
       

 

    

 

       

 
 
 

 
 

     
 

 
 

 
 

 
 

INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 

Schedule Number: NC1-AFU-81-02 

All items in this schedule are inactive. Items are either obsolete or have been superseded by 
newer NARA approved records schedules. 

Description: 

Superseded by NC1-AFU-81-42. 

Date Reported: 12/1/2024 NC1-AFU-81-02 

INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 



•• 

. ~EQUEST FOR RECORDS DISPOSITION AUTHORITY 
• {See· instructions on reverse) 

LEAVE BLANK 

JOB NO 

TO· GENERAL SERVICES ADMINISTRATION, u-91-
NATIONAL ARCHIVES AND RECORDS SERVICE, WASHINGTON, DC 20408 

1. FROM (AGENCY OR ESTABLISHMENT) D~~~r ,,,_ 1g, f_t:, 

_D_E_P_AR_TM_E_N_T_O_F_T_H_E_A_I_R_F_O_R_C_E_____________, NOTrnCATION TO~NCY 

2. MAJOR SUBDIVISION 
1947 Administrative Support Group (HQ USAF) 

3. MINOR SUBDIVISION 

In accordance w,th the prov,s,ons ol 44 U S C 3303a the disposal re 
quest. including amendments. ,s approved except for ,terns that 1may 
be stamped "d1sposa 1not approved" or "withdrawn" ,n column I 0 

Information Management and Resource Division 
4. NAME OF PERSON WITH WHOM TO CONFER 5. TEL EXT 

Preston B. Speed 694-3495 
6. CERTIFICATE OF AGENCY REPRESENTATIVE 

I hereby certify that I am authorized to act for this agency in matters pertaining to the disposal of the agency's records; 
that the records proposed for disposal in this Request of 4 page(s) are not now needed for the business of 
this agency or will not be needed after the retention periods specified. 

D A Request for immediate disposal. 

[x] B Request for disposal after a specified period of time or request for permanent 
retention. 

C. DATE E. TITLED. RE.SENTATIVESIG~iE / A~E/.~y R HERBE:?T G. GEIGcR, ebiet
2 6 JUN 1980 -/4!a/-wf-Q. 

Information l;1gt and R~~our" 
97. 8. DESCRIPTION OF ITEM • 10. 

SAMPLE OR ACTION TAKENITEM NO (With Inclusive Dates or Retention Periods) 
JOB NO 

EXCEPTIONS TO THE GENERAL RECORDS SCHEDULES 
(Various Tables) (Applicable Air Force-wide) 

Privacy Act reports other than those at HQ USAF have GRS 14/ 
limited administrative value. Our requested standard Item 29b 
authorizes disposal after two years, or when no longer (Table 
needed for reference, whichever is sooner. 12-2, Rul 

standards for labor management relationsOur 
records establis 
union recognition, 
complaints. 

~~~1,2)roy~ons for records on GRS 1/ 
reports, an u ractice 

The proposed retention periods are 
for administrative uses. 

115-107 STANDARD FORM 115 
Revised Apro I, 197 5 
Prescribed by General Services 

Admm1strat1on 
FPMR 141 CFRl 101-11 4 



TA'BLE 10-2 ' 

ADMINISTRATIVE COtJJ!vfclNICATIONS DISTRIBUTION CONTROL DOCUMENTATION 
DrDR 

u 
thenwhich arcconsisting uf If documents areL 

or pertain toE ......___ ~ 
, destroy BJ. 0 vears.used to obtain a receiptapplications for registratioraccountable -11 

-or 1,;t::.., .~,..,n of official for sealed accountabletions control 
~--- --- 'h,·dna die- -------------... wmail 

patched via registereu 
mail 

·--
,, 

'Wt~Wf\ by ,r, 'Utt~ -pt<" 
'P. S-pee cl. I}/ IS/80 
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---··---,-·---·~· ...... __.______________-- --- -

TARLE 12-2 
"PRT' TA('.Y ACT RECORDS 

RR A 

IJ 
L If documents are consisting of 

E or pertain to 

(' D 

which arc then 

, '. 

! 
I 

.I 

a12 Privacy Act reports recurring and one-time 
reports and information o
requirements relating to 
the Privacy Act program, 
including annual reports 

ll reports exclusive destroy after 2 years, or 
f rule 11 when no longer needed for 

reference, whichever is 
sooner. 

to the Office of Management 
and Budget and the Congress 
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TABLE 40-6..,..________________________________ ·- --·- --...---...--------, 
UNION AflID OR ASSOCIATIONS OF SUPERVISORS AND MANAGE~J:J;'i' OFFICIALS MANAGEMENT RECORDS 

R A B (' I) 

ll 
L If documents arc consisting of wi11.:h are then 

E or pertain to 

requests for recognition, rl0cuments on recognized destroy on 
installations let.ter of 1 inions/associations and 
recognition, analysis and rna inta ined by the CPO 
exhibits determining the while recognition 
appropriateness of the uni L, continues 

ction agreement, and 
rela, 

2 rejected requests 1 year after final 
recognition 
documents 

3 memorandum of agreemen destroy 5 years a 
under labor management g expiration of the 
relations in Federal ved 
service 

4 annual report reports and supporting the ''as of" 
union recognit documents 
agreements 

5 practice initial complaint, case destroy 1 year afte 
record, and decision decision, or l·year a 

action on the complaint, 
ever is later. 

\ 
\ 


