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With the help of handwriting analysis, a test called the Y Geow ald [ .
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Psy«tiological Assessment System and 30,000 personality files, v
Jirn Keehner spent seven years screening CIA agents and [taRuc
recruits. He's now on the agency’s “useless person™ list Mo beo ([ fo .
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mg up alemon. 1 want you to take this lemon,” he said, “wnd never Izt it leave you ¥ Co /4 /L
for the next three or four days. Smell it, touch it. Tell me your feelings about it Get
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The instructor was teaching *‘Personality Theory.” He was 2 C1A psycholo-
gist, an expert called upon to train fresh clandestine operators in some of the sovrel
arts of intelligence work. The lemon exercise was supposed to measure and IMDIoOve
their sensitivity, and the trainees were required 1o tura Ju written “contact™ 1Cports
several days later. It was the usval mix. Some had developed meaniangful relation-
ships with their fruits. They rhapsodized for three pages about their lomons wind had
no trovhiz picking them out from a bow! of dozens. One nonconf{onmist, hiwwever,
merely drevs a big picture of his lemon and lubeled it with o question k. S0l the
instructor, Jim Keehner, was pleased. T waus trying to get them in contact with thely
feelings,” be explained. “‘Feelings had been left ont of their previons training, which
15 all copnitive.”’

In 1968 the CIA hired Jim Keehner as a specialist in the azency’s ongoing
effort to inzrease the psychological skills and awareness of its employees. A CJA
case officer’s prime duty is to recrult “‘agents’ among foreign citizens around the
world, and the agency has a vital interest in any method—no matter how far cut—
that proscises to reveal weaknesses, vulnerabilities and psychic pressure points in
possible recruits.

The CIA. infact. has become one of the world’s foremost labaratories for e
sual psychological techniques. Keehner’s office in the agency’s Techaical Service Di-
vision had a mandate to test anything—from ballucinogenic drugs to computerized
handwriting analysis-—that would help case officers manipulate their agenis or other
unsuspecting potential agents. Keehner's mission was to teach other ClA ofiicers
how to bring agents under control. Ironically, the negative natore of his work loos-
ened his own self-control and brought him to the point of a complete breakdown. Stilt
bearing the marks of his shattering experience, Keehner hesitantly agreed to provids
a portrait of the agency’s psychological aperations.
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