
INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 

Schedule Number: N1-142-98-013 

All items in this schedule are inactive. Items are either obsolete or have been superseded by 
newer NARA approved records schedules. 

Description: 

Item 1 was superseded by N1-142-10-001, item 7c. 

Date Reported: 07/28/2022 N1-142-98-013 

INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 



I.,,._ • -. ·. REQUEST FOR RECORDS DISPOSITION AUTHORITY 

TO NATIONAL ARCHIVES and RECORDS ADMINISTRATON (NIR) 
WASHINGTON, DC 20408 

1 FROM (Agency or establishment) 
TENNESSEE VALLEY AUTHORITY 

2 MAJOR SUBDIVISION 
HUMAN RESOURCES 

3 MINOR SUBDIVISION 

4 NAME OF PERSON WITH WHOM TO CONFER 5 TELEPHONE 

423-632-3622Kai ChatterJee 

6 AGENCY CERTIFICATION 

LEAVE BLANK (NARA use only) 

JOB NUMBERA// I
-1 .2-fcf-/3 

DATE RECEIVED 
j.- "fi-t y 

NOTIFICATION TO AGENCY 
In accordance with the provIsIons of 44 
U S C 3303a the d1spos1t1on request, 
including amendments, Is approved except 
for items that may be marked "d1spos1t1on 
not approved" or "withdrawn" in column 10 

R IVISTOFTHEU~IDSTATESDATE 

0ZfJ. ~ q-, 1-19 

V 
I hereby certify that I am authorized to act for this agency in matters pertaining to the d1spos1t1on of its records and that the records 
proposed for disposal on the attached X page(s) are not now needed for the business of this agency or will not be needed after the 
retention periods specified, and that written concurrence from the General Accounting Office, under the provIsIons of Title 8 of the GAO 
Manual for Guidance of Federal Agencies, 

Is not required, Is attached, or has been requested~ □ □ 
TITLEDATE s;1;=GE;r~3 -;Js-q9 Manager, Records Management 

7 V 9 GRSOR 10 ACTION 
ITEM 8 DESCRIPTION OF ITEM PROPOSED DISPOSITION SUPERSEDED TAKEN(NARA 
NO JOB CITATION USE ONLY) 

1 360 Degree Feedback Files 

(Please see attached) 

115-109 NSN 7540-00-634-4064 STANDARD FORM 115 (REV 3-91) 
PREVIOUS EDITION NOT USABLE Prescribed by NARA 

36 CFR 1228 



"I 

360 DEGREE FEEDBACK PROJECT FILES 

360 Degree Feedback is a process in which a TVA employee (feedback recipient) identifies a team 
of indMduals to serve as feedback givers The feedback giving team consists of that employee's 
manager, 6-10 peers, all direct reports (1f applicable), himself/herself, and possibly second-level 
reports Each feedback giver completes a questionnaire focusing on the feedback rec1p1ent's 
performance on the TVA values and supplemental work dimensions 

The records senes contains notes, correspondence regarding the program, vendor contract(s), and 
explanatory booklets 

Each feedback giver sends a completed questionnaire to an outside vender Results calculated by 
the vendor and summary reports which contain sensitive information are sent to the feedback 
rec1pIent who uses the information for self improvement The completed quest1onna1res remain 
with the vendor 

Implementation of the 360 Degree Feedback ProJect will be completed when all TVA employees 
have part1c1pated In the ProJect 

DISPOSITION 

Destroy 5 years after complete implementation or d1scontinuat1on of the 360 Degree Feedback 
ProJect, whichever comes first. 




