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Mr. Willias: P, Darke’
6330 Saint Charies Avenas
New Urloans 13, iiuis:ana

Dear s, Barka:

‘ : © Ag you briag v » cidee ¢:ghlazn years of service to'ydur
country, I want to jois yous (rieada aud co-workora in wishing
you well aad haping tass yaa find the yoars a3ead E:Ued with

snjoyre ont and sagisiactiza,

) 1 zaiue the e3nacenBious Jfforts of v:aay people to do tha :
tmportans work of s Ageacy. You leave with the knowledys B
ithat you have psreomally eontribyted HAiuch to ous puccess 1 i
carrying out cur mifgias. Your faithiul and loyal support hae :
meadersd up 8 2 high wdvals and tradihions of the ¥ederal

sarvica.

. May I express to yoa vy appracsation and antend warwmoast
: wishes 1n the years aksad.

Siacarsly,

#S:sned) JOCHN A. McCONE

Joum A, “icCore

Lirector
Distributioca: : /s/ Harry W. Litte, Jr
3 - Addressee i - B;‘Pcrs ,, Origioaters
1 -.DCL ) i-C/BoD- 1.7 Lipgctor of Foreoanel
1 - DOCI y.ooey \ <.0CT 1962 f
1-ER i-BCB *-‘tehre-uent oA G '
1 - DC/EAB/SO | - BCB Roadsr«Concur: giei
PC/ AR/ >

[4%]

UP/BSD/Ragae:ermt (18 Ucteber 1962) 1¢ arr, 1952
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CIA l-‘:'l‘?:l:.‘:.-‘.l. N o Fl LES
- . . 7“‘ targ R
REPORT 0F HONOR AND MERIT AWARDS BOARD ,' : 2 October 1 962

'I’he }Iormr 'md Merit K!-ard Board having considered a reco;rmend:\tion chat

NAME: ) Clastd | - 3 “iFirstd St AMigdled [ APON 10N TITLE
o BURKE, - villlam ... Pa!rlck. ‘Jr. Chief, New Crleana Fleld Ot’(lcg
“PRESENT GRADE . ornu ASSIGNED TO |sration

18T awanoto:

G3-15 Dm/oo -] NewoOrleana .

lutelugence Medal ol Morlt

Cﬂron HEROIC ACTION, ON-

‘.
. K

mroa u(anoawus ACWIEVEMENT OR mmcc oumna e Pemoo :

muraovcs TWE RECOMMENDATION -Eo:sm‘nous ™e nzco’_uitndnloﬁ

[T——JapProves, BUT IN LIEU THEREOF, RECOMMENDS THE AWARD OF:

.CITATION : o E . ; - o
1
|

. ’ Mr. willlam P, Burke, Jr., is hereby awarded the Intelll-
gence Medal of Merit for his outstandlng service to the Central
.intelligence Agency, . As Chief of the New Orleans Fleld Office
since its inception in 1947, -Mr, Burke labored unceasingly in
developlng programs which have produced important information
on a continulag baule.. In his role as Agency represantative, he
has been successful in oatabuahlng relatlonships which have
‘furthered the miasion of the Agency.and enharnced its reputauon ’
in'the area., In his role as officeé chief, he has provided leader-
ship of the higheat order to his associates, and ledves behind him
a legacy of achievement in keeping with the best tradt!louo “of
aervice to the Unlted States,

(Recommendation approved by DD/I on 14 September 1962)

REASONS FOR DISAPPROVAL QF RECOMMENDED AVIARD

8.62

SIGNATURE '

APPROVED /s! Harry W. Little, Jr.

e mmal) Marelell 5, Carter . TYPEO NAWE GF CHAIRWAN, HOWCR AND MERIT 4wARDS 80ARD
N . : HARRY Vv, LITTLE, JR,
1 " DIRECTOR OF CENTRAL INTELLIGENCE SIGNATURE '

. Sl Bren B grny -
S B VA TYPED WAME OF RECORDER :
: biie ROBERT M, GAYNOR

Fo%% 382 uec rarviovs corrions. "CIA INTERNAL USE ONLY t
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i R EETIRB" 1 AR T I
R [ ) 62 | Regular.
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A" "““’_ " ‘::',‘:'&n"-f:r v Ve ‘\ ’x"‘h Penooen 0"[0# 6\ P
B - . N ’ . ’ " -' ‘

ar~ oFf ‘). A3 < ‘n‘ canrd re W " h‘ ety o« -3
‘! + ':~
i ° o
LA L #Y LAST WORKING DAY -ju: r’u‘- n . Joate SOG\A('D». - - ‘; sucn:vun: of novu .
. : , A ;\_.f R o ' I R PSR ) // "‘/ \3\‘ \(\\
.- R ’ r,'gs_”n_.no cobu._t.mlcugons INCLUD ING SALARY s-:cxs AlD BoOwDS, 1o rut FOLLOWING Aoontss (Nwedes, S"-" Csty. zﬂnv State)
T T s ‘.x e AT, BERAPLE - h ' e
R LR U P
_ N _ “INGTRUCTIONS
Items 1 thru 7] ~ The initisting office should fill {n cach of the referenced i{tems.
and | = Ttems Jru T and 9 thru 18 require informatich which pertains only
Items 9 thru 18a to-the action requested, and NOT to the current status of the em-

ployee wnless specific items remain unchanbed.

item 5 - "Category of Emgloyment" should show one ef the following entries:
Regular ‘ Summer WAE
Part Time - Detail Out . Consultant
Temporary . . Detall In .. Military
Temporary - Part Time :
Item 9 ' - "Orbqri"\t:::al Designations” should show all levels of organizaticn

pertinent o identifying the location of the pcsitions

% ¢ [Major Component (Director, Deputy Director, e;g.)
=3| Office, Wajor Staff, ete..

T Divisics or Staff (subordinate to first line)
Branaoh .
Section
Unie )

. <

Ttem 11 -~ "Position Ti*le™ should reflect the standard abbreviated title given
in the most current edition of the Positdon Control Register or re-
an

ported Form 261, Staffing Complement Change Authorization.
Iten 180 - 1grature should be that of the official authorized to approve for

the Careger Service to which the employee telongs. If more then one
Career Sexvice is involved, the gaining Career Service should aprrove
and the other Career Service should concur in item 1%, Remarks.

ROUTING - The original conly oF this form will be forwarded to the Office of Personnel i
- through the ap?rc ~riate Career Service official(s). In the case of requests

specified in HB :5 A02-1, which require advance approval of or notificaticen to
the Ofrice of Security or the Office of the ComptrolleA. one copy only will ®
sent to the Office(s) concerned.

) : - _ SECRET
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194547 Admlnlnored Ftnnnolul Mnttera acerning Family Estate

cleney, Dete Tostod)

18, NON-CIA (puculon . . N
191519 Loyoln Univ, iiew Orleano, la. = AB Arts & Sciencee

1920-23 -Hnrvard Law School -LLB
1923-26  Trintry Collega, Cambridge, Epgland - English Literature Research

1924-25 Tulnne Univ,, New Orleans, La = LLB

‘§17. rongiaon Nonn : -~ N

Lancuaat N
. ABILITIES . .
(Lengooege. Prolis | N

t8. ASEINCY SPONSIOREID TRAINING

1954 CIA Orientntion
1959 Mgmt for Contact Div

19. CIA EMPLOYMEINT MIDTORY SINCE 18 3EPT (04 (Foroonnel Act

one, -Military Orders, and Principal Datelile)

Foa% mo. iZOO (PART 1) 5a5ea"ie cessnsre.

CCPECTIVE DATI] POSITION TITLE A OCCUPATIONAL COOC [amabc | SO ORGANIZATION & ORGAN. TITLE (If any) LOCATION
Sep 1967 [ 1,0, " 0132,21 | P~? U0/Contact/Contr/Aatg R Mgr IAC | New Orlears
" Sep 1948 | " . 0132.21{ P-8] [CO/Contact Br/Reg Mgr N. O, " :
Mar igg(z) L 0 ) K 3-SR €1 OCOO/ContactDivLCh, N.0. ofe )

Jul Lwop_. . , _-

Sep 1960 |I,0.-Contact - -~ 0132,21 15 OODO'/Cont.actDlv/Ch,New Orleans Off] "

.a'
R
20. DAVE 21. PROFILE REVILELO OV 2%, LTINS V1D REVIEWED & $ :
nEVIETED 106 Sep 1962 OP/POD/QAB/hms vERIFILD OV EMPLOYRE 2 Dec 19587
seLacEe Pose 1000 (Panry) SSCRET s PROF'LE 1e)
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24+ SUMMARY OF CAREEA POCIERENCE OUTLING AND/OR FIELD AKADBIGNMINT QUESTIONNAIAS
AR ‘ L RN
P N .
]

23- 10ENTITY OF OTMER DOCUMEINTS WHICH SHOULD 8L REVICWID IN oETANL

28, ADDITIONAL INPORMAT|ON =~  ————

. Letter of Anpreciation 1948 from AD/Operauons prior to leaving Agency for having
created an effective field office in less than-a year, excellent relations wvith clients
and lécal Armed Forces Representatives and high morsle of office.
" Commendation 195k from DD/P for thorough and expeditious contrxbuuon made by fring
?ereonnel o urgent need for Lnten.igunce about Guatemala. - . .

87 DATE IIV;IIID . 28, ruoqu REVIZOLD oY A )

25 Sep 1962. ’ 0P/POD/QAB/hms . . . —
:‘:‘.‘.“:; 1200 (PART 2) sadhi chesdney VU MSECRET . o RROFILE .
T T ’-’f‘.‘-;:“ N N _'.-.“ .:.:‘ :':_'.":".:5: 1‘_. “‘.~ 2 .n‘ f‘ ‘c. o ‘ | ‘T N»:,:‘:::\",-P\-ﬂ;‘;l.p- ..




14-00000

T 02MAY.1962 -

i - MEMORANDUM Fdi(‘ Assistant Director tor Opemtions .
" SUBJECT: - ) - ;, wulie.m P. mrke, Hanomndmn -of Performance.

Williem' P. Burke, Chief, New Orlesns Fleld Office.contimues

to mapage his office in a ‘thoroughly competent and efficient manner,

He -is extremely conservative by pature and finds it difficult to
* act without the .wost careful coneideration of all factors involved.
b - While this approach might be a handicap in some aréas it tends to :
: ’ : be an asset in Ney Orleans. In 'spite of this tendency he willingly :
and efficiently devotes all his time and-energy to the solution of a
o problem in an emergency. He represants the Agency well and maintains -
! . the liighest réspect :ln his commmunity.
,—f"“\% N Ve

o ._““"“fjf’f”'._ . | /ffz»zwm/f‘

; B E. M. ASHCRAFT
: ‘ Chief, Contccl Division

; REVIEWING OFFICIAL:

S

GEORGE G.
Assistant Director for Ope

~° SECRET
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. Q2'MAY 1962

w1lliam P. Burke, Memorandm ot Perrormance

William P. Burke, Chief, New Orleans rield Office continues
to manage his office in:a thoroughly competent and efficient manner. -
He is extremely conservative by mature and finds it difficult to
.act without the most careful consideration of all factors involved.
wWhile this approach might be a handicap in some areas it tends to

2" be en asdet in New Orleans. In.spite of this tendency he willingly

and efficiently devotes all his time and energy to the solution of a
problem in an ‘emergency.. He represents the Agency well and maintains

Ayt

E. M. ASHCRAFT
Chief, Contact Division

,the higheat respect in his -coumunity.

REVIEWING OFFICIAL:

GEORGE G.".
Assistant Director for Ope

SECRET .. .o
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) Memo' for Fue - Hilllm Pe mrko ) L

: ‘“'&lbjwtl lmgeviv- Step Imroqag

21 June 81

In rovieving this file under t.ho Security

e ’reinvesugation urogra:u, 1t was noted that the-:

- 3nd” isI (u ‘35-15) was proposed to-be made effective
© on 18. Sept. 60, tut that the affective date had been
changed” bty Payroll to show 16 Oct 60. Reason for
--thé ¢hangs is presumsd to be due to IWOP. Fora 580
_ghows 225 hours ‘of LWOP during the’ vaiting pert od.,

If thode figures are correct, then there was mo |

- "excoss" LWOP, ‘since . the law provides that a mti-

mm of 240 hours cf IHOP 18 credituble toward come
pletion of t)le waltirg pericd in the case of LSI's,

I called this case to tho at.te'ltian of Jos

. Tracy, C/Payroll, who-will review IOP records and,

if-required, issue s memorandum to correct the

effective date of the iast LSI.
. . L
(,_(9/

Gena C. Stevens




14-00000

S[Cm.
S 3oguN19et .,

N ot
4

MEMORANDUM FOH: . Assistant Divector for Operations
SUBJECT: ' Williem P. Burke, Mcmorandum of Ferformance

willtam P. Burke, Chief of the New Orleans Fleld Office,

" continues.to-manage his office in a thoroughly competent.and

efficient manner. Mr. Burke is a conservative who cauctimes

. finds 1t difficu.lt vithout rmost careful and protmcted

considcmtion ot‘ all factors involved to adjust to changes in

- methods and ochctiven ‘particularly those peculiar to clnndeu-

tine support. While his conservaticm added to his meticulous
legalistic approach might be something less than deairadle in
certain arcas it is a definite asset in New Orleanms. When .
called upon in-emergéncy he willingly and efficiently devotes
his entire time 'and energy to thé solution of the problem
regardless of personal Mconvenience. Mr. Burke represents

'the Agency wall in nin area and resdily waintains rcspect in

the cmmnity. :' -

X E. M. ASHECRAFT
Caief, Contact Division

REVIEWING OFFICIAL2

8 JUL 1961

George G. . .
Assistant mxector for Operajlons , UTH b

..

." :’ !. l’uoh' r

SECRET ~ :

VRENE O apae. gyl
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mnmmm PGR' Assistant Director for Operations

susm:'r wmm P. mrke, Memorandum of - Be.tomnce

Hilliazz P. mrke, Lmief of the New Orleann Fleld Office,
_ ) e . continues to znanage his office in & t.horoughly competent and
L LR i efficient - MADDET Mr.. Burke is a conservative wvho scmetimes -
R © -finds 1t difffcult without most careful and protracted
‘ - considerati'-n or _all factors involved to adjust to changes in )
v - : .methods and cbjectives particularly those peculiar to clandes-
: & tine suppoz-t. v!hile his conservatisi added-to his meticulous
- legalistic zyproach might. be something less than desirdable in
- ' - certain arees it is & definite asset in New Orleans. when
£ ’ - ”_‘ called. uponm .1 emergency he’ v:lllingly and efficiently devotes..
his’ entire ‘time and energy to the solution of the pioblem
re%rdless &2 pérsonal inconvenience. Hr. Burke represents
the Agency well in his area and readuy mintains respect in

) - thé comminity. .
Midelionr

. E. M. ASHCRAFT
Chief, Contact Division

PR

REVIEWING OFFICIAL:

227 2. (/_/:'ﬂ«;( 8 JUL 1961
George G. Czrey
Assistant Director for Opemt..!ons <o

'
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A e N (wuml LLED 1) A N . ]
T v Rwe. sxaiac wo. . A namg, - U0 SR 3.  ASBICNED ORGAN, | 4 _runos | 3. AtLOTMENT
101775 R"RKE vtLLlAw 1 JR [uouco’hir ,/‘ v-aol :
: A "OLD SALARY RAT: : - 17.. - " NEW SALARY RATE '
’ ) S . . LAST. ERFECTIVE DATE T : EFFECTIVE DATE
. _ORADS © 4 _ SALARY — = omavt |- erep . uuuv : "
—_— L ] SRS BT A T DA, " . R ] _mo ‘_:Cﬁ _
R ey T T 190- ‘
158 18] 9 | svea8sal 00 |21 ] sa” r,s 15|z sxs.am X 2E L8
‘ . I - TO BE QOM’LETED a8y TNE OFFICE .OF COMPTROLLER ) ‘
8. CHECK ONE {3 wo tsctss wwor xcass twor

17 €xCE08 LWOP, CHECK Forlowiing:
1N PAY STATUS AY END OF !A"Ii‘ et

- [C] v Lwor sraros ar ens or wartine PEni00 -

's. BUMBLR OF "0“!’ L'O’

ol
to. ingvuj.s or cLIax /}(/ 11. AUDITED OF

L

TO BE COMPLETED 8Y T

HE OFFICE OF PERSONNEL

12. TYPL OF ACTION __

O eas @

3 r»ar avivereznr

u. sumarks Epployee has served an aggregato of]
10 years in present, oquivalent, ar higher
| grade and ‘at tho tep of yresent grade ain

14, AUTHENTICATION

9-19-48, This 18 tho third langevity step |
- lgcrease. 4

- "’ Al
:' :\ :5 .? :[f:, c‘\\ 'I )
- . >
HoNvua Ty, oy v

L

PAY "CHANGE NOTIFICATION

rean
859

56

e s A s e -~ .

K

OPSOLETE PREVIOUS EDITION
REPLACKS FOAM 360a. AND uob.
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] “Uv ey y vu-o " ' (whln Filled In) £ ,1’* 60
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GEORGE G. CAREY i
Asuietant Director for Operntirms

60

| b in s Lorrocn

An L. Budresky
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" SECRET

|
[ .
S - Py (When Filied In) o kg
oo T
BLT: 7 SEP‘I‘ 1960 NOTlFlCA ION OF PERSONNEL ACTION ‘ | o
1. Serial No. €. Nome am\wm 3 Doro OFFinh 4 \’er S TS5 Sox Y Ca
1. 7. Ye, T Nawed \\\jq S Mo [ TS‘J
101775 . | BURKE Wilutin P UR™ §| 280 [sRafi™|mw Voo [a8
7. S(b . 8 (oid Po&nc T :\&.Otomor Legal Aulﬁorln 10, Apmt ‘Aliidav. | 11, FEall 1 19, 13, B e o]
Coder Mo. | Da. | Y. iver.1' Codel Mal Yr. | Yos.1 [Gode .
' 15 u No 9’ }%‘0 -,S;A.)Q3 7 . .N‘:‘Sl . Dg R No - 53 C‘, o
' PREVIOUS ASSIGNMENT ‘ . .
14. Orgonizational Detignatians - Codo 35. Locotion Ol O«‘hcnl mnon Station tédo.
601 o0 ° o
CONTACT OIVISION , -
NEW ORLEANS OFFICE . 2531 NEW ORLEANS, LA, 75033
16, Dept. - Fiold T17. Ponton Txe 18. Postion No. 19. Sorv.120. Occup. Seriot
Dapt + 2 1Code e
pond d | W | NTEL OFF (CON) (CH) 0195 Gs 0132.21
21, Grode & S(qp 22. Salery Or fte 123, SD '_9_4 Date OfGrado |25, PS5l Dua L& Appropriation Numbor -
159 $ 1550 oc '6‘ 'D'%) 58 'Q% %( Xk 1282 2221
: ACTION
27. Nature Of Action Code |28. til. Dzto 29. Typo Of Employoe Codoi 39. Separation Data |
Mo. Da.- Y ‘
RETURN TO WTY ;
FROM LEAVE WITHOUT FAY 50 09 | 07| 60 | REGULAR 01 |
A PRESENT ASSIGNMENT
, {31. Orgonizational Dessgaacaxs Cedo 32. Location Of Cihial Statron i Sxation Codo
0Dl 00
CONTACT DIVISION .
NEW ORLEANS OFFICE 2531 NEW ORLEANS, LA, 715033
337 Dopt. - Fiold |34, Pasoan 1de 357 Paston No. 36. Sorv. 37, Occup. Series
IREE .
fron -6 | B | INTELL OFF (CON) (CH) 195 GS 0132.21
38. Grade Step 139 Sche~ Or Rate’ [40. SD 41, DateOlGrodo 42. PSIDue  143. Appropriouon Number
: $ "Mo.  Da. Mo. Dg ‘r.'
15 9 1550 0C 09,19, i 09,18, 60} 1242 2221
44. Romaiks '
o e —-—‘Fi’)"
{ O ~r
{ L)O ;
' f 226 ~L<§~
T e
Canner 1500 o 5 s, SECRET )
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SECRET

{¥hen Falled tny

" DDX/00

B

. Contact Divislon
" New Orleans Ofﬁce

w

- Haw Orleans, La.

Ve v l: BRETITE DATE PREF ARED)
+ - REQUEST FOR FERSONNEL ACTION T M Detyh
"WV i UVieuv 250 27 &0
RN Sauul No 2 Nom. (Lau Fnu Mu&dh) i3. Qﬁnd emh 4 Vc' r‘r.' 8. ‘Sof GA_CS EQ}D E
. Mo il b Ye [Nore-0 - [aﬁc_ . Mol [ Da §Y¥r -
1775 ) am;xc: William P., Jr. . . J10 iz [ o058 | M , s
7. SCD 5. CSC Rarm ]9, CSC O Orher Lagal Authority' [T Asey. Atfday FEGLY 112 - LCD . 13t o
‘Mo 1 Da T ¥r Tyes |}[Code] Mo T Ta ['Yr. (yeu.lZode Ma | Do | ¥t [yes -1 [Gode
d= 5 INe 4';?-' te ] - ) ’ ! . {No +2 T Ne -2
- /’ CURRENT AsStméai ‘
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A

D'r; Code
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38 Sorv. |37. Oceup. Sociss

Qept » Code
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! Mo Da Yr | Mo Qu Yr
N e [ g e
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{
SOURCE OF REQUEST

3(6"1"\ }ﬁ“ C. Reguwesr Azcraved By (Signarure And Title) Date Approved
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CLEARANCES
Cloarance Signature - Date Cloorcnce Sigroture Dave
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 SECRET

,“,i {vhon Filled In) PSP

26 AUCUST 1960

NOTIFICATION OF PERSONNEL ACTION

" .|14.°Crganizational Datignauons -~

foo1 00 . .
CONTACT DIVISION . °

Code 1s. Locuuon Of Oﬂ:cml Su:uon

'

! | NEW ORLEANS, LA.

PAS:
1. Serial No. 2. Nomo (LostFmst-Muddle) . -,jgtg_.q_f?.'_?{ﬂ'f_ywt__f_’r_s' IS. e yng; (( O
' . : IAo i ‘ Yr, lND'E:’-O ‘Code h‘.o ‘
iplni _BURKE WILLIAM P JR v !22 00!_1211.711 SR ,09
7. sh 8. CSCRotmt 5. CSC Or Cthor Logal Authority 10 Aont &l 11 VEGH, 77, 'LC.'; A3 ¢,;,.: o
Mo. i"Da. i Yai- 1 ]Codo : [ Mo | Da. ‘ [Yer1jCodo] Mo TCa T 7t {vgy. y [Code
07! 15 ;u No-2 13 |80 US(,A %01 9 | Ito-2] '09.1 18 tq No.2 2
S o . PREVIOUS ASSIGNMENT ' -
‘ Su':lion.Cogh

| NEW.ORLEANS OFF $CE . . .
10 Dopt: - Frold_J17. Posmon Tide TT18 Position No. |19 Sers:y20. Occup. Sories
i [ i
frgn .6 | 3 | INTEL CFF (CON). (cn) 0195 GS o132.21
21, Grade & Stop | 22. Salary Or-Kote |23, SD- 24. Date Of Grode 25 P31 Duo 26, Appiopniation Fiusber
. s . Mo.” Da. Yr. [Mo. Do Yr.
159 15550 0C i |- R 0242 2221
ACTIION ~

27. Nature Of Acuon

LEAVE WITHOUT.PAY

Code [28. LIt Dzoto
Mo. Da. Ye

29. Iype OF E;nployoo

808 .
61 07 29 | 60 | REGULAR

Crri9; 3. Seporation Duta

10

THRU COB 10 SEPT 19€0)

PRESENT ASSIGNMENT

'31.. Organizational Designations Codo 32. Loccuon Ol Official Station | Station Code
Dot 00
CONTALT DIVISION ‘ )
_NEW _ORLEANS OFFICE _253] HEW ORLEANS, LA. 75033
33 Dopt. - Fivld | 34. Postion Title 35, fontion IMa. . |24, Sarr.: 37, Occup. Sorias
8973-4 Code )
std -
frgn -6 1B | INTEL OFF (CON) (CH) 0195 GS 0132.21
38. Grode a Stup |39. Salary Cr'Pate  [40. SD 141, DotaO!Groda 4? . PSIDue 43. Apgroprioticn umber )
$ (Mo, Da. Yr. I‘.Ao Oa. Yr. !
159 15559 oc 09119148 XX 1 XX | XX | 1242 2221
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"IN ACCORDANCE WITH THE PROVISIONS OF Pe Lo 86-568 AND DCI MEMO DATED
1 AUGUST 1956s SALARY ‘IS ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 1960,

Pet o ey

SERIAL  ORGN GR=-ST  OLD SALARY  NEW SALARY

& SO NAME
. 0C BURKE WILLIAM P JR 101776 25 31 GS-15 9  $14,450 $15,550
187 EMMETT Do ECHOLS

DIRECTOR OF PERSONNEL
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MFMORANDUM FOR: .Assistant 'Dix.-eqt.or for Operations-

william P. Burke, Memorandum of Performance -

1. Willlam P. Buike, Chief of the New Orleans Field ottice,
continues to mangge‘ his office most efficiently ‘and' to déméngtrate ]
thow @wle@g of his area. His inherent 'conservatﬁm and some-
what 1ega11§t;e approach tend to make it difficult for hin to accept
chanse and methocis peculiar to cl_a;mdeatiane éixpport‘ without most care-
ful ct-:nsidemtion. of all the factors involvet.l.

2. Mr. Burke represents the Agency well in his area.

servatism is to a degree an asset in Rew Orleans; it could conceivably

/% rdo |

E. M. ASHCRAFT
Chief, Contact Division

His con-

be a handicap elsevwhere.

REVIEWING OFFICIAL:
vl -2 &f 1960
ot 2 Zaaew 20 At

George G.” Carey .
Assistant Director for Operations
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CONF IDENTIAL

- u\, . ’ P . .
WTE __gf_%%g._196£Lf__
PROT . — =66

10 : cnef, 0/@

AT el B Director of Security
‘Director or Personnel

FRM : Chief, Communications Security Staft‘
" ¥illiam P, BurieVTV"'A‘

SUBJECT: Revocation of Cryptographic Clearance -

The cryptographic clearance held by -Subject hﬂs been revoked under

" 1.
Revocﬁtxcn is effective

the provisions of CIA Regulation 90-500.
9Feb60 . ‘

‘2. ‘SubJect is not authorized to have continued custody of, access to,
or otherwise gain- further knowledge of staff cryptesraphic material or informa-
tion. Subject has been informed of this revocation, has been debriefed concern-
ing cryptographic and relauted communications security outters, and has signed
a-Debriefing Staterment acknowledging continuing resyansibility Cor the protection

of all cryptographic 1nformntion obtuined during the tenure of his cryptographic
clearance,

FOR THE CHIEF, COMMUNICATIONS:

: A R
I WY AN 3V SRS,
Swea Chief, Protective Branch
’ -

¢

Distribution:
1.-
1 - Secy {n) Office (Debriefing Statement Attached)
1 - Personnel Office (Wing 1-K Curie Hall) '
1 - OC-S/PROT File '
CONFIDENTHAL )
. t9)

s 1597b

3-93
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- J“'LQV!I '!RlAL nwaln

SECTION'A

1EnaANE

DN

TyeP or II'QIY

joerenmgo - -l jmaviaw . p o onu:uv/suvlnvnon

inorELIatecR . |

o

ANNUAL

IESCTERERE ST TR cemigo - |

CfrescarE narorT DUE n'0:n.

©j1): REPORTING PERIOD ~ - ¢ SPECIAL (Spucily)

"Sapt $8.~ Mar 59 | ; L

SECTION 8 . S EVAtUATION OF PERFORMANCE OF SPECIFIC DUTlES

Liﬂ u Oo six of; Qho -no - " Ioc‘olmod duvlng the ng poﬂod thaoit ve'lng nuimber which best describes the -

Considér ONLY éfectivenoss in performonce of thar duty. All employees

) u\ which ic 'duty.
il supervisory nnm i 'lmou MUST bo vated on"hth ability to u;poniu (““ Ser of empl supesvised).

1. Da«m:hc'ovi L ]2 -’Bcnly qdoqoun ]J Atcop'nhlo ILE Compchn! Li Euolloﬂl I& Supoulw ]7 '~>°|Vﬂl'oi|‘l‘ng
SPE;l'lC ourv NO, 1 , RANTOINO SP!CIFIC DUYV NO. & . RATIP{G
Mahagement of a duneatic f:leld ) *.'| Obtaining coopemtion of none - e
. offices , I govermentp.l sources in his area, - 6
SP‘(C"!"C Dury NO.; N N Vﬂiu‘l'(;:fﬂ SPECI;IC DU‘I’V No. - RANYOI-NG
Analysis of assigned area for "6 -Liaison with Fedara.l and local ' N
nte.uigence potential. . o S a_genciea and foicia,la 4n his area. '
SPECIFIC OUTY no. t 7 RATING ‘sﬁsqmg ouTvy Na. 6 ] [RATING
Flaaning. and carrying out’ effective Support of other elements of CIA in 3
uunigence conection. 6 ‘hds area. .

SECTION C EVALUATION OF OVERALL PERFORMANCE iN CURRENT POSITION

Take into gccount onvnhmq about the amployce which inHluences- hu o“cchvcneu in his currant pasition - porformonce of spoacific
dvties, productivity, condutt-on job, cooporativensss, portinent personal fraits or hobits, particular Himitations or tolents. Based on
your ksawledge of employee’s overall perfremance during the rating period, ploce ﬂm ‘rating number in the box corresponding to the

statement which most o:cwouly roftacts his tevel of parformence.

1 . Porformance in many important respects fails to meet requiremants. ’ e . [RATING
2 « Performdnce meets most requiremenis buf ts defi¢ient in one ot more importont respects, No. |
3 < Perlormance cloarly meets basic requiromants, 5

4 - Perlormance clearly exceeds basic requiremonts,
5. Performonce in avery important respect is superior,
6 « Performonce 'in every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In tha rating boxes below, check (X) tho degree to which cach tharacte.istic applies to the employee

' I 3 . Normal degree i( « Above average degreo {5 « Outstanding degroe

1 - Least possible degres I! « Limited degree
L. NOY NOY - RATING

cuu-‘ucrem.sncs ApPLL o8 3 3 3 a 5
GETS TwiNGS DONE X
RESOUAIEFUL . X
ACCEPTY RESPONSIAILITIES X
CAN MAAE DECISIONS ON HIS OWN WHEN NEED ARISES ! x
DOES nif 108 WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF MiS OFFICT b4
WRITES EFFECTIVELY 11X
SECURITY CONSCIOUS Tx
THINKS CLEARLY . x—
DISCIPLAE IN ORIGINATING, MAINTAINING AND DISFOSING OP RECORDS
OTMER Spwctty) i

SEE SECTION*E® ON REVERSE SIDE

TORM

SECRET | o w

s 49 casoLtre pREvIOUs KoITIONS.




14-00000

SECRET | Co e

(uhuv Fillod. In)

‘NARRATWE’DE{CRlPTION OF’ MANNER OF JOB PERFORMANCE

W

CERTIFICATION AND COMMENTS

| SECTION F -
wooo ___BY EMPLOYEE - - . .
I cemfy 9hoi T have seen Sections A, B, C, D ond E of this Report.”
DA:’E‘ - SIGNATURE OF EMPLOYER R . o - - _4 . R .
2. . BY SUPERVISOR v
" JIF THIS REPORT HAS NOT BEEN SMOWN TO' EMPLOYEE, OIVE EXPLANATION

MONTHS EMPLOYED HAS BEEN
UNULK MY SUPERVYISION

100 . Subject is located 11 Nev Orleans. o .

r REPQ"* 1S NOT BEING MADE AT THIS TIME, GIVE REASON,

EMPLOYEE UNDER MY SUPERVISION LESS TeaN ?0 DAvsS r IREFONT MAOR WITHIN LAST 20 OAYS

O THER (Specifv)s

TYPED OR PRINTED NAME AND SIGNATURE

E. M. Ashcraft

OFFICIAL TITLE OF SUPERVISCR

DA?EA
Chief, CD/00

N -
BY REVIEWING OFFICIAL

3.

k‘ ! WOULD HAVE 3IVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

4 t WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,

} WOULD MAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION,

1 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERPORMANCE.

COMMENTS OF REVIEWING OF FICIAL .
i . . {

DAYE {orncuu. TITLE OF REVIBWING OFFICIAL Iv vmn an'rsoé‘i« smnuune
. ! // =
28 ApR 1959 { Ap/O ! George G¢ Carey
. A ‘ " SECRET w - 7

. T |. . i .‘J ) ¥ 'I
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‘

. D SECRET . ... ' .gm
o @ 0 wuiznmummn . &F L )
' LMP SEWIAL NO. 7' .- NANE T T T} 3. AISIGNED ORGAN. [ 4 PuNCS LS. ALLOINENT
. ] : . P |
{ 102778 BURKE, WILLIAM P. .| or/conr 7 lv-do
8. OLD SALARY RATE 2. NEW SALARY RATE .
) ' LAST EFFECTIVE DATE N i - - EFFECTIVE DATE °
GRADE sTEP SALARY GRADE STEP SALARY - -
' "o, Da. ™. no DA, N o,
' : [ 1k,210
6s 15| 5. 13,970 j09 |16 | 51 les 1S xsyY [0S0 o9 |2 |8
JREMARKS cL . ' 5
| EMPLOYEE HAS SERVED AN AGOREGATE (F 10 YEARS IN PRESENT, PQUIVALENT, OR HIGHER
GRADE AND AT THE TOP OF PRESENT GRADE SINCE 16 Sep Sl. THIS IS THE FIRST AND
SECOND LONGEVITY STEP INCREASES. °

CERTIFICATION _ -
| CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACIORY. | =
TYPED, OR PRINTED, MAME OF SUPERVISOR DAYE SIGNATURE CF S%‘OR .
E. M. ASHCRAFT 2l Feb. '59 W O
' PERIODIC STEP INCREASE - CERTIFICATION /
Jomu ko 560 SECRET ' PERSONNEL FOLDER

s
[E1] -



14-00000

’ ' wg SECRET g

. : ' N (WHEN FILLED TV) . .
1. EMP SERIAL nel 2 NAME . 3 ASSIGNED ONGAN 4. FUNDS $. ALLOTMENT
101775 RORKE, WILLIAYM P, DDI/CORY -~ |V-h0
6. OLD SALARY RATE 7. NEW SALARY RATE
N LASY EFFECTIVE DATE ' )y EFFECTIVE DATE
craor | srep ALy GRADE ser [ L sauamr
) _ 2. [ \LR #o. oA "
, = — . 15,210
3 15| S 13,970 109 116 | 51 os 15 (X & Y |ik,h50 09 |21 |58
TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER
8, CHECX ORE ES NO EXCESS LW D EACKSS Lwop -9. NUMBER Of HOURS LWOP
IF EXCESS LWOP. CHECK FOLLOWIwE, :
[ o rar stazus ar 2n0 or syvova marco 10. IMITIALS OF CLERK 1. AUOITED BY
R D 1% LWOP'STATUS AY I!{b DT VTN PERICD ‘
i TO BE COMPLETED BY THE OFFICE OF PERSONNEL
12, PROJECTED SALARY RATE ANQ E‘FECN'E DATE 13 RE!ARKS -
casoe | srER SALARY %o, oA, R, OYEE HAS QE'RVED AN ASCRECATE 7 10 YEAR
1N PRESENT; BQUIVALENT, OR HIGHER ORADE AND
. .. AT THE TOP (F FRUSEMP CRADE ST XCE 16 SEB Sl
14. AUTHENTICATION o 2 RIS IS IHE ‘.”'IRST X0 SECORD TUTGEVITY Siar |
’ IKC ‘EASES,
VNN A | -
L ’ HALET TR S - 5700 0gU ©ono 2 00 202 ©
DS PR N 1 M2 8 3 EI] S
Fody L dfih Ted = ItT d e 0000 5 Coco “oel w3 B
R ~ PERIODIC STEP INCREASE - AUTHENTICATION - © - < ' i
rereno. 560h . - SECREJ ¢ PERSONNEL FOLDER
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i . SECRET
‘@‘ i Aen Filled Tay

n.

fscat

» 3
e 4 2 oomnerd et thnl you teald the entire form be(cte mphlln L
4l e m'n on the rmlonr. ‘1t sust be cmlettd g’ for-anled to the Oftice” off ©
d 1n 1tem 8, af, Section' "A” belowl. - X . . X

“GENERAL - -

Willian P.

L(Fiesty (Yiadie) : nute pinTh

L SEE . |4 SEAVICT DESIGNATION

5y R R Y R

‘b. orltct/olvvﬂ(\n BRANCH ov ASSIGNII(I'

00/Cettact Asw Orlean

.. 0"ItllL

I"“cl‘“""x‘co officer (C'*"tact) (Cﬂ)

FOSIYION Hne

7. GRADL 8. OATL REFORTY OUE 1IN OP T . Plﬁlob COvERED DY MIS RCPORY (fnclusive dates) N
’ G5-15 0. s-pteuher 1958 - T ofe¥sr . 9/8/58 - ] L
10, tYPL OF lt'ou!’ MLIRINTS i [y N NIy sPtcaL (Specily)
. (Check ONO? o 3] aevus CeasttcaninTiter el B R . -
SECTION 8.7 - . . S CERTIFICATION '
INDIVIDUAL lA'(b. AF NOT SHOWN, KNPLAIN WNY

1. ma THE -RATER:  Tw1S RLPORT [“_"] was [X] was nor aren sucew Vo g

1 ™ ' Subject’ not available in- Reslxingwﬂ area.

A, CHECK (X) APPROPRIAYE STATEVENTS: .

x vIDUAL.

_'ll!l‘ll'bl? AKLECTS MY OUN OPINIONT QF THIS Indts

s way

18 INdEMtOUAL 18 RATEE "tTiw Cl 0@ O, A masnima wUT.

UMY TO Niw R A TAPY ATTACHNEOD TQ Teis ANIPQAT.

THIS REPOAT RLILECTS THE COMOINLD QPINIINS OF WYIELS
' AND PREVIOUS SUPCAVISONS.

b OMAVE DISCUSSUID’ MITe THIS CNPFLOTYEL w13 STRENATMY .
AND, WEARNESNEY SO THaAT i IIOIl ‘Illl LX) Q'lhn).

1 CANMIT CURTEPY Twal Tul SRTEO YNODIVIDUAL NNOSS nOe
T ENALUATE Mt 100 PURIOAMANCEL WECAUSE (Specify )

8. }le DATE
Sl

s,. : c.//i OR FRINTIE NAWL n.a SIGNATURE OF SUPC
o ASHCRAFT ____

7. FOR_THE REV

LEING UFFICIALY  RCCORD ANY wusnanu DIFFERLNCE Of

FORMATION,

WHI1CH WILL LEAD YO A BETTER UNDERSTANDING OF Tmi$ REPORT.

RVIS0R D- SUPEAVISCRS OFFICIAL I TLE

| ._Chief, CD/0Q

N WETM e MUPRAvISTR, JR ANY OINER N

] certaify that any substentinl difference a! opinion with. the supervisor is reflected in the above section,

ey

TP ED S NANE AND SIGNATLRE OF REVI

X BT __Z24£{/GRORGE G. CAREY

EWING [C. OFFI1CtAL TITLE OF REVIEMING OFFiCIAL

AD/O

SEC”ON C.

JOB PERFORMANCE EVALUATION

). RATING ON GEN[‘IL PERFORMANCE OF CuTiS

DIFRCTIONS:

sibility.

1.
2 -

5

INSERTY
RATING
NUMBER

¢ s e .

LY W™

COMMENTS:

his duties during the rating periad.

Considet ONLY the productivity end effsctivensss with which the wwdividusl being rated has performed
Compare wim ONLY with others Joing sicilar work at o similar level of tespone
Factors other than productivaty will be taken 1nto account later in Section D

COES NOT PERFORM DUTIES ADENATELY: HE 1S I1NIMPETEINT,
BARILY ADEQUATE IN PERFOAwANCE
CARAY QUT RESPONSIBILITIES.
PERFORUS MOST OF HIS DUYIES ACCEPTASLY:
PERFORMS DUTIES IN A COMPETENT, EFFECTIVE WANNER,

& FINE PERFORMANCE: CAQI)IIS QuUT MANY CF M8 RESPINS: 3L

PERFORMS HiS DUTIES In SUCH AN QUTSTANDING WANNER TeaAT NE,

T™™E SUPERVISOR. ,

ALTHOUGH ME MAS NAD SPECEFIC GUIDANCE QR TRAIN'NG, wE OFTEN FAILS TO

QCCASICWALLY REVEALS SOME AREA OF SEARNESS,

AT1ES EXCEPTIQvALLY OERL.
1S EOUALLED BY FEW OTHIR PIRSONS anoey T

. QEPLACES PREVIO, § 221 T10NS
FoRM N 45 (Paft 'l) of rorws a5 ano ase wien  SECRET

1 NOV ss

ARE OBSOLETE.



14-00000

SECRET- .~ . . . ...
R P rohen Filled oy e - R , . -

(odu,‘:ro W (o‘;“nﬂ“&-& mu enting pnbod.

u!l!l. .
in pnlnvuur- of thie lyul‘llr du(y. -1

€. Fol lunnvnon. nbnlny to lwnvlu ®1i1 slwoysbe uud n 8 peFatic duty ¢ do not rate as aw’o'vlloln lhon

]
i s ” lblo. "n R Andlvldunl bunl ..183?-‘3. og-&am ’&ru lhn lm duty st a
i L

d. Compare 1n “your eand, d«-n S
h' lrvel of velpon hllily
) " lo. ‘rate. "ms on -hllcunt 5

Tnma. ‘on nuuauuc: ov "lunc DUTIES

vlm\('nmq -
' State in the -p-crn bolov \m to six of the wore i=portant ﬁlﬂ"l
2

¥ sce the nm( imorhnl hn!. *Ih no! m(lu!- minoe

o nt duliel.

: MBY-
uollml
MVHOP!;'! ’RDG'A'J d
MALVIJS INM'SY'I‘L 'v'o:n
UA.VAGES run
OPIA'AYES lADIO [

B . ; -COORDINATES . 91 TH anu orrices -
TAKING. DICY‘FIM 'ltT!! n:wt.nnms DR _.‘UAINtAINI ll' U)ﬂhlﬂmlﬁdy
: - SIPEIVI,"NO . . .PRIFARES (VIRESI’OVMCI (EVALUATES SIGNIFICANCE OF DATA] -

'S l’ov some ;olu. ‘duties mny be Sroken down even: further if wperv"or umlldnl (13 -dvluhlr. e. 8. tonbmed Key
nd phone opeunm. in (h- case of a radio operator. .

R

n%u'rrs mnnourlm! '
FPREPARES. SwwARfeS .-
TEAVSLATES. GPRWAN .
OERRTEFING "SOUACES . N
KEEFS pOOKS . :
DRIVES TRUCK '

"clvmo L'scn/lss R
- CONIUCTING SEWIVARS - -,
. WRITING ‘TECHNICAL REFORTS . .
“CONDUCTING. snuux. unt’.im
. TYPING - S

1 - PINCOMPLTENT. IN ™t rlnonuuct Qr 1nl$ ourtY ‘e . PERFOHMS THIS DU'V KL 1L OU')MDDNIG MANNER
. 2+ BARELY aotuuu( " Ynf ’lllDNANC( or THiIS | 'OUNB l'l VLAY FLw CNDIVIWAL! thbth iy
DEsCOaIPTIVE oury- N Lan JOB’
RATING 3. PERFORNS THIS Du'v ACCEPTABLY 7 - (l((tl ANYONE | XNOW tN THE PESPORMANCE OF
NUMaLR 4. '!NFOR\OS fnli OUTY IN A COMPLIENT, IQNN(I twis DuUTY ' :
S . PERFORMS THiS DUTY 4% 3CH A& FINF MANNER '
THAT WE 13 A DISTINCY ASER! On WIS JOB , ! s
WwECIPIC OyTy NO, I ;—A"r.;;'d PPECIPEC BuTr HC. 4 Obtaimng‘ th—ﬂ RATING
N © L. wUMBER ' . ’ o tayuare
Mansgement of domestis field office | 6. effective esupport of-non-govermentdl
’ - - sources apd contactn in’ area 16
IPICIPIC Guty mo, R IAHNG ulclnc Lustre a'o, T llll"ﬂ
Analysis of assigned area for wuuorn | Tiaigon with Fedaral and. local huuacn
intelligence potential. - 6 _ lagencies and otficial.s in his mrea 4
IPECIPIC GUTY WD, RATING l::.;oni butr 0. 8 lln'ﬂil
The planning and carrying out of suuer | Sypport of other elements of CIA hrMaeR
effective intelligence co.uecticn 6 1n his aree 3

lllkl-,( THXNS:

ukuukn\vt DESCRIPTION Of uANNER OF JOD ?Lnlonulnc!
Stresr atrengths nnd weoknesssas, pnrhculnrly those which n”ecl development on present jnb.

Be has the
Ho

).

" Subject poasesses. ccmplete integrity and thorough knowledge of his ared.
ability to assess the pot.antial of gources and t0 obtain thelr full cooperationm.
‘18 inclined toward a legallatic approach which renders him somewkat less than

receptive to new ideas and methods, particularly where understanding support of the
clsndestine ‘services 1s required; This conservatizm 1s t0 a degree an agset 1n the
area and the duties to which he is assigned but could be undesirable in scme other

assigmments.

SECTION O, SUITABILITY FOR_CURRENT JOB IN ORGAHIZATION

DIRECTIONS: - Toke into account here everything you know ahout the ndsvidunl....productivity, conduct in the job,
pertinent personal charecteriatacs or hebits, special defects or tafents....ard how he fits in wl!h your tecoam, Come
pere him -uh others doing simiiur work of about the same level,
1 OFFINITELY UNSUITADLE - HE SmOulD BE SLPARATED .
2+ OF OOUBTFUL SUITABILITY...#3ULD NOT MAVE ACCEPTED M1 1F 1 WAD KNOBN AT | KNO® NON

3 - A BARfLY ACCIPTABLE !”PI.OV!E...B!LOI AVERAGE DUT WiTi MO WEAXNESSES SUFFICIENTLY CuTLTas

RANT HIS SEPARATION M
OF THE SAVE SwiTABILITY AS MOST PEOPLE

SING T2 BaAge

6

I KNOW 1IN TME OKCANIZIATION

4 -
RATING 3 ° A FINE EWPLOYEF . MAS SOME AUTSTANDING STRINGTHS
niwggh 8 © AY UNUSUALLY STRONG PERSON (m TEAUS UF TwE REQUIREWENTS OF TME ORGANIZATION
7 + EXCELLED BY Onty A FEX tN SUSTARILITY FOR WORK :N T4E ORGANIZATION
1S THIS INDIVIOUAL BETTLR SUITIO FOR WORK 1% SOME OTMER POSITION I THE ORGANIZATION? [ vre- [x] > 17 ves.
EXPLAIN FULLY: !
. .

SECRET
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L ‘s'“sém-:"r :

.u-t ll) PO'I‘ENTML ’ ’

. IISI’RUCTIOUS

YOy

mk T

Sfo{Ol € 0 d :lAv, s t v . “.‘AﬁfiE§AL<"r~— .. A, " I .
I iqu(“‘ (ta.t) . oo Jdte) IE. 0ATE 07 oiwTH |2 sex e stRvice BtsicwaTion
i I BURYCI:., i /22/00 ‘ M SRR
CfS. OFPICE/DIVISION’BRANCH OF Ailban‘llr ) ' e 0"|ccnn POSITIQR vl'Ll
00/Contact fiéw Orleans . . .|, Intelligence Officer (Co-xtact) (cm) .
7. Gaapt [ a. 0ATE RCPORT DuE 1w OP" $. PENIOO COVERFD OY TwI3 RLPORT (Incl.llvo detee)
 G5-15) - 9Sept.1958 - | - . 9/2/5T - 9/8/58 , .
10, vvv( ‘or miraarv - X c_-rnn ! . Sinetl dautn T, visonm sescian (Specify)
(Check’ ?f'{ . X smswual J ] reesvionetaricuriover
SECTION -E, . CERTIFICATION "

1. 'Oll YH[ asrteER: t CERTiFfY YnA' 'nlS RCPORT l['l(S(NYS wy ors$? JUDG(MINV OF THC InDIYIDuUAL BEING RATED

oAT OR PRINTED NAWE AND $1GNATUAC Of SUPER/ISOR[C. SUPEAVISOR'S OFFICIAL TITLE

a: m;_s’ ow L 8. (ir ‘ X
t__EL_HL.ASHURAPT_____Ghief,_QDLOO

2. F’)ﬁ Vuf NT\IIIHIG k"

FICuLaL: 1 MAYT REVIEWED Ynt$ REPONT AwD NOTLO ANY DIFFERENCE OF OPINION IN ATVICH(O MEMO .

A, Tle OAVI 7’!"(3 OR NT NAME AND STGNATUNE OF REVIEWING [C. OFFICIAL TITUE OF RLVIEWING OFFICIAL
o .

(7 07 5 7zt ex__|_ap/o

SECTION G, - ESTANATE OF POTEMTIAL

ft. POTENYIAL T\) ASSUME GREATER RISPONIIBILITIES

DIHCCTIONS: Considering others of his grade and type ol assignment, rate the employce’s potenthl to Assume greater

responivibilities, Think in terms of the kind of responsibility encountered st the vacious levels in his kind of

work. -
. ALREADY ABOVEL THE LEVEL AT WHICH SATISTACTORY PERFORMANCE Can BE xpecreo

MAS REACHED THE WiGHIST LEVEL AT wnilw SITISFAC'IOQI P(l'ORMANCE CAN 8C IXPECTID

VAN ING PROGRESS. BuT NEE0S MIRE TivE BEFORE WL CAN BE TRAINED TO' AS3UME GRECATER RESPONSIDILITICS

READY FOR TRAINING IN ASSUMING GRCATLR RESPONSIAILITIES

WELL PROBABLY ADJUST QUICKLY TO WORE RESPONSIBLE OuTIES #1THOUT FURTHER .TRAINING

ALRTADY ASSUMING MORF RESPONSIPILIT FR Tuln TYPECTED AT HiS PRESENT LEVIL

AN EXCEPTIONAL PERSON WnO 13 ONE OF Tl FE® w40 SHMOULD BE CONSIOERILD FOM EARLY ASSUMPTION OF MIGHER

LEVEL RESPONSIBILITIES

¢ e v 4 e

RATING

]

t

S I
2 a
s

s

. muwoer 7

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question: ilas this persan the sbility to be o supervisor? (K] Yes (TJ No  If your
ansser ia YES, indicate belaw your opinion or guess of the level of supervisory ability thss person will reach AFTER
SUITAILE TRAINING. Indicate your opinion by placing the number of the descriptive rsting below which comes clcsest
tn eEZpreasing your .opinion in the appropriate column. 1{ your rating is bssed on observing him supervise, note your
rating in the “actual” column. 1f based on opinion of his potential, note the sating in the "potential® column,

v

MAVE NO OPINION ON HIS SUPERYVISOAY POTENTIAL IN THIS SITUATION

° -
OESCRIPTIVE | | SeLI1EVE 1NDIVIDUAL WOULD BE A WEAX SUPERYISOR IN THIS XIND OF SITUATION
F
3 .

N BELIEVE INDIVIDUAL WOULD BE AN AVERAGE SUPLRVISOR 1N THIS KIND OF S1TUATION
v BELIEVE 1NDIVIDGAL SOULD BE A STRONG SUPERVISOR N THIS SITUATION
ACTUAL POTENT I AL DESCR!PTIVE SIYUATION
A GAOuUP O0sw0 TMC @ASIC 308 (truck drivern. stenographers. technscians or profoessional ape-
3 - cialinta of various kinds) wnset CONTACT wiTw JUNIDIATE Syuescmoiestes 13 FOLQuinT (First lune

supervisor)

A GROUP QT SUPLEVISONY BNO OWEt? tnu Badr¢ 108 (Second line supervisors)

A GROUP. BwD WAY O WAY NOT 8¢ SUPERVIIORS, #wiCu |13 AISPONSIBLE F0A uMA, 0N PLANS, ORGANIZATION
.awp paLicy (Executsve level)

wrge CONTALY S1Tw (MNEDIATE SUBIEDINATYCS ¢ NOT FRECUINT

enEN twwlDIATE SUBORDINATIS® ACTIVIVIRS ANE DIVERSE AND BEEO CAREFUL COONDINATION

Wiwiw| wi|w

wnin 1WEL0IATL SUBONDEIRATII INCLUDE MEMBERS OF INE OFPOS)TE SCF

otuts (Specaly)

Tome w0, 45 (Part 11)or ronus 45 4o 450 mmicn SECRET Potential "

1 NOV 33 ARE 0OSOLETE.

.
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e

’~.I~DlCl‘( 1"[ l"lOIlMl|l NUUOYR of .On'us VNl fATLD lM!LOvll NAI Bery UYLIR YOUR SUF(IVISIO\«
i - oLt

g2, - o X S e Ll EY JFFICEO, Pﬁn\n....i;' L

B - [P -

‘fg‘r an gverseas p ﬂ ¥
r "'the fa .thnt his: iate ;gla'gce : .
in‘ the ﬁeld 0 dmestic collecuon 4% 18 dirticult to conce ve*: ot euch

‘a. cowmrnts co~¢tn~mc ronnnn

Y. - C
a5 overdeas assignnent ‘He “1s' eninently“fqife.nﬁed t.o contiﬂue 15 his. present
-a881gi nt. . " Rnau
. s:cnon Ho o oo v ~runmz runs . L - R T L
v «»flAINING on_ 01“(. DIV(LO'“NYAL (utnunu ’LANN(DI!OI 'h‘( lNDlVlDUAL‘ N - - - - s

No training ‘or experience planned or required. except period.ic meetina ot Cozitact -1
Division Field. Chiefa. '

2. NOTE OTHER FACTORS, INCLUOINB PERSONAL CIRCUMSTANCES, TO BEL TAREN INTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS

' Bee Section G.l4. sdove. . . -

SECTION |, . DESCRIPTION OF INDIVIDUAL

DIRECTIONS: This section Is provided o8 an aid to describing the individusl es you.see him an the job, Iaterpret
the words.literally. On the pege below are & series of sgn(emenn that apply in some degree to most people. To
the left of ‘each statement i3 a box under the hroding "category.” Read each statement and insert in the box the
category number which 'best tells how much the statewent applics to the person covered by this report.

X « HAVE NOT ODSERVED THISs HENCE. CAN GIve NO 0'|“l0l AS TO NO' THE OESCRIPTION APPLIES TO Tn:
INDEVIOUAL

APPLIES TO THE INDIVIOUAL TO THE LEAST PO!SI!L! OEGREE

APPLEIFS TO INDIVIDUAL T2 A LIMITED DEGREE

APPLIES YO INDIVIODUAL TO AN AV[RAGE}D‘GR[K

APPLIES TO INDIVIOUAL TO AN ABOVE AVERAGE DEGREEL

APPLIES TO *NOIVIOUAL TO AN OUTSTANDING DEGREE

CATECORY NUMBER

[ I "
DI T

CATEGORY | ~ STATEMENT CATEGOKY STATIVENT ) CATEGORY STATEMENT
3 T. ABLE YO BELL ANOTYMUIN'S 11, Ma8 HIGH STANDASOS OF u 29, 1% LPIECTIVE tw DISCUS-
POINT OF VIL® ) 5 ACCOMPLISHMENT S1OMS @I Tw ASSOCHATLS

22. 1urLfelINTS DEC13IONS mE.

2. CAN WAKT DECISIONS ON WIS
GaRDLEsS OF Oww FUCLINGS

. nose RIGINALITYY
Can Onuin AELD ARIILD 2 noes o Gina

£ W

13, ACCEPTD REBPOMNSIIBILE.
rics

3. HAS INITEATIVE 23. 13 THOUGHWTFUL OF OTNIARS

24. *ORXS wlLL uNifLR PRESs3UNE |-

4. o8 ARALYTIC 1IN Mi3 THINR. 14, AGMITS wis CARGES

15, AC3POMOS WlLL TO SyPLN.
visiom

8. STREvER CONBTANTLY FOR
NE® XNOWLEDST AND IDLAS

9. DIsPLAYS JubSlmMENT

0OCS %)Y JOO F)INOUT
STRONG SUPPONT

2. S SECuRity CONBCIOUS
ASBITANCE

17. COMES uP B Tw S0LUTIONS
10 PROSLIMS

7. CAn QLT ALOMG Wit PROPLE 7. 39 vuiasATILE

TJ. MtS CRITICLSN IS COme

18. 13 onsgavany
sTRyCYIVE

8. #AS MEWOAY FOS8 FACTS

e THINKS CLEARLY 79. FACILOTATIES SHODTH OP LA,

5
5
5
5
I\
5
b
b

FlEelslwlsFlslwlivl &
H
Miviw|lwiw| &

$. SLTIS Inines DONE
- TION OF N1B OfFICE
- . 20. COWPLLTES ASNIGNMENTS TI30. to0s it weauree sTeaoNG
1Q. Cam COPE @I Tw cugagencits My fwim ALLOSASLL Tiwi AvD CiaTINLC LS BuPt ey
. CiwiITs secw
.

L

. Aot SECRET .
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. " LIS i [ . R . , . R .
, /01:1-775/, . ] ° . . _ . LANGUAGE DATA RECORD S

T N T Coewribe I
1. Nawg (L--;-r.rnv-igu{ebi ) i L ) 'nu‘t.;é.'f‘ g--;;v.. = h«‘u’s_so) »
. . P i - * - ] . T " -:' .v;v"‘ 'ff'

BURRF, Williaz 2. ~ .~ . 0 - | dcteber | 2z} 1900 |

3. ;'Q\Asuic(' RS LY T I . 4. TOPAY LY DAYE . ﬂ(’sa-‘;;l S s — ] i -
- - - = I fr . wewem oay - TR .‘. L N ..

- 0 . T 3 . AVE WO PROFICIENCY -
. April - Q S1G57 1 ! E l;n".:. row:.;u'l.g_@;ﬁ;ct

. LPART 11-LANGUAGE ELENENTS T R b

sECTick A, ' ’ Reading (40) i

SYIEFICLLTYY, OF A GENERAL NATURE CR "N FIELDS 1 am FAMILIAR wiTw, USING THE DICTIONARY

I'C‘N RLAD TEWTS OF any
b oLy RaRrdLy. |

) CAN READ TEATS 2F WS GRACES OF DEFFICUL TV, OF & GINERAL NATURE OR IN FLELDS ) AV FAMILIAR WITH, USING TwE

DICTIONARY QCCASITNALLN, .

2 I CAN READ TENTS SF VI3 JIFFICULTY (nevwepapers, relerence matertals, etc. ). USING TiE DICTIONARY

FREQUENTLY.

S AS STYRCET SIONS, NUWSPARPCR MEADLINES, E€TC., USING THE DICTIONARY FREQUENTLY,

3. CAN RFAD SINPLE IRV

S. ) MAVE NO RFADING RRBIVITY 1% NE LANGUAGE.

SECTION B, - Writing (41)

1 CAN WRITE PCRSOVAL LETTIIS AND SIMILAR MATEREAL WITH COMPLETE SUCCESS WITHOUT USING THE OICTIONARY. 1 CAN

1o WRITE FACTUAL NAEATILE AND EXPOSITORY WATTHIAL 1T REASONABLL CLARITY., &iln vERY Fiwm F9AMMATICAL FRRORS, IN
SATIVE STYLE, USING T=E JETTIONAQY JMLY ®ARELY, :

| CAN WRITE PERSINAL LETTESS AND SIMILAR SIUPLE NMATERIAL WITH CCMPLETE SUCCESS, USING THE DICTIONAQV ONLY :
2. RARELY ., 1 CAN SRITE TAJTUAL NARRATIVE ANO tNPOSITORY MATERIAL WITH REASONARLE CLARITY, WITH FEW GRAMMATCAL
ERRORS, BUT IN A $TPLE wnilw WAY NOT BE YATIVE, USING THE DICTIONARY OCCASIONALLY.

I CAN #RITE PERSONAL LEY™ERS anD SIMILAR SIMPLE MATERIAL, WITH REASONABLE SUCCESS IN CONVEYING MY MEANING,
3. BUT WITH OCCASIONAL - MINIR SAINMATICAL EARQRS AND IN OBVIOUSLY FOREIGN, AWKWARD STYLE, USING TME CICTIONARY

OCCASIONALLY,

’
SIMILAR SIMPLE MATERTAL, Wity REASONABLE SUCCESS IN CONVEYING MY MEANING,
AWKWARD STYLE, USING TME DICTIONARY FREQUENTLY.

P CAN ARTTE PERSIwAL LI and
BUT WiTH MANY GRAMNATITAL {RIIQS AND IN A VIRY FOREIGN,

€< 1 CANNOT ®RITE 1% TME LASSUAES.

STCTION C. Prouncintion (42)

1. MY PRONUNCIATION 35 NaTiws,

2. WHILE NATIVES CAn JETETT AN ACTENT IN MY PRONUNCIATION TMEY HAVE NO DIFFICULTY UNDERSTANDING ME.

MY PRONUNCIATION 1S TBw:1l¢SLY FOREISN, SUT ONLY RARELY CAUSES CIFFICULTY FOR NATIVES YO UNDERSTAND.

d.  NY PRONUNCIATION 38 OIT2512NALLY DEFFICULY FOR NATIVES TO UNDESSTAND,

Tosl T HAVE N0 SKItL 1% P3ou:nT1ATION,
‘ '

’ e CONTINLE ON REVERSE SIDE

T NI YUNe SECRET ) (4-a8)

t fER 57 .
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LT e NET chRTINUATION OF PART 11-LANGUAGE ELENENTS ..

T Lo Speaking (43) : o '

S
‘l s’lin n.uuvu AND Accuunu i\ al nu

. o . Lo
JCAL AND SOCIAL SITRATIONS: ' CONYERSE FREILY AND 1DIOMATICALLY
m AH. sitLgs’ nm 'ulcn (™ n-un-. - E . S

[ 14 'LU!.ILV IND ACCUHAV(L i \[lﬁlv ll.\. ’QICHCAL ‘ano SOCO‘L S'Yul'lONs' b CAN CONVERSE "‘ IlOSf FIEL0S
BRIA{E INICM 1AW FaMTLIAR !ND tﬂLG‘ SON(» POPULI. SA‘H‘G!. LITERARY QUOTATIONS, AND CowMON ’ROVEROS-

US! Yn( LMNIGI

lu A or Ynt “asove 'n':'s'tc}s.

eSS

- : L " - AUﬂers!nu!ivv{g W) . - R /

e ¥ uNDERSTAND wom- TECHNTCAL CONVERSATION ON ALL SUBJECTS. BOTM FACE-TD-FACE AND ON" THE TELEPNONE:
NCARLY EVERYTHING | WEAR ON THE RADIO 'AND AT THE unvuts. PLAYS. AND LECTURES,

1 UNDERSTAND

1 UNDERSTAND WOMe TECHN 1 CAL co’nius-non' ON NEARLY ALL suu’tcvs. BOTM FACE® TO-FACE AND ON TNE TELEPWONEY |
. ‘2v UNOERSTAND MOST OF WHAT | HEAR ON TNE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES, .INCLUDING MOST JOKES AND
: . - PUNS, N : B . *

! UNDER3TAYO REARLY ALL CONVERSATION ON YOPICS OF

DAILY-LIFE AND TI‘!AV!L. BOYN}AC(- TO-FACE ANO ON THE TELE:
PHONEs | UNMDERSTAND MUCH OF 'HAT U MNEAR ON THE RADIO, AND AT THE MOVIES, PLAYS, AND. LECTURES,

4. ! UNDERSTAND THE SIMPLEST CONVERSATION, BOTH FACE-TO-FACE AND ON THE TELEPMONE:

) UNDERSTAND SOME OF WNAT
| HEAR ON THE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES.
5. 1AM ual’Ach TO UNDERSTAND TNE SPOKEN LANGUAGE. ‘ . .
. SEFORE OONTINUIIG ~ CHECX PART:-1) To ENSYSE THAT YOU HAVE CIRCLED ONE NUMBER PER’ SECTIOI.
: _— ; PART 18(=EXPERIENCE AS TRANSLATOR OR INTERPRETER (83)
‘ 1. 1 HAVE WAD EsPERIENCE AS A TRANSLATOR. ; i
2. | WAVE HAD EAPERIENCE AS AN INTERPRETER.
. 3. BOTN OF THL ABOVE STATEMENTS APPLY.

NONE OF THE ABOVE STAIEMENTS APPLY.

PART 1V-CERTIFICATION

1 CERTIFY THAT THE INFORMATION GIVEN ABOVE 1S TRUE AND ACCURATE Y0 THE BEST OF My !NOILEDGE AND BELIEF.

THIS CERTIFICATION CCNSTITUTES WY APPLICATION FOR A MAINTENANCE AWARD PROV{DED 1 AM ELIGIBLE UNDER THE TERMS OF
REGULATION NO,-25-115. PaR., 1C{a).

| UNDERSTANO THAT | MUST PaSS AN OBJECTIVE LANGUAGE PNOFICIENCY TEST DCFORE t
BECOME ELIGIBLE FOR AN AWARD, AND THAT (RRESPECTIVE OF THE DATE OF TESTING,

ANNUAL MAIXTENANCE AWARDS witL B¢
CUMULATIVE AS OF THE ANNIVERSARY DAYE' OF COMPLETING TMIS FORM.

OATE SIGNED

cin | Wl PRl
{

tas) v e

“ am)




14-00000

) , , o

1 . - ' . R

v SECRET . . - . -
R - e

_— GENERAL SCHEDULE SALARY [INCREASE RETROACTIVELY EFFECTIVE -

P 12 JANUARY 1958 AUTHORIZED BY P. L. 85 = 462 AND DCI .

L2 DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS

¢ NAME SERTAL  GRADE~STEP  OLD 3ALARY  NEW SALARY

;-0 RURKE WILLTAM P UR 101775 GS~15-5 212,690 $13,970

; GORDON M. STEWART ‘

i o /S’ DIRECTOR N€ OERSONMEL

S SECRET ) .

)
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.. . = SECRET - R /1l .
R Ll . . (Then Filled In). 3 (u [ T )
1o y . : " P S
Ll PER1001C SUPPLEMENT - THis OATE .
. Fie - . r - ~ 5
" : PERSONAL HISTORY STATEMENT @ -~ Lovian vy = P
; RS boo s 1 SCien S
: INSTRUCTIONS I )
™ fore ’r_ovi\ioi the means sherely vour officiel n'ornwm.v'l '_l.unnh will "'.-l'pf current. e‘vt.n though it duplicates
informatlion you have turnished previourly, it well de necessary for you to cosplete cticns through jn _theig
. . orli'.viz.' ‘ou need cowplele Sectiesd VI[ tNrough Xj11 only st there his Been a'change since you.entered an duty withl
- the organisstion at if you belveve’ tAe sles tequires porse cosplete coverage thaneyouw Nave previously reported.
. L 5 . Y .
® ] sEctrion 1 GEMERAL Tt e e ®
‘g 1. RULL NAuE [Lait-First-Middle) -
'BURKE W$1liem Patriok Jr. _ : :
L. cum_u:n'l' AQDRESS (No. . Steeet, Catrp, Lone, State) T 3. PLAMANENT ADDRESS (No.. Stroet:, City, Zone. State)
:_s;ooos;;__ Charles Aves, 7 6300 St. Charles Ave., - ' N
ew Orlesns 18, La. o o Ne. Orlsans l¥, La. - ‘
4. WOME n-in_r.«ou_ NUMBER 5 STATC. TCLRRITORY, POSSESSION OR COUNTRY IN WMICH YOU NOW CLAIM REST10LNCT
5 Minbrook T-2485 _ Louisiana '
. o] SECTION 1. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY . o
T mamg (Last-Firat-tidile) sucreaapiy RCSIDING IN V.S, 2. RELATIONSHIP
BURKR Nrs Frances Kittredge nife } RN
3. MOME. ADPRLSS (No.. Street. City. done, State, Country). 5 ] !
) 6300 St. Churles Ave., New Orleone 18, Lae.
T, BUSINESS ADDNESS {Yo., Street. Tity. Zone. State, Countiy)e INDICATE WM OF FIAW OR EMPLOYER, IF APPLICADLE
none ) ) :
) 5. HOME TELEPHONE NUMDER 8. GUSINESS TELEPHONE NUMBER T 7 BUSINESS TELEPHONE EXTEWSION
Tainbrook T-2486 none )
®. tn CASE OF EMERGENCY,. OTmERN CLOSE RELATIVES (Spouse, Mother, Fathor) may. ALSO 8E NOTUFIED. IF SUCH NOTIFICATION
1S NOT DESIRABLE BECAUSE OF KEALTH OR OTHER RCASONS, PLEASE 50 STATE.
none ]
o Jsecrion 111 MARITAL STATUS ]
" coneea ) oner  [> T [siware [ x[mamnico [ [wicoueo ] ls(Pn’uu{ Toivosceo] [ asnureeo
2. FURNISH DATE, PLACE AND REASON FOR AL SEPARATIONS. DIVORCES OR ANNULMINTS :
. . Movor separated, divorsed nor marriage annulled
—_— s R
T LIS ok K AT A ' pesl —f -
S|mave OF . MPLOYLE . we SMPLOYEE SERIAL NO. COMPLETED BY EMPLOVER TELEPMONE EXT. SECR
VA ..'.:S/-. R X s | %o 2271 (WHEN FiLLED M |
\_“3}_ ;./.,. s P 7 T DO NOT FOLD, STAPLE, SPINDLE, OR MUTILATE
YL iZiett — T T e e
2 INSTR.CTIONS N R DATES SERVICE A8 | REsroxginL ——]
3 RTINS SO e semvice I T T il
9 J : © IQuBMN|  WAS FPERFORMED _4_"_""‘;‘5”_-______1“_ AR ha e oadier COLUMN
H Mo YR MO YR CENTER Nov ) 3
3| ] TS FORNNUSTUERETURNED gy gy oot 118 smizs,;si_r.-‘,u_'mu: S S\ A=l ey
d . . . . . - l l : .
$1  WHETHER YOU HAVE HAD OVER- 23/ | Terrbtory of
. 2 ~
o - 7 | Hewaid 105 145110 ! 45 2_1US Marine CorppdZ0 -
3| sEasSERVICEORNOT. A 1 . : .
a . . 1 1 ’ 5
S PLEASE HEAD CAREFULLY IN- ; ;
S . -
g . .
&~ STRUCTIONS OX ACCOMPANYING ) — ! !
. t t
. R
CARD, THEN FILL OUT THIS FOSN 1 |
- i —— — S
A A3 ACCURATELY AS POSSIBLE ) ’ : :
- T [ . —_f -
e . 1 ' '
'i'; IF_ADDITIONAL SFACE IS NEEDED. CHIUK HLKE ND ASK YOUR ADMINISTRATIVE OFFICER FOR St PPLEMENTAL CARDY l SECREY s
vee NLUE R EIUn R T ST e .
' * yneeplpyed, laat two employers) .
~ Housewife lNot employed. © Tonn & Counts % Ot
70 EIaPLOvER-S OR BUSINESS ad0RESS (Voo Street. City, State, Country) ° : e Te
' not emrloved ) )
SECTIOM )11 CONTINUED TO PAGE 2

:?:‘; Yyyb use ercviovs EILITAL SEclRET . T




14-00000

SRR SECRET. ‘

n (When Folled Jn) | " .

- S[CT!ON 130 CONTINUED FPOM PAGE 3

2. DATES OF MIUITARY SERVICE Of .SPOUSE (From. and Fu-" ) By MOuTH AND “Y( AR

89p 1842 - Doo 1948 - e .
3. BRANCH OF SLAVICES L cr 23 counTaY @it WHICH WILITARY SERVICE AFFILIATED -
'S Harine COrps - . ) ST ,U. Se. -~ -

24 D('AILS 0' 'OY“[I GOVLRNM(N' Sll'lc( vas, OR '0“1!“ o . .

. E

_SECTION w

WITH U.S.

ANSWERED "YE£S."

CORPORATIONS OR BUSINESSES MAVING SUBSTANTIAL FORLIGH InTsRESTST [X]ves T wo '
GIVE COMPLETE DETAILS UN A SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE,

RELATIVES BY BLOOD NIRQIAGE oR Aoortnon LIVIuG lBﬂOAO on WHO ARE NOT U.S. cltlztus i
R 'uLL NamE (Laot- ri:-c-uaddlo) v . P ; - 2. RELATIONSNIP . Iy ace
) ‘None . . A '
4. ADORESS 6: COUNTRY. IN WHICN ‘RELATIVE RESIDES. ’ R .
' A I - .- v -
4 . 3 ) i -
v P8 civizensuip (Country) 6. FREQUENCY OF CONTACY 7. DATE OF LAST CONTACT
k 1. rqu‘uku:.(Llll-rlrot-niddlo) . . [ C 2 -RELATIONSH P 3. AGEL
t 4. AODRESS OR COUNTRY IN WHICN REVATIVE RESIDES
2
$. CITIZENSHIP (Country) 6. FREQUENCY OF CONTACT 7. OATE OF LAST CONTACT
t. FuLt Namg (Laat-Firat-Widdle) - 2. RELATIONSHIP 3. AGE
4. ADDRESS OR COUNTRY IN WHICHM RELACIVE RES!OES ’ :
B h HORELS hd . .
3. CITIZENSHIP {Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT
1. FuLL NAME (L‘ll-’lrlt-llddlt) \ 2. RELATIONSHIP 3. AGE
4. ADDRESS OR COUNTRY [N WHICH RELATIVE RESIDES
4
S CiTi2ensniP (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACTY
‘ . i
\
S+ SPECIAL REMARNS, 1F ANY, CONCERNING THELE RELATIVES 1
|
- L4 - N ’
SECTION V FINANCIAL STATUS
1. ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? I Ilis [~xINO
2.00 YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONNFCTICY% WiTH, NON-U.S. CCRPORATIONS 0'; BUSINESSES OR IN OR
YOU WAVE

3. 00 YOQU RFC

PENSsON. OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? ! ' ¥is

EIVE AN
NO !

ANRUITY FROM THE UNITED STAYES OR DISTRICT CGF COLUMBIA GOVERNMLINT UNUER ANY RETIREMENT ACT,

4 IF YOU MAVE ANSWERED "YES" TO QUESTION 3 ABOVE, GIVE COMPLETE DETAILS. ’

23

S WITHOUT REFERENCE TO YOUR SALARY, STATE OTHER SOURCES OF RECURRENT

tNCOME “~OT INDICATED: BY PRECIDING

Dividends on stocks, oapital gﬁins..interest, rents and .an annuity.

I1TENS,

SECTION vV CONTINUED TO PAGE 5

SECRET
2
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SECRET . €. o

- I . B S LI R T R S . N . i
i e mn:« VO CONTINGED FROM PAGE 2 . ) B s By - ’
\_A.\\} .I’ln.'”!(" yOu Juso'lcri!_xm!s: - h, [ - ' .
- | e ‘anfmiys (Cits. State, Countey) .~ - ’
- a Neow. Orloana. La. - o -
! : .- . L W 5 . L
N ~ Py ' '
", . o - LI
. . T oo * .. .
' ) \:: N N . - R . : o H o
\ A
- LRAVE YOU EVER BEEN 1N, OB PETITIONED €3k, SavAeuPIUM Y l Ivts‘ I :Iw_ ’

RHE YOU HAVE ANSWLRED “YES® TQ QULSYIIN 2 ABSME. SIVE PARTICULARS, INCLUDING COURT and TAtuLY)

‘ . . epSsECnionvi- L inizensuiP - . -Jeo
T TOUNTRY OF CUNRLNT CITIZLNSWI® TOCHTITUNSUIP ACQUIRED BY - CHitx (%) OnL-
. Uo Se. ) i‘gl-uvn C:J MaRRiALE | l artmas ¢ Specify)
e 3 OMAIVE YOU TAREN STEPS Ta CMANGS YO0R A GINE PARTICULARS .
. PRESTNT CITIZENSHIPY 171\ o 7Y 8 -—-l - »
S P Y0U MAVE APPLILD FOR U8, CHTIZENEmIS] INDICATE PRUSENT STATUS OF YOUR APPLICATIIN §icst papers, etc.)
] e - e- . . )
ofstcrion Vil . EDYCATION . °
L To CmEUN AN) MIUST LEVEL OF (DUCATICN ATTAINGD
TANS THAN ‘NIWM SUNOLL SRaRURTY DVEN TEP YEATS OF LulterF o A DHOREC
“hoR JCHOOL LRADUNTE BATMILORSS L) UMY
Teadt, BUIINEAR, ON {ﬁi-l"tll& ERE N FUPE W - RO S ¥ x cuanvaty STudy LLADING S0 wiesi® prlmed
E - W) YRARY COLLIOGF DR REAR 'Aill!“s cruee I {.J\“-.‘l" IXTE ¥
2 ConbGE OR UNIVERSITY a10DY
! SUDJLCT QATES ATICNOYD CEGRIE parE |MEM/QIR MRS,
NAME AND LOCATION Cf COLLESE SR UNhidaxsi™y n TR REC'U CoMPLEFIN
. . wasow MINOe taow ro N (Sercity)
Loyola University of tho Soutd Philltng 1916 | 1919 AB | 1819 ?
Horvard Law Sohool law 1920 1923 LLS | 1923 1
Cambridge Univ., Sueland Eng | == 1923 1924 none| =- { ’
. Tulene University law Sohcol | law 1924 | 1928 1LB | 1926 ?
3. TRATE . COMWEIJt AL AND SPECHALISED SCHOOLY -
DATES ALTENDED
v 0% c TOTAL
NAVME OF SCHOOL STUDY ©3 SPLCIALIZATION P o HOURS .
S — [}
N !
none H .
N 3
3 WILITARY TRAINING (Full tame Suty 313 x2ecialirzes achuola such a8 Ordnunce, drtelligesce. Comnunicarions, etc. )
i SalES ATYENDED ToTAL ’
NAME OF SCHOOL Ll SYups 2% SPECIALIZATION T e wEins
Headquarters uS Yarire Corrs ¥ilitary law Oot 1584 | Feb 1948 aigut *
. ) . -
. . : i i .

$. JTNER LOUCATIONAL TRAINING ASY MDLIaT82 a3t -

s ' SECRET ' .
3
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SECRE

AR T "')

T ' ' SE

[ 3

SECTiON ViiT - GEOGRASNIT AREA KNOWLEOGE .

S1. LISt RrLOw ANY IOII‘-GV F(CIO\Q 0/ COUNTAIFRS, OF wvios “U nn( l\O

% lllv(;,
STydy o RE ASCIGAMINT DTulN Thin 0AGANIZATION FvererEnde.

lnulor.(. C N

TG GllNl’D lS l IIS\IL' OF '(Sl{‘l'l((
UNCER COLUMNY “tyveg OF PECIALLIFD

Y D]C'lL TYPE OF RNCOLADSE SUCH A;Aj(nhnlﬁ rpnsrs ~adgongy QV’LL!I[" lA|glGAQ§ llvusvnrts,,negcrnku; PARTIES ¢ T:
A ’ It . -, ~-°.'!-‘ or RNOWLE0GE l\‘w}kil'llb'*ov
;uu( OF meEgioN ON countny fvu of vtcunuo awieitoer | LTENI2 4 14 N ness. N X wORK
. (I . i EEREE '."u‘ cre. TRAVEL | STUOv |assicne
S . ) 5 I B Duct . < | wEmt
Canbridge, Bhge Ubnnrnl only‘ v 19”3-4 - X - X

d . AI(llO(NC! OR TRAVEL ;:l lAén OF THL ALGIONS OR COUNTARILS LISTED ADOVE
1 attonded Tiinity Colloge, Canbridro; for about nino monthse .

*

2. INDICATE INE PURPOSF OF VisIT

LIST BELOW ANY FORT1CGN AEGIUNS OR COUNTRIES OF WHICW YJU MAVE CAINEO XNOSLEDCE AS A RESULT OF ORGANIZIATION
ASTIGNMENT OR ACTIVITY. -

[ K
1

DATES OF KNOWLEDGE ACJQUIRED BY

NAME OF RECION OR COUMTRY “{ TYPE OF SPICIALIZED xNOWLEDGL RESIVENCE,

TRAVEL, €72,

HDQTS
ASSIGNMENT

FigLD

ASSIGNMENT| ING

Hone

SECTION. X

TYPING AND STERQGRAPMIC }KILLS )
1. TYe NG (WP M.)
edm

8. SeOITNAND SYSTIW USED - CMECK

“'Tc:;;:ar.l ls#tt:-alrm(‘-[ [svmavvn{ ]otn(n (Specily)-

4. INDICAYF OTHER NUSINESS vACnINEsde‘ WHECH YOU HAVE nAd OPLRATING EXPCRIENCE OR TRAINING (COmptomeler, NMineos
graph, Card Punch, etc.) o :

1. snnng;:n(l.l’.ll.ﬂ. (X} APPROPRIATE 1TEM
Y

SECTION X

‘gt LIST ALL M
IN £ACH

SPECIAL QUALIFICATIONS
GO L) AFEALYIE, MIBtAT 87V AR NOnG T BRSPS VPSS PROT Po iR ALF RAYpLROF I CrENEY

2. INDICATE ANY SPFCIAL QUALIFICATIGBOUMICSULTING FRON EAPIRIENCE OR TRAINING,

WHICH MIGHY FIT YOU FOR A PARTITULAR
POS. TION OR TYPL OF WORK

3. EXCLUDING EQUIPMENT %OTED In STCTION X, LIST ANv
CHINES SUCH AS OPERATICN OF SHCRIN@MQ RADIC,

SPECINL SAILLS YOU POSSESS RELATING TO OTHER EQUIFMENT OR Nae
MULTILETH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES. ETC.

& IF YOU ARE A LICENSLD GA CERTIFIED MEMBER OF ANY TRADE 2% PROFESSION (Pilot, Electeactan, Radio Operator, Teacher,
Lawyer, CPA. Wedical Technician. etc.), INDICATE THE RIND OF LICENSF OP CERTIFICATE, WAME OF ISSUING STATE, AND

ReGISTAY MalE o b §8°Fho Bar 0® Lcuisinna. Also licensed to praotise tefore Foderal Court:

1o FIRSYT LICENQDPG CERTIFICATE (Yoar of 1ssue)

ii- LATEST qugmon CERTIFICATE (Year of isaue)
! .

: ) SECRET
= ' - 3

e £

TRAIN £
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. SECRET . Ea

(Ohei Solled tny

.

SECTION X CONHIU[D F?\}N PAGC 3

PUrsr ANy Sl(\kl'!tl\' PlUpLI MO WATERIALS OF LY

INDICATE ‘TITLE, PURLICATION DATE, . AND TYPe OF 'unanr, (\nn-lunon. scionts lic cartacles, genvral interest sub-
)g\lu. movéle, skert storses, *elc. ) - ’
Nono

N ‘0\' Anr m[ A’p'u(\l (lb nat subage \opuoa unlo-- lvquvclo—l'

«

8. INDICATE ANY 2ENICLS WMiCM YOU ngvt tnvint

Nonn

[0 aND STATL aniTaiR 04 NOT TWiv ARL FATFATED

. - -

#. LIST ANY 'URlC SPLARING nn PUDLIC ﬁunlons tXrERIENCE

lono except publlo upoakinr inoidont to logal prao»iao.

H(\!@tl. -

10, -LasT lnv rnou«'.wn.,“ Acaotmic on MONORARY AS socunons nn sacu.nl:s IN

"'lcu you AR( \Ol OD Iiﬂl FoRvEOLY l

“a - - —

LI‘Y “ATACI(MIC NONORS you: HAVE l(C[!V(D.

Hono. . ' _;, IR

CSECTION X1 ORGAIIIATIOh WORK EXPERIENCE. < SINCE LAST G)MPLU'ION OF A PERSOINEL OUALIFICATIOIS WESYIOI'AIRE

" lnt:Ln;;l—vi-_t«_ﬁi;Tir'&;:—:d Tooy L 12 caave]3. orfact. onluof-/nnmc.o UF ASSIGAMINT
SOP 1047 to_Dace _16;  Office of.Opormtiom/ c,,ntne_,mynmsLx.n.__,
4 NoL OF FV’&‘O\Q(S l\ND[R YOuUH DIRECT " OFF1ICIAL POSITION TETLE -
y LSttt 10 (4no. S WAEs) | _Chief, New Orloans Field Ofiice..
8. DFSCAIPTION OF DUTIES
Supervision mrd diroction of professioral and clorical amployeea. Carrying .out
) peliey and: oparationnl direotives issued by hendquarters. maintaining liafeon
] . with .other governnental ‘agencises. Uollsctiny and. réporting positive foreign
intelligence information. Approprinte duties inoidental teo the above.
1. INCLUSIVE DATES (Frowe and To.) 2. GWADE | 3, OFFICE/DIVISION/ BRANCH OF ASSEGNMENT
4. RO, OF EWPLOVLES UNOER YOUR DIRTCT 3. OFFICIAL POSITION TITLL
SUPERVISION . .
2 T orscRiPTIoN oF ouTits
V. INCLUSIVE DATCS (Froms and Tou) ] 1. r.um([;. OFFICI/DIVISION/ BRANCH OF A5 IGNMENT
| S . ———
4. NO. OF ENPLONEES UND[’Q YOUR DIRECT 5 OFFICIAL POSITION TITLE
[ suPERvISION
3 % - e
T8, DLSCRIPTION OF DuTICS .
1. INCLUSIVE DATES (From- and fo-——)——‘ < 2. GRADY ;-»»0.;.._'-;1”““swwu“w" OF ASSIGAMENT
4. NO. OF l“l;;LDVI'(S UNOER YOUR DIRECT 5. OFFICHAL ;.(;S.I—YIOM TiTLE
SUPERVISIDN ’
]
0. OESCRIFYIION JF DUYe(S
Y. INCLUS:ve DATES (Frox- and To.) r:ucam{ , :-:Wo.»‘.;‘:t‘(:«(‘:’;I—V.Ia;ror‘;/;;l;;:cn OF ASSIGNMENT
4. NE;. CF EMPLOYEES UNDER YOUR DIRELT §. OFFICHIAL PO_S)YION TITLE
§ SUPERVISION l
¢. DESCRIPTION OF DUTIES, : T
(Use sdiy tional pages 11 required)

SECRET
S
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ara te rmcx!'en_led me for

nugth

ent ket ecominsiing wera cfen

oaw the keeruiting Offieer,
o commiasian. Woiling harpenad for cas ting, so vhen

X was rext ih Tashingten eu business I ven: to karire Corys Ueadguartcrs and looked p

upColeieY tinlfond, shoam: T had lnow in Lew Crlanve,

E2ge ccna!nod trat Aviatich Intelligence wus fIlod up, but staiec
tat T oedpvnt travefer to

would Yo rlrd to lave re iz thre leoruiting Diviesd

Aviation
aocoph" a3 coprdseten o6 Cuptain oo § Sepieter )

or

I

) amnl

trat ke

m‘e!ligew»o later on, [ waz deligtted to et into the Marine Corpe, and

After an indoctrinaticon courcse at \uwtico, !a.. I wns ordored to Hem Antonlo, .
T runclined Ahire for tireoe cont

Taxey as gavietent reapalting effiocr. T rins
moot of k¥ tiro to tho Siwdert °ffizar prosires

-

wremsrt rrogrem in the varicus

Jovotina
Toxa3

collegons,

Ir Decirbir, Y047, the Verine forps, ts\ic! §~ i

exelusively velunteor erannisatfon, wss placsd rde
=iurs cceddod to fcllo.. .8

opd Yerdsa Cerps licadgus

/ Marine officer &b 1l
of thesa appoiried, wnd was ordered-do m..xe..‘,..

ag te cash

ier te dhet time, teen sn
3 telostive -Yomvice Syntm,
.est of the lavy ard appeiny
slate taloctive Jarvice Mecdsuartsrag. I ms one
Yeve oi 1Z Junuary 1542,

Izperioney Lscsuse of the larze Yrrire Corpa

A

Gy B
v

ooy Sy

The post al haleiygh was one o Lo

oye

over ¢ne hundred thousand

bases at haw iiver, Glorsy Ioluil ard Ldcatoy, &' saick

Yarines vors in tradoaagg, sua st iehich eenstraetisn 2-d pdntednence progracs
involving sevoeral hundrsd millions of dolisrsg were i operation. It wes my cuty te

supervise thv i

Yarine Gorps throurh tha Selesiive Ssrvics Systaes, )
varine Gorrs installations ia their deslings snc cisputes with local dreft boards
conceru’u tho deferuant of aloat Dive thousand civiling @svloyoeas

Service !

ment seredules for varisus drnuutiries und
thouderd anreslse
“Ghe works vag Interesting wnc

"good duty®,
to trarmsfer to Avimtaen, Yotk ef whis! sore umsu

cvgry

induction 95 &1l rolu. Carclinz sclsctess who wore useligneg to the

end {0 roprosent tre various

jessins cu e

‘egdsuertere in fLeleigh aud tlhvouglout tlhe t.ts'e, interviewing

“In suditien, I tock an aovive part ir the aduiris.ratllon of ‘ho Selociive

reristrants,

thelir exylovers ard dependonts, ocvicar;y 2ecsl mra arpesl boarde, seiting up replaco=
rmeriie o slolti eleven

y‘rc‘:w\'ivs', srd Civaing in Raledgd vee certainly

tut T hsc never lest my (euire for owirscas duly and mido two attempts
Wi. “hen, ) Geprember 2844 X

Feasrd +¥s* Vaurine Divisions oversesns Terd badly In neel of legul Cfiicors, wed I
drredistely eprlied for trenofer, I wes andered to lsedgueiers for 1ncOrtrinat$cn.

ard, sfver a Yeur of &iXy fn tie office oy ihe Judre Advecnto Condat

hi

4 o0

“ho davy, 1

was ear® o Cerp YTojeunc in '-'abr\:s-.ry 2

<3 for fo~ter ralning. In April 19045 3 sai]ad

from Gon Prewmelcco, and i

."\:

5y T Jedned 1le rourth Varine lLivielon, Ileot Larine

eica jecal (fricer. 1 continued

in thet post untl

Toreo, imelrfic, av Veul, av I“v

1re war enced and I
A verire Livirien cansisto of r*yrox""e*egv

Officer is direc 11y res-waidle to the Copram
:1"1tn- :

A e
e

T yreeured a transfer 1o tre ipxetive list,
X°C men, “he Division lexsl

ine Cener»} for the awrinisziration of
tastice throusteut tre gorrmernd, and 'mre:rv‘.ses tre work and findings of rl}

Cerpral, Mwricry and Deek Courts, £is woll »3 tioge 27 a1) Boards of Invesiicutien
or tho eetlen to to telen

énd’ Couric o
Corranc i~ Ceniral and Chiel o Siefd en-ell
natives, witk eivilian and militery mmcr-

Tpoudpy. T adviret tho Cerrendin: Fomersd

ag Co'n'cre‘::L Au%ority or Trmedints Suriricr ir Commerd, In edditien
Teral es¥arg ariaine cut of eontset wiv

des and with tre owncrs of irairing sieus

B

adtliees tlra
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- 'WILLIAM P. BURKE -
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. , oo ' h ) AFTENDIX “B*
uged. try Fo 1roopn. Lorcwor, }~o tcie se logal Amsotnnco of icor to tho Divlbiml.
which 1nvo1wd, durjns By temm of office, thre piv:in: of lorul advieo anc service ‘
to atout eigkt hururotf ‘In¢ividundce.

‘I returred to the United tntoo on 5 Cotober 194:, and omploted ry teuinal

: . Ieave on 1 Decomber 19«5. :

puring ¥y ‘tery of service my superiors reéndercd rcrcrta on ny f!tncos oach
ninoly drys, A1 of thoge reperts were favoravle, onc rany of trew contmined comrén=
dationo. T wao Traroted to-Lajer im iugust 3 43, to renh from Vay 1943, and I hold
a pormanert cormiscion as Yejor in tho Leserve, lly file nwbdor e 013458,

Y
™
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o
~
\
-
r
N
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: c e e SECRET

N ) y '. o L L W . . (Ihrn rollod In). ) ' . A ..t N
,' Lo FlTNm REPORT (Part 1) PERFORMANCE - o
1 : R S usmucnous . - _ ) _

: S R)R mr. Al"l\“l*ﬂul‘l\!: OFFICER .- (‘ontult rurtfnl st uﬂ 1ons fos cnmph-lln; this n-pon.
- o R Kt ™E %u‘ER\IIi‘R This u-porl is ;leu(ned ‘te hrlp you eapress your cvntusation of . ‘your. ’u\u\lma!e and to trensmit
CorTe . ] this evalustion’ to yout supervisor end sehior ol!u-ull. thnmullou polu:y u.-1u|rrs l\-l yo iform lhe lubon!l-

’ Rate -here he is with you..' L\wlchm of ‘the- repoT, con !:elv you preparefor a Jdisd

¢t s nlso ot;anuauon polic hat' you stiow Part {of this report to lhc employce except
| It is vecmnded that you read ‘the entire form before coapleunl

C - ) o nlu-n“ht nml :ifi.
A . 0,
N : on ‘the employee. it must ‘be comp’eged gL letunlcd to the Of“cc ol .
. . ‘the ate wndicated in item B, lof--Scctioii A~ bélew. N Lo ?
. T . D VSECHO! Q.-' L . e "‘-__E!ERAL’” . e . Do - o
- - . ! N UL S (L.nl) - (hut) C (lmdlo) 2. oatg or sinte . |9 sEx - Tl suvnc: nuacrunon .
GneAl s e e e e BURKE,: CWMam p., Jref. 220ct1900- | N | ot -
- ' - orrlctloqws;‘onlunhucu [+ 1% Assumu(n! _\‘414 oll‘.,lCIAL POSITION HI’L( N . B K .
{16 (Contact) (cn) - L

Operations/CQntact/Nev Orléans Office . A
‘. [ B rtauen.covn:o BY THIS -RIPORY (lnclutnvo dctol) Co i

- 9/9/56 - 9/8/57. M

. DAYE’ N\'ONY Du( INOP -
sPesray (Specify)

9 September 1957

v fro. TYPE of RepoRT” e rraL’ L f erassicnminrisurtnvison
(Cfucl o:v/e) R x| awwean . ‘: atassiGuuINT-QuPLOYRE .
SECTION B. C : CERTIFICATION ) -
‘1. tOR _TWE RATER: TH1IS REPORT [ ] mas [}_(j WAS NOT BECN SHOWN TO fWE molkuu RATED. 5 NOT SHOWN, EXPLAIN WY
NOT? - :
. Su'bJect is stationed in Iouisiana. . :
A. CHECK (X) APPROPRIATE STATEMENTS:  ~ ' i
THIS REPORT ATFLECTS MY OWN DPINIONS OF THiS INOY. ! Vl" O;uvvno'uu. ts RATED "tTaa QO on 0, a cl;uluo [ ]
- X jviouar, - : TES wAS LMY 7O MIM § & CO%Y ATTACHED TO Twi3 ACFORT,
To camwor crmTify taer Imi ®ATCI INOIVIDUAL KNO®S HO®

THIS MEPORT REILACTS THE COMMINED OPINLONS OF --u
- POEVALUATE MIY 108 PIRIDRANCE BCCAUIL (Spn"lly)'

f
ANO PREIVIOUS SyurLavVISOAS,

SI T THES TWPLOYEL wiy 3IRNINGTHS

tuat ut ll\\.,’ wNEAL HC 33awDS3.

1 wave oprscusseo
PRINTED NAME AND SUIGNATURE OF SUPERVEISOR

AND (WFARRESSTY %0

D. SUPERVISIR*S OFFICIAL TITLE

___Ee M. Ashcraft | Chief, Contact Division
1AL DIFFERENCE OF OPINION WITH TNE SUTERVISOR, OR ANY OTHER IN-

8. THIS DATE €. TYPE ]

g -
31 _oud o7
OFFICIAL: RCCORD AN\ SLOSTA

J2. for Tne RrvViEwiING
FORMATION, WHICM WILL LEAD TO A QETTER UNDERSTANDING OF THiS REPORT.
' ) . 4

(]cw) ©BDATE
: H-1-3

: . . : Posted Pos. Coatrel_. ; !

Revigwed by FLG ﬁe(‘{— ”/‘//5 ? ’ .

T 1 Ssfingto ow Triecheo sweer

is feflected 1n the above section.
OFFICIAL TITLE OF REVIEWING OFFICIAL

oy anE AND S)GNATURE OF REVIEWING |C.
‘M George G. Carey |Assistant Director for

pinion with the supervisor

. A, TH1S OATE

- 131l ’?57
' SECTION C. T J0B PERFFRMANCE E/ALUATION Operations |
i Y. RATING ON GENERAL P:nronul\u OF DUTHES
:{lrcnven:ss with whaich the induvidual being rated has performed

i
: DIRFCTIONS: Consider UNLY the productivaty and
Compare him ONLY with others doing similat work at o samilar level of respon-

: his duties during the rating periol.
sibality, Factors other tnan productaivity wmill be taken into account later an Qhum n

T < OOES NOT PEQFIRM DUTIES ADECUATELY. HE IS INCOWPETENT.

2 < BARELY ADEQUATE 1M PERFORVANCE. ALTACUGH NE MAS WAD SPECIFIC GUIDANTE CR TRAINING, ME OFTEN FAILS 10

CARRY OUT RESPONSIBILITIES. ,

PERFORMS WOST OF N1S DUTIES ACCEPTABLY) OCCASIONALLY REVEALS SOME AREN OF SEANNESS.

3.

. : 3 4 « PERFORMS DUTIES i1x A COVPETENT, EFFECTIVE MANNER,
B ;:: N; S < A FINE PERFORVANCE. CARRIES QUT MANY OF 415 NESPOMSIBILITIES EXCLPTIONALLY wiLL. -

H Nu\l;:ﬁ 6 o PERFORMS HIS DUTLES N SUCH AN QUTSTANDING NMANNER THAT HE 1S EQUALLED By FEW OTHEIR PERSONS KNO'N TOo
, THE SUPERVISOR. -

4 ‘ . B

‘ COMMENTS: ' '
o

t QEPLACTS PREVICUS €21 T10ONS
:or?:v":' 45 (Part l) 0l :an-: 15‘Aw a3 weilH SECRET Performance (4
s ARL OBSOLETE
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sric{ruc«ouvits

- oy

f:: Be* nprcllic.
. or RIIFFINO R
‘GHIVQ IECW!ES

’(l'u SVANCE - Ol

tae

'(’(WN CTIVG SFYINARS
A IRH’INO TRGI'VI(‘AL RDORTS‘
. ('ﬂ\ﬂ'CﬂNO EXTSDVAL LJAISON
. TYPXNO i
T‘KI.VG DICTATION
SUPERVISING' -

;n,]'e‘,' the

‘3}‘
job lllle nay be pev'orm#‘?n”eren( dutu

- .' . _«.t,,r
Fl‘!FlC dul u-(eqiin

por taint dullel
s in porlo:

1
mduvhlnal brmg\ Tated '?ﬁ”

I‘umpln of !he»klnd ol dutlcl ﬂm' mmhl be rned g
. - HAS A‘VD usEs ARE‘ K\‘OILEDGE

DEVELOPS NE¥-PROGRAVS
AVALYZES INDUSTRIAL REFORTS
VAVAGES FILES |
OPERATES RADIO
COURDINATES WITH OTHER OFFICES
WRITFS REGULATIONS

PREPARES CORRESPONDENCE

I'IC du\y(do ‘not ‘rate a

rmrd-hulng lhll 'allng perlodA

x‘uu‘ of this specific duty.® .
upnvl-on those

. pnfovm(nl U\e sm d\ny ‘at a

1t no. rql', lpu-n on different

mvm CTS INTRRN)GAI'IQUS
rlH‘AkFS svwanxs
I'RAVV.AI’SS cKNkV
NHRISF'NO SOURC‘S

K&KPS 'BOOKS.

DRIVES THU(‘K

BMAINTAINS Arr CONDETIONING

EVALUATES SIGVIFICANCE OF DATAY -
g. For some johs, Hutice may he- broken down even further ‘it :upervnot conlldcrl it advisable, ¢.g., combinéd key
and: phione’ opeunou. in the case of & radio operntor. H . .
\

DESCRIPTHVE

BARELY ADLQUATE IN'
oury

~ -

+ INCOWPETEINT tN TME PERFORMANCE OF THIS duTrYy
. fHE PERFORMANCE OF THIS

I . LAR JoOS

6 « PERFORMS THI3 DUTY In AN OU'STANDING VANNER
FOUND IN VLRY FEW INDIVIDUALS NQLD|N§- st

KNOW tN THE PERFORMANCE OF

'AYIN‘G L R ’(ﬁ!‘oh\'! ™IS DUty ACCEPT‘BLV } ©p ~ EXCELS ANYONE |}
NUMBER 4+ PLRFORUS THES OUTY IN A COMPETENT MANNLR | ™S OuTY -
s . Pl“?bﬂ"‘ THIS Duty IN SUCH A FINE MANNER -
THATY HE 1S A DISTINCT ASSET ON Nl! Jog o
sPECIPIC QUTY NO, ! 6‘;’;'{\' VG ECIvec buty mo. & Obta.ining ‘the RATING
nowsttleffective support of non-govermiental [*V°%
 Management_of domestic__ﬁeld ofﬁce sources and contacts in his area 6
3PECIFIC OLuTe %O. - - o RAVIIJG “PICHENC DUT K RATING
‘{Analysis of assi@ed area for nuvece [Liaiscn vith Federa.l and local aaencie.s\wuu
intelligence potential 6 [ond officials in'his area b
3PLCITLIC DUTY -o 3 RATINGYSPECHFIC DLTY WD RATING
The planning and carrying out of noweraiSupport of other °lem°nt3 of CIA NuMRER
|eftective intelligence collection 6. 1’_‘_"15 brea 3

: ’

3. NAQRAY!VE DESCRIPTION OF MANNER OF jOB PERFORVANCE

DIRECTIONS: ' “Stress strengtha and wenknesscs, particularly those which affect development on present job,
Complete integrity, knowledge of area, familiarity with source potentials and attitudes,
ability to obtain d.ose cocperation of non-governmental sources at high level; loyalty

to staff. Scmewhat inclined to take legalistic approach to relationships with other
elements of CIA and other IAC local representatives, with conséquent logs of flexidilityp

SECTI0n O. SULTABILITY FOR CURRENT JOB IN ORGAN I ZATION

..productivity, conduct in the ;o0b,

DIRECTIONS: Toke into account here everything you know alout the individual,.
Comr.

peetinent persanal charactoristics or habits, specital defects or ernn....nnd how he fits in with yaur team.

pare huo with others doing similar work of about the same level.
1T - OEFINITELY UNSUITABLE - ME SHOULD BE SEPARATED .

2 - OF DOUBTFUL SUITABILITY...WOULD NOY WAVE ACCEPTED MIM IF § HAD KNOWN WHAT | XNOW NOW

3 A BARELY ACCEPTABLE :unovc: ..BELOW AVERAGE BUT WITH NO SEANNESSES SUFFICIENTLY OUTSTANDING 10 #aRe

6 RANT WIS SEPARATION
OF THE SAME SUITABILITY AS MOST PEOPLE

1 KXK"Y IN THE ORGANIZATION

RATING
NUMBER

~ o

© A FINE EWPLOYEE - HAS SOME OUTSTAMDING STRENGTNS
- AN UNUSUALLY STRONG PERSON
- EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK

IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION
IN THE ORGANIZATION

EXPLAIN FullLY:

IS THIS INDIVIDUAL BETTER SulTED FOR WOARK

IN SOME OTHER POSITION IN THE ORGANIZATION?

. res (X o

LF €S,

SECRET
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g4 - ' . . oo ,‘ lusmucnous - I

R SECRET U .
i : nl’vllod ). . - - .

Sl RIT INESS m-:ponr (Part n),. POTE.NT[AL ST

s

(‘onmll cnrnnt innvucnom “for courvlﬂml this upon. ! 1\

v smwrvhoc. snd to o;\moprhu c.net menages

‘lr UNRV!Q\R. ‘l\n nron ds & pfu‘ilrgﬂl (on'nunlcn!ltm to yo
ll i NOT _to. br!lhovm to the
is

nd per:onm‘l oﬂlcnls roncemin(— the pouunnl,of the wloyee hunn rated.

SECTION E. 5 > ‘GEIE“AL - - ' e
[ um( (vm.uo) f2. oare oF giate T 3. stx . [6. SERVICE-DESICNATION
' L e

Po,Jr. 20ct1900 . . |- M o

3 OHICU 'VISION'!lMch*OI Assmnvlvn 6. orncux Posulou TiIng - ol et . ‘ '

erations/Contact/Nev Orleans Office . ) (contac ) R J

7. GRADL | 8. OATE ‘REPORT CUE IN OP- R -9, PERIGO COVERED 8Y THIS RLPORT (Incliussve dnn)\ -

.GS-15_| 9 September 1957 9f9f56 - of8f51 - - - ]

10, TYPE OF REPORY ) [EYRAYTY - REASPIGNUIN TS ZUPEAVISOR ‘srecran (Specily)

(Check-one) ~ . X v o Tmeavsvenecarturiovas B

SECTION F. . . CERTIFICATION } -

1. FOR THE RATER: ! CERTIFY THal THIS REPORT RLPRESENTS MY BEST JUDGEMENT OF THL INDIVIDUAL GEING RATED

A THIS OATE . - Je  TyPep/n PRINTED §AME AND §$LGNATURE OF SUPER(ISOR[C. SUPEAVISOR'S OFFICIAL TITLE

310k 37 | TN L g M. Asheratt | Chief, Contact Diviston_

P- FOR THF REVIEW|NG \fl‘l(ll(' 1 VU\VI' VEFV!(NCD THI9 HEPGRT AND NOTED ANY DIFFERINCE OF OPINION, I'f ATTACHLY MEMO .
'ML AND S1GNATURE OF REVIEWING JC. OFFYCIAL TITLE OF REVILWING OFFICIAL
237 (Lot 5 Jt‘:(__MW George G. Carey| Assistant Director for
SECYION G: ESTIMATE OF POTENTIAL- Operatlions

1. POTCNTIAL TO ASSUML GREATEIR RESPONSIBILITIES

DIRUCTIONS: Considering others of his grade and Afype of sssignment, rate the employee’s potentiol to assumo-greater
rosponsibilities. Think in terms of the kinf of reaponsibility encountered #t the various levels in his kind of

work.

L. THIS DATE

T ALREADY ABOVE TME LEVEL AY WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED

HAS REACHED THE NIGNEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN HE EXPECTCD

L MAN NG PROGRESS, BUT NLEDS MORE TIME BLIORE WE CAN HE TRAINED TO ASSUME GREATER RESPONSIBILITIES
READY FOR TRAINING 1N ASSUMING LRLATER RESPINSIBILITILS

WiLL PROMABLY ADJUSY GUICKLY TO MORE RESPONSIALE DUTIES WITHOUT FURTHER TRAINING

ALREADY ASSUMING NORE RESPONSIDILITIES THAN EXPECTED AV HIS PRESENT LEVEL

AN IXCEPTIONAL PERSON WHO 15 ONL OF THL F€w wHO SHNOULD RI CONSIDERED FNR FARLY ASSUMPTION OF HIGHER

LEVEL RESPONSIBILITIES

2

NB s s -

RATING
NUMBER

2. SUPERVISORY POTENTIAL
DIRECTIONS: Answer this question: ilaa this person the ability to be s supervisor? 2 Yes ]
answer is YES, indicate below your opinion or guess of the level of supervisory ability this person vill reach AFTER
SUITABLE TRAINING. ladicste your opinidn by placing the numbes of the descriptive rating below which comes closest
to expressing your opiunion in the appropriate column. If your rating is based on observing him supervise, note your
-rating in the "sctual” column. If based-on opinion of his potential, note the rating 1n the “potential' colunsn.

No I{ your

DLSCRIPTIVE O « 'MAVE N OPINION ON HIS SUPLRYISORY POTENTIAL IN THIS SITUATION
RATING 1+ BELIEVE INDIVIDUAL WOULD RE A WEAK SUPERVISOR 1M THIS KIND OF SITUATION
NUMBER 2 ¢ BELIEVE INDIVIDUAL WOULD Bt AN AVERAGE SUPERVISIR IN THIS RINO OF 31TUATION
3 - BELIEVE INDIVIDUAL WOULD BE A STHONG SUPERVISOR IN THIS SITUATION

OESCRIPYIVE SITUATSON

ACTUAL POTENTIAL
A S43UP DOING THME BASIC 408 Tlrutﬁ deavers., stenographers, technicians or prolessional aspe-
3 cialists of various kinds) @uENE COMTACT wiTw IMMEDIATL SUGORNINATES 18 FRRQuent (Furat line
auperveaor)

4 $83yr uvi SUPEAVIBOANI UNA DLIECY TuE SASIC 108 (Second line superviaors)

A SRQUP . SwO WAY Of MAY NOT Of SUPLAVISORI, BniCW I3 RISPONSIPLE /0N WA 0N PLANE, ORGANIRATION

ane PovicY (Ewecutive level)

extn CONIACTY BITw TMNLDIATL SUBOMOINATES 3 NOT sasQuint

wnivw I-I(DI“I iuoononuvu' ACTIVITICS ANC DIVERIL anD NULI0 CAREFYL COORDINATION R

U~Ew (MMIDIATE SUBORDINATES INCLUDE wEMRAIAY OF Tuil o-‘rouu st

W W W W (w

otuge (Specsfy)

REPLAL PREVIOUS €Dt TIONS .
FORM NO, us (Part .')0" KOE:: s u;U‘5A WNiCH SECRET PolL‘ntlal ta}

+ NOV S8 ARE OBSOLETE.
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S ! .. SECRET ,

G L 8Ned Falled pay, L L

I3 INDICATE THE . APPROXINATE NUMBLR OF MONTHS TeE RAT(C FWPLOYELE mAS BLIN UNDER YOu.Y E@,&snsngn
B ERRRY . . . . .. - .

80 ... . NS N C o Epy
— ' . gy Doy —
4. OM\IKN?! CO\(I’QN!\G ’07'\?!!\ vx«-' < lo ” l

Heis vu_ung to deave- ft.he New” ereans area for ah overaena’ ‘Wirgy dbut not. for duty in
Hashington. Sinee’ hi’e"baclq:roﬁhd hss been entire]y in the 5cnei I$S ection field,
and since he has no substantive t¥aining, it '{s dirricult tp conceive 3,auch ‘a0 over-
seas position. Be is aninent.ly suited ‘to conbinue 48 his px%q'\t assigmnent. v

-5

' \s:cnon [ S

e nmm Puus i . s -

1D VIAIN'NO oA« OYN(I

'(V(LOP'(NYAL ll’!lllhct PLANNED '(\l Ynt l\bl‘l?\llk

No mrther t.reining or e:qperience planned or oonaidered necessar,y, » vith the. exception o
of periodic neetinss of the ‘CD/00 rield chiefse - :

“ '

2. NOTE OTHER FACTORS, INCLUDING PLRSONAL CIRCUMSTANCES, TO € flj(h INTO ACCOUNT IN 1NDIVIDUAL"S FUTURK ASSIGNWENTY

See Section G(&) above, o : .

-SECTION B, i OESCRIPTION OF INDIVIDUAL

F DIRECTIONS:

This section {is provided as an o0id to dfsctibing the individusl as you se¢e him on the joh. Interpret
the vonh titerally. On the page below nrc.a series of statements that apply in scce degree to most. poople. Yo
the left of eonch a3tstement 'is a bor wwler the heading “category.* Read each stateccnt and insert in the box the
cntegory numhu which-best tells how' much the stateacnt applies o the perton covered by this report,

X « NAVE NOT OBSERVED THIS: NENCE CAN GIVE NO CPINION AS TO NOW Tni 5ESCRIPTION APPLILS T TnE

tNDIVIDUAL
APPLIES TO !‘NE INDEIVIDUAL TO THE L(ASY POSS!&\I DIGRI‘

'

. .
CATEGOAY NUMBER 2 « APPLIES TO INDIVIOUAL TO A LIMITLD DESRER
t 3 . APPLIES TO INDIVIDUAL YO AN ANERAGE DEGREC
: 4 - APPLIES TO INDIVIOUAL TO AN ABCYE AVERAGE DEGREE -
3 < APPLIES TO INOIVIDUAL TO AN OUTSTANDING DLGREE
CATEGORY "STATEMENT CATLGORY STATRWENT CATEGORY STATEMENT
: 1. ABLE YO SER ANDTHER'S TI. %A3 miGn 3TawDaRds OF 21, 48 CIPECYIVE 1R Q1 BSYI.
'3 PoImT OF viILE. 5 accowrLiswmint N 210NS WITM A330CIATES
2. CAN MAKE DICHSIONS ON M1 Y 1. Swoes 0m1 e nALYTY 22. tMPLIWINTS BECI3I0NS wE-
0AROLESS 00 O®w FCELINGS

OON ¥nlN NEED ARISED

19, ACCEPFS RESPINBLOILES
Tity

3. wAS ImiTaATI VL 23. 1S THOUOKTFUL OF QThLSS

4. 'S ANALYTIC 1k mt3 THinR:
tne

14, a1ty wis fevzas T4. WONKS WSELL uNDEIR PREssylL

13, AE3PONOS WEAL T3 JVPEA-
“iLSION

" STRIVES CON3STVaNTLY fOB
® 2. DISPLAYS Jubefuln?

WE® ANOWLEOST anD 10EAS

(VI ' (T N

16, 02€3 WIS 438 wrTHAUT .
s : v 28. 48 SECURITY CONICIOVS

.| 6. awows emtn ro 2se
SYRONE SyrPoaY

ASstsTANCE

=

17. Sowis yP W1 TH J0LUTIONS

i27. is vimsarnie
T2 *aoeLtus l" * -

7. CAm GET ALOWS WiVu PROPLE}’

&

28. %1 CRITECISW 1y COme
srRycTIvE

16. '8 cosgavany
A

B, WAS WIMORY FOR FACTS

2P, FACILITATES SwWOOTe OP4Na.

. 1 (Y7183
18, tuimss cLEem i Tiom OF Mis st

GETS Tuimaes DOwE

{30. DOL3 wOY stduced TEING

20. SOMPLALTLS asadeswinTs
A0 COMTIMUOUS SuPrewi.

WiTalN S LWL TimE

FFE O w e le w e e
Foe W v e e (e lw

10. CAn COPL ®¢TH EmMERGENCHES
H sicw

LrwrYs

vt kn
-»

[
. ~
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L R .§£cns'r S S ,
' o ' . F T | Wree Filied dn) : ) X /

te and to tnncmn
lovu the jubnrsd
lh hln ofl:hi
scept

on, the rmlayre. it mun be rm!elo\! rond (ornrdn’ to the DMlice of
" the dateindig ca1ed snostem R, of Section A’ below. , }

e T CREMERAL - E .

1S_E(:!',I(Jl Ao

- 1. Nawp <] (nnu . (Wegeley |7, DATC OF @inTy 3. sex 4. STRYICL DESTGNATION
N ‘Willdem - Py, Jr. | 220ct1900 1 N, L oc
e L 8. ornc:/nwnsmn NRANCH o' Assucm-(fn 4. UFFICIAL POSITION TITLE
) 10_(Contact) * .

\___.*Qpemtions/Conbact/Nev Orleans omee -
141

7. GRADE #. DATL RLPOMT.DUE IN OPF hERR41)

9§eptemher 1956 . . a/55 - _9/8/56 : '

LA XN (S'poc‘ly)

€0 BY THI3 RIPORT (hduun dates)

Les=15_1

10, TYPE OF REPORT [LYRIETS NiasssbaviuT.3ueLAVI 0N

] (Check_one) i x S ANNY AL . Ciast.LamlutoIwPLOVEE )
- su.non B.. . CLRTIFICATION e
. ".“~ L POR THE BATFR: THIS unonr ['_—_] HAS fX] NAS NOT Mu Saven vo ml.' mo-v-ouu WaTEo. iF w0V SHOWN, TXPLAIS mwY
- - NO T : -
N . SubJect is stationed in raxiaia.na. N .

l

A. CHECK (X) nno{nuu STATEMENTS:

LA L XRY 15 INDIVIOUSL 18 %a¥td “1"1a Ct OR D, 4 sanniwo tef.

x THIS RLEPORY ML2LECTD MY QWM OPINIONS QF Tao s
TCR A8 JEMT 10 wiwm J 8 COPY AMTACKED 10 Tuis RIPGHT,

viDUAL . - -

THE COMBINED GPImISNS 3% @vysii v | 4 CARKOT CERTIEFY Tnt? Tnul RATED INDtVIOUAL ANONS WOF

1OCVALUATE WED 188 PEeIORMANCE BECAUSE (Soecily):

THIS CEPORY MEPLECTS

A0 PREVIOUS 3uPiRviIBONS,
= ~ B it

' t MAYL DEILUSIED ®I T THIS EMPLOPEF W3 STRENE uR
AND WEANNCIIES PU THAT I KNOWS SISt -ul SrAarS,

€0 on PRINLID NAME AND SIRNATURE OF \SUPEAVIBOR|D. SUPERVISOR'S QFFICHAL 'Vlltl

7 Nevr 5 T E. M. ASHCRAFT | Chief, Contact Division |

‘2. FOR ThE REVIENING OFFICIAL: ﬂtCDﬁD ANV Suﬁi‘l\‘!ln FIELRENCE O—l QPINION ®ITH Tai SU’(FVISO. OR ANY 01"(’ th-
FORMATION, WHMICH YILL LEAD TO A BETTEP UNDERSTANEING DF TH1S REPORT,

8. THIS DATL <.

S TE
W3 <i

‘7’*‘-' —
/ 7

; [77] cenrtimuen on artacago swer

1 certrfy that aany substantial dificrence of npminn with the supervisor is reflected an the above section.

A, Tngs DATE v PED OR pu’&* AND S TNATUHE GF REVIEWING c. OFFICIAL TITUE OF REVICRING OFF (C 1AL

Ol P i A C 24¢s! GEORGE G, CARI'I Assis\:an\‘. Director for
SECTION C. . . - J08_PERFAMANCE EVALUATION Operations |
1. RATING ON GENERAL PERFORMANCE OF DUTI(S B .

GIFFCTIONS: Consaider (NLY the productivity am! eftritiveness with which the 1ndividuel being rated has perlormed
nis duties during the rating period. Compere him (N1 waith others Jdoing sinilar work at » similar level of respon-
sibility. Factors other than productivity will be talen into account later in Section Do

T - DOES NOT PERFORM DUTIES ADLOQUATELY »i 1§ INCOMPETENT,
2 - BARELY ADEGUATE IN PERFUNMANGE. ALT™IL8m »f wAS MAD SPECIFIC GUIDANCT OR TRAINING, WL OFTEN FRILS TO

5 CARRY OUT RESPONSIBILITIES.
« PERFORMS MOST OF HIS DUTIES ACCEPTYABLY. DJTASIONALLY REVEALS SOME ARTA OF wfAXNESS.

>

STay— 4 v PERFORUS DUTIES IN A COMPETEWT. EFEEIT00D MawniR.

A § « A FINE PUNFORMANCE: CARRICS Oul WANY OF «i$ RESPONSIBILITIES EXCEPTIdMALY ®ELL.
.

“‘:;:: - PERFORMS WIS DUTIES IN SUCH AN QUTSTARD .%F WANNER THAT ME 1S EQUALLED BY FEw OTNIR PERSONS xnOwy 1O
hid THE SUPEAVISOR. ’
CQLAENTS:
.
- REPLACES PREVIOUS £01T408S —
rame no- 45 (Paft ') OF FORMS 4% AND 448 WiCw bECRET performance . 14)

w0V
! 53 ARE 0BSOLETE.
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. S e R I ed Py . cL - I

- 0 -nﬂllc DUH(S ) ae R . . - L
: mm‘nms" K ] o j ; ¥ T
LS State in Hu- n' . bvlm wp Iy din o( lho ~re n-wllln! QFL 151C duties pcngm*ﬁlﬂkuﬂéwﬂ(“”‘lrl N‘HO"-I
- lh not u\cln‘v mANOE 01 Gnimpnr tant -lu(un

e
l'l-cv the' munt Impon-nt lnﬂ,

0 youd mend;; Y n:le. the, IMQ'!J\II' brm(' ulod with o(“{l' ‘&lovzuzj PHQSG duly ‘at ‘e :

. Lo siasbarlével  of sespaniita y..
3 ¢ > B f o ¢ dn”ount duur-. 4] .o. tate thea on dAHuvM

rlawloa of the ilml of duties- st ngm e rnlod nn' .
oniL safreimg - M 4S AYD USES” AREA-ANOWLEDGE - . u#ﬂdrF l\}i&mcumn -
. GIVINO Llcﬂll, mflk‘l’s NEV PROGAAVS - "IFP‘RFS &’Wlll‘! :

c\guss IN“’SI'II‘L l”al's l’l“‘ﬂ_lﬂ“ .CFRUAY.

- ) . " CONDUCTIVG SEMINARS'
- 'Q\GVES }‘ILSS NPR!FFI\\. KY RCKS
) . B CMWCTING unnu. llll&)ﬂ ‘!"‘1!!‘!5 l‘DlO' - ) KFKP‘ R\I‘S
el N . rrrnvo Y t\\‘l"lvlﬂs "ﬂl OTHER OI‘IIC!’S . DRHFS Tl('(“ K
. e i A - TAKING Dle‘flOﬂ . ' II‘IPF< IE(‘J,LAYIM.I WAINTAINS AIR (NDITIG"HG
PR . - T ' SUPERVISING . ) FRSTARES CORRESPOSDENCE NYALUATES SIGNIFICANCE OF DATA
R . ! . For - oono jobs, duties nay be broken- dom cven further if lupavnuu coniiden 1t advisable, c.g., combined key
. and phone opoulloﬂ. sn the cese of a nduo g\wnlot._ . . . i
3 - PERFORNS THMIS QUTY m/.in CUTSTAND ING MANNER

S b e INCOWPETESGT u THE PERFORMANCE OF TS OuTY
BARILY 20LGuAFE N THE 't'fa“l\t( oF ‘T FOUND N VEARY FEW INDIVIDUALS NOLDING SiMt.
LAR JOBS

" Jotscuirrivg outTy . o
PERTOFMS Tri3 DUTY ACCEPTABLY . "3 . EXCELS ANYONE | XNOW IN TME PERFORMANCE OF

f RATING A B )
N . nussLR ’l,- PLRFORWS TwiS OUTY IN A COMPETINT WANNER ™IS OutYy
R 3« PIRFNAVS Twi § OUVV tN SuCk A FINE MANNER _
v . “THAT WE 15 . DlsleC' Assn R BLEAR R ) . . . -
. lrcccuc outy wo. ) . . 12&7!\0 WECIPEC Gyty 80, 4 Obtami;é—m RATING
Hnna@ement of domestic field office, { V5""| effective support of non-govermmental ™ """
X H sources and contacts in 'his area. 6
PECIIIC DYTY wO. . RATING]srecrra e :v; o RATING
. Apalysis of asgiwd area for ?"" wir| Lialzon with Pederal and locdl agenciemver
intelligence potential. ; 6 | and officlals in his area.
$2er0e1c_puty O, I mavinG|srctric dsutey wo. @ ! t B RATING
The planning and. carryincg out of I newses . | numBER
Support of other elements of CIA
. effective intelligence collection. [ :_ in his area. ) 3
s T RABAITIVE DESCRIPTION GF wrusi® OF 100 PLATORMANGT N . e
DIRECTIONS: Stress strengths and weaknesses, pat_t_i';;xnl—;rli those which affect develupment on present job,
h . < -] The ebility to obtain high degree of cooreration from important industrial and
P educational sources in his area;- adbility to plan and direct the operations of his
office with.efficiency and exceptionally high standards; complete integrity. This

T integrity, coupled with a somewhat legalistic approach to many problems, tends to
1 make him somewhat inflexible in his approach to the scmetimes unusual requirements

of Intelligence, particularly when they concern clandestine matters.

SECTION O. SUITABILITY FOR CURRENT J0B IR ORGANI ZATION = —
DIRLCTIONS: Toke into sceount "here everything ¥eu know about the individusl....productivity, conduct in the job,
pertinent porsonal charactesriotice or habdsts, :;w\‘u! doefects or telents....and how he fits 10 with your team. Com-
pare him with othere doing *isslar work of adout the same level.
V- DEFINITELY umSciTABLE -« HE SHOULD S SEPARATYED
‘e OF DOUBTFUL IITABILITY.. . WOULD NOF WAVE ACCEPTED Wi 1F | HAD ANOWH WHAT 1 avdé NOF
A BARELY ACCEPTABLE EMPLOYEE...$#30 ‘o AVERAGE BUT WiTu MO NEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-

2
6 3
R RANT HIS 3EPAGATION
OF THE SAME 2.1 TABILITY AS MOST PIJ%LE 1 KNOW N TwE ORGANIZATION

4 .
WATING 3 - A FINE EMPLOYES o MAS SOME OUTSTANIING STRENGTHS
NUMBER 6 + AN UNUSUALLY STMONG PERSON IN Ti®wS OF TYNE REQUIREMENTS OF THE ORGANIZATION
7 - EXCELLED @Y GaLY A FEW IN SUITARIRITY FOR WORK (i THE ORGANIZATION
[ ves [X] wo.  1F vES,

L3 YNIS INDIVIODUAL BETTER 3GITED FOR #ORK IN SOWK O7™ER POSITION (8 THE ORGAN I ZATION?
EXPLASN FULLY:

T . i SECRET ° .
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Mot Follod Iny

S FITNESSREPORT (Part m POTENTIAL .-
llSYﬁUCTIOhS . e . . N :

Conlull tunrnl u-ultucnovu for romplrun; lhu revon. . e

v]ut ion. This geport iv
b'cn under your lupftvulon WW AT LPAST 90 DAYS. . If less then QO‘layl.
d.

218 this Il ‘the INITIAL Fﬁj‘()ﬁ’! on »H\e mloyeo. hovrvcv,. -| T be
below.-

SECTIOI o = -‘ ;. G!!E_ML- . . e .
Ioei (widdle) 2. OATE OF @iRTH, T sex 4. SERVICE DESIGHATION

s 2 dre | 2201900 | w |° oc .
s OFEICL/S YIS 10N/ GRANCH DF ls oy v 6. OFFICLAL POSITION TITLE - N .
Opemtim/Contact/Nev Orleans Otﬁ.ce .| 10 (Contact) -

c GRADE 8. -DaTE. R(P ar bUL in OF 9. PERIOD COVERED BY THIS REPONT (lucl-uvo detes)

as-z.s 9 Beptember 1956 0l - 9/9/55 - 9/8/56 . :

1 wadt

to. tvrg oF meroR? [EXRAXTY ot ’ RIASIIGUNINT-SUPLEVISOR - ) ”} seLcian (Specify)
T(Choc . one) AET swnvar B g ®earyicuuIntotusLOTLT
SECTION F. - - CERTIFICATION : }
LI 1 CCRYIFY THAT This se35aT n(’ntstvvs MY BESY JUDGEVMENT OF Tof  INOtVIOUAL BEING RATED
A. 13 GATE ‘ B. T/PIG OR PAINTLY WAME AND SIGNATURF OF SUPERYISS]C. SUPLAVISOR'S OFFICTAL TITLE
7 Nor g -f E. M. ASECRAFT Chief, contact DJ.vision
2. 508 Tni eCVIENING OFLIT WA F -uu-h THIS REPORT AND NOTED AWy DIFFLRENCE OF OPINIUN IN ATTACHED MEND. . | =~
A tnis oaTe r(o on P NAuL AND SICNATURE OF REVIEMsaG |C. OFFICIAL TITLE OF REVIC@ING OFFICTAL
8 ... g 7 [ 2A4%4/ GEORGE G. CAREY Assistant Director for

| SECTION G, i . ESTIMATE OF POTENTIAL ' Qperatiopa |

. s
Y. PATINTIAL TO ASSUME GREATER RESPO4SIZILITICS

DIRSCTIONS: Considering others of his’ grsde oand type of nssignment, tate the émployce’s potentisl to assume greates
responsibslities, Thank in terms of the Iuml of reaponsibilisty encountered at (he various levele in his kind o{

work. .

ALRLADY ARDVTE THF ¢ FVIL AT w{ICH SATIIFACTORY PERTORMANCE Cawn BC flPECY(D
MHICH LATISTACTORY PIAFASUSNCE CAN Db EXPECTED

]
2 - MAS REACHED THE MIGHEST LT/EL AT
3 - MAKING PROGRESS., 8u?Y WEFLS WUOHE TIME QGEFORE WE CAN BE TRAINED TUu ASSUMEL LREATIR RESPONSIBILITILS
2 4 . READY FOR TOAINING IN !5!&&)\““(‘- GRLATER RESPONSIBILITIES

5 - will PROBAALY ADIUST Gui'.elrs TG AURE RFSPNANSIBLF DUTIES BITHZUY FURTHER TRAINING

RAT NG 6 « ALREADY ASSuMING “ow{ ﬁE}fChJIGILlYl[S THAN [lPiCl‘lD AT M15 FPaiSINT L[VY\

NUMBLR T - AN (lClPTIDNAL PERIOH ln? 1$ ONE 0’ THE FEW WHOQ SNO\JLD BE CONSIDERED FOR EARLY ASSUMPTION OF MiGHER

LEVEL RESPONSIBILITIES

2?2 SUPERVISORY POTENTIAL

LIRFUTIONS:  Answer this question’  iss thss person the ability to be 2 supervisor? ([XJ Yes ] Ne 1If your
answer 13 YES, indicate below your opinion or guess of the level of supervisory ability thas.person will reach AFTFR
SUITAHLE TRAINING. Indacate your opinion by placing the number of the descriptive rating below which comes closest
to expressang your optnion in the oppropriste column, If your. rating 31 based on observing him supesvize, note your
tating 1n the "sctuai™ column., If besed on opinion of his potential, note the rating an the "potentisl” column.

BLSCRIPTIVE O - MANF NO OP.NIOH OR mi5 SUPERYVISORY POTENTIAL IN THiS 5‘7‘JIY:°N
RATING 1 « BELIEVE INDIVIODUAL "4'.11.0 BE A WEAK SUPERVISOR N THIS &iND 3F SITUATION
NUMBCR 2 - BELIEVE INDIVIDUAL %500 BE AN AVERAGE SUPERVISOR 18 ThiS #IND OF SiTuAaTION
3+ BILIEME INDIVID AL .('JtD BE A STRONG SUPERVISOR IM TS SITUATION

ACTUAL POTENT AL L ! DESCRIPTIVE SITUATION
srenogrephers, technicians or professional spe-

4 4800F Lo fwt 8a34C JO8 (truck dravers,
3 cialistas of varsous kinds) SMERL CONTACT SiTw 1emetDIATE JUECRTINAILS 1S FREQuinT (Frenet lane

spervivor

4 OROUP OF 3UPESYIIONT GO DIRICT THE BASIC s08 (Second line supervisors)

A GRNOUP, Bmni WMee L F MAY NOT BE “UPERVIIONS. ENiCA 1S SEEPONSINLE FO8 MAJIOS PLANS, ORGANITZATION

awp #outcy (Esecutzve level)

'
WMEN CONTACT ®miTr I1MMEDIATE SUBORDINATES ¢3 NOT Foclulmw?

. i : A
SHiN 1Mw(SIATE SUSCROINATES® ACTIVITIES ASC DIVERSE AND ®MLLD CAREFUL COORDINATION

WuiN ‘MMELIATL SUSOMDINATES INCLUDE MEWOLES OF Twl GPPOSITE 3L12

Wi wl wlwiw

otusn (Speci Iyi

REPLACES PREVICLS EDITIQONS SECRET Potential 0

'°:';v'“;" ys (Part V1) or romms as awo 456 wnick
' ke oBsoLLTE.
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on Folled Tr. 5. 5 . - Lo

Sf__T0.

By INDICATE Ter APPRON.wATE N wEie JF euTmyiiTeL
< - . i - v '.‘~

MATED FVUPLOVEIE =RS Jrt% UNDEE® YAUR SUREQNISION .

e S e R YT

B4 cowminTs CONCERNINE PAMNTIM o
K AR B -

} 1t tetaiericilt o

ST = SO - - AR .‘*‘:E-(:.y‘k:;x'

{ndtcated h¢ Gsrilltngneds 1o leave this Few Orleans area, hé 15 emtnently
:to contime in'his-presentijob and, with the poia‘itil&v&iﬁeytibg‘* Dagistics,
coaceive of :anGther ared in CIA to which e would readfl, '

Tl T SECTION W.” "% - A
1. TRAINING OR OTHER ‘DEVELMNENTRLAEWSTTCINCE PLANNL

iNJnvioual E . TN

1 "Bo further training or expesience planned or considered pecessary, vith the

exception of periodic meetings of the CD/0O field chiefs. - .

1. NOTE OTHER FACTORS. . INCLUTING PICILNAL CIACUMSTANCES, T3 6E TAREN INTO ACCOUNT 1N 1NDIVIDJAL®S FUTURE ASSIGNMENTS

See Section G'{}) adove. l o ‘

the left

| SECTION_ |1,
DIRECTIONS:
the words fsterally. On the pape helzcs are o serics of statearats that apply in some degree to\mosl people. To
ench stotement is & box unter the heading "category.” Read cach statement and ingert in the box the,
category number which best telis bus mulhi the staterent applice 2o t™e person coverad by this report.

DESCRIPTION OF INDIVIDUAL

aof

This section 3 broviies 4s an ard 1o describing the imlividual az you see him an the job. Interpret

CATEGORY NUMBER

X oo WMANE NOT JBSEFL:Y THIS: WENMCE CAN GIVE ND SPINION AS TO nd® THE DESCRIPTION APPLIES TO THE
LIND OV IOOAL -
« APPLIES YO Tni INDINVIDUAL TO TME LEAST PISSIGLE DEGREE
«CAPPLTES TO INDISITUAL TO A LIMITED DEGREE
o APPLIES T2 INZ3e¢I00AL TO Am AVERAGE OEGREL .

« RPPIIES TO INIieid2AL TO AN OUTSTANDING DESNEE

t

2

3

4 o APPLIES TO NI AL TO AN ABOVE AVERAGE TIGREE
3

s

3

5

5

5

: 8 )
. : :

5

1

5.

CATEGORY TATEWiNTY -ATICORY STATPeINY CATEGLAY STATEMENT
P, amtt "o 311 AwIteiets ' 9. A3 MIGn $Tsn2anss oF h 2. 1Y LFFECTINE 1w DIdCUS-
3 PoINT D0 A1t 5 accouPLISmEINT? S10w3 W1 tH a33dcCiATCS
2. CANm waRL otaad S da wry . 22, tCPLIVENTS DECITIONS R(.
. . L st
2uy smiw WiEZ V. 333 h 12. tuoes omiden * 3 GANDLESS OF O®w FELLINGS
‘ . . AGCEPTS ATSPINSIOILL- -
3. AAS INTTIAYIINE h 13 tres h 23. 1% THOUGHTIFUL OF OtwEas
L4, 1S AMALYTIC e w13 tmiwas : .
* e N * iy 3 16. 80wt Ts M1s L¥e3ns k 124. woRR3 SELL uUNDEN PAISIUSL
'
S. STRIVES ClwIrARTLY sae h 15 st'3sroN0s eti 2 surEas h 'its DEIPLAYS JUDGINENT
NE® ENOWLEIRT AwD DS . vision e
6. ANCPS -eniw IT BCAN k 36. O02E3 Mi1s L0 @vTnIy? 5 !z‘ 4y SECURITY Consclous
AssIsTANIL sTeOR'C sLerav )
17. COMES UP ®wiTs 33LyTIONS
T. Con GLT ALIN3 WITe BPADS: 7. 13 vERSATILE
b 3 To PaOSLENS 3 2
‘ j28. wes cRrticise 13 coms
8. was wtwous 338 Falvs h t4. 45 cesTavANY h E * “.“”“'"
° R ) L FACILITAYIS 3MO3Tw OPERA-
9. GETS Tuiméd 22mb h 19. Tmisks cLbesyy 5 Lhd Tiiw 00 wi$ drerce
h' 20, <CMPLATLS BxsciNnanTy h TOLS wWI! W3y $1e0wG
10. Caw CO®4 W1 ~a Swl®stw 14~ TTlerTuiam atireesiy et TaNd ComTreL2os SulEmet-.
N Liwe s LA

‘s. *  SECRET U
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e 8 . s A [ iFed TRy, ma . i
= L o e — [4 ‘,"‘i’l,, od IRy ", ‘3. it . _ L
. . L _
- MEEEE FITNESS REPORT . .
N L L 5 . . .
- N ) The Fitnens l-poll fs an ‘uporllnl larlo' L u.om—; peroonnel mensgenent, It sesbe (X3 ptovldn
1. th sgency selection board 'alh lnlol.ohon ol voluv shen considering lhn cnyllfll}an of
A 7 en uuhndual tir -fcbonhup (LN 'ho career, jervice: md. . - \ .o
‘2.4 pouodlc record of: ,cb nnloncnt- ‘88 aniaid, ro the ull-c“vy-nluugﬂaptlvumol ..
’ T INSTRUCTIONS - : -

C;uull current’

Ionoul luptrrulo'l to sake  sure the repor?
1z 2a saaussd thet, throyghe

e e e LT T DAY
Posted Pos. Centrel. h[(( ocr 151945

.B%em#vpmunﬂzﬁ/}ﬂ/nv

a'fo and talpl'll. Pu-avy ro-ponnb
cout the pouod than individual has been, und ¢ your nuporn
‘taen by Ifcquonl d:uculuon- oI Aes nn .#0 that in 8 |¢n

wniek 9950 «mdqﬁdiu

1T 1S OPTIONAL WHETHER OR NOT ﬁllj FITNESS

1. NAME T (Lasty (Firdt) (mddlo) 2. DATE OF mifTH 4. CARCEP DESIGNATION
_BURKE, Willian P., Jr.| 22 Oct 1900 ‘__ 7 OC
3. OATE OF CNTRANCE O% OUTY  [g. OFFICE ASSIGNED TO - T oivision 8. BRANCH
9 September 947" Operations | Centact l,_]ggw Orlesns otfiu
0. NATURE OF assionwEnT  [ve. vf FiElo. SPECIFY sunom t1. GRADE
(] ‘besantucatal CX] e Ne\l Orleans, Louisiana l GS-15

V. runro COVERED BY THIS REPORT (Inciusive dates)

“"9/9/54% - 9/8/55

Y2. DATE THAY TH(S RLPCAT (S OuE

9 September 1955

SECTION i ‘Yo b I.Ho:l 1n by Suservisor)
DATE ASSU‘(D ISS'&WSIN

19 September 1948 _

1. CURRENT POSITioN 7. VT #3% POSITION

| Chlef, New Orleans Office £ 5-0/32.2)~/)

3. iNAT SP[CIFIC TASSIGRWENTS ON TASKS ARE YVPlCAL OF THOSE GIVEN TO MIM DURING THE PAST T™MRLEL TO ITX woNTnS (IAIC ]
in order of lfrequency;:

The i\ctive mansgement of a major domestic field offiee, This inaludes: (1) the
,supervision and direction of ‘the profesatonal and ‘clerical personnel of tiat -

‘~.office, (2) within the broad directives of the Contact Division, the asssssment

* of the intelligence oapability of his assigned area, the conduct of methodical
exploitation of the intalligsnce sourcas within his area, and the maintenance of
‘dlose and effective relationship with Contact Divisidn-Headquarters for ths purpose
of directing local exploltation along the linsa of current requiresents and
priorities; (3) ths effective support of all elements of the Agency, required within
his area; and (4) the maintenance of all Federal, State and looal liaisons necessary
to the accomplishment of his miasion.

READ THE ENTIRE FORY BEFORE AYTEMPTING TO CONPLETE ANY ITEW

SECTION 11}

I certify that, during the latter balf of the poeriod covered br this' report, I heve discussed with the rated indi-
vidual the manner in which he hae perlorved his ;0b and provided suggestions and critsc whorever needed. ] b'-
lieve that Nhis undecstanding of oy evaluation of hie perforeance 13 consratent with ey evalunation of hiw as
denced by this fitnosa report and I have inforoed him of his atreagthe, weaknesses, and on-tho-job effectivaness,
If performance during the seport period Mhas been unsaciafactory, there 13 attached a copy of the oemorentus not:-

fying hio of unsatisfactory perforasnce.

Thes report

l has , v has not baon ehown to the individusl rafu‘.
THIS Dave

. -nnl ano s atyec ofr aaten (Eaployse’s im c\hafo superviaor)
C0SHr 7 e + - _ ,

E. M. ASHCRAFT

- 4 T
1 MAVE REVIESED THIS REPORT (Coasents, if anv, are reflected by attached oemorandua)

Teis onuo P ‘{'u-l ano0 Gnatiar or '(Wux (Offscial nexnt ‘Nigher tn line of authority)
(0 567

. a7h . \,.M -~ GROBGE G. CAREY
Forw nO. g REPLACES PREVIOUS €01 TIONS OF v i

' JAN 58 TS FORM @M iCH MAY 0€ USED. SECRET // (."
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o ST ... SECRET - LT
N . ) . o v _LtWen r-uod lnj .. P B Lo
. B . g v g
- \ *ICF, ]
.. X - -cr’;::pti“on’ e’ no urabl'
ignment, The J scriptav on! MLO be
\ ! .
. of tlnnouun that apply - en v *ant yooylo . Oa- ’
. - of noucraptlono The acal th.n 2‘
. hno' d nnnrhon- +f you no dessre.

an . the SDoes Net ‘pplv" r‘olu-n_-tnu t at’ you m defunite oplndon

Ehat iRe descripfaem-ie mot -4t a1l susted’: ite- m. u.unauu.. .

e s - el wm»’ﬁ%s »,I <
- = A 0B~ b

APPLIES TO A | APPLIES TO A 1APPLIES TO AN FAPPLIES TO AN

SCLIAL LEVELS. -

1

o nat sense o8 wsn. , e T ] [
N | l

|

I

]

T R . I server ]| ooEs | i
: ) . R wor, LIMITED REASONABLE - || AROVE AVERAGE. ST
w N 'lPPLV DEGRLE N . DEGREE ' * DEGREE® | . OEGREE-
. ) . b# . . EGRE L E
- : A, ABLE TO SEE aITNLACS = , . : 'l ) , : ] '] I PN l
- , . . L. POINT OF wige. % . ¥ — ‘ i - : - L
' 5. Pancticar. ? : l l ) l . I M . L
5 1. 8 6000 REPIATER QF: EVENTS. - 4;]7'~ l : [.: :.I N } A JAT
2. CAw ¥ARE DECISIaNS ON W13 Omw, [T = : l ] ) I ] J , ‘
eEy NELD ‘AR SES. - .
3. CAUTIOUS N ACTIGN. I NN ,l l L« l !
4. wAS INITIATIVEL . Co l ) [' .I [) . ] . ]
3. UNEvOTroNAL. t _~m.l . l If‘» > - l l [
. 6. MNALYTIC 1% %iS THINLING. ‘ l r L . l I
7. CONSTANTLY STRIVING FOR NEW - T R -
KNOBLECSE AND 1OCAS. ~r;HJ.~_.1_______._[._T_J e I
8. GETS A\ONG ®1Tw PEOPLE AT ALL [ [_ [ [

10. KNOWS SnEw TO SEEN ASSISTANCE.

o I N
1. cae. B ) - ~[]
— -l
|

12. Can 57T ALONG @1t PEOPLE.

13, MEMORY FCR FAlTS.

14. GEYS TWiwGgs DINE.

.

TERWY ‘€ ALS.

18, ll(P; TRIENTED TOWARD LONG [

»16. CAn COPE w1 Tw EMERGENCIES.

17. NAS M6 STAWSARDS OF
ACCOWPLE SNMENT, -

18. HAS STawinA: AN XEEP 60ING

-~ A LONG Tieg. S F———

19. MAS SI0E RANSE OF INFURMATION.

20. SNO®S CRISINALITY,

21. ACCEPYS RESPONS!IBILITIES.

, [
N S A <
T |

13. RESPONTS OELL TD SUPERVISION,

v susesnires S IS R N 'f:l::,f > <H N (N S

‘3\2':;: 3B ALTHOUT ' - 1 I ( 7 ; A
& - SECRET &
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,,'E”'ﬁAf{’lkd in)

S £ 1T
N ELS

-frs.

Can THINE O MIS FELT.

v o L
CoMEY UP Wit SOLUTIONS TO *
FROBLEVS. N

STreoLiting To assoliates, a o

_UsPARK PLUGT
" n

as:

30.

TOUGH WiNDLD.

OBS(RvanT,

=TT

i

i

”".
3.
3.

34

3.

caraptt.

CLEAR THiInkiING,

COMPLETES ASSIGNMENTS WITHIN

ALLOWABLE TiME LiIMITS,
EVALUATES SELF REALISTICALLY.

WELL INFORMED ABOUT CURRENT
NS,

T O B >~
N T
RN S e N >~-< I
<
S< 0 I N B
SRS S N T Y [

36.

3.

~

3a.

3.

DELIBERATE.,

EFFECTIVE 18 "DISCUSSIONS WITH
ASSOCHATES. °

IMPLEMENTS DECISIONS REGARD-.
LESS OF Omw FEELINGS.

THOUGHTFUL OF OTHERS.

WORKS BPELL UNDER PRESSURE.

4

-

a2.

44.

45.

DISPLAYS JUDGLMENT,

GIVES CREDIT SHERE CREDIT 1S

. b,

HAS DRIVE.
19 SECURLTY CONSCIOUS.

VERSATILE.

i
f:JT“ [ -

l
|
'——-! s

48

48.

80,

W18 CRITICISM 1S CONSTRUCTIVE.

+ ABLE TO INFLUENCE OTHERS.

FACILITATES SMOOTH OPERATION
OF W1S OFFICE.

DOES NOT REQUIRE STRONG AND
CONTINUOUS SUPERVISION,

A G20D SUPLRYISOR,

'
L

|
i
.l—«
'
i
1 v
i
o
! ¥
—
i

......

1
i

!

i b
i !

SECTION

. WHAT ARE MIS 0 TSTANDING STREN

Campléie 1ntegri£y, high standards of behavior and accomplishment, the ability to
" induce cooperation at a high level, experience in domestis collection.

GTH Y

3

o WHAT ARE WIS OUTSTANDING SEAKN

[$2182]

Somevhat inflexibly high moral and ethical standards, -

SECRET
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‘ " . Nen Falied Iny . .. OF‘-“‘ R . -

no-un LF YOU THINA THAT-ANY SINGLE STAANGTH 0N nuun CUTELIGHS ALL ‘OTNER cohvole 4"

‘..-Integrit.y and genoral oompetence. ‘ ‘ ) ] OV”LL o

€ WHAT FRAtRING 90 VDU BECQUH(NQ 'Ql ?NIS |N°IV|°UAL' L B . -

None, boyond poriodlo visits to Division headquartern. o

. OINER COMMENTS' (ludaeuc hnn genscal traats, specilac hcbun or chuaunloucl not c.nrod oln-huo An Mu
teport but shich have o Bearing on ollocnvl Wtiliration of thia perron):
See. B above. . .
h
- K SECTION VI
Roead all deaceiptions’ bo!aro rating. Plaro "l" un lho -ou appropuﬁt box undar lublttllan- A, B Cc.a0
A DIRFCTIONS: Constder only Hn akill wath 'hich HN C.. DIHECYION!: Based upon -hnl he has -ud M- actione,
person has porlorood the duties of' 'Nia jobd sad rate and any other indications, give your opinion of this
Niw accordingiy. N persan’s attstude toward tAs agency,
{ ] 1. 00Es NOT PEAFORM OUTIES ADEQUATELY. WE 13 [T 1. 4as an ANTAGONISTIC ATTITUDE TOWARD TwE AGENCY
INCOMPETENT, L .WILL DEZINITELY LEAVE THE AGENCY AT m! FIRSY
[ ] 2. mamtiy acrouate an PERFORMANCE: ALTHOUCH W& OPPORTUNITY,
MAS MAD SPECIFIC GUIDANCE CR TRAINING, HE | ] 2. was STRONG NEGATIVE ATTITUOL TOWARD AGENCY...
OFTIN FAILS TO CARRY OUT NESPONSIBILITIES IAKED OY RESTRICTIONS.. . REGARZ s AGINCY AS A
COMPETENTLY, TEUPORARY STOP UNTIL HE CAN GET SOMTTHING
[T] 3. Prevomus woST oF nis DUTIES ACCEPTADLY: 0CCA- sLTTLR,
SICNALLY REVEALS SOWME ARTA OF WEAKNESS, [T 5 7e803 79 WaAvE AN UNFAVORABLE ATTITUDE TOWARD
[T s pircoaus ouTies In a TYPICALLY COMPETENT, ‘ - YHE AGENCY..BOTMERED 8Y WMINOR FRUSTRATIONS..
EFFECTIVE NANNEN. WILL QUIT IF THESE CONTINUE,
S. A FINE PLRICAMANCE: CAARIES QUT MANY OF NiS [[7] a0 #15 ATTITUDE TOWARD THE AGENCY 1S INDISPERERT
AFSPAONSIBILITIES ERCEPTIONALLY WELL, | L eee WAS U WALY ANC SEEC ATTITUDE,.WOULD LEAVE I/
| l 6. PIRFORMS M1S DUTIES IN SUCN AN OUTSTANDING SJMLONE CFFERI0 hiM SANTFTRING PETTER,
MANNER THAT HE 1S EQUALLED BY FU® OTAER PlA. | ] 8 TENCS TO MAVE FAVORABLE ATTITUDE TOWARD AGENCY
SONS KNOWN TO THE RATER. L.MAKES ALLOWANCES FOR RESTRICTIONS IMPOSEO @Y
IS THIS INDIVIDUAL SETTER QUALIH 1ED ;‘o.. suia IN SOME B WORKING FOR AGENCY..THINKS IN TERAMS OF A CA-

RELA IN THE AGENCY, .
[T 6. cErameTeLy #aS FAVORABLE ATTITUDE TOWARD THE
i AGENC/..BARRING AN UNEXPECTED OUTSIOF OPPOR.
{ ; TUH Ty, WiLL PROBABLY ENDTAVOR TO MAKE A
. CARELR I THE AGENCY.
(5] 7. #as an (NTHUSIASTIC ATTITUDE TOWARD THE AGENCY
: L. #1LL PROBABLY KEVER CONSIDER WORNING &Y,
PLACE BUT In THE AGENCY.

oTnen. AREAr  [SeQine (T ves.  1F YES, WHATY

8. DIRECTIONS: Consadersng others of this person's grade] Do DIRECTIOV¥S: Conasder everything you knoe sbout thias
ard type of assignment, how would you rate Mie on peraon ts mebing your rating..shill sn job duties,
potentislats for assumption of greater cesponasdili- conduct on the job, personal characteristice or
ties noroelly indicated by promotion. habits, and epecial dofects or talents,

] 1. ®AS REACHED THE MIGMEST GRADE LEVEL AT wiilw 7] ve oEFimaTeLy UNSUITABLE « HE SHOULD BE SEPARATED.
SATISFACTORY PERFOAMANCE CAN' BE EWPECTFD.
7777 2. 18 MAING PROGRISS, BUT NEEDS WORE TIME 1IN 7] 2. oF couBYFUL SUKTABILITY..WOULD NOT HAVE ACe
PRLSENT GRACE BEFORE PROMOTION TO A WIGHER CEPTED WiM (F | MAD XNOSN WHAT | KNOW NOW,
GRATE CAN BE RECOMMEIANDED. [T 3 A OARFLY ACCEPTABLE EMPLOYEE..DCFINITCLY BELOW
{T] 3+ 18 REACY TO TAKE ON RESPONSIBILITIES OF The AVERAGE BUY wiTh NO WEARNESSLS SUFFICIEWTLY
NEAT RIGHER GRADE, BUT MAY NEED TRAINING IN OUTSTANDING TO WARAANT NIS SEPARATION. .
. SOVE AREAS, L‘:":[ 4, A TYPICAL EMPLOYEE..HE DISPLAYS THE SAME SUITA-
f ] 4 wiie PRSBABLY ADJUST QuiCaLr TO ™ MOAE o BILITY AS MOST OF TME PEOPLE § XNOW IN THE
RESPONSIBLE DUTIES OF THE NEXT WIGHER GRADE. . AGENCY,
r $. 18 ALQEACY PERFORMING AT ThE LEVEL OF THE NENT M $. A FINE EMPLOYEE - HAS SOME OUTSTANDING
L PR o
© MIRNEN GRADE. i STRENGINS,
[: $. AN EAEPTIONAL PEASON WHO 1S ONE OF THE FEW {7777 - W UNuSUALLY STRONG PERSCN IN TERUS OF THE
®HO SHOULD BE COMSIDERED FOR RAPID ADVANCE. REQUIRLMENTS OF THE AGENCY,
NENT, e BN ] 7. ExceLi€o 6 onLy A FEW IN SUITABILITY FOR #ORK

tn THE AGENCY,

N o s«M\,Lu-an. Na M{
ke Ao A by S e it B
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SECRET B L . )
- - ISSUED IN LIEY OF. FORM 50 T T
NATURE OF ACTION  CHANGE 'IN océuPArxouAL CODE AND/OR TITLEe o . o
TR TS s e e TR T T oemes s mmmme s s me e T e o o "‘T‘T" - 1\ o - - :"' - » ‘"':‘: "‘-' T TrommTo e e mmcdes e s . - B ‘l”‘—‘j T "': """"
EFFECTIVE DATE 31 MARCH 1955 ' | s . .
POSITION TITLE = ~ NEW CODE" :  NAME "POSITION NUMBER oo
N . - - ~; [T S . N e e e - L e ../...._
CI0=CONTACT=CH ~~ 777" G$=-0132.21 BURKE WILLIAM P JR K 195 101773

S U .L.-_L_Wga«ggb}Sfiwwnw;nmm"“_w;““
) oo T APPROVED  HARRISON Ge REYNOLDS
e e e e e e e et e i a e . .DIRECTOR OF PERSONNEL. .
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EN e T

{ A ‘ . o . - , P
Co . : o ©. 7 WILLIAM P, BURKE = - T o \
o ; . S Post. Office Box 10) 7. S g " i
o - : - New Orleans, La. , o S
. + . -0 December 1954 ,
. : ! '

i .
, Mr. C. P. Comp : S

Chaief, Per-;.pp.nel Procurrement : '
: Central Intellljence Agency . f
Washington 25, D. C. . . !
‘ Dear Mr. Camp: '
P : I am today in receipt of your letter of .
; 1 December 14k concerhing Mr. Clapp's visit
: and Mr. McBride.
: I was not iu Yew Crleans &b the time wvhen
! ) Mr. Clapp was here and accordingly did uct
have the pleasure of seeing him. a
| 4
; I am gorry that Mr. Clapp did not succeed
: in making contact with Mr. McBride. 11
; hoppen to learm oI a.more recent address of

Mr. McBride, 1 saall pass the information on -

to you. R
Very truly yours,
: - RN
1 . [ ae TN Y .
; 2 B I o
i / / ‘\\,/‘I,,‘j,,’, NN ( R
: William P. Burke ;
: WPB/sn
i,

- ) 5
* . -
’k.@ ' T s : f






