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Management at the Agency Ttus process whrch, along with Job elements and standards, 
WI" be used to ensure that the process of bUilding a leadership pipeline to prepare Agency 
employees are appropnate!y trained and prepared for pOSSibleassignment to senior agency 
leadership positions upon completion of thiS process This leadership development process 
WI" be duly supported by appropriate developmental opportunities such as rotational 
a,sslgnments, long-term traimng, JDA assignments, etc plus other records relating to the 
development of standards for classlficallon of positions peculiar to the agency Candidates 
are reViewed and placed within the pipeline development process which can be for a penod 
of at least 3 years and no more than 5 years before completion 

l ....... successfully the plpehne process
 yeandldates finished 

(TEMPORARY Destroy records 5 years after completion of the program) 

2.- /..e('candidates that are removed from the pipeline process 

(TEMPORARY Destroy records 5 years after removal from the program) 
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Redactions have been made to this record control schedule pursuant to 5 U.S.C. 552(b)(3) 
with the corresponding statute 50 U.S.C. 402, noting National Security Agency Act of 1959, 
which protects from disclosure "information pertaining to the functions or organization ofNSA 

and certain information pertaining to NSA employees." You will need to submit a Freedom 
of Information Act (FOIA) request to the Office of the General Counsel for the withheld 
information. Information on how to file a FOIA may be found here: 

http://www.archives.gov/foia/ 

http://www.archives.gov/foia

