
- P.L. 86-36 sec 6, NSA Informatlon 

ES'rllR:1R\~l~al=ln~ DISPOSlnON AUTHORITY 
IJIc:t" J",t'I"ln.Cl on reverse) 

ADMINISTRATION (NIR) 

In accordance with the prOVisions of 44 U S.C. 
3303a the disposition request, Including
amendments, Is app'roved peepl for Items ttult 
may be marked disposition not approved' 01' 
"WIthdrawn" In column 10 

I am authorized to ad for this .......",... in matters pertaining to the disposition of Its records and that the
 
proPolled for disposal on the attached are not now needed for the business of this agency or 

nAAI'IAIII after the retention periods that written concurrence from the General Accounting Office, 
nrnVIOIitI,rt."e. of Title 8 of the GAO Manual for of Federal Agencies, 

U has been requested 

7
 
ITEM .8. DESCRIPTION OF ITEM AND PROPOSED DISPOSITION
 
NO.
 

1.	 336-02 Psychology Case
 
,dl- 'fS1 -~c; ~3
Name folders containmg documents accumulated as a result of H?'}'" A ec	 I 

I I applicant processing, subsequent psychological evaluations and other t:~t\'\ 7 to 
related documents, N I~4$' ..q~ .,, 

A:1-t.- \ 
A. NSA Civilian Employee Cases. 

1. Current Crvihan Employee fto.l::i • ..u...... 

Retain locally until separation. 

2. Separated Civilian Employee Records,

Transfer to NCRC. Destroy 7S years after employee's

DOB; 60 years after date of earliest document in the
 
folder, ifthe date of birth cannot be ascertained;
 
or 30 years after separation, whichever is later. _ ••• ;
 

3 Transferred Civilian Employee Records. 
Transfer to new employing agency upon request of 
new agency or employee. Remove items of temporary 
nature and ensure all records are complete before 
transfer. Records not transferred follow disposition as 
stated for Separated Civihan Employee Records. 
Sec CFR S Part 293.306 for more infonnation. 

STANDARD FOAM 11' (REV. 3·91)115-109	 NSN 7540-1»634-4084 
Prescribed by NAMPREVIOUS EDITION NOT USABLE 

38 CFR 1228 ~ l/ta/c(,tJ ~<fi~ ~~	 I f'JV4J(IJ~D~I 
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JOB NUMBER PAGE 
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7 
ITEM 
NO 

8 DESCRIPTION OF ITEM AND PROPOSED DISPOSITION 

B. Military ASSignees, Integrees, ASSignees from other Agencies, 
and Contractor Cases 

9 GRSOR 
SUPERSEDED 
JOB CITATION 

10 ACTION 
TAKEN (NARA 

USE ONLY) 

Retain locally. Transfer to NCRC after 2 years Destroy 
30 after the date of last psychological evaluation. 

C Non-hued Applicant Psychological Evaluations. 
Psychological evaluations of individuals applying for employment 
with NSA as a civilian employee. 

1. Who are not hued and are not demed for cause. 
Transfer to NCRC. Destroy after 5 years. 

2. Who are not lured and are denied for cause. 
Transfer to the NCRC for 25 years after which 
files should be returned to OPI for subsequent review 
and determmation .•••• 

(NOTE. Any personnel security files may be otherwise retained 
beyond routine retention periods for reasons of national secunty 
at the recommendation of the ASSOCiateDirector of Security and 
Countenntelhgence.) 

STANDARD FORM 115-A (REV 3·91)Two copies, including onglnal, to be submrtted 
PreSCribed by NARAto the National ArchIVes and Records Administration 

36 CFR 126 

115-205 



Redactions have been made to this record control schedule pursuant to 5 U.S.C. 552(b)(3) 
with the corresponding statute 50 U.S.C. 402, noting National Security Agency Act of 1959, 
which protects from disclosure "information pertaining to the functions or organization ofNSA 

and certain information pertaining to NSA employees." You will need to submit a Freedom 
of Information Act (FOIA) request to the Office of the General Counsel for the withheld 
information. Information on how to file a FOIA may be found here: 

http://www.archives.gov/foia/ 

http://www.archives.gov/foia

