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REQUEST FOR RECORDS DISPOSITION AUTHORITY LEAVE BLANK•(See Instructions on reverse) JOB NO 

NCl-146-82-3 
TO GENERAL SERVICES ADMINISTRATION, 

NATIONAL ARCHIVES AND RECORDS SERVICE, WASHINGTQN, DC 20408 DATE RECEIVED 
------t 

1. FROM (AGENCY OR ESTAl:3LISHMENT) 9-21-82 
U.S. Office of Personnel Management 1--------------

No11F1cA TION TO AGENCY 
2. MAJOR SUBDIVISION

• • t t • G In accardJnce with lhe provIs,ons of 44 U S C 3303a the disposal reAd __m_1_n_l_S_r_a_1O_n__r_O_U_p_________________ quesl. including amendments. ,s awoved except for items lhal may 
3. MINOA SUBDIVISION be stamped "disposa• nol awoved" or "withdrawn" in column 10 

Information Management Division 
----..,...--------.

4. NAME OF PERSON WITH WHOM TO CONFER 5. TEL EXT 

/l!J-:}7-83632-6883Charles R. Chesek 
l>,11,· Arcludst of tit,· Unih•d St 11(•., 

6. CERTIFICATE OF AGENCY REPRESENTATIVE 

I hereby certify that I am authorized to act for this agency in ~tters pertaining to the disposal of the agency's records; 
that the records proposed for disposal in this Request of page(~ are not now needed for the business of 
this agency or will not be needed after the retention periods specified. 

D A Request for immediate disposal. 

~ B Request for disposal after a specified period of time or request for permanent 
retention. 

C. DATE 

. 

E. TITLE Ch',ef , Inf orma t·,on Sys t ems Plans 
and Policies Branch9/13/82 

9.7. DESCRIPTION OF ITEM 10.SAMPLE ORITEM NO (With Inclusive Dates or Retention Periods) ACTION TAKENJOB NO 

Amend the Evaluation (EVL) portion of the OPM disposition NCJ·- l4t., ??·-/
schedule (AM Supplement 44-3, Disposition of Records} as 
per attached. 

/2-/tJ.-fl3 h .1l!trlJ:U,9i~fs 11s·mss :DATA CHANGE SHEET WILL BE I Prescribed by General Services
FORWARDED WITH PRINIED CHANGE Administration 

FPMR (41 CFR) 101-11.4 

C:c f ~ deJ-i ~~ ~ 11 / 03 {~?:, 

115-107 



• • 

Item No. 

1. 

2. 

3. 

EYALIMTICHi 

This group of records consists of docunents relating to the Government-wide personnel 
management eva I tst I on program. 

Title and Description of Records Disposition 

Personnel management eval IBtlons and special program studies 
(Incl wing official correspondence). 

a. Agency-level national and regional personnel nenage­ PEft.lANENT. Break ann t.e I ty. 
ment eva I tBtlon reports. Transfer to FARC perlodlcal ly. 

Offer to NARS when 10 years old, 
,,, 10-"(-u.....,- .bl o c.k,.s. 

b. Agency-level or Government-wide national and Same as above. 
regional special program study reports. 

c. Al I other personnel management eval tBtlon and other Break annwl ly. Destroy 10 years 
types of reports. after break. 

Working papers tor Items la, b, and c above. 

e. Agency-level national and reglonel personnel manage- Destroy after national compllance 
ment eva I tBt I on reports. or local compliance Is closed, 

wh lchever comes later. 

b. Agency-level or Government-wide netional and regional Destroy 1 year after lsst.ence of 
s peel a I program study reports. national report, If no national or 

regional compliance Is req ul red. 
When compliance Is reqijred, destroy 
after national or regional compll­
ance Is closed, whichever comes 
later. 

c. Al I other personnel management eval t.etlon and other Destroy after lsst.ence of report 
types of reports. If no compllance Is req uf red. 

When compliance ts reqijred, destroy 
after compliance Is closed. 

Pe rsonne I management eva I t.et Ion program (e.g., a=>M Form Break ann 1e I ly. Destroy 4 years 
1045), and Fa! r Labor Standards Act (FLSA) statistics. after break. 

Position Classlflcatlon Advisory Opinion Fite; consisting of Break anntel IY• Destroy upon can­
position lntonnatlon provided by agency, results of any fact­ cellation or revision of related 
f Ind Ing done by OPM reg Iona I or cent ra I off Ice, and the classlflcatlon standard. l:>o ;,10+ 

advisory opinion. --h,-~ s; -\t.v -6 FA-P. e._ • 



It-em No. Tl-tie and Oescrl pt Ion of Records Disposition 

5. 

6. 

7. 

DELETED (Third-party complaints of discrimination). 

FLSA case fl les; concerning req 1.ests by lndlvldu,ls for 

compensation 1.11der the FLSA. 

~ 

DELETED (Merit- System Investigation Case Files). 

Break closed cases annua I ly. 
Dest-roy 7 years after break. 




