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-Br. Martin Mher ing ir
Rev Ralph Ahemathy

How The Dr. Martin Luther King, Jr., of Atlanta

| | Vice-president and Treasurer of -King's Southern
-f~Christian Leadership Conference, seduced a ‘15 year
- old girl, who was a member of his church, has just

. took a beautiful young lass to San Juan, recently for . .
{ ~a brief vdcation and how Thé Rev. Ralg Abernathy; ~
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REIGNS OVER K¢
Helen Miller wore
* nity's sweetheart

" »
.

s e b . ‘

- been revealed.

A Miami, Florida employee
of this mewspaper was at the
airport in Miami and saw The
Dr. Martin Luther King, Jr.
and his cutie when they
boarded the airliner for Sam
Juany,

How The Rev. Ralph Aber-
nathy seduced her at age 15,
while she was a member of

Mrs! Vivian McCoy Davis, as
a witness for her husband
.who chased the noted pastor
with a hatchet because he
continued to amnoy his wife.
; Mrs. Davis declared when
* . asked this question® “Did he
1} ever have physical or sexual
relations with you? Answer:
“Yes, Sir”
Question:*

g o o reomy 5

relation?”

. - - Answer: “Both”..

. THE TELEGRAM is print-

. ing for the first time & trans-

* seript of the entire testimony
of Mrs. Davis. It is sordid, it
is shocking¥ but it is ‘true.
Read every word. of it. We

. us if it is not true.
. - This testimony wals givemn .
" -in The Circuit Court of-Mont-

. vember Term, ,1958, before
- Judgz Eugene” W. Carter,

Circuit Judge and' a struck’
- jury.” Following the attack
upon The Rev. Abernathy by
Edvrard Davis, @ schiool teach-
“rer in Butler -County, JET

X,

~

Y LN N S b o ey
-

‘his church, was sworn to by

“Did: he have.
normal relations or abnormal -

N is?
' invite Rev: Abernathy to sue .before you became Davis?

gomery Counity, Alabama No- |

and Mr. Davis sued the maga- , N

zine for $100,000 (One Hun- * .

dred’ Thousand) in the same : . °

Circuit Count. JET paid off -

after the verdict had been ap- ? .

peated to The Alabama Su-

preme Courl. o
Mrs. Davis reported Rev. U,

Abernathy’s,continued annoy- | ¢

ance to her husband, and )

when Mr. Davis was arrested I

by The Montgomery City Po-

lice for assaulting him with

a hatchet, she appeared im .~

court and gave the following ‘., S

testimony: R oo

TRANSCRIPT OF TESTI- P
MONY OF VIVIAN McCOY ‘ “ .
DAVIS, a witness for the de-, o e
fendant. . e

[y
.

v - . i
O B e T
. N « N

(3 ¥

VIVIAN McCOY DAVIS, -, Lot
having been duly sworn, wa :, “
examined and festified as fol- -
lows~ . T,
. DIRECT EXAMINATION ° k B L
BY MR. KNABE: . »
‘Q This is Vivian Davis? MRS T
A Yes, Iam. " " v
Q And what was your name ’

o

B F
o~
.

P

R PSS ¢

Ve wf
.

A Vivian McCoy.

Q Did you see the girl who'
was on the stand Just befome
you got on?

A . Yes, Idid.-

.Q Now, who was she?

A Bernice Cooper Davis. |

Q Could you speak louder -
so these gentlemen over here
can hear it?

:A Bernice Coopér Davis.. -

%

o

';. R
Q

« mnedy took her chi

JOHN JOHN SAL
vear-old son of 1
- father’s grave in
Fridayv. Mrs. Kenn

the grave on the 4

« 17 Jail
Suffoc%

LLLOPOLDVILLE.

prlsoners died of suffog

’ MrﬁgAZiNE fﬁn & gbﬂm’ il:rclaewas Bernice Cooper at that PR .~ windowless cell in the
. . arlicle about the incident im . . Ty e T Dity, the Congolese pre
. the September 18, 1958 isswe, (Conhnuecl ‘next poge) - " o |
. N t P T A U R :‘-a. ‘:{ “:’ . «,‘: Yo, r R ::;;.!';‘“ﬂg',‘ .“:‘
. . L T e m : 3 D ‘"‘_‘:"" “,_‘Lﬂin "~' ' "‘& "“"‘ o .o,, s 1 i nwm-;mm,mu -
W : hg i : “ o B
55278 Doeld:32 670 Page'% . : C ' .




Pubhshed tw1ce m

Anderson,
; c -17 52.

Subscnp

THE HER%%D

onthly at 407 Butler Street,;
‘s. C. by Lee Pubhcatmns,

tions: 1year—-$6 00 6 months $3.50;
8 issues $1. 00; Smgle copy, 1

-
_C

Phone f

-
-

c"o

r
?
15 cents . |

i
.
|
-t

"VOL. 6 NQ.

»JUNE 19,|964

éhemai%w
Lase Con't.

" (Continued from page 3)

and in hirn we went .

', chygzh,
r- o ﬁxere on Clark Street.
- - You and he went togeth-
. er" : - .- .
A That's right.
~ Q How did you go?.
A Dnhiscar. -
..  Q And he parked his car in
front of this house?
A No, he didn't.
...~ @ Where did he park it?
A He parked it in the dnve-
way. ¢
' -Q In the dnveway'?
i, - A Yes,sir
‘> “Q ' And then the twoofyou
I - Went inthe house? -
" . A Thats nght.
I . Q ~ Was there anybody in the !

Q Well, when did he f;rst
ask you to go over there and

have intercourse with him?
A He asked me the night

we went out when we came °

from Birmingham to this so-
called tea, but I chdn’t'go‘ and
we went our riding. !

Q He asked you would you
have . intercourse with “ him
when you went out riding, you

" “tel us, on the Atlanta Highway?

A Ya, sir. He wanbed to
- take me over there then.

Q He wanted to take you
over there then?

A He wanted to take/me on
Clark Street that night but I
didn’t go, and in turn we went
out on the Atlanta Highway
riding.

Q Did you have infge'rcou.tse
with him out on the Atlania

hway? .
;A éﬂ\q, si:§ T didnt.
Q “Then did he ask you that

”" Wi\tct o0 1t the house on

back to the church, or where

‘did he take you?

A He didn't take me back

ﬁto the church, he took me -I

got out of the car at the corner
of Union and Alabama.

@ Now, how close is that
ts your house?

A My .house is the second
from the corner, the second
houss form the corner.

Q Let you out around the
corner from your house? .

A Yes, sir.

Q@ Let me ask you this.

Were you going with the de- -
fendant at that time?

A Yes, I was.

Q In 19527

A Yes, s1r "

Q When did you get mar-
ried?

A 1 got married m—Decem—
ber of '55.

Q That, is three years later?

A About that. .

Q Two.years lab=r’ o

A - Yes. .

Q Al nght Now, you testx-
fisd that you had a normal in-
tercourse sometime in August
at 'this house on Clark Street.
“That was the first time?

A Yes, sir.

Q Did you go back to that
house agal;n"

A Yes,sir, I d1d

Q When?

A The same month, in Au-
gust. T went there three tlmes
that August.

Q "You - went thens
- times thaf August?

three

A Yes, sir. 1

Q Went into the same
house? e

A Same house. :

- Q Was he expected, ‘were

both o;_ you expected by the

- owner & the house each time?

A I imagine so. He had al-

A

A No. . . . ..

Q None whatever" .

A No, I haven't. 7

Q Have you ever been out
with him alone smce August of
19527

A No, I havent been out
with him.-

Q You haven’t been out
with him? : ~.

A No, sir. '

_Q Now, when did you first
tell your husband about this?

A I told my husband about
it aproximately a year after we
weare mamed

-l

-~

«

T Q About a yeaip after you

were married, and you were
married, I believe you told us,
you would say in 19567

A That is right. I remember’
vividly we went to New Or-

.-leans on a second honeymoon.

Q. Well, now, according to
your testimny did Rev. Aber-
nathy start running after you
again, telephoning you again?

A He hasn't ever stopped.

Q He hasn'f ever stopped?

A No, sir. He has been to
my house. He came there in 52,
and came there in ’54 when
Bernice Cooper Davis was, liv-
ing W1th me,,and she was in

- bed one night, her mother was

in Washington, and he came by
and I"was ordering him out of.

" the house and-she awakened
. and found him in there, and he
_had his arms around me.

P

Q Anrd that was what year?
* A And that was in 54 or '53
- 53, Dbecause she went to
Washington both times twice,
and during that period he was

’ commv by here, and, he would cLudmg August 28th,

LEE PUBLICATION

~ Q It was In the car pocket?

-Court,

A Well, I don’t know.

. Q Where did the hatchet
come from?

A I don't know.

Q Hawe-‘-you ever seen this
pistol before?

A No, I haven't seen it un-
til - it was in the car pocket.

i o S T S
SR e

. -

A -1t was in the car. My ’
huaband traveled, you see,

Q Did he have a license to .
carry it? .o -

A Well, I don’t know. .
(Objected to, ObJecbxon sus-
tained) .

Sy e e p———— ————as T T
o,

§

@ Have you ever seen that - . i “ §
hatchet before? . l
A No. , . 3
Q Never have seen it? T i ;
A No, sir. I saw it in Police N i

>

Q You had never seen it -
before that?
A No.
either. ; e
QI-askyoulfthatmhls" » J

pistol, you know that 1s his -

pistol don’t you? :
A Yes, sir. He traveled, and”

he had it in the car pocket.

RE-DIRECT EXAMINATION ; 7
BY MR. KNABE: - b !
Q You tell the jury there il
when you reached the age of i
fifteen you haven't had- any- ‘
thing to do %th Rev. Aberna- -l
thy? : ' \
A No, I haven’t. ‘
iaven't sen wat
him any in public since then in~
1958? .

I- haven’t 's'e"en it~

r o
T

)
A o i Wl »an;w{’ﬁ



£ X€S, WY Was,
Q Who was there?
A( Mrs. Davis,
Q What is her first name?
A Isaders.Davzs Itis C..
O Dav:s. g
Q “Well;” what dld you and
Robu? Abernathy tell her?
A Well, he hag dlready
made the reservations.
_Q Made the reservations?
A Advance. notice.
Q What do you mean by ad-
vance notice?”

A He had already contacted
her. -

Yes, sir, he- had.
Q Did he say anything to
. her when you walked in, did
he knock on thé door?

A Yes, he did. .

Q And when you walkad in
what happened then, what did
he say to her?

_ A He asked her how was
she getting along. , |

Q What did she say?

A She said she was fine,

Q Then what did he say?

A. Well, he just told her
that'he came there, he had
‘brought me over there. .

Q He brought you over

. me to her.

~ her?
A Yes, sir.
Q All right. What. did you
all do then? -
A . We went in the r_qom.
QLiving room, b&droom?
A No. Bedroom.
Q In the bedroom?
A Yes, sir. - ’
Q Now, did.you know what
you were gomg over for?
A Yes, sir,- ’\.

»

E EEEEE ) BEE!EEEEEEE:D ‘]?age-' ] ‘ ’ |

Q Hehad already contacted

Q He mtroduced you to )

RS T

h

Ueer Wil aun?

A He asked me- that same
night to go to- the- hquse on
Clark Street. -

Q Well, what did you tell
him? -

A T told h1m no.

Q Al right. When did you

tell him you would go? )
A _Well, T didnt tell him I
would go that night. It was
three times during that imonth.
Q Do you mean he asked

you three txmes dunng that
motnh" - :

several times coming to my
house asking me.

Q Asked .you to go with him -
Yo this house over on_ Clark'

. Street?” .

A Yes, sir, he d1d. And fi-
nally we got together, and he
called my mother and, asked

her could I do-some typing for .
him, and which was an excuse. -
Q So you and he went m .

the' bedmom"“ .,

) A Yes, sir.- |
Q And you knew what you

werne going in there for? .’
A T guess'so. T :
Q And did both-of you get

. undressed" L |
_‘& Yes. And he mtroduced'

A" Ves, ;‘_

" Q Get in bed? -

- A Yes. i

Q Did you have normal
sexual relations- with hnn on.
that occasion? - ,‘

A Wel], he did, yes

Q@ What?

A Yes; sir. ‘

Q How long were you at
the house on this occasion?

‘A About‘an hour, or an
hour and a half, somethxng, like
that. © .
Q And then did he take ybu

"A No, he didn't. On. sev.ral_’
occasions on the telephone and

g
Wwe were coming.

Q Each tnne"_

A Ve, sir. ' :

Q In other words, she didn’t
seem surprised to see you? .-

rYve=—aros

A No,. sit, she dxdn’t seem

surprised:

were?

A Yes, sir, she did.” They
were very close friends:

Q Now, you say that you
have had both normal and ab-
normal mter-course" -

“ AS Yes, sir.

sabnormal intercourse with-him?
A The three occasions.
Q On all three ocasions?
A Yes, sirn - .
Q. Well, now, what do you
mean by abnonml ‘sexual in-
tercourse?. - .
A Prevertedness. . He-used
his mouth,
Q He used his mouth" -

A Yes, su', he did. . -
‘'Q On your pnvate parts"
A Yes, sir.© -

+  Q Now, did he do that, you
say, on each of the three oc-

. casions? - .0 % . .

~AANo,su"'
Q Well, was that after he
had had a normal mtereourse
with you?-

A No, sir, it was before

Q It was before he had a.

noraml intercourse?
A That's right.

.Q 1In othemwords, each time -

he -used his mouth on you be-
foré and then he had a normal
intercourse? -

A That’s right.

Q Now, that happened three
times in August of 1952?

A Yes, sir.

‘@ Now, has he ever had in-
fercourse with you since then?

-

W beea amateae

Q Did she know who you .

Q Where did you have b

. (Objected to.

told him that I had made the,
mistake, and I realized the mis-
take and that I didn't -intend.’
ever to go out with him again,

SN g SN,

FREEEE

Q Al right. Now, let’s get
down: to this picnic that’ you
and your husband went-outf on.
You went out end got drunk,

contained fully and accurately
in the notes of testimony taken *

.above cause, and that this tran-
script is a true and correct copy

didn’t YOU" . of the same. M
A Y&s, Deo W. Hallowell Lewis = - .,
R Co. Official Court Reporter - -

Fifteenth Judicial ercux&
Q And you got real drunk,. : .

'Q How much beer dxd you ’
drink out ikiere on the picnic?
Objectionr sus-

ted for chasing and stnkmg

tained) . chet. He and his wife now hve

Q Wheredid he get that P Montgomery. .
pistol he puled on Rev Aber- o oL e
nathy"

L e

"

..

W .

146

724
nmv FURECASIER s

167 ,

3 29
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I hereby certify that the
proceedings and eviderice are: : K

of Alabima.
didn't you?. e
A Iwasn'tout, . T . E . ;
(Objected to. ObJectlon over: - - . R
" ruled) . —0

Edward Davis was- acquxt- b

Rev. Abernathy- with the hat- "
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M

by me upon the trial of the:*-&,-‘,\,
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Case Cont.

. (Continued from page 2)
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Q Now, you say at that
time, ‘what time do you mean?

A When she was living with
me.

Q Dui she used 1o live thh
you?

A Ves, she dld.

Q Did she knowiAbemathy
at that time?.

A  VYes, sir, she did.

. @ Did Apgrnathy. know
her? .

A X am sure he did. He
come 10 our hous2 and he was
acquambed with her.
. Q Now, did Abernathy date
Jou at any time?

A Yes, sir, he did.

Q Did he ever<have_physi-

cal or sexual r@tfon_s with

you?
A VYes, sir,

Q Did he have normal re-

lations or abnormal relations?
A Both.
Q Both? ° -
A" Yes, sir.

Q Now, did you ever tell him
" that you wanted him to stop

getting in touch with you?

A Ye;, sir, 1 did.

_ Q Now, when was the last
time? Let us just take the sum-
mer of 1958, I believe your
husband went off to school, did
he not? -

A Yes, sir, he did.

Q Now, before he went off
to school were you with him-at
any time when he had a con-
versation with Abernathy?

A Yes, sir,

Q Can you tell us where
that occurred? -

A 1t occurred at his house,
and it occurred in -~ out at
Loveman’s in Normandale. -

Q You say that there was
time out at Loveman’s?

A Yes, sir, it was.

Q Was it inside of Love-
man’s or out in front?

A 1t was out in front.

Q Now, who was there at
“that time? :

A His wife.

Q And by his wife 'you

"mean Rev. Abernathy’s wife?

A Rev. Abernathy’s wife. -
. Q Abernathy’s . wife and
Abernathy, and who else?

A And my husband.

Q Edward and you?

A es, sir, -

DocId: 32989670 Page

Q - You four?

A Yes, sir.

Q Were you all standing to-
gether talking?-

A No. - :

Q Well, how were you ar-
ranged?

A Well, we met up in the,
store and he spoke, and I went
over ot look at some women's
apparel and my husband went
outside, apparently Rev. Abar-
nathy went outside and I start-
ed out the door. His wifé and
myself, we were inside talking,
and they w=re on the outside,.
and when I started out he was

talking to Rev. Abernathy-and .
- meetmg N

I looked and went back inside.".
Q Did you come up to them

as they finished their conversa-

tion? .

- No, Ididnt. .

Q And did you talk to any-
body while they were talking,
or did you just stay inside?

A 1 was inside talking to
his wife, and she went outside.

Q Now, at the time that he
married; that is Abernathy, I
believe_you were in the wed-
ding, were you not?

A Yes, sir, T was,

@ Who asked you to be in
the wedding, did he ask you or
did his wife ask you?

A He asked first.

Q Did you know his wﬁe"

A No, Ididn't. ~ -

@ Did he live he*e in Mont-
gomery?

A No, she dxd not.

Q Now, when he first start:
ed going with yow and having
these relations both proper and
improper, how old were you’

A I was fifteen.

Q Fifteen at that tlme"

A Yes, sir. .

Q Now, after this conwver-
sation that occured out in front
of Loveman’s in Montgomery
when was the next time that he
contacted you or that you got in
touch with Abernathy?

A He contacted me during
the summer of ’58 when he was
in town this past June, July
and August. ~

Q Now, when is the last
time he contacted you before
this ocourrence?

A He contacted me on Au-
gust 29th.

@ That is the day - - -

A Thal is the day that this
incident occurred. The incident
took places - &

Q Now, about what time
of day did he contact you?

A'.He called me approxi-
mately at two o'clock in the

9

afternoon.,

Q And now, what went on
in that conversation?

A He called and he said he_
had been trying to get in touch
with me, and he asked me
where I had been, and I iold
him I had been Hut of town,
and'at that time I told him, T
asked hun kindly not to call”
me again, And I said, “I told
you, I told my husband, and

- he had told you also that I

-told h1m ¥ and at that time T
hing up“in his face. ' -
Q And then what happened
after that?
A, My. husband a.vf,m at, a

Q Your husband was not
home at that time?

A No, he was not at home.

Q And when did he come™
home?

A He came home about fxf-

" teen _minutes after, about two-

fifteen. .

Q Then what did you and
your husband do?

A We went out on a pic-
nie,

Q And did you during that
picnic any time during that
afternoon tell him about this
telephone ca'll" .

A Y»es, I dzd. o

-Q Now, referring- to that
time, prior to August the 29th,
when is the last time before
that he had. called you?

A He phoned me approxx-
mately about the 4th of August,
I imagine.

Q And at that’ tir;_xe what
was your conversation?:

A He asked me what was
going on between me and my
husband, he wanted to know,
and how I had been getting
along, and why can't I see him.
Well, I didn’t want to discuss
with him those things because
I had asked him not to contact
me again and I didn’t have any
further use to falk to him.

Q I show you a picture that
is marked for identification the
Defendant’s Exhibit No. 4 and
ask you if you recognize that
picture?

A Yes, I do.

Q What is that a picture of?

A That is a picture of a
house, and- that is the house
that we went to.

~@ Is that house located in
the City of Montgomery?

A Yes, itis.

Q Do you khow about
where it is 19cated2 i

A Yes, I do.

R

‘*Dd%mdﬁnmw“whaha~
that is C. O. Davis, or not?

A 1 am pretty postive.

Q Is she a little woman,
middle sized woman, or what?

A She is large.

Q You recognize this pxc-.'

ture?- -

A Yes, 1 do .

Q What is thata pxcture of?

A That is a picture of a con-
vention in Bu'mmgham that
I attended . )

Q Where dxd you get this

1ctu1e" -

I received that p1cture

;Erom him on the night we went
out -in Bu-mmgham.

Q The night you went out

m ermmgham”

A Yes, sir. R

Q Now, just tell us what
happened that night when you
_went out in Birmingham.,

A On the night we want out
in Birmingham I was on my
way . home, Rosemond Lowe
and myself, we were asked to
go out on a dinner date that
night with the Rev. Abernathy
and the Rev. James Dixon..
That night they came and pick-
ed us up at the hcuse where we
were living, and we went to
the Afro Club in Bmmngham

Q Afro Club?-~
A Thatis nght
Q Where is that located? -

A It is in some part. of--

Birmingham.
Q Go right ahead
what hapened then?

Now,

A We went in and we had

- a couple of beers.

Q Now, that was the fime
when you were in Birming-
ham? . .

A Ves.
Q And you say that Aber-

nathy was with you at that.

time? “
A Yes, sir. s
Q Now, when you came

back from Birmirgham did he
very shortly after that or im-
mediately after that get in
touch with you again?

A No. He asked me to g§
out to a tea with him that
night. This all was the night
we got in from Birmingham. .

Q The night when you got
in from Birmingham; that was

when you wdre fifteen years

old? )
A Yes.

Q@ He asked you to g6 out )

o a tea with him?
" A Yes, sir.

Q All right. Now, what hap-
pened ‘then, did you go?

A Well, I thought it was
supposed to have been a tea, he

~-imagine, when he came to the:

" sure what yzar it was he-came

Tome Bna~we Toae "GHL ot n‘“”th’éw
Atlanta Highway, and I haven’ v
seen him since. R

Q How late did you stay
out that night?. - -
A It was ten-thirty, about.
CROSS EXAMINATION ‘:"
BY MR. THETFORD: * -
Q Vivian, you say Bermce
is named what now? .~ -
A Bernice Cooper- Davis/
Q Now,:sshekmtothls
defendant? . '. S
A "No, sheismt: . . -~ . v .
Q Is she related to h1m, or*
is her husband any kin 1o h.un"
A No, sir.- ., = )
Q Now, you testified, I et
lieve, that - I don’t know ‘whes o
thef you did testify - when did:- »
you first know Rev. A"banafhy, .
what year? " -

A It was'in 52 or 51, I

e
z- PR

First Baptist Church. I am not ., ~

there, But the first time he "
made approaches to me was in
Birmingham in *52, July of *52.

Q Now, how old were you
in 19527

A Iwas ﬁ.fteen then at that
time. . ) L.

Q Fifteen? " 7.7 -

“A Yes, sir. ~ -~ T

Q Now, you testified that
you had intercourse or sexual ™
relations with Rev. Abemathy
on several occasions? -

A Yes, sir.

Q When and where dxd you
first have relations with' him?"™
A At the house on Clark
Street. .
Q@ The house where" ’
A On Clark Street. .
‘Q House on Clark Street" M
" A Yes, sir. -
Q Is that the house that
you--- . .
A That pxcture I just testx- e
fied, the first p1cture I 1den- -
tified. . .
15 that the p1cture you pomt—
ed out?

A Yes, sir, it-is. 2e

@ Do you remember what
month that was in? .

A1t was in August of ’52

Q August of '52?

A Yes, sir.

Q Now, did he come to your
house and get you? -

A No. .

Q Did you meet him there? ™

A No. T

Q Xow did you happen to
get there?

A He called my mother and
asked her to let me do some
typing Tor him, which was the
excuse, and I went up to the

(Continued next page)

\,
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Director,

~ This matter must be handled in a most drﬁéfqet“§£smﬁa

SAC, Atlanta (100-6520) July 14, 1964

PERSONAL ATTENTION

i

FBI (100-3-116)

(EGRO _QUESTION . 1 - Mr. Phillips
ce::.__mvsz‘ INFLUERCE., a0l o
_IN RACIAL. MATTERS_ AL XWORMATT oN GO]‘JTAIN@ )
INTERMAL SECERITY - C gAY 1S UNCLA W f

ét

Reurairtel 6/26/64 which furnished the Bureau
a copy of the 6/19/64 issue of "The Herald." Copies were P
maintained by your office’, The indicated issue contained
data concerning a reported court actien against Reverend
Ralph Abernathy which took place in Alabama apparently in
1955, and which apparently involved the alleged seduction | -
ef a l5~year-old girl, : -

Your airtel 6/10/64 and other recent,communications .
fron other offices in above caption contained additional data o
concerning the reported Abernathy invelvement 1n a ceart L{ﬁlﬁﬁo .

. ‘ REC- 44 /o0 3.
‘ The Bureau desires to ebtain the leleSt factual
information available relative to the repowss)Peifp!W®éceived . p
conceraing Abernathy’s escapades° Noting the apparent disreputable
nature of the néwspaper in gquestion angd 1t§”§“nlxshex, it is
imperative that factual data be obtained from original sources.

You arg, therefore, instructed to furnish the Bureaun information
avezilable from your files concernzqg Abernathy's reported vnvolve- 7
ment with a 15-year-old girl., You showld also reguest the o

-appropriate office to obtain full ceurt records, 1nc1uding

tramscripts of testimony, so that the fullest, fcctc obtainable

may be in the Iends of the Bureauw. OFf colirse, no action

should be taken which might cause embarrascnept to the Bureau,-
éanﬁ your

instructions to any offices being farnished leads in this -

matter should contain such caution., This matter should bé

hapdlied on a need;fﬁfk:ow paszs in your and other offices.

ﬁ

ment is prevared m onhse to your request and is

LN~
nabign Youtside your Committe\ Its usegs kmited to o iciol ppopeslti) {
‘3;3 .~ E your-Committee and the conte t ma,yr’h "be disclosed, toff o Z;z?i
el without the express approval of % FBI .
Do GRUETY PR L1 ] -
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#+% - UNITED STATES Gq 'RNMENT )

E Memomna’um | 5

Mr, Belmont DATE: 2-6-64 N 3

\r -

- ALY, INF =~
: ;o HERETY 1 0RWH'ION coNTA VI‘MDQ.M aé*‘?"

FROM : C. A, Evan DATE (E/A ﬂ IFIED ! 1L
- .\ v !4.4

SUBJECT: DR. MARTIN LUTHER KING, JR.
, INFORMATION CONCERNING

Ty 2 #

~#". - Reference is made to Mr, DelLoach's memorandum of 2-5-64
in which he reported a conversation he had had with Ed Guthman of
fthe Department concerning letters to members of Congress dealing
with'Martin Luther King., In this connection the Director has
inquired as to my activities with regard to clearance of such
communications,

-

- “ ! ’
X p‘%
ngs\Qy
pei"‘som} ‘ ’

»

For i

?
The only letter which I had anything to do with clear- -
 ing was one from the Attorney General to Senator Richard B. '
Russell dated 11~1-63, The circumstances surrounding this are

as follows: Shortly after noon on 11-1-63 Assistant Attorney
General (AAG) Marshall furnished to me the Department‘s file of
correspondence with Senator Russell concerning the association

of King with Hunter Pitts O'Dell, A proposed letter to Senator ,
Russell for the Attorney General's (AG) signature dated 11-1-63
was attached., Marshall said he and the AG had discussed the
proposed letter with the President. Marshall asked us to con-
sider the language in the proposed letter to Semator Russell to
determine if it would jeopardize our informant or otherwise
interfere with our investigation of communist matters.

ed to official proceeds

y nut be disclosed to unouthorized

me;
QURTCST apnieya] WJ

quest ond is n}_}t

ponse to Jour re
Its use is lmit

17

and t}zé coﬁte@

: Since time was of the essence I took the proposed letter
to Mr., Belmont's office and discussed it with him, We concluded
that there were definite objections to the letter as it was wiritten¥
as it specifically referred to sensitive sources available to the
FBI. A memorandum was prepared recommending changes in the let ere
This memorandum is attached,)

18 prepared in res
your Commiittee

B

Engg After the Director's approval had been secured, Marspall
SR Th va tacted and the undesirable ‘language discussed with hij.
>3558 8| He ‘Jhe could see our point but since the letter had been Af{s-
gsgS. cuss ith the President he thought we should go up togethe q
838 E é ’:
LB SF nc . Ea H 7
SIS R e M L 2GR hs /()(_[/;_//330 ’

Del.oach o
1 - Mr. W, C. Sullivan ‘:«-o‘mugz,: o MAR 8.,:1964 5

E
2
i
=
H
'y

21|~ 4(6 e S .o
MR g g W iz ! 6,:300 S .mﬂé %
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. =
Memorandum to Mr, Belmont o
RE: DR, MARTIN LUTHER KING, JR. o

“ .

!

\ see the AG about it. We did this., After the AG read the letter
4 as changed he said he was not certain it would accomplish its
purpose, He called the President and told him what had happened.
s Marshall and the AG tried to redraft a letter which would be in.
‘ line with our observations. ZEach draft after written was dis-
cusSed with the President telephonically by the AG and none of
the drafts were satisfactory to the President, He thereafter
ridecided that an innocuous letter saying nothing of substance
ishould be sent to Senator Russell which letter should be delivered

- by AAG Marshall and me, At the time the letter was delivered

I the Senator was to be furnished orally.by Marshall with detailled

information as to Martin ILamther King's activities, I was merely

to assure the Senator as to the sensitive position of our informant
and the fact that information from this informant of a continuing
nature was vital to the country's welfare, After the AG had left
the city Deputy AG Katzenbach was substituted for Burke Marshall
as Katzenbach knew the Senator. An appointment to see the
Senator was made for 5:00 p,m,, 11-1-63, At this meeting Katzenbach
furnished the Senator with information concerning King and. his
communist connections. It was unnecessary for fte to say anything
at this conference other than to confirm Katzenbach's statement -
about the sensitiveness of our source., The Senator indicated
satisfaotion with the explanation given to him by Katzenbach and
said that he did not intend to make any speech on the floor of the
: Senate about this,

L

. On ny ‘veturn to the Bureau that afternoon I prepared a
: memorandum on this contact which is attached.,

HW 55278 DocId:@2989670 Page 14 ~
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SRy S . ‘ | ﬁ'/
O . O . ’ ' . g _Zasper
\Q February 5, 1964 Mr. Callahan

. ’ Mr. Con '

MR. MOHR: Q’(ﬁ‘% % . Mr. De}ﬁg"-

s 5‘@3} _ G :
b ﬁ' . -
RE: ,

/

gﬁ:‘, A DR. MARTIN LUTHER KING, JR.
oY 2 INFORMATION CONCERNING
- The Atlanta D1V1sion has rece1ved information 1ndicating Mr. Trotter —
that:a reporter by the name of Cleghorn who writes for the Atlanta Tele. Room
Journal and also is a free-lancer for the Saturday Evening Post, Miss Holmes
-is doing an article for the Saturday Evening Post on Dr. Martin Miss Gandy Z—

Luther King. A memorandum, from Mr, Sullivan to Mr. Belmont
dated February 4, 1964, reﬂected this fdct inasmuch as the Atlanta) /
‘Division had written in to tip off the Burjeau that Cleghorn might be in gontagt with
FBI Headquarters. Cleghorn apparentlfhas information concerning King'
association not only with Hunter Pitt{{'Dell but additionally with Stanle
: S/ ) P4 .,z»fé Z/\] \

Guthman came over tb see me Fe%ruary 4, 1964, at 4 . at
that he had been tipped off by Schanke (phonetic) of the Saturday Evening Post '
that Cleghorn was preparing an article on Dr. Martin Luther King and that the article (\
would expose King's connections with the Communist Party. Guthman stated he was
quite concerned inasmuch as it appeared there had been a leak from the FBI in )
connection with this matter. He told me that the Attorney General had been most
Y | hopeful that there would be no "leaks" concerning King. - Guthman qulckly added that he\
and the Attorney General, of course,- knew that King was no good and that King
actually did have communistic connections as well as the fact that King was morally
bad. In a very apologetic tone of voice, Guthman added that the Attorney General's

record concerning King was perifectly clean and that no exposure of King could have
any reaction whatsoever against the Attorney Getleral. :

<%
-

[ -

I told Guthman he had raised several points that should be sntraightened
out. I mentioned that there had been no leaks from the FBI concerning Dr. Martin
Luther King, however Congressmen had made speeches concerning Kirg's background
and there had been a number of articles in newspapers. I mentioned that the Attorney
General's connections with King were none of our business, however, I could understan
why Guthman might be somewhat perturbed inasmuch as the Attorney General had m
public statements before the Congress which indicated ng had no communisti

iconnectlons
£X-103. REC- 53" ENCLOS}J
Guthman stated that he wanted to -repeat once aégm tﬁa( 4 exﬁéé&
of ng would not hurt the Attorney General in any way.. He stated his only inte d
dand the Attorney General's only interest, in keeping information concerning-King ou
of the newspapers, was because both he and the Attorney General felt that ¥BI sources
might be unduly exposed. I made no comment to thls, however M%r@aﬁﬁ?"did not

believe Guthman.

- Mr. Belnbit doolority.sSulliviy rool 63 % and ZW ,ﬁ&w
100 0% S’L /2

1- Mr. Ev %ﬁzmeré dzsc

ur Contmatteg dm. zed p ?yyx/ Rk
31 552?eeJr (JGdneég@ggté&ggt t &W’M /00 '/06;70
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Informal Memo to Mr. Mohr
Re: Dr. Martin Luther King, Jr.

-

\

. Guthman told me he had no proof whatsoever th#t-the FBI hag ;&rnis'hed ' "
information to the newspapers concerning King. He stategd i
Department had not leaked any information inasmuch as(d

] the Department, the Attorney General, Katzenbach, As ant&ftorney General Miller

and-Guthman, were the only ones who knew of K1ng s connections with Stanley
Levinson, I told Guthman that Burke Marshall undoubtedly knew of such connections °
{ /inasmuch as I believe he had talked to King. Guthman admitted this was true.

From the tone of Guthman's entire remarks, it would appear he had ,
two thoughtsin mind without actually stating such thoughts. These thoughts were A
(1) that the Attorney General is most anxious that information concerning King not
be released; and (2) that the Attorney General's connections with King, and his
defensive statements concerning King to the Congress in Civil Rights hearings,
could certainly injure the Attorney General’s political chances for the future.

' : I made it a point to tell Guthman before he left that the Department was, :
of course, very close to the Saturday Evening Post, -particularly in view of the |
deliberate leaks of information to the Saturday Evening Post on the Cassini and

Valachi matters. I told Guth man that if the Saturday Evening Post had obtained

| {information concerning King, it would appear that they might have received such

information from the same sources where they had gotten theif previous facts.

Guthman reacted to this quite anxiously and stated all this may be true, however,

under no circumstances would they give any publication the facts concerning K1ng

In a very hurt téne of voice, he told me once again the Attorney General was not worried (
about what an exposure of ng could do to him. He stated he and the Atto ney General

i are on& zrying t protect FBI sources of MW MK W* :

Followmg my conversation with the Director at approximately 10 AM ,
th1s morning, after the Director had talked with the Attorney General, I called Guthman
and told him he¥Ypparently had misquoted my conversation with him of last night.

I asked Guthman if he had told the Attorney General, in quoting me, that I had been -
"quite concerned about a letter the Attorney General had written in which he defended
Martin Luther King. " I told Guthman I had not mentioned any letter in my conversation .
with him, Guthman repligd that the Attorney General had gotten all mixed up in his
conversation with the Director. Guthman admitted I made no reference to any letter. ;
He also admitted I had not indicated that I was "'quite concerned” in referring to the :

Attorney General. Guthman explained the basis of the Attorney General's call to the
’Dlrector by stating that he and Burke Marshall had gone over to see the Attorney General
and while in his office had mentioned the information which apparently has been

accumulated by the Atlanta, Georgia, reporter. In explaining to the Attorney General,
Guthman stated he told the Attorney- General he had discussed this matter with me
last night and that from the tone of my remarks, Guthman understood that (1) any’
exposure of King might possibly jeopardize ¥BI sources; and {2) any exposure of King’
might react publicly against the Attorney General inasmuch as the Attorney General

HH 55278 DocId: }329396?0 Page 16 o o ‘ '."'

Lo
-

it
»




- N . - N * ‘ !
. A § . - . ’ . i
. F et o~ i
. T -~ \ . ’
- T

- : ° ° / t

- - .
: : i

‘ .
Informal Memo to Mr. Mohr - 2/5/64
Re: Dr. Martin Luther King, Jr.

T ——

L3

AR AT

had defended King before the Congress. I told Guthman my remarks to him £4d

not meant to imply any potential embarrassment whatsoever to the Attorney General
and that I had brought the Attorney General's name into the conversation only because.
of the many newspaper articles which had been written quoting the Attorney General
and his defense of King. Guthman stated that the Attorney General was very fond

of me, and that he and the Attorney General, though they would not be around much,
longer, felt their relations with my office hadbeen of the closest nature. He stated
the Attorney General did not under any circumstances believe that my remarks had
implied possible potential embarrassment but the Attorney General had called the
Director merely to keep the record straight. '

et e

Guthman referred once again to the so-called "letter” the Attorney
General had written concerning King. »He admitted once again this matter did not q
come up in our conversatjon last night. H e stated there had been a letter, however, ¥
as a result of the Attorney General's appearance before the Magnuson Committee in
the Senate. This occurred at the time of the Attorney General's appearance concerning g
Civil Rights legislation. Senator Monroney had questioned the Attorney General as
to King's communistic connections, according to Guthman. The Attorney General
promised to write Senator Monroney a letter. Guthman stated that such a letter had
[ been prepared and had been couched in a very careful language® He mentioned that
| the letter had been cleared by Assistant Director Evans and had then been ddivered
| t6 Senator Monroney. He stated that following delivery of this letter, either Katzenbach

1H or Burke Marshdll, along with Mr., Evans, had orally briefed Senators Russé€ll an
Lﬁomﬁy_meganm&g's ommunjstic copnections. [rana
" FACTS FROM BUFILES: @ mamaX B W stz ot A,
| : Senators Monrorney and Magnuson wrote the Director in early July, - /b\
[ 1963, inquiring about the current racial agitation and allegations that King and other
civil rights leaders had subversive affiliations. The letter from Senator Monroney .
was referred to the Attorney General on July 17, 1963, 'with the Senator being so
advised on the same date.. In the communication to the Attorney General, a summary
of the communist association of King was set forth, including the influence which
Stanley Levinson, Communist Party member; had with King and {evinson's alleged
statement that "King is a whole-hearted Marxist... "%YOn July 18, 1963, the letter
rom Senator Magnuson was referred to the Attorney General along with a similar

letter from Congressman Jeffrey Cohelan.

e T e e

™

[ ) No record was located in Bureau files to indicate that the Attorney
General or anyone in the Department contacted us regarding what information should

be supplied to the Senators and Congressman relative to King. Mr. Evans has declared
that he most certainly did not clear any letter written to the Senators or the :
Congressman on this topic.

4

-32
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Informal Memo to Mr. Mohr 2/5/64
- Re: Dr., Martin Luther King, Jr. :

e ——

#i

On July 26, 1963, newspapers throughout the country reported that
Senator Monroney had released the contents of a letter to him from Attorney Geheral .
Kennedy stating there is "no evidence' that King or any of the other top leaders of
the civil rights groups is a communist or communist cpntrolled. The letter revealed
the Attorney General based his statement "on all available information from the FBI
and other sources.™ This letter was dated July 23, 1963, A similar letter
apparently also was sent to Senator Magnuson.

On July 27, 1963, Senator Russell of Georgia wrote the Director
[ inquiring about much the same matter. This letter also was referred to the Attorney
General under date of July 31, 1963, On November 1, 1963, Assistant Attorney
General Burke Marshall contacted Mr. Belmont's Office relative to the letter from
Senator Russell and a subsequent letter from the Senator to the Attorney General
vigorously complaining about not having received an answer to the earlier
communication. A proposed reply to Senator Russell over the Attorney General's
\signature was provided and Mr. Belmont expressed objections to the wording,
particularly since it would jeopardize a most sensitive source. Mr. Evans conferred
with the Attorney General and Mr. Marshall later on 11-1-63 and it was determined
that the draft of the letter to Russell had been approved by the President. The drafi
was rephrased three times and each draft was re jectedby the President who finally
instructed that an innocuous communication be sent to the Senator and delivered
personally by Mr., Marshall and Mr. Evans with Mr. Marshall to orally brief the
Senator. Subsequently on 11-1-63, Deputy Attorney General Katzenbach and
Mr. Evans delivered the communication to Semtor Russell and Mr. Katzenbach
briefed him about King. My. Evans merely verified that a sensitive source was
involved. :

) Anrinteresting paraliel to the situation occurred on August 1, 1963,
when the Attorney General gave Mr. Evans a report submitted by our New York Office

detailing exact evidence to support a statement contained therein to the effect that
King had been\"described as.a confirmed Marxist-Leninist as of June, 1963.') He told
Mr. Evans that if this report got up to the Hill at this time he woul _
| stated Assistant Attorney General Marshall had reviewed the entire report and stated
Jthere was nothing new concerning King's alleged communist sympathies and that it

P
RN P

- -
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Informal Memo to Mr. Mohr

2/5/64
Re: Dr. Martin Luther King, Jr.

-

was the timing of the report and its possible misuse which concerned him. The
statement thé Attorney General objected to previously had been furnished to him on
several occasions including the letter to him on July 17, 1963, forwarding to him the
letter from’Senator Monroney. The Attorney General was advised by memorandum

of August 2, 1963, that "the description of King was made by Stanley Levmson first
in 1962 and again in 1963, ™

RESPECTFULLY,

C. D, DE LOACH
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FOR GOOD OR ILL--ON HISTORY.®
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UPI~46

: (MAN OF YEAR) “‘;%KNM.

o SO TS G2 AT BRI g SLR
I 19683 TIME MAGAZINE'S MAN_O ) .

iANNOUNCED TODAY, KING®S PORTRATIT WILL APPEAR ON THE COVE

-

s

P o

THE MAGZINE SELECTS AS MAN OF THE YEAR THE INDIVIDUAL IT :
iTHINKS “DOMINATED THE NEWS OF THAT YEAR AND LEFT AN INDELIBLE MARK-- ‘

PRESIDENT OF. THE SOUTHERN CHRISTIAY LEADERSHIP CONFERENCE, u///
"POSSESSES AN INEXPRESSIBLE CAPACITY FOR EMPATHY THAT IS THEE TOUCH- ‘
STONE FOR LEADERSHIP,®¥ THE MAGAZINE SAID,

 IN 1963, TIFE SAID, ®KING MADE HIMSELF THE UNCHALLENGED VOICE OF
\THE NEGRO PEOPLE-~AND

12/29--TD91 5PES

.‘f }L..',t" f?" /?f

S
allahan
Conrad Z:
DeL.oach

Edans —
/g‘”e mﬁ
(\‘~ ¥ sé‘h‘
J’/??lliv AL
Tavel(:‘____._

Trptter
’TE.Room

THE NEGRO \
THE MAGAZINE
R OF THE

THE DISQUIETING CONSCIENCE OF THE WHITES. THAT: ?
VOICE IN TURN HAS INFUSED THE NEGROES THEMSELVES WITH THE FIBER THAT .
CIVES THEIR REVOLUTION ITS TRUE STATURE.*
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 FBI
' Date: 1/17/64

. Transmit the following in

————

{Type in plain Text or code)

v -

&:
Via AIRTEL _ W
(Priority or Method of Mailling) .
TO: DIRECTOR, FBI (100-3-116) '
¥4 * .
/// FROM: SAC, NEW YORK (100-151548)
SUBJECT: CPUSA-NEGRO QUESTION

letterhead memorandum dated 1/17/64, and one copy for Atlanta.

- JOSEPH F.

COMMUNIST INFLUENCE IN
RACIAL MATTERS

18-C

(00: NY) ’

Enclosed herewith for the Bureau are six coples of a

Agents who observed CLARENCE- JONES on 1/15/64, were
NALLY and JOHN C. SEATON, o

)

EE'SQQ?;; The source used in the letterhead memorandum is
- 4092-5%

New
New
New
New
New
New

)g}\

1
1
1
%/.

1
1
JCS
(1

t 1

-

} B NFoRMANT

W

Sources used in the characterizations are as follows:

* Characterization of AL DUCKETT
Ny 367—

Characterization of STANLEY LEVISON
NY 694-8*
MANT

Bureau (100-3- 16) (Encls. 6) (R)

§%lanta (100-55

York
York
York
York
York
York

g (MARTIN LUTHER KING)
6) (MARTIN LUTHER KING) (Encl. 1) (Info) (RM)
10€-73250) (CLARENCE JONES) (41
100~136585) (MARTIN LUTHER KING (414) '
100-111180) (STANLEY LEVISON) 14) L bbO =
100-149194) (COMINFIL SCLCA

22 Norncnonv~"
126 FEB 4 1964

100-106670

100-150405) (AL DUCKETT) (
100-151548) (414)

L4

This document is prepared in response to your request..and is-xed<for-dissems-
nation ours d your Committee. Its use i3 limitzd fo official proceed'mgs by
yoZn C ee_and, 0 be disclosed to ersoti~
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NY 100-151548 | - !
| | CoNFIDENTIAL

Characterization of CLARENCE JONES SoLRCy
ALBERT BROWN, Chairman, Columbia University
LEL_in 1954

This letterhead memorandum has been classifled Elsu
"Secret" because it contains information from N 4092-S%, Ry
This source has furnished highly sensitive information wilth
respect to the racilal situation in the New York area and tne

"Communist infiltrabion thereof, and 1t is felt that ¢his

classification is necessary in order not to Jjeopardize tbe
valuable position of the informant in.furnishing information '
of thils nature. ’

The sourco was unable at this time to furnish
any additional information concorning "“Freocdom is on
Our Payroll Drive", the vetecrans planning ‘the parado,
and the clubs all of which worc montioned in the lotter-

hecad memorandum,

]
¥

W
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UNIwtD STATIES DEPARTMENT OF \/STICE < e

FEDERAL BUREAU OF INVESTIGATION

In-Reply, Plc«\zsc Refer to

i 1 .
File No. . New York, New York

- ' January 17, 1964
Bureau 100-3-116 .

Crm—— B!

Re: Communist Party, United States

’ . of America - Negro Question .
Communist Influence In Raclal Matters N
. Intérnal Security - C e //",»‘.'{:'.{..3.,\
Y ’ N cal fes ' I A 'r:' . S ;an '-v .l v “;" " /'Z?..?.-'J"' ’..-‘....
N . I “-’ /_ ! " . . . s
On January 15, 1964, a confidential source, viho has [,
i,‘!,,/fm'n:\nlmd veltable infopmation In Live pant, furninhoed . " /
T Fovmation whioh Ind]outed that HM.M?/m o oontpoted Clacenae
\f-.‘}oﬂe.f) on that date, Jones told hlu hats Martin Jabthor Koy

was Tavorably impresced with Rowe'!s ldeca, but he stated that
King was wondering 1f Rowe could do the things which he claimed»—ﬁ::
he could, Rowe stated that he has apolen to & great maby )
poopla wlnp ava Wit L g o pdt heraadam aw Thelt payrol v,
amd he menliloned that "they could pet !i‘-_\,_,()&)\),t)&)&) > _\m.n\‘n.
Jones suggested he gsend a latter to King outdinlng his plans
; . © so that people like Al Duckett cannot take cpedit for them.
Rowe indicated that he would do this. Rowe said he spoke to
Hon ¢lub presidents” and that they are happy to help, and.
he sald that these clubs want to have a dinner for King in
honor of his "Man of the Year Award". Jones said that he was
certain he could get King to attend. Rowe stated he plans o
start on thejﬂE;gaggmgismppwOunw?gyggllwgg;ggg,as soon as -
. Jones gets the approval from King. Roue also mentioned that
"the“veterans" plan to have a blg parade up Fifth Avenue in
- May, either the 23rd or the 28th, and he sald they want King
' gto be Grand Marshal.

3

This document contains nei‘cher’recommendations ,

) non conclusions of the FBI. It is the property
of the FBI and is loaned to your agencys it and
/” its contents are not to be distributed outside
your agency. c
. _ SEYRET
‘ ~ Grabp I
NATIONAL SECURITY INFORMATION Excluded from automatic
y Unauthorized Disclosure downgfrading and o
Subject to Criminal Sanctions declgssification

AY
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Re: Communist Party, -United States ;
of America - Negro Question : .y
Cominunist Influence In Raclal Matters v ¥
Internal Security - C , i

. On Januvary 9, 1964, the same source furnished
-7 Anformation which indicated that Jones and StanlenyeVJSon
.plagnned to meet at Levison'!s office at 6 East 39th Street,
New. Ybrk _City, on January 15, 1964, at 1:00 PM. ‘

T ’ Apents of the Federal Bureau of Investigation (FBI)
on JanuarJ 15, 1964, observed Clarence Jones entering 6 East
39th Street, New York City, at 2:16 PM. ,

. . - {
Bllly)ROhe is a"public.. relatlons Jnan, ’

in New Yorlk City, and has been given the task'
of fund ralsing fopr the Southe“n~Christian__
Leadership Conference (scic). - ~

On January 20, 1947, a confidential source, ,
* who has furnished reliable 1nformation in b K erT
the past, advised that one AlfredYDuckett AL.D“‘
: . ‘'was a member of the United Negro qnd‘Allied ] »y
- Veterans of America (UNAVA). T e

*  The "Guige to Subversive Organizations and
. Publications", prepared and released by the
Committee on Un-American Activitles, United
States House of Representatives, Washington,
D.C.," contains the following concerning the
UNAVA: -

W w3, Cited as subversive and among the affiliates
and conmittees of the Communlst Party, USA,
which seeks % o alter the form of govermment

‘ of the United States by unconstitutional
» meanst, (Attorney General Tom.Clark, letter

E . S?gﬁg%gy Review Board, released December 4,
| - |
1 .
i - 2 - ; L
- SEQRET ‘

"
b4
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- Re: Communist Party, .United States ‘
of America - Negro Questlon .
Comnunist Influence In Racizal Matters %!
. Internal Security - C ,

pwovohe raciai friction?, (Infernal
Sesurity Subcommibttee of the Senate
‘. Judiciary Committee, Pandbook for Arericans,

| ' ’ S. Doe. 117, April 23, 2956, p. 92.3"

r

| .

f "2, Cited as a Communist front !formed to
|

!

J : A confidentlal source, who has furnished

j relicuie information in the past, advised .
in July, 1963, that as of suly 16, 1963, .
Stanley Levison was a secret membﬂr of
the Communist P arty, United States of
Amexrica. :

o

-

Y

\
. M .
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Communist Perty, United, States
of Amcrica - Fegro Question
Communist Influcnce in Rﬂuldl Matters
Internal security = C

Claronce Jjoncs is the Goneral Counsol for'
the vancni Scecicvby For Human Rights, 15
‘Bast LO0th Street, Now York City.

[ 4

A confidential source, who has furnished
rcliable 1n¢ornauion in the past, adviscd
on February 26; 1957, that he had identifi=d
a pnotograph of Claronce Joines as & person
whom he lmow during late 1953 or earlj 195
to be a member of aﬁd in a position of
leadsrship in the Labor Youth Loague (LYL).

The LYL has been designated pursuant to
., Executive Order 1ou>o.
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FBI
- DATE: 1/10/6ly .,
L |
Transmit the following in - %

‘ (Type in plaln text or code)
Via - ‘AIRTEL

- (Priority or Method of Malling

A N

703 * . DIRECTOR, FBI (100-3-116) .

FROM: SAC, NEW. YORK (100-151548) . égggéggb 3 o

SUBJECL: %ﬁ‘éﬁé QUESTION ' ﬁ“‘“ﬁéﬁﬁw
COMMUNIST INFLUENCE IN '“fﬁ?ﬂ e : -
?éCEAg MATTERS ® :

Tnclosed herewith for the Bureau are 6 copiles of

/' a letterhesd memorandum dated 1/10/64 and one for Atlanta.

The sources used in the letterhead memorandum
are as follows: ™

-
_ax ELECTRONIC
é NN§ Lﬁggﬁrg* .gu,zuel//ﬂuce$
/= 1

[

- é
2 Sources used in characterizations are as follows:

‘ :

/__, A J

v - Bureau (109-3-116) (Encls. 6) (RM)

(7~ 100-105670) (MARTIN LUTHERSKING

Atlanta :)0-5586 JTHER KING) (INFO) (Encl. 1) (RM)
New York (:73¥=73250) (CLARENCE JONES) (413)

New Yorw {10)0-136585) *(MARTIN LUTHER KING) (414)
BRI Lo r;,,_‘_

New Yorlk { COMINFIL SCLC) (41)

| S I I T T §

New Youuy ¢ adisl 3.118-33 kSTANLEY LEVISON) (414) . /75/ Z,A

(1301000 . 7 RECORDED
New York {i00-15845) (AL DUCKETT) (422) o7 BECORDE
1- New York (100-151548) (41l4) 87 OMN 22
~ o
JCS 165k (12) I Sy
Q‘Q{Q’V - . . . ;
— xv“[l(b’Or .
Approved __Sent " M Pexfz Clpy

/ 4 ) .
Special Agent Iin Charge -
l\w f : .
i This document is prepared in response to

W

¥ &

nel without the express
HW¥ 55278 DocIdg32989670 Page 28 P approvel of the FBI .

. s : . our request and is not for dissemis
g% 03 85,”.‘? A Cj\\ nation outside your Committee. Its use i3 lLmited to official proceedings by
{08 L your Committee and the content may nut be disclosed to unauthorized person~
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NY 100-151548 '
' INFORMANT
: €ﬁ(&\ NY 694-3% used to characterize STANLEY LEVISON.
\M)
con®

(

/

N(”FoRMANT'NY 367-8 used to characterize AL DUCKETT.

ad

§ouRCE  \1BERT BROWN, Chalrman, Columbla Unlversity LYL,
n 1954, used to characterize CLARENCE JONES.

-

© Indlces of the NYO contain nothing identifiable

with ADELE CANTOR.

o

ELSURSe

Thls letterhead mzmorandum has been classified
Secret" because 1t contalns information from NY 4092-8* and
NY 4¢99-3%. Sources have furnished highly sensitive

information with respect to the raclal situation in the
NY area and Communist infiltration thereof, and it 1ls felt
that fhis classification i1s necessary in order not to

jeopardize the valuable positlons of the informants

in furnishing informatlion of this nature.
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UNITED STATES. DEPARTMENT O¥ JUSTICE
FEDERAL BUREAU OF INVESTICATION

S%ET

In Reply, Please Refer to
File No,

‘-

New York, New York
January 10, 1964 .
Bufile 100-3-116 D‘“g"k z
NY 100-151548 o

Re: Compunlst Party, United States of .
‘- . America ”
' Negro Question
Communist Influence in Raclal Matters

' Is - C

On January 4, 1964, a confidential source, who has

furnished reliable information in the past, furnished information -

which indicated that Martin Luther King contacted Clarence
-Jones on that date. During the course of their dliscussilon,
King mentioned that Ralph (Abernathy) and Wyatt (Walker)
will be at the NewrYork meeting, and he sald that fund
raising will be discussed wilth Billy Rowe. According

to King, the meeting wlll start at 10:00 AM on

January 8, 1964. King also mentioned that he would be at
the New York Hilton Hotel. King sbtated he would -3

bring with him a financlal report of the Southern Christian
Leadership Conference (SCLC), and he indicated that thils
might help %o stralghten out the mess in the New York
Chapter. ,

On January 9, 1964, a second confildential source,
who has furnished rediable information in the past, furnished
information which indicated that Clarence Jones contacted
Stanley Levison on that date. Jones mentioned that he will
be at the SGLC offlce on January 13, 1964 to talk to

"Ruth Bailey, who i4s employed in that office. Jones remarked
that "they won s get any money until they talk".

. whig «ocugint contalns neltfher recommendatlions
nor conclusions of the Federal Bureau of Investigation.
//r It is the property of the Federal Bureau of
Investigation and is loaned to youragency; it and its

contents are not to be distributed outside your agency.'

|

S | _SECRET
NATIONAL SECURITY INFORMATION ~ grdup I «
Unauthorized Disclosure Excluded from automatlic

ject to Criminal Sanctiong downgrading and
SubJ . - declasgif¥fcation

.
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Communist Party, United States of America :
Negro Question -,
Communist Influence in Raclal Matters R

Levison sald that he was amzzed by the lack of interest
shown in this problem yesterday. Levison told Jones to.
handle thls matter with Ruth Balley diplomatically.

Levison stated tha% "the problem with these people was that
they made po]icy without considering the parent
organizatin”. ILevison related that the New York Office of
the SCLC "just got out of control and 1t will have to be
sét straigh* right now"

Levison told Jones that they had regolved the problem

of Al Ddckett yesterday while he (Jones) was out of the

room. Levison said they feel the fact that Duckett -
...can contact such people as Jack Robinson and Rockefeller
(Rustin) can cause Martin Iuther King are mlld compared to
those which Duckett can cause King. ILevison remaried that
Jones should have ralsed these objections yesterday.

Levison stated that Ed Clayton 1s d01ng~a tremendous

job with the "SCLC Newsletter" even though he is a drunk.
Levison stated "if those jerks can tolerate Wyatt (Walker)
why can't,they take care of this drunk". He mentioned
that wyatt has "real problems" Ievison stated that Billy
Rowe has some good ideds but talks*abodt things he is not
experienced in and, therefore, did not make the best:
impression yesterday. Jones remarked, "that jerk Wyatt
thinks he can rvn all the public relations aspects of
this show".

W

Jonesz asked Levigon what King thought about being
"man of the yes»", Levison sald that King related he
(Kirg) has 18T pitques - at his home and "what's one more".

h . gé“ -32‘-:

e SECﬁET
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Communist Party, United Stales of Amemrica ¥
Negro Question .
Communist Influence in Racial Matters. \,

Jones and Levison agreed to meet on Japuary 15, 1964
at 1:00 PM at ILevison's office at 6 East 39th Street.

- The same'gource furnished information which

" indicated that Adele Cantor, who is related to Gloria
Cantor, Jones' glrlfriend, contacted Jones on

that date. Jones made an appointment with her to interview
her for a job on January 15, 1964 at 1:00 PM, at 6 East
‘39th Street, Park Management Company, 6th floor, which

is Levison‘s company.

The same source adyised that Jones made an
inquiry at the New York Office of the SCLC regarding Ruth
Bailey cn January 9, 1964, Upon learbing that she was not
there, Jones left a message that Reverend Abernathy has
money for the New York 'Office but that he must obtaln
certain information from Bailey Before he will send She money.
"Jones made arrangements to see her on January 13, 1964 at
10:00 AM. -

o)
?

’ . Ralgh D. Abernathy is the Treasurer
- of the SCILC.

&yatt T. Walker 1s Executive Assistant
to the President of SCLC.
Martin Lulher King 1ls President of

s e
vhe SUL3.

| : VBilly Rowe 1ls a public rehations man
B in New York Clty,and has been given the
. Luge: *F fund railsing for the SCLC.

. {'&__ o 3 [
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Coomunist Party, Unlted Sﬁates of America ' 4
Negro Question .
Communist Influence in Raclal Matters '

o . ‘
.

|

|

Ed Clayton is Director of Publlie Relations
for the SCLC.

A confidential source, who has furnished rellable
information in the past, advised in July,

1963, that as of July 16, 1963, Stanley

Levison was a secret member of the -.

Communist Party, United States of America,

-
-l
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Communist Party, Ugited States of America
Negro Question :
Communist Influence in Racial Matters

Clarence Jones 1s the General Counsel for
the Gandhi Society For Human Rights, 15
- East UOth Street, New York City.
A confiGéentlal source, who has furalshad
reliabtle information in the past,
= advised on Fedbruary 25, 1957, that he
had identified a photograph of
Clarence Jones a8 a person whom he knew
durding labe 1953 or eaply.1234 to bBe a
_ meimber of and in.a position of leadershilp
- in the Labor Youth League (I:¥L).

e ——— s

The LYL hag veen deslighated pursuant to
Lxecutive Oxder 10450.
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Communist Party, United States of America
Negro Question
Communist Influence 1n Raclal Matters

On January 20, 1947, a confidential source;

who has. furnished relliable information in the
past, advised that one Alfred Duckettwas a member
of the Unived Negro and Alllied Veberans

of America (UNAVA).

The “"Gulde to Subvorsive Organizationz and
Publications", prepared and relosged

by ths Coumittee on Un~American Activities,
United States House of Representatives,
Washington, D.C., contalns the following
. concerning the UNAVA: ) ’

"l. Cited as subverslve and. among the
affiliates and commititees of the Communist
Farty, USA, which seeks 'to alter the form

of government of Tthe United States by
unconstitutional meanst!. (Attorney
General Tom Clark, letter to Loyalty
Review Board, released December 4, LOUT7.)

"2, Cited as a Communist front fformed to
provoke raclal friction'. (Internal
Securlity Subcommlttee of the Senate
Judiciary Committee, HandBook for
Americans, S. Doé. 117, April 23, 1956,

-~ N
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Re: Communist Party, United States ) i
of America - Negro Question , .
Communist Influence In Racial Mabters
Internal Security = C

* . The "New York iorald Tribune" issue

" of August 1L, 1963, page T,columm 1,
contains an article captioned "Thurmond
Assalls A Leader of March'., The article
stated that, in answer to charges by
Senator Strom Thurmond, Bayard Rustin
admitted joining the Young Communis®
League (YCL) in 1936, Rustin also
reportedly stated that he broke completely
with the YCIL in June, 1941,

T

. The YCL has been designated pursuant
'  +to Executive Order 10450,

The "Daily Worker", issue of ™
February 25, 1957, page 1, column 1,
contained an articlae which stated

that Bayard Rustin, Executive

Secretary, War Resisters League,

was one of eight non-communist

observers at the Communist'Party

National .Gonvention in 1957.

The "Daily Worker" was an East

Wast Communist newspaper which .
su;gended publication on January 13, -
19 . )

. i
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FBI |
Date: 1/6/64

- 1

Transmit the following in _ %!
' (Type in plain text or code) [

Via, AIRTEL

(Priority or Method of Malling) - ~
DIRECTOR, FBI (100-3~ll6) . o

A s

SA€, NEW YORK (100-151548)

SUBJECT: CPUSA
NEGRO QUESTION
COMMUNIST INFLUENCE IN
RACIAL MATTERS
IS-C b
(00: NY)

T

e

FROM®:

Enclosed herewith for the Bureau are 12 coples of a
letterhead memorandum dated 1/6/64; one copy is enclosed for
Atlanta and Washington Fleld Office.

. The sources used in this letterhead memorandum ave .
as follows:

S *1. NY 3810-S*. E|surds
L S S 15 'g‘og'g-s*. R o

-

. {'.m.: [N !

RS N NN -
$ (D-Bureau (100-3-116) (Encl. 12) (RM)
-100-407018) (CLARENCE JON%&%
-100-106670 ARTIN LUTHER-KING)
) 1-100-892452) (ST
- 1-100-438794) (COMINFIL SCLC) '
. 1-Atlanta (100-5586) (MARTIN LUTHER KING) (Info) (Encl.l1) (RM)
l-Washington Field (100~ ) (MARTIN LUTHER KING) (Info)EEncl.l)
(RM)

* 1-New York 100-75%50) (CLARENCE JONES) (414)
1-New York (100-136585) (MARTIN LUTHER KING) (414)
1206w York (100-145T00] (commumy, LEVISON), (314)

\ - sC 1) P
1-New York (100-151548) (414) ) A /)0"&«/04: TO -

JCS:rmv ) . ' —
(15) | NOT RECORg?D
’ PR e 9
- Z ., ’ . 180 JAN 271
,( g AN 5

h .\';"U . . . N . . ' . ———— M -_—-:"‘-——-—. . .
1 This document is prepared in response to your request and is not for dissenyi«

your Committee and the. content may nut be disclosed to unauthorized person<

\ o 'the - FBI .
_yw, 55270 nunm:% Paagzgl ?'f‘q}thout the “express app.mval of tﬂhe A .

- omenw rw w /2P B- 1/ 7

13 Q"‘ 8 nation outside your Committee! Iis use is limited to official proceedings by
Bo 1004 :
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NY 100-151548 )
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Sources used in the characterizations are as follows:

Characterization of STANLEY LEVISON.
1. NY 694-8%, - Elsurfy

Characterization of CLARENCE JONES, CoNF[DENT’AI
v . 1. ALBERT BROWN, Chairman, Columbia SoURCE)
’ Universi n b4, i

Agents who observed CLARENCE JONES on 1/3/6k.

STEPHEN FEDUNIAK
JOSEPH F. NALLY ,
JOHN C. SEATON
EDWARD C., SNYDER

This letterhead memorandum has been classified Elsurépy

- "Secret" because it contains information from NY 3810-S* and
t.[SUWW. These sources have furnished highly sensitive

information with respect to the racial situation in the

New York area and Communist infiltration thereofy and it is

felt that this clagsification is necessary in order not to

" Jeopardize the valuable positions of the informants in

furnishing information of this nature,
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UN. L ED STA ﬁi:h ~
v TES DEPARTMENT OR_USTICE

FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer Bu 100~3-116
File No,

New York, New York
January 6, 1964 ;

b
. y"‘;g

Re: Communiat Party,’
United States of America ~.
Negro Question :
Communist Influence in
Racial Matters '
Internal Security - C

On January 3, 1964, a confidential source, who has
furnished rellable information in the past, furnished
information which indicated that Clarence Jones contacted
Stanley Levison on that datg. They made arrangements to
meet at Levison's office, 6 East 39th Street, at 6:00 p.m.,

" on January 3, 1964, for the purpose of discussing the
meeting which Jones willl have with Martin Luther King on
January 5, 1964. Jones mentioned that King is a very
sensitive person and was upset by thearticle in "Time"
magazine in which he was named man of the year. Levison
"sald he thought it was a poor article, but he said that it
still might have a good effect in that it will make a lot
of people angry.

On January 3, 1964, Agents of the Federal Bureau of
Investigation (FBI) observed Clarence Jones entering 6 East
39th Street at 3:01 p.m. Jones was.obderved departing from
6 East 39th Street at 4:58 p.m. with Stanley Levison. Jones
and Levlson returngd to 6 East 39th Street at 5:30 p.m. Jones
departed from this address at 5:55 p.m.

, W
PR This document contains neither
recommendatlions nor conclusions
of the FBI. It is the property )
of the FBI and 1s loaned to : . .
your agency; it and its contents \
T are not“to be distributed outsid

;/, 4 your agency. : ’

‘ sechgr / |

/ Group\1I,
. . Excluded from automatic
. Ly : downgrading and ¢
— declagsifgcation . ﬂ . )
* NATIONAL SECURITY INFORMATION
Unauthorized Disclosure

X 3 ‘ Subject to- Criminal Sanctions
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Re: Communist Party, ° &3
United States of America- K"
Negro Question K 4 {
Communist Influence 1in ,

Racial Matters -
Internal Security - C.

. On January 4, 1964, a confidential source, who
has furnished reliable information in the past, furnished
information which indlcated that Martin Luther King -contacted
Clarence Jones'on that date. King sald that while he is in
Washington, D,C,, for the Supreme Court case, he will be
staylng at the Willard Hotel. King stated that 1t wlll be
all right i1f hls plcture 1s taken on the steps of the .
Supreme Court Building, and’ he said that he hopes that the case
gets good coverage from the press. Jones indicated that he
was certalin the press would afford good coverage inasmuch as
William Rogers, the former Attorney General, who will argue
the case, represents "Newsweek" and the "Washington Post."

Jones said that he had a long talk with "our frieng"
last night, and he mentioned that "our friend" thinks tne o
material for"The Nation "should not be used until after the -
.Congress convenes. Jones also mentioned that "our friend" '
thinks that most of the prints should be in draft form by
the time 'King gets to New York.

-4
King indicated that Ralph (Abernathy) and Wyatt
(Walkerl will be at the New York meeting, and he said that
fund raising will'be discussed with Billy Rowe. According
to King, the meeting will start at 10:00 a.m. on January 8,
1964, King mentioned that he would stay at the New York
.. Hilton HOtel and that he would come directly from Washington,
D.C., to New York. King stated he will bring with him a
financial report of the Southern Christlan Leadershilip Conference
(8CLC), and he indicated that this may help to straighten out the
mess in the New York Chapter.
| - &~ .
1 King mentioned that he had received congratulat..ns .
| %rﬁm Roy (Wilkins) and Whitney (Young) regarding the "Man ci the
ear Award" by "Time" magazine, but he stated that he had not
heard from Jim Farmer., Jones told King he had learned, that

!

¢

.
- 2
- O -

;o . sﬁﬁm’
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Re: Communist Party, ° &
Unlited States of America - ) %
Negro Question - . ) /

Communist Influence in g
Raclal Matters
Internal Security - C.

the derogatory information in the "Time" article came from
a book, "A Negro Revolt" by Louils Lomax., Jones stabed that
Louis Lomax is "a totally dishonest man." King inquired
=about, what "our friend" thought of the article, and Jones
replied that "our friend" thinks "we are lucky 'Time! didn't
go into the Communist issue or the financial issue."
, :

King told Jones to arrange for a major magazine
like "Life," "Look", or the "Saturday Evening Post" to do
" ——an "artlcle in depth on Martin Luther King as the President of
SCLC and as the Pastor of the Ebenezer Baptist Church". King
also asked Jones to arrange a national net work television
program concerning him (King) to be moderated by someone like
Howard K. Smith of the American Broadcasting Company. (ABC).

. N,

Jones told King to make sure he attends the
.arguments at the Supreme Court in Washington, on January 6,
1964, since "the presence of Dr. King will have a tremendous
effect ol the Justices and will have a favorable influence
in their decision." King stated he would be there. King
said he was good friends with the famlly of -Justice Black
and that he was a friend of Justice Goldberg.

Ralph D. Abernathy is the Treasurer
‘wof the SCLC. )

Wyatt T. Walker is Executive
“. Asslstant to the President of
. the SCLC, r‘

- €<

. | s‘é@m'
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* . the SCLC.

Communist Party,

United States of America =~
Negro Question >
Communist Influence in
Raclial Matters

Internal Security - C.

Martin Luther King is President of

Billy Rowe is a public relations man
in New York City, and has been given

the task of fund raising for the SCLC,

Roy Wilkins is Executive Secretary
of the National Assoclation for the
Advancement of Colored People.

James Farmer 1is National Director
of the Congress of Racial Equality.

Whitney Young 1s Executive Secretary

of the National Urban League.

With respect to the information concerning

' arguments before the United States

Supreme Court, it is to be ﬂoted that
the arguments involving a "libel case"

are scheduled for January 6, 196i, The

arguments involve "The New York Times"

and the individual defendants who signed

. "the ad."

Governor Patterson of Alabama filed a
one million dollar libel sult against
"The New York Times," Martin Luther
King, and four Negro clergymen for
an ad dppearing in the March 29, 1960
issue of "The New York Times",

- wlha
SEﬁﬁm ,

\ .
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Re: Communist Party,
United States of America - '
Negro Questlon 5
Communist Influence in
Raclal Matters
Internal Security - C

It 1s to be noted that it has been
..~ determined from the second source

that when King and Jones refer to

"our friend" they are referring

to Stanley Levison,

A confldential source, who has
furnished rellable information

in the past, advilised in July

1963, that as of July 16, 1963,
Stanley Levison was a secret member
of the.Communist Party; Unlted States
of America.

W

S s i
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Re: Communist Party, Unlted States
of Amcrica - Negro Question
Communist Influence in Racial Matters
Internal Jecurity - C 35

»

Clarence Jones 1s the General Counéel for
: the Gandhi Society For Human Rights, 15
e ' Bast LOth Street, New York City.

. A confldential source, who has furnished
relilable information in the past; advised
on February 26y 1957, that he had identirfied
a pnotograrh of (Clarence Jones as a person
whom he know during late 1953 or early 195L
to be a member of end in a pésition of
leadership in the Labor Youbh League (LYL)e

~¥

The LYL has been designated pursuant to
Executive Order 10450,

W

\

.
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Memorandum ROUTE IN ENVELO‘PE%

Deh ch
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To Mr. W. C. SullivanpC’i DATE: August 31, 1964 ) e
avel
/- : 25 1 ® Mr, Belmont { $:;tet.e;'<l;om
FROM : My, ¥, J. Baumgardnerzﬂhzﬁ 1~ Mr. Mohr Holmes
‘ v 1~ Mr, Deloach G"“d”_/;?—
N 1 Mr, Sullivan §w~}}; A has
SUBJECT:  MARTIN LUTHER KING, JR. 1- Mr. D, J. Brenhani y

1 Enc, - pYSP2nL WIS . vt} ém%
- 100-442529 (CIRM hzs document is aféd i, response 1o 8 nflris o
100-10667 ,/j v o {mation outside yogogﬁcz'o%zmﬁee Its %se zi( %ﬁ% cz l meé sol';??//-
S ? J g your C(;meztt;:e(;@ entl s FBI p
FP:kmj ; ndlli el, 'wzt out the expr val o . _
e ﬁ%\% o SEP 161%4

4 Sﬁi @?ﬂgg

SECURITY MATTER - COMMUNIST 1~ Mr. Bland : :
l- Mr, Baumgardner Q“/. A,
C ' 1- Mr, Phillips j {9’ g
&
Martin Luther King, Jr., is to be in West Berlin, Germany;*
for the opening of that city's cultural festival 9/13/64, We have
just obtained details of his itinerary for travel abroad which reveals
that he will leave the United States either 9/11 or 12/64 and not
return until 9/22/64. Included in his itinerary is a visit to Rome,
Italy. He is to go there from Madrid, Spain, 9/18/64, and remain in
Rbme until the morning of 9/20/64 when he will go to London, England,

e have not as yet obtained any information 1ndlcat1ng th /}
purpose of his visit to Rome, but it is entirely likely that he may
seek and be given an audience with the Pope. This likelihood is K
clearly evidént when one considers that King is receiving more and * ...~
more acclaim as a leader of the Negro people in this count;y, plus
the fact that he is a clergyman. Further, Xing we know is being con-
sidered for the Nobel Peace Prize andhis receiving an audience with
the Pope would likely receive considerable publicity, especially in
Europe, further enhancing his chances for the Prize, ;

[N
It would be shocking indeed for such an unscrupulous chaxracter
as King to receive an audience with the Pope. It is believed that if
a plan to see the Pope is in the making, it ought to be nipped in the
bud., We have considered different possibilities for meeting this
problem and believe that the best one would be to have Assistant
Director Malone of the New York Office personally contact Francis
Cardinal Spellman and on a highly confidential basis brlng to the ~
Cardinal's attention (1) the fact that King is to visit Rome and the ‘
likelihood of his receiving an audience with the Pope and {2) the
unsavory nature of King's character, both from a subversive and moral
standpoint. Malone should be able to impress upon the Cardinal the
likely embarrassment that may result to the Pope should he grant King
an audience and King is later discredited. In this light it would
hardly even be necessary for Malone to "suggest" what the Cardinal
should do to forestall any possible audience, Malone should siress
the highly confiidential nature of this matter with the Cardinal, who
is very frlendly to BuneaiycoandiliFiisure that the Bureau is in no
%%:if 18 u&cmsbmmb HreoRlb ”3

/;/.
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Hemorandum to Mr,., Sullivan l
RE: MARTIN LUTHER KING, JR. ‘ !
100-106670

way associated with any action taken by the ‘Cardinal or the Vatican,
Malone should also obtain from the Cardinal a commitment that he

will be able to block any attempt by King to gain an audience with

the Pope, 1If the Cardinal is not able to give such an assurance,

we must immediately know this so that we may explore some other avenue.

RECOMMENDATION

If approved, Assistant Director Malone should personally
orally brief Francis Cardinal Spellman in accordance with the attached
"Top Secret" summary indicating King's communist connections and
degenerate make-up. (This is the same summary we previously used
in preventing King's receiving an honorary degree from Marquette
University.) - The attached summary should also be used for telephon~
jcally briefing Malone. This matter should receive most expeditious

handling because of the time element involved, v -
_ P! |

o
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to  : Mr, W. C, Sullivan 37 3 DATE:  9=8-64 (2?5 9
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9
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FROM : Mr., F, J, Baumgardne Tele. Room

'ﬁ»& Holmes
“ 7 fr o8 @’D oy
| // é& \Y\Nﬂ 5»113 st
 sumjECT:  MARTIN LUTHER KING, JR, oD :f ey

SECURITY MATTER = COMMUNIST ;;ﬁkzyzkxl .
rp /% '
T,
2040,

Reference is made to my nmemorandum to you in this métter(}
dated August 31, 1964, in which the Dirxector approved the recommendation
to have Assistant Director Malone orally brief Francis Cardinal Spellman
concerning Martin Luther King, Jr,'s communist connections and
degenerate make-up to avoid the possibility of having the Pope grant )
an audience to King in connection with his proposed visit tc Rome ~
later this month, .

Malone was briefed in this matter and told to stress two
things in his coatact with Cardinal Spellman, the £irst being that
he should stress of course the confidential nature of our briefing
so that the Bureau would not be drawn into the picture, and, secondly,
to ascertain if -Cardinal Spellman could take the necessary actlon
in his relationship with the Pope so that if he could not, we could
take appropriate steps through other channels,

. - 1

~ wwvpr

‘Malone called today and stated that he had discussed the
situation with Cardinal Spellman over the weekend and he said that
the Cardinal took instant steps to advise the Vatican against
granting any audience to Xing. He stated that Cardinal Spellman
assured him that he would respect the confidential nature of the
information and added that the Cardinal was most pleased and
gratified that the Director thought enough of him to take hinm into/

x Ris confidence and to rely upon him to handle such a delicate matder,
Cardinal Spellman is going to Rome next week to attend the Ecumenical
Council and thus will be on the scene personally and further insure
that the Pope is not placed in an embarrassing position through any
contact with King.,.

-

RECOMMENDATION :
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 ATLANTA, Sept. 16 (AP)
. The Rev. Dr. Martin Luther
{:— King Jr., now in Euxope, an-
1 3 nétuinced throurrh his office to-
day that he hopes to lay the’
racial situation in the United
v States beforg Pope Paul VI.
The civil rights leader and
- ENegro, spokesman disclosed
that he ‘\had been granted an
audience with the Pope on
Friday.
A statement to the effect
was issued from tthe head-
quarters in Atlanta of the
Southern Chrictian Leader-
ship Conferer:e, which Dr.i
¢t King heads. @ »
o
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Re Bureau routing slip dated 9/1/64.
Attached for the information of the Bureau are two
articles regarding MARTIN LUTHER KING, JR., which appeared

in the $/18/64 and 9/19/64 issues of the '"Rome Daily
American,'" a daily English language newspaper in Rome, Italy.
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KING AT ST.

struggle,

PETER’S with aide Raiph Abernathy

'R@m King Has High E—E@pes
Pope Wxﬁ

ROME, Sept. 18—The Rev. Martin
Luther King, one of the outstanding
Negro leaders in the U.S. civil rignts
has high hopes that his

Aid Negro Cause

By KEN WLASCHIN .
(Staff Writer)

not have a specific agenda for his
papal interview cther than explain.
ing the status of the racial situa-

against racism.

Private interview with Pope Paul VI
Friday will lead to a re-emphasized
stand by the Roman Catholic Church

g, In an exclusive interview at

his Rome hotel, stated that he did

LHH 55278 DocId:32989670

Page 52

tion in the

U. 8. teday but that he

hoped they would be able to discuss

.

Church.

“Of course,

will see fit to rel

about our talk,”
tiously. ~The Rom
has already let i

racism be known

of great help
But I think if
olic was mada

it Tully in relation {o the Catholic

I hope that the Pope

ease g -statement

he explained cau.
an Catholic Church

1S opposition to
and it has been

to us in our work.
every individual Cath-
aware of the Church’s

stand by the Pope, it would be of
great assistance to the civil rights
movement in the future.”

King, in Europe

of West Berlin
to open the W
val, came to
see the Pope

afte

at the invitation

Mayor Willy Brandi
est Berlin Arts Festi-
Rome specifically to

r being told he

w—emefLl00SE Lurn to Page 16)
ENCLOSURE

(Indicate page, name of
newspaper, city and state.)

Page 1, continued 16

Rome Daily American

- -

Rome, Italy

e e
.
1
{Mount Clipping in Space Below)
N IR Lo P P IR
o r—— .
> 3 - . .
) 4 . .
AT AR
) . W Tt
Sppe
. I
<
R A
- W .
SRS ‘
) .
“~§ :s *
L4 . ."
v NS
Q’@f"‘,%m- \,;3;,:;3 * o
e REE DI
3. . . N -
. ok ,y’”"f‘“ o
S YT wh S -yvmw,
NN VL
g ™
P .
BT .
P 4,
< IR v
AT .
B0o»
L
S LRI
- ‘ B ‘.
X
s
£ % . g ’
R
% i
> i
e dory
i S —_—
g?
§;(ﬁ L3 .
o (N .
Xpm LA . , ] R
g‘:‘:- e A RPN AN
G i ol S PO A R L

Date: 9/18/64

Edition: ’

Author:

Editor: Leslie Childe

Titte: MARTIN LUTHER

KING, JR. .
N
Character: SM - C
or
Classification:

Submitting Office: Rome

] Being Investigated

Ak -

B VR Y PR TIS N FDPy RN S

ore N A 46 S g &

SR AR ety el opnm ot e S s b

P R




W 55278

Rev. King

(Continued from Page 1)
could have an interview.

He will leave this weskend fcr‘

London wheye his most re
0 ) Cce: <
will be published next week?t'\gg?lt

there he will make both public and .

TV appearzances.

King, who has made it a lifelong

policy never to engage i iti

stated that he may ='soaon gha%?én%ss'
mind and endorse President L?Jnéon
in ‘tII;e coming presidential elections.

“In a way I alread ’ heé
explained, -for I haveyfell]t? vi?:’ nelzze-3
cégsary to speak out against Sen

oldwater.- -As I have said before
and will say again, his election
would be a ferrific setback for the
Amer}cap Negro, indeed for all cf
America’s poor. He voted against
the Civil Rights Bill and he Josed
against the poverty hill.

“If he were elected the S
poorer segtion of the Negrgesg)eﬁif
lation wiuld despair. Their "life
would b_e~ like a long, narrow cor-
%cllgfe ‘:’32“9;5 eﬁits or signposts.

) n:id un
violence, more rigltls]?t'edly be wmere,

- #] don’t say this to condone th
X em.
I_ absoluiely condemn violen%le
whether it is caused by Negroes in .
the North or .racists in the South
Viclence, as I see it, is both ime
, Dbractical ard immoral. But as a
social analyst, I would say that
sS\{lB:]:'gEy %oggtater’s election would
o -
S g on new outbreaks of
. The 35year-old Baptist mini ‘
: thggulzrolkedinto a smi?e.~ minister
g cn’t think i
elected,” he said. he will e

Queried abcut what acti
civil rights leaders p}axamegnaigz%
the November elections (they have
declared a “truce” during the pre-
e%ectxon period), King explainad that
. p.ax‘ls were stiil not definite.
“We may decide to concentr
on tsome of the most difficult a;reagse
, g}_ he Soulh where the Civil Righis
il is not being enforced cr we
may work on the wider Ircmi of
VOter registrationymmmmy,
‘—-—ﬁ—:::

DocId:329692670 FPage 53

&"“"-'-—-a

L)

®

..

=R gome ways, the NorthJs éven

a bigger problem than the S

and undoubiedly demonstrations
tnere will ccutinue, if just to ecint
pp the fact that problems exist.
Harlem, for example, will continue
{0 be a preblem ontil it gisaprears
. as a gnettc that is. But the oreak-
ing up of Trarlem will call for 2
massive outlay of money, far more

' then is being spent presentiy.”

|

King sympathized with the New
York parenis who have objected 10
naving iheir children transported
across town by bus in en efiort
{0 desegregaie schools.

«Put as the situation exists at the

i moment, the bus movement 38 the

only solution possible. 1 think that
New York parents must accept it

| with good will as a temporary

|

?
|

»

measure and cooperate until the
real causes can be rooted out. And
that wiil take time.”
. The Negro leader stressed that e
thought real progress was being
made now in the 1.8, ~in fact the
progress is faster than we thought
it would be. Even Georgia ncw
has two Negro state senators and’
there are Negroes in positions of
political power all over the US. 1
am sure that there will be a Negro
in the Presidential Cabinet within
four years and I think it highly like.
ly that a Negro could be elected
president in another generation, 53y
25 years. .
wThere are many Negroes now
with the qua!iﬁcations,” he explain-
ed,” and if the tide of racial Dre-
“judice continues to recede at the
present rate, there would be no.
yeason why 2 Negro could not he
elected.”
ing, who has never had any
desire to go into pplitics, politely

ever running for the office.

My hope is that the American
racial situation will become such
that I can return full time to my
Arst and still my intended wozk,
that of being pastor of a church.”

King is presently co-pastor ci a
church in Atlanta but his work with

the civil rights movement leaves.

him with time for «preaching buf
not pastoral duties.” NS
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King °Strong
Endorsement’

ROME. Sont. 19 (UPI) — Rev.
Martin Luther King Jr. Friday be-
came the first U.S. Negro civil
rights leader to meet with Pope
Paul VI who he called #a friend
of the Negro and of the cause of
civil rights.”

The American Negro talked with
the "Pope for 25 minutes about
peaceful, non-violent means for ad-
vancing his cause and came away
saying, “we have a sirong endorse-
ment from certainly the foremost
leader in the world of Christen-
dom.”

King said in an airport press con-
ference before flying to Madrid that
the Pope promised he would make
a public declaration supporting
non-violent means for advancing the
cause of the Negro and of civil
rights. The Pope did not say when
he would make it, however.

The Pontiff also asked King for

jcan -Negro pastor said he would
send the Pope his two . books,
“Strength To Love,” and “Why We
Can’t Wait.”

King was in high spirits after
the historic gathering, Barlier in
St. Peter’'s Square falking to jour-
nalists he showed them a silver
medal of the “Ecumenical Council
that the Pope had given him and

" quoted the Pontiff as saying, I am_

2 Iriend of the Negro people.”
King said that the Pope stated
himself clearly in favor of the
method of non-violent action —
-citing his great admiration for the
late Indian leader- - Gandhi — and

,____[_&gafé turn‘tov Paqi 16)

{Continued from: Page 1! .
added that the Negroes must obtain

their rights.

S —

«At this point I exclaimed ‘I am ’
~ also for non-violence’.,” King said,

~The-Pope told me he knew it and
that he admired my conduct and
hoped thai throligh this method the

* Negroes would acquire not only the

recognition of their rights, but also
the honor that must be shown io
all civil persons and persons of
good will.”

King joked: .

«I can assure you this, there are
new days ahead when the Pope
meets with g fellow with the name
of Martin Luther’” .
M—T’
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some of his writings, and the Amer-
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Director, FBI (100-106670) DATE:  9/29/64
%4 FROM Legat, Rome  (100-0-915) :
SUBJECT MARTIN LUTHE:R. KII“TG, JR. . M,I‘ INFOR]‘{ATION Lq{;ﬂm}:&é 'T&tﬁf

SECURITY MATTER -~ C HEREIN SU; CLASSIPIED

DATE BY, <O

Re Bureau routing slip dated 9/1/64 and Romelet
dated 9/21/64.

Set out below is the translation of an article
which appeared in the newspaper "L'Unita," issue of 9/22/64,
an Italian language newspaper published in Rome, Italy.

oy

may nut be disclosed to unauthorized person~

nel without the express approval of the FBI .

London
4 . LUTHER KING:
The Pope is Friend of the Negroes.

The Reverend Martin Luther King, presently
in London for the launching of his last book
ded;cated to the racial problem entitled "Why We
Cantiot Wait," declared today that Great Britain
also would have racial difficulties if the
people do not exercise constant vigilance.

Recalling his recent audience with the
Pope, King said that Pope Paul VI has never
hidden his friendship for the Negroes. This
meeting, added King, left him with the impression
that, according tc the Catholic Church, segre-
gation is morally condemnable.

syour request and s not For disseniss

Its uce s lmited to official proceedings

ponse to

Concerning the United States, where he re-/|
turns tomorrow, the Reverend King has declared .
that, after the approval of the civil rights law,.
the s1tuat10n has considerably improved in the N
Southern States. The day is not far away, he
concluded, when the barriers of segregation in
the Southern States will collapse completely.

King said further that a victory by
Senator Goldwater in the Presidential election would

noation outside your Committee:
your Commitice and the content

This document is prepared in res

in America signify '"one great and dark night
of social destruction.," Such a victory, he '
added, would signify an attempt to set back the 7 6%?}3
clock of history. Aﬁiﬁ-ﬁ? - ‘
: (G A/)’ : ‘
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By The A4ssociated Press
VATICAN C(ETY

Dr. Ma.rtgn Tuther King |
talked with Pope!Paul VI for
25 minutes yesterday and
' said later the Pontiff “told
me he would make a personal
and public declaration
against racial- segregation.”
Dr. King added that the
Pope “did not say and when
it would be.” I i"

The American civil righ 5
leader, in an inferview after
the audience, called his meet~
ing’"‘mm“fhe Pope and the

Pont:ff’s words “profound
encouragement for all Chris-
_tians in the world, and par-
ticularly in the Unlted States,
who are involved in the civil
rights struggle with us.”

Dr. King, 35, a Baptist min-
ister, and the spiritual leader
of the world’s 550 million Ro-
man Catholics, conferred in
the papal apartment in the
Apostolic Palace.

‘The Vatican did not issue &
statement afterward. But the
fact that the Pope, granted
the pnvate audience  an®
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spent nearly s half-hotmrwith?
Dr. King was significant in i
itself. Private papal audiences f
are rare and often last barely ! Ak
10 minutes. AT
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The Washington Postand ._______
Times Herald

The Washington Daily News
The Evening Star
—_——

New York Herald Tribune L

New York Journal-Amertcan
New York Mirror
New York Dafly News
New York Post
The New York Times
The Worker _
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MARTIN LUTHER EING, JR. \

SECURITY MATTER ~ C

PO e JOVG LT LR o

[? For information (] For appropriate action
-

{=] The enclosed is for your information.
all sources, [ ] paraphrase contents.

[} Surep, by

'

Enclosed are corrected pages from report LﬁngD 21964
dated
] ety
Remarks:

For your confidential information, the

Burean is interested in subject because of known
communist influences upon him, coupled with his

position as an impdrtant leader
movement in the United States.

in the racial
it has been

reported that he had been invited by WILLY

BRANDT, Mayor eof {(West) Berlin,
Berlin Festival 9/13/64.

t0 attend the

Information re KING

shounld not Dbe given to your scurces and no
investigation should be initiated concerning

KINGfs activities while abroad.
any
Enct

Bufile 10

Urfile

16667

However, should -

‘o1mation come to your attention relative t¢
IRC's activities abreoag, it should
e proaptly furnished the Bureau.

It is imperative that King not bSVER

This document is prepared in response to Jour

request and is not for dissems-

nation outside your Committee.
your Comvmittee and the content
nel without the express approva,

Page 57

Its wse;5 '&g l@dmzti’fl fzotofficial proceedings by
may nut e disclosed to unauthorized merson~
I of the FBI , nerso

P




. '“

]

aware of Bureau interesy. State, CIA and
Legats Bonn, London, and Paris are cognizant.
Ho investigation has beén requested of State,
Ci1x or other Legats. .
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Cas}aer
\ Memamna’um =
‘aﬁgﬁi ‘ :ans
T . W. C. Sulliv oATE) DATE: 9~17-64 %ﬁen
. ; wr:.“"
. /,{{:’[[ Va l-Mr,Belmoni \/‘)(/j Trotter
FROM : F, J, Baumgardner \ ¢ 1~-Mr Mohr Holmes o
f\ 1-}r.DeLoach Gpndy
1-Mr.Sullivan
SUBJECT: MARTIN LUTH hR KING, JR, 1-Mr,Bland /ﬁ/ﬁﬁiy (///
SECURITY MATTER - C 1-Mr . Baumgardnenj

1~Mr,Phillips / /‘ /f

The "“Washington Post and Times Herald' contained a small
article in today's edition stating that Martin Luther King, Jr,, had
announced thirough his office in Atlanita that he had been granted an
audience with_Eggﬁgpzul VI to take place on Friday, 9-18-64, at
which time he hopes to discuss the racial situation in the United
States with the Pope, LV PR

<
You will recall that several weeks ago, when we fé;
learned of Klng s intention to travel abroad, we anticipated- the
{ possibility of King's asking for an audience with the Pope and
.. | arranged to have Au51stant Director Malone of the New York Office
f" ~contact Frangis Cardlnalpﬁpellman to see if appropriate action could

f%“ not be taken to prevent-such an audience, Malone did brief Cardinal

Spellman in the matter and told us the Cardinal had in fact called the}/

L

Vatican 1mmediatcly after being contacted by Malone,

Malone was contacted telephonically today to see if he- :}%qﬁk
could shed any further 1ight on the report that King was to have an
audience with the Pope, He contacted Cardinal Spellman's office and
was told that the Cardirnal, who presently is recuperating from an
operation, had spoken personally several weeks ago by telephone to
the Secretary of State at the Vatican and had strongly recommended
that no audience be granted King because of very serious but highly
confidential information which had come to his attention but which he
could not discuss in detail over the telephone, !

/
Malone was asked to determine if there possibly could havel,
been a slip~up so that the Pope did not actually receive Cardinal -~

Spellman®s warning. He was advised by Cardinal Spellman's office N

that with the information being furnished to the Secretary of State
at the Vatican it would be mandatory for the Secretary of State to
furnish the information directiy to the Pope and that there was every
assurance the Pepe had received the information., Cardinal Spellman’s

. office advised Malone today that it is possible that arrangeﬁents for‘;
[ such an audience had already been made and could not be
f / ’ AL s {\
CDB:skv. Y o i}xi\ .
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Memorandﬁm to W, C. Sullivan
RE: MARTIN LUTBER KING, JR. .

canceled without embarrassment or it is equally possible that the
Pope, viewing King's important role in racial matters in the United
States, decided to overrule the recommendation not to meet with
King,

Malone was advised through Cardinal Spellmanf®s office
that the matier would again be delicately brought to Cardinal
Spellman's attention

Malone is to keep us advised as soon as he learns anything
additionally pertinent,

&Y -

RECOMMENDATION ¢

F3r information,

o

j
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é VATICAN CITVY--~THE REV. MARTIN LUTHER KING JR., THE ANMERICAN MNEGROD {
k YATE AUDIENCE =
i

-
vt o]

“IEADER, WILL GO TC THE VATICAN TONIGHT FOR A PRI
WITH POPE PAUL VI.

VATICAN OFFICIALS THREW A CURTAIN OF SECRECY AROUND THE MEETING, L
THE VATICAN HAS A STANDING POLICY OF DISCRETICN ABOUT PAPAL MEETINGS
WITH RELIGICUS LEADERS OF OTHER DEMONINATIONS. i
" KING. A LEADER OF THE CIVIL RIGHTS MOVEMENT IN THE UNITED STATES, k
IS A BAPTIST. 1T WAS HE WHO FIRST DISCLOSED NEWS CF THE AUDIENCE, i
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Tr. King to g@e % e,
| Hopes for Racism 3@%@%@@5

VATICAN CITY, Sept. 18
¥ (AP).—Dr. Martin Luther King
said today he hoped Pope Paul

of the church in creating anlg
integrated community life, !
Dr. King also said he wash

sramioame A aa

VI would follow up their
metting with a statement
- reiterating the Roman Catholic
31 Church’s stand against racism.
The Pope was {o receive the
American Negro leader in
.private audience late today. Dr.
iKing said in an interview with
‘the Rome Jisaxly American:
$1 <“Of coulse, I hope that the
‘ . Pope will see fit to release a
statement about our talk., The
:Roman Catholic Church has
already let its opposition to
‘racism be known and it has
: been of great help fo us in our

work.

concerned with the Jarge!
metropolitan areas in the
Northern United States “where
the Roman Catholic Church is a
powerful factor in the attitude
of the people.”

Dr. King is a co-pastor with;
his father of the Ebenezer.

Baptist Church in Aflanta. He
also heads the Southern
Christian Leadership
Conference, a militant -ecivil
rights orgamzatmn

Pope Paul—as well as the late
Pope John—had repeatedly
advocated racial equality and
decried racial strife. e &

3
L3
g.movement in the future.”

“But I think if every
individual Catholic were made!
aware of the church’s stand by
the Pope, it would be of great

assistance to the civil rights

The Pope’s response may
never be disclosed by the
‘Vatican. Often the Vatican
issues statements after private
audiences. Often it doesn’t. But
the fact that the Pope agreed to,
jreceive Dr. King will be takeni
in many quarters as a new sign

;that he sympathizes with thel

civil rights mission,

After Dr. XKing’s arrival in
‘Rome Wednesday, a statement
issued in his name by his office
in Atlanta, Ga., said he would

discuss with the pontiff the role
(5__._______2:‘
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The Washington Post and
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The Washington Daily News
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New York Herald Tribune
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New Y.ork Post
The New York Times
The Worker

The New Leader

The Wall Street Journal
The National Observer
People’s World

{Zﬂw e .. Date
¢ & . };; ! g o
P feo PEA . E (R
| SEP i 8 1964.
AN e, AT R ":.l‘j /¢
;V S gy i e L/ %’:f

L_m{_-i-m'm

DocTd:32989670

Paige 62

ENCLGSURE

|

=M A e e d ses 64 - ve . saka

hen 3 M OUMEAN S h o,

Tt B d - s

e



-
UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION
In Repb,,l,mxef"w g IR WASHINGTON, D.C. 20535
File No. d TR . Sy : ”
vy . " : ‘ 8
) : ' 4 h 4

AT, TNFORMATION G%dﬁ’f.&'ngb

e T BRI mﬁmssmésa !
- DATE )2

* REMARKS OF J. EDGAR HOOVER
DIRECTOR, FEDERAL BUREAU OF INVESTIGATION -
"SWORD OF LOYOLA" AWARD DINNER
CHICAGO, ILLINOIS
NOVEMBER 24, 1964

"TIME FOR DECISION'

I am deeply touched to be selected as the first
recipient of the "Sword of Loyola. ™ It is very difficult:{o express
happiness in words, but I assure you I will always cherish the great
honor you have paid me tonight, I am humbled by the meaning of this
distingujshed Award.

Saint Ignatius Loyola belongé to that glorious band of
men who make the history others write, And he is an enduring
symbol of fierce détermination and the dauntlessness of soul which
swing the human race a little nearer to the ultimate fulfillment of
that divipe purpose toward which the whole of creation moves.

‘ It is most fitting that you should establish this Award
.in the name of a man who turned aside from narrow self-interest to
dedicate his life and his sword to God! By your action you remind
the world that SaintIgnatius proved there is sufficient divine power

- in the soul of each of us to move the universe--if we will use it,

HW 55278

I am convinced there is a compelling necessity for us
to make that effort now,

o

This document is prepared in response to your request and is not for dissemi- *
nation outside your Commitiee. Its use is limited to official proceedings by
your Committee and the content may nut be disclosed to unauthorized person-
nel without the express approvel of the FBI .
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To every man and every nation there comes a time

in seeking solutions can bring disaster. That time has come forfthe
fUnited States. y
¢ \
The moment has arrived when we must face realis-
tically the startling fact that since 1958 crime in this country has
- / increased five times faster than our population growth! Serious
’ .crimes-~-murder, forcible rape, robbery, burglary, aggravated
~'assault, automobile theft--have mounted steadily since the end of
World War TI. In 1951 these crimes for the first time topped the
one million mark, and more than two and one-quarter million
serious crimes were reported during 1963.

Even more ,ominous is the fact that this terrifying
spiral in crime has come about through a growing wave of youthful
criminality across the Nation. Last year for the fifteenth consecutive
year crimes involving our young people increased over the previous
year. For all serious crimes committed in the United States in 1963,
youthful offenders were responsible for a staggering 72 percent of the

. total arrests for these crimes!
. What a grim and unhappy commentary on the moral
~ climate of this great Nation! The moral strength of our Nation has
decreased alarmingly. We must return to the teachings of God if we
are to cure this sickness, '

..These shocking statistics together with the public's
apparent indifference to them are indicative of the false morality we
are tolerating today. It is a false code which is based on the worship
of things of man's own creation. It is as imperfect and feeble as man
himself] However captivating to the senses, this type of moral climate

survival. This breakdown in our, moral standards can only render us
impotent as a‘people and as a Nation.’

, Law and order are the foundations’upon which successful
government must stand. Without law and order, society will destroy
i ) itself. _ -
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We must never forget that government cannot favor
~one group or one special interest over its duty to protect the rights -
of all citizens.. We must constantly guard government against the‘ '
‘pressure groups which would crush the rights of others under heel in

order to achieve their own ends. ;

' The law of the land is above any individual. All must
abide by it. If we short cut the law, we play a dangerous game which
can only result in total defeat for all of us because if we destroy our
system of government by law, we destroy our only means of achieving
a stable socuety

It is a great misfortune that the zealots or pressure groups
' "always think with their emotions, seldom with reason. They have no com-
I punction in carping, lying and exaggerating with the fiercest passion.
They cry liberty when they really mean licensel

: Justice has nothing to do with expedie It has nothing
to do with temporary standards. We cannot, and Wl ot permit the
FBI to be used to superimpose the aims of those who Would sacrifice
the very foundations on which our government résts! I take humble
pride in emphatically stating here tonight that as long as I am Director

.~ of the FBI, it will continue to maintain its high and impartial standards

. of investigation despite the hostile opinions of its detractors. Further-

norej the FBI will continue to be objective in its investigations and will
stay within the bounds of its authorized jurisdiction regardless of
Ppressure groups which seek to use the FBI to attain their own selfish
aims to the detriment of our people as a whole.

’/ Unfortunately and too often humanity, if left to itself,

moves along the line of least resistance. . That is the reason we make

such slow progress, and why we are prone to wait for pathfinders to

blaze the way for us to follow. Each of us hopes that beyond the despair

and darkness of today there is something better in store for tomorrow.

It will be tragic if nothing but hope is brought to bear on the problem of
* crime in the Urfited States today.

-

We must have men and women with ideals, with faith
and hope and determination who will transmute noble purpose into
accomplished action. If we are to reverse the crime picture in this
country, we must make a sustained effort to stir-the complacent ones
to awareness.
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We mollyéoddle young criminals and release unreformed
hoodlums to prey anew on society. The bleeding hearts, particularly
among the judiciary, are so concerned for young criminals that they

- become indifferent to the rights of law-abiding citizens. /

We must have judges with courage and a high sense of -
their duty to protect the public and to adequately penalize criminals if
we are to stop the spread of serious and dangerous crimes against
society,

We must adopt a most realistic attitude toward this
critical problem. We have tried the lenient approach and it has failed.

It is the fashion among many to sneer at ideals, to flout
them with derisive jeers ag the insubstantial dreams of the naive, and
to scornfully prophesy that most men will abandon their ideals as
useless encumbrances in the race for wealth and fame. The cynics
are too often right, but the fault is not with the ideal-~-remember that.
A worthwhile ideal may be difficult, but it is never. impossible, of
attainment.

I believe in the omnipotence of the hyman spirit. Man
has repeatedly shown that he can both make and master circumstances.’
It will take this type of determination on the part of the majority of our
people if we are to halt increasing numbers of our young people from
swelling the crime statistics columns epch year. We badly need a -
moral reawakening in'every home in our Nation. ' : X

"The voices of temperance,\ logic and decency must
speak out, Terrorism cannot be tolerated in a free society. Hate, -
terror and lawlessness are not the American way.

I trust you will give consideration to my remarks and

- not dismiss them as typical of the traditional age-old lament about the

moral climate of one's native land. We are courting disaster if we do
not soon take some positive action against the growmg moral determra—
tion in this land.

It is a grievous irend which is being steadily reflected in
the attitude of contempt which many of our people have for the va,lues
which made this Nation great. o IR S

Tt o ey
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- Today, patr1ot1sm seems to be out of style. Those
who express their love-of country are often looked upon as paranoiac’
patriots or right-wing extremists. g9
/

Let me quote from an article which appeared in a
recent issue of a student publication of one of our Midwestern colleges.
Entitled "Nix Patriotism, " this article stated, "Patriotism is an
emotion that is marked by ignorance, stupidity, prejudice, autism,
fear and hostility."

, " We can only pray that this undesirable trend which is
- evidenced amiong students in all too many of our colleges and universities
can be reversed before it is too late.

This attitude,can be seen in the widespread public P
indifference concerning the real threat of world communism. The
philosophy of communism flourishes best in an environment where per-

"~ sonal responsibility and self-discipline have been undermined by
immorality, materialism and expediency.

Its dup11c1ty is difficult for young Americans to compre~
hend If our young citizens turn an objective, analytical searchlight on
this ideology and its organizational arms, they will understand commu- ~
nism for what it is--a materialistic, godless dogma dedicated to world
domination.

]

When man places himself above the law and bases his
decisions on hig.own selfish interests, he aids the communists'
relentless efforts to destroy the ideals of our civilization. He contributes
heavily to reducing life to the code of the jungle, by making it easier for
communism to spread its deadly doctrines, terror and the brutalization
of man, What Ignatius Loyola taught, communism seeks to destroy.

The man who has nq objective values by which he judges
his actions--who allows his passions to run wild, unchecked by a moral
standard of what‘is right--that man is surely r1skmg the loss of his
immortal soul.

Faith in man cannot exist without faith in God. Faith in
God takes root and grows strong only when it is expressed in service
and good works.

L]
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It seems we are never converted in mass to any
genuine reform in society, science, religion, morals or government.
- There must be a beginning and the time is now. 'Y
[
America stands at the crossroads of destiny, Itis d
common destiny in which we shall all finally stand or fall together,
Though we contest with utter vigor for the prevalence of whatever
attitudes and policies may possess our souls, may we ever remember
s that we finally must be all for one and one for all against the vicissitudes
of fortune-~-and perhaps against the world.

: ‘ We are still capable of producing leaders who have the
e : power to move, quicken and transform their environment, and to awaken
an answering thrill of appreciation and support in us who read or hear of
i the1r struggles and ach1evements.

: I sincerely hope the "Sword of Loyola"‘ will mark the
| beginning of a new and enlightened era in the United States.,

Man is blessed with the liberty to choose between opposing

_factors, between action and inaction, between good and evil, between God

and the Devil, Surely our immediate situation requires an endeavor by

man to raise himself above ordinary standards to a h1gher degree of

achievement, :

4

y As Americans, we should learn to trust God, to know His
,teachmgs, and to live in His ways: -

e * . SNt ‘ ¢

‘ ‘Fhis is truly a time for decision]

———
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AWARD TO THE DIRECTOR, 11/24/64 N £ A ;

boouy ol Unlion T8 Chin 35757

Chief Judge WILLIAM J. CAMPBELL, Unlted sStates “““”“MWM~
District Court, Chicago, requested ASAC WILLIAM B. WELTE -
of the Chicago Office, in the absence of the SAC; to
attend a meeting in his office today with representatives
of Loyola University.

Chicago industrialist; and Father MAGUIR& Pres1dent of Loyola
University. 1t was explained that these 3 individuals had
been designated by the trustees of Loyola University, along
with 3 other individuals, as a jury to select an outstanding
American to receive an annual award to be given by Loyola
University to be known as the "Sword of Loyola",

\k ASAC WELTE met with Judge CAMPJELL; T. J, CONNELLY,

The other 3 men on the jury are Supreme Court
Justice ARTHUR GOLDBERG; CHARLES KERWAN, investment broker
in Chicago; and DON MC NEILL, Chicago radio personality.

f*ou:mou:mm?’g moels

N
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i
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Father MAGUIRE explained that St. Ignatius Loyola
th@:founder of their order and that after giving up the
profesq1on of being a soldier, became the founder of the
HJesuiforder. He dedicated his sword to God, hence we have
v7}the symbolism of the "Sword of Loyoia" as being the highest
award_that Loyola University can give.
— L7V
c’ = This award will be given at the annual award dinner
Bf the Medical School of Loyola University. Father HMAGUIRE  Tur'y
exprined that the Loyola University Medical School qperates,
on a deficit of $400,000 a year, ZEach year they haveian &
annual award banquet attended by approximately 1,100 §§d1v1@§a1s
who pay $250.00 2 piece to attend this dinner. Over < qu%?*ér
of a million dollars yearly has been ralsed through . s "
award dinner. - ., ot et R R = =
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The jury has proposed Director J., EDGAR HOOVER to
be the first recipient of this award and wishes that the
Director would accept this award from the University. This
is the first of a yearly award that will be given to an
outstanding figure of any religion whose service has been
outstanding, dedicated and courageous.,

The actual award will be a scale model of the
original sword of St. Ignatius Loyola.,

Ballroom of the Conrad Hilton Hotel on 11/24/64, This is
the Tuesday before Thanksgiving. The affair would be formal,

The purpose of giving the award to the Director is
not to have the Dairector come and make a speech, according
to Father MAGUIRE, Appropriate acckptance remarks would be
2all that would be expected of the Director and any other
\remarks that would be suitable for this occasion,

‘ The award dinner would be held in the Grand

It would not be anticipated that the Director's
remarks be more than 10 minutes., .It was not their iniention
to use this award to get the Director to come to Chicago to

ake a speech,

According to the gentlemen present at the meeting,
this award is the number one social and charitable affair
given each year in the city of Chicago. All of the social
and business leaders in Chicago will be in attendance and

| the guest list reads like "Who's Who" in Chicago.

Also in attendance will be ALBERT CARDINAL MEYER,
Archblshop of Chicago; officials of other local unlver31t1es, .
Governor KERNER of Illinois and Mayor DALEY of Chicago. ./ .ys-c /¢

Judge CAMPBELL expressed his earnest desire that
Director HOOVER give favorable consideration to receiving this
awvard and wanted it known that his personal request be conveyed
to the Director that he accept this award, If the Director
gives favorable consideration to receiving this award, a
delegation probably composed of Father MAGUIRE, T. J. CONNELLY,
and possibly Judge CAMPBELL wilil visit with the Director to
formally approach the Director to become a recipient of this award,
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Upon learning that the Director has been asked to
receive this award, I would like to make known my personal
feelings that the Director give consideration to the

.acceptance of this award. I certainly would be most honored

vy his so doing. The Chicago Office will be in its new space
at that time and the personnel of the Chicago Office would
feel most honored if the Director would visit in the new
space so that the employees can express their appreciation

to the Director for the space that he has secured for the
Chicago employees,

I 7ill advise Judge CAMPBELL,on behalf of the
jury, of any decision that the Director may make concerning
this award,
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" sUBJECT: PRESENTATION OF "SWORD OF LOYOLA™ AWARD .
TO THE DIRECTOR O '’
NOVEMBER 24, 1964 /7/\@,«5::55@- o b -

"Sword of Loyola, * which is to be given to an American of any religion Whose services
have been outstanding, dedicated and courageous. The actual award will be a scale mocel
of the original sword of Saint Ignatious Loyola, who gave up the profession of being a
soldier to found the Jesuit Order. He dedicated his sword to God, hence the symbohsm :
of the award, which is the highest honor to be presented by the University. “'

\ Loyola. Hnlygrkolty of Chicagop is initiating an annual award, known as the

University, which is attended by approximately 1,100 individuals who pay $250 each. i
The funds are used to defray the deficit of the medlcal school, "Over a quarter of a s
million dollars is raised each year. The affair is reputed to be the main social and
charitable event of the year, with the leading social and business leaders of Chicago in
attendance. It is reported the guest list is usually a vez,’rj’cable *Who's Who'' of Chicago.
This year's dinner will be held in the grand ballroom of the Conrad Hilton Hotel on
311 24-64, the Tuesday before Thanksgiving. It will be formal and among those at’cendmf*
Wil be His Eminénce, Albert Cardinal Meyer, Archbishop of Chicago, Tlinois

Governor Otto Kerner Jr., and the Mayor d Chicago, Richard J. Daley. ;

\ It will be given at the annual award dinner of the Medical School of Loyola

i

- ~ The Trustees of Loyola adesignated a jury to make the selectnn“for the
award. This group was composed of Chief Judge William J. Campbell, U, S. District
Court, Chicago; Father James F. Maguire, President of Loyola; T. J ‘Connelly,
Chicago industrialist; Charles Kerwan, Chicago investment broker; Don McNeill,
Chicago radig personality and Supreme Court Justice Arthur Goldberg, They have ;
proposed the Director as the first recipient of the *Sword of Loyola. " :

Father Maguire said the purpose of this presentation was not one of
trying to get Mr. Hoover to Chicago for a speech. All that would be expected are
some appropriate acceptance remarks and any comments which Mr. Hoover may feel
suitable to the occasion, E_qt to run more than ten minutes,

1 - Mr, DeLoach, G m “ S“Z/ /__/W .._1&4
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1 - Miss Holmes
1 - Mr, Morrell
1- Mr e uttler
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M. A. Jones to Del.oach memo ] / ; ‘ 3
Re: Presentation of ""Sword of Loyola™ Award ‘
Judge Campbell has expressed the earnest desire that the Director give. fayorable
consideration to receiving this award and asked the SAC of Chicago to convey his pers«:m,L
request to Mr. Hoover that he accept it. If Mr. Hoover can give a favorable reply,
-a delegation probably composed of Father Maguire, T. J. Connelly and, possibly,
Judge Campbell will visit Washington to formally invite Mr. Hoover to become the
first recipient of this honor.

The SAC also wishes the Director to know that he and the Chicago Office
would be most honored to have him accept the award. It is anticipated the office will
be in its new quarters at the time of the formal presentation, and its personnel would
deem it a great honor if Mr. Hoover could visit them while he is in the city. The SAC
has also advised he will personally advise Judge Campbell, on behalf.of the award jury,
of the Director's decision in this matter :

INFORMATION IN BUFILES:

Judge Campbell is on the Special Correspondents' List and is known to
the Director on a first-name basis. Don McNeill is known to the Director on a first~
name basis and our relationship with him has been a cordial one. He met Mr. Hoover
and was conducted on a special tour on 12-8-61. Mr. McNeill was a member of t1e )
Board of Judges of the Mutual Of Omaha which selected the Director as recipient of the |

T S oY

Hoover Day in Chicago in commemoration of the Director's 36th Anniversary. We have |
some derogatory information concerning Justice Goldberg, much of which he verified

when he contacted a Bureau official in 1955, He was affiliated with the Chicago Chapter
of the National Lawyers Guild; however, he claimed, and the record tends to indicate, |
he opposed communist domination of that organization. During the FBI investigation of |
him for the position of Secretary of Labor, numerous high-ranking and responsible

individuals vouched for his character and loyalty. Our relationship withhim has been

cordial and he was a graduation speaker at the 68th Session of the National Academy.
We have had previous cordial correspondence with Mr. Connelly and with Father
Maguire. No record in Bufiles concerning Charles Kerwan.

RECOMMENDATION:

That the Director indicate his desires with respect to this matter.
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sugEcT:  PRESENTATION OF "SWORD OF LOYOLA™ AWARD
TO THE DIRECTOR L
NOVEMBER 24, 1964 TR

Reference is made to my memorandum of July 7th captioned
as above and specifically to the Director's notation reading, "So far as I am
aware I have caly one speech commltment and that is on Dec., 12. Am I
correct? H., "

The Director is correct. The only r2nding speaking engagement
for Mr. Hoover at the present time is the éne on December 12th at the
Pennsylvania Society dinner in New York City,

‘What you, Mr. DeLoach, had in mind in suggesting a declination
"in view of other speech commitments™ was the close proximity of the
November Z4th invitation to the commitment on December 12th. This would
mean two speeches within a period of 3 weeks,

The Director's wishes, of course, will be followed with regard
to the invitation for November 24th.

RECOMMENDATION: 9 n,o/wwm-m =

. For information. / p-A I
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SAC, Chicago

-,'\(gk' . BENTS
LOYOLA™ AWARD, 11-24-04

Reurlet 6-30-64,
Flease advise Chief dudge William J. Campbell that I mll
accept captioned award in Chicago on Hovember Z4fh.

i~ Mr. DeLoach
1 = Miss Gandy -
- 1 - Miss Holmes
1 = Mr. Morrell

1 - Mr. Suttler
SHNOTE: —In Jones to DeLoach memo,dated 7-8~64 captioned, Presentation of

'"Sword -of Loyola Award to the Director, November 24, 1964, the Director

O~

andlcated he will accept this award.
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Honorable Arthur J. Goldberg
Assgcciate Justice of the
Supreme Court of the United Siates

~ Washington, D. C. 20543 \

My dear Iy, Justice:

N
~

November 25, 1964

~

it was a very great honor for me last

evening to become the first recipient of the Sword of

Loyola Award., X deeply appreciate your efforts in

making this pogsible and wanted to take this oppor-

tunity to extend my thanks.

-

With best wishes;,

Sincerely yours,

U. Edgar Hoover
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¢ NOTE: Justice Goldberg was on the nominating committee.
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CHAMBERS OF
JUSTICE ARTHUR J. GOLDBERG

DocId:32989670

Dear Mr, Hoover:

it was very kind of you to write,

glad to join in nominating you for the Sword of Loyola

Award,

Supreme Gourt of the Hnited States
Washingtan, B. (.

)

o

20503

It was a very deserved recognition of your

very great contribution to the country,

The Honorable John Edgar Hocver

Federal Bureau of Investigation

United States Department of Justice

Washington 25, D, C,

Page 77

cerely,

Arthur J. ;&:erg

.ff . ‘,.7
8 FEB/fG/ 1965
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LT NN NEWS ABOUT LOYOLA UNIVERSITY'S STRITCH SCHOOL of Miss Gandy
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Annual Dinner Award Winners
The traditional Stritch Medal, emblematic of outstand- Both awards vill be made at the Dinner on November
ing medical qualities, which has been given each year at 24 in the Conrad Hilton hotel. The Dinner this year has
the Annual Award Dinner for the Stritch School of Medi- been expanded. Reception will be held in the Grand Ball-
cine to an alumnus or present or former faculty member, room, and the dinner and program in ithe International
will be supplemented this year by the University’s pre- Room adjoining.
mier award - “The Sword of Loyola”. The sword will be .
presented to J. Edgar Hoover, director of the Federal b Resetl;vatltons for the $250 per plate Dinner may be made
Bureau of Investigation. Francis J. Gerty, M.D., ’21, who Y Wriling to:
has been described as a statesman for the cause of mental Annual Award Dinner, Suite 1300, 228 N. LaSalle St.,
health, will receive the 1964 Stritch Medal. Chicago, I1l. 60601. Teclephone number is CE 6-4764.
’E’h@ @W@&’@E @§ i@y@E@ 'E@éé‘é- %ra‘%@h M@é@ﬂ

<\.’,

- ”‘//j(,
g « ,;,.f

r‘ . ‘l.“' - e L oeet
T ez X
3 . o & LS
R IR e
s

o i g STy
HHJECRRET; n@u-;d.,%%%é@?%’ﬁigage 78 -




n the tradition of presenting entertainment acts
ich are on the way to stardom, the Executive
ittee of the Annual Award Dinner this year
introduce to Chicagoans a most-talked-about
edy team from New York and Hollywood -

his pair will become a regular fixture on the Ed Sulli-
Show beginning October 11 - and shortly more than

onth later they will be present in person to entertain
ons of the Loyola University Stritch Dinner; scheduled
ovember 24 at the Conrad Hilton hotel.

he Executive Committee remembers similar acts which -
“introduced” at the former Cardinal’s Dinner (fore-
er of the Annual Award Dinner) - and which Werte>

ary Costa (1962) who was not internationally known,
followed a few weeks later by a lavish buildup in Life
azine and ‘subsequent engagements in Europe and
ed States.

len and Rossi, the “Hello Dere” television person-

, are certain to extend this tradition of skyrocketing
talit S8 frord telAAREISA6RE DRAME 79

Chicago Symphony Insirumentialisis and
Lyric Opera Singer for Stritch Patrons

A talented group of instrumentalists from the Chicago
Symphony Orchestra will provide dinner music for patrons
attending this year’s Annual Award Dinner, November
24 in the Conrad Hilton hotel. The orchestra will be under
direction of Henry Brandon, noted local conductor.

Miss Carol Fox, managing director of the Chicago Lyric

Opera Company, will provide a vocalist to sing selected
numbers.

The orchestra will also provide the background music

for presentation of the young ladies of the Stritch Junijor

Service League, who will make their bow to the throng
in the ballroom.

Henry Brandon,
Conductor
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. U/1/64  HEREIN jS UNCLASSIFEER =\ \Afl~

Date: / / DAYE 730‘ 90 LB SY2 AN |

- ! :

$ ¥ LI 3t {Type in plain text or code) —: !
VILJEL ATRMAIL | f

- ' (Priority or Method of Mailing) ... / ]

e DIRECTOR, FBI

FROM: SAC, ATLANTA R

~ .
RE: Cep _USA__ Y
NEGRO QUESTION w
COMMUNIST INFLUENCE IN' | &
; RACTIAL MATTERS. ™~ - "\ v
. . A A AR
\, \i IS—C _ E‘{) ig" Z .

vo Mo Bureau file 100-3-116 \Y
W Atlanta file 100-6520- N\
b oA et '

C R YT GOMMUNTST INFILTRATION OF A ;
LR .ae N SOUTHERN CHRISTIAN LEADERSHIP CONFERENCE' ?? ; :
., %}“ 111'1 \)ﬂ"g/—c . . d ' fui\ v Y i

H A { 4y - ~ o' ; 4

R ‘i‘ N 'ﬁ*’*" A Bureau file 100-438794 : ‘ Y - R ;
o V™ Atlanta file 100-5718 : | {[@;‘ L
* 'rg\"a;* { 3 : - y - :
oz i - -
A s YR Bnclosed herewith for the Bureau are ten (10) {i e

s #'coples a Letterhead Memorandum suitable for dissemination, |. .
« . Also enclosed for the New York Offics areEnine (9) copies S
~~  of the Ietterhead Memorandum. 949~ FuiR 1 X r
48] F1d o "é‘TCLOUU :""/
@bureau (3-100-3-116) (Ene. {8} (ru) o
(3-100-438794 ) N
( 1- 100-106670) (Martin ILuther King, Jr.) 4
9- New York (1- 100-151548) (cP, USA Negro Questio 5
1- 100-149191;; Cominfil of Scic’ = R
W \‘ 1~ 100-39z45% Stanley Levison) - :
‘ﬁ% 1- 100-75250) " (Clarence Jones) E)g.jgg ! /1
}\/)%\ (1- 100—91350) (Hunter Pitts §>'De11 , S\ 2
v (1- 100-45729) (Bayard Rustin R Logn o A
A 1- 157-Ruth Bailey) S afc e ; f}f 1
((A\\) (1- 100-Gandni Society) NN it 2 2oty Fhtally 2 ST
o {1 157-%de1e Karélter) ! DATE Fomy, e L, . N
gy Atlanta (1- 100-6520-A HOW FOuil 42 0 03D FFout 4 pstim, vy Ko Gy
" (1- 100-5718) By AT LD I 8 1R 5 1%6s pal

1- 157-566) SEdwina Smith) ' NS

1- 157-257) (Ralph Abernathy) S— e X

1~ 100-5586) (Martin Iuther King, Jr.) ;

RRN:elt ‘ ‘ . o :

LM@ 2| ~_ This_document is prepared_in response to your request and is not for dissemin .

T focfo 4 B ) ML is limated to ojfic ToCeedings oy
- : on outside your Committee. Its use s ? ¢

Cm J J ey C’ommz’tteeyomd the content may nut be disclosed to ) 8{:&zed person-
Y 7 T nel without the express eag)tproval of the FBI M ﬁﬁ‘ »
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Tne sources utilized in the encloéed Ietterhesd
vwam-randum are identified as follows:

Scurce #1 is AT 1381-S%,

Source #2 is AT 1280-8% Elsvnés .
Source #3 is WY 6g4 S%, used tc characterize -
STANLEY LEVISON, FoRmAVT

Source #4 1s ALBERT BROWN! Chairman, Columbiz conF'®

wgmwwmw&m 1954, used souRce
TO characterize CLARENCE JONES

Source #5 is NY 694-S% used to characterize

¥UNTER PITTS O'DELL, INFbRM&NT

Elsurss
If the information from AT 1381-S¥ or AT 1380-S*
is utilized for lead, purposes care should be taken not to
Jjeovardize the sources,

The enclosed Letterhead Memorandum has been
‘classifled «SELRPT hecause it contains information from a
highly sensitive source with respect to the Racial Situation
in the Atlaznita area, It is felt this classification is
rnecsssary in crder not to Jeopardize the valuable position
of the infcermant in furnishing information of this nature,
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FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer to Atlanta’ Ge Orgia
File No. April 1, 1964

S E dﬁé,E iy
AN

COMMUNIST PARTY, USA )
NEGRO QUESTION . :
COMMUNISY INFLUENCE IN RACIAL MATTERS
Is-C -

COMMUNIST INFILTRATION OF THE £
SOUTHERN CHRISTIAN LEADERSHIP UONFERENCE
IS-C

- . L
: Confidential; Source One advised on March,30,” 1964, T\
that on that date RUT%%BAILEY (an_employee._of. the/Soufhern. 1

Christisn Iesdership conference in New York City).was in
consact with EDWINSXSMITH (Secretary Lo bhe.Program.Direchor .

Ay

] TORY told SMITH that she had received a letter from RALPH
IAABEINETAY (Sreasurer of Southern Christian Teadershinp -

z,&}’ Uohiference) dated March 27, 1964, advising that her services
J;;/’ _'Wﬁﬁfawﬁo longer be needed after March 15, 1964, BAILEY was-
. at a loss to understand why she would receive a letter
terminating her employment 15 days after the terminaticn date.
According to the source, BAILEY saild the letter was to the

¥ CLARENCE JONES to notify EAILEY of her termination but she
r//had~not‘heard from JONES, - '

Source One also stated that BAILEY then went into
[ an attack of the "brass" at Southern Christian Leadership

Conference stating that STANLEY LEVISON was running Reverend
MARWIN IUTHER KING, JR., although KING had been warned to
stay away from him. BAIILEY told SMITH that "they" have a
big file on LEVISCN but nothing on "OD" (phonetic).: BAILEY
) .} saild that she belieyes "they" should have something on "0D",
{ FOL BAILEY sald that she wanbed to talk to ABERNATHY about this
g% | { termination of her employment. ‘ -

Confidential Scurce Two stated on March 31, 1964,
that on that date CLARENCE JONES of New York City, RALPH
.ABERNATHY znd MARTIN IUTHER KING, JR., of the Scuthern
Christian I.eadership Conference Office in Atlanta, discussed
RUTH BAILEY's dismissal at the Southern Christian Ieadership
Conference Cffice in New York and decided to take her back on

S~

NATIONAL SECURITY INFORMAT
Unauthorized Disclosure Excluded [Rpom Automatic A
Subject to Criminal Sanctions — Downgrzdinghand Declassification

of Seuthern fhrisilan.Leadership~Conferencey—~Atlanta,..feorgiz ),

effect that Southern Christian Teadership Conference had asked |
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JOMVIONTS® PaRTY, USA

NE3RD QUESTION

SOMVUNZIST INFLUENCE IN RACIAL MATTERS
J.S"u .

2g§g§§ r”‘che pzyroll. .They declded to keep her in the office as
/

e

N

ADEZF V‘NDER'S Assistant and to more clearly define her -
/Q/”duvies. According to Source Two they all admitted she was
/] very dedicated to the cause but that sinceHUNTER ~>IT”‘"S

,// "DFLu had left BALLEY had had no guidance. ,

L Source Two also stated on March 31, 1964, that
~7| JONES told KING and ABERNATHY that there was a possibility |
that the New York O0ffice of Southern Christfen Leadership
Conference would move into the space with the Gandhi Societfly.
However, KING thought they should not become ‘too closely
assosciasted because of tax reasons. The source said that
JONZS; ABERNATHY and KING could not decide whether they
should move @he office out of the Harlem District. ox. not.

I

¢ curce Two also said that on March 31, 1964,
'ON44 A""“"&”hV and KING discussed the strong possibility
the current Civil Rights <filibuster in the U, S,
Senaue would bring out the "JACK O'DELL and Highlander
business”., (This apparently refers to the fact that HUNTE?

Ieadership Conference), JONES told KING that he now
sces the” wisdom of KIHNE's decision to hold off on hiring
SAVARS g{STEN for a while.

A
e,

on March 31, 1964, KING asked JONES for the $2500 that the

Source Two Said that during this same conversatio
Candhi Soclety owes Southern Christian Leadership uonferanZ.

sy o e ponse s b

PEOES ('DELL-was-formerly -an- official~in*Soutnern“ﬁh;rstiar““‘"'

He alsc askesd JONES to check with RODMAN ROCKEFELLER AP
(so of Zavernor NELSON EOCKESELLER) on éhe money he owes,
KING menticned the Southern Christian Leadership Conferenc
wae:suﬂy wzs very low at the present time.

STANIEY IEVISON

Confidential Source Three advised in July, 1963,
that as of July 16, 1963, STANLEY LEVISON was a
secret member of the Communist Party, United States
of America (CPUSA)

-2 -
S ECR
: v
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COMMUNIST TARTY, USA
NEZI0 QUESTION
COMVUNZIST INFLUENCE IN RACIAL MATTERS
iS-0 /

y

CLARENSH) IONES ( K
X

CTARENCE JONES 1s the ggggzgl_ggunﬁel for the
Gandhi Society for Humsn RighTs, 15 East 40th Street,
New York City. fV \z . P T

N
ucnfidenéial Source Pour advised on Vebruary 26,
1957, that he had identified a photograph of CLARE VuE

. JCNES =s a person whom he knew durling late 1953 or
early 1954, tc be a member of, and in a position of
leadership in, the Labor Youth League. '

The Laboy Youth ILeague has been designated pursuart
to Exeuutive rder 10450,

HUNTER PZ!Z""E‘& 0! DELL, )

July, 1962, EUNSER PIT®S O'DELL, also known as
SATK * \& 'DELL, was considered by the Communist Party,
U3A, T5\& member of 1ts Nablonal Committee, according
to con?idenﬁigT“§CU?te"flve.

BAYARD RUSTZ

%he "New York Herald Tribune" issue of August 14,
1963, page 7, column 1, contains an article cantioned,
- : "Shurmend Assails a Leader of March".” The article
stated- that in answer to charges bv Senator STROM
* THORMC XD, EAVARD RUSTIN admitted joining the ¥Young
Communist League (¥3L) in 1936, RUSTIN also reportedly
stated that he brocke completely with the ¥CL in June,
1941, after the Nazi atback on Russia,

The YCL has been designated pursuant to ercutive
- Order 10450, P
The "Dailly Worksr", issue of February 25, 1957,
rage 1, column 1, contained an article which stated
that BAYARD RUSTZN, Executive Secretary, War
Resisters League, was one of eight non-Communist.
cbservers at the Communibt Party Natlional Convéntion

in 1957.
N -3
SECRET
N .
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<4
COMMINIST PARTY, USA
NEZRO QUESTIIN
- COMMUNIST INFLUENCE IN RACIAL MATTERS

- A

Uhe "Dally Werker" was an East Coast Communist

Newgpaper which suspended publication on danuary 13, -
.195 .

is document contains neither recommendations nor
conclusions of the FBI, It is the property of the FBI and
is loaned to your agency; it and its contents are not ta be
distribubed outside your agency. - ‘

N

»
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UNIK_) STATES DEPARTMENT O

FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer to

File No.

HW 55278

Atlanta, Georgia
April 1, 1964

Title COMMUNIST PARTY, USA
NEGRO QUESTION -
COMMUNIST INFLUENCE IN RACIAL MATTERS .

COMMUNIST INFILTRATION OF THE
SOUTHERN CHRISTIAN LEAEFBSHIP’CONFERENCE

.

Character . IS-C

Reference Tetterhead Memorandum dated April l
- 1964, captloned as above.

» -
13

A1l sources (except any listed below) whose identities are
concealed in referenced communication have furnished reliable
information in the past. .

This document contains neither recommendations nor conclusions
of the FBI, It is the property of the FBI and is loaned to
your agency, it and its contents are not to be distributed
outslde your agency.. =
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Memorandum 78 €O o
0 .,

TO ¢ Mr, Sullivaf - ppTEN DATE:  2/15/65
I l = Mro Belmont ;Tele. Room

FROM : F, J, Baumgardn 1 - Mr, Mohr . Holmes e,
1 - Mr, DelLoach ‘'
</ : 1l -« Mr, Sullivan '
SURJECT:  COMMUNIST PARTY, USA . 1 - Mr, Baumgardner
. COUNTERINTELLIGENCE’ PROGRAM 1 - Mr, Phillips
o INTERNAL SECURITY = C s 1 - Mr, Ryan
(NICHOLAS A, KOURAMBIS) A
! - e ¥\

The Newark Office has advised that Nicholdé’A Kourambis was h\
elected VicePresident of the Bergen. County Branch of the National
Association for the Advancement of Colored People (NAACP) according to \
an article which appeared on page sixteen.of the 12/11/64 edition of

s "The Record," published at Hatkensack, New Jersey. According to the
7h<d MAtlantic City Press!' edition of 11/25/64, Kourambis is also Chairman of
57 the New Jersey State NAACP Labor and Industry Committee. . \\Q

Kourambis has a long history of Communist Party activities. \\g
s recently as 8/2/64,he attended a meeting of the State Board of the
New Jersey ,Communist Party. We believe that as a counterintelligence
effort tq peutralize the Communist Party influence of Kourambis on the
’NAACB Royyililkins, Executive Director of the UAAQP "should be alerted

to the‘ﬁ ckground—of this communist. po z..
e s

C/I..S //g)
There—is Httached a copy of a blind memorahdumAsetting forth

public source data relating to the background of KQgpambiq.

———e

/66’ e -

o
tu

ACTION: . “ &
- . B . -~y
1., That this memorandum be referred to Assistant Director &
DeLoach so _he may confidentially alert Roy Wilkins, Executive Director
.-of the NAACP, to public source data relating to the background of o
Nicholas A, Koursuhif, a New Jersey NAACP official, e
5
[ ENCLOSURE g
- TN o
Enclosures -~ 2
1 - 100-366407
pom ]

DR:1mm /
(9) /é;AA%~/

100-3-104-31

)‘ This clocument is prepored in resp gttmmr4'em ang/u
/ nation outside your Committee. Xk use is limited to officiy
your Committee and the content not be dzsclose.d.ﬁe-m

7 9 MAR 5 1965nel without the empress approval of the FBI . . _ I "~ -
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‘Memorandum to Mr, Sullivan
RE: COMMUNIST PARTY, USA
COUNTERINTELLIGENCE PROGRAM

100-3-104-31 . Wrﬁ ’ya . /é]éf

. 2, That the attached letter be forwarded to the Newark

Office, with copies to the New York Office, advising these offices

to discontinue efforts  to locate appropriate sourceawithin the NAACP
-""to furnish 1nformation4regarding Kouranmbis,

Ky

v ..
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o NICHOLAS A.. KOURAMBIS

~ - Glpe -

Al

. I° 3N . » - . "

"The Worker", dated November 6, 1949, page 2-A, . ' .

under heading "The Eoboken 8S8tory", carried a statement R
by Nick Rourambis, Chairman, Hoboken Communist Party. ' f

;. "The Worker", dated August I4, 1949, page 2A,
in an article ontitled, "Medina Overwhelmed, Ducks Jersey
Groups", stated that Nicholas A. Kourambis represented @
the Hoboken Communist Party as a member who had protested
the jailing of Henry Winston, Gil Green, and Gus Hall. :

“The Worker", dated February 12, 1950, page 19,
stated that Nick Kourambis, President of the Hoboken
Club of the Communist Party, had secured eleven subsciptions
to "The VWorker" during & recent subscription drive.

The "Jersey Observer', a newspaper formerly
published at Jersey City, New Jersey {(merged with the
"Jersey Journsl, dated Pebruary 17, 1950, page 1, contained
a photograph o0f two men in Hoboken, New Jersey, ddentified
as two me 8_of the Communist Party.: They were named
/Vas Charlesusger, Counti. Organizer of the Communist Party,
and Nick Kourambis, President of the Hoboken Club. T

"The Worker", dated April 9;) 1950, page 2A, contained®
. & statement by Nick Kourambis, Chairman, Hoboken Communist '
- Club, headed “"Hohpken Rallies to Back Tenant Strikea."

"The Worker", dated October 1, 1950, page 8, in a
an article headed "Communists Warn Kenny People Will Defy
-~ Clamp" quoted Nick Kourambis, who was identified ss Chairman .
of the Hudson County Coamuniat Party.

The “"Jersey Journal®, dated October 4, 1950, in
a story under the heading "Communists Blast City’s Anti-Red
Regulation®, beginning on page 1 and continued on the last
page of the section, stated that Nick Kouanbis had signed s
gtatgment of protest issued by the Coomunist Party of Hudson
County. - : o -

A

-

) ) : to your is i r dissemi-
This docwment is prepared in response to your @equest and is ot for disse
nation outside yozzc)qﬂ Committee. Its use ts limited to offzfzal'_progeedzngs by
your Committee nd the content may nut-be disclosed to unauthorized person-
nel without the éxpress, approvel of the EBI .

~S— ol 5, 3>

-
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The “"Jersey Journal®, dated November 28, 1950, @ °

page 6, in an article headed "Hudson Communists Assail Hoboken
Anti-Red Ordinance', stated that Nick Kourambis, Chéirman ‘

" of the Communiat Party of Hudson County, had nade a statement
criticizing an anti-communist ordinance in Hoboken, New Jbraoy‘

. The "Jersey Jouranal®, dated December 14, 1950, -
in an’ item headed "Says Reds Will. Fight for Poace"™, '
identified Nicholas Kourambis as the Chnmn of thp Hudson
COunty communist Party.

New Jergey., .t

i
&
. -
-

'17
4
&
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The "Jorsey Jonrnn" is puhunhod nt Jor-oy ci.ty, }
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, FD-185 (Rev. 6-20-57)
4

~ 3

.
o ¥

FEDERAL BURKEAU GF INVESTIGATION -

|1
: Q:\\‘ UNITED STATES DEPARTMENT OF JUSTICL } djf;)
5 » Pt 4"
/ & !
REPORT OF PERFCRMANCE RATING Q?:’f;}y
a
P4
» Rs® AXA
1 st o
- \ . o '&“D-’t& c_'ﬁg
Name Of Employee- ‘I’ILL].AJIII D. CAI\IPBELL -o(}?‘ -\"‘\61 -%‘\’.
g,b’\:.\’q'ﬁ,g‘& 0
\ 29
\ . . s <
Where Assigned: Washllngton Field Office oM ‘
(Division) (Section, Unit).
Official Position Title:__Special Agent, GS-12
Rating Period: from 4/1/62 to 3/31/63
EXCELLENT Employee’s
ADJECTIVE RATING: ko . i Initials
* Qutstanding, Excellent, Satisfactory, Unsatisfactory .
b L
‘f) Staff
Rated by: (C/’/WW%YJ // 24 JSupervisor 4/1/63
Sl nature Title Date
ERNEST\H. BELTER N . Special Agent
Reviewed by: g 2 z—in-Charge 4}/{}&‘/ 63 %3
Slg,qatur (%/, S oLt D“@d@r PHDdle 1962
ﬁy% i S posteli
Rating Approved y:
. Signature Title Date
’ C =5
. TYPE OF —-
, YPE OF REPORT . A_/éy[//m/27
(%) Official ’ () Admmxstratlve LR s 37
(X) Annual )(3'3\, ( ) 60-Day - ~r1 -
s ( ) 90-Day N
Rl ( ) Transfer .
_ PR ( ) Separation froin Service
2: ST Rl 3 ( ) Special

HW 55278 DocId:32982670
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FD-185a (Rev. 4.14-58) .
© \ Pr° FORMANCE RATING GUL.
FOR INVESTIGATIVE PERSONNEL

( For use as attachment to Performance Rating Form No. FD-185)

Name of Employee WILLIAM D. CAMPBELL .~ Title Special Agent, GS-12

Rating Period: from_ll' ﬂ_&ztom‘ 3
RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be comp‘lrg.é]’\y?
. ‘.ﬁ

Rate items as follows: N
. gs;ztl?::tmg (exceeding excellent and deserving of special commendation). *E’i?%T}%OR]\K__ATION CO‘HTAINEQ
__/ o Satisfactory (good or very good). A o

Guide for determining adjective rating:

1. “Outstanding” adjective rating requires (A) that all rated elements be ' and (B) that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185. .
2. “Excellent,” “Satisfactory” or ““Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any

\, mechanical formulas; however, for an empleyee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating

guide and check-list and must be rated “Excellent” or “Qutstanding” on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

responsibility. —— (1) Exceutive iy

L (b) Ability to handle personnel
i ‘(c) Planning

__~ (d) Making decisions

__ {e) Assignment of work

i (f) Training subordinates

L__ {(g) Devising procedures

L (h) Emotional stability

— (i) Promoting high morale

(9) Planning ability and its application to the work.
& __ (10Y Accuracy and attention to pertinent detail.
e aall (11) Industry, including energetic, consistent application to duties.
7" (12) Productivity, including amount of acceptable work produced
and rate of progress on or completion of assignments. Also
consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control.
7 (13) Knowledge of duties, instructions, rules and regulations, in-

—
—=I-,=:.— (1) Personal appearance. : & (17) Firearms ability.
4= (2) Personality and effectiveness of his personal contacts. —©_ (18) Development of informants and sources of information.
7= (3) Atitude (including dependability, cooperativeness, loyalty, —£Z_ (19) Reporting ability:

enthl?sliasg)l, amenability and willingness to equitably share €5 (a) Investigative reports

work load). . . /_ (b) Summary reports
= (e Rl g 7B s —& (Q) Momos, levers, wires
—= () Forcefulness and aggressivene;s as required (Cogmder:.d:.concnscgess;_f..”r_clan'ty;,gorganlzatloni
= 7) Jud includi bility * . . <% thoroughness;<= accuracy;..¢=adequacy and perti-
—&_ (7) Judgment, including common sense, ability to arrive at proper nency of leads; _£= administrative detail.)

conclusions, ability to define objectives. g T

= e s . . .  —XZ_ (20) Performance as a witness.
(8) Initiative and the taking of appropriate action on own Ie)

-
=

L

€ ¢ A o ” i (j) Getting results
:l;;:};:agﬁ;iadmess of comprehension and “know how” of _z (22) .;\bility on raids and dangerous assignments:
7= (14) Technical or mechanical skills. '—£7! ((3 ‘:‘; l;:iiecripant
—i. (ls)égvesuganve ability a_nd results: _ £ (23) Organizational interest, such as making of suggestions for
(a) Internal security cases improvement.
< (b) Crir_ninal or general investigative cases &Z_ (24) Ability to work-under pressure.
_Co)._ () Fugitive cases = (25) Miscellaneous. Specify and rate:
—9 _ (d) Applicant cases —_— gictation bility
— @ (e) Accounting cases = Sung.

0 (16) Physical surveillance ability.

A.. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-
tor, etc.):"

Security - Sound Work

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Sound trained Agent

C. (1) Is employee available {or general assignment wherever needs of service require?%?‘(lf answer is not “yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?. %If answer is not “ves,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period?N_o_Z. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? QO ___{If answer to either question is “Yes,” explain in
narrative comments. )

E. Is employee qualified to operate a motor vehicle incidental to his official duties? EE Yes l:] No . .
If answer is “yes,” personnel file must reflect the following: (a) Has valid State cr local operator’s license for type vehicle he is to use. (b) Is
physically fit to drive. (c) Past safe driving record OK or has passed-Bureau road test.

N :'I '.,
ADJECTIVE RATING: EX CELLENT EMPLOYEE'S INITIALS Gl‘ i '( 2
Outstanding, Excellent, Satisfactory, Unsatisfactory
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WILLIAM D. CAMPBELL
Special Agent, GS~12
Annual Performance Rating

PART I
GENERAL COMMENTS

L4

1. PERSONAL APPEARANCE AND PERSONALITY

SA CAMPBELL presents an excellent personal appearance, Ee has a

warm and friendly personality and exhibits an enthusiastic attitude
N toward his work. He is able to handle contacts with ease_ and

assurance, '

2. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS

CAMPBELL exercises sound judgment in resolving problems and
performs with a minimum of supervision. He is qualified to
-handle complicated investigative matters. :

3. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS

He has participated in a number of technical installations which
were both delicate and dangerous and he handled himself well

on every occasion. He is gualified to engage in raids and
dangerous assignments as a participant.

4. ANY LIMITATIONS ON AVATLABILITY: ANY PHYSICAL LIMITATIONS
AFFECTING PERFORMANCE

. There are no limitations on his availability. He has no physical
limitations which would affect his performance.

5. INCENTIVE AWARDS AND COMMENDATIONS
. (SUMMARY, NOT VERBATIMN)

On 4/26/62, 6/19/62, 10/31/62, 11/1/62, 11/6/62
and again on 3/13/63, CAMPBELL shared in commendations by the
Director to the SAC of WKFO for the excellent work done by WFO
Agents in investigative matters of great interest and importance
to the Bureau. .

e ?

. . i
(ki
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6. TYPES OF CASES OR WORK HANDLED AND APPRAISAL
OF OVER-ALL PERFORMANCE

See attached

PART IX
SPECIFIC COMMENTS

1. JUSTIFICATION FOR ANY MINUS RATINGS GIVEN

Not applicable

2. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE
Not applicable

3. PARTICIPATION IN INFORNANT PROGRAMS

Although the nature of CAMPBELL's assignment does not lend itself
to-active development of informants, he has handled contacts
with highly confidential sources in the communications field.

40. TESTIFYING EXPERIENCE AND ABILITY

He has had no opportunity to testify during rating period, but
has testified satisfactorily in the past.

5; DISCIPIINARY ACTION

Not applicable

-,

et 7

6. ACCOUNTING INFORMATION

Not applicable
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- Part I, #6

»

During the entire rating period, CAMPBELL has been
assigned to the Technical Surveillance Sguad in WFO handling sound
work, telephone company contacts and Buplans. He has participated

’in the installation of numerous misurs and tesurs and in three
instances directed the actual misur installation. He is thoroughly
familiar with all Bureau sound equipment and his work in the sound
field has demonstrated an awareness of the problems in this field
and his knowledge and ability to properly analyze and solve
these problems. His handling of contacts with the telephone
company has been excellent. He has shown in his handling of
WFO Buplans that he is thoroughly conversant with every phase
of the plans and he exhibits an enthusiastic attitude toward
these plans.

From 3/11/63 to 3/22/63, CAMPBELL, under Bureau
auspices, underwent a two weeks' training course in the repair
and maintenance of Model 28 teleprinters which was given by the
Teletype Corporation in Chicago, Illinois. His over-all performance
has been excellent.

ot
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7. POLICE INSTRUCTION

" Not applicable

8. SOUND TRAINING

N See attached

9. RESIDENT AGENTS .

.Not applicable
10. FOREIGN LANGUAGE ABILITY

Language in which proficient

‘Not applicable

Compieted language school

Yes No

Fluent in

Language to extent Agent can handle
{ypical investiigative problens as. follows: : '
1) conversation form - Yes No
2) written form - Yes No

(Evalvuate language proficiency
Good, Fair or Unsatisfactory)
Name of Language Read

—r?

Frequency

in each phase as Excellent, Very Good,

Write Speak Undérstan&

Language ability was used

during the rating period:

I
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Part II, #8 )

L

Has directed the actual installation of a "MITE,"
using the ingenious method of hollowing out the wall mounting
board of the telephone subset and concealing the "MITE"
therein, splicing into the house cable within the wall.
Also directed the actual installation of a microphone
and separately encapsulated preamp in a motel room. Good
results obtained in both instances. Has participated in
installation and madntenance of a microphone and recorder
set up in a PCi's desk ~ this installation had to be made
and maintained without knowledge of other employees in the
office. Participated in installation of an off-premise
extension from victim's phcone without victim's knowledge.
This matter involved a prominent labor figure and was

- made in an extremely sensitive apartment building. Participated

in installation of three thru-the-wall microphones by
penetration of 12" of brick inte wall of subject's

house to achieve complete coverage of the house. Has
installed numerous tesurs in WFO Consolidated Plant,
including setting up of monitoring equipment. Has made
security checks of office phones. Has assisted in
installation of a "ZAM" unit and has handled monitoring

of a VEGA_ receiver used cn a MUTT installation. He is
competent to handle all types of assignments in the sound
field. He directed installation of a WASP unit in a hotel
room and set up the monitoring plant in an adjoining room.
Excellent results were obtained from this installation. He
has completed a course in the maintenance and repair of
Model 28 teleprinters.

? .
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11. ADMINISTRATIVE ADVANCEMENT : *

a) Agent is interested in administrative advancement - YesXX No
b) Agent is completely available for administrative - Yes v+No

. advancement

¢} Agent is considered completely qualified at present Yes  NoXx
for administrative advancement, including - -
experience, ability, personality and appearance

X
N

d) IXf answer to (c¢) is "yes", consider qualifications
very good ,excellent sOutstanding .

e} . If answer to (c) is "no", Agent has potential for
future administrative advancement.
(If applicable, explanatory comments required.)

YesXX No

Due to the nature of CAMPBELL's assignment during the
rating period, he has had little opportunity to engage in any
of the regular investigativé activities which would permit
a fair evaluation of his administrative potential. However,
it is felt that he has potentialwhich will be developed through
additional investigative experience.

»
[N

e T

e
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N FD-153 {Rev. 6-16-53)

~

FEDERAL BUREAU OF INVESTIGATION ,
UNITED STATES DEPARTMENT OF JUSTICE

+
REPORT OF PERFORMANCE RATING J—v‘l”’f\ ZC
P

/ 10 “"éﬁ%‘ M :
Name of Emplogee: WILLIAM D. CAMPBELL NSO Mﬂ Sﬁ

/’ 0

'R\ @R‘?i
paTE
Where Assigned: WEO
; (Division) {Section, Unit)

.Official Position Title and Grade: SPECIAL AGENT, GS-12

Rating Period:  from

4/1/63‘ _ o 3/31/64

ADJECTIVE RATING:

EXCELLENT E’i‘é’.’%?ﬁ s

Outstanding, Excellent, Satisfactory, Unsatisfactory .
Pt

.Rabed by: o ] / / / /(/ ) SUPERVISOR L/1/64

= Szgnature}/ Title Date
Reviewed by: % T/‘Z)—/V'-/.A—WISAC Ll-/ 1 / [

Szgnatu’re Title Date

%/ W Assistant Director APR ¢ 1964

Rating Approved by:

Signature Title Deate

TYPE OF REPORT

K Official ' [J Administrative
{X] Annual : ] 60-Day
» (] 90-Day

o [} Transfer

- .{.M [} Separatio from Service 1
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FD-185a (Rev. 4-14-58)

- L -REORMANCE RATING G_.DE

‘ ' FOR INVESTIGATIVE PERSONNEL

( For use as attachment to Performance Rating Form No. FD-185}

WILIIAM D, CAMPBEIL

. Tile .SPECTAT, AGENT, GS-312

Name of Employee

Rating Period: from}‘!'/l/63 to 3/31/6‘1';‘

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees-in same salary grade should be compared.

Rate items as follows:

+4-__ Outstanding (exceeding excellent and deserving of special commendation).

¢ Excellent.
_/  Satisfactory (good or very good).
— . Unsatisfactory.
—_O " No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

1. “Qutstanding” adjective rating requires (A) that all ratea elements be “4" and (B} that each and every rated element be factually justified by narrative detail on

reverse of Form FD-185.

2, “Excelle_nt," “Satisfactory” or “Unsatisfactory” adjective ratings will depand upon the composite result of evaluating ali rated elements rather than following any
me:chamcal formu!as: however, for an employee to be rated “’Excellent” he must not be rated unsatisfactory on any performance evaiuation factors on the rating
guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of such rating factors. Good judgment rust be exercised to insure that

adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory' must be supported by narrative comments.

B. An “official’” adjective rating of “Unsatisfactory’” must comply with the requirements described on the reverse of form FD-185.

4= (1) Personal appearance.
£ (2) Personality and effectiveness of his personal contacts. )
7= (3) Auitude (including dependability, cooperativeness, loyalty, *
enthusiasm, amenability and willingness to equitably share
. work load). .
—4=__ (4).Physical fitness (including health, energy, stamina).
—£__ (5) Resourcefulness and ingenuity.
—£_ (6) Forcefulness and aggressiveness as required.
—f=_ (7) Judgment, including common sense, ability to arrive at proper
conclusions, ability to define objectives.
. (8) Initiative and the taking of appropriate action on own
responsibility.
i (9) _ Planning ability and its application to the work,
_E {(10) Accuracy and attention to pertinent detail. .
- (11) Industry, including energetic, consistent application to duties.
_._..1 (12) Productivity, including amount of acceptable work produced
and rate of progress on or completion of assignments. Also
: consider adherence to deadlines unless failure to meet is
+ attributable to cavses beyond employee’s control.
..i_ (13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and “know how” of
_i__ application. _
—1__ (14) Technical or mechanical skills.
_E __(15) Investigative ability and results:
=_ (a) Internal security cases
& (b) Criminal or general investigative cases
£2__{c) Fugitive cases
O _ (d) Applicant cases
£ . (e} Accounting cases
_0Q (16 Physical surveillance ability.

——E_. (17) Firearms ability.
0 (18) Development of informants and sources of information.
£ (19) Reporting ability:
2 __ (a) Investigative reports
—<__ (b) Summary reports
{c) Memos, letters, wires
(Consider:_é:.conciseﬂness;__Eclarity;_éorganization;
£ _thoroughness;_Z.accuracy;. £ adequacy and perti-
nency of leads; _7Z_administrative detail.)
—©_ (20) Performance as a witness.
—O__ (21) Executive ability:
—— . (a) Leadership
—t—— (b) Ability to handle personnel
—1 . (c) Planning
—d—. (d) Making decisions
(e} Assignment of work
it (f) Training subordinates
—i__ (g) Devising procedures
——. (h) Emotional stability
-t {i) Promoting high morale
4 (3} Getting results
i (22) Ability on rdids and dangerous assignments:
& (a) Asleader
—{Z _ (b) As participant
= (23) O{ganizatinnal interest, such as making of suggestions for
improvement. ‘
é_.__’ - (24) Ability to work under pressure.
—£=_ (25) Miscellaneous. Specify and rate:

—_ ictation, abiit:
= Ssukytliser

“A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-

tor, etc.):

Security - Sound Work

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Sound Tralined Agent

C. (1) Is employee available for general assignment Wherever needs of service require?’ L & & (If answer is not “yes,” explain in narrative comments.)

(2) Is employee available for special assignment wherever needs of service require?.

D. 1. Has employee had an abnormal sick leave record during rating period?N—o 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? N (If answer to either question is “Yes,” explain in

narrative comments. )

(If answer is not “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? E Yes[:] No

If answer is “yes,” personnel file must reflect the following: (

physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: EXCELLENT

a) Has valid State or local operator’s license for type vehicle he is to use. (b} Is

EMPLOYEE'S INITIALS M k‘Q/
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1,

3.

4,

WILLIAM D, CAMPBELL ,
SPECIAL AGENT, GS-~12 ‘
ANNUAL PERFORMANCE RATING .

PART I

> GENERAL COMMENTS

PERSONAL APPEARANCE AND PERSONALITY: SA CAMPBELL presents an excelle! o :

personal appearance. He has a friendly, enthusiastic manner which
enables him to make friends quickly and to handle contacts effectivel
He consistently dresses in good taste.

ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS:
CAMPBELL performs with a minimum of supervision.and is qualified to

. handle complicated investigative matters.

ABILITY TO PARTICIPATE IN RAIDS -AND DANGEROUS ASSIGNMENTS:

He has participated in a number of. technical installations which were
both delicate and dangerous and handled himself well on every occasion.
He 1is gualified to participate in raids and dangerous assignments.

¥

ANY LIMITATIONS ON AVAILABILITY, ANY PHYSICAL LIMITATIONS
AFPECTING PERFORYANCE ¢ ‘

There are no limitations on his availability or physical performance.

SUMMARY OF INCENTIVE AWARDS AND COMMENDATIONS: on 7/30/63, 9/11/63,

9/26/63, and on two occasions on 12/20/63, CAMPBELL shared in
commendations by the Director to the SAC, WFO, for the excellent work
done by Agents of WFO. He was commended by the Director 1/15/64, for
his work in an important security case. .

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL

PERFORMANCE: During the entire rating period CAMPBELL has been

assigned to the WFO Technical Surveillance Squad, performing sound work,

handling telephone company contacts, and handling Buplans. CAMPBELL has;

participated in or directed the installation of numerous misurs and
tesurs. He is thoroughly familiar with and has performed maintenance
work on most of the Bureau sound equipment. See attached sheet

RATING: EXCELLENT INITIALS: Qﬂg /
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‘

His work in the sound field has indicated an awareness of
the problems involved and his knowledge and ability to
properly analyze and handle these problems has been
demonstrated many times. He has shown in his handling

of WFO Buplans that he is Thoroughly conversant with every
phase of the plans and he continues to exhibit an
enthusiastic attitude toward this responsibility. His
handling of telephone company contacts continues to be
excellient.

—
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' ACCOUNTING INFORMATION:

PART II

SPECIFIC COMMENTS

JUSTIFICATION FOR ANY MINUS RATINGS GIVEN:

NA
. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE:

~ NA
PARTICIPATION IN INFORMANT PROGRAMS:

Because of the nature of his assignment CAMPBELIL is unable to-
participate actively in this program. He handles contacts with
highly confidential sources in the telephone company and his

is regard has b xcellen
O Ty T e PSR TN GE Sa S R FEC R fent.

He has had no opportuniuy to testify during rating perlod but has
done s0 satisfactorily in the past.

DISCIPLINARY ACTION: (Including items taken into con51derau10n on
rating guide and check list,) :

NA

NA

POLICE INSTRUCTION:

NA

SOUND TRAINING: pyring rating period he assisted in the installation
of two "MITE" units and a "WASP" unit. He directed the installation
of a "MATE" unit and a "WASP" unit. He has installed numerous tesurs
in the WFO Technical Plant, including setting up the monitoring equip-
ment. He has made security checks on office phones. He has serviced
and repaired all types of Bureau sound equipment, including Model 28

teletypes. He 1s competent to handle all types of a831gnments in the
See attached sheet

e A i A G 4 borbmhte arhon kit As A 0 Amhrh mmre AT omdamc a7 behe am s
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RATING: EXCELLENT | -2 - NTTIALS: [l

e ———
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8. sound field. He was highly successful in assisting the
FBI Iaboratory in the completion of a highly sophisti-
cated technical installation for another Government

agency. :

oy

‘ - 28 -
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9. RESIDENT AGENTS:

N NA

10, F¥OREIGN LANGUAGE ABILITY: NOT APPLICABLE

Language in which proficient

* Completed language school Yes No.
Fluent in language to extent Agent can handle
typical investigative problems as follows: (1) Conversation
form __ Yes - h@ (2} Written form __ Yes .___ No.

. Evaluate 1anguage proficiency in each phase as Excellent Very
Good, Good, Fair or Unsatisfactory.

| Laﬁguagg Read Write Speak Understand
Frequengy laﬁéuage abili%y used during rating period:
Frequency language ability will be used during coming year:

11. ADMINISTRATIVE ADVANCEMENT:

~(a) Agent is interested in administrative advancement. Yes X No

(b) Agent is completely available for administrative )
advangenment., Yes X No
(¢) Agent is considered completely qualified at present
for administrative advancement, including experience,
ability, perscnality and appearance, Yes No X

(d) 'If answer to (¢) is '"yes," Agent's qualifications considered
: very good ,» excellent , outstanding .

(e) 1I1f answ&r to (e) is "no," Agent considered to have
. . potential for fuiture administrative advancement. Yes ¥ No
(If applicable, explanatory comments required.)

CAMPBELL has potential which will be enhanced through additional
investigative experience.

RATING: EXCELLENT -3 - INITIALS:  [yul
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FD-185 (Rev. 8~16-63)
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FEDERAL BUREAU OF INVESTIGATION y-i,ﬁr’]f’t;};’vé o
UNITED STATES DEPARTMENT. OF JUSTICE." ¥4 o o’
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RERPORT OF PERFORMANCE RATING \} “\Q?q\b
£o®
LRyt
. 'ﬂ“ 38
0 Pt
Name of Employee: WILLIAM D, "CAMPBELL N ,‘M
: -ggﬁ‘\
ioned: )
Where Assigned: (Division) {Section, Unit)

Official Position Title and Grade: Special _Agent, GS=-13

Rating Period:. from LI’/ 1/ 64 - to 3/ 31/65

' ' Emp!
ADJECTIVE RATING: EXCELLENT . mployee’s

Initials

el

Outstanding, Excellent, Satisfactory, Unsatisfactory

. Rated by: ///'/%/L(/;% J / //Z Supervisor 4/1/65

ERNEST H. BELTER Stenefure s Title Date
A
Reviewed by: & ’:ﬁ i ’;":f e ") J ‘“’f Al “mﬁ %"Q SAC 4/1/65
JOSEPH D. PURVIS Signature Title Date
Rating Approve@by: : Besizpand Divector APR ¢ 1965
Signature Title Date

TYPE OF REPORT

[X] Official . [1 Administrative
(X] Annual ’ {71 60-Day
’ [] 90-Day
[C] Transfer
[] Separation from Service
(] Specisl

;”.2;53_75; L/éé/d %) _ /4//

T2

T dd

- ‘,m‘ N
i
2,

” v, B L
[/

DocId: 32989670 Page 110

L OOy Y W

e d Ve PRI A W h b



|
|

h )

,‘!f'D~185c (Rev, 8-11-64) . )
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.

Name of Employee

»

PERFORMANCE RATING GUIDE
. FOR [NVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

WILLIAM D, CAMPEELL Tile . Special Agent, GS~13 L
Rating Period: .from 4/1/64 to 3/31/65

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in sane salary grade should be

ompared.

ATE ITEMS AS FOLLOWS:

+__ Ovutstanding (exceeding excellent and deserving of special commendation),

& Excellent.
—Y__ Satisfactory (good or very good).

= Unsatisfactory.

— O __ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

oy

o

“Outstanding” adjective rating requires (A) that all elemenis be -+ and (B) that each and every rated element be factually justified by

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

“Bxcellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a. .

Sy

£ 10 Accuracy and attention to pertinent detail.

duties,
£

£ a3 Knowledge of duties, instructions, rules and regulations,

(1) Personal appearance. &£ (17) Firearms ability.
(2) Personality and effectiveness of his personal contacts. & (18) Development of informants and sources of
(3) Attitude (including dependability, cooperativeness, information.
loyalty, enthusiasm, amenability and willingness to __&  (19) Reporting ability:
equitably share work load). . € (a) Investigative reports
(4) Physical fitness (including health, energy, stamina). - & (b) Summary reports
(5) Resourcefulness and ingenuity. &  (c) Memos, letters, wires
(6) Forcefulness and aggressiveness as required. . (Consider; £__conciseness; _.f_clarity;
(7) Judgment, including common sense, ability to arrive at organization; thoroughness; ____
proper conclusions, ability to define objectives. 42 _accurac, ;_f_adequagy and pertinency
(8) Initiative and the taking of appropriate action on own of leads; administrative detail.)
responsibility, — 2 (20) Performance as a witness.

(9) Planning ability and its application to the work. . £ (21) Executive ability:

(a) Leadership

(b) -Ability to handle personnel
(¢) Planning

(d) Making decisions

(e) Assignment of work
(f) Training subordinates
(g) Devising procedures
(h) Emotional stability
(i) Promoting high morale
(j) Getting results

(11) Industry, including energetic, consistent application to

(12) Productivity, including amount of acceptable work
produced and rate of progress on or completion of
assignments. Also consider adherence to deadlines

- unless failure to meet is attributable to causes beyond
employee’s control.

including readiness of comprehension and “know how”

of application. _£ 2 Ability on raids and dangerous assignments:
©__-(14) Technical or mechanical skills. i(a) As leader
& (a5 Invegtigative ability and results: (b) As participant

__ /2 (16) Physical surveillance ability.

A.

(a) Internal security cases _ £  (23) Organizational interest, such as making of sug-
= (b) Criminal or general investigative cases £ gestions for improvement.
2 (¢) Fugitive cases (24) Ability to work under pressure.
£ (d) Applicant cases (25) Miscellaneous. Specify and rate:
2 (e) Accounting cases Dictation ability

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, etec.): hd

Security

Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator

(1) Is employee available for general assignment wherever needs of service require? Yes _(1f answer is not “yes,” explain in narrative
comments.) . . . . " L .

(2) Is employee available for special assignment wherever needs of service require? _IG_S_(If answer is not “yes,” explain in narrative
comments.,) L .

1. Has employee had an abnormal sick leave record during rating period? 1&9__2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _NQ _(If answer to either
question is “yes,” explain in narrative comments.)

Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [] No .

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b} Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

1
ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS _(L;&EL__

Qutstanding, Excellent, Satisfactory, Unsatisfactory
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ED:185c (11-27-64) . “

‘ HARBATIVE COMMENTS
WILLIAM D, CAMPBELL

ANNUAL PERFORMANCE RATING
SPECIAL AGENT, GS-13 "

PERSONAL APPEARANCE AND PERSONALITY:

SA CAMPBELL i1s a tall; well-bullt Agent who dresses well and
presents a clean-cut appearance. He has an enthusiastic
attitude and a pleasant personality which he uses to good
advantage in handling his contacts. :

ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

CAMPBELL has participated in a number of special assignments

which were delicate and dangerous and he handled himself well

on each occasion. He 1s considered fully qualified to participate
in ralds and dangerous assignments both as a particlipant and as

a leader,

LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; AND SICK LEAVE INFORMATION:

NA

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVDSTIGATIVE MATTERS AND

SUPERVISION REQUIRED;

'During the entire rating period CAMPBELL has performed special

work and handled telephone company contacts and Buplans. He

has particlpated in many speclal assignments and has demonstrated
both ingenuity and self-confidence on these assignments., His
handling of telephone company contacts has been exemplary and

he has shown in his handling of WFOC Buplans that he is thoroughly
conversant with every phase of the plans and maintains an
enthusiastic attitude toward this responsibility. His overall
performance has been excellent. He 1s considered capable of
handling complicated investigative matters with less than

average supervision.

RATING: EXCELLENT INITIALS: [(f°
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5. NUMBER OF INCENTIVE AWARDS AND CbMMENDATLONS RECEIVED:

10.

11.

HW 55278

One incentive award

. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:

(List items taken into consideration on rating guide and check list.)

NA

PARTICIPATION IN INFORMANT PROGRAMS:

Although SA CAMPBELL has had no cpportunity to develop
informants due to the nature of his assignments, he has
continued to handle contacts with confidential sources in
the telephone company in an efficient and exemplary manner,
TESTIFYING EXPERIENCE AND ABILITY:

There has been no opportunity for him to testify during the
rating period, but he has done so satisfactorily in the past.

.. ACCOUNTING INFORMATION:

NA

POLICE INSTRUCTION:

NA

RESIDENT AGENTS: e

NA

RATING: E-XCELLENT -2- nrrIaLs: (0.
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12.

13.

14,

LHH 55278

L

EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE:

NA i
FOREIGN LANGUAGE ABILITY:

NA

Language in which proficient
Completed language school [ Yes [JNo

Fluent in language to exient Agent can handle typical investigative
problems as follows: (1) Conversation form [JYes [JNo
(2) Written form [ Yes [JNo

Evaluate language proficiency in each phase as excellent, very good, good, fair or
tunsatisfactory

Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability anticipated during ensuing year:

ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. x1Y¥es [JNo
(b) Agent is completely available for administrative advancement. ] Yes [T]No

(¢) Agent is considered completely qualified at present for
administrative advancement, including experience, ability, )
personalily and appearance. &1 Yes [JNo

(d) If answer to (¢) is “Yes,” Agent’s qualifications considered
&) very good [ excellent [T] outstanding

(e) If answer to (¢) is “No,” Agent considered to have potential
for future administrative advancement. (If applicable,

explanatory comments required.) 1 Yes [JNo
RATING: EXCELLENT . INITIALS: [(jC
-3-
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o FD-185 (Rev. 8-16-63)
FEDERAL BUREAU OF INVESTIGATICN
UNITED STATES DEPARTMENT_OF JUSTICE
‘ REPORT OF PERFORMANCE RATING
A / f}‘
\9“’
g ;/ / ‘\}W {‘f{}’é ;‘Q/v
Name of Employee: — 'WT.LLIAM D. %‘(/AMPBELL —
N Where Assigned: WASHINGTON FIELD OFFICE
) T 7T 7 (Division) (Section, Unit) i
Official Position Title and Grade: _SPBCIAL AGENT, GS~13 _
Rating Period:  from HA/65 . e 3/28/66
— - ' 1
ADJECTIVE RATING; _____ EXCELLENT Employee’s
Qutstanding, Excellent, Satisfactory, Unsatisfactory
Rated by: /)/”Lé/)j /4/ / ZZ:_ Supervisor ] 1/28_/66
’ Slgratur - Title Date
ERNEST H. L%‘ER 6,) Special Agent -
Reviewed by: K ~“"?’§§’ s A ”9 &4 _In Charge 1/ 28/ 66
JOSEPH D. PURVIS } Szgnature Title Date
Rauﬁp% ?7’ G £ psictany Divector__ JAM €1 1265
Signature Title Date
TYPE OF REPORT
(] Official {(X] Administrative
~ [ Annual . {1 60-Day
N\OR‘Q . . ] 90-Day
m’(‘IOT.Q CO‘NTAINED [J_C] Transfer
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FD-185a (RéV. 11-27-64) .
.

W

|

, |

-7 PERFORMANCE RATING GUIDE !
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee WILLIAM D° CAMPBELL Title SPECIAL AGENTo GS"13 g.
Roting Period: from 4/1/65 to 1/28-/66 '

RATING GUIDE AND CHECK-LIST \

).

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
* compared. .
RATE ITEMS AS FOLLOWS: b
< __ OQutstanding (exceeding excellent and deserving of special commendation). f

Excellent.
Satisfaciory (good or very good). )
—__ Unsatisfactory. .
- Q. No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-183a. |
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 5
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
‘ any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Quistanding” on the majority of !
| such rating factors. Good jidgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. - 4
‘ A. Any element rated “Unsatisfactory” must be supported by narrative comments.
|

+

o

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a. .

£ (1) Personal appearance. E (16) Firearms ability. 3
_E @ Personality and effectiveness of his personal contacts. 0 (17) Development of informants and sources of §
__4- _ (3) Attitude (including dependability, cooperativeness, . information. F

loyalty, enthusiasm, amenability and willingness to - E_ (9 Reporting ability: 1
equitably share work load). —__ (a) Investigative reports
_E (4). Physical fitness (including health, energy, stamina). . (b) Summary reports f
+ (5) Resourcefulness and ingenuity. (c) Memos, letters, wires - :
__E _ (8) Forcefulness and aggressiveness as required. (Consider: £ _conciseness; ._é_clarity; i
4= _ (7 Judgment, including common sense, ability to arrive at : organization; -&_thoroughness; ;
proper conclusions, ability to define objectives. _& _accuracy; _E_adequacy and pertinency
__F (8 Initiative and the taking of appropriate action on own N of leads; _& administrative detail.) i
responsibility. - (o] (19) Performance as a witness. E
& (9 Planmning ability and its application to the work. — 0 (20) Executive ability:

E_ (10) Accuracy and attention to pertinent detail. a) Leadership
& __ (11) Industry, including energetic, consistent application to (b) Ability to handle personnel
duties, . {c) Planning
_ L __ (12 Productivity, including amount of acceptable work (d) Making decisions
produced and rate of progress on or completion of (e) Assignment of work
assignments. Also consider adherence to deadlines (f) Training subordinates
unless failure to meet is attributable to causes beyond (g) Devising procedures
E employee's control. (h} Emotional stability
(13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morale
: (i) Getting results

including readiness of comprehension and “know how”
of application. . . .. £ (21) Ability on raids and dangerous assignments:
E (14) Investigative ability and results: ' £ (a) As leader
& (a) Internal security cases (b) As participant
£ __(b) Criminal or general investigative cases E (22 Organizational interest, such as making of sug-~
& (c¢) Fugitive cases gestions for improvement.
0 __(d) Applicant cases -+ (23) Ability to work under pressure.
0 0 (e) Accounting cases (24) Miscellaneous. Specify and rate:

(15) Physical surveillance ability.

Dictation ability

[

-

A. Specify general nature of assiénment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, etc.h:

Security

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator

C. (1) Is employee available for general assignment wherever needs of service require? Yes8s (f answer is not “yes,” explain in narrative
comments.) . o .
(2) Is employee available for special assignment wherever needs of service require? _Y_QS_(If answer is not “yes,” explain in narrative
comments.)

2y

D. 1. Has employee had an abnormal sick leave record during rating period? ._N.O_ 2. Has employee used moze sick leave (including annual
leave or LWOP for iliness) during rating period than the amount of sick leave eamed during such period? _ESL(H‘ answer to either
question is “yes,” explain in narrative comments.) .

E. is employee qualified to operate a motor vehicle incidental to his official duties? Yes [] No . .

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test.

. EXCELLENT EMpLOYEE's ntTiaLs _ (W00
e ARG E %E'Eﬁ EEE LR ’Eutsﬁ'aﬂ&l_ﬁa.:@c@ellent. Satisfactory, Unsatisfactory
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1-27-64)

HARRATIVE COMMENTS

; Transfer Rating

~ 1/28/66

. PERSONAL APPEARANCE AND PERSONALITY

WILLIAM D, CAMPBELL

SA CAMPBELL 1s a tally clean~cut Agent who presents an excellent

appearance.

+ friendly personality.

He has an enthuslastic approach and a pleasant,

He handles contact work effectively.

ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

During the rating period CAMPBELL participated in a number of
special assignments of a very delicate and potentially dangerous

He 15 considered fully qualifled to participate in raids and
dangerous assignments, both as participant or leader.

[V

There are no limitations on hig availabil

. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; AND SICK LEAVE INFORMATION:

Big sick leave record 1is excellent.

HW 55278

nature and he handled himself extremely well on every occasion.

ty or physical performance.,

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF QVER-ALL PERFORMANCE,

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED:

During the entire rating period CAMPEBELL has been assigned to
duties of a technical nature, primarily in the security fileld.
He has participated in many highly delicate intelligence
gathering operations and on all such assignments demonstrated
both Ingenuity and highly developed technical skill, His
initiative, good judgment, and resourcefulness has contributed
materially to the successful completion of the many operations
in which he has engaged. CAMPEELL has been in charge of WFO
Buplans during the rating period and hls handling of this
assignment reflects that he is fthoroughly conversant with
every aspect of the plan and maintains an enthusiasm and
awareness of the importance of the assignment. CAMPBELL als
handled telephone company contacts during the period with

exemplary results.

He 1s a mature, experienced Agent who 1s

o

able to handle complicated Investigative matters with minimum

supervision.

RATING: EXCELLENT

DocId:329839670
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5.

6.

_10.

11,

HW 55278

NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

Shared in commendation to SAC 8/11/65.

DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

N/A

. PARTICIPATION IN INFORMANT PROGRAMS:

Due to the nature of his assignment he has had no opportunity
Yo participate in this program. He continued to handle contacts
with confidential sources in the telephone company in an
exemplary manner,

TESTIFYING EXPERIENCE AND ABILITY:

He has had no opportunity to testify during the rating period
but has done so satisfactorily in the past.

. ACCOUNTING INFORMATION:

N/A

POLICE INSTRUCTION:

N/A

RESIDENT AGENTS:

N/A

PosT PRI B9GHER ageN LS © INITIALS: -
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12.

13.

L4

14,

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

L3S

N/A

FOREIGN LANGUAGE ABILITY: N/A

Language in which proficient
Completed language school {] Yes {1No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [} Yes []No -
(2) Written form [ Yes [JNo

Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory '

Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability anticipated during ensuing year:

ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. X Yes [INo
(b) Agent is completely available for administrative advancement. [X] Yes [JNo

{c) Agent is considered completely qualified at present for
" administrative advancement, including experience, ability,
personality and appearance. X} Yes []No

(d) If answer to (c) is “Yes,” Agent’s qualifications considered
[Jvery good [Xlexcellent []outstanding

(e) If answer to (c) is “No,” Agent considered to have potential
for future administrative advancement. (If applicable,

explanatory comments required.) [1Yes [JNo
RATING: EXCELLENT -3- INITIALS: ey
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FD-185 {Rev. 8-16-63)

1

FEDERAL BUREAU OF INVESTIGATION

)
WILLIAM D. CAMPBELL

i

)
UNITED STATES DEPARTMENT OF JUST]CE jf;’ /

pvf \hgz,'é

REPORT OF PERFORMANCE RATING ¥ X

\ HFirotlb

ALT. TNFORMATION COETAINE’D

DATE

REIN ISEUNZLPS 609, A’L(\\\ J,fé, >.;

Name of Employee:

Where Assigned:

* LABORATORY RADIO ENGINEERING SECTION

{Division) (Section, Unit)

Official Position Title and Grade: SPECIAL AGENT, GS-13

Rating Period: " from __April 1, 1966 - to March 31, 1967

. Empl
ADJECTIVE RATING: EXCELLENT Tplovee’s
Outstanding, Excellent, Satisfactory, Unsatisfactory
,Lh‘ﬁ/
Rated by: AL QL»MO Kz‘/[ ~~— Section Chief _3/31/67

Szgnature Title

Date

Reviewed by: 77></ /) M%’j Assistant Director 3/31/67

Signature Title

Date

APR 17 1968

Rating Apme/ - _Assistant q?:rlectar
itle

WIZTIAE s

|
TYPE OF REPORT

ol

i

XJ Official ~=~ '[] Administrative
(X Annual (] 60-Day
- (] 90-Day
] Transfer
saull ] Separation from Service
[] Special

f{‘ TR ey
I F
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Rev., 11-27-64)

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSCNNEL

(For use as attachmernt to Performance Rating Fonc No. FD-185)
WILLIAM D. CAMPBELL e SPECIAL AGENT, GS-13

Rating Period: from 4'/1 /66 to _._3.L3J.L6_7___
RATING GUIDE AND CHECK-LIST i

Only zhoge items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RA®E ITEMS AS FOLLOWS:

Outstanding (exceeding excellent and deserving of special commendation).

Excellent.

Satisfactory (good or very good).

Unsatisfactory.

No opporiunity to appraise performance during rating period.

f Employee

> X% TR ST IO TR I TINY ¢nv;,~'—;t,/

IR

2 for determining edjective rating:
QOutstanding” adjective rating requires (A) that all elements be <+ and (B) that gach and every rated element be factually justified by
srrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.
Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
ather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.,
B. An official-rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance un to a satisfactory
level and must be attached to FD-185a.

equitably share work load).
Physical fitness (including health, energy, stamina).

(5) Resourcefulness and ingenuity. .
(6) Forcefulness and aggressiveness as required.
} Judgment, including common sense, ability to arrive at

proper conclusions, ability to define objectives.

___t (8) Initiative and the taking of appropriate action on own

1 rd
(1) Personal appearance. . (16} FPirearms ability.
(2) Personality and effectiveness of his personal contacts. < _. (17) Development of informants and sources of
(3) Attitude (including dependability, cooperativeness, . information.
loyalty, enthusiasm, amenability and willingness to ——<4=___. (18) Reporting ability: o

2. (a) Investigative reports
¢ (b) Summary reports
itz (¢} Memos, letters, wires
(Consider: & conciseness; & clarity;
organization; . ~~thoroughness; ..
#=—accuracy; £=.adequacy and pertinency
of leads; 4= administrative detail.)

—£2_ (19) Performance as a witness. i
I

—— responsibility.
—£&_ (9) Planning ability and its application to the work. £ (20) Executive ability:
£ (10) Accuracy and attention to pertinent detail. N ~-%&_(a) Leadership t
= (11) Industry, including energetic, consistent applicationto . & _(b) Ability to handle personnel fxe
duties. ——£,(c) Planning ? )
7= (12) Productivity, including amount of acceptable work otz (d) Making decisions "

t=(e) Assignment of work
—e(f) Training subordinates -
o (g) Devising procedures
—Z=(h) Emotional stability
z~{i) Promoting high morale
= (j) Getting results
& _ (21) Ability on raids and dangerous assignments:
{8} As leader
(b) As participant

produced and rate of progress on or completion of
assignments. Also consider adherence to deadlines
unless failure to meet is attributable to causes beyond
— employee’s control,

4= (13) Knowledge of duties, instructions, rules and regulations,

including readiness of comprehension and “know how”
O of application.
{14) Investigative ability and results:
: (a) Internal security cases

(b) Criminal or general investigative cases £ (22 Organizational interest, such as making of sug~
(¢) Fugitive cases gestions for improvement.
2 (d) Applicant cases Z-_ (23) Ability to work under pressure.

—_— (24) Miscellaneous. Specify and rate;

(e) Accounting cases
it Dictation ability

A2 __ (15) Physical surveillance ability.

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, ete.):

Elecirical engineering matters
; B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

: , Electrical Engineer

C. (1) 1s employee available for general assignment wherever needs of service require? _Eﬁaf answer is not “yes,” explain in narrative

comments.) . . - . es . L i
(2) Is employee available for special assignment wherever needs of service require? _YES5 (1t answer is not “yes,” explain in narrative
comments.) !

e

D. 1. Has employee had an abnormal sick.leave record during rating period? ._'ILQ_.__2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either
question is “yes,” explain in narrative comments.)

E. is employee qualified to operate a motor vehicle incidental to his official duties? Yes [} No . . .
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
{b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

———— . EXCELLENT

cellent, Satisfactory, Unsatisfactory
DocId: 32989670

EMPLOYEE'S INITIALS L& ~

HW 55278 Page 121




<«
.~

z

FD-185¢ {Rev. 2-12-65)

HARRATIVE COMMENTS

3

PERSONAL APPEARANCE AND PERSONALITY:

SA Campbell presents an excellent perscnal appearance and is dressed in
good business taste at all timeso He maintains a most pleasing and friendly

RSESoELity which ctiables A 19, bs bighly effectise ln his dally contacts
ABILITY TO PARTICIPATE IN RAIDS A\‘D DANGEROUS ASbIGN\/IENTS

SA Campbell is considered fully qualified to participate in raids and
other dangerous assignments.

LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA Campbell possesses no limitations as to availability nor does he
have any physical limitations which would affect the performance of his
duties. He has maintained an excellent sick leave record during the
rating period.

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND
SUPERVISION REQUIRED:

SA Campbell's supervisory responsibilities during the rating period have
been in the field of electrical engineering matters, His extensive
background and experience in technical matters have enabled him to carry
out his engineering assignments with a minimum of supervision, "His
over-all performance has been excellent and he has amply demonstrated.

“his versatility in handling a large variety of complex technical matters.

HW 55278

He is an experienced and mature Agent and is completely qualified to
handle complicated investigative matters in the field., He requires a
minimum of supervision,

e

il

Initials
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10.

LY

11.

HW 55278 DocId:32989670 Page 123

NUMBER OF INCENTIVE AWARDS AND COMMENDATLONS RECEIVED:
Not applicable,

|
: I
DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:

(List items taken into consideration on rating guide and check list.)

Not applicable.

¢

. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.
SRR

. TESTIFYING EXPERIENCE AND ABILITY:

SA Campbell has previously testified satisfactorily; however, during
this rating period he did not have an opportunity to testify.

.. ACCOUNTING INFORMATION:

Not applicable.

POLICE INSTRUCTION:

Not applicable.

RESIDENT AGENTS: e

Not applicable.

Initials -
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

During rating period, SA Campbell received fraining as an Inspector's
Aide and assisted in the inspection of the Administrative Division,
He was rated as excellent in this respect.
13. FOREIGN LANGUAGE ABILITY: i
» Not applicable. "
Language in which proficient
Completed language school [jYes [JNo

Fluent in language to extent Agent can handle typical investigative
N problems as follows: (1) Conversation form [] Yes (] No
. (2) Written form [1Yes [JNo
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory : )
' Language Read Write Speak  Understand
Frequency language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

. 14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. ¥1Yes [JNo
(b) Agent is completely available for administrative advancement. [ Yes [JNo

{c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. X Yes [JNo

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[Jvery good [Kexcellent [ outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,
explanatory comments required.) [31Yes [JNo

. ?

[ e
%

. Initials
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| HW 55278

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE <

REPORT OF PERFORMANCE RA/'{‘I:;{{,/{/’! ﬂ/
o g

Name of Employee: WILLIAM D. OAMP BELL

Where Assigned: LABORATORY RADIO ENGINEERING SECTION

{Division) {Section, Unit)

" Official Position Title and Grade: SPECIAL AGENT, GS-14

Rating Period: ﬁ-om ADI'il ].q 1967 ‘ to MaI‘Ch 31’ 1968
- E l 4
ADJECTIVE RATING: EXCELLENT Toitios -
Outstanding, Excellent, Satisfactory, Unsatisfactory . o
Tl
, — o " v\z’\’ . . .
‘Rated by: Nego v i’ f oand  Section Chief 4/1/68
i/ Signature 7 Title Date
Reviewed by: %“f M Assistant Director 4/1/68
: N Signature Title Date
g ooaP B L assistant Dicecter. APR 10 1968,
Rating Approv‘gd»ﬁ( ¢ ‘S‘ : 2 i . ( = :
s ignature - v it elf'(p %O (\’{(:gte___v }é«w{/
3 ’ - « F ca 2 ;
TYPE OF REPORT R I 7 20
(X] Official ] Ydmjnistrative
(X Annual ‘ OWHY60-Day
90-Day
s Transfer
. ] Separation from Service
] Special
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONN:L

(For use as attachment to Performance Rating Fgrm No. FD-Ié5)

WILLIAM D. CAMPBELL

Name of Employee

RATING GUIDE AND CHECK-LIST

Note: Only thodse items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.
RATE ITEMS AS FOLLOWS: .
+ __ Outstanding (exceeding excellent and deserving of special commendation).
& Excellent.
¥ __ Satisfactory (good or very good).
— = Unsatisfactory.
9 _ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

1. “Qutstanding” adjective rating requires (A) that all elements be <+ and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts

[

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory

level and must be attached to FD-185a.

(1) Personal appearance.
(2) Personality and effectiveness of his personal contacts.
(3) Attitude (including dependability, cooperativeness,
loyalty, enthusiasm, amenability and willingness to
equitably share work load).
(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.
(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to amrive at .
proper conclusions, ability to define objectives.
(8) Initiative and the taking of appropriate action on own
responsibility.
(9) Planning ability and its application to the work.
Accuracy and attention to pertinent detail.
—te (1D flndustry, including energetic, consistent application to
uties.
Productivity, including amount of acceptable work
produced and rate of progress on or completion of
assignments. Also consider adherence to deadlines
unless failure to meet is attributable to causes beyond
* employee’s control.
Knowledge of duties, instructions, rules and regulations,
including readiness of comprehension and “know how”
of application. <
©__ (14) Investigative ability and results:
(a) Internal security cases
(b) Criminal or general investigative cases &
(c) Fugitive cases
(d) Applicant cases —r
(e} Accounting cases £
& _ (15) Physical surveillance ability.

— = an

) _F_—;. (16)
—E& (8

— a9
— A (20

2n

—£_ (22)

(23)
(24)

supervisor, instructor, etc.):

Firearms ability.
Development of informants and sources of
information.
Reporting ability:
< (a) Investigative reports
< (b) Summary reports
— i (¢) Memos, letters, wires N
(an§ider: <__conciseness; _£°_clarily;
£ organization; ..2-thoroughness;
_#~accuracy; - adequacy and pertinency
of leads; £ _administrative detail.)
Performance as a witness.
Executive ability: .
Leadership
Ability to handle personnel
<= (c) Planning
Making decisions
Assignment of work
i~ (f) Training subordinates

£ (g) Devising procedures

i~ (h) Emotional stability
—=__(i) Promoting high morale
— (i) Getting results

Ability on raids and dangerous assignments:

(a) As leader

—r{b) As participant

Organizational interest, such as making of sug-
gestions for improvement.

Ability to work under pressure.

Miscellaneous. Specify and rate:

— & Dictation ability

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,

Electrical engineering matters

Electrical Engineer

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

comments.)

comments.)

question is “yes,” explain in narrative comments.)

If answer is “yes,” personnel file must reflect the following:

C. (1) Is employee available for general assignment wherever needs of service require? YES (If answer is not “yes,” explain in narrative

(2) Is employee available for special assignment wherever needs of service require? YES (f answer is not “yes,” explain in narrative

D. 1. Has employee had an abnormal sick leave record during rating period? __ 10O 2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _NNO__(If answer to either

E. Is employee qualified to operate a motor vehicle incidental to his official duties? [}_Q Yes No :
i (a) Has valid State or local operalor’s license for type vehicle he is to use.

{(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: EXCELLENT

[ s
EMPLOYEE’S INITIALS {4 X -

| Outstanding, Excellent, Satisfactory, Unsatisfactory
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FD-~185¢ (Rev. 2-12-65)

. . &
3

RARRATIVE COMMENTS

‘

PR

1. PERSONAL APPEARANCE AND PERSONALITY:

SA Campbell presents a very neat, well groomed and business-like
appearance at all times. He has a most pleasant and congenial

» personality which enables him to fulfill his daily contacts with other

Xersonnel and outsiders in an extreme@r effective manner.
2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA Campbell is considered fully qualified to participate in raids and
\  other dangerous assignments.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA Campbeli possesses no limitations as to availabilitjr nor does he have
any physical limitations which would affect the performance of his duties.

Sick leave record is satisfactory.
4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED: .

SA Campbell’s supervisory responsibilities during the rating period have
been in the field of electrical engineering matters. His extensive
background and experience in technical matters have enabled him to carry
- out his engineering assignments with a minimum of supervision. From an
over-all standpoint, SA Campbell has continued to handle his supervisory
‘and engineering duties in an excellent manner. He is fully qualified to
handle complicated field investigative matters with a bare minimum of
supervision.

3

iy

aets 57

|
|
|
/ {1 ‘;"'J;f .
J Initials
|
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10.

11,

HW 55278

NUMBER OF INCENTIVEE AWARDS AND COMMENDATIONS RECEIVED:

™

None.

DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:

(List items taken into consideration on rating guide and check list.)

Not applicable.

-

. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable. \ . -

. TESTIFYING EXPERIENC'E AND ABILITY:

SA Campbell has previously testified satisfactorily; however, during this
rating period he did not have an opportunity to testify.

. ACCOUNTING INFORMATION:

Not applicable.

POLICE INSTRUCTION:

Not applicable.

RESIDENT AGENTS:

Not applicable. i o
“Initials
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

During rating period, SA Campbell assisted in the inspection of the
Special Investigative Division. He was rated excellent in this respect.

13. FOREIGN LANGUAGE ABILITY:
* Not applicable.

Language in which proficient
Completed language school [ Yes []No

Fluent in language to extent Agent can handle typical investigative
‘ problems as follows: (1) Conversation form [ Yes [JNo
» (2) Written form [JYes [No '
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory
Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. (X Yes [ No
(b) Agent is completely available for administrative advancement. [X] Yes [ No

(c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. (X Yes [JNo

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[Jvery good (& excellent [T] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,

explanatory comments required.) [JYes [JNo
1 35
i)
it~
Initials
-3-
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FD-~185 (Rev. 8-15-83)

A .

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

i 4
Name of Employee: WILILIAM D. '/C_AMPBE LL y& )
A3
Where Assigned: LABORATORY RADIO E EERING SECTION
{Division) (Section, Unit)

Official Position Title and Grade: _ SPECIAL AGENT, GS-14

Rating Period:  from _____April 1, 1968 to ___March 31, 1969
' : ' Empl
ADJECTIVE RATING: EXCELLENT meloyee's
Outstanding, Excellent, Satisfactory, Unsatisfactory . .
: (L
_Rated by: ’/(J,z?fu () B o, _Section Chief 3/31/69

Maturj / Title Date
Reviewed by: Ms sistant Director 3/31/69

Signature Titlée Date

Rating Approvem W/ﬁ = BSsiSiarns Rirectar MAY % f98§
Signature Title Dé&

TYPE OF REPORT

X Official ] Administrative
(X] Annual [T] 60-Day
- {7 90-Day
/// e Transfer
e er? bf? f@;& / g "-:%eparation from Service
EZ?,_Special
-+, | Searched - mnT cru—& -
g ol |
| . B MA B .:»Dd-.j/"
</ ond

S 3 /0¥

!
ooBar o o
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

{For use as attachment to Performance Raiing Ferm No. FD-185)

WILLIAM D. CAMPBELL

e of Employee

RATING GUIDE AND CHECK-LIST

compared.

RATE ITEMS AS FOLLOWS:

Ovtstonding (exceeding excellent and deserving of special commendation).
Excellent.

‘Satisfactory (good or very good).

Unsatisfoctory.

No opportunity to appraise performance during rating period.

vide for determining adjective rating:
. “Qutstanding” adjective rating requires (A) that all elements be -+

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be

and (B) that each and every rated element be factually justified by
parrative defails, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. :

A. Any clement rated “Unsatisfactory” must be supported by narrative comments.

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfaclory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory

. “BExcellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he musl not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. A

f[ level and must be attached to FD-183a.

1)
(2)
&)

) £ e
= an

— £ g

Fersonal appearance,
Personality and effectiveness of his personal contacts,
Attitude (including dependability, cooperativeness,
loyalty, enthusiasm, amenability and willingness to
equitably share work load).
Physical fitness (including health, energy, stamina).
Resourcefulness and ingenuity.
Forcefulness and aggressiveness as required.
Judgment, including common sense, ability to arrive at .
proper conclusions, ability io define objectives,
Initiative and the taking of appropriate action on own
responsibility.
Planning ability and its application to the work.
Accuracy and attention to pertinent defail. .
éndustry, including energetic, consistent application to

uties.
Productivity, including amount of acceptable work
produced and rate of progress on or completion of
assignments. Also consider adherence to deadlines
unless failure to meet is attributable to causes beyond
employee’s control.
Knowledge of duties, instructions, rules and regulations,
including readiness of comprehension and “know how”
of application.
Investigative ability and results:
(a) Internal security cases
(b) Criminal or general investigative cases
(¢) Fugitive cases
(d) Applicant cases
—ee(e) Accounting cases
(15) Physical surveillance ability.

(4)
(5)
(6)
(D

(8
&
a0
T+ an

=+ a»

kb PH

£

—r (19)

YN ()1

—+ aa
£ a4)

—£ 2

= (2

£ (23)
—E (20

o

Pirearms ability.
Development of informants and sources of
information.
Reporting ability: {consider conciseness,
clarity, organization, thoroughness, accuracy,
adequacy and pertinence of leads, and
administrative detail)
— & _ (a) Investigative reporls
— @ (b) Summary reports
—tz {c) Memos, letters, wires
Performance as a witness.
Executive ability:
) Leadership

Ability to handle personnel
Planning
Making decisions
Assignment of work
Training subordinates
Devising procedures
Emotional stability
Promoting high morale
.. Getting results
Ability on raids and dangerous assignments:
(a) As leader
(b} As participant
Organizational interest, such as making of sug-
gestions for improvement.
Ability to work under pressure.
Miscellaneous, Specify and rate:

Dictation ability
—— Applicant recruitment

A, Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, ete.):
Electrical engineering matters
B, Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Electrical Engineer
C. (1) Is employee available for general assignment wherever needs of service require? _y_ES_(If answer is not “yes,” explain in narrative
2) (igrr:’nnir;(t{;e)f available for special assignment‘ wherever needs of service require? _ES(H‘ answer is not “yes,” explain in narrative
comments.
s D. Has employee used more sick leave (includinvgl annuel leave or LWOP for illness) during rating period than the amount of sick
leave eamed during such period? _no- . (If answer to question is “yes,” explain in narrative comments.
E. Is employee qualified to operate a motor vehicle incidental to his official duties? ' Yes [ ] No

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

: : IVE RATING: EXCELLENT

A
EMPLOYEE’S INITIALS L

Qutstanding, Excellent, Satisfactory, Unsatisfactory

HW 55278 DocId:32989670 Page 131




>
FD-185¢ (Rev. 2-12-65)

-

e ®

- [N

[ HARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY:
SA Campbell presents an excellent personal appearance and is dressed in
good business taste at all times. He maintains a most pleasing and friendly
personality which enables him to be highly effective in his daily contacts
with other employees and individuals outside the Bureau.

. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:
SA Campbell is considered fully qualified to participate in raids and
other dangerous assignments.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:
SA Campbell possesses no limitations as to availability nor does he
have any physical limitations which would affect the performance of his
duties. He has maintained an excellent sick leave record during the
rating period.

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND
SUPERVISION REQUIRED: ~

\
|
‘ ' SA Campbell's supervisory responsibilities during the rating period have
| been in the field of electrical engineering matters. His extensive
background and experience in technical matters have enabled him to carry
out his engineering assignments with a minimum of supervision. SA Campbell
. has completed a highly technical school during this period sponsored by
- another Government agency. His over-all performance has been of excellent
quality and he has exhibited a high degree of ingenuity and technical skill.
He is a mature, experienced Agent who is able to handle complicated
investigative matters in the field. He requires a minimum of supervision.

.WQ-/
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:
None. .

| 6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
R (List items taken into consideration on rating guide and check list.)

Not applicable.

-

7. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.

8. TESTIFYING EXPERIENCE AND ABILITY:

SA Campbell did not have an opportumty to testify during th1s rating
period.

9. ACCOUNTING INFORMATION:

Not applicable.

'10. POLICE INSTRUCTION:

Not applicable. -

11. RESIDENT AGENTS:

Not applicable.

f L’!ie/
Initials
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12.

13.

14.

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: .

SA Campbell did not assist on any inspections during this rating period.
He has previously assisted on inspections in an excellent manner.

FOREIGN LANGUAGE ABILITY:
Not applicable.

Lianguage in which proficient
Completed language school [JYes []No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [JYes []No
(2) Written form [(JYes [ No

Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory

Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability anticipated during 'ensuing year:

ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. G Yes [JNo
(b) Agent is completely available for administrative advancement. [Xj Yes [JNo

“(c) Agent is considered completely qualified at present for

HW 55278

administrative advancement, including experience, ability,
personality and appearance. ] Yes []No

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[Jvery good [¥] excellent (] outstanding

(e) If answer to (¢) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable, ’
explanatory comments required.) [JYes [JNo

e,

nye
-3-
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“FD.185 (Rék. 6420-57) 5 o )

FEDERAI BUREAU OF INVESTIGATI()N
L . UNITED STATES DEPARTMENT OF JUSTICE %i )J&/JJ

2

Name of Employee:

REPORT OF PERFORMANCE RATIN)(:‘?]

o~
R
H l?

JOEN M. MATTER

LABORATORY

(Division)

ELECTRONICS

Where Assigned:
T (Section, Unit)

" Offcial Position Title: SPECIAL AGENT, GS-14

April 1, 1962

Ratirig Period:.  from to March 31’ 1963
7‘//7
y ) - _Employee’s
- ADJECTIVE RATING:__SATISFACTORY , Tnitials
. . Outstanding, Excellent, Satisfactory, Unsatisfactory
. | _?lm
Rated by: M%ﬂﬁyf ﬁ(i ?Zf.”d%& Section Chief 4/1/63
Signature Title Date
Reviewed by: W _Assistant Director 4/ 1/63
: Slgnature Title
" Rating Approve
Signature Title Date
e T T
= }
3 o~ '—‘—’.__,___...’ T - %
TYPE OF REPORT | Feavehod o S %
o AN 1 Arn »/w tuud }
(30 Official 2\\’%} ) * Administrative= & =
- &) Annual ( ) 60-Day - _
( ) 90-Day T s-mnp&xvxuuﬁahﬁ‘”i;}
i ‘ ~ ( )¥Fransfer—- e
' ' () Separation from Service
’Vﬁ 0 APR 16 1963 ( ) Special

HY 55278
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FD-185a-(Rev. 4-14.58)
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| |
PE..FORMANCE RATING GUIwL 2
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee JOHN M. MATTER. Titl "14:
Rating Period: from 4/1/62 to 3/31/63

RATING GUIDE AND CHECK-LIST

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same sala;’y grade should be compared.
Rate items as follows: ‘

+ _ Outstanding (exceeding excellent and deserving of special commendation).

Note:

: 55278

Excellent.

—/__ Satisfactory {good or very good).

Unsatisfactory.

6 " No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

1. “Outstanding” adjective rating requires (A) that all rated elements be “- and (B) that each and every rated element be factually justified by narrative detaif on

reverse of Form FD-185,

g

“Excellent,” "Satisfactory” or “Unsatisfactory” adjective ratings will depe.nd upon the composite result of evaluating all'rated elements rather than following any

mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent’” or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that

adjective rating is reasonable in the light of elements rated.

A. Any element rated “‘Unsatisfactory” must be supported by narrative comments.

B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

-
= (1) Personal appearance. ’
—6- (2) Personality and effectiveness of his personal contacts.
& (3) Attitude (including dependability, Zooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably share
work load).
e (4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.
_*#_ (6) Forcefulness and aggressiveness as required.
€& (7) Judgment, including common sense, ability to arrive at proper
conclusions, ability to define objectives.
_& (8) Initiative and the taking of appropriate action on own
responsibility.
. ol (9) Planning ability and its application to the work.
€ (10) Accuracy and attention to pertinent detail.
(11) Industry, including energetic, consistent application to duties.
=} _(12) Productivity, including amount of acceptable work produced
) and rate of progress on or completion of assignments. Also
consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control.
_i (13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and “know how” of
+ application.
¥ __ (14) Technical or mechanical skills.
(15) Investigative ability and results:
(a) Internal security cases
e (b) Criminal or general investigative cases
(c) Fugitive cases
e (d) Applicant cases
(e) Accounting cases

___Q (16) Physical surveillance ability.

o (17) Firearms ability.
(18) Development of informants and sources of information.
_E (19) Reporting ability:
(a) Investigative reports
~& _ (b) Summary reports
(c) Memos, letters, wires
(Consider:_¥= conciseness; _& clarity; g_organization;
- thofr(l)ug;\nis&_%accuracy;_dg’adequacy and perti-
nency of leads; administrative detail.)
_o_ (20) Performance as a witness.
_E (21) Executive ability:
——F= (a) Leadership
&~ (b) Ability to handle personnel
(c) Planning
% (d) Making decisions
(e} Assignment of work
(f) Training subordinates
—%_(g) Devising procedures
27 (h) Emotional stability
—+ (i) Promoting high morale
——4* (j) Getting results
0 (22) Ability on raids and dangerous assignments:
e () As leader
— (b) As participant
__E._ (23) Organizational interest, such as making of suggestions for

. improvement.

_:t_ (24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:
—1=  Dictation ability

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-

tor; etc.):

LECTROMICS SUPERVISOR

B. Specify employee’s most noteworthy special talents {such as investigator, desk man, research, instructor, speaker):

CLEETRONCS ENGINEER

¥
H

C. (1) Is employee available for general assignment wherever needs of service require
(2) Is employee available for special assignment wherever needs of service require?.

D. 1. Has employee had an abnormal sick leave record during rating period?_ﬂ 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? Al O_ (If answer to either question is “Yes,” explain in

narrative comments, )

, YES

(If answer is not “yes,” explain in narrative comments.)
= . . . .
(If answer is not “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? EZ] Yes[: No . .
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. {b) Is
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

ADjECTIVE RATING: SATISFACTORY

Outstanding, Excellent, Satisfactory, Unsatisfactory
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JOHN M. MATTER
SPECIAL AGENT, GS-14
PART I - GENERAL COMMENTS

SA Matter is rated as excellent in personal appearance and in regard
to his personality and over-all effectiveness of contacts., In his assignments
he has daily contact with Government officials outside of the Bureau, thereby
affording many opportunities to properly represent the Bureau., SA Matter
has a driving aggressive enthusiasm toward his assigned work and the over-all
work of the Bureau.

SA Matter is mature and experienced. He can handle complex
investigative assignments. There are no limitations as to general or special
assignment. He is carried on limited duty because of a previous mycardial
infarction. He is presently precluded from participation in raids, defensive
tactics, firearms and strenuous exertion. In this connection it is noted that
his overtime exceeded the Division average on 12 of the past 18 months. During
the past year he took but 2 hours of sick leave,

During this period, SA Matter exercised primary responsibilities
in the area of the countermeasure program, security checks, relocation site
problems, special committee on countermeasures, sound recordings, alarm’
systems and budget matters. In addition, he had over-all supervisory
responsibilities in the broad category of field sound recorders, technical
manuals, sound training, infrared devices and related electrical matters.
SA Matter's over-all supervision of these matters is rated as excellent.

Of particular note were his many countermeasure installations for
h1gh Government officials during this period as well as numerous security
surveys, design projects, and tape recordings. In addition his achievements in
the area of training were of significance during the rating period.

SA Matter, having a scientific degree and a law degree, is particularly
well suited to his assignment in the Laboratory. He
continues to be a valuable employee in view of his record and special
qualifications. His performance is rated as satisfactory from an over-all
standpoint.

?
H
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JOHN M. MATTER
SPECIAL AGENT, GS-14
PART II - SPECIFIC COMMENTS

1.,. Justification for Any Minus Ratings Given

SA Matter has been on limited duty during the entire rating period.
He is not rated as satisfactory in the category of physical fitness
for this reason. His over-all rating has taken this into account
and he has been rated as satisfactory overall since he cannot
perform all of the duties required of a Special Agent, It is

noted that SA Matter's overtime exceeds the Division average
more than-half the time. He continues to be a very valuable
-Special Agent employee,

2. . Experience and Ability as Inspector's Aide

Qualified and experienced; not used as Inspector's aide during
"this period.

3. Participation in Informant Programs

Not applicable.

4, Testifying Experience and Ability

Previously quaiiﬁed. No opportunity to testify during this period.

R Disciplinary Action

Not applicable.

6. . Accounting Information

Not applicable.

-* T,  Police Instruction

¢ Not applicable,

8. Sound Training

Full-time supervision of this subject.

INITIALS ™) 77 27
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JOHN M. MATTER
SPECIAL AGENT, GS-14
PART I - SPECIFIC COMMENTS
(continued)

- Resident Agents

Not applicable.

Foreign Language Ability

Not ai;plicr:x.ble°

Administrative Advancement

Is Agent (a) interested in (YesX , No_ ), (b) completely available
for (YesX , No ) and (c) consuiered completely qualified at
present :Eor administrative advancement including experience,
ability, personality and appearance? (Yes , NoX)

(d) ¥ answer to (c) is "Yes, " would you consider his qualifications
Very Good , Excellent , or Outstanding ?

(e) ¥ answer to (c) is "No, " does he have potential for future
administrative advancement? (YesX, No )

While Agent is considered qualified from the standpoint of experience,
ability, personality and appearance, a note must be made to reflect
that he is not considered completely available for such advancement at
this time due to the limited duty status. Otherwise, it is considered
that his over-all qualifications are Very Good.

DocTd:32989670 Page 139
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“1. , : FEDERAL BUREAU OF INVESTIGATION
' UNITED STATES DEPARTMENT OF JUSTICE

REPOR'I OF PERFORMANCE RATING

R

Name of Employee: JOHN M, MATTER

Where Assigned: LABORATORY ELECTRONICS SECTION
(Division) (Section, Unit)

Official Position Title: SPECIAL AGENT, GS-14

N
Rating Period: from April 1, 1963 to__March 31, 1964
. _Employee’s '
ADJECTIVE RATING.__- SATISFACTORY . Initials i
Outstanding, Excellent, Satisfactory, Unsatisfactory '

5_;} 1217 ; \
Rated by: M/’ Dillose.  Section Chies 3/31/64

! J{A Signature e Tide s A e DR
Reviewed by: M Asgsistant Director 8/31/64
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FD-1852 (Rev. 4-14.58)

. JREORMANCE RATING G IDE
FOR INVESTIGATIVE PERSONNEL

( For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ____ JOHN M, MATTER rite SPECIAL AGENT, GS-14
l ' : Rating Period: from 4[ 1[ 63 to 3 31 64

RATING GUIDE AND CHECK-LIST

Note: gntly {hose i(e?nﬁ having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
ate items as follows:

. 4 __ Quistanding (exceeding excellent and deserving of special commendation).

—E Excellent. g & gotsp ) .
—/__ Satisfactory (good or very good).

—__ Unsatisfactory.
No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
1. “Outstanding” adjective rating requires (A) that all rated elements be “" and (B) that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185.
“Excellent,” “Satisfactory” or ““Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any
mechanical formulas? however, for an employee to be rated “Excellent”” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “Outstanding’ on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated. .

A. Any element rated "'Unsatisfactory” must be supported by narrative comments.

B. An “official"” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

N

(1) Personal appearance.
2 _ (2) Personality and effectiveness of his personal contacts.
2. (3) Attitude (including dependability, cooperativeness, loyalty,

his

— € (17) Firearms ability.
(18) Development of informants and sources of information.
(19) Reporting ability: -

HY 55278

enthusiasm, amenability and willingness to equitably share
work load).

(4) Physical fitness (including health, energy, stamina),

(5) Resourcefulness and ingenuity.,

(6) Forcefulness and aggressiveness as required.

(7) Judgment, including common sense, ability to arrive at proper

(2) Investigative reports
— & (b) Summary reports
& (¢} Memos, letters, wires
(Consider:_ ¥ conciseness; _f clarity; ﬁorganization;
thoroughness;. €< accuracy; £ adequacy and perti-
" nency of leads; —£Z2dministrative detail.)

+ bl

conclusions, ability to define objectives. o 20) Perf s
(8) Initiative and the taking of appropriate action on own & (20) Per Ormance as a witness.
. responsibility. _— (21)£xe(<;t;n§a§l;¥;;¥: .
. __‘i?, (9) Planning ability anq its applica}tion to th‘e work. —_t#"(b) Ability tolphandle personnel
& (10) Accuracy and attention to pertinent detail. —% (c) Planning
3 (11) Industry, including enérgetic, consistent application to duties. —%= (d) Making decisions
(12) Productivity, including amount of acceptable work produced —f () Assignment of work
and rate of progress on or completion of assignments. Also —3- (f) Training subordinates
consider adherence to deadlines unless failure to meet is —=t (g) Devnsgng procec:lgres
attributable to causes beyond employee’s control. = (1:1) Emonopa] st.abxhty
. (13) Knowledge of duties, instructions, rules and regulations, in- —=&_ (i) Promoting high morale

s (j) Getting results
£ (22} Ability on raids and dangerous assignments:
(a) As leader
(b) As participant
.__é; (23) Organizational interest, such as making of suggestions for
improvement,
.;_'t. (24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:
Dictation ability

cluding readiness of comprehension and “know how” of
application.

__t (14) Technical or mechanical skills,

— & (15} Investigative ability and results:

(a) Internal security cases

—— (b) Criminal or general investigative cases

(c) Fugitive cases

—— (d) Applicant cases

(e) Accounting cases

—£2 _ (16) Physical surveillance ability.

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-

tor, ete.):’ BLECT RO SOPIRVISDE

B. Spécify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
EFLEXROMNES ENFINEER

" C. (1) Is employee available for general assignment wherever needs of service require?.
(2) Is employee available for special assignment wherever needs of service require?.

(If answer is not “yes,” explain in narrative comments.)
S(If answer is not “yes,” explain in narrative comments.)

1. Has employee had an abnormal sick leave record during rating period?_I10_ 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is *Yes,” explain in
narrative comments. )

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes:] No
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is
physically fit to drive. (c} Past safe driving record OK or has passed Bureau road test.

SATISFACTORY

Outstanding, Excellent, Satisfactory, Unsatisfactory
Page 141
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JOHN M. MATTER
. SPECIAL AGENT, GS-14
PART I - GENERAL COMMENTS

SA Matter continues to be rated excellent as regards personal appearance
and over-all effectiveness of contacts made on behalf of the Bureau. His develop-
ment of sources of information is regarded as outstanding. This supervisor's work
places him in contact with high Government officials where his ability to properly
carry the particular technical liaison program through to a logical conclusion has
" been amply demonstrated during this period. SA Matter's assignments are con-
| sistently approached with aggressiveness and a strong desire to place Bureau
. interests foremost,

This supervisor is experienced and capable of handling complex field
investigative matters., He has no limitations as to special or general assignment.
. It is noted that SA Matter continues to be carried on limited duty because of a
previous mycardial infarction suffered in 1957, Since that time, he has been
precluded from participation in raids and use of firearms. In connection with
.the performance of this supervisor, it is noted that his daily overtime has been
above the Division average for eleven of the past fifteen months, averaging two
and one-half hours per day during the rating period.

During this period, SA Matter was assigned primary supervisory responsi-
bilities in the broad area of sound recording and related matters. These included
alarm devices, the countermeasure program to protect telephones of Government
officials against compromise as listening devices, electrical special assignments,
sound recording equipment for the field, security surveys and participation on a
special technical surveillance countermeasures committee. In addition, training,
‘special recordings, field surveys, development work and case examinations are

" responsibilities of this category.

From a technical standpoint, SA Matter has produbed outstanding work,
wome of it unique in character, performed under considerable pressure on
numerous occasions during this period.

On January 21, 1964, SA Matter was commended by the Director for
his competent performance in an investigation of a delicate nature.
: : s

SA Matter, having a scientific and law degree, is particularly well suited
to his current assignment, He continues to be a valuable employee. His
performance is being rated as satisfactory from an over-all standpoint,

INITIALS <;"717)
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JOHN M, MATTER
- SPECIAL AGENT, GS-14 .
PART II - SPECIFIC COMMENTS

1. .Justification for Any Minus Ratings Given

SA Matter has been on limited duty during this period. He is not rated

as satisfactory in the category of physical fitness for this reason. His
over-all rating has taken this factor into account, SA Matter is sharing the
work load and performing otherwise in an excellent manner.

2. Experience and Ability as Inspector's Aide

Qualified and experienced but not used during this period.

3. Participation in Informant Programs

Not applicable.

4, Testifying Experience and Ability
Previously qualified., No opportunity to testify during ths period.

R Disciplinary Action

Not applicable.

6. ‘Accounting Information

Not applicable,

7. Police Instruction

Not applicable.

8. *Sound Training

Full-time supervisor.

9. Resident Agents

Not applicable.

INITIALS “}-771;
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JOHN M. MATTER
SPECIAL AGENT, GS-14
PART I - SPECIFIC COMMENTS

(continued)

10, Foreign Language Ability
Not applicable.

11, Administrative Advancement
Is Agent (a) interested in (YesX , No ), (b) completely available
for (YesX , No ) and (c) considered completely qualified at present
for adrmmstratlve advancement including experience, ability,
personality and appearance? (Yes , NoX )*
(d) X answer to (c) is ""Yes, " would you consider his qualifications
Very Good_, Excellent , or Ouistanding ?
(e) ¥ answer to (e) is "No, " does he have potential for future
administrative advancement? (YesX, No )
*(c) While agent is qualified from standpoint of experience, ability,
personality and appearance, a note must be made to reflect that he is
not considered completely available for such advancement at this time
due to the limited duty status. Otherwise, if is considered that his
over-all qualifications are Very Good.
2

- .;'[ ‘
HY ﬁgg%gﬁlﬁ%ﬂ Page 144

J e

PGNP




ot

»
« . -
g . —
8
N o . ,
N . . o . ) :
« . o . . ' .
. - . . . »
N 4 N N .o -
e w el [P N e . s - . e e P X . .
o .t
FE

dn ol
oo FD-185 (Rev. 8-16-63) .‘“
D )
LO FEDERAL BUREAU OF INVESTIGATION ﬁl !
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Name of Employee: JOHN M, "MATTER
‘Where Assigned: _ LABORATORY ELECTRONICS _
(Division) (Section, Unit)
Official Position Title and Grade: SPECIAL AGENT, GS-14 é
Rating Period:  from _April 1, 1964 to _March 31, 1965
ADJECTIVE RATING: SATISFACTORY Enployee’s
‘ QOutstanding, Excellent, Satisfactory, Unsatisfactory / [ ..
fﬁf.'.;{»"@*w.z
Mt
‘\ Ve
" Rated by: ection Chief 3[31/65
Signature Title Date
Reviewed by: { 6»«% A Assigtant Director = 3/31/65
/ Signature Title Date
Rating .Appm\%% ' ) Assistjant Director APR 14 1965
. . Signature Title Date
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X] Official ] Administrative
Sa Annual {3} 60-Day
] 90-Day
{1 Transfer
[} Separation from Service
: _ []. Special I
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PEKEORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

{ For use as attachment to Performance Rating Form No. FD-185)

Name of Employee JOHN M. MATTER ’ . TitleSPECIA-L AGENT, GS-14
Rating Period: from 4'/1/64 to. 3/31/65

RATING GUIDE AND CHECK:-LIST .
Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
Rate items as follows:

+ _ Qutstanding (exceeding excellent and deserving of special commendation).
Excellent.

_/  Satisfactory (good or very good).
—__ Unsatisfactory. .
No opportunity to appraise performance during rating period.

Guide for determining adjective rating: .

1. “Outstanding” adjective rating requires (A) that all rated elements be *“}" and (B) that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185.

2. “Excellent,” “Satisfactory” or “Unsatistactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any
mechanical formulas; However, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “Outstanding'” on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.

A. Any element rated ‘‘Unsatisfactory” must be supported by narrative comments.
B. An “official"" adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185.

. (1) Personal appearance. - .._O_ (17) Firearms ability.
(2) Personality and effectiveness of his personal contacts. > (18) Development of informants and sources of information.
Z . (3) Attitude (including dependability, cooperativeness, loyalty, —£_+ (19) Reporting ability:
enthusiasm, amenability and willingness to equitably share (a) Investigative reports
work load). )

& _. (b) Summary reports
= (c) Memos, letters, wires

(Oo?sider:_‘t'conciseness; .j_',clary éorganization;

~=—_ (4) Physical fitness {including health, energy, stamina).
(5) Resourcefulness and ingenuity.
(6) Forcefulness and aggressiveness as required.

= : . - . thoroughness;._..accuracy;__#Zadequacy and perti-
——=__ (7) Judgment, including common sense, ability to arrive at proper nency of leads;_Zadministrative detail.)
. conclusions, ability to define objectives. . o N
+ oo . . . —_ (20) Performance as a witness.
(8) Initiative and the taking of appropriate action on own — E ive ability:
responsihility. —<= (21) Executive ability:

(a) Leadership

(b) Ability to handle personnel
(c) Planning

(d) Making decisions

(e} Assignment of work

¥ (9) Planning ability and its application to the work.

£ (10} Accuracy and attention to pertinent detail.

i (11) Industry, including energetic, consistent application to duties.
—F_(12) Productivity, including amount of acceptable work produced

bl

and rate of progress on or completion of assignments. Also (f) E’ai.“ing suboréiinates
consider adherence to deadlines unless failure to meet is ) ,/(i) evising proce.ll_u-es
4 attributable to causes beyond employee’s control. —_— g)) }};:mom;_nal i‘alﬁ ity 1
—-(13) Knowledge of duties, instructions, rules and regulations, in- _"‘:"! (;) Gl::g‘nog’?fsu]‘tg moraie
cluding readiness of comprehension and “know how” of fe) Abili ids and d . .
application. —~__(22) ility Xn lralds and dangerous assignments:
. (14) Technical or mechanical skills. . gg A: ::r!?;ipant
—0Q_(15) I""f:;’%::::ﬂ:}”::;;‘:j ::::Slts: _€ (23) O::ganizattaim;alt interest, such as making of suggestions for
ern > L. improvement.
— (b) Criminal or general investigative cases i (24) Ability to work under pressure.

(c) Fugitive cases
—— (d) Applicant cases
(e) Accounting cases -

-2 __ (16) Physical surveillance ability.

(25) Miscellaneous. Specify and rate:
. Dictation ability

A. Specify general nature of assign;nent during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-
tor, etc.):

Eléctronics Supervisor

B. Specify’employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Electronics Engineer

C." (1) Is employee available for general assignment wherever needs of service require'&@_s_ (If answer is not “yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?. (If answer is not “yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? no 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? NO__(If answer to either question is “Yes,” explain in
narrative comments. )

E. Is employee qualified to operate a motor vehicle incidental to his official duties? E&l YesD No . i |
) If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.

SATISFACTORY

" ADJECTIVE RATING:

EMPLOYEE'S INITIALS ;/3 Ty
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FD-185¢c (11-27-64)

HARRATIVE COMMERNTS

1. PERSONAL APPEARANCE AND PERSONALITY:
SA Matter continues to be rated excellent with regard to his personal
appearance and he possesses a pleasing personality which enables him to
make effective contacts on behalf of the Bureau. His development of sources
of information is regarded as outstandin
2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:
SA Matter continues to be carried on limited duty because of a previous
mycardial infarction suffered in 1957; therefore, he has been precluded
_from participation in raids and use of firearms.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:
SA Matter has no limitations as to special or general assignment. AS stated
above, he has been on limited duty. SA Matter’s sick leave record is
considered above average and is rated excellent.

4, TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED:
During this period, SA Matter was assigned primary supervisory responsi-
bilities in the broad area of sound recording and related matters. These
included alarm devices, the countermeasure program to protect telephones
of Government officials against compromise as listening devices, electrical
special assignments, sound recording equipment for the field, security
surveys and participation on a special technical surveillance countermeasures
committee. {In addition, training, special recordings, field surveys,
development work and case examinations are responsibilities of this category.

From a technical standpoint, SA Matter has produced outstanding work, some
of it unique in character, performed under considerable pressure on numerous
occasions. SA Matter, having a scientific and law degree, is particularly well
suited to his current assignment. He continues to be a valuable employee.

SA Matter's work places him in contact with high Government officials where
Jiis ability to properly carry the particular technical liaison program through
‘to a logical conclusion has been amply demonstrated. His assignments are
consistently approached with aggressiveness and a strong desire to place
Bureau interests foremost. SA Matter is capable of handling complex field
investigative matters and requires a minimum of supervision.

It is noted that SA Matter's overtime has been in excess of two and one-half
hours per day.

B e

INITIALS {7777
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

SA Matter was commended by letter 3/23/65 from the Director for his
outstanding services in designing a technique of value in investigation of
confidential matters and received an incentive award in this regard.

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

Not applicable, insofar as disciplinary action is concerned. Item 4 on check
list so rated due to continued limited duty status resulting from heaZicondition.

-

7. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.

8. TESTIFYING EXPERIENCE AND ABILITY:

SA Matter previously qualified but has not had the opportunity to testify
during this period.

9. ACCOUNTING INFORMATION:

Not applicable.

10. POLICE INSTRUCTION:

Not applicable,

4
H

11. VRESIDENT AGENTS:

Not applicable,

-2- INITIALS ;)vm W
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:
SA Matter is qualified as an Inspector's Aide but did not serve during this
rating period.

13. FOREIGN LANGUAGE ABILITY:
Not applicable.

Language in which proficient
Completed language school [JYes ([}No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [ Yes [} No

- (2) Written form {OYes ([ No
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory ’

Language Read Write Speak  Understand
Frequency language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. &Kl Yes [ No
(b) Agent is completely available for administrative advancement. [% Yes [JNo

(c) Agent is considered completely qualified at present for

administrative advancement, including experience, ability,

personality and appearance. [ Yes [X}No *
(d) If answer to (c) is “Yes,” Agent’s qualifications considered

[ very good [Jexcellent []outstanding

(e) If answer to (c) is' “No,” Agent considered to have potential
for future administrative advancement. (If applicable,
explanatory comments required.} X Yes ([3No

H

*While SA Matter is qualified from standpoint of experience, ability,
personality and appearance, a note must be made to reflect that he is
not considered completely available for such advancement at this time
due to the limited duty status. Otherwise, it is considered that his
over-all qualifications are Very Good.

o "
L
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FD-185 (Rev. 8~16-63)
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FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING /'_,.k
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Name of Employee: JOHN M., MATTER ‘2&?‘.’5
Where Assigned: ILLABORATORY ELECTRONICS
(Division) (Section, Unit)

Official Position Title and Grade:

SPECIAL AGENT, GS-14

Rating Period:

from

April 1, 1965

to __March 31, 1966

Empl
ADJECTIVE RATING: SATISFACTORY TRloyee’s
Outstanding, Excellent, Satisfactory, Unsatisfactory
Gy
Rated by: MM / Kwﬁ\/sectlon Chief 3/31/66
) Signat Title Date
Reviewed by: Assistant Director 3/31/66
' Signature Title Date
. WIRKY :
Rating Ap d/ (B or ot pesistan Directr AR 20 1366
Signature Title o, “Date™

REC-136 |-

TYPE OF REPORT———

v

Official D; ninistrative
[X} Annual ;
] 90-Day
3 Transfer
[] Separation from Service
] Special
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FB-185a (Rev. 11-27-64) . .

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employce JOHN M- MATTER Title SPECIAL AGENT, GS"14:
Rating Period: from 4/1/65 to 3/31/66

RATING GUIDE AND CHECK-LIST

Note: Only thodse items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS:

Outstanding (exceeding excellent and deserving of special commendation).

Excellent.

Satisfactory (good or very good).

Unsatisfactory.

No opporiunity to appraise performance during rating period.

Guide for determining adjective rating:

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day} prior warning, and (3) the efforts made after the warning to help the employee bring his performance un to a satisfactory
level and must be attached to FD-185a.

[+

&

F

]

E. (1) Personal appearance, —_© (16) Firearms ability.
% (2) Personality and effectiveness of his personal contacts. — =" (17) Development of informants and sources of
(3) Attitude (including dependability, cooperativeness, - . = information.
loyalty, enthusiasm, amenability and willingness to (18) Reporting ability: -
— equitably share work load). ©_ (a) Investigative reports
(4) Physical fitness (including health, energy, stamina). —_ O Summary reports
7= (5) Resourcefulness and ingenuity. & (c) Memos, letters, wires .
i (8) Forcefulness and aggressiveness as required. (Consider: _¥conciseness; T clarity;
(7) Judgment, including common sense, ability to arrive at organization; & _thoroughness;
proper conclusions, ability to define objectives. _{~ accuracy; ﬁadequacy and pertinency
1= (8 Initiative and the taking of appropriate action on own of leads; .& _administrative detail.)
responsibility. ©__ (19) Performance as a witness.
| 1t (9) Planning ability and its application to the work. £ @0 Bxecutive ability:
—— [ (10) Accuracy and attention to pertinent detail. (a) Leadership
— % (11) Industry, including energetic, consistent application to . €& (b) Ability to handle personnel
duties, — 4~ (c) Planning
1= (12) Productivity, including amount of acceptable work -+ (d) Making decisions

produced and rate of progress on or completion of
assignments. Also consider adherence to deadlines
unless failure to meet is attributable to causes beyond
employee’s control. & (h) Emotional stability

(18) Knowledge of duties, instructions, rules and regulations, € (i) Promoting high morale

. including readiness of comprehension and “know how” o € (j) Getting results
of application. (21) Ability on raids and dangerous assignments:

(14) Investigative ability and results: (a) As leader

(a) Internal security cases (b) As participant

(e) Assignment of work
(f) Training subordinates
- (g) Devising procedures

l(ﬂfl 1

L]

lo "v«

(b) Criminal or general investigative cases £ (22) Organizational interest, such as making of sug-
! (c) Iugitive cases gestions for improvement.
- (d) Applicant cases . __7_ (23) Ability to work under pressure.
——{e) Acccunting cases ——£&__ (24) Miscellaneous. Specify and rate:
0 as» Physical surveillance ability. & Dictation ability

>

« Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, etc.::

Electronics Supervisor

B. Specify.emplo’yee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Electronics Engineer

C. (1) 1s employee available for genert'xl assignment wherever needs of service require? }&S__(If answer is not “yes,” explain in narrative

comments,) . . . es . “ R L .
(2) Is employee available for special assignment wherever needs of service require? YES8 _(if answer is not “yes,” explain in narrative
comments,) -

D. 1. Has employee had an abnormal sick leave record during rating period? NO 2. Has employee used éeick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such penod?mi.s_(lf answer to either
question is “yes,” explain in narrative comments.) .

E. 1s employee qualified to operate a motor vehicle incidental to his official duties? Yes q No
H rator’

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local ope s license for type vehicle he is to use.
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test.
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HARRATIVE COMMEHTS

1. PERSONAL APPEARANCE AND PERSONALITY:
SA Matter presents a neat and well groomed personal appearance and has a
 pleasant and friendly personality, He is highly effective in making contacts
and has an outstanding ability in developing sources of information.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

~ SA Matter continues to be carried on limited duty because of a previous
mycardial infarction suffered in 1957; therefore, he has been precluded
from participation in raids and use of firearms.

3. LIMITATIONé ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION: .
SA Matter continues to have no limitations as to special or general

assignment. As stated above, he has been on limited duty. During this
rating period SA Matter used more sick leave than earned due to surgery

for a lesion in his right lung. The entire amount of sick leave used (250 hrs)
was in connection with the operation and doctor's appointments,

" 4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND
SUPERVISION REQUIRED: . . :

SA Matter's primary supervisory responsibilities during the rating period were
in the areas of sound recording and security surveys. These responsibilities
encompassed alarm devices, the telephone countermeasure program, numerous
special sound recordings, security checks and participation in interdepart-
mental committee work having to do with countermeasures. SA Matter's
technical work has continued to be of the highest caliber; he is particularly
well suied to his assignment, having a law degree in addition to his

scientific training.

SA Matter is a mature, conscientious career employee and he is highly
effective in representing the Bureau in his numerous contacts with members
-7 of other Government agencies and representatives of commercial firms. He
is a hard worker and displays an excellent attitude at all times!{and has con-
. sistently maintained an above-average record of performing voluntary
overtime., SA Matter is capable of handling field investigative matters of
a complex nature. He requires a minimum of supervision.

QA M
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11.

__HW 55278

NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:
None,

DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:

(List items taken into consideration on rating guide and check list.)

Not applicable, insofar as disciplinary action is concerned. Item 4 on
check list so rated due to continued limited duty status resulting from
heart condition. : - -

PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.

TESTIFYING EXPERIENCE AND.ABILITY:

SA Matter previously quallfled but has not had the opportunlty to testlfy‘

during this period.

. ACCOUNTING INFORMATION:

Not applicable.

. POLICE INSTRUCTION;

Not applicable.

RESIDENT AGENTS:

Not.applicable.

i'lzﬂ"l/ﬂ
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12.

13.

14.

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

SA Matter is qualified as an Inspector's Aide but did not serve in this
capacity during the rating period.

FOREIGN LANGUAGE ABILITY:
Not applicable.

Language in which proficient
Completed language school
Fluent in

[JYes [ No

language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [} Yes []No
. (2) Written form [1Yes [JNo
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory
Language

Write Speak  Understand -

Read

Frequency language ability used during rating period:

Frequency of use of language ability anticipated during ensuing year:

ADMINISTRATIVE ADVANCEMENT:

(a)

2 Yes [No

Agent is interested in administrative advancement.

e e - b

(b)
(c)

(d)

(e)

Agent is completely available for administrative advancement. [X] Yes

Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. =l Yes
If answer to {(c) is “Yes,” Agent’s qualifications are considered
(Jvery good [ }excellent [] outstanding

If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,

explanatory comments required.) ) Yes

[ No’

[@No"<

JNo

SA; Matter is well qualified from the standpoint of appearance, personality,
experience and ability; however, it is noted that he is not considered
completely available at this time due to his limited duty status. Otherwise,
his over-all qualifications are very good.

ﬁ. \WIQ
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S

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

{For use as attachment to Performance Rating Form No. FD-185)

Nome of Employee JOHN M° MATTER Title SPECIAL AGENT, GS"14

Rating Period: from 4/1 /66 to 3A31/67

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be

o

compared. ,

RATE ITEMS AS FOLLOWS: .
Outstanding (exceeding excellent and deserving of special commendation).
Excellent.

Satisfactory (good or very good).
Unsotisfactory. .
No opportunity to appraise performance during rating period.

-+

»

o

Guide for determining adjective rating:

1.

[ 3]

“Qutstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by

narrative details, including reasons for considering each worlhy of Special Commendation and be attached to FD-185a.

“Excellent,” “Satisfactory™ or “Unsatisfactory” adiective ratings will depend upon the composite result of evaluating all rated elements

rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated vusatisfactory on

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official raling of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfaciory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance u» to a satisfactory
level and must be attached to FD-185a.

lv» ’*W’ LLJ»\

(1) Personal appearance. < (16) Firearms ability.
(2) Personality and effectiveness of his personal contacts. T~ (17) Development of informants and sources of
(3) Attitude (including dependability, cooperativeness, information.

loyalty, enthusiasm, amenability and willingness to _5(18) Reporting ability:

(a) Investigative reports
(b) Summary reports
(c) Memos, letters, wires
(Consider: £ conciseness; _Telarity;

equitably share work load).
(4) Physical fitness (including health, energy, stamina).
(5) Resourcefulness and ingenuity.
(6) Forcefulness and aggressiveness as required.

(7) Judgment, including common sense, ability to arrive at & organization: _z~thoroughness; —
proper conclusions, ability to define objectives. = accuracy; ~<—adequacy and pertinency
(8) Initiative and the taking of appropriate action on own of leads; .£-administrative detail.)
responsibility. O_* (19) Performance as a witness.
(9) Planning ability and its application to the work. —£= (20) Executive ability:
—_ 77(10) Accuracy and attention to pertinent detail. —X_(a) Leadership
—Z7(11) Industry, including energetic, consistent application to & _(b) Ability to handle personnel
duties. —#=(c) Plamning
¥~ (12) Productivity, including amount of acceptable work € _(d) Making decisions
produced and rate of progress on or completion of —— = _(e) Assignment of work
assignments. Also consider adherence to deadlines € (f) Training subordinates
unless failure to meet is attributable to causes beyond ——Y=(g) Devising procedures
o+ employee’s control. —Z_(h) Emotional stability
{13) Knowledge of duties, instructions, rules and regulations, £ (i) Promoting high morale
including readiness of comprehension and “know how” O — & Z':(j ) Getting results
O of application. (21) Ability on raids and dangerous assignments:
(14) Investigative ability and results: (a) As leader
(a) Internal security cases — (b) As participant
(b) Criminal or gencral investigative cases _é—(ZZ) Organizational interest, such as making of sug-

A.

%

' B.

- C.

D.

E.

(c) Fugitive cases gestions for improvement.

(d) Applicant cases +- (23) Ability to work under pressure.
(e) Accounting cases — &~ (24) Miscellaneous. Specify and rate:

& (15) Physical surveillance ability._ i — & Dictation ability

Specify general nature of assignment during most of rating period (such as security, criminal, applicent squad, or as Resident Agent,
supervisor, instructor, etc.):

Electrical Engineering Supervisor

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Electrical F‘nginp_pr

(1) Is employee available for general assignment wherever needs of service require? YE€S (f answer is not “yes,” explain in narrative
comments.) . . . es . . . L .
(2) Is employee available for special assignment wherever needs of service require? L__(If answer is not “yes,” explain in narrative

comments.}

1. Has employee had an abnormal sick leave record during rating period? J1Q 2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? O (If answer to either
question is “yes,” explain in narrative comments.) .

1s employee qualified to operate a motor vehicle incidental to his official duties? Yes [J No . .
If answer is “yes,” personnel file_ must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road test. .

ADJECTIVE RATING: SATISFACTORY EMPLOYEE'S INITIALS _ o 3n 3

Outstanding, Excellent, Satisfactory, Unsatisfactory
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NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY:

SA Matter presents a neat and well groomed personal appearance and has a
pleasant and friendly personality. He is highly effective in making contacts
and has an outstanding ability in developing sources of information.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGERO_US; ASSIGNMENTS:

SA Matter continues to be carried on limited duty because of a previous
mycardial infarction suffered in 1957; therefore, he has been precluded
from partlclpatlon in raids and use of firearms.

- 8. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; ANJ) SICK LEAVE INFORMATION:

SA Matter has no limitations as to special or general assignment; however,
as stated above, he has been on limited duty. During this rating period
SA Matter's sick leave record has been held in excellent standing.

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED: )
SA Matter's primary supervisory responsibilities during the rating period
were in the areas of sound recording and security surveys. These responsi-
bilities encompassed alarm devices, the telephone countermeasure program,
numerous special sound recordings, security checks and participation in
interdepartmental committee work having to do with countermeasures.
His technical work has continued to be of the highest caliber; he is particularly
well suited to his assignment, having a law degree in addition to his
scientific training, During this rating period, SA Matter also handled various
tape recording examinations in connection with plane crashes and other
matters in his usual competent manner,

SA Matter is a ma’cure, conscientious career employee and is highly effective
in representing the Bureau in numerous contacts with members of other
Government agencies and representatives of commercial firms, He is an
extremely hard worker and at all times displays an excellent attitude toward
any routine or special assignment which may be given him to do. He continues

‘to maintain an above-average record of performing voluntary overtime. He

is capable of handling field investigative matters of a complex nature. He
requires a minimum of supervision.

nitials
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:
None during this rating period.

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:

(List items taken into consideration on rating guide and check list.)

None. Itis nbted that Item 4 on check list is so rated due only to
continued limited duty resulting from heart condition.

7. PARTICIPATION IN INFORMANT PROGRAMS:
Not applicable.

8. TESTIFYING EXPERIENCE AND ABILITY: -

SA Matter prevmusly qualified but has not had the opportumty to
testify during this period,

9. ACCOUNTING INFORMATION:
Not applicable.

10. POLICE INSTRUCTION:

- Not applicable.

>
H

11, RESIDENT AGENTS:
Not applicable.

%' TN
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

SA Matter is quallfled as an Inspector's Aide but did not serve in this
capacity during the rating period.

13. FOREIGN LANGUAGE ABILITY:
Not applicable.

Language in which proficient
Completed language school [} Yes []No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [J-Yes [JNo
. (2) Written form [JYes []No .
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory

Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability antiéipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. Yes [jNo
(b) Agent is completely available for administrative advancement. [ Yes []No

(c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. (1Yes [X No

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[Jvery good []excellent [] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,
. explanatory comments required.) XiYes []No

SA Matter is well qualified from the standpoint of appearance, personality,
experience and ability; however, it is noted that he is not considered
completely qualified at this time due to his limited duty status. Otherwise,
his over-all qualifications are very good,

g 7}1%'1
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FD-185a (Rev. 11°8-55)

Name of Employee

L

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

{For use as attachment to Performance.Rating Form No. FD~-185)

JOHN M. MATTER

Note:

RATING GUIDE AND CHECK-LIST

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be

compared.
RATE ITEMS AS FOLLOWS:

+

Outstanding (exceeding excellent and deserving of special commendation).

—E___ Excellent.

v

Satisfactory (good or very good).
Unsatisfactory.

—9O _ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

1, “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

2. “BExcellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellert” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding™ on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments. .

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a.

o) —

£ {1) Personal appearance. ' £ (16) Firearms ability.

=F @ Personality and effectiveness of his personal contacts. —t__ (17) Development of informants and sources of

— _ (3) Attitude (including dependability, cooperativeness, information.

loyalty, enthusiasm, amenability and willingness to E (18) Reporting ability:
. equitably share work load). —2 _ (a) Investigative reports

__.ff/__. (4) Physical fitness (including health, energy, stamina). ©__ (b) Summary reports

—2-__ (5 Resourcefulness and ingenuity. —E_ (o) Memos, letters, wires

—d~__ (8) Forcefulness and aggressiveness as required. (Consider: & conciseness; _Zclarity;

_#__ (7) Judgment, including common sense, ability to arrive at rganization; -/ thoroughness;
N proper conclusions, ability to define objectives. —Eaccuracy; £_adequacy and pertinency

- (8) Initiative and the taking of appropriate action on own of leads; £ administrative detail.)

responsibility. —©__ (19) Performance as a witness.

—7Z~ __ (9) Planning ability and its application to the work. (20) Executive ability:

—~__ (10) Accuracy and attention fo pertinent detail. £ (a) Leadership

—%=__ (11 Industry, including energetic, consistent application to -—E _(b) Ability to handle personnel

duties. #__{c) Planning
— 2+ (12) Productivity, including amount of acceptable work £ (d) Making decisions
produced and rate of progress on or completion of % __(e) Assignment of work
assignments. Also consider adherence to deadlines £ __(f) Training subordinates
unless failure to meet is attributable to causes beyond —=i= (g) Devising procedures
employee’s control. — Z__(h) Emotional stability
<+ a9 Knowledge of duties, instructions, rules and regulations, —4Z__ (i) Promoting high morale
including readiness of comprehension and “know how” — £ _(j) Getting results
of application. @ @D Ability on raids and dangerous assignments:
o (14) Investigative ability and results: (a) As leader
(a) Internal securily cases = (b)) As participant
(b) Criminal or general investigative cases (22) Organizational interest, such as making of sug-
(¢) Fugitive cases. . gestions for improvement.
(&) Applicant cases .___'t'_ (23) Ability to work under pressure.
(e) Accounting cases — 4 . (24) Miscellaneous. Specify and rate:

@ __ (15) Physical surveillance ability. £ Dictation ability

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, ete.):

2 Electrical Engineering Supervisor
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Electrical Engineer

C. (1) Is employce available for general assignment wherever needs of service require? Y €S _(If answer is not “yes,” explain in narrative

comments.)

(2) 1s employee available for special assignment wherever needs of service require? E_S__(If answer is not “yes,” explain in narrative
comments.)

D. 1. Has employec had an abnormal sick leave record during rating period? O 2. Has employee used more sick leave {including annual
teave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to eilher
question is “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No

_If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operafor’s license for type vehicle he is to use.
(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road test,

70 pHgFE&CE LLENT

EMPLOYEE'S INITIALS _ﬁf_%_?n__ |




5
. ORI ¥ . . .
S 3 -

“« . N » .

-
0y

FD-185¢c (Rev.2-12-65)"

BRARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY:

SA Matter presents a neat and well-groomed personal appearanée and
has a pleasant and friendly personality. He is highly effective in

making contacts and has an outstanding ability-in developing sources of

2. zlxr}%%%'{‘%a%‘lg%ARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA Matter is qualified to participate in raids and on other dangerous
assignments. SA Matter was removed from limited duty on 9/15/617.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA Matter has no limitations as to availability for general or special
assignment and has no limitations as to physical ability. SA Matter's
sick leave record is very satisfactory. :

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED:

During this period, SA Matter was assigned primary supervisory
responsibilities in the aréa of sound recording and related matters.
These included alarm devices, the countermeasure program to protect
telephones of Government officials against compromise as listening
devices, electrical special assignments, sound recording equipment
for the field, security surveys and participation on a special technical
surveillance countermeasures committee. SA Matter is a mature,
conscientious career employee and he is highly effective in representing
the Bureau in his numerous contacts with members of other Government
agencies and representatives of commercial firms. He is a hard worker
and displays an excellent attitude at all times. SA Matter is capable of
handling field investigative matters of a complex nature. He requires a
minimum of supervision.

e
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

None,

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

Not applicable.

-

7. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.

8. TESTIFYING EXPERIENCE AND ABILITY:

SA Matter previously qualified but has not had the opportunity to testify
during this period.

‘9. ACCOUNTING INFORMATION:

Not applicable.

10. POLICE INSTRUCTION:

Not applicable.

11. RESIDENT AGENTS:

Not applicable.
Qg
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12.

13.

EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

SA Matter is qualified as an Inspector's Aide but did not assist on any
inspections during this rating period.

FOREIGN LANGUAGE ABILITY:

Not applicable.

Language in which proficient

Completed language school []Yes [} No
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [] Yes {JNo

(2) Written form [JYes [JNo

Evaluate language proficicney in each phase as excellent, very good, good, fair or

14.

unsatisfactory
Language Read Write Speak  Understand
Frequency language ability used during rating period:

language ability anticipated during ensuing year:

Frequency of use of

ADMINISTRATIVE ADVANCEMENT:

(a)
(b)
(¢)

(d)

(e)

ve

X Yes

Agent is completely available for administrative advancement. [X Yes

Agent is interested in administrative advancement.

Agent is considered completely qualifiéd at present for
administrative advancement, including experience, ability,
personality and appearance. ‘[ Yes

If answer to (c) is “Yes,” Agent’s qualifications are considered
[]very good [X] excellent []Joutstanding

If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,
explanatory comments required.)

[ Yes

1 No
[ No

[ No

] No
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‘ {Division) (Section, Unit) !

Official Position Title and Grade: SPECIAL AGENT, GS-14
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FD-185a (Rev. 10-28-68)

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee JOHN M. MATTER )

RATING GUIDE AND CHECK-LIST ~ .

Note: Only thoge items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.
RATE ITEMS AS FOLLOWS: :
+__ Outstonding (exceeding excellent and deserving of special commendation).
—E__ Excellent.
—Y__ Satisfactory {good or very good).
—__ Unsatisfactory.
—©O __ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
narrative details, including 1~asons for considering each worthy of Special Commendation and be attached to FD-185a,

. “Excellent,” “Satisfactory” c¢r “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employece to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluatior factors on the rating guide and check-list and must be rated “Excellent” or “Dutstanding” on the majority of
such rating factors. Goou judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments,

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warming, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a.

1]

.___LE_ (1) Personal appearance. ._g_ (16) Firearms ability.
___"1[_ (2) Personality and effectiveness of his personal contacts. — = an Development of informants and sources of
= (3) Attitude (including dependability, cooperativeness, information,
loyalty, enthusiasm, amenability and willingness to _é (18) Reporting ability: (consider conciseness,
E equitably share work load). clarity, organization, thoroughness, accuracy,
(4) Physical fitness (including health, energy, stamina). adequacy and pertinence of leads, and
E 2(55; gesourclefulnessdand ingonuity. q administrative detail)
orcefulness and aggressiveness as required. (a) Investigative report
——F (7 Judgment, including common sense, ability to arrive at £ (b) Summari' repeortspor ¢
proper conclusions, ability to define objectives. £ (c) Memos, letters, wires
= ® Initiativ% ::;nd the taking of appropriate action on own (19) Performance as a witness.
responsibility. (20) Executive ability:
(9) Planning ability and its application to the work. * l{a) aLle;éyership
(10) Accuracy and attention to pertinent detail. = _(b) Ability to handle personnel
(11) Industry, including energetic, consistent application to — (¢} Planning
duties. £ (d) i isi
¥+ 12 Productivity, including amount of acceptable work = _(e) X:}scigﬁn?::tlsolt?airk
produced and rate of progress on or completion of =~ (f} Training subordinates
assignments. Also consider adherence to deadlines £ () Devising procedures
unless faélure to meet is attributable to causes beyond £_(h) Emotional stability
employee’s control, . . 14~_(i) Promoting high morale
.__‘f: (13) }(nowl_edge of duties, mstructlons,_rules ar}‘d regulanc%ns, 4= (j) Getting results
including readiness of comprehension and “know how! O ©n Ability on raids and dangerous assignments:

of application.

_ 0 (14) Investigative ability and results: (a) as leader

—(b) As participant

(a) Internal security cases —1_ (22 Organizational interest, such as making of sug-
(b) Cruqu_lal or general investigative cases . gestions for improvement.
(c) Fugitive cases (23) Ability to work under pressure.
(d) Applicant cases (24) Miscellaneous. Specify and rate:
(e) Accounting cases a_ Dictation ability
0 a» Physical surveillance ability, ——Q_ Applicant recruitment.

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,

supervisor, instructor, etc.):
k4

H

Electrical Fngineering Supervisor
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Flectrical Engineer

C. (1) Is employee available for general assignment wherever needs of service require? _Y@S(If answer is not “yes,” explain in narrative

comments.) . . .
(2) 1s employee available for special assignment wherever needs of service require? YES «r answer is not “yes,” explain in narrative
comments.) )

D. Has employee used more sick leave (including annual leave or LWOP for illness) during rating period than the amount of sick
leave eamed during such period? __NQ.— (If answer to question is “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [C] No
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operafor’s license for type vehicle he is to use.
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test,

: : H 89670 Pa 166 . . .
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__HW 55278

FD-185¢c (Rev. 2-12-65)
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NARRATIVE COMMENTS

PERSONAL APPEARANCE AND PERSONALITY:

SA Matter presents a neat and well-groomed personal appearance and has
a pleasant and friendly personality. He is very effective in his contacts

outside the Bureau.
ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA Matter is qualified to participate in raids and on other dangerous
assignments,

LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; AND SICK LEAVE INFORMATION:

SA Matter has no limitations as to availability for general or special
assignment and has no limitations as to physical ability. His sick leave
record is excellent.

TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND

SUPERVISION REQUIRED:

During this period, SA Matter was assigned primary supervisory
responsibilities in the area of sound recording and related matters.

These included alarm devices, the countermeasure program to protect
telephones of Government officials against compromise as listening

devices, electrical special assignments, sound recording equipment

for the field, security surveys and participation on a special technical
surveillance countermeasures committee. During the latter part of this
rating period, SA Matter was made Unit Chief of the Security, Countermeasures
Unit. SA Matter has participated in several field assignments involving major
cases during which he supervised the use of specialized recording equipment.,
All his assignments have been performed in a highly efficient manner.

SA Matter is capable of handling field investigative matters of a complex
nature. He requires a minimum of supervision.

e
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

In September, 1968 and again in December, 1968, he was given incentive
awards for his superior performance in major kidnaping cases. -SA Matter

also received an incentive award for his performance April 1, 1967 to
to March 31, 1968.

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

Not applicable.

7. PARTICIPATION IN INFORMANT PROGRAMS:

Not applicable.

8. TESTIFYING EXPERIENCE AND ABILITY:

SA Matter did not have an opportunity to testify during this rating
period.

9. ACCOUNTING INFORMATION:

Not applicable.

10. POLICE INSTRUCTION:

Not applicable.

11. RESIDENT AGENTS:

Not applicable.
| 5o o
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

§A Mat?er is trained as an Inspector's Aide but he did not assist on any
inspections during this rating period. :

13. FOREIGN LANGUAGE ABILITY:
Not applicable,

Language in which proficient
Completed language school [ Yes [ }No

Fluent in - language to extent Agent can handle typical investigative
. problems as follows: (1) Conversation form [JYes [JNo
(2) Written form [(JYes [JNo
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory
Language Read Write Speak  Understand
Frequency language ability used during rating period:
Frequency of use of language ability anticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. X1Yes [1No
(b) Agent is completely available for administrative advancement. [) Yes [] No

(c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. (X Yes [INo

(d) If answer to (¢) .is “Yes,” Agent’s qualifications are considered
{3 very good [Jexcellent [X] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
- for future administrative advancement? (If applicable,
explanatory comments required.) ~ [OYes [JNo

g
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NOTE:

HW 55278

NSTUDY Y“JUNE'" ENCLOSURE PERMANBNT CHARGE CUT FORM

N .

'RE - HOUSTUDY 62-116484-
OR |

SENSTUDY: £2-118395-973

-

2

THIS IS A PERMANENT CHARGE OUT FOR A XEROX COPY/COPIES OF
"JUNE" MAIL THAT WAS INCLUDEb IN COPIES OF FBI DOCUMENTS
FURNISHED TO THE ATTCRNEY GENERAL BY MEMO/LETTER

DATED /O-T7-75 1IN RESPONSE TO REQUEST(S) MiDEZ BY EITHER
THE U. S. SENATE OR HOUSE SELECT COMMITTEES ON INTELLIGENCE.
THE COPY/COPIES OF THE "JUNE" MAIL DATED AS INDICATED BELOW
HAS/HAVE BEEN REMOVED FAOM THIS ENCLOSURE MATERIAL TO BE

FILED IN THE APPROPRIATE HOUSTUDY OR SENSTUDY "JUNE" FILE

INDICATED ABOVE, LOCATED IN THE SPECIAL FILE ROCM OF THE
REZORDS SLCTION.

DATE(S) OF MAIL: ¢. Y - /Y- Y

REMOVED B7:_(1) anel Do) DaTE R2MovED: ~5-7(
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