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i _of up to 1CCO (o=e themrars) neizrs of - 2% T:3 €SNCILE 0N C: CCYOr MO TCLL
) : fIom £av™s. 05008 T6 Jewnila oi-tala  (OcCheduled for 31 May 1977).

9. CONTINGENT OBLIGATIONS . (Not prozised Subject but may have to be met) *Describe

/A

- NO COMITMENTS OTHER THAN THOSE DESCRTBED ABOVE HAVE BE MADE TO SUBJECT,

STGXED: chm //,/Jtm —_

REVIEWED: ~ APPROVED: - Lo/ (A, .

F121d Contracting Qificer

- e i« ¢

.

Speciaj 1tracx1kg\, ffices .
Vs ae : .
*Certaic :pec(al benefits or comitmeats req,-irp prior Resdyvarters azpravel f.e.. leavey ’

retirwacat, doath, disadbilizy, missizz i3 accien, veset: lemeat, escrow accesunts, vitizen-
ship sssx'::.::g, c:ctbet'ca 2usistance, ‘benus -,:a\"' ros, and o""' snusayl Lloems,
DiSTRISUTIM: - .. ' +( ~{ /. N e o -
Orig 3 ° + Headquartlers . / . - 3 S ny
= € y Flomg~= A A . P 7
: l < :t&?ica‘;:QJ ~IcC - /L‘.‘ - i ‘ . e i
i -1 « Jubjece <ile - RN
< -
Clas
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AT

“ r*trm;tn‘el\') of the attached request from the

J CRaSIN (P) as an jindependent contractor without

: {personal effects from Faris to the United -States,
Subject, now age 52, retired under CIARDS

m . | srormanion | SemaTyRe

Remarkas Recommend AD/Ters approval (albeit
Chief, R Division to extend the MOC for Thomas R,

compensation. beginning 1 July-1975. The only
benetit pavable under the MOC will.be a taxable
payment . for the shiprent ‘in 1977 of 1,C00 1bs., of

28 June 1974 as. a GS5-15 (Step -10) career associate.
0n 24 June 1974, D/Pers approved a tequest to engags
hiz as an mdependent contractor for a cne-year
;svenod begiming 1 July 1974 at an annual fee of
§,000.

‘.‘ «

‘FOLD NERE TO RETURN TO SENDER

FROM: MAME, ADORIZS AMO PHONE NO. DATE

‘C/CTD, S E 67, Hqrs 7841 (A Feb 7o
T UNCLASSIFIED | ICONFIDFWIAL .V} secasr

mn 237 B previcus sditices v 1?710 s e
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MEMOhANDUM_é&RE1’Dxrector of Personnel

VfA:‘ ..;“: 'Deputy D1rcctor for Operatxons
FROM: . P Chxef European D1V1sion -
SUBJECT: ;' chuest for Extensxon of -the Services of 91 ‘“'E'

_ Thomas B. GASASIN (P), Retircd Annuitant,
.under a- ‘Memotandum of Oral Commxtment |

-

’ 1. Action chucetcd ‘-YOur approval is requested to
extend the services of Thomas B, CASASIN (P) under a Memoran-

- dum.of Oral Commitment for the .period I July 1975 to 31 December

1977. The only componsation to CASASIN would be money ecquiva-
lent to shipment €osts for a maxisum of 1,000 pounds of personal
effects from Paris, France, to the United States. Since CASASIN

A,:1s an qucpcndcnt Contractor, the amount of money given CASASIN
w111 be con51dered taxable income for tax. year 1977.

2. Basic Data and Background: CASASIN born 20 January

1924 has been cmployed by the Agency since 1949. Twelve years
of th1s pcr1od were spent as a Staff Employee, seven of which

were at licadquarters and five years, 1955-1960, werc spent in
Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial
cover as a Staff Agent. In 1972 he was converted to Career .
Associate status to coincide with his cover cmplovment with
UNLSCO, a position he attained on his own initiative. CASASIN
retired as a GS-15, Step 10, on 30 June 1974 and with proper
Headquarters approvals was utilized by Paris Station as an Inde-
pendent Contractor, effective 1 July 1974. iis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

() (1)-
3. Staff Position: Due to his growing enplovment involve-
ment at UNE , CAS/ requested, and the Paris Station agreed,

not to renew his written Independent Contrac¢t, due for renewal
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL' BY 057567

SEGRET
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€ally;” expcrxen%é an n

_his present. employmcnt posxtlon in Paris are. suffxcxently
valuecd ty ‘the Paris Station to requeést the’ continuation ‘of
CASASIN'S: setvxces under a Memorandum of’ Oral Comm1tment. -“

4. Rccommendntion.. Your approval is . reqneeted to- conx
tinue CASASIN's services under-a Mefiorandum:of Oral Commitment
for the perxod 1 July 1975 to 31 Deccmber 1977‘w1th total com-
“pensation being money equxvalent to.the cost of shipping a
maxifmum of 1,000 pounds- of" ‘personal effécts from Paris, France,

‘te the Unxted States.

1am w hells

. Wi 1

o ’:W‘“”f#"x“'ff” . Chief, European Division
(7 ( , -‘) - '.‘\
Lo J7FR A
Depufy D1rector tor Operat1ons Date
APP QMFD,
&ﬂ - BERE
P .

rszre;tor of Personnel Date
DISAPPROVED: ' .
Director ot Personncl ‘Date_

SECRET

2
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s - -
5 . = Y
.
; v - "
.
1
B - )

er Management Group;..
CoggfacglPei;ggpcgggringh

SUBJECT - : Thopas B. CASASIN (P) -~
. ’ Ternination pf:épﬂ;fact’i:

‘This is to advise'you’thnf*lﬁpmn§~n. CASASIN'S;(P)-

* contract expired 30 adﬁy'rgis. "It is rcquested that CASASIN'S

. contract be terminated effective that date.

. ‘Gefald K. llughes, Jr.
1 ) -Chieﬁ,;Persopnel~Sectlon
4 _ European Division .
5 ‘
!
i ST

|
i

can o ———

i . CL BY 027164

£2 NPDET S mﬁﬂﬁﬁ“\h\. '

a
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e ~
L MEMORANDUMFOR: Deputy Di'x'jé"cj:to‘i-f‘i"br»' iﬁéﬁiﬁ’i{rﬁéﬁtiafhafs»’erir‘ices S
SUBJECT . N ‘,Requeqi‘,'[.or( VoluntaryRetirement - _. ‘ _ -
T e T ~MerJicques G, Rlchﬂ!‘ﬂ e e . :
T CRamiatones B, L
1. This memorandum submiits ‘a recommendation-fét your
approval in paragraph 3. ‘ o -
.2. The employee named above has applied for voluniary ) )
5 oo retirement under the provisions of Headquarters Regulation 20-50h. i
. 1 Grade: G&<13 Equiv, Position : Career Agssoclate -
Lo ", Career Service : : Opervations:-
: ) 3 Ve Office/Division : Europe Division
" Date Requested for Retirement: 28 Juns 1974
Age at that Date , 1 50 o
Years of Creditable Service . o -
Years of Agency Service .o 24 o
~Years of Qualifying Service :-19
A, 3. 'T:he “ap'plica‘nt's Career Service and the CIA Retirement Board
: ) .. recommended that the request be approved. I endorse these recom-
v L . mendations. . . : .
» i [y ' » ) E ' - ‘ -
IS . . ' ) @‘\ '——3 .
o . « < w
t i : %/Director-éf Personnel
] o . : :
4. The recommendation contained In paragraph 3 is approved:
s waeetd 1L Trormstd ! x
[IEEN ':-!'."v
Deputy Director for Management and Services Date
CONFIDENTIAL R SR
T
L4 1508 te-2a 'i - | . Eﬂ.mm;:‘ c-T . oi"'fj
. » e —— : e ' . .
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- . J‘ * £
1-ROBSoRFUe b . -
1 - ROD Reader
. OP/RAD/ROB/W FiMadigaaicam/3257 (27 June 1974) "~ =~~~ ‘ !
B ‘\‘” - }
| |
| " | | Bl
1 \ “. i E o e
[ ,
. |
E
3 . :
| , :
!

a2 o el 3T

{
.

-
'
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- ~ e
- }.L o N ";1’::’? . )
i bt w b
-
- [}
,4;:
enrichment. A
-i-.-'_f T ) SIG\ED ) e
- Date- : o Thomaa B. Casauin
. . N )
';;‘. ‘1
i
1
{
£y ‘ i
\ 1
i
K
3
4 !
)
; 1

E2IMPDET. r
. CL by: 063337
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To: PARIS.Y
WODEEP ADNIN ¥
. REFSt A. PARIS seasy | IN s78647) |
s . 8. OFAT-1377. 29 MAY 74 ¥
| " NEED TO KNOW DATE WHEN casasru WILL CONCLUDE UNCAIRD EMPLOYNENT.

| SECTION-T {C} NOC STATUS REPORT-. roquan»cn REF 8 STATES HE ON. -
i THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD To END JUNE 1977 PLS
.. i ADISE. €2 INPDET-d-° L ‘ '

TALELL G HY e

X/EUR/PERS SE 4‘. C)g?é '
CMG/NOC - GEORGE. KARLING {puons}

£/NOC {' g %&,__
E/8F 0° %rg&A,,a U

DATE:
P 1L MAY 7€
ORG:  BARBARA GENTILE

or EIF/S : : s
Eég?ﬁ:f%{- ‘ : /Aéb¥l
j g : -
asLe At OPMCER COCRORATVEE OFMCERD AVNTHERTICA TS O CER
CLASSTCATON REPRODUCTION BY OTHER THAN YHE ISSUING OFFICE IS PRONIBITED E 2 IMPDET

ccCRET CL BY:




14-00000

' mm oA - h

R NI TH) " . :
,‘ ; ,i

" .casuk *Ltc OlosEn BV __
t ﬂag@um’é}t "n.oilv’,nio'i:" i N
:cruono - » - . ¢
: ~°, ' I i - P L p, e o . "
' © TORI'1310432 MAY 75 PARI séesd U -

 SECRET1I10032 MY B STAFF . T
CITE PARIS 36934 . ce R o R :
Tor nxnecron. ' ' o . 4 o

Q KO DEEP ADMIN .
: 1, rHOnas a CASASIN, HAS leeu NOTlCE THAT HE DOES NOT INTEND

I L e RENEM HiS coth;cr unxcw rsan;nares 30 JUNE 1975, HE. CITES HIS

<t GROWING INVOLVEMENT AT UNCAIRD AS THE REASONS
S I AGREED 10 FUTURE MEETINGS WITH STATION

. OFFICERS N AN INFORMAL BASIS, FOR WIS CONTINUING
COQPERATION WE ASKS ONLY THAT HIS ENTITLEMENT FOR

SWIPMENT OF MEE TO THE U,S. BE KEP OPEN UNTILHE ,

CONCLUDES MIS UNCAIRD EMPLOYMENT, STATION WILL WRITE — —
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, ’ - I

E=2 [MPDET

. SECRET




14-00000

. R MeMORAXDUM FOR: - D
! ATTENTION N
; 1
- : THROUGH N ‘uef, Contract Pe*'son el D*V‘slon : ﬁ B T
r . n : [ — . T . -
T SUBJECT ¢ Tax As»essment for Thmas 3. _(.' A
: BN e 2 X
RIS o . .7 1. A flal rate pero enta(e covert tax s ssment of this lndivi.iuul' )
s ) /pross taxable Agency ertitlements has boex oved as indlcated below.. X
: - This ruve-1s to ve aprrlled -te the individua ross taxuble earnings. . . P
i :’Z‘:‘ective Date - Tax Yesar

© Assessment Rate (Percentaye) o ' T -

. Tuentyetivee snd soven-tenths 1 Hav 1975 - s Co . L
i B (23.7) por cent ’ ' - : o
! - - N i . - ~ - T
: 2, This §s a__ _ Tovfawd - sssesspent. ] B
B "3, Other rayroll factors pertinent td this tax assescment action are : 1
v P as follows: -,
P . : |
% P ) : : "
‘ : : .
X. t
; : ;
; H R
U L K i S l/’,’l,."'/ * - . V' B
: SR ’ .
X ¢ Secretary ) ] )
i - govert Tax Board '
i
. CONTRACT APPROVAL: ST y
; Js/ Crarles W. S ndmag 2,2.?‘”15 . :

Ciiief, Contract Fersonnel Division ) Da'te : ) S
- ) ‘ 3
: s

DISIRIBUTION: Ori§ = Addrosses; 1 Copy - CPD; 1 Copy - (CS’CS3: 1 Copy - CHRONO: 1 Copy - CCS/P%

i - , ;

: SECRET - = o

'i. L1-4-213 - .

! e vareees . . - 2 - CPD Co .

; 1oy 2643 3.0 : £2, WaPOET CL BY. 007622 . i .
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[ e s

= .
.
-7 i
{
!
- H
» &
i
s
!
N
¢
H
!
' i
S
e ,.; -
P
»
b
‘
'
o}
1
!
]
i
. .

) ‘ - SECRET -
’ - . B . 3 )

ur

'mmousn : Chlef, Contract Fe-gonnel Diviston. -

ld

“Thomas- fl.ﬂnx.-oIf.'_ M-

’ L b4 N ‘ ~ .

SUBJECT .. :
1. A flat Fate percéntuoe Juvert tax nfcesimen it ot thic 1ndiviaual'

sross taxuble Asene; ¢ entitlerents hus-been ap pxo«m as indicuted below. -
Trils rate 18 to be ap;slied W e ird‘viduul's gross taxable earnings.
Tux Year

Azsesament Rate (Percettane) Effective Dute -

alne-tenths {12.M

.
e
e

8 ecorboy 1074

_This is a rovised _ugsegament. - T

tertinent to thib mx ussessmpent uction are

- . 3. - Ocher pavrou x‘actc“
as ollows.

hxec.m,f.-.e Sec:'etur_y
Cavert Tax Beard

CONTRACT APFROVAL:
26 DEC 1973

————— ger a
Crlef, bO'}Lz% Personrel Divisiow Dute

' :

DISTRIBUTION: Orig - Adgresses; 1 Cooy - CPD: 1 Copy - CCS/CSB; 1 Copy - CHRCNO: 1 Copy ~ CCS/RR.

g T SECRET

- re rervrovi e 2 - CPD Copy
oy 2643 000 €2, 130T CL BY. 007822 . L
J T SO < - .- ~ SO




14-00000

_Imovisioniai] o |
. ) T - B . l& DA!( I('Oﬂ DU! IN 0}
'. 1. : SJ \2 0., é 14
| e PERFORMANCS_ EYALUATION. i

v-v ¢ X " Perloime h ioble. ‘A ratiag ie mqu wm " iminadiate oad poo-‘m' remedial action. The natvre of t™he octon

¢wld ronge from munnllng, to further. nuwag, o' plucag o probation, 9 ‘ot to sepordtion. Dexribe oction ‘tohen

ar proposed in Section €. : N .
M--Maorglinal Pirtormance s deficient- in some ospéchs. m recscia e auigaisng wa rating hould bo itated in Soc“oa € ond remediol octioms’

token or. ded- shovid "be dewrid . -
P—Proficient Performance is wmioﬂory Desired revinn are being praduced iv the manner olpotbd. . A - . L

g Portormancs b cNaroctetized by excentional profcieecy

= I
’ O-Ovtitanding Performance is s0 eaceptioral in ulcﬂon 10 requiremeay of the work ond in comparison to the povf:-mc' of others doing simiter

-mk as to worre wlal Qnitio . - . o

' SPECIFIC._DUTIES

Lirt wp 1o sla of the most Importont specific dutior performed during the roweg 2eriod. inwert roting leter which hest doscribos the monasr In which smployes  ° '
porforms EACH specific duty Consider ONH .”.(hv'n'u in p.v'm f met dvry Al oup!oyo“ with swpervisory n-polmbnhﬂu MUSI bs rwhd oh . N

. their ability to np.rvlu {indicot: of smploy P .
©. . fergcific bUTY NO. ¢ . i - : ntmc ] .
i SEE "ATTACHED MEMORANDUM IN LIEU, ' .
. & [ericiricourv no. 3 A o T RaviNg | ’
P ; \ ) E .- ) e -
SPECIFIC DUTY NO. 8 RATING
} - LETTRR -}
. e
GPECIFIC DUTY NO, & . . -- NATING
. . ) - - - LETTZR
4
SPECIFIC DUTY NO. 8 . - RATING |
. C . - LETTER
SPECINC DUTY NO. 8 ] RATING N .
| LeYTER
OVERALL _PERFORMANCE iN CURRENT POSITION
RAVIRG
Tole into acrcunt sverything about the empioyee which inflvences his eFecr~wnem a Bis cwreat pasthon swch v performance of specric dutien, LETYER
productivisy, conduct on job, cooperotvenns, pertinent persaaal troits o1 hodm and portcvior la-ou-eu or toleats. Besed on your Anowiedge
of euploves’s overoll pefarmance durng the rating period, plocs the teme: © Be ranag boa ¢ g o The which @oet ocew-
rately retlecns M level of performance. .
@ '

€2 MPOET Ci v 07822 |

0% 45N , confosNTAlL - |

e T, I -
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o
-

LIEU”

HEHORANDUH IN

l/‘-‘ ‘«. e oy

SUBJECT - f:* Thomas B.- CA‘ASIﬂ e LU e

PERIOD covzazn. Januaty - June 1976 "f»}}“rfr Fall

Although I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance )
for the Station for the past .5 1/2 years through my assignment in- : )
the FPreanch Branch at. Heudquartcts and, for the past 2 1/2 years, .
as the Station officer responaible for UNCAIRD operations. I .
have dlways conaidered CASASIN to -be’ a highly akilleéd, ekxperienced
senior case ofﬁicet thoroughly devoted to the work of BKHERALD. -
He 18 becoming increasingly effective in his present cover position -
at UNCALRD, operating against both Soviet and PRC targets, and 1
am delighted that he has agreed to contfnue his coopetation with

%f"the Statfon as a field agent following his reétirément from -
.. - BKHERALD effective 30 June 1974, CASASIN can ook back with pride - .
: 77  over his years of service with BKHERALD but he can also look’ .

Z ..forward to additional years of highly uaeful productive wvork for -

Paris Station.

B
on e,

AT
LN,

Pz

.y i CASASIH,s attitude can best be sunmed up by a comment on my
- = .-first operational meeting with him following his official retire~
o » - -, ment. He finstinctively went immediately to a discussion of

- - operations, not Oof retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

§' ‘ ’ John H. Kenney
. : - . Operations Officer

4 i o s

’ CONFIDENTIAL



" the- period coverea;

PR

S

g,
“the period .endl

»fAs haa ‘b én indicated by - both Ruasell N._ 3:'

SKOGSEERC'»vho prepared Section X, and George T. HEMSLBY. vho

" prepared S;ction 111 of ‘the NOC: Status Report, Subject 1is an impressive ;

officetr who hns developed superb cover for himself but- vho‘has been -

only rensonably effective in identifying. developins and tutning

over ‘useful access. ageénts to the Station.  While endorsing the .
senerai thrust of the Henorandun in Lieu of a Fitness Repott.‘the . i
undersigned also feels" “that Subject should ‘br¥ing a sharper focus ! S
to bear on developing in-depth -relationships with those persons:

who have tlie potential of becoming-quality acceas agents to

priority targets. Subjeet meets and knows msany people in his -

milieu, tncludiang Sovicts; he réports in considetable volume on

these contacts, We encourage hit to concentrate on a few of -

these contacts and .to plumb them to their depthsa. The under~-

aigned joins SKOGSBERG tn wishing Subject well and {in paying

“"recognition to his motivation aand his actitude.

. Subject s . Specific Duties remained essentially ag de3cribed
in his previous Fitnesas Report "(for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was

previously rated. . ) ) : -

e

/s/ Oleg Selsky

Operations Officer

CONFIDENTTIAL.
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Fﬂncu Ropom must be pnpcrod ‘with dve ngord for ucun'y conndorohons. For exom Yin 'ho case. ol adrmmm:mn aond wppod
penonrnl ond others whose duties do'not ir themsolvos reveal sources of i m-u. th ond iethod of operotion, it is- normolly expocted]
that o (omplela and nohmc statement of specihic dutes moy-be npornd in Séction B However, the nature, source, puipose or dnpo-
iiton of information or opolahom wi'l notibe included. On the ofhev ‘haid, the ‘description of specific dutei- of ceitdin ofher: em-
ployoes moy jeopordize secunty and should not bo fully-reported on this’ Iom in ‘these coses, ponwal satements of spociic dums .
will be mdudod in. Sochon 8 md:co'mg 0ho fevel of responsibility. ,

INSTRUCﬂONS P e

The 1oﬂomnq toms o' the Fitness Ropon will NOT- be. complo'ed by freld’ peuomol
SECTION- A; - items 2, 3, 7, and 8.
SECT ION D, items 1, 2, and 3 (Only in lo:pod io “Typed or Pnnlod Nomo ond S'gnc'wc")

1 ; rrl’;urv Thaar «:vl stum joare l’v'(o on '-u.v(o wNawp ‘h.z 4[1 vun OF F8MPLOYLE (in pl’udany-)
H1Y FTTNESY REVLR ’
1nc1ud1‘nq Sectio (' [:", ,} Pt g A LA
D, ” . v "1 Thomas B. CASASIN .

2. CeA&Tary 1NA1 IRCAPYT 408 tTEMS OMITTED UND.. THE ABOVE INSTQUCTIONS. ALL 9715 APPLARING ON THt ATTACHID f"ﬁls!
‘l_FOIY NIV[ 8((" CO"PI.l LD UmOER ?lovlﬁlONh UF CURRENT I(STDVCTIO\S R ﬁ((d.'LlY'O‘S

OATE e .. .. FTYPLD OM_PRINTID NAME AND SIGNATURe OF suruhscn (s~ pseudonya)
B 4-‘ bl 3 FLS PO,
B B Lo Russell N. SKOGSBERG"
OATE - - _{tvrPo UR_FWINTILD NAME -AND SICNATURE OF ugv‘_u-nr/ncnt {40 P u //
- e T - S /
Edward J. HEROSTAN < = bU*—T"\

DORMGBA phistaE e - CONFIDENTIAL - [ €2, mpoeT Ef ov. 00762z | 10447

Smaes S ae L hr M etk dmememane SRs e v L e AN i s et atan e s s A i ead o Uk T W o+
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‘ ) ’ . ) . ] _ .
R Z. . 'f‘i:“
- . . ) 3
T i - Y
o S e
- ) - 4 - (X RS .
N < . H - R L.
'; M - . ) -
: o - '}
1 R ‘: . R
e . e o ,6 1 o
N . i P - e
v . 3 : . S 3 .
- N MEM owmw FOX: *Direetor of Fins 4 s
P - - - - - i - c‘., ‘ oo - - X
) J . CY . T ‘ N 3 -
A'I'I'I;:NTION .3 - €t xie‘, w:z-»e.sa..io'z ‘ana Tsx b'vision et T L - : ;
- N ‘ . A LAl Y . R - B - -
: THROUGH : Chief, Somtract Fersomn el« musiqn - o T S
’ ; - - NN ) 15 3 c" g RS .- : T
SUBJECT :  Tax Assesszext for 35 8. CAS . . S
; ' o ' ) : ‘ P
: - - - {
‘ . B . §
i * 1., A fls® raté pers ':\.A\e \c':ert ax ‘assesspent oﬁf,-th’isA individual's .
- G gross taxable A:emv ntitisments tas bee arr-oved as indicated below. M
e This rate is to de applied <o tre individual's sross taxable earnings. ,
; Assesszent Rate (Pe:‘ce:’:ts.ge) . - Z¥ective Dste Tax Year :
- . Liahteen and sevsn-tenths (15.7) L 23 Junz 1974 te74

! 2. Tils is a- PEVISTC . o . assessrent.

e o 3. Other payroll rsciors rertirent to this tax assesszent action are - ;

- © as follows: . .- ‘ ;

H - - - E

: H

!

i K4 ]
; i ’ / ; i

] . - . . [P - H

1 . ':‘ ' A} N

Brocitive Secv'e;a.y

; ’ -Covers Tax Board

COHTRACT APFROVAL: 93 JuL 174 N :

/s/ Charles ® {mlm -
. Chifef, Contract Fersomuiel Jivisicn . ite
; .
1
| , -
¥ ODISTRIBUTION: Orig - Addresses: 1 Czoy - CPO; 1 Copy - CCS-CS8: % Copy -~ CHRORO; 1 Copy - CCS/RR. -
z’ .
: SECRET . - : )
: . {
H (1-4-21) » : -
i £39v gEug Uit trvess 2 = CPD Copy - i
. tre7a gotTaess ' €2, 1MPDET CL BY. 007822 i
eyt i o e e oo = mtam =+ & yrmnimne oo o e v Semnmn e < 10 sna 2 e 1 vt T et @ s oa e e e e e : -
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A eme L ) __1$0ING OFFICE 1S PRONIBITES
S UMSOM-UNIYNOTWIED: o - G

2 . . I P

~ gt

th

.. owd-
G I

- L U —— TR 11T
" TOR1204235% SEP 74 . PARL 51247
S ECRET 221107 SEP 74 STARF LT —{Lf.v~r'47 B
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M'jﬁiﬁﬁﬁgﬁﬁﬁﬁffdﬁr:“Chief. Contract Personnel Dxra ion

AR

THROUGH ~ *. :° CMG/CP . u,_-n““’~'%~ff> R FRRL R N A
SUBJECT : Inclusxon of HHE -shipment in contract for . C \‘.?":
: : jndependent Contractor. Thomas B. CASASIN (P)-,_ 1 .;

Et

1. 1t is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as storadge of household effects._ k

: 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to oné year. -  An
éxtension of -an additional six months can be requcsted but

beyond that CASASIN wonld not_be covered..:

3. EUR has been granted approval to h1re CASASIN under a
Paris Station project. His cover job contract has been approved

. until May 1977, at which time he plans to return to the United

States.
:%A 4. Therefore, EUR recommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

%k’tx‘-—‘-—
Geor é W. Owens
Chief, Personnel Section
European Division

../

CONCUR:

/é// 19 Jut 1374
CMG/CP Date
v
E2 IMPDET

CL BY 033769

COMFIDENTIAL
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SE-69 Hgs. - - | This {individual is being

2 T R S 71 retained as an independent
contractor after. retirement.
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NOOSANDUN FOR:  Chief, Retiremest Affairs Division - s
SUSJECT: . Mr.. Jacques G. Richardson,_ B ' )
I Tnis {5 fo advise you fhat Mr. Richaedsch will be placed |
under the covert annuity plan administered by the Cover and Commercial
staff effective upon his retirement in Jine 1974. He has also-béen
pliced under the Ccmbined Group Investments {C.G.1.) plan for hospi-
_ talization insurance. : .
- T 2. AW future corji‘e['spondence with Mr. Richardson will be
handled through-the Cover and Comrercial Staff. :
-9 /~"' . R /‘) .' ~- %
LA . ,,/f'/’!.,r 7 !.
- S IR TIPSR T S & ) i
. ) GEORGE S. POWELL i
i ; : /" Chief - i
‘ Cover Support Branch !
Cover & Commercial Staff l
N i
g
|
- i
i
E2 IMPDET
) CL BY 063851
1 CTORET A
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SUBJECT :J'. '%} Request for Approval to. Utillze :
T Thomas B..CASASIN (P) as. an Independent
Contractor: .- .

REFERENCE

DD/P 6-1818, -2 May 19663'

1. Action Rcquested: The European Division requests

- approval to utilize Thomas B, CASASIN (P) as an Independent

Contractor subject to the ‘terms regarding employment of

‘annuitants as set foith in the reference. CASASIN has Just )

opted “for retirement under the Agency Retircment Program

LR Aeffective 28 June 1974,

2. Bacic Data or .Background : CASASIN, born 20 January -
1924 -has been employed- by ‘the Agency since 1949. He held -
several positions in Headquarters and from February 1955

~until October- 1960 served in Tokyo. Until _his departure for
Paris he served as a Branch Chief in.the then SR Division.

In 1962 CASASIN was assigned to Paris under non-official
cover as a Staff Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,

3. Staff Pbsxtien' In 1972, with Paris Station approval,

‘CASASIN on his own Initiative obtnined an editorial position

with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET

",
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:Z%T~ Sl e ' GS= ) pi
- i ’Ingaccordance with Agency regulations .CASASIN'S proposed

gross . annual: contract salary of 38, 000. _plus.. his: annuity will

: not exceed ninety percent oi his salary at the time -of” S

S S retirement ' "

é 4, «Recommendation' It 48 requeeted that approval be

: granted to employ Thomas ‘B. CASASIN (P) as an Independent

: - Contractor: ° L _ - .

A | S Aoersuct A

. - Archibald B. Roosevelt, Jr.

> . _Chief, European Division

13

2 Deputy Dlrector,fbr Operations T Date_&J

i - -APPROVED:

Ao s, 27 Lies Iy
- i ‘Director of Personfel Date

. DISAPPROVEL:

‘? ,

: Director of Personnel - - Date

P R
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nmmumnun 'FOR: “'Chiéf, Contract Personnsl Division’ S

THROUGH  : OMG/CP

SUBJECT 'f‘ Termination of Contra;t for Thomns B. -
: CASASIN (P) )

This is to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract 1is terninated effective as of that dates

L J <o L Geori% QV gb?ﬁ?“’
. R - Chief, Personnel Section
LT _Eurcpean Division

Distrxbutlon‘

i Or1g1nal §(I> Adse.

AFPROVED:
] _ s/ Charles if. Sandm

E2 IMPDET
CL BY 033769

GG Hiat ‘ETIAL
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. . .
-

. MEMORANDUN FOR: " Office of Findnce, - -~

o

'QURJECT i Fiked Allowance Avendmént for - G

1. Effective : 28 Aprii 1674 st offset

dollar appreciation, ;t'}{e':fixed_: allc’:gance-ﬂfor Subject is revised by -

substituting. the figure.,  e1%- 7281 ~ - - " for the figure

_$14_ 941 -
2. A ot'l{er‘pro'visio’ris of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

APPROVED:

“ ~"“ ’(}\\«w( e(‘ -\ \(mmu‘l\(

4@\ Allowance Committee

E2INPDET
SLCRET CL by: 063837

Caenre



14-00000

- - - PO )
~ - te I .
- . - . . -
. . B . - . . ! : .
' .
PN . . N .
v v - - . \
“ R
.

- . - - \ -
. LN Pead
» - - ; -
P - - € - - .

- \ ~A‘\-KLND‘M"?
R ur‘_ComrAnecuto. k

| Mr;_Thomas 9;2..?‘...‘!.“_‘._.;_.--..._._ T

~ . pr. Casasts ) “t

P Cifoctive the day soliewing y0

o Gy Tome teave, peTBERIpl iAa) eaiitl

: * Alliwances Conrnitted Addendurn { .-:(-‘.:"{’.(l'ur:n?r) araends
i -

- L wang the g 6,877 ine e igure

l! other pravisio:‘.s of y'uur Allewnnee Comunitie ¢ Addendum (30

merded) remain i fulk tofce and effect. . . .

: . By
. N A i e - P g o st P i
T : - - Conairacting Dificer
AEOMISY 2D o L ; C .
- e A I'4 P
AuiowAnle Lommniiiee
: o
E U oo
. e . oD 2 EL LD L
i - .
P .
5
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e R e N S S e R R T Y ST 4 e T e et s e e
S \ N ... - SECREY. |« o AR
.. . . - T R . . L e . K “}' . }
S _' © DATE: 14 Novcmmr 1973 K
; S c'm NO. - 210 o
N ‘ N T ” e -
1 N . »i: :~ .
ATTENTION ¢ Chief, Compensation und 'nax mviuon i s
THROUGH. ¢ Chief, Contract Personnel Dlvtslon . }
; .
. SUBJECT e T‘ax assessment for Ibg;n,,s E CASASI\I (p)
j - . y
; L. A flat rate jercentage covert taxoar ~ent of thls fn "\{h 11's ;
: gross taxable Agency entitlements has been approved as indicated below. . '
! An acknowledged Letter ot‘ Tax Instruétion forwarded. The . .
CoEL advised of t‘x;s asscscmont. This rate ;
| is to be applied to the individual's gross taxable eurnings. o
- ! -~
: b Assessment Rate. (Percentage) Effective Date Tax Year - ;
Twenty-eight and seven-tentha (28.7) ‘9 December 1973 - 1974 ;
2. This is a Jtpv‘_ignd- assesswent. ; s
" 3. Other payroll factors pertinent 2o this tax’ nssesoment action )
B are as follows: ‘ . i
’ 1 L o~
N / : )
! </ .
; 7 R (- L /L/V"i‘/l///
' ©GIoNdY b, POrELL
i : y Executive Secretary
P ) o . o Covert Tax Board"
! ’ ‘ :
CONTRACT APPROVAL: wan . :
andi o, . .
; /5] charies We S p\ \"“ ‘
‘ Chief, Contrgct Personnel Division Date !

DISTRIBUTION: Orig - Addressoo: 1 Copy - CPD; 3 Copy - CCS/CSB: 3 Copy - CHRONO: 1 Copy - CCR/RR.

‘I?T‘}, 2643 ;31,000  SECRET ) teeean

[_Q_. npOET CL ",:Joouzz 2 - CPD Copy
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- CONFIDENTIAL | '_" -
. .uu«uw-:‘m e ‘:‘.» o Sars Mw
STAFF o 1123301 DIRECT

“s}-‘.l cdré//W‘V CC&Z

‘cour (,.‘ll2 ? mro nu—

-T0:  PARIS. B
CADMIN FINANCE WODEEP o0 f a0

1. REQUEST THOMAS B. CASASIN FORWARD QQS ASAﬁ.COPIES_oF HIS
COVER PAY STATEMENTS FOR FEB & MARCH ?73.

2. LATEST COVER PAY STATENENTS INDICATE INCREASE ALLOWANCE OF

: s2L0o. B? FER NONTH MADE IN FEB OR HARCH 73. . COVER PAY OFFSET } FEB 73

THRU. 1§ SEPT 73 UAS #12+b31.28. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HQS FOR APRIL. MAY a JUNE 73 EXTENDED THRU 15 SEPT
" 93 INDICATES OFFSET SHOULD HAVE BEEN olu.aov 57+ UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 81+h7h-29. NET‘PAY.QUE NOU 9787:87 PER
PAY PERIOD. ALL'NET PAY DUE CASASIN UILL BE UITHHELD UNTIL REFUND

A 'iiDUE = 91.676L+29 IS LYQUIDATED.

3.. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E2 IMPDET.d

DAYE:
1} 0CT ?3
ORIG: §. A. PAVLICK

UNIT: - . .
E/8F -
EXT: abhs? .
8 T . 4 OF7CRTD/D. LAWREY/TELECOO

e e o Qe h :Z///
C/E/S§ Sarimy Seeeien y — ¢c°\<‘AML‘-.!-s [Z4 E/BF -nca'-?u‘e'"l!
"‘""’“'“'A REPRODUCTION BY OTHER THAN THE 1SSUING OFFICE 1S PROHIBITED % IMPDET

o av. .

CAMF TOCUTT AL
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' A - SRR o T
MDDRANDlN POR Office of Fimnce ] o ; .
Mministrative Allmnce Ccmnittee : Ee
Fixed Allowance Nnendméﬁt for R D ﬁ
. i o LT g
2 Cu«rhmuu. mm 8. CASAsnl e CE
- 1. Effective 3 I0ly Wy . to offset doltar
B . depreciation, the fixed allowance for Subject is revised by substituting K
3 the figure ‘“- 9“ for the figure w. 4“ - )
2. All other provisions of the current Allowance Committee
'Addencum remain in full force and effect. ‘ ;
e f - UNITED STATES GOVERNVENT S
' C e R - ¢ kfnnifﬁ ( QM!/H\»(/‘}-
¥ R T OontractmgOfficer : :
2 APPROVED: : B . ' . :
; . ) T, .
¥ At W ,,//,}Méma;
i -~  Allowance Committee
g ¥
i -
i :
: =
SERET - E2IMPDET.
’ CL by: 02671S -
-
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‘lmu»mm ¥ORs omcc of Fin.mce
nm o IJJI\/Conrract I‘crsonncl ,{ e R fl‘i,/,‘“i ERE .

SUN!?C!‘ _ .v-wCh'mgc*: in lxmnual Analysxs Nurber N T s

'
é
:
i
H
5
i

l‘crﬂonal Scnxc;s of Thomas B, CA"A§JN (P)

OKJEC T CLASS:

IRV

R : It is rcquested that the cost of personal scrvices for <uchct

Career Azent
~‘xa.\m.xxw.\ NEKSe be ch'mgcd effective lhc pay period beginning

) 1 July 1973 fyom Financial Analysis Number 3731--4292

to 4136-42902 (UNSAVANT)

LR DIVISION BUDCLT OTFICER e

B A et e M s B e ¢ e

o SECRET ' Vo
. ~ 4
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Ropo" hl" N(ﬂ’ Lo eowp‘oled by lwld pn

[P v

.U CERTIFY THAT, EXCLET PORITAI ONT TEO.UNDER THE ATOVE mnnucno\s. AT hEwe APPEARING ON THE Avaac(n nr

;
., NESS REPFORT Nle BEEN COMI’LI"FD UNDER PNOVOSIQNS OF CURRENT IN"RUCYR \$ Ol LR \-ULAYION‘ L
) . aAfu B TYPFOD ON Pmn.o NAME AND SIGNATURE OF SUP(!\\S&‘R h?mm‘ y . -
L R i AV .« N
) : Re inald M. cwrom - f / ( ) e
: . Reg . -4\, A l,‘ <. Ut~ .
. Joate - i TYPEO OR rnwuru/:c\u‘a “QS'ON gmc OF REVTIwING OF FICIAL (in pesudanymy
— 3 N g,\-\ ~ LA
JI \Ja-\uwh} 43 Joseph i, RULANDLR
~ n
SPECIAL NOTE . . : - s,

5
Fitness Reports must be prepared with due regard for se:um{ considorations. For exama's.-in the case of administrotive ond support

personnel and others whase duties do.not in themselves ravacl sources of inlormation 524 wethods of operation, it is normally expected
that @ complete. ond reclistic statement of specilié duties moy Le reported-in Soﬂian 8. Mowaver, the nature, sowza, purpose or dispo-
: . .Jsition of infarimation or.operations will ot be included, On the other hand, the. pasitisa vittes and description of spoecific duties of
Z -, certain other employess may jeopordire security and should not be fully reporte: n this favon. In theso coses, general atotements of
: )pc(nflc dulun will bo includad in Section B indicating tha level of nspontlbuluy.

T ‘ 7:._%2:‘ 459 oasoLEvE PREVIOUZ EDITIONS. . © . R SECRET s me e = e - - e LU

. Lmaf . . t L i 5
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FITNESS REPORT
— TGNl

- (m_;qna) 2X0ATE.OF BIRTH |

10r CrE N () ]

[ [Tissomany . Jwiviac

AL (See insfrections - Sectidn C)

SECT'ON 8 ;| ’,' .‘. : L PERFORMANCE EVALUA'"ON ) . - - N
U—Q_J_fg'_n_!!g_sbvy Perfoimance is unocup'ublc ‘A mﬁng in this_category dite dnd tive_remedial od-on. T’!t nature of the oction
- could.ronge from counseling, to ‘wﬂn mamn,. fo plocmg on probation, to rdoing t of oo P ibe achon token . |’
. . *ovpfomde«honC o -
M-Morging] . Pufovuaov.c  déficient in some L Th for omigning this rating shoild bc stoted in Section € ond iemidial octi :
. . - JSoben or :mmtm{:d should be dcunbcd - . B
P-Proficient Perloeimance it wm(admy Desced results ore being pvod."(d i the manner upu'td
$-Strong Perdor=rince s characternited by ercephicral proficiency.
O-Outstanding Performance it s0 nccphonul in ulohon fo requirements of ”u -o:t ond n panison to the perf of others doing simlor
- . 0 - work as o wi t special 3 J R
i N - ] - SPECIFIC DUTIES
' - List up 1o sixn of the mosy vnponom lp.cl‘tc dutios, po:lumad dutlng the rating ponod. insert rating lottor which best describes the
N mannee in whoch employee porforms EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. AH employees
A A Ll supocvuovy uupons-h-lmcl MUST be rated on thair ability 1o supervise (indicate number of employeeca superviaed).
N $PLCIFIC QUTY 1D, RATiNG
o = = | Mitlatcaance ‘of effective BOC sram and’ functloning a8 a HOMACE offfcer LevTER
O ia this oituar.Lon . . 0 .
STl b . - spt_cnnc OUTY NO - - R B RATING
Beo .- Matataine dlrect fongsterm coatact ulth-CRPOLAR persoanel and expl.otto "LETTER
Do these coatacts for opctntiml objccztves. o
* ' . SPFCIFIC puvv NO. ) ) “RATING
: . Provides spotting reports on wide raage of contacts and follows up with .| LETTER
o additional mentings when individusl {3 of special {nterest to Station S
3PFCIPIC DUTY MO, 4 :EIY"IY‘:G"
Rrapopde to <ratica requirement for {aformailon on ladividuals or
organizations A S
: SPECIPIC DUTY NO: 8 . ' "‘;{:‘;‘,
: : Oporntiml repordna - , . “c3
: .
SPECIFIC DUTY NO. 6 - . RATING
LETTER
i .
- OVERALL PERFORMANCE IN CURRENT\POSITION
; RATING
. Toke into account everything obout the omplqyoo which influences his effectiveness in his cuwrent position such as pore "§"E"
' R . formance of specific dunes, pvoduchvny, condyuct on job, coopounvomu, pertinent personal- traits or habirs, ond
5 particular limitarions or tolents. Bosed én your knowlodge of employee’s ovorall pacformance during the rating period,
ploce the lettor in the reting box corresponding to tho si1ctemont which most accurotely reflects his level of performance.
b T ame T h
- Tleonitet & v eremene. Yo
. son% 45 cesoers smevious KDiTions SECRET [ Ithending . . ‘\ _~\ -
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Am’ln’y ot n-plem rof. gl
RFmance.ol monogeiiol:

e’ mncnnﬂ ON J ngg‘rse—‘u

on:,_ftc‘jouru iu and hlo

. ‘be was sélectel for :he jo) oohly oa Mo protculml quuﬂea-
tim in eaip‘etltion vlt.b othér hlshquuutled ponou. ) ,

A eoud eover altuuou is uefnl caly to the cxtent that {¢ ums as a base
for m.m: acttvitlea. Doepltc a full tim jod and wl:clng oupertou

and co-votkcrs. Sub ject has dons a full tize job ‘for BREER\LD, Be has .
saintaieed ag tntenstive dlnlogur. vitk oec Soviet officlal,: fregqucat coatact -
with othere, and o {3 developing odiiticaal Coviet contacts fn his covar
orgnnLatim. Be has also esrablished tait{al coatacts with Chiaese officials
and bas laid - cho - Cnuadalim, througt: ke cover organg -atleoa, to develop and
maintain direci snd luig-iene couias: with sooiaia of thees targotz, Yo hae
been elfective aod fogealous in .devising direct accas to this difficulc

target aad to ocheta havtng accens,

“Rubieat davotcs edout SO of Ll mr' Toral effoxt to ik Tovie: sad Chiac
targets, ms operstiopal repor:lns teﬂeeca thase prlcntles and it 15 tlnely,

:

X 34 . : .
ms poulble becme of aubj_ﬂ t 8. extmlve, T

SECTION D e ""CERTIF!CAT!ON AND COMMENTS -~~~ = -
. : T 8Y EMPLOYEE i —

1 CERTIFY THAT | HAVE SEEN-SECTIONS A, 8, AND C OF THIS REPORT

OATE SIGNATURE OF EMPLOYEE
2. i . i 8Y SUPERVISOR
MONTHS EMPLOYES nAS BEEN TF 7H1S REPORT HAs ~OT BEEN SHOWN TG EMPLOYEE, GIVE EXPLANATION

UNDER WY SUPERVISION

DATE OF FICIAL TITLE JF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

/s, Joseph I. Saltsman

3 A L BY REVIEWING OF FICIAL

COMMENTS OF .!Vlt'i\v OFFICIAL |,
Durieg the period under review, .this HOC woved inte o Mghly a.nsitive but
poteatially wery valuable new cover situstfoa, ia which he has iafinttely
greater access to Soviet and Chioege targezs. The KOC {3 also superbly equlpped
to handle thie asy position, by virtwe of previous cxperlence, linguistic
competence and substantive knovledge of the fleld of endeavor, Be should, in
ocur judgmeat, do a firsteclass jodb, both for the cover employer, and for the
Organi:ation as well,

Hith respect to the specific duties set focth ia the firat section of thia .
report, this reviever would oot have rated specific duty mumber two at the 0"

FOFFICIAL TITLE OF REVIES NG OFFICIAL ;) TPED OR PRINTED NAME AND SIGNATURE

TITE

1

! . Y Hugch R. Montgomery

- ‘ :  SECRET X

- e’ . - - . C—
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‘SECTION'C °-.. JN.&R’&{TNE~C'Q$Q£NT$

'co—alete and llterateis Despite his relacive isolntion as a- AOC he‘is .
Hell aware of priorlt objeccives, concentrates. his efforce in- theee areaa
'and does not waste cime ‘on operatxonally marginal activltles.v L

"As is- normal 1n a AOC situation, subject has no supervlsory duties wlch 'ﬂi o
BXHERALD petsonrel but his ‘cover job provides supervisory. tesponsibility. ’
Subject is meticulous fn presentation of financial: accouatings-and his .’
operational expenses are. inodest. There are no administrative problems.
related ‘to this project. - 7 T o

SFCLION D (conr'd) REVUIITNG GFFTCTAL

level; in point of fact, it would, in the writer's opinion, merit a solid "s",
but no wore. Reccgaizing that such ratings ave perforce subjective, and

that the rating offlicer has a closer, almost daily ‘experience factor,
none:heless, the reviéwer simply does not believe that the written record of

;. the KOC's accomplishments on the specific targets will support an "0"

rating. at this time, Even acccptlnb the limitations which the cover
situation imposes upon the LOC hehas"still not pérformeéd in a manner
which _would correspond to thellteral deftnition of "0"

Other th an this divergency, . the revieswer shares “the laudatory comments‘

set forth in the fiarrative on this NOC. He is all the things the rater has
stated and more: - highly intelligent, versatile, linguistically extremely -
w2ll qualified, and professionally exparienced in his cover role, He has
begun very well to utilize this new cover position on- the Organization's
behalf, and it is quite accurate to note that the NOC landed this particular
p1L1 (in terms of competiticn for the cover vacancy) solely on the basis of
his own demonstrated- taleants in the cover context.

In sun, this is an csperienced, effective NOT, vhose no: ¢over affords him
an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this, access in a sound, logical fashion, and the pericd ahead

" should further document the utility’ of his key situation to our operational

progracs. In fairaess to all concerned, it is simply too early in this new
position to attempt a definxtlve judgment of the depth of access which can be

" derived from {it,

Comients by Chief, EUR France:

of "S", 1 consider the "0"

Although concurring with an overall rattng

-ratings for specific duties numbers ‘one and tiwo to be somewhat high and I recommcnd
an ¥S" for both. Casasin certaialy has mafntained his cover and we anticipate

he will be able to pregerve it ia his new job. He has just begun to 1n1ttate .

contacts with Soviet personsel of operational interest and it re?aius to be se

h tively Casasin can exploit this situatiqa, l

ow effectively /‘,4_(/‘,“ , Zt /é//w X

s

Frederick A. Allaer, Jr.
Cc/E/P
SECRET :

O B S

ot
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' NFTAGUMENT .- FITNFSS RSFORT = Thomas"B. CASASIN .

.ith‘n‘Z-is

‘fﬁsi:;ims&;:dﬁitsﬁ éo‘iha‘i:m‘ T8

whother Specltie Duty Wo.~1 1s rated "0" (as by tho

ZzStatlon ‘Fatar -and_reviever). ‘or’ "8".(as by the EUR Dlvlston
'revlewer) the faét remains: that ‘CASASIN 18 melding his:.

-0
s

overt: 11!0 and operntlonal nctivity against a primary -
Station target with a ‘degree of success not often achioved

by Agency oflicers. J

CASASIN 8 response to requiraments bnsed in NOCAD
administrative and. managerial responsibilities has been
crompt and efficlent; in this additional spectific duty we

rate his pecrormance "Strong”.

In view of his tnitiative and compstence in o 6emand1ng
and sensitive NOC assignment, NOCAD agrees with CASASIN 8

~ overall performance rating of “Strong".

. .. 10-APR 173.
78] Charles J. Becazmen T :

»

~ Charles J, Beckman . , - Date
Chief, hOCAD/Management Branch :
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. MEMORANDUM ron- omce of Fmance S

ST osEeRET T b i

FROM . ' . ”: Admimstratwe Allowance Committee o ~,

SUBJ’ECT_ T leed Allomce Amendment lor _‘ = Sy

_l.‘ Eﬂ'ective I! mmn I! , to oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the tx,urc __Qu,gg

for the figure __ 832 234 Ol )

2. Al other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVE‘S GOVERNMENT

Contracting Officer

APPROVED:

(LM‘ g MM"‘Y

Allowance Committee

SELRET E2IMPDET
~ CLby 026715

- ~0 :
BY*\/? AR \NIP LAY %! ls .-

2
=&
?
2
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"'\, - -.'\_:l:.“._‘.,;-:__'::\ .. '.,:‘ S <
: N X b R . ol oy
N ’ ‘
ME“ORA‘\DUM FOR Omclal !t:sonm] pue .‘ -
wmm " H mcmmm ]aques F. v:_é” . ; - - e -
(‘nsn [\, ~1 (\ e

1. Studies in lntcllicence is-the \um\ quartctly profcssional joumal
k pubh~11c> a wide. variety of urique material-shistoriéal, analytical, technical,-

—onallt aspects of intelligence dorh as a profession and as a function of
accepted

(14 C\N
national security and forcign policy. Employees whose writings are
for publication make a valuable contribuaion to the Agenicy's work which ought

to be reflécted In their omcnl files,”

-2 Accordingly, th<. Board of Edirors \\i>he> to record. the fact that
Sn.dxe; in Intellizence has publx;hed the following m.ncrlal subinitted by

Mr. Rx;hardaon'
.-\rdclc" "What to Do with Defectura < Vol,"V;"No, 4 (I‘au 1961) -

Letter to the Edltor - VoL I'X. Mo, 4 (Fall 1965)

* . "m
HUCH T, cu;\'.\'x.\:cn.\.\xl
Cha¥inan, Poard of Ediutors
Studics in Intelligence
stmbuuon

0- Subject's Official File
1 - NOCAD/Pers

Cmiyew
LR K LT S -

-3 PRI ) {

Vs ¥ .
gt dn, o

i
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' M'r-. ‘Tﬁo“ma‘i B, Cai:’sln_

AMF.\DMLNT TO ALU)WANCE COMMXTTEE ADDENDUM
.-For Caraer ngeul, 'rhomao By CASASLN .

Daar Mr. Cnnshx o A '35:; Lol

Eltectlvo ? beptcmbor 1972. plll'lgrlph‘ A) enutlod "leod Auowance" ol
your Allowahce Commutoo Addendum dated 18, Apru 1972. is Amonded by lub-
cutuung the flgire. 3&2.214 for tbe ﬂgaro 3!! 769 to roflect your total HHE
atongo ‘cost, . )

. - . All other provluono of your Allwnnce Commlt!ee Addeudum remaln %
tnlllorce and etloct.‘ N - -

UNITED S’!'A TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

“APFROVED:

18DEC . °

T Allowance Comnittee

‘Note: CASASIN was converted from Staff Agent té Careaor Agent status, effoc~

tive 15 May 1972, The convorsion does not affect any provleiom of hio Allow.
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015

SECRET.

e o5 pom A e e e
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Y Lo T FIELD.REASSIGNMENT QUESTIONNAIRE )
. DOROT COWPLETL; - _FOR WEADQUARTERS USC omLY - A
- t Cuie ilj?ui“finn‘!ty.“['l:!li,» nate(ly Y AME ¢ ] oare (rioe Jtea'8.7) 1
] ' 20246 S 3 Oce 73
" “ DISPATEN ST N
". [ ke ,198&.:? » R SEIN ._: . U Loe L " ‘
. . .. . T0 BC_COMPLETED BY EMPLOYEE - . . ~ ~° - -~ - ... °* -
B L Jr oateorbie (2. <ravice]s. vousiéomint FGsition: TaTLr <[4, -iTaiion Ga st . .- . |9.Tceved wom
g L . OL3toN | awg. Cwadr. T T e s ~4:".,-‘,-'g‘u'v';.o'vii‘n
20 Jaa 28| - &S| ACL, Cér Ampoe, GS13. | - -~ Pers - |  UncALD
“6a. DAYE oOF PCS nnu;i o‘o.’;vqu’('lun DA';»OI TN éincﬁ‘n un; or-rins c‘p.‘m‘su;mon‘v( 10 agecat 16>Du1v
N FIELD ocPanTURL L - S CHICRSIN AT ny - . AFTER LEAVE- - S
» . : 3 P e et S )
10 cep €2 a 15 Hay 197% o/a. 2y tag 974 - ‘sane
.3 4pr 72 o/ 7 o b -
7. NUMBER AND AGES OF DCPUNDINTS #MO WiLL TRAVEL WiTn YOU) :
4 1 dau hter, uged 20 (slreedy actually back at her univoreity)

Tinl 0. PERSONALTCIRIUMSTANCES THAT SHOULD BE £ONSIOLRED IN DETERMINING NEXT ASSIGNMLNT:

iy two=ycar contraot with UNCAIrD ends ‘o'trlioyialu 14 ray 1974 &t @.
thggroucall;y. reaovable. . .

9. LIST YOUR WAIC® OLYICS DURING CURRFNT TOUR ("ece sprcial note on teansmittal form). .

(alao asttachH prrulo»al cover questionnaire In accordance wsth CSl.F 240-8) N I

woo " liave coutinuod my apotting and asgossaont functicns, ooinly of HriAR .H
Pt ' end TATli individanls on a coloctod bucis but of :bird rnd fourth
AT paticdaln eo volle love concedtrated o gus portieales rEHANTE targets,
' ' wiiile sesusing how cover responsibilitics and munagin; a fairly large=
scole, suthentic cover proporty in the f10ld of =nas cocrmunicntion. ilave

; ’ ‘ . olso recroaded to itation investisative Boeds in fiolds othoy than &y
| - own, ond iave maintained-a continuing relstionchip vith a bich-level,

vell placed FXIIA' i politicaletec nienl nennennt ocreon'al%ty. Lave
plso developed A mincr, yat veill=pinded oi..i. puriotality in the
f4c1d of *cernieal irnovation and cencyozent.

‘liave arrunged to travel to various venues of technical and scientific
mootingn for agproyricte covernces of ;ervonalities or 4subetme'. [V
the case requirod. T - -

10, TRAINING PESIRED: .
INDICATE #:1AT TRAINING YOU BELIEYE VOU SHOULD nAVE DURING ThE NEXT SEVERAL YEARS

I believo tiat there is none indicated at the prosoent tm..eapeosally
4n vievw of the time and gchecule desanded by oy covor functions.

foe 202 dnL T ' SECRET [smwii] o
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Cads

’-

uu '(NLD "I'll 108 ~0I? assnc-utuv s Olffllllul 0w INAY IRDAITATED .
NDICA"! voun endIct -

TONILILY YuE tyertor wT
NO. 9 ABOVE. I7YOU unl wo'Re vvm- on( nnuuct

toa p'oozuon nnolafoiﬁ 'to u‘xo‘o'ne 1 ba m auo hor - or,mxmzm whioh’ u

ooaparable urscoeoa and momt to‘mt > to bo-the cago in uncum.

e e

1 mld :luw. at any rete. to bo ablo to conum to uoo tho i‘nuh
lungnngn oporotionallso - N - O

119. INDICAT! IF YOUu DESIRF TO II'IND youm' ‘CURELNT TOUR BY CHECK ING .IN A"uonuvt POK.- ALSO QND'CA'( PI("(H!M:‘
" rom NEXT REGULAR ASSIGNWENT BY INSCRTING §. ‘2, 83 (for. let; 2nd. and: Jed rholco) (1] uuununa poxts.,
COMPLETE ALL ALTERNATE CHOICES AND OVYION’ 1N CALL CAS(! EVEN- 'N‘OUGN YOU AWK N(OUII'ING AN EXTINSION OF VOUI

voul .

EXTEND TOUR __ b to

‘2 - MONTHS AY CURRENT STA'IOH 7& Cc‘ 7“ - ‘Pr 75

t'; BE ALSIONED TO mbgfey [y A Toow Y (ot
ISt CcmoiCt Ka'Nila 780 CuuICt

luA'!l

IR CATE S~y B CROICE OF DId1%t0N  STAFE 'UU)’JVICI.
- 3k0 CHOICE 222

IR0 CMOICE

260 CHOICE

8E ASSIGNLD TO LD STATION, mnucnriﬁg&&ﬂ‘:osmrmc ANEa O LK
18T CcHOICE Wu . 3 Ya6H KePiba

m RETURN TO MY CURRINT STATION

' T0 BE WPLETED BY .FIELD ST*TioN

12. 1t CONSIOLRATICN OF, THE-CXPRRICHGE AKD RIS ORMANCE OF THL EMPLOYEE ANOD HIS PREFEAENCE FOP NEXT ASSIGNMINT,
INDICATE YOUR RECOMMENDATION FOR HIS NIXT ASSIGNMENT AND TRAINING:: - . .

Station~rccorgcnds uﬁn"wvaY Oi‘ﬁ'L01n;0Et‘"If CrS ZPI” réetoins
p-esent, ecicellent cover with -intérpatisnal sroanizntion, it
is @ nmatkumel) fon covexage of prindidy *-"—e-k. |

= '

‘10 8L COTQPLETED BY APPROPRI ATE HEADQUARTERS OFFICE

13, IN CONSIDERATION OF THE (K'KIIINCI AND PERTORMANCE oF THE FMPLOYEE, MIS PREFEREINCC FOR NEXT ASSIGNMENT,
ANOD THE STAFFING REQUIRIMENTS OF YNUR COMPONENT, INDICATE YOUR COMPONENT'S oﬂ'CDMMtNDAYION FOR MIS NEXT

ASSIGNMENT AND TRAINEING,

Hes. approves lLone leave in April 1974 .and new tour.

PATE 3o s o b TITLE Py i d nrfmmwnt ligrioxfe Coley

fOR USE 8Y CAREER SERVICE

14. APPROVED ASSIGHNMENT:

v deowe i sTris 1lis fcidcszi ty a new teur.

1S, EMPLOYEE NOTIFIED @Y DISPATCH NO, hiad ot  DATED: , o “Ht .
ald s e J-’, B
casLe wo. oaveO: .
.
.
CAREER SERVICE REPRESENTATIVE: oate

(stcxatuwe)

SECRET

~ '
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. o, ';‘._ ’ '-" o7 '.,' to- ."‘ ‘ - - L P o /‘_;' e ) ' ) T .
v STl S aRdiunet 5 L
- - e ™ .. ~E s - .
P o o . CO\ri.. NUAL . . o l" Peb 74 .
FIT.N:\\AS.;REPQR‘,' I CO\‘( NnAl s no! odcqvo'e for vho n;on "‘M comph!ed ‘
SECTION A, . A GEr\ERAl INrORMATION e
1. EMPLOYLE NUMBER B u«z ow. fost, middti) - 3. DATE OF BitT™ -} & SIX !3.'GRADE|8.SD
o - 3 N P S
- 128609, ].20. Jan " ¥ _lcs-29. 0| .
i A ONAClAl 'OSIYION 'IM [ O! ASSIGNM!NT 9 Clllﬁf\l' sunon o 2
- /EUP . Patis : RN ¥
0. L IR B i n rvno:uron S : L . ~
T T [easier N T - I REASTIGN. . 1
P - A% EAl!!l_ .4 . ieeovisionaL! Et;gm - g ANNUM . ,LMONIH 1 JO-MONTN . - mENt ) SPECIAL . Coa
R e Ty R EE T “ha, nromnc PO (Fromiv) 13_DATE REPORT-DUE N OP. -~ = LT e
’ "’ NEE moou" - ' . o R ’ : e
. L] [comma At ML gan. 73-31 Dec 73, 1 28 February 1974
[SECTION_ B . PERFORMANCE. EVALUATION
U-Uniatufactory Pectormance & -o«n'obh A rchng in tha to'rgory requices di oud dic! oxvna. The natvrs of he ochon
covld rarge rom tov-ul-ng. o lmlhu training, . p-c:-o' oa” probanon, to- i_ or Ni -~ Dexcride oction token
. o proposed Section C. o )
M—Morginal Perfarmance o defxient in some atpech The + recrom for caiigning this mhng should be stered i Sﬂ'e- C ond M'dcol actions
tolen or recommended shauld be dewribed. .
‘[ P—Proficiont Pertormance o um‘o«o'y Devred rewlts ore h-s pr xed i the y rpected.
‘ $- Sang Pertarmance o v3mace caf by sueer snol orafs et
O Qovending Perta musca v eaen onehin relutun 15 reguae=e- v of the work ond 1n comparnon 13 the prfacmana ol oivers doing mmilor

work a3 10 warrant soecal recogmition.

T __SPECIFIC_DUTIES

2 vt vo 'o sin of the most important wrenfie duties performed dvvlng ﬂw rah«; ceciod. tnsort rating letter which best describes e manaes in which employee
porforms EACH ipocific dity Conmder ONLY eétectiveners in performonde ol nat dury. All Qmployll‘ with supervitory repaznduves MUST be rated oa
their ability fo sugervae {ndncu'o fumder of smployees cupcrwud) .

N [eruziFic DUTY NO. 1 RATING
: LETTER
Haintenance of effective NOC status and- func:ioning‘ as a WOMACE ) '
e "officer in this situation- T . , .
B sreCiFic DUTY NO. -~ N R AATING e T
o . M : " B . _LETTRR -
Exploits his natural acdess to Soviet personnel for operational ! P
. ' needs. . P i
’ BPECIFIC DUTY NO. 8 : ’ - : - RATING :
- : . . .. LETTZR v
' Exploits his wide range of contacts imside and outside his cover b .
. otganization for operational .purposes. ) P * )
BPECI"IC DUTV NO, 4 RATING .
LETTIR
Makes imaginative use of cover position to meet Chinese officials
~at international conferences. S ; N
BPECIFIC DUTY NO, 8 : T B RATING :
- . i o R LATTER : 3
Operational reporting. S o s i FA
GPECIFIC DUTY NO, 6 ’ - RATING H
N 5 . LETTIER v
OVERALL PERFORMANCE IN CURRENT POSITION i
’ . - RATING
Take into occount sverything chout vhe emcloyes which influences his #Fecsiveaers in his current potition sweh os perfors of wecRe dutles, LorTen
producnvity, conduct 0n €5 coorerot sevets perhngat certonpl traty 81 Ao ond portcuiar limitatians or talents. Bate om yoor Anawiedge
of emoloyee’s overall pertarmance durwy the ranng perod, place the lare- o the ratng box poading 1o the whay WIs? OCCH P La
rate'y retlects his level of parformance - -
9™ 45N CONFIDENTIAL [ e2 weoir e av vz | A
' . * N

N e s e apimesn
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ST ,'c HOEMDAL . R S b

t

v-en" Sin'v R
vired tos - .
@, fvtvre perrirnet o(l o- Mo'\-n of ;-nlwnan:. of :
ond lu»ds. mvu b' ed on, it appliable. ll~

P ST TR SN
e

\ eavra poce is nudod to nmal-la Section C, o"o(h e nporulc ‘Deet of 5«9-'. -

During thc petiod covcrcd by :hls report ﬁubjcct haa scttled into DN B
} Wis - nev.cover job as an dpper=-level executivc in :an, 1nternationa1 T
. k\_; orgénization. - : This salary offscts npptoximntcly 407, 6f the cost’ of
P L' ;] madintaining. this KOC in Parisii  lis c¢oéver 4s, however, cxcellent for i
‘ i -] ether thad finanéial geasons: ‘uubject 8" experience and: skills’ .areé. such:
+ '] that he is adnirably . qualitied to perform the--job and. 19 doding out-"~j o
; standing ;wotk in the eyés of -his” peers and ‘supervisors, all of whon' atef,au:' .
unvitting. More 1mportant1y-h4t places hin id a situation’ ‘whére he has- ;{“
.| normal, daily contact ‘with: numerous Soviet 6fficials and by skillful- uge -
"of his icover job he coneocts logical reasonsg for contacting Chinege .= ] - "'
officials to whon he does not have natural-access.  ‘In -additim to B | .
direct -¢ontact to .target tndividuals,. Subjéct uses ‘his position .to spot ’ ;
and assess co-workers having access to Station targeta.~ . - .

The area of Subject’a performanee nost in need of sttengtheniﬁg is
follow-up development of operaticn:zl targets. His cover situyation {s
! comewibat unique for @ NOC in that It puts him in daily contact with his
priority target group: Soviet officials and other po:ential agents
having direct access to Soviet officials, This access is not fully
exploited. He should make a concerted effort to expand social and/or
business contacts with-the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

o __llcontinuedl/ . : - .
- B . SLSTION D ) : CERTIFICATION AND COMMENTS ) :
o e 1. . aY EMPLOYEE ) U S
o — - = = — " "CERTIFY"THAT { HAVE SEENSECTIONS A, '8, AND C OF THIS REPORY - . ) -
! DATE SIGNATURE OF ;MPLOYEI N X -
- 15-Feb 74 | " /s/ Thonas B. CASASIN
" R 2 BY SUFERVISOR 4
MONTHS EMPLOYEE HAS BEEN' iF THIS REPORT MAS NOY B((N SHOWN TO EMPLOYLEE, GIVE (lPLAN_ATION
UNDER MY SUPEAVIBSION .. .
, P
DAY; |OFFICIAL TITLE OF SU‘P!RVI‘O“ TYPED OR PRINTED NAME AND SIGNATURE ’
. . . “/s/ Oleg N. Selsky e
Operations Officer for Joe Irl Saltsman
3 T T T T ey pev{g{;@;@rk‘iémk T e T T

COMMENTS OF REVIEWING OFFICIAL
RPN I concur with the supervisor's letter ‘ratings and with the substance . T
of his narrative conmments. -Put as simply-as possible, Subject has done C LT
an outstanding job in establishing superb access cover; it now remains ) i
for him and the Station to exploit it operationally. On the basis of ;
his ability during the reporting period to establish meaningful o,
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would
not be justified in terms of costs. The 40% rebate does make this effort
entirely defensible, however, buf Subject should understand that we
expect more concrete results noy that his cover position has been

| sclidified~ '
DATE TO"ICIAL TITLE OF REVIEWING OFFICIAL ; TYPED OR PRINTED NAME AND SIGNAYUQS
12 Feb 74 iDeputy Chief of Station; /s/ John W, Berg

. . . ‘ " CONFIDENTIAL
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p . . . ¢ ‘o."u“»rft' DENTTIAL

1

SECTION € - '»s‘ar'rav‘:ive c_o-.:‘aéats"(éon'u_‘,gii-i‘e’a) Bt

B

country natiovals ;ho wockrin che same offlcea a‘s these 80v1et
cfficiils. -The objcctive is more firut hand teporting by Subject ‘on

Soviet ‘efficials and: assessaent reporcs on severat‘of h1s éo-workera -

T -who can be selected"and tecruited (based on’. his" asses hent reports)

o e

Despite long. service as aa NOC, Subject 8- knowledge of and
.. .. . - responsiveness to Organization priorities and requirements has not
< veakened. He concentrates on priority targets and his operational
reporting is complete, on target and highly’ literate.

As' is normal in an XOC position, <ubjecL has no qupervisory
i duties cver Organiration revsonnel although his cover job does
include supervisory respomsibilities. Subject 1s meticulous in his
- - .presentation of financial accountings and his operatiomal expenses
by ‘are . modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL

by other case officers to setve as. access agents “to Soviet officiale.‘

s
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1. &+ CIRYTNIY vu;'—lquTLv:LL_N DA;; o Ty, HiINTE 0 Naw CAem - A
i “HIS FITNISS REPORY “ /
L 15 "N Thomas B. CASASIN Ry
AlL (TEws AFFPLARING ON THI ATI\bwWLD H(ﬁ

| ’ ) B :‘-¢~: : ,:'w_c_,.,.‘ ’ G R - \VM‘ Vo
) SPECIAL NOTE:: ] ;‘

hmou Ropom ‘must bo proparcd wnh due ngord lor seruridy tonudcm' ions. for ommplc, in the cgio-of odmmufmme and support
| personnsl and others whoso duties d& not i thomnlvos revedl’ sources, ol ir )'o{mohon ‘and methods of oporation, it i normolly oxpected
that g comploio and-realistic statement of specilic'duties moy be repo
‘sition of information or oparations will not-be- included. On the other"fand; the deunphon .of specific duties of certain o'hor om-
ployees moy jeopardize socurty and should not be fully reported onthis Iorm. In"those. cdies, .genoral statemént: cifi

] '
Jrwill bé mcludod in Sochon 8 md:cahng the love! of responsibility. o . U ° . Ll
; ‘ . INSTRUCTIONS

Yhe hllowmg items of the Fitness Report will’ NOT be ccmplo'cd by tield penomwl

SECTION A, items 2, 3, 7, and 8 ) o
SECTION U, nems 1, 2, and 3 (On’y n rexpod te “Typod of Pr; rlod Nome ond Signano") .

2. 1 CERTEEY THAT, FXCEPT FOR ITEMS OMITTED UNDER THE ANOVE N4 TRUCTIONG .
REFUAT HAVE BELN COMPLETED UNDER PROVISIONS OF CUHRRINT |~5mucvums OR REGULATIONS.

- Y. (\l.d
Dave TYPID R PRINTIO NaWL AND SI1GNATURE OF sy-uwnsmn (y /{anyu 2 W’

L e A g
Reginald H. GUNION - t g \fﬂ

YPED OR I‘RINYU‘ NAME AND' SIGNATURE OF RLVIA-ING CFEICIAL (ln ‘paseudonym)

7”/6/7‘/ ' Ggors:_e T, HEMSLEY . % / /‘)é%../\

CONFIDENTlALU [ w2 impoer cu a. corenz

?AT[

FORM owsuLLTIL PRLYVIOUS P
1-73 QSA ln:vtous ¢ n

i frma = a8

in" Somon 8. Howovm, the.noture, - source, purpou or dupo- Rk
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~ ¥ DR SECRET ' - o , U
' v o . o : o RN lAAug\apt 1972
- Co ME\(ORANDUM POR' Chle!r Transacﬂon- & Recordo Branch :
- ;t.' o FROM \ RE Contrnct cheonnol Dlvialon f L ‘ N
sun.mcr . (u)s,‘?s //V 7— 5 Pl
] ongency urvlce. : o . : o e
Ao . L /g, Do B. Luctdohel © E
i Dow i1, l.uc'.sc.hel'
. ' . . Chlef
2 ’ . Contract Persomnnel Division
N , . ‘%~ NOTE: Subjéct converted from Staff Agent status to Career Agent status
— S ‘ ) effactive 15 May 1972; this should be placed in his terminated
O , ) E e '-Stafl—Ag'ent‘—ﬁle.-ﬂ . S L - - LT )
f : L u
. - .‘\. '
SECRET . . _ o ) L
GROUP I - Excluded from autcmatic @dwngradmg and declassification:
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) ; = LT . ) . ) %
., (.'.-
L -\
X SECRET -
i ' SR -
- - lAuqust 1972 . . - ]
- - , . o R - i ':-‘_~ o Hn . A Jz el

MEMORAND UM FORi 'Chicf, Insurance Branch/BSD/OP © . -

. This is to advise that, Thomas B, CASASIN(P) .~ . - == ...
. . has/been employed under ar Agency pérsonal services contract ‘ ‘
B A ’ effective _ 15 May 1972 - ] . The coniract authorizes
T - participation in Civil Service Retire.ient, FEGL! and Federsal
H Health Inavrince.

{ ) . Subject's contract is the adininistrative responuibility of
’ ST DDP/EUR . . .

PRSP

/s/ Do M. Ivot “har

Lo H. luetscher . ) .
T o 10N S :
T ; ‘Coatract Personnz! Divigion .

¥
i

: Former Staffer (5tf Agnt)

.
5 <

CU MNP . Extvded front aviorartic devrmiadine pad Soclngaie O o
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I VU s sgeger. . e ’
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’ SECTION 8. o . PERFORMANCE EVALUATION ‘.’-.:, . PR . - o LT
U—Uunm'ocbry Perlorive foble. A ratag i this cotegory requires Mcdmo and pou’--c umcd.ol oehu ﬂic nature’ ol thaachon | | . o
e could range hom :oumlmg o further wquuu.‘ [ plag.q oa pr bohon, to 8 tor to Describe oction tokem f---
o - ot proposed in Section C. . -
M-Marginal Performoance is deficient in'some upoch. The reqrom lo' uw‘mn’ ih-l Mm' should bé shated is Section C ond diol oction ;
T taken or recommended should be deicnbed. . o . T ‘
‘i—_’ggﬁc_it_n_'_ Perfurmance is satisfoctory. Desired revuits aie hin’, }duced in the manngi eapected. : . S !
, $-Steosg Performance is charocterited by ercephonel profciency. )

Perfotinince 1w 10 €rceft ¢na’ = ro'al 31 b requuements of the wosk ard 1n comparion o the p«‘omon“ of others doing similar
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SPEClFIC DUTIES

List up 10 six of the most important specific duties po'fommd dwmg the" rating povlod. Insert umng totter which bast describes the
-Imanner in which employee performs EACH specitic duty. Consider ONLY offectivenoss in performance of thot duty., All employees .
with -uvotvhovy ulpoh:ib“nmn MUST be rated on their ob-lny 10 suparvise umm—cu number of-employose supervieed).

TPECIFIC DUTY NO: | N Cerres,
Malntonance of effactive NOC status and functioning
as a WOMACE omcer in this situation.
I . . . ) . [o)
IPECIFIC DUTY NO, 2, . e e . e - - - RATING .
‘ L 3 . : T eee el L e LETTER L
s i iy NS . . ' - ,»Vh ) R v [ IR R o
L Maintalno direct contact with MHHARSH personnel, - .  ° s
SPECIFIC DUTY.NO. 3 B REI"'!";%"
Provides spotting reporta on w:de range of contdcts and follows e A
“;v.; ) up with additional meetings when individual ia of special interest )
to Sietion, . S
SPECIFIC DUTY NO, & ') - : fevreh .
Responds to Station requirement for information on individuals .
or organizations. P
sPecIFic DuTY NO. 8 ] SeTres
Operational reporting. ; o . ) ’ C P
SPECIFIC ou;'v NO. 8 - i . ' CErTren
i . 7 oo ’ L
i ) . : OVERALL PERFORMANCE {N CURRENT POSITION N\
A4 RATING
Take into account everything obout the employee which influences his effectivenass in his current position such os per- LeTTER
tormance of spocilic uﬂn. productivity, conduct on job, cooperativeness, pertinent personal traits or habits, ond
. porticular limitations o tolents. Bosed oa your knowlngo of employee's overoll performance during -the rating peried,
ploce the lotter in the rating bos corresponding to the stotement which moat occwrately reflocts his lavel of performanco.
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