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ECURIY RFORAMNMGN
SECURITY APPROVR

D,m 6 Dec. 1951 o

‘ },0' Chief, Covert Personnel Division o Your Reference. 1'2960

FROM'" Chief, Securlty DIVLSIOH ' » ‘. ".Case‘Nnmber: 5751h‘ S

suaaecr- " xEN, m.lliam Morris
‘ : 1 This is to advise ycu of security action in the subject éasé as indicated
below )

Eia Security approval is granted the subject person for access to classxried
information.

[::]f?oviaicnal clearance for full duty with CIA is granted under the provisions
of Paregraph D of Regulation 10-9 which provides for & temporary. appoint- -
‘ment pending completion of full security investigetion. oo

m'l‘he Director of Central Intenigence bas granted a provisional clearance

-for full duty with CIA under the provisions : of Paragraph H or Regulation
10-9- ' .

“2.- Unless the subject perscn enters on duty within 60 d§§s~trdﬂ ihe‘ahpvq;?fff B
date, ﬁhia typroval becomes invalid. AT

3 Subject is to be polygrnphed as part of the EOD procodnrls.

FORM NO. 30" 40;
Jut. 1953 38101
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O SECRET

Seloil . NS URMATION

TO : Chief, Communications DATE: n‘.' 1952

' FROM; : Chief, Security Division

SUBJECT ¢ m’mm ’m

-

In reply to your memorandxim this is to advise that Subject
meets the eurrent requirements for eryptographic ¢learance and is
approved for such duties as of this date,

e

é. . BROZ




SECRET

SECURITY INFORMATION

T0 + Chief, Personnel Division (Covert)

ATTENTION: Transactions and Records Branch

FROM : Chi Security Division
SUBJECT %Pu&do)

#5751 OLIVER H. CORBUSTON

. 1. Reference is meds to your wemcrandum, dated 14 May 1952, in
which a covert security clearance was requested to enable the WH Division
to utilise the Subject's services as an Intelligence Officer (Staff igent), .
in Port Amador, Canal Zone, Reference memorandwm indicated that Subjest
vinbonlodonrro;}-ctmls,\ ‘

2. 1In accordance with the provisions set forth in the Directar's
Memorandum of 1L Pebruary 1949, entitled nSecurity and Operational
Clearances®, a covert security clearance is granted for the covert use
of the Subject as described in your request as set farth in Parsgraph 1‘
above.

3. The Subject is not to repressnt himself as, nor is he to he
represented as, an employee of CIA.

L. TYour attention is called to the fact that a covert security
tlearance does not constitute complete complianca with the provisions
of CIA Regulation 10-9. Therefore, if you should desire at a later
date to change the status or use of this individual, & request for
clearance to cover any proposed change should be submitted to this
office.

S. This clearance becomes invalid in the evant the Subject's
services are not utilized within 6C days of the date of this memo-
rardum.

F(R THE SECURITY OFFICER, CIA




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

g/ /{/(/ | Date:2) September 1955

. TO: Chief, Records & Services Division Your Reference: C=1932 WH
Personnel Office
FROM: Chief/ Security Division Case Number: 57514
Persomnel
SUBJECT: KENT, William Morris

1. %his is to advime you of security sction in the subject case as indicated
elow:

G Security approval is granted the aubject person for access to classified
information.

D Provisional clearance for full duty with CIA ls granted under the provisions
of Paragraph D of Regulation 10-9 which provides for a temporary eppolint-
ment pending completion of full security investigation.

D The Director of Central Intelligence has granted a provisionsl c¢learance
for full duty with CIA under the provisions of paragraph E of Regulation
10-9

2. Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalld.

3. Subject is t5 bte polygraphed as part of ED procedures,

e

CONFIDENTIAL

FORM NO.
FeB 1952 38-101




CONFIDENTIAL

SECURITY INFORMATION

SECURITY APPROVAL

Date: 2 October 1956

TO: Chief, Records & Services Division Your Reference: C-6163 WH

FROM: Chier, ecumdbi 2 ion Case Number: S7814
Personnel ‘
SUBJECT:  xpNt, Williem Morris

1. This is to advise you of security asction in the subject case as indicated
below:

E Security epprovael is granted the subject person for access to clasgified
information.

D Provisional clearance for full duty with CIA is granted under the provisions
of Parsgraph D of Regulation 10-9 which provides for a temporary sppeint-
ment pending completion of full security investigation.

D The Director of Cenitral Intelligence has granted s provisional clearance
for full duty with CIA under the provisions of paragraph H of Regulation
10-9.

Unless the subject person enters on duty within 60 days from the above
date, this approval becomes invalid.

o Wt
oY . Mo M

4

CONFIDENTIAL

FORM NO. 38-101
FEB 1952
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CONFIDENTIAL

(When Filled In)

STAFF AGENT CLEARANCE

DATE ! 30 June 1966
YOUR REFERENCE: L2055

CASE NO. : 57514

T0 ! Chief, Contract Personnel Division

ATTH, ¢ Staff Agents Branch

k:gnut} wlliane o

1. This is to advige t L8 security clearance ig granted for the v -
ment of the Subject as$%~ 3,.88 Ops Officer by DDP/YMimIOat
4O [ T2 g

2. If your office should desire at a lgter date to change the status or
use of the Subject, a Tequest to cover any broposed change should be submitted
to this office.

Unless errangements are made within &0 days for entrance on duty within
5, this Approval becomes invalig.

As a part of entrance on duty Precessing:

A personal interview in the Office of Security must be arranged by
your office.

E&:}A personal interview is not necessary.

[]

S‘ceve n L. Kuhn %X

CHIETY, ’ER!DNNCL SECURITY biviston, og

fomeo 1989 ~ CONFIDENTIAL

o e i DR e e i i s -




CONFIDENTIAL

(When Filled In)

SECURITY APPROVAL

DATE ¢ 11 February 1970

. YOUR:
REFERENCE:  Request #73407 IDP/WH

CASE NO. : 5751k
TO ¢ Director of Personnel

ATTN : SA Branch/CFD

SUBJECT : KENT, William Morwris

1. This 1s to inform you that Subject has been approved for the
arpointment specified in your request under the provisions of
ters Regulations 10-3 and 20-5 including access to
classified information through TOP SECRET ag required in the
rerformance of quties. :

2. Unless &rrangements are made for entrance on duty wifhin 150 days,
this approval becomes invalid. .

3. As part of the entrance on duty processing:

(T A personal interview in the Office of Security must be arranged.

@ A persoral interview is not necessary.

[T Please advise Chief, Clearance Branch, extension 5620
when Subject enters on duty. ‘

Conversion from Staff Agent to Staff Employee.

FOR THE DIRECTOR OF SECURITY:

for Chief, ‘

EomM i :
a6e 1178 posoners enevieus

 CONFIDENTIAL -
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N CLASSIFICATION

FITNESS REPORT i
SECTION A GENERAL INFORMATION
1. EMPLOYEE NUMBER 2. NAME {last, first, middle)} . 3. DATE OF BIRTK !4, BEX [3. GRADK 6. 8D
059198 Kent, William M, 9 May 29 M (S-141.D_ |
7. QFFICIAL POSITION TITLE - 8. OFF/DIV/BR OF ABSIGNMENT 8. CU'U{I:NT STATION 10. CODK (ck one
Ops Officer DDO/PS/CMG/NQ Washington [wes ] [or
11. TYPE OF APPOINTMENT 12. TYPE OF REFORT
- 1 loTHER (Spec. ' : ]
CARKER RESERVE CONTRACT i [TEMPORARY ANNUAL REABSIGN. SPECIAL
X ! { ! X MENT 1
13, REPOGRTING PERIOD {/rom~tD-} 14, DATE REPORT DUK [N O.P
1 January 75 - 31 October 75 | 30 November 75
SECTION B QUALIFICATIONS UPDATE

IF QUALIEICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND IS ATTACHED 1O THIS REPORT, PLACE THE
WORD “YES” IM THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE .WORD “NO” IN THE BOX AT RIGHT. No

SECTION C PERFORMANCE_EVALUATION

U—Unsatisfactory Performante is unoccepioble. A roting in this cotegory requires immediate and positive remedial action. The noture of the action
could range fram counseling, 1o further fraining, to plocing on probaiion, to reamig o1 10 seporati Describe action taken
ur proposed In Section D.

M—Marginal Periormoanes is defickent in some ospech. Tho reasons for ausigning this roting should be stotad in Section D ond remedial actions
tohen or recommended shauld be described.

PProficient Partormonce Is satisfoctory, Desirsd results are being produced in the pectad

$-Strong Performance is tharoacterized by exceptioncl proficiency.

O—Outitanding Performance Is 40 exceptiono] In relatian 1o requirements of the work ord In comporison to the performance of others doing similar
work o3 to worront speciol recognition,

_____ SPECIFIC DUTIES

i1 wp %o six of the most Important specitic dutles performed duting the rating period. Insert roting letter which best describes the In which amploy

performs EACH ipecitic duty. Consider ONLY effecti in performonce of that duty, All smploysss with swpervisory responsibilities MUSY be rated an

thaly ability 1o wpervise (indicah her of smployees supervised).

srrcinicoutYNo 1 nder the general guidance of Branch management, e

ggéeloggoggdligglg?entg a (i:%rixtralized_sysftgm for finding suitable
RascBSLIRne. RacatlSRRE HhTHBTEROR JoSTHISRS 209 dmplements

personne 0
SPECIPICDUTY NO-® Maintajns effectjye. workjng relatignshij i i terren
lements 05 %be DD uclg as dﬁg’ice 0‘!' ﬁersonnc;f,s %?icgléi‘ ﬁgﬁ%ggf ©

ervices, Office of Security and DDO's operating divisions con-
cerning placement and assignment of personnel for NOC duties 0
sreciricoutyno. s As Chief of the Branch's Personnel Resources and RATING

Requirements Section, establishes and maintains liaison with the
respective CIA components to develop data on nationalit{i_back-
i

roypd, _educati : i
Baven S e s a itk 38° 8L 15 Proenstengd sRecianie® s

sreciric outy No. 4 searches and surveys e

Serves as Branch area referent for LA and AF Divisions. Monitors

e{gdL egaswiFa i\l{ rsnggggs, ﬁffectiv ness, and problems of NOC officeins

correc ecommends as’appropriate congurrence or S
SPECIFIC DUTY NO. 8 : el RATING
LETTER
SPECIFIC RUTY NC. 8 RATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Toke into accaunt everything obout the employee which infl his e#factivenets in hls current position such as performonce of specific duties, LETTER
productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and porticulor Hmitations or tolents. Based on your knowledge
of smployee’s averall performonce during the rating pericd, pioce the letter in the rating box corresponding to the which most aecu-
rotely reflects his level of partarmance. ) 0
£ ORA 45 QESCLETE FAEVIOUS CLASSIFICATION . 0 75‘ 7 (4}
2-73 EoiTions 2, weper cL sy _ZY L2l

|



SECRET

COMMENTS OF REVIEWING OFFICIAL (contd) William M. Kent

Clandestine Service, one of my prime responsibilities is to try to
reestablish the integrity of the current letter evaluations used in
fitness reports and one of the first places for me to start is in my
own Staff,

With that said, I do wish to underscore the fact that Mr. Kent
is a responsible and responsive professional who knows what he has
to do, doves it with a minimum of fuss, writes clearly and to the point,
is dedicated and in my judgment fully warrants an overall evaluation
nf strong. The above commaents will be shown to the rater as well
as the ratee,

SECRET




SECTION D Narrative Comments {Continued)

languages (Spanish and Italian), and his admirable command of English
pProse which enables him to write crisp operational communications

wita speed and precision, all aid him in carrying out his responsibilities
in a superior manner.

Subject does not become a victim of routine. In addition to
developing the effective referrals system noted above, he has also
on his own initiative created our own "skills bank" in which we are
able to locate suitable NOC candidates, and those on board, in terms
of needed professional or area experience, rare and esoteric language
skills, etc. to the point that we can supply "leads" to divisions
in a matter of minutes. (Several hundred NOC applicants and on-board
personnel have thus been listed by skills bank criteria.)

Subject constantly seeks to make the NOC Branch a more meaningful
and useful management tool. I find him a thoughtful and canny colleague,
careful to observe in full the regulatory limits of our activity but
quick to perceive opportunities to support and assist the divisions
within those limits, He is a firm, fair, no-nonsense supervisor of
Branch personnel. He speaks his mind, honestly but tactfully, when
differences occur between him and me. It is my conviction that he is
ready to enter into the upper reaches of staff and supervisory echelons
of the Directorate and has by now proven that he is as adept at staff
responsibilities as he was previcusly impressive in his field and
desk cperational responsibilities. In short, a comer and a cherished
colleague,




1 ON I

SECTION D __NARRATIVE COMMENTS

Indicate significant strengths or weakaesses demanstrated in turrent position keeping in proper perspective their relationship to averall parformonce. State

suggestions made for improvament of wark {imikn. Give recommendations for Maining. Comment on foreign language competence, if required for

currant position. Amplify ar cxpfcinggf@&?gq n in ion C to pravide best basis for determining future personnel oction. Manper of performance of
ot

cost cwl the vie of personnel. space, equipment and funds, must be commented on, if applicable. If
f .

manageriol or wp'rvisoryfdpﬁwgn
ext-a spoce is needad to complate

stsorafl sheet of poper.

In Febr&i‘y 1976 0080110wing the emergency hospitalization and
retirement of my deduty, Subject became my new deputy, a position he
has filled since that time in addition to performing most of the
assignments he had been tasked with earlier, His undiminished energy
and enthusiasm for his work is a hall-mark of his performance since
that time. Subject has, on his own initiative, developed our referrals
system (finding new NOC applicants and those on board for filling
specific area priority needs) to a point where it is serving the entire
Directorate with distinctiorn and precision, especially in the '"crisis"
areas of NOC needs, such as Africa and Near East Divisions., Thanks
to his creation of an orchestrated system of finding and "shopping"
new-hire applicants with rare skills, we have also begun to serve
the newly-created Clandestine Corps program with dozens of such
applicants, in addition to serving normal area division NOC needs.

As a Branch supervisor, Subject deals with the entire spectrum
of Branch activity in my absence with sureness and confidence. His
broad opeorational background abroad, his near-native ability in two

/continued/
[SECTION E CERTIFICATION AND COMMENTS
o 1. BY SUPERVISOR
MONTHE EMPLOYEE HAR BEEN I# THIS REPORT NAS ROT BEEN SHOWN 7O RMPLOYER. GIVE EXFLANATION
UNMDER MY SUPERVIEION
{ 14 toot
Dary BEFICIAL TITLE OF SUPESVIBOR TYPED
24 January 1§77 Chief. NOC Branch
2. BY EMMOYEE ; e
STATEMENT CONCURNING THIS EVALUATION | PATE [SIONATURKDF BMriovRE N0
OF MY PERFORKANCE I Kz :
A (i
| Mavk avracues I x [rave wor arvacwan iTTiam 'y Kent

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING DFFICIAL

I became C/CMS on 1 October 1976 and thus my comments must be restricted
to the October-December 1976 time frame, 1 have no basic disagreement with the
narrative comments but do challenge the letter evaluations. While Mr, Kent's
performancs has been strong and he has amply demonstrated he is a GS-15 level
officer capable of assuming greater responsibilities, I cannot concur that his
performance 'is 80 exceptional to requirements of the work and in comparison of
others doing similar work as to warrant special recognitien', On purely technical
grounds there is no other officer serving as DC/CMS/NOC and thus the comparison
is invalid., Secondly, as Chief, Career Management Staff and administrator of the

DATK ‘OFF!CIAL TITLR OF REVICWING OFFICIAL W@ INTES
26 January 1977 Chief, CMS %grt D. BYOY

4. BY EMPLOYEE

v Y

y .
N\ 9 N
t CERTIFY THAT | RAVE SEEN THE ENTRIES (N | PATE SIGNATERK OF '””"‘”ﬁ‘ C
LALL'BECTIONS OF THIS REPORT, Y U 3
) «,:Vw’;

N ool CLASSIFICATION




R ¥, b CLASSIFICATION'
FITNESS REPORT

SECTION A GENERAL INFORMATION
1, EMPLOCYEE NUMBER . .2, NAME (lo#t, first, middis) 3. DATE OF B8IRTH 4. BEX |S, GRADE|6. sb
L
59198 | Kent, William .M 05/09/29 1M _GS-1§ DYB_
7. QFFICIAL POSITION TITLE - T 8. OFF/DIV/BR OF ABSIGNMENT, ®. éURR‘NT STATION 10. CORE (ck one)
. : | xmes ] Jor |
Ops Officer -~ Deputy Chief DBRO /CMS /NAC Hos X!
i 11. TYPE OF APPOINTMENT : 2. TYPE OF REPORT
1 _T‘“—T' TTTmeT O fOTHER {Spac.) I— N
CARKER RESERVE | ONTRAC o HEMPORARY ANNKAL REASSIGN. | SPECIAL
X ; ! | X MENT !
13. REFORTING PERIOD (/rom-tos) 14, DATE REPORT DUK IN O.P,
1_Novouber 1875 - Z1 Deceaber 1976 31 Jaauary 1677
SECTION B QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATE FORM IS BEING .SUBMITIED WITH CHANGES, AND. IS ATTACHED "TO THIS REPORT, 'PLACE THE
WORD “YES" IN THE BOX TC THE RIGNT. IF NQ CHANGES ARE REQUIRED, PLACE THE WORD “NO" IN THE BOX AT RIGHT. No

ISECTION C PERFORMANCE EVALUATION

U—Unsatisfactary Parformance is unoceeptable, A roting in this cotegory reguires § diate and posifive remedial action. The noture of the action
could range from eounseling, ta further 1roining, 1o ploting on probation, 1o ig ? or to saparction. Describe action token
or proposed in Section D,

M-Marginal Parformance I dulicient in some aspects. The reasors for anigning this rating should be wated In Section D and remedial actions
toksn or recommanded shauld be described.

P--Proficlant Perdormance & satidoctery. Desired results cre being preduced in the pecied,

S-‘-Srrong Performanse b charocterized by eacsptional preficiancy.

O-Onhkmding Perlarmance Is 30 #xcephionc) in relstion to requirements of the work ond in comparison fo the parformance of others doing similar

work ©3 o worrant speciel reccgnition,

SPECIFIC DUTIES

B e s, o s e e, 5 % 3 b 2 et 2

List up to six of the mast Importans spacific duties performed during the rating periad. insen roting letter which best describes the f» which employ

performs EACH specific duty. Consider ONLY eHectivaness i performonce of that duty. All employses with spervisory responsibilities MUST be rated on

their abllity 1o 1upervise (indicate number of smpicyses supervised),

sreciricowty Moy As head of the Branch's Referral Section , develops and RaTiNG
implements a centralized system for locating suitable new-hire NOC
personnel to fill specific NOC needs by area divisions ; also does

the same for unassigned NOC personnel as_coordinator between area 0
srxcipicouryno. e divisions, RaTING

As deputy to Chief, CMS/NOC, serves as latter's alter ego in absence
of branch chief, and as his principal adviser in all matters con-
| cerning nonofficial cover in which the Branch is_involved. S

srrcimcouryne. s Maintains effective working relationship with various Mine
Agency components including Office of Personnel, Office of Medical

SERYSFoR e onofe BTSN Y en®Sner 2l E514-28,32FVIRE, 28 BTN 0
 BLACENET s sassignment &R |ppropriate-cover—for-personnet-under nON™ 1 e
official cover, LETYER

In charge of our Branch data bank on availability of NOC personnel
and applicants by nationality, language skills, professional skills o

pe i jties —foreign-area—experience—ete: Aaviie
. LEYTER
RATING
SPECIFIC DUTY NO. 6 haftiiol
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into account everything about the employee which influences his «Hectivenass in his current pasition such os parformance of spacific duties, LETTER
productivity, canduet on job, cooperativeness, pectinent persanal traits or habits, and particular limitations or talents. Bosed on your knowledge
of employee’s overall performance during the rating period, place the lster in the rating box corresponding to the stah t which most owcu-
rately reflects his level of performance. d
FORM 45 CEROLETT Parviois CLASSIFICATION ou 74 L7 N {4)
973 serTiaNG E2, IMPDET CL BY .~ 7= &



- SECRET

18 May 1977

MEMORANDUM IN LIEU OF FITNESS REPORT

SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977

1. As 1 depart from the assignment as Chief, Non-
official Cover Branch, Career Management Staff, [ should
like to make a final comment on the performance of Mr. Kent
who has served with me during the entire period of my
assignment and who, since March 1976, has been my deputy,
More specifically, the period since 1 January 1977 has been
a trving one for this componcent and has culminated with its
sudden transfer from one component (CMS) to another (ADDO/D).

himself handled virtually all of the transition aspects for
the Branch, involving briefings and counsel for his new
overall chief (the ADDC/D) and for his new branch chief.

branch chief, given my fairly lengthy TDY absence abroad

during that period. I can only reiterate my judgment in the
last fitness report that Kent is a senior and mature supervisory
officer, very well organized in his work habits and capable

of making measured judgments and decisions. His continuity

in all aspects of nonofficial cover and its ramifications makes

him a valued and valuable staff officer. 1 would say his
£ 4

uture ccntributi lies in the entire area of. mapaging and
Eu1%1§§ Eiféq;g;g;g persopner. ave noted the clear progress

as made in the past year in taking supervisory decisions
involving personnel, firmly and crisply.

3. Given his impressive fiecld and Headquarters experience,
Kent should be given an opportunity to display his worth in
future Directorate assignments involving discretion,
professionalism and maturity. I give him an unquestioned "Strong"
for this final period he has served with me.

Chief
Nonofficial Cover Branch

SECRET




NARRATIVE COMMENTS

Indicate signiicant strengths or weoknesies demonsirated in current position keeping in proper Peripactive their relationship to overall perfarmance. Stote
suggestions mode for improvement of work performance. Give recommendotions tor training. Comment on foreign language competence, i required for
current position, Amplify or oxp!o‘in raﬁv} ] qiv:ng-'jp‘.&z'@n C fo provide best basis for determining future personnel action. Manner of performance of
managerial or supervisery dut&ﬂy cosf “coischodshiss ‘the use of personnel, space, wquipment ond funds, must be d on, ¥ applicoble, {f
extra space is needed fo complate Sect D, aﬂu;h‘a separate sheet of papar.

b -

CERTIFICATION AND COMMENTS
1. BY SUPERVISOR

MONTHS EMPLOYRE WAS BREEN T THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYRE, GIVE EXPLANATION
UNDER MY SUPERVIBION

GFFICIAL TITLE OF SUPERVISOR [TYPED OR PRAINYED NAME AND BIGNATUNR

g M “n 1817

2. DY EMMLOYEE

STATEMENY CONCEANING Thi® EVALUATION |DATE SIGNATURE OF EMPLOYRE

o e B Y | R (AT A
3. BY REVIEWING OFFICIAL

CONMENTS OF NEVIEWING OFPICIAL *
Iam in basic agreement with these comments and with the overall rating of Strong.
Unfortunately, due to the physical separation of my office and that where Mr. Kent
labors, Ifind it difficult to provide meaningful subsatantive comments. Il have served
as C/CMS only since 1 October 1976 and, while individual branches within CMS are
widely dispersed, Ihave been lucky in having each managed and run by a senior
experienced officer of supergrade rank. This was true in TMS/NOC ad I am more
than willing to accept C/CMS/NOC's evaluation of Mr, Kent. In my own dealings with
Kent, I have found him to be responsive, informed, articulate and an excellent team
player. Iam also aware of certain innovations developed by him and implemented
: 3 a ire ! g

i i i ng g deneiica Q I} » ] O 0
DaTe OFFICIAL TITLE OF RKVIEWING OPFICIAL
A good, solid officer
31 May 77

4. BY EMPLOYEE

| CERTIFY'THAT | HAVE SEEN THE ENTRIEG (N |PATE -
ALL BECTIONS GF.THI% REPORT. AN \S17

N E— - CLASSIFICATION

SECRET




FITNESS REPORT

| SECTION A ] GENER_AL,I_NEQBMATIQN‘ -
1. EMPLOYEE NUMBER | 2, NAME (Lo, firet, middie) ‘— 3. DATE OF BIRTHI4. 8EX |5 GRADE]e. %D
059198 ; Kent, William M. . _j 05/09/29 EM IlGS«lSi DYB
7. oFFiciaL PosITION TiE. [8. OFF/DIv/BR ©F AsnTEh—me-jn. CURRENT STATION "Flo._ CODE Tck ane) |
Ops Officer - Deputy Chief | DDO/CMS/NOC Hgs X YNQ-.[“J}?'
B 11, TYPE OF APPOINTMENT 12 TYPE OF mEPORT
T o I e TJOTHER (specd| T T ST ) T
[CAREER { RESERVE [ ONTnAcT‘} | i EMPORARY ANNUAL EASSIGN. ; SPRCIAL
X | [ i J ! L S MENT T X
13, REPGRTING PERICD {fromisor) |14. DATE REFORT DUZ IN O.p,
1 JdJan 77 - 20 May 77 |
SECTION B QUALIFICATIONS UPDATE
¥ QUALIFICATIONS UPDATE FORM IS BEING  SUBMITTED Wit CHANGES, AND 1§ ATTACHED T TMIS REPORT, PLACE THE N
WORD “YES” N YHE BOX TO TYHE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD “NO» IN THE BOX AT RIGHT, o
SECTION C _ PERFORMANCE EVALUATION 4
U—Unw’iiﬁmor! Performance i vnacceptable. A rating in thiy cot pory requires | d and positive remedial oction. The noture of the action

could ronge from counseling, 1o further training, to placing on probat . 10 reamig
or proposed in Section D,

t or 10 separation. Dexriba action taken

M--Marginal Parformonce is deficient in some otpachs. The reasons for asigning this roting shouls be atoted In Saction D and remedial actions
foken or recammanded should be describad.

P—Proficient Perfarmonce i satisfaciory, Desired rasults ore being produced in the m pectad

$—3tiang Partormance s characterised by eaceptional proficiency,

O--Ou!lb:nd!ng Perfarmance i1 10 ptianal In relotion 1o ' v of the work and in comporison to the performance of others daing similar
work os 1o warrant special recogaition.

— ... SPECIFIC DUTIES _

st vp 16 aix of the most important specific duties petfarmad during the rating period. insert tating letter which best describes the in wh k

kh employ
perfarms EACH specific duty. Consider ONLY affuctivensss in performoses of thot duty. All smployses with supervisory responsibilities MUST be roted on
their abllity 1o wpervise (indicete number of smpioyees superyised),

SPECIPIC DUTY NG, 3

RATING
LETTER
SEE MEMORANDUM IN LIEU OF FITNESS REPORT (ATTACHED)
[ertciricourvNa s T T ST TT—— T mating ]
LETTER
— J—
SPRCIFIC DUYY NO., 3 RATING
LEYTER
SPECIFIC DUTY NO. 4 o - RATING
LETTRR
SPECIFIC DU NG, B RATING
< TY ks
. h RATING
SPECIFIC DUTY NO. [ 3 LETTRA
N OVERALL PERFORMANCE [N CUPRRENT POSITION
RATING
Toke into account everything about the employee which influances his offectiveness in his current position such os performance of specific duties, LETYER
productivity, conduct on iob, cooperativensss, pertinent personal teaits or habits, and particular fimitations or tclents. Based on your knowledge
of emplayee’s overall performance during the rating period, placs the letter in the roting box correspendi @ to the stat which most accu- S
rotaly refliects his leval of performance. S\"
e
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eport for: Kent, William M.

Section D {continued)

healthy skepticism enables him tec contribute materially to the
smooth, still on-going, transition from the old to the new way.
In this context he has made invaluable Suggestions on how we
shall proceed in order to improve the operational efficacy of

a NOC officer, as well as to ¢ase the burdens imposed on the
private life of a NOC officer.

3. Worthy of special note is the Systematic and orderly fashion
in which he tackled each new problem. These attributes resulted
in his solving many of the thorny personnel problems which have
confronted us of late, - Kent's industriousness -- on the

i together with

4. As a deputy and acting branch chief he has been a firm
and stern supervisor who exacts precision and perfection from
his subordinates. The firmness and sterness, however,
tempered by a judicious applicaticn of human understanding

0T Compacsion in cases of "hard-to-place” NOC officers,
advice in solving many of these cases to the satisfaction of
both the officer and the operational component involved was
nost welcome.

5. In sum, Mr. Kent has been a most effective deputy. As
noted above, he has many outstanding traits and his overall
performance has been a solid strong.




iticant strengths or wmknuga_y'dcﬁuonx"ghd in current position keeping in proper peripective their relationship 1o averall parformance. State
suggestions mode for improvement of work performance. Give recammendations for training. Comment on foreign language compelence, i required for
current position. Amplify or. explain rotings given in Section C 1o provide best basis for detarminidg future personnal action. Monner of performonce of

managerial or supervisory duties and cost <oniciousness in the use of personnal, space, equipment and funds, must be commented on, i applicable.
extra space is needed to completa Section D, oftach a separate sheet of paper.

1. Having been appéinted to my present position on 23 May 1977, this
report covers seven months. In this time I have learned to appreciate
Mr. Kent's excellent performance in supporting and guiding the mission
of this branch. Considering the outstanding evaluation he received from
my predecessor, it must have been a great disappointment to Mr. Kent
that he was not advanced to become branch chief. I make this observa-
tion because Mr. Kent has never demonstrated his obvious disappointment
to me. On the contrary, from the first moment he has shown extraordi-
nary and enthusiastic willingness in providing the needed continuity to
run this branch which controls the care gression of the NOC officer
complement consisting of between Efgfnxfofficers at any given time,.
No doubt the reader is aware of thne in ricate, complicated and at times
confusing bureaucratic machinery which governs the NOC officer program.

Mr. Kent has done a superb job in helping me understand and cope with
this maze.

Z, With the creation of the Office of External Development and conco-
mitant issuance of new, precise and explicit regulations we now hope to
Streamline and simplify this bureaucratic machinery. Mr. Kent's
knowledge of past practices coupled with his eagerness and at times

SECTION E _CERTIFICATION_AND COMMENTS
uoNTHE LMPLOTEE HAS LTI T REPORT. yAR ;grg:g;;llg -::'vsn?'vy PHILOYES. GIVE EXPLANATION
7 o SA P o
DATR orricy Qr SUPERVISON ITYPEL OR PRINTED NAME AND ATURE
28 December 1977 Chief, OED/NOC Staff Gerard J. Hahn M
2. BY EMMLOYEE '

nnzumoci»ocsul:%o 9 IHI8 KVALUATION DATE "G)"M:” ""‘-m W
U8
i“‘“ vacnis l./ Imwl P —— a 'M* ‘q"', [ ] [. PN, .

3. 8Y REVIEWING OFFICIAL

COMMENTS OF REVIEWING OPFICIAL

I have not had the opportunity to observe Mr. Kent's performance as closely as
the rating officer. However, the rater's comments strike me as being eminently fair
and accurate. Mr. Kent has certainly performed well and his thorough and accurate
presentations have indeed been impressive. Despite my somewhat limited association
with Mr. Kent, but having full confidence in the rating officer's judgment, I have
no hesitation in concurring in the overall rating of Strong.

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED NA ND llq“ URE

29 December 1977 Chief, OED Walter L. O'Brienw

fVAN\

4. BY EMPLOYEE
Lff’:?g-;gﬁé%}’{-‘“ BEEN THE ENTRIES IN | DATE $1GNAYY "\"""‘-0"
HI$ REPORT. 3 M Q78 \ LiAan N \@X
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YHE Ang INVESVIGATION OF
THENAME.OF THAT o5 DATR o
E INVESTIGATION, | A DATE -0

ME . n[?ﬂl/ %Q/'\_-~_-_ ..Anzunoxsnm-lc'_;&'tﬁ_,_
_ ADDRESS 2V Y .[(/._qrxlmiﬁuﬂm /y .Zt .

[/ nd My + [{ ¥ € ¢
S R iy =

PO 6 B vy »..L?@r;‘»&”&n
Sec. 27, YOU ARE INFORMED ATHAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREN wiLy, BE INVESTIGATED,

ARE THERp ANY UNP

o VORABLE INCIDENTS 1y Yoy son NOT NENTIONED AmovE W
HAY BE DISCOVERED  1n "SUBSEQUENT INVESTIGATION, Wh
AYOLVED OR Not, wiyoy
. ANSWER -y

ETHER Yoy WE,
MIGHT REQUIRE EXPLANATION? IF 30,
4]

. .
—— B I

Sec. 28 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRETT TO THE
" BESTOF MY XNOWLEDGE AND BELIEF, AND I AGREE THAT ANY IISSTA_ ENT

OR OMISSION AS TO A MATERIAL FACT wiLL CONSTITUTE GROUNDS FoR M-
-MEDIATE DISMISSAL oR REJECT ’

E)

"

10N OI-’_ MY APPLICATION.
SIGNED AT M‘d ZI;A L eﬁ' G DATE ‘RAQ”S Lb 250
N . lclt)lldhhl . .. .
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ku o and Chapter) (8 and Number) tiyy” T TN ’ (Country)
. DATES OF MEMBERSHIP: .- )

Cessieteseiiaipasancannarannn snneee

.

. B tName and Chapler) 18¢. dnd Number) (Ciyy (Country)

DATES OF MEMBERSHIP: . -

" (Name and Chapter) « 180 and Number) 1Cityh ’ v T tCounteyy

DATES OF MEMBERSHIP:

" (Name asd Chapter) 18U and Numbeer « [I§122 ’ Brate) T Cauneen)

DATES OF MEMRERSHIP: )

. JStnbeSstainpipunicpuls SO
Skc. 25, MISCELLANEOUS

A.1X7 YOU ADVOCATE OR HAVE YOU EVER ADVOCATED: OR ARE YOU NOW OR HAVE YOU

EVER REEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI-

ZATION WHICH ADVOCATES THE OVERTHRUW OF OUR CONSTITUTIONAL FURM OF GOV-
ERNMENT IN THE UNITED STATES?/V

. - J
IF “YES,” EXPLAIN: °

B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? . IF 30, TO WHAT
EXTENTT oo imie e e e e [P o e e oo et e e sw e amnns
C.HAVE YOU an DI'-IN ARRESTED, IHDIC'I'FD oR OON‘VK.'I’BD l'OB ANY VIOLATION OF
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? [P 80, BSTATE NAME OF COURT, CITY,

v

STATE, mUNTWATUBB OF OPFENSE AND DISPOSITION OF CA3E:-

7 S

BAV‘ YOU mn IBBH mmawa WHILE A MENAER OF THE ARMED FORCES!?

IF ANSWER IS “YES." GIVE DETAL : - )

A
2. 1137 WVI THE IAIB' or covznulxm‘ oznumam AG!NCII‘-! OR omci:a TO
WHICH Y Mﬁﬂﬁnmmﬂm FMNCE 19460
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Sgc. 18. GIVE FIVE CHARACTER REFERENCES—IN THE U. S—WHO KNOW YOU INTI-
MATELY— (Give residence and business addresses where poasible.) -
’ Streot and Number C“i : State

Ml Doali €. Bgen. . s ron Ot gl et 1

2. [4.99,94?!?. -...[lqga.sm. B BUS. ADD. ...
: . " RES. ADD. 324

v ?z'::i ﬁgg./lfifndyufﬂm MY L. N
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Mn. Mavgarel Forder . '
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Pr SN SR S S e - e e R, RS

Sec. 19. NAMES OF FIVE PERSONS WHO KNOW YOU SOCIALLY. IN THE UNITED STATES—
’ NOT REFERENCES, RELATIVES, SUPERVISORS, OR EMPLOYERS—(Give residence
and business addreases where possible.)

M/ln &y‘gar BUS. ADD Streat and Number ' City State
1. . €n .. AU 8 ABRD. .. -.
ves. appd2l (ler B, [reepert L I N
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PO PN e ..
Sec. . 20. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U. s$—

¥ .7 (Give residence and business sddresses where possible.)
Stweet and Number -Céty State
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'Sec. 21. FINANCIAL BACKGROUND PR -
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(1) YOUR MORE IMPoRTANT
(2) YOUR PATENTS o

(3) PUBLIC SPEAKING AND PUBLIC RELATIONS EXl;E!}mNCE
{4) HONORS AND FELLOWSHIPS RECEIVED '

Sehao! (| d/le;:}i[.'{qazm;zﬂ./mk,élpe;.f.ww/..rmc.la_)-
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.,.ﬂt,zszmr/m;. 2 Servce o fe chao/ .. gug

.G. HAVE You 4 PHYSICAL HANDICAP, DISEASE,

' OR OTHER DISABILITY wy;
CONSIDERED 1N ASSIGNING YOU TO WORK?

CH SHOULD Bp
IF ANSWER 13 “YES," EXPLAIN;

H.DO YO RECEIVE AN ANNU

COLUMBIA
GOVERNMENT UNDER AP J PENSATION
FOR MILITARY OR NAVAL §

DETAILS.
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Sec. 16. HAYE YOU EVER BEEN DISCHARGED OR ASKED TO R'.ESIGN FROMANY POSI-
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH YOU

DESIRE TO EXPLAIN? GIVE DETAILS:

B Reugaed posttion w £l Silvodor under profst of emphier |
- whkose dextres weve Hat remaned wilf fe towpdbr ..

SeC. 17, GENERAL QUALIFICATIONS

A.FOREIGN LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT* “FAIR,” OR
“FLUENT")

| LANGUAGE ?)J‘"“‘ SPEAK f'/(le!(f reav Flvent wrire Fluenl .
LANGUAGE /b/l.ﬂh . SPEAK F/um7 READ fZ/ﬂ!r WRITE F]p(u/

LANGUAGE flﬂ!‘;‘ © SPEAK .Yll?&f READ 5/174’ WRITE 5717‘/"
Crdi 5/4&‘/’ 9/:%47" ] f/g éfc’;m.

B.LIST ALL SPORTS AND HOBBIES WHICA INTEREST YOU: | DICATE DEGREE O
CIENCY IN EACH: B ’

Trsch - gk 5eboolTrack Ty TRasebal{ Fostboll (ouls 25 spectithr).

- ~Muste dud Ddhfun;. - .../’gzkmfia;.‘s?m/ .mm«;..fm,ez.:a/ ,.ﬁdﬁ

C.HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH
MIGHT FIT YOU FOR A PARTL POSITIONT’ : -
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'-rrru:émon/.f?‘ (M lonof Mach. qgt. SALARY 3.0 " oealorr . — . -
YOUR DUTIES .O/A'Id/b_‘{ /.8. M. troof ﬁ-«.‘.l.m Jm{ Add/ Ruads .. .

A c/ex)u/ /./ul(/_rk. C .

RE.ASONS F(;R LEAVING 74 J/r,m/ Adl‘lu //menwo /usft/vfe

N N CLASSIF {CATION GRADLE
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ADDRESS oZ9%.. [ 16/ 5/‘ Z(' A/l ALS H

1Cauntey)

KIND OF BUSINE 5;2-;’:";::&3 S-I/n NAME OF su:r-‘:.l;wsoa Jvn 9('6//
TITLE OF wa//'aal-fh/t/xalgnb Deﬁl SALARY stmmuuoa PER /1/4 '
YOUR DUTIES . /n c‘dr;« Cluﬂu.s Kmé.\ .)?,7, Io a/n'c/‘
39_/1 ud.sell chlden :ﬁ.oekx

\




»

*

(Rerial Number)

REMARKS: 25 /af .. .1/.“ e _45& /7!:;-

IF DEFERRED GIVE REASON ..

NDICATE MEMBERSHIP IN MILITARY RESERVE I!GA ATIO roy % ﬁ;ﬁ){&/ﬁl
i’amrc Ailbmr,Axd . 2&1 A’véa ﬂla 2”.4) aerafl Aicho
15 CHRONOLOGICAL HISTO OF EMPLOYMENT FOR PAST 1.; YEARS ACCOUNT
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT, INCLUDE AL30 PERIODS
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING
PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. (Liat all civilian em-
ployment by a foreign government, regardiess of dates.)

CLASSIFICATION GRADE
FROM //u; VIS kas [15/.. . (iF IN FEDERAL SERVICE) /V” .

EMPLOYING FIRM OR AGENCY ﬂ/micm Y liérma F/ .51 /0 e e
ADDRESS o - 'w / re) . f/ 5«'/1#4/01’ C e
KIND oF ausmsss];ff- Shre. ~ NAMEoOF suraavrsox 4’7797" S(!Aleﬂ/ltf

TITLE OF JOB /‘EIL’»};’ ‘saLarys. 200. per Monk -
YOUR Dur!zs/%?lflﬂd}, ﬂéﬂb Shre sad Ml/cu_ﬂlﬂil;. -
Wud/f - SA,ommé Syperuestein. of m;p/a rees

m

REASONS POR LEAVING . J{ ﬁrﬁzrr mlz_._lZz_ fzm,zﬂﬂ)
PnouJuIi L2510 JJ/Y A28L e :rif’z‘%z’éﬂi‘ gﬂ%%z) /

mm.omc FIRK OR R AGENCY _ .am.mﬂfﬁlt?/ Mﬂlﬁz é’aLaf.A/ Y
T 4"‘ “‘**"“"{g,x ‘Z ;9
: l‘fl&g‘,_, -~ NAME OF SUPERVIBOR _ M i@/[

umm




13, rdlmox mm

A.WD Ol' ”l}ﬂcﬁ APPLIED FOR ...creocronissnssssimorssaresorssarscomsmoncrssnsosnsonsssss
RS R——— ..................,..................................................................... ressseseinasocsonsersrersnsusraiasannss

B, WEAT 18 THE wwm ANNUAL DNTRANCE SALARY YOU WILL ACCEPT? §... M_. eeracnven
(Yon Will Mot Be Considered Yor Any WWMAMI@M lalom)

G.IF YOU ARE WILLING TO TRAVEL, SPECIPYs OCCASIONALLY . ot
FREQUENTLY m.._.......“;..'...,(...”.............‘,....'., CONSTANTLY . ... .ot

D, CHECK I YOU WILL ACCEPT APPOINTMENT, 1¥ OFFERED: IN WASHINGTON, D. C....&7..
ANYWHERE IN THE UNITED STATES .....2"....., QUTSIDE THE UNITED STATES ..o, ...

[£.1F YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS:

lB EEBS"AOIQEW Leonarde da Vincs Mlldn /fi/] 1138 To 1938
ELEMENTARY SCHOOL S.Listph... ... ADDRESS 5mur,//. e /V L UsA
DATES ATTENDED _ /1¥0-(9%¥%.. . .. GRADUATE: }’cs

nicu scuoor Fardham. . [}Mﬁﬁﬂ ADDRESS // y (. /1/ bA ‘ doi:g.

[P

DATES ATTENDED /144 -11Y% GRADUATE? Af 0

W ﬂ;bp.(,flffun} Ao avpress Iflzééd') ()ﬂ/ﬂi,_ (‘/:.'”

MAFOR-AND-BPECHLTY
. %

PATES A IPENDED 1196 oeoree  rrodvaltd

COLLEGE Ufir/z’mr/m Iedifle  avuress M }:L N Y AN

Kiates Cowr iy

MAJOR AND SPECIAL rvbpdm:b.ﬂ /wh)vl;u&uns COMPLETED w2
“pates ATTENDED 1 1750 nmnsl/f/m/&v’q Jtrvrce (Nur
cHIRY tND!’BGaADUATl: COLLEGE sumsc-rsb:mmuu Comm ! bw It / (omm! Lo,

Lty e e Bl b e L e T
lf)’ ﬁlt, ~/‘1mwlzfl‘kmo
Sunmger.. G .Cimx.,(?n. -/mferf‘ i, Spinsh, euralm.

" oagess




Sec. 9. MOTHER-IN-LAW

FULL NAME ... _ . e et e
{ 1 Midille) 12481

LIVING OR DECEASED e DATE.OF DECEASE . CAUSE
PRESENT, OR LAST, ADDRESS . e e . S g LN
. {8t mnd Numbwr) . tCatyy (St tCauntey)

DATEOFBIRTH ... .. .. PLACE OF BIRTH
IF RORN OUTSIDE U. 8. lNleA'PB..DA‘TE AND PLACE OF ENTRY

CITIZENSHIP .. .. .. . WHEN ACQUIRED? . . WHERE?

1CIy)  (State) tCauntry)

LA?T FMPI OYER

10. RELATIVES BY LOOD MARR]AGF OR ADOPTION, WHO FITHFR LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME I/mBru.h‘;jdﬂ__ ... RELATIONSHIP L/'zc/c. _. AGE 53
CITIZENSHIP . i A - ADDRESS ﬂd -}_ﬁc"t,) ¥ /] ‘ért.se.mw. /@/urm
2. NAME . E‘I, ghuya?ﬂl\ e ememereme e RELATIONSHIP //Uﬂf o AGE 47

CITIZENBHIP mﬁ o .ADDRBSS ﬁd .Snrwja erm /ﬁ/r

181ry 1Comentey

S. NAME _z/éas B'ﬂljdnt_.._‘._nzuﬂousmr Gwm © AGE A0
. CITIZENSHIP . ﬁd’ . . ADDRESS . ﬁd .%Cm /a Vdrm £ /fd/l
%»’_f——%ﬁm

tToantry;

e ey, o

Szc. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
' THE U. 8. OR QF A FOREIG, GOVERNMENT:
LNAME . .- RELATIONSHIP ..

VCITIZENSHIP ... . ADDRESS. Wi i,
TYPE AND LOCATION OF SERVICE (IF KNOWN) ~..

TNAME .~ - . ... RELATIONSHIP .

- - ADDRESS .___.

R DTS S

RELATIONSHIP ... AGE..

M '

ADDRESS ...
{Bt. and Namber) (Chy)

ﬁu?&btb«:&oxormvxcn (¥ xow) _________._________




SECRET £

(#hen Filled In;

SECTION XI CONTINUED FROM PAGE &

© LISY ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE The AUTHOR (Do not submif copicas unless requested).
INDICATE TITLE, PUBLICATION DATE, AND TYPE GF WRITING (Von-fiction, scientific artjcles, general interost aub-
jects, novels, short atories, etc.)

General Interest Subjects and Short Stories(but not
significant) prblished.

INDICATE ANY DEVICES wHICH YOUu HAVE INVENTED AND STATE WHETHER OR KOT THEY ARE PATENTED

.

© LIST ANY AUNIPROEREERTMWURWES FUGL I C RELATIONS EXPER)ENCE
Duripg employment in E3 Salvador

© LIST ANY PROFESSIONAL, ACADEMIZ OR HONQRARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A
MEMBER. LISY ACADEMIC HONORS YOU NAVE RECE{VED.

Recelved highest honors and 4 awards at Craduation from Iatin American Institute:
General Excellence, Diplomatic Subjects, Service to the 8chool, anf one other,

SECTICN X1} ORGANIZATION WONK EXPERIENCE - SINCE LAST COMPLETION OF A PERSONNEL QUALIFICATIONS QUESTIONNAIRE

Io INCLUSHIVE OATES (Froms and To-) 2. craoe]s. GFFICE/DIVISION/ BRANCH OF ASSIGNMENT

My 1956 to present [S.11 | WH/III/Cuba

4. NO. OF ENPLOYEES UNDER YOUR OIRECT 5. OFFICiAL POSITION TITLE

SUPERVISION My FP Ops Officer

8. DESCMIPTION OF DUTIES

i A vy & BNADE ;3. OFFICT/DIVISION/BRANCH OF ASEIGRMENT

September 55 to My %6 GS-9 | WB/ Station Panams City

4. KO. OF ENMPLOYEES UKDER YOUR DIRECT S- OFFICIAL POSITION TITLE

SUPERVISION g Station PP Officer

€. CESCRIPTION OF DUTIES

Assmmed and recrganized Station PP program. Broadened existing essets and
acquired new assets, Wrote Spanish language materials, drew cartoons,
supervised publication of KUCAGE publicatiom, Organized anti-Commmist
deponstrations, Acted gs co-Case Officer of FI penstration agent.

3. INCLUSIVE CATES (Froe- and Yo-; 2 TRADE 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT

1955 | 87 WH/Station Ponama City

4. NO. OF EMPLOYEES UNDER YOUR DIRECT S CQFFICIAL POSITION TITLE

SUPERVISION
FI Opa Officer

- DESCRIPTION OF CUTIES

i

| Jume 1952-July 1954

W/Station Pansme City

rs @ AUET I UFFTLE/UTVISTUR/ BRANCH OF ASSIGNMENT
E

4. NO. OF EMPLOYEES UNDER YDUR DIRECT
SUPERVISICON m

- OFFICIAL POSITION TiTLE

Fl Ops Officer

+ DESCRIPTION OF DUTIES

Same as 3, above, less CE Work and penetration agent handling, =

INCLUSIVE DATES (From- and To-) 2 GRADE | 3. OFFICE/DIVISION/BRANCH OF ASSIGNMENT
s

Dec, 1951-June 1952 GS-5 Wi o

+ NO. OF EMPLOYEES UNDER YOUR DIRECT 5. OBFFICIAL POSITION TITLE

SUPERVISION " FI Ops Officer

« DESCRIPTION OF DUTIES

Training, Also orlentation at various Jdesks,

(Use additionai pages if required)

SFCRET




SECRET

(When Filled In)

® | secTion viti FOREIGN LANGUAGE ABILITIES ®
COMPETENCE - IN ORDER LISTED HOW ACQUIRED :
LANGUAGE !

Liat bel 51 EQUWYQLENT Tour | [A0EQUATE | aocquate LIMITED T ACADEMIC
ia elow sac anguage in FOR FOR R CONTACT '

(-.’llch you poaaess any degrec NATIVE |oBVIOUSLY RESEARCH TRAVEL KNOWLEDGH NATIVE PROLONGED) (WiTH STUDY ;

of competence. Indicste your FLUENCY | FOREIGN c 10 RESIDENCEl PARENTS (ALL - :

proficiency to read, erite or - - - OUN TRY ETC.) | LEVELS) !

apeak by placing a chack (X) in R READ ¥ wRITE S SPE M

tho appropriate boxes) RIW/ S IRIw siIR{w|s w 18I R wis .

;

Spanish x|x| x x x ;
Italian X|x x X x x
French x| |x| ix x :
German xX{x| x x i

2. IF YOU HAVE CHECKED "ACADEMIC STUDY" unDER "Now ACGUIRED™. INDICATE LENGTH AND INTENSIVENESS OF STyDY i
Spanish: 2 yrs., 20 hrs per week//Ttalian: 4 yrs. in Italian elementary schools, ;‘
French: 2 yrs,, 5 hrs, per week, :

3. BESCRIBE YOUR ABILITY TG0 0C SPECIALIZED LANGUAGE WORK INVOLYING VOCASULIRTES ANC TERMINOLOGY ON YHE SCIENTIFIG, f

ENGINEERING, TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPECIALIZED FIELD ;
i
i
Iimited ;
i
@ {SECTION iX GEOGRAMHIC AREA XNOWLEDGE ..
Vo LIST BELOW ANY FOREIGN RIGIONS ON COUNTRILS OF Woilw YOU NAVE RNOSLEDCE GAINED AS A RESULY OF RESIDENCE, TRAVEL, i
STUDY OR WORK ASSIGNMEKT. UNDER COLLMN “TYPE OF SPECIALIZED KNOWLEDGE" INDICAYE TYPE OF KKOWLEOGE SUCH AS !
18 1iES. £TC, i
i
' DATES oF XNOWLEDGE ACQUIREL BY !
HAME OF REGION OR COUNTRY TYPE Or SrECIALIZED KNOWLEDGE RESIDENCE, RESI- WORX i
TRAVEL, EVC. TRAVEL STUDY JASSIGN- i
! . OENCE MENT ;
Japan General Knowledge only |1946-1948 2 x
[ Italy 1929-1939 P 4 x | X
H
Mexico b 1949 x x x i
1951 x
El Salvadar " 1950-1951 x x x
| Panama elitical ,Termain | 1952~1956 x x x
. INDICATE THE PURPCSE OF VISIT, RESIDENCE OR TRAYIL FOR KACH OF TML WEGIONS OR COUNTRIES LISTED ABOVE
Japan: Military Service//Italy: Father in business in //Mexico: attend Co //
El Salvador: Employment (Non-CIB)//Pamema: CIA assigmment//In addition to above ha
® | SECTION X G AND APHIC SKILLS
1. TYPING (W.P.M.) |2 SHORTHAND(N.P.N. 3. SHORTNAND SYSTEM USED - CHECK (X) APPROPRIATE (Tew ¢
0 1eaece] [speeowniting | sromorved fomuea (Spacity):

4. INDICATE OTHER BUSINESS MACHINES WiTu oricn YOU HAVE HAD CPERATING EXPIRIENCE OR TRAINING (Comptomeler, Mimeo-
draph, Cerd Punch, etc. )

‘»‘immgmgb,_xacm.k

SECTION X! SPECIAL QUALIFICATIONS

T. LIST ALL MOBBIES AND EPORTS (K WHICH YOU ARE ACTIVE QR HAVE ACTIVELY FARTICIFATED, INDICATE YOUR PROFICIENCY
'4 FASH  Writing: have had come muterials published//Lartooning: since childhood//

Baising and breeding tropical fish: considerable know ®, t collekrbix

2 INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. wiiCH M1 CHT FIT YOU FOR A PARTICULAR
FOSITION of TYPE of woRiTraining and experience in writing, cartooning, advertising, publie

relations, languages, travel, sales, ete,

3 EXCLUDING EQUIFMENT NOTED IN SECTION X, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPWENT OR MA-

CHINES SUCK AS OPERATION OF SHORTWAVE RAGIO0. MULTILITH, TURRET LATHE. SCIENTIFIC AND PROFESSIONAL DEVICES, £7c.
Voice radio(operational) experience in the Army,

4. IF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot, Electricion, Radio Operator, Teacher,
Lawyer, CPA. Medical Technician, erc.), INDICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF ISSUING STATE, AND
REGISTRY NUMBER, IF KNOWN.

NA
5- FIRST LICENSE OR CERTIFICATE (Yecar of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of igsue)
S 1) i}

=

SECRET
§




et

3 SECRET £y

oy L

p (¥hen Filled In)
oo SECTION vV CORTINUED FROM PAGE 2
4. HAVE YOU EVER BEEN IN, OR PETITIONED FOR, BANKRUPTYCY? ! ‘ YeEs J x] LE]
& tF YOUR ANSWER IS "YES! TO THE ABOVE QUESTION, GIVE PARTICULARS, INCLUDING COURT AND DATE(S)
Y £
&

DO YOU RECEIVE AN ANNUITY FROM THE UNITED STAYES OR DISTRICT OF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACY
PENSION, OR COMPENSATION FOR MIL!TARY OR NAVAL SERVICE? Dv:s ND

7+ IF YOUR ANSWER 1S "vE5" TO THE ABOVE QUESTION, GIVE COMPLETE DETAILS

M

8. DO YOU MAVE ANY FINANCIAL INTERESY IN, OR OFFICIAL CONNECTION WiTH, NON*U.S, CORPORATIONS OR BUSINESSES OR IN OR
WITH U.5. CORPORATIONS OR DUSINESSES HAVING SUBSTANTIAL FOREIGN INTEARESTS? Dv‘. mno IF YOU HAVE

ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHEET AND ATTACH IN A SEALED ENVELOFE.

SECTiOoN Vi CITIZENSHIP ]

Y. PRESENT CITITENSHIP (Country) 2. CITIZENSHIP ACQUIRED BY - CHECK {X) ONE:

usA Daum Ejuuum: mutuu ¢ Specify): W
3. HAVE YOU TAKEN SYTPS TO CHANGE YOUR

4. GIVE PARTICUGLARS
PRESENT CITIZENSHIPT [ Jves E}no n

3+ JF YOU MAVE APPLIED FOK U.S. CITIZENSHIP, INDICATE PRESENY STATUS OF YOUR APPLICATION (Firat papars, wte.)

|
SECTION Vi) EDUCAT I 0N : b
1. CHECK X} HIGHESY LEVEL OF EDUCATION ATTAINED
LESR THAR MH)En ACHIOL SMADUAYE /arﬂvlﬂ TRY YRARS OO COLLEGE - NS DLGNER
WIGh SEMAOL IRADGATE Y racnercers srontr
TRADE, BURININS, OF COMMERCEAL SCWOOL GRAGLVATYE * WVf GRALUATE STUDY LEKADING TO MIGHEN SEGNCYE
THD YEA®E COWLEGE OR LIS MASTER"S DEGAER I 1 CoLTORE DELGRET
2. COLLEGE OR UNIVERSITY STUDY
NAME AND LOCATION OF COLLESE OR UNIVERS)TY Susecy DATE7 ATTEMDED ‘:&G:.%E :E:,Y.ED 52:0%—
o™ Tro s'[cl'v

Iatin imerican Institute, N.Y.C. "l

? |My | 191
1948 | 1950 es' | 1950 | Sem Hra)

June | Aug 9
Maxico City College, Mexico D.F. | ) 1949 1 1949 Ho | NHo | Sem Hrs]

3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS

DATES ATTENDED TOTAL
NAME OF SCHOQL STUDY OR SPECIALIZATION

FRoM o MONTHS

Iatin Americ?n Institute! Diplomatic
ove)

4. MILITARY TRAINING (Full time dety in specialized schools such os OUrdnance, Intelligence, Cooununications, etc.)

DATES ATTENDED

TOTAL
NAME OF SCHOOL STUDY OR SPECIALI2ATION P To MONTHS
Military Police School M.P, Training 1847 2 mos,

5.

OTHER EUDUCATIONZL TRAINING NOT INDICATED ABOVE

Self Study, various fields.




SECRET

(When Filled Iny
SECTION |11 CONTINUED FROM PAGE 1

2Y. DATES OF MILITARY SERVICE (From- and To- } BY MONTM AND YEAR

22. WRANCH OF SERVI{CE 23. COUNTRY WITH WHICK MiLITARY SERVICE AFFILIATED

24, DETAILS OF OTHER GOVERNMENT SERVICE, U.§. DR FORE(GN

Depertment of Army, Cnal Zone, 1953-1955

SECTION 1V RELATIVES BY BLOOD, MARRIAGE OR ADOPYION LIVING ABROAD OR WHO ARE NOT U.S, CiTIZEXS o

1. FULL NAME (Last-First-Middis) 2. RELATIONSHI{P 3. AGE

PMVBEAGANT, Silvio Uncle A " 1 s8(2):

4. ADDRESS OR COUNTRY IN WWICH RELATIVE RESIDES

1y

% CITIZERSHIP (Country) 6. FREQUENCY OF CONTACT 7- DATE OF LAST CONTACY

Italy None : 1939

1. FULL NAME (Last-Firat-Niddle) 2. RELATIONSHIP ¥ T s %ace

1co ncle 57(2)

ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

Varese, Italy

CET)ZENSHIP (Countsry) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACY

Italy None 1939

FULL Name (Luat-Firat-Middle) 2. RELATIONSHIP

Families of above

ARDRESS OR COUNTRY IM WRICH RELATIVE RESIDES

CITIZENSHIP (Country) 6. FAEQUENCY OF CONTACT 7. UATE OF LASY CONTACT

FULL NAME (Lasi-Ficat-Middle) 2. RELATIONSHP

ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES

CITIZENSHIP (Country) 6. FREQUERCY OF CONTYACT 7. DATE OF LAST COKTACY

%. SPECEAL REMARXS, IF ANY, CONCERMING THESE WELATIVES

SECTION ¥ FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? [x[vu IEG
2. IF YOUR ANSWER 1S "NO" YO YHE ABOVE, STATE SOGURCES OF OTHER JNCOME

1

3. BANKING INSTITUTIONS WITH WHICH YOU KAVE ACCOURTS

NAME OF INSTITUTION ADDRESS (City, State, Countrsy)

Falls Church Benk Falls Church, Virginia, USA

SECTION V CONTINUED TO PAGE 3
SECRET
2




JAN

o SECRET

(#¥hen Filled In)
PERIODIC SUPPLEMENT THIS OATE
J577/ 9/ PERSONAL HISTORY STATEMENT 4 February 1957

INSTRUCTIONS

This form providea the means whereby your official personnel! records wili be kept current. Even though it duplicates
information you have furniahed previously, it will be necessary for you to complete Jections [ through ¥I in their
entirety. VYou nead complete Sections VII through XIII only if there has been o change since you entered on duty with
the organization or if you belicve the item requires more compiete coverage than you have previously reported.

SECTION | GENERAL
1. FULL NAME (Last-Firsi-Middle)

Kent, William Morris

2. CURRENT ADDRESS (No., Street, City, Zone, State) 3. PERMANENT ADDRESS (No,, Street, City, Zone, Stato)

2608 N, Winchester Street 2608 N, Winchester Street
Arlington 13, Virginia Ar on V.

4. HOME TELEPHONE NUMBER 8. STATE, TERRITORY, PUSSESSION 0% COUNTRY N WHICH YOU NOW CLAIM RESIDENCE
JEfferson 33899 Vir

SECTiON it PERSON TO BE WOTIFIED 1M CASE OF EMERGENCY
1. NaME (Last-Ficat-ifiddle) PREFERABLY RESIDING IN U.S. 2. RELATIONSHIP

JENT, Dorothy Barnadette _Wife

3. HOME ADDRESS (No., Street, City, Zonw, State, Countey).
8 N, Wincheste: 3treet, Arlington 13, Virginia

BUSINESS ADDRESS (No., Rlreet, City, 2one, State, Country). INDICATE NAME OF FIRM OR EMPLOYER, |F APPLICABLE

HOME TELEPMONE NUMBER 8. BUSINESS TELEPHONE NUMBER 7. BUSINESS TELEPHONE EXTENSION

JEfferson 3.3899

IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES ( Spouse, Mother, Father) may ALsO BE NOTIFIED. [F SUCH NOTIFICATION
13 MOT ODESIRABLE BECAUSE OF MEALTH OR OTHER REASONS, P! IacE 50 SYATE,

Mr, Paul Kent, 2448 Washington Ave,, New York 58, New York (Father)
SECTION 1) MARITAL STATUS

1. CHECK (X} ONE: 1 Isovee JgTwasmieo T {wivowen | Jserarared {o1vorceo] | anmuLien
2. FURNISH DAYE, PLACE ANO REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

R

WIFE OR NUSGAND: I1f you have besn married more than once, including annulaments, use 8 separate sheet for former wile
or husband giving data beiow for sll previous ozscriages. 1§ marriage is contemplated, provide sasme data for fiance.

3. NAME (Firse) (Middle) (Maiden) (Last)

Bnrat}:al-.—__-amdm____.-mu Kexnt
4. DATE OF MARRIAGE 5. PLACE OF MARRIAGE (City, Stste, Couniry)
|17 May 1952

€. WIS (©r her) ApDRESS BEFORE MARRIAGE (No., Street, City, State, Country)

~ v Yark City 60DED
7. LIV¥ING 8. DATE OF DEATH 9. CAUSE OF DEATH

xl ves ! ‘{no N . -3 Fm

10. CyURRENT ADDRESS (Give last address, if dzceﬂsed,)

b2 2 e QUALIFICAT NS

1. DATE OF BIRTH 12. PLACE OF BiRTH (City, Stare, Country)

12 November 1930 Covington, Louisiana, USA DATEL 4 MAY 1358

¥ BORN QUTSIDE U.S5.-DATE OF ENTRY | 14. PLACE OF ENTRY

CITI2ENSHIP (Country) 16. DATE ACQUIRED 17.- WHERE ACOUIRED (City, State, Country)
USA M ;Y
QCCUPATION 19. PRESENT EMPLOYER (Al3c give former employer, or if spause is decessed or
unemployed, last two employers
Housewife ’N.Y.Telephone Co. (former emnl
EMPLOYEHR"S OR BUSINESS ADDRESS (No.. Street, City, ltata, Country)

New York City

SECTION |11 CONTINUED TO PAGE 2
FORM NO- QiU use erevious eoiTrens. SECRET
1

1 DEC z6




- . . e s Wt ¢ - NG A MBS A S 3 I
v d

‘ SEC; 8 Step Father in law
Full Name: G. Arthur Dovey
Living

PRESENT ADDRESS: 355 N. Y. Ave., Jersey City, N.J.
DATE OF BIRTH: 1304

CITIZENSHIF: U.S.

OCCUPATION: U. S. N. Inspector {Civil Service)

o e < R e 198 5 e RO




SEC. 9. MOTHER-IN-LAW

FULLNAME ... Evelyn , D, Dovey
(Firat) ) (Mlddie) {Last)
LIVING OR DECEASED .. 1iVANg.... DATE OF DECEASE ... CAUSE oo o

PRESENT, OR LAST, ADDRESS --.3.‘{?:%1;&?%._:I?&)ox.mtmihgg. —

DATE OF BIRTH -2 No¥. 1911 PLACE OF BIRTH —..lcwgll, Messachusetts

IF BORN OUTSIDE U, 8. INDICATE DATE AND PLACE OF ENTRY

CITIZEN. e S ge.. WHEN Al [ S ERE?
1Z2ENSHIP E CQUIRED WHER (City) (State)  (Country)

OCCUPATION ~Eatey-Maxus. Co, IncLAST EMPLOYER MY C, HY,

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME RELATIONSHIP AGE
cIr P .. wseeeoom. ADDRESS ... e
IZENSH P . ADDRESS (8¢, and Numiber) (City) {Btate) (Country) ‘
i
2 NAME RELATIONSHIP ... AGE__ . __
CITIZENSHIP ... ADD e
ADDRESS {5¢t. and Number) (Cityy {Biate) {Comntry)
8. NAME RELATIONSHIP AGE ...
I
CITIZENSHIP . ADDRESS
(8t und Number)  {Clty} {Btate) {Country) :

Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. S. OR OF AFOREIGN GOVERNMENT: : i

1. NAME ___Barry Martin — RELATIONSHIP ____Uncle AGE _43 .

CITIZENSHIP TUaSa ADDRESS . Lalifornia
(St. and Number) (City) {State) {Country)
TYPE AND LOCATION OF SERVICE (IF KNOwWY) ___Us_S. Bavy, Submarine Corps
: 2 NAME . Ga Arthur Dovey  _ pELATIONSHIP ..is!!n%%a?ﬂ__.mem 48
| CITIZENSHIP .._JILS - ADDRESS .. 353 N,Y. Ave, Jersey City N.J.
'; {5t and Number) (C!l?) (Btate} {Country)
TYPE AND LOCATION OF SERVICE (IF ENOWN) —Cdvil Service
8, NAME RELATIONSHIP ... . AGE ...
H
CITIZENSHIP ~ADDRESS .o
(8t and Number) {City) {State) (Country)

TYPE AND LOCATION OF SERVICE (IF ENOWN) .. —

(5) 16--62685-2.




10)

OCCUPATION ..o LAST EMPLOYER ..

EMPLOYER'S OR OWN BUSINESS ADDRESS ... .. . . . -
(8t and Number) (i) (Btate) {Country)

MILITARY SERVICE FROM . mmeeivomnee TO i BRANCH OF SERVICE .....__....._..._.

COUNTRY _.._ .. . DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

T e et v e v e bt T OO

Sec. 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

1. PULL NAME T Ry T e AGE e
. {Fust) (Middle) (Last)

PRESENT ALDRESS

180 and Number) T UCHD T (it

£ FULLNAME _ .. i comee. AGE
(First) 1 Middle) (Last)

TGty T  Girnabin)

PRESENT ADDRESS

(Br aad Nmmber) ™7 (s T htate) TiComatey) T (Cittaenanin)

& FULLNAME _. ___... . _ .. T e AGE
(Pirst) (Middle) {Last)

PRESENT ADDRESS . ... .. ... TR TT ot PP
! {84 and Nxmber) (City) (Btate)

“(Country) T (Citrzensiip)

- & FULLNAME . . ... SN OSY ¥ ¢ - S
(First) (MidSle) {Last)
PRESENT ALDRESS ... . e e
{9t and Number) ({City) {State) {Coantry) (Citlsenship)
6. FULLNAME ... . .. . oo AGE
i Flrst) (Middle) (Last)
PEESENT ADDRESS ... . e e
{88 and Nuriber) (City) (Btate) {Country) (Citizen=bip)
; —— ST AT e -

Sec. 8. FATHER-IN-LAW

FULLNAywg  Bwrd G, =~~~ Mgrtin
{Firet) (Mlddl-) (Last)

PRESENT, OR LAST, ADDRESS ZQ-.O:iolo.,Mm,.Sp%uqmn,_%ha)m ........................
Ly State

(8¢, and Number) {Country)

DATE OF BIRTH _4_Feb 1908 pLACE OF mIrTH —Lexwington, louisiena.. ... .
IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY .. ... e e e

CITIZENSHIP . .. . WHEN ACQUIRED? .. .. ... . . WHERE? .. _

(City) " (State) " {Countrn)

OCCUPATION . Merchent Marine Pi1b$ST EMPLOYER . _




(@
E.IF BORN OUTSIDE U. 8. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ... S

FORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY?

LAST U. 8. VISA

{Number) " Tyoe) (Place of lssue)

SEC. 2. PHYSICAL DESCRIPTION

AGE SEX
EYES ... .. HAIR ... . COMPLEXION oore. BCARS oo -

BUILD eeoeeoooo.......... OTHER DISTINGUISHING FEATURES

Sec. 3. MARITAL STATUS

A.SINGLE ... .. MARRIED _..X __ . DIVORCED —.......  WIDOWED _.__ ____ .

S7ATE DATE, PLACE, AND REASON FOR ALL SrEPARATIONS, DIVORCES 0K ANNULMENTS

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS—USE A SEPARATE SREET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED
BELOW FORE ALL PREVIOUS MARRIAGES.)

NAME OF SPOUSE .._RDorot ¥ Bernadetie Martin
- {Firet) { M hehdide

) (Mplden) (Last)

ILACE AND DATE OF MARRIAGE . Bew York Clty, N.Y. - 17 May 1952

HIS (OR HER) ADDRESS BEFORE MARRIAGE mﬁamm.jtﬁmn.._m._._.m

(8¢ and Nember) (City’ {Boate} {Comntry)
LIVING OR DECEASED _living . __ DATE OF DECEASE .........._..__._ CAUSE

PRESENT, OR LAST, ADDRESS _. . :
(Bt and Number) {City} (State)

DATE OF BIRTH .12.Nov. 1330 PLACE OF BIRTH —.._.Covington,.

(City) " (Btate)

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY ...

CITIZENSHIP ... ... UaSa. WHEN ACQUIRED? ... WHERE?

(City)  (State)  (Country)
N.Y. Telephone Co.

0CCUPATION . 2cTetary LAST EMPLOYER

EMPLOYER'S OR BUSINESS ADDREss _ 40 West St., ¥.Y.C., N.Y.
(8t. and Number) (City) (State) {Country)

MILITARY SERVICE FROM __ TO BRANCH OF SERVICE SN
(Date) (Date)

COUNTRY DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN




2 oA

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have stufflvient room.

2. Type, print, or write carefully; illegible or incomplete forms will not receive consid-
eration, ' o

L

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ...

{Yew# or No)

Ssc. 1. PERSONAL BACKGROUND Telepbons:

Miss Office e .o

A. NAME e or e NRELIAM Mo . s e
F&Ié:; A 1First} (Miskdle) ‘EP Bt

e

RESENT ADDRESS ... ... __ . -
PRESEN 5t acd Numbgr) {Ciy) (Batey {Country)

hshiggtm,m.,.m.xorkmiv,..m.mm
@y, T (B {Country;

B.NICENAME ... . - WHAT OTHER NAMES HAVE YOU USED? e e e s o e

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG? ... IF A LEGCAL CHANGE, GIVE PARTICULARS

(Whers 77 (By what matborfty)
C.DATE OF BIRTH eyt e e EIACE OF BIRTH

(City) {Etate) {Country)
‘D' PRESENT CITIZENSHIP T —— BYBIRTH? ... BY MARRIAGE? et

BY NATURALIZATION CERTIFICATE NO. . SR e et e e
(Court)

AT .. . S
(City) (State)

HAVE YOU HAD A PREVIOUS NATIONALITY?

(¥ez or No)

HELD BETWEEN WHAT DATES? e TO ... ANY OTHER NATIONALITY? [
{Country)y

GIVE PARTICUI ARS ...

HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? .. . GIVE PARTICULARS:

seends 38-1




'urhoms o= oWy unsnmg M1fﬂ‘:ﬁé_£,&. :
MiLrazy mv:cp FROM :

couNTRY .,..,_A[H. N nmuu OF-OTHER GOVE: smmcx. ° a. or mmeu

.m...m.-..__-:i(l? —
Ssc. 7. BROTHERS AND § VRS (ncuding hae

L FULL NAME ..

Firet)

S S SO

PRESENT ADDRESS oy

2 FULL NAME .

" ePiray

PRESENT ADDRESS

3 FULL NAME

PRESENT ADDRESS

(8¢ and Nember}

(Prv)

1Bt and Numbwr )

4 FULL NAME

[Eel TR

PRESENT ADDRESS

6. FULL Nase:

8. and Numiar )

Pirss

*PRESENT AUDRESS

FATHERIN.LAW

FULL NaMy

B th

LIVING OR DECEASEL
yomarey

PRESENT. OR 1.4
I:AT}: OF BIRTIH

IF HORN OUTSIDE 1,

CITIZENSHIP s

OCCUPATION ...

8,

A g Nwester s tCauntey s Cltinrnship)

N

oty Mobu.”

DATE OF BECEASE

ADUKRESS

W ant Nemlers

PLACE OF BIRTH

INIKCATE DATYE ANy PLACE OF ENTRY

-

WHERE?

WHEN ACQUIRED? .
1Clty)

rBuater tCountry)

- LAST EMPLOYER




-

Sec. 4. CHILDREN OR l/)}%’ENDENTS (Include partial ‘dependents)

1. NAME .o creermns et evves rmnemaenyene RELATIONSHIP ....ce...-

CITIZENSHIP . ... . ADDRESS . ... .-
{8v. sad Number) 1City)

2 NAME . . I ... .. RELATIONSHIP .

CITIZENSHIP ADDRESS ... . .. - oo ez e IR
(8t and Number) 1Ciy) (Country)

3. NAiB e e " wme . .. RELATIONSHIP ..

CITIZENSHIP » . . ADDRESS . .
= tCityy 1Camntey }

b e m e A TSRS ST RR : PO ., T LR -

FULL NAME 731//
iFlem)

(Maddbe b

LIVING OR DECEASED /11/}1’.‘ DATE OF DECEASE . MR
PRESENT, OR LAST, ADDRESS J#¥ b/a fm ,91/9 /V (.’_.:e . V U SL/?
pATE oF BiaTH'rabe JE1L... PLACE QF BIRTH ..ﬂdz.. e ﬁ’da{':;.

Oy} 1Bnibe ) 1Country)
IF BORN OUTQth t.8 !NDICATE DATE AND PLACE OF EN‘I'RY.% ,.M ” y

crrzensme (LS H._ . vmex ACQUIRED YT L4 LISY. . WHERE] /1//(' /YX_A LS ﬂ
occupaTion Llendailupis, ... LAST EMPLOYER Ee/nfmm’é Zuuf /raf
EMPLOYER'S OR OWN BUSINESS ADDRESS fd(é [Zﬂrw M / 1/ S.g

1Oyy {Btwta)
MILITARY SEnVl('E rmual.éﬁl'.x_ ro/az{&l_ﬂl BRANCH OF BERVICE ., ﬂrw

. DETAILS OF OTHER GQVT. SERVICE, U. & 02 FOREIGN

Ssc. & xmz {(Give the ; . parate sheet)

WLL’NAIE *

(M) {Lam!

LIVING OR DECEASED _/mwf—.. DATE OF DECEASE ME__“ cAUSE
Hnl pH YSH.

(M)




G(!Mlx._ -

b g,

(LR EEX . M-.. e WEIGHT ...}

EYES .:_._BMa.~~. HAR._. &00w/ .; @urkmor; .é;.é/.‘scus&.‘l‘lcrutu .

BUILD ﬁ"/lﬂm_ OTHER DIS’I’INGIUIS"BING !’EATURE.B _‘.S.’QK..I'[;‘# .lem

e r— S e xe. mrun e ]

Sec. '8. MARITAL STATUS
¢ " ASINGLE .. . MARRIED .. - - DIVORCED . . _ WIDOWED

J ~  State I?Au. PLacy, AND REASON rom aLL Berarations, Divonces ox ANNULMENTS /Vg_ . ’

-

B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL-
MENTS.-USE A S3EPARATE SHEET FOR FORMER WIFE OR HUBBAND GIVING DATA REQUIRED
BELOW FOR ALL PREVIOUS MARRIAGES.) .

NAME OF SPOUSE
(3 a7 T 1 M iedte (Marien)

PLACE AND DATE OF MARRIAGE

: . . .
'HIS (OR HER) ADDRESS BEFORE MARRIAGE . N
R aad NMember) Ty b 3 TN

LIVING OR DECEASED . DATE OGF LECEASE , CALNK

PRESENT, OR LAST, ALDLRESS |

Mt am il Musmder . g oty

DATE OF BIRTH PLACE OF BIRTH

wayr . emimtry.

IF BORN OUTSIDET™S. INDICATE DATE AND PLACE OF ENTRY

CITIZENSHIP . WHEN ACQUIREDY WHERE®

Nty ¥eare. L
GCCUPATION . LAST EMPLOYER

.

EMPLOYER'S OR BUSINESS ADDRESS . - - .
A s Muarmimr ) Ly 18al0 [ IRY TN

L]
MILITARY SERVICE FROM TGO BRANCH OF SERVICE
- Dute tData s

COUNTRY ... .. ..® . DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FORKEIGN




ap, Fept sdviged Qontract Fersonndl Dimioron
ris dute that Pis date of maturalization
ghoutd he 20 July 1959 and uot aaiim’. tonted
on Bis Personal History o..«xt;rrmn‘hq .

%,( ga:?

N e e BT = T T T T e Y S T T A e

PERSONAL HISTORY STATEMENT

Instructions: 1. Answer all questions completely,  If question ig not appheable write “NAS Wi
“unhnown’™ anh af vou do not know the answer and cannot obtinn the answer from
perasnal records.  Use the blank pages at the end of s form for extria ditinls o
any question or questions for which you sl not ave sutfioest room

. : 2. Type. print, or write carefully ; (llegshle or amcomplete forms will ot vesenve sagsid.
vration ‘

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTHI ("i‘l‘;\ﬁ" y()

Sec. 1. PERSONAL BACKGROUND

Tt s
Mang . et
AEULL NAME W0 (l/:///Jm /'y/urru /fur/ b
e, Meem. Hon 7//’“5 el

PRESENT AUDRESS ./5“'&’ wanm} fon /%/( /V,V( g¥ W7 - J.//. .
PERMANENT ,umns\s .7‘7‘” L«./d}ém:/lm I‘/Kc Nye J’P /V b4 VJ // .

N RV SEN

B. NICKNAME 51// WHAT OTHEKR NAMES HAVE YOl USED® u////dm
A)dél’lszo’nz * UNDER WHAT CIRCUMSTANS by HAVE YOU BVER Uskle THESE
NAMES? défllérd'lt‘ ety /P}d/ tairs ¥ Aot )‘?'nfr/k

v HOW LONG? Z8.Y73. IF A LEGAL CHANGE, GIVE 1aRTI CLARS ey 4 444

VAT A o Supreme Lwrl, Eronk Lovnly

Sy what aushorniry .

c. oATe oF sirrr My 2 54122 PLACE OF RIRTH ‘ﬂl./i” . /79/7

Rtas) rlountry)
D. PRESENT CITIZENSHIP ‘/ S H BY BIRTH? . BY MARRIAGE® ——

1Country

BY NATURALIZATION CERTIFICATE N0.§92979/  1ssu r»Zﬁza MS/ eyl S st {) ur?" _

1€aurte

u'../l%ﬁ.!ﬂ.& Lk /Vu/ York . . AN

{Cnantey)

HAVE YOU, n/m A PREVIOUS NATIONALITY? . . )/e; R £/ L1 T

tYes or No) 1Country)....

- HELD m-:'rwnm WHAT DATES&!MM“#HBAW OTHER NATIONALITY? .. ./\04¢.

(Countvvl
_GIVE mni'xcuuns NE . . : '

- N +

4
{ . . T
. . - ' { . HAVE Yof TAKEN STEPS TO CHANGE PRESENT WP? .M...‘GIVE PARTICULARS: ~




Sex, P “

MOTHER (N 1—4«1_-

NAME _ evs:va D, dovey
“rvin &

BDorexs < 357 new YokK AVE, ,TERSEY 7Y, AT
PATE o BiRTH A NOV, (§10

et7TIzENSHIP, S

OCCUPATION: DEFENVE woRKER

S€c.s:

STEP- FRATHEL. Jn. tQw -
VAME ¢ &, ARTHUE Doy sy

—VING

BDDREYS ; 905 p o1y YokK Ave.
PATE ok 21y 904
s TR £ F W SHIP: s

OCCUPATION ¢ Us NRUY INSPECroE

, TERSEY €17y, AT




(14)

¥.IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF
_YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
THE INVESTIGATION: :

S8gc. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY:

NAME e esm e n o ce st s st ... RELATIONSHIP

ADDREBS oot ceemmeas s s e s e .
{8t. and Number) {City) (State) {Country)

SEc. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE
HEREIN WILL BE INVESTIGATED.

ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT,
ANSWER “NO.”

et o

Se. 28. 1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM-
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION.

SIGNED AT MUMMQ ”.ﬁ.ﬁ?«Q.-....«---....,_--.-... DATE 23 My 180
..... M_&“MW_ W QL e e WS
(Witnese) (Signature of Applicant)

USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM-
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE.

¥. 5. COVLRMRINT PRINVING OFFICE 18028551

[ ¢




' o ' -

Sre P _
Sec. 9, MOTHER-IN-LAW

FULL NAME FLoREnce R PMBRT AL
) {First) {Mlddle) (Last)
LIVING ORDECEASED ... DATE OF DECEASE ...\ CAUSE oo
/ -
PRESENT, OR-bwil, Agnnsss &..fif‘g.gﬁ.)l?l_,..,zb%:(ﬂ.d/&%{.ﬁ_)k),,ﬁ%ﬁﬁ .....
DATE OF BIRTH —..._."______ PLACE OF BIRTH e

IF BORN OUTSIDE U. §. INDICATE DATE AND PLACE OF ENTRY .....

CITIZENSHIP _-.«.i—.{_.g..__. WHEN UIRED? ... =="7  __ WHERE?.
AcQ (Citr)  (Btate)  {Country)

OCCUPATION — LAST EMPLOYER

Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD
OR WHO ARE NOT CITIZENS OF THE UNITED STATES:

1. NAME _ RELATIONSHIP ACE
CITIZENSHIP DDRESS ...
) NSHI A S (Bt and Nember)  (City) (Btate) (Country)
SNAME - RELATIONSHIP ... .. AGE.._.___
L 1P .
CITIZENSH ADDEESS (8¢, and Number)  (City) (Biate) (Country)
3. NAME . — RELATIONSHIP ... .. AGE P

E 4 ADDRESS . ... . -
CITIZENSHIP DRES (8t. xnd Number}) {City} (State) {Countryy

SeC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U. 8. OR OF A FOREIGN GOVERNMENT: '

1. NAME - S — RELATIONSHIP ____ AGE ... ..

CITIZENSHIP ADDRESS

TYPE AND LOCATION OF SERVICE (IF KNOWN) ...

2NAME RELATIONSHIP ... . _ AGE .. ...

CITIZENSHIP ... . ADDRESS

S.NAME — ﬁELATIONSHIP .......................... AGE ...

CITIZENSHIP ... __ . . ADDRESS

¢5¢t. and Number) {City) {State) (Cauntry)
TYPE AND LOCATION OF SERVICE (IF ENOWN) e

{5) 16628551




OCCUPATION . e

EMPLOYER'S OR OWN BUSINESS ADDRESS

MILITARY SERVICE FROM ...

COUNTRY

L.AST EMPLOYER .

(4)

. DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN

»

1. FULL NAME

SEc, 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) :

(First)

Ui dey

; AGE el

PRESENT ADD RESS oot cs oot eamtesaea et e e e o eomen oo s e oo e e ot o s e m e een

(Bt and Number)
2, FULL NAME

{City) {Btats)

(Country) {Citixenship)

P, X 63 5 R———

(First)
PRESENT ADDRESS ....

{Middle)

(Last)

(8t and Number)

3. FULL NAME . i

{Flrat)
FRESENT ADDRESS ..

{City) (State)

{Country) (Citizenship)

" {8t and Number)
4. FULL NAME ..

(First)

PRESENT ADDRESS .. ...,

(8¢t. and Nuwber)

5. FULL NAME J——

(Citisenship)
AGE

{Flymey

PRESENT ADDRESS

(Last)

(St and Number)

Sec. 8. FATHER-IN-LAW

EDu ARD

FULL NAME

-

&L

MART A/

(Flrst)

LIVING 6R-PRCEESED ........... DATE OF DECEASE

{Middie)

,’“

(Laxt)

CAUSE .7

PRESENT, 6R-lAST, ADDRESS ,,Z.Q...NQKI.(.LaB:M-IKL.. -éPKLNQE!ELE;{%&&GV“
DATZ OF BIRTH . £2R/Q02. PLACE OF BIRTH am/nvmu LA,

IF BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY

PR

crrizensaIp . /S WHEN ACQUIRED? ___ “=— . . WHERE?..

0CCUPATIONTEACHANT MAR e

Pite 7

h—g

LAST EMPLOYER ... ...

(Gity) (State)  (Country)

'.«-/'

16 GERIE-1

®




ﬁezﬁvdme,v% o FpS
Dove Hp Mé’fllﬂgf

Pate: ;7 #7g FI2_
PERSONAL HISTORY STA EMENT

Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write
“unknown” only if you do not know the answer and cannot obtain the answer from
personal records. Use the blank pages at the end of this form for extra details on
any question or questions for which you do not have sufficient room. - *

2. Type, print, or write carefully; illegible or incomplete forms wﬂl not receive consid-
eration.

HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRDCTIONS? ~ZES.

(Yes or No)

Sec. 1, PERSONAL BACKGROUND . |
: Telephone:
Mot Offce .o e
A.FULL NAME Mr. . JA/ 1L t— Iﬂl"l"-_....[‘i (Z@KJJ /!(C])YZZ — Bxt

Home oo oo

PRESENT ADDRESS
: (8t. and Wamber) -0 . (Btata) . - (Countryy -

PERMANENT ADDRESS

(8t acd Number) . - {City) (8tate) - " (Country)
B.NICKNAMFE WHAT OTHER NAMES HAVE YOU USED?

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE

NAMES?

HOW LONG? ceeeeeoneeceremen IF A LEGAL CHANGE, GIVE PARTICULARS

(Where 1) (By what agthority)

C.DATE OF BIRTH ... —ccreneoom... PLACE OF BIRTH . ..
{City) (State) {Country)

‘D.PRESENT CITIZENSHIP .. _BYBIRTH? ... . BYMARRIAGE? ... .. ..
{Country)

BRY NATURALIZATION CERTIFICATE NO. .. oveeen ISSUED v BY

{Court)
AT

(Cityy - (Country)
HAVE YOU HAD A PREVIOUS NATIONALITY?

(Yes or No) (C:intry)

EBELD BETWEEN WHAT DATES? . _.____ TO ANY OTHER NATIONALITY?
{(Country)

GIVE PARTICULARS

HAVE YOU TAKEN STFPS;I‘O CHANGE PRESENT CITIZENSHIP? ... GIVE PARTICULARS:

e 38-1




SECRET

(Hhen Filleg In)

SECTION X1}
e

1 NUMBER OF CHILDREN (Includ;ng
and adopted childreny g ARE

UNDER 21 YEaRs JF Ace,
SUPFDRTING

st st
3. PRO\"}DE TrEe FOLLO*lNG IN"
e e et et p—

NAME

Dorothy B, Kent
oo

AMD ARE NOT SELF

R S
ORMAT

f RELATIONSH 4P

f 2
UNMARR (ED parents,

i WHO pEpr

D

THE!Q SU
e v

(o1 FOH ALL cm'nnm AND )EP“{DENTS

e e

YEAR OF BIRTHL

CHILDREN” AND | OTHER DEPEnoEnTsi “‘E'Z
stopchildron MBER GF 0TaEn DF

NUMBER oF OTHER DFP

N'JFNE-&

:nj spouse,
s:eppnran!s szsla

ON YOU FOR AT L"AST SQI oF
. R, HILDRE‘J OVER 29 YEARS

ADODAESS

2608 N.Winchester g4,

 Karen A, Kent

A LETr

*S February ’957




g SECRET -
JCASE OFFICER DIVISION
CONTRACT INFORMAT{ON AND CHECK LiST Mdurice ‘Cupnie WHD
{CONTINUED) TELEPHONE EXTENS|ON BATE

NOTE: SEE INSTRUCTIONS ON FIRST SHEET. 6032

15 June 1966

SECTION Vitl OTHER BENEFITS

46. BENEFITS (See HR 20-44, HR 20-41, HR 20-7, HR 20-353, and HR 20-620-1, HB 20-1000-1 and/or successor regulations for

benefits applficable to various categories of contract persconnel,)

Normal
SECTION X COVER ACTiVITY
47 sratus ‘ PREPOSED LLENE WS b{x”onuuuv CULTURAL COMMENCi AL ToURIST
(Chock) MXlesrasnisnio (Check) | Ysugsi0ize0 EDUCATIONAL ML TARY bTHER
42. 1F COVER PAYMENTS AREL CONTEMPLATED, THEY WillL BE EFFECTED ON RE!MBURSASBLE BASIS
. NA Dvu Dno Cjcouruﬂ [:rnnn.
SECTION X OFFSEYT OF INCOME

80. OFFSEY OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (7 less than total,

attesched hereto.) l ] reras D PARTIAL E nowe

juntify in separate memo

SECTION XI TERM
5t. RURAT I ON 82. EFFECTIVE DATE 83, RENEWABLE
| ars l [wourus | | reans 3 ‘ July 1966 ERves L3 e
4. TERMINAYION NOTICE (Number of days) 5. FORFEITURE OF RETURN TAAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINA
A E:]V'l E:]lo
SECTION %11 FUNCTION
S8 PRIMARY FUNTTION (CI, 21, PP, other)
PP
SECTION X101 § DUTIES
$7. GENERAL DESCRIPTIOR OF DUYIES YO BE PERFORMED
SECTION X1V QUALIFICATIONS

S8. EXPERIENCE
Travel and residence in Purope and Latin America.

in Latin America and USA under WH Division.

Operational assignments

T
9. EQUCATION “MABE SCHOOGTL l ln:au BCHOOL GRAGUATS ] ‘nuot TCHOOL GRADUATE

FUSIMEI ICHOOL GRADUATE ‘COI‘EICIAL SCHOOL GRADUATE

Check Higheut
Level Attained

l’os T _GmApuaTE

kxlcou.(u 0EGALE }

FOLLEGE (No degree)

[ laa | |-

60. LANGUAGE COMPETENCY LANGUAGE SPEAK wa{TE READ 1. INDIVIDUAL®S
revensjavensot fpooslriuentiavirnaerooniriuentiavenacelrood COUNTRY OF ORIGH
(Ch.ck Appropriate Spanish XX XX XX
Degree Competency italian XX XX XX Italy
French xx %X XX

62. AHEA KNOWLEUGE

Burope, Far Bast, Latin America

SECTION XV EMPLOYMENT PRIOR TO CIA

63. GIVE INCLUSIVE DATES. POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING

1950-1951 Store Manager, E1 Salvador, C.A., Salary $2,400, left
for better position.

SECTION XVI ACDITIONAL INFORMATION

§4. ADDITIONAL CR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other side if neceasary)

wNBE» wil1i be engaged in this Project for at least five years.

(RS




SECRET
CASE OFFICER DIVISION
CONTRACT INFORMATION AND CHECK LIST yalifice Currie WHD
gvsrqu T10J§ " Dac AR 20:33 and ¥p 70;1000°T Tor guidance. TELERHONE EXTENSION DATE
of‘igﬁu' forwsrd ordiginal and TWO copies for prlpnrntn‘x’:n 6032 15 June 1966
SECT ION GENERAL
1. NAME 2A. PROJECT 3. ALLOTMENT NO. 4. 5LOT NO.
fJ
28. PERMANEN © U FUNDS
New Orleans, La, l' [xH o

8. PREVIOUS CIA PSEUDONYM OR ALIASES 5.

INDIVIDUAL BAS BEEN ENGAGED BY CiA OR
PRIOR 70 THIS CONTRACT. KXY ves [ wo

iTS ALLIED ACTIVITIES
(If yes, deacribe and include dates

IN SOME CAPACITY

Charles K, Morledge (P)
Douglas G. Gupton (aliag
| at JMWAVE)

and salary.)

4

wsent

7, SECURITY CLEARANCE (Type and date) | 74.

MEDICAL CLEARANCE

xxulYllltol }IN!TIAT{DI INOT REQ'D,

8. CONTRACT
P.E.,

7S TO BE WRITTEN IN STERILE FORM

YU.S, GOVERNMENT™ m,_v.!s T3 wo

Herndon, Virginia -

9. INDIVIOUAL WILL WORK UNDER "CONTROLLED COND!TIONS® 1.E.. REGULAR OFFICE 10. PROPOSED CATEGORY (Contract sgent,
HOURS AWAY FROM SUBUECT'S HOME AND PERFORMED UNDER THE SUPERVIS (OGN OF A contract employee, etc.)
STAFF EMPLOYEE OR STAFF AGENT [j ves “o Ci ‘ E g
SECTION ! PERSONAL DATA )
11, CITIZENSHI® t2. 1F NOY L.S., CITIZEN, INDIVIDUAL 1S A PERMA- 13. AGE 14. DATE OF BIRTH (“anﬁ. day, yesr)
USA NENT RESIDENT ALIEN [ ves ] we 37 a May 1929
15. LEGAL RESIDENCE (City and state or country) 16. CURRENT RESIDENCE (City and atate or country)

Same

17, MARITAL STATUS (Check as appropriate)

[ sinsie munun [T} wreoweo

ANNULLED

I SEFARATED

E: DEYORCED

18, NUMBER OF DEPENDENTS (Not including individuel)
RELATIONSHIP AND AGE:

Wife -~ 35
Son ~ 12

Son - 11
Daughter - 10

CAPACITY

F;: vis
RELATIONSHIP:S

19, INDIVIDUAL IS RELATED TO A STAFF EMPLOYEE, STAFF AGENY Oar
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY N SOME

"o

SECTION 114 U.S5. MILITARY STATUS
0. ;ESCRVE 21, YETIRAN 22. IF RETIRED. INDICATE CATEGORY (Longsvity, combat dis-
Xxx ability, service disability non-combat)
23. BRANCH OF SERVICE 24 . RANX OK GRADE 25. ORAFT ELIGISLE 26. ORAFT CEFERMENT OBYAINED
(] ves Eno BY €A M ves [XB we
SECTION 1V COMPENSAT 10N
27. BASIC SALARY 8. POST DIFFERENTIAL - I 30. FeofmAL TAX Wi THROLDING
GS-13, Step {5 cover CiA
%}u ves
o LL)
SECYION V ALLOWANCES (NORNALLY GRANYED ONLY TO RESIDENTS OF TRE URITZD S1A TES)
31. OUARTERS s2. POST 33, OTHER
NA NA \
{
34. COYVER (Breakdown, if any)} ‘
None
SECTHION Vi TRAVEL
3%, TYPES 36. WITH DEPENDENTS
IXX ren T Joouesvic orcaationat [T] rompscwn orexaTionat XXB ves T3 we
ANIPORYED VEWICLE
37. HHE TO BE SHIPPED ITAL MME TO BE STORED 38. PERSONAL VEMICLE YO BE SHIPPED UIeD ol OP ERATIONAL TRAVEL
XX"“ [ l [T [v:s ‘lno lvu ] l no I7T) "o
0. IF WiTH DEPENDENTS STATE RELATIONSHWIP, CITIZENSHIP. AGE AND DATE OF BIRTH
Wife USA 35
Son USA 12 y
Son USA 11 7t
Daughter USA 10 g

Approved by €5/cS Agent Panel

ey

Secretary, C8/CS Agent Panal

(Datz)

AT I

Ll

41. PAYMENT AND ACCOULNTABILITY Will BE [N CONFORMANCE WITH

oYA REGULATIONS

covVE® BOLICIES AND PROCFOURGES




, SECREY
‘\\' {When Filled In)
MARITAL STATUS

SECTION X . *
1. PRESENT STATUS (Single, Marned, Widowsd, Seporated, Divorced, Annviled, Remorried) SPECIFY:

2. NAME OF SPOUSE ftos!) (Fieat) [Middle)
QP — DpoRNTHY BERNAD TE
3. ofsz OF BRI 4. PLACE OF BIRTH (City, Siate, ,C°“""': .
/ /2 Mo, (230 CovtGrpt, LA~ USH

5. OCCUPANON 6. PRESENT EMPLOYER

-
(O USew (7
7. CINZENSMIP 8. FORMER CITIZENSMIP{S} COUNTRY(IES!
VS : —
DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE
RELATIONSHIP DATE AND PLACE OF BIRTH 1 CINZENSHIP

9. DATE U. §. QITIZENSHIP ACQUIRED

SECTION X

NAME PERMANENT ADDRESS

L/l L M,;JPL St

| Phve . Sop

KAR:EN A, Dt s el

Gt R

SECTION Xt PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS

NAME AND CHAPTER ADDRESS  [Mumber, Strast, City, Stats, Coualry! FROM

Henrn et RoTA€y : ‘
Ceihd HEETR0d g iy ) \/f-z 1967

3] ie & l?é]

BATHOLIC Feanic il ¢
IYSSoc i RiTons e n . DO 444
CATHOLIC AN, FOK : |
INT I T L fsppeps n, D& (266
FORETGA FOLICY ITEsH ’ ]
0 AL, A L2 O TS 153

..
L /G

S TER KT en e b ose ‘e

CATE SIGNATURE OF EMPLOYEE

R .

Y. Kot




- SECRET
. . ; - . ) {When Filled 1n)

SECTMON WV v GEOGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
- KNOWLEDGE ACGUIRED BY - - CHECK (X}

NAME OF REGION TYPE OF SPECIALRED DATES QF TRAVEL DATE & PLACE WORK
RESH

OR COUNITRY KNOWLELGE OR RESIDENCE CF STUDY DENCE TRAVEL $TUDY Aijéif:-

W GSTERN 1 72] — %
£ LRnlE < e TR L7597 vV
TAPAN A UL TURRT (2964798 an ol

Eeonomc, OU ._wrem,, VARG T TS Yrxr e oo e :
LA 10 APERICR] g (e e (995 - gy | IHITENE W

SECTON V TYPING AND STENOGRAPHIC SEHLS
T TYPING (WM, |2 SHORTNAND (WFM] | 3. INDICATE SHORTHAND SYSTEM USED - - CHECK (X} APPROPRIATE ITEm:
) [Qoenecs [ seeeowrmne [ sienonvee P

4. INDICATE QTWER BUSINESS MACHINES WITM WHICH YOU NAVE HAD OPERATING BIPERIENCE OR TRAINING (complometer, mmsogroph, card puach, #ic)

SECTION V! SPECIAL QUALIFICATIONS

U LIST ALL HOBBIES At SPORTS iN WHICH YOU ARE ACTIVE /IR MAVE ACTVELY PARTICIPATED. INDICATE YOUR PROFICIENCY IN EACH.
GRvMPIRG ~ Goed TRLITCAL Fesi - GooR o et
Ftsitmg = auold e A G L R

STl Cosepr i NE - Gaod FHRACC- A 12

TEXCLUDING BUSINESS EQUIMENT OR MACHINES WHICH YOU MAY NAVE LISTED N LTEM &, SECTION V. LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND
MACHINES SUCH AS OPERATION OF RADIQ TRANSMITIERS inaxote CW speed, sarding & recowng. OFFSET PRESS, TURRET LATHE. EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES.

. ARE YOU NOW OR HAVE YU EVER BEEN A LICEMSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION SUCH AS PROT, ’ D YES

ELECTRICIAN, RADIO OPERATCR, TEACHER, LAWYER, CPA, MEDICAL TECHNICIAN, PSYCHOLOGIST, PRYSICIAN, ETCY NO

IF YOU HAVE ANSWERED "YES® TO TEM 3 ABOVE, INDICATE KIND OF LICENSE OR CERTIFICATION AND THE 1SSUING STATE ] . T
MUNICIPALIY, ETC. (Pronde Lesnse regaiey number if koawn) 5. FIRST LICENSE/CERTIFICATE (yvor of inuel

6, LATEST LHCENSE/CERUFICATE (year of issue:

CLIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YU ARE THE AUTHOR (do NMOT submit copmes unless requested) INDICATE THE HILE, PUBLICATION DAYE, AND TYPE OF WRITING
Inan.fietien ar szienlific anticles, groeral interest subjech, aavels, thort staries, elo

5. INDICATE ANY DEVICES WHICH YOU HAVE INVEMTED AND STATE WHETHER OR NOT THEY AR PATENTED,

9. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIEMCE
HAVE AEER 13 Ot DATE

- I % P J— , rp rd 3y et g

T¥s ey KcD VOKICus CLR e & riy Y TR ACCS

QA A DN TS e TOW A COpaeTE (T gl s
S SPTETITETS,




Yo {Whén Filled In) SNy R _.omcm USE ONLY (unti filled inf

e QUALIFICATIONS SUPPLEMENT TO PERSONAL HISTORY STATEMENY

BN READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING . TYPE OR PRINT. AVOID USING UGHT COLORED INKS.
SECTION | BOGRAPHIC AND rosmon DATA . 7Y
T W SER.

. NO, 2. NAME (lelf»hn'-ﬂw 3, SEX | 4. DATE OF BIRTH 5. SCHEDULE/GRADE/STEP
____059193_“ - A5 | oayansz2s | 68 -og3ag5
7. POSK . 8. OFFICE A NMEN g, LOCA”ON {Cavntry, Cityl )
0 1GMS ‘OPF I GER. FQLML WASM oo DsCo .

AQENCY OVERSEAS SERVICE
TYPE TOUR FROM 10
' A ' KA. ' 45 3L :
AANAMA TOYeKX. 56/07/01. '-suouu
ICUBA —ToTAL 3IMenTHS ‘TDYe 64 ‘97706703 g )
,bu&r!mu Tolk ¢ -7 weeks ‘TDYab4- '$8/01/0%" u
ENEZUELA POBHAE 88,08/04

NELTEAL ugnmnsas. bor v TOVeSL. | 64/04709 | .84ypapis

SECNON EDUCATION
DEGREE MAIOR FIELD COWEGE

- DEGREE. ON RECORD:




SECRET

(When Filled In)

SECTION ¥ GEDGRAPHIC AREA KNOWLEDGE AND FOREIGH TRAVEL

KNOWLEDGE ACQUIRED BY--CHECK (X}
WORK

ASS iGN~
MENT

DATE & PLACE
OF STuDY

NAME OF REGION
GR COUNTRY

TYPE OF SPECIALIZED
KNOWLEDGE

DATES UF TRAVEL

OR RESIDENCE RES -

pamep | TRAVEL

sTUDY

b

Jib b

2

SECTION VI
1. TYPING (WPM)

TYPING AND STENOGRAPHIC SKILLS
INDICATE SHORTHAND SYSTEM USED--CHECK {X) APPROPRIATE

[ erece ) speeowaitine 3 srenoryee

SPECIAL QUALIFICATIONS
LICENSES. PUBLISHED MATERIALS OR DEVICES

2. SHORTHAND( NPM )T 3. ITEM.
OTHER

SPECIFY:

SECTION Vit
PROVIDE INFORMATION ON KOBBIES,

SPORYS, WHICH YOU MAY HAYE (NVENTED.

SECTION Viit MiLITARY SERVICE

CURRERT DRAFT STATUS

5. HAS YOUR SELECTIVE SERVICE CLASSIFIC.TION CHANGED? 2. NEW CLASSIFICATION

{3 ves [wo

3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERRED. GIVE REASON

HILIVARY RESERVE, NATIONAL GUARD STATUS

CHECK RESERVE OR GUARD ORGAWU-
ZATION TO WHICH YOU BELOMG

77 anmey
[ wavy

[T} maming comps
7] awm FoRCE

[ coasr suarp

[ wATioNAL SuarD
7] AI® NATIONAL GUARD

1. CURRENT RANK. GRADE OR RATE|2. DATE OF APPOINTMENT IN CURRENY RANK 3. EXPIRATION DATE OF CURRENT OBLICATION

4. CHECK CURRENT NESENVE CATEGORY [ ] READY RESERVE [ ] STANDBY( active) [[] swoev(inactivg [ Jretimes |7} miscumnaao

5. MILITARY MOBILIZATION ASSIGNMENT 6. RESERVE UMIT TO WHICK ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active. Reserve Duty, or as Civilian)

3TUDY OR SPECIALIZATION

NAME AND ADDRESS OF SCHOOL CATE COMPLETED //,//////////////////////////////////////%

SCESIDENTY

AGEMLY-SPORSORLD

SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS

ODATE OF MEMBERSHIP
NAME AND CHMAPTER

ADDRESS (Number . Street City, Stote, Country)

FPROM TG

3.

SECTION X

gﬂ

SIGNATURE

FD,Q{J.M\,\: - \':\'va

SECRET




SECRET

(When Filled Ir)

QUALIFICATIONS UPDATE.

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your gualifications are g matter of computer record, they must be periodically updated. This is done auto-
maticelly for much information; however, some must be obtained directly from you. This form is for that purpose.
Section I must be rompleted in all cases. You need provide other information only i there have been changes since
you submitted your Farm 444§, “Qualtfications Supplement to the Personal History Statement,” or a previous update form.
17 you are in doubt whether information has been ?reviously submitted, enler it in the appropriate section. The signed
and dated form should be returned through administrative channels to the File Room, Ufflce of Personnel, Room 5E-13
Headgquarters, whethar information is added or not.

Additinnally, a qualifications update may take place at eny time there is information to be added or changed simply

N

by completing and returning an update form on your initiative.
SECTION BIOGRAPHIC AND POSITION DATA
EMP. SER. NO. NAME g DATE OF BIRTH
6595 |'ii—— i ) ||
99 Kerrt Wil {gp, n | 05709/29
SECTION )} ECUCATION
HIGH SCHOOL
LAST IH“GM SCHOOL ATTENDED ADDRESS (Ciry.stale.(.‘ounh'y) YEARS ATYENDED (FProm-To) GRADUATE

th5 Dnn

COLLEGE OR UNIVERSITY STUDY

SUBJECT
NAME AND LOCATION OF COLLEGE OR UNIYERSITY YEARS ATTENDED DEGREE YEAR NO. SEM/QTR.

MAIOR nENON FROM--TO- - RECEIVED | RECEIVED]| HRS . (Specify)

W

2.

IF A GRADUATE DEGREE MAS HSEYN KOTED AAOVE AMWICH REQUIRED SUNMISSION OF A WHITTEN YHESIS, INDICATE THE TITLE OF THE
THESIS AND BRIEFLY DESCRISE 1TSS CONTENT.

‘w

TRADE, -COMMERCI AL AND SPECIALIZED SCHOOLS

¥
NAME AND ADDRESS OF SCHOOL STUDY QR SPECIALIZAYION FROM TO RO. OF MONTHS

OTHER NON-AGEMCY EDUCATION OR TRAINING WY INDICATED ABOVE

NAME AND ADORESS OF SCHOOL STULDY OR SPECLALIZATION FROWM 70 KO. OF MONTHS]

2

SECTION t1i MARITAL STATUS

1. PRESENT S§TATUS (Singlc.varried.Widowcd,Separarsn',Divorced.dnnu“ed‘ernrried) SPECiFY:
2. NAME OF SPOUSE (Last) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIATH (City.State Country)
%. QCCUPATION §. PRESENT EMPLOYER
7. CITIZENSHIP T 8. FORMER CITIZENSHIA(S) COUNTRY{IFS) 9. DATE U.S. CIVIZENGHIP ACOUIRED |
SECTION 1V DEPENDENT CHILOREN AND DEPENGENTS OVYHER THAN SPOUSE
NAME RELATIONSHIP] DATE AND PLACE OF BIRTH | CITIZEWGHIP PLAMANENT ADORESS

D ADD
D DELETE

.. D AGD
D SELETE




SECRET

(When Filled In)

SECTiON ¥ GEDGRAPHIC AREA XNOWLEOGE AND FOREIGN TRAVEL
KNOWLEDGE ACQUIRED BY::CHECK (X)
NAME OF REGION TYPE OF SPECIALIZED DATES OF YRAVEL DATE & PLACE ok
RES1-
OR COUNTRY KMOWLEDGE OR RESIGENCE oF srugy vesc raaven | sruoy [assion. ‘
O PR RS NN MENY
kP B AR LR SN M
\K
T
: Are 6 12 PH
SECTION Vi TYPING AND STENOGEAPHIC SKiLLS
T, TYPING (WPM)[2. SHORTHAND(WPN)] T. INOICATE SWORTWAND SYSTEM USED.-CWECK (X} APFROPRIATE (TEW.
m" OTHER
T oeecs [7] seebbbiy [ svenoryee SPECIFY;
SECTION VI SPECIAL QUALIFICATIONS
PROVIDE INFORMATION ON HOBBIES, SPORTS, LICENSES. PUBLISHED WATERIALS OR GEVICES WRICH YOU MAY HAVE INVENTED.
SECTION Vi MILITARY SERVICE
CURRENT DRAFT STATUS
f. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHAMGEDT 2. NEW CLASSIFICATION
3 ves X ne
S. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 4. IF DEFERNED, GIVE REASON
MILITARY RESERVE, BATIONAL GUARD STATUS
HECK RESERVE OR GUARD ORGANI- ey NATIONAL GUARD
ZATION TO wnich vou sLoNE = [] uarine conrs [0 coasy cuanp =
3 wavy 7 air ronce {1 air mationat cuaro
1. CURREMY RANK, GRADE OR RATE[Z. DATE OF APPGINTMENT (N CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSLIGA T ION
CHECX CURRENT RESERVE CATEGORY [ ] READY RESERVE [ ] STAMDBY( actiw) 7] sTaosv(inactivg [Jmerwer  [] onscuaraen
$. MILUTARY MOBILIZATION ASS|GNMENT 4. RESERVE UNIT YO WHICH ASSIGNED OR ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active, Kesarve Duty, or as Civilian)

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZAT(ON DATE COMPLETED

WS IDENTY

AGENCY-SPONSORED
SECTION |X PROFESSIONAL SOCIETIES AND OTHER ORGANZATIONS

DATE OF MEMBERSH{IP

NAME AND CHAPTER ADORESS (Number Street City State,Country)
FROM Yo
.Herndon Rotary Ciub Herndon, Va. 1967 Present
, Herndon Citizens Assn, Herndon, Va. 1969 Present
3.
SECTiON X REMARKS
EMPLOYEE

DATE SIGNAE}JRE ..O' . /___3
SQPSQ taty \Ui Ry m \ e

hcd SCrDLCT




SECRET a pLi

L (When Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that r quaiifications are a matter of computer record, they must be periodically updated. This {s done auto-
matically y:ru much information, however, some must be obtained directly from you. This form is for that purpose.

Section I must be completed in all cases. You need provide other information anly if there have been changes since
you submitled your Form 444, “Qualifications Supplement to the Personal History Statement,” or a previous update yorm.
I you are in doubt whether information has been ﬂreviou:ly submitted, enter it in the appropriate section. The signed
and dated form should be returned throyh adminiatrative channels to the File Room, %e of Personnel, Room 5E-13
Headguarters, whether information is added or not. ——

Addmonallf, @ qualifications update may take place at any time there is information to be added or changed simply

by completing and returning an update Jorm on your inttiative,
SECTiON . S1OGRAPHIC AMD POSITION DATA
ENP. SER. KO. NAME (Lsat-Firat-Middle) DATE OF BIRTH 8p GRADE
059198 Kent, William M, - 05/09/29 D GS-1
SECTION 11 EDUCATI OB
HIGH SCHOOL
LAST HIGH SCHOOL AYTENDED ADDRESS (City,State Country) YEARS ATTENDED (From-To)| GRADUATE
Dv:s D %o
COLLEGE OR UNMIVERSITY STUDY
NAME AND LOCATION OF COLLEGE OGN UNIVERSSITY SubJect YEARS ATTENDED | DEGREE YEAR NO. SEM/QTA.
“asON winow FROM--T0-+ IRECEIVED]| RECEIVED| HRS . (Specify)

JF A GRADUAYE DEGREE MAS BEEM MOTED ABOVE WHICH RE

QUIRED SUBMISSION OF A WRITTEM THESIS, IMOICATE THE TITLE OF YHE
THESIS AND BRIEFLY DESCRIBE ITS CONTENT.

TRADE, COIMMERCIAL AMD SPECIALIZED SCHOOLS

MAME AND ADORESS OF SCHOOL STUOY OR SPECIALIZATION FROM T0 NO. OF MONTHS
OTHER RON-AGERCY EDUCATION OR TRAINING WOT {NDiCATED ABOYE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM 10 NO. OF MONTHS
.
2.
SECTION 111 MARITAL STATUS
V. PRESENT STATUS (Single,Mnrrlnd,WjHo-ed.Separated.Dx'vorced.Annu”ed_kemarrirrl) SPECIFY:
2. RAME OF SPOUSE (Lerst) (First) (Middle) (Maiden)
3. DATE OF BIRTH 4. PLACE OF BIRTH (City.Stete Country)
§. CCCUPATION 6. PRESENT EMPLOYER
7. CITIi2ZENSHIP B. FORMER CITIZENSHIP(S) COUNTRY(1ES) 5. DATE U.S. CITIZENSHIP ACQUIRED
SECTION IV DEPENDENT CH{LDREN AND DEPENDENTS OTMER THAN SPOUSE

NAME RELATIONSHIP OATE AND PLACE OF BIRTH CITiZENSHIP PERMANENT ADDRESS

DELETE
ADD
[ griere

;. *°® Beatrice Kent |Mother 30 Apr. 1901-Italy UsS, Same as employee

2.




SECRET

(When Pilled In)
GEDGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL

SECTION ¥

NAME OF REGION
Ok COUNTRY

TYPE QF SPECIALIZED
KNOWLEDGE

OATES OF TRAVEY

DATE & PLACE

KNOWLEDGE ACQUIRED BY--CHECK {X)

OR RESIDENCE

oF

LE S R
paNcr

sSTuoY

Gty

TRAVIL

sTUDY

woRK
ASSt G-
MENT

Jan 1

-
32N

4

2 it L
SECTION Vi TYPING ARD STEMOGRAFNIC SKILLS
V. TYPING (WFW)[Z. SHORTHAND(WPN)| 3. INDICATE SHORTHAND SVSTEW USED-  EwEck (37 APPROPRIATE ITEW.
[Jorece O srecowniting [ srenorire
SECTION Vi1

SPECIAL QUALIFICATIONS
PROVIOE INFORMATION ON MOBBIES. SPORTS, LICENSES, PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED,

OTHER
SPECIFY:

SECTIOR Vi RILITARY SERviCE
CURRENT DRAFY STATUS
1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. KEW CLASSIFICATION

7 ves Jwe

3. LOCAL SELECYIVE SERVICE SBOARD NUKBER AND ADDRESS

4. IF DEFERRED. GIVE REASOM

MILITARY RESERVE, NATIONAL GUARD STATUS

] amwy
3 wavy

DATZ OF APPOINTYMENT IN CURRENY RANK

CHECK RESERYE DR CUARD ORGANG-

Ej MATIONAL GUARD
ZATION TO WHICH YOU BELONG

[ aim wavionar cuamo

[0 warine conrs

[[] coast cuanp
[ am romce

1. CURREMT RANK, GRADE OR RATE]2. 3. EXPIRATION DATE OF CURRENT OBLIGA T 40N

4. CMECK CURRENT RESEAVE CATEGORY [7] meaov RESOAVE [ ] STancev( actiw)
5. MILITARY MOBILIZATION ASS|GNMENT 3.

[[] stwoev(inactivg [lmeveen 7] oscuman
WESERVE UNIT YO WHICH ASSIGNED ON ATTACHED

MILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or as Civilian)
KAME AND ADDRESS OF SCHODOL DATE COMPLETED

STUDY OR SPECIALIZATION

RESLICENT

AGENCY-2POMSCRED

SECTION iX

NAME AND CHAPTER

PROFESSIONAL SOCIETIES AND OTMER ORGANIZATIONS

ADDRESS (Number.Streer Chty State,.Country)

DATE OF MEMSERSHIP

FROM

/767
/9¢ 9

e

HeRADOA) | l//i

7]

\HeERnipon) eom'ﬂ"/ Cyéoé’
2 feendonCimzens Assw,

FRESENT

L

FRES AT

3.
SECTiON X

DATE

ral
IOJM m‘?L

A)

SIGNATURE OF [EMPLQYEE
\,k)} w11 Ne S




SECRET

(When Filled In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your qualifications are a matter of computer record, they must be periodical!y‘ updated. This is done auto-
matically for much information, however, some must be obtained directly from you. This form is for that purpose.
Section I must be completed in all cases. You need provide other information only if there have been changes since
you submitted your Form 444j, “Qualifications Supplement to the Personal History Statement,” or a previous update form.
11 you are in doubt whether information kas deen previously submitted, enter it in the (3; opriate section, ﬂ&%ﬂ%
and dat hould be returned through administrative channels to the File Room, ce of Personnel, Room 5E-
quarters, whether information is added or not.

Additionally, a qualifications update may take place at any time there is information to be added or changed simply
by completrng and reiurning an update form on your init(agtve.

SECTION | BIOGRAPHIC D POSITION DATA
EMP, SER. WO, NAME (Lost-First-Middle) DATE OF BIRTH

059198 Kent, William 05/09/29 14
SECTION |} EOUCAT i ON
HiGH SCHOOL
LAST MiGH SCHOOL ATYENDED ADDRESS (City,State,Country) YEARS ATTENDEC (From-T0)] GRADUATE
! Dvu D T
COLLEGE OR UNIVERS|TY STUDY

SUBJECT
MAME AMD LOCATION OF COLLEGE OR UNIVERSITY e YIARS ATTENDED DEGREE YEAR NG, SEM/QTR.

wasoR MiNow FROM--T70-- INECCIVED | RECEIVED| HRS ., (Specify)

2.

'F A GRADUATE DEGREE HAS BEEN NOTEC ABOVE WHICH REQUIRED SUBMISSIOM OF A WRITTEN THESIS. INDICATE THE TITLE OF THE
THESIS ANG BRIEFLY OESCRIEE .YS CONTENT.

TRADE, COMMERCI M AND SPECIALIZED SCHOOLS
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION

NO. OF MONTHS

OTHER NOW-AGENCY EDUCATION OR TRAINING MOT 101 CATED ABOVE
NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM

NO. OF MONTHS

2.

SECTION 111 MARITAL STATYUS
1. PRESENT STATUS (Single . Warried Widosed Separated Divorced Anrulled Remarried) SPECIFY:
2. NAME OF SPOUSE (Last) (First) (Middte)

(Maiden)

3. DATE OF BIRTH 4. PLACE OF BIRTH (City, State Country)

€. OCCUPATIGN &. PRESENT EMPLOYER

7. CITIZENSHIP 8. FORMER CITIZENSHIP{S) COUNTRY{IES) 9. DATE U.S. CITIZENSHIP ACQUIRED

SECTION 1V OEPEMDENY CHILDREN AND DEPENDENTS OTHER THAX SPOUSE

., RAME RELATIONSHIP DATE AND PLACE OF BIRTH CITIZENSHIP PERMANENT ADDRESS
W 200 Z2RTRICe RENT | pioTHER. | APRIC3C, 19¢7 U< Joh S0 WO, Srroite PRIVE

” o D, -

0] oeere MEN2A (TR Kesmon, V4, - AP7 319
D ADD
2.
[J orreve




ECRET

(When Filled In)
GEDGRAPHIC AREA XROWLEDGE AND FOREIGN TRAVEL

1ON TYPE OF SPECIALIZED DATE ; B PLACE KMONEEDGE ACOUINED Y tEMECK D)
A M PE i wORK
RESI -
KNCWLEDGE or Wf.tm? ° s&uov M eaven | stusy [assrone
HENT
.
13
Fen 2l M 32
TYPING AND ¢
(2. SHORTHAND(WPM){ 3. INDICATE SHORTHAND SYSYEM USED--CNECK (X) APPROPRIATE ITEM.
OTHER
[Jeress [7] sreeowmiving ] stenoryee SPECIFY:
SPECIAL QUALIFICATIONS
ATION ON WOBBIES, SPORTS, LICENSES. PUBLISHED MATERIALS DR DEVICES WHICH YOU MAY HAVE (NVENTED,
MILITARY SENVICE
CURRENT DRAFT $i&TUS
LECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION
] ves Ciwe
YIVE SERVICE BOAND KUMBER AND ADDRESS 4. {F DEFERRED, GIVE REASON
NILITARY RESERVE, NATIONAL QUARD STATUS
vfc:.vgg‘::t.::?m' 3 anmy [ wamine conrs [ coast Guano [T ®ATIONAL GuaD
1 navy 3 am romce O Ars waTiOMAL GUARD
K, GRADE OR RATE[2. OATE OF APPOINTMENMT M CURREXT RANK 3. EXPIRATION DATE OF CURRENT ONLIGA 7ION
NY RESERVE CATEGORY [[] meaoy mesemve | ] STaNDBY( active) [] sTwoeY(inactivg et [:] DISCHARGED
BILIZATION ASS(GNMENT 4. RESERVE UNIT TO WHICH ASSI1GMED OR ATTACHED
KILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or se Civilian)
E AWD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | DATE COMPLEYED Vi 7

REPIOERT

AGENCY.SPONSCEED

PROFESSIONAL SOCIETIES AND OTHER ORGAMIZATIONS

DATE OF MEMBRERSHIP

AND CHAPTER ADDRESS (Number . Street City,State,Cauntry)
FAOM o

REMAFXS

1973 \b | on Cf\ Ol

SECRET




T SECRET \! s

(#When Filfed In)

QUALIFICATIONS UPDATE

READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS

Now that your gualifications are a matter of computer record, they must be pericdicall updated. Tlis i3 done auto-

matically for much information, however, some must be obtained directly from you. This form is for that purpose.

Section 1 must be completed in all cases. You need provide other information only if there have been changes since

you submitted your Form 444§, “Qualifications Supplement to the Personal History Statement,” or o previous update form.

17 you are in doudt whether information has been z't eviously submitted, enter it in the a &:‘opriate section. The signed
ra

and dated form should be returned through admin tive channels to the File Room, ¢ 0f Personnel, Room 5E-13
Headguarters, whether information is added or not.

Additionglly, a gqualifications update may take place at any time there is information to be added or changed simply
by complet and returning an update form on your initictive,

SECTION | S10GRAPHIC MID POSITION DATA
EMP. SER. NO. INAME (Lest-Firat-Middle) DATE OF BIRTH sb GRADE
059198 f Kent, William 05/09/29 D GS-1
SECTiON 11 EDUCAT I ON
HIGH SCHOOL
LAST MiIGH SCHOOL ATTENDED ADDRESS (Clry.antv,Counlry) YEARS ATTENDED (From-Ta) GRADUATE
[Jres D no

COLLEGE OR UNIVERSITY STUDY

SUBJECT
NAME AND LOCATION CF COLLECE DR UNIVENSITY hd YEARS ATYENOED | DEGREE YEAR [NC. SEM/QTR.
wAJon wimow FROM--TO-- |RECEIVED | RECEIVED| MAS. (Specify)

2.

1F A GRADUATE DEGREE HAS BEEM NOTED ABOYE WH

1CH NEQUIRED SUBMISSION OF A WRITTEN THESIS,
THESIS AND BRIEFLY DESCRIBE §75 CONTENT.

IRDICATE THE TITLE OF THE

TRADE, COMMERCI AL AND SPECIAL2ED SCHOOLS

STUDY OR SPECFIALIZATION FROM T HO. OF MONTHS

NAME AND ADDRESS QF SCHOOL

OTHER MOM- AGENCY EDUCATION OR TRAIKING NOT INDICATED ABOVE

NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION FROM To NG. OF MONTHS
1.
2.
JSECTION 111 MARITAL STATUS
1. PRESENT 5TATUS (Sinn‘!e.Mnrried.""é(’cwed,Separntcd.Divorced.Annu”ed Remarcied) SPECIFY:
2. NAME OF SPOUSE (Last) (First) (Middle) (Maiden)
3. DATE OF BIATH 4. PLACE OF BIRTH (City.State.Country)
§. OCCUPATION 6. PRESENT EMPLOYER
7. CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRY(IES) 9. OATE U.S. CITIZENSHIP ACQUIRED
SECTION IV DEPENDEMT CHILOREN AXD DEPENDENTS OTHER THAN SPOUSE
NAME RELATIONSHIP! DATE AND PLACE OF BIRTH c.rtzsnsmpl PERMANENT ADORESS
. KT #oo BeATRice KenNr| motTHerd |30 prPRIC A0, e YU ST Moy HoRe DRag
[ oerere monzA, Ty U=, Kestom, ¥a .
Z [ ADD
2.
D DELETE J




SECRET

(When Pilled In)

1. QATE OF REQUEST

REQUEST FOR MEDICAL EVALUATION 19 Dune 1978

2. NAME (Las, Krxt, Middle) 3. POBITION TITLE 4. GRADE

o KENT, Hilliam M, c/
8. OFFICE. DIVISION, BRANC M
DDRJWN/3

7. PURPOSE OF EVALUATION

[ woossrov

[:j PRE-EMPLOYMENT D OVERSEAS ASBIGNMENT

¥
[] =nrmance on outy

STATION

E TOY STANDBY TOY OR FCs

TYPE OF COVER
D SPRECIAL TRAINING

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEFENDENTS REPORTS OF MEDICAL
D Anuas HISTORY ATTACHED

[: RETURN TO DUTY Ej RETURN FROM OVERSEAS

ETA
D FITNLES FOR DUTY

BTATION

{:j MEDICAL RETIREMENT NO. OF OEP.'8

8. OVERSEAS PLANNING EVALUATION {Ons bock must be chacked) 2. REQUESTING OFFICER

SIGNATURE
[ ves
Judy Kassler
B NGO ROOM NO. & BUILDING

S U

e aun————
10, COMMENTS

t1, REPORY OF EVALUATION

Qualified for tdy standby untilFeb. 1972,
SIGNATURE FOR CHIEF OF MEDICAL STAFF
11 Spptd 1970 Don Farley PRO/OMS

e 259 EoRioNaCve SECRET
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=

- L] .
w et i
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: SECRET L
(When Fitled in) -

REQUEST FOR MEDICAL EVALUATION

t. BATE OF REQUEST

25 April 1975

2. NAME {Luaxt, Furar, M{th-)

Kent,

William M. 5

3. POSITION TITLE 4. GRADE

Ops Officer Gi~14

£ OFFICE, DIVISION, BRANCH

DBO/MOCOG

5. EMPLOYEER'S EXT.

9464

7. PURPOSE OF EVALUATION

[::] PRE.EMPLOYMENT
-

E;g ENTRANCE ON DUTY

E@ TDY STANDBY

[j SPECIAL TRAINING

D ANNUAL

RETURN TC DUTY

i
! | FITNESS FOR DUTY
o

MEDICAL RETIREMENT

[:] HDQS/TDY

[:] OVERSEAS ASSIGNMENT

ETD

STATION

TOY OR FCH

TYPE OF COVER

NO. OF DEPENDENTS TO ACCOMPANY

NO. OF DEPENDENTS' REPORTS OF MEDICAL
HISTORY ATTACHED

E } RETURN FROM OVERSEAS

ETA

STATION

NO. OF DEP.’S

9. REQUESTING OFFICER

T
f | YES
f’ IND

LsiGn, CGRE ; i
H by AHl)

OO ND. & BuILDING PENT
!

06317 Ben L7431

_Eathy Nill, 5A/Trag

TITREPGRT OF EVALUATION

Ovalified for TDY Staadby until 1 November 1976.

G COMMENTS

DATE

28 May 1975

PRl aTURE FOR CHIEF U3 MEL AL U7AYE

William ®, Golder, OMS/pro

| ap——— |

“erprT e ra




SECRET

N

CONFIDENTIAL

INTERNAL USE ONLY

i

/ o
7 . /i .,.‘/'.

D UNCLASSIFI

1- HEQUEST DATE /DA-MG-YR) 2. APPLICANT - HAS APPLICANT PREVIGUSLY 8
-
REQUEST FOR MEDICAL EVALUATION seenavoms  [x] ves [
ISCREENED AREAS WILL RE COMPLETED BY OMS; 28 O DEPENDENT(SI | «  |EmPLOYEE
3. NAME (Lasr, Firrt, Middiei I4 SOC AL BECURITV NO 8. DOB /DA-MO. YR} 7. 88X
Lont 1111 2409 08 29 M
8. GAADE . AFFILIATION €D 10, DiﬂicTOﬂAfE/Q‘ﬂCEﬁm\(ISION—l—TL_WPT‘EXf 12. POSITION TiTLE
S=15 1DO/CMS/10C 4103 Deputy Chief, NOC Br
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OF RETURN WITH EMPLC FEE ONLY 1F 218 CHECKED “DEPENDENTIS)” '9v9u25ﬁ3gl
13 OEPENDENT NAME (1. F-H/ 4. 80CSEC NG, % N {16. 00B /08y (17, SEX[1B, RELATIONSHIF Y OMS y
335 .
; o
R X & : ’.. - ./f
£
] P v /
20. REQUESTED ACTION fmorr thert one grtion is acceprable}
AFPLICANT: i S ene.ewrLovMenT oo
STATIDN EYO/ETA /DI04 M YK} :g‘_g;ggsmms 10
/S PCS
TYPECOVER POSIYION 3
ASSIGNMENTS. X (esTov ) s . /J
0/S RETURNEE FITNESS FOR DUTY OTHER f1pecify) ;
X __10is TDY STANDBY RETURN TO DUTY _ -
0/S PLANNING SPECIAL TRAINING
SEPARATION: AETIREMENT MDR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL N MPT/PHE
1. COMMENTS
22 BEQUESTING MRECTORATE/OFFICE/QIV 23, ROOM/BLOG 24, EXTENSION m WE OF REQUE«TVG‘-&FFICY
QRO /CMS /NQC GG 2709 4103 agg'
FOR OMS USE ONLY o
FOR APPLICANTS COMMENTS 5 /-'
- S
APPROVE PROCESSING FOR EOD
N k]
HOLD PENDING RECEIPT OF ADOITIONAL MEDICAL - R
INFORMATION {form letter attached) :
REQUEST PRE-EMP. MEDICAL EVALUATION
OTHER {see comments) DATE OMS SIGNATURE
FOR OTHER ACTIONS COMMENTS y
REQUESTED ACTION QuAaL gﬁ:? DEFER DISQUAL ; e' L}x
Ui
.
% [
TDHY Stdby XX Expires 1 November 1978, oy ’
ﬂ{v ,
7 January 1977 L
William T. Golder, OMS/PEO
oMs ASSIGNABH:H'V [ele]ald EXAMINATION FACILITY S
472 /ﬁ DATE OMS SIGNATURE
- — it |




.

SECRET

CONFIDEN. 1AL

INTERNAL USE ONLY

D UNCLASSIFIED

-REUUEST DATE (DA-MO YR!

4. APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

REQUEST FOR MEDICAL EVALUATION 4 seevavoms [ Jves  []wo
¢
{SCREENED AREAS WiLL BE COMPLETED BY UMS) A : DEPENDENTIS) | [empLovee
I NAME [Lust, Farvr, Middte) 4. SOCIAL SECURITY NO. 5 518, DOB (DAMO YR} 7. 8EX
i - ; Y :
~ IR A N
8. GRADE 2. AFFILIATION CO 10, DIRECTORATE/CFFICE/DIVISION 11 EMPEXT, .3 ITLER 5 , ’
b L.{ .} ! ' -
COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETUAN WITH EMPLOYEE ONLY IF 2 1S CHECKED “DEPENDENTIS)” B N en
1. DEPENDENT NAME /1.-M) M. SOCSECNO. N 7 12. SEX{18. RELATIONSHIP BY OMS (yes- 10}
pa-
20, REQUESTED ACTION {more than vrie acrion is aceeprable)
APPLICANT: PRE EMPLOYMENT
SYATION ETLVETA (DA SO YR, NO. OF UEISNDE:Y? YO
o5 PCS ALCOMPANY Ot RETUAN
TVFE COVER. POSITION
ASSIGNMENTS: osTOY
i /S RETURNEE FITNESS FOR DUTY OTHER figpecifs)
/S TDY STANDBY RETURN 70 DUTY
O/5 PLANNING SPECIAL TRAINING
SEPARATION: AETIREMENT MDR/CIARDS MDR/CSC
ROUTINE "I REGULAR ANNUAL EXECUTIVE ANNUAL L] MPT/PHE
21, COMMENTS

22 AEAUEETING DIRECYORATE/ OFFICE/ DIV

23 AOOMISLDG

24, EXTENSION

5. SIGNATURE OF REQUESTING OFFICER

FOR OMS USE ONLY

FOR APPLICANTS COMMENTS
APPROVE PROCESSING FOR E0D
HOLOD PENDING RECEIPT OF ADDITIONAL MEDICAL
INFORMATION {form letter atta hed)
REQUEST PRE-EMP, MEDICAL EVALUATION
OQTHER (see commenss) DATE OMS SIGNATURE
FOR OTHER ACTIONS COMMENTS
" COND
REQUESTED ACTION QuAL QUAL UEFER BisQuAL
BIANNUAI XX Next Bi-annual due 1 November 19790.
) ‘
i | 12 January 1978
i * James J. Graham, OMS/PEO
;
OMS ASBIGNABILITY ¢! ( EXANMINATIC LIty
; \5 } L iDAIE OMS SIGNATURE
£ — [ — ———




L

-——o,

D SECRET

D CONFIDENTIAL

EE] PRV

{ X | INTERNA

D UNCLASSIFIED -

L USE ONLY

EVALUATION

REQUEST FOR PCS OVERSEAS

OMS DATE

1 REQUEST DATE [DAMO.YR) {2

APPLICANT - HAS APPLICANT PREVIOUSLY BEEN

seevayoms [ Jves [ ]wo

& “fay 78 DEPENDENT(S} | | EMPLOYEE
3. NAME [Last, Firee, Middiej 4. SOCIAL SECORITY NO, . ,;:La A .I 6. DOB (DA-MO-YR; 7.8Ex
TR :
; | Reulr B ay 28 M
18, DIRECTORATE/OFFICE/QIVISION — 12. POSITION THTLE L
2D/ OEDLHOC Operations Officer

1 QEPENGENT NAME /L-F- M}

" SQC SEC 8O

20. REQUESTED ACTION [more than onv action 15 acceprable)

COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLOYEE ONLY IF 2 IS CHECKED “DEPENDENT(S!"

18. DEPENDENT
PREVIOUSLY SEEN

15, 0oB (owY)

17, SEX{18. RELATIONSHIP BY OMS fyes - np}

e

T,

Kent is rotiring effrective 32

June 1978,

APPLICANT: PRE-EMPLOYMENT l
STATION EYD/ETA [DAMLYR; NO. OF DEPENDENTS TO
/S PCS ACCOMPANY OR RETURN
TYPE COVER POBITION
ASSIGNMENTS: o5 TDY
/S RETURNEE FITNESS FOR DUTY OVRER fipecify)
O/STLY STANLBY RETUAN 10 DUTY
0/5 PLANNING SPECIAL TRAINING
SEPARATION: ¥ w | RETIREMENT WOR/CIARDS MDR/CSC
ROUTINE REGULAR ANNUAL EXECUTIVE ANNUAL : MPT/PHE
25 COMMENTS

[0 Yo

72 AEQUESTING CIRECTORATE/QF FICE/DHV

23 A0OMIBLOG

24. EXTENSION

- -

25 8iGNATURE OF REQUESTING OFFICER

b .
- T

3
Y

&

i

L &4
L

Fal W
3. R gy

27. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION

RETIREHMINTY

v
PR 2N

Retiree exam

15 June 1%

Losnleced.

Jawgs JJ. Grahas  SE0OME




DECLARATION OF APPOINTEE

‘this form is to be completed be?ore entrance on duty. Answer all questions, Any false .tatement_iti' ghi
declaration will be grounds for cencellation of application or dismissal after appointment, Impersonation is &
criminal offense and will be prosecuted accordingly.

1. PRESINT ADORESS (stroet and number, city and Stale)
[}

1625 1R StuebNig Lo yeine dou DC.

L (A) DATE OF NATH (R PLACE OF MIRTH (city or town and Stete or cauntey) \

Mulow | el
lwihmdmmm wnmr‘b“u“wﬂ

Poul Keut \N¢ mt*\)&%& s;xhl\:k\iw.

() POSITION (1) TEMPORARY OR NOT =
DEFPARTSENT OR AGINCY N WHICH Sy RED
3 EMPLOYED [Cleoock ane)

POSY OFFICY ADDRESS
laend (Give stroet number, if any)

vmw“wm"m.’. 18, SPACE FOR muu:nwwmmmnnnumom
, IR PROPER COLYMN m-mmmwummmmmmmmv

5. AR YOU A OYTYIEM OF OB mmmmmmmmﬂm_

4 Am AD oR OF ARY Y s , OR
o YOU AN OPPYCIAL, m ATE, TERNSTORY, COUNTY,
ummt”l’w’.&.%hh 1.

7.nmummnmmmmmsum
COLLIMIXA GOYERNMENT LUNDER ANY BITIRFMENT ACT O
FOR MILITARY OR RAYAL SERVICED.

e %t et e e

tmmmAmmmmwmmmnm :
BEEN NSCHARGED, OR :c&c;’n TO RESIGH. FOR MISCORDUCT OR UNSATIS. e e vt s

Uyour araweris**Yas'’, ix‘va in iten 10 the name and sddress
o&mplqzﬂ. date and reason in sech case.

TRAFFIC VIGLATIONS FOR e e
COLLATERAL OF 25 OR
APPOINTHENT? ..,
", list all auch cases under Item 10.
The date; (D) the nature of the og';nso
gme and Iocation of the court; () the

any, or other disposition aof the case.
Angerprints will ba taken.

INSTRUCTIONS TO APPOINTING OFFICER

The wppointing officer before whom the foregoing certificate is mmde shall (D) Age. —If definite nge limita have been estabhished for the position, it should
determine to hin awn savisfaction that this cintment would be in oonformance be determined that applicant is not cutside the age tunge for appointment,
with the Civil Sctvicg Act, appli i gcrvicc Rules and Reguletions wad Until such dererminmtion is made, the appointment may not be consummated,
acts of Congress pertyining ¢ ment, ] . (3) Citixanahip.~The appointi

This form should be checked for bolding of office, peasion, suitability in con- citizenship provisions of (1) the Cj
?:ucﬁon with any record of recent dischurge or srrest, aod particularly for the Form 61 constitutes an affduvi

(1) Identity of appointes.-—It is the duty of the sppointing officer ta

uind mguingt ilg:enonaﬂaa aud to determine beyond reasonable doubt that the ’
dppointee i3 the esume person whose appointment way suthorized, The of Family.—Section 9 of the Civil Bervice Act provides that
appaintee’s signeture and handwriting aze ta be compared with the application are giready twg or more membery of a family i
aod/or other pertinent papers. 1f the appointee qualified in a written exami- 3 permuneat appomtment in the competitive
2ation, the signature on this form should be compared with the sigoa uch femily is eligible for probational or perman.

i i was signedt in the eramination room. His physical  the competitive service, The appointments of peragns an
ecked against tbe. medical certificate. ‘The aonoin Qroleoraco con oo




8. Authorized instructions which you receive from CIA in briefing,
training, or in any other way are a part of this memorandum of agreement
and ere incorporated herein to the extent that such instructions are not
inconsistent with the terms hereof.

9. You are not apsured upon the completion of your period of duty
vith the Foreign Service of any status with the Forelgn Service based on
your aervices performed with that organization at the request of CIA.

You will be required to keep forever secret this agreement and
all other information which you may obtain by ressam hereof, unless you
are releaced in writing by CIA from this obligation. Violation of such
secrecy mey subject you t0 criminal Prosecution under the esplonage law,
dated 25 June 1948, as amended, and other applicable laws and regulations.
The termination of your suployment with CIA will not release you from the
cbligatioms of any security ocath you may be required to take.

CENTRAL INTELLIGENCE AGENCY

T |
Perscnnel Office

ACCEPTED: Date: _«Q;;Q\ o m\\f»f(

\kS . Q.Q.:OJW\ m \‘(b.r Date: MSLQI%‘LSLYK__._. |

APFRQER; STEWART

7
DIRECTOR OF FERSONNEL, . - bater 22 % P
w Fry //2% (e’ - V /

-

‘

v’




wit designation, will normally be at the direction of the

Such travel w = shed in conformance with
applicable regulations of the except when you are
directed for operational resstms to perform travel in accordance with
CIA regulations.

L. You are entitled by this égreement to the payment
differential ang allowances, based upon your CIA or
salary rate, whichever ie f your salary, poat differ-
ential and allowances by th will be full compensation
for your services when the total amount ie equal to or greater than that
Payable by CIA. Otherwise, the balance will be paid directly to you by
CIA in a manner designeted by you in writing and a
schedule of allowances appliceble to your grade
and post of duty are subjlect to unilateral ad jus cvernment.

5. Your status as e CIA employce wi “=*1 force and
effect during your peried of duty with the
continue to be entitled to al
status.

&. A1l annual and sick leave which will
credit at the time of integraticn into th will be
held by CIA pending y £ the to CIA.
While aesigned to the you v annual
leavs, sick leave, statutory leave, and leave without pay in ac-
cordance with the regulations of that oreasn zation. Upon completion
of your integration in the rour accrued leave will
normally be transferred ¢ your credit with CIA. If security con-
ditions require that you be given g lump-sum payment for accrued
ennual leave, you will be required to pay the gross amount of any

such lump-sum payment to the CIA at the time ent o

including any withholding tax deducted by the

b. Upon your integration in the you wili
continue to be covered by the provis vil Service
Retjrement Act, as amended, and you will be subject to payroll
deducticns for retirement purposes (now six Percent).

6. IF the CIA slders it undesirable for you to continue the use
of yo cover, your services will be utilized whenever
possib € other. appropriate capacity as degignategd by CIA, unless

the circumstances are 8Such a8 to warrsnt your termination for cause,

7. Consistent with your cover activity, you will continue to be
responsible for compliance with CIA rules and regulations.




Mr, Willism
Washington, D. C.

Dear _ Mr, Kent




evidence:

Part IT1.—DETERMINATICN OF COMPETITIVE STATUS.
quired by inatructions in FPM Chapter S2.) Employ

(Complete for noncompetitive
ce hag a competitive status.

hires based on competitive status as
This determination is based upon the follov

NAME OF AGENCY

SIGNATURE AND OFFICIAL TITLE

PART IV— DETERMINATICK OF CREDITABLE SERYICE AND SERVICE COMPUTATION DATE FOR LEAVE PURPOSES

TUTAL SERVICE
(Item I}

NOMCREDITABLE
SERVICE

(Itam 1)

CREDITABLE
SERVICE

(Laare Purposss)

ENTRANCE ON
DUTY DATE

(Prosant Adency)

LESS CREDITABLE
. SERYKE

(Leave Purposes)

©

S

G
2oyl

Y

Days

. 3
AR\
N .

=
X

leave purposes.)

PART V.—~DETERMINATION OF CREDITABLE SAVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORGE PURPOSES. (Complete on
those cases when the amount of creditable service for reduation in force purposes differs from the amount creditab.

TOTAL SERVICE

(Item 12)

HONCREDITABLE
SERVICE

(Item 16)

CREDITABLE
SERVICE

{RIF Purposes)

ENTRANCE ON
DUTY DATE

(Prasent Adency)

LESS CREDITABLE
SERVICE

{RIF Purposes)

Years

Months

Days

* Enter us the “Service Computation Date” on the employee's *‘Bervice Record Card,” 8SF7

REMARKS :

Q. 5. GOVESRNENT PAINTING SFFICL

1 BEAR0~3




S T
e ~  STATEMENT OF PRIOR FEDERAL (/AN AND MILITARY SERVICE
#PM GHAPTERS L3, R3, AND §2 AND DETERMINATION OF LOMPETITIVE STATUS
IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention

credits for reduction in force, and (2) in recording agency determination of competitive status. The employee
ahould complete Part I and the Personnel Office should complete Parts 11 through V.

PART {L—THIS COLUMN IS
PART | —EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE

1. NAME (Laat, firat, middls initialy 2. DATE OF BIRTH 3. RETENTION GROUP

Kews, Whissam 7. Gy 929

19, A.cscsTaTus [ ves [ Jwo

3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD | B JEEE OF FRESENT
PRIOR 0 YOUR PREENT APPOINTMENT (Do not inalisde militasy service.) ;

FROM—~ O~ TYPE OF 11. SERVICE

NAME AND LOCATION OF AGENCY APPOINTMENT
MONTH tF KNOWN YEAR MONTH

CENIRAL IniE L et bensce Rommey| 1952 | au

1) V‘#.

& LIST PERIODS OF ACTIVE SERVICE IN Ay B IF YOU HAD NQ ACTIVE

MILITARY SERVICE, WRITE
'Y

FROM— To
. DISCHARGE ¢ p s
YiAR | MONTH | oav | vear | wowti | pay | (Hon. or dishou.?) L‘} 7o
b

d

s

U.S. ARMmy V3961 O | & \rav8| MM 10 | SoaonsEce /

B. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12 TOTAL SERV!CE
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE. DURING ANY ONE CALENDAR YEAR? [ ves I no [ N "7 ¢[
¥ 8 “YER." LIST FOLLOWING INFORMATION. 13, NONCREDITABLE SERVICE
(Leave pusposes only):

TYVL W XNOWN RO~ YO~ TOTAL
(LWOP, Furl, Susp, AWOL, Mes Msr) HONTH MONTH MONTHS

14. NONCREDITABLE SERVICE
(RIF purposes only);

& DURING THE FEDERAL SERVICE LISTED IN ITEN 3, DID YOU ACGUIRE A PERMAMENT COMPETITIVE CIVIL SERVICE STATUS?
{Jves Wvo 15. REEMPLOYMENT £IGHTS

It anewsr is “*Yee,”* in what were you foyed at the time stavus was acquiref?) D YES [:) ~
16, RETENTION RIGHTS
. ARE YOU: [Jyes [Jwo
A Tz wire oF A psamio vereas? [ ] vis [X] wo §7. EXPIRATION DATE OF RETEN-
B THE MOTHER OF A DECEASID OR DISARLED viTRRANY [ ] ves  [X] wo TioN RIGHTS
€. THE UNREMARNIED Winow Of A vETERAMT [ ] S wo
8 TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER QATHS.
I awear (or affirm) that the above statements are true to the best of my knowledzq and belief.

\)/,’, N PR
. . LV ( ( \
A s i wlu}:\w \n. rl/s’.«mx

(DATE} (SIGNATURE)

Subnctibedandlwomtobefotemeonthiafﬁdayof.@ct_mg_n WM/ @“ @ N

ONTH) €Yy (STATE)

4
SEAL oz 5. L pm
& v ’ o
[~

NOTE: If cath is taken before a Notary Public, the date of expiration of his Commission ghould be shown.

INSTRUCTIONS:  File this form an the permanent side of the employee’s officiol personne! folder § diately before or after the persannel
action involved,

(OVER) 16064602
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Aoy S LAL ol e ATYONS TO - .
THE WECRXTARY W TTATE ) s
WAL X, B L T

DEFARTMENT OF STATE
AR NGTON

-~

Februsry 19, 1959

Deear Shaft
T would like to teke this opportunity to thank you

(mr_t.hnjgujmdlm_hqln of the vfficers cof your agency

Specific mention should be mads of Messrs. Jaocob
Esterline, Willism Pstterson, snd WMllise Xent, whose
witiring efforts were in po emall way rupond{:h for
the ssfely of ths U.S. delegation.

As sluage, it has bsen 2 plessure to work with you
and members of your agency, md we look forward to doing
80 agein in the future.

Sincerely yours,

o/
-

,/j Y %

E. Toalin Bsiley
Direscior
Office of Security

Colonel Sheffield BEdwards
Dirsctor of Security
Cantral Intelligence Agancy
¥aghington, D.C.




CONFIDENTIAL

(When Filted In)

s. VOLUNTARY ENTRIES

Experience in the handling of employes emergencies has shown thot the absence of certain personal data often delays and compli-
cates the settlement of estate and finoncial motters. The information requested in this section may prove very useful to your family
or atforney in the event of your discbility or death and will be disclosed anly when circumstances warrant.

INDICATE NAME AND ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS AND TH AM L -
COUNTS ARE CARRIED, § NAMES IN WHICH THE AC

William M, - Dorothy B, Kent

Citisens National Bank of Herndon, Herndon, Va,
Republic Bank and Trust Cok,, Herndon, Va,
Herndon Savings & Loan, Herndon, Va.

HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? D YES i NG. (1f *Yos” whers is document Jocated?)

HAVE YOU PREPLANNED AN ARRANGED GU‘A’RD]AN5HIF or VOUR‘ CHILDREN IN CASE Of COMMON DISASTER TO B80TH PAR ?
[ ves NO. (If "Yaa® give name{s) and addrees) ENTS

HAVE YOU EXECUTED A POWER OF ATTORNEY? D YES g NQ. (If "Yea®, who posesss the powar of attormney?)
[ .

. ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING TTENS
Notify parents in case of emergency only if unable to contact wife within
reasonsble smount of time,

C)})a/m&e,G}'\qagk_ P Yool (%L\_Q«u\ 'L,(.., 14

SIGNED AT DATE SIGNﬁ

Hee el @6y | e TN oS

CONFIDENTIAL




CONFIDENTIAL %{
(iWhen Filled In)

Complete in duplicate. The data recorded on this formis essential in deermining travel expenses allowable in connection with leave
at government expense, overseas duty, return to residence upon separation, and for providing current residence and dependency infor
mation required in the evant of an employee emergency. Theoriginal of thix formwill be filed in the employee’s official personnel folder

NAME OF EMPLOYEE (Lage} (First) (Middle)| SOCIAL SECURITY NUMBER
Kent
1. RESIDENCE DATA
PLACE OF RESIDENCE WHEN INITIALLY APPOINTED LASTd)PLACE OF RESIDENCE IN CONTINENTAL U.8, Jf appainted
abrca
S——

-
PLACE IN CONTINENTAL U.5. DESIGNATED AS PERMANENT RESI- HOME LEAVE RESIDENCE
DENCE
f—_Herndon, Va, —Same
2, MARITAL STATUS (Chock one)
IasNGLE __[x IMARRIZD E f SEPARATED { lowuncsb { i winowep E IANNULLED

IF MARRIED, PLACE OF MARRIAGE DATE OF MARRIAGE

) & i7

IF DIVORCED, PLACE OF DIVORCE CECREE DATE OF DECREE

IF WIDOWED, PLACE 5PQUSE DIED DATE SPOUSE DIED

iF P!E\HOUSLY-MARNED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TERMINATION, AND DATE(S)

3. MEMBERS OF FAMILY
NAME OF SPOUSE ACDRESS (No., Street, Clty, Zone, State) TELEPMONE NO.
}-Dorothy B, Kent 189 Van Buren St. Herndon, Va. __ |{ |
NAMES OF CHILDREN ADDRESS SEX DATE OF BIRTH
William M., Jr, sane |
Paul B, same )|
Xaren A, Bame ) 4
HAME OF FATHER (Or male guardian) ADDRESS TELEPHONE NO.
NAME OF MOTHER (Or female guard g ACQRES € ’ TrecErnone No.

ot ot o
WHAT MEMBERI(S) OF YUUR FAMILY IF ANY, HAS BEEN YOLD OF YOUR AFFILIATION WITH THE ORGANIZATION 114 CONTACY 15 RE~
QUIRED IN AN EMERGENCY.

4. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

NAME (Mr., Mrs., Mina) {Last-Firar-Middle) /';'ﬁ TM RELATIONSKHIP
hy-Bernadette (NoT o irTinG )

HOME ADDRESS (No., Steeet, City, Zona, State} HOME TELEPHONE NUMBER

L g rasr-feSeot—HPvwien:
BUSINESS ADDRESS {Nc., Street, City, Zone, State) AND NAME OF EMPLOYER, IF APPLICABLE BUSINESS TELEPMONE & EXTENSION

RO 2T

-, ~ A w0 P \ila g HEITIOON
15 THE INDi

. <A . ]
VIOUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION? (If *po* dive name and sdidress of organize~
tion he believes you work lor.) YES x-
Yes
NO X
IS THIS INDIV!DU‘AL AUTHORIZED TO MAKE DECISIONS ON YOUK BEHALF Y (I *No® give name and addrose of peraon, If
uny, who can make such decisions in cese of omorgency.) - YES e =
i
DOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN DESIGNATED AS YOUR EMERGENCY ADOCRESSEE? (If angwer is *No® YES \
explain why in 1tem 8.) S - M
No YL

The persons named in item 3 above may aiso be notified in case of emergency. I such notification is not desirable because o
health or other reasons, please so state in item 6 on the reverse side of this form.

=N

CONTINUED ON REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPORT
B 61 UEE RESyous CONFIDENTIAL “




MEMORANDUM FOR: William M. Kent wn
SUBJECT ¢ Commendation

You were ment”
duties with a1

bution 1s vorthy of special praise.
Thank you personally for this contribution.

c.'
Chier v
Western Hemisphere Division




- 2 -

4. While congideration has been given Mr, Kent with
regard to an Honor and Merit Award, it appears more appro-
priate that he be granted a Quality Step Increase,

W am V. Broe
Chief,
Western Hemisphere Division

APPROVAL RECOMMENDED:

W} -‘%4”& %L
te

Secretary, C8 Panel Section B

CONCUR:

73%,2&7 N ituiis




STANDARD FORM 61 (REVISED AUGUST 194)
-PROMULGATED BY CIVIL SERVICE COMMISSION -
© T FEDERAL PERSONNEL MANUAL

~ APPOINTMENT AFFIDAVITS
IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached x'n{otma tion for appointee

e
) (Department or agency) (‘Butuu o a;;i'inn) {Place of employment)
I, - TN 1, KENT _- ...................... , do solemnly swear (or affirm) that—
A. OATH OF OFFICE
. I will support and defend the Constitution of the United States against all enemies, foreign and
‘domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely

without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the officc on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocatea the overthrow of the Government of the United States by force or violence or other
unconstitutional means or secking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will
éobecome a member of such organization during the period that I am an employee of the Federal
vernment.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

1 am not engaged in any strike against the Government of the United States and that I will not
so engage while an employee of the Government of the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that 1 will not, while a Government employee, become a member of such
an orgenization. : ‘
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the use of influence to procure my appointment. :

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

- The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

Subscribed and sworn before me this __20& ABY OF oo e eeeeem e ,A.D. 19 77,

at.

ity

[seaL]

/S (Title) .

NOTE.—If the oath is taken before a Notary Public the ddfe of expiration of his commission should
be shown. . PEEEANT LR




either training or performance of duty i1s deemed unsatisfactory by CIA,
you will be offered other types of employment 1f available, or your em-
ployment will be terminated.

6. Your appointment is for such time as your services mey be re-
quired and funds are available for the work of CIA. Notice of termination
will be given you by procedure similar to that provided by Civil Service
rules and regulations.

Orficisd authorized to sign 1
appointment.

I accept the above sgreement as a con-
dition of my employment by CIA.

.

Wi Wran, M ¥KaS 2 dowe . 1352

Employee

Form o
. 1-104
June 1948 Z




CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW,
WASHINGTON 25, D. C.

Date 2 Jamury 52

1. Thie is to notify you that the United States Government, as rep-
reasented by the Central Intelligence Agency, has accepted your employment
effective

Positions ADMIi'. CLERK
Base Salary: GS~5 %20,
2. You will be:

a. Entitled to annual and sick leave in accordance with Civil
Service Commiasion rules and regulations, or such other provisions
of law or regulations as may bde established in lieu thereof.

b. Reimbursed for travel expenges in nccordance with CIA Regu-
laticns or Standardized Goverrment Travel Rsgulations, as amended.

¢. If stetioned cutside continental United States, granted euch
ronetary allowances as are prescribed by CIA Regulations.

3. As a condition of your employment by the Central Intelligence
Agency, you are pubject to aesignment to tours of duty at posts outside
the continental United States. Each tinme you are so assigned, unless
otherwige specified in esdvance by CIA, you will be required to remain at
the post to which aseigned for a period of 24 monthe from the date of ar-
rival thereat, unless sooner transferred, reassigned or separated for rea-
sons beyond your control. If you wish to return to the United States for
personal reasons during that period, all travel and traneportation coets
incident 4o such return will be borme by you, with no expense to the
Government.

k. If this employment is for assigmment to an overseas post, it is
understood and agreed that, unlees earlier separated for reasons beyond
your control, you will remain in Govermment service for 12 months after
your errival at your first overssas post, and 1f you viclate thie agree-
ment, any money expended by the Unlted States on account of your travel
and the transportation of your imusdiate family and household goods will
he considered a debt due to the United States.

5. Employment is conditioned upon satisfactory completion of the

training courses prescribed by CIA and satisfactory performance of duty
for a total period of glx months from dete of employment., In the svent




SN """‘«: r”'m\ , ,.m'm\)
SECRET

Security Information

6., 1f You should rceeive any sums required under the terms of this
letter of eppointment from or® through your cover instrumentslity, such sums

~Will be used to offset amounts due and payable by CIA, Sums thus received

through yowr cover instrumentality are acknowledged ard ageeed to be payment
by CIA within the provisions of this letter of appeintment,

7. Your employment under this letter of appointmont is subject to the
availability of tho aprroprictions for the functions of CTA, Upon termination
of your covor enrloyment, you will revert to normil otaff employee status
vpon the ¢ffective date of the teswination of your employrent hereunder,
unlcss for geod arnd suffieicnt causz, such as miscondict or demonctrated
incompetencs, such reversion would bo opposed to the cfficicney and best
intorests of CIi., The termination of this appoirtment will nct reclease you
from tie provisions or anmy sceurity oaths you will te required 4o take,

8. Authorized instmmctioms from CTh reccived ty you in briefing or
training will b deemed 2 part of this lotier of appointment and are incor-
perated hercin to the cxtent that such instructions are not inconsistent with
the torms hercofs ,

9. Any additional provisions or arrangemcnts will be contained in
supplemental docwnents.

CENTRAL INTELLIGENCE AGENCY

Personnel Division, Covert

ACCEPTED:.

’/%4’."// o 5

. Ve
R g - 7yl
N ////5///
/(1;,,'/; #

SECARENT

Security Information




SECRET ‘
: Security Informatien
Central Intelligence Agency -

i L ’,'I’f’;'fiﬁl”/}
L Sl e

Washington, D. C. aﬁ;”fi

1. Pursuant to the authority vested in re by Section 5.2 of the Confi-
dential Funds Regulations, you are hereby appointed an enployee of the
Certral Intelligence hgency in the capacity of a staff agent at a salary of
8 37195.06 grade GS-§

This appointnent will be effective 10 June 1952.

If security considerations permit, agrorriste deductions will be made for
retirenent and withneolding tex purposcs., In any cvent, it shall be your
responsibility to repert income received from CTA hereunder in accordance
vith existing Federal iocorne tax laws and regulations.

2. fThe corditions of your erployrment will te in accordance with estab-
ished CI& procedures for an empicyee of sinmilar rrade and salary provided,
howover, that where neczssary, in the interests of prescrving your cover and
trc sccurity of CTA, ectablished procecdures will not te followed in 2ll details.
However, there will be cubstantial compliance with such procedures. Termina-
tion of this sppointment will be in zccordance with established proccdures,

; 3. Wherc suthorized, you will recsive living-quarters and cost-of-1iving
i allewanecs, travel and transportation expenses and other emoluments of your

: position with CIiA. You will account for such allowarnces, travel, and opera=~
tional expenses in substarntial eonpliance with CIA regulations or tig estabe
1ished policies of your cover facility whichever is dirccted by CIA.

L. For the purpose of your enployment hercunder, you will be required
to accept employrent or adept necsssary cover othsr than with CIA in a manner
directed by CIi. In the evert the circumstanccs of your cover are alterad to
such an cxtont that 0IA desens it undesirable to continuc further use by you
of such cover, it is irtendsd that your services will be continued by CIA in
gsome other appreopriste capacity or pesition.

5. 2. TIf, in thc performance of your cover service, you assume the cus-
tody of or take titl: of record to property of any nature whatscever and
wherever situate, which property hes in fact been purchased with monies of
the U.S. Coverrnant, you hereby rccognize and aclmewledge the cxistence of
a trust relaticnship, either expross or constructive, and you sgree to cxe-
cute whatever documents may be required by Cli to evidence this relationship.

b. Tt is oxpressly understood and agrecd that any and 21l documents
which you may cxecute in the course of cuch cover enployment are subordinate
to this arpreemert and any contradiction in terms which may in any way appear
to amplify, extend or restrict your rights and/or obligations hereunder
shall be resolved by this agrecment which shall always be dominant,

SECRET

Security Information
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' SECRET i, ot
Security Informstion
Dates 6 June 1952

Cantral Intelligence Agency
2430 E Street, N. W.
Waghington, D. C,

CGentlemen:

1. In accordance with the policy of this agency, it is understood and
agreed by me that I shall be required to serve a minimum term of two years from
the date of my arrival at my overseas post of duty, unless terminated by the
Government for its convenience, If the assignment 13 terminated at my request
in less than twenty-four months, the following shall prevaili

(a) If I resign in less than twelve months from the date of
my arrival at my overseas pcst of duty, I shall reimburse CIA for all travel
expenses involved in the trancportation of myself, my immediate family, house~
hold goods, and personal cffects and sutomobile to the foreign station, and
pay all such expenses for return to the United States,

(b) If I resign between the twelfth and twcnty-fourth month
from the date of my arrival at my overseas post of duty, I shall psy all
expenses for the travel and transportation of myself, my immediate family,
household goods, and personal effccts and automobile to the Inited States,

2. Part (a) above shall not apply to employces who have served in a
departmental position with CIA or who have served an overseas tour of duty
with CIA, and in such case part (b) only shall apply, amended to read: A # 4
I desire to terminate or return to the United States prior to the expiration
of twenty-four months from the date of my arrival at my overscas post of duty,
I shall pay all expenses for the travel and transportation of myself, xy
immediate family, household goods, and perconal effocts to the United States®.

Witness:

Zaﬁr-w-b%w

/ ;’ o 6‘ /1’,////// s #2?

SECRET
Security Information




At iy >

PoRu KO, 51.33 R . CONFIDENTIAL =
Roplaces Forw No. 35-2 which STATUS AND EFFICIENCY REPORT
may continue to be used. {SEX _INSTRUCTIONS Ou BRVERRE s1BC}
SECTIONS | THROUGH S WILL BE COMPLETED BY EMPLOYEE. TYPEWRITER WILL BZ LSED IF POSHIALE.

LAST

PRINTED) MIDDLE CAF RATING SALARY LA IS A E LTI

657 81,205 14 June 1952

3. |7 COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORY, LiST TITLE, LOCATION OF SCHOOL. LENGTH OF

COURSE AND DATE COMPLETED.
. kY

4.PROFICIENCY 1M READING SPLAKING UNOERITANOING] 3, MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF Cum-
FORIEGN LANS, SxC | 9000 |YAIN| IXC joo0o}rALa ;. xxC | 0000 | FaiR RENT ASSIQGNMENT 1S:(IF IN US-30 STATE)
Snanish X X x : Uperal¥sny 8%icor Anema
Ttalian X 3 x " 1C0
rench X X X il Cuba
German X B3 X H uuatenala
WEIN o

§. HAVE THERE BLEIN ANY CHANGES X PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORY - WHICHEVER |3 LATERT

MARITAL STAYUS Yes] MUMBER OF CEPENDENTS ¥Eis| EIMERGINCY ADORESSEE ves] LEeAL ADDRESS | [ves
X Ine Xl weo X | xe X [xo
JF THE ANSWER TO ANY OF THE AGOVE IS YES, ATTACH A SEPAAATE DETAILED REPORY IN OQUPLICATE HEWETO, N THE CASE OF

MARRAIGE. THE REPORT Wikl INCLUDE MAMNES, ADDRESSES, AND CITIZENSNIP OF SPOUSE., FATHER- IN-LAW, MOTHER-IN-LAW,
OROTHERS - IN-LAW AND SISTERE-IN-LAW,

8 June 195
L X341 . ”~
/{:/’/.»/, Ll g /ff/ rsr s

N

-
5 SECTIONS 7 THROUGH 11 YO € COMPLETED BY IMMEDIATE SUPKAVISOR
7. PERIOD COVERKD BY THIS REPORTY OCCASION FPOR REPORTY
[ SAYE V3K SIYE VS ANNUAL KCASS I GUMENTY OF PROPOSED REASS | SNMENT [:]ccvumz INITIAL 90
. I~ REPONTING OFFICER aF EMPLOYEE REPORTID ON DAYS OF EMPLOYMENT
1 Jgune 53] 31 gy L
8. 13 TNIS EMPLOYER QUALITIED YO i$ SMPLOYEL BEYTER QUALIFIED I7 30, WAAY DUTY Of DUTIES
PERFORM ALL PRESENT DUTIES? FOR OTHIR DUTIES? L Intellivence Officer ¢ Tmeratior

after eadguart-rs training.

BO YOU CONCUR iIN SMPLOYSES DESCRIPTION OF DUTIES UNDER SECTiON 2 IF MO, EXPLAIN IN SESTION 1
Y] [} by You DG INPLGY [ IVid] 5 W BT AND PO R 3
PROFESS IONAL 1MPROVENENT? [ne ] rOn PROMOYIONT e ilne]

$. FOR LACH FACTOR ORSERVED CHECK THE APPROPRIATE 80X 1O INDICATE NCW THE EMPLOYEE CONPARES WITH ALL OTHERS OF THE
SAME CLASSIPICATION WHOBE PROFESSIOMAL ABILITIES ARE KNOWN TO YOU Toen»ONALLY. DO NOT LIMIT THIS COMPARISON TO THE
OTHERS XOW UMDLR YOUR SUPERVIZION. DO NOT HESITATE TO MARN "WMOY ORSTRVED® ON ANY QUALITY WHEN APPROPRIATE.

ey YNSAT . ouY. .
NATING FACTORS ossen- ) rerac. | vasn soss b o] aram
ge i A4 sing

A, ARILITY TO WORK AND GET ALONG WiTH PEOFLE P
8. INTERESY AND ENTHUSIASM M WORK “~
C. SECURITY CONSCICUSNESRS X
D. ADILITY TO GRASP INSTRUCTIOMS AND PLANS P
£. ATTERTION TO DUTY b
F. JUDGMENT ARD COMMON SEINSE =
@. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE «
N, DISCRETION -~
t. INITIATIVE b'd
J. ABILITY TO HANDLE AND CIRECY PEOPLE. x .
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) ] x
L, ARILITY TO EVALUATE INTELLIGENCE INFORMAYION . -

. ¥, TACY ] -
M. SAGACITY (NON-GULLEIBILITY) -
0. LEADERSHIP »
P, PHYSICAL STAMINA. ~
Q. MENTAL STAMINA  ° . ¥

¥
A
12, INDIGCATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOVEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU -
Pone. o, DEFINITELY PREFER NOY D BE SATISFIED 8E PLEASED PARTICULARLY
MGT WANT Him? TO HAVE Him? TC HAVE HiM? TO HAVE Him? DESIRE HiM?

8. ENTER HERE ANY CESTRED REMARKS PERTAINING TO FARTICULAR QUALIFICATIONS OR LACK THEREDF WHICH ARE COMSIDERED
PERTINENT TO THE EVALUATION CF THIS €MPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED

ALSO REASONS FOR WMENDATIONS AS TO REASSIGNMENT WitL BE GIVEN tF APPROPRIATE TO THIS REPORT.
CorbuétoL_ﬁ retiable, willin: and devendable and has done an excellent

Job at the aifport.

cord

denort ryenared "\:}' »‘-35‘12*5?'.::"0? T oranse

the

s oon hors lesys




CONFIDENTIAL

{When Filled In)

T. Your employment is conditioned upon satisfactory cowpletion
of the training courses prescribed by CIA and satisfactory performance
of duty for a total period of 12 months from the date of employment.
In the event either training or performance of duty is deemed unsatis-
factory by CIA, you will be considered for other types of avasilable

employment for which you are suited, or your employment will be termi-
nated,

8. Your appointment is for such time ss your services way be re-
quired and availasble funds perwit.

loax <. i
ffice of Personnei

I accept the above agreement as a
condition of my employment by CIA.

\ e . _
'J:&nwm W\ Yeg_/ 5'()(*‘:&?«- 193t

(Bmployee) (Date)

CONFIDENTIAL




CONFIDENTIAL '

(When Filled In)

Date___ 5 Oet 1956

Dear Mr, Kent:

l. This is to notify you that the United States Govermment, as
represented by the Central Intelligence Agency, has accepted your em-

Ployment effective 8 Ostober 19565.
Position: Area Ops Officer
Base Salary: $6390.00 per annum

2. You wili be entitled to receive annual and sick leave, retire-
ment coverage and such other employee benefits as may be provided by
Agency regulations or applicable Federal laws and regulations.

3. As B condition of your employment by the Central Intelligence
Agency, you are subject to assigmment to tours of duty at posts outside
the continental United States. Each time You are so assigned, the dura-
tion of the tour of duty will be prescrived in advance and will normally
consist of a pericd of 24 months. You will be required to serve the
prescribed pericd of the overseas tour of duty from the date of arrival
at your coverseas post of duty unlese this tour is sooner terminated by
the Government for its convenience or it is terminated for circumstances
that are considered by the Agency to be beyond your control.

L. If you terminate your assignment at an overseas post of duty
for reascns within your control in less than 12 months from the date of
arrival at the overseas post of duty, it 1is understocod and agreed that
you will be liable for relmbursing CIA for all travel expenses, includ-
ing storage and per diem, incurred by the Government in the transporta-
tion of yourself, your dependents, householéd effects and automobile to
your overseas post of duty, and you will pay all return travel and
transportation expenses to the United States.

5. It is further understood apd agreed that if you terminate your
overseas assigmment for reasons within your control subsequent to the
twelfth month but prior to the coupletion of your prescribed tour of
duty, you will pay mll return expenses for the travel and transportation
of yourself, vour dependents, household effects and automobile to the
United States.

6. If you wish to return to the United States for personal reasons
during your overseas tour of duty, all travel and transportation costg
Incident %o such return will be borne by you, with no expense to the
Government,




DECLARATION

This form is to be completed before entrance on duty.

eclaration will be grounds for cancellation

iminal offense and will be prasccuted accordingly.

of application or dismissal after appointment.

OF APPOINTEE

Answer all questions. Any false statement in this

Impersonation is a

RESENT ADDRESS (steowt and number, city gad State}
)

T -~
CHEATE R ST = f I tn) o ToA

L3, ViKS A 16

) CATE OF BiRTH

RS Nt
& flay /2% ' Mesaal, [racy

(8) PLACE OF BIRTH (city or fown and Stats or country)

) tN CASE OF EMERGENCY PLEASE NOTIFY I {B) RE&T!ONSH(P

18, Keii Wire

(C) STREET AND NUMBER, CiTY AND STATE . .

St #y [l

(D) TELEPHONE NO..

J& 235757

ES THE UNITED SYATES GOVERNME
E PAST 24 MONTHS? YES NO
20, for each auch relative fill in the blanks below, If additi

al space in

EMPLOY, (N A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER 8Y BLOGD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIN

Int,

o4 under Item 10.

e POST OFFICE ADDRESS

HAME

(Give strost number, if any)

(!3 PUSITION (2} TEMPORARY OR HOT
{3) DEPARTMENT OR AGENCY IN WHICH
EMPLOYED

MAR.
i } sinaLE

{Check one)

RELATICM-
SHip

NDICATE “YES” OR “NO" ANSWER B8Y PLACING “X”

10. SPACE FOR DETAILED ANSWERS TO GTHER QUESTIONS

IN PROPER COLUMN

munmmormmvmmmlmmm: UNITES STATEST.. |

WRITE (R LEFT COLUMM HUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY
-JAYEYOY_RETTIVED €7 0f YO 3y

OUQ':TWC!AL OR EMPLOYEL OF ANY STATE. TERRITCRY, COUNTY, OR

our answar is " Yes'", give details in Item 0.

3L savmme

At b i s s e

1 TEAVE 6K
SIICE

Lmgmpee

RECEIVE ANY ANKUITY FRCM THE UNITED STATES ON DISTRICT oF
MBIA GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PEMSION OR
R COMPENSATION FOR MIITARY OR NAVAL SERVICEY,

par answer in ‘" Veu'', five in Item 10 reason for retizament,

o -NEL
Ted

i3, ago, optional disability, or by reascn of roluntary

rolw;ruy np&nﬁsa nl;'u‘ 5 ytgur' u‘nico; amount of
mont pay, and undes what re irement act} and lltfl!‘,
tired {rom mililary or naval eervics. '

A8 LEAVE-PERIOR SOVERED.CY. SUCH PAYERT

YOU FILED APPLICATION RESULTING 1N THIS AFPOINT MENT HAVE YOU

DISCHARGED. OR FORCED TO RESIGN, FOR MISCOMDUCT OR UNSATIS
ORY SERVICE FROM ANY POSITION:

e e st v b e s

par answer in““Yes'', giveinltem 10

the nace and addr
mployez, date and resson in . adcsess

each case

VOU BEEN ARRESTED (NOT INCLUDING TRASFIC VICLATIONS FOR
M YOU WERE FISNED $2% OR LESS, OR FORFTITED COLLATERAL OF 325 OR
 SINCE. YOU FILED APPLICATION RESULTING ¥ THIS APPOINTMENTY ...

ur ansorer is “‘You'', List all such cases under Item 10.
n sach case: (1) The dite; (3) the nature of the otense

olaton; (3) the name and location of the court; (4) the
ty impoasd, i any, or other disposition of the ©ase.

ppointed, your Angerpeiata will be,taken.

INSTRUCTIONS TO APPOINTING OFFICER

Sppointiug officer befors whom the foregoing certificate is made shall
ine to his own satisfaction that this oappointoent would be in conformance

e Civil Service Act, applicable Civil Service Rules mnd Regulations and
Congress pretaining to appointment., A .

farm should be checked for holding of office, pension, suitabitity in cop.
with any record of recent discharge or arrest, apd pacticularly for the
gt

tentity of appointee.—It Is the duty of the appointing offices to
gainst inpersonation and to determioe beyond reasonable doubt thot the
ee is the sume

800 whose appolnitment was autharized, The
's siymatwre and heodwriting are to be compared with the applicatian
other jpertinent papers, If the eppoiatee qualified in @ written examis
the signature on this form should be compered with the signat:
laration sheet, which wau aigned in the ezamination o0,
nce may be checked against the medical certificate, The =
o be Questivaed on his personnl history for agreement with his
ts,

otntee

2% .
previous

U, 8 GUVERMRENT PRINTING OFFiCE

(R AR

(2} Age ~If definite age limite have been ¢ for the ition, it should

be determined that epplicant {s not ontside "the, 8ge rduge for appointment,

Until such determination is made, the i nt may oot be d
(3) Citizenshin.—The appointing officer Is responsible for obaerving the

citizenship provisious of (1) the Civil Service Rules and (2) appropriation acts,

Form 61 constitutes an afidavit for both purposes and is wcoeptable proof of

citizenaliip status (o the abseace of conflicting evidence. d

sppointuent should not be i unti! o

the cestifying office of the Civil Service Commirsion,

(8) Membors of Family.—~Section 9 of the Clvil Service Act provides that
whenever there are aniresdy two or more members of a family serving under
probaticnal or permacent sppaintment in the commpetitive service, no other
member of such family is eligible for peobational o permanent appointment in
the competitive service, The appointments of persons entitled to veteran
preference are not subject to this requirement, The members-of-family provision
dees not anply tu temperary appoiatmmenty, Doubtful cases may be rcferred to
the appropriate office of the Civil Service Comminsion for decigion,

1E—E5160-2




STANDARD FORM 61 (ReVISTO AUGUST 1949)
PROMULGATED BY CIVIL SERVICE COMMISSION
FEDERAL PERSONNEL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing to these appointment affidavits, you should read and understand the
attached information for appointee

CENTRAL INTELLIOENCE AGENCY

"‘aumu or division) {Place of employment)

» do solemnly swear (or affirm) that—

A. DATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the
duties of the office on which I am about to enter, SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION .

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that edvocates the overthrow of the Government of the United States by force or violence or other
unconstitutional means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. 1 do further swear (or affirm) X will not so advocate, nor will
éobccome A member of such organization during the period that I am an employee of the Federal

vernment. 4

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not
o engage while an employee of the Government cf the United States; that I am not a member of
an organization of Government employees that asserts the right to strike against the Government
of the United States, and that I will not, while a Government employee, become a member of such
an organization.
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or offered or promised to pay, any money or other thing of value to any person,
firm or corporation for the uss of influence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE

The answers given in the Declaration of Appointee on the reverse of this form are true and
correct.

' \‘i";*;v: Ny WO
VALY tk/(iu -
(Signature of appointes)

(Signatuse of officer).
. e 2
___________________________ Q '%}J&ZLC/%{W
(Tite)

NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should
be shown. 16551603
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SECRET

CENTRAL INTELLIGENCE AGENCY
WASHINGTON 28, D. C.

OFFICE OF THE DIRECTOR

5 DEC 1956

MEMORANDUM FOR: William M. Kent

SUBJECT: Notification of Membership in the Career Staff

1. On behalf of the Director of Central Intelligence, it gives
me pleasure to inform you that your application ior membership
in the Career Staff has been accepted by the CIA Selection Board.
The effective date of your membership is 27 December 1954,

2. Please indicate that you have received this notification by
signing in the space Provided below and return it to the Head of your
Career Service. He will forward it to the Executive Director of the
CIA Selection Board.

3. Because your membership in the Career Staff is classified
information, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has been endorsed on behalf of the Director of Central Intelligence by
the Executive Director of the CIA Selection Board and placed in your
permanent Official Personnel Folder.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Rmie .

Harrison G. Reynolds
Chairman, ClA Selection Board
Career Jrvice Staif .
Noted: Ciiice of Peisconel

rl — o AR wWsT .
Jidoo 1Y Wil H
L&\&‘L oy m, \'){Qu\j

Date: ;5 f@c_w veber lase

SERATT

0. 51!, ! amrk §5 (4)




20 DEC 1965

MEMORANDUM FOR: Deputy Director for Plans
ATTENTION : DDP/OP

SUBJECT : Request for Quality Step Increase (HR 20-37),
Mr, William M, Kent, GS-13

l. On the basis of the information presented below, it
is recommended that a Quality Step Increase be approved for
Mr. William M. Kent.

2. ¥r. Kent has made a most valuable contribution to
the Covert Action mission of thig Division,

ge and support U,S, objectives in each
case; this, of course, without neglecting his other, routine,
day-to-day responsibilities. Mr., Kent has been energetic,
imaginative, and professional in his work to a degree much
beyond that normally found or expected. He speaks excellent
Spanish, and this has been an esgentigl ingredient in hig
critical abilities in the handling of hig assigned tagks,

3. Mr. Kent has been with the WH Division's Covert
Action Staff since 1963. 1In 1964, he attended the Mid-
career Executive Development Courss No, 4, He has con~
sistently maintained a very hign level of competence, con-
scientious application, and strong dedication to his duties.
In this connection, despite an illness which lasted from
December 1964 to July 1965, he took only two days of gick
leave and did not allow his work performance to suffer,
There is every reason to believe that Mr. Kent's exceptional
proiiciency and effectiveness will continue.




SECRET

1 6 JUN 1966

MEMORANDUM FOR: Head, Clandestine Services
Career Service
SUBJECT ¢ Netification of Appraval of

Ruality Step ncrease -
Williarm M. Kent

1, xummumummamm
mmmumwamwm’
hemummmht&uw.

2, Mm-auﬂul”w»mmp
meymmmmm
mylackmmambhn%%my&’

Incresss preseated at an Appropriate coremony.

s

Distribution:
O& 1 - C/WH Division
1 - C/csps
¥ - OPF - KENT
I - D/Pers Chrono
1 ~C/ED

OP/DD/RP/PL{)/JJCaldweH:ksd (16 June 1966)

Excludad from aztamatic

Soungrating and
SECRE ceciassification

GALEF 1
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TGS i B A SRR . S i

Dear M o \Conk
2

o view of your wontempliated cover az ignrnent, you have heon designated
& Staff Agent. The purpose of this Supplemeant is 1o catl your aftention to ewist-
ing policies wiich are particuliarly materis
and to sel forth cextain rights and obligati

appolnted employes,

1. Payroll Administration. Asx indicated iz}.b;rour Staff Agent Prrsonneg
Action, your presant salary and grade avo § S - per suraum and LEA37
respeciively. As an appointed employes of the Government you axe entitied to
receive and retain oaly the sslary, allowsnces and cther benefits applicable to
that status. However, certain procedural variations will be folicwed to preseyve
the security of your cover position,

{a) Tha groas emoluments that you reczive {(rom your cover activities
will be retained by you as an offsat against the gross emoluments due
you from this organization. ¥ cover emolwnents ever excesd thoss due
you from this organisation, the overage is to be remitted to this organi-
zation on & monthly basis, unless a different period is specified.

{b) Your Federal income taxes will be withkeld and reported in con-
formance with R 20-661 or any subsequent regulations or procedures
promulgated by this organization. For vour inforrnation, this orgauni-
zation shall withhold from the gross payments due vou, Faderal income
taxes in ar amount which, when added to the income taxes withheld by
your cover facility, will equal the tax withholdings normally made from
your gross taxable compensation with this organization, Taxes will be
withheld irom the diffsreatial due you by this organization If there is
no differential or if it is insufficient, you will be reqguired to rake tax
remittances ‘v conforrmance with HB 20-4661-1.

{¢} This organization will deduct from the grozs paymanits due you an
amount aquivalent to six and one-half per cent & 1/2%) of vour grose
salary for contribution to the Civil Service Retirsamant Fund. This
amount will be deducted from the differential due you by thie organi-
zation. I thoove i au differential or if it is insufficient, vou will be
required to make dicect remitzances to thie organization in watigfaction
of the required contributions. The Agency wiil not reiinburae you for
nandatory social security deductions required by virtus of your cover
employmaeant.

2. Nonofficial Cover Pramium Pay. Youare bersby anthorized Nonofficial
Cover Premium Pay ia conlorrmance with applicable organizational policies and
issuvances. For your information, curreustly this premiurmn pay is ten per cent of
your base salary and represents additional taxable corapensation to vou,

3. Placs of Ausigament. This Supplement is predicated upor a dorawstic
PCS assignoient under non Govervimental cover. Auy deviation therefrora will
require a new Supplament or 2 amendrrent hesato.

k20 o RY e e e
lation of 5 b e 5o
Egpiunage Liows,

ang regulations.

G oremn g
ERD SN
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sirrimeee 1o surr4diiih ACTION

ron e < L Ll G

g - T et
Deur SN . it

Boferense 15 mde to your sttt ) oupiement, cerective
3 uly 1966.

Rifestive 30 July 1967 your authorisation to reseive momeffieial sover
presiw pay is terminated. 4s of wat date, yeur smsr QB oppienest 1o
tsnded by daleting therefron paregeph two (2).

mmm—ummummzwum, foree
and offess.
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THIS ISNW?EATIMAWAREQ?WEPRGVISIONSCFHAM 20-%,

DATED 7 OCTCBER 19}3’%

cmmmmxcmwwmmmmmso
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AT gl > Tl
E;N&ﬂf‘a:ug
(WHEN FILLED ()

QUALIFICATIONS SYSTEM RECORD CHANGEf

APPLICANT CODING DATA

‘iR APPL, NO, 3 NAME
| DeligiTs MUST CONTAIN 20=DiGiTS
]
S DAYS OF BIRTH 5. DATE coden THE DATA ABOVE (ITEMS 2 THRU 5) wiLL BE Fr1LLED in
MO DA MO 0A WHEN CUBING AN APPLICANT FOR THE FIRST TimE. 7THi5
FORM 18 THLN ATTACHED TO FORM 1962, mMasTeR QUALIFICA~
TIONS CODING RECORD.,

LANGUAGE CODING DATA - FORM Lhhc
1. 1D 2 _EMPLOYEZE NC.IE. NAME Y LANCUAGE DATA cour

I=LETTERS BASE CODE R W
< 3 e » Y ’

.

L DATE BUBMITTED O, DATE OF BIRTH
M3 DA YR MO CaA YR

L

wiEn roam blilic penoTes NO LANGUAGE
>c0um:rc~cz. ENTER THE FOLLOWING IN
17EM 4 "NOLANGUAGE” (12~-01ai7s)

LANGUAGE PROFICIENCY TEST DATA

1 to 2. EMPLOYEE NO. {3, NAME . b cong S.LAHGUAGE DATA BEFORE TEST
< 3=LCTTIRS C=4=D BASE coor R W P IS U T
55

25998 F CoR O Bksylal 1314], lulss

G. LANGUAGE DATA AFTER TEST 7. CATE GF TEST DATA FOR 1TEM 2 TeAU T 18

L

8aSC CooE R ; W Pis YR o oA YR EXTRACTED FROM FORM 1273,
* | . LANGUAGE PROFICIENCY AMD
BrSg|71¢171¢ G2 B2 LT s i

@ e————

The authorization to process this employee's disclaim of
proficiency in the language factors indicated on &
contained in a memorandum on file and designated "language
Proficiency Disclaim File", located in the Qualifications
Analysis Branch, Office of Personnel, ‘




SECRET

 ELECTION, DECLINATION, OR WAIVER | IMPORTANT
' OF LIFE INSURANCE COVERAGE f AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:
1 * Read the back of the “‘Duplicate’’ carefully before you fill in the form.
+ Fill in BOTH COPIES of the form. Typeor use ink,
= Do not detach any part.

FILL IN THE IDENTIEYING INFORMATION BELOW {please print or type):
UNAME (es) . (firs) (middle) " | DATE OF BIRTH (month, day, year) ?§5&AL SECURITY NUMBER

L ING D 4 i ;LOCATION (ciy, SW/Z%ZW) 1 ‘ k
“lkerk, L lhig IR

MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than onej:

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you I elect the $10,000 additional optional Insurance and authorize the requiréd deductions
\VA'NT 80TH from my uhrr, compensatioh, or annuity to pay the full cost nf the optional insurance.
optionai and _ This options! insurance is in addition to my regular insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if_you 1 decline the $10,000 additional optional insurance. | understand that ] cannot elect op-
DO NOT WANT vanal insurance until at least 1 year after the effective date of this declination and uniess
OPTIONAL but at the time } arpky for it § am under age 50 and present satisfactory medics! evidence
do want of insurability. | undarstand also that my regular insurance is not affected by this declina-
tion of sdditional optional insurance.

reguler

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

you 1 desire not to be insured and | waive coverage under the Federal Employees Group Life
WANT NEITHER Insurance Progran. | understand that | cannot cancel this waiver and obtain regular in-
regular nor surance until at least 1 year after the effective dafe of this waiver and uniess at the time
optional } apply for insucance | am under age 50 and present satisfactory meadicat evidence of in-
: (C) susability. | understand aiso that | cannot now or later have the $10,000 additional
msurance opticnal insurance uniess } have the regular insurance.

SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", : FOR EMPLOYING OFFICE USE ONLY =
COMPLETE THE "STATISTICAL STUB." THEN RETURN
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

" (official recaiving date $tamp)

P
d?ﬂ {

— i - | s
| SIGNATURE 0 wvw&wv % M ks, 2

<id4D

; ‘2 ‘ oA & ‘ q Q g T See Table of Effective Dates on back of Original

ORIGINAL COPY—Retain in Official Personne! Folder SEGRE‘[ STANDARD FORM No. 176-T

}
(For use only untit Apoi 14, 1968)
176~101




| ELECTION, DECLINATION, OR WAIVER | IMPORTANT
! OF LIFE INSURANCE COVERAGE : AGENCY INSTRUCTIONS
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 7 ON BACK OF ORIGINAL

TO COMPLETE THIS FORM—

] FOLLOW THESE GENERAL INSTRUCTIONS:

* Read the back of the “Duplicate” carefully before ycu fill in the form.
+ Fill in BOTH COPIES of the form. Type or use ink.
* Do not detach.

2 FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type): .
NAME  (last) (first) (midd DATE OF BIRTH (month, day, yesr) | SOCIAL SECURITY NUMBER

KENT (Wit iam §-9- 29

"EMPLOYING DEPARTMENT OR AGENCY e LOCATION (City, Stats, ZIP Code)

; P -
HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE"? OYES O N0
If "YES,” your Jast such form remains in eMect and you should not file this new form untess you want to change the old one, (See Instructions for
Employess on page 4)

3 MARK AN *X" IN ONE OF THE BOXES BELOW (do NOT mark more than one}:

Mark here ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE

if you | elect the $10.000 additional optional insurance sr.d authorize the required deductions
WANT BOTH from my salary, compensation, or ity to pay the full cost of the options! insurance.
optional and This optional insurance is in addition to my regulsr insurance.

regular
insurance

Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

if you 1 decline the $10,000 additions! optional insurance. | understand that | cannot elect op-

NOT WANY Yional insurance until st least 1 year atter the eflective date of this declinstion and uniess
OPTIONAL but at the time | arply for it | am under age 50 and present satisfactory medical svidence
do want of insurability. | understand siso that my regular insurance is not affected by this decling-
regular tion of additional optional insurance.

insurance

Mark here WAIVER OF LIFE INSURANCE COVERAGE

if you ! desire not to be insured and | waive coverage under the Feders! Employses Group Life
WANT NEITHER Insurance Program. § understand that | cannot cancel this waiver undp'obmn ngulgr in
regular nor surance until at least 1 year after the effective date of this waiver and uniess at the time
optional | apply for insurance | am under sge 50 and present satisfactory medical evidence of in-
op (C)  surability. | understand aiso that | cannot now or later have the $10,000 additional
iasurance optional insurance unless | have the regular insurance.

YOUR EMPLOYING OFFICE.

4 DATE AND SIGN. RETURN THE ENTIRE FORM TO FOR EMPLOYING OFFICE USE ONLY

(official iegliing qm stamp)
SIGNATURE (de not print) Rt i

Lo ™. bl

M eele 30,1990 SuboL o

DATE

See Tabie of Effective Dates on back of Original

ORIGINAL COPY-—Retain in Official Personnet Folder STANDARD) FORM No. 176
FPM Su?gg_f?ggt 8701




SECRET

11, PREFERENCE FOR NEXT ASS ) CNMENT ¢

114, DESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXT ASSIGNMENT IF DIFFERENT FROM THAT IND{CATED
IN ITEM NO., 9 aBOVE. iF YOU HAVE MORE THAN ONE PREFERENCE, IRNDICATE YOUR CHOICE.

I would very much like to centinue in, my present duties, dealing with
varied nationalities and having a wide range of operational oppor-
tunities, Should a circtimstance develop for Washington Base involve-~
ment in Covert Action work, particularly political action, I would
like to be a part of it, My preference would also lie in continuing
in my present dP status and cover arrangement indefinitely,

Droplagr

TIR. INDICATE iF YOU DESIRE YO EXTEND YOUR CURRENT TOUR BY CHECKING IN APPROPRIATE BOX, ALSC INDICATE PREFERENCE
FOR NCXT MEGULAR ASSGNMENY BY INSEATING 1, 2, & 3 (for lat, 2nd, and 3rd choice) 1IN REMAINING BOXES,
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENS|ON OF YOUR
Toun. '

D EXTEND TOUR MONTHS AT CURRENTY STATION 10

(oarc)

D BE ASSIGNED YO NOGTRS FOR A TOUR OF DUTY: INDICATE YOUR CHOICE OF DIVISION, STAFF OR OFFICE.
ST CHOICK 2ND CHONCE e IRD CHOICE

D BL ASSIGNED TO ANOYHER FIELD STATION: INDICATE CHOICE OF CLOGRAPHIC AREA OR SPECIALIZATION
18T CHOICE IND CHOICE IR0 CHOICE

:.

m RETUAN TO MY CURKENT STATION

TO DE COMPLETED BY FiLILD STATION

Y. IN CONSIZERATION OF THE EXPERIENCE AND PERFORMANCE OF TNE EMPLOYEZ AND HIS PREFERENCE FOR NEXTY ASSIGNMENT,
INDICATE YOUR NECOMMENDATION FOR KIS NEXT ASSIOM RAINING:

Washington Base concurs with ‘request that he remain in
his present assignment for another ur, - ’ .

.

TO_BE COMPLETED BY APPROPR)ATE WEADQUANTERS OFFiCE

1N CONSIDERAT 70N ‘or THE txrullckct fugif ’aar(mnnpsc: OF TWE EMPLOYEE ., H)S PREFERENCE FOR NEXT ASS IGNMENT ,
AND THE STAFFING REQUIREMENTS OF YOUR COMPONENT, INDJCATE YOUR COMPONENT'S RECOMMENDATION FOR MIS NEXT
ASSIGNMENT AND YRAINING, -

DO Division concurs in Subject’s, and Base's, desire for another
tour at Washington Base, Subject has been an effective case officer
and his effectiveness should be still greater by virtue of his accumulated
experience in the Base area,

-

pave 1 May 69 ritee___DCDO/1 S 1GNATURE ot

FOR USE BY CAREER SERVICE /7

« APPROVED (5 GNMENT,:
«Z i
a ;ﬂ?d-ﬁ’/ ;:2:;;:;,J) =

4
<
- EMPLOYEE NOTIFIED BY DISPATCH NDW g Civ =33 DATED: ; «/

CABLE NG, ) DATED:

et ;
CAREER SERVICE REPRESENTATIVE: ! 2
Pt

* (stouatune)

SECRET
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SECRET

. o " FIELD REASSIGNMENT QUESTIONNAIRE
Wil o M. .5 o woT GmLETEFor HEADOUARTERS USE ONLY

NAME OF P only if SA){DATE(from item S-DINAME OF SUPERVISOR (true) OATE (from item 5.2)
12 Feb. 1969 John G. Shaffer, Jr. 12 Feb. 1969
DATE RECEIVED AT HEADQUARTERS DISPATCH NUMBER: DAT RECEIVED By CAREER SERYICE:

TM 198253 .
17 February 1969 2 Feb, 1969

TO BE COMPLETED BY EMPLOYEE

1. DATE OF BiRTK 2, seavice| 3. YOUR CURRENT POSITION, TITLE 4. STATION OR 8AsSE . 8
DESIGN AND GRADE : !

9 May Ops'OffiéEr - GS-14/3 DO BASE WASHINGTON

. CRYPT fOR
ER

1929 D

8a. Davt oF pes ARRIVAL |&». mEQUESTED DATE OF 6o. EXPECTED DATE QF FiR3T Bp. DESIRED DATE TO REFORT TO .QUTY
iN FIELD DEFARTURE . CHECKX. IN AT HQ AFTER LEAVE

.

1 August 1967 | g

7. NUMBER AND AGES OF DEPENDENTS WHO WILL TRAVEL WITH YOU:

4 dependents, ages 38, 15, 14, 13

8. PERSONAL CINCUMSTANCES THAT SHOULD BE CONSIDERED N DETERMINING NEXT ASSIGNMENT

Educational facilities for my children and medical facilities
for my wife.

’

« LIST YOUR MAJOR DUTiES OURING CURRENT YOUR (see special note on transmittal form).
(slso attach parsonal cover questionnaire in sccordance with CSI.F 240-8)

Initiate and develop contacts and operations in the Washington
diplomatic and foreign press communities, encompassing all the
major world geographical aress,

Handle recruited agents resident in the ¥Washington area,

Establish and maintain self in commercial cover role, Perform
cover duties,

Prepare operational correspondence and conduct routine adminis-
trative tasks.

10, TRAINING DESIRED:
INDICATE WHAT TRAINING YOU BELIEVE YOU SMOULD HAVE DURING THE MEXT SEVERAL YEARS

L%y 202 iy Trevies SECRET ST
: =
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SECRET

: 4. Mr. Kent has a first rate mind, a unique flair
e for SA operations, and unusual language capabilities.

: During the Chilean crisis period he demonstrated his dedi-
cation to duty, working eleven or twelve hours a day without
complaint, and his ability to make effective use of his
exceptional professional talents and experience while
simultaneously exercising sound judgment and leadership in
his management of Branch affairs.

5. In view of Mr. Kent's outstanding performance under
tense and trying circumstances it is strongly recommended
that he be granted a QSi.

G

avid A. Phillips
Chief

Western Hemisphere Division

APPROVAL RECOMMENDED:

QZ%mé%VZ§2£au ,@}é%gf

airman, ne

APPROVED:

31 JAN 1974
Date

st
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90 DEC 1973

MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel

SUBJECT: Request for QSI:
William M. Kent, GS-14

1. It is recommended that Mr. William M. Kent be
granted a Quality Step Increase in recognition of his out-
standing performance as Chief of the SA Section and Acting
Deputy Branch Chief of WH/6 during the tension-filled days
which preceded and followed the Chilean military coup of
11 September 1973. The nature of Mr. Kent's service to the
Agency during this period has been described more fully in
his most recent fitness report, which evaluated his overall
performance as "Outstanding."

2. Mr. Kent served as Acting Deputy Branch Chief of
WH/6 for five months, from mid-June to mid-November 1973,
while concurrently continuing to direct the large and im-
portant Chilean covert action program with exceptional
competence. Mr. Kent thus was handling two exacting jobs
simultaneously during the entire coup period. This was a
time of particular tension for the Branch, since developments
in Chile were of international importance and generated almost
daily requests for special papers and briefings for top U.S.
Government leaders. Mr. Kent performed at a consistently
high level in both his SA and managerial capacities: his
propaganda and political action guidance was timely, imagina-
tive and effective, while his managerial decisions as pro-
visional head of a 15-man branch reflected sound judgment
and an across-the-board foundation in clandestine operations,

3. A self-reliant and excegtionally talented SA officer,

Mr. Kent was personally responsible for the creation and
implementation of two successful Division programs -- one in
the political action and one in the propaganda field ~-- which
have made an important contribution to the achievement of
U.S. policy objectives with regard to Chile. These programs
are being continued even though Mr. Kent has now left the
Branch to handle an exacting new staff assignment.

E2, IMPDET
CL BY 024345




3 November 1970

MEMORANDUM FOR THE RECORD
SUBJECT: Commendation - Mr, William Kent

1. Mr. Kent was assigned to a high priority
Task Force in WH Division from 21 September through
30 October.

2. During this period Mr. Kent assisted in the
preparation of propaganda material and was in charge
of black operations. Based on his knowledge of the Cuban
Intelligence Service and Cuban modus operandi, Mr. Kent
prepared several highly imaginative black operations and
provided much needed advice to the Task Force on this
subject. The biographic material he pulled together on
& major proponent of our little drama was of exceptional
value and was delivered to several U. S. as well as
foreign newsaen who made extensive use of it. Mr. Kent
is a well trained and resourceful Clandestine Service
Operator whose work showed the stamp of professionalism
and whoese attitude was marked by a deep interest in his
work. Mr. Kent is to be commended for his efforts on the
behalf of the Task Force and for the unusual talent he
brought to the job.

3. A copy of this commendation will be placed

in Mr. Kent's personnel file.

William V. Broe
Chief
Western Hemisphere Division
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MANAGEMENT BY OBJECTIVES SEMINAR

Student: Kent, Willaim M, Dates: 30 June - 9 July 1675
Employee Number: 059198 Office: PS

Service Designation: D

COURSE OBJECTIVES:

Upon completion of this Seminar, the participant
should be able to:

1) Understand the evolution of the MBO concept.

2) 1Identify the elements of MBO and understand
their utilicy,

3) Understand how MBO has been applied in certain large
organizations.

4) VUnderstand the major characteristics o7 the management
system now used wizhin each Directorate, particularly
within his own Directorate.

5) Define significant differences and common traite in
the practice of MBO anong the Directorates of the
Azency.

6) Describe actions which might be taken to improve and
Strengthen the application of MB0O within the Agency.

ACHIEVEMENT RECORD:

This is & certificate of attendance only. No attespt
vas made to evaluate student achievemenz ip the Seminar.

FOR THE DIRECTOR OF TRAINING

/ Ty
Jeda Ve U 3 sy 1975
/‘%} Date

CONFIDENTIAY
(wlen filled in)
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5 December 1975

MEMORANDUM FOR THE RECORD

SUBJECT: Commendation of My, William Kent
imeeeme—

Puring the last fivae months I have turned to Mr. Rent
on two occasions to help the Latin Anerica Division 1n
counection with Senate Select Comaiitee's investigation
of covert action in Chile. When confronted with a need
to produce a papar on Chile in a short timeframe, 1
instinctively turned to hir. It was not only becausa he
had expertise on Chile, due to service in the Chile Branch,
but because he ig highly skilled in written presentation.
He organizes his material well and presents it in a lucid,
highly readable mannar. On the first occasion, he helped
us prepare a paper that was eventually used by the Director
in his presentation before the Senate Select Coumittee on
14-15 July. On the second occasion hi
used by the DDO in hise appearance before the Senate Salect
Committee on 28 October., Both of these papers were

excellent and have withstoood critical scrutiay,

8 adbility to write I would like

record my overall high estesn

ional and as g pexson,
always considered him to be one of our wore able
mising officers. His dedication 1ig exenplary; he has spent
untold extra hours of his time carrying out his duties. He
has good Judgment and conmon sense. Mr. Kent has a very
attractive personality aad excallent personal presence.

nt off{cer that deserves
I an convinced he hag the

e
o ERes

Roymezd AL Terpen

Raymond A. Warren
Deputy Chief
Latin America Divigion

ce: ~C/CMG/NOC
C/LA/PEMS F2 IMPDET
SECRET CL BY 009560




-

CONFIDENTTIAL
(When filled in)

TRAINING REPORT

MANAGE!MENT COMMUNICATION COURSE
(40 hrs., full-time)

STUDENT:  william M. Kent EMPLOYEE NO: (59198
SERVICE DESIGNATION: p OFFICE ! MG
DATES ATTENDED: 24-28 January 1977

COURSE OBJECTIVES-CONTENT AND METHODS

The Management Communication Course is designed to enable
students to improve managerial performance by applying communi-
cation theory and principles to daily management activity; use
interpersonal communication techniques to deal more effectively
with superiors, peers, and subordinates: identifg and use management
comnunication source/resource personnel within the Agency; and
assess the effectiveness of communication within an organizational
component.

The content of the course is presented with the use of TV,
films, and relevant exercises supplementing group and individual
participation. Current theory and practical application are
stressed.

ACHIEVEMENT RECORD

This is a certificate of attendance only. No attempt
was made to evaluate student achievement in this course.

FOR THE DIRECTOR OF TRAINING:

1ot E. eﬂ"jm’sluu 7y

Chietr Instructor Date

CONFIDENTIAL




ADNINYSTRATIVE — INTERNAL USE ONLY

TRAINING REPORT
OFFICE OF TRAINING
FUNCTIONAL TRAINING DIVISION

This certifies that William M, Kent (059198) has

completed the two day Equal Empldyment Opportunity (EEO) Seminar
for Supervisors held 17-18 August 1976 « At the

conclusion of this two-day session, each participant will be
sble to describe the following:

2) The EEO Program and reasons
for its:existence;

b) A supervisor's reWibiliw in
implementing the program;

¢) The procedures for rrocessing EEO
complaints;

Q) The Agency's past record and the
Agency's Affirmative Action
Flans; and

e) The significance of Upward Mobility,
Federal Women's, and Hispanic Programs
in the overall EEO Program.

FOR THE DIRECTOR OF TRAINING:

Course Administrator

ADMIFISTRATIVE — INTERFAL USE ONLY




ADMINISTRATIVE - INTERNAL USE ONLY

NAME OF EMPLOVEE (Last-Firat.middle) UNAME AND RELAT (one8m1p OF DEFLRLENT CLAIN NUMBER
i
i

Kent, William M. » Self 77-0324

There is on file in the Personal Affairs Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim
File on the above named employee {or his dependent* ) for an illness,

injury, or death incurred on __1/17/77

This notice should be filed in the employee’s Official Personnel Folder

a5 a permanent cross-reference to the Official Disability Claim File.

DATE OF wNoTiCE SIGNATURE OF asD REPOFSERTAT IyvE

279777 Troest L. Hardt

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

TURM Q76 usr rmevicus eoition, ADMINISTRATIVE - INTERNAL USE ONLY t4-21-35)
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COVER CONTROL OF RETIREMENT PROCESSING . e
T0: Retirement Operations Branch "‘:‘ - -
Office of Personnel LT
Fillinm ¥, et CATEGORY OF
RETIREE whllinm M, B¢ CApEooRY 0

On the basis of a review of the records of the Central Cover Staff the
following action is to be taken on processing retirement documentation
for the person named above.

CATE
TYPE RETIREMENT CIVIL SERVICE Y CIARDS S oune Lo
OVERT COVERT COVERT RETENT!
COVER * (OPFICIAL COVER) (NOC)
% ROUT INE s shEeSAL GF “‘ggg h YES NO
CORRESPONDENCE i | OVERT COVERT THRU €CS
F INANCES
(Payment in-
ANNUITY PAYMENTS SHOULD Bt U.S. GOV'T. CHECK OTHER structions
“‘* follow)
TAX DOCUMENTATION SHOULD BE co ] CIA csc OTHER (MEMO POLLOYS)
REQUEST TRANSFER OF FUNDS FROM )
CIVIL SERYICE COMMISSION ¥ | YEs NO INTERNAL YRANSFER
INSURANCE
FESLI % | OvVERT COVERY MAINTAIN RECORDS INTERNALLY ONLY
TYPE GF HOSPITALIZATION CARD: EiA
AUTHORIZATION TO CONVERT INSURANCE 1 ves CONVERSION MUST BE APPROVED BY CCS
RESERVE
MEMBER OF CIVILIAN RESERVE 1 ves NO ] OVERT COVERY
CREDIT UNION 2§ OVERT COVERT

REMARKS:

CHIEF. COVER SUPPORT BRANCH
CENTRAL COVER STAFYF

THis SECTION TO BE COMPLEYED 8Y OFFICE OF SECURITY

s - NO SECURITY COJECTIONS TO ABOVE.

OTHER (NSTRUCTIONS AS FOLLOWS:

CHIEF, EMPLOYEE ACTIVITY BRANCH, OFFICE OF SECURITY

viot (4-5-
£o2Y 3429 o5 Taui'"YT SECRET E2, IMPDET CL BY. 063851 | '47%°1%)

7 - OFF. PERS. FILE ROOM




L L 05=6 153795 De2e | 16 June 1952

2. DESCRIPYION OF DUTIES SINCE LASY EFFICIENCY REPORT. (LUST MOST RECENT FIRST. DESCRISE CONCISELY BUT FULLY)

S, IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERICO OF THIS REPORT, LISY TIFLE, LOCATION OF SCHOOL, LENGTH OF

COQURIE AND DATE COMPLETED.

4. PROFICEENEY M READING SPEARING UNDERSTARDING] 5, MY PREFERENCE FOR NEXT DUTY AFYER TERMINATION OF CuR-
: FONIEON LANG. €xc | Gooo [Fatn| exc focoonirain . exC | G000 | ¥alm RENT ASSIGNMENT 18:(1Ff IN US-30 STAVE]
‘ N .YVPI ar DU:V LOCATTION
¢ __Spanish X X X Qperations Qfficer Mexico
. Ttallan X X X Qperations Officer Cuba
. French ~ x ¥ X Qperatiops Officer ~_ Guatemala
' German X x X
; TLISY OGNt OR MORE 1N ONDLW OF PREFERENCA]

| 8. WAVE THERE BEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORY - WHICHEVER 1S LATER?
q MAR{TAL ETATUS Yes NUMBER OF DEPENDENTS Yes EMERGENCY ADDRESSEE ves LEGAL ADDRESS YE3

! bALL) X | »o X | *o X {wo
IF THE ANSWER TO ANY OF THT ABOVE (S YES, ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE MEREYO. IN THL CASE OF

MARRAIGE. THE REPORT WILL [NCLUDE WAMES, ADDRESSES. AND CITIZENSHIP OF SPOUBE. FATHER:-IM:LAW, MOTHER:-IN-LAW,
BROTHERS» IN<LAW AND SISTERS-IN-LAW,

.5 June 1983

ey o T i e cons et e

ate .
i A
{f’?Z ////:,/?;;‘/?7 M s S STSNATURL oF EMPLOYEE
; SECTIONS 7 THROUGH 1! YO BE COMPLETED BY IMMEDIATE SUPERVISOR
7."!l|°° COVERED BY THIS REPORY QCCASION FOR REPORY
IV T BAYU Y ANNUAL REABS {GNUENT OF PROPOSED REASS | GHMENY Dcavume INITIAL 80 ,
REPORTING OFYF ICER OF EMPLOYEE REPORTED OK OAYS OF EMPLOYMENT :

16 Sept.52|31 May 53

0. 1S THIS ENPLOYER QUALIFIKD rom IS EMPLOVEE BETYER QUALIFIED[ XITEF] IF S0, YNAY DUTY OR DUTIES
v e LS

PIRFORM ALL PRESENT DUTIES? FOR OTALR DUTIES! Intell, Off, = Opermi?_ i
after Headquarters' training

DO YOU CONCUR (N EMPLOYEES DESCRIPYION OF DUTIES UNOER SECTYION 2
W WPLGYEE STRIVEN FOR | X IvEd] OG V0 SN D [
; PROFESS IONAL |MPROVEMENT? [___1 80 ] FOR PROMOTION?

9. FOR EACH FACTOR ORSERVED CMECK THL AFPROPRIATE 80X TO INDIGATE WOW THE TMPLOYEE COMPARLS WITH ALL OTHEARS OF THE
SAME CLASSIF ICATION WHOSL PROFESSIONAL ABILITIES ARE KNOWN TO YOU FERSONALLY. DO MOT LINIT THIS COMPARISON TO THE
OTHERS NOW UNDER YOUR SUPERVISION. DD NOT HESITATE TO MARK 'MOT OBSERYED' ON ANY QUALITY WHEN APPROPRIATE,

¥ NG, EXPLAIN iN SECTION ')

} RATING FACTORS o:::-- ‘s':::: rare | eoes veey | excane | SO0
i yeo TemY saos LERT 1 aiue
: A. AGILITY 7O BORK AND GET ALONG WITH PECPLE - x
' 9. INTEAEST AND ENTWUSIASM |N WORK z
: £. SECUR!TY CONSCIOUBNESS v

0. ABILITY TO GRASP INSTRULTIONS AND PLANS &

£. ATTENTION TO BUTY x*

F. JUDGMENT AND COMMON SENSE X

G. ABILITY TO OBTAIN RESULTS AND QGET THINGS j-1-.14 x T
‘ H. DISCRETION x

L. INLTIATIVE : ) »

J. ABILITY YO HANDLE AWD DIRECT PEOPLE. =

X. PERFORMARCE OF PRESENT DUTIES (1TEM 2) - »

L. ABILITY TO EVALUATE INTELLIGENCE (NFORMATION X

M. TALY x

K. SAGACITY (NON-GULLIBILITY) x:

0. LEADERSNIP x

P. PHYSICAL STAMINA ) X

Q. MENTAL STAMINA x®

10, IMDTCATE YOQUR ATTITUDE TOWARD HAVING TNIS EMPLOYEE UNDER YOUR COMMANT OR SUPERYVISION, WOULD You -
DEFINITELY PREFER NOT D BE SATISFIED 8¢ PLEASED FARTICULARL\’D
NOT WANT HiM? TC HAVE HIiMY TO HAVE Him? TO HAVE HIm? DESIRE HIM?

1. ENTER NERE ANY DESIRED REMARKS PERTAINING TO PART ICULAR QUALIFICATIONS OR LACK YHEREDF WHICH ARE CONSIDERED
PERTINERT TGO THE EVALUATION OF THIS EMPLOYEE ., OUTSTANDING ASSETS ANO/OR SERJIOUS LIMITATIONS SHQULD BE STATED
ALSO REASONS FOR AND RECOMMENDATIONS AS TQ REASS (GNMENT WILL B8E SIVEN IF APPROPRIATE TO THIS REPORT.

{1F ADDITIONAL SPACE 13 mEETED ATACH EXTRA SHEEY)

1 Jaly 1953

DATE

sterATIR CFf REPORTING QFF(CEA
$ NOT Py

(F REYIE®ING ODFFICER OR CHILF OF STATION 0OF ‘“;’ "

‘ - , . C “_.,_'_L‘

'

COMCUR BITH THIS REPCRYT, EXCEKPTIONS WiLt BE FTATED
breLcin

pre OM Twi REVERSE 3i0f HEREOF S




SECRET
(When Filled In) -
NK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE!GHS ALL OTHER coﬂﬁﬁ;cgndg_s:
Fpp

ERSohny,

DICATE 1F YOU THI

No.
Mz 2

1F YES, WHY?

P

< o MM 055

A’AIL R‘}DAQ

) YOU FEEL THAT ME REQUIRES CLOSE SUPERVISIONTY

CXIwo [ Jvrs.

AT TRAINING 00 YOU RECOMMEND FOR THIS INDIVIOUALY

Phases I, II, III.
CPO .

1.
2,

HER COMMENTS (Indicate here general traits, #pecific habits or characteristica not covered elnewhers in the
port but which have & bearing on e#ffective utifizetion of this parson): :

SECTION ¥!
Read @il desceiptions hefors rating. Place ' X jin the moat mppropriate box under subsectiona A,B,C.8D

RECTIONS: Conaider only the skil) with which the C. DIRECTIONS: Based upon what he has said, his sctions,
T80n has perforsed the duties of his jab and rate end any other indicetions, give your opinion of this
»n aceordingly. person’s attitude toward the crganisation,

T

1 1. DOES NOT PERFORM DUTIES ADEQUATELY: HE IS5 HAS AN ANTAGONISTIC ATTITUOE TOWARD THE AGENCY

IS INUGIVIODUAL BETTER QUALIFIED FOR WORK IN SOME
AREAY

INCOMPETENY,

SARELY ADEQUATE IN PERFORMANCE: ALTHOUGH WE
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE
OFTEN FAILS TO CARRY OUT RESPONSIBILITIES
COMPETENTLY,

PERFORMS MOST OF MIS DUTIES ACCEPTASRLY: OCCA-
STONALLY REVEALS SOME AREA OF WEAKNESS,
PERFORMS DUTIES IN A TYPICALLY COMPETENT,
EFFECTIVE MANNER.

A FINE PERFORMANCE: CARRIES OUT MANY OF WIS
RESPONSIBILITIES ENCEPT,ONALLY WELL.

PERFORMS #1S DUTIES IN SUCH AN QUYSTANDING
MANNER THAT HE 1S EQUALLED BY FEW CTHER PER.
SONS KNOWN TO THE RATER.

IF YES, WHATY

»0 YeES,

L

o WILL OEFINITELY LEAVE THE ORGANIIATION AT THE
FIRST OPPORTUNITY.

MAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA.
TION. .. IRKED BY WESTRICTIONS...REGARDS AGENCY
AS A TEMPORAAY STOP UNTIL HE CAN GET SOMETHING
SEYTEN.

TENDS TO HAVE AN UNFAVORAM.E ATTITUDE YGWARD
THE ORGANIZATION, .8OTHERED BY MINOR FRUSTRA-
TIONS, .WILL QUIY 1F THESE COMTINUL.

Mi§S ATTIiTUDE TOWARD THE ORGANIZATION 1S INDIF-
FERENT.. .HAS “WAIY AND SEE™ ATTITUDE..WOULD
LEAVE IF SOMEONE OFFERED HIiM SOMETHING SCTTER.
TENDS TO HAVE FAVORABLE AYYITUDE TOWARD ORGANI.
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IMPOSEC BY WORKING fOR ORGAN] ZATION. . THINKS

IN TERMS OF A CAREER 5N THE ORGANI ZATION.
DEFINITELY HAS FAVORAM. € ATTITUDE TOWARD THE
OGRGANIZATION. . BARNING AN UNEXPECTED CUTSIDE
OPPORTUNITY, WillL PROBASLY ENOEAVOR YO MAKE A
CAREER IN THE ORGANIZATION.

HAS AN ENTHUSIASTIC ATTITYDE TOWARD THE ORGAN-
TZATION. . WiLL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANIZATHION.

RECTIONS: Considerinj othera of this person‘s grade

D. DIRECTIONS: Consider evecything you know about this

d type of #ssignment, how woyld you rate him on
tentiality for axsumaption of greater responsiblli-
sy normally indicated b promotion.

person im making your rating,.skil! in job dutles,
cenduct on the jub, personal characteristics or
habits, and special defects or talents.

2

.

.

HAS REACHED THE MIGHEST GRADE LEVEL AT WHICH
SATISFACTORY PERFORMANCE CAN BE EXPECTED.

IS MAKING PROGRESS, BUT NEEDS MORE TIME IN
PRESENT GRADE BEFORE PROMOTION TO A HIGHER
GRADE CAN BE RECOMMENDED.

IS READY TO TAKE ON RESPONSIBILITIES OF THE
NEXT HIGHER GRADE. BUT MAY KEED TRAINING IN
SOME ARERS,

WillL PROBABLY ADJUST QUICKLY TQ THE MGRE
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE,
IS ALREADY PERFORMING AT THE LEVEL OF THE NEXT
HIGHER GRACE,

AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW
WHO SHOULD BE CONSIDERED FOR RAPID ADVANGE-
MENT.

™
g
|
1

x]

3.

o

DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED.

OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AGs
CEPTEC HIM [F | HAD KNOWN WHAT | KNOW NOW.

A BARELY ACCEPTABLE EMPLOYEE..DEFINITYELY BELOW
AVERAGE BUT WITH NO WEAXKNESSES SUFFICIENTLY
OUTSTANDING TO WARRANT HIS SEPARATION.

A TYPICAL EMPLOYEE, .HE DISPLAYS THE SAME SUITA-.
SILITY AS MOST OF THE PEQPLE | KNOW IN THE
QRGANIZATION.

A FINE EMPLOYEE - HAS SOME OCUTSTANDING
STRENGTHS.

AN UNUSUALLY STRCNG PERSON IN TERMS OF THE
REQUIREMENTS OF YHE ORGANIZATION.

EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK
IR THE ORGANIZATION.

SECRET

g




SECRET

T@- - . { (#hen Filled In) o
RIS o T L ™™ [ ] 1
(EL < - I
g YT SoreTine T L | [ [x| | |
28. S?is:li::T;tgGTO ASSOCTATES) A 1 t l { x l 1 { I
29. TOUGH MINDED. l E} [ l X ] ‘ ] l
30, OBSERVANT. { { I I X l l l i
31. CAPABLE, ! l ‘ [ I Ix l ]
32. CLEAR THINKING. l 1 ! l l [x [ }
T CoMPLETIS s omEre WM || | | [ x|
34. EVALUATES SELF REALISTICALLY. [ i l I lx i l l
1. :::;T;vjfamw ABOUT CURRENT ] l ] l 'S ] l f I
] 3¢. DELIBERATE. I [ [x ll I l l [
37. :;;;gr::ism DISCUSSIONS WITH l f l i x L l [ ]
. s sgcision eeso: [ | [ [=] [ |
39. THOUSHTFUL OF OTHERS. I ‘ l l x I 1 ] [
40. WORKS WELL UNDER PRESSURE. { i { l l [ X { [
3 41 DISPLAYS JUDGEMENT. I I ] i X l [ L }
4. g:}:f: CREDET WHERE CREDIT 15 l ] l i l z I i I
43, HAS DRIVE. ¥ [ ‘ l l [ {x i l ,
44. 1S SECURITY CONSCIOUS. I I l ‘ i lx l i
3 4%. VERSATILE. l l [ 1 i X l ! l
:5 46. HIS CRITICISM 1S CONSTRUGTIVE. i i I l ! X I i !
47. ABLE TO INFLUENCE OTHEWS. 1 I [ ] l p 4 l i }
‘ 48. ;:CLE;TQ::?C?OOTN OPERATION { I l l X x l l I
S Rl it et e 1 ! [ [ j=l |
80. A GOOD SUPERVISOR. l | l ‘ l 1 b 4 l l :
SECTION v
H A. WHAT ARE H1S QUTSTANDING STRENGTRI?
, nss initiative to a high degree and takes pride in carrying out
his duties well. He is keenly interested in incweasing his professional
capabilitiee and shows considerable aptitude for this type of work.
B. WiHAT ARE HIS OUTSTANDING WEAKNESSES?
None outstanding.

SECRET
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(When Filled In)

SUNNEL

SECTION 1V

This aection is provided aa an eaid in describing the individual, Youxyi scrgption is not favorable or unfavorable
in itself but acquires its meaning in relation to a particular job or ki‘ cnté %am.s‘gtiv- words are to be

interpreted literally.

On the left hand side of the page below are a series of statements that apply in some degree to most peopie. ©On
the right hand aide of the page sre four mejor categories of deacriptions. The acale within each category ias die
vided into three small blocks; this ie to allow you to make finer di-tlnctiorﬂﬁjt 4 desire, Look &t the state.
ment on the left « then check the category on the right which best teila how much lqg&rannenl applies to the per-
son you are rating. Plecind an X+ in the '*Not Obgerved column means you have nao opinion on whether o phraase
applies to &n individual. Placing an * X' in the “Does Not Apply* column means that you have the definite opinien
that the description is not at all suited to the individual,

e s S S G RS e

STATEMENTS CATEGORIES
NOT DOES | APPLIES TO A | APPLIES TO A | APPLIES TO AN|APFLIES TO AN
| AN AN e
gt st momers g T T T T T
o rmscricas § T I =< I B
Ry L T L=l [ 1 T 1
ieiyos o | ] =l | ||
1 carrons w acon. N 3 e B B R
4. HAS INITIATIVE, l l -( - I ] l II ]
5. INONOTIONAL. || | x| [ ] [
§- ANALYTIC IN HiS THINKING. [ ) ! f [ - l ] ! l
T EnomEoct Mo 10EAs. [ [ | [T [=] |
A e S 0 O g B
. was sEse oF wowoR. ] ] [z 1 [
o, ows wmek 76 SEEK AgSISTNCE. [ T 1 1= L
e oa P | [ T 1 1. I |
1 [ [ [ [T« 11
] T 1 1= 1 ]
V4. GETS THINGS DONE. [ ] ] ] x|
> e e b T O O £ I
e Can Cope wiTH EMERGINCIES. ] T =1 ] ]
T Aot [ | L] L] | x |
g o e o T B N B Y B
15, HAS WIGE RANGE GF INFORMATION. [ LT (=1 | [
R S I R A
Z1, ACCEPTS RECOONSIBILITIES. l { 1 1 l l X I i
L1 [ =l | [
3. RESPONDS WELL T0 SUPERV1SiaN. T ] T L 1]
S O 0 Y S
’ - | g [x i I |
A
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P i (When Fiilad In) i
A r— :’;«W“@% i
S YFIELD FITNESS REPORT k)
The Fitneass Report is an important factor in organigtation peraonnel management. It aeeks to provide:
1, The organisation sejection boerd with informatian of value when considering the epplication of an
individuei for memberahip in the carecr ataff; and
2. A periodic record of job performance as an aid to the effective utilization of personnel.
INSTRUCTIONS '
TO THE FIELD ADMINISTRATIVE OR PERSONNEL OFFICER: Con~ . revealed by his day.ta-day activities. If thiw individ-
Sult current field administrative instructiona regarding val has been under your superviaion for less than 30
the initiation and tranamittal of this report to head- days, you will coliaborate, if practicable, with his

quartecs. previous supervisors to make sure the report in accurate

and complete. Primacy cesponaibility reats with the
TO THE FIFLD SUPERVISOR: Read the entire form bafore current supervisor., l¢ is asaumed that, throughout ths
attempting to complete any item, As the superviacr who pericd this individual has been under your superviaion,
aasigns, directs and reviews the work of the individual, you heve discharged your supervisory responsibilitiea

you have primary responsibility lor evaluating bhis by fregquent discussions of his work, 8o that in a gen-
Ytrengthe, weeknezsea, and con-the-job eflectiveness as eral way he knows where he standr,
) s e~
o0 7 M//fzﬁ - /MJ M 3/2/
1T 1S or R NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED

SECTION | -

. 1. DATE OF BIRTH 2, SEX |3. SERYICE DESIGNATION
lgent)

9 May 1929 M Opsrations XUFIRB

8. STATION DESIGNATION (Current)

8. DUE DATE OF TNIS REFORT 7. PERIOD COVERED BY THiIS REPORT (Inclusive dates)

|30 Novenmber 195) 1 Jupe 1954 t0 30 November 195h
SECTION 11 (7o be complated by fieid supervisor)
T. CURNENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION

|-—Opsrations Officer 16 June 1952
3. STAYE THE SPECIFIC ASSIGNMENTS OR TASKS WHiCH ARE TYPICAL OF THOS

E GIVEN TO THE EMPLOYEE OURING THE PAST THREE
TO $i1X MONTHS (List in order of frequency)

SECTION 111 (To be cumpleted at headqusrters only)
DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY. £

AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) 2,

NAME OF REVIEWING OFFICIAL IN FIELO (True)
Edward L. Anderson John H, Jenking, Jr.

3. THIS REPORT [CH was {7} WaS NOT SHOWN TG THE INDIVIOUAL BEING RATED. . .

A, QATE REPORT AUTHEN- 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFiCER AT HEADQUARTERS

T Ty HOS: AUTHORJZED TO AUTHENTICATE FETNESS REPORT AND 5! GNATURES
RLIANGEY C)’Q/;dv\k
a -

Do N({{/COHPLETE /- FOR HEADQUARTERS USE ONLY

Tl A SECRET D . o




SECRET
(¥hen Filled In)

€., IMDICATE {f YOU TRINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWE|GHS th'F?E"ER CONS!{DERATIONS:
L?

R GONT PERS oW O PERSOnmy,

0. DO YOU FEEIfET.aAiX[ 30“i£

£. WHAY TRAINIKG 00 YOU RECOMMEND FOR THIS INDIVIDUALY
1, UWofid Commanism
2, Anti-Comsunist Operations

F. QTHER COMMENTS (Indicate here generel traits, apecific habite or characteristics not covared alsewhere in the
report but which have » bearing on effective utilization of thia person):

Cortuston has demonstrated, amply, above-average aptitude for KUCAGE-type work.

SECTION VI
Read all descriptions before rating. Place " X* in the mosi appropriste box under ‘subsections AB,C,aD

A. DIRECTIONS: Considur enly the skill with whish the C. DIRECTIONS: Boved upon what he has said, hia actions,
persce has performed the duties of his job and rate and any other indicetions, ¢ive yaur opinion of this
him accordingly. . person‘e sttitude toward the organismtion.

{773 1. bots noT PEaFORM DUTIEY ADEGUATELY: WE §8 T3 1. wAS AW ANTAGONISTIC ATTITUDE YOWARD THE ONGAN:
INCONPETENT, 12ZATION, . WiLl DEFINITELY LEAVE THE ORGANIZATION

{7771 2. eamELY ADEOQUATE IN PERFOBMANUE: ALTHOUGH WE AT THE FIRSY OPPORTUNITY.
HAS WAD SPECIFIC GUIDANCE ON TRAINING. WE 2. HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANIZA-
OFTEN FAILS TO CARRY OUT RESPONSIRILITIES
COMPETENTLY.

— PENFORMS MOST OF WIS DUTIES ACCEPTABLY: OCCA.
SIONALLY REVEALS SOME ANEA OF WEAXNISS,

i ] PERFORMSE BUTIES IN A TYPICALLY COMPETENT,
CFFECTIVE MANNER.

[xi & FINE FERPORMANCE: CARRIES OQUT WANY OF MIS

— TION...iRKED BY RESTRICTIONS...REGARDS ORGAN.
LZAYION AS A TEMPORARY SYOF UNTIL HE CAN GET
SOMETMING BETTER.
7] 3. TEWOS TO HAVE AN UNFAYORABLE ATTITUDE TOWARD
THE ORGANIZATION. . BOTHERED 8Y MINOR FRUSTRA.
TIONS. .WILL GUIT IF THESE CONTINUE.
— HiS ATTITUDE TOWARD THE ORGANIZATION 1S (NDIF-
RESPONSIOILITIES EXCEPTIONALLY WILL. FERENT...HAS "WAIT AND SEE™ ATYITUDE..woutp
[:::] PEATORMS MIS DUTIES IN SUCH AN CUTSTANDING LEAVE |Ff SOMEONC OFFERED MiM SOMETHING DETTER.
MANNER THAT NE I$ EQUALLED BY FEW OTHER PER- [:::] TENDS YO MAVE FAYORABLE ATTITUDE TOWARD ORGANT-
SONS KMOWN TO THE RATER. ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS
IS THIS INDIVIQUAL WETTER QUALIFLED FOR WORK N SOME IMPOSED BY WORKING FOR ORGANIZAYION,, VHINKS
QOTHER ARLA? we [Tlvxs. IF YES., WMATY IN TERMS OF A CAREER IN THE ONGANIZATION.
[X ] s OLFINITELY HAS FAVONABLE ATTITUDE TOWARD THE
CRGANIZATION, , BARRING AN UNEXPECTED OUTSIDE
OPPORTUNETY. WILL PROBABLY ENDEAVOR TO MAKE A
CAREER (K THE ORGAMEZATION.
{T77] 7. HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN:
JZATION, . WiLL PROBABLY NEVER CONSIDER WORKING
ANY PLACE BUT IN THE ORGANI ZATION.

e o, AT o .
iR mo-ie- s £ Sy T VORI RS e S

Bonwldering oth¥rs of this peasrson‘'s grade DIRECTIONS: Conwider everything you know sbout this
and type of ssaignment, how would you rate him on p'erson im making your rating,.skill in job duties,
potentiality for assusption of greater responsibili- conduct on the job, personal cheracteristice or
ties normally indjcated by promotion. habits, snd special defects or talents,

PP B
. HAS SEACHED THE HIGHEST GRADE LEVEL AT whick | [T ] 1. OEFINITELY UNSUITABLE « HE SHOULD BE SEPARATED.

SATISFACTORY PERFORMANCE CAN BE EXPECTED.,
{77} 2. 18 MAKING PROGRESS. BUY NEEDS MORE TiME I[N 2. OF DOUBTFUL SUITABILITY..WOULD NOT HAVE AC.

PRESENT GRADE BEFORE PROMOTION TO A& HIGHER CEPTED HiM 1F_1 MAD KNOWN WHAT { KNOW NOW,

GRADE CAN BE RECOMMENDED. 3. A BARELY ACCEPTANLE EMPLOYEE..DEFINITELY BELOW
[::] 1S READY TO TAKE On RESPONSIBILITIES OF THE AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY

NEXT HIGHER GRADE, BUT MAY NEEDC TRAINING (N CUTSTANDING TO WARRANT H1S SEPARATION.

SOME AREAS. . A TYPICAL EMPLOYEE, .HE DISPLAYS THE SAME SUITAS
E:] witL PROBABLY ADJUST QUICLKLY TO THE MORE BILITY A5 MOSY OF THE PEOPLE | KNOW (N THE

RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADRE. ORGANTZATION.
[!:} 15 ALREADY PERFORMING AT TME LEVEL OF THE NEXT A FINE EMPLOYEE - HAS SOME OUTSTANDING

HIGHER GRAODE. STRENGTHS.

AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW AN UNUSUALLY STRONG PERSON iN TERMS OF THE

wHO SROULD BE CONSIGERED FOR RAPID ADVANCE- REQUIREMENTS OF THE ORGANIZATION.

MENT, EXCELLED 8Y ONLY A FEW [N SUITABILITY FOR WORX
tN THE ORGANTZATION.

SECRET




SECRET

(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES a 1 ﬁ nm
-
DIRECTIONS:
8. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period.
Place the most important first., Do not include minor or unimportant duties.
b. Rate performance on each specific duty considering ONLY effec e“?%erformnnce of this specific duty.
¢, For supervisors, ability to supervise will slways be rated ssm“ icduty(de not rate as supervissrs those
who supervise a mecretary onlyj.
d. Compare in your mind, when possible, the individual being rated with others performing the smme duty at a
similar level of responsibility.
¢. Tws individusls with the ssme job title may be performing different duties. If 8o, rate them on different
duties.
f. Be specific. Examples of the kind of duties thut might be rated are:
' ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS
GIVING LECTURES DEVELOPS NEW PROGRANS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
PRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING BXTBENAL LIAISON OPERATES RADIO KEEPS BOOKS
TYPING COORDINATES WITH OTHER OPPICES DRIVES TRUCK
YAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPEBRYISING PREPARES CORRESPONDENCE EVALUATES SIGNIRICANCE CP DATA
Fer some jobs, duties may be broken down even further if supervisor considers it advisable, e.g., combined key
snd phone operstion, in the cese of » radio operator,

+ INCOMPETENT IN THE PERFORMANCE OF THIS DUTY PERFORMS THIS DUTY IN AN CUTSTANDING MANNER
« BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SiMi-
OESCRIPTIVE buTY LAR JoBS
RATING PERFORMS THIS DUTY ACCEPTABLY EXCELS ANYONE [ KNOW (N THE PERFORMANCE OF
NUMBER PURFORMS THIS DUTY IN A COMPETENT MANNER TH1$ DUTY
PERFORMS THIS DLTY IN SUCH A FINE MANNER
THAT HE [S A DISTINCT ASS5ET ON HIS JOS

PECIFIC QUTY WO, ) RATINGISPECIPIC DUTY wO., &£ RATING

7Y swppert snd guidance NUMBER o Aad uwses laaguage And Sres NUMBER

%o field 5 uovledge é

$PECHLPIE BUYY me. 8 RATINGIsPECI FIC DyTY WO, RATING

tes FP mierial and ldens NUMBER .’ﬂ. aadles lu.-u.u NUMBER
Lor. fl0ld é 00ITesD. on FF And related mMiters| 5

SPECIFLE DUTY NG,

RATING|srEcieic Uty ne. & RATING

v with other INS. R Frepizes preject ewtlines, m].n;nm

‘on 77 asd related miters 5 oteo,

3. NARRATIVE DESCRIPYION OF MANNER OF JOB PERFORMANCE

DIRECTIONS: Stress strengths mnd wesknesses, perticularly those which sffect development on present -job.

A foyiile ,imgimative uiad cesbined vith tremendous drive, good ares kngvledge
and aser flwency ia Spanish, makes subject aa 1desl PP Ops offiser fer the WE
aress Ko 1s & 1little toe inpetuows 5t tines and semwint "bullbesded” Dus deth

of dheoe shediconings ean Jredally be atirivuted to kis youth and viger and .
should diseppesr with m:nn. Yorsntility is ansther Mcter in sudjedt's faver

as is dedicitien to Jodg overall performince oz the Oden desk }ms Deea excellenye

e
-
~ g

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGAR) ZATION

DIRECTIONS: Tske into sccount here everything you know sbout the individual..,.productivity, conduct in the job,
pertinent parsone! characteriztics or habits, special defects or telents....snd how he fits in with your team. Com-
psre him with others doing similsr work of about the ssme level.

t < DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

2 - OF DOUBTFUL SUITABILITY...WOULD NOT HAVE ACCEPTED HiM {F 1§ HAD KNOWN WHAT | KNOW NOW

5 3+ A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE BUT W) T4 WO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-
g RANT HIS SEPARATION

- OF THE SAME SUITABILITY AS MOST PEOPLE | XNOW IN THE ORGANI ZATION

RATING = A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS

NUMBER * AN UNUSUALLY STRONG PERSON IN TERMS OF THE REGUIREMENTS OF THE ORGAN I ZATION
7 - EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK N THE ORGAN | ZATION

IS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? 3 ves E} ®o. IF YES,
EXPLAIN FULLY:

SECRET
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(When Filled In)

FITNESS REPORT (Part I) PERFORMANCE

INSTRUCTIONS ’

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report.

FOR THE SUPERVISOR: This report is designed to help you express your evaluation of your subordinate and to transmit
this evalustion to your sSupervisor snd senior offjcials. Qrganization policy requires that you inform the subordi-
nate where he stands with you. Completion of the feport can help you prepare for 8 discussion-with him of his
strengths and wesknesmes. It is elso organization policy thet you show FPart,Iof this report to the employee except
under conditions speclfied in Regulation 20-370. It is recommended thet you resd the entire form before completing
Any question. ‘If this is the initisl report on the employee, it must he r:omp%e’:led end forwarded to the Office of
Fersonnel nn later than 30 days mfter the dste indicated in item 8, of Section “A" below.

SECYiON A. GENERAL

1. NAME (Last) (Firat) (Middie) 2, DATE OF BIRTH (18 sEx 4. SERVICE DESIGNAT{ON

M 9 May 1929 M DI

LN OF'!CE/DIVISION/IIANC" OF ASS51GNMENT 6. OFFICIAL POSITION T/TLE

ficer

ATE REPORT DUE IN OP . PERIOD COVERED aY REPORT (Inclusive dates)

1957 27 Dec 56 -~ 17 7

YO. YYFE OF REPORY 181 T1 AL ACASS | GuuEN T SUPERY Y Sgp . SPEciac (Specify)
(Chock one)

ANNY AL lll'llﬂ'ﬂlNYOlH'LOVlE

SECTiON 8. CERTIFICATION

t. FOR TME RAT L8 THiS l(POR]’ Ve g HAS NOT & HOWN TO THE |NDIVIDUM, RATED. IF NOTY SHOW]{, EXPLAIN WHY
, out of vty utguod’ ‘ Al ro’o:-t

. [N L

A. CHECK rX) avPrarniaTE STATEMENTS:

rees advony FEPLECTYS MY Swm DR iniNS oF THig TN §F IMDIVIBUAL 18 RATED "10 4y CF P8 D.0A wARNING LET.
b ¥ipuaL, . . TER waS St TO MIW QA COPY ATTACHED TO THIS RLFORT,

THIS NEPORY MEiLECTS Yug CHROINESD SPINiONY §F wyseLy JY CANROT CERTIFY. ST s SATED INOIVIOUAL AmOWS Wow
AMD FREVIOUS SurksvisoRs, PORVALUATE w18 S0 PIRTONMANCE BrCAUSE (Specify):

boNAYE biScussEn  witw THES KMPLOYEE M1S STAENGTHS
., ko '.ll.lfl’t. B OTHAY 1C aacws WHERE HE STANDS.

B. TWis OATE C. TYPED. Rk PRINTEC Nami snAtng,or SUPERVISORID. SUPERVISOR'E OFF1CTAL 717CE
19 Jwe, 1957 AN s R A ofwu/ 111 o0

1. som THE REVIEWING OFVH:IAL= RECORD ANY SUBSTANT) AL DIFFERENCE OF OPiniOw WiTH THE SuPEmRVISON, OR ANY OTHER [N-
FORMATION. WNICH WiLL LEAD TO0 A FETTER UNDERSYANDING OF THIS REPORT.

-

N
e

Reviewed by ¥

A. THIS DATE - TYPED OR , A-QEVIEWING lC. GFFICIAL TITLE OF REVIEW NG OFFICIAL

19 . OFF1Cy
SECTION C. JOB PERFORMANCE EVALUATION
1. BATING ON GENERAL PERFORMANCE OF DUT{(ES

DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individusl being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work at @ similer level of respons
sibility. Factors other then productivity will be taken into sccount leter in Section D.

, T OPES NOT PURFORM DUTIES ADEQUATELY: HE IS INCOMPETENT.
5 2 . BARELY ADEQUATE N PERFORMANCE: ALTHOUGH HE HAS MHAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO
CARRY QuT “ESPONSIUILIYIES-
PERFORMS MOST OF HIS DUTILES ACCEPTABLY: VCCASIONALLY REVEALS soME AREA OF WEAKNESS,
T L PERFORMS OUTIES N A COMPETENT, EFFECTIVE MANNER.
RATING A FINE PERFORMANCE: CARRIES OuY MANY OF HIS RESPONS‘BJLITIES EYCEFT;QNALLY WELL.
PERKORMS WIS DUTIES IN SUCH AN OUTSTANDING MANNER Irar HE 15 EQUALLED BY FEW OTHER PERSONS KNOWN T0O
NUMBER THE SUPERYISOR.

COMMENTS:

REFLACES PREV)OUS EDITIONS
TR 45 (Part I') o Fomms ¢ and ass wich SECRET Performance

1 NOV S5 ape MRS/ €T




SECRET

hen Filled In

__—-——-—-——————i—_L_ —
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Stress strengths and weaknesses demonstrated in current position. Indicote suggestions made to employee for Improvement of his

wotk. Glve recammendations for his training. Describs, If appropriate, his potential for development and for assuming greater re-

sponsibilities. Amplify or explain, if agpropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining
future personns! actions. . :

Subject is a bright young officer who has made an ocutstanding econtribution
to the operations of the Station since his arrival on duty., He is unusually
well motivated and energetic in his work, He has ghown a high degree of
imagination and intelligence in his direction of KUCAGE operaticns, He has
handled his agents and other contacts in an exemplary fashion,

The only factor that has had to be discussed with Subject is his need

fo:k?eater patience, tact and understanding in his dealings with fellow
wo I'S»

Subject has great potential which should not necesgsarily be limited to

KUCAGE type activities, His abilities and attributes are of equal value to
KUTUBE operations.,

HOON NV
FINMUSYId 40 331340

BNtz e 2299

RYIFICAT

BY EMPLOYEE

| certify that | have sean Sections A, B, C, D ond E of this Report,

DATE SIGNATURE OF EMPLOYEE

L1 December 1959 : 55/ William M. Kent
2. .

BY SUPERVISOR

MONTMS EMPLOYEE HAS BEEN IF THIS REFPORT HAS NOT BEEN SNOWN TO EMPLOYEE, GIVE EXFLANATION
UNDER MY SUPERVISION

I*® REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.
EMPLOVEE UNODER MY SUPERYISION LESS THAN 90 DAYS ] qupovn MADE WITHIN LAST #0 DAVS
OTHER (Specily):

GATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE

1 December 1959 Chief of Station 4'/‘5[ Jacob D, Eaterline
3.

8Y REVIEWING OFFICIAL
| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

i WOULD HAVE GIVEN THIS EMPLOYEE A HMIGHER EVALUATION.
| WOQULD RAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

/ | CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,
COMMENTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYTYPED OR PRINTEC NAME AND SIGHATURE

/7&'}-«/5’3 _,_(j/(’UHD Mé&-ﬁ‘

. o SECRET o
e




SECRET /"

(When Fllled In)

-

FITNESS REPORT
SECTION A GENERAL

. NAME (Laat) (Firet) (Middle) 2. DATE OF BIRTH 3. SEX 4, GRADE

KENT William M 9 May 1929 M GS-12

8. SERVICE DESIONATION]| 6, OFFICIAL POSITION TITLE 7. OFF/DIY/BR OF ASSIGNMENT

DI Area Operations Officer DDF/WH/Venezuela
8. CAREER STAFF STATUS . TYPE OF REPORT
WNOT ELIGIBLE x MEMBER DEFERRED INITIAL REAZSIGNMENT/SUPERVISOR

SERIAL NUMBER

PENDING DECLINED DENIED ANNUAL. REASSIONMENT/EMPLOYEE
10. DATE REPORT DUE IN O.P, 11, REPORTING PERICD SPECIAL (Specity)
From To
| 28 Fobruary 1960 | ] Jap 59 31 Dec 59
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the most Impertant specific dutles ormed during the rating period. Insert rating number which best describes the
mannst in which employes parforms EACH specific duty, Consider ONLY effactivaness in performance of thot duty. All employees
with supervisory responsibilities MUST be roted on their ability to supervise (indicat ber of empl aupervised).

1 « Unsatisfactery 12 - Borely ndequote IJ « Accaptoble |4 - Competent IS - Excellont [6 - Superier |7 - Outstonding
SPECIFIC DUTY NO. ¢ RATING | SPECIPIC DUTY NO. 4 RATIN
Case officer responsible for two "> | special KUCAGE target of opportunity, |
KUCAGE media projects. 5 | campaigns (eg, national elsctions, 6
student congresses, etc.).

S$PECIFIC DUTY NO. 2 .ANI'O'.NO SPECIFIC DUTY NO. 8 RANYOI?O
Development and contact with two
political action assets, 6

SPECIFIC DUTY NO. 3 RANTOINO SPECIFIC DUTY NO, 8 RANTANG

6

SECTION G EVALUATION OF OVERALL PERFO IN CURR T

v

‘Take into oecount everything about the employee which infl his sffectiveness in his current position.- performence of specilic
dwties, productivity, conduct on job, cooperativensss, partinent personal traits or hobits, particular limitetions or telents. Based on
your knowledge of employes’s overoll parformance duting the rating period, ploce the rating number in the box corresponding to the
statement which most sceurately reflects his lavei of performonce. : ¢

1. Performance in many important respects fails to meet requirements, . 8 RATING
2 - Perfermonce mesta mast requirements but is deficient in one o¢ more important respects. - NO.

3 - Performonee cleorly meets basic requiremcnts,

4 « Parf clwarly ds basic requi 'R 5
5 - Pacfarmance in every importont respect is supe-ior,

6 - Performonce in avary respect is ou ding.

SECTIOND DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check (X) the degree 1o which sach cheracteristic applies to the employes
1 - Least possible degree |2 - Limited degrae | 3 - Normal degres 4« Above overage degree |5 - Outstanding degree
NOT NOT RATING

CHARACTERISTICS. APPLE [ OB-
CABLE |SERVED 2 3 4

GETS THINGS DONE
RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON Mi$S DWN WHEN NEED ARISES

DOES NIS JOB WITHOUT STRONG SUPPORT

FACILITATES SMOOTH OPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN QRIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specify):

SEE SECTION *E* ON REVERSE SIDE

o .
. :—s’:M 45 OBSCLETE PREVIOUS EDITIONS, SECRET




SECRET

(When Filled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE'f ~
Stress strengths and weoknesses demonstroted in courrent position. Indicate suggestions made to employes for | vement of his

work. Give recommendations for his training. Describe, if appropriate, his petential for development ond for assumilg greater re-
sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to provide the best basis (gf'q mining
future perscnnel actions. /%ig/ ‘.’5/

This employee ig an outstanding, talented and dedicated indivi&xgg: A
who 1s original in his idees and thorough in executing them. !&@//hgs beezll‘/ ,6:?
placed in most difficult pogitions, particularly in the handling oi{,(g'.‘z’zcom~
patible people end groups which he hac managed without alienating
gither side and on various occasions accomplishing the impossible by catis-
fying everyone concerned. His versatility, coupled with his language ability,
wakes him perticularly important et this time; however » I believe that his
potential has not been scratched. He is circumspective, intelligent. conscious

and possesses administrative ability.

SECTION F ' _CERTIFICATION AND COMMENTS
| .

BY EMPLOYEE

1 certify that | have seen Sections A, B, C, D ond E of this Report.

o e s

DAYTE ' . SIGNATURE OF EMPLOYEE
2, i e : BY SUPERVISOR . :
MONTHS EMPLOYEE HAS BEEN iF TAIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION
3 le was not availahle at the time
IF REPORT IS NOT BEING MADE AT THIS TIME, SIVE REASON,

EMPLOYEE UNDER MY SURERVISION LESS THAN 90 DAYS l XREPORT MADE WITHIN LASY 90 OAYS

OTHER (Specify): ; e
DATE QFFICIAL TITLE OF SUPERVISOR Y €D OR)'RINTI MAME rND SIGNATURE

COB, JMASH ayfpnd J X l

3. , BY REVIEWING OFFICIAL /7 | >

| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION, S e 7 ‘

P WOULD HAVE GIVEN THIS EMPLOYEE A MIGHER EVALUATION,

| WOULD NAVE GIVEN THIS EMPLOYEE A LOWER EYALUATION.

I CANNOT JUDGE THESE EVALUATIONS. t AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIAL

The reviewing official has know subject and his work for several jéars and

considers hinm to be an outstanding employee vith tremendous career potential.

Tbe reviewirg officisl would bave rated him 8lightly lower than ' the rating -

official, however, although this does not mean to }np?ly at all that the fitness
i

-_l‘gpgzt__iﬁ_ggkﬁlpliim.
DATE IOFF‘!CIAL TITLE OF REVIEWING OFFICIAL TYR*ED ‘OR PRI

EnN E AND NATURE
| - L At P75
| cpm/ //}%[z?s%ﬁ

SECRET




"IOD OF DRTAIL To DDP/WH/L/ - .~

SECRET
(When Filled 1n)

LIHIS REPORT Covan 4

EMPLOYEE SERIAL NUMBER

FITNESS REPORT

KENT

HMilliam -M,

29 May 1929 |

[a. sex

C{4. GRADE

Male GS-12

5. SERVICE DESIGNAY ton N

NOT EL1Gi8L &

OorFiciaL POSITION TITLE

10, baTE REPORT puE N [+

DECLINED joENiED

SECTIONA GENERAL
o NAME (Ll'f) (Firat) ‘(Hldd’.) 2. DATE OF BiRTM

WP, . REPORTING PERIOD

Apr 60

SECTION B

Premotion
FORMANCE OF SPE

t specific duties
EACH specific
T be rated on th

:«{umod during the
uty. Consider DNL
eir ability 1o supery|

Y
88 (indica

SPECIAL (Specify)

rating period,
sHecriveness in perfo

7. OrF/DIV/BR OF ASSIONMENT
DDP/WH, Brench 4
TYPE OF REFPORT
e ‘REAII‘GNNENT/’UPERV‘SOR
REAISIGNMKNY/EMPLOY!E

request
CIFIC DUTIES

Insert roting number whieh best describes the
rmance of thot dyty, All employses

]

1. Unuthlaefuy

SPECIFIC DUTY NO, 1
Responsible +
Cperations gt

2. Borely adequate m 4 - Compeatent

R4\~T°lNa SPECIEIC [s175 & 4
or the overgly Pp ' Organizin

well asg

7

manber of employees supery

1aed),

5 - Excellent
NO. 4

g indigenous new
Supervising

6 - Superior i7. Qutstanding
RATING |
NO,

spapers ag
their cententsg

7

SPECIFIC DUTY NO, 2
Contacting, developing and super-
Vising indigenoyg personnel rey
radio programs -

SPECIMIC oUTY no. 9

Organizing and Preparing:
both covert ang overt rg

RA.‘TC;ND SPECIFiC DUTY NO. &
COOrdinating al
Tegarding AMRAS

RATING
N

1P Operations
P

nAN'gno SPECIF|C DUTY NoO,

Scripts for
dio Programs

SECTION C EVALUATION OF OVERALL PERFORMANCE iN CURRENT
\\Mﬁ

Take into account everything obout the *mployes which influences his effectivenass in b
duties, Produetivity, conduct on ob, Sooperativensss, pertinent personal traits or hobits,
your lmowhdgo of employea’s overall performan, ing the reting period, ploce the ratj
statement which mogy accurately reflects his leve! of armance,

——— ]

perforinance ¢f spacific
» o7 tolents, Boged on
X corresponding 1o the

is curreny pesition .
penticular limisation
9 number in the be

-t equirementy,
ont in one or more importont respects,

DESCRIPTION OF THE EMPLOYE_E
in vaﬂng boxes below, check {X) the degres 16 which eoch choracterispic applies to the employee
le degres » 5. Ountandlng degree

2 - Limited degres [ 3 - Normal degres 14 - Above average degres

CHARACTER!STICS

1« Least possib
Nor

T
APPLY- on
SERYED

CABLE

e e
SETS TMINGS DONE
SN Sl Shbdodt

—— e

e e
Ml ———
RESOURCEFUL
P
ALCEPTS RESFONSIBILITIES

CAN MAKE DECISIONS ON His own WHEN NEED ARISES

WRITES EFFECTIVELY
SECURITY CONSclous
THINXS CLEARLY

S e __,_.._....____.w_ﬂm....‘m‘.*
DISCIPLING 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
[ . T e LTI0 DSy ——
OTHER (Specify);

—

SEE SECTION «g» ON REVERSE SIDE

SECRET

FORM

Bexg 45 oesoLETE PREVIOUS EDITIONS,




SECRET

hen Filled In -
SECTION E RARRATIVE DESCRIPTION @} F JOB PERFORMANCE

Stress strengths ond waoknesses demonstroted in current posltion. Indic 8 made 1o employee for improvement of his
work, Give recommendations for his training. Dascribe, if appropriate, his potential tor development ond for assuming greater re.

.| sponsibilities. Amgplify or explain, if appropriate, ratings given in SECTIONS B, C, ond D to provide the best basis for determining
future personnsl actions. AUG I

Mr. Kent's greatest strengths arge g@@fﬂ,’ﬁ&nalytical mind, skillful
handling of agent personnel, fluency in languages, intimate background

knowledge of targets and assetbs, strggﬁ %gyalty up and down, good sense

of humor, He has the ambition to g0 on ﬂkﬁm calling for greater

responsibility, and he has amply demonstrated his readiness to move on
to such jobs,

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solutions as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr. Kent as a colleague
during any fubture assignment.

' SECTION F CERTIFICATION AND COMMENTS
1.

BY EMPLOYEE
! certify that | have seen Sections A, 8, C, D and E of this Report,
DATE

'qu'%w\r \qb\ SIGNATURE OF EurLCEu‘,&m m\ \L{Lug-
2,

) . BY SUPERVISOR .
MONTHS EMPLOYEE HAS S8EEN IF THI$ REFORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION
UNDER MY SUPEKVISION

Mr, Kent departed JMWAVE prior to the preparation
10 of this report.
'F REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.
EMPLOYEE UNDER MY SUPERYISION LESS THAN 90 DAYS I
OTYHER {Specily):
CATE

IREPOHY MADE WITHIN LAST 00 OAYS

OFFPICIAL TITLE OF SUPERYISOR TYPED OR PR, ;’j NA ’_,N‘;:,SIONATURE
;éégzi?%%:%rw«é&iaﬂ
Chief of Base, JMWAVE Robert Reyfiolds
BY REVIEWING OFFICIAL
{ WOULD HAYE GIVEN THIS EMPLOYEE ABOUT THE SAME IVA_LUATION.
! WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.
I WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

} CANNOT JUDGE THESE EVALUATIONS,
COMMENTS OF REVIEWING OFFICIAL

i AM NOT SUFPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED O VY ED NAME AND SIGNATURE
2 AUG 1961
; Chief, WH/4 R, K. _DAVIS

SECRET




SECRET

i (#hen Filled In) \
. N T “
26. CAN THINK ON HIS FEET. l

— T T
o g e T A O
20, STIMULATING 70 ASSOCIATES: A [ [ L _1x f
29. TOUGH MINDED. ] { [ ‘ X l I I
30. OBSERVANT. 1 I I 1 [ XI l
I camasLEs L | L1 [ [ x] |
32. CLEAR THINKING. ! I ‘ l [ X | !
. CoMLETES e omETS YT L || || | x
34. EVALUATES BELF REALISTICALLY. [ l I [ t xl i
. srue mromuso AUt cumnent ] ] 1] ]
36. OELIBERATE. | I I L x I | ]
T e e OISO T [ | L | | x| |
e LA Dic tions RLesne: || Ll | x| |
35, THOUGHTFUL OF OTHEIRS, I I l ] i } X [
40. WORKS WELL UNDER PRESSURE. [ I [ J l l I X
€1 DISPLAYS JUDGEMENT. I I { ! [ I P § i
i1 gpyes ot e crort T T T | [x[ [1
as. was omIvE. [ L] [ ] l
44. !} SECURITY CONSCIOUS. l I l { qul t
48, VERSATILE, [ l I i l x l }
46, WIS CRITICISM IS CONSTRUCTIVE. | [ [ l | x| |
o7, ABLE TO INFLUENGE OTHERS. || [ [ x] l
4o FACILITATES moOTM OPERATION ] l | | | x |
. e e ren: L L | [x] |
s0.  Gocn suPERVISOR. || [ 1zl ] |
SECTION ¥

A. WHAT ARE HIS CUTSTANGING STHENGTHSY

has initiative, originality, and "drive"™ to a high degree., These qualities,
combined with the definite aptitude he has for KUCAGE-type work have done much to pull
the KUCAGE program st this Station out of the planning stage and to producing positive
results,

8. WHAT ARE HIS OUTSTANDING WEAKNESSES?

None outstﬁhding .

SECRET



SECRET

(When Filled In)

SECTION iV

F1] 43 .
ﬂxi, section | _r: ﬁﬂ&{*“ﬁn’d in deacribing the individual., VYour de-crlp;x’c}’nt 0}5 % nble or unfavorable -
in itsel Im qu meaning in relation to a particular job or sssignment, The desc ‘ tord: are to be

interpretd® 1!’!’“1)’.

the right hand lldc e four major catejaries of descriptions, al each category is di-
vidad intfﬁ is to allow you to make finerdiatinctions if you m k at the astate-
#ent on ¢t (] - thon check the category on the right which best teflzs how much the azueuo “aa to the per-
%on you ere rating., Placing an X' in the '‘Not Observed'' column means you have no opinion on whether a phrase
applies to an individval. Placing an * X' in the “Does Not Apply*’ column meanlhﬂert ou have the definite opinion
that the description is not at all suited to the individual. ﬁoOM

On the left hend side ol rho pﬁ% below are a secriax of statements that mzr zome d-‘r-- to most people. On
¢
-

STATEMENTS CATEGORIES

NOT APPLIES TO Al APPLIES TO A | APPLIES TO AN[APPLIES TO AN
08- LIMITED REASONABLE ABOVE AVERAGE | OUTSTANDING
SERVED DEGREE DEGREE DEGREE DEGREE

[ l
<]

ABLE YO SEE ANOTHER*'S
POINT OF v.FW.

. PRACTICAL.

A‘GOOD REPORTER QOF EVENTS.

. CAM MAKE DECISIONS On HIS OWN
WHEN NEED ARISESR.

. CAUTIOUS IN ACTION.

. WAS INTTIATIVE.

P4

. UNEMOTIONAL.

+ AMALYTIC IN HIS THINKING.

.

. CONSTANTLY STRIVING FOR NEW
KRQWLEDGE AND 'DEAS.

. GETS ALONG WiTh PEOPLE AT ALL
SGCIAL LEVELS,

»

s MAS SENSE OF HUMOR,

SRS B SR [ SIS B VENENGH By SIS B WEDUNEN. |p SUNGEDY b WOUNEDS By SNNN ) SES—

Mt e

- CALM.

CAN SET ALONG WITH PEGPLE,

o

.« MEMORY FOR FACTS.

GETS THINGS DONE.

]

« KEEPS ORIENTED TOWARD LONG
YERM GOALS.

"

. CAN COPE WITH EMERGENCIES.

« HAS BMiIGH STANDARDS OF
ACCOMPL | SHMENT.

L B

» MAS STAMINA: CAN KEZF GOING
A LONG TIME.

b

I

- HAS WIDE RANGE OF INFORMATION.

!
SHOWS ORIGINALITY.

ACCEPTS RESPONSIBILITIES,

b b

ADMITS H1S5 ERRORS,

SUUUN [ SR O SRS |y (NSNS ) GUSUE O SNUDION ) 'SR () SIVHN § SUUUI | SUUS J SHAN 3 RS S e e [ e T T f VOUNUS [ NSNS ) SUS [y WOV | AU S

RESPONDS WELL TO SUPERVISION.

]

I
[
l
|
l
l
I
l
[
[
[
. KHONS WHEK To SEEK ASSISTANCE. ;
|
|
I
[
i
}
l
l
I
!
I
!
i

EVEN DISPUSITION.

,_.._AL......__>_.___.___;_._____n._mw____w_.._»_..q__._____._.i__ﬁ____,_____.«
b b o] ed bmed o] fmeoed o] ] formnad e ] praeeed et ] et

bq

ABLE TO DO RIS 408 WITHOUT ;
STRONG SUPPORTY.

SECRET
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{"“ﬂ‘*w (When Filled In) i

ol Y Flew FiESS REPORT . Y

The Fitness Repprt ia an important factor in organisation peracnnel management. It sceks to provide:

!, The organisation selection board with informatian of value when considering the application of an
individual for membership in the career staff; and

2. A periodic record of job performance aa an aid to the effective utilization of personnel.

INSTRUCTIONS

70 THE FIZLD ADWINISTRATIVE OR PERSONNEL OFFICER: Con- revealed by his day-to-dsy activities, If this individ-
ault current field administrative instructions regarding ual haa been under your supervidion for less than X
the initistion and tranamittal of thia report to heasd- deys, you will cellaborate, if practicable, with hia
quarters, previous supervisors to make sure the report is accurste

. and complete. Primary responsibility rests with the
TO THR FIRLD SUPERVISOR: Read the ontire fore belore current supervisor. It is asaumed that, throughout the
attempting to complete sny item. As the supervisor who period this individual has been under your superviwnion,

assigna, directs and reviews the work of the individual, you have discharged your supervisory reaponsibilities
you heve primary cesponaibdility for evaluating his by frequent discussions of his work, ac that in s gen-
strengths, wesknesses, and on-the-job effectiveness as oral wey he knows where he atends.

IT 15 OFTIONAL WNETNER OR NOT THIS FITNESS REPORT 15 SHOW 70 THE PERSON BEING RATED

Lol G e SECTION |

LEAVE BLANK . A4

1. DATE OF BIRTH 2. SEX |3, SERVICE OES!GNAVION

Mey 9, 1929 M | «vwwmm- [

ATION DESIGMATION (Cu

: S-9 Fanana
8. DUEL DAYE 0"' T™MIS AEPORY 7. PERIOD COVERED BY TH!S REPORT (Inelu-ln dl(.l)
31 December 1955 1 December 1954 ~ 31 December 1955
SECTION || (Te be completed by field supervisor)
1. CURRENY POSITION 2. DATE ASSUMED RESPFONSIBILITY FOR POSITION
Operations Office - KUTUBE (Staff Agent) 2 January 1952

S, BTATE THC SPECIFIC ASSIGMMENTS OR TASKS WHICH ANE TYPICAL OF THOAE GIVEN TO THE EMPLOYEE DURING THE PAST THARELE
7O SIX MONTMS (List in order of freguency)

1. Acting Chief of KUCAGE operations since mid October 1955 and, for spproximately
three months before that time, personally planned and directed a very active
KUCAGE campaign against the local CP-controlled labor organization.

2. Case Officer traines on direct contact with one of Station's top locel CP
pevetrations,

3., Idiaison with indigenocus persons and with ODYOKE officials as needed to cerry out
his duties.

4e Travel control and surveillance duties as directed.

{ SECTION 111 (7To be completed at hesdquarters on.ly'y
‘ DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY

AUTHENTICATION OF REPORT AND SIGNATURES
1. NAME OF RATER (True) ] 2. NAWE OF REVIEWING OFFICIAL IN FIELD (True)
ﬂﬂ/l]ﬁﬂ&sﬂc COunao L Sewicins Y Yig ar
3. THIS REPORT (] A5 [C7] WAS NOT SHOWN TO THE INDIVIDUAL BEING RATED.

4. DATE REPORTY AH?MEN- 8. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS
TICATED AT HQS, AUTHORIZED TO AUTHENTICATE FITRESS REPORY AND SIGNATURES

Fudr 15,1956

DO T COIP!ETE - FOR HEADQUARTERS USE ONLY

FoRu N0 y5a SECRET w
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(When Filled In)

3. INDICATE THE APPROXIMATE NUMBER OF MONTHS

6 monthe

THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERVISON

4. COMMENTSCONCERNING POTENTI AL

A combination of youth, sXDerlance, drive and o
would ‘anmear to indic

DFFM'B Y. Y
& T

The

hag the quelificetions for both FI ard PP tyms vork 1s anot ¢
his fevor, as 1s his facility for languages.,

atrs- & bm‘p% Imvure for Sub nct.
w2

et h

SECTION H.

FUTURE PLANS

$. TRAINING OR OTHER DEVELOFMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL
Subject has just commlated Intelligence Orientation an?

He 1s currently tsking tha Anti-Communist Ope course
covert politicel warfere and covert acononmic werfe
expocted that Subjret will be reessfigned to the
unon comnletion of the wrsgent tour et

eadcuerters.

VWorid Communism cours

ard hores to get trainin
Te, prior to resssigrment,
f121d (in an FI or T cepacit

« NOTE OTHER FACTORS,

he would be &8 good

small station or base requirirg multiple telemts,

INCLUDING PERSONAL CIRCUMSTANCES, YO BE TAKEN iNTO ACCOUNT IN INDIVIOUAL'S FUTURE
Subject is mersconstle &g wall as versetile erd
any Job tn which ke might be assigred,’
WH or WT cepecity dus to st
of versatility ard drive,

ghould be able to adent to vir
He would orobably br most veluable in
rorg languege end eres krowledgs qualificztions,

cerdidate for fssigment as chief

SECTiON |,

DESCRIPTION OF INDIVIDUAL

DIRECTIONS:

the words litersily.
the left of esch statement is » box under
cstegory number which best tells how much

This section is provided ss an sid to describing the individual ss
On the psge below sre a series of stat

the heading "cstegory.”

you see him on the job,
ements that spply in some degree to most p
Resd each statement and insert in

the statement spplies to the person covered by this report.

CATEGONY NUMBEW

) I
INDIVIDUAL
AFPLIES TO
APPLIES TO
APPLIES TO
APPLIES YO
AFPLIES.-TO.

INE INQIVMU‘&%‘\YO THE LEAST POSSISLE DEGNEE
INDIVIOUAL TO A LIMITED DEGREF
INDIVIDUAL YO AN AVERAGE DEGREE
INDIVIDUAL TO AN ABOVE AVERAGE DEGREE
INDIYIDYAL TO AN OUTSTAMDING GEGAEE

HAVE NOT ONSERYED THIS: HENMCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLY

STATEMENT

CAYEGORY

STATEMENT

CATEGORY

SYATEMENT

« ABLE TO BKE MmO THIE'S

POIRT CF YIEW

« HAS WiGH STAwDARDS OF
. ACCOMPLISHWEN T

4

IS EFFLCTIIVE I n
Xion3 Wi TH asSso

« CAM MAXT DUTCISIONS ON WIS

O8m WMER REED ARISES

SHCHS CRIGINALIETY

IMPLENENRTS DRCI
GAROLESE OF OwN

< RAS IRSTIAYI ¥E

o ACCKFYS AEAPONST MILS -
TiES

- 1% YHOUGHTFUL o

I8 ANALYYIC IW WIS THIRNK-
inc

- ADMITS WIF CAMGAS

WCRHY S WELL umwOE

STRIEVES CONITARYLY FON
RES ENOWLLIDGE ANG $DEAS

£
RESFORDS WELL YO SUMER-
vision

LISPLAYS JUDGEME

» XNOWE WHEN YO SEEX

ASSYSTANCE

« DOES HIS o8 W)THOUT
SYROMG SyuPrORT

I8 SECYURSTY Com

CAN GET ALONG WiTHW PEOPLE

COMES UPY WiTH SOLUTIONS
TO PROBLEMS

1% VERSATILE

» MAS NEMORY FOR FACTS

1S URSERVAMNT

« AES CRITICISM 3

BTRUCTIVE

BETS THIMNGS DONE

THIRES CLEARLY

FACILITATES SMOC
TIOoN OF w15 OFrFy

10,

CTAN COPE Wt TH EMERCENCIES

COMPLETES ASSIGNMENTS
WITHIN ALLOWASLE TIME
Lid1TS

DOES NOT REQUI RF
AND CONTIMUOUS S
Ston

L

SECRET
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FITNESS REPORT (Part II) POTENTIAL

S o INSTRUCT1ONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report,

FOR THE SUPERVISOR: This report 18 A privileged communication to your supervisor, and to appropriate cuaresr manage-
ment and persennel officials concerning the potential of the employee being rated. It is NOT to be shown to the
rated employce, It is recommended that you read the entire report before completing any question. This report is
to be completed only efter the employec has been under your supervision FOR AT LEAST 90 DAYS. If less then 90 days,
hold and complete after the 90 deys has clansed, If this is the INITIAL REFORT on the employee, however, it MUST be
completed and forwarded to the OP no later than 30 days after the due date indicated in item 8 of Section “F*' below,

SECTION E. GEMERAL

1. NAME (Laat) (First) (Middle} 2. OATE OF GIATH . 4. SERVICE DESIGNATION

KENT ¥illiam M, 9 May 1929 M DI

8. OFFICE/DIVISION/BRANCH QF ASSIGNMENT €. OFFICIAL POSITION YITLE

ranch 11l Area Ops Officer

DATE REPORY DUE IN OF PERIOD COVERED BY TH!S REPORT (Inclusive dates)

18 January 1957 2 July 1956 - 27 December 1956

10, TYPE OF REPQRTY ENETIAL REASS 1 GUMENT-SUPERYISON srEcialL (Specify)
{Check one) X

AMNUAL REASTIGNMENT - CMPLOYEE

SECTION F. CERTIFICATION

1. FOR THE RATER: t CERTIFY THAT THiS REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED

A, THIS DATE TYPED OR PRINTED NAME AND SlGNNgg:S OF SUFERVISORIC., SUPERYISOR'S OFFICIAL TITLE

b Nwan - 057 Area Ops Officer |
2. FOR YKE\R[VIE!ING 2Ff d NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

A, THIS DATE REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL

c/ @/ TIT

ESTIMATE OF POTENTIAL

POTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of his grade snd type of sssignment, rate the employee's potentis!l to assume greater
respansibilities. Think in terms of the kind of responsibility encountered at the various levels in his kind of
work.

T - ALREADY ABOVE THE LEVEL AY WHICK SATISFACTORY PERFORMANCE CAN BE EXPECTED

2 - HAS REACHED THE WIGWEST LEVEL AT WHWICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

3 - MAKING PROGRESS, BUT NEEDS MORE TIME BEFORE HME CAN 8E TRAINED TO ASS5UME GREATER RESPONSISILITIES

& - READY FOR TRALMING IN ASSUMING GREATER RESPONSIBILITIES
]
[
7

5

WiLlL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THAN EXPECTED AT WS PRESENT LEVEL

AN EXCEPTIONAL PERSON WWO 1S ONE OF THE FEW WHU SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGMER
LEVEL RESPONSIBILITIES .

RATING
NUMBER

2. SUPERVISORY POTENTIAL

DIRECTIONS: Anawer this question: (st this person the sbility to be a supervisosr? [P Yes [~] Ne . L{ your
enswer is YES, indicate below your opinian or guess of the level of supervisory sbility this perswon will seach AFTER
SUITARLE TRAINING. Indicste your opinion by placing the number of the descriptive rating below which comes clozest
to expressing your opinion in the appropriate column. If your rating is based on obsesrving him supervise, note your
rating in the "actusl™ column, I!f based on opinion of his potential, note the rating in the "potentieal® column.

0 + HAVE NO OPINION ON HIS SUPERY| SORY POTENTIAL N THIS SITUATION

1« BELIEVE INDIVIOUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF Si1TUATION

2 - BELIEVE (NDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KING OF SITUATICON
3 - BELIEVE INDIVIDUAL WOULO BE A STRONG SUPERVISOR IN THIS SITUATION

NESCRIPTIVE
RAT NG
NUMBER

ACTUAL POYENT AL DESCRIPYIVE S1TUATION

A GROUP ODING THE BASIC 408 (truck drivers, stenographers, techniciana or profeesional spe-
3 cialists of various kinds) ®HERE CORTACT WITH 1MMEDIATE SUBORDINATES (8 Faequeny (First line
supervilos ) .

A GRUUP DF SUPLRYISORS WHD DIMECT THE Basst s0d (Second line supervisors)

A GROLP, WHO MAY COR MAY NOT BE SUPERYISORS, WHSCH 15 RESPONS!BLE FOR MAJQR PLANS, ORGANIZATION
AxD Poilicy (Executive level) A

WHEN COHTACT W(TH IMMEOIATE S5udvrDIRATES 15 NOT FREQUENT

2%
X ard S ’;kﬁ ‘r Qg}
D wHEN IMMECTATE SUBURDINRTES® ACTIVITIES ARE DIVERSE AND nctc’incrm doans #kc .
: i R £

wiEN IMMEGDIATE BUBORGINATES INCLUCE MEMBERS OF THé OFOCSITE SEX

cineEx (Specify)
t

F
1

REPLACES PREVIQUS EDITIONS X
ORM NO- Y5 (Part H)»}F CORMS 4% AND 45A wh (M SECRET Potential

NDV
5% ARE GBSOLETE.
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(When Filled In)

2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES

DIRECTIONS; °f "E np
n. State in the spaces below up to six of the more important SPECIFIC duties per oﬂ?fcﬂhﬁgﬁﬂﬁémﬂug period,
Place the most important first. Do not include minor ar unimportant duties.

b. Rate performance on each specific duty considering ONLY effectiveness in performance of this specific duty.
¢. For supervisors, ability to supervise will always be rated as a specific dutygdo 10t rate 8s supervisors those

who supervise o srcratary oniy).
rfo x“”!ﬁ duty at a

d. Compare in your mind, when possible, the individual being rated with ot
similar level of responsibility. N
e. Twe individuals with the same job title may be performing different duties. If so, rate them on different

duties,

f.0Be specific., Fxamples of the kind of duties that might be rated are: "‘u TQOIQ
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUC %RROGATIONS
GIVING LECTURES DEVELQOPS NEW PROGRAMS PREPARES SUMMARIES
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON QPERATES RADIO ' KEEPS POOKS
TYPING COORDINATES WITH OTHER QOFFICES DRIVES TRUCK
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING
SUPERVISING FPREPARES CORRESPONDENCE EVALUATES SICGNIFICANCE OF DATA

2. For some jobs, duties may be broken down cven further if supervisor considers it advisabie, e.g., combined key
and phone operation, in the case of o radio operator. ..

V- INCOMPETENY N THE PERFORMANCE OF THIS DUTY 6 - PERFORMS TH)IS DUTY IN AN OQUTSTANDING MANNER
2 ¢+ BARELY ADEQUATE (N THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SiMi-
RESCRIPTIVE ouTy LAR J08S
RATING 3 . PERFORMS TH!S DUTY ACCEPTABLY 7 - EXCELS ANYONE | KNOW (N THE PERFORMANCE OF
NUMBER 4 - PERFORMS THIS DUTY IN A COMPETENT MANNER THIS DUTY
§ - PLRFORMS THIS DUTY IN SUCH A FINE MANNER
THAT HE 15 A DISTINCY ASSET ON HIS OB
LEECIAOC DUTY wo, 1 RATINGYISPECIFIC wuTy wo. 4 ' - RATING
NUMBER . . NUMBER
Providee suprort ard guidance to Has and uses knowledga of eyes ami
f1sld on PP matters. 5 |language, 6
SPECIFIC SuYY ‘wo. 2 : RATINGISPECIFIC DUTY X0, & ' RATING

NUMBER

Coordinates with other Hesdquarters Develops and 11lustrates new ideas for "8

compovents on matters relating to PPy 5 .. 4n Fiaeld PP effort(poiitical cartobns,e
é

SPECI¥IL DUTY wO. 3 RATINGISFCCIFIC DUTY WO. RATING
Preparas pericdic progress eni status "”Z“‘“ ‘ HUMBER
reporte ani originates dispatches 1o,

3. NARRAT ' VE DESCRIPTION OF MANNER OF 408 PERFORMANCE ¥

DIRECTIONS: Stress strengths and wesknesses, particulerly those which affect development on present job,
Subject's inftiative and imaginstion, combined with Spenish langusge facility amd area
knowledge, have made him particularly velusble in his prasent capacity sz Headquarters
case officer for the complex and ever expanding PP program in Cuba, In addition to the
usual support functions es a Headquarters case officer, he has originated a number of
ideas which have bean incorporated into the Cuban program. The rater has observed no
sigrificant shortcomings in subject, He is a litile toc impulsive at times, though much
of this may be attributed to his drive » which 1s, in turn, probably his greatest asset,

N N

SECTiON 0. SUITABILITY FOR CURRENY JOE IN ORGAMIZATION

DIRLCTIONS:  Take into account here everything you know about the individunl....hrnduc:iviry, conduct in the job,
Pertinent personasl characterintics or habits, special defects pr talenta....snd how he fits in with yout tcam. Come

pore hio with others doing similar work of about tke same level.
To- DEFINITELY UNSUNTABLE « HE SHOULD BE SEPARATED
T 2 - OF DOUBTFUL SUITABILITY. .. WOULD NOT HAVE ACCEPTED MIM iF t HAD KNOWN WHAT 1 KKOW fOow

Tt A BARELY ACCEFTABLE EMPLOYEE. . .BELOW.AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OQUTSTANDING TO WAR-

5 RANT W15 SEPARATION
4 - OF THE SAME SUfTABILITY A5 MOST PEOPLE { KNOW IN THE ORGANIZATION
BATING 5 - A FINE EMPLOYEE - MAS SOME OUTSTANDING STRENGTHS
NusaER D 0 AN UNUSUALLY STRONC PERSON IN TERMS OF THE REQUIREMENTS OF THE ODRGAN[ZATION
7. EXCELLED 9Y ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION
3 THIS INDIVIDUAL BETTER SUITED FOR WORK N SOME OTHER POSITION IN THE ORGANIZATION? {3 ves ®J wo. tF ves.

EXPLAIN FULLY:

He is however, equally suited for work of an FI nature,

. SECRET
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SECRET

R (When Filled In)

FITNESS REPORT (Part ]} PERFORMANCE

INSTRUCTIONS

FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for coapleting this report.

FCR THE SUPERVIBOR: This report is designed to-help you express your esvsluation of your subordinate nnd to trensmit
this evalustion to your supervisor and senior officinls. Organization policy requires that you inform the subordi-
nate where he stands with you. Completion of the report can help you preprre for n discussion with him of his
strengths and wesknesses. It in also organization policy that you show Part I of this report to the employce except
under conditions specified in Regulation 20-370. It is recommended that you resd the entirvre form before completing
fay question. If this is the initiel report on the employce, it must be completed and forwarded to the Office of
Personnel no later than 30 deys after the date indicated in item 8, of Section "A” below.

SECTION A, GENERAL

1. NAME (Last) (Firat) (Middle)} 2. DATE OF BIRTH [3 4. SERVICE DESIGNATICN

KENT William M, 9 May 1929 DI

8. OFFICE/BIVISION/BRANCH OF ASS{GNMENT 6. OFFICIAL POSITION TITLE

IIx Area Ops Officer

8. DATE REPORT DUE IN OP PERIOD COVERED BY THIS REPORT (Inclusive datea)

8 1957 2 July 1956 - 27 December 1956

10. TYPE UF REPORT INETEAL REASS i GHMENT, SUPEAVIEON SPECiAL (Specify)
(Check one)

; AWM AL HEASSIGMMENTY - EMBLOYLE

SECTION 8. CERTIFICATION

L. ro; JHE RATER: - THIS REPOAT g 1. was [ ] HAS WO'T BEEN. SHOWN 70 THE. INO(VIOUAL. RATED. 1% NOT SHOWN. EXPLAIN- WHY
NCT: . . . . . >

- . FTE - B . |
CE ' B . . - . . e [ . . .o B . .

= T~ o 72 - T

b, CHECK [X) “APPROPRIATE STYATBMERTS: '~ - « -t ¢ «. : -

T : T _ T T " - : - - E s " >

x THILS REPORT REFLECTS Wy OWN OP:iMIONS GF THIB (MD1s IF twpaviduAt (5 RATED Y17 ix Cl OM D, A WARNING LET.
5

£ wEowaAL, . . - S A -~ - R TEN WAS BUENT TO Hi® B A COPY AYTACHED .70 . TR S +HEPGATY

¥ P

THIS REPORT REFLECTS YHE COMBINCO CPINFONS " GF MySLeF DOCANNOT CERTIFY THAT TUE RATED INDIVIDUAL KNOWS KOW
b
AT B REVIOUS SUPERYIEOAS, . . . g SOBYALUATE w1, 108 PERFORMANCE SLCAULC (Specdfy)r

t HMAYEI DISCUSBSED ®ITH THRIS SMFLAYCE M35 STNENGTINS
x ARG FEARMESSESE SO YHAY NE KWOWS OHENE HE STAnDS.

-

B THIS DATE . C. IYPED OR.PRINTED N AND SIGNATURE OF SU?EW D. SUPERYISOR'S OFFiCialL TITLE

16 -Japuary 1957 e ~James B, NO n.m-,—‘b-\/\b‘la,“ Area Ops Officer
2.

FOR YHE WEVIEWING OFF1CIAL: RECORD ARY SUDSYAi;HAL DIFFERENCE OF OPINION WITH THE SUPERVISOR, OR ANY OTHER IN-
FORMATION. SHICH WHILL LEAD YO A SETTEP UNDFRSTANDING OF_ THIS REPORT,. . : . . i

I ‘ ) CATE .
254047

Povicuzd Ly i

D COMTINULD ON ATTACNED SHEET

oy

I certify thet any substantial diffcrerﬁe Y, ig m A is reflected in the sbove section.

A, THIS B. TrPED OR ’R . U ING JC. OFFICIAL TITLEOF REVIEWING OFFiC1tAL

OFFICTAL n CM/HI

JOB PERFORMANCE EVALUATION

RATING ON GENERAL PERFORMARCE OF DUTIES

DIFECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed
his duties during the rating period. Compare him ONLY with others doing similar work at 2 similar level of regpon-
sibility. Factors ather thon productivity will be taken into account later in Section D.

T - DOES NOY PERFORM DUTIES ADEQUATELY: WE IS INCOMPETENT.
? - HARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC 5GU!DANCE OR TRAINING, HE OFTEN FAILS TO
5 CARRY OUT RESPONSIBILITIES, B -
kK PERFORMS MOST OF HIS5 DUYIES ACCEPTABLY: GCCASIONALLY REVEALS SOME AREA OF WEAKNESS .

PERFORMS DUTIES IN A COMPETENT, EFFECTIVE MANNER.

A FINE PERFOXMANCE: CARRIES QUT MANY OF WIS RESPONSIBILITIES £XCEPTIONALLY WELL.

PERFORMS H1S DUTIES IN SUCH AN OUTSTANDING MARNER THAT ME 1§ EQUALLED BY FEW OTHER PERSONS KNCWN YO

THE SUPERYISOR. gt IR T X L

INSERT
RATING
NUMBER

COMMENTS:

REPLACES PREVIOUS E0ITIDNS

PORMNO UG (PArt 1) oF romwms as Ao 45e dhica SECRET Performance

NOY §
5 ARE OBSOLETE.




~ SECRET

n“x (When Filled In)

FITNESS REPORT (Part II) POTENTIAL

INSTRUCTIONS o

FOR TRE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report,

FOR' THE SUPERVISOR: This report is a privileged communication to your suprrvisor., and to appropriste career maAn 4
ment and personnel officials concerning the potential of the employee heing rated. Tt ix NOT to be shown to
ratad employce. Tt is recommended that you read the entire report before completing sny question. This report
to be completed only after the employer has been under your supervision FOR AT LEAST 90 DAYS, If less than 90da
hold and complete aftes the 90days has etapsed. If this is the INITIAL REPORT on the employee, however, it MUs
completed and forwarded to the OF no leter than 30 drys after the due date indicated in item 8 of Section "T¢ bel

SECTION E. __ GENERAL

1. NAME (Lant) - {(First) (Hiddle) 2. DATI OF BIRTH . 4. SERVICE DESIGNAT

XEXT Mlliam . 9 My 1929 M DI

S OFFICE/DIVISION/BRANCH OF ASS I GNMENT &, OFFICIAL POSITINN TiTLE

II Area Ops Officer

T
7. GRADE 8. DATE REPORT DUt (N OP - PERIOD COVERED By T EPORT (lnclulive datea)

- Q8-11 | 5 July 1987 27 Dac 56 = 17 38w 57

TO. TYPE QF REPORT X REASSI GNWMEN T SUPERVISON sfEciaL (Specify)
(Check one)

REASS | GNMEIKT- CMALOYER ‘}

SECTION F, CERTIFICATION

1. FOR YHE RATER: i CENTIF\’NT THIS REPORT REPRESENTS MY BEST JUOGEMENY OF THE INDIVIDUAL BEING RATED

A. THIS DATE B. TWED\OR PRINTED NAME AND 1 GNA, oF SuP}.vaSOR C« SUPERVISOR‘S OFFICIAL THTLE
19 _June, 1957 ?MWW 8/vE/TI71] Gaom

z. FOR TH-E REVI['ING QFFICIAL: l_‘:AVE REVIEWED THIS REPORT AND NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO.

A TH(S DATE 8. TYPED OFTRRImTED € AND @V GNATURE OF REVIEWING €. OFFICIAL TITLE OF REVIEWING OFFICT
_;-7 OFF 14 4
%éw [

SECTION 6. ESTIMATE OF PUTEXTIAL

', FOTENTIAL TO ASSUME GREATER RESPONSIBILITIES

DIRECTIONS: Considering others of hjs grade »nd type of assignment, tste the employee’s potential to assume great

responsibilities. Think in terms of the kind of responsibility encountered st the various levels in his kind

work.

ALREADY ABOVE THE LEVEL AT WHICH SAT|SFACTORY PESFORMANCE CAN BE EXPECTED

HAS REACHED TME WIGHEST LEVEL AT whICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

MAKING PROGRESS. BUT NEEDS MOKE TIME BEFORE ME CAN 8E TRAINED TO ASSUME GREATER RESPONSIBILITIES

s READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES

WiLL PROBABLY ADJUST QUICKLY TO MORE RESPONS{BLE DUTIES WITHOUT FURTHER TRAINING

AT NG ALREADY ASSUMING MORE RESPONS(BILITIES THAN EXPECTED AT Wi5 PRESENT LEVEL

NUMBER © AN EXCEPTIONAL PERSON WHO IS ONE OF TME FEW WHO SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HiGrE
LEVEL RESPONSIBILITIES

2. SUPERVISORY POTENT) AL

DIRECTIONS: Answer this question: Has this person the sbility to be a supervisor? [R.] Yes [T7) No If you
snswer {SYES, indicste below YoUr opinion or guess of the level af supervisory sbility this person will rtench AF
SUITABLE TRAINING. Indicate ydur opinion by plscing the number of the descriptive rating below which comes closes
to expressing your opinion in the appropriste column. Tf your rating is based on observing him supervise,

rating in the "ectusl" column. If§ based on opinion of his potential, note the rsting in the "potential”

DESCRIPTIVE 0 - HMAYE NO CPiNION ON RIS SUPERVISORY POTENTIAL IN THIS SITUATION
RATING ! - BELIEVE INDIVIDUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION
NUMBER £ + BELIEVE INDIVIDUAL WOULD BE AN AYERAGE SUPERVISOR N TH1S KIND OF SITUATION
3 - BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERYISOR IN THIS S!TU_ATION

——,

ACTUAL | POTYENT AL " DESCRIPTIVE $ITuaTiON

A GROUY " DOING TWE BASiC ‘s08 {(trock drivers, “atencgraphers. technicians or professional spe
-2 ciafists of various kinds) wwrre’comrtact wyry INMEOIATE SUBORDINATES IS smeouedT (First lind
3§ aupervisor)

)

A GROUP OF SUPERVISOKRS WHG DIMEECT Thr Bastc 208 (Second line supervisors)

A SROUR. WHO MAY OR MAY NOT BE TUPLRYVISORS, wMiCH (€ RisPons1 ALl fFom PLANY. OmGAmMITATION
AND rorrey (Executive ‘tevel) . R 6ATE

FHEN COKTACT ®1y mu::ureMor Fhtoun O 3#,‘-’5% )
= e

" : : - —
z'“!,k IMMEDYAYE SUGU~Q‘P‘RT15' o ») ¢ ED CamEru COOMODINATIO N
I b

] [

+

¥HEN TMMEDIATE SUBOND INATES *CLUDE usnsﬁurfsl'_u\/ %QDMW
n nsomrt O e

Do IR

2

1 T -

b e e e
3

3
1

REPLACES PREVIOUS EDITIONS -
I} or rorus s axo a5 wi;cn SECRET Potential

ARE OBSOLETE

7
Joru:p (Spec:fy)
i

ORM NO. 45 (Part
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(¥hen Fiiled In)

3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HASSElEﬁN mw}uﬂ SUPERY

1S10N

4. COMMENTS CONCERNING POTENT? AL

B3ased on youth, desire and contridmtien to
dright futwre with the erganisation, His hm
Particularly wmimdle ia WK areh, altheugh he ia
wvell and as indieated yrevieusly has attridutes which should make
13telligence offiser in mest Any Ares,

SECT . FUTURE PLANS

fthisct would appear to bave &
&nd ares knevledge make hia
Alse flwest 1ia Italian, knews Mot

Aim & valwable

vhether in FI or P» oiphoity. It is reterts

t. TRAINING OR OTHER DEVELOPMENTAL EXPERJENCE PLANNED FOR THE INDIVIDUAL

Sudject s wndergens consideredle

courses dnolwding C3
CoRing year; hepes %o transfer te WN Divisies sventwmlly,

ier te reassigament se field duriag

« NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, YO BE TAKEN INTO ACCOUNT iN

No limiting fucters. Shewld Mjwst wll is virtwlly 83y ares,

INDIY

IOUAL®S FUTURE ASS{GNMENT

ECTiON 1. DESCRIPTION OF 1uDIVIDUAL

RECTIONS: This section is provided s sn sid to describing the individue! as you see h
¢ words literally. On the pege below arc o weries of ststements that spply in some d
¢ left of esch statement js # box under the heading "cetegory. ™
stegory numher which best tells how

im on the job. Interpret
agrer to most people, To

Read each statement snd insert in the box the
much the statement applies to the person covered by this report,

X+~ HAVE NOT OlSIQVED_YHISB HENCE CAN GIVE NO OPINION AS TO MOW THE DESCRIPTION APPLIES YO THE
tNDIVIDUAL
f « APFLIES TD TNE INDIVIDUAL TO THE LEAST POSSIBLE DEGREE
CATEGORY NuUMBER 2 - APPLIES TO INDIVIDYAL YO A LIMITED DEGREE
3 . aPrLIES YO INDIVIDUAL TO AN AVERAGE DEGHEE .
i 4 v APPLILS TO INDIVIOUAL-TO AN ABOVL AVERAGE DEGREE r
$ - APPLIES TO INDIVIOUAL TO AN QUTSTANDING DEGREE 3
TEGORY STATENENT CATEGORY STATEMENT CATEGORY STATEMENT
fo ABLE 10 SER ANOTHER'S 11 MAGZ HIGN ST&NDARNDS OF 21. 4% CYPECTIVE i DISCus.
’ FOINT OF vigze “ ATCOMPLISHMENT .' $IOMS WITH ASSOCIATES
2. CAN MAKE DECISIONS ON RiS . 22. 1MPLEIMENTS DECISICNS BE-
& WM WHIN WEED ANISES 5 T2, suows omigimariy 3 GARDLESS OF OWN FEELiNGS
’ 3. HAL IwtTYiAaTEVE b 13 :f::’” ""U.“.}LL: ’ 23, 1S THOUGHMTIUL OF OTHERS
RN | .
“ 415 ARALYTIC momay Teiax Td. ADMITS Wik ENAORS 24. SORKS SELL UNOER PRESSURE
tro x
. S, STRIVES CONSTANTYLY 70w 5. RESPONDS WELL TO surEn- o 25. 01SPLAYS SuUDGEMENT
“ NEW XNOWLEOGE =MD 10¢AS vision ‘ :
6. XNOW3 WMEN TO SEEk “ 16. DOES H(S 108 WiTHOuT 260 15 SECUR TY conscious
“ ASSt5TANCE STEONG SyuPPORT 3
17. COMIS UP WETHW SOLUTIONS .
. . £RSA
3 7. CAN GET ALONG WIYH PEOSLE 3 To PROBG EuS b 27. 1% veEmRSATILE
b‘ B. WAS WEMONY rOoR FaCTs “ TB. 1S OBSERVANMT ' 28. :Liuzj::;“" tE COn-
. 29. FACHILITATES SMOQTH GPERA-
5 5 GETS THImGS ocn:. 2} 18. THINKS CLEARMLY 3 TIGR 0F wis oFrize
T 20. COMPLETES ASStGNMENTS ‘ 30. DUES NOT REOUTRL STRONG
. Lo . - WETKIN ALLOWABLE TIME AND CONTIMUOUS SUPERVI ~
: 10, taw nv E Wi TR EMERGENCICS 5 ek b nou'«

- SECRET
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< Y SECRET
. N/ (When Filled In} g
S T - [EMPRGYEE SEQIAL NUMBE
‘;Qb ‘,;'/ \( . ] Cu?jf n
D e FITNESS REPORT ' .
SECTION A GENERAL i |
1. NAME (Leat) (Firet) (Middle) 2. DATE OF BIRTH 3, 3EX 4. GRAD
KENT, William M, 9 May 1929 male G3-1
5. SERVICE DESIGNATION] &, OFFICIAL FOSITION TITLE 7. OFF/DiV/BR OF ASSIGNM
QOperations Officer DDP/WH, Br. 4,
.. CAREER STARPF STATUS e, TYPE OF REFPORT
NOT ELiSISLE X MEMSER DEFERRED INITIAL R!All!GNMENT/lUPlRVIlOH
PENDING DECLINED RENLED ANNUAL X REASSIGNMENT/EMBLOYEE
10, DATE mREPORT PUE IN O,», 1’1. REPORTING PERICD To SPECIAL {(Specily)
0 8June6l

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up to six of the # b ant specific duties ormed during the rotin riod. Inaert roving number which best descr
Mnﬂ:: In \:htcz -ml,:;:- :o:f."uml :rén specilic duty, Consider 'ONLY t".’cm-nou in parformance of that duty. All emp
o s

with supervisery respensibilities MUST be rated on thelr ability 1o supervise (indicut ber of smp superviaed).
1 « Unsetisfectery ]2 - Borely adequate 13 « Acceptable (4 - Compatent IS ~ Excellent }6 - Superfor [7 « Qutst
SPECIFIC DUTY NO. § RATING | SPECIFIC DUTY NO, 4

Supervising JMWAVE PW Section Serving as Case Officer fop a
composed of 7 staff or contract 5- Inumber of PW operations,
ersonnel, - :

APICIPIC DUTY NO. 2 RATING (SPECIFIC DUTY NO. &
Planning PW operations agatinst | “° Handling Political Action
Latin Americs & |contacts,
SPECIFIC DUTY NO. ¥ RATING [SPECIFIC DUTY NO. 8
Planning PW operations against | ™°
Cuba, 4

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Teke into occount sverything obeut the empleyee which influences his otfectiveress in his cymront position - performonce of »
duties, preductivity, duct an job, cowperat 8, pertinent personal troits or hobits, particulor limitotions or falents, Ba
Your knewledge of empleyen’s sveral| porfermance during the rating period, pioce the rating number In the box carresponding ¢
stotement which mest accwotely reflects his love] of pﬁamuu.

- Porlermance in mony impertant respects fails to meet reauiremenys, RATING
- P ® meetz most requirements but is deficient in one or more importont raspects, No.
- Peviovmonce clnarly sic requl s, 5

Performence clowrly exceads basic requirements,
Performance in every importont respect is superior,
~ Porfarmance in every respect is eutstending.

1
2
3
4
5
é

SECTION D DESCRIPTION OF THE EMPLOYEE
In the rating boxes below, check {X) the degres 10 which soch charseteristic applies 1o the employee

1 - Least possible degres ]2 = Limited degree I 3 - Normal degres ]4 = Above average degres ls = Outstanding degree

NOT ] AT
CHARACTERISTICS appLi | BOT RATiING
CABLE |semven| | 2 3

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES

DOES NIS OB WITHOUT STRONG SUFPORT

FACILITATES SMOOTH QOPERATION OF MIS OFFICE

DA vl o i

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER (Specify):

SEE SECTION *E® ON REVERSE SIDE

FORM
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SEGRET

Section F 3,

I agree with the rating officer that the subject has a
great deal of enthusiasm and interest in his Job and in many
aspects performs his duties in a highly professional manner.
I do not, however, for ressons stated below, believe that
his over all rating should be higher than 4+,

While it is trus that he demonstrates considerable
imagination and snergy, he is headstrong and develops
prejudices that prevent him on cocasions from being objective
in handling operations. This in ay opinion is dus to his
youth and lack of experience in dsaling with a partiocular
situation of the kind with which he is now faced. This is
by no means meant to be a reflection on his qualifications
or future potential,

I emphatically disagree with the last sentence of Section
E for the reasons set out above, He should not be, at the
present time, given greater individual responsibility but
rather should be subject to close, strong supervision of a
gcenior olficer.

SECRET




SECRET

(When Fitled In)

SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE

Strass strengths and weoknesses demonstrated in current position. Indicate sugges: tlemployee for improvement of his
work., Give grecommondoﬂonl for his training. Describe, if appropriate %‘}h@ﬂﬁm;:mom and for assuming greoter re-
sponsibilities. Amplify or explain, if appropriate, ratings given in sed 8, C, ond D to provide the best basis for determining
future personnel octions, =
k ]
bl

a M

Subject has a unique flair for planﬂag\?nna\\;c‘:\?d&cting political
action operstions. His previous fleld experience in dealing with latin
American political action agents and his facilitxigémgnthe Spanisy
language have made him an unusually strong asdbh the conduct of
current operations in the Dominican Republic., His personality and
background enable him to establish rapport with foreign nationals with
remarkable ease, He uses imagination in developing new operations and
i8 aggressive in follow-up procedures, He is well qualified for a
Headquarters position which would give him greater individual
responsibility.

CERTIFICATION AND COMMENTS

BY EMPLOYEE

SIGNATURE QF EMPLOYEE |,

! certify that | have seen Sectioys K!g;’c; D rand \E)of this Raport.

11

2 - —

I ey
+ Kent
BY SUPERVISOR

MONTHS EMPLOYEE HAS SEEN tF THIS REFPORY HAB NOT SBEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYISION .

5 months

IF REPCGRY IS NOT BEING MADE AT THIS TIME, GIVE REASON.
EMPLOYEE UNDER MY SUPERVISION (L ESS THAN 80 DAYS . I IHEPORT MADE WiTiiN LABT 90 DAYS
QTHER (Specity): - e

DATE OFFICIAL TITLE OF SUPERVISOR TYPED O RINTED NAME AND SIGNATURE
;
7 lzhw oy /P62  cuier, WH/DR & H ‘%4/ pgei/é’/-m
/4 BY REVIEWING OFFICIAL 7 e

1 “OULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

)’{OULD HAVE GIVEN TH!S EMPLOYEE A HIGHER EVALUATION.
/ P WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, .

VCANNOTY JUDGE THESE EVALUATIONS, | AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.,
COMMENTS OF REVIEWING OFFICIAL

See attachment.

OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTEQ. NA AND SIGNATURE
é’ue/r : %
Chief, WH/3 Ned P, Holman ;

SECRET




o SECRET Ty
(When Filled In)

EMPLG

F o5

FITNESS REPORT o
[SECTIONA |1 GENERAL \

1. NAME ant) {Rirat) {Middle} 2, DATE OF BIRTH 3. SEX 4. GRADE
KENT i) 3am Me 29 Yoy 1929 ' Mg lm Gi-12

B, SERVICE DESIONATION| 6. OFFICIAL POSITION TITLE 7. QOFF/DIV/BR OF ASSIGNMENT

D Operations Officer DPrAdE, Br. 4

8. CAREER STAFF STATUS . TYPE OF REPORT

NOCYT ELIGINLE MEMBER CEFERRED INITLAL REABIIGNMENT/SUPERVISOR

BENDING DECLINED DENIED K ANNUAL REASSIGNMENT/EMPLOYEE

10. DATE REPONT DUR IN O.P. Lu!’oﬂf“‘ﬂ PERIOD To SPECIAL (Specily)

21 Jarusry 1967 OTunef 1 33Deabl o

SECTION B EVALUATION OF PERFORMANCE OF SPEC!FIC DUTIES

List up 1o six of the most important specific duties performed during the rating period. Insert rating number which best describas the
mannet in which employes performs EACH specific :uty. Consider ONLY effectiveness in performance of thor duty. All employess
with supervisory responsibilities MUST be roted on their obility to supervise (indicat ber of empl superviaed),

1 - Unsatisfactory !2 - Borely odequate [3 - Acceptoble |4 - Competent iS - Excellont [6 - Superior ]7 = Qutstanding
SPECIFIC DUTY NO. § RATING | SPECIFIC DUTY NO. ‘M&inta.ining current RATING
Planning and development of CA ' gles OBQE;%;'G%G&% p“{i:’;“lﬁ” ? '
operations on Dominican Republic € 8t ol po cal develop~- 5

Desk at Headquarters, ¥ gmﬁgéﬂgy thorough examination of

SPECIFIC DUTY NO. 2 Porsonal contact with RATING |SPECIFIC DUTY NO. 8 RATING
Dominican exile leaders in U,.S. and Using imowledge cf Spanish to act
recruiting & directing same for Agemfy é as interpreter & translator in 5

use upon their return to Dom. Rep. operational matters,

SPECIPIC DUTY NO. 3 RATING [SPECIFIC DUTY NO, 6 RATING
Writing position papers & project e e
docunente on CA operations for WE 6

|__Division & use of senior staffs.

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CORRENT POSITION

Take inte crcount everything about the empioyes which influences his effectiveness in his current potition - performonce of specific

duties, preductivity, duct on jeb, i s, pertinent parsonc| traits or hobits, porticular limitatiens or tolents. Bosed on

your knewie of employea’s aversll perfrmence during the rating period, place the rating number in the box corresponding to the
stutement which most accuratsly reflects his lovel of wrmance.

} - Parfarmonce in many importont epspects fails to mest requiremmnts, RATING
Perlarmonce 1s most i s but is deficient in one or more importont respects, NG,

2. req

3 - Performance claarly meets basic requirements.

4 - Perlormonce cloorly exceeds basic requirements. 5
3 - Performanee in every importont respect is superior,

§ - Performance in svery respect is outstanding,

| SECTION D DESCRIPTION OF THE EMPLOYEE

in the rating boxes balow, check (X) the degres to which soch characteristic applies to the employee
1 - Lacst possible degree - 12 - Limited degres | 3 - Normol degree Il « Above average degree IS - Outstanding degree
. ) HOT NOT RATING

CHARACTERISTICS : APPLI-| OB-
X CABLE |SERVED]| | | 2 + 3 4

GETS THINGS DONE

RESOURCEFUL

ACCEPTS RESPONSIDILITIES

CAN MAXE DECISIONS ON HIS OWN WHEN NEED ARISES
DOES HIS JOB WITHOUT STRONG SUFPORT
FACILITATES SmiOTH GPERATION OF HIS OFFICE

WRITES EFFECTIVELY

SECURITY CONSCIOQUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS
OTHER {(Specity):

SEE SECTION "E”® ON REVERSE SIDE

ORM
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(thn Fitled In)
SECTION E NARRATIYE DESCRIPTION Of M:‘,N‘lER OF JOB PERF™ “MANCE

Strass strengths ond weaknesses dem re in current position. Indicate suddestia Taw employee for improvemant of his
work, Give racommendations for his t_.niny, Oescribe, if appropriate, his potential . evalc .ment end for assuming greater re.

sponsibilities. Amplify or exploin, Il appropriote, rotings given in SECTIONS B, C, and J to pravide the bast basis for determining
futurs personnel actions,

f 13X
lir, Kent's greatest utrengths ave 42836 bdnalytical mind, skiliful
handling of agent personnel, fluency in languages, intimate background
knowledge of targets and assets, strgmg %gy 1ty up and down, good sense
of humor. He has the ambition to go on ’@obs calling for greater

responsibillity, and he has amply demonstrated hils readiness to move on
to such jobs,.

On occasion he may forget that good staff work includes not only
defining problems but recommending sound solutions as well. This is only

a transitory weakness that will be corrected by more experience and
training.

The undersigned would be happy to have Mr., Kent as a eolleague '
during any future assignment.

[SECTION F CERTIFICATION AND COMMENTS
BY EMPLOYEE
{ certify that | have seen Sections A, B, C, D and E of this Report.

Q ‘LQ“\“_ ‘q“ ‘ SIGNATURE OF I“PLOYI%,&A‘A m\ \;{eug_

2. BY SUPERVISOR

MONTHE EMPLOYEE NAS BEEN IF THIS REFORT HAS NOY SEEN SHOWN YO EMPLOYEE, GIVE EXPLANATION
URDER MY BUPENVISION

. Mr. Kent departed JMWAVE prior to the preparation
10 of this reporst.

IF REMOART I3 NOT BEING MADE AY THIS TIMEZ, GIVE KEASON.

KMPLOYKK UNDEN MY SUPEAVISION LESS TrAaN 80 DAYS l
CTYMIA (Specily):
DATE OPFFICIAL TITLE OF SUPEAYISOR TYPED OR PR, le Nnuyfno BIONATURE
Chief of Base, JMUAVE Robert Reyholda

3. BY REYIEWING OFFICIAL
Y I WOULD HAVE GIVEN THIS EMPLOYEER ABOUT THE SAME EVALUATION.
\ | WOULD HAVE GIVEN THIS EMPLOYER A NIOHKER EVALUATION,

| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

t CANNOY JUDGE THESE NVALUATIONS,
COMMENMNTS CF REVIEWING OFFICIAM

OATE

[REPORT MADE WiTHIN uwr 0 OAvS

I AM NOY SUPPZICIERTLY PAMILIAR WITH THE EMPLOYELE'S PERFOAMANCE.

OFFICIAL TITLE OF REVIEWING OFFICIAL

. 2 AUG 1961

Chief, WH/4
SECRET




SECRET
(When Fillad In) ' Ly

EMCt%IfE "seam. NUMBER

FITNESS REPORT

JSECTION A GENERAL Te——t

te NAME (Leat) (Firat) (Middie) 2, DATE OF BIRTH 3. SEX 4, GRADE

KENT, Willdiam I, 9 May 1929 male Gs-12

|8 SERVICE DESIGNATION| & OF FICIAL POSITION TITLE 7. OFF/DiV/BR OF ASSIGNMENT
Operations Officer ‘ DDP/WH, Br. 4, D.C,
[ CAREER STAFF STATUS . YYPE OF REPORNT

NOY CELiIGIBLE x MEMBER CEFERRED INITIAL REASSIGNMENT/SUPERVISON

PENDING OECLINED DENIED ANMNUAL X MEASSICNMENT/EMPLOYRE

10, DATE REPONRYT DUE IN G, &, lp‘ﬂ-”:E'FOHT)NO PERIOD To SPECIAL (Specily)
- 135ep60 8Juneb
SECTION 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 1o six of the most important specific duties performed during the roting periad. Insert rating number which best describes the
manner in which empleyee perfarms EACH specific :uoy. Consider ONLY effectiveness in performance of that duty, All empleyees
with supsevisory respensibilitios MUSY be reted en theis ability te supervise (indicat ber of employ supervised).

1« Unsetisfactory 12 + Boraly adequate lJ « Aeceprable (4 - Compatent ]S o Excollem {6 « Superier I? * Quistonding
SPECIMIC DUTY NO. ) RATING | SPECIFIC DUTY NO, 4

Supcrvising JMWAVE PW Section M 1Serving as Case Officer for a
composed of 7 staff o contract © inumber of PW operations.
perconnel ., , : - ,

SPECIFIC DUTY NO. 8 SPECIFIC DUTY NO. B

Planning PW operations against " [Handling Political Action
Latin America contucts,

SPECIFIC DUTY NO. 3 RAJOINO SPECIFIC DUTY NO. B
Planning PW operations against i
Cuba, Y

SECTION C EVALUAYION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take inte account sverything abeut the amployese which influences his eHacriveness in his curront position . perfermance of specifis
detins, productivity, conduct sn [ob, cacperativeness, pertinent personel traits or hobits, porticuler limitations er tolents. Bassd an
yaur knewiedge of empleyss’s aversil perfarmonce during the rating periad, place the reting aumber in the bex sorrespending 1o the
stetoment which most sccurately oflscts his lovel of porformonce. !

1+ Porlermance in many impartont respects foils te meet requirements,

2+ Performonce meets most requitements hut is deficiont in ane or mers impertant respects,
3 « Performance clecrly meets basic requiremants.

4 « Performunce clesrly exceeds basic reguiramants.

5 » Perfacmonce in evary importont respect is superier.

6 - Performance in every respect is sutstonding. .

SECTION D DESCRIPTION OF THE EMPLOYE

‘In the roting bexas below, check (X) the degree te which soch charocturistic opplies 10 the employse

1 - Least possible degres IZ « Limited degree ] 3 » Nermel deagres l‘ = Above average degree |5 - Outstonding degres

NOY NOY RAYING

CHARACTERISTICS APPLI- | OB~
. CABLE |SERVED| § 2 3

GETS THINGS OONE

RESOQURCEFUL

ACCEPTS RESPONSIBILITIES

CAN MAKE DECISIONS ON MIS OWN WHEN NEED ARISES

DOES HiIS O3 WITHOUT STRONG SUPPORY

FACILITATES SMOOTH OPERATION OF %3 OFPICE

WRITES EFFECTIVELY

SECURITY CONSCIOUS

THINKS CLEARLY

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTHER {Specily):

SEE SECTION “E* ON REVERSE SIDE
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SECRET

(When Filled In)

[SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demonstrated in current position keeping in propsr parspactive their relationship to
overall perfurmance. State suggestions made for improvement of work performonce, Give recommendotions for training, Comment
on foreign language competence, if raquired for current position. Amplify or explain ratings given in Section B to provide best

bosis ‘“l determining future personnsl action. Maoner of performance of managerial or supervisory duties must be described, if

applicable,

During the approximately six months of Mr. Kent's association
with WH/5, the Branch CA effort was almost exclusively concentrated
on a special operation with which Mr. Kent was not directly concerned.
His assigned task was to act as Headquarters case officer for those
CA projects not directly involved in the special project and for
peripheral aspects of some which were. He performed his assigned
duties competently and demonstrated that in the graphic aspects of
CA work he has few peers.

. At the same time, Mr. Kent did not show any large measure of
initiative in developing those projects assigned to him, and seemed
to treat his assignment as &z temporary one (as indeed it turned out
to be) to which he was not fully committed and in which he was not
overly interested.

Mr. Kent is a pleasant and cooperative officer who doubtless
can perform capably in a position with supervisory responsibilities,
although his duties with WH/5 gave him no opportunity to demonstrate
his competence in this area. .

SECTION D CERTIFICATION AND COMMENTS
1.

BY EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

RATE $IGMATURE OF EMPLOYEE
2 &4/275 tlk@Lo~\ (Y\.\das:——’
2 7 /

BY SUPERYSOR

MONTHS EMPLOYEE HAS BEEN YH »
UNDER MY SUREAVEsAs BEE IF THIS REPORY HAS NOT BEEN SHOWN TO RMPLOYEE, GIVE EXPLANATION

QFFICIAL TITLE OF SUPERVISOR TYPED OR PR| NA AND SIGNATUNE
2 / Deputy
>0/ 3 Chief, WH/S (3 ———

3, BY REVIEWING OFFICIAL i)

COMMENTS OF REVIEWING OFFICIAL

i
N

_Chief, WH/5 [ _R._D. Gahagen

- )
OFFICIAL TITLE OF REVIEWING OFFICIAL TY@PR&ED NRME aND ATURE
‘
— L IL&,
rd

SECRET

.




SECRET

(When Filled In)

EMPLOYEE SERIAL NUMBER L4

FITNESS REPORT
SECTION A GENERAL

1. NAME (Laet) (Firat) /?’Middle) 2. DATE OF BIRTH (3. 8EX 4. GRADE 3. 8D

Kent, William /v 9 May 29! X GS-12 D

6. OF FICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STAT;?
4

Ops Officer DDP WH 5

8. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT

059198

CAREER I {RESERVE ] -i TEMPORARY INITIAL REASSIGNMENT SURERVISOR

CAREER-PROVISIONAL (See inetructions - Section C) ANNUAL X AREASSIGNMENT EMPRLOYEE

SPECIAL (Specify): SPECIAL (Specify):
1. DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (From- to~)

18 May 62 - 15 Nov 62
SECTION B PERFOPMANCE EVALUATION

W Weak Parformance ranges from wholly inadequote 1o slightly less thon sofisfoctory. A rating in this category requires
positive remedial action. The nature of the oction cauld range from counseling, to further troining, 1o placing on
probotion, 1o reassignment or 10 seporation. Describe cetion taken or proposed in Section C.

A - Adgayate owo;mcnc. meats all requirements. It is entirely satisfactory and is choracterized neither by deficiency nor
excellence.

P - Proficient  Performance is more than satisfactory. Desired results ore being produced in o proficient manner,
S $trong Performance is chorocterized by exceptional proficisncy,

O - Quistonding Performance is 30 exceptional in refation to requirements of the work and in comparison to the performance of
others doing similar work as te worront special recognition.

SPECIFIC DUTIES

List up 1o six of the most importent spacific duties performed during the roting period. Insert rating letter which best describes the
monnet in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employess
with supervisory responsibilities MUST be rated on their ability to supervise (indicats number of employees aupsrviaed).

SPECIFIC DUTY NO, §

Continuing analysis and evaluation of CA projects - as MARY &S
ten, includiag two major projects, at one time.

SPECIFIC DUTY NO, 2 RATING

Preparation of correspondence (cables, dispatches and memoranda) veTTen
on CA projects under his respoasibility,

SPECIFIC DUTY NO. 3 RATING

Liaison with CA staff cowpenents: (WH and DD/P) on matters con- LETTER
cerning projects under hisg responsibility and on miscellaneous

.

EFEClFiC DUTY NC. 4 RATING

LETTER
Participation in CA operational Planning, with special emphasgis
OL graphic aspects.

SPECIFIC DUTY NO. 3 . RATING
i LETYER

Preparation of CA project renewal.
A

SPECIFIC DUTY NO. 8 RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

RATING
Take into nccount averything ahout the employee which influences his effectiveress in his current position such as per- | ~ETTER
formance of specific duties, productivity, conduct on J'eb, coopurativeness, pertinent personal traits or habits, and
particular limitations or talents. Based on your knowle ge of employse’s overall perfarmance during the rating periad,
piace the letter in the rating by/corrcsponding to the statement which most accurately reflects his level of parformance.
R
2R FER 087 PR —
EAY
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L

" KENT, William M,
(eontinuation of Secilon c)

For famlly medical reasons, Mr. Kent cannot accept a permanent overseas
essignment at the present time.

He is not called upon to exer

cise supervisory functions; therefore,
his abllity in this regard has not b

een rated.




SECRET

(When Fitied In)
SECTION C NARRATIVE COMMERTSLT UF PEESORIET

Indicate significent strengths or weaknesses demonstrated in current position keeping in proper perspective their ralationship to
overall pcrrormanco. State suggestions made for improvement of work performance, Give recommendations for training, Comment

on foreign language competence, if required for current position. Amplify p r 98 gi in.Section B 1o provide best
basis for datermining future personnal action, Monner of performance of mZEE;g; ormﬁmws myust be described, if
seplicgbls. Mr. Kent hes been under my supervision and has occupied hi‘s Present position
of responsibility for Propagands matters for less than four months, but in that
time has demonstrated an unusuel ability to provide Bita%ive, timely and useful
Propaganda guidances for covert field use. He is very sensitive ang perceptive
to the capabilities and ltmitations of WHD medis operations ang exploits their
Possibilities to the maximum. He has been prarticularly effective in the exploita-
tion of leads provideq by KUTUEE sources as the basis for "black” operations.
In this regard he has shown great initiative, imagination and professional ability,
Kent regularly makes sound suggestions for increasing the effectiveness and
Security of WHD medis operations, and with more time on the Job, and an incregsed

mowvledge of specific country operations, he should further improve his ability
to assess and rveview WHD projects.

This officer is admirably suited for hispresent assignment; he 1s creative
and an industrious worker, producing quickly and with s minimm of supervision;
his guidances are well vritien and easily understood; and he has sole responsibility

(continued on attached)
SECTION D __CERTIFICATION AND COMMENTS

1. By EMPLOYERE
i CERTIFY THAT ) HAV§ SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE SIGNATURE [ 4 PLOYEE
. Q‘f%‘\‘\LI \Jw

[ < BY SUPERVISOR
MONTHS EMPLGYEE W X
UNDER MY SUr sy o o8 BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

A

DATE OFFICIAL TITLE OF SUPRRVISOR TYPED OR FRNTED NAME AND $i ¥ € T
vy 7% | %Z‘iﬁ; (ot
4 éé ;/ 1 Chief, WH/CA i Hers
3

« Pegk
BY REVIEWING OFFICIAL

COMMENTS OoF REVIEWING QPFiICIAL

The rating in Specific duty number one of "outstanding" is
Very much deserved. Subject is an excellent idea manp and writes
quickly and to the point.

EY X i OF FICTAL TIF LE or o o e e — ]
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRNTED WA AND SIGNATURE
- WH/COPS | W, g Hood :

SECRET




SECRET
(When Filled In)
EMPLOYEE SERIAL NUMBER
RN FITNESS REPORT 059198
SECTION A GENERAL
1. NAME (Last) (Firat) (Midd1o) 2. OATE OF BIRTH |3. SEX 4. GRADE {a. $D
KENT, William M. 9 May 1929 J M GS-13 D
8. OFFICIAL MOSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CURRENT STATION
Operations Officer DDP WH P&O/B Headquarters
9 CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT
x CAREER ] IIIIIRV[ ! { TEMPORARY INITIAL AEASSIGNMENT SUFEAVISOR
CARKKR-PROVISIONAL (See instructions - Section C) X | annuAL REASSIGNMENT EMPLOYEE
SPECIAL (Specify): ’ [ SPECIAL (Specily):
t1. DATE REPORT DUE IN O.P, 12. REFPORTING PERIOD (From- to-)
31 January 1964 15 November 1962 - 31 December 1963
SECTION B PERFORMANCE EVALUATION
W Weok Performance ranges from wholly insdequate to slightly less than satisfactory, A rating in this category requires

positive remedial action. The natute of the action coyld tonge from counseling, to further fraining, to placing on
probation, fo recssignment or to seporation, Describe action taken or proposed in Section C.

A - Adequote Parformance masts all eaquirements. it is entirely satisfactory and is characterized neither by deficisncy nor

sxcelionce.

P - Proficient Petformance is more than sotisfactory. Desired results cre being produced in o proficien? manner,
S - Stong Performance ia choracterized by enceptional proficiency.
0 - Qutetanding Parformonce is 5o exceptional in relation to requirements of the work and In comparison 1o the performence of

others deing similor work as 1o worrans speciol recagnition.

SPECIFIC DUTIES

List up to six of the most imporrant spacific duties performed during the rating period. Insert roting letter which best describes the
manner in which employse performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees
with superviscry reaponnibilities MUST be roted on thelr ability to supervise findicate number of empioyees supervised).

particulor limitations or\lalents. Based on your knowledge of employee’s overall performance during the rating periad,
place the letter in the r Ing box gbrrespanding to the statoment which most accurately reflacts his leve! of performance.
&

SPECIFIC DUTY NO. ) E;,T“g.
Coordinate, monitor and originate propeganda guldances for use by
WHD assets., : 0
nzc'mc DUTY NO. 2 ’ fz‘vnr'ﬁ
Review, assess and eveluate the effectiveness of WHD medis
projects. : ]
SPECIPIC DUTY NO. 3 . . :gA"rT.I’IéGR
Coordinate, monitor and originate black propagands operations iavolve
ing WHD, including their planning, conduct and snpport. S
SPECIFIC DUTY NO. 4 CE“;"T}%
Provide materiel support for the conduct of media operations through
KMFORGET channels. P
SPECIFIC DULJTY NO. S . I.F.'E";’r"r'éak
SPECIFIC DUYTY NO. & RA'I'")ING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING

Taks into account everything about the employes which influences his effectiveness in his curtent position such as por. | LETTER
formance of specific dutles, productivity, conduct on J‘ob. couperativeness, pertinant personal traits or hobits, ond S

25 EFR 1064

GROGF 1

FORM
4-62

AN - |2utednd fom auramaric
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SECRET

TRAINING REPORT

Midcareer Executive Development Course No, 4 20 Sept - 30 Oct 1964
(6 weaks, full-time)

Student +  William M, Kent Office : WH
Year of Birth: 1829 Service Designation: D
Grade s GS-13 No. of Students + 30

EOD Date : Dec 1951

COURSE OBJECTIVES - CONTENT AND METHODS

The Midcareer Executive Development Course, 8 part of the Midcareer
Training Program, is designed to enable potential executive officers to
develop and widen their understanding of the Agency, of the Government,
and of intemational affsirs.

The Course consists of three major segments, each of approximately
two weeks duration. The topics covered through lectures, seminars, panel
discussions and field trips are:

1. The functions, relationships and problems of various Agency
components.

2, U.S. domestic problems and their effect on Government policy.

3., Current developments in key international affairs.

ACHIEVEMENT RECORD

No evaluation of the student is made during the course, and no final
grade is given upon course completion.

FOR THE DIRECTOR OF TRAINING:
3 1 1964

Charles D, Ford ~  Date
Chief, Midcareer & Senior Officers Courses

SECRET
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“Lurp
SECRET Chsenny,
(¥hen Fi{led In)

SECTION C NARRATIVE COMMENTS )
Indlcate signiflcant strengths or weaknesses demonstrated in current position keeping in prop i oir relationship to
overall performance. State suggestions made for improvemant of work performance, Give recommendations f8r training, Commant

on foreign language competencs, if required for cusrant position, Amplify or explain ratings given in Section B to provide best
asls for determining future personnel acticn, Manper of performance of monegerial or%xduﬁes must be described, if
UN

applicable,

Mr. Kent has sustained the same high degree of competence, imagina-
tion and conscientious application to his duties noted in the last fit-
ness report. He is unusually well qualified for his present Job by
reason of experience, knowledge and sensitivity to the Latin American
culture and mentality. Although he is a person of strong convictions,
not always tactfully expressed, it is to his credit that he has adapted
to the role of a staff officer with admirable self-restraint and self-
discipline.

Were it not for the fact that Mr. Kent cannot accept a pPermanent
overseas assignment at this time for family medical reasons, he should
now be considered for assignment to a senior position at a country deskj |
Preparatory to a Field Station assignment. Under these circumstances, ;
Mr. Kent is making a valuable, perhaps even indispensable, contribution ‘
to the covert action mission of WHD and should remain in his present :
position for the immediate future. 2

No further training is recommended at this time. He completed the o
Midcareer Executive Development Course No. 4 during the reporting period. -*

Mr. Kent has no supervisory functions in his present position,
but he appears to be capable of performing such duties. His security
record is excellent and his cost consciousness is good,

'SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
I CERTIFY TH{\?' | HAVE SEEN SECTIONS A, B, AND C OF THis REPORT

OATE {smunu}'s OF EMPLOYEE
2, - -
oy mm«d« \4by ¥ \QQLC}.M m K’L‘u&__‘
ot
2. BY SUPERVISOR
MONTHS EMPLOYEE HAS BEEN iF THIS REPORY HAS NOT BEEN SHOWN 10 EMPLATEE, GIvE EXPLANATION

UNDER MY SUPERVISION

8 mos,

DATE QP PFICIAL TITLE oF SUPHVBOR TYPEU GR w NAME SIGNATURE
F-.3/- s C/WH/PO/B SeymouEé.%oitenE%\

3 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I agree with the rating of Mr, Kent. He has been energetic,
imaginative and professional in his work, The only thing that I can add
to the assessment is that Mr, Kent speaks excellent Spanish which has
been an essential ingredient in his critical abilities in the handling of
media operations for Latin America.

DATE

- - ol
| OFFICIAL TITLE OF REVIEWING OFFICIAL 7TYF‘- OF ARINTED NMS GNATURE ]
i ; / \3
| bt e
. W,

/
231 March 1965 Deputy Chief, WHD erbert ]

} R SECRET




- SECRET

(When FPilled In)

EMPLOYEE SERIAL NUMBER

059198

FITNESS REPORT

SECTION A GENERAL
1. NAME {Laat) (Firet) (Middie) 2. DATE OF BIRTH |3. $€EX 4. GRAGE (8. SD
___KENT, William ¥, 9 May 1929 M GS8-13 L

6. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION

Ops Officer DDPAVH /P&O / B Headquarters

9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REFORT
M ICAREER [ {RESERVE } f TEMPORARY

CAREER-PROVISIONAL {See instructions - Section ) X

SPECIAL (Specily):

(1. DATE REPORT DUE IN O.P,

31 Jonuary 1048

SECTION B

INITIAL REASSIGNMENT SUPERYISOR

ANNUAL

REASSIGNMENT EMPLOYEE

SPECIAL (Specily):
12. REPORTYING PERIOD (From. fo-)

1 Jenwsry 1964 = 32 ool e
PERFORMANCE EVALUATION

Petformance ronges from wholly inadeguote to siightly less than satisfactory. A rating in this category requires
positive remediol aetion. The nature of the action could ronge from counseling, to further training, to placing en
Describe action token or proposed in Section C.

Performance meets oll requirements. It is entirely sotisfactory and is cheracterized neither by deficiency ner
exceliance,

e el g

probation, to reossignment of to separotion,

ST IO S

Performance is more than sotisfactory. Desired results are being produced in g peoficiont manner.
Perfarmance is characterized by exceptional proficiency.

Perior is s0 ptional in relotion to re
others daing similor work as to warront specle

TR s

quiremants of the work and in comparison 1o the performonce of
t recognition.

SPECIFIC DUTIES

List up 10 six of the mast important specific duties performed during the rating period. Insert roting letter which bes! describes the
manner in which employse psrforms EACH specific duty. Consider ONLY sffectiveness in performonce of that duty. All employses
with supervisory responsibilities MUST be rated on their ability 10 supervise (indicate number of employees supsrvised). )
SPECIFIC DUTY KO, |

o e

Review, assess and evaluate the effectiveness of WHD
media projects.

SPECIFIC DUTY NOW 2

. RATING
Coordinate, monitor and originate propaganda guidances LETTEN

for use by WHD assets. -0

SPECIFIC DUTY NO. 3

RATING
Liaison with CA Staff and other CA components on propa-
ganda and related operations in the WHD area.

SPECIFIC DUTY NO. 4

Assist WHD area desks to discharge‘ their responsibilities
in the propaganda and media field.

SPECIFIC DUTY NO. 3

RATING
LETTER

SPECIFIC DUTY NO, &

OVERALL PERFORMANCE IN CURRENT POSITION

Taka into occount everything cbout the employse which influences his effectivensss |
it

R RATING

n Bis currant position such as per- | FETTER
nt persona!l traits or habits, and

go of employee’s overall performance during the Fating period, S
tgring box corresponding to the statement which most accurarely r-{iocfg::hi'i lovet afipariormance.
@ 3 1 '

formonce of specific duties, productivity, conduet onJ
particular limitatigas or tolents. Based on your knowle.
place the letter in

31 MAR 196

ob, cooporctiveness, pertine

fg?“ 45 ocosorrTe sruvious EQITIONS, SECRET




SECRET

{When Filled In)

SECTION C NARRATIVE COMMENTS _ GrriGE GF rerono

tndicate significant strengths or weaknesses demonstroted in current position kcoping in proper perspective their relationship to
overoll performance, State suggestions mode for improvement of work performance, Give recommendations for training, Commen?
on foreign languoge competence, if required for current position, Amplify or explain raﬂng:ﬁl;on :\ Sec'ma L Provide best
basis for determining future personnel action. Manner of performance of managerial or Mrv ory Hutied t ho-described, if

opplicable. it

Mr, Kent is indeed a professional in his field)) amiexpert in
propaganda operations which require area knowledge, technical
know-how, and imagination. In a specialty where it is only too
easgy to go off the deep end, Mr. Kent has always kept his wits
about him and avoided parochialism., He is a lucid writer who
focusdes on the essential. By nature, Mr., Kent is an impatient man
who has certain biases which sometimes get into the way of his
operational judgements. He is keenly aware of this and his efforts
to remain as "uninvolved” as possible are commendable. In summery,
Mr. Eent is a "doer"” who in his field contributes much.

Mr. Kent has no supervisery duties to perform. He is highly
cost conscioust. .. .

[SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, 3, AND C OF THIS REPORT

m;: December 1965 SICNATURE OF znruout\a; . n ml VQ{

2. BY SUFMERVEOR

MONTHS EMPLOYEE HAS BEEN I THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

2

DATE OFFICIAL TITLE OF SUPERVISOR

6 December 1965 Chief, WH/CA
3.

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

I concur fully in this report. Mr, Kent is rated strong across

the board. He definitely ranks on the high side in this category.

Ay

I
T

ﬁ% PRINTED NAME ANﬂ\{oNATURE
" .

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL

- . A A “ 8 4,
LZ‘? December 1965 WHD/Executive Officer "~ Donald C, ;(etﬁffs“*
o . SECRET




SECRET

(When Filled In)
- BT . EMPLOYEE BERIAL NUMBER

059198

FITNESS REPORT

SECTION A GENERAL

te NAME (Last) (Firet) (Middio) 2. CATE OF BIRTH | 9. SEX 4. GRADE |8. 3D

KENT, William M, 9 May 29 M 38~-13 D

8. OF FICIAL POSITION TITLE 7. QFF/DIV/BR OF ASSIGNMENT [8. CURRENT STATION

Ops Officer DDP/WH/CA Headquarters

9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT
X |canexmn -7 - Tresenve [ ['Temporany ' eiTiAL REASSIGNMENT SUPERVISOR

CAREER-PROVIBIONAL (Ses Inatructiona - Section ) x ANNUAL REASBIGNMENT EMPLOYEE

SPECIAL {Specify): s s SPECIAL (Specily): !

11 DATE REPORT DUE IN O.P, 12. AEFORTING PERIOD (From- to-)

1 January - 31 December 1965

PERFORMANCE EVALUATION

Performance 7 8 from wholly inadequcte 1o slightly less than sotisfoctory, A rating in this category require
positive remedial octlon. The nature uf the action could range frem counseling, to fur training, to placing ¢
probation, 1o reassignment or to seporotion, Describe oction Joken or proposed in Section C.

Pnﬁnmmo meets oil requirements. It is entirely satisfoctory ond is choracterized nelther by deficiency nor
excellance.

Periotmance iz more than satisfoctory. Desirnd results ore being produced in o proficient manner.
Pettormance is choracterized by exceptional proficiency.

Performance Is no enceptional in relation to requi mts of the work ond in comperisen to the performence of
sthers doing similar work os to wesrant special recognition.

FIC DUTIES

List up to six of the mast important specific duties performed during the rating pericd. insert rating letter which best deseribes th
manner in which employes performs EACH specific dwy. Consider ONLY oHuctiveness in performonce of thot duty, Al employes
with supervisory responsibilities MUST be roted on their ebility 10 supervise (indicats number of wmployens supervissd).

SPRCIPIC DUTY NO. Y

Review, assess, and evaluate the conduct and effectiveness of WH
media, youth and student, D&TO, and support projects.

SPECIFIC DUTY NO. 2

Originate, monitor, and coordinate propaganda guidances for use
by WH assets.

SPECIFIC DUTY NO. 3 RAYING

LETTER
Liaigon with the CA Staff and other CA components on propaganda,
youth and student, and other operations in the WH area. 8

SPECIFIC DUTY NO. 4 RA

E
Assist WH area Desks to discharge their responsibilities in the
propaganda/media and youth and student fields. : '8

SPECIFIC DUTY NO. 8 RATING
o N LETTER

§

SPECIFIC DUTY NO. 8 RATING
. . . LETTER

f

OVERALL PERFORMANCE IN CURRENT POSITION

RATING
Taoke into accaunt everything about the employse which influsnces his effectivensss in his current position such as per- | “ETTER
formance of specific duties, productivity, conduct on Job' cocperativeness, pertinent personal traits or habits, and S

particulor limitotidhs or talents. Based on your knowle ge of amployee’s overall performance during the rating period,
place the istter in Ahe rating box corresponding to the statament which most accurately reflects his leve! of parformance.

3 JAN 1355 ¢

ROGF Y 1

dewngroding and

P
Bxchuded from autemoric
[_,3-5’“‘-"&1"1" -

*
f3E™ 45 ossmﬂr: PREVIOUS EDITIONS. SECRET




SECRET

(When Filled In)

SECTIONC NARRATIVE COMMENTS

Indicate significant strengths or weoknesses demonstrated in current position keeping in proper perspective their relationship to

overall performance. State suggestions made for improvement of work perfarmance. Give r omw or training. Comment
on foreign longuage competence, if required for current position. Amplify or ex é‘?y B to provide best

busis for determining future personnel action, M.!ﬂﬂ!! of performance af mgﬂaan al or ulgporvlury duties and cost consciousness
@ and funds, myst be commented on, it applicable. If extra spoce is needed to complete

Section C, anuch‘u separate sheet of poper, ’
e 9 327PH'S6

MAIL ROOM

There is but little which can be added to the comments made in
the fitness report covering the period 1 January to 3 December 1965;
Mr, Kent is an excellent officer in his specialty; he holds strong
opinidns on certain issues, but = over the years - has learned to .
" bend. His projected nan-official cover assignment will utilize
his talents for deal®g with Latin Americans and for translating
jideas and concepts into meaningful action. ‘We wish him well,

[

[SECTION D CERTIFICATION AND COMMENTS

i BY EMPLOYEE

1 CERTIFY THAT | HAVE SEEN SECTIONY A, B, AND C OF THIS REPORT

DAYTE 2 ';'WL\ m SIGNATURE OF EMFLOYRE U)I@.lcw. ‘Y\ \<’e~&

2. BY SUPERVEOR

WONTHE EMPLOYER HAS i S REPORT HAS N SHOWN TO EMP
UNDER MY SUPERY 310N BEEN 7 THIS REPOR NOT 3R E QWN TO LOYEE, OIVE EXPLANATION

PN
OFFICIAL TITLE OF SUFERVISOR TYPED oquq
3 "
Chief, WH/CA Ge roller

3 BY REVIEVWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

1 concur with the above evaluation. Mr. Kent has proved

to be a versatile officer and should be successful in his new
assignment which requires independent judgment and initiative, -

Lo
N IS

DATE

ST,
{OFFlClAL TITLE OF REVIEWING OFF(ClAL/ wﬂiTEu NA?‘f 30 SIGNATURE
. 1 August 1966

§ WH/Executive Officer ~+"Donald C, Marelius

SECRET




SECRET

(When Filled In)

|EMPLCYEE SERIAL NUMBER

FITNESS REPORT 059198 -
SECTION A GENERAL

1. NAME (Laat) (Firet) (Middle) 2. OATE OF BIRTH 3. sEx 4. GRADE fs. sSD
Kent, William M, 9 May 1929 M GS=13 | D
8. OFPICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CUMRENT 5TATION
Operations Officer DDP/WH/CA ‘Headquarters
9. CHECK {X) TYPg OF APPOINTMENT 10. CHECK {X) TYPE OF REPORT
X careen | RESERVE I | TEMPORARY U INITIAL . . REASIIGNMENT SUPERY ISOR
CARKER-PROVISIONAL (Soe Inatructions ~ Section c) ANNUAL "{X REASSIGNMENT EMPLOYEE
BPECIAL (Specify): IPECIAL (Specily):
$1. DATE REPORT DUE IN O.P. 2. REPORTING PERIOD (From- fow)
1 January 1966 - 29 July 1966
SECTION B PERFORMANCE EVALUATION

W- Weok Performance ranges from whally incdequate to slightly less than satisfactory, A roting in this cotegery requires
positive remedial octlan. The noture of the oction could range from counseling, to further fraining, 1o plecing on
probotion, 1o reassignment of 1o separation. Describe action token or proposed in Section C.

A - Adequsts Pirlo':mo meets ofl requirements, It is sntirely sotisfactory and s choracterized neither by deficlency nor
oxcelionce.

P - Prolicient  Performance is more thon sotisfoctory, Desired results ore being produced in a proficient manner.
S - Streng Petformonce is chovacterized by exceptional proficiency,

O - Qutstonding Performence is so excoptions! in relation 1o requirement s of the work and in comporison to the performonce of
others deing similor work as to worrant special tecognition, pe

SPECIFIC DUTIES

List up 1o six of the mosy important specific duties performed during the rating pericd. Insert 18%ing ietter which best describes the
manner in which employes performs EACH specific duty. Consider ONLY etfoctiveness in performance of thot duty. Al employses
with suparvisory responsibilisies MUST be reted on their ability to supervise (indicate number of employess supervised).

SPECIFIC DUTY NG, 1 3!‘7'}2%
Provide advice and assistance to WH Case Oificers in discharging their
reaponsibilities in the media/propaganda and youth/student fields.

SPECIFIC DUTY NO. 2
Originate, coordinate and monitor regional and country propaganda
guidances and tampaigns by WH assets,

SPECIPIC DU'[\' NO. 3 .
eview, assess and evaluate the development, conduct and effectiveness

of WH media, youth/student, D&TO, and support projects, and projects
of other Agency compaaenta operating in the WH area,

SPECIFIC DUTY NO..4 .
Liaise with the CA Staff and other Agency components on Propaganda,
youth/student, and other operations in the WH area,

SPECIFIC DUTY NO. 8

SPECIFIC DUTY NO. & Peir f},u}“

OVERALL PERFORMANCE IN CURRE!T PgEIT%N ﬂl ’EE
RATING

Toke inte uccount ever hing obout the employes whick influences his effectiveness In his current position such as par- | FETTER

formance of specific vties, preductivity, conduct on Job, cooperativeness, ipent personel, waits pr habits, and

porticular limitations or talents. Bosed on your knowledge of smployee’s oversfl '*"’fomé‘nc.idwing ‘the rating period,

place the letter in the rutin% box corresponding to the statement which most accurately reflects his lavel of performance. S

x
RCRATRY. i

o 45 us&;‘a;’mus Eéﬁ(ﬁ;f SECRET




5 00T 1956

MEMORANDUM FOR: Secretary, CS/CS Panel (Section A)

SUBJECT ¢ Rec for Promotion to Grade GS-14,
me?;vv Staff Agent)

1, ” who wa Staff Employee up to the time of
his conversion Yo Staff ? in July of this Year, has bheen
connected with the Latin ' erican scene since he Joined the
Agency in 1951. Even before that time he had lived in some
Central American countries, Thus, it is not surprising that

he brought to his assignments g thorough knowledge of the

social, economic, and political currents throughout the WH
Division area.
L/;(A,«{ =]

2, 1In handling many tasks at various levels of responsibility
and different locations, one facet of erformance
has always been outstanding: he has an untisu ability to apply

ations. To be
the discovery of a Cuban arms cache

his imagination toward realistic and useful oper
specific: on occasion of

he Dominican Republic, and of many
which bave developed in the WH
took the initiative within and outside
tion and coordination of covert action
d Agency) objectives. 1In his last

3 a level of a
to GS-14
this time.

g A
luqtglucuﬁ¢0LEEEZZ;éz~n
1liam V. Broe

Chief,

Western Hemisphere Division

L;%Cé/ffégi%gZ;Q£¢éakfég
NYLT




SECRET

6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT:; d

98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969
MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Proficient

l. During this reporting period Subject has continued
to maintain a state of more than satisfa
and has done a good Job of establishing himself under un-
official commercial cover. He is always on the alert for
hew avenues of approach to targets of interest using his
cover as access.

2. At present he is handling one quite sensitive pene-
tration of an Embassy and to date has managed this case in
a highly professionail manner.

3. Subject is well motivated, takes a serious approach
to his work and profits by his mistakes. At times he is
inclined to take precipitate action and think later. How-
ever, he is most willing to learn and takes constructive
criticism of his work in the proper spirit.

4. In order to increase Subject’'s value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses,

5. As of the present Subject has no supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

. @ugﬁé

S AL .fﬁﬁ ' Rudolph E. Gomez
%%K \g, QJ Qﬁﬁ’\i/J Chief
\, N k} Washington Base

SECRET




S=EwCeR=E~T

SECTION C NARRATIVE COMMENTS (Continued)

Subject devised a first-class cover relationship with the
priority (REDTOP) target of this Base. For a period the relation-
ship was close, and in our judgment it was wholly unsuspicious
because Subject made it seem so natural. This was a very delicate
operation which Bubject handled with distinction.

Personal characteristics of this officer which should not
be overlooked in this review are loyalty, responsiveness, willing-
ness to accept any direction.

In conclusion I want to emphasize my conviction that this
officer's assignments should be limited to ths area for which
he was trained snd in which he feels confident: latin America.

This officer is reasonably cost-conscious. I have had no
oggortunity to dwerve his capability for supervising other cass
officers,

Se=EwC=R-E=T




SECRET

(When Fifled In)
SECTION C NARRATIVE COMMENTS

Indicate significont strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to
overall performonce. State suggestions made for improvement of work performonce. Give recommendotions for training. Comment
on foreign language competence, if required for current position. Amplify or explain rotings given in Section B to provide best

basis for determining future personnel action, Manner of performance of monagerial or supervisory duties and cost cansciousness

in the yse of personnel, spoce, equipment ond funds, must be commented on, if applicable. 1f extra spoce is needed to complete
Section C, ottach a separate sheet of paper.

This officer to some extent has been a victim of his assignment.
His undergraduate training in Latin American affairs was thorough and
extensive. His employment with RVROCK for the next 16 years was
Latin-oriented. His Spanish language is rated "native'. TYet during
the period under review he was diverted from latin-American affairs
toward a variety of higher priority targets. This re-orientation
was not uniformly successful, and should not be continued, because
Subject seems to have no matural interest in foreign nationals (with
the apparent exception of latin Americans) and in most foreign affairs
(with the exception of Latin American affairs).

Subject's strongest characteristic is his ability to live and
to utilize his cosmercial cover. He showed great aptitude and
commendable imagination in devising new wodes of commercial access
to foreign nationals residing in Washington. For sxample his use
of his cover was the matrix of several successful recruitments for
which other case officers received the ultimate credit, even though
the recruitments were based on this officer's discovery of the
potential agents and his initial development of them before they
were transferred. Conversely, when Subject retained the contacts
through the development phase, the contacts larguished.

{(continued on separate sheet)
SECTION D CERTIFICATION AND COMMENTS
BY EMPLOYEE

| CERTIFY THAY | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
{smnuuae OF EMPLOYEE

/8/ ¥William Kent

" BY SUPERVISOR

MONTHE EMPLOYEE HAS BEEN ¥ THIS REPORT HAS NOY BEEN SHOWN YO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

-

12

CATE CFFICIAL T'TLE OF SUPERVISOR ;T‘IPED OR PRINTED NAME AND SIGNATURE
{
{

Johm G. Shaller, Jr.
3 February 1970 | Chief of Base _(Signed in Prande en Ferm 45a) |

3 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

This reviewinp 2ficial conczrs with the ratiags 2l sarrative
comimeats, Subicct tended to eviace operationsl interest ia iadividunis
ar siteations thag were rather margisst b tarn.s of the piluslion of the
Pase, It is sigaificant that dering the course of his tour ia the Washington
Base, he has niade no recruitments of foreign targsts. His propeasity
for liviag his cover was so sitroag thas it suggests his futare cperatiossl
atijizatien ia the field should be in apotting and assessiag rathor than
recraiting.

CATE JoFFICIAL TITLE OF REVIEWING OFFICIAL :TYPED OR PRINTED NAME AND SIGNATURE

| |

6 Mapelk 1970 . _cinont . Jusanh J. Bulik
s - . : SECRET




COE < SECRET , ‘ -

L . ) ¢ (Wren Filied Ia)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
059198

SECTION A GENERAL

1. NAME (Last) (First) (Midd!e) [P [RTH ]3.3EX & GRADE T3 s
“Kent William 05705728 S aS<IF 0D

6. OFFICIAL POSITION TIFLE : 7. OFF/OIV/BR QF ASSIGNMENT wﬂmﬁwdﬁoma
9. CHECK (X) TYPE OF APPOINTMENT [1D. CHECK (X) TYPE OF REPORT
A CAREER | leSEﬂVE { [ teEmeorARY ViniTiAL v REABSIGNMENT SURERVISOR
CAREER<PROVIBIONAL (See instructions -~ Section <) EANNUAL -~ ALASSIGNMENT EMPLOYEE
| 3PECIAL {(Specily): j SPECIAL (Spocity):
11, DATE SEPORT DUE IN G.P. 112 REFORTING PER om= ¢
" neeer 7" January Y96¥°- ‘Y6 January 1970
|
SECTION B PERFORMANCE EVALUATION

U-Unsatisfoctory  Perfarmance is unacceptoble. A rating in this category requires immediate ond positive remedial action, The noture of the oction
T eould renge from ccunseling, to furthes troining, to plocing on probation, fo reassignment or o separatian. Describe action token
ot propnsed in Section C.

M-Marginol Performance is deficient in some arpects. The reasons for ossigning this rating should be stoted in Sect C and remediol acti
o taken or recommended should be described.

P-Proficient Performance is satisfaciory. Desired results ore being produced in the manner expected.

5-Strong Ferformance is characterited by exceptiona! preficiency,

CO-Dutrranding Performance is 10 exceptioral in relotion to requirements of the work ond in comparison to the performance of sthers doing similor

wark o3 to warrant special recognition,

SPECIFIC DUTIES

List up 10 six of the most important specific duties periormed during the rating pericd. insery rating letter which best describes the
manner in which employes performs EACH specific dury. Consider ONLY effectiveness in performance of thot dury, Al} smpioyses
with supervisory responaibilities MUST be roted on their obility to supervise (Indicare numbar of employmes supervised),

SPECIFIC DUTY NG, | RATING
t. LETTER
Spotting, developing and assessing nev agent assets.
. RATING
SPECIFIC OUTY ND. 2 AL
Becruitment of agent assets. P
SPECIFIC DUTY NG, 3 RATING
LEéTER
Handling (and exploiting) agent assets.
SPECIFIC DUTY NO. & faring
Utilizing commercial cover operationally.
SPECIFIC DUTY NO, 8 CE*J;";%
*
SPECIFIC OUTY NO. § RATING
LETTER
1 N)G;@;
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take into account everything cbout the employes which influances his effectivenass in his current position such as per- LETTER
formance of specifiz duties, productivity, conduct on job, cooperativeness, pertinont personci traits or habits, and P
particulor limitations or talen’s. Bosed on your knowledge of empioyee’s overall performance duting the rating period,
place the latter in the rating box corrasaonding to the statement which most accorately reflects his lavel of performonce.

FORM 45 OBSCLETE PREVIOLS EDITIONS SECRET
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SECRET

(When Filled In)
SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demonstrated in current position keej in, proper perspactive their relotionship to
overall pnr?ormonca. State suggestions made for improvement of work performance. & récompmendations for troining. Comment -
on forelgn fanguage competence, if required for current position. Amplify or explain ratings givﬁ’ih‘ﬁqpﬁl on B to provide best
basis for determining future personnel action. Monner of performence of manogertal or xupervisory dutie gbn be described, if

oppliceble.

Subject has been under the supervision of Brér?(;g‘% 5,'2109' th 1966. In
August Subject was transferred PCS to New Orleans where he wd8 res onsible
for all aspects of the operation of proprietary foundatip During
the reporting period, he has consistently demonstrated 2" degree of enthusias
and operational initiative, Although operating under instructions not to expand
foundation activities too rapidly, he has not waited for an official "go~-ahead"
but has s unflagging energy in planning operations for the period when
could expand activities. He has shown an unusually keen perception
of areas of CA ope rational needs and of imaginative thinking en how to fill these
needs. ‘ '
Subject has shown himself fully capable of exercising the self-disciplined and
self-motivation necessary in an unofficial cover position, His proficiency in
Spanish has been useful in meeting and entertaining Latin American travelers of
potential operational interest passing through his city. He has handled his. -
cover situation well. Tke cover office has been well run with no significant
financial, administrative, or personnel problems having arisen during the period,
Subject has exhibited an above-average cost consciousness,

$ECTION D CERTIFICATION AND COMMENTS
1. 8Y EMPLOYEE

! CERTIFY THAY | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
SIGNATURE OF EMPLOYER

2. 8Y SUPERVISOR -

MONTHS EMPLOYER waS K 14 IS REPORT HAS NOY BEEN SHOW MPLOY x
UNDER MY SUPRRY AT oS EN T ] 3 N TQO EMPLOYEE, Give PLANATION

5 Subject is assigned outside of the Washingto area.
DATE QFFICIAL TITLE OF SUPERVISOI TY, on P 8 AN f’.
r (7 /;I

3 BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OF ¥ ICIAL

1 agree wi_th_,thé rating officer's judgement that Mr. Kent's
performanee has been characterized by exceptional efficiency.
He demonstrated unusual enfrgy and imagination in developing plans

for expansion of activities. His detailed reporting

was also commendable.

DATE '}'OFFICIALY TITLE OF REVIEWING OF FICIAL TYPE;’SG PR%%MRE
31 March 1967 Chief, WH/6 \ BYI'E. Oberst

SECRET




SECRET

(When Fifled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT N 059198 <
SECTION A GENERAL

t. NAME (Lost) L. (Fea) (Middle) [2. bATE OF BIRTH !3- SEX  [4. GRADE |8.5D
Keot, Willigm M. .. 9May20 im  lgs-13! D
§. OFFICIAL POSITION TITLE ' 7. OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION
R I : DDP/WH/6 ' New Qrleans
8. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT .
XXX canxen | [mEsERvE ! | TEMPORARY INTTIAL X [HEASSIGNMENT SURERVISOR
CAREER-PROVISIONAL (Ses Instructions - Section C) XX annuaL REASSIGHNMENT EMPLOYEE
SPECIAL (Speaify): SPECIAL (Specify):
11. DATE REPORT DUE IN O.P, ( | 2. REFORTING PERIOD (From- tn-)
8 February 1967 1 August 1966 ...;'31 March 1967
SECTION B PERFORMANCE EVALUATION

W - Weok Petformarice ¢ s from wholly inadequats to slightly less than satisfactory. A rating in this category requires
positive remedial octicn. The noture of the action could range from counusling, to further training, 1o placing en
probotion, to reassignment or to seporotion. Describe action token or proposed in Section C.

A - Adeauote P-vkﬁmonc- meets oll requirements. It is entirely sotisfactory and is choracterized neither by deficiancy nor
excellence. ’

P - Proficient  Parformance is more then satisfoctory. Dasired results ore balng preduced in a proficient manner,
S - Strong Porformance is choracterized by exceptional proficiency,
O - Quistending Performonce is so exceptional In relation 1o requirements of the work and in comporison to the performence of

others doing similor werk as to worrent Ip‘ﬂ" tecognition
SPECIFIC DUTIES

List up 1o aix of the most imporiant specific duties performed during the rating period. insert rating letter which best describes the
manner in which smployee performs EACH specific dty. Consider ONLY effectiveness in performance of that duty. All employees
with supervisory responsibilities MUST by o(ud,on thelr ability to supervise (indicate numbee af employess supervieed).

L
s
SPRCIFIC DUTY NO, ¥ PR AL 2an 20

Responsible as ¢ or ng all operations conducted through
proprietary {i

SPECIFIC DUTY NO, 2 RATING
LETTER

Administratibn and financial control o . -1 8.

SPECIFIC DUTY NO. 3 RATING

Development and planning of new operational support tasks for‘

’

SPECIFIC DUTY NO. & : T

Supervision of secretary and contract agent/trustee

..

.

RATING

. ' . ’ . LETTER
o rﬁ{@&ﬁgéﬂ /i
SPECIFIC DUTY QQ;‘G : . ; _ ; : i ng?:{é} g: l ‘ 7 :
gV o R
3 R

%r\\p, o ' [ m:-dh _

SPECIFIC DUTY NO. B

W OYERALL PERFORMANCE IN CURRENT POSITION

RATING
Take into account everything about the employse which influences his effectivaness in his current position such as per. | “ETTER
farmance of specific duties, productivity, conduct on job, cooparativenass, pertinent personal troits or habits, and
porticulor limitations or tolents. Bosed on your kno\vloc‘ga of employes’s overall performance during the rating period, S
ploce the letter in the rating box corresponding 1o the statement which most accurately raflects his level of performonce.

CROUP 1

Eaddisiwd frem ausomatic]
S58" 45 cmsoLrve mrevious EoiTions. SECRET cranproding ot |
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SECRET

(When Filled In)
SECTION C NARRATIVE COMMENTS
Indicate significont strengths or wecknesses demonstrated in current ntaﬁgup“ &

overol] performonce. State suggestions made for improvement of work petformance, Give recommendations for training. Comment
on fareign languoge competence, if required for current position. Amplify or explain rotings given in Section B to provide best

basis for d-:nmining future personnel action. } f performance of manegerial or supervisory dutins and cost consciousnass
%F the yse nﬁ.’_m m ted h? 3E|§ié Iii i ~_?1'_—'—_'|u—_
e :moc rr e L ngs, mu e _commente 7 .srace % needed to complate
In the past has proven himself to be a dynamic and highly-
killed operations off

H and whose professional forte was propaganddAnmipovert action activity.
ring his 5 months association with the Washington Base, this officer
as continued to maintain a state of exceptional proficiency while es-
ablishing himself locally under unofficial commercial, He has done this
ith his usual high degree of energy, perception and seriousness. Having
aid a firm operational base, it i expected that during the next re~

Y gpective their relotionship to

ubject has no supervisory duties at t,}/;"He is cost conscious in
11 respects. It is expected that ) ill be able to movide
eaningful assistance during the coming year in attacking those areas of
riority operationa ermassigned to the Base by Headquarters. In
rder to assist# his and to enable the Base tc utilize his
any talents to e optimum, it is plannedwg the Base operational

limate allows, to have him take the Soviet :
h‘ is well-motivated and
ember of the Washington Base,

ealities course and the CI/CE course,
0es his best to become a meaningful m

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
t CERTIFY THAT | HAVE SE AND C OF THIS REPORT

DAYTE SIGMATURE CF £m

31 Jauuary 1968

[ iAo £

7 BY SUPE

MON;NS EMPLOYEE HKAS BEEN IF THIS REFPORT HAS NOY GEEN SHOWNK TO EMPLOYEE, GIVE EXPLANATYION

UNDER MY SUPERVISION

) )

DATE OFFICIAL TITLE OF SUPERVISON . TYM™ NAM ND 5 ATURE

- S ‘ Ce
31 January 1968 C/0G/Washington Base A~ dohn H, Furf
3. BY REVIEWING OFF{CIAL YAy
COMMENTS OF REVIEWING OFPICIAL /

As Reviewing Official I am in full concurrence
with the evaluation given this employee as
outlined above.

OATE

. i, <2
QFFICIAL TITLE OF REVIEWING OFFICIAL TTW 51 RE »
31 JANUARY 1968 Chief of Base adolph” E{"Gomez ;

SECRET




SECRET

I certify that I have seen the above Fitness Report:

Z/O (;/(/}é[(:‘%‘{/v T )é@/lf_/{qj‘

N
DATE: _2 Wlo.od by

REVIEWING OFFICIAL'S COMMENTS :

I concur generally in this evaluation, Subject is always on the
lookeout for new leads, While in general this i3 commendable, it
should be noted that his assessments are not in depth, It would be
preferable if he concentrated on a few good prospects, leading to

ther than enlarging numerically his stable of

contacts,

"
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; - SECRET o N
; (When Filled In) ) \
" e N EMPLOYEE SERIAL NUMBER
FITNESS REPORT
_ 059198
SECTION A |7 ». X7 T WAl GENERAL
1. NAME T (Lewt)! i (Pirat) iddle) 2. DATE OF BIRTH |3. SEX 4. GRADE | 85. SD
& 05/09/29 M GS-13 | D
8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION
LI
Ops Officer DDP/DO/Wash Base | Washington, D.C.
9. CHECK (X} TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT
X lcarzenr ] [RESERVE { ) TEMBAORARY INIT(AL REASSIGNMENT SUPERVISOR
CAREERPROVISIONAL (See inatructions = Section C) X | ANNLAL REASSIGNMENT EMPLOYEE
SPECIAL (Specify): SOECIAL (Specily):
11, DATE REPORT DUE IN O,P, 12, REPORTING PERIOD (From- tov)
. 1 August ~ 31 December 1967
SECTION B PERFORMANCE EVALUATION
W . Weak Performance 'on?t from wholly Inadequate to slightly less than sotisfactory. A roting in thia category requires
positive remadial action. The nature of the action could range from counseling, 1o further training, to plocing on

probation, 10 reassignment of to separetion, Describe action taken of proposed in Section C.

A - Adequate Porhnm«nc. mesets all requirements. It is entirely satisfactory and is charactarized nelther by daficioncy nor
sxcellence,

P - Broficiant  Performance is more than satisfactory., Desired results are being produced In o proficient manner,

$ - Srrong Puwformance is characterized by exceptional proticisncy.

o]

+ Quistonding Performance is 5o exceptionol In relation to requirements of the work ond in comparison to the performence of
others doing similor work os 10 warront speciel recognition.

SPEGIFIC BUTIES

—

List up to six of the most important specific dutios performed during the rating period. Insert rating letter which best describes the
monner In which amployee performs EACH specific duty. Consider ONLY eHectiveness in performance of that dury. Al employses
with supervisory respensibilities MUST be roted on thelr shility 10 supervise (ind/cate number of employesa supsrvised).

SPECIFIC DUTY NG, RATING
To tully establish himself within the Washington area under a LETTER
viable commercial cover and to take the necessary initial steps to
exploit his position operationally as a Base support officer. ) 8
SPECIFIC DUTY NO, 2 « tA
To maintain operational contact with agents and targets of {eTTen
operational interest to VH Division as assigned, B
SPECIFIC DUTY NO. @ . RATING
To provide operational entre into a large number of local LETTER
religious, civic and academic groups which may become of greater
operational interest to the Base in the future. P
APECIPFIC DUTY NO. 4 RATING
LETYYER
SPECIFIC DUTY NO. 8 . .‘YING
* . LETTER
! ) i ‘t !
SPECIFIC DUTY NO. 6 . 3 . RATING
v oy LETTER
:“) LETRE 2
AN OVERALL PERFORMANCE iN CURRENT POSITION -~
<y R N RN RATING
To]t. into sécmmt everything about the amployese which influences his eHectiveness in his current position such as per- | LETTER
formance of specific duties, preductivity, conduct on job, coopetativensss, pertinent personcl traits or hobirs, and
particular limitations or tolents. Based on your kncthg- of employes's overall performance during the rating period,
place the tetter in the rating box correspanding o the stotement which most accurately reflects his level of performance. s
i b}
[onM 45 uax PREVIOUS EDITIONS SECRET "&';J:J




6 January 1969

MEMORANDUM IN LIEU OF FITNESS

SUBJECT:
yee N 98; DOB:
5 September 1929; Operations
Officer; Career; Service
Designation: D

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969
MONTHS UNDER MY SUPERVISION: 16
OVERALL RATING: Proficient

iod Subject has continued
atisfactory proficiency
good job of establishing himself under un-~
official commercial cover. He is always on the alert for
hew avenues of approach to targets of interest using his
cover as access.

2, At present he is handling one quite sensitive pene-
tration of ap Embassy and to date has managed this case in
a2 highly professional manner.

In order to increase Subject's value to the
Washington Base, it is recommended, that when time permits,
he be enrolled in the CI/CE and the Soviet Realities courses,

5. As of the present Subject has no Supervisory
responsibilities. He has proven to be sensibly cost con-
scious and submits his accountings promptly.

& A g® Rudolph E. Gomez
i E\_) \y PN Chief
9 . Washington Base

SECRET
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Sevy Foile.

29 June 1971

MEMORANDUM FOR: Mr. Joseph Di Stefano

SUBJECT : Responsibilities During Assignment to
DO/Washington Base (re Fitness Report Jan 69 - Jan. '70)

FROM : Mr. William M. Kent

1. During the early days of my assignment to DO/Washington

Base, the matter of my cover was discussed a number of t
with DO Personnel and CCS. Ew e up with
8 & legitimate

vide me w e needed cover. It came
out loud and clear during the discussions that this cover
would allow me to spot, assess and develop targets of interest,
and would allow me to handle recruited agents, but, because
of the high risk involved in the use of a legitimate firm for
cover purposes, I was not to engage in recruitments.

2. Despite its one limitation, the cover was ideal.
Among other things, I:

a. Handled a recruited Venezuelan agent assigned
to the Venezuelan Embassy in Washington;

b, Handled a recruited code clerk assigned to one
of the embassies in Washington;

¢. Contacted and assessed a high official of the
Soviet Embassy, made arrangements to have him met by
another Base Case Officer under alias who continued
the development which eventually was to lead to a re-
cruitment pitch;




SECRET:
._.2-

d. EstablislLed contact and developed a third
national employed by the Algerian Embassy, gained
access to the Embassy, went all through it, drew a
sketch of the interior of the premises including the
location of the code room;

€. Made contact with and developed two Arab
officials assigned to the Arab Information Qffice in
Washington;

f. Made contact with and developed officials in
the Polish, Czech, Hungarian and other Embassies; was
on particularly good terms with the Poles;

€. Made contact and developed an official of the
Pakistani Embassy;

th
i. Maintained my cover in a manner which was jW
completely devoid of suspicion during the entire period ﬁy
I used it,. 1

3. When the Base moved to its new offices in Washington,
the COB gave ne my instructions. He told me that Y should
avoid making or maintaining contacts in the Church and Latin
American communities in Washington; that I was not being
assigned any geographical area on which to concentrate but
would be expected to uge my Jjudgment, seek out persons who
night be of interest, and take advantage of opportunities
which might arise; that I would be given recruited agents to
handle ag the need arose; that, per the limitation concerning
my cover, 1 was not to engage in actual recruitments, but
was to spot, assess, and develop persons of possible interest
who would be turned over to other case officers under alias
for further development and recruitment,

4. On 28 June 1871, 1 called Dick Bila eaux of CCS who
was involved at the time I was given[rdcover. While
I did not, purposely, make specific re erence to the matter
at hand, in response to my query he said that asg a matter of

SECRET;




SECTION € - Narrative Comments (continued)

arnd he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally a little too clever and glib for my tastes, le has
an excellent understanding of persenal and operational security
and cover,

A word about versatility: Mr, Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with persons of all backgrounds and nationalities,
job here in the branc i

gence interest,

le is presentable, sensible, well-spoken, and a definite credit
to the Agency in his dealings with other elements of the U,S,
Government,

Mr. Kent is an enthusiastic and energetic activist with
NOW proven managerial abilities, His greatest asset is hi
sharp and imaginative mind: His only
tion is a slight tendenc i
My relationship with this of

operational and personnel matters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessary. His performance was

fully up to our expectations of him and consistent with the high
itandards of responsibility and efficiency required in this

ranch,




SECTION C - Narrative Comments (continued)

and he is consistent and reliable in his performance. His
writing is entirely coherent and always in good form, although
occasionally a little too clever and glib for my tastes. Fe has
an excellent understandi i
and cover,

A vord about versatility: Mr. Kent does indeed have near-
native Spanish and a specific interest in Latin American affairs
as noted in his previous fitness report; however, his general
interests cover a much greater geographic and topical area and
and he has no difficulty in quickly finding some common ground
with persocns of all backgrounds and nationalities. Although his
job here in the branch rarely called for direct operational con-
tacts, I have no reservations about his ability to develop,
recruit and handle all types of persons of intelligence interest.
He is presentable, sensible, well-spoken, and a definite credit
to the Agency in his dealings with other elements of the U.S.
Government,

Mr, Kent is an enthusiastic and energetic activist with
now proven managerial abilities. His greatest asset is his quick,
sharp and imaginative mind: His only shortcoming worthy of men-
tion is a slight tendenc ~impulsiveness.in making decisions,
My relationship with this officer has been such that we discussed

operational and personnel matters and his handling of them at
least several times a day; thus, special performance consultations
with him were not considered necessary, His performance was

fully up to our expectations of nim and consistent with the high
itandﬁrds cf responsibility and efficiency required in this

ranch,
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(When Filled In)

[SECTION C NARRATIVE COMMENTS

fndicate significant strengths or weoknesses demonstroted in current position kaeping in proper perspective their relotionship to
overoll performonce, State suggestions made for impravement of work performance. Give recommendations far troining. Comment
on foreign languuge competence, if required for current position, Amplify or exploin ratings given in Section B to provide best
basis for determining future persannel oction. Monner of perlormonce of munagericl or supervisary duties ond cost consciousness
inthe yse of persopnel, space, equipment ond fynds, must be commented on, it applicable. 17 extra spoce is needed to complete

Section C, uttach a sepourcte sheet of poper. As e o 2
gl s

Mr. Kent came to this branch from a non-official cover job which
had little in common with the duties of a country desk chief, More-
over, he found himself in the sometimes difficult situation of taking
over a position just vacated by the newly appointed deputy branch chief.
Despite these, to him, minor obstacles, he called upon his close
association with Latin American affairs for many years, his wealth of
experience on WH country desks, and his inherent ability to deal suc-
cessfully with people and situations in asserting leadership and quickly
bringing the Peru Desk under his own independent control.

During the year that Mr. Kent served as Peru Desk Chief he domon-
strated conclusively that he is equally talented in all fields of
clandestine activity, There islittle question that Covert Action is
what he likes and does the best, as once more evidenced by a written
commendation he received for this type of work while part of a special
WH task force in September and October 1970; however, it should be
equally noted that the FI and ClI aspects of his job on the Peru Desk
alsc received full interest and attention during his teanure., He is a
good personnel manager and maintaired high morale in his unit while
working it hard and demanding high standards. He is not at all afraid
of responsibility, he meets all deadlines without prompting,

(continued)

[SECTION D CERTIFICATION AND COMMENTS
¥, BY EMPLOYEE
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DAYE ) SQGNAYURF : EMPFLOYEE ;
% Q?f\&, ‘iirh b)-g\u’_&m {\‘i k%g"
2. BY SUPERVYISOR

MONTHE EMPLOYEE HAS BEEN L THIS REPORT HAS NOT BEEN SHCWN TO EMPLOYEE, GIVE EXPLANATION
UNOER MY SUPERVISION

10 1/2 months

DOATE GEFICIAL TITLE CPF SUPERVISOR TYPED OR PRINTED NAME AND SIGHATURE
; Richar

8 April 1971 Acting Chief, d 1. Conolly
3. BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL

I have little to add to tais comprchensive narrative with which 1
fully agree. I, too, have worked very closely with Bill for most of
the period under review, which witnessed rather hectic days in the life
of the Lima Station: it was comforting to be able to rely on his keen
perception of latent trouble, clear analysis of events, and sound and/or
imaginative, as the case demanded, proposals for approaching problems.
Because he has the potential for career advancement, I would strongly
recommend that he be soon transferred back to a "lime" position, again
with managerial responsibilities. .

OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR ED NAME AND SIGNATURE
8§ April 1871 Chief, WH/3 Alfonsh Spera

P SECRET
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(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTION A GENERAL

t. NAME {Last) (First) {Middie) 2. DATE OF BIRTH |[3. SEX 4. GRADE |9, SO

Kent, William 05/09/29 M GS-14 D

8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT |8, CURRENT STATION

Ops Officer DDP/WH/3 Hgs

9. CHECK {(X] TYPE OF APPOINTMENT 10. CHECK (X} TYPE OF REPORT

059198

X Jcareen I [rESERVE " TEMPORARY INITHAL znassmr«msur SUPERVISOR
CAREER-PROVISIONAL (See instructions - Section C) ANKNUAL X IREA‘I!GNMENT EMPLOYEE
SPECIAL (Specily): SPECIAL (Spwcily):

. DATE REPORT DUE IN 0.5, 2. REPORTING PERIOD (From- tow)

1 17 January 1970 - 1 December 1970
SECTION B PERFORMANCE EVALUATION

U—Unsaﬁs!cdg_r! Performance is unaceaptable, A rating in this cafcgovy'uquius immediote and positive remedial action. The nature of the action
- . could range from counseling, to furthes troining, to placing on probation, fo reassignment ar 1o seporation. Describe action foken
or propased in Section C,

M-Maging! Parformance is deficient in some aspects. The reasons fos assigning this reting should be stoted in Section C and remedial actions
T taken or recommenced should be described.

P-Proficient Perfarmance is sotisfactory. Desired results are being produced in the manner expected.
S—ffyqqg Performance is chorocterized by exceptional proficiency.

O-Outitanding Performance is so exceptional in relation to requirements of the work ond in comparison to the performance of others doing similor
wark as to warrant wpecial recognition,

SPECIFIC DUTIES

List up 10 six of the most important spacific duties performed during the roting period. Insert rating lerter which best describes the
manner in which employes performs EACH specific duty. Consider ONL Y affectiveness in performonce of that duty. All amployees
with supervisory responsibilities MUST be rated on thelr obility to supervise (Indicate number of employess supervised).

SRECIFIC OUTY NO, |

Chief of the Peru Desk, which encompasses overall lieadquarters
guidance and support of field operations. (DA10) :

SPECIFIC DUTY 40. 2

Supervises the preparation of cables, dispatches, project actions,
special memoranda and other correspondeace for FI, CI and CA
lactivities in Peru, (DBLQ)

SPECIFIC ODUTY NO. Y _ ::;410.
Coordination of Desk activities with other components of the

Agency and other U,S. .Government departments. (DE40)

SPECIFIC OUTY NG. 4

Briefing and debriefing Headduarters and field personnel and
other agencies' officers on Peruvian activities, (DM50)

RATING
SPECIFIC DUTY NO. 8 . LETTER

Supervision of four (4) Desk employees GS-05 to GS-13. '(DM80)

5 " T RATING
SPECIFIC BUTY NO LETTER

R
L7

i 4
OYERALL PERFORMANCE IN CURRENT POSITION Vi,

4 RATING
Take into occount everything about the employes which influences his effectiveness in his cwronrlé"ﬁon such as per. | “ETTER
a

formance of specific duties, productivity, conduct on J’ob, cooperativeness, pefrtinent parsonal tr o habits, am!
particulor limitations or tolents. Based on your knowle 9¢ of smployee’s overall performance during the rating period,
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 5

{ TRy
Erviudod bam outcmate!

FORM 4B psoukTe PRevious £oiTions SECRET ﬁ{:;:'.:if;:f J
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Revicwed by OP/SPD/PPB




SECTION C -Continued=-

Mr. Kent has clearly projected his concern for the efficient
use of Agency funds.

In November 1970 Mr. Kent received a commendation for his
resourceful contribution to the Chilean Task Force.

Comments of Reviewing Official: (Continued)

Service., In addition, it must be noted that Mr. Kent thinks through every
problem as it applies to his work. His thoroughness is of the highest nature.
His depth of thought and study devoted to a given subject is rarely found
among officers dealing with rapidly moving situations, His is unflappable
yet flexible,




SECRET

(When Filled In)

SECTION C NARRATIVE COMMENTS

Indicate significant strangths or waoknesses demenstrated in current position keeping in proper perspective their relationship to
averall performance. $tate suggestions made for improvement af work perfermance. Give recommendations for training. Comment
on fareign language campetence, if required for current position, Amplify or exploin ratings given in Section B to provide hest

bcz:‘l for dn;ermining futyre personnel cetion, f ance of manaqericl or supervi sor duties ond cost consclousness

n se o ne ac ipment ond {g ' } i . It extro spoce is ed +
Section C, ottach o separate sheet of pnpaﬁ‘;i ; sp nee o complete

Mr. Kent has competently directed the covert action activities
of Branch 6 since being named Chief of the CA Section for the Branch
in December 1970. He was selected for this position because of
his aggressiveness in the CA field and especially because of his
years of experience and success in the propaganda activity. 1In
closely monitoring the actions of the Allende Government (GOC) Mr.
Kent lived up to his reputation and demonstrated his unique ability
to recognize propaganda vulnerabilities and to attack them with
effective and imaginative propaganda guidance,

D’j ?9During his brief tour in the Branch Mr. Kent developed one
economic warfare operation against the GOC which shows indications
of partially satisfying the USG objective of discouraging foreign
investment in Chile.

Mr. Kent is fluent in the Spanish language and on at least
two occasions he has proven himself as a translator for two meetings
between senior officials of the USG and Latin American officials.

Mr. Kent has effectively supervised the pefsonnel of the CA
Section which, besides himself, consists of two officers and one
clerical. In the management of the Branch's covert action programs

SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPURT

DATE SIGNATURE OR E OYEE
/ ‘. '
- D e 197 \Lx%m M\’ieﬁ:

BY SUPERVISOR

MONTHS EMPLOYEE MAS BEEN IF THIS REPORT MAZ NO | 4 HOW O EmMpP (P .
UNDER MY SUPERY STan F E 7T BEENS NTOE LOYEE, GIVE EXPLA“ATION

OFFICIAL TITLE OF SUPERVISOQ ‘TYPED OR PRINTED NAME AND SIGNATURE
DC/WH/6 l

3. BY REVIEWING OFFICIAL

COMMENTS OF REVIEW!NG OFFICIAL

In my capacity as Branch Chief during the period January to April 1971,
1 had ample opportunity to observe the work of Mr. Kent and had the pleasure of
working directly with him on a variety of sensitive and important activities. In
addition to his highly imaginative yet realistic approach to the problem of Chile,
he amply demonstrated his ability to deal with persons who were out to sell bills
of goods to the Agency. His clear understanding of the role of the Clandestine
Service protected the Agency from disagreeable encounters that might have
resulted in compromises or embarrassments. His forte is clearly in the field
of public relations and propaganda well-adjusted to the role of the Clandestine

,/Continued/

DaTE [OFFICIAL TITLE OF REVIEWING OF FICIAL [TYP

j ED O/ PRINT N AND 516G AT'UR f
1 : Y /
8 June 1971 ~ Chief, WH/COG . LgfvFen "Stsjnﬂ’étt/ Ll

i A
" SECRET ’
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(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTICON A GENERAL

1o NAME (Last) (Firat) (Middie) 2. DATE OF BIRTH |3, SEX 4. GRADE |8.5D
Kent, William M, 05/09/29 M GS~14 D
€. OFFICIAL POSITION TITLE : 7. QFF/DIY/8R OF ASSIGNMENT 8. CURRENT STATION
Operations Officer DDP/WH/6 Headguarters
9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X} TYPE OF REPORT

X l[caneer [ | RESERVE i TEMPORARY INITIAL REASSIGNMENT SUPERVISCR
CARMEUR-FROVYISIONAL (Ses inatructions - Section C) X 1annusL REASSIGNMENT EMPLOYEE

059198

IBECIAL (Speeliy): smECiaL (Specify):
T1.DATE AEPORY DUE IN O.P, 12: REPORTING PERICD (From- to-)

30 April 1871 o .1 November 1970 - 31 March 1971
SECTION 8 PERFORMANCE EVALUATION

U-Unsatisfoetery  Performance is unsceeptobie. A rating in this category raquires immadiote and positive ramedial oction. The noturs of the action
could range from counsaling, to further training, to placing on probation, fo reassignment or to seporafion, Describe action taken
of proposed in Saction C.

M~Marginal Parfarmance is deficiant in some ospects. The reasons for anigning this rating should be stated in Seetion € ond remediol acti
AR tekan or recommanded should be described.

P-PicReiant Perk is satitfoctory, Desired results ore being produced in the monner expected.
S-Strong Performance is chatocterized by s3ceptions! proficiency.
O-Outstanding Part. " tional in relation to tequirements of the work and in comporison to the perdformance of others doing similar

work os to warrond m;kl racognition,
SPECIFIC DUTIES

List up 10 six of the most importont specific duties performed during the rating period. insert roting letrer which best describes the
manner in which employee performs EACH apecific duty. Considar ONLY sffsctiveness in performonce of that duty. All employees
with supervisory responsibilisies MUST be roted on their obility to supervise findicare numbsr cf employess supervised).

SPRECIFIC DUTYY NO. §
Direct the covert action program of the Branch and supervise
the Section's personnel.

SPECIFIC DUTY HO. 2

Originate propaganda and operational guidance in support of

Station operations and 40 Committee pgl cy objectives. S
PV~ e e

SPECIFIC DUTY NO. 3 RATING

LETTER

SPECIFIC DUTY NC. 4

PECIF: . RAYING
SPECIFIC DUTY NO. & LETTER

SPECIFIC DUTY NO, 8 RATING
LETTER

A

OVERALL PERFORMANCE IN CURRENT POSITIONT{.,]'

RATING
Toke into aceount everything about the employea which influences his affectiveness in his current position such os per- | “ETTER

formance of specific duties, productivity, canduct on J’ob, coocperativanass, pertinent personal traits or habits, a
particular limitations or talents. Based on your knowledge of employoe’s overcll performance duting the rating peried,
ploca the latter in the rating box correspending 1o the statement which most accurately reflects his leve! of performance.

GEOUP 1 !

Provded dom o emaric

ForM 4B ousowers rrevious £oiTIoNs SECRET g o foriorsd by

7-69
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SECTION C (Continued)

to inhibit foreign investment in Chile. The responses to the first
phase of this operation were highly favorable and the initial reactions
to the second phase have algo been very favorable.

It should be noted that during this period Mr, Kent served for
three months as the Acting Deputy Branch Chief, including two weeks
when he was the Acting Branch Chief, In both of these positions
he performed very capably, showing excellent Judgment and managerial
abilities in handling Branch-level matters. He showed similar
managerial ability in his handling of the two officers and secretary
in his Section throughout the rating period., He has consistently
shown a high degree of cost consciousness in all phases of his work.,

Mr. Kent displayed his talent for dealing with non-Agency
personnel at a meeting of publishers from all over the hemigphere
held during the latter part of 1971. At this meeting he skillfully
handled several key Latin American assets with the reault that
some of the Agency'’s objectives for influencing the meeting were
achieved under difficult circumstances,

In sum, Mr, Kent made a notable contribution to the Branch's
efforts in 1971 and we are looking forward with pleasure to working
with him in the coming year.

SECTION D (Continued)

responsible for the extent of the Success in accomplishing Agency
objectives, Mr, Kent, in my opinion is well qualified to assume
a position with greater responsibilities.




SECRET

{When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
SECTION A GENERAL -

1o NAME (Laat) (Firat) (Middle) 2. DATE OF BIRTH 13. SEX 4. GRADE |3. 5D

Kent, William 105/09/29 | M lgs-14 | p

€. OFFICIAL POSITION TITLE . 7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT STATION

Ops Officer __ DDP/WH/6 - Headquarters |

9. CHECK (X) TYPE OF APPOINTMENT 10, CHECK (X) TYPE OF REPORT

059198

X icargea | [reserve [ TEMPORARY [ iNITiAL i - {REASHGNMENT sUPERVISOR

TAREER-PROVISIONAL (Soe instructions » Section C) x ANNUAL JRIASSIGNMENT EMPLOYEE
[sPECiAL (Spocify): SPECIAL (Spactly):

1} DATE REPORT DUE IN O.P, ’ | 12. REPORTING PERIGD (Flam; to)

January 1972 April 197) - pecember 1971
SECTION B PERFORMANCE EVALUATION

U-Unu:mhc’orz Performance is unacceptoble. A rating in this categery requires immediote and positive remedisl action, The nature of the ochon
could range from counseling, to further training, to placing on probation, 1o ¢ ig t or to separation. Describe uction taken
of propored in Section C,

M-Marginal Performonce is deficiant is tome ospects. The reasons for ossigning this rating should be stoted in Section C ond remedial actions
- taken or rscommendad should be described,

P-Proficient Part is satisfoctory. Desired results arg being produced in the pected !
S-Strong Performance is choracherized by exceptional proficiency.

O-Ouhhndin! Performonce is so exceptional in relation to requirements of the work and in parison to the perf of others doing similor
work as to warrant speciol tecognition,

C X _SPECIFIC DUTIES |

List up 1o six of the moat importany specific durins performed during the rating period. Insers rating letter which best describes the
mannet in which employee performs EACH specific duty, Consider ONLY effectiveness in performence of that duty., All empioyees
with supervisery responsibilities MUST ba roted on their obility to supervise (indicate number of emgployese auparvised).

BPECIFIC DUTY NO, }

Directs the Covert Action program of the Branch and superviseés
the Covert Action Section.

SPECIFIC DUTY NO, 2 RATING

LEYTER
Originates guidances for political action and propaganda
activities for Santiago Station and third-country Stations' use. S

SPECIFIC DUTY NO, 3 RATING

Initiates, prepares and directs third-country economic warfare
operations aimed at the Chilean target.

SPECIFIC OUTY NO..4

Coordinates with CA Staff and other Agency components on Covert
Action operations conducted against Chile.

SPECIFIC DUTY NO. ¥

SPECIFIC DUTY NO. 6

~ Y,

‘
LY

OVERALL PERFORMANCE IN CURRENT POSITION

RATING
Toke inte account averything about the smployee which Influences his effectiveness in his current position such os per- | FETTER
formance of specific duties, productivity, conduct on job, cooperativeness, partinent personal traits or habits, and
particular limitations or tolents, Bosed on your knowle ge of employse’s overall performance during the roting period, S
place the latter in the rating box carre sponding tc the statement which most accurately reflacts his level of performance.

} ST 1

!ltkd:ho'u nn!mrkr . . -
ForM 45 casoiste srevicus ecimons SECRET St [ Reviewed by GP/SPD/PP!
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SECRET

{(When Filled Inj)

SECTIONC NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demonstrated in current positian keeping in proper perspective their refationship to
overall performance. State suggestions made for improvement of work performance.” Give recammendations for training. Comment
on foreign Innguage competence, if required for current position. Amplify or explain ratings given in Section B 1o provide best

basis for determining future personnel action. Manner of performance of managerial or supervisory duties and cost conscioutness
in the use of persunnel, spoce, #quipment and funds, must be commented on. I upplicable.
Section C, attach o separate sheet of paper.

w0 D e B

During the rating period Mr gt %6%16&{'&1‘&1 to direct in a highly
effective manner the large-scale covert action program carried out by
the Branch against the Chilean target, including political action
operations, propaganda, economic warfare, black operations and a
militant action group. Mr. Kent is uniquely qualified for his present
job since he combines an active and imaginative mind with a background
of twenty years of operational experience in the Latin American area.
He also possesses an unusual degree of fluency in the Spanish language.

If extra space is needed 1o complete

In addition to directing the Branch's overall covert action
program, Mr. Kent persorally handled the majority of the propaganda
effort conducted by the Branch. He turned in a very strong performance
in originating and coordinating propaganda guidances on the Chilean
situation for use in the Western Hemisphere as well as other areas
such as Europe. He showed a real flair for spotting propaganda
vulnerabilities and then coming up with fresh ideas for the exploitation|
of these vulnerabilities. He particularly excelled in staying on

top of fast breaking situations requiring a steady flow of propaganda
guidance.

Mr. Kent also conceived and executed the second phase of an
effective propaganda operation in the economic field which is designed

eaOntinued, ..
SECTION D CERTIFICATION AND COMMENTS

I BY EMPLOYEE
| CERTIFY THAT | hAVE SEEN SECTIONS A, B, AND C OF THIS REFORT

a. ;’ an SIGNATURE OF Eurmg:e&um m‘ k&‘

2. BY SUPERVISOR

MONTHS EMPLOYEE HAS BEEN IF THIS REPORY MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION

4 Months

QATE OFFICIAL TITLE OF SUPERVISOR

TYPE 8 P .NT D NAME AND SIGNATURE
o1 Janva-w (972 | DC/WH/6 A. D. Wedemeyer
A BY REVIEWING OFFICIAL

3,
COMMENTS OF REVIEWING OFFICIAL
There is little that I can add to this performance rating and
narrative comments. I agree with the rating officer's judgment.
Mr. Kent is a self-starter with a very imaginative mind. I have
closely observed his work on an effective propaganda operation in
the economic field and found it highly successful and effective.
His tenure as Acting Deputy Branch Chief left nothing to be
desired. I was-also personally associated with him at the hemi-
sphere-wide publishers' meeting in late 1971. His professional
conduct and good judgment during this meeting undoubtedly was

...continued... -

OFFICIAL TITLE OF REVIEWING OFFICIAL TYRER © & Rt 7@ ¥ © AND SIGNATURE
24 JAN 1972 f‘é,ﬁﬂvﬁ% o
. C/WH/6 TY7J7 iamson
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SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. In one case he made the first Agency contact
with an important Chilean business leader who will be taken over
shortly by the Santiago Station. This individual is a leader of
the Chilean private sector which has become of increasing interest
to the Station's operations.

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period.
In addition to his regular duties, he has frequently been called
upon to £ill in for tge Branch Chief and/or the Deputy Branch Chief
during absences of the latter two officers. In all such cases he
displayed sound judgment and a thorough grasp of both the FI and
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure
sodgaveiworked with an individual of this high competence and

edication.




SECTION C (Continued) NARRATIVE COMMENTS William M. Kent

government's economic credibility both in Chile and abroad. These
efforts undoubtedly have played a role in Chile's increasing dif-
ficulties in obtaining badly needed foreign financial assistance.

In the course of his duties Mr. Kent was called upon to meet
and handle several key Chileans concerning matters affecting covert
operations in Chile. 1In one case he made the first Agency contact
with an important Chilean business leader who will be taken over
shortly by the Santiago Station. This individual is a leader of
the Chilean private sector which has become of increasing interest
to the Station's operations.

Mr. Kent ably supervisied the activities of the two other
officers and secretary in his Section during the rating period.
In addition to his regular duties, he has frequently been called
upon to fill in for the Branch Chief and/or the Deputy Branch Chief

during absences of the latter two officers. In all such cases he
displayed sound judgment end a thorough grasp of both the FI and
CA operations being conducted in Chile.

In conclusion, it should be noted that Mr. Kent has turned in
an unusually strong across-the-board performance during the highly
active period covered by this report. It has been a real pleasure
zod?aveiworked with an individual of this high competence and

edication.
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(#hen Filled In)

SECTION C NARRATIVE COMMENTS

indicote significant strengths or weoknesses demonstrared in current pasition keeping in proper perspective their relotionship to
overall performance. State suggestions made for improvement of work performance. Give recommendotions for training. Comment

on foreign language competencs, if required for current position. Amplify or exploin ratings given in Section B to provide best
basis for determining future personnel action.

Monner of performance of monagerini or supervisory duties and cost consciousness
In the yse of personnel, spoce, equipment ond funds, must be commented on. If applicable. ¥ extrc space is needed to complete
Section C, attach o separate sheet of paper,
During the past year Mr, Kent continued to direct the CA
Section of the CEile Branch in the same highly effective manner
noted in the previous fitness report. In this position he was
responsible for directing the Headquarters support for WH Division's
largest and most active covert action program, This program is
generally credited with having achieved a number of successes during

the past year in a wide variety of activities against the Chilean
target.

Mr. Kent possesses an unusual ¢ombination of talent, language
capability and experience that makes him one of the top CA officers
in the Division. He is particularly effective in conducting propa-
ganda work and his imaginative exploitation of the Chilean situation
has been superb. As a result of his efforts, the Branch has been
able to conduct a continuous and effective hemisphere-wide propa-
ganda campaign against the Allende government during the past year.
In addition, he has brought in key European stations to assist in
this program oen numerous occasions.

Among the more significant contributions made‘by Mr. Kent have
been his activities in the economic field. He has successfully
carried out a mmber of operations designed to damage the Allende

: : continued.
SECYTION D CERTIFICATION AND COMMENTS

i 8Y EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE o SIGNATURE OF EMALOYEE

A5 Neo. 1872 om0 Ko™

2. BY SUPERVYISOR

MONTHS EMPLOYEE MAS BEEN 1P THIS REFORT HAS NOT BEEN SHOWN TO EMPLOYE 1Y AT
UNDER MY SUPERVISION " E, GIVE EXPLANATION

|12 Months

DATE OFFICIAL TITLE OF SUPERVISOR TYPED[ L) xEQ_,NAME AND SIGNATURE
& /(&lﬁ'

15 November 1972 DC/WH/ 6 ert D, Wedemeyer

3. BY REVIEWING OFFICIAL

COMMENTYS OF REVIEWING OFFICIAL

I concur with this evaluation, Subject's ability in the propaganda
field particularly is exceptional. Blessed with a fertile imagination,
he has an uncanny talcnt for coming up with an appropriate CA remedy
to almost any problem., His knowledge and experience in the CA field
is wide and deep, making him undoubtedly one of the best officers in

this speciality in the Agency. The Branch is indeed fortunate to
have his services,

DEFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME A IGNATURE
C/WH/6 St on
[4 /
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(When Filled In)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT
059198

SECTION A GENERAL

1. NAME (Last) (Firat) {Middie} 2. DATE OF BIRTH [3. SEX 4. GRADE 8. 8D

Kent, William 05/09/29 M (S-14 D

8. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT B. CURRENT STATION

Ops Officer DDP/WH/6 Headguarters

9. CHECK (X) TYPE OF APPOINTMENT i . 10, CHECK (X! TYPE OP REPORTY

- - Y T N 4
x CAREER I {W‘IIHVE TE iTEMPORARY INIYIAL REASSIGNMENT SUPERVISOR

CANEER-FROVISIONAL (Ses Instructions - Section [o3] Xx ANNUAL REASSIGNMENT EMPLOYEE

sweciaL (Speciiy): ) SPECIAL (Spacify):

11. DATE REPORT DUE IN O.P, 12. REPORTING PERIOD (From- to-)

ovember 1972 1 January 1972 - 31 Octoher 1972

.
SECTION B PERFORMANCE EVALUATION

U-Unsatirfoctory  Parf is piable, A rating in this cotegory requires immediate and positive remadial action. The nature of the ection
could range from counsaling, to further fraining, to placing on probation, to igament or 4o separation, Deseribe action taken
or proposad in Section C. : '

M-Marginal Peiformance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C ond remedial acti
token o recommended should be described.

P-Praficient Performance is sativtoctory. Dasired rasults ore being produced in the pected,
$-Streny Performoncs is choracterined by exeeptional proficiency.
O-Oumudjﬂ! Parformancs is so prional in selation to requi ts of the work ond in parison o the perf of others doing similer

work a3 to warrant speciol recognition,
SPECIFIC DUTIES

List up 1o six of the mast importont specitic duties performed during the rating period. Insers rating letter which best deseribes the
manner in which employse performs EACH specific duty. Cansider ONLY offectiveness in performance of thet duwry. All employees
with supervisory responsibilities MUST be rated on thelr obility to supervise (indicete number of emplovess supervised),

SPECIFIC DUTY NO. |

Directs the Coyert Action program of the Branch and supervises

Vgt

the Covert Actlon Section.

SPRCIFIC DUTY NO. 2

Originates propagandé gixidances for Santiago Station and third
-country stations' use, .

SPECIFIC DUTY NO. 3 - RATING

Initiates, prepares and directs economic warfare operations FETTER
aimed at the Chilean target. 0.7z

SPECIFIC DUTY NO, 4 "

Coordinates with CA Staff and other Agency'comj)onents on
operations conducted against Ckile.

Lo G, 8 RATING
SPECIFIC DYTY N LETTER

SPECIFIC DUTY NO. & : . RATING
. ) o . : . LETTER

oM
. VTN R
OVERALL PERFORMANCE IN CURRENT POSITION ”

RATING
Taoke into account averything about the amployese which influences his effectivensss in his current position such as per- | “ETTER
formance of specific dutiss, productivity, conduct on job, cooparativeness, pertinent personal traits or habits, and

particylar limitations or talents. Bosed on your kncwlo:’go of employee's ovarali performance during the rating period,
olace the letter in the rating bax corresponding to the statement which most accurataly reflects his fevel of performonce,

S

GROUF 1 1

“1Eadvbed o @ samanic]

rorM 4B CosoLete erEvious EmiTioNs SECRET Lj:_",i,‘_;}géﬂi‘[ Reviey
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SECRET

Fitness Report - William M. Kent

Section D - Comments of Reviewing Official {Continued)

ability to act on his own and get things done, he also has a decided
capacity for working as a team member,

While the Outstanding rating necessaril
fngly, I believe it is merited in this case.
superb job in the tension-filled
His performance and intellectual
10% of SA officers in the Divisio

As far as future assfgnments are concerned, I believe Mr. Kent
1s best qualified by experience and personal inclination to handle
staff jobs calling for a 1arge measure of polftical and economic
astuteness. The new job he {s taking over in the economic sectfon

of WH Division will test his talents, but I believe he has the growth
potential to rise to positions of even greater responsibility.




SECTION C NARRATIVE COMMENTS KENT

operational experience. His ingenuity, originality and flare

are balanced by sound common sense and enriched by his sense of
humor and personal modesty. Mr. Kent was personally responsible
for the creation and implementation of two important Division
programs - one in the political action field and the other in

the propaganda field, which were designed to influence foreign
attitudes toward the Allende Government and to dissuade foreign j
governments from providing economic assistance to Chile. These /
programs were highly successful, and since the same techniques
can be applied in support of the new Chilean military government,
the programs are being retained and hopefully will continue to
produce results which make an important contribution to the
achievement of U.S. policy objectives.

Mr. Kent continued to supervise the SA Section in the same
highly effectivec manner noted in previous efficiency reports.
He also continued to meet and handle several key Chileans,
including a top civilian adviser to the new Chilean government.
He put in long hours, working eleven or twelve hours a day during
crisis periods.

Mr. Kent's transfer to the economic section of WH Division
will enable him to make fuller use of his talents in the
sgecialized and important field of economic intelligence, in
which he has a particular interest. It is, however, a severe
loss to the Branch, which has benefited immeasurably from his
imaginative yet level-headed approach to operational problems
and challenges. He is much liked as well as respected by
Branch 6 personnel and has contributed greatly toward main-
taining the high morale and effectiveness of the Branch as
a whole,
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REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in items 1-through 12 and A throu
It applicable, obtain resignation and fill

sh D except 6B and 7 unless otherwise instructed.
ilsgmrufion data on reverse.
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1. NAM 2 DATE OF”B]RTH 5 3. REQUEST NO. 4 DATE OF REQUEST
9 Wy 1989 | 82 Jun 53

& NATURE OF ACTION REQUESTED: '& EFFECTIVE DATE 7. C.5.OR OTHER
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. .. . . RS . .
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REQUESTING OFFICE: Fill in items 1 through 12 and A 1hrough D except 68 ond 7 unless otherwise instructed.

If apphcublc, obtain resignation and*fll in separation data on reverse,
Ceuzname) 2 CATE OF BIRTH % REQUEST NO. 4 DATE 0F AEQUEST

9 May 1929 22 Oct 5l
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PROJECTED $ALARY RATE ARD ErFECTIVE DATE
STEF SALARY

T,
(33

Mo ] TA

14, ALYHENTICATION

FEMARKS

> M 3&5{9‘&“

J()O )51\ (‘J(‘v 3

\’7(?

2 &
7 3

K3 22
5 8%
2D
2357y

‘n” A

: o ‘//
o

[ale b0}

5

D 7"

H

FoR® MO,

PERIODIC STEP INCREASE -

AUTHENTICATION

560b

1 BAR. €8

b

SECRET

PERSONNEL FOLDER

¢ e

o

mn,nmwu.

T TP SERIAL MO

159198

T T 5, ALLOTHENY
Assmntn ORFAN. 5. FuNos ; 8 Liolulhl
~
L. L v-20

EFFECTIVE D nrn:

OLD SALARY RATE _
L

li 36390.

REﬂAHKQ

NEW | sAL_ARY RATE I ——
srrscrws DATE

wo l DA

2 151

Yii.

| CERTIFY THAT THE SERVI

—T‘f;f..‘[: T:J—’i VR!N;{'D, NAME OF SUPERVISOR

ROBERT N. DAHLGREN

e T,
| DATE st

| 2B Feb 58 [fo\

CERT!FIC&T_EP\‘}I o
CE AND CONDUCT OF THE ABOVE NA

%RE OF ‘SUPERNSDR

MED EMPLOYEE ARE SATISFACTORY.

xﬂ

ol XN SEN

PERIODIC STEP INCREASE - ¢

ERTIFICATION

s SECRET

560

PERSONNEL FOLDER (&




FITNESS REPORT ~
SECTION A GENERAL INFORMATION )

1. EMPLOYEE NUMBER 2. NAME (Lost, Firar, middin] 3. DATE OF BIRTH |, SEX [8. GRADE]6. 8D
059198 Kent, William M. 9 May 29 M _GS-15{DYB

7. OFFICIAL POSITION TITLE- 8. OFF/DIV/BR OF ASSIGNMENT|®. CURRENT STATION 10, CODE (ck one/

Operations Officer CH DDO/OED/NOC_Staffl Has | X[nos. [ Tor ]

. TYPE OF APFOINTMENT t2. TYPE OF REFORT

oo "TOTHER (Spee)
X CAREER | RESERVE ONTRAC i EMPORARYE X JANNUAL RE':gas‘lTaN- SPECIAL

{

13, REPORTING FEKRIOD (/rom-to-) 14. DATE REPORT DUE IN O.P,

1 June 77 - 3 Dec 77 - 02 January 1978
SECTION B QUALIFICATIONS UPDATE

IF QUALIFICATIONS UPDATE FORM 1S BEING SUBMITIED WITH CHANGES, AND IS ATTACHEC 10 THIS REPORY, PLACE THE
WORD "YES” iN THE BOX TO THE RIGHT. If NO CHANGES ARE REQUIRED, PLACE THE WORD “NG“ IN THE BOX AT RIGHT.

SECTION € PERFORMANCE EVALUATION

U=—Unsotisfoctory Perfarmonce is uracceptoble. A rating in this colegory requires inmediote and pasitive remedial oction. The nature of the action
could range from counseling, to further training, to plaging an probation, to reassig or to seporation. Describe action taken
or proposed la Saction O,

M-—-Marginal Performonce is deficiunt in some aspechs. The reosons for assigning this roting should be stated in Section D and r dio) och
token or recommended should be describad.

P—Proficlent Performonce Is satisfactary. Dasired revults are baing produced in the pected
$~Strong Performance Is characterized by exceptional proficiency.

O~Quhtanding Parformance is sc excaptional in relation 1o requirements of the work and in comparison fo the performance of others doing similar
work o8 o warrant specle! recognition.

B _.._SPECIFIC DUTIES

List up 10 1in of the most important specific duties performed during the roting period. Insert rating leter which best describes the in which employ
performs EACN specitic duty. Consider ONLY effactivenens in performance of that duty. All empleyess with supervisary responsibilities MUST be roted on
thelr ability to supsrvise (indicote number of smployees supervised).

SPECIF NO. RATING
ECIFIC DUTY -3

Deputy Chief of OED/NOC Staff S

yrecimic butY No. 2 As head_of the Branch's Referral Secti develops and | tiThee
implements a centralgzeé system ?or locating sugtag?é new—ﬁgge ﬁBc HETYER

personnel to fill specific’ NOC needs by area divisions; also does 0
the same for unassigned NOC personnel as coordinator between area
N.l"ch DY NO. 8 P .’sTons . . 1 " h A RaTING
aintajns_effect working relationshj it riqQuys ncy. compo-
'nen;s inc1u£1n3_6¥§icc o%gPersonne?, 6? gce o¥aMe82ca1gger¥icespo S
Dffice of Securztg etc., as well as serving as Branch senior officdr
in dealing with CC8 concérning assignment and appropriate cover for
sreciricoutyNo. 4 personnel under nonofficial cover. RATING
In charge of our Branch data bank on availability of NOC personnel
and applicants by nationality, language skills, professional skills 0
and specialities, foreign area experience, etc,

SPECIFIC DUTY NO. B

BPECIFIC DUTY NO. 8

OVERALL PERFORMANCE IN CURRENT POSITION
RATING
LETTE!

Toke into account everything obout the employee which influences his effectiveness in his current position such as parformance of specific duties, "
praductivity, conduct en iab, cooperativeness, pertinent personal troits or habits, and particular limitations or talents. Based on your knowledge
of employee's overall performance during the rafing periad, place the letter in the rating box correspondi g to the stat t which most occu-
rately reflects his lavel of prrformance. S

CLASSIFICATION

FORm 45 CBIULETE AREVIOUY . \
974 caitions ;‘#an[‘!nth!Tgﬂg E2, IMPDET CL BYQig-ﬁ%—— O\




Bill, many thanks,

and good luck to y
new career.

ou in your

CONFIDENTTI AL




wieate sigmiticant strengths or weaknesses demonstrated in turrent position keeping in proper peripective their relationship to overall performance. State
recemmendeations for 1ruiningfCommum\on,fq‘r‘oign language competence, if required for

is for defwminin\g"fu'm'ré’petscnnel action. Monner of performoncs of

. ’IAte/ equipment and_funds, must be commented on, if applicable. If

This report cover imately five&qnd one half months since I
submitted the last report on Mr. Kent. Unfoftbﬁately, and I do mean
unfortunately, it will be the last fitness report written on Mr, Kent
because he has elected to retire on 30 June 1978,

Although his retirement was just around the corner, Mr. Kent did

not slacken his pace. On the contrary, in the last four months the NOC
Branch has been besieged with a myriad of statistical reports from DDO
Management. Had it not been for the legendary meticulousness of Mr,
Kent, coupled with his excellent tribal memory, the NOC Branch would

have been hard-pressed to come up as promptly and as efficiently with the
figures and facts as was the case. Much of it Mr. Kent and his staff

had to accomplish while he was acting for me while I was on a 4 week TDY.
He definitely excelled at running the branch during these four weeks,

In closi

officers in Mr.

the foilowing statement, but I would like to state ne

out any equivocation whatsoever, that seldom in my career of 31 years
did I receive the kind of support and loyal counsel I received from
Kent during the past 13 months.

SECTION D - . CERTIFICATION AND COMMENTS

ﬁg:ﬁi‘iﬁbﬂéﬁi HAS BEIN ""{ii"ib}? REFORY itA$ NOT BEEN BHOWN 70 EMPLOYES. O L EXPLANATION
v
furaavision Fitnecs Rurert Rmting Profile

00 23 v O Ko U O

BATE T LTFLEOF SUBINVISOR IXPER GR PHINTED NAME ANU SIQNERURE 1
12 June 1978 | Chief. OED/NOC Gerard J, HWL

2. BY EMPLOYEE U [P

CYST orrnoar EMPLOY
1 HAVE D OR HAVE NGT B AYTACHED A . Y p—

STATEMENT CONCERNING THE SUPLRVISON'S a‘ L ‘7{ 1 [, V. .
EVALUATION OF MY SERFORMANCE, Will: M. Kent

3. BY REVIEWING OFFICIAL

COMMINTS OF REVIEWING GFFICIAL
There is little to add to the thoughtful and accurate comments of the rating
pfficer. I share his sense of loss over the retirement of Mr. Kent, Mr. Kent performed
Hin an exceptionaily able manner throughout the period of time covered by this report.
to respond and the results of his labers, without
rofessional order. As indicated, he was of great
ssistance to the rating officer and to me ag well during this time, It is indeod un-
ortunate that the clandestine service is losing the experience and talent of Mr, Kent,
However, he reached this decision on hig own and, after careful consideration, opted
for early retirement, Thus, I can only wish him well in his new endeavors and hope
rhat everything werks out for him as planned.

TR e e e . S
(GATE T OFFICTAL TITLE ©F REVIEWING OFFICIAL <] ' ME AND SIGNATURE

19 June 1978 } Chief, OED waleer' I, GiplYeq YN\

__4._BY EMPLOYEE

— S G 4 S [
| CERTIFY | MAVE TEEN THE ENTRIES IN ALL SECTiONS | DATE 81G A‘7 QF EMPLOY
* OF THIS REPORT | ve [] Have nor @’Ar‘mcuvo \
A STATEMENY CONCERNING  THE REVI™VING GFFICiaL's Z' 1 ~e‘. -
{ ) A

EVWJAHON GF MY PFRF‘ORMANCE . ot
i { CONFIDENTIAL




NOTE: Supervisor or Reviewing Official may assign a higher classificatio

FITNESS REPORT if CONFIDENTIAL is not adequate for the report when completed.

SECTION A. _ GENERAL INFORMATION

1. EMPLOYEE NUMBER 2. NAME (last, first, middle) 3. DATE OF BIRTH 5. GRADE

059198 Kent, William M. 9 May 29 M _[GS-15
7. OFFICIAL POSITION TITLE 8. OFF/DIV/BR OF ASSIGNMENT |9, CURRENT STATION

Operations Officer, Ch DDO/OED/NQC Hgs .,
10, TYPE OF APFOINTMENT 1. TYPE OF REPORT

CAREER RESERVE TEMPORARY INITtAL ANNUAL EASSIGNMENT OF | speciat
Slupervisaoar

12. REPORTING PERIOD (FROM-TO) 15 DATE REPORT DUE IN OP.

4 Dec 77 - 19 May 78 ASAP
SECTION B PERFORMANCE EVALUATION

U—walislcﬂorl Parformones is wnocceptable. A rating In this cotegory requites immediate and positive remedial action. The nature of the octo
covid ronge from counsaling, 1o further training, to ploting on probation, to r i9 t ar 1o separction. Dexribe ottion foke
or proposd in Section (.

M-—Marginal Porformonce by deficlent in some aspests. The reasons for onlgning this roting should be stoted in Section C ond remedial actio
tohen or recommended should be deseribed.

P—Proficient Performonce s sotisfactory. Dmired results ore being producad in the monner expacted.
$~Strong Pedarmonce is charactarized by wxceptionol proficiency.

O—-Qutitanding Parlormante 15 sa sxcepticnol in reiotion to requirementy of the work ond in tonporivan to the performance of others doing similo
work as to warront speciol recagnition.

___SPECIFIC DUTIES

CONTRACT SPECIAL QTHER

List up 10 ain of the most importon? specific dutien perfermed during the rating perlad. insert ruting tetter which best dascribes the in which employ
performs EACH specitie duty. Comsider ONLY etuctiveness in performance of that duty. Al employess with supervisory responsibilities MUST be roted on
thetr ohility 1o wpervise (indicate number of ompluyees supervisad).

GPECIFIC DUTY NO. 1 RATING
LEYTER

Deputy Chief of OED/NOC Staff

srecncouryno. sAs head of the Branch’s Referral Section, develops and
implements a centralized system for locating suitable new-hire NOC

BRE-SHRE (0 Snads1RRATABC DG 080, Y, 2rsa dhyAsdonsa,alsg doss

he same for unass
divisions. )
sraciricbuyy wo. 3 Maintains effective working relationship with various
Agency components 1nc1ud1n§ Office of Personnel, Office of Medical
Services ffice of Security, etc., as well as serving as Branch

personnel coor

senior gfficer in dealing with CCS concerning assignment and
—personnel-under-nonofficiat cover-

In charge of our Branch data bank on availability

of NOC personnel and applicants by nationality, language skills,

professional skills and specialities, foreign area experience, etc,

PECIFIC DUTY RO, RATING
SPECIFIC Q. » iy

FIC DUYY NO. &

SPECIFIC DUTY NO, 8 RATING
LETTER

OVERALL PERFORMANCE IN CURRENT POSITION

RAYING
LEYTER

Take inta account everything about the employee which infl his e Hoctivenens in his current position such o8 performonce of specific duties,
productivity, conduct on job, cooperativeness, pertinent persanol trcits or habits, ond particular limitations or tolents. Bosad on your knowledge
of empioyee’s averall performance during the roting period, ploce the leter in the rating box corrasponding 10 the statement which most oceu-
rately reflects his level of performanca.

USE FALVIUUS 1

5955 45N Uit hs CONFIDENTIAL | B2, IMPDET CL. 6Y: 010020




CONFIDENTIAL FUNDS PERSONNEL ACTION

ME DATE
KENT, William M, 13 July 1951
NATURE OF ACTION EFFECTIVE DATE
_Appointment 27 Decenber 51
FROM T0 - N
Clypr€]
Tiree Administrative Clerk, GS-5
GRADE AND SALARY G5-5, $3100,00 per anmum
OFF ICE 080
DIVISION DT
BRANCH N
FPICIAL STAT!ION L
: PROV ‘
(1) 141 usuunﬂw ~TEXTCUYTVi

W!ouu OFFicER

YES %0
POST DIFFERENTIAL AUTWONIZED iM ACCORDANCE WITH AGENCY REGULAT IONS |
Lnn OF OFFLCE AND MO STAINE APFIDAVIT EXECUTED ON g_.‘fm LY
SECURITY CLEARED OM £ Decemhar 51
CJovenseas asngeuent sionzo 2 January 52
ENTEZRED O% OUTY 27 December 51

ATING OFFICER

mmsmt# 13, camnded /QX/ o
1/

: FORM NO. 5Po 33-5“?3‘
. wov 1940 37! SECRET




DATE

William M, KENT 10 Jamuary 1952

TRATURE BF ACTioN S T ERRECTIE DT T T T e
- Tramsfeor 3 February 1952

~ FROM 1 T0 —
TITLE Admin, CJE.rk, GS-S Adm.innClErk’ GS“S
GRADE AND SALARY GS-5 $3410,00 per annum (new) | GS=5 $3110,00 per annum
OFFiCE Cs0 -
DIVISION T WH
BRANCH NwC Branch I

2530
|_OFFICIAL STATION Maracaibo, Venesuela
APPROVAL

QUALIFICATIONS . FOR ASSISTANY DIRLCTOR ; EXECUTIVE
CLASSHICA /-':‘5-57 OFFICER <f .
cses 5 il e

vis »o : [
POST UFFERENTIAL AUTHORIZID I8 ACCONDANCE WITH AGENCY MGULATIONS O

CATH OF OFFICE AND M STRIXE ATYIZAVIT EXECUTID om

SECURITY CLEARED On —_—
OVERSEAY AGRIEMENT SMED
ENTIRED ON DUTY
I — AUTHENTICATING GRFIGTR)

REMARKS: 32/

Slot No, 3

W Jamary 1952 €4
XCHE U, 14
&’ZIJ,"”‘« %’
A <
' "Z’II; ‘. “

:3‘5}1;‘% 3,_1 SECRET OO 15-43206-1 @)



Villiem M, XENT

DATE
30 April 1952

" HATURE OF ACTION

WReassigment*

EFFECTIVE DATE

11 May 1952

FROM

T0

TLE Admin, Clerk, ¢S5

Intell. Asst, GS-5

GRADE AND SALARY G535, $3410.C0 per annum

GS-5, $3410.CC per annum

oOFFICE k.l
DIVISICN k2 W
BRANCH Brench I | _Brench T

QFFICIAL STATION Meracaivo, Venszuele

%39;

QUALIFICATIONS

ISTANT DIRECTOR

L

APPROVAL

EXECUTHE

»

POST DHFERINTIAL ALTHORIZED iy ACCORGANE umfﬁnnwrm
g

GATH QF OFFICE AND KO STRIKE AFFIDAYTY DACUTED ON

L

0

SECURITY CASANED ON

OVERSIAS AGALLMINT SIGNED

ENTERED ON DUTY

LHENATUPE OF AUTHENTICATING HFICER)

REMARKS:  Slot #3 = THIS

REASSIONEYNT A, PO COEVTE R Gy
Eﬁ; 7 b

T o> |

%

SECRET

aro 16632003




e A ibointasnt « Staf? Apent

H ; o
A os K il s

Ty riay 1952

EFFECTIVE DATE

O Jhnma. 195

FROM Coaa P
Intelle CEPLQMEG Gieb
TITLE
US=lsy $37195.00 per anmm
GRADE AND SALARY
OFFICE
WH
DIVISION
BRANCH III
¥
{#352=002) —
Forxrt m. h-Z.(M&E
OFFICIAL STATION
APPROVAL

QUALIFILATIONS

FOR ASSISTART DHRECTOR

EXECUTIVE

CLARIFICATION

T559= ﬁgg:,

Ly

QATH OF OFFICT AND NO STRIKT AFTIDAVIY EXECUTED OR

SECURITY CLEARED On

7
s
POST DIFFEATNTIAL AUTHORIZED IN ACCOROANCE WITH A%mam E

OVERSEAS AGRLIMINT SIONED

INTERED OM BUTY

(SIGNATURK OF AUTRENTICATING OFFIFER)

CATE

3o/

xoras 37-1

SECRET

aro 18- 83208 -1



CONFIDENTIAL FUNDS PERSONNEL ACTION

DAT? HO;V 1952

T t - Staff Asemt L L PFECTVEDATE g X, T
/{g_’,a P et T : Adnst

o FROM . ﬁ‘wgwm

Intell. OELiuEsg 3=6

asi-a, $3795.00 per anmm

TITLE

GRADE AND SALARY

OFFiCE
WH
DIVISION
i
BRANCH

OFFICIAL STATION

(Fsn=00n)—
Fexrt Amador, C.Z.(I“n‘:t
APPROVAL
QUALIFKATIONS FOR ASSISTANT DIRECTOA EXECUTIVE

¥ 0

CLAFSHIATION 359 » e
g Mot

POST DIFFRAFNTIAL AUTHORIZED M ACCORDANCE, WITH PEGULATIONS

OATH GF OFFICE AND KO STRIKE ASFIDAVIT EXECUTED OW

SICURTTY CLEARED OM
CNENSEAS AGRIEMENT SONTD
ENTERED ON Gty
{SIGRATURE OF AUTHENTICATING OFFICER)
REMARKS: g
of
CAds UATS
: 3 M 9"4%‘ 3 7_ 1 SECR_ET oro 18- -03206-) 2



R

REQUEST FOR PERSONNEL ACTION

REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise instrueted,
If applicable, sbigin resignation and All In separation date on reverse,

L MAME (Afr & DATE Of BIRTH } 3. REQUESY MO, 4 DATE OF REQUEST
J My 1929 | - L Nov,52
{
) 1

& WATORE OF ACTION REQUESTED: Ny S e b & EFFECTIVE QATE 7.C.S OR OTHER
A PERSONNEL (Specily whether appointement, Promotion, #eparation, etg.) 1 Pvs S Lucr s A PROPOSED: LEGAL AUTHOR-

Staff Appointment (Correction)w 10 June 1952

& POMTION (Specily whether ostadlish, change grade oz title, oto.)

B, APPROVED:

10

Intal 11pences
794

0N~ L PosITION TITLR AND
[ 3 sIavee, SRADE, AND
SaLARY

L
ll“w

e [ ] swmrmnn

Alllmwaumkmq)
Fre, -

iy muon.m.lctiaaumct.mmmdingwtiomtom
correct station,

b MOSOITER oY (Neme and titse)

4. POSITION CLASSIFICATION ACTION
LRI gm

|

u,'szgm:rr C.S. (19 DATE oF APPOINT- LEGAL DENCE
{ l(R!.ﬂ?l’ AT . MENT AFFIDAVITS ® Resi

YI$—0) ACCESRONS oMLY} Oaamen [Jraoven
STATE:

. CLEARANCES

A,

8. CEIL. OF P35, CONTROL
C CLASSIFICATION

0. PLACEMENT GR EMPL.

£

F. APPROVED BY




GONFIDENTIAL

MEMORANDUM FOR: Director of Personnel

FROM ¢ Kenneth Corbat
Chief, Retirement Affairs Division

SUBJECT : Recommendation for Involuntary Retirement -
Mr. William M. Kent

1. This memorandum submits a recommendation for your
approval in paragraph 3.

2. The employee named above has been proposed by the
Career Service concerned for involuntary retirement under
the provisions of Headquarters Regulation 20-50j. This
employee has been declared excess to the manpower require-
ments of his Directorate.

Grade: . P051t10n i offi
68:4% . Operations cer

Lareer ! Operstions

Office/Division : Qffice of Externsl Development
Date Proposed for Ret1rement 30 June 1978

Age at that Date P49

Years of Creditable Service : 27

Years of Agency Service : 26

Years of Qualifying Service : g

3. The Career Service and the CIA Retirement Board
recommended that this proposal be approved.

434 Romneth Coboh

The recommendation contained in paragraph 3 is approved:

Director of Personnel

Distribution:
# - Return to ROB
1 - Applicant
1 - OPF
'll : ROB Soft File CGNF!BENT’AL :":}_\_mpsn <t av. Q008 Ze.

ROB Reader

OP/RAD/ROB/S™ awson:cs/3777 (26 June 19

35894 177, =




Dear Mr. Kent:

As you bring to a close your active career of service
with the Central Intelligence Agency, I want to express
appreciation for the many contributions you made to our
Government and to the Agency.

Your service both domestically and in Latin America
was characterized by a high degree of professionaiism. The
consistently fine performance which you exhibited during your
career of over 26 years set an example for your associates.

I note that you received a number of Letters of Commen-
dation and that twice you were awarded 2 Quality Step Increase
in recognition of your sustained superior performance. Your
record of accomplishment should be a lasting source of pride
and satisfaction to you.

I want to join your many friends and colleagues in
wishing you every success and enjoyment in the years ahead.

Yours sincerely,
STANSFIELD TURNER

Mr, William M, Kent

836 Van Buren Street

Herndon, Virginia 22070

Distribution: A ( 0
0~Addressee Originat?r: R T
1-0PF v, Director of Personncl

OP/RAD/ROB/SELawson:mn{l4 August 1978)




SECRET SRULR

(6 hew Filled In; -

@.3'{5 REQUEST FOR PERSONNEL ACTION

TOBERAL NumBER T NAME (LarrFiry - Meddir}

0591938 Kent, William

3 RATURE OF PERSOMMEL ACTION Y}Q EFFECTIVE DATE AEQUESTED 3. CATEGORY OF EMPLOYMENT

Retirement F!nvoluntary} CTARDS G - —
o Cancellatlon of NSCA 06 | 30 | 7% REGULAR

VIOY vic o 7. FAN AND NSCe 3. LEGAL AUTHORITY ((o-plmd by Office of
o Aoy }

DATE PREPARED

19 June 1978

Perioumel )
) . U R.A.Q%E‘@
crrov @0 8020-00081 0000 ks PPV ;.3«;1303

9. ORGANIZATIONAL DE SIGHATIONS 10 LOCATION OF OEHICIAL STATION
DDO/Office of Deputy Directer for
Operations /
Asst Dep Dir-Operations/Development
Non-0fficial Cover Staff / wash., D.C.
1 Referral Branch

11 POSON TE / 12, FOSTON NUMME " i3 CAREER SERVICE BESIGIATION

Opeswasgu s Officer, Ch (/Ic3> FS03 DYB
14, CLASSIICATION SCHEDLE (G5, LB, rre.s / 13, OCCUPATIONAL smzs 16 GRADE AND STEP 17, SALARY O RATE

Gs 0136.01 155 7 , 40,005 S

18, BEMARKS
L.W.D. 30 June 78

CONCUR: "?’é{‘ﬁ%ﬁ /%,Aé_/._ ééi/ZM
- CMS /M5 Dale

féé%/%&'

4 1
- ,

Coodometicd @bl Koot /RO

cc - Payroll Co/é)'?/'»(

m)‘v,émwovnouunmomcw”__ - 6 DATE SIGNEC Tras OF CAJEER spvice avvi .cn.és-“'—réﬂm"_"
g PR v

xuy : alton 20 June 7 3 ; :
P

5/ CSQ Pers SPACE BILOW FOR EXCLUSIVE USE OF i omc: OFf PERSONMIL CM-15

"woknon [z tenor B o o n Soe Tn atice |30 W |75 par oF e Ju DATE OF GAAGE ~ }zr _ DaTe gF in
0¢ Cook falle 2 £ i M'KAHY!C Dot ook ; -0 Da. AL BN oa.

| /P o~ l'.'.
/0 | _ fmum Al
» :g::; 3% REVIREMENT (T4 i ;mmm 3. omEChion - (.Al(umm om h: smmn
e YO Tos Tt DATA
Co ioma|co0t X i }eoo OATA,. |
- 1 l }
Lo .

- O\6541,00,0,0

VT PTG W S oW AT |3 oW oW 0T 38 GARE O

1 38 V(CU NLAUN msulm( -‘1 5 éY‘O SOCIAL SECUR

i
cooe & MO -y oa, ve | o o YR (AR RESY Tcane Teonr | &-WATVER Ttaim INS oot

- n . ) 1 ®EC I
en O | : L l"“' . i | iemeen g . ‘l

4 PELVIOUS (IVILIAN GOVERNMERT SERWICE 42 18A¥E (MY Lu SEDERAL TAX DATa I STATL TAX DATA
[ Ee__., PRIV VG cone } R EXECUTTO | COOE 1 MO, TAX EXEMPTIONS 1:0». Expcuten com ‘Tm.‘r:s
W) ML R SOVICE |oem | P e [

2 SREAS W SERNCE (LIS TR D THARS) | 1 -0
300K N SEPRLE (MO TAK ) YRS ! ’

43 POSITION CONTROL CERTIFCATON i OP AWIOYM DAY!’ ‘”kOVED

26 JUN 1978 § ,
L2073 AR St e AT, / e

CShM !
a-7: 1182 ose erevious epimion ) %(RET % £2, MPDET CL. gy, 007622 lm




MEMORANDUM FOR THE RECORD

SUBJECT: Retirement - Kent, William M. affective 2C June 1978

1. The retirement of Subject, effected as a result of
a memorandum from the Head of his Career Service stating that
he is surplus to the needs of the Service and that his retire-
ment will be recommended under the provisions of the CIA
Retirement and Disability System pertaining to involuntary
retirement, in no way implies an adverse action. Subject
voluntarily opted for involuntary retirement under CIARDS to
qualify for an immediate retirement annuity.

2. Any inquiry received concerning the nature cf the
separation of Subject from the Agency should be confirmed
simply as a retirement.

/ \
qxé&muL (ﬂhﬁaL
Kenneth Corbat
Chief
Retirement Affairs Division
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ELCRIBED BY ULS, CIVIL SERVICE COMMISSION
Federal Parsancetl Manua) Ch, 293
6104

‘

(™)

5

ff1c1al PersonnelFolder

e ;sz'\_;&;’:{;




S SECREY
ATV e - (W hen Fillod In)

dov é&ouesr FOR PERSONNEL ACTION

T SERAL NUMBER |2 MAME ( Lasi~Frrat Muddlle)
059198 Kent William

| GATE FREPARED

fmﬂ OF PERSOMNEL ACTON 4} EMECTIVE DATE REQUESTED 3. CATEGORY OF EMMQYMENT

MO Day Teag -

Promoticn ; Change of Functional Categoty,,- 1 23 l 76 Regular

K Crow oo U FAN AnT NoCE 8 LEGAUAUTHORTY (Complured by Officr o7
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Mr. Kent has also served as the field representative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at

a time when nonofficial cover is taking on even greater
significance in Agency operational planning.

¢. Personal characteristics and gqualifications.
In fulfilling K15 various responsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He 1s extreme-
1y versatile and has a first-rate mind. Imvariably, when
a crisis situation arose and talent had to be mebilized with-
in the Division, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Directeor and the Deputy
Director for Operations in their presentations before the

Senate Select Committee. Mr., Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been
involved with operations. He has served overseas tours in
Panama City and Caracas in addition toc his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has
successfully developed and managed new programs in the
Covert Action and the Nonofficial Cover fields in which he
is presently engaged. Mr. Kent is a man of enormous
energy who is ecager to take on challenging assignments. He
has yet to reuch his peak within the Agency. Mr. Kent has
demonstrated that he is an c¢ffective supervisor, having
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo-
tion carryiny the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

TS T pr

Richard $S. Samson
‘ Chief
Latin America Division
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT . Recommendation for Promotion to
(Grade (GS-15, William M. Kent

1. This memorandum recommends the promotion of
Mr, William M. Kent from GS-14 to GS-15. Mr. Kent is a
46-vear old Operations Specialist who has been in grade
since December 1968.

a. Performance in current grade. During the
seven years that Mr. Kent has been in grade, he has served
as a case officer assigned to the Washington Base of the
Foreign Resources Division and, in the Latin America
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Cperations Staff. Since August 1974, Mr. Kent has been
serving on a rotational tour with the Nonofficial Cover
Branch of the Career Management Group (CMG/NOC). Mr. Kent
has occupied a series of increasingly important pesitions
since his assignment to Headquarters in 1970. During his
tenure in the Chile Branch he was personally responsible
for developing two important programs -- one in the political
action field and the other in the propaganda field -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cessful. He received overall OQutstanding ratings in his
Fitness Reports for the period 1972-73 and for his work
with CMG/NOC in 1975. Mr. Kent received a Quality Step
Increase in 1974,

b. Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume breader and in-
creased responsibilities and perform effectively in
challenging situations. His special strengths lie in the
Covert Action and Nonofficial Cover fields. He has distin-
guished himself in his ability to apply imaginative solu-
tions to operational problems inveolving Covert Action. In
particular, he is noted for his work in exploiting the dis-
covery of the Cuban arms cache in Venezuela in 1963, and
to support U.S. actions during the January 1964 riots in
Panama and the April 1964 revolt in the Dominican Republic.

EZ, IMPDET
CL BY 018952




6. Kent has been in his present grade for the past
seven years. He has clearly earned, and I strongly recommend
that he be considered for, promotion to G5-15.

Chief
Nonofficial Cover Branch

CONCUR:

- /
Flrrrr 22 «‘w/.‘/br“\r"‘ Mf‘

Chief, Career Management Group Date
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3. The above has been accomplished in addition to Kent's
initially assigned responsibilities {or close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordindarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assigament, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing qualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer is constantly on
the move to devise new and cffective means of cenhancing the
nonofficial cover program. He has proven a patient and
synpathetic guidance counsellor for numbers of officers either
in the NOC program or those interested in it. It is to his
credit primarily that we have created the referrals system
which not only cocrdinates the reassignment of NOC personnel
across division linmes to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staff capacity.
5. Xent's primary area of operational experience has been
Latin America, including yvears of NOC officer status. A look
at his file reveals over a half Jdozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very good Italian and some French. He has a supervisory ability
far above the average, and has a highly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occcasions. He is a harmonlous
and cooperative work colleague. Clearly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point where he is capable of taking on a wide spectrum of
future ficld or Headquarters assignments.




23 December 1975

MEMORANDUM FOR: Chiey, Career Management Group
VIA : Chief, Latin America Division

SURJECT Mr. William M. Kent, Recommendation for Premotion

1. Mr. Kent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin Amcrica Division since
August 1974. From the outset, he has displayed a most
impressive ability to switch gears from his natural operational

initiatives and to focus that initiative into his staff

officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Ditectorate, has been remarkable
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to create a NOC referrals section headed by him, in which he
has become 4 principal DDO coovdinator for hundreds of leads
involving job applicants which are derived from letters written
to the Agency, from our field recruiters, from the CT program,
our mandgement skills bank, and other sources. ie has created,
in his development of this referrals system, a language and job
skills record of available applicants who do not fit any specific
Agency criterion such as the Career Trainee program. Under his
guidance, referrals files are prepared on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, contacted, interviewed, and assessed.
Jften he handles the contacting, interviewing and assessment
himself. In i1ts first full vear of operation, his referrals
system has assisted in placing impressive candidates in a variety
of DDO ficld assiunments,

ou73.7
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PERSONNEL AND TRAINING: Responsible for the screening of personnel

for assignment to desk, hranch or staff; or <pecial Headquarters
operational programs requiring the selection of personnel, t
formulation and execution of training seminars, and o i

field acministration; managed personmel matters an

instituted new systems and Programs for spotting, selecting,
recruiting, training and assigning personnel; provided caveer
development guidance and counseling to Agenc)y pers el. On occasion,
was called on to lecture to training classes. During off-duty hours,
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: 1In all phases of career, have conducted
Intelligence, political and economic research and znalysis in support
of operational activities.

EDUCATION: USAFI, Latin American Institute (New Yory)l, Mexico City
TolTege (Mexice). Emphasis on international af internatiocnal
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management (MBO, ELO, ¢tc.), econonics, security, and other topics
related to the intelligence craft.

TRAVEL AND FORTGIGN LANGUAGES: Periods of residence and travel in
Europe (as a child), Japan, and Latin America. Extensive travel 1in
the United States. Fluent in Spanish and Italian, slight capability
in German and French.

PERSONAL:

Community Service:

- -Active in Little League, Cub Scouts, Boy Scouts

--Officer and President of ¥

--Fourteen years in Rota t variously
as member of the Board of Vire s, Committee
Chairman, Vice President a:

---Founder, later President, Vic of town-
wide citizer 2




RESUME

William M. Kent
“Z Van Buren Strect

Vivrzinia 22070

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager -
trainee, ki Salvador, Central America (1950-1951). Twenty-six years as
an intelligence officer with the Central Intelligence Agency, covering
progressively higher-level assignments in Latin America, Washington, D.C.
and other domestic locations. Varied experience in both operational

and staff asSignments in areas of management, personnel recruitment and
training, intelligence collection, liaison, propaganda and political
action, field investigations.

OPERATIONS: Selected, assessed, recruited and trained operational
assets 1n the field for intelligence collection purposes. Initiated and
developed productive liaison and social connections with foreign
political, military and business personalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
corroborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychology, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preference, to another., Essential to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed ' writing and verbal skills. Assignments required a willingness
and ability to assume effectively and convincingly, a variety of roles:
have-served as a graduate student, an author, an American diplomat
serving in an Embassy abroad, as the head of a voluntary organization,
as a businessman, etc.

MANAGEMENT: In Washington headquarters and in the field, served in
numerous middle level and senior management positions; have had
responsibility for a 26-person operational branch; as a desk chief

for overseas stations; as the responsible officer for major political
action and propaganda operations; as recruiter and manager of human
sources of intelligence; as liaison officer to high level exile and
indigenous personalities; as a staff section chief, staff deputy chief,
and staff acting chief; and as the deputy of a special assistant to

a very senior Agency officer. Responsible for evaluating the work of
subordinate personnel and for support and assistance to promotion panels.
Planned, disbursed and accounted for operational budgets of up to
several millions of dollars.

w




William M. Kent

836 Van Buren Street

Herndon, Virginia

Telephone: Home - (703} 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, El Szlvador (1950-1951). Twenty-six years (1952~
1978) -of experience as an officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, renging from intelligence collection, to
propaganda and political action, to administration, personnel
recruitment and training, and career management. Hold active
Top Secret clearance.

EDUCATION: USAFI, :Latin American Institute (New York), Mexico City:
ColTege (Mexico). Emphasis on international affairs, international
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEO, and other topics related

to the intelligence craft.

TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe,
Panama, Venezuelaz, El Salvador. Travel to Cuba, Chile, Peru,

Guatemala, Nicaragua, Mexico. Extensive travel in the United State:
Fluent in Spanish and Itzlian, slight capability in German and Pren:

- PERSONAL:

Community Service:

-=-~Active in Little League, Cub Scouts, Boy Scouts

~~~0fficer and President of PTA

--~Fourteen years in Rotary International, variously
as nember of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, later President, Vice-president of town-
wide citizens association

--=Served on nunber of civic and mayoral committees

Interests:

Irnternational affairs, writing, fishing and outdoors,
gardening, etc. L

Other:

Age: 48 Married, 3 children (ages 22, 23, 24)
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Mr. Kent has also served as the field representative for
a Latin America Division funding and cover mechanism. Mr.
Kent's past service in a nonofficial cover status has well
qualified him for his present Headquarters assignment at

a time when nonofficial cover is taking on even greater
significance in Agency operational planning.

¢. Personal characteristics and gqualifications.
In fulfilling K15 various responsibilities, Mr. Kent has
demonstrated that he is imaginative, perceptive, energetic,
and a person of sound, independent judgment. He 1s extreme-
1y versatile and has a first-rate mind. Imvariably, when
a crisis situation arose and talent had to be mebilized with-
in the Division, Mr. Kent was one of the first officers
whose name came to mind. He writes quickly and with a
polished style. During the past year, he was called upon
on two occasions to draft papers concerning Agency involve-
ment in Chile which were used by the Directeor and the Deputy
Director for Operations in their presentations before the

Senate Select Committee. Mr., Kent speaks and writes fluent
Spanish in addition to speaking very good Italian and some
French.

2. Mr. Kent meets all of the general and specific
criteria for promotion within his category. He has a total
of 24 years of Agency service, of which 23 years have been
involved with operations. He has served overseas tours in
Panama City and Caracas in addition toc his domestic assign-
ments in New Orleans, Miami, and Washington, D.C. He has
successfully developed and managed new programs in the
Covert Action and the Nonofficial Cover fields in which he
is presently engaged. Mr. Kent is a man of enormous
energy who is ecager to take on challenging assignments. He
has yet to reuch his peak within the Agency. Mr. Kent has
demonstrated that he is an c¢ffective supervisor, having
served as Desk Chief, Acting Branch Chief, and Section Chief.

3. Mr. Kent is entering into competition for promo-
tion carryiny the strong recommendation of this Division
as well as that of CMG/NOC. His rotational tour with the
Nonofficial Cover Branch will end in July 1977. Because of
family medical reasons, Mr. Kent is presently subject to a
medical hold. Upon completion of his tour with CMG/NOC,
he will return to the Latin America Division with a
projected assignment in a senior staff position.

TS T pr

Richard $S. Samson
‘ Chief
Latin America Division




MEMORANDUM FOR: Chairman, GS-14 Evaluation Board

SUBJECT : Recommendation for Promotion to
Grade GS-15, William M. kent

1. This memorandum recommends the promotion of
Mr. william M. Kent from CS-14 to (GS-15. Mr. Kent is a
du-vear old Operations Specialist who has heen 1n grade
since December 1368.

a. Performance in current grade. During the
seven years that Mr. Kent has becen in grade, he has served
as a case officer assigned to the Washington Base of the
Foreign Resources Division and, in the Latin America
Division, as Chief of the Peruvian Desk, Chief of Covert
Action activities for the Chile Branch, and Deputy Special
Assistant in the Economic Intelligence Collection and
Cperations Staff. Since August 1974, Mr. Kent has been
serving on a rotaticnal tour with the Nonettficial Cover
Rranch of the Career Management Group (CMG/NOCY. Mr. Kent
has occupied a series of increasingly important positions
since his assignment to Headquarters in 1970. During his
tenurce in the Chile Branch he was personally responsible
for developing two important programs -- one in the political
action fiecld and the other in the propaganda ficeld -- which
were designed to influence foreign attitudes towards the
Allende regime in Chile. These programs were highly suc-
cessful.  He received overall Outstanding ratings in his
Fitness Reports for the period 1972-73 and for his work
with CMG/NOC in 1975. Mr. Kent received a Quality Step
Increase in 1973,

v.  Potential. Throughout his Agency career Mr.
Kent has demonstrated that he can assume broader and in-
creased responsibilities and perform effectively in
chailenging situarions. His special strengths lie in the
Covert Action and Nonofficial Cover ficlds., He has Jdistin-
guished himself in his ability to apply imaginative solu-
tions to operaticnal problems involving Covert Action. In
particular, he is noted for his vork in exploiting the dis-
covery of the Cuban arms cache 1n Venczucla in 1963, and
to support l.s. actions daring the Junuary 1964 riots in
Panama and the April 1964 revolt 1n the Dominican Pepublic.




6. Kent has been in his present grade for the past
seven years. He has clearly earned, and I strongly recommend
that he be considered for, promotion to G5-15.

Chief
Nonofficial Cover Branch

CONCUR:

- /
Flrrrr 22 «‘w/.‘/br“\r"‘ Mf‘

Chief, Career Management Group Date
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3. The above has been accomplished in addition to Kent's
initially assigned responsibilities {or close support of the
NOC programs of two very active divisions, Latin America and
Africa. This task calls for experienced and tactful direct
cooperation with the NOC referents and senior operations
officers in the divisions concerned. Ordindarily, such area
division NOC responsibility would be a full-time job for an
officer of this Branch. Kent handles this assigament, as well
as his development of the referrals program, with dispatch and
poise.

4. Kent's recent fitness reports will indicate his out-
standing qualities. They include an enormous and enthusiastic
capacity for work, a fine and precise writing ability, a
genuinely rare imagination and a willingness to move far beyond
the daily work requirements to get his job done, or to increase
the value of his assigned task. This officer is constantly on
the move to devise new and cffective means of cenhancing the
nonofficial cover program. He has proven a patient and
synpathetic guidance counsellor for numbers of officers either
in the NOC program or those interested in it. It is to his
credit primarily that we have created the referrals system
which not only cocrdinates the reassignment of NOC personnel
across division linmes to appropriate new areas and opportunities,
but also serves as a central clearing house for personalities
who indicate interest in working for CIA in an non-staff capacity.
5. Xent's primary area of operational experience has been
Latin America, including yvears of NOC officer status. A look
at his file reveals over a half Jdozen commendations for unusual
service and initiative. Linguistically he speaks native Spanish,
very good Italian and some French. He has a supervisory ability
far above the average, and has a highly developed diplomatic
skill in his pursuit of new operational and staff goals which
has stood him well on countless occcasions. He is a harmonlous
and cooperative work colleague. Clearly he is a most unusual
operations officer who has mastered staff skills and abilities
to the point where he is capable of taking on a wide spectrum of
future ficld or Headquarters assignments.




23 December 1975

MEMORANDUM FOR: Chiey, Career Management Group
VIA : Chief, Latin America Division

SURJECT Mr. William M. Kent, Recommendation for Premotion

1. Mr. Kent has been on a rotational assignment to the
Nonofficial Cover Branch from Latin Amcrica Division since
August 1974. From the outset, he has displayed a most
impressive ability to switch gears from his natural operational

initiatives and to focus that initiative into his staff

officer role. His rapid absorption of management and personnel
principles and problems, with especial emphasis on the non-
official cover program of the Ditectorate, has been remarkable
even in an officer with his experience.

2. Specifically, Kent's innovative and imaginative drive
has, in a relatively short period of time, enabled the Branch
to create a NOC referrals section headed by him, in which he
has become 4 principal DDO coovdinator for hundreds of leads
involving job applicants which are derived from letters written
to the Agency, from our field recruiters, from the CT program,
our mandgement skills bank, and other sources. ie has created,
in his development of this referrals system, a language and job
skills record of available applicants who do not fit any specific
Agency criterion such as the Career Trainee program. Under his
guidance, referrals files are prepared on specitic applicants
and are forwarded to all DDO components which he knows would be
interested in the specific candidate. He handles all replies
and indications of interest, and arranges that candidates of
interest are cleared, contacted, interviewed, and assessed.
Jften he handles the contacting, interviewing and assessment
himself. In i1ts first full vear of operation, his referrals
system has assisted in placing impressive candidates in a variety
of DDO ficld assiunments,

ou73.7
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PERSONNEL AND TRAINING: Responsible for the screening of personnel

for assignment to desk, hranch or staff; or <pecial Headquarters
operational programs requiring the selection of personnel, t
formulation and execution of training seminars, and o i

field acministration; managed personmel matters an

instituted new systems and Programs for spotting, selecting,
recruiting, training and assigning personnel; provided caveer
development guidance and counseling to Agenc)y pers el. On occasion,
was called on to lecture to training classes. During off-duty hours,
gave classes in Spanish and Italian.

RESEARCH AND ANALYSTS: 1In all phases of career, have conducted
Intelligence, political and economic research and znalysis in support
of operational activities.

EDUCATION: USAFI, Latin American Institute (New Yory)l, Mexico City
TolTege (Mexice). Emphasis on international af internatiocnal
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management (MBO, ELO, ¢tc.), econonics, security, and other topics
related to the intelligence craft.

TRAVEL AND FORTGIGN LANGUAGES: Periods of residence and travel in
Europe (as a child), Japan, and Latin America. Extensive travel 1in
the United States. Fluent in Spanish and Italian, slight capability
in German and French.

PERSONAL:

Community Service:

- -Active in Little League, Cub Scouts, Boy Scouts

--Officer and President of ¥

--Fourteen years in Rota t variously
as member of the Board of Vire s, Committee
Chairman, Vice President a:

---Founder, later President, Vic of town-
wide citizer 2




SINPAARY OF BACKGROUND: U, S, Army [1046-1048). Departrent store manager-
trainee, bl Sazlvador, Ceor 1 America {1%50-1931). TIwentyv-six years as
an 1ntx111 tence officer with the Central Intelligence Agency, covering
proprew~1velv higher-level assignments in Latin Amerlca, Washington, D.C.
and other domestic locations. Varied experience in both operational

and staff assignments in areas of management, personnel recruitment and
training, 1nt<lllgvncn ¢ollection, liaison, propaganda and political

action, fleld investigations.

Q£§R11IO“&, Selected, assessed, recruited and trained operational

Sets in the field for 1ﬂte111gencg collection purposes. Initiated and
dﬂvolopﬂd productive liaison and social connections with foreign
political, military and business personalities, in almost all cases
using foreign languages. Sent on special assignments to conduct on-
the-spot field investigations, collected material evidence and
corroborated suspicions. Organized, instituted and supervised individual,
regional and world-wide propaganda and political action programs in
response to high level directives and in consonance with U.S. policy
objectives. Much of this work required a thorough knowledge and under-
standing of the psychology, culture, aspirations and motivation of
foreign individuals and peoples in order to influence them, through
verbal as well as written means, from one point of view or ideological
preferpngc to another. F55ﬂnt141 to the work were imagination,
innovation and drive, as well as a complete understanding of a given
subject, a knowledge of journalism and other media, and well-
developed'writing and verbal skills. Assignments required a willinnness
and ability to assume effectively and convincingly, a variety of roles
have-served as a graduate student, an author, an American diplomat
serving in an Enbas ahload, as Lhe head of a veoluntary organization,
as a businessman,

MANAGEMENT:  In Washington headquarters and in the field, served in
numerous middle level and senior management positions; have had
responsibility for a Z&—pﬂ*snn operational branch; as a desk chief

for overseas statilons; as the responsible officer for mazjor political
acticn and propaganda ”"”'d*l“ﬂn' as recruiter and manager ot human
sources of intelligence; as liaison officer to high level exile and
1ndl&0ncu~ personalities; a stalf section chief, staff deputy chief,
and staff acting chief; as the deputy of a special assistant to

a very senlor Agency icer.  Responsible for evaluating the work of
q“nu'dx rvate personnel and for »uup‘wr and assistance to promotion panels.
Ilaw;‘ 11\urk ; 1 nted for operational budgets of up to

50

NO S”CURTY Zomzcmous
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RESUME

William M. Kent

836 Van Buren Street

Herndon, Virginia

Telephone: Home - {703) 437-3162
Office - (703) 351-4104

SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store
manager-trainee, tl Szlvador (1950-1951). Twenty-six years (1952
1978} of experience 2s an officer with the Central Intelligence
Agency, covering 2 variety of operational and staff assignments,
domestic and foreign, raznging from intelligence collection, to
propaganda and political action, to administration, personnel
recruitment and training, and career managenent. Hold active

Top Secret clearance.

EDUCATION: USAFY, Latin American Institute (New York), Mexico City
ColTege (Mexico). Enphasis on international affairs, international
trade, journalism, public relations and advertising, languages.
Numerous CIA-sponsored courses and seminars on varying aspects of
management, security, economics, EEOQ, and other topics related

te the intelligence craft.

TRAVEL AND FORETGN LANGUAGES: Periods of residence in Europe,
Panama, Venezuela, El Salvador. Travel to Cuba, Chile, Peru,
Guatemala, Nicaragua, Mexico. Extensive travel in the United State:
Fluent in Spanish znd Italian, slight capability in German and Frem

PERSONAL:

Community Service:

--~Actlive in Little League, Cub Scouts, Boy Scouts

~--~0fficer and President of PTA

---Fourteen years in Rotary International, variously
as nember of the Board of Directors, Committee
Chairman, Vice President and President

---Founder, lzter President, Vice-president of town-
wide citizens association

-~-~-Served on number of civic and mayoral committees

Interests:

Interra al alfail: ing, fisning and outdoors,
gardening,
Other:

Aga: 4 : 3 c¢hildren {ages 22, 23, 7
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MEMORANDUM FOR: Mr. William Kent
VIA : Chief, Western Hemisphere Division

SUBJECT . Personnel Evaluation Panel Service

1. The Chairman of the Nonofficial Cover Board has
reported to me on your recent service on the NOC Board
Sub-Panel for the FY 1974 Personnel Evaluation of officers
at the GS-12 level,.

2. I take this means to thank you for this important
service and to express my hope that it was as valuable an
experience for you as it has been for many of your colleagucs
in the past. The continuing and unstintiag contributions
being made by persons such as you are helping the Directorate
and the Agency not just in improved personnel evaluation
but also in markedly enhancing our use of our most valuable
asset. i

William E. Nelgon
Deputy Director for Operations

i TEZ.o;f:rﬂ




MEMORANDUM FOR: William M. Kent
SUBJECT ¢ Quality Step Increase

1. My congratulations on the award to you of a
Quality Step Increase. This award is in recognition of
superior sustained performance and reflects great credit
on you and the job you have been doing.

2. 1 am confident that your future performance

will be of continuing high quality,

With pevsonal beat wishes,

wWilliam E. Nelson
Deputy Director for Operations

CL BY 009668
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SECRET

5 December 1975

MEMORANDUM FOR THE RECORD

SUBJECT: <Commendation of Mr. William Kent

.

During the last five mouths I have turned to Mr. Kent
on two occasions to help the Latin Americs Division in
connection with Senate Select Conmittee's inveatigation
of covert action in Chile. When confronted with a need
to produce a papar ou Chile in a short timeframe, I
instinctively turned to him. It was not only because he
bad expertise on Chile, due to service in the Chile Branch,
but becausa he is bighly skilled in written presentation.
He organizes his material well and presents it ian a lucig,
highlv readable manner. On the first occasion, he helped
U8 prepare & paper that was eventually used by tha Director
in bhis presentation before the Senate Select Committee on
14-15 July. Ou the second occasion his contribution was
used by the DDO in his appearance befora the Senate Saleat
Committees on 28 October. Both of these papers were
excellent and have withstoood eritical acrutioy.

Aside from Mx. Kent's ability to write I would like
to*take this ocecasion to record my overall high esteen
for Mr. Kent as a professional and as a perscn. I have
slways considered him to be one of our more able aad pro-
wmielng officers. His dedication is exemplary; he has spant
untold extra hours of his time carrying out his dutiles. He
"has good judgment and common sense. MNr. Kent has a very
attractive personality and excellent personal pressace.
From all standpoints he i3 an excellant officer that desarves
to move ahead in the organization, I am convinced he has tha
abilicy and potential to do so.

Raymond A. Warren
Deputy Chief
Latin America Division

cc: #C/CMG/NQC
C/LA/PEMS E2 IMPDET
SECRET CL BY 009560
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MEMORANDUM FOR: Secretary, CSCS Agent Panel

SUBJECT . Recommendation fo otio
Grade GS-14 “

TUESU -
VLA

Al

Vool nn o kot HESIE

L Ma Staf wgiiiigsince July 1966, has
been invoived in Latin American area activities since coming with

the Agency in 1951, Over the years he has developed an unusually
thorough understanding of the political, social and economic realities
of the area built on residence there before and after his entrance
into the Agency. His fluency in Spanish has complimented this area
knowledge and contributed to the superior performance which has
characterized his work for this Division over the years.

2. The ability to apply imaginative solutions to opergi oblems
in the CA field has been outstandingly demonstrated by IR
during numerous crises in the area. On the occasion of the discovery
of the Cuban arms cache in November 1963, the January 1964 riots in
Panama, the April 1965 revolution in the Dominic ublic, and
numerous other smaller crises situation¥,’§ showed a
high degree of initiative and professional competence in developing and
coordinating covert action efforts in support of Agﬂex}c;y)objectives.

Prior to becoming a Staff’ P 5" Constructive analyses
of the Division's covert action activities have made a significant contri-
bution to the development of 4 more effective operational program. In
his present unofficial cover assignment he has continued to demonstrate
a typically energetic, imaginative and enthusiastic operational approach.
His current assignment is, and others in the past were, at the level of
GS-14 and his promotion to GS-14 is strongly recommended by this
Division,

P

g ; o A 44

P i Chief
/{/-4"5 CEL Western Hemisphere Division
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MBMORANDUM FOR: Chief, Contract FPersonnel Division
\

S . 4
SUBJECT * R

The Clandes rvices el has approved the
reassignment of o DO/Washington, D. C.
Nonofficial Cover Premium Pay (NCPP) should be terminated

the effaective date of this reassignment.

Ay o ry g oy
K 124 /'b“ Lﬂ[,(/\, i
““Duight M. Collins =
Secretary, Agent Panel
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SECRET

30 January 1v7u

BEEURARDUS FORG  Wh/PERS

THROUGH ¢ {8BS/Agent Pane)
HH/SS

ATTENTION o Cerrcll hauver
William Kent
SUBJECT T Heguast to Farrold
2s Staff fnployes Special

REFERENCE Poockerandus from O/WH dtd 26 January 1970
antitied - .

The reforent nemoraandun approved by Chalmnan, FAgent
Fanel, resuested that be converted
to a staff axployee with full access to tae Headouarters
butlding. Since GANNENER i1} resatn under non-official
cover, it 15 requested that WH Uivision inftiate action to ;
place GNEER in the Staff Empleyee Special category to avoid
interruption of his payrolling by 2 devised factlity cover
entity.

witlard F. Burke
U/LCS/0FE

€R0UP ¢
Ext'vied tigm adamatic

Somdmading aod
ety Sicatian




L SECRET

(W hen Friled ins

DATE PREPARED

REQUEST FOR PERSONNEL ACTION

V. SERIAL HUMBER | 2 NAME ( Lutem Firciom Moddlt )

2 February 19790

059198 ‘ KENT, WILLIAM

3 NATURE OF PERSONGSEL ACTION

¢ DATE EQUESTED | § CATEGORY OF EMMCYMENT
MONTH DAY A

EXCEPTED APPOINTMENT /(”au,f.. ) 02 | 08 | 70  REGULAR

VIOV { v IO CF - 7 FFINAN((AL ANALYSIS NG EGAL AL{) HORTY ,m/vlm.t by Lt «,y
8. FUNDS L

i CHARGEABLE

ctiov x |cwoo 0135 0620

4. QICANIZATIONAL DESIGNATIONS

1 LOCATION OF ufﬁ’ AL SYA\'I"P\

DDP/WH
BRANCH 3
PERU SECTION WASHINGTON, D.C,

B POMTION TITLE

11 POSITION HUMBEX 13 CAREER SEXVICE DESICNATION

OPS OFFICER , »{) 1391 D

34 CLA55!€:CA"!ON SCN!DULE ’(;5 LB, e d 18 OCC"PAT(ONAL SERIES 16 GRADE AND ‘:'EP ,17 SALARY Cf RATE

i
|
L

GS

TR REMARKS

VICE RICHARD CONOLLY

0136.01 14 4 1 520,385

STAFF EMPLOYEE SPECIAL

/‘éyru:, /(?y,,z,.;,. : Lo A

/
sy i o7 Ao éw-«

R a/’é‘/ g ¢/¢/7‘/.A/’ 7/ ’4’-5/9

DATE SIGNED i 188 SIGMNATURE E)F CAREER SERVICE APRROVING CFFICER | DATE SIGHED
{

o2 Srdhy - ia s 0
m C/WH/PE};}\S //j4,c,,, 4 | ¢

—y
SPACE lnow FOR EXCLUSIVE Ut 0’ THE OFFICE OF HI‘ONN!L

19 ATION " HE | ((}‘Df'c - [2( LTATION f?J HWIEGHE 124 NUGTHS, Zf CRIE 0§ 819  DATE QF GRADE 24 DATE OF i+
oot NUMERIE | ACPHABLTIC 1‘ ot S &
, i

P . N o, AL ki 2
1310 Si¥e | ik 3 A leflor 127 12 168 12100147
B meaems 70 SPECAL muum Al (31 SPALATION 1 3p comECTion u«uunou am
*G. -7 Y REFERENCE " 1 DATA {00 -

L i ' :‘ | ; ;/"7 {

15 91 FRUERINGE 136 Liay. Come 7L ' L]

-

e Y "

3 %(U%HY !’3(. $1X

-
{AREiR (ﬂt’(o(!" 3¢ SEGL - nEALTR IMSUTANGE a0 SGUAL SCURITY WO
feoot 1 0 - WAYER HEAUTH NS CODE
O ety
i
FEGERAL TAX GATA “ STATE 342 UAlA
i T N & s e T
[0 W PREYI0LS SINVICE i cunng [ MO A TXEMEIONS KGR EXELITED CO0E N ALl STATE COOE
T1-80 BREAR W SERHICE : 5 ; s ! |
/ | 2B I SHRWLE 1555 TRAN 3 AR ) VAT e P e |
13 BRESE ok SERACE (MORE THAR 3 TEARS i i L [ :

4 PREVEDUS IWIUAN GOWERNRENT SERVICE
cant

a5 9OI«|'FCN ’ONYRuL ’ERTYF](ATIJN 2ATE APRROVYED

(2-11-76 YA ~ YT

;:.:r 1152 use erevious eoimon / 7 SE(Rg/

GROUP 1
RO UHID FEON Al OMATIC CONNGEADING |
- R0 BUUALSITATEN




SECRET

12 March 1969

MEMORANDUM FOR: TRB & CSPS

SUBJECT: Fituess Reiirt - }

(’/{jx" ,{/,/f_/ PN Sa gf‘!\,..,,,}g;,é,frf//r{,z,/
¢

Attached hereto is Subject's Annual/Reassignment of Supervisor

Fitness Report covering reporting period 1 January 1968 - 6 Jan, 1969,

/'/
/ V; .
I\—r/ ) « :
Lr;{i.( ”(«'X.(.—J-‘ //-(‘ . (,%f""’/—
Virginia C. Lynch
Chief, DO Personnel & Training

1 Attachment, A/S




SECRET

(When Filled In;

JATE MREPARED

REQUEST FOR PERSONNEL ACTION

9 Avgust 1961

foOGER AL NUMBER l 2. NAwE flast-First.aaddien

£59198 v KENT, Williaw M,

3. NATURE F PERSONNEL ACTION }44ff""‘,\'l'v‘.[ TATE AFRIESY CAYEGURY OF IMPLOYMENT
| R A AR

GOy . bav vEAR

&
REASSIGNEENT £hnd Transfer to Vouchered | r¢ | g, | .4 REGULAR
S —————————— _;1 e mds E — ; : + -

CENTER N0, CHARGE | LETAL AUTHOR1YY (Completed by
(Qffice of Perscnnealy

5. FUNDS ’ A I _,,T‘,-_,_, — € ‘
A L : | 2635-5000-8021 |

B. ORGANIZAYIONAL DERILNATIONG 1C. LOLATION OF OFFJCI1AL
'

DDR/WH U5,

Branch 4
PA-Propagande Sec. ‘ Yash,, D, C,

Vi. O POSETION THTLE TRLOPOSETION Niganin 124, PLR CONTROL RO,

|
H ELONAT IO
OPS OFFICER (D) ; ! yrramarron

—
13, CAREER SERVICE

1. (:LAS&!FE!:A;I—CN SCAEDULE (G, LB, efc. )1y, . EOARD o5TE tT. SrLaRY 'r:a’ -;Aﬁ
GS (13) 9215 «
TR, REMARKS T T ’

Froms DDF/WH,Br.4, #0625

DI

e

s o e g st

[T FENEE

¢ BOL CERTIFICATION JAGL DLFL ARERUYAL

4%, FLALITION (UNTROL
Z\J}Z&m/ﬂw o) 8_[) ”//& /

R 152 rreecre s(j el SECRET




SECRET

(¥hen Fiifed In)

REQUEST FOR PERSONNEL ACTION

CATE PREPARED

21 VEBR

[N

P KEN

NATURE OF PERSCHREL AlTioN

SERIAL NUMBER | 2. Nawi (Last-First-Middie

CEFFECTIVE OATE REQUESTED

[ 5. CATEGIRY UF EMPLO

RaGULLR

¥ TO v

CFOTO W

LEGAL AUTHORITY (Cumpleted by
Office of Persvanal

2235-1200-1000

LOTATION OF CFF{CIAL STATION

POCITION NUMBER 3. CARELER SERVICE DESIGNATION

D

&-252

18, REMARKS

FROM:

S fooy . o
PANE/LR A PROPAGA

|
{
‘

136,01

rone frrenes doya sy

NDA SECTION

IAS

5

OF AND STES 17, SALARY OR RATE

SR

iliiel

K

et bt BT TR
e = ,-,/, }// us

A LRE £ SFE
1] ‘:ﬁ}’i?if‘é{ PEGUESTING OFFICTAL
i

BIGNATURE OF CAREER BERVILE AF‘PROVIN:\IDAYE STGNED

OFFICLR |
rRed-an

-4

L. mD PRENG
. W3 eREAR
2 e BN ix kpky

fUELg Tean

T
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Tt fae, ar
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SER
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FORM
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SECRET

i When Fillaed yn;

DATE PREPARLD

REQUEST FOR PERSONNEL ACTION
8 MAY 19¢2

SERIAL NLMEER 7. NaMe (Lest-First-widdle)

859158 ~ KENT, WILLIAM M.

3. NATURE OF PLRS 3 i . £ 3 5. CATEGORY OF EMPLOYMENT

e
REASS IGNMENT 091 /¥ LA | REGULER ]
'
- . 1. T CENTER 40. CHARGE- | 8. LEGAL AUTHORITY (Completed by
4. FUNDS ’ ; ; BLE Office ¢f Personnel,

2235-1000=1000

§. ORBANIZATIONAL DESIGRATIONS TIO. LOCATION OF OFFICUIAL 3TATION
{

ZDP WH
BRANCH 5
CA SECTION WASHINGTON, D. C.

T, POSIYION TITLE 1. PUSITION NUMBER P P30 CAREER SERVEICE DESIGNATION
i

CFFICIR 892 )

LASSIF{CAYION SCHEDULT (35, LA, efc.) ! i5. DCCUPATIONAL SERIES ‘IL GEADE RND STEP 1T, SALARY OR RaTE i

Gs & oo ! 12 @7 | emss F¥TUS

| ops oFFICER &

td. RE’M“_;“}
FROM:  0DP/Wi/3/CARIBBEAN SEC/BA-858/D. G W}

STAFFING COMPLEMENT CHANGE.

184 S1GNAT ‘ii;'i" REQUEHTING CFF LCTAL SDATF GIGNED 188, SEGNATURE OF CAREER SERYACE APPR.’)V(NG‘DA’F 5IGNED
- ] . i i FICER et
e \.&—’Qj [N 3 TN i N B L i/“

/P, C. BOWERS C/WH/PERSONNEL | e g[ (5 Rt gt
RE LOW ¥ 2 8 LSE OGP g ). PR OF PERIUNNEL
: £ 4 AT

A%, VI BREFERTRLS

FOLETINN TORTROL CERTIFTOAT Iun LODLPL AMPROVAL DATE APPROVED

S

/

SECRET




"SECRET

(Whan Pitled [n)

DRYE PREPARED -

REQUEST FOR PERSONNEL ACTION

f. SER(AL WUMBER i 2. NaME (Lest-First.giddle)
| /
H
1
y)

059198 KENT, WILLIAM M, <

3. NATURE OF PERGONNEL ACTION

26 November 1962

4 FEFECTIVE CATE REQUESTED| 5. CATEGORY OF EMPLOYMENT

MONTY LAy tTan

REASSTGNMENT i 130 | 6 REGULAR

7. COST CENTER NO. CHARGE- | 8. LEGAL RUTHORITY (Completed by

¥ oTO ¥ v TC of A
8. FUNDS ’ b( ABLE OFfice of Persomnel)

CF TQ v | ¢F 1o cr 13235 1000 1000

0. LOCATION OF OFFICIAL STATINN

9. ORGANIZATIONAL DESIGNATIONS

DLP WH
BRANCH @ Z2—
URUGUAY/PARAGUAY SECTION WASHINGTON, D, C.

Te. POSiTION THITLE T2, POSITION NUMBER 3. CAREER SERVICE DESIGMATION

OPS_OFFICER & RREITO __.D

P4 CLASSIFICATION SCHEDULE (G5, LB, efc.}| 15, JCCUPATIONAL SERIES | 16. GRADE AND STEP 17. 5ALARY OR RAYE

£10,105 —

i
Gs @ | 0136.00 _ 123

18, REMARKS i - _& o~ .
FROM: DDP/WH/5/CA Sec/892/Hqs Lleny
J

T !

DATE SIGNED P A0 SIGNATURE OF CARTER SERVICE APPROVING [DATE SIGNED

184, SIGNATL FOREQUISTING DFFIC AL
Q/Q {}2 i CFFICER O
" > ~ AL i o2 L
. €. BOWEBS _€/WH/Personnel 3‘52*‘”‘& G AR

SFACE BELOW FUOH EXCLUSIVE 3 OFFICE OF FERSONNEL

J0EMELSY L0y AT AN T 3w
janei

571 /0
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oy b S

ey o

/ . 1=
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SECRET

(#hen Filled In)

LATE PREPARED

REQUEST FOR PERSONNEL ACTION 5 JUNE 1963

1. SERIAL NUMAER | 2. NAME (Last-First -Middie)
eso108 L KENT, WILLIAM M. v

3. MATURE OF PE‘ISONNEL ACTION

REASSIGNMENT ] }/i REGULAR

J— b

A EFFECTIVE OATE REQUESTED! §. CATEGORY OF EMPULOYMENT

7. rf-\‘ rsmm NO, CHARGE- | 8. LeGan auTwontTy (Completed by

€. FUNDS ’ A ABL Gffice of pecsarnel)
or vo v . | 44235 1000 1000

9. ORGANIZATIONAL CESIGHNATIONS 190, LOCATION OF OFFICIAL STATION

DDP /wH
PLANS & OPERATIONS STAFF
(SECTION B) WASHINGTON, D.C,

11. POS{TION TiTLE 12, POLITION NUMBER Y3, CAREER SERVICE DESIGNATION

OPS OFFICER 1 BR-645 D

17. SALARY OR RATE

14. CLASSIFICATION SOHMEDULE (68, LA, nkc.)] 15, DCCUPATIONAL SERIES 116. GRADY AND STEF

6s | o136.01 l13 1 *12,150 ¥~

|
-

18, REMARKS

FROM: DDP/WH/2/URUGUAY/PARAGUAY sscw/mo/nqﬂ;@;q h

’

iy /7 . i

184 / ('QF oF WK')AYE SIONED THEB . "!(NJ«YUPL o A‘ﬂrfﬂ -_‘:rQV]\,E APPRG"N !')ATL-SI(‘NFD
FEICER .
R RTD)7CA5HMANCW ERS/ /EC% SUPNT ’
N

ALY ﬁwn !'U»\,\ L
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SECRET




SECRET

¢When Filled In;

DATE PREPARED

REQUEST FOR PERSONNEL ACTION 20 JUNE 1963

t. SLRIAL hbM‘!V24 NAME (Loast.-Firat-middle) /
|
#59198 V' | KENT, WILLIAM M.

N T
3. KATURE OF PERSONMEL ALT!0M 4. EFFECTIVE DATE FE(XJESY‘ZD] 5. CATEGOHY CF EMPLUYMENT

MONTH oavy veiar |

PROMOTION ; » £¢ 23| (3 | REGULAR

k to ¥ v To CF 7. COST CENTER NO, CHARGE- }.B, LEGAL ALTHORITY (Cowpleted by
§. FUNDS !
i

ABLE Office of Personnel)

(48 41 oF T cf »3_235 1000 1000

. ORGANIZATIONAL DESIGHATIONS 3O, LOCATION OF OFFICIAL STATION

DDP /WH

BRANCH 2
URUGUAY, PARAGUAYSECTION WASHINGTON, D.C.

3. POS{TION TITLE PR POTITION NUMBER $3. CAREER SERVICE DESIGMATION

OPS OFFICER -w /0 ‘ )

14. CLASSIFICATION SCRECULE (G5, LB, etc.)g 15, OCCUPATIORAL SERIES (1. GRADE AND STEP

s | 0138.01 131 . *naso

U 1 e e

17. SALARY OR KATE

18, REMARKS

FROM: SAME

F

AMAN c/ﬁ/?snpéd/’si '_ s ) 20 Jowb?
3 e E FoOTHE Eoor L

R

OATE SIONED g SIGNATURE OF CARLER SERVICE A?F‘ROYINC!L‘AT[ S1GNED
i

.(L‘;_VH 15613

F¥ENT il

A5, gil, FRESEREND

Ga.p. APPROVAL URTE APFROVED

L ‘/ ( “) s //7/"&) , /) b
' AV "f‘(‘f‘«év"\,vwv\ Ol 2T - | jw(k ‘l{ L? . !i/{/(/\./\ ...O\Tb\l.wé?
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FOgm LERCLETE PRiviO 2 . JPo— R (4}
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SECREY

(18 hen Frlled In)

REQUEST FOR PERSONNEL ACTION

UATE PREPARED

S JANUARY 1865

059198 KENT,

1, stRial N\'Mﬂcyi,z.r—hr:r«v\h'ddl't)

WILLIAM M. 7

I ONATURE OF PERSO“iN‘L ACTION

REASSIGNMENT
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Pt
o
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3 PRGN UMBER

0646

CFFICIAL STATION
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SECRET

(W fen Frlled In)

CATE PREFAREC

REQUEST FOR PERSONNEL ACTION

1.SERIAL NUMBER /1% NAME [ Jait—Frrite Mrddie)

059198 KENT, WILLIAM M,
3. MNATURE OF PERSCANEL ACTION - ) i/ Y‘IVE QA»T‘EV_Vil‘)U_(iY‘TE‘)
REASSIGNMENT bae | 10 |65 | REGULAR

VIOV ty 0o or 7 COSY CENTER MG CHARGE 8 LEGAL AUTHORIY (Compleied
8. HUNDS

20 DECEMBER 1965

ABLE Precapnel )

oV crrocr , 6235 ~ 0620
9 CRGANIZATIC AL DESKONATIONS | T
DDP/WH o, peenions Srmp™ U

PLANS & A ZPETRD B ) WASHINGTON, D, C,
g et B |

10. LOCATION OF QFFICIAL STATION

TV POSINON THLE 12 POSITION NUMBER [13  Canerz service oEsKONATON

OPS OFFICER ¥ 0646 & ra—

14, CLASSIHCATION SCHEDULE (GS, L6, flk}_‘

16 GRACE AND STER 17 SALARY R RATE

GS 0136.01"1 13

18, REMARKS. ’ -

FROM: 08453

- N
Y RSNV SRR VLRt TS
1A, SIGNATUSE OF REGUISTNG OFFICTAL ( [DAY: SIGNED imn SIGNED

ROBERT Id, CASHMAN
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NUMERIL  aPmaBElC o0t | conE [ v SV v wo oa v »O. a

. . / - i Aol s g .

AT N AL [091#7 | [
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1
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FORM
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SECRET

W ken Felied tu)

DATE PRIPARED

N
REQUEST FOR PERSONNEL ACTIO 17 JUNE 1966

1. SERIAL UMBER 2 HARE { Lagtm Firs— Middlc j

059198 KENT, WILLIAM M,

3. NATURE OI P‘M‘UNNEL ATTEON 4 [FP!(.'-(VE X)A‘(F RECUEGTED

e

RESIGNATION 771 ,,57 (p REGULAR

1
1
|

5. CATEGORY OF EMPLOYMENT

e e oy

H FOCOST CENTER NO CHARGE 8 LEGAL AUTHORITY (Compierad by Cifiee of

’ X v Vo A Fervnnis
&, MUNDS
y cr 10 CE ;&235 0620

O ORSANIATONAL DISIGNATONS 10 LOCATION OF GFFICIAL STATION

DDE/WH
PLANS AND OPERATIONS STAFF
SECTION B WASH,, D.C,

‘A
11 POSITHON TITE ‘! 2 POHITION HUMBER 13 CAREER SERVICE DESIGNATION

OPS OFFICER 0646 D

T4 CLASSIFICATION SCHEDULE (058, LB i} 18 OCCUPATIONAL SERIES 16 GHAUE AND STEP 17 SALARY OR RATE / ; ; b

raRes

Gs ] 0136.01 | 13 xg_’/_‘As s5m0- ¥

14 REMARKS
FROM: SAME

1 - Remmixyx Security
1 - Finance

’DAYE SHINED l SmMA’UIE of ’AR:N SERV!CE APRROVING OFFICER DATE SIGNED
I

C/%VH/Pﬁ/? / W

SPACE uLOW FOI EXCLUSIVE USE OF THE OFFICE OF PIISONN‘IL
17 ACTIOY {20 EwPLOT 01 CHACE (ODING 33, INTECREE k?( HEGTAS. ‘25 BATE OF B *25 Of GRADE . DATEOF iR
v

oot tese };un‘i;fc“_—nmn'-’ 1 Lugt o ! wo. oA w3, . “3 DA

o 3 : ! ol ,
5T ) x o 27 oo |
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‘ ! F B8 O8 i : |
L e 180005 [
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i FEALTH INS. CODE

E

COut Do KCAE ~Q T i A s vk B [ees] iy fc_vmie
Y | s
- " i o i
Q PREVIOUS GOVIANMENT SERVICE DATA 47 LEavE (a8 FEDEKAL “ STATE TAX DATA
oot Sobm EXELUTD | Cont RO, TAR SREMPTIONS | FORM EXELUTED cont Juc. 1ax]siate Covt
| | ! ;
i
|

]
COBE gL N PREVIOUS SHRVICE
Tovs

11 b0 AMERL 1K SEEVICE = :
{2~ SEC 0 SURVICE (0SS TN 2 YT o | |
3 A ¥ SEICE WONE Tk 5 TR : : ; !
. J— - Brrsame o+ e v e

| ©F APPROVAL . ; DATE; APPROVED

i

FHTION CONTROL CERTIFICAY

i
i
i

CH52 sk emenics romon SECRET




SECRET
(When Fillect In) .
DATE PREPARED

-

' T
VYR REQUEST FOR PERSONNEL ACTION 17 JUNE 1966

1. SERIAL NUMBER N a irit— Middle)

059198
g - 4
3. NATURE OF PERSONNEL AGIION o P g /2/ 4. EFFECTIVE DATE REQUESTED . . ENT
jﬂm’ é?/wé MONTH DAY YEAR /)

72
EXCEPTED (i aa e | 77 | </ | (¢

VoV ;r- V10 CF 7. COST CENTER NO. CHARGE- | 8. LEGAL AUTHORITY (Completed by Office of
6. FUNDS

ABLE Personnel}

CFTOV lX CF YO CF 7135 0630

9. ORGANIZATIONAL DESIGNA"ONS 10. LCCATION OF OFFICIAL STATION

[:L\ ‘ '
% NEW ORLEANS, W, A oies 52 NE

11. POSITION TITLE . 12. POSITION NUMBER 13. CAREER SERVICE DESIGNATION

OPS OFFICER s 300/

14. CLASSIFICATION SCHEDULE (GS, LB, etc.) 15. GCCUPATIONAL SERIES 16. GRADE AND SJEP

D
17. SALARY OR RATE
|, B, %
GS 0136.01 13 A s

EEBNX
THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO

ACCOMODATE SUBJECT. /
a4

1 - Finance
1 - Security
ESN FFIC| L DATE SIGNED 188. SIGNATURE OF CAREER SERVICE APPROVING OFFICER DATE SIGNED
},’

’jr D, (fg;ﬁman (H/ (L&/ A K{/LV/[‘W ‘/';mﬁ /.97’"3/2}"/&6

SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL

19, ACION [20. EMPLOY.[21.  GFILE CODING [z station 73 INTEGREE |29, KOQAS.[25. DATE OF BIRW |26 OATE OF GRADE  |27.  DATE OF LEt
C0DE OF e aemasene ] (OB coDE O0F moon v ™y

10 l5/500 Y Tl 7033 2|92, 2123163106\ /7| 66

0. NTE EXPIRES 29. SPECIAL 30. RETIREMENT DATA 31, SEPARATION [ 32. (ORRECTION/CANCELLATION DATA 33, SECURITY -

MO.  DA. YR, REFRENCE 1"y 3¢ =113 DATA (0D Trvpe MO. DA YR. EOD DATA #a. 0.

3-FICA

| | o L otpool 2

35. VET. PREFERENCE 36. SERV. (OMP. DATE 37. LONG. COMP. DATE 38, CAREER (ATEGORY 39, FEGLI/HEALTH INSURMKCE 40. SOCIAL SECURNTY NO

coDE/ 0—NONE M. DA, YR, | MmO. DA. YR. | CAR/RESY co& COODE | D—WAWER HEALTH INS. CODE
15 1. ; o, | peov/TeMe / 1-¥E§ — -_
T 1071431401 6716292,

4. PREVEOUS SERVICE DATA 42, LEAVE CAT. | 43 FEDERAL TAX DATA 4. STATE TAX DATA
0—NO PREVIOUS SERYICE 3 FORM EXECUYED‘ CODE NO. TAX EXEMPTIONS FORM EXECUTED CODE ?04 TAX| STATE CODE

XEMP .
1-NH0 BREAK N SERVICE ] 1-¥is 1-Y6
2—BREAK W SERVICE (LESS THAM 3 YEARS) 240 2-N0 —
3-BREAK iN SERVICE (WORE THAN 3 YEARS) O /A%

45. FOSITION CONTROL CERTIFICATION z Q.P. APPROVAL DATE AFPROVED

Nfooters Dot Lol iyt

77 "
3 1152 use PREvIOUS EDITION E SECRET iexcLuoep rx;‘%ﬁéﬁv:(‘ DOWNSRADING

ANBAECLASSIFIATION




] o sEper

" 1 staupARD ForM 52
PROMULSATED

BY THE
0. 5. CNIL SERVICE COMMIESIR
" AAMUARY 180—FEDERAL

"™ REQUEST FOR PERSONNEL ACTION UNVOUGHERED
REQUESTING OFFICE: Fill i in llem's 1 'hro.ugh 12 a?d

A through D except 6B and 7 unless otherwise instructed.
and filf in separation data on reverse.
2. DATE OF BIRTH | % REQUEST WO "] L DATE OF REQUEST

. 9 May 1929 28 Jun 56
| 8 NATURE OF ADTIO)I IEOHESVED : L EFFECTIVE DATE 7. C.S.OR OTHER
A PERSONNEL (Specify i . A PROPOSED: LE

AUTHOR-
| Resignation (Staff Agant)*

& POSITION (Specify whether establish, change grade or title, etc.)

L NAME (M —Mise—Mry.
LMl

B. APPROVED:

OCT 7 1956

ThOM—
1.0. (¥I) BAF-277,01 | MM
GS-0136,51-11 $6390,00 P-acﬂﬁjﬁ‘{%mﬁz GRADE, AND

e a0 " g

Panama City, Panzma Station
Panama City, Panama

& POSITION TITLE AND
Hul

1. HEADQUANGERS

rx—']’ FIELD [ ] oeranrueni (DI) | 12 revo or oersrTMENTAL [ Jree [ | oeranrumaa

A MEMARKS (Use roverse if necessary)
| *TO‘QB’W ST ROAAN v STREF &ud»?.rgéb

P

i O\ v T Z= /WY
Adiid

G Fon Awnlll. INFORMATION CALL (Name and telephone sxtension)

J. KOFLANOVICH = X-8242 Titte: fﬂc’m P od ‘/

13. VETERAN PREFERENCE 14. POSITION CLASSIFICATIQN ACTION
| nons | wwil JoTHER] 56T, | 10.POINT | "NEw [ VICE | 1. A |REAL.

x DISAB. [OTHER,

18. SUBJECT TO C. S, DATE OF APPO 20. LEGAL RESIDENCE

INT-
RETIREMENT ACT |  MENT AFFIDAVITS
rmow:  6=3525-55-051 (YES—NO)

15. | 16.. | 17. APPROPRIATION
-§ SEX |RACE

u w TO:

21, STANDARD FORM 50 REMARKS

(ACCESSIONS ONLY) [JciaiMeED  [T] PROVED
. . STATE:

2. CLEARANCES INITIAL OR SIGNATURE
B

B. CEIL.. OR POS, CONTROL
C. CLASSIFICATION N

D. PLRCEMENT OR EMPL.

1 E. Ly
F. APPROVED EY




. .

ec

STANDARD FORM 52
PROMULGATED BY THE

0. 5. CHIL SERVICK COMMISSIOR
JANUARY 1Ro—FEDERAL

""" REQUEST FOR PERSONNEL ACTION

‘VOUCHERED

~ REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed.

If applicable, obtain resignation and fill in separation data on reverse.

L. NAME (Mr.—Miss—Mrs.—One given name, initial(s), and surname)

Mr, Williem M, KENT

2 DATE OF MRTH

9 May 1929

3. REQUEST MO, 4 DATE OF REQUEST

28 Jun 56

& NATURE OF ACTION REQUESTED:
A PERSONNEL (Specify

Excepted Appointment

& EFFECTIVE DATE 7. C.S. OR OTHER
A PROPOSED: h@gﬂ. AUTHOR-

B POSITION (Specify whethor establish, change grade or title, etc.)

B. APPROVED:

SOt s2

[ ]rae [~ ] oeranruentar

& POSITION TITLE AND
NUMBER

% SERVICE, BRADE, AND
SALARY

10 ONGANIZATIONAL
DESIGNATIONS

11. HEADQUARTERS

12 FIELD OR DEPARTMENTAL

Area Ops Officer  BA-322-11
GS-0136,01-11  $6390.00 p.a.

DDP/MW
Branch III
Cuba Section

w‘shm’ . C.
[ ] rme

o

A QEIAIIS (Use roverse if nocessary)

»

" [X7] oeranrueiia (D)

8. REQU! & anditle
XA o

{umlf)
]

D. REQUEST APPROVED BY

€. FOR ADOITIONAL INFORMTION CALL (Name end telophone extension)

J. EOFLANOVICH  X-8242

cs/

Title:

13. VETERAN PREFERENCE

HONE | WWIt (OTHER| 5-PT.

X DISAB. |OTHER]

10-POINT

14. POSITION CLASYFICATION ACTiON

sEw | VicE | 1A [RigL.

sp-px @4

. 4.-15. | _16. | 17. APPROPRIATION
SEX IRACE],
FROM:

MWl o  6-3500-20

19. DATE OF APPOINT-
MENT AFFIDAVITS
{ACCESSIONS ONLY)

8. SUBJECT 1O C. S. 20. LEGAL RESIDENCE
(YES—NO) [JcLamen [} PrOVED

STATE:

Yes

21, STANDARD FORM 50 REMARKS

OFFICE/ B

g4
Dat

Polivien Gemh.

o}

AR

22. CLEARANCES INITIAL OR SIGNATURE

A

B. CEIL. OR POS.. CONTROL

C. CLASSIFICATION

‘D PLACEMENT OR EMPL.

REZZ‘: ot Ludd Boc_

2e/sz |

7/ 16—57350-2




re S
- D Lo : . c:.as;_u:v According

o Content.

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Laﬂ-F’irs'-Middlo) . 3. Date Of Birth |4, Vet. Pref. [5. Sex 6. CS - EOD

MR WILLIAM M. KENT Mso 090 I Er Nono- M Mo |Da | Yr

8. CSC Retmt] 9. CSC Or Other Legal Authority |10. Apmt.Affidav. H FEGLI 12 LCD [

* Credir,
Yos - 1 Cido Mo [Da T Yr [yes.iCode] Mo | Da | ¥r |yes . R

No -2 No -2 ANo -2

PREVIOUS ASSIGNMENT VOUCHEBA

. Orgonizational Designations Code 15, Location Of Officiol Station Station Code

TDP/WH
Branch III
Cuba Section Washington, D.C}l

16. Dept.- Field [17. Position Title 18. Puicion\p 19. Serv] 20. Occup. Series
B: I'd: + JCode] . Ares Ops Officer 322 GS 0136.01
Frgn -
21. Grade & Step |22. Salary Or Rate |23. SD . 25. PS! Due . Appropriction Number
11-1 s 6390 DI 8-3500-20

|

ACTION

27. Nature Of Action 28. Eff. Date
Resignation Mo

30. Separation Data

31. Organizationa! Designations & tion Of Officie! Station Station Code

33 Dept.- Field j34. Position Title - 35. Position No. 3 . |37. Occup. Series
F Code

38 Grﬂd. & Step [39. Sclary Or Rate . . 42.PST Due
Me Do  Yr [ Mo Da Yr
$ o] lof I5¢ {3 139 5]
SOURCE OF REQUEST

A. Riq.w‘s:':d By (Name And} m . Requast Approved By (Signoture And Title)

ﬁFer A lhﬂdmﬁﬂﬁ"mkcgéﬁ%o"y Tolophonc Ext.)
/ CLEARANCES

Clearance Signa)‘re . Rate Cleorance Signature
A. Coreer Bourd‘@ C.SMS{(}‘ YRR ‘ 1 7-'5\’2 . Plocement Ca> )

8. Pos. Control 77 T U (e L

C. Classification / . Approved By Robert W. Sneay
Remoarks

To seek othef employment

43. Appropriation Number

L




TS s . T
i SEE.: ’ Classily According ——"
H " To Content.

3 REQUEST FOR PERSONNEL ACTION
e o L e S

1. Serial No. "12. Name (Laft-First-Middle 3. Date Of Birth |4, Vet. Pref. [S. 6. CS - EOD
Mo [Da | Yr Code Mo |Da | Y¥r
_ 2 1% 1 % 5,601 |1 u

1 A
8. CSC Ratmt] 9. CSC Or Other Legot Authority |10, Apmt.Affidav.[11.FEGLI |12. LCD 13, E 5
Yeos - 1 CI!. Mo [ Do | Yr lyes-|{Code[ Mo | Da | Yr [yes- 1
No -2 No -2 Nﬁ -2
PREVIOUS ASSIGNMENT /

14. Orgenizational Designations Code 15. Location Of Official Station Station Code

N

16. Dept.- Fisld }17. Position Title 18, Position No. 19. Wv 20. Occup. Seriss

Dept - Code
Usfld-

Fegn - N
21. Grade & Step |22, Salary Or Rate 24. Date Of Grode |25. PS| Due /P idtion Number
Mo Do V¢ |Mo Da ¥r

$ ‘ [ Il/,\‘\}(

ACTION /< Aﬁ%}/ ‘v\ l}})\r

27. Nature Of Action 28. Eff. Date . Code[30. Seporation Dota
Excepted Appointment Mo Da Yr \—

i l [iVAR?
Jy' S
PRESENT ASSIGP}ﬂé f N URVOUCHERED

31. Organizational Designations Code ﬁ Loco--i:<‘$'ﬂ"\=lui Station Station Code

DDP/WH ¢

Branch IIT

Havena, Cuba Station (oP) \L av’éim, Cuba Ja-DI=
: I3

33. Dept.- Fiald |34. Position Tit's : 35. Position Ne. 37. Occup. Series

Dagr - < Code|  Operations Officer (P 395-2% | as | o136.31
38’. %r.udo & Step |39. Salary Or Rate 140. SO } e O Grode 142. PSI Due 43. Appropriotion Number

-1 6390 13 Da_ Yr | Mo Da Vr 8-35k5-55-055

s o156 2139157
" / SOURCE OF REQUEST

C. Request Approved By (Signature And Title)

. Requested By {Name And Titls} ) e
P. C. BOWERS, WH/Pe€rsopfiel Officer

. For_Addjtional |gformation Call { & Telephone Ext.)
o YL olEaE x-é;"ffe(“ °
/ CLEARANCES
Clearance Date Clearance Signoture
A. Career Board Bl o~ S 3 tl 22| y7]D. Placement >
B. Pos. Control DECT E. A

C. Classification / F. Approved By
Remarks

 SEGRET




Clasaify According
T To Content.
A

REQUEST FOR PERSONNEL ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date O Birth |4, Vet. Praf. [5. Sex 6. CS - EOD
Mo | Da Yr ;!og.-(l) Code Mo [Da |Yr
t-
KENT, William M, 5 19 129 loe2 | 1 M
8. CSC Rotmt) 9. CSC Or Other Legal Authority |10. Apmt.Affidav/IL.FEGL) [12. LCD 13, Miew o
Yes - 1 [Code Mo [ Do [ ¥r Y.,.]I Code]l Mo [ Da | Yr lyes .1 [Cede

No -2(q No-2/ No -2

PREVIOUS ASSIGNMENT

14. Organizational Designations * Code 15, Location Of Official Station Station Code

DDP/WH
Branch IIL
Cuba Section Washington, D.C.

16. Dapt.- Field |17. Posiﬁo_n Title 18. Position No. 19. Serv] 20. Occup. Series

Cod ’
ﬁz’n_a- °| Area Ops Officer 322 GS | 0136.01

21. Grade & Step |22. Salary Or Rote |23. SO 24. Dote Of Geade {25. PS1 Dye 26. Appropriation Number
. TMe Da  Yr |Me Dae Yr
n-2 o5, DI 8- 20
s "m0 | 1 | | 3500~

ACTION
27. Nature Of Action 28. EH. Dote 29, Type Of Employse . 30. Seporation Dato
REASSIGNMENT Mo Do Yr REGULAR ,
Transfer from V to UV
L 12957

PRESENT ASSIGNMENT

31. Organizational Designaticns Cede |32. Location Of Official Station 1" Station Code

DDB/WH
Branch I LG50 ; 2003
Carscas, Venszuela Station & Caracas, Venezuela

33. Dept.- Field {34. Position Title 35. Position No. 36, Serv. [37. Occup. s..a..,,.g%

Dept - Code .

UiR: 1.0. (FI) BF-537-R | GS | 0136.51 ATy

38. Eruda & Step [39. Salary Or Rate . 41, Dotc OF Grade 42 PS{ Due 43. Approptriation Number e
. Me Da Yr Da Yr S

s 7 10/ STPC (77157 | 8358855066

S OURCE OF REQUEST

A. Requested By (Name And FiRls Z EQ . ] C. Request Approved By (Signature Ard Title)

P.C. BOWERS WH/Personnel Otficer.
_{B. For Additional InformationLatl (Name & Telephone Ext.)

8242

CLEARANCES
Clearance Signature Pato, Cleararnce __Signoture

A. Coreer Board < AN QM D. Placoment
8. Pos. Control [ 4 %0 18 }.‘5 E.

|C. Classification F. Approved By

[Remarks /77, ; Z&m«mﬂ%‘/ﬂ“ ) ,ZTC/W,«: :

2 copies to urity.

T hered to Unvouchered Funds
ransfer from Vouchered to Unwvouche . é Wéwé

FgRM 11524 -
SECRET




NOPIFICATION OF PRRGOENEL ACTION

M, Willte: ¥, Kent Suiu29 A 6 602658

Section 522,1
Lindted Appointment 7/23/58 PL 72 79th as anended

Execute SF.61la
Marital Status - Hsrried . Three
Resarve Status . RNone




SECRET

(When Filled In)

DATE PREPARED

Mo Do [¥r REQUEST FOR PERSONNEL ACTION

Y to UY

Uv 1o UV
1. Serial No, 2. Name (Last-First-Middle) 3. Dote of Birth 4. Vet, Pref. ~|6. Cs - EOD

Mo | Da Yr Noﬂo-g< Code Mo | Da Yr

KENT, Wittiam M 5 9 29 OPF"_.‘, M

7. SCD 8. CSC Retmt. |9. CSC Or Other Logal Authority |10. Apmt. Affidav. [11. FEGLI|12. LCD lS.'g'R‘-E-glETFVv

Mo | Da | Yr {Yeso? c‘é. Mo | Da| Yr [Yes-lCode MoJ Da | Yr [Yes<l Code

No «2 No «2 No -2

PREVIOUS ASSIGNMENT

14. Organizational Designations Code 15. Location OF Officlal Stetien Statien Code
DDP/wWH

Branch |

Ceracas, Venezuela Station Caracas, Venezuela

16, Depi.~Fieid 17. Posltion Title 18. Position No. 19. Serv. |20, Occup. Series
Dept « Code
B x| 10/F1 537 68 | 0136.5
21, Grade & Step 122, Salary Or Rote 24. Dote Of Grade |25, PSI Due 26. Appropriation Number

7, ZSFP-SI= 06 C

Mo Da Ye

1 F—|s 71270 Dl /0 107 |5 0’21;;3’@57
' ACTION

27, Matiuea OF Aetinn Code |28, Eff, Date 29. Type Of Employse 30. Separation Data
Mo Da Yr
5Y | 712358 W'/
PRESENT ASSIGNMENT

3. Crganizational Designations Code 32. Locotion Of Official Station Station C ode

33, Depi.-Field Pasiction Titla 35. Position Neo. 35. Serv. . O~cup. Series

Dept - Code

Ustld-

Fv'gfn . X

38. Grade & Step 39, Salery Or Rate 41, Daote Of Geade | 42. PSI Due 43. Appropriation Number

7 Mo Do Yr Mo Da Yr
s 6435 L1 L

SOURCE OF REQUEST

A. Requested By (Name And Title) C. Request Approved By (Signsture And Titls)

OPSER/CCD/0CL <. = Mat

B. For Additional Information Call (Name & Telephone Ext.) .
B. Eggleston x&104 Cover Officer
: CLEARANCES

Clearance Signature Dote Clearonce Signaturs

A, Caresr Board AN S ¢ |D. Placement
B. Pos. Control >3 2T E.
C. Classificatrion F. Approved By

Standard Remarks ,/" /

Remarks

iP5l Hsgg {USE PREVIOUS EDIT :.: SECRET




QLCRET

LU= §

REQUEST FOR PERSONNEL ACTION

HEE Serici Ne. ©. Name (Last-First-Middle) 3. Date OF Birth 14. Vet. Pref.  [5. Sex 6. CS-EOD
b

! Mo. | Da. | Yr. Nso?;i-? Code Mo. | Da. | Yr.
11559198 KENT WILLIAM M 05| 09| 29 1opme| Y |M 1 |OF
~|7. SCD 8. CSC Retmt, |9, CSC Or Other Legal Authority 10, Apmt. Affidav.{ 11. FEGL |12. LCD 13. Wi deo

“fMo.| Da. | Yr. |Yes.q [Code Mo. | Da. | Yr. |Yes|Code| Mc. [ Da. | Yr. | yes.q {Code
o7 log Iso [No-2 | 1 | 50 USCA %03 4 No-2 o1|9o2|52|Ne-212

PREVIOUS ASSIGNMENT

. |14. Organizetional Designations Code 15, Location Of Official Station Station Code

‘loop wh
BRINCH |
CARACAS, VENEZUELA STATION 650 |CARACAS VENEZUELA 17003

15, Dept, - fielg [ 137 Dasitian Titla 18. Position No. 120, Occup. Series
=t T
fran . 15 [1.0. {Fi) 0537 S 0136.51

121, Grade & Step |22. Salary Or Rate 3 94, Date Of Grade |25. PSI Due 96. Appropriation Number
: 07 $ 6“35 Mo. Da. Yr. {Mo. Da. Yr

e 1270 o7 101 156 06 (28 59 19 3588 55 066
j ACTION _
‘ 27. Noture OF Action 28, EH. Date 99, Type Of Employee Code| 30. Separation Data

Mo. Da. Yr &/V 1

_ ' ° )
PROMOTION y 117 1879 mecuLaR
PRESENT ASSIGNMENT

31. Organizational Designations Code 3¢. Location Of Official Station Station Code

AL 77003

. [33. Dent. - Field_| 34. Position litle 35. Position No. 3 137. Occup. Series

e ?“ ‘
fran - OM% pt¥ GS Orge, 0l
te

38. Grade & Step | 39. Sblary 41, Date Of Grade | 42. PSt Due 43. Appropriation Number

$ Mo Da. Yr. |[Mo. Da. Yr
12 1 | 8330 T2 185G 1L 16
SOURCE OF REQUEST
A. Requested By (Name And Titlg) g,% o |G Request Approved By (Signature And Title)
P, C. Bowers WH[/Perso icer
B. For Additional Information 9all (Name & Telephone Ext.)

'|_Jobn Washinko X822

CLEARANCES

Clearance Signature -~ | Dgte Clearance Signature

[A. Career Board [/w‘-l{f‘é C Kl.cu9% /¥ (% |D. Placement

B. Pos. Controt 4'““ . o /e g ) P
C. Classification | . i-fLF%*EBroved By i od . MM?

Remarks

FORMRNg_, 1152

SECRET




REQUEST FOR PML ACTION

1. Serial No. 2. Name (Last-First-Middle) 3. Date OFf Birth_| 4. Vet Pref. . 6. CS-EOD
Mo. | Da. | Yr. NSO?Q.(‘I) Code Mo, | Da. | Yr.

KENT, WILLIAM M, 051 09! 29 10P2 | ] M 1 ]

SCD 8. CSC Retmt. | 9. CSC Or Cther Legal Autherity 10, Apmt. Affidav.} 11. FEGL! |12. L.CD 13. Mt teo_ |

Da. . | Yes-1 |Code Mo. | Da. | ¥r. |yes1|Code| Mo.| Da. | Yr. | yes.q {Code

No-2 |4 No-2 ‘ No -2

PREVIOUS ASSIGNMENT

14. Organizati ignatio Code | 15. Location OF Official Station Station Code

DIP WEH
BRANCH 4 ' WASH., D. C.

16. Dept. - Field [17. Position Title 18. Position No. 19. Serv. [ 20, Occup. Series
Dept -X  |Cod |

wia-~ | °

|Frgn_- BA-625 G 0136.01

21. Grade & Step [29. Salary Or Rate X 24, Date OfGrade | 25. PSI Due 26. Appropriation Number
0? Da. Yr. |Mo. Da. Yr.

12 1 |* 330 0T 107 15910177 140 o135 2000 2000
ACTION

7. Nature Of Action 98. Ef. Date 29. Type Of Employee Code| 30. Separation Data
Eo. Da. Yr.
o8

{60
: PRES! ASSIGNMENT
31. Organizational Designations Code 32. Location OFf Official Station Station Code

DIp WH
BRAKCH 4

REGULAR ol

WASH., D. C.

i

33. Dept. - Field |34, Position Title 35. Position No. 36. Serv.| 37. Occup. Serie:

el
fon s || OPS_OFF : BA-625 | GS | 0136.01

38. Grode & Step [ 39. Salary Or Rate 3 41, Date OfGrade | 42. PS! Due 43. Appropriation Number

$ Mo, Da. Yr. |Mo. Da, Yr.

.12 1 8330 D || | 0135 1000 1000
— 7 SOURKE OF BEQUEST

A. Requested By (Name A %:s[/r \ L 0 ST Roqusst Approved By (Signature And Title)
‘P, C. BOWERS NNEL OFFICER

B. -For Additional Informatier Call (Name & Telephone Ext.)
JOHN WASHINKO X 82h2

CLEARANCES
Clearance Signature X ut{ Clearance Signature
A. Career Board ,0 O Heetrav—"| 4/]§/ l O |D. Placement
B. Pos. Control " 4 4 7u-p0 [E
C. Classification F. Approved fty 7, W Y -20 L0

Remarks ‘effective 16 Lpril 190, cos.

FORM NO ¥
IOMXIRN57 1152 — . o ) Ly Zq ‘




OF
‘ - ozﬂﬂ&r
- REQUEST FOR PERSONNEL ACTION

1. Serial No. 9. Name (Last-First-Middle) 3. Date OF Birth (4. Vet. Pref. 6. CS-EQOD

Mo. | Da. | Yr. N;r;)e-? Code Mo. | Da.
59196 KENT WILLIAM M 05| 09| 29 10p::g 1 M 1 01| Oz

; 7. SCD 8. CSC Retmt. 9. CSC Or Other Legal Authority 10. Apmt. Affidav.! 11. FEGLI |12, LCD 13. Pt
“{Mo. ] Da. | Yr. |Yes.1 [Code Mo. | Da. | Yr. [yes1|Code] Mo. | Da. | Yr. | Yes.1
07 103 150 {Ne-21 1 | 50 USCA 403 4 - |No-2 01| 02| 52|No-2

‘ b/ PREVIOUS ASSIGNMENT

"“|14. Organizational Designations Code | 15. Location Of Official Station Station Code

"loop W
|BRANCH |
CARACAS, VENEZUELA STATION ‘#650 CARACAS VENEZUELA 77003

16. Dept. - field |17. Position Title 18. Pasition No. 120, Occup. Series
Dept - Code|

" {USHd - N
[Frgn - 15 |0OPS OFF 105 GS 0136.0

21. Grade & Step | 22. Salary Or Rate . 24. Date OfGrade |25. PSI Due 26. Appropriation Number
07 s %58 6600 Mo. Da. Yr. |Mo. Da. Yr. | 0135 5880 3000
21 6330 ) 05 117 159 111 13 160 |priiepribapep
3 ACTION
27. Nature OF Action 28. Eff. Date 29. Type Of Employee 30. Separation Data

Mo. Da.” Yr \
REASSICNMENT ! REGULAR

¢t toslze
%4 PRESENT ASSIGNMENT

31. Organizational Cesignations Code 32, Location Of Official Station Station Code

DIP
Bm:g I Wﬂ WASH., D. C.

33, Dapt. - Field i 2 35. Position No. 37. Occup. Series
Jgﬁtd -X  |Code 1%
frn: 1 f M-625 0136.01

[38. Grade & Step | 39. Salary Or Rate ] 40. SD 41, Date Of Grade | 42. PSI Dus 43. Appropriation Number

o7 $ 6600 D Mo. Da. Yr. | Mo. Da. Yr.

iz 1 8330 | | |1 0135 1000 1000

N L7 SOURCE OF REQUEST

A. Requested By (Name And/Tith A oI @ rALZ-g 7 |C. Request Approved By (Signature And Title)

P. C. BOWERS ﬁH/?ERSONN'EL OFFICER

B. For Additional |nfovmntlok§a’l| (Name & Telephone Ext.)
" JOHN WASHINKO X8242

CLEARANCES
Clearance Signare 4Dat Clearance Signature
A. Career Board o (0 ,,élﬂ/r/v’?f‘v 5/[/ & |D. Placement
8. Pos. Control &/ U-A5-£a e
C. Clossification g F. Approved By
Remarks

Staffing Complement Change.
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