL
Although employee expressed a desire to work In operations at that time, he
agreed to perform the duties outlined in Section B, He was called upon to
perform these duties because of the dire need within TFW/CI for someone
with his talents to establish and manage Branch systems for mail routing-
control and files, Employee was promised an operational assignment as
soon as thé systems were established and functioning In an orderty and
elficient manner. Employee has performed his dutiee exceptionally well
and has established systems for mail routing-control, and files for the
Branch which are functioning well, It is strongly recommended that this
employee be assigned to duties of an operational nature and relfeved from
his present dutiés as soon as pcssible, Employee has the capability of assuming

more and greater responsibility.

.

SECTIOND ' CERTIFICATION AND COMMENTS

BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND € OF THIS REPORT

DATER T . BIGNATUR r ll"LO'l!
e’LM‘ / (; . ./C>

2. S / /7 8Y SUPERVISOR
W T »

:2;::1“!'M:0L'0.Yn!vl“7;: BEEN EPORT HAS MOT BEEN SHOWN TO TMPLOTER, GIVE EXPLANATION
5 months .- 3
DATE /. T OFPICIAL TITLE OF SUPERYISOR vv'(ﬁa on nngb NAME AnD BIGRATURE
,:’[/ /lIL\— -(,:_“) (.> 4 . //-Z/ “ <.
: C/TFW/CI VICTOR WALLEN ~

3. BY REVIEWING OFFICIAL

COMMEnTS OF AEVIEWING OFFICIAL

Thiz employee gives promise of continued professional growth.

Lo ~ :
e avnrnl\ nv;n oo -lnlnma nvn(us }ﬂlhﬁv\_’n hx)u s.-(‘;-‘,‘i-’\;‘uc

]
21 Pobrunry 1963 Doputy Chief, BAS Bruco B, Choever

"r

T

SECRET

.
£
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CONFIDENTIAL

(Wten Fillod Inm)

QAR OF TEETING

FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT

' |
ang - SRt Y Teais
! ' \ l‘l.l\l
The catepory checked below is an {nterrrctaticn of the scores made by the rerscn nared
The relat h“winp bv ween s

above on 8 battery of foreign loncuwee aptitude tes
performance nnd subuoeguent training rertorrmance of
courses are indicated by the grarhe next to the ag
left are for women pnd the gr'x_r'h" te the right are for ren.
for cach aptitude cutepory the probability that a perscn i

"

in Apency  lanpuage  trsd
catepories, The M"m\ t
] th(-:;v prarhs you can re:
kat catepory will rerfors
+

fe 7%
.,
V% 45 K ha it

$ ooy e gy
.
P

ve

*
8n Agency foreign lanpusge training course at nn average or et er than-avaerage le\jel. e
exarple, 22 percent of the women who ohtain an aptitude rating of "8" can be expected 0 b
averase or better in coursze rerformance, while § percent ¢ the men with ratings of “3® cazn
te capected to be average or tetter in course performance. A man needs an, aptitude rating
of "€" to have about the same expectation of success in largusge trainingas a woman with a
rating of "8." At the other end of the scale, 8C percent ¢f either men or women who cbtair
artitude ratings of "2 casn be exrected to do average or tetter-than-average work in train-
ing. The differencen in relationship are due to differsnses between men and women intotk
en are somewhat higher on doth,

training performance and test scores. On the average womx

% OF WOMEN WNOSE LANGUAGE TRAINING PCAFORMANCE IS APTITUDE % OF WEN #vOST LANGUACE TRAINING PERFORMANCE 8
EXPECTED YO DE AVERAGE ON BETTEN TNAN AVERAGE CATEGORY CXPRCTEY YO BT AVERAGE OR DEYTER THAN AVIRAGE
100 20 »0 I 10 ] ) 1) .0 80 100 .
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Since many things other than aptitudes enter into the determination of training course
performance, in any class of students there will usually bte some whose porformance will be
better than would be expected from their test scores, just as there will likely be sorme
whose performance {as poorer than expected. STRENGTH OF WOTIVATION, FIRIOR FXTFRIENCE ®1TH
A FOREIGN LANGUAGF, and other factors should be considered in salecting people for lqu.@w
training and in interpreting language training reaultsa, ¥Fer examnle, the number of lan-
guages previously studied or learred and the amount of ac ademic  and nonacademic language-
learning experifonce are fsctors not measured by the tests but are {ndicative of probaﬁl«
success in learning s foreign language. Whether such experience was in the same language s
[thc one to ba atuliad or in a different one s, of course, aa additional relevant factor,

FMM‘J OF JORLIGK LANGUAGRTS STUDIED CR LEARND RY THIS INDIVITUAL -
NORACAZIWIC ExP1MIgucs () year or oere)

MONTRS OF BLADIMIC TRAINING
LRI ceciten sveie Stasine av wntving srasvine
l .
.oate SICAATLDE OF CuinF, & & ¢ sVars
s -t
i wrm v et b ——— e

mrre: Poee unu ®or Be shoon lo 1he sadivitual ¢-¢vlp-ol
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' o , SECRET . )

When Filiad i)

R
o EMPLOYEE SERIAL NUMBER
\ . .
B rg FITNESS REPORT Sy
\ CUhehd
SECTION A GENERAL
t. NAME (Leoot) (Piret) {Middle) 2. DATE OF BIRTH 9. 83X 4. GRADE -
TINie cone b De 2 e, 1058 inlz i
8. SEAVICE DESIONATION]| 8. OF PICIAL POSITION TITLE 7. 07 7/DIV/BR OF ASSIONMENT
AN . R .
. D Ita 33, Anote Yol , e 4, UG,
o, ) CAREER STAFPP STATUS 1. TYPE OF REPORTY
NOT ZLIGIDLE i MEWDBER ) DEPERNEO f NITIAL REASDIQHNMENT/SUPERAVIION
. PENDING GECLINED (-1 L 1] £-] ‘ ANNUAL NEASSIGHMMENMT/EMPLOYRER
10, DATE REPORT DUE IN O.P, 11, REPORTING PERIOD 7o |BRFCIAL (Specity)
T nnal 3 el Proraotion rocorz erdntdon .
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES -

etformed during the rating petiod. Insort rating aumber which best doscribes the
ty. Consider ONLY eflectiveness in performance of that duty, All employses

List up 1o six of the most important specific du”.l:
] ot ploy supervised).

manner in which employee performs EACH spocibic du
with supervisory rasponsibilities MUST be roted on their ability 1e supervise rindr

1 « Unsotisfactory JZ . Bouly odequote IJ - Aceoptable !4 . Competoent IS Excellont [6 Sopﬂlw 17 - Qutstanding
SPECIPIC DUTY NO, Y : IA~1°I~9 SPECIFIC DUTY NO. & IA"TOINO
Supervises Operations Support Section Conducts liaison in support of )
(6 to 8 employeec) & | operations 5 i
SF!cl;ic DUTY NO, 3 N AATInG {SPECIPIC DUTY NO. B RATING -
»no. . ‘NO. . U
Processes security clearances ' & . ‘ :
SPECIFIC DUTY NO. D RATYING (SPECIFIC DUTY NO. 6 RATING ;‘f
[ 175 . NO. N
performs name traceg and surmarizes ] 5
information . é . . »
SECTION C EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION ' '
.

| Toke into occount averything about the employes which Influences his offectivenete In his current position - porformonce of specilic
duties, productivity, conduct on jbb, cooparativaeaness, partineat pereoncl traits or hobits, particular limitotions or tolents. Based on
your knowledgo of amployee's overall perfarmanco during the roting period, ploce the roting aumber in the box carresponding to the

statement which most sccivotely reflacts his level of parlarcmsnce.

. 1 - Perlormonce in mony importont respects lails 1o meet requiromonts, "”"‘;]
2 - Porformance meets most requirements but is deficient in one ar maro importont n-p.e'l. NO.
3 - Pesformonce cleorly meots bosic requiremants,
4 - Performance cleorly exceeds basic 1equiroments, 5
3 - Perlormance 1n every importont reaspect is superios,

8 - Perlormance in evory rospect is outstonding.

| SECTION D Sae DESCRIPTION OF THE EMPLOYEE

in the roting boses below, chech (X) the degres 10 which eoch characteristic applies 10 the emplayce
12 - Limited degroe I) +« Normal degree 14 « Above averoge degree. |5 . Outstanding dogree

1. Looast possidie d:qn. )
nOY 13 RATING
CHARACTEZRISTICS APPLY of-
casie [sgrven| § 2 3 4 [
DY

QETS THinGS DONE

REJOUNCRP UL

b —

ACCEPYS AEIPONBIDILITIBE

8 ORCHHIOND On u:. OPn omiin nIED ARINES

Doll nis 2048 -l'nou' lv.cho wroc-v
L!Ll'h'fl WQOVH D’.ﬂl'lo. OF ms OFPICE

LLIAZ 2] l"l('b'.k'

McumTy (onlctoul

CRIPINAT 30, BaAiRTY Athing ARD I!l’é’ncﬂ (-] LGB0

OTNE M (2mositsr

AEF SPCTIMN 7 ® (W REVE AP A

SECRET ’ w
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SECRET

(When Filted In)

SECTION E MARRATIVE DESCRIPTION OF MANNER OF JO8 PERFORMANCE ~Gt-or P{RSONQ ‘

Steass llunglh. s and weoknesses demonsteoted in current ponnon Indicate lqutlﬂonl mode 1o amployec for lmpvovﬂw.al
work. Give recommendations for his training. Describe, «f oppropriote, his potentiol for dav.lopm-n' and for assuming grocter re-
sponsibilitios. Amplify or enplain, il appropriote, ratings given in SECTIONS D, C, ond D to ;mmé.du a-o bosis for determining
future personnel ocNonl. r, l"‘A ’
Cne of Mr. Piccolo's outstanding characteristics is hic dezire to merovr:,{ué!-
self. Tids is evidenced by both his continued educational srowrom Oh the outclde
and Ly his successful effort to learn everything vossible about nis ,,‘&.. Raﬂnalﬂo
wents very ruch to obtain further career trainin~ within the DoP area, partfculsrly
in the FI rield. I belfeve he has a definite potential for suer worr and that he
should be given an ovpurtunity tor approrriate operational {raizins as coon an

possible,
His performance while under ry supervision has consistently

that to be expected of an employee In his precent grade, and I et
that he be promoted at once to GS5-8. He has more than carned it.

veen well nbove
trongly recommend

SECTION F CERTIFICATION AND COMMENTS

1. BY EMPLOYEE -

1 certify that | have seen Sections A, 8, C, D ond E of this Report. '

DATE

oL ey sres LTl 2

2. i /. BY SUPERVISOR

MONTHS EMPLOYEE HAS DEEBN 17 7/13 REPORT MAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVYISION

7 months

1P REPORT I8 NOY BEING MADE AY THIS TIME, GIVE REAION.

EMPLOYEE UNDER MY SUPERVISION LESS THAN 00 DAYS [ [reeont maok mrainLasy 00 0avs

OTHER (Specily):

DATR QFFICIAL fl’l.q OF SUPERVYISON TYPED O .lNV!a 02 ‘qb SIONAT a!
3 May 1961 WH/b/Executive Cfficer Jes 5. uo-.;w.a
3. BY REVIEWING OFPICIAL 1

X L WOULD WAYE QIVEN THIS EMPLOYER ABDUT THE SAME BVALUATION.

1 WOULD HAVE GIVEN THIS EMPLOYIE A MIOHER EVALUATION,

I WOULD MAVE QIVEN THIS EMPLOYEE A LOWER RVALUATION,

1 CANNOTY JUDGE THESE EvALUATIONS, § AM NOT SUPPICIENTLY PAMILIAR BiTH THE EMPLOPEL’S PERPORMANCE,

COMMENTS OF REVIEWING OFPPICIAL

g o e et e eemes o i css e mennone s B SO
UATE YQ"lnlAt PITLB:OP AP @InNG O PiCiAL Ivvno on n-.v}r‘. t .so. -.nvuuc

14 May 1961 iAcung Chmt WH/s | k. A sﬁqbﬁsu -
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. ' SECRET /3 :

(When Fillsd in) oCOr‘:‘ e

CSpp “of [ruriovee seriaL numnen
JUL /)
L FITNESS REPORT ' \
g SECYION A T _GENERAL = . ‘ =.
1. NAMF (Last) rrivet) (Mitfdin) 2, 0ATF OF BIRTH : 3, 58X 4. ORADE
__Plccolo, _Joseph 8. | 12 -8=-35__ | M___ | 086 ____
3, SERVYICE UZSIGWATION] 8, OPPICIAL POSITION TITLE 7. 0FF/ DIV/BR OF ASSIONMENT )
D .. Intcll_Adsistant | DDPAVH//Ops_Support: , \
8. CARFER STAPF STATLS 9. TYPE OF REPORT N
NOT ELiGIBLE ;:l;;(“ ) CRPFEARED NITHAL 4;;_6.; IGMMENT/BUPENYVISOR " .
PEMDING DECLINED DENIED ANNUAL :&““!‘;;;M"ENY/‘M’LDV“ ‘
10, DATE REPORY DUE % O.P, ;'l’;:eponvmo“;?.mon o | BPECIAL (Specity) !
1 Feb - 15 June 1960 Promotion ‘
SECTION B EYALUATION OF PERFORMANCE OF SPECIFIC DUTIES . .

List up to ein of the mast important specific duties parformad during the rating period. Insart rating numbor which best describos the
mannet in which employes performs EACH spacific duty, Consider OHLY effectiveness in porformance of that duty. All employess '

with supervisory rosponsibilities MUST be rated on their ability ta suparvise (indicate het uf employ aupervisod), 1
1 - Unsotisfoctory I2 - Barely adequate [J - Accoptable [4 - Competont IS « Eacollanm L§ « Superior [7 « Quistonding , ' 2
SPECIFIC DUTY NO, 1 - NA"‘Huo SPECIPIC OUTY NO. & RATINO «
: "Supervises Opcrations Support and Conducts liaison in support of l\ T
Registry Scction (6 employees) 5 operations 5 i
- - [
SPECIFIC DUTY NO. 2 RATING [SPECIFIC DUTY NO. B . |RATING \ 1 -
HO, K NO, | )‘
Performs duties of Branch Records s
’ Processes sccurity clearances 6 Management Officer .5 F
SPECIFIC DUTY NO. D . R‘NTOINO SPECIFIC DUTY NO. O ' RANfolNG . § I
) Performs name traces and Acts as case officer for sensitive
; summarizes information 6 operationy : 4
., .ISECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION E

Tuke into account everything about the employee which influences his effectivoness in his current position « performonce of spociile .
dutios, productivity, conduct on job, cooperativeness, pertinent gorsonal traits or hobits, particular limisations of tolents., Based on !
your hnowlodge of omployea’s averoll porformonce during the rating period, ploce the roting number in the box corresponding to the ;
statement which mast accurately reflects his fevel of performance, '

I - Potformance in mony importont rospects falls 1o meet requirements, RATING
2 - Performance meets most requirements but is deficiont in ono or mare importont respects. NO.
J . Parformance clearly meets basic requirements,

4 - Petformance clearly oxceeds basic requirements, .
S - Petrlormance in every important respect is superior, 6
6 - Performanze in every respect is outstanding,

SECTION D DESCRIPTION OF THE EMPLOYEE
in the rating boxes below, check {X) the deg to which each charocteristic applies to the smployes

1 - Leost possible degree IZ - Limited degree IJTNemml degree IA_-‘ATon overngo degreo IS - Qutstanding degree

nOT NOY RATING
CHARACTLRISTICS APPLKE o8-
CABLE [SERVED 1 2 3 4 L} .
QETS THINGS DONE X
REIOURCEPUL X
ACCEPYS RESPONSIBILITIES X
B <
CANNANE DECISIONS OM HIS OWN WHEN NEED APISES x
DO¥S W2 JOB WITHOUT STACKHO SUPPOR)
I e e e PNV ¥ YR
PACILITAYES BMOOTN OPRAATION OF M3 OFFICE X
WRITES EPFECTIVELY X
SECUNITY CONSCIOUS X
THINRS CLEARLY X
CHICIPLINGE 1~ CRIGINATING, MAINTAINING AND DISPOSING OF ARCORDY X
QYNER (1pevity,:

SEE SECTION *E® (W REVFRSE SID»,

rOme

9 43 ORIOLETE PREVIOUS FOITIONS. SECRET (1]
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SECRET

(When Frllad )

SECTIONE _______ NARRATIVE DESCRIFTION OF MANNER OF JOB PERFORMANCE

Indicate suggrytjens made to omploy-o lov Imwovomonl ol hli
, I’ dhvplopmpn) ond for ossuming geeater re-

vhmn basis for determining

Stress nnngm:und -ouhnolnl demonstroted 1n surrent position.
woik, Give tecommendations for his trainieg. Describe, if apprepriote, hiv potentio
sponsibilities. Amplily or explain, il apprepriate, ratings given in SECTIONS B, C, and D 1o prov
future parsannel actions,

During the rating period Mr. Plccolo has been
normally assigned to persouncl who hold a mintmum
exception he has performed cach of hig-assignments c\pvdxuously an
addition to his normal administrative functions Mr, Piccglg has becn acting as a case
officer on certain sensitive and complicated clandestine opcr-\Qﬂ’le. Ile has performed
It is my unqualified opinion that Mr., Piccolo

However it is

g ?qrmmg t.wks that are
ﬁ lilu ] Without
thoroughly,” In

these duties in a superior fashion.-
should receive at least a two-grade promotion immediately.
recognized that this is contrary to current Agency policy and thercfore it is strongly
recommended that he be promoted to the grade of GS-7 {mmediately, Mr. Piccolo

is intelligent-and extremely industrious. He has worked long hours performing a
variety of important tasks. It is my opinion that Mr. Piccolo has the attributes
required of career personnel working in the Foreign Intelligence arca and that he
should be pormitted to have his carcer designation changed to FI. Mr, Piccolo should
also be given the opportunity to receive Agency training so that he might be better
qualified to porform tasks in this arca of activity., There is no question that he would
become a professional case officer. The Section C rating has been given after careful

consideration of tho rated individual's grado and grade level performance,

SECTIONF. CERTIFICATION AND COMMENTS

BY EMPLOYEE

I cortify that | have seen Sécl_:ons A B €, Dnud E ol this Raport.”

OATH SN OF EMPLOYEE 3
16 June 1960 C\?"P ("é 42 T e a 'é‘

/ 8Y supenwson

2.
MONTNS BMPLOYES HAS BEEN 'tY)ﬂl REFORT NA’ NOT ﬂk!N SNO—'N_'O EMPLOYERE, OIVE EXPLANATION

UNDER MY SUPERRVINON

4 1/2

17 REPOAYT 1S NOT BEING MADE AT ThiIS TIME, GIVE REASON,

EMPLOYER UNDER MY SUFERVISION LESS THaAN 80 DAYS [ NCPO‘I' MADE WITHIN LAST 80 DAVS

O THERA ($/0ally):
DATE OFFICIAL TITLE OF SUPERVIION D OM NAME AND 310NATURE
. ag

16 June 1960 . Deputy Chief, WH/4 bert Reynold

3. 8y REVIE'ING OFFICIAL

1 WOULD MAVE OIV!N TriS EMPLOYEE ABOUY 'Nl IAME EVALUATION.

1 WOULD MAVE QWCN THIS EMPLOVES A HIOMER EVALUATION,

1 FOVLD NAV! an!N THis EMPLOYER A LOSER PYALUATION.

b AM NOTY lu'P!Cl(NVL' FAMILIAR SITH THE EMPLOYEX'S 'l.'o.l‘ﬂtl

1 CANNOTY J\mot TYNESE EvALUATIONS.

COMMENTS OF REVIE®ING OF PICIAL ‘/‘
7
e

()'lnnjtn\ (8 '[w Cae u C/sw.flb/ ’ .Q,ua_rfvi L.

I‘lhw- ‘7{,‘4_ ’ (7—4/“‘""

osre {onvcu; VITLE OF REYI0BING OF PICIAL ,,‘,:.;’,2 Freary TS n.u@;. Ganafose
! /40 L gl B
1A lupe luid L chief, WH/4 Jacob . Eateriine

SECRET
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N oy 4 SECRET é 3

¥ L
) (Whon Filled i)

GMPLOTER SLIHAL NUMRBER

- FITNESS REPORTY 655330

SECTION A " GENERAL
1. HAME fLast) tPirer) (Middle) 2. DATE OF BINTM 3. SEX 4, ORADE
Piccolo, Joseph 3. S Duecember 1935 | Male GS-5
3. SERVICE DESIOMATION] S, OFFICIAL POJMTION TITLE - 7. OFP/DIV/BR OF ASSIGNMENTY
DS it e il ey W1/ 11/ Mexico
8. CARERR 3TAFPP 3TATUS . o, TYPE OF RLPORY
x NOY KLIGIDLE MEMBRRA DEFERRED INITIA.\. n(lll‘ﬂ—;d:i;;/luﬁﬁﬂvlloﬂ
PENDING URCLINED ORNIED x ANMNUAL AR ASHIONMENT/EMPLOYEE

10, DATR REFORT DUE IN O.P, 11, REPORTING PERIOD SPECIAL (Specily)

’ fn!

3 Mar 58 = 31 Mar 5

31 May 1959 ar .
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

SECTION B
oelormad during the rating period. lnsert rating number which beyt desceibes the

List up 10 six of the most impartant specific dutios 3
uty. Consider ONLY ellectiveness in performance of that du'y.}ql amployees

manner In which employes performs EACH specilic
with supervisory responsibilities MUST be roted on their ability 15 supervise (indicate number of smployess supetvised),

1 - Unsatisfoctory IZ - Borely odequate T « Accsptable (4 . Compotent LS « Encallent [6 « Superior ﬁ « Outatonding

SPECIPIC DUTY MO, § . RATING "sptcwlc OutyY NO. ¢ o RATING
anages files of wo- S
Restricted Projects 4 Prepares memoranda 4
SPECIFIC DUTY NO, 2 . RATING [3SPECIFIC DUTY MO, § - RATING
»0. 3 '\ NO.
Prcpares pouches 5 e 8
SPECIFIC DUTY NO, d - RATING ISPECIFIC DUTY NO. 8 RATING
MO, NO.

t

Name checks 4

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION

“{srtement which most accurately relleces hia tovel o

Taka into oceount evorything obout the employes which Influencos his sHlectivoness in his curront position « performance of specifie
duties, productivity, conduct on [ob, cooperativoness, pertinont personal traits or habits, porticular limitations or talonts, Based on
your knawledge of employce’s overall performance dwln‘ the rating perioad, place the rating number in the box corresponding ta the
i periormance. .

J . Performance in many importont cespacts fails 10 mee? requiremonts, - RATING|
2 - .Performanco meets most requiraments but is deficient in one o¢ mors imporfont respects. NO.

3 . Performaonce clecrly meets bosic requirements, :

4 - Parformonce clearly exceeds basic requirements, 4
3 . Perfarmoncae in every important respect is superior, !
6 - Porlornanio in every rtespact is outstanding.

[SECTIOND -

DESCRIPTION OF THE EMPLOYEE

in the rating boses below, check (X) the degrse 10 which eoch characteristic applies to the employae

IZ « Limited d;-go;: I JTO;;-;i.d.a-q'co I‘ . A“;‘.Ovﬂﬂﬂ. d;wv. 5. Oul—ucmdlng dagree

4 - Least possible degres
NOY NOT nATING
CHARACTERISTICS AP oa-
caole ssaveo| 1 2 ) 4 s

GRTS Trindd CONE X
NELIUNCEFUL ., X
ACCEPTS ARIPONMBILITIRS X

Cat MAKE CRCIFIOND ON Mit GON BrEn NEED ANISES . X

DO mis THOUS STRDNRS IUPPOAY v
b — e J e B RV, S G
PACILITATSS SMOOT N GPERATION OF nid OFPICE : v X

wRiTES RPPECTIVELY . , X

- o ———— +

ICUBITY CONICIOUD ' i N i X
Tuinas CLEARLY by : 1

b e e e i ¢ A A TR e o s am———a W b e P SUONDNERSRINORY SN SN SIS -

T 1P, 1B 18 ONIGINATised, HAINTAINING SN APOSINT OF ML HEaDY N * ‘ ] \
‘)Vn;.. I’;'.:n".-—— ) . 1 2 1 N {

SEE AP Thay P % (Vv NEVENAE oI
L 1]

SECRETY
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%W Kifled In)

SECTION € NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE o

Slrou; tmqﬂu ond -onin-nno demonatrated in cwrtant pos:o. Indicote suggentions made 1o employee for improvement of his
work, Give recommendotions for his traming. Describe, «f cherveniate, his potential for development and for assuming grentes re.
sponsibilities. Amplily or explain, it oppropriate, ratings gives in SECTIONS B, C, and D ta provide the best basis for determining

future personnel octions,

Sinee the prcvmus Fitness Report, employde has been designated as the alternate

to the Stasion's Records Ofticer, During peciods when the Records Officer has

boen on duty elsewhere, this cmploycc has assumed responsibility for the Station’s
records establishment and performaed his duties in a competent manner, Based on
these considerations, the rarings contained in Svettons B, C, and D were determined,
(Note Scction D, ttems 1, 2, 3, 5, and 10.) Employee needs more experlence in

the following:

1. The analysis of intclligence material for file categorization (note Scction
. D, ltem 4);
2. Records Munagement technigues;
3. More expuertence in the interprotation of data in memoranda preparatlon .

(note Scction D, {tems 7 and 9).

His supervisor feels that constderable progress has been made on the points
cnumerated above, and as the emplovee gains experlence, - these weaknessces -
should reconctle themselves, His supervisor will continue to assign him duties

desigmed to broaden his knowledge and effectiveness In records management, (Cont'd)

CERTIFICATION AND COMMENTS - - '

B R ]

SECTION F
.  _BY EMPLOVEE ‘
I certify that { havo seen Sectrons A, 8, C, D ond £ of this Report, - i g
DATE 3IONATURE GF ENMPLOYLE ! '
' 20 Mo, JE0Y /7 : {{
. 2, iV 8Y SUPERVISOR g- :
MONTWE EMPLOYLE MAS BEEN 1P THIS REPORT MAS NOT DESN SMOWN TO EMPLOTEE, GIvE «-n:u;;van T
UNDER MY SUPERVISION =
U"ﬁ‘
17 months - no .
.’.’. FIPO“" I3 NOT BEtNG ‘A\‘.“AI Teui8 i«:_(*‘m:l»;;—;nn. e ﬁ"‘ - N T *
s EMPLOTEE UNDER My BUBEAVINION LESS Traan 0C DAVE I l"ll’oﬂl ane e erin Lo P "‘5 T T
; . [0Twan (Specity): TTTT D T
a —— e e e g e e e e = 2 & e
oATH OFFICIAL TITLE OF SUPFATIICR lriren ca smimtenn -.ug ..n‘..‘.a\,..
20 May 1959 Recordss Officer ' Lorenso 9, SAncél
3. BY REVIEWING OPFICIAL
1 SOULD HAVE GIYON THid uu:rn-t 430UT TRE TAWY BusLUALILN. ] :'w'"’ - ST e

X bbbt .
I WOULD "l'ﬁ 0" N ™™
1 ®OULD NAV' O'V.N 'Nl. IM".OV!I ‘ lo'.ﬂ ﬂ"\.\..'\n".

l(ANN\" JU(‘\I' 'N'i’ IVAKUBVION. “ll not .U"l\ .N'\' .lwllt. ."” '"' .ﬂ’i (!"' i ’...'ﬁnlktl

Lu". A ”ldn.‘ 'Vltul'h\.

e e s s

(ae b e ¢ e e awe o Seeoas s et b ot

COWMENTS OF REYVIGRING OP FICIAL

e e vess shreatan (SRRSO y
TENEG M AD Y8t iyl MRS 3Ny Il ae

oars

DN v U i Aumg Chief of Srattoa

R . e
‘lw'nnbs IR IV YR YET X T NLE 2 1

Jattea b, Lsan

wnet
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SECRET
SECTION E (Continued)
His supervisor recommends the promotion of this cmployce to GS-6, It Is

. belt that his promotion would aasure the continued developmoent of an employee
who has the potential of a good records officer,

f-
v
2 .
N
Y
:
i :
] 3 -
: : ¥ i
: : 3 ;
H - .
. . ¢
=
{ !
3
N «
i
I
B 3




14-00000 . .

. SECKRET ,,

(Ohen Fillod In)

"
B FITNESS REPORT {Partl) PERFORMANCE

R INSTRUCTIONS I NN
POR TUHE AMINISTRATIVE OFFICER. Conault Curgent bneleuc teome for cmﬂlr“n. thie lvoo'l . '

FOR THE SICFRVEISOR  This seport i Jdesigned tn help you sspress your evalustion nf your subntdinets arr) ta tesnsmit
this evalustion to your supsrvisor snd senior afficisle. Organlsation policy tequites thet yoo infaro the subwrde.
rete shete he stomls wath you, (oaypletion of the tepart can help you prepare (nr a discussson with him of his
strengths and weakirsacs., it in saleo otganizatinn pnlicy that you show Part fof thie tepnrl ta the somjuyre racept
wnler conditions apecified in Regulatfon 20370, 1t ie prssmmended that you tesd the entise fore bolnre completing
any westion. If this s the initiol reoott on the ernloyes, it must bs cnopleted sl [arearded tn the Mifire of
Pereannel nn later than 30 Jdeye aftee the late srdscated g ttem A, of Lection “A" holow

 SECTIO0N A, —— e _ . __GtataAL ) . ) e
. wawg (Levt) (Plent) - (Wdﬂlo; 1, part o' o1a T 1 uta 4. SEBYILE LESIGRATION
- PICCULYU, Joeeph 8, 1 B Decemper 1935 | Male | D8

$. OFFICTS OUVI‘ION l.l~(.n OF ASSIGNwINT .. H'IICIAL POYITION 'l'l.(
WiD/III/Mexdico City ___File Clerk
7. caa0s | 8. OATC WCPGAT DUL 1N 67 9. PERINO COVIRID By Mi8 REPORT (fnciuesve defoss
- 4

L GS-b_| ___ 2 December 1947 - 2 Varch 1958
10, TyPR OF nePORMY LR KR 1Y uninuul.v-'v'!nnln' seicrar (Speasly)

(Checd one) T MrarsTeeutn T tur el
SEcTIon 8, _CERTIFICATION o
Vo106 TNE RATER.  THIS REPORT [X ] uu[ J nas wor oten 24 €0 Vi INBIVIOUAL RATE U9 T swnen. Larisin war

(T3 Eaaa——

A, CHMICR (X} APPRAOPRIATL BIATEIWMINID

THi S BEPOAT REFLACTE WY 06N UPINIONY OF TwiS 4mCts “loeTieosvrouse 1e savio TETim CY 40 O, & ssreims Lt K
Xivrovar. ' 119 ®a% SIat Tu widw 8 COPv AT18%u03 T4 faib BECSST. H
THIS AAPOET MEILICIS i CowpiniD 0’!..0.. or wrsis ¢ CANRDY CEBIIsY Tuat fud BET1ED 18SIivibuas SE08S a5e :'r
AnE PRLNIZUI SLPENVISORS. P AYALUATE mes 00 Peasoswsnct BIzeLse (Bpecily). o
b i :
1 mave 1T fw1 S ENMPLOYSEE wil STREwGTMS =
Ano e wENd TuA? «i ENOSS ONEEE wi - ' : H
0. Twis QAL C. TYPrD O PNINTED NAML AND 8/1GuATuRl OF SUPLIRVISOA|D. SUPLRVISON’'S nerdir s Pl v
s :
i
19 March 1958 Lorenzo B, SANCHEL Calef of Reglotry
B. O FOR TME NUVIEWING OFFICIAL: ﬂl(l!.b ANV JUBITANTI AL m'nnuCI OF CPInIOY #iTH Tt SUPLAVIIGE, OR Aoy S5Tuts iu- -

PORMATION, PHI(H RILL LEAD TO A ORTTIA UNDNIRSTANDING 4F Twi1S HEPORT. R

ity

‘ BY DATE .

2. 1 ;
: Posted Pos. Centrol /@0 7 ’Ah’ o : . -

D CO®tinuts 4O SPTA a8 Swit

—

4}

1 ceatify thet sny subetantsal Jiflereance of opinion oolh
PRINTID mawd .0 91’4171,0! o RiviII®ING (4 cu-cnn v.nl IR

Yindtoa M, SCUPP Chlaf of Station
JO0 PLRFCRMARCL [VALUATION

supervisor ie lollc(lnf n s :h— above

G "lClAL

LLTE ]

Ting O6 (ﬂ‘l.ll 'i.'ol&lh(l or ﬂ\)'l‘l

MIFITTHWY.  (onss (‘iﬂv |lu pyodufn y ond effestivencees with shich the endsvidusl being retes hae priloczes
hid duties Justing ing perisnd, teompsre hio UMY sath athets daing siniler wnid el 5 seaster Jevel af 1sepen.

aabifety, Pactare olher than protuctivity sall bo tasen 1nta acoaumt loter in Seciion D, ,

1

T . 0DES RO PERIOEN Cu Vil BGICUBTIL Y. ml (8 suiowP)tin? ' .

T . 08¢0 ADIGUATE 18 PIPINRWMCE: ALTMOLOR w8 =88 waD SPUCIPIC A1 RaNCE GO RA(R'0DG. Rl SFtie FBit8 'O
Caney Ou? BECORNIBILININS, ' :
[ . ] Gwi WwoRT 0r Wi DUTIES SECTPIABIY. GLTCRAB1O0NALIY RIVISNLE V- ws 0008 OF BEIGSQLLY
8 v FUPIINN bytitl im A CONMPIIINT  GIEACT 98 BOnRID
abtine -’ T B Ainy PLArGewARGE. JABEID 0L WENY JF @l A0V aStQIL It el FHCEPTiNmMACALY BN .
wesle € 0 PIBISBTL M) AGIEED IR Bl 2w Dy TRT AN NS MRAIS THAT Nt 1V S bt lg B FEP GTERI FERSINT SoaPN 1D
T et A Pilvibal, '
!
CIRPIANT S ' '
1 : .
tise ms BI¥, 2 be Taqn or. 4 4+ 4 .oy . R~ » )
' acs v 49 (Part ‘) st rrame st sne gus e SECRET . Performance ret
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r8hem Folloed (n) . ~

Tor e

L it

PORMTINGS O PERIQAVANCT OF SPETHINS Tutins
DINMCTHONS: .

Place the most jepartant frest. 1w not anclule minne or usimpostant Jut bl

*Ao aupervise @& secretary oniy) Moy

similar tevel of sesponsadalaty,
e. Two individuals sith the same job title may he performing Jafferent duties,
duties, \
f. Br specafic, Fromples of the haod ol dutees that might he rated are.
ORAL. RRIFFING HAS AND USFS ARFA XVWONL EDGE
GIVING LECTURES DAVELOPS NF¥ FROGEANS
COYDUCTING SKwIvARS AVAL YZKS INDUSTRIAL REFORTS
ORITING TECNNICAL REFORTS YANAGAS FILES
CONDUCTING BXTEINAL LiAISWw OFPFRATES RADIO
TYPING ' (DORDINATES RITN OINER OFFICES
TAKING DICTATION PRITAS REGULATIONS
SUTERVISING PREPARES CORRESFPONDENCE

LS )
b, Rate performance on each specitae stuty vonvidering ONLY effectaiveness an pv(lnu\unh é'l,t"\‘{ 58«‘”‘1‘ duty.
c. For supecevisore, abilaity to ssgervise will alwnays be rated av a apecitic duty(do not rate as supervisors thore

£R3

-

A, State in the spaces below up to sav ol the more importent SPFCIFIC Jdutie »gr’rnnl‘-lnl h\‘ this rating period,

d. Coopare 1o your mind, whea possible, the [ndividual being rated eith oﬂlua'rphl‘ogn&ng the same Juty at »
' ‘4!

I( so, rate them on Jufferent

COYDUCTS INTERFOIGATIONS
PREPARES SUMMARIES
TRAVSLATES GERWAN
DEBRIEFING SOUNCES

REEFS BUOKS

DRIVES TRUCK

WAINTAINS AIR CONDITIONING
EVALUATAS SIGNIFICANCE OF DATA

g. For some jobs, duties may be hroken down even lurther if supervisor considers it advisable, ¢.g., combined key
ond phone operstion, in the case of a tadio operator.

PEAFORMS THIS DUTY IN AN OUTSTANDING MANNER

$ o« INCOMPEITINT 1% T PLRFORVNANCE OF THIS DUTY L 2
2+ DARKLY ADLQUATE IN MK PUNIORMANCE OF THIS FUND IN VERY FEW INDIVIDUALS MOLDING Siwie
oESCRIPTIVE oury LaR Jo8s
RATING 9 « PCAFOAMS THIS DUty "ACCIPTADLY 7 - EXUCELS ANYONE § XNOW (N THE PERFOAMANCE OF
NUMBER € . PERFORMS THIS OUTY 1N A CONPITENT MANNER ™IS DUTY
" 3 : PERFOARMS THis OuTY 1N SUCH A& 7 INE YANNER
THAT ML 13 A DISTINCY ASSYY ON IS JOD
$PECHINC Outy mO. ! RATINGIYPECEPIC Outy mO, 4 HATING
) ) Nuweata . CTIN] T
Maneges files (chronos .
5 Prepares nemorsnds 4
sPECI?TIC DYty wo. B ' .AVTnG PLCILIC DUTY mo, ) RATING
. NUMBER . ) NUMBER
Prepares pouches 5 : - f
BPLCIPIC Outy wo. § RATING|oP8ciTiIC QuTY wo. § RATING
NUMOER NuMBLR
Name checks L )
3. NARRATIVE OESCRIPTION OF MANNER OF 00 PERFORWANCE : T

DIRECTIONS:  Stress strengths and weakoesses, patticulerly those which affect development on _;u:ruonl job,

Employee is canpetént, displays initiative and intelligence in spproaching records

management problems. le definitely likes records work and has supervisory poten-
tialities. Employee needs more experiencs in tho analysis of record material and
composition of memoranda. He is consclentious end 18 a very haxrd-working employee.

stcrion 0. SULTABILITY_FOR_CURRENT JOB Ih ORGARIZATION

B D OOUBTIUL B TARILITY,  SOULD ROT MAwl ACCIPTIO MIM 67§ wAD anlen SAT ) ARO® NOR
5 oA DALY ACCEPIABLY INPLOVIL, L DILO® AVLRAGE BuT? BITH NO BESaNEISLEY SLIFICHENILY DUTITANDING TO BAA:
BANT wiS diPAsATION
@ 2 OF Tul SAwE LTSS ILITY A% WILY PIOPLE ) B8TE IN Tl OQSuswllat.ow
aatIng %+ b dang sweOV) MY WL OLTETNAltING BTRINGTN
[T $ + A% USLUBIUALLY STROARL PLEun N TiNWS OF Tl SEIQUIBLWIAYI OF Tui Degantlatidy
Poo 00410 Y ONLY & 080 % SutTARIAATY 0B S:0a IN Tul AACANIINYNide
cd Twil INRIYICUML SETTES SUTTIR P00 B IR Y3WE ITNES PaNTiON In ful Cmsamifetioat Cj XN} [’_ .. 4ol

DIRICTIONS.  Tahe |nle sccounl here esverything yau dnow shout the andividuel....preductivity, randuil tn the job,
pertinent porsvaal choractoriotics o1 Madita, speovial dolecis or talente....om1 Fos he fits in sith your feom. (Dam-
pete hin with others Jdotag similer word of sboul the seme level,

Voo DEFISITILY UNBGITABLE ¢ Al Ya0ui0 BE SIPARAT(D

(RIS TR BN YU N
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SECRET

.. TN L (When Filled tn) .
Lo FITNESS REPORT (Part 1) POTEN (AL
INSTRUCTIONS - -

v FOR THE MNI\I\“ATIVF OFFICFR: (9n-ull nunnt anolrwnmn for rnmlrlm' this seport,

P‘R THE SUTERVISOR: This reporl ds a privileged communication to your supervisor, and to sppropriele corect manage.
urnt snd personnel officinle concerning the patentsal of the employee beeng sated. It ia )T to be shown to the
rated employee. It is recommended that you erad the entise repnst before corpleting #ny <question. Thas report as
to be conrleted only after the erployre has brrn under your supervisron PO AT LFAST 90 .AYS, 11 lcss than 90 days,
hold amd complete after the 90 days haw elaveed, 1f thin ia the INITIAL RHIURT on the emplayre, hosever, it MUST be
completed and forwasded to the (1 no later than 10 days after the due Jate wndicoted an stem 8 of Section “7* below,

SECTION E. — G(!tﬂl — .
: [T (Laer) (Freat) (Yidile) FOF BINTHR 3. st 4. LAVICE DESIGNATION
' | PICCOLO, Josoph 8, ' 6 December 1935 | Mule

8 OFFICE’DIVISION’ARANCH OF ASSiGNULNT 8. OHIICIAL POMITION T TLE

WHD/III/Mexico City , File Clerk

7. GRADE | @. OATE RLPORY OUL tw OF B, PIWIAD COVIRIO @Y M3 RUPORT (Inclusrve dafes)
- GS-h 2 December 1957 - 2 March 1958

10. TYPE OF REPORT ~E (XYRINTY unl»--:-:.-.v_-_;wu--u- srecray (Specily)

(Check one) T srsvsionwint.Tme Lot
© [skcrion f.  CERTIFICATION

L. FOR YNME RATERY U CORTIFY THAT THIS RIPORT REPHLUINTS MY BEST JUDGIVENT OF TME INDIVIDUAL BFING RATED

X\ A, THIS DATE D. TYPFU OR PRINTED MAME AND DIGNATURE OF SUPERYISOR|C. SUPLRVISON'S OFFICIAL TITLE

1

19 March 1958 Lorenzo B, SiNCHRL Chief of Reglstry . .
l‘ 3. FOR_TME REVIEWING OFF)CIAL: | MAVE REVILWID Tiis REPONT AYD %0TfD ANY DIFFERENCE OF OPINIOK 1N ATTACHED MEMOL :

{ AL ThIS DATE A, T/FLD OR PRINTED NAWL AND 31GNATURL OF REVILMING |C. OFFICIAL TITLE GF AEVIEWING OF FICTAL ¢

: 0rFICIAL - ) .

-, 19 March 1958 Winston H, SCUTT Chief of Statdion . .

i jSECYioN G. ESTIMATE OF POTENTIAL : ) . :"

' 1. POTENTIAL TO ASSUME GRLATER HESPONSIBILITIES A ; h
DIRSCTIONS: Considering others of his grade ond type nf assignment, sate the employee’s potential to sassume greater 5
responsibilities. Think in terms of the kind of responsibility encountered ot the verjous levels in his kind of b .
work. - 7 .

ALREADY ABOVE TWE LEIVEL AT WHICH SATISFACTORY PIRFORMANCE CAN BL LXPECTED -
HAS REACHED THE HIGHEST LEVEL AT W4ICH SATISFACTIORY PIRFORVANCL CAX Bf LXPLCTID

MANING PROGRESS, BUT NEEDS MORE Tiw{ QLFORE MI CaAn BE TRAINCD TO ASSUWME CAFATER ALSPONSIDILITIES
READY FOR TRAINING IN ASSUMING GREATEIR RISPONSIBILITIES

WiLL PRODADBLY ADJUST QUICKLY TO wiuL RESPONSIALE DUTIES B3ITHOUT 'ul(u(h TRAINING

ALREADY ASSUMING MORE AESPONSIDILITIFS THAN CXPECTLO AT wMiS PRESENT LTVEL

AN EXCEPTIONAL PERSON WHO 13 ONE OF THE FEW WO BMOULD BE CONSIDIRLD FORN EASLY ASSUMPTION OF MIGHER

LEVEL RESPONSIDILITILS

.

5

RATING
NUMBER

.-
"

A IR A
.

2. SUPERYISORY POTENMTIAL
DIRFCTIONS:  Answer this question: ilas this pesrson the ability to be » supeevisor? £ ) Yeo [} No  If your .
onswer isYES, indicate Lelnw your opinion nr gures of the level of supervisory ability thss person will seach AFTER
SUITARLE TRAINING. [Indicate your opinion by plscing the number of thr descriptive reting below shich comes clospst
to rapressing your opininn in the appropriste calumn. Il your rating ss based on obsrrving hia supervise, note your
tating in the "sctual” rolumn. §f based on opinion of his potential, note the rating in the “potentisl® column.-

MAVE MO OPIMION ON WIS SUPLAYISORY POTINTIAL 1N TS SITUATION

o -
a":::":;" t « BELICVE INDIVIDUAL WOULD B & (AN SUPERYISOR 1IN THIS RIND OF SITuATiON LIRS
NUNDER 2 . BILIEYL INDIVIOUAL POULD ML An AVENAGE SUPERVISOR 1N TNIS RIND OF 31TvaTiOw
D - BILIIVE INDIVIOUAL SOULD BE 8 STRONG SUPIRYI308 (& THIS FLTUATION
ACTuAL POYENTEAL OESCMIPTivE SHTUATION . - -
s e30uP ocims Tab BANIC 440 (Rruch dryvern, stenagraphers. technicions or proleanional mwpe-
2 3 ctelioge of varioue Dinde) Bre 85 CCRTACT O1TH 1UNIOIATE SuBodRrndtie ) s0iguint (Firnl line
suposrvieor)
2 3 B S00LP @f BUPRIGVINOEY BWD BINECT Tmi BAsIC 400 (Second line supervisors)
4 29%0u? ., Sm0 BET QP WY BT B4 $PUETINGNN, Boitu 1S HLOPONNIBLE P00 BB ,49 Prant. SRAeniIlat i
0 0 ae0 Povicy [Resculive lovsel)
3 3 PUS LARIBLT Q10 HEIPINTE SuBORINITIY 40 NOY PRIBVIN?
a 3 P850 I1BSIPIATI SoBe00 RS IAL" SLTLRITLED S9L B0 St ST WHAP LSBEIGL (OGCGORiMDYiIda
o .
2 3 St 10IF TN I BBBPIVETIT s0rawil WEBOIOL 09 Fod 40528518 B4
- e v S T et i P A AT siva SR ey B
stese [ Spess ity

RO EE N LR

teee 20 4% (Pa" |l)co coans ov sn0 e amiie SECRET Potential
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SECRET TFFICE QF OFRE oy

{(®hen Felted [nd

2. INDICATE THI AFPRORIMATL NLMBLR OF MONTIS Tht RATED FMPLOCEE nAS OLEN UNDE® YOUR SuPiavi5ION

“hree nonths

 { 1 o
4 COMUENTS CONCT®NING POTENTIAL Rty ¢ 15 PH '5
Employce has the poteniial for a good records officer. Suould he develp as
rupidly throughout his tour’as he has done In this initial period, he will be
ready to assume the responsibility for the records establislMAit Rttimny medium
sized field station in his next assigmment.

SECTION W, _ ) FUTURE PLANS

1. TRAINMING OR OTHMER DEVELOPNINTAL !l’lﬂ'll'ccl’ PLANNED FOR THI I18N0#VIDUAL

Supervisor will glve employee instruction in Records Management techniques,
and every opportunity to gain experience in analysis of record material.

3. MOTE OTMER FACTORS, INCLUDING PERSONAL CIRCUNSTANCES, 1O B TAKEN INTO ACCOUNT IN INOIVIDUAL'S FUTUAE ASSIGNMEwTS]

Employee should be given a grade pronotion as soon as practicable because
he deserves it and go @3 to - encourage hinm.

v

SECTION 1. DESCRIPTION OF INDIYIDUAL

VIRECTIONS: This section is provided os on aid to describing the individual as you see him on the job. Interpret
the words literoally. On the page below are » seties of stetements that apply in some degree to most people. To
the left of ecoch statement is & box under the heading “category.” Reod cach statement and insert in the box the
cetegary number which best tells how much the statement applies to the person covered by this report.

X o MAVE NOT OBSEAVED THi%: HINCE CAN GIVE N0 OPINION AS TO HOW TME ODESCRIPTION APPLIELS TO0 Tif
) tNDIVIDUAL - -

APPLILS TO THEL INOIVIOUAL YO TwE LEAST POSSIBLE OLGRES .

APPLILS TO INLIVIOUAL TO A LIMITED SEGREC

APPLICS VO INDIVIDUAL TO AN AVERAGE DIGRLE

APPLIES TO INDIVIOUAL TO Ax ABOVY( AYIRAGL OLGRECL

APPLICS YO INDIVIOUAL TO AN OUT3TANGING CIGRIE

CATIGOAY muUMBIR

[ S
PR S

CATIGORY STATEMINT car(cony : STATIMINT CATLGORY STATEMENT
" T. 480LT 10 BRI sudtmie‘sp " th. a8 wigs oV ARDS3 OF V. 1% EPFRCTIVE im SIBCUS.
soimt 07 vile 4CcOmMZLIgnwEn Y 3 21088 #1Tn ASSOCIBTLS
2. CAm WAuE HIC13908Y QW Wi ,l V2. twoes seisseansty 23. tePLINLNTS OLCrSe0as o4
0%n Bxig mID AdidE GA0CLEDS OF 0N sRALINGS

f

. . X .
9. wd® stmprrensvE V9. BCCAP IS BISPORBIIBINI T

e 19. €9 TuOouemTiyL 7 Otuaey

G 1B SRBLYTIC 1B w03 tHias:.
)

14. o581 %8 wi 6 TROI0Y 4. w08} BLLL uEDED PRLSIyet

. BTO1esd Cowblany
29. 913PL 8V sybGiatae?’

« S8398 Sate V8 M40
TS IR RNTYY]

e 0838 218 , 90 Sitaen?

sreens sLPrans J4. 1% 3Eludr Ty LONBCIBUS
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SECRET

"“\. wlr (®hen Filied In) l“\~ -
FITNESS REPORT (Part1) PERFORMANCE
INSTRUCTIONS

FOR TIE ADPIINISTRATIVE OFFICER: Consult current instrurtyons fos cerpleting this eeport,

FUR TME SIPFRVISOR: This report is designed tn help you exprees your Etuation of your subordinate and to trenwmit
thie evalustion to your auprrvisor #nd senior officiols. Organigntion prlicy tequires that you inform the subordi.
nate where he stands with you. Comoletion of the report can help you prepere for a discusvion with him of his
strengths .and weaknesses, It is slso orgenigation policy thet yny show Part [ of this revort to the employse except
under conditions apecified in Regulation 20-179. It is recormanded that you read the entire form Lelfnre completing
any quastion., 1f this v the initisl repnrt on the employee, it avst be cml'(od snd forwarded to the Nffice of
Fersonnel no later than 30 days after the date indicated in item 8, of Sectinn "A" below,

SECTION AL GENERAL
1. nAvg - (Last) (Firet) (wuhllo;m— 3. DATL OF DINtM 3. sx 4. SEAVICE OESIGNATION
PICCOLO Joseph 3. 8 Dec 1935 M DS
3. OFFICE/DIVISION/ BRANCH OI'ADS'MMI.NY $. OGFFICHAL POS I1Ti0N TITLE
FI RI——ALD ) 0305.01 File Clerk
7. GRADE 8. DATE REIPOART DUL iN OF 9. PERIOD COVERID Oy T™™M:iS BFPORT (fnclusive dates)
GS-4 ly Feb 1957 - 1B Oct 1957
10, TYPL OF RLPORY [(LXRINTY CLASLIONMEN TSP ER Pt BON actaL (Specily)
(Check one) . LLLTIN !x LY R Y Y RO P R R Y N
SECTION B. CERTIFICATION
t. FOR THE RATER: THI3 REPORY m uwas [ ] was not sftn BuneN TD TuE INDIYIOUAL RATED. 1F NOT SHOWN, EXPLAIN WHY

o (l.—a A L ’{L ﬁ,‘- I&*’

A, ZHECK (X) APPRONRIATE syATeuents,

L4 T g

THES REPOBT NEPLECTS MY OON OPINIOND OF THIS INDIs 17 INOtVIOusL 1% MATED 1" IN C) 08 D, & sssninNg LS.

YIOQUAL. 188 448 gint fL Miw § 4 COPvY ATFPACHED TO fut $ AgPQRY.,

. THIS REPOAT MEALECHII-THC COMOINED GPiNIGRNS OF WYBILY I CoumOf CEOTIFr THAT TuE AATSO INOIYIDUAL KNGUD NOS
x AND PRAEVIOUD SUPLAYISONS, I GVDLUATE M1S J08 PRARIFONMANCE SLCAUNE (3pectiy)

t MAVE OVBCUSSED WITH TWiS CUPLOYEE wmiS STRENOTNS ;

x AND CRARNESSES BO THAT UL xu0ws PuEAt wi STAwDS,

0. THIS DATE C. TYPED OR PRINTED NAME AND s-cuuun OF SurraviIsonin. SuPERVISOR'S OFFICIAL TITLE )
21 QOctober 1957 | Bhirley Smith - N gz’,‘\ Desk Bupervisor, RI/IN

2. FOR _THE REVIENING OFF ICIAL; RECORD Amy SUBSTANTIAL DIfFYREMCE 2F GPimicy 17K THE TSUPEAVISOR. O ANY OTHEA IN-
FORMATION, WHICH WILL LEAD TO A BETTEN UNDEASTANDING OF Fui$ RLPORT, ’

cv? DATE

- . ' Po.ied Por. Cartee], :
Roviowed by H_JD : )/// 2/] J 7

[C7) comvinues ow artscmen swesv

1 cestify thaot any substantiel dulfnm:a ol %::Z-Hh (h sugorvisos s seflected in the above section,

A. THIS DATE 6, TYPio o 't; Mu(q vitwinG |C. GFFICIAL TITLE OF REVIC®ING DFFICIAL
22 Qctober 1957 OFFiCIAL p t J. farichak 8upervisor, RI/IN 8ection
‘SECTION C. JOB PERFORMARCE EYALUATION

1. MATING ON GLNERAL PERFOAMANCE OF OuTI(S

DIFECTIONS: Constde» ONLY the productivity and effectiveness with which the individusl being rated hes nerfurmed
his duties during the rating period. Compsre hic (NLY with others doing siriler work at o similer level of srenpon.
sibility. Factors other than preductivity will be taken intu sccount [ater in Section D.

1 + DOES NOY PLRPORM OUTIES ADIOUATELY:, ME 1S INCOVPLTENT,
) I 2 - UARELY ADECUATL Iw PEIRFORGANCE: ALTHOUGH ML WAS wAD SPECITIC G IDANCE OR TRAINIHO, XE€ SFTLn FAILS TO
,* CARRY TOul wIIPONSIBILITILY,

3 . PEAFIRNS WOST OF w18 DUTIES BCCLPTABLY: OCCASICHNALLY REVIALS BOWE ARLA OF BCARNEDS.
W 4 « PERIORUS DUTILS 1% A COMPLTEINT, CFFECTIVL BANNLS.
vimg 3 A FINT PURFORUANCE, CAORILS OLT WANY OF Wi SEIPONSIBILITIES CICEPTIONALLY BEL
\ e @ . PLAIORMS wiS DUTIES IN SUCH An OUTSTANOING MANRED THAT wi 1% £3usiZof ok Yirw: nll PLRBONS ancew 1O
T suPtavisos.
COMBIENTS

prty W R

1O, 45 (PAFt ) of soews 4s avo et wwicn. SECRET ... Perfdrmance to

1 oy
i a8i 00NOLLTL.

R T S
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SECRE
(9% S'Ilo.:l‘l-l ornct or P(Rmu‘l

$. Rﬁ'lh(;* SN PELCEIIRANTE LY S'l(l'll l)l"!l!

DIHCTI(!N
A, State 10 the wraces Delow up Qn six of the worre irportant SIFCIFIC -lnnln«wzgm. tyran 13 rating period.
mclde minor or wnimportant dut [ Lsz

Place the most amportant firet, I not
b. Nate perfatosace vt toch specafie duty consudering OMY elfes tiveneas in peslormance o cific duty. ' .
c. For supervisars, sdallity 1o sipervise sill alenys be rated us o aprcific duty(do not 'no 23 supervisors those

who supervise & sevcetary only).
d. Compare sa wour nmnd, shen possible, the individual being tated with olh”‘nokvd"n. the same duty st »

nimilar level of resvonsibiillty,
e, T™wo individuais sitN the sems job title may be pecforming ditferent duties. 1§ so,

duties.

tate them on different

f. Be specific. Fxamrles of the kind of duties that might be eated are’ .
NRC RRISRING NAS AND USES ARKA KNOWLEDGR COAD'CTS INTERROGATIONS
SIVIWG LECTURES DEVELOT'S NEW FRUGRAVS PREFARES SUMVARIES
COVNUTING SENINARS AVAL YIRS INDUSIRIAL REPORTS TRAVSLATES CERVAN
' BRITING TECWNICAL RFPORTS VAVACKS FILES DERRIEFING SOURCES
QAXCTING BXTERNAL LIALISON OFFRAYES RADIO KEEPS DUOOKS
NG ' CUORDINATES WITH OTHER OFFICES DRIVES TRUCK ' *
TAKING DICTATION TRITES REGULATIONS WAINTAINS AIR CONDITIONING
KTERVISING FREPARES CURRBSFONDENCE EVALUATES SIGNIFICANCE OF DATA
2. For some jobds.  Juties moy be broken down even further il supervisor considery it advisable, e.g., combined key -
snd phone operstaon, in the case of o radio operator. ..
! Vs INDIWARTINT IN TME PERFORMANCE OF THtS QUTY ¢+ PTRFOANS THIS DUTY IN AN OUTSTANDING MawnEN
! ¥+ BARELY APIQUATE IN  THE PERFONMANCE OF THIS FOUND IN VERY FE® INDIVIDUALS HOLDING Sv)- '
OESCRIPTIVE | By LAR J008
RATING $ - PLREOTNS THIS DUTY ACCEPTABLY ? « CACELS ANYONE 1 KNO® IN THE PERFORMANCE OF
NUMBER A . PLESTCUI THIS DUTY M A COMPETENT WANNIA THIS DUTY . I
. S -~ PCRTIINT THMIS OUTY N SUCH A FINE MANNCR L.
N TWAT % S A DISTINCT ASSEY ON MIS 300
$PRCIPIC DUTY wma. RAYINGJs?tCirIC Ouly wo, & | AAT NG
. - . NuaBLS

Conducting namchecks to render AuusLA
case dieposition. 4

NATING v .

PICIPIC DUty MmO, - llll;E PRCIINC DU Y L
Alphabeti"ing, &ni f£1ling index cards.| suunte nywstn .

N ‘ :

L ‘ s - i,

: SPECIFIC DUTY wo. 3 RATING][tencirre Outy RATING .

; - NUMBER NuuBLR ¥

t

H LY

o

-

3. NARRATIVE DESCRIPTION OF MANNER OF J0O PIRFORMANCE i

UDIRKCTIONS: Stress strengths and weoknesses, particulerly those which affect development on present job,

SubJject performed his duties effectively and competently.
He gets along well with his fellov employees.

SECYION O, SUITABILITY FOR CURRENT JOB in ORGAN | ZATION
PIRICTIONS:  Toake 1atd avcount here everything you know about the individual,...productivity, conduct in the jab,
specisl Jdelects or talents,....snd how he fita in with your tems, (oo~

pPertinont porsvnal cHarectoristscs or Aabits,
psre hin with others Joing sinslar sork of about the same level.

Yoo BEPINITAILY UNSLITABLE o wE 3NOULD BE SEPARATID ) *
SHOULD NOT MAVE ACCEPTED MIM 1F | HAD Knu0whe ®HAT | ANO® KO®

 OF DOURYILL SULTABILITY,
C A BAGCLY ACCEPTABLE EMPLOYEL.,.B0L00 AYERAGE BUT ®1 ' NO REARNESISES SUFPICILNTLY DUTSTANDING YO ®ap-

P

MANY =13 SiPANATION
OF Ty Sawg SUITABILITY A% WMOSY FLOPLE | RNCE 5 THT Casanilalion

4

RATING 3 ° A FING EwSiovEE « mAS SOMI GUTSTARDING STRENGTHS

NUMDLR 6 c AN UNLRVALAY STRONG PLASON tu TEAMS OF Tl RISUIATWEINTS OF Tl ORGANIZATION
T - ERCELAED By ONLY A PR@ In SUITARILITY FOR @URR in Yni ORGANIZATION

N i ONGARTZATION? Y v T e v s

S TR INDIVIDUAL BUTTIE S 4TED #0008 R38R Iy JOML OTWER POBLTiON
1aPLAIN Fullyy

SECRET
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- SECRET .
h (When Filled In) ) 106 QK[/()

FITNESS REPORT (Part ) PERFORMANCE 5

INSTRUCTIONS

FOR TUE AIZINISTRKATIVE OFFICER: Consult current inatructione foe completing this report.
FOR THE SIEPVVIRNP. This report is Jdesigned tn help yoi exnrens your evaluation of your subordinste and to trensmit
this evalustion to your supervisor end senior officlala. Organiention policy requires that you inform the subordi-
nute where he atends with you. Corpletion nfl the report can help you prepare for & discussion with him of his
steengthe and weaknesses, It is nlno orgenisating policy that you show Part laof this report to_ the employer except
under cornditions eprcified in Regulation 20-37). It is recommendsd that you reed the entire form before completing
any questien. 1T this e the initial teport on the employes, It must be caopleted and forwarded to the Nifice of
Iersonnel an Iater than 30 daye aftee the dote indjcatad in item B, of Section A below.

SECTION A, O(Ilﬂ!l.
V. navt (Laot) (First) (¥Middle) ¥, pATE OF DIATH 3. sEx 4, SEMVICE OEBIGNATION
PICCOLO Joacph 8, 0 Dec 1935 M DS
8. OFFICE/DIvIBIon/ BRANCH OF ASSIGRMENT 8. 0/P1CTAL POSITION TiTLK ;
FI Kl A%D . 03CY 401 File Clerk ,
7. GRADE | 8. BITC REPOAT DUL 1N OF 9. PLAIOD COVERIO Ny THIA REPOARY (Fnclusive dafes)
GS=} : L Fe_-g__!.?“)'l - 10 Gt 2987
10, TyPL OF agromy N ELIRINTS sesssionuENt  JUPIRYINON srecray (Specily)
(Chock one) anngy e X1 ersvvianvrwrsurcoree
[ SECTI0%_8. : - CERTIFICATION

1. FDR _THE RATEM: TWiS WCPORT [X) MAS ] MAY WOT BELN 0wn TO THE INDIVIDUAL RATCO., F NOT SHOWN, CXPLAIN #nY

130 B -~
< 2@1 |"=£ _d‘ y te~
A CHECK (X) APPRaPe /AT STATEMENTS:

OF TMIG ImDU 47 IO YIOUAL 1B RATED "1 in C1 08 D, 4 vasariwg L& T.

Tuid NEPGAT OLILICTD MY OFN OPINIOND
THEA ®AS BENT YO NIM R A COPY BTTACHED TO fWi3 NEPOAT,

viguaL.

THIS REPORT PEFLECTS TwE COMBINID OPINIORS OF MrodL s * CANNOT CRATIPY TMAY Tul RAVED INDIVIOUAL ANOSS HOW
x AMO PREVIOGUS B.PEPYVISORS. ’ I BYALUATE NI 208 PRAPONWANCE efCAUSE (Specify)s

t nAvYeE BIBLUSIED FITH THiS tWPLOYLRE wIS ST7AINOTNY
x AND REAAmASTILS 3D THAT NE XNOOE PREINL wE STamdé. - :

8. THiS DAYL C. TYPLO OR PRINTID naAMf A"D(l'm"ull nDF SUPLRVIBSOR|O., SUPERVISOR‘S OFF)CtAL TITLE

21 October 1957 | Bhirley Bmith & N |Desk Bupervisor, R1/IB

2. 200 THE AfviEeinG GIFICIALY RECORD AnY SUBGYAMYOM. b_l" ll(NCl or o !~lON~ WITH THE SUPLRVISOR, OR AnY OTINER N
FORMATYION, M1Cw WiLL LEAD TO A BEYTER UNDEASTANDING OF Yuid RUPOAT,

['_':1 COMTInUED Ow ATTACHED SnEET

19or is reflectod in the sbove section.

1 certify thet sny substantial (IIH’ ence ot o M n°9sth thepsup

A, Tt narg . Tvergo on d '_ ¢ "Gn.d‘M *d» TYIEWING [C. DFFICIAL TiT.C OF REViEWInG OFFICIAL
22 October 1957 °"'°'“A richak upervisor, RI/IN Bection
SECTION C. JOB PERFORMARCE EVALUATION

1 RATING On GINESAL PERIGAMANCE OF DuTIES

DIVECTIONS: Conssder ONLY the productivity and effectivenaess with which the individusl being rated hss perforasd
his dutiss during the rating period. Compare him ONLY with others doing rimiler woth at 8 similar Joeve! of respon-
sibility., ¥sctors other than productivity will be taken into sccount lster in Section D.

1 BALS N3T PERFOMM DUTILES ADEQUATILY, nE 18 INCOWPLYENT,
BAGELY ADECUATE 1w PERIORWARCE, AL TnOUGCH HT #AD AéD SPECIFIC CUIDANCE OR TRAAINING, wE O7TEn FPAiLS 70

?
k [4 ¥ GuT BESPONSIBILITIES. -
GeuMS WOLT OF wil DUTIES ACCEPTARLY, OCTASIONALLY SLVEALS SOMT ARCA OF wEdanE9d,

. P

TNSIAT € o PRAINBWS DuLTILS I1n A CONPEYINTY PP LCTivi wanwEn,

RATING B o A Fonl PLAIGRUANCE: CANEILS OUT MANY OF w18 A(IPONSIDILITILY ExCEPTIONALLY BRLL.

wuMBER 6+ PUascend wmid DUMILE In BUIN AN OUTHITARDING BAWHER THAT NE 1% £0UALLED BY LW 0"‘" "..'"

Tet SuPEBVISaN, ., W
- .8 H 1
COMENTS: I
P
WP b 0d PREv O AR 0
rone o, >
'S (pﬁft l) cr 1osms ov sn0 ave wmitn SECRET Performance 16y

Y 80y 3y

88 coRL AL,
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SECRET

’ (WRem Follnp To

2. BATINGY Sy FERsJQUANCE OF 5”(;--(‘0‘;1175 . Drr‘cE e
OF Feaq

DIRECTIORS sm”‘&nw-l.

8. State in the spaves Delow up to six of the more importast SFCIFIC duties preformed during thys

Flace the mest amportant faest. v not tnchinle mince & wouvmoctant duties,
Hate petformanve on eoch specific duty consadering ONLY eitectivenres in perfn mu n[ thas spevifac duty.
For surecvisvrs, abality to supetvise will slways be rated o2 & specific dutyy 417 surervitors those

the individual teing rated with others pnlmnn:“

b.

C.
who superviee 2 secretary only).

d. Compare in wyour miad, when pownible, uty at a
stimilar level of resrcanidality.

e. Teo indavidusls with the same

duties.

16 20, ente them on different

M Al Rogp

job title may be pertataing Jifferent dutine,

Yrompies of the hind of duties that might Se cated are:

f. De specilic.
CORAL ARIEEING HAS AND I SFS RIX 6 XANVURLEDCK oNDICTs nrrmnunms
GIVING LECTL KBS DEVELOFRS \F® YOOURAVYS PRIPARFS SUWwiRIES
CONDUCTIVG SKYVINARS AVALYZ2FS I\ STEIM REPURTS TRANSLATES GERWAY
WRITING TRUNNICAL REPORTS WANACES F1I¥$ DEORIEFING R RCES
CONDUCTING SXTERVAL-LIALSON OPERATFS RO KFEPS BOOKS
TYeiING CDORDINATES SIIY QINER OFFICES DRIVES TRUCK
TAKING DICTATION WRITFS REXRLATLINS WAINTAINS &IR CONDIPIONING
K PERVISING PREPARES (URCEIMUNDENCE EVALUATES SIGNINICANCE OF DATA
g. For aome jobs, Juties may be broken down exen-Jurther ot supervisor vonsiders it edviseble, e.g.. coabined key
snd phone operstion, in the case ol a rodio operator.
T s INCOMPETENT IN THE PEAFORMANCE OF THIS DuTy @+ PERFOAMS THIS OUTY IN AN OUTSTANDING MANNER
B+ BAAELY ADEGUATE IN THE PLRIORMANCY OF Tmi$ FOUND I VERY FE® INDIVIDUALS WOLDING BiM1t-
oEaCRIPTIVE ouTy . LAR 1009
RATING 3+ PCRFIRNS TMIS DUTY ACCEPTABLY ? o ENCELY ANYONE 1 KNO® IN TNR PCRFORMANCE OF
NUMBER § ¢ PEIRFORUS TNIS DUTY IN A COMPETENT MANNER ™IS DUTY

S+ PERFOANS T41l DUTY IN SUCH A FINE wan$R .
THAT NE 13 A DISTINCT ASSEY ON KIS JOB

BPECIAIC OUTY wO. RATINGs®tiawic Jury wo, 4 RATING
Nuuatn

Conducting nnm checkn %o render NUNBE R
case disposition. b )

BPECHIIIC DUCY WO, RATINGis*e202xC Oyuty wo. O RATING
Alghabctizins el £1ling index cania NuNBER NuvBtR
$PECHFIC DUty WO, 3 RATING A% ESATIC Quty wo, B MATING

: NuMBER sunneR

f

3. NARRATIVE OLSCRIPTION OF MANNER OF J0B PERFORMANCE

Stress atrongths and weaknesses, particularly these shich affect dovelopzent on present job.

DIRECTIONS:
Suwject performed his duties effectively and coupetently.
He geto along vell with his fellow ceployeeo,
SECTION 0. SUlTANLITY FOR: CURB(IY Jo# II GﬁGAIH!AYIOl
o tAe seob,

UINLCTIONS:  Take into accuunt here everything you kaow adwut \h- individual. .. .praductavity, conduit
portinent pereonsl characleriatics or habdite, speceal detecta or taloeatn,....ond how he Jits in wilh yuur trou. oo
pore him with others downg similar work of abwut the seme level.

Voo DEFINITILY UNSUITABLE - WE SHOULD NE SIFARATLD
2 s OF OOUBTRUL SULTABILITY, ., . W0ULD NOT wAVE AJTEPTID %1 tF 1 MAD salEn SeAf 1 ANON WO
P ¢ A BARELY ACCHPYABLE IMPLOYEL., . DILCE AVERAGE .7 ®1Tu N0 DLANNEINES B2 F1CIANTLY PUTSTANDING 10 Bagn:

RANT i) SLPaanTiON
OF ™I BAvE L) TABILITY A3 MOSY PEOPLE | sn

B 1w Tl CagAn!SAViION

5

4 -
PATING S B FinE InPLOvES . wad FOME OUTSTANDING STRIGEI™S
wumota % ° AY UNUSUALLY 31RCNG PERIOHN th TEFMI OF Tl SLG (TINENTS OF Twi Sedanglation

? + FRCALLED BY ONLY A F8B 'R JHITAVILITY FOR SO8R N Tuk JanANTFAtioN

. s ove e

£3 Tty INDIVEDUAL BETTED 311D PO .on in iou( o!nln Oallh.‘\ 1 Tug OI\MIIA"OI' _J T

CaPLAIN FuLAY,

SECRET

TR vy
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_SECRET .
u»-« nnm ln)
L=

’EVALUATION-=CLERICAL INOUCTION - A

wLo fOERTIFYING JNFORMATION
Sra oﬂln or l'HNOf'CCf

H oo ) r4e:11=15 February 1947
HATL a"ﬂmnw‘ U, PP AND GhADE

8 December 193 ﬂ,'st, _ ‘\ ' File Clerk GS-l :
STETION 1) %,& TEEL . CHAWACTERIZTYCS OF THE COURST

Pech rouutee subject §¢ l“ﬂ! ‘dudfy In 4%.2inule sevsiuny for a \-al-y prrind. %twlents sho donot sest Agency atand-
wrds 11 shasthand and/of Sypeeriting withia this $.4ey geriod teceiva further dnstiuction in en sttempt to meet the
establioshed nuslificotsons The second »ess of gengtoaphy snetruction de given to students sho have nat been ssaigned
tn their pasitione - ' §

SELTI0N V1Y O3JECTIVES

. Too develup speed and mecurscy sn shorthand, to teks dsctution at a minsmum of k) words per mjnute for 3minutes, and
tea trenscribe with § or fewes Prrore in ot moge then 1§ mimnn. (For aunlsfication, studenta must meet this se-
tuirement st lesst once. ) )

T sdevefop epeed and srcurncy inﬂlypr-vnlnl wnd to type m net acore of 40 warda per minute on 8 J0-minute writing

thcose stisined after deduction of errose ). (For ausfsficestion, students myst mert thio remiitemcnt at least once. ) .

$ rapitatizating, and :gl_.’l_"u_u::g_-. and to aid the studants in
epplying these principles of sorrect Fnglie E

To fesilsmsriss students with countries, cnnnnlt. producta, paliticnl situations, oad communist attitudes of Furone

and lesys.  (These contsnents ose covered in u!lqmb!- wreks, )

T snteadure ghidents o the systeom of filing as autlined jo the Agenecy’s  Handbook lor Subject Fillag. "

SELTION 1Y : ! HATINGS

The subjects thie atudent has completed ate those [nr which

mtyon

Yo review the fundamentats of gramesr, pune

Torh student n_ not sessgnes to eil cnurne subjrcte.
rotings ors secorded bolew. '

"o tevore | i Y
SHONTHAND : * ouatifirp o ves ™ . B
; ) ore T ; R - B R ;
. TYPEWR | TING QuALIfILD ves we b
i MOTE: Student met Agency atenderds in tho follow- SHORTHAND - E
ing sudjecta Lefore entrance t7 coureo: TYPEWRI TING L;, ,
‘ “UBJECT LN ANEIN [ bAIR GATELE G TORY FRCELLENT 3
. fess cLane [ ‘

. GRAAIAR ; .

cLasnes

‘@ry fuass

PURCTUAT 10N AND
CEPITALIZATION

[ERERYNY

T3 Cidne

&OROD USACGE

’

I
[
!

X IXTE) _J

S WEIRE INSICATE wOD WAur 3T, 04(nts BACLIvIG AW BAYING Tusd AGVEN AR J0G1CATE ThiIS STLOINT'S RATINGS,

(ICILUINT = o« thorough reowicdgoe of caterisl presonted ond abovo-averagn performance in meating course goals.
SATISIACTIOY » « average knceliedge of metorial presented and adequate perfcreance 1n aeating course goals, .
f418 o o o o = = rdorling browledge of naterial prosented and lititey perforeaace tn aseling courae gals.

P = = » o o ~ instognate broeleige of sateria! prasanted and unsotislactory porforesnce in 2enling coursa guals.

’
frosrostiam (a2 govgraphy or 8 .08 Filirg Pravidee ba.dgrenrd jrletnatren Coentoquentiiy, a¢Mi1ovonena? s nal SSeswr et
i $8oss sebjecta. Fostisipolive 1o 1adic0ird Bolesm

- - - : . ) - - - - - .
S g Bty LY TR ; vuerre x Tenis [ AT i
dlties v Comelnts
T e L A T cmwemimten v rmm e e s 6 a g ey e e N e e et e e e - e e e e e
CeB VoL CrBer et ve an b . ea " 1eoen
& R T T LY L)a-x.-‘ S R L EE
WL T Tl T > ITAYHIN ; :
M M | . 1 !.KST] J u-;a A | P
t-em o - ~ . .
D :'J.'..- Pasianes vriian Seiatt tasy
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) . CONFIDENTIAL

. - (Whon Pilted fu,

. THIS INFORVATION 15 FOR AUTHORIZED PERSONS GNILY TR0 MCRLS ARK NOL T RE REVEAIFD V) RXAVINEE

lmn .
EVALUATION OF TEST RESULTS (CLERCAL
( ) 5 June 1956
NAVE e . L L rPERSIaNEL bt ecta
PICCOLO, Joseph Stephan. o=l Clerk Yr. Rader
™3 REPORY #ROVIOLD ASTASERVICE OF Tt ASSESSMINT se’ 1sAiuATION 3TAST, OFFICE OF TBAINING, TO ASSISE AP, -

PROPRIATE QFFICIALS 1N nummncuuou ABDUT THIS INDI /I 80. 1T 13 NOT (NTENUED THAT YOuN B5CISION BE BASED ON
RUSULTS OF TX8TH uonl,boug. L COMOING THIS INFORWAT %9 $i°x SiaAT YOU ANON ABOUT WIS BACKLAQUND OF FOUCATION
AND (lvllltutl

BCT 'S PEAFORMANCE O% SEs28A, TISTS DY SMOWING HOW BLLL Mt wAS DORE IN COMPARISON
RADE LEVEL IN Twd Sows rimy 01 ®OAK, SCORE DISTRIBUTIONS FOR TACH TEST AT
6L3 WILOS AS FOLLOWS: YEBY WiCH + MIGHEST 108, MGy -
2Lt 29N, 9ILOW AVERAGE - WEXT LUSCR 4138, LOW - wEAT

™is nnonnnnunu
WITH OTHEAS TEETED AP CIA FOR 5
TACH oPADE LEVEL ARE ‘Sud- o-vw SP0_DRAIVE THE GESCRIPT vy »s
NEXT LOWER 1B “Z‘nn? LOWER 18%, AvE@agg -
LOER 18w, VERY LOW.« B

goview this repary:

ppliceble only for the grade ond Position etafed shove. FRecevaluetion e necess
] !l to be considered for smy viNes grade, and may be requested by the Placement

l/porunco for every peestion. It will theretore be neceesary for you to
dmportance of each tesr g9 the specitic requiremente of the poaition tor which .

S . Autvl
. A - % RY M)
NAME OF TEST YELRY LOW Low AyEdent AVERAGLE AVERA L e Ghe vt 1Om
: 108 15 s 9t ) 108 13% Tha 10y
.
CLEAICAL SPLED AND ACCURACY . . R
PILLING :
"~ < V N
SENTENCES - t
NUMERICAL ABILITY - o - ; )
AQSTRACT NLASONING : P ’ i
APACE RELATIONS i -
MECHANICAL REASONING
VENBAL RECASONING ; < ;L
LA g ’ /
TYPING TEST _SHOMTHANE TEST
GRoss 1) Canons roru : LerTen o LETTER 14 LerTem 11
i
;
{
« *
LN i
LANGUAGE 687058 % A
SUBIECT STATED THAT sl (3ug) LLARNED THE LAMGUAGE BIIGRE LEARNING £8%L 10, AND THAT e gwE)

18 MORL PROIFICICEMT AT 18 Tiwt 1w
Tmest u'cu ARE BARGUGHT TO YOLR ATTINTION SIRCE 7 18 P3I33-Bf Twaf & SEBIOUS DIFPICULTY SoTw Tt ENGL I8N AN

OuAGE COULD IMPAI0 PIRILRwaANCS O Twl il TEITS T3 30wy SFC8d

LILTITY }

Dll'llfflrnl e 3Rl ?l"l a8 s.l'ﬂ QI llt,lll 1Y F. I ?Vli (X3 k4

teee w2 078 v saiiises baitiene CONFIDEmT AL - A LR LN

I osvd e
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CONFIDENTIAL -

(Phen Falled In)

TEST

DESCRIPTION

CLERICAL SPEED
AND ACCURACY

A test of speed and accuracy of respunse na simple perceptual task, weassres adility
to perceive, retain momentarily, and correctly respond to simple numter ¢ Tetter

combinations. JU.‘I 5 ” 01 NI ,55

A test of ability"to distingulish betacen correctly and incorrectly spellnd- ecnds of sv-

SPELLING eryday usage found to be most frequently mispelled.
A test of ability to distinguish errors in spelling, punctuation, and grarmar in
SENTENCES sentences. ’ % ' *
AUMERICAL A test of adility tc reason with numbers, to manipulate numerical relationsnips, and
to deal with quantitative materials, No verdal element is present in the format of the

ABILITY

problems, '

ABSTRACT REASONING

A non-verbal test of rcasoning ab’lity, Measures ability to perceive relationsh’ps in
changing abstract figure patterns and to gereralize changes into operating crinciples,

SPACE RELATIONS

A test of adillty to visualize and mentally manipulate forms and patterns in three-
dimensional space.

MECHANICAL

A test of adility to understand and spply mechanical and physical principias presented
REASONING pictorially ia ramiliar settings. P
VERBAL A verbal testof reasoning ability. Measures ability toabstract, generalize, and think
REASONING constructively from concepts presented in word analogies. ¢
LEARNING ABILITY A-test of general mental adility consisting of questions on vocabulary, aritneetical
Form S reasoning, andi verbal analogies. -
- A ten-minute stralgnt copy test of speed and accuracy in typling material of average
difficulty. Tlyping scores are reported as follows:
TYPIRG Gross - Total words per minute,
net - Gross words per minute minus 1 for each error made.
grrors - Total Number
A test composed of three typical business letters dictated at different speels as fol-
Tows: Letter t: 60 words per minute; Letter (i1: B0 words per minute; tetter 151: 100
words per minute. Maximum possible scores are as follows;
SHORTHAND Letter | Lotter | Letter 441
form A W 0 60
form 8 L1 2} &%
form ¢ 80 80 $0

CONFIDENTIAL
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4 ADMINISTRATIVE T
Internal Use Only

REPORT OF SERYICE ABROAD \
M 1]
\
T0: .
Office of Persounel, Control Divislion, Statistical Reporting Branzh
NA
SERIAL NO. —— L SO
Last FiRstT . ] |
1.8 (Peane) ";:tl K
QREL 5 H DICCer Jo se PH x
M,(g,b-:,;& . INSTRUCT 1ONS ' : ;
: ust A".ovanc,.gucg BELOW TO RIPORY DATA FOR FITHER PCS OR TDY. INIERT APPROPRIATE CODE wuudte IN "CODF® COLUNN . -‘:r"_;ﬁ’;:‘
EFHER BUOMISSION 13 OF GASIC DATA, CORRECTION. OF CANCILUATION (One only). ALPORY DATES BY USING <
) THE NUMDER #0 £ MONTH. AND LAST TRO OIGITS ONLY FOR YEAR. REFER TO OF 1 NO. 38. REVISED, .
1 PCS DATES OF SERVICE
1 M v
} ARRIVAL O/ _OtPanTuRt 0’3 TYPL OF DATA 8;: . COunTRY
rfA : wontH bav vias no-v- nnv vean 1. pes (Rasic) ¢§‘ov ONLY cost
28.20 | 27.20 [ 20.30 | 31.352 | 33.34 [ 33.36 [ 3 . comrrction b I ED 10. a2
I"’" 8 . CANCELLATION H
. i
ot .' .
TDY DATES OF SERVICE \ . . >
' " 1
ARRIVAL 0/3 DLPARTURE 073 TYRE OF DATA ! EZ: ARCALS) §=,
NONTH oav veas woNTH oav YEAR cooy onNLY cooe H
. ~—1 ! . DY (Baeic) . 5 ¢
28.20 | 27.20 | 29-70 | 31.932 | 33.34 | 39.96 [ 4 . cormgcriOn 37 3039 4042 ‘,'
, " 6 . CANCEILLATION ! I
. . v~ . {
el lafejzi7lolt 2K 717 wesT pHeEm [g3(]| P
. g ¢
s OFFICE OF PERSONNEL USE ONLY - PUNCH AREA ) b
: t
b .
v -
¢ ¢ ;"_:. .
£ g
' SOURCE DOCUMENT AND CERTIFICATION . .
, .
! J'/vnvu. voucwes DisPATCN
cansLt OUTY STATUS OR TINE AND ATTUNDANCE SLPORTY
ornta (Specily) »
1 e e o = — o ——_— B - e ova———
. ocCuULNT wunncunon no7 DOCUNENT LATE/PERIOD s
Y - e dAaNy 77 o 2ANVAN 77
RiwARAS
retranto oy 5058t annntetie ve A8yt Oata CEOVIZIED COUBICYT QaSED UPON SOURTE
sre tontday IdcLodn? oG LWt Nt Cii2D
v :—. Losterncem, ites. oarve LIELTN IR T ) -
AV i O - D
™ms NPOIT Wilt € FILUO im YWl QFFICE OF PIRSOMRIL
IMOTHE IRDIVIOUAL'S OFFICIAL PERSOANiL JOLOfR
18390
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CONFIDENTIAL

MOMORWIM RR: Joseph S, Picveolo

SUBJECT t o Acknowledyment of Evaluation Boand Functional Category

REIT.RENCE + Fvaluation Roard Precepts for Your Grade

1. Based wpon an examination of your nast assismnents and duties,
and after considering likely future assismments, vou have been placed
(subject to vour signature below) in the functional category QG for

Evaluation Board purposes. Precise definitions of this catepory are .
contained in the Pvaluation Board precepts for y : grade. This nlace- s
ment is made in order that your performance, g rowthpotential, and - Pz

career planning mav be judeed against of"lcers sunilarlv plnccd oro-
fessionally. YOU ARF URGED TO STUT™ THE PRECEPTS AND O)\'SIDI R YOUR OWN

CASE CARE I‘ULLY.

2. In general, you should consider the following;
a. Categories are shamply defincd. Competition
is within categories, not between them. Thus,
a weak B/0G performance is not strengtbened
by reclassifving it as B/(S,

b. A change in categorv after sustained performance
in a different category may cause a temporary ! Co
loss of momentum in vour carcer advancement ;
until you have demonstrated proficiency in your
new ass ignment.

¢, A category change should not be initiated for
th» period of a temporary, training or rotational
assignment unless a permanent change of career
track will follow, ,

3. If you belicve that this is not the correct category for ; :
you because the substantive nature of vour job more closely arproxi- ; :
rates another category or because you have made a permanent change
of career track, plcase take the matter up throuph vour command channel
to sccure the concurrence of vour component of assiygnment or of vour
home base gomponent, as appronriate, to a change of vour catecory,

Previous)yv assigned and acknowledeed categories will remiin in effect
wntil a fullv exccuted acknowledgaent of change is received by the
Career Management Statf,

4. Please sien and date this notification in the space provided
and retum it to vour Personnel bLvaluation and Mwmagement Of ficer or to
your Personnel Officer.

AMXNWLEINGD: e
"’_W G - (
Dy Ii}*# /2"' - LO

nr)ﬁlmc of Xlhressee

Y/ ..N\J, AT 4

Tute

. CANE Iy vy oagy -
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-~ ADMINISTRATIVE -
Internal Use Only

REPORT OF SERVICE ABROAD r/,/'”"\
11 Y:

To: TN
Office of Perscnnel, Control Division, Statistical Reporting B§quah!fv$\‘gl
——— ' LS
SERIAL MO o NAME ] is
’ LasT frasy T T T e “’:';,’-\
) (Print) e - - :
0258 658 PLeLo0AN JOSELY, S. LK,
- INSTRUCT1ONS

S ~
USE APPROPOIATE $SPACT BFLOW TO REPORT DATA FOR FITHER PCS OR TDY. INSERT APFROPARIATE CODE MUMAIN In "CODE™ COLUMN
TO OESIGHATE OHETHER SUBUESIION 19 OF BASIC OATA, CORRECTION, OR CANCELLATION (One only) NLPONT DATLS BY USING
THE NUMBER £0Q THE WIONTH., AND LAST T®O0 DICITS ONLY FOR YEAR, REFER YO OF) mO. 80. REVISED.

PCS DATES OF SERVICE

ARRIVAL O/% OEPARTURE 0/9 TYPE OF DATA 8;: countay
habiuihbd
"onte bav M woetn OAY T vEas ctons ONLY coos
1 . PCS (Basic)
23.26 ( 27-20 | 29.30 | 31.32 | 23.%a [3%.3¢ | 3 . conntcrion 37 DD ; 40-42

l 8 - CANCELLATION

TOY DATES OF SERVICE

ARRIVAL 0/3 DCPARTURE 0/$ TYPE OF DATA zf: L ARTALS)
5
wonTm oav veae wseTH oav Yeam ) caor ONLY L coot
T . T0Y (Basie) S -
23-26 | 27.28 | 29-90 | 21-22 | 33-34 | 23-36 | ¢ . comrntction BN AT ED) “40-42

6 < CANCELLATION

(1212161 0141221214 . a2 BERIAS 2lo|s

OFFICE OF PERSONNEL USE ONLY - PUNCH AREA

; SOURCE DOCUMENT AND CERTIFICATION

9(_ TRAVEL VOUCKHER ; DISPATCH
-

CcaABLE ; ) DUTY STATLS OR TIMEI AND ATTINDANCE REIPONT

ornta (Sp-:lly)l

OOCUMINT IDENTIFICATION MO, DOCUMINT DATL/PIRIOO

Lz [o6-76 | __ //3/2 b

REMASKS
1
WY -
PaLPA010 BY 21P09Y annoraves sn $80VE UATA CCATIFIED CORMECT. Q4DID LPOR SOUICTE
r.‘. ' ' toureol socuwenr n0CLMINT CITLD
.
¥
ohes 1 Bivivies, creo. Gate sicuarual

fc 8t sr1vinsde : 47 ~;§?;>,‘;’ ‘ ::
! K THIS REPORT WiILL BE FILFD 1 TnE OFFICE O‘. P(RSOn:Aﬁ

iR THE IRDIVIDUAL'S OFFICIAL PCRSONREL FOLOER

IERELLTE PRI R ADMINISTRATIVE-Internal Uso Only rere

»ll,:.‘
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» [

N SECRET My

(When Falied In)

REPORT OF SERVICE ABROAD .

SEHLAL NO,
LA3Y FIRST
Voo (Prine) ?. 24
ol RIWALY. P00 040 TS ELH ’
i INSTRUCTIONS

Ust APPRUPEIATE SPACE DELOW Y7DATA FOR FITHER PCS OR TOV. INSERT APPROPRIATE COGE AUMOIA I "CO0E™ COLUMA
T0 DISIGLNATE WHLTIHIR SUBMISS) L*OFSDABIC DATA., CORRECTION. OR CANCELLATION (One only)  BEPONT DATES BY USING
Tuf BuwBie FO2 THE MONTM, AND LAST TWO-DIGITS ONLY FOR YEAR., RIFEA TO OF1 NO. 38. ArviIstD. R

PCS DATES OF StRVICE

AvEIVAL O/% nEPARTURF O/8 TYPE OF OATA IO:: countay »
B e T S 5 ‘4
wontw Dev viaAnw LLLRE] Dav yian ' (n i ) I tooe oMLY \\ [ X2
v < PCS v iy pm oo !
t3-20 [ 27-20 ) 29.30 | 31.32 | 33.24 [ 38,36 | 3 . conmccrion ) D) ! a0.at

__.ln--« A-—I—ﬁ- 3 - CANCELLATION |
|

TDY DATES OF STRVICE : . - \ .

an®IVAL 0/3 nepaRtURL 078 | TYPT OF DATA 3::-— T ancais) . .
WO var veaR NouTH 2av Yian . oy ONL Y : cons :
- ? . TOY (Hawsc) =1 : \ z,
15-24 27-20 | 29.30 | 31-312 33-34 1 3836 | 4 . conmECTION y? 383 C |} 40.42 M 7
6 . CANCELLATION : n
/ : >

cl2t 2151 2141 ol 210 | 3| ¢ L V1027 Seir] ,
OFFICE OF PERSONREL USE ONLY - PUNCN AREA § v
)

v

Y

SOURCE DOCUMENT AND CLRTIFICATION
A} TOAYEL VouCHER OtPATCH H
cantk OUTY STATUS DA TIME ANO ATTINOANCE B(PORT i s

ovute (Specity)

COCLMEINT IDENTIFICATYION RO, DOCUNINT CATE ‘PIRIOO

e L 2576 L YRR

Pimanes .

aBcvl DaYts (s

. I . A
e 8 ¢ tinenrsn Fe M5 . h .
H e Ba DAY VY

NS BEPORT wiLl Of PILID 1N TRE Q101 CE Q¥ nasé‘-u
IROTHE ERDIVIDUAL'S OFPICIAL PERIOABLL 104010

! ranatuee

LK RN 2]

ST StCRtY

AT TIT




14-00000,

' - COMF | DENTIAL

TR ee Fylled 1oy

REZIDENCE AMD DEPENDENCY REPORT

AFPFCINIVINT A4S Sute 4 7 ssuft GBS

B4R ei020 B f el LUV OVEE AT Tur TiWE OF My
Tup

FTRML Uf CARGT g ®! RmEPQARTED AN Tl AFPFDAPRIATY NI 0I8S BITHLUT LRI 01,
RIMAINGER OF $ud $0aM ER tPT THE FUPiLrft s S1%uas” &1 8 naly AU N FXTCUTING 110 & BLAD Chiwlly @cTm ety 7009,
FPIRSOKYTL FWINrIn Y ANt (QCATON RS/ D03 ‘i e BILL HE COMPLITED ONLY BY uvnnmul'n-‘ PEOSQ0T, AwS, H5T GtM?
TO Yt FHELS, FUEM BILL BE FHLTN 4 Taef 1@y 2224745 00 C 1AV PERSONNIL POLOER,

AN DBILiNAL OF THl5 PORM RILL RE
1N Tl IR OtwatiOn LuGAN RILON,

R . f[N[RAL
NAME 00 fuBineif T (et ¢ )
PICCOLO Stephan Jr,

'. MARSTAL STATYS (EPeud ons)
SINCLE ix] Tuannito g i sevapacas lnnunuv 1 sIDONID i f T

1) ‘;;?‘}Ifn_‘ 'Llfl O UADH!AI’I T o ‘ o ST T bt T "b"l f, ) ﬂpttl‘l‘l-“ -
_____Falls Church, 7ir: L .o o 2)& Fois 1467

) TSR IS EN TX)

I' bivoaesd, ’I.A'l O' DCVOHCI oe-afe ’ R
|
i

2. - WEWZEVS OF FANILY

Nnm OF $PonSL

[ LAY &LF BIRTH

[senects 0w .Street vty .State.20p Codel [ Fivermunr oo (/l}“})“’
12627 Faytox Gre o}f Dr, Oakton ,‘/f 0 -Cu]_;() e
¥
13
H
)

NAMI S OF CHILGPEN * FTAXTER Z/] ph

I
]

"3 'x}‘;'. ‘

H ~— RN U |

[P —

NAME OF FATHER (or wale guardian) ,n'mo!‘::

Joseph Picenlo Sr, e 6 Y.E. 20th Street

TILIP i, GF BT,
IgIs
(/'l))

[P S

‘ L Lauderdale, | Fla. 33305 5‘,'}-537/‘ .
[TNAUE OT wOTHID, IRCLULING MAIDUN NAWL (67 TrEveraong 8% =
female guardien) i : !V'..:;. 201‘.?\ SCY‘Q . . (;,)5

rsle, Florida 33405) 564~5236 |

Irene A, Sutor Piceolo 'l'u- Laude:

T THT ORCANILATIZN 46 087871 43 N~

*Hat IHU;ET'}) oF '6:}‘!7;“7(" Ahr, w3 IE i LIA'H)'!
outsto n aw fuisstny. Inth Paraencs en'! =y In-L:w-z are aware,

3. OTHER RELATIVES WHO ARE DEPENDENT UPom w£ £4P AT LEAST S1% OF THEIR SUPPORT AMD WEET OTER KEQUIRE-
MERTS [N TRAVEL R[ﬁULlTIOIS IHI 21 19,. SFECIFY MAMES AND RELAYIO'SNIPS
I B gpp" ae-eiprm T . . LT pacnatsenwmir
Hone . ’ . ) B
' 2

Y. .. PERSCN RES10:as 4w 5.2 +T70 BE NOTIFIEQ N CASE 0' EM(RG!!CY e e
TA’H( ("l V'o 'nn) " {havt -Prrst-Diadtie, {l(lnvﬁrn'u-l'

_Mrea, PICZOLO, Trene A, . o . b Mavmer
--.ul Af-aﬂti l"o 5"'vl t‘uu.\l;l' ’v!‘f'ofﬂ-~ ant epmt U tUPLCLE b oarRiucamy . iy "‘0’-4‘,.! Bl P

1636 N E, 20th Street, Foro Lactertade, Fla, 33405 (304%) SEa=2224
s (he s aroscss (Ne Srreat Cate Sterr Bip Soce, ant aaa 7 LA i1 a B8 AP (a4 BLIINTTE Teipreing S et ST
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CONF 1DENT

(Whom peiler T

5. VOLUNTARY fw7¢ 33
(-Mn'nct in ‘the Mandling of o#v:loyu emergencies has 3hom 132 the adsence r." cortaein poraone\ \hla o'tm do -
Ins and complicates the settlamont of astate and fimancial =2tters. g ,aforeatipn renuosted in this soction
{ prove very useful to j)ocur family or attorney in the evert &2 wur diss2iVity or desth and w:ill be Jisclosed
y whon circumstances warrant, N ; -
lNhl'.AN NAME AND ADDRESS OF ANY DANKING INSYITUTIONR SiTw Su (o Uy wavl ACUOUNTS ann Taf MAMEY 1% woilH The AC.
COUNTS ABF CARRIED.

Joserh S, Ficcolo dr. & {Joint. Accounts)
Potomae fank & Truszt Co, {0 Savines)
10455 Loe h'vhwaf {3 %)
Fairtax, Virsinia 22030
ARF YOU A MIMAER OF Tne nonvu-u? NM-AL CNNY \-iw'ﬂ “x bt &3 :
1P YIS, 00 YOU MAVE A JOINT ACCIUNT? TR e
. - e e e - ) T
i HAYE YOU COMPLETEO A LAST @will ANC YESTAMINT? LQ ves T 1o dr ument Tovate: ')

Sutn Depoqit Box, Potomac Bank & Trust. (Jooy with Parents)

NAV( VOU 'HI’LANNUD A'O IQHA\C(D (\\IAI'HHANRIHP 0‘ V\‘hl uvunt(\ AN

I 'vul ] (It "Yes* gave nawe(s) and addeess) S!‘@‘:
,ll e

Ladn l"ﬁl"ll T A0Tx ’AIINV\Y -

M Will,Initial contact woul
ly Road, Manansas, Va, 22110

be Mrs, Bertha G, Wyatt, 6633
MAVE YOU ¢AFCuTIO A POWLE OF aTYORATYY L ——;’7; e N0, (17 “¥ma. wii ocasese 1he power of attocner®) ’
R e A ’
WAL Ie, |
6. ADDITIONAL DATA AND/OR CONTI .
e
. A “ . i
. |
- - 7
! ]
¥
L e , .
7. ’ © RESIOENCE DATA - T0 BE COMPLETEOD ONLY S§Y EMPLOYEES UNTERING On DUTY
(Mo Approval Reguizes.
WESIDINCE wnin CMPLOVID (Full tddrasay 0 T T i elanint Suaii 6 mesaciact 4y Cre1aio iw ua i r '
: (Feil Brivees}
2edT Mattox Oranlk Drive,
. Q:\ton, Vireinta 22104
T .
P CHARGE 1R PERMANENT PLACE OF RES12{ME :veo wr 33 9
* (To Be Completed by I-pto.n Dediring Such Change "'ulo Senignsd Im Meadouertors)
\I.TA‘;"‘;;“AS e ot o T i CePe™y #8730 O Tivinket ) I“‘.“ o o
Mr, Herman H, #@yatt (Yn-wa«) :
0633 Hooadly Road i i

f', nadnan » vﬂ. -,».11() s '-;-.'(.):';: w5 ®isicamii febes sgpba. 6,41,
I vabie son 38 25 21 ’

1
:
i i
!

e st 5w s se e e = e = . P A N S R e -y
IXEXYR- NS foste | ¢ AT A RN ) > - :
! ' PP Y R I .
g . ve LR | M ™ . M
dashiretsa D, bopa R R LT RS A s
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i
i :
!




14-00000

SECRET

(hen pilted tny

SERVICE ABROAD AGREEMENT

T._CINCRAL

r NDERSTOOL Tws=™ »55 AGLEE TO SERVE THE PERIOD OF CFRVICE AGROAD FRESCHEBED
IN Sl:’llo?‘ l:» nfLow i-::y ez ;-'z GG RMENT 1% OBLIGATED 10 S TURN YOU, YGUR DEPENDENTS
AND 'idun HOUSEMOLD AM) P23 u%bl LF0LCT% HPON THL SATISHACTONY COMPLLTION OF THIS PERIOOD.
YOUR ALLOWNABLE EXPENGES 8.t 2 ULTEMMINED IN ACCORDANCE WiITH AGLNCY REGULATIONS,

F OYOU TERMINATE 745 3730806041 ASSIGNMINT OQUTSIDE THE CONTINENTAL UNITED STATLS
BEFONE YOU COMPLETE 12 wioles, %8 CUEDITABLE LERVICE FOLLOAING THE DATE OF YOUR ARRWIVAL
ARNOAD, YOU WILL HE SE£50.21% T4 SF 1MABUKLY THI GOVERNMENT 0K ALL EZPENSES 1T INCURS IN
THE THAVEL AND TRAWSPORTST - % %F /Gy, YJIUR BEPENDENTS, YOUR HOUSEMOLD AND PERSONAL EF-
FEC15 TO YOUR POST. IF L. 280L TO COMELETL YOUR PRLSCRIBED TOUR OF DUTY ANROAD YOU
NILL NOT BE FNTITLED T/ T+l $£7:4x% TRAVEL AHD TRANSPORTATION OF YOURSELF, YOUR DEPEND-
EMTS AND YOUR HOUSFMOLD S8 PI#L4AL TFFICTS TO THE UNITED STATES. iF, HOWEVER, AGENCY
OFFICIALS DETEHMINE THaT «.-_r (ALY ODFPARTIUREL 1S NFCESBARY FOR OFFICHAL REASONS, OR FOW
PERSONAL REASONS OF SIGRIT 17861 INICHEST TO THE GOVERNMEINT, ThiY MAY WNAIVE THE REIMBURSE-
MENT OF EXPENSES ALREAS Y $2CLU¥YED, OH AUTHOKRIZE YOUR RETUHRN THAVEL AND TRANSPORTATION,
UHICHEVYER IS APPLICABLE .

IF ELIGIDLE UNDER T+7 TLWWS OF MR 20-30, YOU WILL BE GRANIED HOME LEAVE AS SOON
AS 1T CAM BE ARRANGED AT 42 0idaMiaf CONVENITNCE AFTER COMPLETION OF YOUR PRESCRIRED
TOUR OF DUTY, PROYVIUEDL r7%y «45L Lisvit Al LLAST 18 MONTHS OF CONTINUOUS CRFDITABLE
SLAVICE OUTSIOE ITHE uUNIT TTHETIES,  MOUEL LIAVE AND HOME LLAVE TRAVEL ARE CONTINGENT
“ “Leh, AWD CONTTMPLATION OV AGIENCY OFFICIALS THAT YOU wilLlL
L UNITED STATES IMMFODLIATELY AFYEH HOME LEAVE OR UPON
i THE UNITED STATES.

UPON YOUN #ILLINGRESS T4
HLTURN TO SERVICE OuTS122
.COMPLETION OF AN ASSIGNVIS

YIU ARE ADVISED TesT #4¢ MOKIFS DUL YOU FROM THE GOVEHMMENT MAY Bt APPLIED N
LIQUIDATION OF ANY JNCEBTILOILT S5i9180L FHOM VIQLATION OF THISG AGREIMENT, YOU wiLL Bt
AFFORDED ALL 'NORMAL RECCLTTf N APPLALING OLCISIONS MADE PUKSUANT TO THIS AGRITEMINT,

hawe OF tMPLOYVIEL S0

PTC010, dnaernh S, =, D

11, TOUK OF DUTY ABROAD

1. RAME OF POVT ©F ABSi1GhwEnT
Yiexico Clty, Marics

T. PEBICH OF S$IRviICE ABNGAD 59 PSP LR IBIL i 4. 9, G C BELCS

A stannano Toup OF DUTY ¢4 18 wmwT et X C, NCNSTANGARD TOus O DUTY OF __________ MDNTnS #OW
5 T T THIS TOUS ONLY Foa Twi LMPLOYEGC S1GNING THIS AGRILMENY,
A ouRta s doddiaattotiings (See HR 20-18)

T T R QUESIED Tvr e rieibed )

-, . CPERATING OFF IC 4 AL

8 COHCUR
* RONITINGARD AU ©F LutT G# =t - . e < s e s e o e n
PRrYIOUNM Y APPROYID PN wo 3. ce fautin gaavice Seruty cispcton

ny oritreas

T T T T eenvey T

LISECICE D¢ PIRIDANt,

4 / i1k, pluvAntnl PLACE OF RESI0INCE

- coam - - - w -
J. ¥9us "Hismanint o480y e £ tya g*

e eriase 1o smiim e, neeets Yassst ey teantresatariom i ey M
O E5VmRB Nl R S EBVEIYN LSS LWL BB .S Trey.sac A e 22 (R AN TR B N I I R L R A A R
PLO el P A 20T,

4. 1% 24y .TIVItNs 35 P FiPMemg B’ Lete 7 sfsef g% 4 38 tr'su K gkl taf FFsiels R1wl [ tay Bl o r 93 SIPEide

.
T % B 4 4Pt Ri v Sk PDIF LB R TR0 8 CBY LN F064 FTalby, AVg FTraautdyciorg

A 3P 83 P BIVSOLA > Rec- arE 1>

Fe By (SWE.TRI AL vP LR e St o w' teop ce@) S feo® F.1 TPeebre® VI 8 FEgt wRr- oA, R IR R AL Y
Tilaw B VYwt Qe BRIl Ir pauczE 2 4, @ 2 L% TEEDIRLRL P R o9 e BEDTLaN v st WV % TP as r 8 Fage
TEh tBee- L 194 e0T S 3 D R L R R I A I R R T I TN N R B R B e AL
$3r e f Tt ATEE Lses $6 V. £8 e T [ I EnNe crwa TN tmat s #s SHIAGRISE AN AN Er ' et
stetymEes BE Ve IR E L R(Lucse B B R R ) VIaTa ad1I M. Bee aTEAYNNiM, PRLTIECS <(WAIBAS 4 am,

S dis WEEBL RS V%L 4B Tapetsd PR~ w * tweie wacd Beah taox
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SECRET

twhen polled Iny

$. PHYSICAL DOELLINYG FLALS (Forovorent Pla-o ol-Hesiderie S CINIG PLACE BEG ittty fFequoated FPessanent Floce of
wnless addrear 1n ate~ @ io approved yn lisu thereat) Resadence il Jelloresd Iove item §)
FuLy ADCRESS FULL ADGRISS

2687 Mattox Creek Drive H/A
Oakton, Virsinla 22124

- L

DEPYTY DIRCCTOR Toars

APPROVED AP¥ROVED
v onxcvon@ 7/ CIRECTOR OF PURSONNFL e DATE
éﬁt¢%¢fi/(¢ 3 : i

1¥. HOME LEAVE POINT

{NONG THE PLACES YOU MAY REGQUEST A% A HOGME LEAVE POINT ARE s 1% PERMANENT PLACE OF
RESIDENCE SHOWN ABOVE, MEALGUBKTERS ARLA, AND WHERE YOUR CHILLEEN, PAHENTS, PARENTS-
IN-LAW, BROTHERS, 5)51(”5. ahalntkS-!H-LAﬂ. OR SISTERS-IN-LAS #L5)10C, .

YOU MAY REQUEST FOR APPROVAL 39ML OVTHEK POINT SUDJECT TO THE »»7YI310NS OF
HR 20-30B(3)(C). THE REQUEST HUST BE ACCOMPANIED DY A MEMGYAGLyM LAPLAINING THE

CIRCUMSTANCES. . .

9. DUSIONATION PER 1TEIN 7 ABOVE 10. CISIGNATION PLA 720 8 aBOV],

FULL AGORESS, .. FULL ADORLSS

6633 floadly Road .
Manassas, Virginia 22110

£oaLUR

QIPUTY ODLRLCTOR DATE
BELATIONS®IP OF YULATIVE AT wOws LEAVE PO10Y
?hrnnm-in—lnw .-

APPROYED e . APPROVED

n ® ncvon m ‘,’y / CIRICTON OV Pensonats oate
1Y
W (:2“9,’éi4v//( ! e 4 7

DoLOTIE CLIRTIFICATION

- ———— - —

! have road and underatant gy service obllgntlcr{n and travel entitlecents
an doacrited (n tLia agreozant,

i A b i A £ ,.,-npm-i ~ At R - ve
Cignatune hoo 0-.5/ ‘\/ - ? /’:‘, f‘.u
. e? g o L 3
J’ ‘vn’( Py . e ‘/ﬁ § O A T

steact

By
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- SECRET ~ — ,

. {otitt FILLCD N -
‘ ¢
QUALIFICATIONS SYSTEM RECORD CHANGE
. = 4PFLICANT CCOING DATA ' .
$ 10 [2 apeL, No, |1 wame ’
. b-pici 18 MUST CONTAIN DD G113
<o 2] . :
4 DATL OF BIRTM_ . 9. DATE CLODTYL THME OATa aApcve (1TEvS 2 ThAy 5) Witk BE FiLeo in
"o DA YR Ho CA YR WHEN CODING AN APPLICANT FCR THMC FIRSY Timg, THNIS
g [ FORM 19 THCN ATTACMHED TO FORM 1962. MASTER QUALIFICAe
, l I l TIUN3 COD'NG RECORO,
TLAMNUEGE CTDING DATA - FORM lllc
* 1, 10 |2 empLovEL NG.[3 mame 4 LANGUAGE DATA C€ODE
3JercrrERs BASC COOK R w P ) v T YR
< 3 e > 0
., DATE SLUBMITTILO 0. DATL OF BIRTH 1 .
: wnen roam hllic penotes ne Lanouaat -

"0 oA ] 0 oA YR ;
‘ COMPETENCE, ENTER THL FOLLOWING IN . !
* l . l : ' l l i7em 4: "NOs+LANGUAGE” (12-016178) . !
. .
M .
‘ — - CAILCEGE PROTICICNCY TEST DATA. - i, .
. : : Ll
1. 10 12 empLOYEE NO.|T. NaAme =, CuDE 9 LANGUAGEL DATA BEFORE TCSY N 3%» 1
< 3JeLLTTEAS ~C=A=0 . -loast coor- R’ w P1S U LR RGH i :
25658 Pre, [ C 'BLiE|/]3 49
- 5. LANGUAGE DATA APTECR TEST _ - |7-oate or rest DATA FOR Xz -
AS€ CODL R W P|s 7] T {YR 0’ DA va CXTRACTE g
. , P o S > . i :
‘), . ! [ ] 7 LANGUAG t 3
LI L1 1311 Bl [Tl d2) 11 17761 vomeed i f
- 1)
: GUALIFICATINS RECORD CHANGE: !
1. 10 . tup/aPPL NO.T3 Namg - enTER Unoca "TyRL" o ]
3-LETTCRS . A = ADDITION YO RECOAD
<. hp i € = CHANGC TO LX13TING RCCORD
D = OLLLYTION OF DATA FROM 5. STiNG RCCORD ) . .
TYPL ‘ cooe 41 . i coce # 2
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.. CERTIFICATION OF LANGUAGE PROFICIENCY

LI L LIS S I NaML (LAST.FPIRST-MIDDLE) 3. TYPT CHANGE 4, LANGUAZE PATA PaIOE O TEST
A= Ay OBt [LAN,CODRE a n] o] u Jr1/t]rar
e C v CHMANGE
&335¢2Y . | piccoro, JOSEPH 8. o~ oriere
. LANGGASE TATA AFTIR TRg? 6. DATC TE3TLD

LAN.CODE L]

7, DAYE. OF BIRTH

8. GRaDC ».

CFFiIct OR DIVISION

U J1/T{VIAR

02/11/76

12/12/35

13 1A :
NOlTiCE TO PERSON TESTED 3
10, ON T~E DATE SHOWN IN ITEM 6 ABOVE, YOU WERE TEsTep N _ SPANISH BL18 5
AND YOUR TEST SCORLS ARE AS i\ou.ows. (NAME OF LANGUAGE) | 3
L 2 . 8 i
READING WRITING PRONUNC 1AT 10N SPLAKING UNDIRSTAND ING L% LERD | = INTERMIDIATL ;
' . ) TEST S = SLIGHT H = wiGH N
1+ R L+ E I RATINGS ¢ = ricventany i mative | £ )
LU, m{waRras '+ Indicates not tosted or P_rqulr,nuon sncluded in Speaksng grade}] 12. SiGhNATURL S f‘ :
. - |3 2

W

H - n
. Lo 3
- . -

13, TesT NUmBeR B
L , 27137
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v - * KEPHOOUCTION BY OTHER TS
S E C(h\'\ 188UING OF7ICE 18 PROMISIT
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;(l..C’u yNIT NOTIFICOD

__A:u.mic:» 18SUED/ALATIED ay AY \ I \ STAFF
7I0M UNIT E . ] 4
T e A T N
/ N[ 7 ‘\ 7 ’\&; s
- 4 " |8
; “YI(T'C ° )
X i \
1 839692  ELA497 PAGE 21 IN 889961
} | TOR11415532 APR 76 ] se0a2

s’ E CRET 1415192 APR 76 STAFF Joscphs, ﬁcwco
CITE[ 32942 V - . L
70t DIRECTOR, : ; ’ . o :

-

Rvan@ C o . ok :
1. “WTSH COMPLIMENT MESSRS, PICCOLO AND SILEO ON THEIR = i - .. --  fu= 4

MANDLING OF CU SURVEY ATL | ‘THEY WERE WELL PREPARED IN ADVANCE, & . .
WORKED WARD WERE, AND WERE VERY SELF SUFFICIENT., CAUSING MINIMUM . o
Q;SRQPT}ON oF ST:TION’ACTIVlTés;u THEY DUG DEEPLY BUT HAbE A GREAT ; 1;' ’ %%
sr?oar‘ro BE‘ZCONSTI(J%}:fIVE’ AT_A’EQ‘TIHES. RATHER THAN JUST PLAIN .
caxfi'cu.. ONCE ue_‘cc':r/ GOING THE FEELING THAT WE WERE BEING IN® a |

: S U S

e lad

L Srammst ATy

SPECTED QUICKLY DISAPPEARED AND WAS REPLACED BY BNE OF TEAMWORK. .
2. .ASICE FRON PROVIDING HOS WITH OUR CI PROFILE., BENEFITS

o

ACCRUED TO THE STATION FROM THE SURVEY. IT HOTIVATED A USEFUL SELF<

iy '3

ANALYS‘IS BEFORE THE TEAM ARRIVED, THE TEAM'S STUDY OF HQ@S FILES,
WHICKH MOS7 OF US WAD NEVER READ, UNCOVERED VARIOUS lNDlCATOhS WHICH
" GAVE GETTER PERSPECTIVE T MANY OF OUR CASES. THE IAFORMAL FRANK
DISCUSSIONS RESULTED IN A NUMBER .OF IDEAS FOR cunzts WHICH WE WILL
T WAXE. W& LOOK FORNARD TQ RECEIVING TWE TEAM'S FEHMAL REPQRT, AT
‘;uum‘ TIME WE KILL COMMENT ON ACTIONS TAKEN AND PLANNED., AND

" PROVIDE A FEW [DEAS MWICK MIGHT BE USEFUL FOR FUYURE SURVEYS,
SECRET

S
2
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. crel ]g3ears 1 :
; To! DXﬁECToR. : :
. o - Q) v E
. WISH COMMEND MESSERS PICCQLO AND THgMPSON FOR EXCELLENT PRO= Q L i
P — — : : [ :
~--§——-—-~--rss'sm!‘w. WORK IN | |, DURING RECENT C1' SURVEY, BATH : £ 3
T 0FF1cERS MADE DETAILED STUDIES OF CASES, FILES AND STATION N T
: ACTIVITIES THAT RESULTED IN SOUND ORAL RECOMMENDATIONS FOR N A L
3 l”"ovéMENr. WE ARE IMPLEMENTING THESE- nsconneuuArons AT ONCE, ;:§\ ' :
. ( :
j SURVEY WAS EXTREMELY..VALUABLE roa ALL STATION PERSONNEL, E2 IMPDET- ( b §
’* | | S
f ' \\~§§§§ - ]
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ADMINISTRATIVE -~
Internal Yse QOnly '
\ REPORT OF SE#YICE ABROAD .
To:

Office of Fersonnel, Control Divicicr, Zwutiatical Rejortin

Ll

T AT -
SERIAL NO. e 2 ) YESNIED) A4
. i - LASY - 93" e
. ’ toe (Print) 7-24
' QR85 L5858 (L1000 TCoLL A <.
. ! . ING T LT oS

1

USE APPRUPNIATE SPACTE RELLOW TO REPORY DATA FON fITwES #2357 %8 Ty,

INSERT APPROPRIATE CHDE muMEEN §n “CODE" COLUMNM

TO DFSIGNATE WHITHIR SUBMISSION 18 OF DASIC DATA, COPRELT 1IN, ON CANCILLATIUN (One only)

THE RUMBIE PON THE MONTH, AND LAST TWO OIGITS ONLY FOO 78D,
L

Arrtm 0 OF) NO. 88, HIVISED.

aLroaT UATLS DY USING

PCS DATES (#F SERVICE

ARPIVAL O/% DIPARTURE 0/8 Te¥q o DATA 3;; countey
wontw pav Pean NONTH oAy vtan cone anLy cooe
t . 9¢3 (FHeeic)
213,28 | 27.20 [ 209.30 | 31-32 [ 33.34 [ 38.38 | 3 . ccestarion 37 ETYEY) 40.42
- $ . CaniitiaTION
TDY DATES (F SERYICE . ,
AORIYAL 0/3 DEPARTURE O/8 Tof of DATA BZ: ARLALS)
wowrw varv YrAN vowtw oav vEAR 2 Tor s ; cose oNLY - N C00E
. Bosic . R
23-20 ! 27.20 | 19:90 | 3v.32 | 33.36 [ 3838 | 4, co“uvw-) 37 a5l 39 wggffk_ﬂ 40- o1
$ . CaNIELLATION . & -
. T ; e,/}fﬁ
P
ol3| 2|2\ 2|¢lelY] 1176 a2 jem1sIn! 2/l

T

OFFICE OF PERSORNEL 112 ONLY - PUNMCH AREA

I
SOURCE DOCLMEST 9L ZERTIFICATION -
. LH-/uu voucuta ! cisraTCH
i
caste § 2LTY STATUS OR TIME ABC ATTENDANCE ALPORTY
oTnem (Specily) ’
DOCUMERT 1OENTIFICATION NO. [srmer oatesrenioo
| dZT 2676 o] Y22/26
[ITTYIT 7~
ratranio oy “ooer anasveven se #807C CATA CEDTIFILD COPOILY. DASID LPUN 3OLICT
oce CONTHIOL BOLLBINTY eoCusie? CHTLD
LT L seriviee. ctoe, DATE ; $.t0av e
* ~’4 Y,
'( B " ervisian g-'&y?‘ di(_{’{./dj’
THIS REPORT WiLL B6F FILED 10 ToI QFFICL OF 7['30.”(
IR THE INDIVIDUAL'S OFFIZiaL PERSONNEL FOLDER
P L1 T Pt 1e-ion

ADMINISTRATIVE-internal Uso Only
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PRASONIURIT NOTIFIZD

b S— |

l STAFF
| o ARYANCE CQEY LBSUER: SLQTTER RY . _AY z -
A bl RP. FILE . VR . £ ,//‘J q( """"u/ : :
. N v 4 v 2
A M | Tk .
ACTION ¢
Q .
Y 839052 ELA497 PAGE 31 TN 889961
| TOR:1415532 APR 76 || 32942

i cTe | s2ve2

Y0t DIRECTOR,

SECRET 1415192 APR 76 STAFF : ‘ Ca/kzg::__—

RYBAT SGCHART

1. WISH COMPLIHENt_§E§§B§:TE;£;OLO‘;NQ¢§1LEQ ex_THELR : L B
WANDLING OF ql_éggzgl_glijjiill"ruékuaae WELL PREFASED IN.ADVANCE, |
WCRKED HARD HERE, AND XERE VERY SELF SUFFICIENT. CAUSING NIN UM
DISRUPTION OF STATIGN ACTIVITES. THEY DUG DEEPLY SuT MADE.A GREAT | . ; f

© EFFORY T0-BE CONSTURGTIVE AT ALL YIMES, RATHER TeaX JUST PLAIN

“v e

R

- ovgys

E

CRITICAL. QONCE WE GUT GJING THE‘FEELING THAT WE XERE SBEING (N~

SPECTED QUICKLY DISAPPEARED AND WAS REPLACED BY \E OF TEAMWORK, ;
2. ASIGE FROM PROVIDING NS WITH QUR CI PROFILE. BENEFITS _ ’
ACCRUED TO THE STATION FRUM TWE SURVEY. IT MOTIVATSD A USEFUL SELF-
ANALYSIS BEFORE THE TEANM ARRIVED. THE TEAM'S STUDY CF NQS FILES,
WHICH MOST OF US WAD NEVER READ, UNCOVERED VARIOUS INDICATORS WHICH

T

GAVE BETTER PERSPECTIVE TG MANY OF OUR CASES. TeE LASCRMAL FRANK
D1:CUSSIONS RESULTED IN A NUMBER OF IDEAS FOR CrASES wWICH NE WILL o

CMyME. WE LOOK FORWARD TQ RECEIVING THE TEAM'S FEawalL REPQRT, at ‘ s :
WrlCr TIME MNE QILL COMMENT ON ACTIONS TAKEN AND PLANNET. AND - 1 |

. 7LOVIDE A FEW [DEAS wuICW MIGWT 8Z USEFUL FOR FUTURE SURVEYS, 1

: SECRET T
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\ . 22 December 1975

MEMORANDUM FOR: Ch{cf. LA Division

SUBJECT © ¢ Mr. Juseph S. Piccolo ~ Completion of Senior
Operations Course #2/76

1. Mr. Piccolo attended the Senfor Operations Course from 3 November
to 12 December 1975 (SOC ¢2/76). Individual student grades and class rankings:
have not been used to evaluate student performance. The diverae background of
the students and the nature of the course material used {n the SOC preclude )
formal testing., This memorandum attests to Mr, Plccolo's satisfactory comple-

tion of the course. ~ ' .
! . +

2. During the six wecks of the course, 597 of the time was devoted to
subjects and activities directly related to operationn. 1nc1ud1ng 302 devoted .
to "hands-on" time with techinical equipment and "on-the-strect' practice of
tradccraft. 31% of the time was devoted - to material broadly categorized as
"ops management," including about 10X on the Sovict and China targets. The:

i final 102 of the time was devoted to subjects categorized as "management over=-
L view and ops support,” which consisted of meetings with DO divisfon and staff . -
B chiefs and visits to labs and other ops support faci{lities in the Hcadquarters
i area, The ten officers in the class ranged in grade from GS-12 to GS-14 o
: (average grade 12.9), average age was 43.6 (Mr. Plccolo's age 18 40). The
class members' average ycars of Agency service was 16.8, and their average

years of overscas service was 9.2.

AT, ST N A hapopn s <« o

¢ repp

PR
-—

i 3. The six weeks, normally 30 days of instruction time, wis shortened

to 28 days by the Thanksgiving Day weekend. Of these 28 days, Mr. Piccolo
apent 8ix days in intensive training in Persuasion and Manlpulatton Skills as
taught | | He_spent approximately another eight and one-half |

days on technical tradecraft
and usage) and street tradecraft
[ Jetc.) including three days intensive practice of these skills {n a live

, exerclse conducted[:f:::::::::f ‘Another five days were spent at Headquarters

: meeting with the chiefs of all DO divisions and ataffs, and viaiting three

; operational support laboratories in the metropolitan area, The approximately

' cight and one-half remaining days were consumed by a combination of miascel~-

i lancous operations management subjects, student seminars, and term paper

! writing (though the latter was accomplished mostly on the students' own time).
This running of the course was keynoted by remarks by the ADDO, and the
Headquartera week was climaxed by an hour and a half with the DDO. The guest
speaker at the graduation dinner of S0C #2/76 was Agency Historlan

Dr. Walter Pforzheimer,

: £2 IMPDET
é Cl. by 056184
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SUBJECT: Mr. Joseph S. Piccolo - Completion of Scnfor Operatfons Course #2/76

4. Wr. Piccolo, as a 40-ycar-old CS-13/4, was at about the average age
for this class and slightly above average in grade. Although formal grades
are not glven to graduates of the SOC, it was the consensus of DTS staff
‘Instructors involved in SOC #2/76 that Mr. Piccolo would almost certainly
rank nusber one in thig particular group. Bringing to the class broad opera-
tional experience and understanding. Mr. Piccolo was an active participant inm
the six-day\ \and made contributions based on his own
[f%fffffffff]past. The tradecraft instructors Who conducted the live problem

described Mr. Piccolo as the best student-'in street tradecraft.
One of the Course Coordinators commented that Mr. Piccolo, "exhibited, more
than any of the others, the ability to lead the group.” Mr. Plccolo's term
; : paper on the subject of how | ]

- was careful and thorough and was described by the panel as "an excellent overall ' .
plan.” To a man of Mr. Plccolo's experience, at least some of the course may . 1
B have- seemed a little basic or redundant, but he never let it show, and always
! ) took part with the same enthusiasm as the more junior members of the clags.

¢ oama

} S. A.copy of this memorandum {8 being placed in Mr. Piccolq’a offictal
personnel file. ' " . .

e

) POR THE DIRECTOR OF TRAINING:

; . . ¢=~:;;7‘CZL_C()'
o . JOHN W. DAYTON

Course Coordinator
Senior Operations Coyrse

e ey o e < 53
-
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REPORT OF SERVICE ABROAD
Ortr'ice of Persounel, Coutrol Division, Statistical Reportin
SERIAL NO.
Las?
) (Frynt). A
- P " . -
CATES S L i Lot
i
S
UL APPRQOPRIATE SPACT DILO® VO REPORT DATA FOR 1 1TuiR PCS OR TOY. INSEAT APPROPRIATY (0OE HUMBER IN "CODE™ COLUWN
TO DUSILNATE SHETHER SUDBMISSION 1S OF BASIC CATA, CORRECTION, OR CANCELLATION (One only). ALPORT DATES OY USING
Tel NUMGTR FOR THE MONTH, AND LAST TwO DIGITS ONLY FOR YEAR, REFER TO OFF NO. 5B, MIviISED,
PCS DATES OF SERVICE
ARmivay 0/3 DEPARTURE 0’8 . TVPE OF DATA COounTRY
wintw oAy vgan wonth oav vEan V. pes (Basic) €aos NMLY coot
s.20 | 27-20] 29.30 | 3v.32 [ 33.34 | 95.3¢ | 3 . commtcrion ) ” I ED 40-42
) $ . CANCELLATION .
O S oM S ; =1 7/ ,ﬂ,'cﬂ/('a'{)dﬂ AT
oY OAYES OF SERVICE
ARRIVAL 0/8 OFPARTURE 08 T Ivet of bata 3;: AREA(S) B
woutw bav veaw woutH oav veam coce ONLY coot
2 . VOY (Pasic) fl
2826 | 27-20 | 29:30 | 31-32 | 33-34 | 33-36 [ 4 . commgcrion 13 3039 40+ 42
$ . CANCELLATION .
OFFICE OF PERSONNEL USE ONLY - PUNCH AREA .
- ]
SOURCE DOCUMENT AND CERTIFICATION -
TRAVEL VOUCHEA DISPATCH
)} caone ’ BUTY STATUS DR TING AND ATTENDANCE REPORT
4 et e e e
oOruiR (Specily)
DOCUMERT (DENTIFICATION WO, - aocun(nf';u!;/ﬁ;;‘;o——;m— ’ - -
o /(I(' .
| TIA CSET3D L (e XS
[YCYITYY o~
raLPaRio By 1P NaNITIYED BN A8OVE OATA CLOTI7 140 CORNRICT., YASIO UPON SDUNCY
2o Contasy sec.mEw? ) BOCLMINT CrtY Y
St A —IA s - ¥
...4:' $ 1 trrtren Lree “"-/, S sI1snatyunt ‘. -.‘:;/ e E
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FIELD REASSIGNMENT QUESTIONNAIRE

00 RQT QUwrLETE FO’\ HEADQUARTERS USE ONLY n
vatg (Ffrom ftem 5-2)

NAME CF tMmPLOYIL
b

m#ﬁ—ﬁm j”n‘ 934~m1a\“mmm | STATION 08 8A3l

SATU tree tte 3\“ NAME OF SUPTevizOR

»;—.%Amm Piggolp 1} ::M:?ﬁl‘““ o Baymond SwAder ol 8ers Ao

CuRRENT COVER

D ps Officer/DCOS
8 Dec ) GS=13 Mana
TO BE COMPLETED BY EMPLOYEE
tA. (::';ugiorcu Aarivat nio. ;tggggs:: cate of |‘c. é'\“ré:ll's 2:1’500: [ALESR TR 2::::(&2:{?( 1O RLPURT 10 DUTY
0 Sept 1973 5 Jan 1976 19 Jan 1976 5 March 1976

2. NUMDLR AND AGLS OF OLPLHDOUNTS WHO wilt YRavgL sitw YOU:

Thrae (3) Dependents Ages: JZi 5 aad 4

3. PLASONAL CIRCUMITANCES THAT SHOULD BE CONSeJLRED ‘IN DLIERMINING NEXT ASSIGHMINT:
i

Adaquate medical facilities or alronsonablc'proxietty to them,

i
i
1

1

'

4. LIST YOUR MAJOR DUTIES DURING CURRENT TOUR (3ve apecial note oo teansssttel fora).

ynputy Chief of Station, aupervising/managing - support/ficance aud
fecords persounel and activities, handling Liaicoﬁggigggihggigiiﬁanou. .
pecurity Service, managing vperations directed at '

| and terrorist movement, and handliag ‘h°L4444444444

4. TRAINING DISINID
INDICATE @wAY TRAINING YOU QILIEYE YOU SIROAD WaYl QNUERIRG Tuf &fa? SEvilal Vviass

o

raining should be keyod to provide an oven brosder bgse fer the
oatinuacd dovalopment of =y overall menageseunt skills aad poteatial
hich have fnitially devalopod through oa tha job application.
ouraes should be thooo avsiladle to supervisory lovsl porsonnel,

o Operationsl Tratauiang voquiroment that should be sottoftied o8 soon
48 pooalbla 1p the Goviet Operatlioocs Course,

Xy

Tl rmogr (L By RN

PRASEEN |
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L. VREFEEENTT boe SIUT mnpteNE T

ah. OFSCRIBE RIIIsLY Tuf TSPs OF #5u8 efuy AN FEIETE F U2 NEal anr v . N
I am [nterested {n remaining in tae "managerial cone” and in obtainiag =~

positica that will give me fncreased respounsibility as well an careeg
growth througih promotion, bBased on my experience and performance as
Acting Chief of Station Hanagua for two mouths iu 1968, Deputy (hief of '
dase Kid de Juneiro for the last 10 months of my tour in 1972-73 aud
present asaignmant as Deputy Chief of Station Managua, I request asoign-
ment to a ‘position which entails supervision of several employees and
requires exercise of managerial skills and judgement., 1f assigned to
another tour overseas, a position as Deputy Chief of Station in a medium
to large size Statiou would be preferrcd, If assigned to Headquarters,
I would like to work where an overviev of the related operatfonanl and

managerial activities can.be experienced. If the above assipnmentgsare
wy opcrational knowledge would

not available, s tour which would brraden
he dgaxrrﬂ ’g. SI' D‘“"‘nn china nps nct‘l“t!ﬂ or nI(
EXTENY L@ rGRRLNT TO(& B8y CwLOnING KN aPPROPRIATE BOA. ALSO INDICATE PoTTrAFNCE

68. 1%SICATE IF YOU DESINL O
2nd, Jed and 4th choics) 1y REVAINING BOXCS.,

FOR NEXT RECULAR ASSIGNMENT BY FLSEBTING 1. 2. 3 % 4 (for lst,
COWPLETE ALL ALTERNATE CMOICES AND OPTIONS IN ALL CASES EVIN THOUGH YOU ARE RLQUESTING AN CXTENSION 05 YOUR
TOuR.
. . - . , - -
- G EXTEND TOUR _ . 3 wonTHs /AT cunrent station To 5 _January 1976

. toste}

BF ASSICNED TO MDOTRE F4R A TOUR OF DUTY: INSJGATE JOU NICE OF DIVISION, STAEF OR AEFIZS.
m sy cvoicr FI S TAFF FLT) Cnolcsgh bi is'ion IRD CHOICT ‘\'ﬁ ) Div Lgig
CRAPNIC ARFA O

:14 ASSISNCD‘Jﬁ ‘2’){ 0‘ FL‘D STATION. “““Elﬁimﬁlgrigiouno T ey %Eﬂ'('blillir'i')'c :
et ettt st N i

@ 1ST CHOICE IND ERQICE

m AETUAN TO MY f!l.h(k' S'lil"h

PREPARE UPDATING OF PERSONAL SECURITY INFORMATION IN ACCOROANCE WITH DOI-F 280-8 -AND FORWARD UNDER

SEPARATE. COVER, INDICATE DATE FORWARDED OR TO SE FORWARDED.

§ T0 BE COMPLETED 8Y FIELD SYATION

PEAFORNANSE GF THL EMPLOYLE AND.HIS PRIFLIRENCE FOR NEXT A33(4nuENT,
G:

J7- 1. CONSIDERATION OF THL EXPERIENCE A%%
tNDICATE YOUR neccuvgwﬂnqw UG Mm% '0[11‘ ASSIGNWENT ANy TRAININ
Given his steady, relfable asnd productive performance, every effort
There con be no

should be made to accomodate his expresaed preferences,
doubt that by temperament and experlencc he would be of greater value to
the Nrganization in the field rather than at Headquarters, but a tour at
ieadquarters does appear timely now, following the past 5 yedrs in the
field., I do not honeatly know how he will perfora in Staff work, being a
Pield Station activist, but the expetlence should have a further

broadeniuh effect upon hin. ;
T0 BE COMPLETED v APPROFRIATE HEADQUARTERS OFF 1CE
@. 1% CONSIOERATION OF THE EXPERIENLE Aul PERFCAMANCE CF THF EMPLOYLE ., MiES PUEFERINCLE FOR NULXT AT INMUERY | AND THT
:'AFI‘INC REQUIREMENTS OF YNUR COMPONENT . INDICATE YOLR COMPONENT S RECOVMINODATION FOR MIS NEXT A4S D(.'-II(NV AND
RAINING.

RS B Vem <

S e

Subject has been approved for assignment to llcadquarters,
LA/COG.
) ‘,”?' ”l‘§”m .
24 Jul 76+« C/LA/Pers SiaNATLRS H.L,’ Berthold ]
FOR USE BY CAREER SERVICE

DATE

B APPACYID AT IGHNULNT:

10. CWPLOVEL NOTIFILD BY DISPAICH AG. catto
S —
CABLL WO, [TSIE-N
[ —
TLAsteR SEOVICE WtP@ITINTAY e tate
TR
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/
--(.‘3 . L

ADMINISTRATIVE - INTERNAL USE ONLY

CTTRITRE AT v
T .

.

;.

’ NAME OF IMPLOYEE (Lll'-’lr"l-ﬂl.d\llcj. T L O U TP TR T I R SRR CUAEN NUMGL R i %v

PICCOLO, Joseph S., JR. i 76-001S ' '

z :
: There is on file in the Personal Aff;urs Branch, Benefits and :
: oo i
° Services Division, Office of Personnel, an Official Disability Claim ;
File on the above named employee (or his dependent®) for an {liness, :

f

injury, or death incurred on ___4/21/75

! This notice should be filed in the employee's Official Personnel Folder

’ as a permanent cross-reference to the Official Disability Claim File.

OATL OF noT(CE THILNAT Y P e, G TAlSENTAT LY

Livioe oo g

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

1OM LOTE sor erierrer vrenian ADMIMISTRATIVE - INTE&NAL USE ONLY | canre
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Pt

SECRET , :
(®hen Filled In)
REPORT OF SERVICE ABROAD \ T
T .l i
. " 1
Office of Personnel, Traniauctlons and Records Branch, Btatus Hectiop ,
2. !
NA
SERIAL NO. M
LAY rinst , M1DDLE
1.8 (Print) 7-24 . '
OR8¢ n @ ; : Nl 2 . 7
/ 51 L200C0LL AV /I : o
INSTRUCTIOMS ‘3
USE APPROPRIATL SPACE BILOW TO AEPORT Ha¥a FOR LITHLA PGS OR YOV, INSENT APPNOPRIATE CODE WUMBLR (N “CODE" COLUMN
TO OUSIGNATE WNETHEN OSUSMISSION IS OF D8SIC DATA, CORRECCTION, ONF CANCELLATION (One only). #ePcst DATES OY USING
THE NUMBER FOR TnE 8ONTH. AND LAST 790 DIGITS ONLY FOR YEAR., REFEN TO OF 1 NO. 98, RLVISED.
PCS DATES OF SERVICE
ARRIVAL 0/9 OIPARTURE 6/9 TYPL OF OATA 3:: counTay
uoRTR oav vese L11AL] oAy 7es e 1. s (Basic) gopg ! onLY . 2 coos
28-26 | 27.20 | 29-30 | 31.3t | 93-34 [ 29-98 | 3 . comnccrion D 4042 i
3« CANCELLATION g !
o . - 72 A4 . '
A7 1743 / Lz, ¢ clilo
- TOY OATES OF SERVICE i '
ARRIVAL O/% DEPARTURE O/8 TYPE OF DATA :;: ARCALY) , !
wonTN oav rean IR [ 134 fe8 ‘2. toy (n"“)” cooe [ 1184 .tuu ;
29-26 | 27.20 | 29-30 | 1.3z ]| 33.34 | 95-36 |4 . cormecrion 27 20]20 20.43 i
$ - CANCELLATION R B | . £
: ’ OFFICE.OF PERSOMNEL USE ORLY - PUNCH AREA : - {
SAMCE OOCUMENT AND CERTIFICATION
. TRAVEL VOUuCHEN DISPATCH
H
. >4 canLe OUTY STATUS OR TIME AND ATTENDARNCE SEPOQT
orute (Specily) .
DOCLHINT 1OENTIPIEATION Ny, ooCuUKINT nnuuu
KL D PSS 9//_?
[T
ragraneo oy s4Peer sseeteris on ABOYE OATA CIRTIFIED COONICT. BATED VPCa SHURCE .
2¢e 967888 DO8tovENY o ustat CiTID !
€ 8 SrviRien epe. oaTt LT3 ;] - )
€8T sivipten //f,//.//_'), <} Ii:;"“"f"— . '(I,‘/ - ,'_.J,‘/
IS REPORT widkl BU FILED M TNE OFFICT OF PLRIOANEL .-~
- N THE IBOEVIOUAL'S OFFICIAL PIRSP L FOLDIR
S LUILH R A SECRET [~e==] v
s |

3
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' PO

e .

‘.a-___.‘ﬂa«g-é'.

- TN L
et ® . SECRET = N

-

1. uamd (Loet, Ficat. Middie) . TAtE OF mimtM ) caapt
: Plccolo, Joseph S, - 12008/35 S-13 :
4. OFFICE, DIVISION, BAANCH (0f vverseras slation and . PrEyunt POSITION . EMPLOYES ENTEINSION
i oxioting cover il lateral avsignaent) -
: Po/wi/lkio de Juneclro rs ffficer 5671
i 7. PROPOSED BTATION . PHOPOSIO POSITION (Title, Nvader, Orade)
: Managua, Nlcarapua sns Officer 03¢¢ €N-13
f #. TYPL OF COYIR AT NEW STATION 2. EsTimaAlgD o;n or VV. RO, OF DEPEINDEINTS TO
E REPARTURE ACCONMPANY
f || I 010073 three i
11, COMMINTS '
' .
i Physicals to be taken in the ficld,
- - . ] '
. L R
! )
i !
n.' DATL OF ACQULSY e :m;snuu Of REQUESTING SFFICIAL 15. ROOM NUMBER AmD SUILDINO[10. -gxTensiOn Z, N
18 Hcy 1973 Karl Fleck ™ 32 £317 uqs S671. f; @
i 17. OFFICE OF MEOICAL SCAVICES OISPQSITION ) . / 1:
‘F - !
ot - | ;
Qualified overseas PCS, . , € g
25 July 1973 William T. Golder OXS/pro ) 5 j
1. OFZICE OF SECURITY DISPOSITION ’ ,f
' i
i c
i
|
H 19, OVEASTAS CANOIDATE RIVIE® PaniL DISPOSITION
i s
]
i H
i . y
|
¢ REQUEST FOR PCS OVIRSIAS [vALUATION

:9:: 239. vey P01 eI Bel s(cll' z*)_'}{:;é"g_ﬁ-m XY

(XERERY T}

O B R L
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SECRET

(A/ff //’

FIELD REASSIGMMENT QUEST I0MMAIRE

")

00 80T COMPLETE FOR HEAOQUARTERS ys¢ OaLY

vats (frae jtem 8.32)

\‘-: OF ruPLOYE: (wae pasudo only it 54) OATI( from dtam 3. D]naut OF Suprosisnm (Pous)
Piccolo, Joseph 9 Nov 1971 David %c¢ Grath, 9 Nov_1971
DATE RECTIVIO AY WIADQUANTERS GISPATCH NuMREE DAYTE QECEIVED B¢ '_l"(ﬂ‘ L2 2 XA X
18 Novembor 1971 JIIBRT 8679,
11 Noyv_71
T0 BE CoNPLETED BY BMPLOYEL
1. DATE OF BaATM ]2, sanviCe|d. vYoud cousmint PO3ITION, TITLE - | 8, STATION ¢ PAYS $. roiPt 200
DS ICN A8 tBaDE conmtat reregm
8 Dec 35 D Ops Officer/Chief FI! Rio de Janoiro
Brazil, GS-12 )
_thllllb ta¥tt 1O NEPLOT TO OUTY

[XPLCTED DAYL OF Fimet] 89,
CHECK- 1IN AT HQ

18 July 73

6a. DAYE OF PC3 ARRIVAL |e2. #rsutott0 OATE OF sc.
1N 7IELD orPasTyRL )

33 June 70 30 June 73

AV RER LEave

18 Soptomber 73

7. NUMBIR AND AGES OF DEPENDESTSE %0 #)ILL TRAVEIL wiTw YOU:

3 Dependents ages: 29, 3, 2

8, PEQSONAL CIRCUMSTANCES Twa? Smiuld OF CONSIDIREO - IN DETERMINING NEXNT ASIISAMINT,

None, ‘ o - ' . ,

S, LIST YOUS MAJOR OUTILS OuRtes CuaWint TOUR (see epacsal note on transwitfel fyrm),
(aleo attsch poraceal covas susetsonnsire In accordance » sth CSI-F )45-8)

Chiof, FI for Brazil (Coordinating activities of Station and Bases)

Ops O!ficor for Communist Party Operations. ¢
Ops Officer for Revolutionary Terrorist tional Activities. B
full timoe outside -

Supervisor for.] [full time inside and
Operations Officor and related FI activities of soveral Base Olticers.

16, *Baimane SI0 gt
Intiiats snalt u 0-1“ TEG BELadvd YOM RMBA D BAYE KU INS Tul NIRRT SEPEISsL VIADY

Advanced O;ornttOua Course,
danagemant Courdes in Preparation for assuming positions of incressed

asupsrviasory rea;onatbllsty.

c____

e rcer s.(ﬂl' ‘_..,.".”.‘.--»»-l

o« o :"“ ' ! RS
. -—

RS IR,

R ek

A TR Ve

Fae
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SECRET

11, PREFERENCE FOO NIVT AVZICNWENT .
CESCRINE DRISILY Tuf TYPY OF BORS YOU BOUID PRITER P00 Nt st ASSIGNMENT IF DIPFEOERTY SR0OM Tuat ch"”’)
17 vou wavi w08t Yuan ONF FPRESFOENCT ERDICATE yOoua CrOICE,

14a,
- IN LTI WO, 8 AROYVE

Deputy Chief of Station of a small Station or Senior FI Officer \
position with supervisory responsibilities at a large Station, :

These choices for noxt assignment aro made on the basis of the
increasing rcsponsibility of positions I have held as my career

has developod. This caroer .has includod oxporience in most types

of FI and CI oporations a3 well as somo CA activities, It has
also provided me with supervisory exporience, including Acting - '
Chief of Station for a two month poriod. Assignment to a position

of groater responsibility is desirablo for the continued .
dovelopment of my caroer, . i

— :
INDICATE 7 YOU OEBIRE TO PRTFND YOUR CURRENT TOUR DY CHECRING IN APPROPRIATE BOX. AL3O INDICATE PREFLAENCL
FOR NEXT RUGULAR ASSIGNMENT BY INSIATING . R, 0 3 (far let, Ind. and Jrd choice) IN RiMAInING GUNES,
COMPLETE ALL ALTEANATE CMOICES AND OPTIONS IN ALL CASTS EvEN THOUGH YOU ANC REQULSTING AN EsTLe3 158 OF your

TouR.

12 MONTHS AT CURRIW? OTATION 10—

m- EXTEND TOuRm ‘
toare} ‘

l

!

SOUR CHOICE OF DlV\SIO‘\ oM oresce.

m Bt ASSIGNID TO pOQTRS FOR A TOuR OF BUYY: INDICA .
® sy cmnc(___wﬂ.____.._.___.uo CHOICH o am0 cwoirct Rl

|
AF AYSIGNID to A nvm. FAOLD STATIONG INDICATE Cnoirt OF OTOGRAPHIC ARLA OR _SriClALIZATION |( . '
2 "\t cuorce HY/Centr o cworce _MOXiCQ . dno cnoircr ...Sp&ln—_____J : }
P v

. RETURN ’°<WA‘H‘I)“!“MCE‘99~B'ZG Rica :

i

R L
i : C i 3
! 70 BE COMPLLYED BY FIELO STATION b
T IM CONSINURATION OF THT EXPLAILACE AND PLAFORMANCT OF Tuf THPLOYEY AND MIS PRIFIRENCT FOQ NCxY lclluulql,‘ >j" K
. v INDICATE YOUR ATCOMMENOATION FOR 113 NEXT ASSIGAMENT AND THAININGY H Z’
- COB Comment: I recommend that Subject's desire for a 12-month - 3
B extonsion be honored. His other choicos also appear sound as : 4
' alternatives. ; . : ,
CO8 Commont: COS strongly recommends that Subject oxtend for one- f :

" yoar, He is handling an oxtremely important agent, and we would hate
Aftor no ;o%r however, Subject's

T to chan *21 x'g tiomhi% §ow.

l--gareer u gos g? v

S BOLYR Yv LBl AEN AR RS srhree
AN CONSIBERATION OF THE CXPIRIENCE AND PINFOAMANCE 'Of ThHi EWPLOYES . WIS PRESIRENCE FDN REXT ASSICOMINT
APD VYl STAFFING REQUIATMINTY OF YOUR COMPONINT, INDICATE YOUR (OMPUNTAT S RICOMMEMDATION FOURN wiy wnia?
ADBIGAMERT AND TRAINING,

’ ) Per lIBRS 4729, Subject's request for a one year's oxtansion

of tour is approved,
'_‘ ' /-’ -
)l i, BN

6 Dec 71, C C/WH/Pcrq sianaren llenry Bc;\hold

pag 22T 17 (s

_1QR_y3C 8y CARLLS S(avICL

8. alFEBOVID ANBLEINTY .

aeten -

tS, EWPLOYES NOVIPEED By DItPRIIE wa,

R
caeut wo. [ TY LY P,

TABUNS WOt SIPOF IR AN IR o e orn v s amstas i o ormeres s TR
[ERE L YRS PN

SECRET
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oo CONFIDENTIAL

Cadan Polled In)

Corplote in ar.gievl, Tre 2ste recarded on thiy fure s sssantial 1n determining travel expensey alloesble 1~ con-
nection with lansa 42 grserr~ant gspense, oversanss 4uty, returr (o res8.100nCO upcr separstion, and for providiag
current residerce o5 Zeresdancy information fequived 1n the evant of en e~ployee erergency. This form will de
filed 1n the ersis ee’9 1,08l personnel foldar,

NAME OF EM?LO? 1. ooty (Frirati (Wrdile) BOCHAL SECURITY NUMDIN -
ceole Jo s ool . S 7 ans ] |
' REFGINZE DATA *
i LAST 'Lac: 0' ﬂr.!ml!w\_i N CONnntuvM. u s. fll -m--lnu.l

PLACE OF REMIDENCE Swsts (i TIALLY EMPLOYED DY AGE %L ¢
;.'-uad)

PLACE IN CONTINENT S 128, LF 3% 'l‘YF() A3 PERMANMENT NESH f “blﬂ LEAVE RESIDENCE

o bovno T P C L~ -

I” MARRIED, PLACE 7 ull.ltgl lDAYC Qr MARE!AQ!

oty Chenc (o A 1Y Fad 67

1”7 OIVORCED, PLACE or 911').61 vechge 7 - - - DAYTEK OF DECRER

V7L
AP

17 WIDOWED, PLACE $P /AL OIRD B’A—VI POUSE DIED

DENCE ¥
Fj"f""/)—/"’f"{ 7. : thf"ﬁr l””‘.
2. ’ MARITAL STATUS (Chack mne)
LOINOLI ‘\. u‘ﬂ-ﬂ.lb J IIKPAHA'CD i 'uwoncuo I l moow(g I 1 Annul.i.so

17 PREVIOUILY MARRIED, DICATE WAE(S) OF 0POUSE, REASHRIS FOR TEAMINATION, AND DATE(S)

3. .
NAMS OF 8POUSE - . N - Jrecernons wo.

i L., -m;:fzﬂ:.r.,JAm-.zz e3e 594~ 2¢5F
HAMES OF CHILOARZN ADDRESS s DATE OF AIRTH

[ re ' Iw;.p/
ouuz OF YOUR PATmea 'a:?l- @eavdion) aconess J£ 3 € L. JEIE G TELE PrOnE nO. ( Fog )
- f?  Seead | L7 tmvoanoale, QM TIKS| 5 CH -SRI

NAMI 0' YOUR Ynl. "’ laroie guesdian) . ADDRG S TULE PHONE NO, .

| Trane B, Pt " ‘: A,

WHAY MEMOERIS) OF FL, & FAWMILY IF ANT, HAD BREN 'OLO OF 98,0 APPILIATION ®ITH THE WOANC["!ON (1.4 CONYAC' 13 AR

QUIRED IN AN EMERGENRL T,
Fom.e —f 3 4413./ T =k re £
4. - N ngsq_g_[o B! NON’ ED IN CASE OF EMEROENCY e I
NAME (Mo, Mrs., S0 TLarePicsr-Middle) [ RECATIGNINI®
Pireceh , Tpane R M i
HOME ADDRESS (s .Serees tn, 3rste »u Cade) HOMK TRIE Prusd nwcea(",’ )

f
(€3¢ A E 2l ST [CTid Aupirvnte, Fla. . | S6q-SE3g

BUNINLES ADDRESE (™% ,37+sa08 .0 ily Stete Tim Codo)snl wams e "l-’tovn " nvutuu‘uu.muu VTOLEPHONE 8 RATENIION

VA o

e e e e - i o — e 2§ e e g
18 V18 INDIVIOUS .uhu.ounc R »ee l on HN- .l-‘\' e Vi B wRNT You uu n-( A'Alml' th ‘Aa P ayes )
4176 Aans cR4 0N 04 o pesewr, ] Gry. whe tan BN dosisiara Bn cose of smargansy) i P
r- .
[ S
o B U
oGes Yeard monu‘ma; om 'u" Y | ant otnb. tuhena'lu oa ua.u -...el-r ennimBYeE L VM gmgua: i3 . T ied .\
SAPIDIN BR) N Ve 8.2 by ce N
L

19 THE INDIVIDUAL BowN s 800V E mvvmo or voon'—uunc ’ l"tu.'lrm' m -~
tiun Ao Doliovey yrs merd tor.i

The potsons named ia rtws ) sbens mbp oloe be aetilied 1 soss of sowegesty. 1P VICH NOVIFITATION IS HOT DEYITADLE BF-
CAUSE OF MEALTN G OTwE® BEAIONS, PLEAIE 10 $TATE 1w 178w 4 O THE EEVEGIE 11D OF Tii) #OCn

npire Som T~

LTI ]n = " 0"0' [T} 4

CURRENT RESIDENCE AND DEPENDENCY REPORY

LRIER AN 23

.00

tese 6' Wwes FRE 9 e CONF‘M”,|AL o -‘

"o

T e e
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CONFIDENTIAL /

(Whon Folled In)
3. . YOLUNTARY ENTRIES . s
Experience in the hondling of employes emergencies has shown thoi the obsence of cartain personal data often delays and complie
cates the settlement of estate and hinoncial matters. The information requested in this section may prove very uselul to you family
or ottorney in the event of your disability or death and willbe disclosed only whenciwccmstances warront,
INDICATY. NAME AND ADDRESS OF ANY BANAING INITITUTIONS WITH WHICH YOU MAVE ACCOUNTS AND THE NAMES I8N WHICH THE AC-

COUNTS ARE CAHRI(D‘P

$o7cmpe Bt ad TRosr Co. /\gf.‘.(’.ves ¥ Spvimes)
PR e UM, 2203
”

Jeveplhs S, Srccate TA, -
ARE YOU A MEMIER OF THE NORTHWEST FEDSRAL CREDIT UNIONT E} ves C] L]

1?7 YUS, 0O YOU HAVE A JOINT ACCOUNT? [:an D >0

HAVE YOU COMPLETED A LASY WiLl AND TESTAMINT? &] ves E ' NO. (I *Yes" uirers ia document focated®)

Safa 1279\- y o T~ Gyt
> ! gz;“#( Bk v Tas7 Co. e p, Ve,

HAVR YOU PREPLANNED AN ARRANOGED GUARDIANSNIP OF YOUR CHILDREN IN CASE OF COMMON DISABSTER YO’OOYN PARENTS?
C] YE ﬁ NO. (Il *Yoo® give namela) and aireas)

HAYE YOU EXGCUTHED A POWRR OF ATTORNEY? a vas D NO. (I1%Ye2® owhd poesesa the power of atiomey?)

i e

'Y ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS
. . . :
’z' ¢ FRen-E G- Qor TPV Forrm - .""n—\/zec‘v(/ .S/v../x/ ) —.?“‘»'""

Jolboow 7. o foe o dar i ‘

R. t.re (fﬂv«._)) : ‘

B, Aeifar. (£72aw) o . : r

c, I~-Lﬂ;¢$ a ». - ‘Y
mﬂ_ Mmmm M. lv",vf?”-

Rz R ferx 342 B A 1. i

A Ava ss» s, v, 22/0

rel: (73) ' 3¢8- 9 2¢/

vonsU Ay e DAty , SramATLAS /’_::_> e
ool De.. 7¢ e, PO CL. . & ff/;;ffi”. /1

CONFIOENTIAL 7
~ P '
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= SECRET “ .
(®hon Filled In) .
REPORT OF SERVICE ABROAD FILE ! \
. [ To: PIINCHED : R
Office of Personnel, Transactions and Records Branch, StatlLs SectS%i‘ffE;
SERIAL NO. NAvE .
LasY (X111} ¥100LE ' |
- 20 _ Peint) . 7-26 .‘
[A5eSS ?frrﬂ/or dateph b - ‘

leSTRU.‘TI')dS ) |

UCE APPROPRIATE SPACE 0£L0® TO RIPORY DATA FOR EITHIR PCS ON TOV, INSIRT APPROPRIATE COOL WUMBER 1N “COOL® COLUMN )
. TO DESIGNATY WHETHER SUSMISSION IS OF BASIC DATA, CORRCCTION, OF CANCELLATION (One only). REPOAT DATES BY USING
. THE NUMBLA FOR THML MONTM, AND LAST TWO OIGITS ONLY FOR YIAS., REFEIR 10 OF1 NO. 88. REIVISED. -

PCS DATES OF SERVICE )
ARRIVAL O/8 " otramtuRt 0/% TYPL OF DATA . 8;: counTay P
eonth oAY YEAN sONTH oAy vEAS oot onLY copte

1 . 2¢Cs (Bavic)

2o.26 | 27-28 ) 29-20 | 34-22 [ 39.34 [38.36 | 3 . connecrion 37 D) ) 4042
| - s . CANC!LLAYI?I / lgfﬂ 20 / c -

C ey -

R

LGR39

) TOY DATES OF SERVICE
ANRIVAL ©/8 OEPARTURE 0/ TYPE OF OATA 3;: AREZA(S) ,
NORTH AV vEaAS womTH oav veas 2 . vov (Basic) 1113 oNLY c00¢ . : ;.
o 28-26 | av-2e | 29-30 | 31.22 | 33.34 | 35-36 | 4 . commecrion 3 28f99- 49-42 ‘) .
¢ - CANCELLATION - * 14 “
. . : - ;
. . OFFICE OF PERSOMMEL USE OHLY -~ PUNCH AREA . ' i .
! , H
. ! I i
r / ‘ : ;‘ i',
N 3
SOURCE DOCUMENT AMD CtﬂflflCA)’lON !
TRAVEL VOUCHIR ' DISPATCH
. /&f cang SUTY STATUS OR TIMI AND ATTENDANCE ALPORT
. oTnIR (Speeily) !
f oOCUNINT wunsuuno. fe. DOCUMINT DATE/PERICO
: XY 20032, Gy Stamg 70
stuanas 7
4 .
. soLPante oy Jleressr sun A9GYE DaTa CIATICII0 CORBICT. BAID UPON BOMECH
. e 1 Jtenraor dsosvmsny L) . Ri.1. L1 culn
t’ xje 88 srersies qree. oavs . siamat ‘ T {7 ‘e “z' /\’
s 8% ervinree .s 2 Y(/> ?fuv‘-(( " ( ' ( -'/;. ,/fw
THIS REPORY WILL Of FILLD 18 TRE OFF1CL OF P{RIORRIL
. 18 THC INDIVIDUAL'S OFFICIAL PIRSOBIL FOLOLA
et LLTT M NS SECRET (5] e

b
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-~ SECRET o~

(When Filled In)

REPORT OF SERVICE ABROAD

T0:
Office of Personnel, Transactions and Recorde Branch, Status Section

NAME
SERIAL NO.
LAST rFeiasy Mibote
l,-l A '(Prln') “'7-1‘ .
21T % piceelo Jervf >
1
INSTRUCT 1 NS

USE APPROPRIATE SPACE DELOW TO REPONT DATA FOR EITHER PCS OR TOY. INSERT APPROPRIATE COOE NUMBER §N "CODE" COLUMN
TO DESIGNATE WHETHER SUSHMIS3IION )3 OF BASIC DATA, CORRECTION, OF CAMCELLATION (One only). REPORT DATIS BY USING

THE NUMDER FOR THE MORTM. AND LAST TWO DIGITS ONLY FOR YEAR., WEFER TO OF1 NO. 38. REVISED,

PCS DATES OF SERVICE

ARRIVAL O/S OLPARTURE O/3 TYPL OF OATA 3;: CounTRY

NONTN oAV YEAR wonte oAy reaAN . ccon ONLY /‘;ﬂ - coos
!+ pcs (Baeic ﬂ’/"(? a

¢ ) 3 sefan | T4, 40. 42

25-26 | 27-20 | 20.30 | 31-32 ] 33.3a }33.36 | s . conmmecion )
s $ - CanCiLLATION %h'{il_ﬂa i ]
0 / / ‘/ é 4 / j 1“25' vie (IR b

TDY OATES OF SERVICE J

ARRIVAL 0/3 . DEPARTURE O/ TYPL OF DATA 3;: AREALS)
-HORTH DAY YiaAR LLLAL ) DAY , YEAN - ) coog oNLY coot
2 . Y0Y (Beeic)” .
28-26 | 27-28 | 19-30 | 31-32 | 33-34 | 39-36 ! 4 . coanecTion 37 - [3efse 40-42
. 6 » CANCELLATION , ) .
OFFICE OF PERSONHEL U3E ORLY ~ PUNCH AREA :
SOURCE DOCUMENT AND CERTIFICATION

TRAVEL VOUCHIR DIBPATCH
A CADLE QUTY BTATUS OR TIME AND ATVENDANCE REPORT

OTHER (Specify)
DOCUMENT 1DENTIFICATION Ny - {oocument pave/Peaion

LA 1S 1€3 ¢ Lpuary 12¢7
aEuASKS
raLrante WY ®0POAT 2nRCYATID o0 280v¥E DATA CIRTIZFiLD CORREICY, BASED UPON SUURCE

* 5o M LA LAL LA decoutor . Q0CUMINT CITID

€ B A Stvenioe. CTOS. oarg sismatuns 4., ~ T /
Vit 8t sivisien //J}/G.F /hl}?ﬂ\@ ‘.‘} (‘{l,w—

THIS REPORT WiLL BE FILED Im THE ONIC[IOF PERSOWNEL N
I8 THE IRDIVIDUAL'S OFFICIAL PERSORREL FOLOIR o

Ve 1451a I e . SECRET, | === e

e v~

vty

a
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- P e
e P,
! Lro:unive Aequaicy

N oy o !
N M P r———

LA PERSDWED)
N d 'y- . vy g ge iy ro3s NS e !
FREASURY DEPARTMENT

UNITED STATES SECRET SERVICE

~u

LPPILE OF TIE DIRECTOR WASHINGTON, D.C. 20226 : g
N .
' (l‘ “ “ /6
, J/ )

hugust 1, 1968 T )

[N

The llonorable
Richard M. liclmsg : .

Director
Central Inteolligence Agency

McLean, Virginia

T e reme s e,
- A A 0 s s Amsirans o

Dear Dick: o B

i As you know, the President and Mrs. Johnson : ) : -
P visited Managua, Nicaragua on Monday, July 8, ' | : :
1968, upon their return from the San-Salvador ‘ L .

. Conference.

LT T e

Assistant to the Special Agent in Charge L
Ronald M. Pontius of the Presidential Protective ! ‘ c
Division, has informed me that Mr. Joseph Pj ! K
and Mr. Carl Jenkins were of particular assistance :
in establishing and coordinatirig tha relations .
with the Nicaraguan sccurity organizations, and .

President Somoza's staff. Mrs. Elizabeth Jenkin's g ;

assistance as an interpreter was also gr eatly
appreciated. : *

Rt S U

Personally and on behalf c¢£f the United States :
Secret Soervice, I wish to oxtend my sincere !
appreciation and thanks to the above .mentioned :
personnel for thae capable and professional manner

in which they performed their duties,

Yy e

Sincerely,

. L.
p e -

~ '
Jarmes J. Rowley
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—— SCORET ,
i IMPORTANT

ELEC"NON DECLINATION OR WAIVER |
OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM i ON BACK OF ORIGINAL

1

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
* Read the back of the ""Duplicate’” carefuliy tefore you fill in tho form.

o Fillin BOTH COPIES of the form. Type or use inh,
¢ Do not detach any part.

FILL IN THE DENTIFYING INFORMATION BELOW {please print or type):
[ NaME sy iy midse  DATE OF BIRTH (month, day, yoar) ,’sb’ciff SECURITY NUMBER

ORS¢y i 1
'fmlp_qa ot S lpec ¢, 35| I

PLOYING DEPARTMENT OR AGENC " LOCATION (City, State, ZiP Codo)
; . )
i ‘

3

MARK AN “X" IN ONE OF THE BOXES BELOW (Q.NOT mork more than one}:

ELECTION OF OPTIGNAL (ité ADDITION TO REGULAR) INSURANCE

| elect the $310.,7000 adre.onsl optional insurance and authorize the reguired deductions
from my salary cormzantaiun, ofr annuity to pay the full cost of the opticnal insurance.
This optional insurance 13 1n addition to my regular insufance.

Mark heore
+4f you
WANT BOTH
optional and

regular
insurance (A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

Mark here

it you { decline the 310,757 as4rt:unal optional insurance. | understand that | cannot olect op-
DO NOT WANT tional insurance untid at 2.t 1 year after the effective date of this declination and unless
OPTIONAL but C at the time { apphy f2¢ 1t | am under age 50 and prosent satisfactory medical evidance
do want of insurability, | understand aiso that my reguldr ingurance is not affected by this declina-
regular {B) tion of additional optmel insurancoe.

insurance

Mark “here WAIVER OF LIFE 1HSURANCE COVERAGE

it you
WANT NEITHER
regular nor

optional
insurance Q)

| desire’'not to be mwwd and | waive coverage undcr the Federal Employees Group Life
Insurance Proqum t understand that | cannot cancel this warver and obtain regular in-
suranco untit st'iesst § gesr after the effective date of this waiver and unless at the ime
| apply lor insurance § am under ago 50 and present satisfactory med.cal evidence of in-
surability. 1 understarnd siss that | cannot now or later have the $10,000 additional

optional insurance uniess ) have the reguiar insurance.

4

SIGN AND DATE. If YOU MARKED BOX “A™ OR ~C~.
COMPLETE THE "STATISTICAL STUB." THEN RETURN
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE .

FOR EMPLOYING OFFICE USE ONLY

“(oMicial recemng dste 2amp)

: Ta . .2 3IN38

| 'SIGNATURE {do not print)
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INSTRUCTIONS TO EMPLOYING AGENCY

. Who must file.— Al employees not excluded by law or

regutation from insurance coverage, including those whe
have previously waived eoverage, are requited to com-
plete and fle Standard Form 176 T, Employees who are
it the service on February 14, 1968, a< well as those who
ate appointed after that date but betore Apil T, 1968,
st file the form,

Automatic cancellation of previously filed wale.
era.—All "Waivers of Life Incsurance Coverage™ (SF 53)
on file are automatically canceled as of the tirst day of the
first pay period beginning on or after February T 1968,
Payroll offices are to begm regular insuance deductions
on the automatic Ganeellation date for employees whe
do not file a new waiver, 1e., those who do not check box
€ of SF 176-T, on or before that date.

. Employeea [alling to file.~~1f an’ employee does not
return o completed SF 176-"T, contact him and urge him
10 do o even if he does not want optional insurance (he
will, of contrse, be automatically covered for regiilar in-
surance). I he still fails to file SF 176-1 by Aplil 14,
1968, or 31 days after appointment, whichever is later,
file one for him as of that date: mark box 8, and note
in the space provided for his signature “employee con.
tacted—-failed o elect optional insurance.” See note 2
below.

. Revlew of completed forma.—(a) Review both copies
of the SF 1761 fur legibility, completeness, and con-
sistency. Reconcile with the employee any obvious major

TABLE OF EFFECTIVE DATES

DATE SF 176-7
RECEIVED BY
EMPLOYING OFFICE

EMPLOYEE'S DECISION

Elects optional (in additica to regu-
tar) {box A). '

On or before February 14, 1968.

Walvas regular {30 inahgidble for
optional) (dox €).

Declines oplional (dut not rogular)
(box B),

(%3

divwrepancy sach as 3 wark in more than one box.
ib) I the emplover siuked beay A or box €, make sure
the Staticinal Stih & cumpiete, Then detach and mail
stuba,in g bundlie, weckv e

Office of Federal Fmplovees” Group Life Inanance

{Statistieal Stadv)

1 Fast 28h St

New Yorb, Nes Yok 10010
() If the emplovee mazked hon B, detach and destroy
the stuh

. Date of receipt and efective date.—-(a) Stamp date

of receipt by emphanirg office in the pace provided for
this purpose on bl the Original and the Duplicate.
(b) The effective date is determined from the table be-
low.

. Mapositlon of forms.-—(a) File the Original SF

176-1 in the offvial persoanel folder in all cases,

(b) Any necevary paveodl change, with effective date,
may be pmied i the space resseved on the Duplicate
for employing office.

{c) The Duplicate may be destroved, if no payroll action
is required, or after the requiteinents of the agency's
payroll syatem have been met.

Use of SF 176<T.--SF 17671 “Election, Des lination,
or Waiver of Life Inarance Coverage” should not be
used after the initial 8ling peried (after April 14, 1968).
A revited edition will de available for use after that date.

¥

TR P

OFICTIVE DATE
(IF NO WAIVER. SF 83, IN EFFECT)

Coverage effectiva Febtvary 14 i Doductions begin I3t day of I3t
1968

Dectination sfuctive Fodruary 1
1958.

Waiver effactive 1ast day of pay pe
od in which fedruary 14, 1968
fafis. Y

+
OF DECISION 1 - OF DEDUCTIONS

pay penod bopnning on of alter
Fodruary 14, 1968 .

Daductions stop last day o-l :3
pervd 10 udach Fedruary 14, 1968
taits.

JUVIL I S

ROTES | Doanse rogoltr M0aarsacs Carige ood Eo0orhoms 50 Ivbosile saitss S:7ed (Dy chamting Do € A 30d § PmRgca 03 ot 3Tt MIEE'W Masticd SRerte O3

' Elects optional (in sddition to regu-

‘ lar) (dox A)
Declines optionst (but not reguler)
(box B).
Aher February 14 but not later i
than Apnit 14, 1068, ;
" Cencaly proviously slected ophonst

(but mot regulsr) (box B)

tronsi) (dot €)

Waives requir (10 inehvg:ble for 0p-

Coverage eftective on date of recept

Dectinstion efective on date of ro.

Doductions begin 15t day of Int
D4y potaxd Degiamng on of alfter

Gote of twepl

coipt. But empicyos torsy 3.0
matic cphons! protectson ca fed .

ruary 14, 1948 )

Canceflation effective tast dry &
pey period ia whxh recovad

Waerver sffective tast oy of pay pon
0d 3 whxh recerved

Oodwctiony Ky optioad stcp Lt
ey of pay pencd ta BdxA r
ownd

Dodatoas o9 Ll a2y of piy P
nd 1 wdad rreved

2 As eopiepen tor shem The agany Nim BF 1761 hevaans ko Lar'ed 1o Bie 4 S23mcd 0 Dowe S3rhaed sgt-ane! B3t B MP CawPrcy
M VWA W b e G0 Bigeatung

3 Aa ompieyee 2B 43 sncssvaied myver (31 A1) a0 B cansel 19 lvayred Bay gort-er Ben (e Rl g e & © 0 ¢
0 ot fabowany L4 (1204, fiog & sa 39 178-1 befse Mat dads 041 0ot somet o0 37 1) ooy ot @ DodenYain bay.-s s Sag b Wmorvey wrew-od
ohy Ams bigs 09 v ot o G Wt Tt | S B O Gt sy A D @

5 e ' 0e
Cotmnons 'y ¢Pmtw Mo e 0

4 Tie slatm 450 of ryvier (2ed ept-ane’
My ood dahy vrtws
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SECRET

(Rbor Filled In)

REPORT OF SERVICE ABROAD

Office of Personnel, Trunsactions and Records Brunch, Ztuatus Scction

- tAVE,
SERIAL NO. '
LASY rimst -ooLeL
1.8 (Peint) 7-24
025654 LiCcune ¢/g’_','r.’pjj S - .-
1N TSUCT 10N E

USE APPROPRIATE SPACE DELOY TO REPORT DATA FON LITHER PCS ON TOY, INSERT APPALPRIATE CGUL NUMBIR IN “COOC° COLUMN '
1O DESICAATE HITHER BURMISSION 13 OF BASIC DATA, CONSECTION. OR CANCELLATIOUN (One only). wLPORT DATLS OY WDING
THE NUMDEN FOR THl MONTM, AND LASY TS0 DIGITS ONLY POR VIAI.' RIFER YO OF 1 w3, 8. afvVISIO.

: PCS DATES OF SERVICE H
ADRIVAL O/8 " orranvURL 0/38 TYPL OF DATA 3;: counTay ,
wontm DAY e BORTH oAy vEAD (117 oty o948 4
I . pee (Besic) f
ts-20 | 27.20 | d9-30 | 31 32 | 93-9a ] 38-36 ] 3. commrcrion Y 38199 PERT)
X S . CANCELLATION '
AR EC AT 2 Z Mextco a3
: T0Y DATES OF SFRVICE . B ;
. . - e
ARRIVAL 0/3 DEPARTURE 0/8° Tvrf OF OATA 3:: ANEALS) - ‘
wontw | eav veae wontm AV vea® (2X1) [ %4 i cooe F- N
- 2 . TOY (Desic) . = 5 v
28-36 | 87:20 | 29.30 | $e.92 | 33.34 | 36.-3¢ { & . commgcriON 37 18139 85-42 ] 33
$ o CABCILLATION : Y ] - 1 .
i 4 be 1
. : X 3 i
f t
" t
OFFICE OF PERSONNEL USE ONLY - PUNCH AREA ' AL <
. ' . ' .
3 : : . kN
; H 4
R ;
1- 23
) . 4
s :
L £ .

SOURCE DOCUMINT AU CEATIFICATION }

ey -

-
TRAVEL vOucwHts DisPaTCH
casig OUTY STATUS O Tiwi amd aTTiwDance 8iboary :
ofute (3pecily) .
COCLUINT IDIRTIPICATION Wy, 80~ BT DATE/PESI ‘
S50 of AT e e -
. atmana s r E i
: pRitateg 00 J"" 80004 BATA CEOY/0 1D COBRICT, BA3LD WOV BOUSTH .
i e /\H SOCume Bt CITED . 1
.' ¢ 8 2 Gv1908e RS, ‘enl s18087 .00 h » .
B :‘\. 8 Y eastpiae i FERI ) ",‘7 }L‘ L _/i :_;’.l , !
1018 REPOST Will BF 1ILED 18 Y O0FICE G PeAI0RSIL ;
’ 1 YR ntiwiouaL's ornicial prescant; rouLste
¢ com XL [(AEXXTER] i P b H Y N1
. 105108 00000 featr i s ; Lo
. N 2 [XXARE Y Y] 5 L‘-—:g. -:E-:.l l
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5

I . SECRET

’ ' ‘ FIELD REASSIGNMENT QUEST IONNAIRE
DO BOT ComrPLETE FOR !}ADWHY!”S use oaLy

NAME OF IMPLOYEE (uee peevde anly if SA)|DatE(feom stre S . Dinawe 0F QuPIRYISOR ((rue) 0aYE (from (tem $3.7)
Joseph Piceolo 16 March 1967 Francis Sherry 16 March 1967
DATE RECTIVED AT MIADQUARTERS: DISPATCH NUMBER: DATE RECEIVED DY CAREELN SHPVICE:
Bedr T3 1Y , s
TO 8t OMLETID BY DPLOYEE
1. DATE OF DIRTH 32, scmvice| 3. YOUR CURARENT POSITION, TITLE 4 S1ATiON OR DASE 8. CayYPT FOR
CURRINT CcOvERn

OLBIGN AND CRADL

| PBRUMEN Section/
8 Dec 35/ D Operations Officer GS-11 Mexico City

sr———1-4w+-DATL OF PCS ARRIVAL J6s. RIQUISTTD DATE OF | #c. CAPLCTLD DATE O FIRST] fo.
n FHELD OEPARTURE ¢ CHMECK. 1N AT MO

29 Sept, 65 31 Jan 68 8 Fed 68 15 April 1968

OLSIRED OATE TO REPORY TO DUTY
APTE® LEAVE

7. NUMDER AND. AGEY OF DCPENDENTS WNO WILL TRAVIL witm YOU
oM

One,' age 2

PIRSONAL CIACUMBTANCES THAT 3MOULD BC Co‘slhll(h IN OLTCaAMINING NPAT ASSIGHMENT .
Due to continued health problems, (s high splenic flecture of the colon) a post \
) at an altitude lower than Mexico City would be desirable, AJ.thqugh this illness '
| . nbas not impaired my ability to perform my work, it bas put a strin on me and it is ' :
. digconcerting not to feel completely up to par for extended periods of time, : : b

' 9. LIST YOUR NAJOR DUTITS DURINO CURRENT YOUR (ses 2pecial note on trenssittel fora), v il - f
(also attach porsonsl caver questionnaire in accordance e ith CSI.F 240.8) H N
h : g

Operations officer in the PBRUMEN section responsible for a|

| PERUMEN, and other

i center, | . o A
: cr| | PBRUMEN, a | and a small ‘ ‘
! | operation, ; . :
; i )
- 1- T
i
'
< ’
T
i
X 10, TRANNING DESIAIO: -

] tR0ICATE UNAT TRAINING YOU BELITVE YOU $MOULD WAVE DuRING Tuf NISY SFVIRRL YiaRy
; 1,
2,
S
:
:‘,:: 202 ::::.‘::: XTI s[ca[‘ '*;-:;:y:*—-j (Y1)
(RNC e St

3
2
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SECRET

t

1t PETFFAENCE E0R NEIRT ;iﬁlﬁhﬂlnl B WMMLMMM"E” Di]!lﬂiﬂn

DFSCRIAT BRIFILY THE TYPT OF WORK YOU OO PRUFER FOR NEAT ASSILNMINT 0F L97TFEeENT FAOM THAT IND CATIOD
I I1TEM NO, 9 AROVE., IF YOU MAYE MORE THAN ONL PREFTAENCE ., INDICATE YOUD CunILE,

go date, I have worked in operational activities of prizmarily CI and FI
r

fentation vlth a greater emphasis on the former. In order to round out my
carly carecr stofe as an operations officer, an assignazent with more CA
orientation would be beneficial,

If available, my grade not withstending, an assignment as supervisor of a section
or as Chief of Bagse would be degirable in preparation for the eventual asaumption

of duties with higher responslblllty in the future,

'
¢

110, INOICATE 17 YOU OCSIREL TO IXTEND YOUR CURRENT TOUR AY CHECKING 1IN APPROPRIATL 00X,

ALSO INDICATE PREFERENCE

POR NEXT REGULAR ASSIGNMENT OY INSERTING |, 2, 8 3 (for let, Ind, and 31d choice) 1K REMAINING BOXES,
COMPLETE ALL ALTEIANATE CHOICLY AND OPTIONS IN ALL CASES EYEN THOUGH YOU ARL PEQUISTING AN LXATENSION OF YOUR

four,
m EXTIND TOum Three MONTHS AT CUARENT STATION 1O : .
» tosve)
DE ASSIGNED TO HDQTAS FOR A TOUR OF DUTY: mwun CHOICE OF BIviISion, 87 ce.
187 c..o.u__ufﬂx__________m cnoice 30 m.f_z__m;fﬁ____
BE ASTIONID TQ, ANOTHIA 7 1ELD STATION: INDICATE (EHQICE OF DIOCRAPHIL ABLA © FeyaL), um
51 cuolcl_:.kg_.nm...______ 28D CHOICE Madrfa 0 £HTILE ;(f de

E RCTUAN TO MY CURARENT STATION

TO BE COMPLETED 8Y FIELD STATION

12

. AN COM3IIOERATION OF THE EXPIRIENCE AND PLAFOAMANCE OF THE EMPLOYEE AND miIS PHEIESINCE FOR NEXT ASSIGHI‘(I‘Y

IROICATE YOUR RICOMMLNDATION FOR HiS NEXT ASSIGNMENT AND TRAINING) .
T

It io recommcnded, primarily becausc of problems of health (at the.

high altitude in this post) that this officer beallowed one of the-

doices he has listed under 11 B, " The departure of this officer will
mean a loss to the operational capacity of his Section; and it is
with regret that Chief of Station, Mexico Clty concurs with his

request for re-assignment,

TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFiCE

. Im CONSIDLRATION OF THE IXPIRJENCE ANDO PERVORMANCE OF Tnl CwFLOYLCL, HiS PREFEPERCE FOR NEXT ASSICNUENT,

"3
ABO THE STAFFING REQUIREMEINTS OF YOUR COMPONINT, INDICATE YOUR COMPONTNT S SCCOMMINDATION FOR HIS NEXT
A ICHMINTY AND TAAINING,
WH Division proposes that Mr. Piccolo be exrendad—in—necamhang
1967. He will then be assigned to Managua wnder
replacing James D, ZABOT@. .
5““—) L' (]
care O May 67y,r_ C/WH/Pers S 1GNATURE { Rubert D. Cashman
FOR USE BY CASLLR 3rev)
18, APPROYVLD llll&h‘ll'u i P
LI)C 723 SR v yore N N "{-"‘-’*h"‘ C ’l_':', “ e /
19, CMPLOVIE WGTIFIAD Qv DiSPATCH O, 0 J77 470 4 " 3 ¥ 1 aatep.__ 4i
CABLE no, oateD,
.'i\ 5 477, -~ f,-"' // .-
Canten simvicy atrasarntative. - 2oty FERIVS PR SRR savy. 2
. teresavyen}

T S e SECREY : .

S s e e v,
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Lo LLL
e aterd Form No. 2209 HTALTH BENEFITS REGISTRATION FO°™ M Gy Canred e

U.R, Civil L FEOERAL TWPLOTLES MEALIN $1%00. 0y PEOCUAR , ) ! g w
Service Comninelen \ ta .y ! (WA G

\ry--n--hld'mgﬁw N-wm‘.h’md .
PPN Supclement 890+

4o
Old Carvhers Contrel Mo

Novembier 196 TOESROYING O 00W CLE CAa¥RIPE S CONTRNY NUWBZT V™Y B BTN 8 1O CANGEL ENSCaL
MEND O TO CRANGE OFIRONS OF TIPE OF ENRZUGWIN® I 1N dawl AN t (') Lol /
1. NAMg [- VXY ymsyy . (WONRE AT | Y DATT OF gt 1. AR WV ONOW '
PARI A Rl 0 Lo . (Ve avmbers) maARLE> ?
. WOt | bar | war .
AL WO REG- O’) . / -7 . A ) s C"j‘
] srnwusteng vCaule ey v‘j_»A S 2] & s i S
L] TS PART. T vour maniNG ADCRESS (NUMBLE AND STRET prany (1@ Lot s,
" n [\510¢] ¥t PJ
Rwal [3 3

Wl“‘i ‘N'
1113 AUECAL POR AN EMMOYIE Of A MZMBTR OF 11§ Famt t T BF COVERID (ngY ~u THAN D0l IR MENTY B YOU ARE ALPPASY CONTEED TRCGN DY
FAMUY Eri0DLL0afFIT OF anO Ittt 'l“!Iu OR DNATHICT OF TOLUMPA TaMm O] (O ;2" AT 1N ML 3T 1018 KO TO ENEOL OF Phet Ot INTNL v N wys?
MCANCRIFD OF CHANGEID 1O WG ORMNY  SIMAARLT 1 & Fasi? miaflf GUID g 30y a0 Fatt 513 COVESED TRECUGH M1 (OR MR, OWN IR L wENT TOU
LAPMOT EIILT A famiy (NICM!M(NY UNLESS THE Pamny MEMBLE CAPKILY WS O mp 8 DN N LmINT

PA “T B l.omo o smmE - n‘?s';-':'«afh o'on o showa b;.‘.‘-:. ..L:.::"u M.'\.N;:;'-:;:‘i:: ;vxnnm. O OARWIY 0 COVEr My VWiirw ©F e Lwd?

::l'" '7' ',’g NAME OF RAN - ; SHTON (R OF 10W) | [IRRi AT SN Aty
R o : M M

WISH TO ¥ : A : ST V S,,Q il

ROLL OF (MAN(E . :

eption: L1t yeur wle & Badoad Rt o powr yrmorrad ehiddron wadnr age 21 mch de )

YOUR  ENROLL- 2. inspace delow hat gll gig bia damily n.nhu without

s M M (o) legatly adorted (vidrea ond b} nnpqmldmn foiter thlden, ond Foptiante thinen whe Hve wih you In 0 reguiar porealch.td Wdehcehp
LI A frctude ahe ony wnmarr.ed child over 21 who Detome Giobied Belore gt 21 omd B, Becavie oF Mo dired: ity 1o incopable of Wi weooat,  {(AMuh s
- HEALTH BENE. B dacrors wenheam tor o driabled thild age 21 or ver f one h awl sheods o Gt DO NMOT LIST PARINTS Of OTHIES WNO ARL ROT N
- . SIS PLAN. BLIGIBLE PAMILY MEMBIAS. THEY WILL NOT SECIIVE BENERTS, IVIN 2 TNLY ARL OLPANOINT ON TOU AND ARE AUISTIO.
.. ) . — o OArt OF BTN DATE OF BA™N
W sarohiment b fy NAMIS OF Famay MEmBrRs {Moath, Doy, Yeer) RAMIS OF PAMRY MEMBRS {Mamx, Dey, Yeor)
wlf ealy; uu: wite g m ;
wem 1. 1 onsell e { :
ment 1 Tor il ond E
tamily, ol smyww . . - % B
Hem 2, . . - - @ ' N -
 You A | ) & ) £ L
C(HANGING YOUR - %1”
ENROLL MENT J & g . 5 -
MSO FILL B |- : ) b
PART D, : . 0] . & -
. N B . M - ,' N é:‘ -
PART C |7UACE AN X 04 Ttm 1 OK 1, whichEvER APRULS, - T - T
FILL 1N TN 1o 1 8LECT NOT 1O ENROM :N A MLAN UNDER-THE FLOLRAL 2. 8 RECT RO CANCIL MY PRESENT BNROLLMENT UNDIR e Ot
PART If vou | [MLOYERSIGALIN BENLHTS ACT, PR $HOWN SLOW, g
wish M7 10| . Proness Incorbment Code Number 12
ENROLL O 1f : : H i ;
YOU WitH 10 ; : ‘
(ancie vowm H H o’
[§.3 [IR%-11 | D . : 8 R
AMIWIE TTms | 2 AND 3 1O SHOW ENECLLMENT COME BHING CHANGAT asd RX021Y A Oware )
PART D Ao mus Y A4 O
- 1. ENSOLLMENT COCE WUMBER 1 NUMME OF EVENT WhA R RAIY CRANGE | ). OATE OF EVENT WHICH DERWITS OwAnaGt. "
::l.!’ ‘rimlll‘ ©F PRASINE RAN (300 Mable on Dot of Ovptecor b praper ke } - !
- B L1i\S B
AS PART B 1O ",2 H . ,  MOH™ oar LA .
= | cuance vour /?/ ! / p n . - , .
I LA : Cand oé /"/ S / : :
WATNING. — Ay Intontionel tohe sreroment ' . :
PART ! R e rppiation or willtul micrepracanturion H :
ALY wag BGIL A . telative Mhurete is & viclution of "o o= puniule N
e Mot I o L s : bic by ¢ Rns of A0t mare han $10 OO0 o tam ! '
Lin / - 4 c - o Prasnment 04 net mere thoa § yeern o Sos, .
Nis PART. 7 TYOUS S-omA TURE — DO mOT PET) ATt} 18 W3 C1001.) . '
1. HAML AMND ADORIAS OF LMWALOTING OFMICE 2 Dan nCENIO W 3. DT v DaTE O ; '
|
) . BAROVING SR TN . "
PA R" F ) MRS o S J /' / 4 /
) - = .S - A . ;
7 & .3 OFFICER WiRE SR 4 = C
Coantng T e 78 o, FATROML CFFCR MO, 3 8331 |mANORT O, : i
B st (4LTERNATE) P
! !
. SAMARAT OF AVTHOILEID AGHIGY OFRIALY v
' )
REMARKS P
e vy omt vl
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' N SECRET

Supplement to Staff Employee Pezronrel

__Mr. Josech Plecolo

Effective __ Aucust 27, 1965

. The purpose -of this memorandum is to eall your attention to existi

policies—vhich-are particularly mterial to you vhile you udj

and to set forth certain rights and obligations vhich are ipcideast to your

atatus as an appoioted employee. .I% 1s bereby agreed and understood that:
§ Ky

1. As an, of this orgmimt.ion, at the prennt grade and
salary of - 7710 annum, you vill accept cover employ-
ment with bereinafter reforred

to ag "your cover facility") effective as of .
You will, insofa¥ as consistent vith your basic res;amiﬁhfy é thls .
organization, abide by all the rules, regulations, practices and policies
of your cover facility, in order to appear as a conventioml mamber of

‘ .. .- that establishment. Your appoinmtment to yoir cover facility is bei .
R You are ﬁcﬁﬁﬁ? exce? as" spaciﬁuuy autherized ﬁmin, Trom retain. o
: . ing emlumnta paid by your cover facility. -

) ‘ 2. It {8 understood and agreed that the minisux period of your
. overseas ‘tour of duty is governad by and coincident with the prescribed
t  tour of duty of your cover organization. Currenmtly, your prescribed tour
consists of a period of ’ ‘™Mo IQ?X:E from the date of your arrival ,
at your overseas post of.duty. Your assignment may be termimted earlier f
for the eomnience of this organization.and the lezgth of your tour of . .
duty, as currently spécified, may be wnilaterally changed by this organi- '
. .z. zation in order to conform with subsequent changes in the prescribed tour
TT. 7 “of your cover facility. If you requsst términation of your overseas
assignment solély for your ovn convénience, unless it 15 for circum-
. .stances that are considered by this organiration to be beyond your control .
. or if you are termimted for cause under the regulations of this organira- . ’
tion before you bave eocplmd tho miniimm period ol ssrvice presaribed
above from thd date of drriwval at your overceas post of duty, you will
. pot be entitl.ed to return travel or tranaportation for yourself or your
.dependents to the United States at Governmoent exponse. If you request
termination of your overseas agsignmest solely for your owm convenience,
unless it 1s for circumstances that are considered by thio orpaniration .
to be bayond your control or if you are termimated for caude under -the.
regulations of this organization before you have completed one (1) year
~of serviee froo the date of your arrival at your overseas post of duty,
you wvill bo required %o reimbures the Goverument for nll of its expeunses
for your travel and tranaportation, and that of your depenients, fro=
the coctimahl. United Statea to suth overseas post of duty,

T

v

S Sy
.

i sl Al

e

L,

r Obaol Pr
9:3 1535 w;‘:uo:“o“ SECRET L~12)
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SECRET

v:e o yvu.r post of duty oversess and your return travel to
the Unitad Statea, as well as travel performed overseas which ia consis=-
tent with your covu' desigmtion, will normmlly be at the direction of
your cover facility. Such travel vill be accozplished in conformance
vith a oable re tions of fa

' Salsry and (except as pivvided in paragraph thx;vfﬂﬁon)

- _allowvances paid

pryments . .
If such
be credited to youwr paiyroll account this oreprnization.

pnymnto exceed tho amouirt-Que, ‘overnge will be remittod to this

‘:\A;‘f'. i

- assure timsly accuracy in your payroll account vith this organization you
are mc?ed to immsdiately report| | changes..

o i - T Your status as an employes of thie orsmiution will continue
N , . T 4n"full force and effoct diring your pea-iod of duty vith.your cover facility
and you will continus to bo entitlad to all rights, benefits apd exolumsnts

F&mﬂwmmummm%un be requind, bovmmr,

a, | ) you wild contime
to ba covered. by the mﬂum of the Civil Bervice Retirement -Act,
as amopded, and at your persoml expense you will be subject 40 paye
1oll deductions for retirement puryoses (novw six and one-half per cent)
_on the basis of your cover salary or your salary from this crpniution, .
vhichever 1a the gréater.

S

ot

ey W o e s o

' , b, If you roceive taxadle incoms from : ,
and this organitation, nacessary adjustmeuts for Fe !
applicable, District of Columbia incoms tax purposes vul be mde in
conformmnce vith instructions received from this organization.

Q. ﬁ«m vill comtinue to de
responaible for compliance with the rules and regulations of this
organization.

d, You are not ass
Auty with your cover faci
on your services perforwmed ‘ot

this organization.

SECRET




SECRET :

.- "e. All-anmal and sick leave which is accrued to your credit

N \you vill be permitted annuil leave, sick leave,
'hom loave, and .leave. wvithout Yy in accordance with the regulations
of your cover mcility { nafits of this organi-
e zation. Upon completion your acarued annual apd
- sick leave will be transferred to your credit with this organitation.

LAl R 6. You will be required to keep forever secret this agreemsnt and
L ! . alliother informtion vhich you may obtain by reason hereof, unless you
: "ei'aro rolm.aod in writing by thie organization from this obligation.
Viahtion of such secracy may subject you to crimdnal prosecution undexr
the Espiomage Lavs, dated 25 June 1948, as amended, and other applioable
lawa and regulations 'The termination of your employment with thie
- _orgaaization vill mot relesse you from the obligation of any security
..‘.‘::Qosth you may be requirod to hka.

e e

~T

0! P
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CONF LD MIAL
(Wiza Filled In)

INFORTAUIT

Central Proceesaag Srasnca har veen charged with recgoanibilaty
(OPM 20 -3 1 ated 12 Qetodar 1u81) ior eucuring that all cmployees
piocoss iy, S to the rechmts revieved the Tield v20£.04 0F the
Employve Concuct Hamdool. TYou will rnot be chechwsout sor youl proposed
travel vatil you tiga the follow.uy ctatement sau return 1% to CP3.
Your Peiwouaael OQitager ¢a: P1o iue you with a copy of the Hanubooil,

s

e aua L Mo amrem i s s s ma e

MEMORANDUMN OF UNDERSTAUDING

see s eve 4 me emsemmwm

) I hereby avinovloedge hat 1 have read ord uawerstand the contents of
Flelu Haucboon 2C-4, Baployes Conwuet, weted 30 July 19652

" /’_.' -
,{'VZﬂuf‘-ﬁ-G/‘ '/,:jc . (e, ' Ao £

/ Sipnmture ‘ ate”
JUSIH PICCQOLR C
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(%hen Filled In)

’ o VERIFIED RECORD OF ?VERSEAS SERVICE

T0: | .
Off{ce of Parsonnel, Statistical Reporting Branch, ROM S B X Zeadyuarters
EMPLOYEE SERIAL NO. NamL OF vPLovee OF F 1CE /COMPONENT
LAST riRstT LRI 2N ¢
1 (Print) 7 24 T
i 25658 PICCOLO, JOSEPH S, ; <7/
: { :
INSTRUCT 1ONS’ *

USE APPOOPRIATE SPACE DILOW TO ACPORT DATA FOR EITHER 'PCS OR TOV, INSEAT APPROPRIATE COOE Symstl In *CODE® COLumMA
TO OESIGNATE WHETHMIR SUGMISSION IS OF BASIC DATA, COARSCTION, OR CANCILLATION (Une onigd. ®C(PIRT OATES OV UBING TNl

. NUMBIR POR TWE MONTH, AND LAST TWO DIGITS ONLY FOR YLAR.

i H ?

_ PCS DATE'S OF SERVICE

H TYPl OF DATA ARRIVAL : OEPARTURK TaNTeY owi Y !

: cone wONTH oAy vean [| wontw sav ML et y

N 1 . #CS (Basic) - N ; X YN ; . -

| s . comnrcyom 27 20-20 | 30.30 § 22.33 [ 934.38 | 36:37 | 10.30 .

; $ . CARCILLAYION | . . B

: : 1 (09 | 29 | 65]! MEXIOO CITY ek :
l— : s

! . ¢ . ]

i~ TOY DATES OF SERVICE .

} TYPL OF CATA DEPARTURE RETURN Arials} oy A )::_— :

i cood | womtw oav vean wonty bav vaar . ¢ )

H 2 - 10Y (Basic) 17 | 28.20 | 0.1 | s2.33 | sa 8 | 20.37 | se.30 0. 42 ,

H 4 . CORRECTION - . .

N 6 . CANCELLATION ° - N :

. : = i é -

! SOURCE OF RECORD DOCUMENT i

: TRAVEL vOouCHEN X DISPATCH ‘

) . HE .

: canit ' OUTY STATLS OR TINE AND ATTINDANGE ALPORTY ‘ -

2Tutn (Specily)

. DOCUMINT JDERTIFICATION NO. OOCUMENT DATEL/PINIOO

; HT-5346 : " 7 OCTOBER 1%6S

' v

{ atwatas ’ h

P

B0O0NE DATe SIBITLES TOBELT  RANEL PER $2cB

.
H QEPCET AWNOVATEL 0N
poagrandin 8y 4 QOU0CE SOHCLMLAY PO MRS Litye
erl A Brtvrgene cars M ichatae . T T
. .
e v 10/19/65 L e PPRE
e *8s Pas i -
I LI PR SECRET s 2 R

Caaguiry € Ane o
. * .
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SECReT b':'..j".")‘l NV 1965

(Chon Folled In)

* N ey

YERIFIED RECORD OF OVERSEAS SERVICE

T0: . . .
Office of Personnel, Statisticnl Reporting Branch, RO 5 E 2506 Headquarters
EVPLOYEL SER1AL NO. NAVE OF fYPLOYEE OF F ICE /COMPONENT
Lagy rinsY nIgnDLE

(X} (Prine) 7-24 ] . 1520
— I ot . -t j'/
(2565 F AFcceoro, ~JoSe, : .
INSTRUCT 10M8 B

USE APPROPRIATE SPACK OFLD® YO AEPORT DATA TOR EITMER PCS OR TOY, [INSENT APPIGPAIATL COOL NUMBLA IN *COOL® COtuww
TO OESICNATE ENCTNER SUBMIBZION 18 OF SASIC OATA, CORRECTION, ON CANCUILLATION (One only). RELPORT DATES OY USING TNI
NUMBSER FOR THE MONTW, AND LADT TSO DIQITS ONLY FOR YEAN, S

PCS DATES OF SERVICE

TYPg OF DATA ARRIVAL DEPARTURS CountRy omiT
: coeas woNTH sAv TEAN »oats oav yean ‘o "
t . rce (Basie) . . . . . . )
S . CORRECTION 27 10-29 30- 31 2.3 34-3% 38-37 19.3¢8
$ . CancTLLATION ©
TOY DATES OF SERVICE
TYPL OF DaTA OLPARTURE .lY’;ﬂN , ARTA(S) oms7
cone woatn o4y vEan LEXRE] say vrase
- . 49. 68
Wﬂula) 1] 1839 § 0.3 | 32.03 ] 36.38 | 2¢.97 | 28.90
« CORRECTION ~ -
€ « CanClLLATION — / g
PR ARVERE IR // |6s <) 7 //

SOIRCE OF RICORD DOCIAZENT

L/'Ynln voucwia DISPATLH

CasLe SUTY STATUS OR TIME ARDC ATTEINDANCE AIPOSY

otwtn (Specily)

DOCGMINT 1DENTIFICATION 2O, POCuet Rt DATE PIRIOD

AR S AN FLS A ST TR Tt S T £ SBY U Ra BA s 430 7 TRA % AT
POEIS AV B0 10 £ 0ed Y ANNED VPR B4R
(2o LAY ]

PRI RN R A

y §ory e e s e
1 849 :8% sunttatid B0
Fatrangd oy b frenes eonranar
M

R

PR
,,t [ Y i e om

- meecw e [ ST

H
- [
T s f A rga o v "
* sYs %er e g 2
,;.:.“Q.Q .:u-.: ' MC“U “_...:_........., ‘e 13
LRy 1Sy e G e

£ ase v

v
1
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" CONFIDENTIAL “[,4//&\

(Whan Folled In)

Complete in duplicate. Thodata recorded on this hem s essuntial in determining trovel expenses alluwable in connection with leove
of government expense, oversoos duty,retwn 1o ressdance upon separation, and for providing currentresidenceond dependency infore
mation tequired in the evont of an employee emergency. The original ot this form will be filed in the employee’s official personnel folder

NAME OF EMPLOYER {(Leet) (Fiset) IMichile)] BOLIAL SFCURITY NUMAFR
3. . - -
Jat <ol do e 0/ S,
1. RESIDENCE DATA .
PLACE OF RRSIDRNCE WHEN IMITIALLY EMPLOTED BY AQENZY. | LAST FLAUE OF AFBIDFNCE IN CONTINENTAL U.B, (11 apyurin
N 'abmﬂ(’ / 5
__LL;’ ] _1(\1 Lo 7\ A __“!2_[»€_"‘“_ U SO (. ’f’ ', ‘\/ KoR 70 R A D..,_C_, e
PLACE 1N CONTINENTAL U5, DEDIGHATED AB PENUANENT RESL | HOME LEAVE RE3IDENGE
DENCE =
L LAy lv L Lo L7, 60 Pzt o, Lolo .
2. MA YAL 5TATUS (Chock on
)(rlmm.: I Iuaumxo ] [ sErana I [ouvoncxo ] I wipowKL I _I Auuuu.m)
IF MARRIRD, PLACE OF MARRIAGH DATE OF MARNIAGE
IF DIVORCED, PLACE OF DIVORCR DUCAEE DATE OF DECREG
1P WIDOWRO, PLACE BPOUSE DIRD DATE BPOUSE DIBD

P PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, AL ASONIS) FOR TRRMINATION, AND DATELS)

3. i MEMBERS OF FAMILY
NAME QF BPOUSR ADUREST (No., Street, Clly. Zone, Stote) TELEFHONR NO.
,/\_///_, * R,
= e e
NAMES OF CHILDAEN ADORESS . m|x DATE QF pDiNTH
~ A ‘ :
NAME OF YOUR PATHER (Or male guordian) .mngu iTRLE PHONE NO.
. F ). to e
| Jes el [Jlccelo (2T A pagpels, Fln. |8 LOY 5859
. MNAME OF YOUR MOTNER (07 feciale gusrdian) Amnn TRLEPHONE NO,
ZRrmne £2. Peeoela | FI_LAcpuzonle, [~ln LO /=5 ‘}/

WHAY MEMORALY) OF YOUR FAMILY 3P ANY, HAI ﬁll” 'VOLO OF YOUR AFFILIATION 'I"I‘—YNR.ORQANCIA'OON w CON' ACY 3 At
QUIRED IN AN EMERAEBNCY, .
e .-Te

. PERION TO BE NOTIFIED IN CASE OF EMERGENCY _
NAME (My., Mro., Mise) ' . (LaosPirei-liodie) , TTRECAYONSIP
Prec "/0 e /Z_Ctuﬁ..__ﬂz e Thez

L0 518 innivIOuaL AUTHORIZED 70 UARE DEC I81GNS 0N YOUR SHALP IN THE EYENT YOU ARE INCAPABLEP 11T "NG® ves

MOME ADDRESS (No., Stseel, ClHy, Zune, State) MOME TE I.l FHONE NUMDER

. - 7
UL 3G AU E 205 ST T et Fla | O Y-< 3y
BUNNERS ACDRG AL (No,, Streel, Ciiy, Zume, Bless) AtD RALE 0' IM’LOVIR. "w A’PL(CAGLI TOUSINESS TELOPHONP OB vcullon
/L//N /l,//)

- il

" e m_;;vvmuak MAMED ABOYE BITTING GF TOUR AQENCY A!!lLu'lon' (1t *No® .luw w.mn. ot srganize
tiam he Selieves rvw awd tot.)

417 nams ord sddre s of Fereen, H any, whe 681 Babe owed dedisians b sees ol scnergency) N
b e e -
1
! N0
o e v e - Vor s o e s o e et o o JR—. B Sy Y P A
GTED T ek g UL BWGF TrmaT bk nbi giEbn aui'(b A TOUN FMERQENC Y ACGUTININS® (IF anemer ia *No? fves h Y
Capeatn why i trom ¥.) [ —_—

f mes

P -

The pou.-o nomod n vow ) Qbon -ey oho h mn‘u«‘ t- snse o;on‘:su\tv IF SUCH &OilA"lCATA‘O;‘ -li NOY d! SINABLE- 8t
(AU‘E or N'ALY” oRr OY”(ﬂ l(lw~! 'L(A!( SO STATE INITEwm & O THE ﬂlV[ﬂ!l MD( °’ THIS 'Oﬂlv

CTM TR0 M REVERSS DB

CURRENT RESIDENCE:AND DEPENDENCY REPORT

RISH Y IS A CONFIDENTIAL  om’ T ome

LR PPN

PRSI

PR
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CONFIDENTIAL

(When §ilted In)

5 __VOLUNTARY ENTRIES

cotos tha settlement of ostate ond hinancinl matters. The informotion requested i this section may prove very useful 1o your faenily
ot attorney in the event of your disability or desthond willbedisclosed only whencwcumstances wmd\m.

Experience in the hmdlﬁuﬁ‘?ﬂ;\;foyn samrgencies hos shown that the cbsence of certoin personal dato often delays end coﬁﬁ:—

INDICATE NAME AND ADURESD OF ANT AAWZ IS INSTITUTIONS WITh WHICH TOU NATE ACCOUNTS AND THE NAMES I #HICH THE AC:
COUNTS ARE CARRIED, \

ct tavpezmnle AT cnl ZANY 4 c -
; . /ﬂ zm Y Y o7 i € j
F7. tacDer pr /QI [:L'/i,'u D) J -

.- o
ARE YOU A MEMOER OF THE NORTHWEST PECERAL CREDIT UNION? Jres [ wo Yo

1P YES, DO YOU MAVE A JOINT ACCOUNT? D ves g ~nO'

HAVE YOU COMPLETRD A LAST WILL AND TRSTAMENT? S YES D NO. (15 *Yos® whers is document locoted?)

Wc'r“ pﬁﬂ-twn L4 ™ ‘.

HAVE YOU PREPLANNED AN ARRANGED QV{"MANINI’ OF YOUR CNILDREN iN CASE OF COUMMON DISASTER TO BOTHM PARENTS?
D vus @ NO. (If ®Yes® g1ve noeel s) &5 sddrens)
VS ; 2
. 1
|

HAVE YOU EXECUTED A POWER OF ATYORNBETY? D es CE NO. (I1°YVes®, whe pownces lf‘l. power of attormney?)

i
t
i

8. ADle'-bNAL DATA AND/OR CONTINHUATION OF PRECEDING ITEMS
i
LY cars Sronatuse Sy
/ - ) ) PO A

)( g 2TV e s coiee s A T

s CONFIDENTIAL

£ p

sons

R

R

L LY
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e i n o

BTN NOI")?F CHANGE IN MUALIM BENEHITS ENO -\jumr o
EDERAL EMPLOYERS NEALI BINEHTY ACT OF 1} .
A. IDENTIFYING DATA
I NAMT (WASTL L1 >34 (RIS SR LVARE V) DR QF RrTre AR R L ONTROL N
Plesore, Joseph 12/8/3s oy
4. ADDSISS INUWSIE AMD SIRELY) STRAEQU OPHE N 2 INS N (OB NO
— L o 1123991 R % 1
€10y AND IONE HUMBEN) 13TATEY S, DATE ATHON REoOwEy B Ing
8/:3/62
B. TERMINATION
ENTOUWENT TERIVIMATES EAPECTIVE O THE DATE SHUWN N 1M 0 ABOVE, WItH Bilafii-"y "0 SOV 1D A
D NONGITUP CONIRACT
C. CHANGE IN PLAN
D ENSCLLMENT SHOWN BY ITEM 6, ABOVE. HAS BIIN TERWINATID BECAUSE Cf LUCTION Of aNQIniE Plan,
O. TRANSFER OUTY o e E. TRANSFER IN
NAWE AND ADDRESS OF HIW PAYROWL OFHCL {OR
REVIREWINT SYSHM) TO WHICH IRANSFIRRING: 1
. ENROLLMENT ACCEPTID BY This AGENGY ]

F. SUSPENSION G. REINSTATEMENT

ENPOUMENT HAS BEEN SUSPENDED, EFFECHIVE ON ENROLIMENT MAS BEEN lunsvu!ﬁ UHECTIVE ON DATE
QATE SMOWN N ITEMm 7. ABOVE WiitE EN SHOWN 1IN aTtm 7, ABOVE, v x

D ROLIEE 1S ON ACTIVE MILITARY OUTY OR FOR
THE REASOMI STATED 14 REMARKS

H. CHANGE IN NAME OF ENRCLLEE

—
ENFOLIMENT HAS BEEN CHANGED 10, HI
T A T T T T T An0Ress 1 DAERENT FROM ITIM 4 ABOVE TUHNIE OF B
- -
). CHANGE IN ENROLIMENT — SURVIVOR ANNUITANT
PRelOUiMINT MAL BEEN CHANGED FEOW PAMSY COVERAGE TO SEiF ONY —— .
:
Niw lrdéuumt : !
<oot Numsts ! :
J. REMARKS o s ’:/ -
T S R ol
AP C : ia
Y [C v/

K. DATE Of NOTICE

e /)_‘.;"
‘ /‘i;:"'e"‘f{"w){m‘-:ou{v RO 8,:7(‘% .
KIALt Britin:t SHOCIR Ceatral Tnterts
‘ASH“‘\W' PR X EYR ) .. "..:lqrﬁm A“nq

Washingiun 23, D@
Ny A 1ent

) St s o OUADBUPLICATE 1y fei wgng AHIoe

TS YR

A e
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SECRET

(Bhon Pilled In)

MILITARY STATUS GUESTIONNAIRE

(READ INSTRUCTIONS ON REZVERSE SIDE)

DO NOT WRITE IN SPACES BELOW

1.0, SERIAL NUMDLELR

1. THIS DATE (Month=teysyear)
UGvs7 27 )72 oqsb)d’

"2, NAME (Laet-ilrat-middie)

*.f_c_«:g_lqﬁd Jor sepf S Tepll irmd
TE OF NIRTH (ManiMysor) 4. 3EX £3-24. 008 29, sEX
B rd
/

f)}_s Xt mare [ Jia remace /2‘))
310 - YOIV, OFFICE CODE  [32-34, 3CHD] 35-38 G,

8. OVFlCRDYO 'HICN ASSIONED 8. SCHEDULE AND GRAOSR ‘.
]
ES-7 6f . 1721 v?

..
8. IMDICATE HAF‘Y CLAS!I'UCAV!ON. 37, DRAFT STATUS 3839, CLASY,

7. SUDJECT TO CURRENTY DRAFPY sy

Tves <EQ / D / v [ “‘ﬁ'—
VETERANS COMPLETE THE FOLLOVING N - o

10. ML ORADE ON SEPARATION A4V, BRANCH SERVICE [41-42. ML, GRADE

.34, NAM!

.- '~>

9. BRANCH OF SERVICE ON BLPARATION(Chock une)
(1 ARMY 12) MARINE 1) consy Slars Seocean T .
12 NAvY 14) AR PORCE 10A. YR3/MOS OF ACTIVE =g
- SERVICE y LS
. L YR P 4
43, STATUS AT SEPARATION

11, STATUS AT TIME OF SEPARATION (Check one)

(2) NETIREO-20 (Grmore) YRS, MIVICE 17) RETINRED-COMBAT DISABILITY

v (4} RETIARD-L L33 TAN 20 YRA SERVICK R {8) GTRHERBPECIFY UNDER COMMENTS

MEMBERS OF RESERVE FORCES COMPLETE THE FOLLOWING .
b4, OHIGINAL ENTHY DATE IN ARMED 8. BRANCH SLHVICL |46-49, ENTAY DATE

SEMRVICES -~
- -~ s I 4 . .
DIl Conud / [ & )4 "~ G .
10, MOS, APSC, DEJGMATOR, OR RATING 10-99. SERY. SER. NO, 60-64. ‘{09, ArFsC,

.
[t recuran Def 121 resenve [ Joroaartee | [ ornen R by ]
12. TYPE OF SEPARATION (Check ane) \&Q
SRR A o Sesde o
. 3 . TYPE OF SEPARATION
PLEASE NOTE {A-loeaw than & yea; [i~8 yia or more)
X ALTHOUGH YOU MAY HAVE A SERVICE CONNECTED DISABILITY, DO NOT CHECK
THE BOX "AETIRED-3EAVICE CONNECTED DISABILITY® UNLESS YOU WERE ' a 2 a 8 A e pmeme- K '
ACTUALLY RETIRED FOR THIS REASON, IF OTHEARWISE, CHECK "HONORABLE . ¥
DISCHARGE® OR *RELEASED YO INACTIVE DUTY® AS APPROPAIATE, EVEN . :
THOUGM YOU MAY BE DRAWING A OISABILITY ALLOWANCE OR COMPENSATION, L ] 30 . %8 To- .
: o i
. 1) MELRAIED TO INACTIVE DUTY {8) RETIRED - AGR 2a e s a Je . H
12) HONORADLE DISCHARNGE 18} RETIRC G- ERVICE € O C TED OB AMUTY " )
.
as 48 o sa §
¥
i
1
H

13. RESERVE BRANCH OR S!lVICE

; 15 BCAVICE SERIAL NO.

f 7 2 g 2ipy syl Jo2S
REZ272% 28F7/14 - : 2025 O R A RAT o 0
$7. MIL, oADE . 18. RESERVE CATEGORY (Check ane) #3-38; UiL. oRADE 7. CaTEGORY

C,.('G 7 : )(IlnutAru ! I‘u:ovu«nuvl [lnn(n-zo 4 K
. 19, EXPIRATION DATE OF A»romvu(ut OR ENLISTMENT (Munth and year) [YSIN (x'uunorgv!
) Ao e 1%63 Sl T
Y MOBILITATION aSSIONMENT

20, MiL, MODILITATION ASSIONMENT

| 12457 Tme  FTe S ,_42,_‘._-(4_‘_4 WY =F O
., ﬂl.lﬂvl UNIT TO sMICH ABIONGD OR ATYACHROD '3- ARIIONMENT LMY

JQI:.?; ‘7Ac . /}?«J

6. MOBILIZTATION CATERQORY

33, COUsME TS

: TTom 12, //o-»n&'ﬁﬂlq’ S(/MQ Tiow Floar P ve D\Ty Vs T /.D
: ) ﬂcTue LrSf,zv( Desev 6, A8 Al €,

i
,
:

bl } 2y

::::‘ 5’6 ~RAI.BIE !‘i’u’-'o SR 1. SECR[!

ES
£
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"duties-of the office on which I am about to enter, SO HELP ME GOD. x‘

. Constitution of the United States. I do further swear (or aftirm) that I will not so advocate,

ByEn Just 1w
V.8 v stavicl (OWMIsHiON
T P W CHAPIIR A .
b
'

APPOINTMENT AFFIDAVITS ‘

IMPORTANT.— Before swearing to these appointment affidavits, you should read and unders{and
the attached mlormahon for appointee }

STANDARD FORM 61 | \

CE\I’I"ML IN"‘*.ILICENCF A(‘P“K‘T U IANGLEY, VIAGINTA

o (Dtvaimml or u«ky) - o e (nun.u ov dhmlou) ) (t’lue o! mplnymm) \

1, JO’;J:.PHL.PICCOID ............................................... , do solemnly swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, forclgn and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental rescrvation or purpose of evasion; that I will well and faithfully discharge the

T e T

B. AFFIDAYIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ‘

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any
organization that advocates the overthrow of the constitutional form of the Government of the
United States, or which seeks by force or violence to deny other persons their rights under the

[T
e

v

nor will I knowingly becomic a member of such organization dunng the period that I am an em-
ploycc of the Federal Government or any agency thereof. S

C. AFFIDAYIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any
agency thereof, and I will not so participatc while an employee of the Government of the United
States or any agency thereof. I do not and will not assert the right to strike against the Govern-
ment of the United States or any agency thereof while an employce of the Government of the
United States or any-agency thercof. I do further swear (or aftirm) that I am not knowingly a

g

B T

" member.of an organization of Government employees that asserts the right to strike against the

Government of the United States or any agency thercof and I will not, while an employce of the
Government of the United States or any agency thereof, knowingly becomc a member of such an 5

orgamzauon.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE
T have not, nor has anyone acting in my behalf, given. transferred. promised or paid any con-
sideration for or in expectation or hope of receiving assistance in securing such-appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE .
o

The answers gwcn in the Declaration of Appointee on the reverse of this form are true and e

correct.
35'1‘% G2/ /?z .y, /’J ﬁ < €. r’ e lererneene

iDete of entrence cn dut (Bugneture «f sppoantse)

227 ey o &uqul A D 19bY

Subscribed and sworn before me thin ..

‘ﬂlAl' Tt < 1t e o -)
N A s ,N.C,?L‘J(‘

NOTE. - The aih ol .o muel be adavinistornd by & potonn epeiBod 1a d U S C, 18, or Br a person Jesgdnrarted to
the date of

B reatos 0aths undet Mo teon N8, Act ol June 38,1943, 30 3 (., 10a 11 by a Natary Pubh.,
pepsatinn ol Ao srmiriiatia s shnuld Do ehesn.

o ey i i St i T i e g S o T s
TR e P S T e S A T e e B i (ke e B RS A ;
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DECLARATION OF APPOINTEE

This form is to be completed before entrance on duty. Anawer all questions. Admitted unfavorable
{nformnhon about such matters as arrests or diascharges will be considered together with the favorable information
in your record in determining your present fitness for Federal employment.  However, a falac statement of
dishonest answer to any question may be grounds for dismieal after appointment and is punishable by law.

1) SANT ALting 5 tat "
e - «J" l v G 7(: oo /_i'//._l_)_'ﬁ_l.__.
2 (A) DATE OF DIRTH , (D) PLAct 14 8:Tn (cty and Stal city and lonlln umnlu)
D’C— RIS Lo L ~/’.§ A/_/Q\.J..- ek :

A()m CAS‘ OF EMLRGENCY, PLEASL NOTIFY f e nurmm;

MRS Jos /A,___}Z ¢ «A O W e

& DOTS THE UMITID ST,
THE PAST 14 MUNTHS? "9

11 80, lor each such ulal:u filin the blank below. If edditional lpaca i nuuul’, complete under liem 12.

| (o) TestPront NO.

ETdavpsiale, Fdm. L0 Y-S83¢

3 GOVERNMINT £VALOY, IN A CrOLLAN CAPALITY ANY RELATIVE OF YOURS (£ ITHER BY BLOOD OR MARRIAST) WiTH WHOM YOU LIVE OR HAVE LIVED WiTHIN

1) Mration (2) TEMPURARY OR NOT MAR. ]_ui"
NAmE Olve Cot CavicL AoORS ) ULPARTMLNT OR AGINCY M wHICH | RtLaTiossue | awo | our
{Cive street number, if sny) IMPLOYED (Check bm!
2..... anes -, -
. N
...
B vasvevisntaeeatetensiare casesenrsaann
el -
L tevonnn
L A P,
)

IMDICATE ANSWER BY PLACING "X™ IN PROPER COLUMA YES| N

(A AFT YOU & CITIZER OF THE UNITED STATES OF AMIRXCA CR(D) AT A
TIVE OF AMIAICAN SAMOA DO YOU OWE ALLIGIANCE TO THE URITLD
STATES OF AMIRICA?

4 Axz mu ‘NO’IEMLO’ EMPLOVEE OF ANY STATL. TIRRITORY, COUNTY.OR

HURKC P . ALY
ile i ln lTtam 12 _>_{

lymu answes Is *You,'* give Jota

7. DO YOU RICTIVE OR HAVE YOU APPLIS O FOR AN ARBUITY RO Tit UATTID
STATEI O LASTRICT OF COLUMBIA GOVEANMENT UNDEA ANT ATY.M1 wiNT

ACT GR ANYPLNZION OR OTHER COMPLNSATION FUR MILSTARY G AasAL y

LERVICET

Q

:9(1

" IN PROPER COLUMN | YES; NO

INDICATE AMSWER 8Y PLACING

w {») NAW YOU EVIR FILED A WAINER OF LIFE INSURANCE COVERAGE
USUER THE FLIARAL L MPLOYIES GROUP LIFE INSURANCE ACTE

[Cl w'vl?'u HAYE FILLD SUCH A WAIVER, HAS IT BI(N CARCILID OA
on

15, LR YOU FIRAD APPLICATION RE SULTING IN-THIS APPOINTMENT
A, BAVE YOU BTN DISCHARGED FROM IMPLOYMENT BECAUSE:
(1) YOUR COURDUCT WAS NOT SATISFACTUNT? —

(1) YOUR WOAK WAS NOT SATISFACTORY?

e 1x ix |

_Myour anewer is " Yos,” give datails [n ltem 12

B 9MNCE YOU FOED APPLICATION RTSIR Y/ 14 THIS APPONTMENT, MAST YO
SEEN ARNESTID. CHARGEL, OR KILD BY STLARAL, STATY LR TR LN
ISFONRCLENT AUTHURITES FOR ANY VIR ATION GF ARY F1IFAL LAS,
STATE LAW COUNTY OR MUNICIPAL LAW N1 GULATION LR oa.u-wv o
NOT INCLYAE TRAFFIC VIOLATHNS FOR WHI M A JIRT UF 323 0B LIS WaS
mmoou oTHIn CMRG(S MUST BE LALLM D Evin F Tiar vuu
[ Lo

It yous anewor is “ Yu give in Jiomn 12 for sach case:
(l) approrimate (ﬂchu‘- (.V) pl-u. {6) action teben.

X €. MAYE Y BLIR DISCHARGTD FROM YNI ARMEID SIRVICLS usLR

0. HAYL YOU REZIGNLO AFTLR OFFICIAL NOTIFICATION THAT:
() YOUR CONGUCT WA3 NOT SATISFACTONY?
() YOUR WCAK WAS NOT SATISFACTORY?

=

OTHIR THAR WONGAABLE COMNDETIONS!
I your answaer to A, 8, or C u"l’

** give details in

‘ SINCE YOU FILID-APPLICATION '!” 'llﬁ ] 'm’ APFCARTUEINT mavE
YOU BETR SANPIOAY THI U S CIVR SIRYICE COMMNIIAM SR TAY g

:
£
3
L
)(

¢tly 88 you can remem.
diess of cmplo;u. approniaiate dat
rosenna in sech case.

DXAMIRATIAYS OR ACCIPTING Civa SLAVICE APFUINT MUNTS? o .
I ygour answer ia ' Yeos,** give dates of and ressans far X
weh ds ront sn ftom I

I SPACE 10N unuo ARSWIRS 10 OLHIR QUESIICNS (Jadicale iom Bumbers to -hkh amnu apply )
"l. n

1L WO

P S

e swmtmsoes,
[

cotevoncoe-

U 0 SOOI

RSSO PO | U S SO PSS

INSTRUCTIONS TO APPOINTING OFFICER. -~ You must drtrrmine that this apmintment would be 1n conformance
with the Civil Bervice Act, apphicable Civil Servicr Rales snd Regulations, snd acte of Congeess pertaining to sppuantment.

Tins form ehould be cthekat fuar hoiding of ofice, pramon, any record of resrnt discharge or arrent, age. Ciisenship, and mem.
bere of farmaly  Aisa, 10 establish the sdentity of 1he spgeantee, Juu should partaularly check (1) Ms sigraturs and w-nuq

aghinet the appliration sad inr other pritineat papere asd (1) his physisel sppesronce againit the medical cortihcata.
1 % GATREES! AN Ay PYR) P8 O T

P N,

P T e
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—— ——

O STATEMENT OF PRIOR FEDERAL CIVi_.AN AND MILITARY SERVICE
e ST AND DETERMINATION OF COMPETITIVE STATUS

IMPORTANT: The information on this form will be used (1) 1 deteronning credit shle geevice for Jeave purpses and retention
cradity tor redduction in force, and () in tecondng agency determimation of competitive status,  The employee

shouhd comnplete Part § and the Personnel Oftice should complete Parta 1 thrcugh V.

- . PART 11 —THIS COLUMN I3
PART |.—EMPLOYEL'S STATEMINT fOR PERSONNEL OFFICE U'.'.l

1 NAME (Last, frot, meddle snctral) 2 DAL OF BIRIH 9. RETENTION GROUP

1,7((.Cc /CA :[‘Q S < < ..Df'c 3_5" lo.xcx::rnvps[_‘_']vrs[:]m

3 LIST THE ITM L OWING INFORNMATION CCN lemc ALL FTUIRAL AND DISTRICE OF COLUWIIA SERVICL YOI HAVE HAD B.1YPE OF FEEENT
PRIOR TO YOUR FRLMNT APYCINIVIAT (Do not include nulitary service.)} APFOINTMENT

“FROM Tyer of 1. SFRYKE
NAME AND LOCATION OF ASENCY et e APNUINTMINT
YEAR | MONTH DAY M oKNwN YIAR “ONTH Dar

FB, T, tash ve. IR
e . A Lash OC, 67 |[F&B|I13

& LIST PERIODS OF ACTIVE SESVICE IN ANY BRANCH OF TME ARMLD FORCES OF INE UNITEQ STATES  IF YOU HAD NO ACTIVE
MILITARY SERVICE, WRITE "NONE ™

troM-— v DISCHARDE

prANCH - - e G .
voan | wonru | oay | viaa ] montn | pay | (Hon. or dishon P)
.

N I

UiS Ay Fote e 6 loc7 | # 6.?‘/13& 2"/ flon, _ |

8. DURING PLRIONS OF EMPLOYNINT SMOWN IN ITEM ), DID YOU HAVE A TOTAL OF MORT THAN 6 MONTHS ABSTNCE | 12 TOTAL SERVICL

WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE S[RWC[ OURING ANY ONL CALLNDAR YLAR?Y D YES N—“O

AING INFORMATION, g
iF ANSWER 1S “YES" I.KST FOLLOWING TIO! 13, NOMCRE ATABLL SEMVICE
p— P : o ToTAL tLeave purposes anlty):
Y e e pee——
(wLWoPr, Pwl J-np. AWOL, Ner Mar) vesm | mowts | omay o vaam [ woars [ oav | veams | wonres | oase

18, NOMCRIDITABLE SERVICE
{RIF purtposes only):

8. DURING TNE FEDERAL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANINT COMPE TITIVE CIVIL SERVICE STATUS?

@ YiS w ‘ 15, RECYMPLG SMENT RIGHTS

(1 answae & “Yoa.™ in what agoncy mere you smployed "‘. 1he 1sme siatus was acquired®) IRES Dm

' 16 RETINDION RIGHTS

C.Ir A
: . ii"f [m

7. ARE YOU-
A T wirt or A ssand vironer [ rs S wo 11 £491027 . 1u DATE OF HETER. |
8 THE KOTWIR OF A DECHIO CA OAREO vETIAMN! | ] i3 [N w0 | Tioh RIGnTS
€ Tug uwrlvansio mxcw o avererans T Jves [yl wo
& TO BL EXICUTED BLFORE A NOTARY PUBLIC CR UTHER PLASONS AUTHORITED TO ADMINISILR OATHS
1 swear (oc affirm) that the above statements are true to the best of my knuwledge and belief.
Co
AZ A s T [2¢r ! SN2 /h{L ﬁ, e/l
{Dave) Bonatumy
Bubscribed and sworn to before me on this 27 doy of - ,[Z«ut l’hz' ot _ % ._____.._U ,\::AA‘
¢

e

NOTR: 17 ca*h is taken belfcre 8 Notary Publie, the iete of eapuation of his Commisnoa should be shoan .

INSTRUCTHIONS.  File tais ferm oa g permanent tide of 1he smployee’s oh:eal penooael folder immedimaly botere o oBer the penonaed
(LT ! .

LOVER)

.
H

i by

L2

1 owey

P ST
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~m. A

CONFIDENTIAL
{when filled in)

ACKNOWLEDGEMENT

e it e e
o

1 hereby acknowledge that [ have read and understand the contents ‘\.

of Handbook 20-4, Employee Conduct, dated 29 August 1961,

.',JJA 42 22 Rnunt 132

Signature Date

CONFIDENTIAL - { .‘:,l

— oo ot e

ety

hianitd

§
"
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—— .

. SFCRET )

‘When Filled Tu;

VERIFIED RECORD OF OVEHSEAS SERVICE

10: N

Off'fce of Personnel, Statistical Reporticng , ROOM 192 Curie Hall

NAVE OF !‘;‘["TH‘

vl ovit

SEHIAL

NO,

CFFICE /Ctwmr it T

LASTY

rimst

winGLe

e (Frint) r.ie 15. 70

237C a'f'. >, o

f)‘/c Cerl @

USH APPRGPRIATE APACE BILOW TO REPORY DATA FOR EITHERN PCS GF flLy, INSIAT APPROPRIATL CODE NUMBIR IN “COLI" COLLWH
TO DFSICHATE WHETHER SUAMISSION IS OF DASIC DATA, CORRICTION, 48 L4uitiiAVION (Onos only). PIPORY BATES My USING Tig
NUMBER FOA THME MONTM, AND LAST TR0 DIGITS ONLY FOR YEAR, . -

INSTRULCT 1HD

PCS DATES 05 Chbeyick

— . o

TYPT OF DATA ArR by AL LEPARY CountRy (1A
v LT X 1 “woNtn nAY vEAN L 22 AN va e vian ¢
B - 4G-42
1. PCS (Revic) N
] 7 8. . . . 3237 B .
s . CORRICTIDN ? 28.29 | 30.9¢ 32.33 | 34 a: R - 14-39 i
$ « CANCELLATION . { s . < T,
[ Y AVEAVAY lEN/CH | st
TOY DATFS COF Sew/0CE '
TYPL OF DATA pEPaARTURE et sy AREALS) oMyt
.. coes “omTH sy vead LAX RN rta0 i
§ o s 49.47
2 . TOY (Basic) 2 0.1 30. 31 .39
4 . CORSECTiON,
$ . CANCELLATION !
i
N SOURCE OF RICCRD LU 12ANY
TRAVIL vOouCHIWN teseatem
cant DUty 7474 £ TIWE AND ATTINDANCE REPONT
oruta (3pecify) >
N . - -, -~ ,ﬁ)""‘
. k——) / ‘ f)’\- i /_ b SV
-l /l' __,js ' Aé—f{__m_,‘_ b &4 ___-_/' e e o
oocuuent 1LNTIFICATION MO, DOtLaIn? LAl PINING
-
- PI e o .
- | =/ /_ e
Y s
’ aewsnan
.
T b1 e oVt i s Ao S ek e e g e = - e s 4 e eem e VU U VU UG SO
H a1e st ammctart ownl PR Pate WIS EE T CWRNL)Y LY 1R e Rt W FUBE T
Fotrasid O { CEeded gesowint H ' Boc minr s r1es
'
LT G R T T Py . - 3 . - 3 » - - - e
4 ”
Seenen. wavzprow i PN . . 7. R X 23 2 4
“r oA m"_‘ B “j ) S i " e ' : . H .
shocaie o cieniiie N oo e F s : . R LN
.
MRS ) PEEPL ety YRV - . -
* se iatdia e tisas MCs(1 1e Ak

SEURN



14-00000

.
R r . , R .
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P e Ve ok 4oy :
i
H
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. ; i
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1
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1 ! i
. |
em coie e o we o mwm wmmy e me s om e s as e - e o PR -
(5 FART ST OM TS Sl TR D, Al IO e Ol PAS H
!
. FOASE X BT b B M RLIN BTN iy FLA Tet 7 : E] . .
- e i i e s A i i —— e s o inen e w12 3 .
) B, SUIPERLICN GA BRI OTATLIAL . :
./__../J YAy NSER A - ’9./‘7{;,1,:_ L. 1. ;
D A AT LRI FLAN VL Dt T e deee 4 N AR G 301 e Y G e . R
! .
T . - . . i
(SN A SR AN SRl RV AN S S e F 2 S T NIRRT TUTY - ‘
. S e rire BUaet s ' gt Sx [ '
P53 v A HEALTG PN Y FLAY 18 7, ATV E [
F. CHAPICE (2 MALLE OF CHRONHLE ) -
. ] - o tnarr e s e
D LD LI AT AN PART A, ASOVE, 1 R4 ! ( ] .
, -
T e Froa s d aRcee 00 T TLATE OF Liei
G. CHANGE IN THROLLAWENT — SURVIVORY ANNUITANY .
FCAP F25 0 LR I3E" " A ATADLTH BENGIITY FLAN MHAS LE1 % Chadi sl B L7d : ' D
PRaas,? KAt ALE 1O afp Uri Y. ! '
PR——
NEW ENACLLENT L
COLe NUWEiT | . ’
| . i
H. RIMARKS ; 7 !
— ) : : a4 _// ;
l. 3 i
. ' = . I !
' oy e 8
. - -~ z !
I CATE OF NOTICS !
? ; . I ; .
e -~ - - — — R L B ¥ !
).: G aSirn 3l A APAY L4 LAli ‘1 . H
- . v
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v T Y CEITe bpr 10 A T Gtes & ¢ o -
. Speterd Barim N 1oy Voo ﬂ[NtFlTS k! GIJ”U\TIOH FGF‘ |
] CHAKO I 1y P AL, ERAY A RPLOTING IEALII BEILESTS 207 OF 1987 )\:uu —J)
i LA ¥Ry R I R B VY I 1} , [ e
: axsn pEsy T T ey T T T TR You v metiad ? |
M e 1= -,
: . TR s RO
i P ucmn | e | s i i
i PART A PICCOLO Joseph 8, | I ) .I ') A
128 R
P . i |
¥ (A1 ] 4, YO MARRE, AT CIUMMY Avig 3;71-!] o { -7:_Aun .'nl N‘ll‘“’; B ‘.; y { T
i
MUuSE L i
} " s » H W A Uuhlngton ", D.C. rearr ’L {3}
0. Atw y0u cwrrri § g, 00 b Ung n.:-..., endime Wsted Le'ovw coee [ 7. Pgen un T £ in proger ow your annvel Lone saly
[£14] eed by or arrathay dn, o plon under ths Tedaral T pgeay tanye.
Houlith Rona'il, 2t of 173’1 {Msrnngly the sarollnent ol arneshgr .
United Starey or Dikict of Coluembiy Gavernment ampl. yae of Yris 2 34,00 ‘r— 82,903 TU $2,799 [:‘r‘
annuitant}? ( g -
ws [} wue (X 340m 19 45 0 X sto o on ovir | 4]
PART B 1. 1 eloct to dncall In i bhoa'th Lanafits plin 0 shown balow, 1 4uths 1175 dedvs v s 10 bt 11 cd € e 11 2ilrey. ot ettty 1 omovrdty
TR 10 cuves my shura uf tho cost of the enrollment,  (Coupy the infutenabon toe] sastnl bat, w bipen toure of the phun pou solaed |
,_ o R s
i | e |[ G
&otl In A
nau singrirs | | ASSOCYATION BENEPIT PLAN
PN, ln tpuce beluw dtle fucudy poombary without erradion Wt yonr wi's ar b oo f'm g wamained (bl brea une
290 19, Intivig legally w atnd <l an wned stepedsiehian garl e, Lareste sh e whey 3 on et porean bt prarent L relge
ship,  Incioda gl ary yneartied dold over 19 who bocorma Albtod Lalse 0,0 19 ged wba, heri in ot 11 e duabuhiy, is mcopubin ¢
of sathwwppart,  {Attuh 4 duster’s certifisite for o daalido thidd cgm 39 or aour ) 3
- . tf enrollmant T T I | i A fibaant " -
“ . ,' oo sall anly, NAMES ©F PAILNY pfrsdrps !;’:I”:' g:;l::l‘:’ —I 3 HAMS S O VRIIRY 427 raBED I ra t,.)f,; .
— e s e e 0 e e M e Arn At b mr e & Aot mNye e § St o« rtop ot emne ol "
Vile w is} '
P Hustiemed i8]
Wesaar Ham 3 e T s e e e
and em 3 H * )
s wpryphos, -t - - -
— e e et e e = e me L ’
- 5
iy : .1 [ —— S - *
 THIS PART MusT oo [,} ‘ F .
AISO BE HiLD : = "
[LRUR LY 3. M you are o femals (empluyee of annuitontj—does the fnmily listed ulese n-lude o husuand wha is wnegaiie of solic s [ : E .
GIANGL YOUR suppoit by tuivon of mentol of physiial dusbility which con bu expecind 10 contu se lor ity ton ores gwa? i vorwer X ey :
iSOLIMERT, Is "Yas," attnch 6 douctur’s cnctficoto.) HO ‘:_} N
PARI c PACE AN X IN HTEM | LB TTEm 7, Wi ‘{ll’ APHI( ] Nl!l AH WYQ HIM bl ) 5
1L i - 1. 1 eluct pot to enroll in any plan T3, The reasan for my «lesticn Fleriw on A w0 froier howe] i . & -
’ ¥
"'” ""c;?"o undor tho Meolth Benefib Act. D {a} tam coverad by o glan under tha Heolth B-r.-'u hst thigugh the enroll C [} £
"‘::6“ ot :' ment of 1y hushiand, wife, or V:re»' o -
09 Wit 10 2. 1 olec? to concel my present enroll- b} 1 am cavared by o health insurance plan which » rot yndor tho Haalth L—"rlj ' -
(Nl YR Benefits Act, : .
HAOLLRLAT. ment under the Heakth Benofits Act. (e} Any other reason. D@
PART D 1 elnct o chanya my ensofiment as shown by tha enrlling !
TR R 1. Ensoliment code nuenber of pmmm plon, 2. quluu “of event which p.t"'-h etosrga 3. Lote &f wevrt winen pormiy (hump .
PART 1F YOU [Soe Subie wm boch f chprlnnsto hor proger momear |
Wi 10 5 L2t Oav AR i
(hanCE TOUR H .
INROLLMENT, H !
]
PART £ ST, WARNING, -~ Amy sotastisaol | tatement in ’
AL Wi ; - . s eppiteation sv = iiful riseptesentotian rolative
, [1{A 1T ] Q A Y N }/'— , Herete is @ visienea of Ine law punihoble by s
} ;e oA T . Bne of wet mere thre $10.600 or 1mprisonment of
A < . o LN " Ll m valw_ ROt mave thon 5 yesss, o hoth, (13 UL C 1001
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PART F. , / i
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SECRET
FIELD REASSIGNMENT QUESTIONNAIRE . \

00 NQT OOWFLETE  + FOR HEADUUARTERY USE ONLY

(7]

sty

AuYn(\HCAH\!\ OF SIGNATURLS AND MES . FICATION OF 1TINS ¥ InRoute 7, l(\ R

- pe——y e —
NanL \‘r l-'levu (true) , QATE( froe tlem a-l)I'uu( or su"uns L} (uuo) lun( (from s1tewa-2°

| PICCCLL, Joseph S, | 18 Jun 59 {SCCTT, Wineton N, 18_Jun 59

NAME AND SICNATUNE OF OFFICIAL AY wWEADD, ARTERS / f(‘l".
AUTHORIZED TO  AUTHINTICATE  S$1GNAT RIS AND 'Jkl Py P S

VERUPY DATA IN LTEMS NOS. 1 THROUGS T, seLce. R D B'fAJDUN W./Poruonnel . 1 Jul 59

b8 31arv, s

TO BE COMPLETED BY EMPLOYEE

- UG HOY CAMPLETE %

OATL OF BIRTH . GRADE 3. CURRIANTY POSITITN TNt

|8 December 1935 GS-9 Mail and File Supervisor

(4. SERYVICE OUSIGNATION (4f Anown) | 8. CuRAinT STATION OR FIELD BASE 75 ENPLCIIO RATE OF DEPARs
Tuni FAaOM v L]

; | D 1. Mcxico City i Jan 1 ,
6. OTNLR DUTY STATIONS OR FIELD BASES OURING CURRENT TOUR 79 ExPCTED OATL OF ActinaL

_ . ‘ 'None : DR B £V 1

%. SRITE A DESCRIPTION OF YOUR MAJOR [Ty DURING THE CURRINT TOUR OF OUTY (see special note on Teansmittal Forms. | Farms.

Sterilization and preparation of outgoing pouches, processing of incoming
pouches, analysis of mail for filing, name checks and preparation of memoranda,
records liatson, operation of Registry during absence of Chief, photo work during
absence of KURIOT representative,

bk ar ks

|

P
.
.

P A e g T

$. PREFINENCE FOR NEXT ASSIGNMEINT:

A. WRITE A BRIEF DESCRIPTION OF THE TYPE OF WORK YOU WOULD P#EFLA FOR YOUR NEXT ASSIGNVINT IF 1T DIFFIRS Filv
i THAT INDICATED IN ITEM NO. 8, AOOVE, L AF YOU HAVE WORE THMAN ONE PREFULRENCK. INDICATE YOUA CHOICES.

: Return to WHD or RID in analysis or report work with the intention of entering
: the 10 or JOT program upon complétion of studies at Georgetown Unlverulty : ) ‘
(approximately 1-1/2 years),

B, 1NDICATL smaAT YI;IN"Q VOU BELIEVE ¥OU 30Ul 0 mAVE i% ORDRR® FO  INCREAIE VOUR VALUE TO T ODAGINIIATION

(eofor te catalog of courses, it avasladio)

These courses that would be preparatory for entrance into the operational field,

2cow 8O, .0, S08eV ISy Faiviany stcntt (¥ 1)

setrieen,

) wen 30 &

o
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L

SECRET

‘, PRgfeRINCE lnl NERT As!llaul\f (ronllnuod)

< INDICATF vOuR ra‘!(ll\\l -e- NExT A}Sl\auchl ar |h5(lvl~ SUuOENS 2 AND 3 tfor Jet, Ind snd $¢d choscel?
In Tuf BOWLS BILOW:

C2_] RETURN 1O MY CuURRENT SYatrow

(8| 0L ASSIGNFD YO NEAQQUANTEAS FOR A TOUR OF DUTY. @ifh ALSPECT 1O POSSIOLE ASSIGHNMINT In MEADQUARTEDS,
'l’lD'Cl'l CN'OIC( QFf COMPONENT: il 4
18, CHeICe i“ll[) IND. CMOICL RLQ IR0, CHOICE wED
3 OF ABSIGHED TQ ANOTHER FILLD STATION, VTN AESPECT 19 POSGIDLE ALASSIGNMINT TO ANZluer® #ieLD STATION,
E—J INDICAIL CHMOICE OF GEQGRAPNIC AREA OR SPLCIFIC STATIGY BAGED CON QUALIFICATIONS

is1. eworas __NADRID mo. cnoict ___ROME o, cnorce SALYADOQOR

10, NOW MUCH LELAVE DO YOU OFSIRE DETRELN ASSIGAMINTS?
INDICATE SuUMBER 07 BORK DAVS._._.IS

11, INDICATE THE NUMBLR ANO AGE OF DUPINDENTS aMO Will DL TRAVILLING GA MOVING WETM YOU:
.

¢ None

2. SIGNATURE: COMPLETE 1TEM NO. S. ¥, TRANSMITTAL SNEET. TO INDICATE COMPLETION OF ABOYE PORTION OF Tat$S FORM,

TO RE COMPLETED BY SUPERVISOR AT FIELD STATION

13, iN CONIIDERATION OF THE PAST EXPERICNCE ANO PERFORMANCE OF Tt (MPLOYEE, NIS KXPRESSED PR(FERENCE FOR nNEXT
ASSIGNMENT, AND THE STAFFING RKQUIOIH(N'S OF THE STATION, INDICATE YOUR ALCOMMINDATION FOR MI3 NCXT ASSIGAWENT

AND TRAIMNING:
It is recommended that this unploy ec be returned to Headquartcrs in January 1960
In order that he may complete his college cducation at Georgetown Unlverslty,
His replacement, who should be a trained RID spectalist, should arrive in
- Mexlco in early December 1959, - o

This employee should be allowed to take KUBARK tralning courses which would
lead to his becoming an 1, O, upon completion of his collcbe cducation, It is L
belicved he can become a very good 1, O, with training, ‘

14: SICNATURE: COMPLETE ITEM NO. 32, TRANSMITTAL SNII.V. “ro INOICATL COMPLETION OF THIS PORTION OF THE FORM,

TO BE COMPLETED BY APPROPRIATE PERSOAMEL OFFICER AT MCADQUARTENR? f_

18. 1N CONSIDERATION OF THE PFAST EXPERIINCE AND PENFORMANCE GF i EWPLOYEL, 15 EXPRCSSE0 PAEIERINCE FOR mEAT
ASSIGNMENT. AND THE STAFFING REQUIREMINTS OF THE COMPONENT TO #niCw WE 1S CURRENTLY ASSIGRED. INGICATE YOuN
RECOMMENDATIONS FOR M1S NEXT ASSIGNMENT AND TRAINING! ,

Concr with Crief of Statlon reconnendation for assignment at Headqusrters
“in RID sincé there are no apnroprheo positicns in WH Hgse to wvhich he .
- could be assigned, ) |

16. NAML OF PERIONALL OFFICEW SianaTLaL :
P. €. BOW:iRS ) '
/M»MW

oare 1-July 1959 / :

FUR ubt OF CARIGA nEk,00f

< otwriovit [T lmas [T eas SOt BEEN NOVISILD O rusu:-‘["‘ LA

1y
REASSIGAVINT Otsraice w). cABE wOL
H
19. TYPLO O PRINTIO mAWL 10. siemsrLay i
e, TillE §é- Sarte ‘
i
29 CCmmgnTy . P
) {
1
SECREY . i

s ’ ;
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I T

%

M CONS IDENTIAL .0

(FXee Sy iled Iny

TRAVEL AGREEMENT BY STA??'EN?EOYEES ASGIGNED TO PERMANENT
DUTY CTATION OUTSIDE JONTINENTAL UNITED STATES
l. 1In accordance with the policy cf the Central Intelligence
Agency, I agree to serve outside the continental United States a mini-

mum tour of 2k months faom the date of my arrival at my

permanent post of duty, unless sall tour is sooner terminated by the
Government for {ts convenience, or it is terminated by the Agency for
circumstances that are considered ty it to be beyond my control.

2., It 18 understood and agreed that if I terminate for reasons

within my control in less than 12 wonths from the date of arrival at

| sald post, I shall reimburse CIA for all travel expenses,&including

storage and per diem, 1hcurréd in the transporting of myself; my depend-
ents, my househnld and personal effects and my automobile to my perma-
nent post of Aduty, and shall pay all return travel and transéortation »
expenses to the United States.

3. It 1s further understood and agreed that if I terminate for
reasons within my control subsequent to the twelfth month §ut prior to
the completion cf my tour of duty, I shall pay all return expenses for
the travel and transportation of wmyself, my dependents, my ﬁousehold

and personal effects and my automodile to the United States.

Employee

‘ Joseph S, Ficcolo

EW_E{AA 8!\2 Date: b Nov 1957

WITHESS: 5'7 ‘ 1\1_7%) o

de 0 (RIS

s as gpja Tier e v CONFIDENTIAL

s S48 30 sdten $0 S0 4Ty

(K 3]

N N R T

oanrarenons

e
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LTANDARD FORM 61
PIVILED NARCH 1958
$. 8 LIl SEAVICE COMMISSION
PP M. CHAPILA AB

APPOINTMENT AFFIDAVITS

IMPORTANT —Beforo swearing to these appointment affidavits, you should read and undonland
the attached information for appointee

........ CENTRAL. INTELLIGENCE AGENCY.. reeeie eeresnm Mashdngton, Dy Co
\ (Depastinent or egency) (Buruu or diviwon) (Pace of employment) .
l.: ..... Jaseph .8 tephan _Plesale. eeaeeeaveen e anneaeas , do solemnly swenr (or affirm) that—

A OATH OF OFFICE
I will support and defend the Constitution of the United Statcs against all encmies, forcign and

domestic; that I will bear true faith and allegiance to the same; that I takc this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am-about to enter, SO HELP ME GOD.

- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

1 am not a Commiunist or Fascist. I do.not advocate nor am I knowingly a mcmbcr of any
orgzaization that advocates the overthrow of the constitutional form of the Government of the
United States, or which secks by foree or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) that I will not so advocate,
nor will 1 knowingly become a member of such organization during the period that I am an em-

‘ployec of the Federal Government or any agency thereof.

£. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not partxc:patmg in any strike against the Government of the United Status or any
zgency thercof, and I will not so participate while an employee of the Government of the United
ECutes or any agency therenf, I do not and will not assert the right to strike against the Govern-
ment of the United States or any agency thercof while an employee of the Government of the
United States or any agcncy.thereof, I do further swear (or affirm) that I am not knowingly a
member of an organization of Goverriment employees that asserts the right to strike against the
Government of the United States or any agency thercof and I will not, while an employce of the
Government of the Unitcd States or any agency thereof, knowingly become a member of such an

organization,’
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I'have not, nor has anyone acting in my bchalf, given, transferred, promxscd or paid any con-
sideration for or in expectation or hopc of receiving assistance in securing such appointment.

£ AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration of Appointee on the reverse of this form are true and

correct,

o B FeDAIST S :.:e.,/.«..&.-.«ﬂ./j;zw S

(Detx of entrance oo duty)
’
Babacribed and sworn before me this ... .4th ... day of .. Falewdry. ......................... A. D. 19.57.,
ot . Hashington,. ... .cccoiiiiniiiiimnnas Dea.Co.... .
{Cry) (Dasts) iy L
=r ,IJ" . ,"‘ *{/4( ek h
{szaL) LA/,.K. ..... ;(...~~5(w- . .::'.x" V3T Y YO
Appatntmemt Clark .. . e

ROTE.— I the oath Is taken before a Notary Public the date of expisation of his commission shovuld
bo shown.

- AL g
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P o e -
SMmor g SO , Sy °
. ' MITOYER 3rngar n, ’
. .. )
o it ~TONTLETED OY tumovee (e rPuoxe e
S ’ : TR e NE EXT
S ‘Y 1 . T
5 BT e e [ SECRET
% b hl L T.\I\ N DO N"‘T ‘\tln-: ,.”,n P
oLt !r\. \ur T FOLD SYAN(' '"lNOlf
3 . 1 K1 WHIRE SERVICE | gy b ! Tams T OR __MumAu
N 1S FORM MUST 1k RETURNED War rwnm.m ,,m,"' ey nrsic g A8 | mrsroymimg g |0
- . . Ny (i!’t‘x': 1A% va X o '\ ,- 10 Nop
ORI ! Mi 1Ay . n .
oS N T ! ‘.' LN ..,{ or .\um.( ¥ uu,.r;'i,’: .

WHETHER YOU Nav Ran ovy

.....;.mm.\.l“.“...'.‘ R K [

M.,-.’/’ Py
| /&b}'/?v 1] vy /99 _

SEAS 8ERCICE Ot yor,

RECORD OF gvg

LE.\SE HEAD C.\'\L'lll.\' IN. — ——— e e —————
— —— !
e e Dy S ' .
P ’ F. N. ———f
S“ﬂnlo‘ls ON A(‘(\!.\.’!-, YiNa , l’ ' \ , .
S e ———— e, i !

CARD, THEN §11., our nns FORM

AS ACCURATELY as ——————
" m&\mm ——pd

‘lll.l‘K UMRE

e ———
- : OUR Al "
[ T e e SUMNISTRATIVE OFrici R R SUPPLKMEN AL cuﬁ‘.—
R I Y thn
h rot e | SECRET

S’
4 ALDITION
H.L-‘.._. AL BPACK 13 NEM gD, o

7
PRI

D S P PP

INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN {YES| NO|j INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN |YES| HO . B
e | .
3 (A) ARL YOU A CITIZI N OF THF UNITED STATES OF AMTRICA, OR (0) AS A 10 (A} NAVE YOU IVER FILED A WAIVIR UF LIFE praRARCE mv(ml :
RATIVE OF AMZAICAN SAMOA DO YOU OWE ALLEGIANCK TO THE UMITIO UNOLR THE FEOERAL EMPLOYEES' GRUUP LIFE INDURANGE A A
, BTATLS OF AMLRICA? . . i
& AR? YLU AN orncuxon [MPLOYER OF ANY STATE, TERRITORY, COUNTY,OR (0 1P YOU HAVE PILED SUCH A WAIVIR, HAS IT BEIN CANCTLED OR
MUNICIPAUT YT REVOKED} X
..L'.z?s'_e.'--_'_-.'_'.-L‘b_-':.l'r:.:!'.te"' In ltem 12 VA ¥ . h L
2. Do you Rrctive OR hgmulmgo FOR AN ENNUITY FROM THE UNITED 1| 11, SINCE YOU PILED APPLICATION RLALLTING 18 THIS APPOINTMINT) ’ i X
oR DITRIGT SMBIA GLN ERNMENT L) I M A. HAVE YOU BFTM DiSCHARGLD FROM EMPMLOVMINT BECAUSE: 5 .
2CT on ANY UKAON OR OTHER CUNPLISATION FOR MILITARY O MAVAL x‘ (1 YOUN CONDUCT WAS MOT SATISFACTORT! x R
. It your anewsr s Yni' give details in Item 1. ; (2) YOUR WORK WAS NOT SATISFACTORYT? X__ . N
& SINCE YOU FILED APPLICATION RESULTING IN THIS APPOINTMINT, HAVE YOU ) .
- BIEN ARRISTED, CHARGED, OR NLLD DY FEDIRAL, STATE. ON OTHER LAW Il & MAVE YOU RESINED AFTER OFFICIAL NOTEFICATION TRAT, . ; 1
LAFURCLMUNT, AUTHORITIZS, FOR ANY YKRATRON OF ANY FEDLRAL LAW, . ! L
STATY LAW, COUKTY OR MUNICIPAL LAW, REGULATIN OR ORLINANCEY 00 X (1) YOUR CONDUCT WAS NOT SATISFACTORY? 4 ¥ :
- NOT IMCLUDL TRAFFIC VIOLATIONS FUR WHICH A FIML OF 323 OR LE3S WAS -
1MPOSID AL OTHLR CHARGES MUST BE INCLUDLO EVLN IF ik Y WERE {0 YOUR WORK WAS MOT SATISPACTORYS —.{X v
SMISGE
10 yous answer Is “Yoa™ give in ttem 13 for sach caser € HAVE YOU 8ITN DISCHARGID FROM THE ARMLD STHVICLS UNDER
(1) spprosimate date, () ohu”, (3) place, (€) action tehen. OTHIR THAN HONUNABLY CUNDITIONSY X i .
YVoaltt ; X .
T e T At T T e B e sty oo e A |
3 Ok (2% { . N H
EXAMINATIONS OR ACCEPTING CIVIL SERVICS, APROINTMENTS! x ; rearone in et vass, S TBIoret, sppicsmats date, and '
- I your answer ia ''Yae," fin datea of and 1essone for ! H

o Such detacment in ltem !
3. SPACE POR DETARLD ANSWERS TO OTHIR QUISTIONS (Indicate itemn nucbers to which anewers apply )

Sitraned 3 1y

l'.,-.x\l Cﬂ ;

1N %0
i

i by

[N SN [ : i

oreerosnaencls

INSTRUCTIONS TO Al'POlNTlNO OFFICER. —You must determ

— i hdted PR
(ﬂ!hN- lrnnmlwwnt wouM "be In'y ddtoremince )

This form shouhd De checked fur halding of office, prnuon, any recurd of revent dis
bere of family,  Also, to cstabinh the ideacity of the wh'"‘ you sheuld particutarly
againet the opplicstion and,; or other peruincnt papers and (1) hia physical sppearance og

B § SETEOIEt SNt 4TI (P -BAICD 4

(1) hie signature add xWdwziling
 the miedical certifive
ul K] ,

with the Civil S8ervice Act, apphicadle Cival Service Rules snd Regulatiuns, and acts of Congreys prrtainiag to app nt. :
h‘ige v arcest, age, Atiresgtiup, hod mem. 3 i
< h 1 ;
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AL iRy " TATEMENT OF PRIOR FEDERAL N AND MILITARY SERVICE

Frie CHRTERS L 53 o 88 ~ AND DETERMINATION OF us LIPETITIVE STATUS

IMPOR.TAN‘A’: 7 be information on this form will br ussd (1) in determuning creditable service for leave purpases and retention
eredity for reduction in force, and (1) in recordimg agency determination of competitive status.  The employee
should complete Purt 1 and the Perwinnel Office should compicte Poarte 11 through V.

FART 11 —THIS COLUMN IS

< g 2 s
PARY |.—EMPLOYEE'S STATEMENT . FOR PARSONNCL OFHICE USE
1. NAME (Last, Arot, oot sis initial) 2 DATE OF BIHTH 8, REILNTION GROUP
N - - - 3 - 3 -
Preecete Tesrizh. S, S oo, 728 |waecsans (] o
7 o -~
3. LIST THE £CLLELAES INGCARUATION CONCORNING Al L FLDEFAL AND DISTRICT OF QUNIIA SERVICE YOU HAVE HAp | 8- TV¥ of PRISUNT
PRIOR TO YOUZ #72.2.565 APPUIli IMUNT (D not include inilitary seeviva.) AITOINTMLH
o0 ™- TYPY OF 1, SERVICE
NANT 48y LL/PTIOM OF AGINCY AP N TOINT
YIAR | wiArtH | DAY | YEAR | MOXT™ : DAY W ahOwN YUAR MOMTN DAY
Fepgat Lokrov o6 hysslAve | 3 Passlsae™t | Clikiene
TwvEsTi eATion
wAsSpimeTen . O.C.,
. . o
- g ’ ‘
4 LUT FEPIOLS (& ACTIIT ZE0VICE IN ANY BRANCH OF THE ARMED § ORCES OF 1RE UNITED STRTES  IF Yousap NoacTve | 7 7. . 3
MILITAHY SERVICE, B3It "NONG ™ , o A} A
rora— © o 5
] DICHARGE -
, S’M. e e o YoAn | momtn | oy | voaR - oAy | (Hon ot dishon.P) v
e E

8. DURING PEPKNAS €75 LUPLOYMINT SNO\\Nl IN ITEM 3, BID ¥74) HAVE A TOTAL OF MCORE THAN 6 MONTHS AT INCT | 12 “).TN. :-ER\;ICE ,/

WITHOUT PAY, P2 JING PLHIODS OF MCRCHANT MARINE SERYILZ DURING ANY ONE CALENDAx YEAR? [T vis Dg NO o~

IF ANSWER {3 ~VZ3,” L15T FCLLOWING INFORMATION, , 13 NONCRLDITABLE SCRVICE
- (Leave pusposss only)s
Fror ¥ vsvran pOK%-- TO= TOTAL
(LWOP, Purl, Busp, AWOL, Mor Mar) viAR | mcemd | oav | vear | woatw ] tav | yeams | moutis | oavs . .
18 NONCREDITABLE SERVICK

(RIF pucposes only):

6, DURING THE FELE22¢ SERYICE LISTED IN ITEM 3, DID YOU ACGUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS?
15 RELMPLOYMINT RIGHTS

QOves M - .
Jvs [wo

(1 snzwer is Ve, in what agency were you emnpinyed at the time status was scquired?)
’ 18, RETYNTION RIGHTS

Qws Om

2. ARE YOU.
A Tt ust o & s veron? (] s (] o
0. vt woTwze > 4 scosup on pasco vy [ Jves 3 no
¢ Tt urrassiez poowor avirian [y [l w

1. {\P!RAYK‘N DATE OF RETEN.
ON RiUNTS

A TO 8E IXUCITILD BF7HE A NGUARY PUBLIC OR OTHER PERSCHS AUTHORIZED TO ADMINISTIR OATHS.
1 swear (or affran) that the abuve statements are true Lo the best of my knowledge and belief.

Y Erg 77572 SIDAUUN
.
SIY ” ! / /L 'M._,'“"' ¢ .
Bubsiibed &o2 5255 to bafrs me oa thlslf.[‘_da; o3l Lo lgr.l- at ,_é Coh Mfdmmg i 2. e
1901y ;u:n} . 8118

SBAL

Y]
o C'j.‘!', .

NOTR: If cath io t+5rn Defivre a Notery Pubbic, the date of eapriration of Ms Commtersion shryld be shona

INJTRUCTIONS.  Fée 2 form 08 ihe permanest dde of fhe employ 24" offciol pemoanel eider impedistely detore o0 oBw the perasmeed

exhos bavelved

by 9

(OVER)
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Part 111~ OEVERMINATION OF COMPETITIVE STATUS. (Complete for noncompaetitive hires based on competitive stalus as ro-
quited by instructions in FPM Chapter 51.) Employce hass competitive status.  This determination is based upon the (ollowing
evidence:

NAME OF AGINCY N HIGNATURE AND OFFICIAL TITLE ) DATE

PART (V.— DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION LATE FOR LEAVE PURPOSES

TOTAL BtRV;Kt NONCRIDITABLE CREDITABLE ENTRANCEON | uEsscreDitame | strvicr com.
j SLRVICE SERVICE DUTY DATE SLAVICE PUTATION DATE
. (lton ID) tlrom IN tloave Purnoses) | (Presane Ageancy) | (Leare Purprese) CLoava Purpeses)
~ (%) . -
. VIESEN . Tre
Years | § r,; ",- a4 T P
~ Qb ' -
Months RO R A > *
SRR -
Days > R s N P

loave pusrposes.)

PART V. DLTERMINATION OF CREDITABLE STRVICE AND SERVICE COQPUUNON DATE FOR REDUCTION 1N FORCE PURPOSES, (Cosnplete only in
thoso cases when tho amount of ceeditablo seevico for reduction in force pusposes differs from the amount cseditablo fur

TOTAL SERVICE KON REDITADLE CRIDITAME CNTRANCE ON LESS CREDITARLE STRVICE COM.
R SERVICK MRVE Ty Dare SMRYXE PUTATION DATE®
Hrom 1) tleom 1) (RIP Puepnreos) (Prosont Agency) (RIF Puspurore® (RIF Purpurass)

- e e Boons o 1t e o
* Bt o) 100 "Oine ¥ o U 3mpwintrn Tee™ o0 10 sengherer s “He ve Bovvad Cosdt,” 0P ¢

Ry BARSY .

BB MYt & wTes Sy

.
o e d i 24



14-00000

CONFIDENTIAL

(¥hen Fiilad In)

Date L Folmmry 1957

Dear Mre, Piccolos

1. This {a t5 rnotify you that the United States Covernment, as
repreeented by the fartral Intelligence Agency, has sccepted your eme-

ployment effect{ve L Pebruary 1957.
Position: File Clark

Base Salary: $3415.00 per annum

2, You will te entitled to receive annual and sick lenve, retire-
ment coverage and gu~n other employee btencfits as may be provided by

- Agency regulations ¢r applicable Federal laws and regulations.

3. An a conditiun of your cmployment by the Contral Intelligence
Agency, you are su%jezt to asaignment to tours of duty at posta outside
the continental Uni{ted 3Jtates., Each time you are so assigned, the dura=-
tion of the tour of 4uity will be prescridved in advance and will normally
consist of a pericd £f 24 monthg., You will be required to serve the
preccribed perlod of the overageas tour of duty from the date of arrival
at your overseas pcz¢ of duty unless this tour is soconer terminated by
the Covernment for {%g convenicnce or it is terminntrd for circumatances

that are considered Ly the Agency to dbe beyond yeur control,

L, 1If you tersfrate your assignment at an oversens post of duty’
for reasons withir, your control in leas than 12 monthe from the date of
arrival at the overseas post of duty, it is understocd and agreed that
you will be liable for reimbursing CIA for all travel expenses, includ-
ing storage arnd per dle=, incurred by the Government in the transporta-
tion of yourself, your deperndents, household effects and automodile to
your overseas post <f 4uty, and you will pay all return travel and
transportation experees to the Uni{ted States,

5. It 18 further underatood and agrecd that {f you terminate your
overseas assigmnment f~r reasons within vour contrsl subsequent to the
tvelfth month but grizr te the completion of your prescribed tour of
duty, you will pay all return expenses for the travel and transportation
of yourself, your degendenta, houdehold effecta and autcmobtile to the

United Otates,

6. If you wish to return to the Unlited fitates for perdonal reasonas
during your overaeaa tour aof 4uty, all travel and transportation coata
incident L0 such return will Le harne by you, Wwith ng szjehas to the
Governeent,

s atm 24 9'. et a s tete e 'Y

[BR X T BN - )

200 A1 300 BB IR 304 W Besnb O CON“NN"At

T

[
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CONFIDENTIAL

(Whon Frllod In)

7.. Your employment 1s conditioned upon satisfactory completion
of the training courses preccribed by CIA and saticfactory performance,
of duty for a total period of 12 months from the dnte of employment.
In the event elther training or performance of duty 1s deemed unentis-
factory by CIA, you will te considered for other types of available
employment for which you are suited, or your employment will be termi-

nated,

Ay rm

8. Your appointzent 1s for such time as your services may be re-
quired and avallable funds permit. :

//‘ Office of Pizzgnnel

I accept the adove agres=zcnt ac &
condition of my employmert by CIA,

: ;Z‘”,g,/v./ .. < Y Zeloveg 1757 f

(Eoployee) ’ Date

iR e

CONFHOENTIAL

{

i

5 ~aor
]
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' D stcher (-_] CONFIDEMTIAL ! } INTURNAL USE ONLY )L } UNCLASSIFIED
PIRTEYN I B PAPPLICANT  BOAN ARVL VAN FREVANALY BEEN
. | REQUEST FOR MEDICAL EVALUATION , R . lyevovow [ [
' -3 Agg 79 RO B
TR T = - 'u [ :.I"'G e T 3{’ m]-‘?\u Srreyrs 10 | —
Piccolo, JosephSsS. ggj;gm b tec 35 "
[aGnase ™ el arninanon e T 10 OinEcttmary GERE Spusih T Ta T e T T

o ln“.w s IR

063 [ Operations Officer

LEA LSRR e T n,;)gv}gn(n-pznl\

65-13 Al D')O/_"! Staf?

COMPLETE 13- 19 FOR FACH DEPENOENT TN AI

T T T oo arwt
AR PREVIOUSLY SEEN
s Q0B 0t} v l l LIZY Sae T T 8Y CHS fywr- 0ot

u DUPENDEYE NANE (¢ 5 2 " ‘u[ju no

20 REQUESTED ACTION /vy 1Aun (o0 ot LW 13 arxypishie )

APPLICANT PAE EMPLOYMEINT ~ U
F XY I 1 ATOATA L WO IR, w_\:' CIPANCEN'S 1O
0sPCS ‘l' ATULUMFANY (W 9 TURN
- 1 vive bovEi i POSVION
ASSIGNMENTS. ostov ' -
0/$ RETURNEE FITNESS £38 DUTY N ikl
YYYiOS T0Y S1anbay HETUAN TO DUTY -
o O PLANNING SPLCIAL TRAINING 2
SELPARATION RLYIREMENT “Twon cranns BOR TS
| RouTINg REGULAR ANNUAL >_l:.\;u:unv[ ANNUAL et ewg ;

N COMmNTS

Please renew TDY standby.. Mr. Pdccolo's present TDY clearance expiras
in October 1979,

P O 3:::‘?& Tt G -
b ] ol T NI LTI S A313 WA T X RETTY -

37 RAGLES T, WIRCTORATL OF 1 ICHTDIV 3 isae g EX TR

WIUTLLTPLRS T FOR OMS Ut UNLY
B mwmu B i g < 4+ e e 5
T romamucann e
APPROVE PROCESSING FOR £00 : .
HOLD PENDING RECLIPT OF ADOITIONAL MEDICAL 3 ST
INFORMATION f.om briter ot b} : P T Y - ’
) “_'{'f vn?cw (OICAL CVALUATION . ’ ; ; fa
QYMER v et ioaty oms wanatuas s
___POROTHLRA ACTIONS. VisamsinTS
e e o o n ek
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_ 1| understand that in accepting a position with the
Central Intelligence Agency while subject to Induction
Into the Armed Forces under the Selective Service Act,
I cannot andwill not expect deferment fromsuchmilitary

" sarvice by virtue of my employment with the Central In-

A ¥t o e a s eon

telltlgence Agency.
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SECRET

(Fhen Folled In)

REPORT OF SERYICE ABROAD

10: B '
! Office of Personnel, Transactions and Records Branch, Status Section

NAME
SERIAL NO.
LASTY FIRSY L IR-1.1N ¢
| e (Print) 7.24
G225 Sk PrecoLe Srgc'p\‘\ S.

o . INSTRUCTIONS

USE APPROPRIATE SPACE BILOW TO REPORT DATA FOR EITHMIR PCS OR TOV. INSERT APPROPRIATE CODE NUMBER (N "€CODL" COLumw
TO OEBIGNATE WMETHER SUBMISSION I8 OF BASIC DATA, CORRECTION, OR CANCELLATION (One only). REPORT DATES BY USING
THE NUMBLA FOR THE MONTN., AND LAST TWO DIGITS ONLY FOR YEAR. REFER TO OFf MO, B88. REVISID. -

' PCS DATES OF SERVICE

ARRIVAL 0/8 DePARTUAL 0/3 TYPL OF DATA 8;: counTay-
woORTH baAY vYiam NOoRTN oAV vean o008 oNK' . Coss
» - 1 + pCS (Basic)
18.30 | 2v-20 | 2020 | 31-32 | 33-34 [ 38.38 | 3 . comntcrion [$) D 40-42
8 « CANCELLATION .
ol412|7] ¢l& _ / _ A/lcm\’(-:uq‘lei :
TDY DATES OF SERVICE ;
- ARRIVAL O/8 DEPARTURE 0/8 Tyre OF o;u 3;: i ARTALS) k
. wontm oAy vean | womrn oar | vean - . coot oty §* : . coog i
M - T . TOY (Basic) .. " T
25-26 | 2v.e8 | 39-30 { 31.32 | 33-34 | 38.38 | 4 . corntcrion 37 38 |- ¥ 40.43 : b
- § . CANCELLATION : v oL
r
. . . i, !
OFFICE_OF PERSONNEL USE ONLY - PUKCH AREA ' @ ~
: - T
, :
N & :
e 4 ;
SOURCE DOCUMENT AND CU&VII‘ICANON
: TRAVEL vouewER X oisPATCH i
caone DUTY STATUS OR TINE AND ATTENDARCE REPORT * o
OTHIR (3pecity) * .
: 5
DOCUMINT 1DENTIFICATION WV, 00CUMINT DATE/PENIOO :
BNmT - 44/ 70 -
[YTVYITY . -
Perranco ay eEvesr snueratin sn AB0VE DATA CERTIFILD CORRICT. BASLD WOR SOMACE
sce 00CUNINY CiTLD
(AN MRS AR AN XN ] ctes. 340RAT [ ]
7 (NI e
THIS RCPORT WILL BE FiLED in Yne OFFICE "OF PERSONREL
1IN OTHE 1801VIDUAL'S OFFICIAL PIRSORNEL FOLDER
el T TR HEH R SECRET ] e

—and
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{When Flied tn) Tt OFFiCIAL U ¢ tuntd Llled )

QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENT
READ !NS'RUC-HONS CARES QLY SEFL08 COMPLENING IYVFE R PRILIT AvCOID USMG UHGHT COLORED INKS
$SECHON # BIOGRAPHIC AND POSINON DATA
L BT T NARME iow Fuut w-dier T I: CATE CF giatn T 3ROV T GOADE, 5788
*- t .
___0a%63&__ . PICCOLC JosspH § MM __12/0843% ‘G 23304 .
K1) 7 POWNON DRE 8 OFFICE OF ASSG wEn? 1910007 i e dany Sl
D ‘I " CPS CPFIQER wH | MEXICA CITY, MEX1ED
SECTON It AOINCY OVERSEAS SERVICE
[N ot 100 mow . i)
‘wEX]CO PCS84 87712781 58707701
WESTERN WEY[SPHEIE TDY 51 _49/04/43 | 695,08/)14
) Eu/l.ul?& T\>'/ (:-‘//3/ Y, [O/
y Neo E-' b f !
| L Eener | roy ci/uf | eufinf
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; ! pe oy ; o
: i to A ! . -
1 APR 1068 LG : .
e o
Chow @ __tucamon *
i ZECD . . wara e - ’ :
; wCCLUPOE-BEGAGE—-ON- 2ECORD § T
. i : o
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' — SECRET -
When Fifted i

GEOGRAPHIC ARIA ENOWLEDGE AND FOREION TRAVEL

S(CON v

I Ca T ACGARED B CHECK R}

NAME OF RCON oL OF PECAILCED CeEy O e DA’ A PLare WO

(131
CuCOUNTRY ©ANOWHDGE VL PESTEWCE 08 StUOY L 1ha 8y SO | ASUGN
- - preet ~ENT -
‘e J- 3 ‘7
. X Nl . - . vy - , N
1“ E»,X. [ Y o 'C ’/,‘_‘(1 FESE A XA E N ""hﬁ"t-f PR // .\/ \

A

(3. /s’.':. ~r v

Filanme v

| Feon” /77 > A

€ R, wy A Y

< /”q&r}b

] - .\‘Q_'v{—ﬂﬁ'c‘(

: .
! i .
. [sscnonv 1YPING AND STENOORAPHIC SXiLLS P .

1. YOING (Whw 2 SMOINAND (WP | 3 INOICATE $MORIHAND SYSTEM USED « Cnilh (\s APOROPRIA'E ITEM. i

"nEa. B
» Nemred | Ao Oones  [Jwtoweens  [Jrmmonet e 7
- CA = v - : +
: 4 NOICATE ONES BUSINESS MADHNES WITH WIiCH YOU MAVE MAD OPERATMG EXPITENCE OR TRAINNG (ompiemsrer, » moog:sad, tovd pumb o | - K
- - .-
N A ronn £ ’ . ’ ‘ K
. SICNON VI SPICIAL QUALIFICARONS - o
1 U3 ALL MOBERS ARND SPORTS IN WHICH YOU ARE ACHVE-OR HAVE ACIIVELY PARLCPAIED INC:CATE vOUR PROFICIENCY INEACK g B v
A - 0y .~ - + 5 - .
E Do 72mew v 6 o~ LamelRed ) ‘.
- - Y
j : : S,
1 BCUDING DS NTSS BIUPMES" O MATHNES Wil YOU MAY MAVE LISIIC IN 110 4 SECHCN Y U8t ANT SPECIAL 38018 YOU POSTESS RE1AT.0eG 15 SR LQUPMIN anD | f . -‘,‘3
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3 %
. A~ saae & . b
: . 4
: . - f,
; 1 ARE TOU NOW Ol lavt von: 1V H 0E8R A LCENMD OO 188 40 MEaBIE OF 481 TATE T PR UG Suelo 48 #10O1 e . e
N HECIE AN QMDD CHEAT]A TRAUMIR LAWTYES (Fa MiMT AL TECH e A% Py IR DAY eyl ate 200 Y bm "o :' A
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' SECRET -

(When Follod In)

t1-8)

LANGUAGE DATA RECORD
",

¢1s 3d

PART |-GENERAL

1. wAMI (Lane-Firet-Middie; (7.28) & UAVE OF BIATH (8- 30)
LA RE] vay visw

De c 8 | 35T

V‘Ccrz/o) 725?,0[\ 5Zvydﬁ-w

3. LANGUAGE £31-30) 4 T0DAY'S DAty (24- 19} s.

HAVE NO PROFICIENCY

gpﬁ'ﬂ/ 1.5 A-- h Ao G ?7 6 Z- D:n ANY FOREIGN LANGUAGK

720

PART | I=LAHGUASE ELDMTATS : .

SECTION A. ’ o Rending (40)

| CAN RCAD TERTS OF ASY DIPFIZuL Yy, OF A GENERAL WATURE OF 1% FICLDS | AM FAMILLIAR B1TH, USING TME DICTIONARY
! ONLY RARELY.

1 CAN READ TEXTS 57 @711 CO8LES GF OIFFICULTY, OF A CINERAL HATURE OR IN FIELDS 1 AM FAMILIAR WETH, USING Tei

2 bicrionany oCCAZifnsiLe.

@ | CAN RLAD TCXTS ZF AYEPAGF OIFFICULTY (nevwapapers, refosance weterials, otc. ), USING Tl DICTIONARY

FRLQUENTLY,

I CAN ALAD SIMPLE TEF S, 3UCH A% STRIIT BIGNS, NEWSPAPER WIADLINES, €1C., USING THE OICTIONARY FRATQUENTLY.

3

»5' f HAYE NO RIADING s8ILITY tm Twl LANGUAGE. v
. - h

SECTION 6. Writing (41) £

| CAN WRITE PLOSSGAL LETTERS 240 SIMILAR MATERIAL #)Th £CUPLETE SUCCESS WiTMOUT USING TME DICTIONARY. 4 CAN
To WRITE FACTUAL RESOATIVE AND E7P550TCHY MATIRIAL WiTh SLASOMABLE CLARITY, WITH VERY FLW GRAMMATICAL ERRORS, IN
NATIVE STYLL, uBInG TML DICTIZNs07 ONLY RARELY, - t
!

I CAN BRITE PEOSCASL LETTERS 503 SIMILAA SIMPLE VATERIAL @17TW C(OMPLETE SUCCE3SS, USING THE DICTIONARY OnLY
RANILY ., I CAN ENTE FACTUAL SARATIVE AND FXPOSITORY MATELOIAL WITH RCASONABLE CLARITY, WITH FIVW GRAMMATICAL

2.
CARORS, BUT (N & STYLE ONICw #01 80T B KATIVE, USING Tul DICTICONARY OCCASTIONALLY.

b CaAN ERITE PENSIMSL LITTERS 542 SIWILAR JIMPLYE MATERIAL, SETH REASONAGLE SUCCESS IN CONVEYING MY WTANING,
@ OUT BITh OCCASICRAL DINCE GRSMMATICAL LRRAORT ANO I% OSVIOUSLY FORLIGN, ARRWARD STYLE, USING THE OICTIONANRY

OCCASIONALLY.

4 1 CAn OWITE PLIPS 8L LTTTERS 487 SIWILAR SIMPLE MATYRIAL, S1Tw BEASONADLE 3UCCESS IN COMVLYING MY MEANING,
" BT BiTh WARY COLMmATICAL FOS 89 ANS IN A VI(AY FOREIGh, ASU@ARD STvil, USING THE DICTIONARY FREOUINTLY,

S. 1 cannot SUITE (0 Twi LABGUSSS.

SZCTION C. Prawncietinn (42)

1. WY PRONUNCIATICON 13 Bstivg,

@ SHILE Adfivt s CAw SEYICY AR SLIFRT I8 Wy PRONUNCIATION TudY wavi N0 GIPFICULTY UNLOIOITANDING e .

3. WY POONUELIATION (1S SRVIOUDLT FOBLIGE, Du? ONLY BARELY CALRES DIPFICLATY 708 nATIVES TO unOERLTAND,

4 WY PRCRURI 1 ATICN 18 BCI VLR BIPFITLLY €08 NAVIVIY O LUNDESSTAND,

* [BEYIT IR TR RIWSNET SN2 27 2% TN REE-

L) COATIMY (0 RIVERSE S10¢ -

Ibedd '] T . SECRET e en

1 ¢¢0 ¢

.-

[

i

T T BRI Yt i s g et e g vl =

)

.
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WMTINUATION OF PART 11-LANQUAQE ELIMENTS

SECTION O, Sreahang (43)

1 1 SPTAR FLOTNTUY ANC ACCURSTELY 1N AJL FOACTICAL AND S2CIAL SITLATIONS) CONVERST CREALY AND 1DTOMATICALLY
I ALL FIEATE 17w Enitn | 'AM PAMEL L AR, i .
\

IN NFARLY KLU PRACTICAL
SOUE POPULAN SAY INGY,

I SPCAR FLUEN"(Y AND ATCuMAYILY AND $OC13L S1TUATIONS: | CAN TONSENSE 1N MOST FiELDS
LITIRARY QUOTATIONS, AND UJowmon PROVIMDS.

2 WITH ENTO™ 1 AW FAWILIAN AND  IMPLDY

‘
@ D GETALONE it SELL 1IN SITUATICNS OF XAIIV LIFE AND TRAVIL AND CAW CONTGUCT ACUTINE BuUtinISS In PARNICULAR FICLDS

‘

1 OMANAGE TO QAT ALING IN THE MOST COMMON SITUATIONS OF DAILY Lifi AND TRAVEL,

4.
:
S, b MAVE NS REILITY TO USE THE LANGUAGE IN ANY OF Tul AROVE RFIPECTS.
SECTiOn E. . nierstanling (W)
: g, ) UNDERSTANE NIN-TECNNICAL CONVERSATION 0N ALL SUBJECTS, B0TH FACL-10-/ACE AND ON THE TCLEPHONES | UNDIRSTAND
: NEARLY EVEOYTNING | WEAR UN THL RAQIO AND AT THE MOVILS, PLAYS, AMD LECTURES. .
. W
t | UNDLASTAND NONS TECHNICAL CONVERSATION ON NEARLY ALL SUBJECTS, B0TH FACE: TO-FACE AND On TWE TCLIPWONE:
. 2. UNDIASTAND W3SY OF @eAT | WEAK ON THI RADIO AND AT Tui MOVIES, PLAYS, AND LECTUALS, INCLUGING MOST JORLS AND
runs, ! ] : . )
.

et

- !

I UNDERSTAND SNpaeyy aLy CO.V‘I‘&{AI'O\ O YOPICS OF DAtLY LIFE AND TRAYEL, B80TM FACES TQ."ACTE AND ON THL TELE-

PHONTY 1 UNDERSTAND MUCHM OF WHAY | MEAR ON Tif RADIO, AND AT THMI MOVILS., PLAYS, AND LECTyURES, -
' .

: ‘ ! . . £
4. VUNDLARSTANG THME SIWALEST CONVENSATION, BOTM FACESTO-FACK ANC O FWE TELEPHONE: 1 UNOUASTAND S0ME OF MnAT A .
' ) MEAR ON TWET RADIQ AND AT IHF MOVIES, PLAYS, AND LECYURLS, . 1
e . * : g
M £
. i 5. 1AM NOT ABLE TO UNDERSTAND THE SPOXEN LANGUAGE. ' s N g
P ! ¢
BEFORE CUATINYING ~ CNECK PART || TO ENSURE TMAT YOU HAYE CIRCLED ONE WUMBER PER SECTION. . 5— .
4 4
ks J
PART 1 |-EXPERIENCE AS TRANSLATOR OR INTERPRETER (45} . ‘ :
- i ‘
Fo ) MAVE MAD TAPERILNCE A3 A TWANSLATOR, : :
. . N ¢
5 - i R H

HAVE WMAD TAPERIENCE AS AN INTERPRITER,

w

3. BOTH OF Twl ADXE STAT{WINTS APPLY.

@ NONE Of Thl A3UvL 3TATEMINTS APPLY.

PART (V-CERTIFICATION

3 TRUL ANO ACCLNATE TO "wE OFfYT O mY SROGLEITE! ANC st ter
TITUTE S MY SPPLICATION POR & MAINTINANI G $0ABD POGoINIO | AW B11GINEE LNSER Tws Tdwsy &F
IIGUQ"IOQ) w3, 1308, P 1Ciar. P UNDIASTARD TNAT 1 WUAT PAYE AN DD Thw 4 ca vt P CICHINTY TLRY PIEORR
SETOME CLIGI AT aw D, A%G THAT 1AUIP R TN CF T OATC DY TESPian, Subyudi WAINTINARIL ASaB0OE @1l B

CUMLLATENE 8% 26 Tl ANNINERSABY DATE OF (Cwhilling Tuid tORW.

1 CERT. 8y TmAY tuid INFOPMATION Clxtn 8304t

Tredd CHRATATICAYION E3N

Bett s1emto ety
42 Z/?U C ér 2 ) W"£ .. e’
tees rd d rass
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SECRET ' : —

. (When Filled In)

[REX ¥

725 (5

LANGUAGE DATA REGORD

PART (-GLNERAL .

T naMf (Last-Fesnt+¥oddle) . tr-20) 2. BAYL OF sietw t23-30)
LIS BA o8 véanm
”
. . — o e <, -
freccoee, j/.u.rl <. Decemseny & [i7 39

2. LANGUAGE 1310 33) 4. T0DAY N pATe 124- 399 s
P LAY ] oav riae .
&G o ‘- ) - Y NAYE RO PRAPICIEINCY '
“Zr Anv)S /‘l ;»?——t."‘ 4 vCues71 2 L' 195 7 Dm AKY FOREIGN LANGUAGE

: . PART 1 1-LANGUAGE ELEMERTS . .

BECTION A, , : Peading (40)
. 1 CAN BEAD TENTS OF ANY DIFFICULTY, OF A GENESAL NATURC OR Ih FIILES | AM FAMILIAR WITH, USING THE DICPiONARY !
V- omLy mamriLy.

4

@n CAN RIAD TEXTS OF MOSY CRADLS OF DIFFICULTY, OF A GINCRAL NATURE AR W FIELOS | AM FAMILIAR WiTWw, USING THE A
DICTIONARY OQCCASIONALLY., . "’ ‘ .

| CAN READ TEXTS .OF AVIRAGE OIFFICULTY (nevwepspers, referance materisls, etc.), USING Tl DICTIONARY

. ¥ rmcoutnniy. . ,
;. .
4. 1 CAN AEAD SIMPLE TEXTS, SUCH AS STRELT $1CNS, WIVSPAPCA WLADLINES, £7C., USING TNE DICTIONARY FRCQUENTLY. i
' - : t
S. 1 MAVE MO READING ARILITY IN THL LANGUAGE. . : ;e i .
N - . I ¥
. . ¢ .
SECTion 8. : <. Writing (41) : N '
| CAN ERITE PERSONAL LETTCRS AND SIMILAR WATEAIAL wifw COMPLETE 3UCCE3S WITHOUT USING THE DICTIONARY. 'h. CAN :

. 1. WRITE FACTUAL NARRATIVE ANO EXPOSITORY MATEAISL B1Th RCASONADLE CLARITY, Witk VERY FEW CRAMMATICAL CRAONS, IN
. NATIVE STYLE, USING THC DICTIONARY ONLY RARELY.

1 CAN SRITE PEASONSL LETYERS AND SIMILAR STwPLl MATIRIAL With COMPLETE SUCCESS, USING THE DICTIONARY ONLY
2. RADELY . P CAN SRITE FACTUAL NARRATIVE AND [2P7731700Y MATIRIAL @) 7w AFASONADLE CLARITY, 1T FEW GCRAMMAYICAL
CRROAS, BUT th A STYLIE WHICH MAY NOT A5 NATIVE, USING THE DICTICNANY OCCASIONALLY,

t Can BRITL '-!lso'ul. LETTINS AND SIMILAR SIMPLE WATER(AL, WiTr PEASCHABLE SUCCESS M CONVEYING MY MEANING,
@ SUT WITH DCCATIONAL MINOR CRAMMATICAL IANORY A9 Ju ODVIOUSLY FORCIGN, AWADARD STYLE., UL3ING ThE DICTIONARY
OCCASIONALLY.,

1 CAN BRITE PERIONAL LETTENS ANO SIMILAR SIWPEE MATEOIAL, Witw AL4SCNABLE SUCCESS In CONVEVING MY WEANING,
BUT W1 Tw MANY GRAMMATICAL EAROAS AND I & VINY FCRLIGN, ASKOARD STVLE, UTING THL DICTIONGAY FAEQUINTLY,

S. 1 CANnOT eRITL in TML LANGUAGE,

stCTion C. Praancistinn (42)

1. @y POSNUNCIATION 13 NATIVE.

@ Sl SATIVES Cin OETECY AR DCCHFRT N Wy PRONLST1ATION THEY HAVE RO DIFFICULTY UNDERSTARDING Wi .

3. e POORLNCIATION 48 OBsIOVBLY SORIION. BT Coie RASILY CAUSES DIFRICLLTY FLP NATIVES TO alIBLRAND,

4 WY POUNUN(IAY IOV I8 0((![!0.!!\" OFst¢us Y PCO BBTI38Y 10 uNDESATARD, -
- 1 wast & 30104 I; PRORMLNCIAYION .,
COPTIME (M RIVIRST SiNd
e T, WNGC-) StCrEY . e e

I B0 7
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H

CONTINUATION OF PART 1 I-LANGUAGEL ELEMENTS

SECTION . Speaking (’J)

1 SPEAK FLUINTLY AND ACCURATEILY IN ALL PRACTICAL AND SGCIM SITUATIONG: ¢ CONVINSE FACILY AnD sDILMATICALLY
I ALL SIELDS DIt @Il t AW FANILIAR, ..

/2') SPEAR PLUINTLY AND ACCURATELY IN NEARLY ALL PRACTICAL aND SOCIAL SITUATIONS: | (AN CONYERLE IN MOST ’lllD;
H SEITH wHiOn ) AW FAMILIAR AND 8 ENPLOY SOML POPULAR SAYINGS. LITINARY QUUTATIONS, AND (UMM YAuvines,
- N

3o P GETALONG QUETU BILL INSITUATIONS OF DAILY LItE AND TRAVIL AND CAN CONDUCT ROUTINE BLLINISS 1% PARTICULAR FICLLS

4. ) MANAGE 7O CLT ALONG 1M THE MODST COMMON SITUATIUNS OF DA1LY LIFE AND TRAVIL,

Se ¢t WAVE MO ABILITY TO USE THL LANGUAGE IN ANY OF _Suf ABONE RCSPECTS.

SECion €. - . Unlerstanding (44) .

1 UNDERSTAND NON: TECHNICAL CONVRRSATION ON ALL SUBJICTS, BOTM FACEL: TO-FACL AND ON THE TELLPHUNT: | UNDLWSTANG
NECARLY LVERYTMING | HEAR ON THL RADIO AND AT THE MOVILS, PLAYS, AND LICTUNES. ) e

UNOEASTAND MOST OF WHAT | HEAR ON THE MADIO AND AT THE MOVILS, PLAYS, ANG LECTURES, INCLUOING MOCT JOAES AnD

@ )} UNDER3TAND NON* TECHN ICAL CONVEIRSATION ON NEAALY ALL SUDJICTS, BOTM FACL-TO-FACE AND ON Twl TILEPHONF: |
PUNS.,

| UNDIASTANO NMEARLY ALL CONVELRSATION ON TOPICS OF GAILY LIFL AND TRAVIL. BOTN FACCL- TO-FACE ABD ON TME TLLE-
PHONLY ¢ UNDERSTAND MUCN OF WuAT | WIAR ON THME RAOID, AND AT tHE MOVIES, PLAYS, AND LECTUNCS.

w

| UNOERSTAND THE SIMPLEST tDNV!RSAVION. BOTM FACEL® TO-FACE AND ON THE TELLPHONE! | UNDENSTAWD SOME OF .wHAT
1 MCAR ON THE RADIO AND AT THT MOVIES, PLAYS, AND LECTURES. -

€. 1 AM NOT aAdLL YO UNOCASTAND THE SPORLN LANGUAGE,

SEFORE CORTIAUING - CNECK PART 11 TO ENSURE TNAT YOU HAVE CIRCLED OKE NUMBER PER SLCTi0M,

PART 111-EXPERIENCE AS TRANSLATOR OR INTERPRETER (38}

§ HAVE MAD ERPEIRIINCE AS A TRANSLATOR.

2. 1 MAVE HAD EXPERIENCE AS AN INTCRPRET(A.

3. BOTH OF THE ADOVE STATEMENTS APPLY,

d )NON( OF THE ADOVE STATEMEINTS APPLY. - .

PART 1V-CERTIFICATION

1 CINTIZY THAT THE INFORWMATION GIVIN ABOVE 3 TRUE AND ACCUNATE 7O Tug BUSY OF wy amO®v 8068 A0 B84 L7,
THiS CARTIPICATION CONSTITUTES My APPLICATION FOR A MAINTENANCE AGAROD PUOVICID | AW TLIGISLE UNOLD Twg T{owd OF
QEGLLATION WO, 28- 110, Pad, 1C1a). 1 UNDERSTAND THAT 4 MuST Pass An GRIICTIVE LARGLAGLT PACPICIARCY TEST S70RE !
PEICOME ELIGIN L 700 AN A0, ARD THAT 1ANEIPECTIVE G/ Tnf OATE OF TESTING, AnNUAL WAINTINGACE AGASLS ®liy &4
CUNMULATINE A3 OF Twil ANNIVERSARY QAL OF COMPLETING THIS FORM,

catyt simto SIuAd LRt

) /(/

:26 ([c'(-lfq/: /;»"-
7 - cere /

168}
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CONFIDENTIAL

(WHIN FWLED IN)

SECURITY APPROVAL

DATE r 20 July 1962 z
YOUR
REFERENCE: 10TTS DDP/TFW
CASENO. : 103709

.._._ig___ t Director of Personnel ;
rOM t Director of Securlity .
SUBJECT @ PICCOLO, Joseph Stephens . ) . ,

' : f

1. This is te lnfom you of socurity approval of the sudject pefrson
as follows:

m] Sud)ect has teen approved for the arpcint vnt specified in ] :
A your request undor tho provisions of :\s: ations 1N-210 and : P

) £0-730 including accoas to classiried i:.yrm..ion through )
Top Seoret as reguired in tho performazce of his dutles.. . N

ez e

[[] Sublect has been approved for appointmext under'the authority ) : -
o!‘ Paragraph 4(d) of Regulation 10-T12, und under Regulation . '

-73) including accoss to classified information through

Top Seorat as regquired in the porformance of his dutles. y ’ L

2. Unless arrargements are made within 60 days for entrance on duty within
120 days. this approval tocomes invalld.

As part of the entrance on duty procossing:

[ A personal interview in the Office of Sacurity mst Yo arranged,

@ A porsonal interview 15 rot necessary.

= |

FOR THB DIRRCTOR OF SECURITY: 7
N

L) ﬁa Q‘,{\'N
W. A. Cedorne A~-

Chief, Porsonnel Ssjcurlty Division

rOAR NO "73 e 28D SIDW ::.-q cmnoimw o

* man 0 |aan W St
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CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

Date: 20 December 1956

10: Chief, Rocords & Services Diveion Your Refercn-c:C=6351 FI
Personnel Office
FR()AA: Chier,/security Division Cnge Number: 109709

Personnel

- SUBJECTx PICCULO, Joseph Stephan

"ne

.

This 18 to adviee you of security action in the subject case us indicated
below:

Securit/ approval is granted the subject person for acceas to claaairied
informration.

Provisional clearance for full duty with CIA is granted under the provisionﬁ

of Parugraph D of Regulation 10-9 »hich provides for a temporary appoint-
mern.t pending completion of tull gecurity investigation,

The Uirector of Central Intolligen~ﬂ Las granted a provlsional clearance
for full duty with CIA under the prrvisioqa of parabrnph H of Regulation
10-9.

Unlexs the subject person enters on duty within 60 days from the above )

date, thiz approval becomes. invalid.
. Subject is to be polygrapbed as part ot EOD procedures,

’lﬂﬂ ™, Knott
’L1

18VAT SECLI08
ores) | PHLR

CAMCENEI RENIEST

109M NO. 19-101 1o
)

——ty e e

B Rl LA St at)
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/ ' _ U S. DEPARIMENT OF JUSTICE

rORR APFROVED

Atanoans ronw 50 Fuo.RAL BUREAU OF INVESTIG~.1ON BUDGET BUFTAY WC 30 RO

Rty APEBYL S
" .‘.‘n:;'c'u:'muloc WASHlNGYON zs' D c . i S " < by‘ !
cnnu n- TEO80L SrRsCHNEL MANUEL Jheckea b’ !,

¢

NOTIFICATION OF PERSONNEL ACTION® #74 ;7 / ..

TS

/

3 JOURNAL OK'ITTION Ne.] 4. DatR

f. NAME e """""«'"I""""' INITIAL c LASTS 4 DATC OF pIaTH M
JOSEPH 8. PICCOLO - #18188 172-8-35 c714 9-0-56
TAI. i te netify ym of the follewing ection -II«IM' wour employment
8. NATURE OF Acnan WL STANDARD vu---ouou ‘ S. EFrEcrive ;:; 7. CIVIL SERVICE OR OTHER LEGAL AUTHOMITY
RESIGNATION : cb 9-9-55
FROM , . TO0

8. POSITION NITALE

File Clerk ,
9, SIRVICE. SENICS,

G3 I} Series 305 FBI#S’.;.-D-].b? SALARY. GRADE
$3415 per annum ,

10. ORGAMIZATIONAL

m F r DLIIGNATIOND

Ve ou

Files Section

D. C. .
Woakingkan Plald agrioax 1. HEADQUARTERS .

-

l ({1 {8] ’ lx‘x! DEPARTMENTAL 12, FIELO OR DEPTL I 1! nio ] Ip;rAntuan(At

13, VETARAN'S PREFRRENCE 14. POSITION CLASSIFICATION ACTION |
]

HONE | wats otwes] s-or, | 10 PolhrT wiw] vick ] T 4] weai] ' H
o1an] ornen . '

>“-0—-’.— 18, 17. APPROPRAION 8 B L. T8I 19, SUDIICYINC 8 19, DAYL OF APPOINT. 20 LEGAL RISIODENCE
$EX RACE RETINEMENT ACT WMENT APFIOAVITS
: 18. 780w 170980 LCLIBIONS ONLT) C) CLAIMED D PROVED;
M 1 . SAME No PICA stare: ‘
AP, 0 B X K P
\ L - . S .
- OIRICTOR F. 0. 1. M e ; 5
- /
. . ’/I ‘
- .‘f
/ i
RLWARKS. (-\\
Forwarding Addross: 2210 20th Street, liorthwest e

Washington G, b. C,

leave in the amount of 55 hcurs extending thru 430 pem. 9=20-55,

Owes for 216 haurs olus 1 holidey for advanced aich leave which is belng changed to

LRCP for the neriod é=le35 (F10 a.m.) to ¢d T=S=55,

The above listed 55 howrs leave 15 being used to offoat his indebtednass.
H

3 6.0CT 12 1955 7 ‘M,},
. [ e e

[ I P TEY TY VST Y W IRORP R VLT N S9N

t. PERSONNEL FiLE

.~

o

P e

——
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NOTICE OF CONVERSION PRIVILEGE
Federal Employees’ Group Life Insurance Act of 1954

GTAMDARD FORNM 33
SIFTEMRER 1IN

U B CIVIL MERVICE CONNISINON
CHAPILRAY T P M. .

An employee is entitled to convert to an individual policy when his group insurance terminates because

. of separation {rom an agency, transfer or appointment to a group exciuded by law or regulation from insur-
ance coverage, expiration uf 12 continuous months in a nonpay status, or entry into the military service of
the United States nud-ucquisition of coverage under the Scrvicemen’s Indemnity Act of 1951,

An employee whose group insurance terminates as indicated nbovc may, under provisions sct forth in his
Certificate of Group lnsurnncc. purchase an individual policy of life insurance without medical examination. .
The -individual policy may be in an amount not exceeding the empluyee’s group life insurance and will be :
issued at rates applicable to the type of policy purchased and to his current age and class of risk. ,

If you are entitled to convcrt group life msurance to an individusl policy and wish to exercise t)m :
privilege, you must:

1. Ask the agency ldcnuﬁcd m the block below to gwe you a complrted Agency Certification of Insurance
Status, and

2. Follow the instructions prmted on the Agency Certification of Insurance Status, and mail it to the
Oftice of Federal meloyccu Group Life Insurance, 330 Fourth Avenue, New York 10, N. Y. That
office will promptly mail to you detailed information on how to spply for conversion. ,

e

EE PR peaperen

M © IMPORTANY

THE TIME IN WHICH AN EMPLOYEE MAY CONVERT 18 LIMITED, THE COMPLETED “AGENCY CLR- :
TIFICATION OF INSURANCE STATUS' (NOT THIS FORM) MUST BE MAILLD 7O THE OFFICE OF FED- .-
CRAL EMPLOYFES' GROUP LIFE INSURANCE WITHIN 31 DAYS AFTLR YOUR GROUP INSURANCE ' oo
TERMINATES, OR WITHIN 13 DAYS AFTLR THE DATE OF THIS NOTICE, WHiCHEVER BASIS GIVES YOU '
THE MOST TIML, .

UNDER CERTAIN CONDITIONS, LIFE INSURANCE 1S PAYADLE 1P DEATH OCCURS WITHIN 31 DAYS
AFTER AN EMPLOYCE'S GROUP INSURANCE TERMINATES, CVEN THOUSH HE HA3 NOT APPLIED FOR
CONVERSION, 1F BEATH OCCURS WITHIN THIS PLRIOD FURTHER 11IFGRMATION: CONCERNING
POSSIBLE BENEFITS MAY BE ODTAINED FIROM THE AGLNCY NAMLD BELOW,

ETeTIT

i

P A
s

Ur oph_S. Piccolo : - y

DATE OF THIS NOTICE NAME AND MAILING ADDRELS OF AANCY
ot amdbae R D! > Seded
INSTRUCTIONS TO EMPLOYINGQ AGENCY
Fodoren & 0 - oo llsestisaiion i
1. il in the name and addeces of the office which R i ,
N ARAREMN .o H
jssues this notice {overprint or stamp if desired). A . :
Vnate o 00 oo aavat of Jus V‘OU -
2. Fillin the date this notice is issucd, and note this BOLhit, Lo o T ) / .
date in your records fus possible futuse reference, B P I iy
3. Qive thia notice, as tequired, to every employce . -.,':/'l/
on the date his insurance terminates (except hy ’, o EdRe ’
weiver), X K4
O & 00 nmEl Paretine Wing  Je—Tes-d T [
L _ -7 ’
A o
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7 U. S. DEPARTMENT OF JUSTICE

8TANDAND rorw BO
"eV, A8 RN
FAQWULCALIT DY
¥ 8§ Cteil IS ORICE COPBIERION
CuArrea o, rEuEnay PERJUNNEL BANUAL

FELcRAL BUREAU OF INVESTIGA (ON
WASHINGTON 25. 0. C

TORN APPROVED

PUDSET BUREAU NO, BO-R9S4

. H"'l ited hy

NOTIFICATION OF PERSONNEL ACTION  ‘wdbr
o NAME Twm GIs . BRE. PN MIDDYE INTTIAG L LASTY R RN T FRTITTTTY ou. S T DR TN}
FBL
Mi. JOSEPH S. PICCOLO 12-8.3¢ Lot |10 an

This 14 te nutsfy vou af 1hs follouing mition afrcting your employment )

"5, NATURS OF ACTION 1U38 31A%DARD TERNINCLOST)

¢ TFFIITINT DALY

7. CIVIL SERYICKE OR OTHLR LEGAL AUTHORITY

Chs \k\,bf // /‘T)

PROMCTION 10-10-54 EXCEPTED BY W
- FROM 10
% POMITION IR N
File Clerk - Same ' .
». Stavice. sems.
8 3 (Seriles 305 FBI:“S“-D—-86) U Gt 1 GS 4 i
82950 per annum. -~ $3175 per annum i
Div. Four 10, orcamnnenn. | Same i'
Filese Seotlon - PasGNATIONS Same
D. ¢C. Same
1. NEADQUARTERS : s
) IIS | DEPARTMENTAL 12 FHILD OR DEPTL oo OIPANTHENTAL A
15, VEVENAN 8 PRATERENCE ; 18 BSITeN cuw!.—c—:ln Acnot(""eﬂ 05 FB]'# i ;h ;
0Nt |@ot1 JOTHERE 8-PT, | t4-PUINY AEw { oAl ju A TREAL, . :)“- D"lb?) 3:‘ ‘;i
Disag.jormLe [
X X, X | Betty Brooks Koonte ; !
! 5. [ e 17, APPROPRIATION & 8 8. F O TRONICT IO €. 8 T8 DANE 6F VPO [ 80 LEGAL REBIDENCRY T ; .
g8 (RACR MANeeMINT ACY MEINT AFFIDAVLIIS N .
18, racu, . e uccrsmonsomyi | [7] oy siarn [ saoveo 3
u 18, ."o 'uvnv aane n.? ,_F.'.I.L‘A - SVAVE:
» tA- + uww.‘\' E W ll ‘
_ - [
Giascton r. 6. & )'v‘ i
4 I) J ‘\\
BEMABEY;
Tho provisions ol the Universal Military Training and Service Act d |9Sl have boen compliod with. *,

The classilication grade of INis positica Is subject 1o post-audit and torroction pursuant to Soction 1310 of the
- Supplemental Appropriation Act. 19312 ~ Public Law ¢ 23). approved 11:1-31

;hé“ p;omotkun 8 temporary in acsgoriance with Publlc Leyw #84) sproved
- ?’b .

v

< &

e WP

&2 0Ci 29054 M
T s Rahiind AT by S
e - - e ek B0 SRyt e s e SRR,

1. PERBONNEL FiLIL
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N FD-188

FEDERAL BUREAU OF INVESTIGATION s
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

S e Y e a

Name of Employee: — JOSEPY S, PIGCGLO : :
Where Assigned: _LECORDS & CQMMUNTIATTIQNS [ S5 : iy
(Division) (Section, Unit)  ~ KR.EFARCH HXTT .
Payroll Title: i FILF. CLERY 6S5-3 g
Rating Period: from 2 1=5k to 9-130-5)
Employee’s
ADJECTIVE RATING : , SATISZACTCTY Initials ,
Outstanding, Sstisfactory, Unsatisfactory Z 72 '
Rated by: 4 a [
Date
4 9 r
Reviewed by EoA WALKART Sygerilaor {n Charge SEP 20 1954
Ti, .. . Signature Tule Date
/, ".;:_:"l’ ."i i )
Rating spproved byaee & LAl b= Az e G D] 1054
Signature Tule Date
RIS =4
TYPE OF REPORT
ROy e
(X) Odarel \p!‘) { ) Admuniaretive o
/0 (X Annual o VW7 { ) . day
N S ik { ) Tionsdee
.‘ﬂ; Whe :1 Libé‘ () Mogparston trem ssrvee
) " ( ) Spandl r

IS A




S1ANDARD ronu 5O

Pry srmn tent
LT ITE YR 1

U S. DEPARTMINT OF JUSTICE .

WASHINGION 25 0 C.

U B Cira samriys coqwwienied
KRAPIIS 89, Pepraay PERIUNREL BARUAL

NOTIFICATION OF P

NTONNITL. ACTION

FCRM ATPROVED
BUDGET GURTAU NO, 30-2064

Frevared b"/)’}")-v
Chocked by D\ S
Filed by:

B, LAKL ut Bty

VUi e ag g sy b (g

. MAME 1ue, o W0 DRy o AP = MIDBLE INITIAY <) 4350

‘ret
,‘i _ 18802 ) _372.5-5"._ _

7
_.MR, JOZEPH 8. PICCOLO

) 12-8-35
Tt w i msfs yownp the fallner ug wibmn aph ez wvar gwpliacmt ,
5. MATYDL OF ACTIUN ruas SIARDARD trQMitecst L od e errignius varg H LEIL e Wil d Uk W1 ER ARCAL AYTOTITY

3-28-54 . EXCEMTED BY LMW _
A :

— .. CHANGE IN TITLE ___ . . ... ..
from . .

" 8. '(!Sl;l()ll ’;IL' - H .
Locate Clerk File Clerk
U arpvirr erpire :
LALAA L Lhain .
6¢ 3 (series 305 Cs5C#3741) : as 3.
$2950 per annum ! sane
. |
. 10 otre ety g ! ‘
. [T TR AT [l
Div. Pour - - same :
Files Eection R some (.
D. C. 11, HEADQUANTERS oume ' i‘
i [T verantusnrag 12, 1HLD 08 DreTy : T e [“-DM] CEPARtIENTAL :
V3 vetessws paereatHcE TTTL (e mewmon (1 LuiticaTion ACTION o f‘
Sant [ we joimia 80|, A Tetw e 8 e } .
. l } i ' (Series 305 CSCF3ITH1) £
. ‘ . : o
. ST e 17, APPROVUIATION 3. & L. 7 61 TP N A TR T T S (T EN Ay Tt Tyt e R
02 JRACK Be Dt e nt il MIxt sreruegils I - - M
18 racn, e ne ENTRINIT N 11 ceamco (7] rmoven H
. M 1. e same no FICA siate ¢
———— 3

R T o o Jusm

DIRECTOR. F. 0.,

L N P
. —

RIMANRDs ‘\:{ » \{' *
M
\ i
eer et
\ (-
.y
N
. ¥ . "~
NS . 5
AR I
.
e e et
B BIVLAE O CTNEP sutuiBteg tirw

O 5 5 SOIEEINL! KB IT0E Wy (D revny

1. PERSONNEL FILE"
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- FD-183

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

.

/

q
vy

REPORT OF PERFORMANCE RATING

/s - i
7} ' !
Name of Employee: JOSEP] S, PICCOLO ) . it
threAuiM mas % o ISk SECTIO F 5 BT
: R {Division) (Section, Unit) ) : .
Payroll Title; — LOCATY CLERK (S=1
Rating Period:  from 8=1=53 o . 12~31-53 , 3 ;
P : ‘
h b ;
; . Employee's ' g
ADJECTIVE RATING: SATISFACTIRY Initials . §
: ’ Qutstanding, Satisfzetnry, Unsatisfactory . 5 ﬂ ? }
N / - v E
. — ‘ :
Rated by: - il L { '2 3/-83
* br, Sigrature ™
TN Foe
LW WATKANY T 1 1353
Reviewed by: ¥ : M, C i irrees PR
. . Signature : Tule Date
) a
. 2 }' / et EA e ASSTSTANT DIRECTOR JEN 2 1954
Rating aporoved by: - :
O(Mlure Title Date
v "/1,.,
TYPE OF REPORT ~ 7+, L e e
' i V—:'.n:ne\. Lo - .
(X) Official () Admm)‘m?we A 2o |
(X) Annual () 6oldy Sl
) Tumfer .
{ ) br .\raum feoin seviier 2 2 oG
( ) LTSS

E{
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4

S. DIRPARIMENT CF JUSTICT
sTANDIRD romu 30 FEDERAL BURSAU OF INVESTIGATION i m s oy

LI T PRy TN

WASHINGTON 25. D. C. - .
’raparod ey ! }\)\ 1 ﬁ .

.HI"I'. AL, PEDERAL PLESQNRCL WhRLUAy
’ shecked by:

NOTIFICATION OF PERSONNEL, ACTION  piled byt

1. NANE 100 iS008, - 2128° — R0l IRINIAL « o 83T & AT 0!' Bl I B B A T N N I 3 4t
. - F.B.1L
MR. JOSEPH S. PICCOLO e 112-8-35 10703 | 12- u-53
T s te wat *x wa of 1!1 ®t.e 4‘ £ >: war emplvmred
!‘ ;A-wnt_or Atl‘lch't;u l"l—\"lln 1EAMNALY ‘n—‘»_—‘_ e jﬂo.nr:cm,;u;;:-“: '* ‘\:nr: s; ES] ‘: [N l u.ll (RSP I TR A ] o
PROMOTION ... 112:6=53._ 's chedule A Fort 6. me ()
_P'fi?ﬁlerk_ - B seosmonmne | Locate Clerk o
68 2 (Series 305 DJ#so-D-ss) i Feak i GS 3 '
$2750 per annum . $2950 per annum
DLV. FOUI' to. csc:‘l:mcnu © game .. >
Files Section peaons same ' :
Dc C. ’ X same . t ‘
: : [ N YV
1h KEADQUARTCAS iE ’ . '/‘/;/'/ _
7 ;m.b ‘D ., DEPARTMENTAL 2. AL or oreTL e ! D " etaay A‘W ‘ -
13 VETERAN'S PREFERCNCE o 14, rcsvu;@ul;?.mcumu wnew (Serles 305 CSC#37Q1) : f
"OUE | wwi [oTmaR] B.PY. m:ﬂ] new fVIC 1A -r.- Hattle B. dall : .
, ETITATTrIT - ‘ remove from rolls f‘ : D ;
_ L X _'Xleffective ob 9-10-53 .. ;
13, 1] 2. APPROPRIATION 3. 2 8. F D) . SUJJ!( Ttuc.s, 19, Date ¢ 3 s ot T 20 LEGAL TOENCE r
stx |Rack] RETIRLMENT ACT MENT af: ot - f
" rrom: . tYe3-NOY MetBBens saun ) ceameo L] emoven
M TN v 8ame . no FICA ! stare:
i APPROVED ‘/24‘(, &er ‘_4 . I‘L . <. -
’ b({l{ ( /-M(/ \ ' -/ Z// /
" OIRECTOW. 7.8. L S =0 W ‘f’ < H ] /
1.' Ta . M  PACTY RE TR ot Lo 1-/ (‘;e
(FETLY O S/ : PrT .
q : aEF A28 5y ‘ ;o :
. '.'_:u_.v'( L,z .8 ‘,
pesARE: .
The provisions of the Univarsal Mdtary Training and Service Act of 1951 have been compled with.
The classificotion grade of this position 15 subject 1o past-audit and correction pursuant to Seci on 1310 . Supplement.
al Appropration Act, 1952 ~ Public Law #253, approved 11-1-51.
ghég g;?mot ifon 18 temporary in accordance with Public Law - 3 approved
4 : : ’ \ \’
. /}x \\ '\"
1 c, DEC 161953 q, ﬁ(f
l ) BXARATUSE O OCTne e .Ul‘l-:;:'::';;m‘ T;’.“
B 5 A WICIES ML VRS 08 - $hasas

1. PERSONNEL FILE
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A
i
i
H . ' '
S . .
' . !
; l i
) S - f“ [ »...._.,,...«..,.,v_. v o— 9 R R L e L 4‘-{ . - ° r
. P Bl iy ow - ............, g 26‘1 l_ B
. : momnul T < ‘ £ pEER I X
e i A HiRst WAL mw. Lk k
; s QuTSATILAT CLic . N . I3
H &1r 2 It W, g -
: D onessm o aoJoszon }os, IC,"OLQ__. i -
: 1 oy Pyt 12 FO5ITION T :
. 7 2 .
! . . i ¥
; , L.Flla Clerk ‘ L, .
- ' . e 7
M [od AN, . o
B s oaror mrn_ R2=F =37 _ g an arrointaent on T pe—— L N Fs i
b drnta) z
: AT THE SERVICE CHLUKFD BILOW: - o : . .
: o [3] sororuonoemas s [] o8 Gvm. sw‘m@a 1. [7] nurarion - . ¢
B 'y MESICAL L) MENTA »
Z s [ Eiharion o. [7] nva. meo, [ - " [ ALt .
; s [7] uecnarony 1. (7] suesiear © 1 [T} oratay 1. [ 7] ounmatoroay .
: P [ weoiene . [] eromrme 1, 7] comr :
; f 2 D (Sp« :Iy) o Az ns ez amen s w e s, e .
. . T CLINE REGISTER W, ) 4i. NAME OF 0OCTOR L
: ) ] M .? :/ - §
z < ATRREARS A AT TR s - :
N CIVIL SO KL SR MEDICAL APPOINTMENT AND REPORT .
7 i £.0. 08, CHAPILR WS
: Wi v s e mm e e e o - oo
%
Z F
¢
: e

s

B TR
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<
S
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-} \:\
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N

S L R TR R

1.

2.

3.

" such payment.)

™ a 3-123

VETERAN'S PREFTRENCE AND SOCIAL SECURITY STATEMENT
Date Y- % -5 3

Are you eligible to claim Veteran's Preference under any of the

r

.existing Veterans Preference Billa? Yes No .

Furnish information substantiating Veteran's Preference claim,
including disability rating, if any.

Ars you currently recelving any Social Security benefit payménts?L

Yes ___ No _X . ,
(If you are receiving any Soclal Security benefit payments at tho

" present time you should immediately contact the local Social

Security -field office as to whether you wili still be entitled to

. rw . .
Signature ‘f{/ tifgd g . e

86 AUE241953 1Y o .

[V SV
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- B. AFFIDAVIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION

50 engage while an employce of the Government of the United States; that I am not a member of

STANDARD FORM B /21520 A0GHST 190)
POOMULGATID BY CI/IL SEPVICF COMMISSION
FEUERAL PIRIMANSL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—-Before swearing to these appointment affidavits, you should read and understand the
attached information for appointeo

usSTICE LEET.  WASHINETN DG

cpartment or sgrney) ('luu-nudavluon) (Pla. 2 of employment}

(Dc-pu(uwnl or avn(y)

1, J’QSEP’/..&_Tﬁf'[/Af/._P/C&géo ................ , do solemnly swear (or affirm) that—

A. OATH OF OFFICE
I wiil support and defend the Constitution of the United States against all enemices. foreign and————-

domestic; that I will bear true faith and allcgiance to the same; that I take this obligation frecly
without any mental réservation or purposc of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

I am not a Communist or Fascist. 1 do not advocate inor 2&m I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or sccking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
I become a member of such organization during the period that I asn an employee of the Federal S

Government, . S

C. ZFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT
I am not engaged in any strike against the Governinent of the United States and that I will not

T s

T wgptreay

an organization of Govérnment employees that asserts the right to smkg against the Government ;
of the United States, and that I will not, while a Governinent employee, become a member ¢f such :

an or; gamzanon

D. AFFIDAVIT AS TO PURCHASE AND SALE OF GFFICE
I have not paid, or offered or promised.to pay, any moncy or other thing of valuc to any person, ;

‘firm or corporation for the use of influence to procure my appoirtment,

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE }
The answers given in thc Declaration of Appointee on the reverse of this form are true and '

correct.

! 2T~ B
(Dete of eatsance oo duty)

Ltk

g:-n
: ¥

[} SOV

Ccuyy
. v .-
i ! .
{sxar} ' “# .
: ' moosareresrans s besnas M,l &;V\n R .’.:. ”Zj %
NOTE. -~ll thopath is takehn bolau a Notary Public the date of orpitation of Ais corr  esich shou!
b ey Rl VA n Tl
e e "._f Y AP v o ;‘ A
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BECLARATION OF APPOINTEE > -

This form is to be completed before entrance on duty,
declaration will be grounds for cancellation of application or disuissal after appointment,

cnm)nul nﬂcnsc/mul will be prosccuted nccordmgly.
~ ~r

iy -

f: H ‘J:.'x:

Anawer all questions.  Any false st.

Tmpe

SEirz ) g ‘

wnt in this
“ation is a

Y PRY NT ADORESS (street and number, ooty and State)
[ - oo e

2 i

2 (A} DATE OF BIRTH

e NEZZZ L i
l E OF BifttH (osty or town and State of country)

N" (‘T:

i () TR ErONE RO,

3 (A) N CASE OF LMERGINCY PLIASE KUTIFY 9 ALLATIONOMIP [ (C) STRIET AND AUNEAR,CIY AND STATE
SV RIPURNS N LT
) X — - - e S e s .
r FICg ) AT -8 14 n"’;;: S . Y

§iaat

& OO0S THE UNITED BTATES GOVIRNMINT EMPMLOY, IN A CIVILIAN CAPACITY, ARY RELATIVL OF YOURS (ITHLR §¥ BUX)O OR MARRIAGL) WITH Wi VW LIVE R RAYE UNED WTTMIN

THEpasT e soNTis? [Tlvrs [VImo
1 00, for esch auch relative il 1n the hlanke I»lu-

1 additinnel epace ta necessare, cmplote under Item 10.

MANE PAT (ATILE ADDILSY

(Oire strees numubser, if any)

) PEHTION (7)) TEMPOPARY OR Wof
TUPARTMENT OR AGINGY IN WHICH Py
EMPLOYLD

...

R iiinemcenetenase veaenaan P

3

ALLATION NAR l"’m‘

Rt

G O
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Hanraaneresen ceresiacananceanennnamresn

T

[ H

L v ¥

INDICATE “YE3" 0R “NO™ ANSWER BY PLACING *“X” YES | NO
IN PROPER COLUMM

A S!‘AC[ fon D[UJI.ED ANSWERS 10 U‘H[R G .
IO WRITE 2 LT COLUNN KUMBTRS OF ITEMS 10 Whtic OLTARED R #ay

3 ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITXD ﬂl"ﬂ..' /

& ARF YOU AN OF FICIAL OR EMPLOYEE OF ANY S1ATE. TERRITNRY, COUNTY, Git
MUNICIPALIT VT .

If your anerer s “ Yos'', ‘:n dotaile in ltem 10,

2. DO YW RECELIVE AMY ANNIITY FROM THF UNITID STATFS OR 431407 OF
COLUMBIA COVIRNMENT UNIE R ANY Pt LI MINT ACT ORANY FLAUN (5T
QUTHLIR COMPLNSATION FOR MILITARY UR RAVAL ZAAVICEY ....... . ..

It your answer e’ Yoa'', givatn ltorm 10 reasan tor tetitament,

that + ability, 02 by reason of voluntary
or trer 3 3 oare’ secvice; armvount of
e nd 18ting,

B SISE YOU PILED ARPLICATION RES14 TING 1N TIIY APPONTMINT WA 7 Y54 |
BLEN DISTHARGED OR FORCED 1O RET1GN, FONI MUt U Of LCATES
FACTORY ALftviCE § AON Ml POSTIONS . ... A e ecereiise

youranzweria* Vo', pivein ltem 10 the name and sdJrees

of otnpluy ot date 8 cossuss in savh case } ;

R KAYE YOU BITN ARRESTED (NOT IMCLUNNG TRAFFIC YVRATIONT POR
TRCH ¥ WIRE FINID SIS OR LSS ORFORIMTIOCTRLATERSL F 920 Rt
$033) SUNCL YOU FULD AS FLICA TR RV UL TING I8 Fus APPR) BENT2
I rour 8 ' Yeo'", Jiat all such ca under ltam 10

Grro in sach case’ (1) The date, (1) the ». ot the ollence

ot vnrlaten (J) 1he nanie and b atwin o cuust (6 the
nalty iniosmd, of any, 00 vther dispreition uf 1he case

rl”nmlo‘l your Angcapints il be takon x

The eppaimting afficer hobve whom & contif-ate ls mote shel
@rerinios Vo Brs o ot afar teom Lhet thet 8P e o0t @it 1o 1w rorfime-e
WD the Cloil thoas e ¢ Act, SERacetds Cavtl $iocen 0t Mol scel Meg iiofinas anl
B9 Uomigryse (<1 tiruing 10 Maanirvewd,

Thia Puwem a'umdd U@ cba ot b bod' ag of 6fta o, prasion. 3t 224247 1nsone
G tene Bt @aF fadid of POt i hargd. of aicvW, el Partewicety far the
fetecwmg

11 Pdeatity of sppmintes -1t o the Sy of ths spewsai:ng oem 0
it me nts ond o 2rterming teyant teewmalies d-nald that 10
Wreeter W Ehe  Seree oy BYaee HEnARToeend Bes emevient The
weeiing a0 Vo 8o s osur el SX1h Lt @ -gun Mo
Gl W sddrt Jeusrtownt pageat 1 s SCTmeated qee Bid 1 0 @EIICA tEGRS.
Brina 10 Peweiar? tm 140 e Ml 10 camrew el DR (M Sgent P we
et Ao tam ot Shool, 4 ® Bt S o 4ms (Boncrainm moan  Blie g0 o af
T Om s ERAy b Pt Bod Bgs BT 138 s i el iwetiheeed  TAe prgunive
Wes sles b gusatsensd Wi b PRGNl Dut o) 5.0 AP Conetnt BN S fo Ty Al
ki

B 5 ool M-t WS

i ’ R INSTRUCTIONS TO APPOINTING OFFICER

(1) Age -1 dnlize age Kenits News Bren ool shnd S the N -»mu
T drtermunal 1t et B §3 B4 fuclir (R pgT fenge e
Unts! »n & dsiseaunates W Binls, the sopmcrimers way at b --u-..n -1

3% Cileras ~ Yt appes. cfir ey 18 semmmmsibie he abaerysma
Hrgmestop gursvie W ol (1) the Cintl Bevvme Muwt ol 1)) myavsers! - o 8
Pemer A1 cvmrttutes oa 87 1evit 1@ Lveh Prujoasd acvt o 8 oyttt yuned od
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OFFICIAL ENTRANCE PERFORMANCE RATING

Dates Auxust 3, 1963

;)

Ramos Jureph S, Plecolo
Eod: Ausuat 3, 1973

) Under the Federal Bureau of Investigatlion
performance rating plan, every new employee ia given
an entrance performance rating which will constitute
his official rating until superseded by & subsequent
official rating,

’ The offioial entrance rating for this employee
is sstisfactory. ;
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M 4ORANDUY
RiZs M1-, FOS.PH 8. PICCOLO
A charncter ﬁnd fitness investigation
ineluding an appropriste loynlty check wns con@ucted
concorning this employse and he was found sulteble

for employmant with this Bureau,
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U. S. DEPARTMINT OF JUSTICE
T e FEDERAL BUREAU OF INVESTIGATION nrect voRiby e Buerny

TR S AT WASHINGTON 25. D. C. Frepared by / P 7
Cwerits 01, F10F8L P DN NI BEoyAL . H N b, A
Chroiedd Ly :

NOTIFICATION OF PERSONNEL ACTION  rFiled vy

1. RAM[ lll.—-v:i' MO PR WL f INITIAL - L ARTY £, LATL UF L itTH 1 IL\I”O [SCRLINE ML B T i 4 enay

|
MR. JOSEPH 8., PICCOLO - 12-8-35 | 2966 B ,8,3_-53 -
Fh 1t e vet fo row o; ths Sollen op a.iion T pop sewe r—,/nq.n!- . R » . .

T WATURE OF ALTICT 1ae Cormid el 1E0MINA 16c) O, EPTECTIVE DASE | 2, CIVIL BEAVILE OF DTHTA LTEAL AuToITy

EXCEPTED INDEPINITE APPOINTMENT _  FOD 8-3-53 :Sohedule A Part 6.108(E).

LOM 10 —
T E T T T e, sanrion i File Clerk T
e as 2
T $2750 per annum
1o grzano Div. Four
Flles Saotlon
D, C.
11, HEADGUAUTLAS . .
T mao 7777 orransucnrar ) 1. ricio ow orer T men D ) orrantumnta
l;‘v}il_l.ﬂln S';.I;:;";;f;—::q T T e ' ll L ,mﬁm'. .;l A :uchnon ACYI\ ~N T DJ#SO'b;:53
DL W 'nuu I RIN gw“. ”-“; o l vick e n . Ceoilt& Sh 1r1°y thiok ‘ ]
| e ! ' reassign S 2 FBIf52-D-18f - ;
;s."—"‘u I (AR ARl TiON B8 KT FET Yo, Ux crfo gl ﬂan6-23-$3 107 LEGAL MEBILENCE . o
SEX (RACE; L RLTI L MINT ACT nnu alvi.avits 0 1
9. 1. . (YE9:N0) Scesaieny oniy {2 ceamio [J) raoven :
same ..no FICA___. 8~3-53“Mw"mﬂfﬁ‘m_»__~(- ‘

. t‘{,,‘;oww - . - 7 7(/‘ 7

\l binecion. 5. 5.1. ) ! s
: P
. vt :

- AN

EEBARKS
The provisions of the Universal Mlitary Training and Service Act of 1951 havo been compliod with.

Tho classification grade of this postion is sucioct to post-audit and correckon pursuant fo Sechion 1310 ¢ Supplomont.
ol Appropriahon Act, 1952 — Pukhc Law 7253, app: roved 11-1.51,

This sppointment {8 a temporery, indefinite appolntnent, pury .nt to the
provisions of x® Publio Law #843, approved 9-27-50,

-
[ | J . Bi0asTLAS OF GIWI® ANTRENIN Ation

B e & SonesameDY EACSITES CPPND 4930 - DORRIH

1. PERSONNEL FiLE
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byvee

£y
§

e

Vrnt s hestse o somge

P T S,

P

18, Describo any physical defects or diestilities you have,

18,

. FEDERAL BUREAU 7 INVESTIGATION ro-1ee

- ¢ TED STATES DEPARTMENT OF JUSTg = <=/ 1pye.sm
' ‘ _ vite Maz 23 1453
APPLICATIOR FOR EMPLOYMENT Soez18] Agest {Lav Traloed)

[FECTOR;
telerul Buranu of Investigition . Specis] Agest (Accountant)
Unital Gtates Dupnrtment of Jistice ltesugropder
washington, D. C. ’!lnl:l ICM;I 50;!“0-
81R: ' Lier applied fur)
I horoty make appliction for wrploypent by the Fularal Buteau ;:,:‘):’,‘;Z:.:M .
L]

of Investigation, United States lepartment of fustice in the
position indicuted by a hesk mure, and for your use in con-
nection therowith I sutmit tre folfowing informution.
NOTICE: Applicatios NUST be typewrittes or clearly pristed. ALL Queations KUST be szsewered. Jf 5 questios is
not applicsble so state. Applicstjons wbich aro sot complete and legible wil] ant be considered, 1t
_ opace provided Is sot ssfficiest for complete asowern, of you wish to fersiss s4)1500a) jalomatios,
attach ’sheetn of the sane sise 88 this applicatios, and samder dasvers to corsesposd witld questioso,

B ‘
1. name in """--«PM"';;,;n;';;;;""""-"""Jwem;,‘iﬁ"“"""”"“‘ ,’ﬂm"""““‘“"'

a) List all other names you have uted including nicknames, and maiden name of fewals applicanta,

Latoratyry Tachsiclan

P L T T T ¥ T PO

cneeremcnnvnas 089 PLCy LOa oo aee

2. Present Residence addrsss: HeE. 20th 8t.Ft Lauderdale, Fla.;163% ros.powtesmons . 33324 . .
Bireet by Btate
3. Address to which you with majl or telegram sent; 1636 Mﬁﬁ_&jhﬁh}:@{{‘g_ %Lg&m-non__m.,_"__
Streat clty lone o, 1€ate T

LB nelgh!_,s_m_?. nigh(__‘].gg_ 45f pate of sinn'bﬁg"""%ﬁr”f_'%?} 7. Place of ainhw}“_,u"k“n .

3. Are you 2 U, 5. cltlzgu1-y@. if rot torn in V.S, qive date of entrynong .. 9 ¥ixe of enlry_nona. ...,

10. Are you naturallzed?_go 1. Oate_none ... 172. PIXE_NODR. .o—oo_ 130 200t _BOOR ooeeemeeamncanne
including extent of defective vision, if any, with and

without glasses (3nellen) and deficiencies in color vision and hearing.lONA.. -

15, If appointed ac a Special agent, are ynu willing and prepared to Accept assigrmert o transfer to any part of
the uUnited States or its territorisl posiessions, for either témporary or permsrert Surstion? H A, nl It ap~

pointed to other positions, will you accept a3nignment anywhere in Lhe United S°ateq o7 its Sereforinl pos-
sessions’_Ne o ______._0} §f not, sgecity where you @)} accepl assignment: ﬁumm_ _,___Cf.__.__"___-__

16, 1f appointed as a Special agent, or 1o other positions for assignment in wWashirsgize, D.7. are you willing to

proceed to uashinin n, 0.C. Al your cen expense, upin 30 days noticeryn8_ o} if ret, wnal | . m}nlmm\ notice
you will u:ccpl?__d G __..317. Wit i3 2o Jommst entrance selnry you mitl accest? & &7 AN . S

Are you now employed Dy 2n agency of the. Federal Coverment?__ pg _ _ 8) Have yuu teen %0 employed wilhin the
past 90 day3T nQ __ b) mame of Agercy NQDA . ..o .. ¢ LOCALION _BGODB .. ooooeeinereomeane

19, Have you ever before applied for exployment with the Sedera) Bureav of Investigstiss? B9 a) Date _POBO __

b) where did you apply?____ DDA T Tt T T
[ (Laf1s on
0. (OUCATION NasE OF SCWOOL LoCarion fRoM 10 n by DIPLGMAS BICLIVED
St. Anthony's Pt Lauderdale Fla.| 1949 |1952| Acecemic
aicn scvooL [Central
Catholic Ft Lauderdale Flad 1952 11953 { Acedexic Craduato
coLLeet none Bons none |none| none none -
) L .
~0a0ualq . P Dt i ede S QALY P00 9 ,;g
Hr00y none Bono none |none| owie .| nons .
. A C
WS SCLLLANiOu) ‘ 1 . he
' [ . DO naoho none ngdal Pengs? 4 34
~ — S PR N

T N TR e U .
2 Dal2 W raostesd t o pgy Al ote et Mlater! D@L - ‘ Sy

” p'i}c

. R
MEPTI 2000 Foi 13050 s itInEr Fa82 B11 64 & IAPIete tevacd +F V0L0 vo.40ten! qetlificeiyage. soafase ..n.t(’

otd &
CLOTIMOONS 400 r1010g 40/ 00adr) QraipTicatinas 00 10000 §200 01200 Si1) %0 1es8105ad oag=e P64e0dt

VIl Sovctigrisa ol 0020 woperiag-e 1o 100 Bparilie ety Pot G410 efdic0rang 48 oisg adde, Seperare ).
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23, 1 you have ever used 'any names otSer tAan your true name, during shat period, and yaler what clircum-

= stances, were these names used? _  nONOL ... cececcacacen e eleseemcem—cotee seemeeeeeametetameeaesaessmeee /
none none nong
) 23, mave you ever legally chamjed your namewlO_ 25, Date; DIODE a) Place RON SO -} Y < 1" 4 Sty
26, where do you consider your legal residence? u!,denda]g ____nr,amnj.__________j cmemenemmaea
¢ o 9 F"‘% i Courty State
. }7. EMPLOYMENT: (List chronologically ALL employments, including suwner and e S
. i ANwUAL POSITION AND - \
. P MAME AND AQDRESS OF (MPLOYER § ROM i{0] SALARY AIND OF wUBA
LED Joseph-Piccola 1949 [prescjt §500 teaching J.Piccolo | stdll
Aress — GQRLQX,&__._
b} Name v ‘ )
i Address )
3 C) Name
Al
ki ddress
i —
. 4 d) name
- Q Address .
4
i ¢) Name
. ! Address
5
£ 1) Name .
[
Agdress
4 g) neme , .
I3 . -
.t addrass .. 3 R . f ;
LN Name B ¥
¥ ] i
1 address . 1 : .
oy e wiLiTARY RECORD: , ‘ z . : -
Hj a) Have you ever served In Lhe Armed Forces of the united States? po _ b) Branch _gang . :
b ) Dates of Service ___DORG_..oeoremceceeecaemmemeeee d) Type of Discharge NQDE. ; .
. - -
! e) Serial humder nane ——— reew.. 1) Basis for Discharge _nona
9) Are you registered for selective Servicer'pna... M) Locak Board No. _nans__ i) City_NODG. aeemeeoi ol .
j) Do you claim veteran's Preference?_n _. ») Basis for claim nona i )
. N 1
29 Mave .you ever sorved In the Armed Forces of a foreign country?_ng _. 8) Dates_nana :
" ) country_NQRA.. ... <) branch__RQDE_____.___ d) c-rcmsta'\.es__nqne . a
30. Nave you cver visited or resided in any foreign country (except for !ravel in the armed forces of the U.S.)r, m_
a) Date passport lssued _none ___ n) place issued_ROns. : .
COUNTRIES VISITED FROM 10 REASSH FOR TRAVEL
none none none none
L
3t. List any closo'rola(lvos, inctuding in-1aws, now residing outside the United States {except those in the
t .
E, Armed forces o e U, S,) ) - CITIZEN ¢/ wat
RN »ANE RELATION AGE (4544 COUNTRY CouatRy
..DODA. nona. none — RQD8 —bone
. l .
: . - &a o -t R
L. e . < | -
i Kl

e
B
; | , . -

%

i




YES WO
Yeite "TES® or "NO® tn tbe appropriate columa, If tde ensvers (2 spy of the following questions
f are "TES® you NUST give full details, using additional sheets if socessary, aod sumbering acpwers
1o correspoed with questions, :
32. Have you had any serious illnesses or operations in the past 8 years? 0o
a) If so, describe and give dates coemm
o, -
b) were you hospitalized? . e DO
Dates: ceemnan. Mospital Location
¢) Wcw many days® work Dave you lost in the past & years due to illness
d} Do you have any service disalility? . no
!
e) Percentage:____________ ) wature of disaility? I
B #Js 2¢ you have any sources of income other than your saleryt ___. Y. - .
— ! a) what are they? b) Total amount of such income §__._ o . .... )
33, Has your credit record ever been considered unsatisfactory, or have you ever been refuced credite Y- |
) a) If so, give dates, places, names of creditors and circumstances i
! . :
35, Are you now indebted to anyonet BO— |
i
.a) name: s Addrass e Amount : H
. . f
‘ ¢
L - 36 Have you ever been arrested (include traffic violations, but not parking tickets)? yea
X " "DATB ’ PLACE - CHAUGE DISFOZITION DETAILS -
3 8:,8,1203 ____Ft Levderdale . ____epeeding _finsd ;318,00 - Lo
: . . b i -
e : ;’ .
.‘; - i %. 1
37. Has any member of your immediate famlly or close relative (Inch.rﬂm in-1aws) ever teen arrested f t .
for other than traftic violations? et e S
- NAME . RELATION - DATE PLACE - CHARGE DISFOSITION ' ;
A :
= ‘: !
o 38. Were you ever dismissed from a school, or was any ditcipl inary uzlon, jactuding scholastic probation, - :
- - ever taken against you, Guring your scholastic career? ao.
» school: Date: Type of Action__. N ¢
’ 39. Have you eva been dismissed or asked to resign from any employment or position you razve held? na. -
tmployer*s name: Cate: Reasons: pS
80. Have you evar been a defendant In"a court action? b ye8) £
(1¢ 30, give date, place, court, names of parties involved, nature of action, and final disposition) ;
---—.Attached_shest
(11 Are you now, or have you ever been, a member Gf the Communist Party U,S.4. or any Communist organization na 4=
42, Aro you m-. or have you aver boema wr of a rnscusl orjanizaiiont : 5.7, W !
ayx, Are you now, or have you ever veen, a Maber of any c'qomu(lon 4ee0c iation, nyveccr(, qrouo, or
compination cf persons which wsrca!eg tre ocerthrcm of our constitutional Porm o2 awerieert, or which
has adcpted a poticy of advocating or aoprmirq the comission of acts of force ¢ viclerdce 10 deny
other persons thelr rights under the Corstitutica cf tre United States, or of ue-mg to alter the form

of government of the united 3tates dy unccnstituticnal meansy ___

ral
*

4
[
o
J
;‘
]
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T NEFINENCES !

L.ove three personal references frot relatives, former orployers, fe"ia orployees o0 C2Po0) torzhars) wha
27C e onsidte adults of recn’.abh\ standing in their communities, sa™ as houserdiders, proce-ty Haners,
Tutiness oF professicral men or aomen including your frmily physic.at i yCu Bave cne, mbJ have anvan you

e mory
»

¢ : W during the PAst b years ; : A2, OF YEARS .
P - NaNfe RESIDINGE_AQDRESYH R SINFES A'\|~f<< ACCUAINTED
i ‘ . AN Easbar
) o) Paul. ¥, Gacke 3025 N E. Centor Ave, cjtx ﬁqﬁt s:lg. J years
*)
o ] . wV b se Blvd,
| —— Haxry F.Eestnar . |05 N.E. lat atreet  City]l F: Lsuderdale,Flaa. |2 years
. a% List the names of any of ycur relatives who are nom employed By the Sevwral Goverament
e NANE . RELATION AGENCY BY anilm EMPLOYED LOCATION
. v . b) ,
L)
f . 8, List names in FULL of any friends Or acquaintances who are now empllan? in the Federal Sureau of Investi- P . !
. quation,  Give the name of the Cily in which they are working, Or were sorhing when you 1ast neard from ‘ {
| 1o them, N
‘n‘ : NANE 1N FULL LQCATION LENGTH OF ACQUAINTANCE ¢ '
: Cy i :
1\ 3o a) none. nong. : Jone- i ,
! i ' 3
t j._»® i -
| ) : N
: t - .
! l‘i < : . E
! L a?s List chromologically ALL of ycur residences for the past 10 years < f
' ! FROM 10 STREET APT. WO, cury . STATE ¥ f
T :' ~ P
.M 1943 11945 1658 Maln Street. none! Dalion : - Masa. i "
i:g'/ ] F 9
] o1 . . . N
20945 11948 676 Fast Streat —|nonal Pittafiald Magda ! ;
)? y.) i i,
é\.._'.lw 1350. 1100 B Eo.7th A¥8e . ... Inonal Fi Landaxdale Fla Fla 2 H ' ‘
v,
E 9) 30en 195, 507 H.2, 11th Ava, Inonal B Leslowinln A, ; -
7. P> : ; ] Y
! /” 150 1953 1 35353322k atzeat nana! Pt Landardala Fla. i
) ; :
; .
v g)
4 4
4 t
L 3
” .
i) g
: !
- D) ~ :
N .
1] ‘) =
..
= s & -
E
X .
¢ et
2 ~ - 7
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b}

- 48+ Are you single, mayreind, aidowed, separated or divorcnrﬁ___nj_nale______________"‘_-_-______,_-___-__,-__-_,_____,
a) 1? divorced, give date of divorce,;m"___"_ Plece_NONO. .. oeeeeoe... Court_BONG. -

. 49, Maiden name of wife of hustand*s full nve: BONO...cceomeorcnmecnnemcananns one a--

fe a) Occupation___pAnGO ..._..... Imployer’s name and address:_ none

I ) uile‘a‘ or h:s:umd's present address O .o reececanann ——— c——
‘ : 47 ¢) pirtrplace:__pnon@ .. _.___...._. 9) Date of Birth_ NONG ________.__.... ¢) 15 Pe or she a U.S, citizevipong ...’
. ' f) oate of naturalization_onA.......... 4) Place_nopa. I R) COUTt  DORE mmmmeemememonn e
50e RAMES OF CHILOREW .. B 1= SRR, . 1 S

T L N L L L L LT TP T

T T T

P L L T L r
.

NOTE: If you have beea married more than once, glve the abave information concerning each former husband or wife,

tven though a relatise is deceased, give all information requested, and indicate last residence and year of

desth, Inclufe step-nrothers and sisters, and if you of your wife or husband have step-parents, teqa} . {
guardians, or others wno have raised you instead of your parents the requested information should be furnished '

B . ' f corzerning them as aell as your real parents: QELAT IV
g : . PLACE OF DATE 8 PLACE 0
: FULL NAME ADDPESS AGE BIRTH OCCUPATION _ NATURALI ZATION :
© sy, FATHER : . driving Pittafield
. ph Piccola  [1636 N.E. 20th streat. L8{Naples,Ttaly! inatructor .
! . v v i
500 MOTHER N 22 1 vank L ;
SR Flecolarl 636 ML E, 204h Straa Pittofis i :
A d Bame 11  Masg. - |student . . lbona. . - f )
) Pittafield . T
.- . aame 9 Masg. — student none P
. <) . : £
"5 Sus WIVLS GR WuSBANGS OF EWGTHERS OR SISTERS - ; '
~3 ______ nona nona nane. .l  nona _nona- Co
. - i ' .
) , i
2 ’ !
‘ S, FATRER-W-LAW !
nans. none_ . lnone. '
:‘ “6e MOTHEM-iN-LAN . nana "
. T BGOTRIRS AND STSTEOS O6F TIUR muSsAND OF wipPRe— o :
2) nana. nona | nona nona
3 's) . i
3 - I
EA ¢) . !
. a) : ‘
2 88, OTmi@s (indicate “elation - t@e note above) . ,
al A nONA nang, —BOnRS. Bone—-tu!
K 2 i
! .
: o L
X ‘ :
4 .
1
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29, List all cluds, societies or organizatiuns.of which you are a momber

& Javien-Chviten- Club - emermemememmamnamm———— ~tocationFt Landexdade.......

BN . Location __ . ce... -

1) S Location

A, remeeeememccisestmasnanen —tocation, -
€0, Foreign languages peak under stand renad write -

- v ¢

2) nona. none nono none none:

b) )

<)

Indicate your proficlency in each phase of each language as *stight® °good® “*fluent®

61, List any special abilities you have, or avocations at which you are proficient with degree of 9roﬂclené).‘ ) -

e ADLLItY_at public speaking. Ability tohold.chauffers.licenss.- N
: 1
* . - el '
Attach photograph here Attach an.unmounted tall face photograph of yourself, :
securely with paste, . not larger than 2 3/4 x 24 inches.. Print your name :
tape or st.aplgs plainly on the back of the photograph. The photograph :
‘ AT SN : must have been taken not morv t.han 3 months prior to the |,
date of' this application. i
NO APPOINTIVE CONSIDERATION Ml.[. BE AFMURDED ANY AP i
. | . PLICANT UNLESS SUCH A PHUTUGRAMH IS FURNISHED. : :
— ‘ o
{ 1 understand that all appointments are probatlonary for a period of one .
year, during which time the employee must .demonstrate his titness for continued
: eaployment by the Federal Bureau of Investigation. [ alse understand that any
: appointzent tendered me will be contingent upon the results of & coaplete character
. and fitness investigation, and | am aware that willfully withholding inforsatfon
' or making false statements on this application will be the basis for dismissal from
i the service. |1 agree to these conditions, and I hereby certify that all statemmts

>

$

[

;’g
§ 3
i
£
14
1
b
5,
o

i3
%
g
[

nade by me on thig application are true and complete, to the best of my knowledge.,

Respectfully,

: ‘ ,.i
“d : - v -7 - .

- :—---.ﬂo.‘.-- - --.....-.---..a...--_-_----...._-...

; (langare or Ve applicant as usually writum)

TETEVE RS SR e et v
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