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1. ACCEPTANCE OF IND'-ItIFICATION' COVERAGE AND WAI~ER ~CLAIMS, FORM TVA 13037 

The form TVA 13037 was developed as a result of a change in the TVA policy
of assuming responsibility for legal actions>and claims against individual 
TVA employees resulting from their TVA jobs. Under the new policy which 
became effective on April 1, 1984, TVA employees are protected from the 
costs of litigation and-any judgements brought against them resulting from' 
the performance of their jobs; TVA is protected from being forced to pay
twice for some TVA employees who can also collect Workman's Compensation
Pay Benefits; and disruptions and inefficiencies that result from one 
employee sueing another in circumstances in which OWCP benefits are 
available are minimized. 

There are two parts to the form. When the form is signed in Part A, a TVA 
employee irrevocably waives his or her right and the right of any other 
person entitled to recover damages on his or her behalf, to sue a fellow 
employee for any work connected injury, illness, or death for which 
workers compensation benefits are available. I~ this case, the employee
is entitled to TVA legal protection in job-re~ated litigations brought
against him. When the form is signed in part B, or not signed at all, a 
TVA employee retains his or her right to bring legal action against fellow 
TVA employees, thus agreeing that TVA will not defend him or pay any
job-related claims brought against him. The original form is maintained 
in the Division of Personnel (separate from the employee's personal
history record). A copy is retained by the employee. No other copy
should be retained in the agency. 

Although the form has been discontinued and the Office of General Counsel 
has declared it to be obsolete since May 1993, all signed forms will be 
retained in the Division of Personnel until December 31, 1998 to meet 
statue of limitation requirements. 

Disposition 

A.	 Original - Destroy December 31, 1998. (Before making the 
disposal, confirm disposal with the Office of the General Counsel) 

B ai:tained by employee) Destroy when Ill! longer ~eeded~:~¥
r FeRee. 


